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YBOJ|

To3u gucepranvoHeH TPy € POKyCcupaH BbpXy ynorpebata
Ha ToJMTpadCcKus METoM MpH TpodecroHaTHUSA MoA00p Ha Kampw.
[omurpadsT ce nsznonsea Bedye nopeue oT 100 roguHM B OMHMT J1a ce
YCTAaHOBH HCTHMHHOCTTA Ha TBBPJACHHATA HA YOBEKa, KOWTO €
MOJUTO’KEH Ha M3cliefBaHe. EnBa mpe3 MOCIeIHOTO JECETHIICTHE ca
HATNpaBeHW YCWIMSA 32 CTaHJapTU3UpaHe Ha TPOTOKOJA IO
MPOBEXJAaHe Ha mnouurpad)CKu  H3CICABAHMS, Ch3JaBaHE Ha
EMIIUPUYHO TOJKpeNieHa CHUCTeMa 3a OIleHKa Ha ChOpaHuTe
(DU3UOJIOTHYHH JAHHU W WU3CJICJBAHE HA BAIMIHOCTTA HA TCXHUKHUTE,
KOHUTO Ca U3IMOJI3BaHM O MOMEHTA B CBETOBEH Maiad. ToBa mocTasst
npen paboTemuTe ¢ HETr0 HOBU TPEIM3BUKATEIICTBA W HJICH 3a
pasuipsiBaHe 00XBaTa Ha Bb3MOXHOCTHTE U €)EKTUBHOCTTA UM.

Pesynrature oT monurpadckoTo m3ciIenBaHe, MPOBEACHO I10
CTaH/IaPT, Ca M3KIIOYUTEIHO IT0JIE3€H HHCTPYMEHT B CEJICKIHATA Ha
MOJIXOAANIM KaJAph HE caMO B JBPXKAaBHUS CEKTOpP, HO U B penuIa
YaCTHM KOMIAHUM, YHMUTO OW3HEC € CBBp3aH C HHpOpManus,
KalUTald W JPYyT'H pEeCcypcH, 3a YHETO OIla3BaHe C€ TprKaT
cayxurenure. He camo mpodecroHaqHaTa KOMIETEHTHOCT, HO U
JIOSUTHOCTTA Ha CIIY)KUTEJINTE € eJIeMEHT Ha TSIXHaTa MpodecroHanHa
MPUTOAHOCT U €(hEeKTUBHOCT.

Teopernunuar 0030p Ha pa3paboTKa 0OXBalla JIUTEPATYPHH
W3TOYHHIIM, (POKycHpaHu BEpXY NMpodecHOHATHUS TI0A00p Ha KajapH,
KaKTO W METOJOJIOTHsITa Ha mojurpada, Heropata crelnuduKa H
yrnorpeba B KOHTEKCTa Ha CKPUHHHTOBHTE W3CJICIABAHUS HA
KaHauaaTH 3a paborta. M3crmemoBaTtenckara 4acT € HAcOYeHAa KbM
YCTaHOBSIBAHE HA 3HAYMMHU CTATUCTHYECKH Pa3IHYUSI  MEWKITY
JUYHOCTHUTE XapaKTEPUCTUKA W PE3YNITaTHTE IO MOIUrpadcko
M3Clie/IBaHe Ha M3CIIeBaHaTa U3BaJKa JINIA.

llenTa Ha nUCEpTAMOHHUS TPYI € Jla MOKaXe €IUH HOB
Morjiea KbM IOJIE3HOCTTa, OT TJICJHA TOYKAa HA MPEBEHLHUATA H
moAgoOpsiBaHEe KadyecTBOTO HA TMOJOOpHATa Tpoleaypa, Ha
noyurpad)CKust METO/I, KaKTO ¥ Jja 000CHOBE HeroBara e(peKTHBHOCT B
Ta3u MOCOKA.



I''IABA IIBPBA.
TEOPETUYHU IOCTAHOBKH

1.1. HNPO®ECHUOHAJIEH NIOABOP HA KA/IPU
1.1.1. IToxGop Ha KAAPH — CHIITHOCT U OCHOBHO
ChAbp:KaHUE

Crnen 3apppmiBaHe Ha O0OydeHHETO CH W TNPUAOOWBAaHE Ha
oOpa3zoBaTeiHa CTENEH, 3HAHWUS M KOMIICTCHLUUH B OIpeeiieHa
00JIaCT, BCEKH ¢JIMH YOBEK € CHITHO MOTUBHUPAH JIa 3allovHe paboTa u
Ia Tpymna npodeCHOHANeH OMUT, 1a OBJe MOJIe3eH Ha OOIIEeCTBOTO.
Kanmunatute ca pabora ce MHTEpPECyBaT OT CBOOOJHHUTE MECTa B
cBOsATa 00JaCT HA KOMIICTEHIIMHU, B3UMAT PEUICHUE 3a KOe OT TAX Ja
KaHJMJATCTBAT, 3a J]a Ce peaju3upar Ha nasapa Ha Tpyzaa. Jamu me
yCIIEST WM HE 3aBUCH HE caMO OT COOCTBEHUTE UM PECYPCH, HO U OT
MOTPEOHOCTUTE Ha pabOTOJATENs, TOBA KaKBO ThPCU TOW W JajH
3HAHHWSITA W YMCHHATA HA KaHAWJATa ChBOANAT C TE3U, KOWTO ca
CBBP3aHM C OYaKBaHWATA Ha paboronarens. M300pbT HA CIYKUTEIN
MpeacTaBisiBa CJIOKHA IMPOIeypa Ha OTCABAaHE HA Hail-moOpUTE OT
BCHYKH, KOUTO Ca KAaHAMJATCTBAIU 3a OMpeJesicHa Mmo3unusa. To3u
mpotec ce o003HadaBa Karto ,, npogecuonanrer nodoop “ M BKIIOYBA
n300p Ha MCUXUYHO U MPO(ECHOHAIHO MPUTOHUA KaHIUIATH, KOUTO
OTTrOBapAT Ha MPEABAPUTENHO 33/1a/ICHUTE H3UCKBAaHUS OT CTpaHa Ha
opranuszanusaTta. B chepata Ha ynpaBlicHHE HAa YOBEIIKHTE PECYpCH
n300phT Ha CIYXXHUTEIM HWIpae MHOTO BakHa posst. Karo ce mma
MPeBHI, Y€ YWICHOBETE Ha OpraHU3alHsATa ca ABUraTeNs Ha HEWHOTO
(GYHKIIMOHUpPAHE, TO TA C€ CTPEMH KbM H300p Ha TAaKWBa WICHOBE,
KOWTO Jia JONPUHACAT Haii-eeKTHBHO 3a jaeiiHoctTa i (Guion &
Highhouse, 2006).

Kakro P. Manuesa (2020) moco4Ba B cBOETO y4eOHO mocodue,
yMEJIO TONOpaHuTe Pa0OTHUIM WIIM CITY)KHTEIH Ca CYOCKTUBHOTO
yCIIOBHE 3a YCIEITHOCTTa Ha paborata. Becekn paboToparen skenae
HEroBUTE Pa0OOTHUIM Ja ¢a BUCOKO €(DEKTHBHH, 33 KOCTO pa3uuTa
HMMEHHO Ha Ipolieca Ha moaoop.



1.2. YIIOTPEBA HA NOJIMTPA®CKUSA METO/J B
PEIIYBJIMKA BbJIT'APUS

B kpas Ha 60-Te roguHM Ha MUHAIMSA BeK B PemyOmmka
beirapus ce pabotu ¢ momurpad TIIABHO KaTO CIEACTBHE OT
Crynenara BoiiHa, Oopbara 3a HaaMomme B cdepata Ha
pa3y3HaBaHETO ¥ )KEITaHHETO Jla Ce U3MOJI3BAT HOBU METOH B TIOMOII]
Ha moJuielckuTe pascienBanms. [1o oHOBa BpeMe Bozemia ¢ Onia
napagurmara Ha KIMHAYHUS OJIXO0/, CIIOpe/l KOWTO TOBEJCHUETO Ha
M3CIIeIBAHMS € OMJIO CBINO TOJKOBA 3HAUMMO KaTo HaOIIOIaBaHHTE
¢dm3nonornyan peakuuu. OUEHSIBAIN 1a Ce ONpeeiIeHH HeBepOATHH
MapKepH, KaTo TpU3HAK 332 MCKPEHOCT WM JhXa, a OICHKaTa Ha
MOJUTPaMUTE € OHjia MHTYHTHBHA, C (POKYC BBPXY HAJTMYMETO WIIH
nurcara Ha peakTuBHOCT. Jlo 1989 r. mMeTomsT ce € u3MON3Bajl
OpeJMHO B Cly4Yad Ha IIMHOHAX W ca0OTaX, a MonurpadsT H
pabotaTa ¢ Hero ¢ Owia kinacuduippana. Ciaen 1989 r. nonmurpadbT
NpaKTHYECKU HM34Ye3Ba, YHMoTpedaTa My Ce CBEXAa J0 CHOPaIUIHU
KpUMUHAIIHA CIy4aW — yOWICTBa, KpakOu W oTBimmdanus (Zanev,
1999). IIpe3 1997 r. e 3aKkyrneH IbPBUAT KOMITIOTPU3UPAH HOIUTpad
or Lafayette Instruments (CAIL]) u cThIKa MO CTHIKA, METOIBT CE
OpeBpblla B HEM3MEHEH  HMHCTPYMEHT B  IIOMON]  Ha
MPAaBOOXPAHUTEIHUTE OPTraHW M B CPEJICTBO 3a YCTAaHOBSIBaHE Ha
KOPYIILIMOHHO TIOBEJICHUE.

Huec, noaurpadcku U3caeIBaHus ce IPOBSKIAT B AbPKaBHU
WHCTUTYIIMM W B YaCTHUS CEKTOp. MeETOABT ce W3MoN3Ba B
Pa3KpHUBAHETO HA peNuIla MPECTHIUICHHUS — YOUICTBA, OTBIMYAHUS,
W3HACWJIBAHMS, IPabeku, KpakOW, U3MaMHu U TIP., & ChIIO TaKa U C
MPEeBaHTHBHA IEJ — KAaTo 4YacT OT mpodecHOHATHHS MOoAdOp Ha
MEepCOHAI W KaTo TMEpPHOJWYHA MPOBEpPKa Ha JIOSUIHOCTTa Ha
CITY)KUTEJIH.

1.3. UCTOPUS U PASBBUTHE HA CKPUHUHI'OBUTE
HOJIMT'PA®CKHA U3CJIEABAHUSA

JlHeC CKpUHUHIOBUTE MOJUIpadCKUTE W3CICABaHUS ca
LWIUPOKO pa3NpOCTPAaHEHU KaTO TIOMOIIEH HWHCTPYMEHT IpHU
CEJIKIIMATA Ha MOJIXOAIIM KaHAuaaTH 3a pabdora. Te ca cw3maaeHu
Ja W3CcienBaT IO JOCTBIICH W OBp3 HAYMH JEHCTBHUSA, KOUTO ca
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SIMMHUHHUPAITA B Tpolleca Ha Tombop W OWxa MNpeACTaBISIBAIH
3aIuIaxa U puck 3a Opaemus padboronaTed.

Barland (1999) tBepmu, ue 69 abpiKaBH IO CBETA IIONI3BAT
nonurpadCKUsl METOJ, KaTto Ta3M Iudpa € HapacHajla MHOTOKPATHO
nuec. CKpUHMHTOBH M3CJI€BAHU 32 LIETUTE HA M000pa Ha KaJIpu ce
npoexknatr B CAILl, U3paen, Mekcuko, Smonns, FOxna Adpuka,
bwirapus u Kanana (Krapohl, 2002).

CKpUHHMHTOBUTE TONUTPAQCKH W3CIEIABAHUS CE HW3IMOJ3BAT
KaTo TOCIJIeJHA CTHIIKA B OTCSIBAHETO HA KaHAMJATH, KOMTO OMXa
MpeCTaBIIsIBaIN PUCK 3a TOTCHIMATHUS paboToaarel. BaxHo e na ce
OTOENEeXKHM, Y€ TEeCTOBETE MOraT Ja HWACHTU(UIUPAT MPOOIEMHO
MOBEJICHNE, KOCTO TMPECTaBIsiBa Bh3MOXKEH PUCK, HO TpsOBa 1ia ce
“Ma TpEIBUA, Y€ JMIcaTta Ha UIACHTHQUIUpPAH TpoOsieM cliel
CKPHHUHIOBO TMONUTPaCKO H3CIENBaHE HE O3HayaBa BHCOKa
mpoecnonanHa ycmeBaeMocT W edektmBHOCT. He OmBa ma ce
3a0paBsi, 4e NOMUrpadCKUsAT METO TPIOBa J1a ObJIe YacT OT MOPeIUIia
WHCTPYMEHTH, a HE EJMHCTBEH HWHCTPYMEHT MpH Tojadopa Ha
MepCOHAL.

1.3.1. M3non3Bane Ha noaurpadga B mpoueca Ha noadop Ha
KaJapu

TectBanero ¢ mnonurpad QGYHKIMOHUpPA I0-100pe Kato
WHCTPYMEHT 32 OTCsSBaHe, W3MOJ3BaliKM TO 332 yCTAaHOBSBAaHE Ha
MIOBE/ICHHE, KOETO € HEChbBMECTUMO C IIOYTEHOCTTA, MOpasia ¥ €THKaTa
Ha OpraHW3aluuUTe, 3a KOWUTO C€ KaHJWAAaTcTBa. Pesynrarute OT
nonurpad)CKuTe M3CICABAHUS NPEACTaBISABAT CaMO ITOMOIIHO
CPEICTBO B IIpolieca Ha B3EMaHe Ha PEIICHNEe OTHOCHO Ha3HAYaBaHETO
Ha JajeH KaHaugar. Beska MOMMTHKA WIM TPAKTHKA, B KOATO
pellieHHeTo 32 HaeMaHe ce OCHOBABAa EJIMHCTBEHO Ha PE3yJTaTUTE OT
TeCT ¢ nmosmrpad MM KOWTO U Aa € OTAENEH TEeCT, OM OMIIO TPYTHO Aa
ce omnpasaae. [lo-pasyMHHAT OJXO0/ € 1a Ce MHTErpUpar pe3yaTaTuTe
or momurpada ¢ JPYruTe U3TOYHWIM Ha WHPOpManus 3a
KaHIWIATUTE, U pEIeHUATa 32 HaeMaHe Ha paboTa 1a ce 6a3upar Ha
s1aTa HHGOpPMAIIHS.



B nmomeiHeHHMe KBM pe3ynATaTHTE OT HOIUTPA(CKUS TECT,
CKPUHHHT TOJIHUIPa(CKUAT KOHTEKCT yJECHSIBA CAaMOOTYUTAHETO Ha
nHpOpPMAaLUS OT KaHAUAATUTE, KOSITO MOXKE /1a TPEICTABIABA HHTEPEC
32 OLEHUTEIWTE Ha pUCKA, MEHHWKbPUTE Ha pUCKAa H
aIMUHUCTPATOpPUTE MO HaeMaHe Ha pabora. MHoro otaenu
YCTaHOBSIBAT, Y€ IIPHU MpoIieca Ha MOJUrpad)CKo M3CIEBAHE CE CTUTA
IO TMo-3HauMMa HH(popManMs B CpaBHEHHWE C BCHYKU JAPYTH
M3TOYHHIN B3€THU 3a€THO M HAKOM OTAEIH MOXKE Ja CUUTAT IMoJurpada
3a Hal-BaXHOTO CPEACTBO 3a CKPHHUHT TIOpajd Ta3d TNPHYMHA
(Krapohl, 2002). Epmna mnocnemna mon3a oT mporpamara 3a
nonurpad)CKu CKPUHUHT TpeId Ha3HauaBaHe Ha paboTa e, 4e Tl MOXKe
71a BB3CIIPE TO-MAJIKO MOAXOISAIIN KaHAUIATH Ja KaHIUIATCTBAT 3a
cnenu(uuHu JUTHKHOCTH. CiIeIoBaTeNIHO, T€3M KaHIUAATH, KOUTO
KaHnaugarcTtBaT, MOXE J[Ja Ca TII0-CKJIOHHHM Ja OTroBapsAT Ha
CTaH/APTHTE 32 HaeMaHe, OTKOJIKOTO aKO MOJIUrpadpT HE € HaJHIE.
[IporpamuTe ¢ MPaBUIHO MHTEIPHPAHU MOIUTPA(CKU MOTUTHKH e
Morar Jga yBE€IWYAaT BEPOATHOCTTAa KOMIIAHMUTE Ja HacMar
NOAXOSIIM  KaHIWJATH, Karo  CBHIIEBPEMEHHO  HaMaisiBaT
BEpOATHOCTTA Ja OBJaT HAGTH HEMOJAXOMNIM  KaHIHIAaTH.
[Iporpamata 3a momurpadcku CKPUHMHT ChC CTENEH Ha
YYBCTBUTEJIHOCT M  CHeHU(DUYHOCT HAJ IIaHca IMOJ00psiBa
MEepPCIIEKTHBUTE Ha UCKPEHUS KaHAMIAT Ype3 HaMalsiBaHe Ha Opost Ha
HEeKBaJTM()UIMPAHUTE KaHIUIATH.



I''/IABA BTOPA

W3CJEJOBATEJICKHA JIU3AMH HA ITIPOBEJIEHOTO
MNCUXOJIOI'NYHO N3CJIEABAHE

2.1. OBOCHOBKA HA HAYYHOTO U3CJIEABAHE

WscnenoBarenckara Te3a, KOSTO CE 3acsira ¢ HACTOSIIOTO
U3CIeBaHE C€ OTHAacid [0 3aBHCHMOCTHUTE MEXIY JIMYHOCTHUTE
XapaKTepUCTUKX HA M3CICABAHHUTE JIUIA, KaHIUIATH 32 MO3ULUATA
»OXpaHUTEN“ U PE3YNTATUTE UM OT HOJIUIpadCKUTE H3CICABAHUS,
MIPOBEJIEHN KAaTO YacT OT MpoLeaypara Ha mpodecroHalieH moaoop.

IIcuxom0ruYHOTO Hn3CcjaeaBaHE Ha JIMYHOCTHUTEC
XapaKTepUCTUKU Ce€ TMpoclie/isBa IO OTHOLICHWE Ha HAKOIKO
nemorpadcku (pakTopH: TON, BB3pACT, OOpa3oBaHHE W CEMEWHO
MIOJIOXKEHHE.

Hapen c¢ mpeamMmcTBaTta OT H3MOJ3BAaHETO HAa TECTOBE B
mpouenypara 1o HoaOOp Ha Kaipu, ChILECTBYBaT W3BECTHU
HEIOCTAaTbLM, CBBP3aHM C OrPAaHMYCHHUATA HA JIMYHOCTHUTE
BBIIPOCHUIIU. PC3yJITaTI/ITC, KOHUTO IMoJIydaBaM€ Ca HAaCOYCHU KbM TOBa
KaKBH Ca XapaKTEPHUTE YEPTH M XapaKTePOBUTE OCOOCHOCTH Ha
KaHIUJATTUTE, KAKBO MOTaT J1a IIPaBAT, KaK II€ CE CIPAaBST U IPOYHe,
HO HC HU JaBaT I/IH(bOpMaHI/IH OTHOCHO T€XHHUA MHTCTPUTET U MUHAJIU
JeicTBUS Ha pabOTHOTO MSICTO, HUTO JIAJIM Ca CBBP3aHH C PUCKOBH 32
KOMIaHusATa Tpynu. ToBa € eqHO OT Hail-Ba)KHHUTE NMPEAMMCTBA Ha
W3ION3BAHETO Ha MONUTPpadCKus METO] KaTO YacT OT MpoIlelypara o
moxbop Ha Kaapu. Tol KWMa TNpEeBaHTHUBHA IIeJ, YCTaHOBSBA
HENPUEMJIMBH NPAKTHKH, KOUTO Ca HEChBMECTUMH C JUTBKHOCTTA, 32
KOSITO ce KaHauparcTBa. HeoOXxogumocTra OT — pe3yJiTaTuTe
MPOM3THYA OT HY)KJaTa OT ChOMpaHe Ha IThJIHA, TOYHA M OOEKTHBHA
nHOpMaLus, 3a 1a JOCTUTHE JI0 PELIeHKE 32 HaeMaHe Ha paboTa.

2.2. 1EJI HA MU3CJIEABAHETO

OcHOBHaTa 1€ Ha TPOBENEHOTO W3CJIEIBaHE € Ja ce
YCTAHOBAT pa3iNuuATa B XapaKTEPUCTUKUTE HA JIMYHOCTHUTE YEPTH
Yype3 MPOMEHJINBUTE ,,Hanmuue Ha 3HauMMa peakuus™ uid ,,JIumca Ha
3HaYMMa Peakius’ OT CKPUHHHI'OBU MOJUTpad)CKU U3CIIEABAHUS HA
KaHJIUaTH 3a pabora B cdepaTa Ha CUTYPHOCTTA.



2.3. U3CJIEABAHU JIULA

Wzcnenanero e mposeneno B mepuoxa 31.03.2021 r. —
11.10.2021 roguna. bsaxa mpoBemeHn o610 253 3aMepBaHms KaTo OT
Tax ornamHaxa 101 Opos, mopaau HelOBBPIIBAaHE HA LSJIOCTHATA
nporeaypa — OTKa3BaHe OT MONUrpad)cko M3cieABaHe — 9 aymy,
MPU3HAHKUSI [0 BPEME Ha MPENTECTOBOTO MHTEpBIO — 41 nymm u
HEJOBBPIIBAaHE Ha BBOpocHWMKAa — Sl pgymm. B mpomeHTHO
CHOTHOLICHHE, pealu3upaHUuTe WHIHU u3cneaBaHus ca 60%.
BucokusT npoueHT Ha yyacTBaIIMTE B IUIOCTHATA MpoOLenypa JaBa
OCHOBAaHME IIOJyYEHUTE pE3ydTaTH Ja Cce€ TIpueMaT Karo
MPECTaBUTEIHH, a PE3YJITaTUTE KaTO HAICKIHU.

W3Bankara OT M3cieABaHM JUlla BKIOYBa 152 maymm, OT
kouto & xeHu u 144 mbxe. [lo-Mankara uzBaaka ¢ npeaCTaBUTEIN OT
KEHCKH TOJ ce JBDKM Ha (akTa, uye MPUOPUTETHO KaHIWAATH 3a
nosunusg  ,,OXpaHuren ca MBXE IMOpaad eCTeCTBOTO Ha
W3BBPLIBAHNTE AEHHOCTH. 3aTOBA B M3CIEABAHETO (PaKTOPHT MO UMa
caMmo MPe3eHTaTHBEH XapakTep.

He e  wu3kimo4yeHa  BEpOSTHOCTTAa  PEIMIHO3HATA
MPUHAJUICIKHOCT M JPYTU COLUAIHU U JeMorpad)cku (hakTOpH ChIIO
JAa JE€TCPMUHUPAT PA3JIMYNC BBB B3AUMOBPB3KUTE MCKIY XapaKTCPHU
JMYHOCTHH YEPTH U pe3yaTaTure ,,Haauyre Ha 3HaYNMa peakius ot
CKPMHUHTOBHM TMOJUTPa(CKH HW3CNIEABAHUSA, HO €CTECTBOTO Ha
pa3paboTkaTa HE TMO3BOJIIBa Jia ObjJe OOXBaHAT TaKbB 00eM
u3clieioBatesncka padora.

2.4. IPEAMET HA U3CJIEJABAHETO

Temata Ha AUCEPTALMOHHUS TPYA MOJICKa3Ba, Ye MpeaMeT Ha
M3CIEIBAaHE Ca Pa3INYMATa B JIMYHOCTHUTE XapaKTEPUCTHKH H
PEIYITATUTE, ITOTYUCHU ITPU CKPUHUHI'OBU U3CJICABAHUS C Honnrpa(’p,
KaTo B3aMMO3aBHCUMMU, IIpU JIMIIa C pa3jIniuec B ZIGMOFpaq)CKI/ITe UM
(akTopm.

2.5. 3BAJJAUM

2.5.1. OpraHu3zaniMoOHHU 3a1a4H



v' ]la ce mpoy4H W HArpaBy 0630p Ha HAYYHH JIUTEPATYPHU
W3TOYHHIIA U aBTOPH, U3CJICABATH MPOOIEMHUTE Ha TPO(HECHOHATHUS
noa00p Ha MEPCOHA.

v' Jla ce mpoyyaT JMTEPATYPHH HW3TOYHUIM OTHOCHO
npobiemMa 3a TPOBEXKIAHE HA CKPUHHHTOBH W3CIEJBAHUS Ha
KaHAUIaTH 3a paboTa MOCPEACTBOM IMOTUTPadCKHUSI METO.

v Jla ce OCHTYpST JIWIA, W3SBSBAIM OKEJIAHUE 3a
JOOPOBOJIHO U OTTOBOPHO M3CJIE/IBAHE HA JTMYHOCTTA.

v' Jla ce OCHIYpAT JIMIa, HW3ABSBAIM OKEJIAHHE 32
JNOOpOBOJIHO TIPEMUHAaBaHE TNpe3 TONUTPaCKO H3CIEABAHE C LIEl
YCTAaHOBABAaHC MCTHMHHOCTTA HAa TEXHUTC TBBPACHHUA OTHOCHO TCMU,
CBBP3aHHU C JICHHOCTH, KOUTO OMXa MPEICTABISBAIN PHCK 32 ObACIINS
paboromaren.

v' Jla ce oOMHCIM 1elechoOpasHa —crparerus  3a
CTATUCTUYCCKU aHAIN3 HA MOJIyUYCHHUTE PE3YJITaTH OT MPOBEACHUTE
MICUXOJIOTHYHH U3CJICABAHUS

v' Jla ce MHCTPYKTHUPAT U3CIIEABAHUTE JIUIIA, 110 €IUH M ChIIl
HAYWH.

2.5.2. U3caenoBaTesiCKH 32124

v HJa ce mpoBeae wu3cineABaHE 3a YCTAHOBSIBAHE
JINYHOCTOBUTE XapaKTEPUCTUKU HA U3CJIEABAHUTE JIUIIA;
v Ja ce wu3BbpIIAT CHOTBETCTBALlM CTATUCTUYECKU

MPOLEIYPH 3a YCTAaHOBSBAaHE HAa CTATUCTHYECKHU 3HAUMMH Pa3IHUMS
IO I10J1 IO OTHOLIEHHE Ha IETTE OCHOBHHU IMMEHCHH HA JINYHOCTTA U
npuiexammre UM (aceru,

v Ja ce wu3BBpWIAT CTAaTHCTHYECKH MPOLEAypH 3a
YCTaHOBSIBAHE HA CTATHMCTHYECKH 3HAYMMH PA3JIMuus 10 Bb3pacT I10
OTHOLICHHWE Ha TIeTTe OCHOBHM JIUMEHCHM Ha JIMYHOCTTA H
MpIIeKaIuTe UM paceTu;

v Hda  u3Bppmar  peleBaHTHH  CTaTUCTHYECKU
MPOIIeTypH 338 YCTaHOBSBaHE HA CTATUCTHYCCKHU 3HAYAMH Pa3THUMS
Mo oOpa30BaHWE IO OTHOIIEHHE Ha MEeTTe OCHOBHH TUMEHCHH Ha
JUYHOCTTA U MpUJIeKAIIUTE UM (aceTu;

v Hda ce wu3BBpIIAT CTATHCTHYECKH MPOLEAypH 3a
YCTaHOBSIBAHE HA CTATUCTUYECKH 3HAYMMH paszinuuus oT (akropa
CeMEeHHO MOJIOKEHHE M0 OTHOLICHUE Ha METTE OCHOBHHU AMMEHCHHU Ha
JUYHOCTTA U MpUJIeKAIIUTE UM (aceTu;



v HJa ce w3BppmIaT TPUIOXKAT  CTATUCTHYECKU
MIPOLIEAYPH 32 YCTAaHOBSBAHE HA CTATHCTUYECKH 3HAUUMHU PA3ITHUHS
[0 BCUYKH JEMOTpad)CKU MOKa3aTelId BbB BPh3Ka ¢ M3PUYAHETO HA
TIBXKa;

v Jla ce aHamM3WpaT W WHTEPIPETUPAT IIOJYYECHUTE
pE3yNTaTH OT U3CIEIBAHETO KaTO 3aBUCUMOCTH MEXY TUIHOCTHUTE
XapaKTEpPUCTUKU Ha U3CIACABAHUTE JUIA U PE3yNTaTUTE UM OT
MTPOBEJICHUTE TOTUTPAPCKU H3CIICABAHMSL.

2.6. XUIIOTE3H
2.6.1. OcHoBHA XHIIOTE32

Homycka ce, ye IMYHOCTHUTE XapaKTEPUCTUKU U Bb3pacTTa
Ha KaHIUWJaTUTE 3a MO3MLHATA ,,0XPaHUTEN  ca CTaTHCTUYECKU
CBBP3aHU C MOIYYEHHUTE PE3YJITaTH OT HOJUTPAPCKOTO U3CIIEABAHE.

2.6.2. PaGoTHH Xumore3m

1) HcruHHOCTTA, Karo TMOKasareal B HOJIUTPA(CKOTO
M3Clie/IBaHe, € IM0-HUCKA ITPY MJIaJIUTE U3CIISIBAHH JIMIA B CPABHEHHE
C TE3H B 3psiyia Bb3pacT. Br3pacTTa e mokasarel 3a JTeMOHCTPHPAHE Ha
HCKPEHOCT B OTTOBOPUTE.

2) Tlpeamonara ce, 4e JHWIaTa C WUCTHHHHW PE3yATaTH OT
monmrpad)CKOTO M3CIEBAaHE I WMAaT IO-HUCKH Pe3yJTaTH [0
JIoMmeitH ,,EMorronanHa HecTabMmITHOCT B CpaBHEHHUE C JIUIIATa, KOUTO
HE TMPEMHHABAT YCICIIHO NOJUrpaCcKoTo u3cjeaBaHe. ToBa
JIOITyCKaHe Ce OCHOBaBa Ha CXBAaI[aHETO, Y€ € IMO-BEPOATHO JIUIATa
V3BBPIIBAIY HEJIOSUTHH JCHCTBUS W KOHTAaKTYBAllld C KPUMHHAJICH
KOHTHUHI'CHT a Ca HeT’preHI/IBI/I, I/IMHy.HCI/IBHI/I " C ITIO-HUCBK Hpar Ha
€MOLIMOHAJIHA YCTOHYUBOCT.

3) Tlpeanonara ce, 4e Juiata ¢ WCTHHHH PE3yJNTaTH OT
moymMrpad)CKOTO M3CNE/BaHE 1€ WMAT IIO-HUCKH PEe3yJTaTH [0
TUMEHCHATa ,,JaOWIHOCT B CpaBHGHHWE C JIMIATa, KOUTO HE
MIPEMHUHABAT YCIIEIIHO MOIUTPa(CKOTO U3CIIeIBaHE.

4) Tlpeamonara ce, 4ye JMIATa C WUCTHHHHM DPE3YyJITaTd OT
nonurpa)CKOTO M3cielBaHe 1€ HWMaT I0-BUCOKH pPE3YJITaTH IO



JMMEHCHUATA ,,COllMAIHA KOMIIETEHTHOCT OT JOMeWH ,,BHeprus® B
CpaBHEHHWE C JHIaTa, KOWUTO HE MPEeMHHaBaT  yCIIEIIHO
rrourpadCKOTO U3CIICIBAHE.

5) Tlpeamomara ce, 4e JWIaTa C HCTHHHH pE3yJITaTH OT
moJMrpa)CKOTO M3CJICBAHE IIE MMAT IO-HUCKH PE3yJTaTH IO
JIOMEItH ,,HacoueHocT KbM IpyruTe™ B CpaBHEHUE C JIMLATA, KOUTO HE
MMPEMHUHABAT YCIIEIIHO MOIUTPa(CKOTO U3CIeIBaHE.

6) Ilpexnomara ce, 4ye JMIaTa C WUCTHHHHU DPE3YyJITaTH OT
nonurpa)ckoTo M3CleBaHe 1€ MMAT IO-BUCOKU pE3ylTaTH IIo
TUMEHcHATa ,,0TKPOBEHOCT™ B CpaBHEHHE C JIMIaTa, KOUTO He
MPEeMHHABAT YCIIEIIHO MOJUrpadCKOTO U3CIIE/IBAHE.

2.7. METOANYECKN HHCTPYMEHTAPUYM
2.7.1. JInunocren BbnpocHuk — NEO-PI-3

NEO-PI-3 e unCcTpyM™MeHT 3a OlleHKa Ha JHMYHOCTTa, Oa3upaH
Ha TeopwusrTa 3a ,,I omsmara [leropka“™ (BIG FIVE personality traits) u
€ aJanTUpaH 3a Objiarapckara nomynamus ot ,,[Ipomerpukc” OO/,
TectbT cbappxka 243 TBBpACHHS UM U3CIAEABA 5 OCHOBHH U
HE3aBHCHUMH €JHa OT Jpyra AVMMEHCHU Ha JTUYHOCTTA. MOAXOJ KBbM
paborara, eMOIMOHAIHA HECTaOMITHOCT, €HEeprus, HACOYCHOCT KbM
JIPYTHUTE U OTBOPEHOCT KbM HOB OIIHUT.

2.7.2. lonurpadcka anmaparypa

3a npoBexaHe Ha NOJIUTPaPCKUTE N3CIIEIBAHMUS € U3IOI3BaH
9-kananen mosymrpad momen LX5000, mpoumssenen ot Lafayette
Instrument, CALL. AnaparypaTa ce CbCTOM OT JaT4YHK 32 OTYUTAHE Ha
ChpJIevHa JISHHOCT, JIBa JaT4rKa (KOPEMEH U IPBJICH), KOUTO OTYUTAT
OUXaTeTHUTE LWKJIM, CEH30p C [BE IUIACTUHHM, KOUTO OTYMTAT
KO>KHOTQJIBAHMYHATA PEAKTUBHOCT; CEJATUILICH CEH30D 32 JIBUKECHUE.
Hakpaiinunure Ha garyunute ca BiaodeHn B DAS ycTpoiicTBoTo 3a
chOMpaHe Ha JaHHH, KOETO € CBbp3aHo ¢ Jjanrton nocpeacrtsom USB
kaben. Jlanuute ca chOpanu u 3anmcanu B copryep LX Software,
Bepcus 11.8.5.
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2.7.3. U3nos3BaH TecTOBH hopmMaT

3a menuTe Ha MPOBEXJIaHE HA CKPUHUHTOBU W3CJICIBAHUS C
KaHAWIaTH 3a pabora Oemre w3moBBaH MoaudUIUPaHUAT TECT C
OCHOBHU BBIIPOCH Ha BOCHHOBB3AYIITHUTE CUJIH, BTOpPA BEPCHUS C TPU
pENieBaHTHU BBITPOCA.

[MopennoctTa Ha BeIpocute 32 AFMGQT v.2 3RQs mo Bpeme
Ha MHCTPYMEHTAJIHATa YacT €.

X N1SA2 C3 R4 R5 C6 R7 C8 XX -—3ambpBa noymrpama
X N1SA2 C6 R5 R7 C8 R4 C3 XX —3aBropa nonurpama
X N1SA2 C8 R7 R4 C3 R5 C6 XX —3aTpera monurpama
2.7.4. Nexnapauust 32 UHPOPMHUPAHO CbIJIACHE

Crnen moapoOHO oOsCHEHHE, OT CTpaHa Ha ToIHUrpaducra,
OTHOCHO TPEICTOSIIUTE CTHIOKH 33 MPOBEKAAHE Ha MOJUTrPadCcKo
u3CieBaHe W IelTa My, BCSKO M3CIEABAHO JIMIE IOIBJIBA
nexiapanus 3a uHbOpMHpaHO cChriacue. be3 chbriacuero Ha
U3CcJeBaHMsl, OMUIpaUCThT HsIMa Kak jJa MmpoBele Hoiurpadceko
U3cJe/BaHe.

2.7.5. BbOPOCHHUK 32 3PABOCJIOBHO CHCTOSTHUE

Cnex mnonbiBaHE W NOANMCBAaHE HA JeKIapanusaTa 3a
WHPOPMHPAHO ChHIVIACHE C€ TPHUCThIIBA KbM TIOMBIBAaHE Ha
BBIIPOCHUK 33 AKTYAJIHOTO CBhCTOSIHME M HABUIM HAa W3CIICIBAHUTE
muna. lleara Ha TO3M BBIOPOCHHK € @ OpPUEHTHpAa €KclepTa B
aKTyaJHOTO 3IpaBOCIOBHO CBCTOSTHUE, HaJIu4ue Ha
[IPOTUBOIIOKA3aHUsl 32 IPOBEXKAAaHE Ha MOJUrPaCKOTO H3CiIe/BaHE
W1 WIPYTHM BaXHUM OCOOEHOCTH, KOUTO OuXa MpensTCTBaIn
IIPOBEXKAAHETO HA U3CIIECIBAHETO.

2.7.6. lemorpadcka aHKeTa

L[eJ'ITa Ha Ta3u aHKETa € C’L6I/IpaHe " apXUBUPAHC HA 3HAYUMa
HHq)OpMaHHH OTHOCHO MpoOBEACHATa Ipoueaypa, BKIOYUTCIIHO U
}.IeMOl"paq)CKI/ITe JaHHHW Ha U3CJICABAHUAA.
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2.8. METO/I1M 3A OBPABOTKA U AHAJIN3 HA
PE3YJITATHUTE OT U3CJIEJIBAHETO

Craructndeckara oOpaboTKka Ha JaHHUTE OT IPOBEICHOTO
M3ClieIBaHe € pealu3upaHa MOCPEICTBOM ~ Iporpamara 3a
cratuctuyecka obpabotka IBM SPSS Statistics 19 u ommaitn
mrargopmara Psychometrica (Lenhard & Lenhard, 2016) 3a
onpenensiie  edexkra Ha Cohen. W3smoms3Banu ca  CleqHHTE
CTaTUCTHYCCKU METOJIH:

HeckpuntuBHa (OmucaTenlHa) CTAaTHCTUKA — dYpe3 Hes ca
W3BBPILICHA CIICIIHUTE POy PH: U34UCIISIBAHE Ha
CpCAHOAPUTMECTUYHHN U CPCAHOKBAAPATUIHHA CTOf/iHOCTI/I, IMpeCMATAHC
Ha JAJI0BC€ U IPOLCHTHU.

3a npoBexxaaHe Ha NOJIUTPAPCKUTE U3CIIEBAHMUS € U3IOI3BaH
9-kananen mosymrpad momen LX5000, mpoumssemen ot Lafayette
Instrument, CAILLI.

3a OlEHKa Ha MONUIPaMHUTE OT MPOBEACHUTE MOJIUTrPadCKu
u3cnenBanus e m3noysBaHa CucTeMaTa 3a €MIHPHUYHO OIICHSBAHE
(ESS), kosiTO € cTaHIapTU3MpaHa TPU-CTEIICHHA CHCTEMa 3a OIICHKA,
OCHOBaHAa Ha HAy4YHM JOKa3aTeJcTBa MOJU(UKALUs Ha CceleM-
MO3WIIMOHHUTE W TPU-TIO3UIIMOHHUTE MOJIEIH 33 OICHKa Ha
nonurpamu (Nelson, Krapohl & Handler, 2008; Nelson & Handler,
2010; Nelson et al., 2011). Kpaiinure pe3yaTaTH ce ONPEEST 10
TOYKOBA CHCTEMa KaTo pe3ynraT +1 u Harope e ,,JIurica Ha 3HAYNMa
peakuusa®, or 0 mo -2 ce knacuduumpa karo ,,Heompenenen®, -3 u
Harope — ,,Hanuuue Ha 3HaYMMa peaxius‘.

2.8.1. CtaTucTHYecKH METOIH 32 MPOBEPKA HA XUIOTE3HU:

e  U-kpurepuit Ha MaH-YUTHH — U3110J13Ba CE 3a MPOCIesiBaHe
3HaYUMOCTTa Ha  pa3IMYUMeT0 Ipu  H3CJelBaHE Ha
CTaTHCTUYECKH 3HAUYMMHUTE pas3inuusg JIBETE W3CJIEIBAHU
rpymnu.

e [lapamerpuuen nucnepcuoneH ananus (ANOVA)

e X? - aHanM3 — HemapamMeTpHYeH METOJ 3a NPOBEPKA Ha
XHUIOTE3U

e T-Kpurepnit Ha CTIOOABHT — M3M03Ba C€ 3a CPABHSIBAHE Ha
JIBE M3BAJIKM (HE3aBUCHMH WJIH 3aBUCUMH) 110 Ja/I€H MPU3HAK.
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e (Cohen’s d — moka3aTen 3a edeKTa Ha BIUSIHHUE.

29. TIIPOHEAYPA HA WM3CIIEJBAHETO C
HNOJIUTPAD
3a menute Ha AUCEPTALIMOHHUS TPYH ca M3CIEABaHH JIHIA,
KOHUTO IPEMHUHABAT IPOLEAypa MO MoA00p B €IHA U ChILa KOMIIAHUS
W KaHAMJATCTBAT 3a MO3ULIUA ,,0XpaHuTen . CKPUHUHIOBOTO
nonurpadcko uicienBate € POKycupaHo BEPXY TPH OCHOBHH TEMH —
KOHTAaKTU C KPUMHHAJIHO IPOSBEHU JIMILA, HEJIOSUTHU JEHCTBUS KbM
peaxonHu paboTomaTeNu U NpeABapuTeIHA YTOBOPKA ¢ HIKOTO 3a
n3HacsiHe Ha cinyxeOHa nHpopmanus. Konkpernure GpopMymupoBku
Ha peJIEBAaHTHUTE BBIIPOCH Ca KaKTO CJIe/IBa:
e . Tu KOHTaKTyBalll JIM C JINIA, U3BBPIIBAIN PECThITICHU?*
— [IpY IPU3HAHUE OT CTPaHa Ha U3CJIEIBAHOTO JIULIE MO BpEMe
Ha TIPEATECTOBOTO HHTEPBIO WIM TpU OOCHXKIaHE Ha
BBIPOCUTE OT TecTa TMpeau WHCTPyMEHTajlHaTa 4YacT,
(hopMyIHMpOBKaTa MpETHPIsIBA MPOMEHH M OT BBIpOCa Ce
W3KII0YBA CHOTBETHOTO JIMLIE WM JIMIA, 33 KOHUTO
W3CIEIBAHUSAT € IPU3HAIL
e Tunpeanpuemalr/a v CH yMUIIUICHHU ACHCTBHS BbB Bpella Ha
cBol paboronaTen? — OTHOBO, IPH HAJIMYKE HA IPU3HAHHUE OT
CTpaHa Ha M3CJICABAHOTO JIMLE, BRIIPOCHT ce npedopmyinpa
M0 HAYWH, KOMTO J]a M3KITI0YBa HAIIPABEHOTO MPHU3HAHHE.
e _Tu yroBopu 1M ce C HAKOTO Ja H3HACSII CIyXeOHa
nHpOpMAIUs OT ,,UMEMO HA KOMIaHusma'? — Ipu HaJIM4IUe
Ha TNpHU3HAHWE OT CTpaHa Ha HW3CIEABAHOTO JIMIE MpHU
00CBHXK/IaHe Ha TO3M pelIBaHTEH BHIIPOC HE CJIeBa IPOMSHA
Ha (OpPMYJIMpPOBKATa, a W3CIEABAHETO CE MPEKpaTsBa, ThU
Karo MMa CaMONpH3HAHWE 3a NpPEABAPUTENHA YrOBOpKa 3a
W3HACSIHE Ha CiTy>keOHa HH(pOopManus.
3a nenuTe Ha CKPUHKHTA, 3a [ENIUTe Ha TO3U TUCEPTAMOHEH
TPYJ ca WU3IMOJI3BAaHH MHOTOTEMAaTHYHHU TecToBe OoT Tuna ,,AFMGQT
v.2” 3 RQs. 3a npoBexxaaHe Ha monurpadckute HM3cienBaHUs €
u3nomsBad 9-kananen mnojurpad momen LX5000, npousseneH oT
Lafayette Instrument, CAIII.
CranpaptHata  mpouexypa [0 NpPOBEXIaHE  Ha
nonurpadCKuTe H3CICIBAHMS € CIa3eHa, Karo CTBIKUTE Ha
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MIPOBEXXJAHE BKIIOYBAT — IMPEATECTOBO MHTEPBIO, MHCTPYMEHTAJIHA
4acT M aHajlM3 Ha JAaHHUTE /OLIEHKA Ha IOJUIPAMUTE UpE3
Emmnupuunara cucrema 3a oLeHkal.

Cren moxpoOHO pa3sicHSIBaHE HAa MPUUMHATA 33 TPOBEXKAAHE
Ha [ONUrpa)cKOTO H3CIeBaHe, HA M3CIEIBAaHUTE JIMIA Ce
npenoctasst  Jleknapanus 3a  MH(QOPMHUPAHO ChIVIACHE, KOSATO
MOJIIKICBAT, 33 Jla yIOCTOBEPST, Ye pa3OupaT mpoleaypara U UM e
pazsicHeHa TIpUYMHATAa 3a TmpoBexaadHero M. [lommrpadcko
n3cieaBaHe He MOXe 1a ObJie MPOBEAEHO, aKO U3CIIeIBAHOTO JIULIE HE
€ YBEJIOMEHO 3a IIeJiTa My U HE € a0 T0OpOBOJTHOTO CH ChIJIAcHe 32
toBa. CIie/] MOANKCBaHE HA JCKJIApAIUATa, MOIUTrPaQUCThT Ch3aBa
(aiin ¢ marara M WMeHaTa Ha micneaBanua. CrenBariara CThITKA
BKJIIOYBA IIOIIBJIBAHE HAa CTIPYKTypHUpaH BBIPOCHHUK, 3aJI0XKEH B
co(Tyepa, OTHOCHO 3APaBOCIOBHOTO ChCTOSIHUE, HAYMHA Ha KHUBOT U
HaBULUTE Ha H3cieaBaHMsA. Brmpocure ca cBbp3aHd ¢ OOMYAHO
KOJIMYECTBO ChH; JAJIM JIMLIETO € 3aKyCBaJIO; Aaji MPe3 MOCIEAHNUTE
24 yaca € KOHCYMHpAaJO ajKOXOJd, Jajlud IpHeMa MEIUKaMEHTH;
NpeAnucaHy OT JIeKap; Jaju Ipe3 nociaeaHute 24 yaca € mpueMaio
HapKOTHYHM BEIIECTBA; JaJIM HAKOIra € OMJI0 apecTyBaHO 110 HIKaKbB
MOBOJI ¥ KakBa € Oniia MpUYUHATA, aKO CE € CITyYBaJIO; AaJH HSIKOTa Ce
€ ToJyIarasiao Ha noJaurpad)cKo M3cielBaHe, ako ce € MoJyIarajo — TO
[0 KaKBa MPUYMHA U 3HAE JIM JJAJIM € [IPEeMUHAJI0 YCIIEIIHO WIH HE;
Jlalii UMa JUarHOCTUIIUPaHH 3a00JIsIBaHUS, Aald TPe3 MOCIEeIHUTE
JIB€ TOJMHU € MMalo NpecToil B OONHUYHO 3aBE/ICHHE; OTYUTA CE
MOMEHTHO (U3HYECKO CBCTOSIHHE; AKO H3CIEIBaHOTO JIMLIE € OT
XKEHCKH TOJ — JajJd KbM MOMEHTa € OpeMeHHO (B ciy4ail Ha
OpEMEHHOCT c€ HW3UCKBa Oelie)kka OT MEAWIMHCKO JIHIE WIN
3asiBIIEHUE, Y€ Ce YyBCTBa 0Ope n OpeMEeHHOCTTa MPOTHYa HOPMAITHO
u 0e3 yCI0KHEHHS).

Crnen mombiBaHe Ha BBIPOCHUKA Ce€ OOACHSIBA KakbB €
MPUHIMIA Ha paboTa Ha moymrpadcekara anaparypa, IpeocTaBs ce
nHpOpPMaLUs 32 BCEKH OT JATYUIMTE — KBJE CE€ MOCTaBsI U KaKBO
OoT4YMTa. 3aABIDKUTENHUST MHUHUMYM TIpH  TIPOBEXJaHE Ha
nonurpadcko M3Clie/iBAHE € HAIMYHE Ha: JATYMK 3a ChpJeyHa
JNefHOCT, [Ba JaTdyuka (KOpeMeH M TpbIEH), KOUTO OTYHUTAT
IUXaTeTHUTE LWKIM, CEH30p C JBE IUIACTUHHM, KOUTO OTYMUTAT
KO)KHOTQJIBAHUYHATA PEAKTHUBHOCT; CEJJAITUINIEH CEH30D 3a JIBKCHUE.
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JlaTyuKkbT 3a ChpAEYHA JAEHHOCT, KOWTO MpelCTaBisiBa
MaHIIIOH ITOCTaBEH Ha €IHa OT PBIIETe, OTUYNTA IPOMEHUTE B 00eMa Ha
KPBBOIOTOKA M PUTHMa Ha ChPIETO. MaHIIOHBT CE TIOCTaBsl OKOJIO
MPEIMUIITHALIATA U TT0 BPEME Ha TECTOBETE € HAIlOMIIaH Ha OKOJIO 65-
70 mmHg (MuIMMeThp KUBaveH CTHI0). JlaTynimre 3a OTYUTAHE HA
MPOMEHU B JMXATEIIHUTE HWKIN ca JBa — EAWH, KOWTO OTYUTA
a0IOMUHAITHO (KOPEMHO) JTUIIIAHE U JPYT, KOUTO OTYMUTA TOPAKAITHO
(rppaHO) AumaHe. Te3n AaTYMNN MPEACTABIABAT TYMEHH OpeOpeHn
TyOH C 10 ABE METAIIHU IJIACTUHU B JBaTa Kpas, KOUTO C€ IMTOCTABST
BbPXY JAPEXHTE MOA M HaJ CBHPIETO HA H3CICABAHOTO JIHIIE.
KoxHorajiBaHu4HaTa PEaKTUBHOCT (€JICKTPOCpMaIHAa aKTHBHOCT) C€
OTYUTA TOCPEJCTBOM JBE METAIHU IUIACTUHH, KOUTO C€ MPHUKPEIISAT
KbM TMOKa3zajiella M OC3UMCHHMS NPHCT Ha eJHaTa pbka (HIMA
3HA4YCHUC JIsIBA UK OsACHA p’bKa). CGZIZUII/IHIHI/DIT CCH30p 3a ABUKCHUC
MIpeICTaBIsIBa TUTATKA, IOCTaBEeHA B KaTb( OT IUIaT, BPXY KOATO CSAa
W3CIeIBAaHOTO Jure. B kpasg Ha BcHYKM W30POEHH CEH30pPH HMa
kabenu, kouto ce BkmouBaT B DAS ycrpoiictBoTo (monurpada). To
MpPEeICTaBIsIBA METalHa KyTHS C BXOJOBE 32 BCHYKH CEH30pPH U €
CBBp3aHo ¢ jJanron mocpencrsom USB kaler.

C BCHYKU M3CII[BAHM JIMIIA Ce MPOBexkAaT U Ono3HaBaTeIHU
TECTOBE, YMATO IICJI € JIa JaJaT Bb3MOXKHOCT Ha HM3CIICJBAHUTE Ja
MPUBUKHAT KBbM HAYMHBT M TEMIIOTO Ha TPOBEXKIaHE Ha
WHCTpYMEHTamHaTa yacT. OT Apyra cTpaHa, MPOBEXKIAHETO HA TAaKbB
TPSHUPOBBUEH TECT JlaBa BB3MOKHOCT Ha mojurpadpucra jaa
Ha0It0/1aBa Ka4€CTBOTO HA (PM3UOJIOTUIHUTE JAHHU U CIIOCOOHOCTTA
Ha W3CJIeIBAHUTE JIa CIIa3BaT MOAAJCHUTE WHCTPYKIUH. OCHOBHHTE
MHCTPYKIIMU TPEIU MPOBEXKJAaHE HAa WHCTPYMEHTAJIHATa 4acT Ca:
M3CJICIBAHOTO JIMIIC Jla CTOM HEIOJIBUXKHO, Ja ce 00JIeTHE, CThIlajaTa
Jla ca ITbTHO Ha M0Ja, 1a OTroBaps KpaTko camo ¢ ,,J{a* nmm ,,He* o
BpeMe Ha M3CIie/IBaHETO, O3 Jia MPaBU JPYrd YTOYHEHUS U JIa BbPTH
rJlaBata CH Harope-HajoJly WM HaJSIBO-HAASICHO IIPH OTTOBOP.
YTouHsBa Cce, ue MEX/y BBIIPOCUTE B TECTa UMa T1ay3a, a He CIIeABaT
BeJ(HAra eJIMH CIIe]] IPYT.

3a nenuTe Ha JUCEepTAlMOHHMS Tpya ¢ u3noiiBan ACQT
(Omno3naBateneH  TecT), TNPH  KOHUTO  W3CICABAHWTE  JIMIA
MPEeIBAPUTEITHO CE 3all03HABAT C BBIIPOCUTE B TecTa. Te ChIbpiKaT
pasauuHu GaMUINK KaKTO M Ta3d Ha U3CieABaHOTO juie. To TpsOBa
JIa oTroBopu C ,,He™ Ha BCHYKM 3a7aJicHH BBIPOCH IO BpeMe Ha
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WHCTpPYMEHTaJHAaTa YacT OT W3CJIEeIBAaHETO, KaTo IPeIBaAPUTEITHO
BBIIPOCUTE C€ OOCHXKIAT C HET0 W My C€ JaBa WHCTPYKIHSI Ja
oTroBopu ¢ ,,He™ u Ha cBosita coOcTBeHa pammius. Llenta Ha ToBa ©
Ja ce HaONoJaBa PEAaKTUBHOCTTA Ha W3CICABAHOTO JIMIEC MPH
HEHUCKPEH OTT'OBOP 110 BpeMe Ha U3CIICIBAHETO, KAKTO M J1a CE TIPOBEPH
CHOCOOHOCTTA MY Jia Clla3Ba HHCTPYKITUH.

Crnen npoBexxaane Ha OTIO3HABATENHUS TECT C U3CIEIBAHOTO
JIe ce 00CHKIAT BCHUKH BBIIPOCH OT MPENCTOSIINS CKPHHUHT TECT.
Penst Ha oOchXkmane e: PeneBantHm BBIpocH, IloxepTrBan
peneBanTeH, CpaBHuTenHu BbipocH, Heyrpanen. ®opmynupoBkute
Ha BCHYKHM BBIPOCH W HUHCTPYKIUHU OT BCUUYKH IIPOBCACHU
W3CIIe/IBAHUSA Ca!

R4 Twu koHTakTyBaml JIM C JIMIQ, U3BBHPIIBAIIH
MIpeCThIUICHUS?

RS Tu npennpuemarn/a 11 cu yMUILIEHH JEHCTBHS BHB Bpea
Ha CBoM paboroaaren?

R7 Tu yroBopw nm ce ¢ HAKOTO Jla W3HACSII CIy)KeOHa
nH(pOpPMAITUS OT ,,UMemo Ha KOMRAHUAMa™*?

SR2 BbB Bpb3Ka € TecTa 3a JOSUTHOCT JTHEC, 1€ OTTOBAPSIII JIH
YeCTHO Ha BBIIPOCHUTE B TecTa?

C3 Hsxora mpe3 )kMBOTa CH U3pHYal/a JHU CH JIbxa?

C6 Hsxora mpe3 ’KMBOTA CH JOIYCKaJI/a JIX CH KaKBaTo U J1a €
Owio rpermika?

C8 Hskora mpe3 KMBOTa CH Ka3Baj/a J¥ CH HEIIO, 332 KOETO
II0CJIE CU ChKalIgBai/a?

N1 Tu ,,uMeTO Ha U3CJIEABAHOTO JIMIIE™ JIK CE Ka3Ball?

X TecrwT 3anouyBa. Mors Tienail Hampena, HE C€ JBMXKUA U
OTroBapsii Ha BBIIPOCUTE caMo ¢ Kpartko ,,/la* wmm ,,He* (O3naueHue
3a HA4aJio Ha TECTa).

XX Tectbr mpuxmoun. Mojs, HE Ce IBIKH JIOKATO HE
otiycHa MaHmoHa (O3HaueHne 3a Kpail Ha TecTa).
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CKpUHHMHTOBOTO W3CJICJIBAHE CE€ CHCTOM OT MHHUMYM TPH
Tecta (TomurpamMu) A0 TET (MpH HEOoOXOIWMOCT OT ChOHMpaHe Ha
JOITBTHUTETHU TICUX0(U3NOIOTHYHN JaHHK ). [Tpu Bceku TecT peapTt
Ha CPaBHHUTCIHHUTE W PEJICBAHTHUTE BBIPOCH CE MPOMEHS, 32 Ja He
MPUBUKHE M3CIIEIBAHOTO JIUIE KbM IMOPEAHOCTTA, KOSTO OM MOTJIO Jia
Mpear3BUKa TpPEABAPUTEHA PEAKTUBHOCT Ha OYakBaHe. PenbT Ha
BBIIPOCUTE 10 BpEME Ha MPOBEKIaHE HA MHCTPYMEHTAIHATA YacT ©
KaKTO CJe/Ba:

ITspBa nonurpama

X N1 SR2 C3 R4 R5 C6 R7
C8 XX

Bropa nonurpama

X N1 SR2 C6 RS R7 C8 R4
C3 XX

Tpera nonurpama

X N1 SR2 C8 R7 R4 C3 RS
C6 XX

YeTBbpTa NMoJaUrpamMa

X N1 SR2 C3 R4 RS C6 R7
C8 XX

[lera nonurpama

X N1 SR2 C6 RS R7 C8 R4
C3 XX

Mexay BcsSka eIHa OT MOJUrpaMuTe (TECTOBETE) CE MPaBH
naysa OT HIKOJIKO MUHYTH, MAHIIIOHBT C€ OTITYCKA, 38 J]a MOXKE PhKaTa
Ha M3CJIeIBAHOTO JIUIE Ja BE3CTAHOBM OOHYANHMS CH KPBBOIIOTOK.

Cnenm mpoBexJaHe Ha HWHCTPYMEGHTAIHATa 4YacT  OT
M3CIIEIBAHETO C€ MPHUCTHIIBA KbM aHAIM3 HA ChOpaHWTE JaHHU
(ouenka Ha mosurpamure). OneHKara ce u3BbpIiBa nocpeacTreom ESS
— BaJMIM3MpaHa TPHUCTENICHHA cucTeMa 3a oleHka. ChOTBETHO MPHU
30HOBHUS aQHAJIM3 CE JIaBaT OICHKH 32 BCEKH CIMH OT PEJICBAHTHUTE
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BBIPOCH BB BCAKA €HA OT OTJICIHUTE MOTUrpaMu. Beeku kaHan ce
OIICHSIBA HE3aBHCUMO OT Jpyrute B monurpamarta. KaHambT Ha
oumanero uMa cbopHa oneHka ot -1/0/+1 B 3aBUCHMMOCT OT
pEakTMBHOCTTAa  Ha  HW3CJIEABAHOTO  JIMIE,  KaHabT  Ha
€JIEKTPOJepMaITHATa PEAKTUBHOCT CE OICHsBA ¢ -2/0/+2; KaHATBT HA
cbpaeunara gerinocT - -1/0/+1. Caex c6opa Ha BCHYKHM OLEHKH OT
BCHYKH KaHaJd BbB BCHUYKH IOJUTPAMH, PE3YNTaThT 3a BCEKU
pelieBaHTEH BBIPOC MOMAaja B €1HA OT CICIHUTE KATErOpUH: SHAYHMU
peakuuu, Heompenenen, Jlunca Ha 3Haummu peakuuu. [lpu
CKPMHUHTOBHUTE M3CJICABAHUS PaslpeelIeHHUETO € KaKTo cienBa: -3 u
Harope — HaJIW4KMe Ha 3HAUYMMa peaknus (M3CIeBaHOTO JIUIEe UMa
MOJIOKUTENCH PE3yNTaT Wi Ce € MPOBAIMIO Ha TecTa), +1 u Harope
— W3CNEeNBAaHOTO JHMIE HMMa JIUIICAa HAa 3HAYMMa peaknus (uMma
HETaTHBEH PEe3yJTaT WM € IPEMUHAIIO YCIIEITHO TeCTa); pe3yaTaTuTe
B rpanumure -2 — 0 ca Heonpenenenn.

2.10. MOPAJIHU U ETUYHMU ITPOBJIEMU

IIpuabpxailku ce KbM €TUYHUTE NPUHLUIIN Ha NIPOBEXKIAHE
Ha TICHXOJOTMYECKOTO H3CIE[BAaHE M HM3XOXKAaWKku oT (Qakra, e
W3CIIEIBAHATE JINIA, BKIFOUEHU B HACTOSILIOTO U3CIIEIBAHE CE ABSBAT
Ha peajeH KOHKYpC 3a pa0oTa, BCHYKM JaHHHW, TONAJNAIld B
KaTeropusTa KoHQuIeHInAIHA HHQOpMaIHs 0s1Xa MpeMaxHaTH, C e
3aras3BaHe XUTMEHaTa Ha U3CIICIBAHETO.

CriazeHu ca BCHYKH M3MCKBaHUS M pa3nopendu, BKIIOUCHH B
etnunus kojekc Ha AITA  (https://www.polygraph.org/code-of-
ethics), cBbp3aHu ¢ MpeaoCcTaBIHETO Ha HHGOPMAIUS HA TPETH JINIA
3a M3CIEABAHOTO JIMIE, HEKacaela TeMaTa Ha U3CIIEIBAHETO, KOSATO
Ou Moria Jia TO 3JIENOCTaBH WM 3aCpaMH, KaKTO M WHQOpMAaIus,
Kacaella HEropara paca, PEIUrho3Ha INPUHAIJICKHOCT, CEKCyallHa
OpPHEHTANINS WA TTOTUTHYECKU BB3TIEAN U BIPBAHMS.

HpOBe,Z[eHI/ITG CKPpUHHWHTOBU HOJ'II/IFpa(bCKI/I HN3CJICABaHUA
oTroBapsAT Ha  mnpodecHoHamHUTE  cTaHmapth Ha  AllA
(https://www.polygraph.org/apa-bylaws-and-standards) -
H3M0JI3BaHa € BaJIMJU3HpPaHa nonnrpa(bcxa TCXHUKA 3a CKPUHUHT,
CUCTCMa 34 OLCHKAa Ha M[NOJUrpaMu, CIa3eHu Cca CTaluTe 3a
MpPOBEXKJIaHE Ha TMpoUEAypaTa, NPEeJAoCTaBEeHa € JeKjapanusa 3a

19


https://www.polygraph.org/code-of-ethics
https://www.polygraph.org/code-of-ethics
https://www.polygraph.org/apa-bylaws-and-standards

nH(pOpMHUpaHO ChITIacHe, HANPaBeHA € MPOBEpKa Ha TOJHOCTTa Ha
M3CIICBAHNUTE JIMIA J1a MPEMHUHAT Npe3 MOJUrpad)cKo H3CIeBaHe,
W3MON3BaHa € JIMIeH3WpaHa W3MpaBHA TEXHUKA, ChAbpXKalla
3aJbJDKUTETHUTE JaTYWLM, W3CIeABaHUAITa ca TPOBEICHH B
HNOAXOAsNIa OOCTaHOBKA, OTrOBapslla HA W3UCKBAHUATA  OT
cepTudUUUpPaH MOTUTPA(HUCT.

I''IABA TPETA

OBPABOTKA, AHAJIM3 U UHTEPIIPETALIUA HA
IHOJYYEHUTE PE3VJITATHU

3.1 OIIMCAHUE HA U3BAJIKATA

B npencraBeHoTo usciensane Gurypupar ooimio 152 Ha 6poit
W3CIeIBaHA JInIa, OT Kouto 8 xeHu (5,3%) u 144 mexe (94,7%).
Crienudukara Ha U3CJICABAHETO HE NPEJOCTaBs Bh3MOXKHOCT 3a II0-
rojisiMa U3BajKa, mopaau Qakra, ue He MHOTO KOMIIAHUU MTPOBEKIAT
nonmrpad)CKA U3CIEIBaHUS KaTO YacT OT MOI0OpHATa CH MPOIeaypa.
[To-mankaTa U3BagKa C MPEACTABUTENN OT )KEHCKH TI0J C€ ABJDKA Ha
(dakta, dYe mMoO-TONsIMAaTa 4YacT OT KaHIUAATUTE 3a IO3UIUS
»OXpaHUTENn" ca OT MBXKKH TOJI.

Bewuku nuia, BKIIFOUEHHN B U3CIIEBAHETO, Ca ITBIHOJIETHH, B
paboTocrocoOHa Bh3pact, BMeHsIeMU. Bb3pactta uM Bapupa ot 19 1o
59 roauam (Mean=40,2; Std.Dev=12,1). 3a uenure Ha
CTaTHCTUYECKHS aHAIIU3 ca pa3/IeNIeH! Ha 4 Bh3pacTOBU rpymnH — ot 19
10 30 roguau; ot 31 10 40 rogunwm; ot 41 mo 50 rogunn; ot 51 mo 60
TOJTUHHU.

Crien 006paboTka Ha pe3yniraTtute cTaBa sicHo, ye 31,6% (48
Op.) OT U3cieaBaHuTe JHIa ca Ha Bh3pacT oT 19 no 30 roqunm, 15,8%
(24 0p.) ca nHa BB3pact ot 31 mo 40 romunu, 28,9% (44 Op.) or
M3CIICIBAHATE JINIA ca Ha BB3pacT oT 41 g0 50 roxgunan u 23,7% (36
Op.) — ot 51 go 60 roguIHa BB3PACT.

I[To mnpusHak oOpa3oBaHMe W3CJCABAaHHUTE JIMIA CE
pasmnpeneNsT B IBE IPYIU — JIMLA ChC CPEIHO 00pa30OBaHME U JIUIA C
BHclie oOpa3zoBaHue. Ha 6a3za ToBa pasjiencHue U3CiIeIBaHUTE JTUIA
ce 00ocobuxa B cienaute oraenuu u3Baaxku: 100 usciaeasanu mma ca
cbe cpenaHo obpasoBanue (65,8%); 52 wmscienBaHu IHI@ C BHCIIE
obOpazoBanue (34,2%). IlpeoOiagaBaT wu3CIeABaHHUTE JIALA CbHC
cpeano obpasoBanue. OOsiICHEHHE MOXE Jla c€ ThPCU BbB (akTa, 4e
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NO3ULUHUTE, 33 KOWUTO KAaHAWAATCTBAT W3CICIBAHUTE JIMIA, HE
M3KMCKBAT HEMPEMEHHO HAJIMYME Ha BHCIIE 00pa3oBaHHe.

Cnen oOpaboTkaTa Ha pe3yJTaTHTE IO MPH3HAKA CeMeHHO
N0JI0KeH e, N3CIIEeABAaHUTE JIna 00ocoduxa cieauute rpynu: 36,8%
(56 Op.) or m3cnemBanuTe JHna ca cemeinu, 44,7% (68 Op.) ca
Hecemelinu u 18,4% (28 Op.) ca pa3BeneHu

3.2PE3YJITATH OT MNPOBEJEHO WU3CJIEIBAHE C
JIMYHOCTEH BBIIPOCHHUK NEO-PI-3

C men mo-ommcaTeNHO MpPEACTaBSHE HA pe3yiTaTHTE OT
MIPOBEJICHOTO M3CNeBaHe ¢ MTMYHOCTeH BhIpocHUK NEO-PI-3, e ca
CBHIIOCTABEHH C HOPMUTE 3a u3ciensanara nomyinamnus. (Kersi, 1966,
no CrosHoBa, 2007). Pe3ynrature ca OopueHTHpPAaHH B TPHU TOJEMHU
rpynu: Hucku (ot 20 10 44 Toukm), cpenHu (OT 45 mo 55 TOUKM) U
BHUCOKH (0T 56 o 80 Toukm). [Ipn Hanm4me Ha pa3MHHABAHUS MEXKITY
pe3yaTaTuTe MO JajeHa TUMEHCHS U TEe3H OT CHhCTaBISBALIUTE S
ACTIeKTH, TPUOPUTET CE€ OTJaBa Ha pE3yNTaTUTE IO OTACITHUTE
ACTEeKTH, Thi1 KaTo T€ ca MO-TPEIU3HU U CIIEIUPUIHU.

Tonyuenume pesynmamu noxazeam, uye Kawouoamume 3a
no3uyusma ,, OXpanumen‘ OMHOCHO pabomama cu ce camooyeHsa8am
Kamo HUCKO KOMNeMeHMHU, HUCKO OM2080PHU, CIAO0 OpeaHU3UPaHU
u mpyoHo e3umawu pewierusi. CoC cpeoHa u3paseHocm e oyeHkama
UM 30 OpueHmayusma um KbM pe3yimamume om pabomama u
8b3MOICHOCMMA 30 NIAHUPAHE.

Uscneosanume nuya noxazeam —GUCOKA  CMeneH Hd
EeMOYUOHATHA HeCMAOUTHOCT, C8bP3AHA C BUCOKA MPEBOICHOC U
AAOUTHOCH, CONBMCHBAHU C NPEXCUBABAHE HA He2amueHu eMoyul.
Omauuagam ce ¢ BUCOKA UMNYICUBHOCH U CPeOHA CmeneH Ha
U3pA3EeHOCM HA HEY8ePeHOCH U NOOAMAUBOCH HA CIpeC.

Ilo dometina ,, Enepeus‘ usciedoeanume auya ce oyeHssam
Kamo HUCKO OOWUMETHU U COYUATHO KOMNEMEHMHU, HO BUCOKO
AKMUBHU U ¢ NOZUMUBHU HASAACU.

Pesynmamume mna uszcnedsanume auya no  OomeliHa
., Hacouenocm kvm Opyeume *“ ca ¢ npeobiadasawia HUCKa cmenen Ha
uspazerocm. Te OemoHCmpupam camooyeHssane, C8bP3AHO ¢ HUCKA
dogepumenHocm,  OmeopPeHoOCH, emnamus. U CKPOMHOCHI.
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Eouncmeenuam  eucox — pesyimam e 32 JIUYHOCIHAMA
NPOHULAMETTHOCI.

Hscnedsanume nuya ce camoonpeoensim Kamo omeopeHu KoM
Hoe onum. Te 20 cevp36am ¢ HAIUYUE HA BUCOKO 8bOOpadCeHUe U
ecmemuka, Ho Hucku yernocmu. Coc cpeoHa cmener Ha U3Pa3eHocm
ca 4y6CcmeumenrHoCmma, OelUcCmeusima u uoeume.

Hazti-eucoxu  cpeonu cmovnocmu  uscieosanume  auya
nokazeam no 06a oomeurna ,, Emoyuonarna necmabunnocm® u
,, Omeoperocm kvm Hos onum . Toea 2u onpedens Kamo mpesoxcHu
(M=55,02, SD=13,49), naburnu (M=56,03, SD=13,41), neysepenu
(M=52,28, SD=9,32), umnyrcuenu (M=5491, SD=9,75) u
nooamausu na cmpec (M=53,87, SD=13,36). B cvujomo speme ce
camoonpedensim ¢ ucoko evobdpadxcenue (M=58,38, SD=77,64),
sucoxu ecmemuuecku kpumepuu (M=53,66, SD=7,38), comosrnocm
3a npesicussigare Ha nosu Hewa (M=52,22, SD=8,37) u omeopernocm
kvm Hosu udeu (M=50,34, SD=8,48). C naii-nucka uspazemocm e
obwumennocmma (M=38,53, SD=9,70).

3.2.1. Pazauyus no gemorpadceku paxkropu

3.2.1.1. Paznuyus no noJu

TBHI KaTO B HACTOAIIOTO HU3CIEBAHE CA B3EJIM YUaCTHE €]1Ba
8 xenn u 144 mbKe ce U3MOJ3Ba HEMIapaMeTpUYHATa CTATUCTHIECKA
npoueaypa tect Ha Mann-Whitney. M360psT 3a ynorpeba Ha TO34
CTaTUCTUYECKU aHaJIM3 € TOPOJieH OT (akTa, 4e HemapaMeTpUIHUTE
CTaTUCTUYECKH TMPOIECAYPH HMaT TI0-MajJKO OTrpPaHW4YeHUs To
OTHOLICHWE Ha XOMOT€HHOCTTAa Ha M3BAJKUTE W HOPMAJIHOCTTa Ha
pasnpeneseHneTo B CpaBHEHHE TapaMeTPUUIHHTE.

B npoBeneHoTo n3cneaBane yyacTBar camo 8 XKEeHH, MOpaIu
KOETO aHaJM3bT HA PE3YNTaTUTE IO IOJ Ca CaMO C MPE3eHTATUBEH
XapakTep M He MOKe J]a Ce MPEJICTaBH KAaTO 3HAUUM.

3.2.1.2. Pa3nuuus mo Bb3pact

Pesynratute OT AMCIEPCHOHHUS aHAU3 MOKA3BAaT 3HAYNMHU
pasnuums npu aomeiina ,,Jlomxom kM padorara“ (p=0,008<0,05) u
gacT OT Tmpmwiexammure ¢aceTh KaKTO ClieqBa: , IUTaHUpaHe"
(p=0,000<0,05), ,,opuentaiuss ¥kbM pesynratu™ (pP=0,000<0,05),
,opranusupanoct (p=0,001<0,05) u ,B3emaHe Ha pemeHUs"
(p=0,005<0,05). Pe3ynrarure TOKA3BaT, Y€ JIMIATA Ha Bh3pacTt oT 51
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no 60 umMar Hal-BHCOKHM CTOMHOCTH IO jaoMeiHa ,,Ilonxom KeMm
paborara” (Mean sie0 =51,87), ciaemBaHM OT JMIaTa HA BB3PACT
Mexay 19 u 30 roguan (Mean 19.30 =47,33), Te3u mexay 41 u 50
roaunu (Mean 4150 =45,26) u rpynara Ha 31-40 rogumaute (Mean 31
40=39,65).

OtHOCHO daceTa ,,[UTaHUpaHe , JINIIaTa Ha BB3pacT oT 51 1o
60 nmar Haif-Bucoku croiHoctu (Mean si.60 =50,79), cnenBanu ot
nuiara Ha Bb3pact Mexay 41 u 50 roguan (Mean 4150 =49,38), Te3n
Mexay 19 u 30 rogunan (Mean 1930 =48,10) u rpynara Ha 31-40
roauiauTe (Mean 31.40 =38,14). BbB Bpb3Ka ¢ (acera ,,opucHTAINSI
KBbM pe3ynTaTu‘, nuuara Ha Bb3pacT oT 41 mo 50 umaTt Hali-BHCOKH
croriHoct (Mean 4150 =55,94), cnemBanu OT IWIAaTa Ha BH3PACT
Mexay 51 u 60 roguam (Mean si.60 =55,71), Te3u mexay 19 u 30
roauau (Mean 19.30=48,78) u rpynara na 31-40 rogumrauTe (Mean 3.
40 =43,30). OtHOCHO (acera ,,0praHU3UPAHOCT™, JIHIATAa HA Bb3PACT
or 51 mo 60 wmmar Haii-Bucoku croiiHoctn (Mean sie0 =49,12),
CJIeJIBAHU OT JMIlata Ha Bb3pacT Mexay 19 u 30 rogunu (Mean 1930
=48,89), Te3u mexay 41 u 50 roguan (Mean 4150 =40,23) u rpynara
Ha 31-40 rogummaure (Mean zi.4 =39,98). Ipu dacera ,,B3emane Ha
pelieHus”, nuiara Ha Bb3pacT or 51 g0 60 MMar Hai-BUCOKHU
crornoctu (Mean sie0 =51,91), cienBanu OT JiMilaTa Ha BB3PacT
mexay 19 u 30 roguam (Mean 19.30 =48,39), te3u mexnay 41 u 50
roauau (Mean 41.50 =45,25) u rpynara na 31-40 rogumraute (Mean 3.
40 240,67).

Peszynmamume noxassam, ue ¢ ysenuyeHue Ha 6b3pPAcmma ce
nosuwiaga U - KOMHEMEHMHOMO, NJIAHUPAHO, OM208OPHO U
OpeaHu3upano omuoueHue KoM pabomama. Bvapacmma e gpaxmop u
34 3acuieHa opueHmayusi KvM pesyimamume U G3eMaHemo Ha
peuienue.

CTaTHCTHUYECKUT aHANKM3 MMOKa3Ba 3HAYUMH PA3IUUUs MPH
nomeitna ,,Emonmonanna mecrabuaroct (P=0,003<0,05) u wacT or
npuiIexaimre GpaceTu Kakro cieasa: ,jgadmmHoct (p=0,001<0,05),
,»HETATUBHU eMouuun* (p=0,004<0,05), »»AMITYJICHBHOCT"*
(p=0,000<0,05) wu ,momatnmmBoct Ha crpec (p=0,036<0,05).
Pesynrarute mokasear, 4ye numara Ha Bb3pacT oT 41 1o 50 umar Haii-
BUCOKH CTOMHOCTH IO JAoMeiiHa ,,EMolMOHamHa HeCTaOMIHOCT
(Mean 41-50 =60,78), crreBanu oT JwIaTa Ha Bb3pacT Mexay 19 u 30
roguau (Mean 19.30 =56,18), te3u mexxay 31 u 40 rogunu (Mean 3149
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=55,68) u rpynara Ha 51-60 rogumanTe (Mean s1.60=51,13). OTHOCHO
dacera ,,JabMIHOCT, jguiara Ha Bb3pact oT 31 mo 40 umar Haii-
Bucoku croriHoctu (Mean 1.4 =63,48), cnenBanu OT JMIata Ha
BB3pacT Mexy 41 u 50 romuau (Mean 4150 =59,15), Te3u mexay 19 u
30 roguau (Mean 1930 =54,01) u rpynara Ha 51-60 rogumaute (Mean
5160 =51,49). BbB Bpb3Ka ¢ (acera ,,HeraTHBHH €MOILMK , TMIaTa Ha
BB3pact ot 41 10 50 umar Haii-Brcoku ctoitHocTH (Mean 41.50=61,87),
CJIeZIBaHU OT JiMnara Ha Bh3pacT Mexay 19 u 30 rogunan (Mean 19.30
=55,03), Te3un mexay 51 u 60 roguan (Mean si.60 =53,13) u rpynara
Ha 31-40 romummute (Mean 3140 =51,68). OtHocHO (aceTa
,,AIMITYJICUBHOCT", TUIaTa Ha BB3pacT oT 19 no 30 umar Haii-BUCOKH
croiiHoct (Mean 1930 =58,14), cnemBanu OT IWIaTa Ha BH3PACT
Mexay 31 u 40 roguan (Mean 3140 =57,69), Tesu mexny 41 u 50
roauau (Mean 41.50=56,53) u rpynara na 51-60 rogumauTe (Mean s;.
60 =46,78). BpB BpB3Ka Cc dacera ,,TOJATINBOCT HA CTpeC*, TUIIaTa Ha
Bb3pact ot 41 10 50 umar Haii-Brcoku ctoiiHOCTH (Mean 41.50=57,79),
CJICJIBAHU OT JIMIlaTa Ha Bb3pacT Mexay 19 u 30 rogunu (Mean 1930
=54,82), Te3u mexay 31 u 40 roguan (Mean 3140 =50,53) u rpymnara
ua 51-60 rogumranTe (Mean s1-60 =50,05).

Bwspacmma e 3wauum axmop 3a emoyuonarnama
Hecmaburnocm Ha  usciedsanume auya (p=0,003). Bcuuku
pezyaimamu  3a evspacmma HaA0 50 200uHu umMam Hau-HUCKU
cmotinocmu. C  Hali-6ucoka u3paseHocm mosa ce cpewa 3d
UMNYICUBHOCIING U NOOAMIUBOCING HA CIPEC.

Tyk CTATHCTUYECKUST aHAIN3 MMOKAa3Ba 3HAYMMH Pa3THUHsI
npu jgomeiina ,,Eneprus® (p=0,000<0,05) u BCHYKH MpHIIEKAIIN
(acetn KakTo cienBa: ,,conuanta komnereaToct (p=0,021<0,05),
,oommurenroct™  (p=0,042<0,05), ,acepruBrHOocT” (P=0,005<0,05),
»akruBHoct® (p=0,000<0,05), ,,narnmaca kem pucka“ (p=0,000<0,05)
u ,,io3utuBHU Harmacu™ (Pp=0,000<0,05). PesyaraTtuTe mOKa3Bart, 4e
jguiara Ha Bb3pacT oT 31 10 40 umar Hal-BUCOKM CTOMHOCTH II0
nometina ,.Exeprus” (Mean zia0 =51,14), cnenBanu ot nmiaTta Ha
BB3pacT Mexy 19 u 30 ronuam (Mean 19.30=49,79), Te3u mexay 51 u
60 roguau (Mean s1.60 =47,26) u rpynara Ha 41-50 rogumaute (Mean
4150 =41,72). OtHOCHO (hacera ,,cOLMATHAa KOMIIETEHTHOCT , JTMLIaTa
Ha Bb3pacT oT 51 mo 60 mmar Hail-Bucoku croiiHocTH (Mean si.e0
=45,54), cnensanu OT Jjuiara Ha Bb3pacT Mexay 31 u 40 roaunHu
(Mean 3140 =42,26), Te3u mexay 19 u 30 roguau (Mean 19-30 =39,96)
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u rpynata Ha 41-50 rogumauTe (Mean 4150 =36,72). BbB Bpb3Kka ¢
(daceTa ,,00IMTETHOCT, JKMIaTa Ha Bh3pacT oT 19 mo 30 umar Haii-
Bucoku croriHoctu (Mean 19.30 =41,05), cneaBanm OT JMIata Ha
BB3pacT Mexay 31 u 40 rogunaun (Mean 31.40=39,09), Te3u mexay 51 u
60 roguau (Mean 5160 =38,70) u rpynara Ha 41-50 rogumaute (Mean
41-50 =35,33). OTHOCHO (haceTa ,,acepTUBHOCT ", TUIATa HA BH3PacT OT
31 no 40 umar Haii-Bucoku croiiHocTH (Mean 31.40 =54,60), cnenBanu
OT Jiunata Ha Bb3pacT Mexay 19 u 30 rogunau (Mean 1930 =53,71),
Te3n Mexay 51 u 60 ronuan (Mean s1.60 =52,64) u rpynara Ha 41-50
rogumaute (Mean 4150 =47,36). BB BpBb3Ka ¢ dacera ,,akTHBHOCT®,
Junara Ha Bb3pact ot 31 10 40 umar Hali-BUcOKH cToitHocTH (Mean
31-40 =59,61), cnexBanm OT NWIaTa Ha BB3pacT Mexay 51 u 60 roguan
(Mean 5160 =53,78), Te3u mexay 41 u 50 rogunu (Mean 4150 =50,79)
u rpynara Ha 19-30 rogumauTe (Mean 19.30 =49,50). OtHocHo dacera
,HarjJaca KbM pHCKa‘“, nuiarta Ha BB3pacT oT 19 mo 30 mmar Haii-
BHCOKH cToiHOCTH (Mean 1930 =52,53), cmenBaHn oT JuIaTa Ha
BB3pacT Mexay 31 u 40 roquan (Mean 31.40=50,91), Te3u mexay 41 u
50 romuau (Mean 41.50 =46,74) u rpynara Ha 51-60 rogumranTe (Mean
5160 =42,75). BbB BpB3Ka ¢ (haceTa ,,[IOZUTUBHYU HArjacu™, TUIaTa Ha
BB3pact ot 19 10 30 umat Haii-BrcokH cToitHocTr (Mean 19.30=60,59),
CJIeJIBAHU OT JiMilata Ha Bb3pacT Mexay 31 u 40 rogunu (Mean 3149
=57,56), Te3u mexay 51 u 60 roguan (Mean s1.60 =56,60) u rpymnara
Ha 41-50 rogumrante (Mean 41.50 =49,62).

Bwspacmma e snauum axmop 3a xapaxmepucmuxu Kamo
acepmuenocm (p=0,005) u axmuenocm (p=0,000) npu uzciredsanu
auya Ha evspacm 31-40 codunu. Ilosumuenu naznacu (p=0,000) u
Haenaca xwvm puck (p=0,000) ce ommacsam npuopumemHo 3d
uscneosanume auya 8 ouanazona 19-30 coounu.

TyK CTaTHCTUYECKHST aHaIM3 IMOKa3Ba 3HAYMMHU Pa3IHYHs
npu nomeitHa ,,Hacouenoct kM npyrure” (p=0,000<0,05) u mourn
BCUYKM  Tpwiexkamm  (acetH  Kakro  ciexsa:  ,,J0Bepue’
(p=0,000<0,05), ,orkpoBenoct (p=0,000<0,05), ,emnarus
(p=0,008<0,05), ,,ckpomuoct* (p=0,000<0,05), ,,pocoIHATHH
Harnacu™ (p=0,008<0,05). Pesynrarute mokas3Bar, Ye iMuara Ha
BB3pacT oT 51 mo 60 mMaT Hail-BUCOKM CTOHHOCTH TO JOMeiHa
,Hacoduenoct kbpM apyrute (Mean s1.0 =54,02), ciienBanu OT JuIara
Ha BB3pacT Mexay 19 u 30 roquan (Mean 1930 =42,40), Te3u Mex1y
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41 u 50 roguan (Mean 150 =41,74) u rpynata Ha 31-40 roauiHNTE
(Mean 31-40=40,67). OtHocHO (aceTa ,,qOBepHe", TUIAaTa HAa BB3PACT
or 51 mo 60 wmar Haii-Bucoku croitHoctu (Mean sig0 =52,50),
CJICJIBAaHU OT JHIaTa Ha Bb3pacT Mexay 41 u 50 rogunau (Mean 4150
=40,41), Te3u mexay 19 u 30 roguau (Mean 19.30 =39,94) u rpynara
Ha 31-40 romumuute (Mean 3140 =36,94). BbB Bpb3ka ¢ acera
,»OTKPOBEHOCT", JIuIiaTa Ha BB3pacT oT 51 no 60 umar Hail-BHCOKH
crornoctu (Mean sie0 =52,06), cieaBaHu OT JMIlaTa Ha Bb3PacT
Mexay 19 u 30 romuan (Mean 19.30 =48,72), te3n mexay 41 u 50
roauau (Mean 41.50 =44,03) u rpynara na 31-40 rogumrauTe (Mean 3.
40=40,67). OTHOCHO (haceTa ,,eMIIaTHs, TUIaTa HA BB3pacT oT 51 1o
60 mMat Hait-Bucoku cToiHOCTH (Mean si.60 =50,74), ciienBann oT
Junara Ha Bb3pact Mexay 19 u 30 rogunu (Mean 19.30 =44,46), Te3u
mexay 31 u 40 roguan (Mean 3140 =43,90) u rpynara na 41-50
roqumranTe (Mean 4150 =41,40). BsB BpB3Ka ¢ dacera ,,cCKpOMHOCT®,
nunara Ha Bp3pact ot 51 1o 60 mmar Haii-Bucoku croitHocT (Mean
51.60 =04,38), crenBanm OT JMIaTa Ha Bb3pacT Mexay 41 u 50 roguau
(Mean 41.50 =45,70), Te3u mesxay 31 u 40 roqunu (Mean z1.40 =44,26)
u rpynata Ha 19-30 rogumanTe (Mean 19.30 =41,03). OtHOCHO (haceTa
,,JIPOCOLIMAIHA HarJIacu‘, TuIara Ha Bb3pact ot 51 1o 60 numar Haii-
Bucoku croviHoctu (Mean si.e0 =59,10), crieaBanu OT JMuaTa Ha
BB3pacT Mexxy 31 u 40 ronuam (Mean 3140 =55,38), Te3u mexy 41 u
50 roguaun (Mean 4150 =51,73) u rpynara Ha 19-30 rogumaute (Mean
19-30 250,88).

C ewv3pacmma ce ysenuuasa ob6WAMA HACOYEHOCH HA
uscnedsanume auya Kom opyeume (p=0,000), dosepuemo kvm msx
(p=0,000) u omxposenocmma 6 omuowenuama (p=0,000). Cuvc
CMAamucmuyecka 3HAYUMOC ce Y8equyasd U CKPOMHOCMMA
(p=0,000).

CTaTUCTHUYCCKUAT aHAJIM3 TYK IMOKa3Ba 3HAYMMH Pa3IHM4Hs
npu jgomeitaa ,,OtBopeHocT kbM HOB onut™ (p=0,000<0,05) u mourn
BCUYKM TpHIeKaly ¢aceTd KakTo cleaBa: ,,BhoOpakeHue'
(p=0,000<0,05), ,,€CTETHKA (p=0,000<0,05), JdefcTBUA
(p=0,000<0,05), ,amen’ (p=0,043<0,05), ,,[IEHHOCTH
(p=0,014<0,05). Pesynrarure noka3ear, 4e JIMIaTa Ha Bb3pacT oT 31
10 40 UMaT Hail-BUCOKU CTOHHOCTH MO JoMelHa ,,OTBOPEHOCT KbM
HoB onut™ (Mean 3149 =60,09), cienBanu OT jMIlaTa Ha BB3PacT
Mexay 51 u 60 roguam (Mean si.60 =52,95), Te3u mexay 19 u 30
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roauau (Mean 19.30=52,79) u rpynara na 41-50 rogumaute (Mean 41
50 =50,88). OtHOCHO (hacera ,,BbOOpaKeHHE™, TUIATa HA Bb3PacT OT
19 no 30 umar Haii-Bucoku croitHocTH (Mean 19.30 =63,93), cnenBanu
OT JinaTa Ha Bb3pacT Mexay 31 u 40 rogunu (Mean 3140 =60,85),
te3n Mexay 41 u 50 ronuan (Mean 150 =56,31) u rpynara Ha 51-60
roquiraute (Mean si.0 =51,86). BB Bpb3Ka ¢ (dacera ,,ecTeTHKA",
nunara Ha Bb3pact ot 31 10 40 umar Hali-BUcoku croitHocTH (Mean
31-40=59,00), cienBanu OT JMNaTa Ha BB3pacT Mexy 51 v 60 roxuH
(Mean s1.60 =55,61), Te3u mexxay 41 u 50 rogunu (Mean 41.50 =53,77)
u rpynata Ha 19-30 rogumaute (Mean 19.30 =49,43). OtHOCHO (haceTa
,JICHCTBUA, yniaTta Ha BB3pacT oT 31 mo 40 wmar Hal-BHCOKHU
croriHoct (Mean 3140 =55,90), cnemBanm OT nmWIaTa Ha BBH3PACT
Mexay 19 u 30 roguamn (Mean 1930 =49,69), Te3u mexay 51 u 60
roauau (Mean s1.60 =49,06) u rpynara na 41-50 rogumaute (Mean 41
50=43,75). BeB BpB3Ka ¢ (haceTa ,,uaen’, muiaTta Ha Bb3pacT ot 31 10
40 nmat Haii-BUCOKH cToHOCTH (Mean 319 =54,52), cnenpanu ot
JuIaTa Ha Bb3pact Mexay 51 u 60 romuau (Mean s1-60 =50,84), Te3u
mexnay 41 u 50 romuman (Mean 4150 =49,07) u rpynara Ha 19-30
rogumranTe (Mean 1930 =49,05). OtHocHO (haceTa ,,lIEHHOCTH",
Junara Ha Bb3pact ot 31 10 40 umar Hali-BucOKH cToitHocTH (Mean
31-40 =50,95), cnenBanm OT nMIaTa Ha Bb3pacT Mexay 51 u 60 rogunu
(Mean s1.60 =48,33), Te3u mexxay 41 u 50 rogunu (Mean 41.50 =45,63)
u rpynata Ha 19-30 roxumauTe (Mean 19.30=41,92).

Bw3pacmma kamo npomennusa e 3nauuma 3a omeopenHocmma
Ha uzcnedsanume auya kvm Hog onum (p=0,000). C 200unume cwvc
cmamucmuiecka — 3HaYUMOCm — ce  00KA38a  HAMANAGAHe  HA
8b00OpadiceHuemo u akmueHocmma Ha uscieosanume auya (p=0,000),
HO ce Y8enuyasda NO3UMUGHOMO OMHOUIEHUE KbM KpACUBOMO U
npexpacromo (p=0,000).

3.2.1.3. Paznuuus mo odpa3oBaHue

C men mpoBepka Ha pa3U4MATa 1O O0pa30BaHUE 10
OTHOIIIEHUE Ha AoMelHa ,,[lomxon KbM paborara® M MpUIIeKAIIUTES
My ¢acern, O¢ TPWIOXKEH aHAM3 32 CTaTUCTHYeCKa 00paboTKa
Independent simples T-Test. Tlo otHomieHne Ha gomeliHa ,,[Toaxox
KbM paboTraTa™ aHAIM3bT MOKA3a CTATUCTHYCCKH 3HAYMMU Pa3Indus
(p=0,011<0,05), a cmpsmo mpuiekamuTe (GaceT KaKTO CJeaBa:
omaaupane  (p=0,015<0,05), ,,opueHranms KbM pe3yaraTH‘
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(p=0,009<0,05), ,,opraamupanoct (p=0,000<0,05) u ,,B3eMaHe Ha
pemenns” (p=0,048<0,05). AHanu3bT Ha CPEAHNUTE CTOMHOCTH COYH,
4e JIMIaTa ChC CPEIHO OOpa3oBaHME MMAT MO-BHCOKH CTOWHOCTH
(Mean cpexno =48,67) mo nmomeiina ,Jlogxom kbM pabotata™ B
cpaBuenne ¢ BucmucTure (Mean wueme =42,61). Ilo oTHOIICHME Ha
TUTAHUPAHETO BUCITUCTUTE MOKA3BaT MO-HUCKHU pe3ynTaT (Mean mucue
=44,07) B cpaBHEHHUE C JIMIATa ChC cpeaHo obpazoBanue (Mean cpeamo
=49,34). Jlumata cbC cpenHo oOpa3oBaHWE WMMAT ITO-BHCOKH
croitnoctt (Mean cpenno=53,77) Mo (acera ,,OpUEHTAIUSI KbM
pesyaratu“ B cpaBHenue ¢ Bucimmcture (Mean mueme =47,50). Tlo
OTHOLICHUE HAa OPraHU3UpPaHOCTTa BUCHIMCTUTE MOKa3BaT IMO-HHUCKU
pesynrati (Mean gucwe =39,24) B cpaBHEHHE C JHIATa ChC CPEIHO
oOpaszoBanue (Mean cpeumo =48,04). Jlunata cbe cpeiHo oOpa3oBaHue
MMaT Mo-BUCOKH cTOWHOCTH (Mean cpenno=48,56) 1o dacera ,,B3eMaHe
Ha peneHus” B cpaBHeHue ¢ Buctucture (Mean pucme =44,26).
Obpaszosanuemo Kamo NpoMeHIUGA € 3HAYUMO 34
opeanuzupanocmma Ha uzcieosanume auya (p=0,000).

Ilo otHOWIEHNE Ha AOMelHHA ,,EMOoIMoHaIHa HECTaOMIHOCT
aHaJM3bT MTOKA3a CTATUCTHYECKH 3HaunMu pasimanst (P=0,042<0,05)
[P JIMIIATA C pa3IuyHo oOpazoBanue. CrpsmMo MpuiekaiuTe GaceTu
KakTo cieaBa: ,HeyBepenoct™ (p=0,000<0,05) u ,,uMITyJICHBHOCT
(p=0,000<0,05) cbI0 ce HaOMIOAABAT CTATHCTHYECKH 3HAYUMH
pasnnuusi. AHaIU3bT HA CPETHUTE CTOMHOCTH COYM, Y€ JIMIATa ChC
CpenHo 00pa3oBaHNE UMAT MO-HUCKU CTOHHOCTH (Mean cpemmo =54,77)
mo jgomeiiHa ,,EMommoHamHa HECTaOWIIHOCT B CpaBHEHHE C
Buctiucture (Mean wuewe =59,05). [To oTHOIIEHHE Ha HEYBEPEHOCTTA
BUCHIMCTUTE MOKAa3BaT Mo-BUCOKU pe3ynraTd (Mean sucme =58,50) B
CpaBHEHHE C JIMIaTa ChC cpeaHo oOpazoBanue (Mean cpeuo =49,05).
Jlumata cbe cpeqHO 00pazoBaHWe UMAT MO-HUCKH cToHOCTH (Mean
cpenno—22,67) 10 daceTa ,,AIMITYJICHBHOCT B CpPAaBHEHHE C BUCITUCTUTE
(Mean gueme =59,21).

Bw3pacmma kamo npomennusa e 3nauuma 3a HeygepeHocmma
u umnyncusHocmma na uzcireosanume auya (p=0,000), kamo auyama
¢ gucute 06pazosanue ca no-Hey8epeHu U UMNYJICUBHU OM Me3U CbC
cpeoHo obpazosarue.
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Ilo oTtHOIEHUE HA JOMelHA ,,EHeprus‘ aHaIu3bT MoKasa, ue
He ce HaONro/JaBaT CTATUCTUYECKH 3HAYMMH Pa3IHYMsl TPU JIHIATA
ChC CpemHO U BHclIe oOpaszoBanue (p=0,858>0,5). Hama 3naunmun
pasnuuMs MpH H3CIeIBAaHWTE JMLA C Pa3IMYHO oOpa3oBaHHE IO
CHOTBETHHTE (paceTw.

Obpaszosanuemo He e CIMAMUCMUYECKU 3HAYUM akmop 3a
usmMepgaHume Ha U3C1e08aHume OUMEHCUU.

IIpu nomeiina ,,HacoueHoCT KbM ApyruTe U MpUIICKALIUTE
My (aceT, aHaTM3bT MOKa3a CICTHUTE CTATUCTUYCCKH 3HAYUMHU
pasnmuums:  ,,otkpoBeroct”  (p=0,001<0,05) wu ,,MOKOpPHOCT
(p=0,000<0,05). AHanu3bT HA CPETHUTE CTOMHOCTH COYH, YE JIUIIATa
ChC cpemHo oOpa3oBaHHE MMAT MO-BUCOKH cTOMHOCTH (Mean cpeuo
=48,73) mo dacera ,,0TKPOBEHOCT" B cpaBHeHHE ¢ BucHMcTHTe (Mean
sucue =43,33). I1o OTHOIICHHE HA TIOKOPHOCTTA BUCHIMCTUTE TIOKAa3BaT
mo-BUCOKH pesynraru (Mean uuewe =50,16) B cpaBHEHME ¢ nHIIaTa cbe
cpenHo obpazoBanue (Mean cpemo =44,51).

Obpaszosanuemo Kamo NpoMeHIUga e 3Hauuma 3d
noxkoprocmma Ha uzcieosanume auya (p=0,000). Om pesyrmamume
€ GUOHO, Ye TUYama cbC CPeOHO 0OPA308aHUE CA NO-HENOKOPHU OMm
mesu ¢ gucue.

Ilo otHomenue Ha nomeiHa ,,OTBOPEHOCT KbM HOB OINHUT'
aHaJIM3bT MTOKa3a CTATUCTHYEeCKH 3HaunMu pasinuns (P=0,000<0,05)
MEXTy JIIaTa ¢ pa3indHo oopaszosanue. [1o oTHomIeHe Ha (haceTuTe
CTaTHCTHYECKH Pa3IH4Ms ce HaOJII0aaBaT KakToO CJIe/IBa; ,,eCTeTHKa
(p=0,000<0,05), ,,dyBCTBa" (p=0,046<0,05), ,JefcTBusa®
(p=0,015<0,05), ,maen”  (p=0,007<0,05) wu ,menHocTu"
(p=0,000<0,05). AHanU3BT Ha CPEIHUTE CTOMHOCTH COYH, Y€ JINIATa
ChC CpeAHO 00pa3oBaHME MMAaT MO-HUCKH pesynaratd (Mean cpemo
=51,39) mo nometina ,,OTBOPEHOCT KbM HOB OIUT" B CpaBHEHHUE C
pucmmcture (Mean guewe =57,35). Ilo oTHOIIEHHE Ha ecTeTHKaTa
BUCIIIUCTHTE MOKAa3BaT MO-BUCOKU pe3yaratd (Mean mueme =57,58) B
CpaBHEHHE C JIMIaTa CbC cpeaHo oOpazoBanue (Mean cpeuo =51,62).
Jlumata cbe cpeqHO 00pa3oBaHWe UMAT MO-HUCKH cToWHOCTH (Mean
cpemno—51,08) o acera ,,uyBcTBa“ B cpaBHenue ¢ Bucmmctute (Mean
sucme —=04,41). TIo oTHOIIEHHE HA OCHCTBHATA BUCIIMCTUTE IIOKa3BaT
mo-Hucku pesynrata (Mean pucwe =45,45) B cpaBHEHHUE ¢ IUIATa ChC
cpenHo oOpazoBanue (Mean cpemo =50,54). Jlumara cwkc cpemHo
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oOpazoBaHWe WMaT TO-HHUCKH cToWHOCTH (Mean cpemo=49,01) mo
¢acera ,,unen* B cpaBHenne ¢ BucmmctuTe (Mean pueme =52,91). Ilo
OTHOILICHHE Ha IIEHHOCTUTE BHCLIMCTHUTE II0KAa3BaT I0-BUCOKH
pesyaratu (Mean sueme =52,93) B cpaBHEHHE ¢ JUIATa ChC CPEAHO
obpazoBanne (Mean cpemmo =42,30).

Pezynmamume nokazeam, uwe nuyama c ucuie obpazosanue
ca no-omeopeHu KvM HO8 ONum, OMKOIKOMO IUUAMA CbC CPEOHO
obpaszosanue. Obpazosanuemo e ¢hakmop u no omuouleHue Ha
ecmemukama U YeHHoCcmume, Kamo u3cie08aHume auyd C ucuie
006pazosanue uMam no-8UCOKU CMOUHOCMU NO Me3U (acemu.

3.2.1.4. Pa3nu4us mo ceMeiHO MoJI0:KeHne

C uen mpoBepKa Ha pa3iIUYMsATa M0 CEMEHHO MOJIOKEHUE IO
OTHOIIICHUE Ha JoMeliHa ,,[lomxon KbM paboTarta“ M MPUIICKAIIUTE
My daceTn, H3MON3BaHATa CTATUCTHYECKa TMpoIeaypa e
aucnepcuonen anamu3 (ANOVA), 4uaTo 1en e TecTBaHE Ha
pa3nukara MeXAy [IBE WIM ToBeue cpeaHu crorMHoctd. [lo
OTHOIIIEHWE Ha JomMeilHa ,llogxom «eM paboraTa“ aHaNM3BT HE
MOKa3a CTATUCTHYECKH 3HAYNMH pa3W4us TPA CEMEWHUTe,
HECEeMEHHHTE W Pa3BEJICHUTE JIIIA.

Cemetinusam cmamyc He e CMaAmMuUCmMu4ecKy 3HAYUM paxkmop
3a usmepeaHume OUMeEHCUl.

ITo orHOWIEHME Ha HOoMeNHa ,,EMoIHoHaHa HeCTaOWIHOCT
AQHAJIM3BT  [OKa3a CTAaTHCTUYECKM  3HAYUMM  pa3jindyus  Ha
npuIIeKaIuTe GaceTu KakTo cieBa: ,,Heyseperoct (p=0,000<0,05)
u umyiacusHocT  (p=0,000<0,05). AHamu3bT Ha CpeaHHUTE
CTOMHOCTU COYH, Y€ CEMEHHUTE JIMlla MMAT HaW-HUCKU PE3yJITaTh
(Mean ceween =50,12) mo ¢acera ,,HeyBepeHOCT B CpaBHEHHE C
HecemerHuTe (Mean uecemeen =52, 77) 1 pazeaerute uma (Mean passenes
=58,21). ITo oTHOIIIEHNE HA UMITYJICHBHOCTTa HECEMENHNTE MOKAa3BaT
Hai-Bucoku pesynratd (Mean yeceween =60,11) B cpaBHEHHE CBC
cemeitanTe (Mean ceween =55,73) u pasBeaenute muma (Mean passesen
=51,86).

Cemetinusm cmamyc e 3Ha4um ¢axmop 3a HeysepeHocmma u
umnyncuenocmma na uzcieoganume auya (p=0,000). Pezyrmamume
Ha cemetiHume umMam Hall-HUCKU CIMOUHOCMU, e Ca NO-Y8epeHlU U NOo-
MANKO UMNYJICUBHU 8 OelticeUsma cu.
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Ilo oTHomeHue Ha noMmeiHa ,,BEHeprus® aHanu3bT IMOKa3a
CTATUCTUYECKH 3HAYMMHU pasziudusl Ha mpuiekamure (aceT:
,corrania komnereHTHocT (P=0,042<0,05), ,,Harmaca KbM pHcKa™
(p=0,000<0,05) u ,,mo3utHBHU Hardacu™ (p=0,000<0,05). AHanU3bT
Ha CpPEHUTE CTOMHOCTH COYM, Y€ CEMEUHHUTE JINLA UMAT HAl-HUCKU
pesynratu (Mean ceveen =43,29) mo nomeiina ,,Eneprus’ B cpaBHeHHE
c HecemerHuTe (Mean pecemeen =50,28) 1 pasBenenure nuna (Mean
passenen =46,84). Tlo oOTHOIIEHWE HA COIMAIHATA KOMIIETCHTHOCT
HECEeMEWHHTE MMOKa3BaT Hal-BUCOKH pe3yaraT (Mean ueceveen =42,75)
B CpaBHEHHE ChC ceMeiHnTe (Mean ceveen =37,25) 1 pa3BeficHUTE JTUIIA
(Mean passenen =42,67). CeMeliHUTE JIHIIa UMAT HAl-HUCKH CTOMHOCTH
(Mean ceveen =42,78) 1o dacera ,,Hariaca KbM PHCKa* B CpaBHEHHE C
HecemeitauTe (Mean ueceween =51,57) 1 pasBenenute auna (Mean pasexen
=51,31). Ilo oTHOIICHHE HA MO3UTUBHUTE HArjlacH HECEMEHHHUTE
MMOKa3BaT Hal-BUCOKH pe3ynTatd (Mean uccemeen =60,54) B cpaBHEHUE
cbe cemertHuTe (Mean ceveen =53,97) 1 pazBenenute ymna (Mean passesen
=48,99).

Cemetinuam cmamyc Ha U3CIe08aHuUmMe JIuYya e 3HAYUM
Gaxmop no ommHowieHue Ha Ha2iacume KoM PUCK U NOZUMUGHUME
naenacu Ha uscreosanume auya (p=0,000). Hecemetinume ca naii-
CKIOHHU KbM PUCK U 8 COUOMO 8peMe C HAU-U3pasenu No3UmueHu
Haenacu.

Ilo orHomenme Ha AomeiHa ,,HacoueHOoCT KBbM Apyrute™
AQHAJIM3BT  [OKa3a CTAaTHCTUYECKM 3HAYMMM  Pa3jinyusi  Ha
npuiexkamure daceru: ,,qoBepue” (p=0,004<0,05), ,,0TKpOBEHOCT
(p=0,003<0,05) u ,mokopuoct™ (p=0,015<0,05). AHamu3bpT Ha
CpPEJHUTE CTOMHOCTH COYM, Y€ HECEMEUHUTE JIMIA UMAT HaW-HUCKHU
pesynaratu (Mean ueceveen =39,59) mo acera ,,1oBepre” B CpaBHEHHE
cbe cemerinuTe (Mean ceveen =42,55) 1 pazBeaennTe nuna (Mean passexen
=49,61). I1o oTHOIIEHNE HA OTKPOBEHOCTTa CEMEMHHUTE TIOKAa3BaT Haii-
BruCOKH pe3yntaT (Mean ceveen =49,99) B cpaBHEHME ¢ HECEMEHHUTE
(Mean yeceween =46,17) 1 paszBenenute nuna (Mean paseren =42,40).
HecemeiiauTe nuia wMar Hal-HUCKH CTOMHOCTH (Mean peceveen
=44,38) no dacera ,,lIOKOPHOCT B CpaBHEHHUE ¢ pa3peacHure (Mean
passenen =45,92) 11 cbe cemeitanTe auna (Mean ceveen =49,21).

Cemetinuam cmamyc e 3HAUUM Gakmop 3a 008epuemo
(p=0,004) u omkposenocmma (p=0,003) na uszcredsanume auya.
Pazgedenume umam Haii-gucoxume cmouHOCMU NO OMHOUIEHUE HA
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dosepuemo u 6 CbWOmo epeMe HAU-HUCKU NO OMHOUIeHUe HA
OMKPOBEHOCMMA.

ITo otHomenue Ha momeitHa ,,OTBOPEHOCT KbM HOB OIUT
AQHAJIM3BT TOKa3a CTATHCTUYCCKH 3HAYMMH DPA3JIM4us Ha JIOMEHHA
(p=0,000<0,05) n cnemuuTe TpHUIASKAMH (HaceTH: ,,BHOOpakeHHE
(p=0,000<0,05), ,,€CTEeTHKA (p=0,000<0,05), ,,dyBcTBa"
(p=0,005<0,05) u ,,ieaxoctr (p=0,004<0,05). AHATU3BT HA CPSIHUTE
CTOMHOCTU COYM, Y€ CEMEUHHUTE JULA UMAT Hal-HUCKU pe3yITaTH
(Mean ceyeen =51,14) 1o momeiina ,,OTBOPEHOCT KbM HOB OIMT B
cpaBHeHUE ¢ HeceMelHHUTe (Mean ueceween =54,39) U pa3BeicHUTE JIHIIA
(Mean passenen =57,67). TTo oTHOIIEHHE HA BHOOPAKEHHUETO CEMEUHHUTE
MOKa3BaT Hail-HUCKU pe3yaratd (Mean ceveen =53,75) B cpaBHEHUE C
HecemeitauTe (Mean ueceween =63,66) 1 pasBenenute auna (Mean pasexen
=54,81). Hecemelinute Jmiia umaTr Hai-HUCKU croiHOCTH (Mean
necemeen —22,07) 1O dacera ,,ecTeTuka’“ B CpaBHEHHE C pa3BEIICHUTE
(Mean passesen =60,12) 1 cbe cemeitauTe muna (Mean ceveen =52,37). Io
OTHOIIICHUE HA YYBCTBATa CEMEHHMTE IMOKA3BaT Hali-HUCKU Pe3yJITaTh
(Mean ceveen =49,37) B cpaBuenue ¢ HecemeitHuTe (Mean ueceveen
=53,67) u pasBenenntre nmna (Mean passenen =54,38). Hecemeitnure
JIMIla UMaT Hah-HUCKH cToiHOCTH (Mean ueceween =44,21) o ¢acera
,IIEHHOCTH* B cpaBHEHUE ChC cemeitanTe auma (Mean ceveen =44,59)
pasBenenute (Mean passeren =52,84).

Ilo oometina ,,Omeopenocm KvM HO8 onum'‘ cemeluHomo
NOMOJCEHUE € 3HAYUUM PAKMOP 3d XAPAKMEPUCMUKY KAMO eCThemuKa
(p=0,000), uyscmsa (p=0,000) u yennocmu (p=0,000) ocobeno npu
paseedenume uzciredganu wya. Bvoopascenue (p=0,000) ce omnacs
NPUOPUMEMHO 3d HeceMelHume U3C1e08aHy uya.

3.2. PE3YJITATHU OT NPOBEJEHO INOJIUTPA®CKO
HN3CJIEABAHE

3a nenuTe Ha AUCEPTAIIMOHHUS TPY/ BCSIKO M3CIIEABAHO JIUIIE
MpeMHHABa Tpe3 MoNUrpadcko M3Cie/BaHe, B KaueCTBOTO MYy Ha
HWHCTPYMEHT, PEHA3HAa4YEH 32 IOBUIIABAHE BAJIMTHOCTTA HA MpoIieca
Ha moA0op Ha MEPCOHAJ, KaKTO U C IIeJl MMPEBeHIN Ha Ha3HAYaBaHe
Ha KaJIpH, IPH KOUTO MMa HaJIMYWE HA TIPOTUBOIIOKA3aHHS 32 3aeMaHe
Ha JUTHKHOCTTA — HEJIOSUTHU MPOSIBH KbM pa0OTOaTeNl B MHUHAJIOTO,
Haau4re Ha KOHTAaKTH C KPUMHHAJICH KOHTHMHTEHT, YTOBOpKa 3a
M3HACSHE Ha CiykeOHa wmHMOpPMAIUS OT OpraHMU3aIuiaTa, B KOSTO
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kaHauaarctear. OOMIOTO 3aKJIIOYEHHE OT TPOBEJCHUS CKPUHHHT C
nonurpad ce ChCTOM B YCHEUTHOTO WIIM HEYCIENTHO MPECTaBsIHE Ha
kaHnuaatute. Ciaen mpoBepKa Ha pe3yJITaTUTe ¢e yCTaHOBH, e 44,7%
OT W3CJICIBAHUTE JIMIA YCIEIIHO NpPEeMUHABAT MOJIUTPa(CKOTO
M3Cle/IBaHe, T.e. IMAT HETaTUBEH pe3yNTar, Jokato 55,3% oT Tax He
yCISIBAT Jla MPEMUHAT H3CJIEBAHETO, T.€. MPHU TAX € YCTAHOBEHO
HaJIMYKE HA MICUXO0()U3NOIOTMYHA PEAKTUBHOCT MPH SIUH HITH MTOBEYE
OT PEJIeBAaHTHUTE BHIIPOCH B TECTA.

3.21. I[IbpBuuHa o0paGoTka Ha pe3yJaTaTuTe OT
MPOBEEHUTE MOTUTPAPCKU U3CITeIBAHUS

Tabnuya 26. Pesynmamu om onucamenta CMamucmuxa 3a
NPOBEOCHOMO NOAUSPAPCKO U3CTIe08AHE

Obwy cmamyc om npogedeHo

N %
noauepagcko usciedsane
VYeneuHo npeMuHan 68 44,7
HeycnemHo npeMuHan 84 55,3
Oo0wmo 152 100,0

3.22. AHaaum3 Ha Ppa3IMYUATA MO0 JAeMorpafcku
NnoKa3zaTeau

3a menuTe Ha U3CIEABAHETO € U3IONI3BaH XU-KBaApaT TECT Ha
Pearson - HemapamMeTpyueH METOJI 3a MPOBEPKA HA XUMOTE3H, KOWTO
CITy’KH 32 OIICHKa Ha BPB3KaTa MEX]y IIPOMEHIIUBH OT KaTEerOPUIHN
(HoMuHaHN U opauHaTHU) ckanu (CtosiHOBa, 2007).
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Tabnuya 27. Pesyimamu om cmamucmuyecka npoyedypa X —
aHanu3 3a yCMaHo6a6ane Ha 3HAYUMU PA3Iudls no OMHOWeEHUe Ha
cmamyca om npogedeHomo noauspagcKo uzcied8ane 8 3a8UcUmMocm
om demozpagckume noxazamen (npu N=152)

CTaTyC OT MpOBETEHD
MOMHrpadcRD HiCI:IERHE
JesorpadiciH DORAZATET pag
Ve Herycoemsn
TIPEMEEET IIDENHEET
Erapact
A 12 34
o1 19 2 30 rampmm Bpat “ 3
5 50 750
A 14 g
ot 21 a0 40 romem Bpat
5 66,7 333
~ Gpodt 20 24
ot 41 a0 50 romen:
4 435 M5
51 0 60 Gpodt 20 14
ot 51 ao 460 romeem
kL 356 41
=13 945, df=3; p=0,003
OopaioEaHHEe
Gpodt 44 56
Cpesen kL H.0 56,0
Gpodt 24 23
Encme
kL 46,2 33,8
X=0,044; dF=1; p=0,300
CeMeHED DOIGKEEHE
Ceapefias Gpait 24 32
% 422 571
Hacearsien Bpait 32 36
% 471 e
Pazeapesm Bpatt 2 16
% 419 571

X°=0,268; di=2; p=0,874

Foiems 15 £ aroupiemama cmsiuoem ra X7 — soumepus 8o Tuences;
- CHENEHN B2 (050 HI POSTPEOETERUEMD H NHRLNE,
P — DOSRUIGEME MO SROMEMDCH R §— Kpumepud mr Timncey

[Ipu u3ciaenBaHuTe JKIla BbB Bb3PAaCTOBUS TUAIA30H MEKIY
19 u 30 romumiaa BB3pacT, 25% (12 Op.) ca mpeMUHAIHN yCIIEUTHO
nosmrpad)ckoTo u3ciensane, a 75% (36 Op.) — ca ¢ MO3UTHBHH
pe3yiraTi. 3a U3CieIBaHUTE JIMIa BbB Bh3pacToBata rpyna 31 — 40
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roguHn: 66,7% (16 6p.) ca MpeMUHAIM YCHENmHO MONMUrpadCcKoTo
nscnensane, a 33,3% (8 Op.) — HeycnemHo; nurata Mmexay 41 — 50
rojuiiHa Bb3pact — 45,5% (20 6p.) ca ce cnpaBwiu ycrnemHo, 54,5%
(24 Op.) ca ce mpoBamwiIM Ha MONMUrPadCKOTO U3CICIBAHE;
n3cnenBannTe nuna mMexay 51 — 60 rommam — 55,6% (20 6p.) ca
MPEeMUHANM YCIENIHO W3CIeBAaHeTO ¢ moiurpad, a ocTaHaIUTe
44,1% (16 Op.) — HEeyCHeuIHO.

Uscnenpanure JauMma CbhC  CPEHO  O0Opa3oBaHUE — ca
pasmpenenenu kakto ciensa: 44% (44 Op.) ca mpeMUHAIN YCIEIIHO
noyiurpad)CKOTO H3cieaBane, a 56% (56 op.) — HeycneniHo. 46,2% (24
Op.) OT u3ClenBaHUTE JIMIAa C BHUCIIEC 00Opa3oBaHHME ca MPEMUHAIU
ycrnemHo nojurpadcekoro usciensane, 53,8% (28 Op.) — ca ¢
MO3UTHBHHU PE3YIITATH.

CeMmeiiHUTE WH3CIEOBAHM JIHMIA ca pasNpefesieHH KaKTo
ciensa: 42,9% (24 6p.) ca ce cIpaBUIM YCHELIHO C IMOJUTPadCcKOTO
nscnensane, a 57,1% (32 6p.) — neycnemno. [Ipu nunara, kouro ca
HeceMeiHu pasznpenenenuero e: 47,1% (32 Op.) ca ce crnpaBuiH
ycnenso, a 52,9% (36 Op.) — ca ¢ mo3uTuBeH pesyntar. 42,9% (12
Op.) OT pa3BeJCHUTE M3CICBAHMU JIUIA Ca CE CHPABUIIU YCIICIIHO, a
57,1% (16 Op.) ca ce NpoOBAIMUIN HA TOJUTPAPCKOTO M3CIICABAHE.

3.3. AHAJIM3 HA 3ABUCHUMOCTH MEXIY
PE3YJITATUTE OT HNOJIUTPA®CKOTO HU3CJIEABAHE U
JIMHHOCTHHUTE XAPAKTEPUCTUKH

3.31. AHaimum3 Ha Ppa3IMYUATA B JUYHOCTHHTE
XAPAKTePUCTUKM TMPH JHLA C Ppa3jiMyeH CTaTtyc oOT
noJurpagckoTo uscaeBaHe

C men OTKpUBaHE HA CTAaTUCTHYECKH 3HAYUMH Pa3IAYHS
CHPSIMO JOMEHHHUTE U IPUIISKAIINTE UM (DACETH IPH JIKIIA C Pa3InICH
cTaTyc oT moiurpadckoro uscieaBane, 6€ M3MOI3BaH MapaMeTPUICH
aHanu3 3a oTKpuBaHe Ha pasnuuus Independent Samples T-Test (T-
Kpurepuit Ha CTIOABHT), KOWTO Ce M3MOJI3Ba 3a CpaBHSABAaHE Ha JIBE
U3BaJIKHU (He3aBI/ICI/IMI/I 501041 SaBI/ICI/IMI/I) mo JaiacH IIpPU3HAK.
Pesynrarute ca npencrasenu B Tabnuium 28-32.
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Tabruya 28. Pesynmamu om ananus ¢ T-Test 3a omxpueane na
pazauuus cnpsamo oometin ,, [1o0xoo kvm pabomama ““ u
npunedcawume My gacemu npu auya ¢ pasiuier Cmamyc om
noauepaghckomo uzcaedsane (npu N=152)

craryc M SD t df p CO?E“
Ycnemrno
IMonxon KbM  TIpEMHUHAI 4481 1427
paboraTta Heycnenmno 1416 150 0,159
48,04 13,69
HpeMI/IHaJ'[
Venemno 4 94 4589
KoMIETeHTHOCT ngfr:;g 2,967 150 0,004* 0,484
y 48,06 11,02
pEMUHAI
VCIEMHO 44 95 1394
Inannpane H:pgrgﬁz 2,523 150 0,013* 0,412
Y 49,60 8,08
NIpEMHUHAN
VCICmHO 79/ 1994
OTroBopHOCT ngeM“Haﬂ 0,734 150 0,464
YCICIIHO - 10 86 12,52
pEMUHAI
Ycneurno
OpueHTas KbM  TPEMHHAI 51,18 12,66
pe3yaratu Heycnenrao 0392 150 0,694
51,99 12,74
NpeMHUHAN
Yenemno 44 49 1956
OpraHM3UpaHoCT H‘;"fﬁ‘:ﬂi‘g 0,435 150 0,664
4 4547 14,70
TIpEMHUHAT
Ycneurno
Bsemane Ha TpeMHHA 46,78 12,51
peeHus Heycnenrao 0,275 150 0,784
47,35 13,00
NpeMHUHAN
Kb0emo

M — cmotinocmma Ha cpednama apummemuyHa GeIUNUHA,

SD — cmotinocmma Ha cpedHo K8AOPAMUYHOMO OMKIOHEHUE;

t — emnupuunama cmoiinocm na t — kpumepus na CmodvHm,

df — cmenenu na c60600a na paznpedenenuemo na dannume;

p — pasHuwemo ma 3HauUMOCM HA t — Kpumepus Ha
Cmioovum.
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Pesynrature cien mapaMeTpUYHUS aHAIW3 332 OTKPUBaHE Ha
pasmmuus Independent Samples T-Test (T-Kpurepuit Ha CTIOIBHT)
coYar, 4e MEXIy TPYIHUTE M3CISABAHHU JINIA, KOUTO ca MPEMHHAIN
YCIICIIHO ¥ TE€3W, KOWTO HE Ca MPEMHUHAIM YCIEIIHO TONMUrpadCcKoTo
M3CNe/IBAaHEe UMAT CTATHCTUYECKU 3HAYMMHU Pasivyus Mo (aceTuTe
,»KOMIIETEHTHOCT® H ,IUlaHupaHe” oT noMmelHa ,llogxon KbMm
paborara“. 3a dacer ,,komnerentHoct p=0,004<0,05, a 3a dacer
Laaupane” p=0,003<0,05.

OcBeH aHanW3 Ha CTAaTHCTHYECKaTa 3HAYMMOCT Ha
pasindudaTa B JIJUYHOCTHUTE XaPAKTCPUCTHUKU IIPpU JIUIA C PA3JIMYCH
CTaTyc OT MONMUTPadCKOTO U3CIIEABAHE, € HAIPABCHA U CTATHCTHYECKA
mpouenypa 3a oOTYMTaTe Ha cwiata Ha Bb3aelicteue. Haii-
MomyJisipHaTa MspKka 3a OT4YMTaHe pa3Mmepa Ha edekra e Cohen d
(Cohen, 1988), karo Toii € M3MOA3BaH M TyK. YCTaHOBEHO €, Ye HE
BCEKH 3HAYUM PE3YITAT C& OTHACS JI0 €(DEeKT ChC CHUITHO BBH3ACUCTBHE
(Lenhard & Lenhard, 2016).

I'panunute Ha edexra Ha BiusiHreTo o Cohen (Cohen, 1988)
ca KakTo cie/Ba:

ot 0,0 10 0,1 = Hama edekT

ot 0,2 1o 0,4 = Mmarbk edexT

ot 0,5 10 0,7 = edexr Hax CpeHUSL

Haxa 0,8 = royisam edekr

Pesgynrature moOKa3Bar, dYe HEYCHENIHO NPEMUHAIHTE
nonurpad)cko M3CIeaBaHe ce OTIMYaBaT ChC 3HAYMMO IIO-TOJISIMA
kommereHTHocT (Cohen‘s d = 0,502, T.e. cpenen pa3mep Ha edekTa) U
MO-ToJIsIMa CKJIOHHOCT KbM Tuianupane (Cohen‘s d = 0,432, 1.e. Marbk
pasMep Ha edeKkTa) B CpaBHEHHE C IPEMHHAIUTE YCICITHO
nonurpadcekoro uscnensane (Bux Tabiuia 28).

3a mo-3aapn00UYeH aHANIWM3 Ha pas3IuyusITa B HUBara Oe
HarpaBeH XH-KBaJpaT TecT Ha Pearson, KOWTO CIIy’KH 32 OIIEHKAa Ha
Bpb3KaTa MEXIy MPOMEHIMBH OT KaTerOPHWHH (HOMHHAIHU U
opanaatHu) ckamn (CrosmoBa, 2007), kato BBB (Qurypu ca
Npe/ICTaBeHH caMO 3HAYMMUTE pe3ynTati. Pedynrature BbB Ourypu
2-14 moka3Bat pasnpeieieHHeTO N0 JOMEHHH U (haceTH B MPOLCHTH
3a YCIICIIHO ¥ HEYCIIEITHO MPEMUHAINTE HOIUTPadCKO H3CIIeIBaHE.
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25
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10 53 7.9
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° I L]

HUCKK cpeaHu BNCOKHU HUCKK cpeaHn BNCOKU

28.9 28.9

18.4

%

ycnewHo npemunHan HeycnewHo npemmnHan

KOMMNETEHTHOCT
X2=15,914; df=2; p=0,000

Queypa 2. Ilpedcmassane Ha pasnpedeneHuemo no gacema
,, Komnemenmnocm *“ ¢ npoyenmu

OT Taka WOJy4YEHUTE pe3yATaTH CTaBa SCHO, Ye IIO
OTHOLICHMUE HA KOMIICTCHTHOCTTA CBHIICCTBYBAT CTATUCTUYCCKU
3HAYMMHU PA3U4dsl MPH JIMIATA, MPEMHUHAIW YCIEIIHO W OHE3H,
MPEeMUHATM  HEYCHENIHO mpe3  MmomurpadckoTo  HM3cienBaHe
(p=0,000<0,05). TIpum ycrmemHo TNPEMHHAINTE TMOIUTPAGCKOTO
u3cnensane, 28,9% ca ¢ uucku pesynraru, 10,5% cwe cpennn, a 5,3%
MOMAJAT B TpylaTa Ha JIMIA C BUCOKH pe3ynTatd. [Ipu HeyChenHo
MIPEMUHAINTE, TE3U MPOIICHTH Ca pa3npeiesicHn KakTo ciensa: 18,4%
ca ¢ HUCKH pe3ynraty, 28,9% cbe cpennu u 7,9% ca ¢ BUCOKH OalioBe.

Om oannume, npedcmagenu 6v6 Pueypa 3 cmasa sAcHo, 1e no
OMHOUIeHUE HA OPUEHMAYUSAMA KbM Pe3yImamu Cbuecmeysam
CMAMUCIMUYeCcKY 3HAYUMU PA3Tuyus npu  Iuyama, npemunaiu
VCHewHo U OHe3U, NPEeMUHANU HEeYCHeWHO npe3 NoAUSpaAPCKoOmo
uzcneosane  (p=0,015<0,05). llpm ycmemHo mpeMUHATIUTE
nosiurpad)cKoTo u3ciensane, 13,2% ca ¢ Hucku pesynrar, 15,8% cbe
cpemnn, a 15,8% momnamar B rpymara Ha JUIA C BUCOKH PE3YJITaTH.
[Ipn HeycmemHo NpeMUHAINTE, Te3W MPOLEHTH ca paslpelesieHH
KakTo ciensa: 7,9% ca ¢ muckm pesynratd, 31,6% cvc cpenHm H
15,8% ca ¢ Bucoku OajoBe.
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%
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yCrewHo npemmnHan HeycnewHo npemuHan

OPUEHTALMA KbM PE3YNITATU
X?=8,409; df=2; p=0,015

Queypa 3. [Ipedcmassane na pasnpedeiienuemo no gpacema
,, Opuenmayus " KoM pe3yaimamu 8 NPOyeHmu

Ilo orHomIEHHE HaA JOMEMHA ,,EMoinoHanHa HecTaOMIHOCT
aHaNM3bT [OKa3a CTATUCTUYCCKH 3HAYMMHU pPa3IM4ds 10 CaMus
nomeita (p=0,003<0,05), kakTo ¥ Ha TpUIEKAIUTe (HaceTH KaKTo
crensa: ,abummoct  (p=0,000<0,05), ,,HeraTMBHH E€MOIMH"
(p=0,000<0,05) u ,,ummyacusHocT™ (p=0,001<0,05).

Tabnuya 29. Pezyimamu om ananusz ¢ T-Test 3a omxpusane na

pasaudus cnpsamo oomeuH ,, Emoyuonanua necmadbuninocm * u

npunexcawume My gacemu npu auya ¢ paziuier Cmamyc om
noauzpaghckomo uzcaedsane (npu N=152)

cTartyc M SD t df p Cohgn s

Ycnenmso
EMouunonajana TpeMUHAT
HeCTA0MJIHOCT Heycnemno
MpEeMHHAI

YcnentHo
MpeMHUHAI
Heycnenino
MpeMUHAT

Ycnemrso

JlabunHoct 61,68 1490 4,700 150 0,000* 0,767
MpeMHUHAT

59,39 10,40
3,068 150 0,003* 0,5
53,69 12,11

55,93 11,47
0,774 150 0,440
54,27 14,95

TpeBoxHOCT
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Heycnenino

52,12 855
pEMUHAI
Hera ycgem;’n 61,24 11,56
. gT“BH“ H‘;"CMQHH . 45584 150 0,000 0,748
Mot YCIICLHO 59 85 13,38
HpeMI/IHaJ'[
?gfﬁggﬂ 5214 878
Heysepenoct u P 0,171 150 0,534
CYCHCIIRO 55 40 9,78
pEMUHAI
y"f“‘;’ﬂ 57,88 9,93
VIMITyJICHBHOCT ngcrgﬁm 3,495 150 0,001* 0,57
Y 52,51 8,96
NIpeMHHAN
ITogatiuBocT H SI;CH;IEEO 54,32 14,73
OMATIHBOCT  Ha Hpe al 0,365 150 0,716
cTpec €yCIIeUTHO 5351 1222
pEMUHAI
:(5) 28.9
23.7 23.7
25
X 20 13.2
[ 15 .
10 7.9

5 2‘6 .
0 I
HUCKM CpegHN  BUCOKM HUCKM CpegHN  BUCOKM

ycnewHo npemMmuHan HeycnewHo npemMmunHan

EMOUMOHANTHA HECTABUTHOCT
X?=7,773; df=2; p=0,021

Queypa 4. [Ipedcmassane na panpeoeieHuemo no 0oMeliHa
., Emoyuonanna necmabuinocm * 6 npoyenmu

Ha ®urypa 4 ca npeicTtaBeHu pe3yaTaTuTe OT X2 aHaIN3, OT
KOHTO ce YCTaHOBSBa, Y€ HO OMHOUlEHUE HA eMOYUOHANHAMA
HecmaouIHoOCm Cbujecmey8am CMmamucmuyecku 3HA4UMu pasiudusl
npu auyama, NPeMuHanU YCnewHo u OHe3U, NPeMUHAIU HeyCHneuiHo
npe3 noauepagpckomo uscneosane (p=0,021<0,05). IIpu ycnemHo
npeMuHanuTe noiaurpadckoTo uscnensane, 2,6% ca ¢ HHUCKH

40



pesynrary, 13,2% cbe cpeann, a 28,9% nonanat B rpynara Ha JiMna ¢
BHCOKH pe3ynTaTu. [Ipn HeycnenHo npeMuHannTe, Te3: MPOLEHTH ca
pasnpenerneHu kakto cuensa: 7,9% ca ¢ Hucku pesynratd, 23,7% ot
W3CIIeBAaHUTE JIMLA CA ChC CPEIHH pe3ynTatu u 23,7% ca ¢ BUCOKH
Oasose.

30 26.3
25

20
< 15 13.2 13.2

23.7
18.4

10 53

. -
0
HUCKKN cpeaHun BUCOKMU HUCKKN cpeaHun BUCOKMU

ycnewHo npemMmuHan HeycnewHo npemuHan

NABMTHOCT
X?=20,897; df=2; p=0,000

Queypa 5. [Ipedcmassne na pasnpedenenuemo no pacema
,,dabunHocm * 8 npoyeHmu

Pesynratute ot X2 — aHanM3bT, NpeCTaBeH BbB Durypa 5
MOKa3BaT, Y€ N0 OMHOUleHUue HA JNAOUTHOCIIMA CbUEeCmeysam
CMAmMUCMuYecKu 3HAYUMU PA3IUYUs HpU  JUYama, NPemMuHaiu
VCHeWwHo U OHe3U, NPeMUHANU HeYCHeWHO npe3 NOAUSPAPCKOmMO
uscrneosane  (p=0,000<0,05). Tlpm yCHemHO MPEMUHAIUTE
nosrpad)cKOTO uscnensane, 5,3% ca ¢ Hucku pesynraru, 13,2% cbe
cpennu, a 26,3% momnazar B rpynara Ha JIMIa ¢ BUCOKH PE3yJITaTH.
[Ipu HeycrenrHo NpeMUHAIUTE, TE3W MPOILCHTH ca pasNpeeicHH
kakTo ciensa: 18,4% ca ¢ Hucku pesynraru, 23,7% OT U3CieBaHUTE
JIMIIA ca Cbe cpeAnu pesyntatu u 13,2% ca c Bucoku Oajose.
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. 26
0 [ |

HUCKU cpeaHun BUCOKHU HUCKHN cpeaHun BUCOKHU
ycnewHo npemunHan HeycnewHo npemuHan

HEFATUBHM EMOLMY
X2=17,173; df=2; p=0,000

Queypa 6. [Ipedcmassne wa paznpedenenuemo no gpacema
,, HeeamusHu emMoyuu * @ npoyeHmu

OT mony4yeHnTe pe3yiaTaTH CTaBa SICHO, Ue 110 OMHOueHUe Ha
He2amusHume eMOoyuU CbUWecmeysam CMmamucmuyecKu 3Ha4umu
PasIuNUs npU TUYAMa, NPeMUHAIU YCNeWHO U OHe3U, NPeMUHAIU
HeycnewHo npes noauepagckomo uzcieosane (p=0,000<0,05). Tpu
YCIENIHO TMpeMUHAUTEe NoIurpadckoTo u3cnensane, 2,6% ca ¢
HUCKH pe3yiaraTtH, 15,8% cbe cpennu, a 26,3% nonanar B rpynara Ha
JUIIa ¢ BUCOKM pe3ynraTd. llpum HeycnemHo TNpeMHUHAIUTE, Te3U
MPOLIEHTH ca pasnpeneieHu kakto cieasa: 13,2% ca ¢ Hucku
pesynrath, 26,3% OT u3cienBaHUTE JTUIA Ca ChC CPEIHH PE3YITATH U
15,8% ca ¢ Bucoku OajioBe IO cKajaTa.

42



30 26.3
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1s 13.2 13.2

10
5.3
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0
HUCKM cpefHu  BUCOKM HUCKM CpesHu  BUCOKM

ycnewHo npemunHan HeycnewHo npemmnHan

NUMMY/ICMBHOCT
X?=7,197; df=2; p=0,027

Queypa 7. [Ipedcmassane na paznpedenenuemo no gpacema
., Mmnyncusnocm *“ 8 npoyenmu

OT Taka TONyYeHHWTE PE3YyJNTaTH C€ YCTaHOBSIBA, Y€ MO
OmMHOUleHUe HA UMNYICUBHOCTIING CHUeCmEy8am CMAmuCmudecKku
SHAYUMU PA3IUNUsL NPU JTUYama, NPeMUHAIU YCHEWHO U OHe3U,
npeMuHanu  HeycnewHo — npe3  NOAUSPAPCKOMO  U3Cred8ame
(p=0,027<0,05). Tlpu ycCHEIIHO NPEMHHAIUTE MOJUTPAPCKOTO
u3ciensane, 5,3% ca ¢ mucku pesynrar, 13,2% cwe cpenny, a 26,3%
MOMaJaT B TpylnaTa Ha JIMIA C BUCOKH pe3ynTaru. [Ipu HeycIelHo
MpeMUHAJINTE, Te3U MPOIICHTH ca pa3npeiesieHn KakTo cieasa: 13,2%
ca ¢ Hucku pesynraty, 21,1% oT uzcienBanuTe IUIa ca ChC CPEIHU
pesynraru u 21,1% ca ¢ Bucoku 6ajose.
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HUCKM CpefHu  BUCOKM HWUCKM CpefHN  BUCOKM
yCrewHo npemuHan HeycnewHo npemMuHan

NOAATINBOCT HA CTPEC
X?=13,929; df=2; p=0,001

Queypa 8. [Ipedcmasane na pasnpedenienuemo no gpacema
,,lo0amaugocm Ha cmpec ** 8 npoyeHmu

OT mony4yeHuTe pe3yiTaTH CTaBa ICHO, Ue 110 OMmHOueHUe Ha
cKanama ,, LOOAMIUBOCT Ha cmpec * ChlyeCcmey8am Cmamucmu4ecku
SHAUUMU PA3IUYUs. NpU JUYama, NPeMUHAIU YCHEWHO U OHe3U,
npeMUHanU  HEyCHewlHo — npe3  NOAUSPAPCKOMO  U3CIed8aHe
(p=0,001<0,05). Tlpu yCHEIIHO NPEMHHAIUTE MOJUTPAPCKOTO
n3cnensane, 13,2% ca ¢ aucku pesynratu, 15,8% cbe cpennu u 15,8%
MOMaJaT B TpylnaTa Ha JIMIA C BUCOKH pe3ynTaru. [Ipu HeycelHo
MpeMUHAINTE, Te3H MPOIEHTH ca pa3npeaesieHn KakTo ciensa: 5,3%
ca ¢ HUCKH pe3ynraTth, 34,2% OT U3CIeIBaHUTE JIMIIA Ca ChC CPEIHU
pesynraru u 15,8% ca ¢ Bucoku 6ajose.

Tabnuya 30. Pezynmamu om ananus ¢ T-Test 3a omkpusane na
pasaunus cnpsamo oomenn ,, Enepeus * u npunesicawyume my ¢pacemu
ApU TUYa ¢ pasiuyer cmamyc om noaucpagckomo uzciedsane (npu

N=152)
b
cTaTtyc M SD t df p Cohgn s
Eneprus VCNeWHO 4235 993 0297 150 0,767
IpEeMHUHAI
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Heycnemno

46,87 8,09
TIpeMUHaI
. YememHo 15 04 1461
s
YCIICLIHO 59 39 11,44
HpeMI/IHa.]'I
?“;ﬁ;‘gﬂ 3714 1234
O6uwrenmoer pen - 1,507 150 0,135
CYCIICIIHO 39 65 6,73
MIpeMUHaI
ycgemgn 51,15 8,04
ACepTHBHOCT Hg"cM:H . 0,699 150 0,486
YCICLIHO 55 55 11,29
IIpeMHUHA
?“;”IEO 55,17 11,00
AKTHBHOCT . pen mf{” 3,048 150 0,003* 0,497
CYCHCIHO 55 31 8,63
TpeMHUHaAT
Hariaca ycgem;’n 47,69 10,84
o KBM H“p MHH 0,698 150 0,486
pucka €yCIEIHO 48,76 7.04
IIpeMHUHA
[To3utuBHU vi'lrcnfﬁdlzo 95,77 11,72
; 03 Hpe a 0,233 150 0,816
arjiacu CYyCIICIIHO 56,17 8,40
MIpeMHUHAN

Ilo omnowenue na dometina ,, Enepeus * ananuzom c T-mecm
NOKA3a CMAMUCMUYECKU 3HAYUMU PA3TUNUSL CAMO HA eOuH om
npunexcawume ¢acemu. ,,akmusrnocm " (p=0,003<0,05).

3 316
3(5) 237 21.1
o 20 13.2
=15 7.9
10 26
: = 2e
HUCKU cpegHu BUCOKU HUCKU cpegHu BUCOKU
ycnewHo npemmnHan HeycnewHo NpeMnHan

COUMATHA KOMMETEHTHOCT
X?=6,875; df=2; p=0,032

Queypa 9. [Ipedcmassane na paznpedenenuemo no pacema
,, COYUATIHA KOMNEMEeHMHOCM ** 8 npoyeHmu
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Om nonyuenume pesynmamu om X? anaiuzvm cmasa sAcHo, 4e
no omHowieHue Ha CcKanama ., COYUAIHA  KOMHEeMmeHmHOcm
CHWECTNBY8am CMAMUCIUYECKU 3HAYUMU PA3TIUYUs NpU JIUYama,
NpeMUHANU  YCNeWHO U OHe3U, NPEeMUHANU HeYCnewHo npe3
noauepagpckomo  uzciedsane (p=0,032<0,05). Ilpm ycnemHo
npeMuHanuTe noiurpadckoro wmiciensane, 23,7% ca ¢ HUCKH
pesynratu, 13,2% cbe cpeanu u 7,9% momangaT B rpymnara Ha JiuIa C
BUCOKH pe3ynTaty. [Ipu HeyCrenHo NpeMIHAINUTE, Te3U MTPOIICHTH ca
pasnpenerneHu kakTo ciensa: 31,6% ca ¢ Hucku pesynrary, 21,1% ot
W3CJICIBAHUTE JIMIIA Ca ChC CPEAHM pe3yntaTH u 2,6% ca ¢ BUCOKH
Oanose.

Tabnuya 31. Pezyimamu om ananus ¢ T-Test 3a omxpusane na
pasaudus cnpamo oomeut ,, Hacouenocm kvm opyeume *“ u
npunexcawume my acemu npu uya ¢ paziuder Cmamyc om
noauzpaghckomo uscaedsane (npu N=152)

cTartyc M SD t df p Cohgn s
Yememno  4a91 15 9g
Haco‘leHOCT KBM HpeMI/IHaJ'[ 0732 150 0465
Apyrure Heycnemno 4532 10.86 ' '

TIpeMUHAT ! '
ycgem‘*;’ﬂ 4158 13,34

JloBepHe ngcr:;m 0,760 150 0,448
Y 4329 14,02
MIpeMUHAaI
VCIemno 1 25 g 64

Orxposenoct DoV AT 2,398 150 0,018* 0,391
CYCTICIHO 10 61 10,00
TIpeMHHAN
i’lcgfﬁgg’ﬂ 4300 15,89

Emnatus Hp 1,658 150 0,101
CYCHCIHO ™ 15 57 8,73
HpeMI/IHaJ'I
zcgfﬁzgﬂ 46,08 1058

TTokopHOCT u P 0,423 150 0,673
CYCHCIHO 5 74 8,37
IIpEMUHAI
YememHo g 5q 191

CkpoMHOCT Hzpzre“;f;; 1511 150 0,133
Y 44,81 10,79
HpeMI/IHaJ'I
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Ycnemnmo

Y BATT 1556
TIpo3opauBoCT H‘;"CM:H . 0,862 150 0,391
YCHCINO 55 98 7,97

TpeMUHAT

Ilo oTtHOomenue Ha nomeitHa ,,HacoueHOCT KbM apyrute‘
AHAJIM3HT [TOKA3a CTATUCTUIECKHU 3HAYMMH PA3IHYIUs CaMO TI0 €TUH OT
mpuiexanure paceru: ,,0rkposenoct (p=0,018<0,05).

30 26.3
25 22.4
20 18.4
14.5
< 15 13.2
10
5.3
5 [ ]
0
HUCKU cpeaHun BUCOKHU HUCKU cpegHu BUCOKHU
ycnewHo npemmHan HeycrnewHo npemmHan
OTKPOBEHOCT

X2=10,715; df=2; p=0,005

Queypa 10. Ilpeocmassne na pasnpedenenuemo no acema
,, OMKpogeHocm ** 8 npoyenmu

Ot nosy4eHHuTe pe3ysTaTu cTaBa SICHO, 4e 110 OTHOLICHHE Ha
dacer ,,0TKPOBEHOCT ChINECTBYBaT CTAaTHCTUYECKH 3HAYMMU
pasnuyMs NpU JHIAaTa, TPEMHUHAIH YCIEITHO W OHE3U, NMPEeMUHAITN
HeycnemHo npe3 noiurpagcekoro uscnensane (p=0,005<0,05). IIpu
YCIIEHIHO IpeMUHaIuTe mnonurpadckoro uicnensane, 26,3% ca c
Hucku pesynraty, 13,2% cbe cpeanu u 5,3% mnonaaar B rpynara Ha
JHMIAa ¢ BUCOKM pesynratd. [Ipum HeycnemHo NpeMHHAIUTEe, Te3U
MPOLICHTH ca pas3lpeneneHd kakto ciuensa: 18,4% ca ¢ HHUCKH
pesynratu, 22,4% cbe cpennu pesynratd u 14,5% ca ¢ BHCOKH
Oanose.
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30 26.3 26.3

25 21.1
20
X 15 10.5

10 7.9 7.9
5 H ]
0

HUCKM CpegHN  BUCOKM HUCKM CpegHN  BUCOKM
ycnewHo npemunHan HeycrnewHo npemnHan
EMMNATHA

X?=8,068; df=2; p=0,018

Queypa 11. llpedcmassane na pasnpedenenuemo no pacema
,,emnamus‘’ 8 npoyenmu

OT mony4yeHUTe pe3yTaTH cTaBa SCHO, Y€ 1O OMHOWeHUe HA
Gacem ,,emnamus”  cowecmeysam CMAMUCMUYECKU 3HAYUMU
Paznuyus npu AUYama, NPEMUHAIU YCHEWHO U OHe3U, NPeMUHAU
Heycnewno npe3s noauepagpcekomo uscneosane (p=0,018<0,05). ITpu
YCIENIHO MpEeMUHATUTE MOoAurpad)cKoTo H3ciensaHe, 26,3% ca c
Hucku pesynraty, 7,9% cbc cpennu u 10,5% nomnazxar B rpynara Ha
JUIIAa C BUCOKM pe3ynraTd. [Ipu HEyCHenHO MpPEeMHUHAIUTE, TE3U
MPOLIEHTH Cca pasnpeneicHu kakto cieasa: 26,3% ca ¢ HHUCKH
pe3ynrath, 21,1% cbe cpennu pesyntat u 7,9% ca ¢ BUCOKHU OaJioBe.

2(5) 263 23.7
20 15.8 184
X 15 10.5

10 l 53

5

0 e

HUCKU cpeaHu BUCOKMU HUCKU cpeaHu BUCOKMU
ycnewHo npemMmunHan HeycnewHo npemMunHan
NPO30P/IMBOCT

X2=17,799; df=2; p=0,000

Queypa 12. Ilpeocmassne na pasnpedenenuemo no gacema
,, ipo30paueoCcm “ 6 NpoyeHmu
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OT mony4eHnuTe pe3yNTaTH cTaBa SICHO, Y€ 1O OMHOWEHUe HA
Gacem ,,npozopaugocm’’ cvujecmeysam CmamuCMuYeckKyu 3HAYUMU
PAa3nuyus npu IUYama, NPeMUHAIU YCHEWHO U OHe3U, NPeMUHANU
Heycnewtno npe3 noauepagckomo uzcaedsane (p=0,000<0,05). TIpu
YCIEeNIHO MpeMHuHauTe mnonurpadckoro miciensane, 15,8% ca c
Hucku pesynrary, 10,5% cbe cpennn u 18,4% nomnazaar B rpynara Ha
JIUIIAa C BUCOKM pe3ynraTd. IIpu HEyCHeNIHO MpPEeMHUHAINTE, TE3U
MPOIICHTH ca pasmnpesieieHn Kakto cieaBa: 5,3% ca ¢ HUCKH
pesynraru, 26,3% cbe cpemnHu pesyntath u 23,7% ca ¢ BHCOKH

OaJjoBe.

Tabnuya 32. Pesynmamu om ananuz ¢ T-Test 3a omxpusane na paznuyus
cnpsimo domelin ,, Hacouenocm kvm oOpyeume *“ u npunexcawume my
gacemu npu 1uya ¢ paziuier cmamyc om nOAUSPAGCKOmo uscieosane

(npu N=152)
crartyc M SD t df Cohgn s
OTBOpPEHOCT K yCl::eHlH;)H 5321 843
Y 53,60 6,98
TpeMHHAN
zc‘;;”i;’n 56,27 10,82
BroGpaxenne p 2,606 150 0,011* 0,425
CYCHCUIHO g4 g9 5 93
MIpeMUHAI
yczem;’ﬂ 5395 8,27
Ecretnka ngp M:H . 0418 150 0,677
YCIICIHO 53 13 6,61
TIpeMHHAN
zc‘;;”i;’n 52,72 10,59
YygcTsa u pn - 0,630 150 0,530
CYCICIIHO 51 g1 6,05
MIpeMUHAI
SI'ICI;;‘E;‘;’H 50,32 12,86
JleitcTBus H P 1,490 150 0,139
€yCIIeIIHO 4757 892
HpeMI/IHaJ'I
yememno 4095 762
Unen H“peM““a“ 1,931 150 0,054 0,315
CYCTICUIHO 59 59 899
IIpEMUHAI
[enHocTH Yememmo 4248 1199 1117 150 0,266
HpeMI/IHaJ'I
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Heycnenino

4493 13,18
MIpeMUHAT

Ilo orHOmenue Ha momeiiHa ,,OTBOPEHOCT KbM HOB OIHT'
aQHAIM3BT TI0Ka3a CTATHCTHYCCKH 3HAYMMH PasIddus 110 COHWH
npuiexanure pacetu — ,,Bro0paxenue’ (p=0,011<0,05).

50 44.7
45

40

3(5) 26.3

25

20

15 7.9
10

0
> Il

HUCKHN cpegHu BUCOKKN HUCKHN cpegHu BUCOKKN

%

yCrewHo npemuHan HeycnewHo npemuHan

BbOBPAXEHME
X2=17,772; df=2; p=0,000

Queypa 13. Ilpedcmassane na paznpedenenuemo no pacema
,, 8b00padicenue * 8 npoyenmu

Ot noyueHnTe pe3yaTaTH CTaBa siCHO, Y€ M0 OMHOUuleHUe Ha
gacem ,,8v0bpadicenue” cvyecmaysam cmamucmudecku 3Ha4UMu
Pasaudus npu IUYAma, NPeMUHAIU YCNewHo U OHe3U, NPeMUHANU
Heycnewno npe3s noauzpagpcekomo uzcneosane (p=0,000<0,05). ITpu
YCIIENIHO TpEeMUHaNNTe nouurpadckoto uscneapane, 7,9% ca c
Hucku pesyataru, 10,5% cbe cpennu u 26,3% momnamaT B rpymnaTa Ha
JHMIa ¢ BUCOKM pesynratd. [Ipum HeycnemHo NpeMHHAIUTEe, Te3U
MPOLICHTH ca pasnpeiesieHn Kakto ciaensa: 0% ca ¢ HUCKH pe3yiTaTH,
10,5% cbe cpennu pesynratu u 44,7% ca ¢ BUCOKHU OajioBe.
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30 26.3

- 23.7
20 18.4
% 15 s 13.2

10 7.9

5 ]

0

HUCKHN cpeaHu BUCOKKN HUCKKN cpegHu BUCOKKN
ycnewHo npemMmunHan HeycnewHo npemMmunHan
VLOEM

X2=13,022; df=2; p=0,001

Queypa 14. Ilpeocmassne na pasnpedenenuemo no gacema ,, udeu
6 npoyexnmu

Ot moydeHnuTe pe3yNTaTi cTaBa SCHO, Y€ 10 OTHOIICHHE Ha
dacer ,uaen cwvyecmaysam cmMamucmu4ecKu 3HAYUMU pPa3Iudus
npu auyama, NPeMuHaIu YCnewHo U OHe3U, NPeMuHany HeycneuHo
npes noauzpagckomo uzciedsare (p=0,001<0,05). TIpu ycmerrHo
npeMuHanure noiurpadckoro wusciensane, 10,5% ca ¢ HuUCKH
pesynrath, 26,3% cbe cpeanu u 7,9% nomnagaT B rpymnara Ha Jiuia ¢
BUCOKH pe3ynTaty. [Ipu HeycrenHo NpeMIHAINTE, Te3U MTPOIICHTH ca
pasnpezesneHu kakto ciensa: 13,2% ca ¢ Hucku pesynrarty, 18,4% cbe
cpeanu pesyntatu u 23,7% ca ¢ BUCOKH OaJioBe.

OBOBUIEHUE HA ITIOJIYYEHUTE PE3YJITATH

Or HalpaBCHUAT CTATUCTHYCCKM aHAJIM3 Morar pga ce€
HampaBAT CJICIHUTC 3aKJIOYCHUA 11O OTHOUICHHUE HA AEMOT pa(l)CKI/ITG
MPpU3HALA:

e B npoBeaeHuTe u3cineABaHus ca B3enau ydactue 144 nuua ot
MBXKKH IT0JI B 8 JIMITA OT JKEHCKH TI0JI, KOETO Hal-BEPOSITHO C€ ABIIKHU
Ha (akra, dYe 3a IMO3MIUATA ,,0XPAHUTEN TPAIUIHUOHHO
KaHIUJIATCTBAT ITIOBEYE MBIKE.
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e Haii-ronsam e Opost Ha nmunara mexay 19 u 30 romunina
BB3pacT — 48, ciensan ot 44 nuia Ha Be3pact Mmexay 41 u 50 ronuHy,
36 Ha BB3pacT 51 — 60 rogmmHa BB3pacT u 24 AymH Ha BH3PACT
mexnay 31 u 40. ToBa o3Ha4aBa, ye MiIaanuTe XOpa MpeodsiagaBaT Mpu
KaHIUJATUTE 3a Ta3 MMO3ULIHUSI.

e 3HAYNUTENIHO TMO-TOJSIM € OposAT Ha JMIaTa ChC CPEIHO
obpazoBanne — 100, KoeTo Hal-BEpPOATHO Ce NBDKM Ha (akTa, ue
muaTta Cc BHchoie 00pa3oBaHHWE KaHAMJATCTBAT 3a TIO3WITUH,
W3MCKBAIIY TO-BUCOKA KBaJM(PHUKALKSI U HUBO Ha 00pa3oBaHuUe.

e 068 aymm — Haif-rojsMara rpyna IO MpU3HaK CceMeHHO
[IOJIOKEHUE Ca HECEMEHHHU, KOETO KOPECMOHANpa U ¢ Hal-TojsMaTa
rpyma 1o Bb3pacToB MIPH3HAK.

I[To oTHONIEHWE HA pe3ynTaTUTe OT  MPOBEICHUTE
u3cnenBanus ¢ JgudHOCTeH BhIpocHUK NEO-PI-3, morat ga ce
HATIPaBSAT CICTHUTE U3BOJIH:

e Or momydyeHWTe MNaHHU CTaBa sCHO, 4Ye 52,6% ot
W3CIICIBAHUTE JIMI[a KMaT BHUCOKM pE3yJTaTd II0 JOMEiHa
,»,EMOITMOHATHA HECTaOMIIHOCT™, KOETO € XapaKTepHO 3a JHuIla ¢
E€MOIIMOHAJIHA JIA0OWJIHOCT, HHUCBHK (pycTpalMOHEH ToOJepaHc,
TPEBOKHOCT U UMITYJICHBHOCT.

e 68,4% oT M3ciIeABaHHUTE JIMI]A MMAT HHUCKH PE3yJTaTH IO
(acer ,,o0mmTeNHOCT Ha MOMEiH ,,EHeprus’. Xopara, momnagamny B
Ta3W KaTeropusi ca Hal-u4ecTo CAaMOTHUIIM, KOUTO MPEIIOYUTAT Ja He
KOMYHHMKHPAT C OKOJIHMTE M Ja M30SrBarT COI[MaJIHATA CTUMYJallus
KaTo II51J10.

o [lo oTHoleHue Ha (haceT “eMnaTus Ha JoMeiiH ,,HacodeHnoct
KbM Jpyrure®, 52,6% OT n3ciaeBaHNTE JIMLA Ca C HUCKH PE3yJITaTH,
KOETO € XapaKTEePHO 3a X0pa, OPUSHTHPAHH U (POKYCHUPAHH MTPEIUMHO
KbM ce0e CH M CBOUTE IIPEKUBIBAHUS, PSIKO OOPBIIANKHA BHUMAHHUE
Y aHT@XHUPANKHU Ce ¢ TPOOJIEMUTE Ha IPYTHUTE.

e OtHOCHO moMelH ,,OTBOpeHOCT KM HOB omut™, 50,0% oT
W3CIIC/IBAHATE JIUIIA TOTaaT B ITpyIara Ha CPETHUTE PE3yIITATH.

Ilo OTHOIIICHHUEC Ha PE3YITAaTUTC oT OPOBCACHUTE
HOHHFpa(bCKH H3CJICABAHU, MOTI'aT [1a CC HAIIPABAT CIICAHUTC U3BOU:
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e 55,3% oT u3cienBaHUTE JUIA UMAT pe3ynrar ,,Hamuuue Ha
3HAYMMa peaklug‘, KOETO O3HauaBa, 4€ ca Ce€ IMpOBaJWIM Ha
rrourpadCKOTO U3CIICIBAHE.

e 75% oT m3cneaBaHUTE JINIIA BHB BH3PACTOBHS AMAIa30H 19 —
30 ronuHM ca ¢ pe3ynarar ,,Hanuuue Ha 3HaUYMMa peakuus‘, JOKaTo
IpU APYTHTE BB3PACTOBU TPYNH PE3YINTATUTE ca Pas3lpeliesieHH MO
cnenuus HaunH: 54,5% BBB BB3pacTtoBata rpyma 41 — 50 rogunHwm,
44,1% B rpymata Mexny 51 m 60 romumna Be3pact u 33,3% BBB
BB3pacToBara rpyna 31 — 40 rogusm.

e Jlo orHomleHWe Ha IOMEHH ,,EMOIMOHANIHA HECTAOMIHOCT
CHIECTBYBAT CTATUCTHYECKH 3HAYMMH pa3jIudusl TpH JUIATa,
MpEeMHUHATIN YCIENTHO W OHE3W, TPEMHUHAIN HEYCIHEIIHO TIpe3
noymrpadckoro  m3cnensane  (p=0,021<0,05). Ilpu ycnemrHo
MPEeMHUHAINTE MOJUIpa)CKOTO u3cienBane, 2,6% ca ¢ HUCKH
pesynrary, 13,2% cbe cpeann, a 28,9% nonazaT B rpynara Ha Jidia ¢
BHMCOKHU pe3yiratu. [Ipy HeyCnemHo npeMruHaauTe, Te3U IMPOLICHTH ca
pasmpeneneHu KakTo cienasa: 7,9% ca ¢ Hucku pesyaraty, 23,7% ot
W3CIIEBAHUTE JIMLA €A ChC CPEAHU pe3ynTatu u 23,7% ca ¢ BUCOKH
Oaroge.

e Ilo ortHOmeHMe Ha dacer ,,JaOMITHOCT CHINECTBYBAT
CTaTUCTUYCCKU 3HAYUMMU pa3Indus IpH JuiaTa, IpeMrUHalIu yCIICIIIHO
Y OHE3W, MPEMHUHAIIN HEYCIENIHO Tpe3 MOoNMUrpad)CKOTO HU3CIeABaHe
(p=0,000<0,05). Ilpm ycmemHO TpPEMHUHAIHTE MOIUTPA()CKOTO
u3ciensane, 5,3% ca ¢ mucku pesynrar, 13,2% cwe cpenny, a 26,3%
rnonazar B IpyllaTa Ha jula ¢ BUCOKM pesyiratu. IIpu HeycnemHo
MIPEMHUHAINTE, TE3H MPOLIEHTH ca pasNpeesieHn KakTo ciaeasa: 18,4%
ca ¢ HUCKHU pe3ynTaTH, 23,7% OT U3ClieIBaHUTE JIUIA ca ChC CPEIHU
pesyntatu u 13,2% ca c Bucoku 6asose.

e Jlo orHOmIIEHME Ha cKajaTa ,,COLMalIHAa KOMIIETEHTHOCT'
CBIIECTBYBAT CTATUCTUYECKM 3HAUMMHU pa3IW4Ms IpH JIHLATa,
NpEeMUHAIM YCIEUIHO M OHE3H, MPEMUHAIM HEYCHEIIHO Mpe3
nommrpadckoto  m3cnenane  (p=0,032<0,05). Ilpm ycmenrHO
npeMuHanuTe noiurpadckoro wusciensane, 23,7% ca ¢ HHUCKH
pesynaratu, 13,2% cbe cpennu u 7,9% mnomanat B rpynara Ha Juia ¢
BHUCOKHM pe3yitaTu. [Ipu HeyCcnenHo npeMruHaanTe, TeE3U MPOLICHTH ca
pasmpenenenu Kakto ciensa: 31,6% ca ¢ Hucku pesynarary, 21,1% ot
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W3CIIeIBAHATE JIMIIA Ca ChC CPEAHH pe3yNTaTH u 2,6% ca ¢ BHCOKH
OaJioBe.

e He ca ycraHOBeHM CTaTHCTUYECKH 3HAYUMH DAa3UKH B
pe3yJITaTUTE IO TOMEWH ,,HacOYeHOCT KbM JPYTUTE PU UCKPESHUTE
Y HEWCKPCHUTE JIUIIA.

e [Ilo orHomieHMe Ha daceT ,,0TKPOBEHOCT ChHIIECTBYBAT
CTaTHCTUYECKH 3HAYMMH PA3IUYHSI IIPH JIUIATa, TIPEMUHAIN YCTIETITHO
¥ OHE3W, MPEMUHAIN HEYCIEIIHO Tpe3 MOIurpadCKOTO M3CIieBaHe
(p=0,005<0,05). Ilpum ycnemHO TPEMUHAIHUTE MOIUTPA()CKOTO
n3cnenBane, 26,3% ca ¢ Hucku pesynrard, 13,2% cwe cpenan u 5,3%
MoTaiaT B Tpymara Ha JIWIA ¢ BUCOKW pe3ynTard. [lpu HeycmemrHo
MIPEMUHAINTE, TE3U MPOIICHTH Ca pas3npeesieHu KakTo ciensa: 18,4%
ca ¢ HUCKM pe3ynTarh, 22,4% cbe cpennu pesynratu u 14,5% ca ¢
BHCOKH 0ajoBe.

HN3BO/IA 3A ITIPAKTUKATA

1. Ha ©0aza pe3ynaTaTuTe OT HANPaBEHUAT aHAIN3 MEXIY
pe3yNTaTUTe OT U3CIeABaHeTo ¢ udHOCTeH BHIpocHUK NEO-PI-3 u
MIPOBEJICHUTE TONUTPAdCKN W3CIENABAHUSA, MOXKE Ja 3aKII0UYHM, Ye
CBIIECTBYBAT 3HAYMMH PA3MUUS B JIMYHOCTHUTE XapaKTEPUCTHKH
Mpy JUIla C pas3dudeH CTaryC OT TPOBEACHO NOIUTpadCcKo
W3CIIe/IBaHe.

2. I[IbpBOHAYANHOTO MPEATNONOKEHHE, 3al0KEHO B pPabOTHA
xunote3a Nel, dYe CTarychT OT THPOBEACHOTO MOJIUIrPadCKO
W3CIie/IBaHe Ce TOBIIMSABA OT BH3PacToBaTa Ipyma, B KOATO MOMAaatT
W3CTIeIBAHUTE JIUIA CE MTOTBBP/H.

3. [omyckaHeTo, 3aJI03)K€HO B paboTHa xumore3a Ne2, ue juiara
C UCTUHHH Pe3yNTaTH OT MONIUTPpa(CcKOTO M3CieNBaHe Mg UMaT TI0-
HUCKU pE3yJITaTH MO JOMEWH , EMoIMoHanHa HecTaOMIHOCT B
CpaBHEHHWE C JHIATa, KOWUTO HE [MPEMHHaBaT  yCIIEIIHO
noJurpad)cKOTo U3ciaeBaHe, He Ce MOTBBPIH.

4. JlomyckaHeTo, 4e JMOata C MWCTUHHH PE3yJNTaTd OT
noJUrpadCKOTO M3CIeIBaHe e UMAT MO-HUCKH Pe3YJITaTH 1Mo (aceT
,»JJAOMITHOCT® B CpPaBHEHUE C JIUI[aTa, KOUTO HE IPEMHUHABAT yCIIEIIHO
noJurpad)cKOTo U3ciaeBaHe, He Ce MOTBBPIH.

5. JlomyckaHero, ue JHMIaTa C MCTUHHUA peE3yiaTaTH OT
noNUrpadCKOTO U3CIIEIBAHE IIe UMAT TTI0-BHCOKH PE3yNTaTH 1o (aceT
,,COLIMATHa KOMIIETEHTHOCT OT JOMENH ,,EHeprus“ B cpaBHeHue ¢
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JUIaTa, KOUTO HE MPEMHUHABAT YCIIEITHO MOMUTPadCKOTO U3CIIEIBAHE,
HE c€ TIOTBBPIH.

6. [omyckaHeTo, ue JMIaTa C UCTHUHHU pE3YJITaTH OT
moJMrpa)CKOTO M3CJICBAHE I MMAT IO-HUCKH Pe3yJTaTH [0
JIOMEitH ,,HacoueHocT KbM ApyruTe B CpaBHEHUE C JIMLATA, KOUTO HE
MIPEMHUHABAT YCIIEITHO MOIUTPa(CKOTO N3CIeiBaHe, He C€ IOTBBP/IH.

7. [omyckaHeTo, ue JMIaTa C UWCTHUHHU pPE3YJITaTH OT
mosmrpad)CKOTO U3CIIEABAHE 1€ UMAT MTO-BUCOKH PE3YITATH 10 (haceT
»OTKDOBEHOCT B CpaBHEHHME C JIMI[aTa, KOMUTO HE IpPEMHUHABAT
YCHENHO MoMUTpad)CKOTO U3CIIeIBaHe, HE CE TIOTBBP/IH.

OT HampaBeHHWTE U3BOAM MOXe Ja ce o0000mmm, ue
pe3ynratute oT indHocTeH BbripocHuk NEO-PI-3 He ca nHukaTuBHN
3a pe3yjiTaTHTe Ha MOJMTpadcKOTO M3CIeNBaHe, IO Ce OTHACS IO
KaHauaaTu 3a pabota. JlomyckaHusTa, 4e MCKPEHHTE JHIA ca
€MOIMOHATHO CTAOWJIHHU, C BUCOK (DpYCTpaIlMOHEH TOJEpaHC, HUCKH
HHBA Ha MMITYJICHBHOCT U TPEBOKHOCT, HE C€ TIOTBBPANXA. 3a€/THO C
TOBA, UCKPCHUTE JIMIA OT M3BajIKaTa IMOKa3BaT CTOMHOCTH IO CKaja
,,COIIMATHA KOMIIETEHTHOCT , KOMTO Ca XapaKTepPHU 32 Pe3epBUPaHH
XO0pa, KOUTO Ca AMCTaHIHUPAaHU B MCKAYJIUIYHOCTHHUTE OTHOUICHUA U
HSAMAaT J00pe pa3BUTH COIManHU yMmeHHsA. OcoOEHO BIeYaTIICHHE
MPaBAT pPe3yiTaTUTe Mo ¢aceT ,,0TKPOBEHOCT, KbJAETO 00paTHO Ha
OYaKBaHUATA, UCKPCHUTE U3CJICABAHU JIMIla UMAaT HUCKH PEIYJITATH —
TE Ca M0-CKJIOHHHM J]a MAaHHITYJIUPAT OKOJIHHUTE, /1a TIOCTUTAT LEINTE CH
Ype3 M3MaMa U JIaCKaTelICTBa. Bb3npuemar Te3u CBOM JEHCTBUS 3a
CoMaJiHk YMCHMU, CUHTAUKH OTKPOBCHHUTE U IMIPAMHU XOpa 3a HAMBHU.

Ha 0a3a Te3u 000OmieHHs cTaBa SCHO, Y€ EKCIIEPTHTE He
MOTraT Jja pa34yuTaT caMo Ha JaHHM OT JIMYHOCTEH BhIpocHuKk NEO-
PI-3, 3a 1a mpaBsAT W3BOAM OTHOCHO JIOSUTHOCTTa M MHTETPUTETA Ha
kaHguaatute. [lonurpadckuar Meroa, Hapel ¢ APYTrUTe HAydHO
00OCHOBaHU TEXHOJIOTHH 3a BepU(HKAIMsS HAa TBBPACHHS, OCTaBa
CANMHCTBCHUAT HAY4YCH MCTO/ 3a ACTCKIHA Ha JIbXa U YCTAHOBABAHC
Ha HEJIOSUTHU MTPAKTHKH B MPO(PECHOHATHOTO MHHAJIO.

HPEIIOPBKHN

W3BeneHuTe TMO-I0JY MPEMOPHKH HMMAT CcaMO HACOYBAI,
noOpoxenateseH xapaktep. Te ca (GopMyiaMpaHu BCIEIACTBHE Ha
aHanM3a Ha MHOTOTO TEOPSTHYHU IMOCTAHOBKH, KOWTO Osxa
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pasriieflaHy 3a IeNITe Ha HACTOSIINSA ANCEPTANMOHEH TPy, TOPH U
Ha TaKWBa, KOMTO HE ca BKIIOYCHH peaJlHo B Hero. Hammre
MIPETIOPBKH Ca:

1. Jla Obae HampaBeHO HOBO M3CIIEABAHE, C LNl YCTAaHOBSIBAHE
3aBUCHUMOCTHTE  MEXAY  pe3yjiTaTuTe Ha  CKPUHHHTOBHTE
nonurpadcku  m3ciaeapanus u NEO-PI-3 npum aumma, koumro ca
CITy’)KUTEIIM B OpTaHU3aIusl.

2. Jla Obme TmpOBENCH JONBJIHUTEICH TECT, H3MEpPBAIll
WHTETPUTETA HA CITYKUTEIIHTE.

3. Caurame, 4e € HEOOXOIMMO BBB BCSKa OpPraHU3ALUS
TICUXOJIO3UTE JIa MPOBEKIAT IIOCTOSIHEH MOHUTOPUHT (HA0JIIOICHHE)
Ha HCﬁCTBHHTa WU OTHOHLICHUCTO Ha pa6OTHI/I]_[I/ITC KbM TpyaoBaTa
JeHHOCT W Ha 0a3a TMOJMYYCHHUTE PE3YNTaTH Jaa Ce U3MEHs
yIpaBJIeHCKATa MMOJUTHKA, B ChOTBETCTBUE C MOJYYCHUTE PE3YJITaTH.
YcnemHusar PBKOBOAUTEIL 06pmua BHUMAaHHWEC Ha BCUYKH PUCKOBC B
pabOTHUS MPOIIEC U ce cTapae Jia TH MPeoTBPATABA.

[pakTHveckaTa 3HAYMMOCT Ha H3IIBIHCHHETO HA TE3W 3aJIavH,
MOXKE Jla JIOTIPHHECe 3a HaMasiBAHE Ha PHUCKAa OT HaeMaHe Ha
HETOIXOIAIIH CITYKHUTEIH, KaKTO U Jla Ce ONTUMHU3Upa padoTara Ha
BEYE HACTHUTE.

3AKJIIOYEHUE

[IpencraBeHUAT qUCEpPTAIIOHEH TPYJl B 3HAYMTENHA CTEINCH
IMOCTUTHA TIOCTaBEHATA I€J1 U M3ITBIHU M3CIIEN0BATEIICKUTE 3a1a4H.
OcCHOBAaTeIHO MOXE Jia Ce TBBPJAM, Y€ IMPe3 IOCICIHUTE JBAICCET
TOJIUHY, TONUTPadCKUSIT METOJ C€ JIOKa3a KaTo 3HayuMa 4acT OT
MPOLEAYPUTE IO MOM0OpP Ha TIEPCOHAN B JBPKAaBHU W YaCTHH
OpraHu3anuy. 3a MPbHB IIBT CE MPABHU OINHUT 33 aHAJIN3 10 EMITUPHYUCH
I'bT Ha B3aWMOBPB3KHUTE MEXIY JUYHOCTHUTE XapPAKTEPUCTHKU H
pe3yNTaTUTe OT CKPUHWUHTOBH TONUTPad)CKH M3CJICABAHUS Ha
KaHIuAaTH 3a paboTa. be3 ma mpereHaupa 3a HPEACTaBUTEIHOCT,
M3CJISIBAHETO J1aBa JIOCTAThYHO YOSAUTEIHH OCHOBAHUS PE3YJITATUTE
oT noJurpad)CKy U3CIEIBAHUS JIa CE Pa3TIIekKIaT B IOITbIHEHHE, a He
KaTo 3aMECTUTEI Ha JINYHOCTOBUTE BBHIIPOCHHUIIH.

HOHHFpa(bCKOTO H3CJICABAHC U PEIYJITATUTE OT HETrO MOTaT 1a
CC U3II0JI3BAT OT CIICHHUAJIHUCTUTEC I10 HO)I60p Ha IEpCoHAaJ 3a OTCABAHE
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Ha OHE3W KaHJUAATH, 33 KOUTO CE YCTAHOBH, Y€ Ca CE 3aHMMAaBAIU C
HEJOSUTHH TPaKTUKH, Ca M3BBPIIBAIA KPUMHUHAIHUA TPECTHILICHUS
(mopu ¥ 5ma He ca OWIM OCHXKIAHU 3a TAX), KaHIUIATCTBAT 3a
KOHKPETHOTO Pa0OTHO MSCTO caMo, 3a Ja NPEeAoCTaBAT 3HAYMMa
nH(popMarus Ha TpeTu nuna u np. [lo To3m HauwH, B3UMaHKA MO/
BHUMaHHUE JMYHOCTOBUTE OCOOCHOCTH W aKLEHTYalluh, 3aeJHO C
pe3yJITaTUTE OT MONUrPadCKOTO H3CIECABAaHE, CICIHINCTUTE ca B
CHCTOSTHHE J1a HAIIPaBST TOYHA MPEIeHKa OTHOCHO PHUCKOBETE, KOUTO
CHOTBETHUST KaHAUAAT MOXKE JIa IOHECE Ha OpraHu3aIlusiTa.

INPUHOCHU

B Hay4YHO-T€OpeTHYEH ACIEKT:

1. HampaBeH e omur jga ce CHHTE3UpAT MPAKTHKHUTE HPU
yrnoTpebata Ha MoNUrpa)CKusi METOA W HEroBOTO pPa3BUTHE Tpe3
MOCJICTHUTE IBaJieCET TOJJMHHU, KATO OCHOBEH CIOCO0 3a JIETeKIUs Ha
TBXKAa.

2. 3a mwepBu mhT B PemyOnmka bearapus e HampaBeHO
CUCTEMAaTHU3UPaHO U 000OIICHO M3CiieABaHe ¢ moyimrpad Ha JuIa,
KOHMTO KaHJHJIATCTBAT 32 paboTa KaTo OXPaHUTEH.

3. HMscnenpanero Joka3Ba, dYe ca HaJIMIE pasiHyus B
JMYHOCTHUTE XapaKTEPUCTUKH Ha JIMIA, KOMTO ca MPEeMHHAIN
YCIIENIHO MONUrpad)CKOTO H3Cie/BaHe W TakWBa, KOUTO HE ca
MPEMHHAIH yCIIEIITHO.

B npakTHKO-NPWJIOKEH ACIEKT:

1. Ha 6a3a cucreMaTu3upaHUTE TEOPETUYHU TIOCTAHOBKH €
KOHIIETITYaIM3UPaH Npo0JIeMbT 32 pUCKa IIPH HaeMaHe Ha CITy>k0a Ha
JIUIIa, CKIIOHHU KBM 3JI0yIoTpeda ChC CUTYPHOCTTA HAa aKTHBHTE.

2. Bamugusupa ce NpeguKTHBHATa cuila Ha monurpada mpu
moxbopa Ha KaJapy B CPABHEHUE C TMIHOCTHUTE BHIIPOCHHUITH.
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INTRODUCTION

This dissertation work is focused on the use of the polygraph
method in the professional selection of personnel. The polygraph has
been used for more than 100 years in an attempt to determine the truth
of the statements of the person being examined. It is only in the last
decade that efforts have been made to standardize the protocol for
conducting polygraph examinations, create an empirically supported
system for evaluating the collected physiological data, and examine
the validity of the techniques that have been used to date worldwide.
This presents those working with it with new challenges and ideas for
expanding the range of possibilities and their effectiveness.

The results of the standard polygraph examination are an
extremely useful tool in the selection of suitable personnel not only in
the public sector, but also in a number of private companies whose
business is related to sensitive information, capital and other
resources, the protection of which employees take care of. Not only
the professional competence, but also the loyalty of employees is an
element of their professional suitability and efficiency.

The theoretical overview of the the dissertation covers sources
focused on the professional selection of personnel, as well as the
methodology of the polygraph, its specificity and use in the context of
studies focused on the screening procedures for job applicants. The
research part is aimed at establishing significant statistical differences
between the personal characteristics and the results of the polygraph
examination of the studied sample of applicants.

The aim of the dissertation is to show a different point of view
to the usefulness, prevention and improving the quality of the selection
procedure, of the polygraph method, as well as to justify its
effectiveness in this direction.



CHAPTER ONE.
THEORETICAL BASIS

1.1. PROFESSIONAL SELECTION OF
PERSONNEL
1.1.1. Selection of personnel — essence and main content

After completing his studies and acquiring an educational
degree, knowledge and competences in a certain field, each person is
highly motivated to start work and gain professional experience, to be
useful to the society. Job candidates are interested in vacancies in their
field of competence, decide which one to apply for in order to realize
themselves on the labor market. Whether they succeed or not depends
not only on their own resources, but also on the needs of the employer,
what he is looking for and whether the candidate's knowledge and
skills match the employer's expectations. The selection of employees
is a complex procedure of finding the best of all those who applied for
a certain position. This process is referred to as "professional
selection” and involves the selection of psychologically and
professionally suitable candidates who meet the predetermined
requirements of the organization. In the field of human resource
management, the selection of employees plays a very important role.
Considering that the members of the organization are the engine of its
functioning, it strives to select such members who will contribute most
effectively to its activity (Guion & Highhouse, 2006).

As R. Mancheva (2020) points out in her textbook, skillfully
selected workers or employees are the subjective condition for the
success of the work. Every employer wants their workers to be highly
efficient, for which they rely precisely on the selection process.

1.2. THE USAGE OF THE POLYGRAPH METHOD IN
REPUBLIC OF BULGARIA

At the end of 1960s, polygraph equipment was used in the
Republic of Bulgaria mainly as a consequence of the Cold War, the
struggle for supremacy in the field of intelligence and the desire to use



new methods to assist police investigations. At the time, the dominant
paradigm of the clinical approach was that research behavior was as
important as observed physiological responses. Certain non-verbal
markers were assessed, such as a sign of truth telling or lying, and
chart scoring was intuitive, focused on the presence or absence of
reactivity. Until 1989, the method was used primarily in cases of
espionage and sabotage, and polygraph and all the work with it was
classified. After 1989, the polygraph practically disappeared, its use
was reduced to sporadic criminal cases — murders, thefts and kidnap
cases (Zanev, 1999). In 1997, the first computerized polygraph was
purchased from Lafayette Instrument (USA) and step by step, the
method became an indispensable tool assisting law enforcement in
criminal cases and also for detecting corrupt behavior.

Today, polygraph examinations are conducted in government
institutions and in the private sector. The method is used in resolving
diverse types of crimes — murders, kidnap cases, rapes, robberies,
thefts, fraud, etc., and also with a preventive purpose — as part of the
professional selection of personnel and as a periodic monitoring of
employee loyalty.

1.3. HISTORY AND DEVELOPMENT OF SCREENING
POLYGRAPH TESTING

Today, screening polygraph examinations are widely used as
an aid in the selection of suitable job candidates. Screening tests are
designed to investigate in an affordable and fast way actions that are
eliminative in the selection process and would pose a threat and risk
to the prospective employer.

Barland (1999) claims that 69 countries worldwide use the
polygraph method, a number that has grown many times today.
Screening studies for recruitment purposes have been conducted in
USA, Israel, Mexico, Japan, South Africa, Bulgaria and Canada
(Krapohl, 2002).

Screening polygraph tests are used as a final step in screening
out applicants who would pose a risk to a potential employer. It is
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important to note that the tests can identify problematic and unwanted
behavior that represents a possible risk, but it should be noted that the
absence of an identified problem after a screening polygraph
examination does not mean a high professional success rate and
efficiency. It should not be forgotten that the polygraph method should
be part of a series of tools and not a single tool in personnel selection.

1.3.1. Using the polygraph in the process of personnel
selection

Polygraph testing functions better as a screening tool, using it
to identify behavior that is inconsistent with the integrity, morals, and
ethics of the organizations being applied for. The results of polygraph
examinations are only an aid in the decision-making process regarding
the appointment of a candidate. Any policy or practice where a hiring
decision is based solely on the results of a polygraph test or any single
test would be difficult to justify. The more sensible approach is to
integrate polygraph results with other sources of applicant
information, and base hiring decisions on all of the information.

In addition to polygraph test results, the screening polygraph
context facilitates self-reporting of information by applicants that may
be of interest to risk assessors, risk managers, and hiring
administrators. Many departments find that the polygraph
examination process yields more meaningful information than all
other sources combined, and some departments may consider the
polygraph the most important screening tool for this reason (Krapohl,
2002). One final benefit of a pre-employment polygraph screening
examinations is that it can deter less suitable candidates from applying
for specific positions. Therefore, those candidates who do apply may
be more likely to meet hiring standards than if the polygraph were not
available. Programs with properly integrated polygraph policies will
be able to increase the likelihood that companies will hire suitable
candidates while reducing the likelihood that unsuitable candidates
will be hired. A polygraph screening exam with above-chance
sensitivity and specificity improves the prospects of a truthful
applicant by reducing the number of unqualified applicants.



CHAPTER TWO

RESEARCH DESIGN OF THE CONDUCTED
PSYCHOLOGICAL STUDY

2.1. RATIONALE OF THE SCIENTIFIC RESEARCH

The research thesis that is concerned with the present study
refers to the dependencies between the personal characteristics of the
researched persons, candidates for the position of "security guard" and
their results on the polygraph examinations conducted as part of the
professional selection procedure.

The psychological study of personality characteristics is
tracked in relation to several demographic factors: gender, age,
education and marital status.

Along with the advantages of using personal inventory tests in
the personnel selection procedure, there are certain disadvantages
related to the limitations of personality questionnaires. The results we
receive are focused on what the candidates' traits and character traits
are, what they can do, how they'll do, etc., but they don't tell us about
their integrity and past actions in the workplace, or whether they're
related to risky groups. This is one of the most important advantages
of using the polygraph method as part of the personnel selection
procedure. It has a preventive purpose, establishing unacceptable
practices that are incompatible with the position applied for. The need
for results stems from the need to gather complete, accurate and
objective information to reach a hiring decision.

2.2. AIM OF THE STUDY

The main purpose of the conducted research is to determine
the differences in the characteristics of personality traits through the
variables "Presence of a significant response” or "Absence of a
significant response™ from screening polygraph examinations of
security job applicants.



2.3. EXAMINEES

The research was conducted in the period 31.03.2021 -
11.10.2021. A total of 253 tests were conducted, of which 101 were
dropped due to non-completion of the entire procedure — refusal of
polygraph examination — 9 people, confessions during the pre-test
interview — 41 people and non-completion of the questionnaire — 51
people. In percentage terms, the completed tests are 60%. The high
percentage of participants in the overall procedure gives reason to
accept the obtained results as representative and the results as reliable.

The sample of subjects included 152 people, of which 8 were
women and 144 were men. The smaller sample with female
representatives is due to the fact that most applicants for the position
of "Security guard" are men due to the nature of the activities
performed in the workplace. Therefore, in the study, the gender factor
has only a presentational character.

It is not excluded that religious affiliation and other social and
demographic factors also determine differences in the relationships
between characteristic personality traits and "Presence of a significant
response” results from screening polygraph examinations, but the
nature of the study does not allow such a wide range of research to be
covered.

2.4. SUBJECT OF THE STUDY

The topic of the dissertation suggests that the subject of
research is the differences in personality characteristics and the results
obtained from polygraph screening tests, as interdependent, in
individuals with differences in the demographic factors.



2.5. TASKS
2.5.1. Organizational tasks

To study and review scientific sources and authors who have
studied the problems of professional personnel selection;

To study sources regarding the problem of conducting
screening examinations of job applicants using the polygraph
method;

To provide persons expressing a desire for a voluntary and
responsible examination of the personality;

To provide persons expressing a desire to voluntarily undergo
a polygraph examination in order to establish the truthfulness
of their statements regarding topics related to activities that
would pose a risk to the future employer;

To consider an expedient strategy for statistical analysis of the
obtained results of the conducted psychological studies;

To instruct the examined persons in the same way.

2.5.2. Research tasks

To conduct research to establish the personal characteristics
of the researched persons;

To perform appropriate statistical procedures to establish
statistically significant differences by gender in relation to the
five main dimensions of personality and their adjacent facets;
To perform statistical procedures to establish statistically
significant differences by age in relation to the five main
dimensions of personality and their adjacent facets;

To perform relevant statistical procedures to establish
statistically significant differences in education regarding the
five main dimensions of personality and their adjacent facets;
To carry out statistical procedures to establish statistically
significant differences from the marital status factor in
relation to the five main personality dimensions and their
adjacent facets;

To apply statistical procedures to establish statistically
significant differences in all demographic indicators in
relation to lying;



v" To analyze and interpret the obtained results of the study as
dependencies between the personal characteristics of the
examined persons and their results from the conducted
polygraph examinations.

2.6. HYPOTHESIS
2.6.1. Main hypothesis

It is assumed that the personality characteristics and age of the
candidates for the position of "security guard" are statistically related
to the obtained results from the polygraph examination.

2.6.2. Work hypothesis

1. Truthfulness, as an indicator in the polygraph examination, is
lower in young examinees than in adults. Age is an indicator
of demonstrating truthfulness in responses.

2. It is hypothesized that individuals with “No significant
reactions” polygraph test scores will have lower scores on the
Emotional Instability domain than individuals who fail the
polygraph test. This assumption is based on the notion that
individuals committing disloyal acts and in contact with a
criminals are more likely to be impatient, impulsive and have
a lower threshold of emotional stability.

3. It is hypothesized that individuals with “No significant
reactions” polygraph test scores will score lower on the
lability dimension than individuals who do not pass the
polygraph test.

4. 1t is hypothesized that individuals with “No significant
reactions” polygraph test scores will have higher scores on the
"social competence” dimension of the "Energy" domain
compared to individuals who do not pass the polygraph test.

5. It is hypothesized that individuals with “No significant
reactions” polygraph test scores will score lower on the
“Orientation to Others” domain compared to individuals who
do not pass the polygraph test.



6. It is hypothesized that individuals with “No significant
reactions” polygraph test scores will have higher scores on the
openness dimension than individuals who do not pass the
polygraph test.

2.7. METHODOLOGY INSTRUMENTS
2.7.1. Personality inventory — NEO-PI-3

NEO-PI-3 is an instrument for personality assessment, based
on the theory of the “Big Five” (BIG FIVE personality traits) and it’s
adapted for the Bulgarian population by ,,Prometriks” Ltd. The test
contains 243 statements and examines 5 main and independent
personality dimensions: approach to work, emotional instability,
energy, orientation to others and openness to new experiences.

2.7.2. Polygraph equipment

A 9-channel polygraph model LX5000, manufactured by
Lafayette Instrument, USA, was used to conduct the polygraph
examinations. The equipment consists of a sensor for measuring heart
activity, two sensors (abdominal and chest) that measure breathing
cycles, a sensor with two plates that measure skin galvanic reactivity;
seat motion sensor. The sensor tips are plugged into the DAS data
acquisition device, which is connected to a laptop via a USB cable.
Data was collected and recorded using LX Software version 11.8.5.

2.7.3. Test format

For the purpose of conducting screening examinations with
job applicants, the Modified Air Force Basic Question Test, second
version with three relevant questions, was used.

The order of appearance of the test questions in AFMGQT v.2
3RQs during the instrumental part of the examinations is as follows:

X N1SA2 C3 R4 R5 C6 R7 C8 XX —first chart
X N1SA2 C6 R5 R7 C8 R4 C3 XX —second chart
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X N1SA2 C8 R7 R4 C3 R5 C6 XX —third chart
2.7.4. Declaration of informed consent

After a detailed explanation by the polygraph examiner about
the upcoming steps for conducting a polygraph examination and its
purpose, each examined person fills out a declaration of informed
consent. Without the consent of the examinee, the polygraph examiner
cannot conduct a polygraph examination.

2.7.5. Health questionnaire

After filling out and signing the declaration of informed
consent, a questionnaire about the current health state and habits of the
subjects is filled. The purpose of this questionnaire is to orient the
expert in the current state of health, presence of contraindications for
conducting the polygraph examination or other important features that
would prevent the conduct of the examination.

2.7.6. Demographic questionnaire

The purpose of this questionnaire is to collect and archive
significant information about the procedure performed, including the
demographic data of the subjects.

2.8. METHODS FOR PROCESSING AND ANALYSIS
OF TEST RESULTS

The statistical processing of the data from the tests was carried
out using the statistical processing program IBM SPSS Statistics 19
and the online platform Psychometrica (Lenhard & Lenhard, 2016) to
determine the Cohen effect. The following statistical methods were
used:

Descriptive statistics — the following procedures were
performed through it: calculation of arithmetic mean and root mean
square values, calculation of shares and percentages.
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A 9-channel polygraph model LX5000, manufactured by
Lafayette Instrument, USA, was used to conduct the polygraph
examinations.

The Empirical Scoring System (ESS) was used to evaluate the
charts from the conducted polygraph examinations, which is a
standardized three-level evaluation system based on scientific
evidence, a modification of the seven-position and three-position chart
evaluation models (Nelson, Krapohl & Handler, 2008; Nelson &
Handler, 2010; Nelson et al., 2011). The final results are determined
by a numerical scoring system and the results are as follows: +1 and
above is "No significant reaction", from 0 to -2 is classified as
"Inconclusive", -3 and above is "Presence of significant reaction”.

2.8.1. Statistical methods for testing hypotheses

e Mann-Whitney U-test — used to track the significance of the
difference when studying statistically significant differences
between the two studied groups;

e Parametric analysis of variance (ANOVA);

e X2 — analysis — a non-parametric method for testing
hypotheses;

e Student's T-test — used to compare two samples (independent
or dependent) on a given attribute;

e Cohen's d —an indicator of the influence effect.

2.9. POLYGRAPH EXAMINATION PROCEDURE

For the purposes of the dissertation, individuals who go
through a selection procedure in the same company and apply for the
position of "security guard" have been examined. The screening
polygraph examination is focused on three main topics — contacts with
criminals, disloyal actions towards previous employers and a prior
arrangement with someone to release official information. The
specific formulation of the relevant questions are as follows:

e “Do you communicate with criminals?”” — upon admission by
the examined person during the pre-test interview or when
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discussing the questions of the test before the instrumental
part, the wording may undergo changes and the admitted
person or persons are excluded from the question.

e “Have you taken intentional actions to the detriment of your
employer?” — again, in the presence of a confession by the
examined person, the question is reformulated in a way that
excludes the confession made.

o “Do you have an arrangement with someone to give out
information from the "company name?” — in the presence of a
confession by the examinee when discussing this relevant
issue, no change in wording follows, and the examination is
terminated, as there is a self-confession of a prior arrangement
for the release of information.

For the purpose of screening, for the purposes of this dissertation,
multi-issue tests of “AFMGQT v.2” 3 RQs type were used. A 9-
channel polygraph model LX5000, manufactured by Lafayette
Instrument, USA, was used to conduct all polygraph examinations.

The standard procedure for conducting the polygraph
examinations was followed, and the steps of the polygraph exam
include — a pre-test interview, an instrumental part and data analysis
/evaluation of the charts using the Empirical Scoring System/.

After a detailed explanation of the reason for conducting the
polygraph examination, the subjects are provided with a Declaration
of Informed Consent, which they sign to certify that they understand
the procedure and that the reason for conducting the test has been
explained to them. A polygraph examination cannot be conducted if
the examinee has not been informed of its purpose and has not given
his voluntary consent to it. After signing the declaration, the polygraph
examiner creates a file with the date and names of examinees. The next
step involves completing a structured questionnaire embedded in the
software about health status, lifestyle and habits. Questions relate to
usual amount of sleep; whether the person had breakfast; whether he
has consumed alcohol in the last 24 hours; whether he is taking
medication, prescribed by a doctor; whether he has taken illegal drug
substances in the last 24 hours; whether he was ever arrested on any
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occasion and, if so, for what reason, when and where; whether he has
ever undergone a polygraph test, if he has, for what reason and does
he know whether he passed it or not; whether he has any diagnosed
diseases; whether has been in a hospital in the last two years; current
physical condition is taken into account; if the examined person is
female — whether she is currently pregnant (in case of pregnancy, a
note from a doctor or a statement that she feels well and the pregnancy
is developing normally and without complications, is required).

After completing the questionnaire, the principle of operation
of the polygraph equipment is explained, information is provided
about each of the sensors —where it is placed and what it registers. The
mandatory minimum when conducting a polygraph examination is the
presence of: a sensor for heart activity, two sensors (abdominal and
chest) that record breathing cycles, a sensor with two plates that record
skin galvanic reactivity; seat motion sensor.

The heart rate monitor, which is a cuff placed on one of the
arms, records changes in blood flow volume and heart rate. The cuff
is placed around the forearm and is inflated to about 65-70 mmHg
(millimeters of mercury) during the tests. There are two sensors for
reporting changes in breathing cycles — one that reports abdominal
breathing and another that reports thoracic (chest) breathing. These
sensors are rubber tubes with two metal plates on each end, which are
placed on top of the clothes below and above the heart of the person
being examined. Skin galvanic reactivity (electrodermal activity) is
recorded using two metal plates that are attached to the index and ring
finger of one hand (left or right hand). The seat motion sensor is a
board placed in a fabric case on which the subject sits. At the end of
all the listed sensors there are cables that plug into the DAS device
(polygraph). It is a metal box with inputs for all sensors and is
connected to a laptop via a USB cable.

Acquaintance tests are also conducted with all examined
persons. The purpose of the Acquaintance test is to give the examinees
the opportunity to get used to the way and pace of conducting the
instrumental part of the exam. On the other hand, conducting such a
training test gives the polygraph examiner the opportunity to monitor
the quality of the physiological data and the subjects' ability to follow
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the given instructions. The main instructions before conducting the
instrumental part are: the examined person should stand still, lean
back, feet firmly on the floor, answer briefly only with "Yes" or "No"
during the examination, without making other clarifications and not to
turn their head up, down, left or right when responding. It is specified
that there is a pause between the questions in the test, and they do not
follow one another immediately.

For the purposes of the dissertation work, the ACQT
(Acquaintance Test) was used, in which the subjects were familiarized
with the questions in the test in advance. They contain different
surnames as well as that of the subject. The subject must answer "No"
to all questions asked during the instrumental part of the exam, the
guestions being discussed with him in advance and he is instructed to
answer "No" to his own surname as well. The purpose of this is to
observe the test subject's reactivity to an untruthful answer during the
test, as well as to test their ability to follow instructions.

After conducting the Acquaintance test, all questions from the
upcoming screening test are discussed with the examinee. The order
of discussion is: Relevant Questions, Sacrifice Relevant, Comparison
Issues, Neutral question. The formulation of all questions from all tests
conducted are:

R4 Do you communicate with criminals?

R5 Have you ever done something detrimental to an employer
of yours?

R7 Do you have any arrangement with someone to give out
,»company name” information?

SR2 In regards to the loyalty test today, do you intent to
answer truthfully all questions about that?

C3 Have you ever said a lie in your entire life?

C6 Have you ever made any kind of a mistake in your entire
life?
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C8 Have you ever said anything to someone you later
regretted?

N1 Is your name .....?

X The test is about to begin. Please, look straight ahead, do
not move, and answer shortly only with “Yes” or “No” to the
questions. (The beginning of the test)

XX This test is over. Please, remain still until | release the air
out of the cuff. (End of the test)

The screening examination consists of minimum three tests
(charts) up to five (if necessary to collect additional
psychophysiological data). In each test, the order of the comparison
and relevant questions is changed in order not to habituate the subject
to the sequence, which could cause anticipatory physiological
reactivity. The order of questions during the instrumental part is as
follows:

Chart one

X N1 SR2 C3 R4 RS C6 R7 C8
XX

Chart two

X N1 SR2 C6 RS R7 C8 R4 C3
XX

Chart three

X N1 SR2 C8 R7 R4 C3 RS C6
XX

Chart four

X N1 SR2 C3 R4 RS C6 R7 C8
XX
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Chart five

X N1 SR2 C6 R5 R7 C8 R4 C3
XX

Between each of the tests (charts) there is a pause of several
minutes, the cuff is relaxed so that the arm of the examined person can
restore its usual blood flow.

After conducting the instrumental part of the test, the analysis
of the collected data (evaluation of the charts) starts. The assessment
is carried out using the ESS — a validated three-level scoring system.
Accordingly, in zone analysis, scores are given for each of the relevant
guestions in each of the individual charts. Each channel is evaluated
independently of the others in the charts. The breathing channel has a
cumulative score of -1/0/+1 depending on the subject's reactivity; the
electrodermal activity channel is scored with -2/0/+2; the heart activity
channel: -1/0/+1. After summing all scores from all channels in all
charts, the score for each relevant question falls into one of the
following categories: Presence of Significant Reactions, Inconclusive,
No Significant Reactions. In screening tests, the distribution is as
follows: -3 and above — there is a presence of a significant reaction
(the tested person has a positive result or failed the test), +1 and above
— the tested person has no significant reaction (has a negative result or
has passed passed the test); results in the range -2 — 0 are Inconclusive.

2.10. MORAL AND ETHICAL PROBLEMS

Adhering to the ethical principles of conducting psychological
research and based on the fact that the researched persons included in
the present study participate in a real job application process, all data
falling into the category of confidential information was removed, in
order to preserve the hygiene of the research.

All requirements and provisions included in the APA Code of
Ethics (https://www.polygraph.org/code-of-ethics) related to the
provision of information to third parties about the examinees unrelated
to the subject of the study that could disparage or embarrass them, as
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well as information concerning their race, religion, sexual orientation
or political views and beliefs.

The conducted screening polygraph examinations meet the
professional standards of the APA (https://www.polygraph.org/apa-
bylaws-and-standards) — a validated screening polygraph technique
and an empirical scoring system were used, the stages for conducting
the procedure were followed, a declaration of informed consent was
provided, a check was made of the suitability of the examined persons
to undergo a polygraph examination, a licensed equipment containing
the mandatory sensors was used, the examinations were conducted in
an appropriate environment meeting the requirements by a certified
polygraph examiner.

CHAPTER THREE

PROCESSING, ANALYSIS AND INTERPRETATION OF
THE OBTAINED RESULTS

3.1. SAMPLE

In the presented research, there are 152 examined subjects, of
which 8 women (5.3%) and 144 men (94.7%). The specificity of the
study does not provide an opportunity for a larger sample since only a
few companies in this field of work conduct polygraph examinations
as part of their selection procedure. The reason for the smaller sample
of female representatives lies in the fact that most applicants for the
“security guard” position are male.

All persons included in the study are working-age and sane
adults. Their age ranged from 19 to 59 years (Mean=40.2;
Std.Dev=12.1). For statistical analysis purposes, they are divided into
four age groups - from 19 to 30 years; from 31 to 40 years; from 41 to
50 years; from 51 to 60 years.

After processing the results, it becomes clear that 31.6% (48
items) of the examined persons are aged 19 to 30 years, 15.8% (24
items) are aged 31 to 40 years, 28.9 % (44 pcs.) of the examined
persons are aged 41 to 50 years and 23.7% (36 pcs.) — from 51 to 60
years old.
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Based on education, the surveyed persons are divided into two
groups - persons with secondary education and persons with higher
education. Based on this division, the examined persons were divided
into the following samples: 100 examined persons have secondary
education (65.8%); 52 surveyed persons with higher education
(34.2%). The surveyed persons with secondary education
predominate. An explanation is that the positions for which the
surveyed persons apply do not necessarily require higher education.

After processing the results according to marital status, the
examined people distinguished the following groups: 36.8% (56 pcs.)
of the examined persons were married, 44.7% (68 pcs.) were single,
and 18.4% (28 pcs. ) were divorced.

3.2. RESULTS FROM NEO-PI-3 PERSONALITY
INVENTORY RESEARCH

In order to more descriptively presentation of the results from
the conducted research with the NEO-PI-3 personality inventory, they
are compared with the norms for the studied population. (Kettle, 1966,
according to Stoyanova, 2007). The results are oriented in three large
groups: low (from 20 to 44 points), medium (from 45 to 55 points),
and high (from 56 to 80 points). In the event of discrepancies between
the results of a given dimension and those of its component aspects,
priority is given to the results of individual aspects, as they are more
specific.

The obtained results show that the "security guard"
candidates self-assess their work as low competent, low responsibility,
poorly organized, and challenging to make decisions. Their
assessment of their orientation to work results and the possibility of
planning is medium.

The respondents show a high degree of emotional instability,
associated with high anxiety and lability, accompanied by the
experience of negative emotions. They are characterized by high
impulsivity and an average degree of expression of self-doubt, and
susceptibility to stress.
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According to the "Energy" domain, the examined persons are
evaluated as low sociable and socially competent but highly active and
with positive attitudes.

The results of the examined persons on the domain
"Orientation towards others" have a predominantly low degree of
expression. They demonstrate self-esteem associated with low
trustworthiness, openness, empathy, and modesty. The only high score
is for personal insight.

Subjects self-identified as open to new experiences. They
associate it with having high imagination and aesthetics but low
values. With a middle degree of expression are sensitivity, actions, and
ideas.

The subjects showed the highest average values in "Emotional
instability” and "Openness to new experiences”. This defines them as
anxious (M=55.02, SD=13.49), labile (M=56.03, SD=13.41),
insecure (M=52.28, SD=9.32), impulsive (M=54.91, SD=9.75) and
prone to stress (M=53.87, SD=13.36). At the same time, they define
themselves with high imagination (M=58.38, SD=77.64), high
aesthetic criteria (M=53.66, SD=7.38), readiness to experience new
things (M=52, 22, SD=8.37) and openness to new ideas (M=50.34,
SD=8.48). Sociability has the lowest expression (M=38.53,
SD=9.70).

3.2.1. Differences by demographic factors

3.2.1.1. Differences by gander

Since only eight women and 144 men participated in the
present study, the non-parametric statistical procedure Mann-Whitney
test was used. The choice to use this statistical analysis was motivated
by the fact that non-parametric statistical procedures have fewer
constraints on sample homogeneity and normality of distribution than
parametric ones.

Only eight women participated in the conducted research,
which is why the analysis of the results by gender is only
presentational and cannot be presented as significant.

3.2.1.2. Differences by age
The results of variance analysis showed significant
differences for the domain "Approach to work" (p=0.008<0.05) and
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some of the adjacent facets as follows: "planning™ (p=0.000<0.05),
"results orientation" ( p=0.000<0.05), "organization" (p=0.001<0.05)
and "decision-making" (p=0.005<0.05). The results show that persons
aged 51 to 60 have the highest values in the "Approach to work"
domain (Mean s1.60 =51.87), followed by persons aged 19 to 30 (Mean
19-30 = 47.33), those between 41 and 50 years (Mean 150 =45.26) and
the group of 31-40-year-olds (Mean 31.40 =39.65).

Regarding the "planning" facet, persons aged 51 to 60 have
the highest values (Mean s1.60 =50.79), followed by persons aged 41 to
50 (Mean 41.50 =49.38), those between 19 and 30 years old (Mean 1930
=48.10) and the group of 31-40-year-olds (Mean s140 =38.14).
Concerning the "results orientation" facet, persons aged 41 to 50 have
the highest values (Mean 41.50 =55.94), followed by persons aged 51 to
60 (Mean s1.60 =55 .71), those between 19 and 30 years old (Mean 1o
30 =48.78) and the group of 31-40-year-olds (Mean 3140 =43.30).
Regarding the "organization" facet, persons aged 51 to 60 have the
highest values (Mean s1.60 =49.12), followed by persons aged 19 to 30
(Mean 19-30 =48.89), those between 41 and 50 years (Mean 4150 =40.23)
and the group of 31-40-year-olds (Mean 31-40 =39.98). In the "decision-
making" facet, persons aged 51 to 60 have the highest values (Mean
s1-60 =51.91), followed by persons aged 19 to 30 (Mean 1930 =48.39),
those between 41 and 50 years old (Mean 41.s50 =45.25) and the group
of 31-40-year-olds (Mean 31-40 =40.67).

The results show that the competent, planned, responsible,
and organized attitude to work increases with increasing age. Age is
also a factor for an increased orientation toward results and decision-
making.

Statistical analysis showed significant differences in the
domain "Emotional instability" (p=0.003<0.05) and some of the
adjacent facets as follows: "lability" (p=0.001<0.05), "negative
emotions” (p=0.004< 0.05), "impulsivity" (p=0.000<0.05) and
"susceptibility to stress” (p=0.036<0.05). The results show that
persons aged 41 to 50 have the highest values in the domain
"Emotional instability” (Mean 1.0 =60.78), followed by persons aged
19 to 30 (Mean 1930 =56,18), those between 31 and 40 years old
(Meansi140 =55.68) and the group of 51-60-year-olds (Mean si.6o
=51.13). Regarding the "lability" facet, persons aged 31 to 40 have the
highest values (Mean 31.40 =63.48), followed by persons aged 41 to 50
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(Mean 41-50 =59.15), those between 19 and 30 years old (Mean 19.30
=54.01) and the group of 51-60-year-olds (Mean sig0 =51.49).
Concerning the "negative emotions" facet, persons aged 41 to 50 have
the highest values (Mean 41.50 =61.87), followed by persons aged 19 to
30 (Mean 1930 =55, 03), those between 51 and 60 years old (Mean s;-
g0 =53.13) and the group of 31-40-year-olds (Mean 3140 =51.68).
Regarding the impulsivity facet, persons aged 19 to 30 have the
highest values (Mean 19.30 =58.14), followed by persons aged 31 to 40
(Mean 31-40 =57.69), those between 41 and 50 years (Mean 4150 =56.53)
and the group of 51-60-year-olds (Mean s160 =46.78). About the
""susceptibility to stress" facet, persons aged 41 to 50 have the highest
values (Mean 150 =57.79), followed by persons aged 19 to 30 (Mean
19-30 =54 .82), those between 31 and 40 years old (Mean 31.40 =50.53)
and the group of 51-60-year-olds (Mean s1.60 =50.05).

Age is a significant factor in the emotional instability of the
examined persons (p=0.003). All results for the age over 50 years
have the lowest values. This is most pronounced for impulsivity and
susceptibility to stress.

Statistical analysis showed significant differences for the
domain "Energy" (p=0.000<0.05) and all adjacent facets as follows:
"social competence” (p=0.021<0.05), "sociability”" (p=0.042<0, 05),
"assertiveness" (p=0.005<0.05), "activity" (p=0.000<0.05), "risk
attitude" (p=0.000<0.05) and "positive attitudes" (p =0.000<0.05).
The results show that persons aged 31 to 40 have the highest values in
the "Energy" domain (Mean 3140 =51.14), followed by persons aged
19 to 30 (Mean 19-30 =49, 79), those between 51 and 60 years
(Meansig0 =47.26) and the group of 41-50-year-olds (Mean 41-s0
=41.72). Regarding the social competence facet, persons aged 51 to
60 have the highest values (Mean s1-¢0 =45.54), followed by persons
aged 31 to 40 (Mean 3140 =42.26), those between 19 and 30 years old
(Mean 19.30 =39.96) and the group of 41-50-year-olds (Mean a1-50
=36.72). Concerning the sociability facet, persons aged 19 to 30 have
the highest values (Mean 19.30 =41.05), followed by persons aged 31 to
40 (Mean 31.40 =39.09 ), those between 51 and 60 years old (Meansi-so
=38.70) and the group of 41-50-year-olds (Mean s1s0 =35.33).
Regarding the "assertiveness" facet, persons aged 31 to 40 have the
highest values (Mean 31-40 =54.60), followed by persons aged 19 to 30
(Mean 19-30 =53.71), those between 51 and 60 years (Mean si-eo
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=52.64) and the group of 41-50-year-olds (Mean 150 =47.36).
Concerning the "activity" facet, persons aged 31 to 40 have the highest
values (Mean 3140 =59.61), followed by persons aged 51 to 60 (Mean
s51-60 =53.78 ), those between 41 and 50 years old (Mean 41.50 =50.79)
and the group of 19-30-year-olds (Mean 19.30 =49.50). Regarding the
"risk attitude" facet, persons aged 19 to 30 have the highest values
(Mean 19.30 =52.53), followed by persons aged 31 to 40 (Mean 3140
=50.91 ), those between 41 and 50 years old (Mean 41.50 =46.74) and
the group of 51-60-year-olds (Mean si.50 =42.75). In relation to the
"positive attitudes" facet, persons aged 19 to 30 have the highest
values (Mean 19.30 =60.59), followed by persons aged 31 to 40 (Mean
31-40 =57, 56), those between 51 and 60 years (Mean s1-60 =56.60) and
the group of 41-50-year-olds (Mean 4150 =49.62).

Age is a significant factor for characteristics such as
assertiveness (p=0.005) and activity (p=0.000) in subjects aged 31-
40. Positive attitudes (p=0.000) and attitudes towards risk (p=0.000)
refer primarily to the examined persons in the range of 19-30 years.

Here, the statistical analysis shows significant differences in
the domain "Orientation towards others" (p=0.000<0.05) and almost
all the adjacent facets as follows: "trust” (p=0.000<0.05), "openness"
(p=0.000 <0.05), “empathy" (p=0.008<0.05), "modesty"
(p=0.000<0.05), "prosocial attitudes" (p=0.008<0.05). The results
show that persons aged 51 to 60 have the highest values in the domain
"Orientation towards others" (Mean s1-¢0 =54.02), followed by persons
aged 19 to 30 (Mean 19.30 = 42.40), those between 41 and 50 years old
(Mean 4150 =41.74) and the group of 31-40-year-olds (Mean si-40
=40.67). Regarding the "trust" facet, persons aged 51 to 60 have the
highest values (Mean s1.60 =52.50), followed by persons aged 41 to 50
(Mean 150 =40.41), those between 19 and 30 years old (Mean 1930
=39.94) and the group of 31-40-year-olds (Mean s140 =36.94). In
relation to the "openness" facet, persons aged 51 to 60 have the highest
values (Mean s1.60 =52.06), followed by persons aged 19 to 30 (Mean
19-30 =48.72 ), those between 41 and 50 years old (Mean 41.50 =44.03)
and the group of 31-40-year-olds (Mean 3140 =40.67). Regarding the
"empathy" facet, persons aged 51 to 60 have the highest values (Mean
s1-60 =00.74), followed by persons aged 19 to 30 (Mean 1930 =44.46),
those between 31 and 40 years old (Mean 3140 =43.90) and the group
of 41-50-year-olds (Mean 41.50 =41.40). Concerning the "modesty"
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facet, persons aged 51 to 60 have the highest values (Mean si-s0
=54.38), followed by persons aged 41 to 50 (Mean 4150 =45.70 ), those
between 31 and 40 years old (Mean 31.40 =44.26) and the group of 19-
30-year-olds (Mean 19.30 =41.03). Regarding the "prosocial attitudes"
facet, persons aged 51 to 60 have the highest values (Mean si-s0
=59.10), followed by persons aged 31 to 40 (Mean 3140 =55.38), those
between 41 and 50 years (Mean 41.50 =51.73) and the group of 19-30-
year-olds (Mean 19-30 =50.88).

With age, the general orientation of the researched persons to
others (p=0,000), trust in them (p=0,000), and openness in
relationships (p=0,000) increase. Modesty also increased with
statistical significance (p=0,000).

The statistical analysis here shows significant differences for
the domain "Openness to new experience"” (p=0,000<0.05) and almost
all adjacent facets as follows: "imagination" (p=0.000<0.05),
"aesthetics" (p= 0.000<0.05), "actions" (p=0.000<0.05), "ideas"
(p=0.043<0.05), "values" (p=0.014<0.05). The results show that
persons aged 31 to 40 have the highest values in the domain "Openness
to new experience” (Mean 31-40 =60.09), followed by persons aged 51
to 60 (Mean s1.60 =52.95), those between 19 and 30 years old (Mean
19-30 =52.79) and the group of 41-50-year-olds (Mean 41.s0 =50.88).
Regarding the "imagination" facet, persons aged 19 to 30 have the
highest values (Mean 19.30 =63.93), followed by persons aged 31 to 40
(Mean 31-40 =60.85), those between 41 and 50 years (Mean 4150 =56.31)
and the group of 51-60-year-olds (Mean s1.0 =51.86). Concerning the
"aesthetics" facet, persons aged 31 to 40 have the highest values
(Mean 31-40 =59.00), followed by persons aged 51 to 60 (Mean s1-60
=55.61 ), those between 41 and 50 years old (Mean 4150 =53.77) and
the group of 19-30-year-olds (Mean 1930 =49.43). Regarding the
"actions" facet, persons aged 31 to 40 have the highest values (Mean
31-40 =55.90), followed by persons aged 19 to 30 (Mean 1930 =49.69),
those between 51 and 60 years (Mean s1.60 =49.06) and the group of
41-50-year-olds (Mean 4150 =43.75). In relation to the "ideas" facet,
persons aged 31 to 40 have the highest values (Mean zi1.40 =54.52),
followed by persons aged 51 to 60 (Mean s1.60 =50.84 ), those between
41 and 50 years old (Mean 41.50 =49.07) and the group of 19-30-year-
olds (Mean 19.30 =49.05). Regarding the "values" facet, persons aged
31 to 40 have the highest values (Mean 3140 =50.95), followed by
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persons aged 51 to 60 (Mean si1.60 =48.33), those between 41 and 50
years (Mean 4150 =45.63) and the group of 19-30-year-olds (Mean 1.
30 24192)

Age as a variable is significant for the subjects' openness to
new experiences (p=0.000). With the years, a decrease in the
imagination and activity of the researched persons is proven with
statistical significance (p=0.000), but the positive attitude towards the
beautiful increases (p=0.000).

3.2.1.3. Differences by education

In order to test for educational differences in the Approach to
the Work domain and its adjacent facets, an Independent simple T-
Test statistical analysis was applied. Regarding the "Approach to
work" domain, the analysis showed statistically significant differences
(p=0.011<0.05), and regarding the adjacent facets as follows:
"planning" (p=0.015<0.05), "results orientation" ( p=0.009<0.05),
""organization” (p=0.000<0.05) and "decision-making"
(p=0.048<0.05). The analysis of mean values indicates that persons
with secondary education have higher values (Mean secondary =48.67) in
the domain "Approach to work" compared to those with higher
education (Mean higher education =42.61). Regarding planning,
university graduates show lower results (Mean nigher education =44.07)
than individuals with secondary education (Mean secondary =49.34).
Participants with secondary education have higher values (Mean
average=53.77) on the "results orientation" facet compared to
university graduates (Mean higher educaion =47.50). Regarding
organization, university graduates show lower results (Mean nigner
education =39.24) than participants with secondary education (Mean
average =48.04). Persons with secondary education have higher
values (Mean secondary =48.56) on the "decision-making" facet
compared to university graduates (Mean higher education =44.26).

Education as a variable is significant for the organization of
the examined persons (p=0.000).

Regarding the "Emotional instability” domain, the analysis
showed statistically significant differences (p=0.042<0.05) among
individuals with different education. Regarding the adjacent facets as
follows:  "uncertainty”  (p=0.000<0.05) and “impulsivity"
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(p=0.000<0.05), statistically significant differences were also
observed. The analysis of mean values indicates that persons with
secondary education have lower values (Mean secondary =54.77) in the
domain of "Emotional instability" compared to those with higher
education (Mean nigher educaion =59.05). Regarding uncertainty,
university graduates show higher results (Mean higher education
=58.50) than individuals with secondary education (Mean secondary
=49.05). Persons with secondary education have lower values (Mean
secondary —=02.67) on the facet "impulsivity” compared to university
graduates (Mean higher education =59.21).

Age as a variable is significant for the insecurity and
impulsivity of the examined persons (p=0.000), and persons with
higher education are more insecure and impulsive than those with
secondary education.

Regarding the "Energy" domain, the analysis showed that no
statistically significant differences were observed for persons with
secondary and higher education (p=0.858>0.5). There are no
significant differences in the examined persons with further education
in the respective facets.

Education is not a statistically significant factor for the
measured dimensions studied.

For the domain "Orientation towards others" and its adjacent
facets, the analysis showed the following statistically significant
differences: "openness" (p=0.001<0.05) and "submissiveness"
(p=0.000<0.05). The analysis of mean values indicates that
individuals with secondary education have higher values (Mean
secondary =48.73) on the "openness" facet compared to those with higher
education (Mean nigher education =43.33). Regarding obedience, university
graduates show higher results (Mean nigher education =50.16) compared to
individuals with secondary education (Mean secondary =44.51).

Education as a variable is significant for the obedience of the
researched persons (p=0.000). It is evident from the results that
persons with secondary education are more disobedient than those
with a university degree.

Regarding the "Openness to New Experience” domain, the
analysis showed statistically significant differences (p=0.000<0.05)
between individuals with different educational backgrounds.
Regarding the facets, statistical differences are observed as follows:
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"aesthetics" (p=0.000<0.05), "feelings" (p=0.046<0.05), "actions"
(p=0.015<0.05), "ideas" (p=0.007<0.05) and "values"
(p=0.000<0.05). The analysis of means indicates that individuals with
secondary education have lower scores (Mean secondary education =51.39)
on the Openness to new experience domain compared to those with
higher education (Mean nigher education =57.35). Regarding aesthetics,
university graduates show higher results (Mean nigher education =57.58)
than individuals with secondary education (Mean secondary education
=51.62). Persons with secondary education have lower values (Mean
secondary education=21.08) on the "feelings™" facet compared to university
graduates (Mean nigner education=24.41). Regarding actions, university
graduates show lower results (Mean higher education =45.45) compared to
individuals with secondary education (Mean secondary education =50.54).
Persons with secondary education have lower values (Mean secondary
education=49.01) on the "ideas" facet compared to university graduates
(Mean nigher education=52.91). Regarding values, university graduates
show higher results (Mean higher education =52.93) compared to
individuals with secondary education (Mean secondary education =42.30).

The results show that individuals with higher education are
more open to new experiences than individuals with secondary
education. Education is also a factor in aesthetics and values, and the
surveyed persons with higher education have higher values.

3.2.1.4. Differences by marital status

In order to examine differences by marital status in relation to
the "Approach to Work" domain and its adjacent facets, the statistical
procedure used was an analysis of variance (ANOVA), which aims to
test the difference between two or more means. Regarding the
"Approach to work" domain, the analysis showed no statistically
significant differences among married, single, and divorced
individuals.

Marital status was not a statistically significant factor for the
measured dimensions.

Regarding the domain "Emotional instability,” the analysis
showed statistically significant differences in the adjacent facets as
follows:  "uncertainty”  (p=0.000<0.05) and “impulsivity"
(p=0.000<0.05). The analysis of mean values indicates that married
persons have the lowest scores (Mean mariecs =50.12) on the facet
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"uncertainty” compared to single (Mean singe =52.77) and divorced
persons (Mean givorced =58.21). In terms of impulsivity, single
individuals showed the highest scores (Mean single =60.11) compared
to married (Mean maried =55.73) and divorced individuals (Mean givorced
=51.86).

Family status is a significant factor in the insecurity and
impulsivity of the examined persons (p=0.000). Family members have
the lowest scores and are more confident and less impulsive in their
actions.

Regarding the Energy domain, the analysis showed
statistically significant differences in the adjacent facets: "social
competence” (p=0.042<0.05), "risk attitude" (p=0.000<0.05), and
"positive attitudes” ( p=0.000<0.05). Means analysis indicated that
married individuals scored lowest (Mean maried =43.29) in the Energy
domain compared to single (Mean single =50.28) and divorced (Mean
divorced =46.84). In terms of social competence, single persons show the
highest results (Mean singie =42.75) compared to married (Mean married
=37.25) and divorced persons (Mean givorces =42.67). Married persons
have the lowest values (Mean marriecs =42.78) on the "attitude to risk"
facet compared to single (Mean single =51.57) and divorced persons
(Mean givorces =51.31). In terms of positive attitudes, single persons
show the highest results (Mean singie =60.54) compared to married
(Mean maried =53.97) and divorced persons (Mean givorced =48.99).

The family status of the researched persons is a significant
factor in the risk attitudes and positive attitudes of the researched
persons (p=0.000). Singles are the most risk-averse and, at the same
time, have the most positive attitudes.

Regarding the domain "Orientation towards others" the
analysis showed statistically significant differences in the adjacent
facets: "trust" (p=0.004<0.05), "openness" (p=0.003<0.05), and
"submissiveness" (p= 0.015<0.05). The analysis of mean values
indicates that single individuals have the lowest scores (Mean singie
=39.59) on the "trust” facet compared to married (Mean married =42.55)
and divorced respondents (Mean givocea =49.61). In terms of
"openness”, married people show the highest scores (Mean married
=49.99) compared to single (Mean single =46.17) and divorced (Mean
divorced =42.40). Unmarried persons have the lowest values (Mean
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umarried = 44.38) on the facet "obedience" compared to divorced (Mean
divorced = 45.92) and married persons (Mean married = 49.21).

Marital status is a significant factor for the trust (p=0.004)
and openness (p=0.003) of the researched persons. Divorced people
have the highest values in terms of trust and, at the same time, the
lowest in terms of openness.

Regarding the domain "Openness to new experience", the
analysis showed statistically significant differences between the
domain (p=0.000<0.05) and the following adjacent facets:
"imagination” (p=0.000<0.05), "aesthetics" (p= 0.000<0.05),
"feelings" (p=0.005<0.05) and values (p=0.004<0.05). Analysis of
means indicated that married individuals scored the lowest (Mean
married =51.14) on the Openness to New Experience domain compared
to single (Mean singe =54.39) and divorced individuals (Mean givorced
=57,67). Regarding imagination, married people showed the lowest
scores (Mean maried =53.75) compared to single (Mean singe =63.66)
and divorced people (Mean divorced =54.81). Unmarried respondents
have the lowest values (Mean singe =52.07) on the "aesthetics"” facet
compared to divorced (Mean givorces =60.12) and married persons
(Mean maried =52.37). In terms of feelings, married people show the
lowest results (Mean marries =49.37) compared to single people (Mean
single =53.67) and divorced people (Mean givorceds =54.38). Unmarried
persons have the lowest values (Mean singie =44.21) on the "values"
facet compared to married persons (Mean maried =44.59) and divorced
(Mean divorced 252.84).

On the Openness to New Experience domain, marital status is
a significant factor for characteristics such as aesthetics (p=0.000),
feelings (p=0.000), and values (p=0.000), especially among divorced
respondents. Imagination (p=0.000) applies primarily to unmarried
subjects.

3.2.  RESULTS FROM POLYGRAPH
EXAMINATION
For the purposes of the dissertation work, each respondent
undergoes a polygraph examination, as a tool designed to increase the
validity of the personnel selection process, as well as to prevent the
appointment of personnel in which there are contraindications for
occupying the position - disloyal acts towards an employer in the past,
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presence of contacts with a criminal contingent, an arrangement to
export official information from the organization to which they are
applying. The general conclusion of the polygraph screening is the
successful or unsuccessful performance of the candidates. After
checking the results, it was found that 44.7% of the examined persons
successfully passed the polygraph examination, i.e., had a negative
result. In comparison, 55.3% of them failed to pass the test, i.e., they
were found to have psychophysiological reactivity in one or more of
the relevant questions in the test.

3.2.1. Primary processing of the data from the polygraph
examinations
Table 26. Results from descriptive statistics from polygraph

examination
General status of conducted
. N %
polygraph examination
Successfully passed 68 44,7
Unsuccessfully passed 84 55,3
Total 152 100,0

3.2.2. Analysis of differences by demographic indicators

For the purposes of the study, Pearson's Chi-square test was
used - a non-parametric hypothesis testing method that serves to assess
the relationship between variables from categorical (nominal and
ordinate) scales (Stoyanova, 2007).

Among the examined persons in the age range of 19 and 30
years of age, 25% (12 items) successfully passed the polygraph
examination, and 75% (36 items) — with positive results. For the
examined persons in the age group of 31-40 years: 66.7% (16 items)
successfully passed the polygraph examination, and 33.3% (8 items)
— unsuccessfully; persons between the ages of 41 and 50 - 45.5% (20)
passed the polygraph test, 54.5% (24) failed the polygraph test; the
examined persons between 51 and 60 years of age - 55.6% (20 items)
successfully passed the polygraph examination, and the remaining
44.1% (16 items) - failed. The examined persons with secondary
education are distributed as follows: 44% (44) passed the polygraph
test successfully, and 56% (56) failed. 46.2% (24 items) of the
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examined persons with higher education successfully passed the
polygraph examination, and 53.8% (28 items) — with positive results.
The family examinees are distributed: 42.9% (24) successfully passed
the polygraph test, and 57.1% (32) failed. In the case of persons who
are not married, the distribution is: 47.1% (32 items) managed
successfully, and 52.9% (36 items) — with a positive result. 42.9% (12
pcs.) of the divorced test subjects passed the test, and 57.1% (16 pcs.)
failed the polygraph test.

3.3. ANALYSIS OF DEPENDENCES BETWEEN THE
RESULTS OF THE POLYGRAPH EXAMINATION AND
PERSONALITY CHARACTERISTICS

3.3.1. Analysis of the differences in personality
characteristics in persons with different status from the polygraph
examination

In order to detect statistically significant differences
concerning the domains and their adjacent facets in individuals with
different status from the polygraph examination, a parametric analysis
was used to detect differences Independent Samples T-Test (Student's
T-Test), which is used to compare two samples (independent or
dependent) on a given attribute. The results are presented in Tables
28-32.

Table 28. Results of a T-Test analysis to detect differences in the
Approach to Work domain and its adjacent facets in individuals with
different polygraph status (N=152)

status M sDt df p oM
S“;%Zissf:(:' 4481 1427
Approach 10 nsuccesst 1416 150 0,159
ully 48,04 13,69
passed
Competence Successfull 4134 1582
y passed
Unsuccessf 2,967 150 0,004* 0,484
ully 48,06 11,02
passed
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Planning Successfull 4498 1324
y passed ' '

Unsuccessf 2,523 150 0,013* 0,412
ully 49,60 8,08
passed

Responsibility  Successfull - 10 3, 15 g4
y passed

Unsuccessf 0,734 150 0,464
ully 48,86 12,52
passed
Re.sults. Successfull 5118 12,66
orientation y passed
Unsuccessf 0,392 150 0,694
ully 51,99 12,74
passed

Organization Successfull 44,49 1256
y passed

Unsuccessf 0,435 150 0,664
ully 4547 14,70
passed
Dec|.s|ons Successfull 4678 12,51
making y passed
Unsuccessf 0,275 150 0,784
ully 47,35 13,00
passed

The results after the parametric analysis for the detection of
differences Independent Samples T-Test (Student's T-Test) indicate
that between the groups of subjects who successfully passed and those
who did not successfully pass the polygraph examination, there are
statistically significant differences in the "competence" facets ' and
‘planning' from the 'Approach to work' domain. For the "competence”
facet, p=0.004<0.05, and for the "planning" facet p=0.003<0.05.

In addition to the analysis of the statistical significance of the
differences in the personal characteristics of persons with different
status from the polygraph examination, a statistical procedure was also
made for the calculation of the power of impact. The most popular
measure of effect size is Cohen's d (Cohen, 1988), which is used here.
It has been found that only some significant results refer to a high-
impact effect (Lenhard & Lenhard, 2016).

Cohen's effect limits (Cohen, 1988) are as follows:

from 0.0 to 0.1 = no effect

32



from 0.2 to 0.4 = small effect

from 0.5 to 0.7 = above average effect

above 0.8 = large effect

The results show that those who failed the polygraph test were
distinguished by significantly greater competence (Cohen's d = 0.502,
i.e., medium effect size) and a greater propensity to plan (Cohen's d =
0.432, i.e. small effect size) compared to those who passed the
polygraph test (see Table 28).

For a deeper analysis of differences in levels, Pearson's Chi-
square test was performed, which serves to evaluate the relationship
between variables from categorical (nominal and ordinate) scales
(Stoyanova, 2007), and only the significant results are presented in the
figures. The results in Figures 2-14 show the distribution by domain
and facet in percentages for polygraph test passers and passers.
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0
X2=15,914; df=2; p=0,000

Figure 2. Representation of the distribution by "competence" facet
in percentages

From the results obtained in this way, it is clear that in terms
of competence, there are statistically significant differences between
the persons who successfully passed and those who failed the
polygraph examination (p=0.000<0.05). Among those who
successfully passed the polygraph examination, 28.9% had low scores,
10.5% had average scores, and 5.3% were in the group of individuals
with high scores. These percentages are distributed for those who

33



failed: 18.4% have low scores, 28.9% have average scores, and 7.9%
have high scores.

From the data presented in Figure 3, it is clear that with regard
to the orientation toward results, there are statistically significant
differences between the persons who successfully passed and those
who failed the polygraph examination (p=0.015<0.05). Among those
who successfully passed the polygraph test, 13.2% had low scores,
15.8% had average scores, and 15.8% were in the individuals with
high scores. These percentages are distributed for those who failed:
7.9% have low scores, 31.6% have average scores, and 15.8% have
high scores.
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Figure 3. Presentation of the distribution by facet "orientation" to
results in percentages

Regarding the domain "Emotional instability"”, the analysis
showed statistically significant differences on the domain itself
(p=0.003<0.05) as well as on the adjacent facets as follows: "lability"
(p=0.000<0.05), "negative emotions ~ (p=0.000<0.05) and
“impulsivity” (p=0.001<0.05).
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Table 29. Results of a T-Test analysis to detect differences in the
domain "Emotional instability" and its adjacent facets in individuals
with different polygraph examination status (N=152)

status M SD t df COhg“’s
Successfully 5939 10.40
Emotional passed ! ' 3068 150 0003* 05
instability Unsuccessfully ' ' '
passed 53,69 12,11
Successfully 5593 1147
Anxiety Unsuﬂigﬁi?u"y 0,774 150 0,440
passed 54,27 14,95
Successfully 6168 14.90
Lability passed 4700 150 0,000% 0,767
Unsuccessfully 5212 855
passed ' '
Successfully
. 61,24 11,56
Negative passed ' ' -
emotions Unsuccessfully 5182 1338 4,584 150 0,000% 0,748
passed ' '
Successfully 5214 878
Uncertainty passed 0,171 150 0,534
Unsuccessfully 5240 978
passed ' '
Successfully 5788 9.93
Impulsivity Unsuﬁizss‘;?u"y 3,495 150 0,001* 0,57
passed 52,51 8,96
Successfully
Susceptibility to passed 5432 14,73 0365 150 0.716
stress Unsuccessfully 5351 1222 ' '
passed ! '
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Figure 4. Presentation of the distribution of the domain "Emotional
instability" in percentages

Figure 4 presents the results of the X?analysis, from which it
is established that, in terms of emotional instability, there are
statistically significant differences between the individuals who
successfully passed and those who failed the polygraph examination
(p=0.021<0.05). Among those who successfully passed the polygraph
examination, 2.6% had low scores, 13.2% had average scores, and
28.9% were in the individuals with high scores. These percentages are
distributed for those who failed: 7.9% have low scores, 23.7% of the
examinees have average scores, and 23.7% have high scores.
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Figure 5. Representation of the distribution by facet "lability™ in
percentages

X?=20,897; df=2; p=0,000

The results of the X? analysis presented in Figure 5 show that
in terms of lability there are statistically significant differences
between the individuals who successfully passed and those who failed
the polygraph examination (p=0.000<0.05). Among those who
successfully passed the polygraph test, 5.3% had low scores, 13.2%
had average scores, and 26.3% were in the group of individuals with
high scores. For those who failed, these percentages are distributed as
follows: 18.4% have low scores, 23.7% of the examinees have average
scores and 13.2% have high scores.
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Figure 6. Presentation of the distribution on the "negative emotions"
facet in percentages

From the obtained results, it is clear that in terms of negative
emotions, there are statistically significant differences between the
persons who successfully passed and those who failed the polygraph
examination (p=0.000<0.05). Among those who successfully passed
the polygraph test, 2.6% had low scores, 15.8% had average scores,
and 26.3% were in the group of individuals with high scores. For those
who failed, these percentages are distributed as follows: 13.2% have
low results, 26.3% of the examined persons have average results and
15.8% have high points on the scale.
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Figure 7. Presentation of the distribution on the “impulsivity ” facet
in percentages

X2=7,197; df=2; p=0,027

From the results obtained in this way, it is established that with
regard to impulsivity there are statistically significant differences
between the persons who successfully passed and those who failed the
polygraph examination (p=0.027<0.05). Among those who
successfully passed the polygraph test, 5.3% had low scores, 13.2%
had average scores, and 26.3% were in the group of individuals with
high scores. For those who failed, these percentages are distributed as
follows: 13.2% have low scores, 21.1% of the examinees have average
scores and 21.1% have high scores.
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Figure 8. Representation of the distribution by the "susceptibility to
stress" facet in percentages

From the obtained results, it is clear that regarding the
"susceptibility to stress" scale, there are statistically significant
differences between the persons who successfully passed and those
who failed the polygraph examination (p=0.001<0.05). Among those
who successfully passed the polygraph examination, 13.2% had low
scores, 15.8% had medium scores, and 15.8% fell into the group of
individuals with high scores. For those who failed, these percentages
are distributed as follows: 5.3% have low scores, 34.2% of the
examinees have average scores and 15.8% have high scores.

Table 30. Results of a T-Test analysis to detect differences in the
domain "Energy" and its adjacent facets in individuals with different
polygraph examination status (N=152)
df D Cohen’s

status M SD t d
Successfully 4732 993
passed ! '
Energy Unsuccessfully 0,297 150 0,767

passed 46,87 8,09
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Successfully

Social passed 4234 1461
competency Unsuccessfully 3939 1144 1,363 150 0175
passed ' '
Successfully 3714 1234
Sociability passed 1,507 150 0,135
Unsuccessfully 3965 673
passed ' '
Successfully 5115 804
Assertiveness passed 0,699 150 0,486
Unsuccessfully 5295 11.29
passed ' '
Successfully 5517 11.00
Activeness passed 3,048 150 0,003* 0,497
Unsuccessfully 5031 863
passed ' '
Successfully
Attitude passed 4769 1084 0698 150 0486
towards risk Unsuccessfully 4876 704 ' '
passed ' '
Successfully
Positive passed 55,77 11,72 0233 150 0.816
attitude Unsuccessfully 5617 8.40 ' '
passed ' '

Regarding the domain "Energy", the T-test analysis showed
statistically significant differences on only one of the adjacent facets:
"activity" (p=0.003<0.05).
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Figure 9. Presentation of the distribution by facet “social
competence™ in percentages
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From the obtained results of the X? analysis, it is clear that
with regard to the "social competence" scale, there are statistically
significant differences between the persons who successfully passed
and those who failed the polygraph examination (p=0.032<0.05).
Among those who successfully passed the polygraph examination,
23.7% had low scores, 13.2% had average scores, and 7.9% were in
the group of individuals with high scores. For those who failed, these
percentages are distributed as follows: 31.6% have low scores, 21.1%
of the examinees have average scores and 2.6% have high scores.

Table 31. Results of a T-Test analysis to detect differences in the
domain "Orientation towards others™ and its adjacent facets in
individuals with different polygraph examination status (N=152)

df Cohen’s
P d

status M SD t

Successfully

. . 43,91 12,96
Orientation passed 0732 150 0465
towards others  Unsuccessfully 4532 10.86 ' '
passed ' '
Successfully 4158 1334
Trust Unsu@isess‘:?u“y 0,760 150 0,448
passed 43,29 14,02
Successfully 4475 9.64
Openness passed 2398 150 0,018* 0,391
Unsuccessfully 4861 10.00
passed ' '
Successfully 4300 15.89
Empathy Unsuﬁisess‘;?u“y 1,658 150 0,101
passed 46,57 8,73
Successfully 4608 1058
Submission passed 0423 150 0,673
Unsuccessfully 4674 837
passed ' '
Successfully 4759 1181
Modesty Unsu‘éizz';?u“y 1511 150 0,133
passed 44,81 10,79
Successfully 5477 1556
Clairvoyance passed 0,862 150 0,391
Unsuccessfully 5298 797
passed ' '
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Regarding the domain "Orientation towards others", the
analysis showed statistically significant differences in only one of the
adjacent facets: "openness™ (p=0.018<0.05).

30
26,3

25 22,4

20 18,4
X 15 13,2

10
5,3

0 .

X?=10,715; df=2; p=0,005

(6]

Figure 10. Presentation of the distribution by the "openness" facet in
percentages

From the obtained results, it is clear that regarding the facet
"openness" there are statistically significant differences between the
persons who successfully passed and those who failed the polygraph
examination (p=0.005<0.05). Among those who successfully passed
the polygraph examination, 26.3% had low scores, 13.2% had medium
scores, and 5.3% fell into the group of individuals with high scores.
For those who failed, these percentages are distributed as follows:
18.4% have low scores, 22.4% have average scores and 14.5% have
high scores.
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Figure 11. Representation of the distribution on the "empathy" facet
in percentages

From the obtained results, it is clear that with regard to the
"empathy" facet, there are statistically significant differences between
the persons who successfully passed and those who failed the
polygraph examination (p=0.018<0.05). Among those who
successfully passed the polygraph examination, 26.3% had low scores,
7.9% had medium scores and 10.5% were in the group of individuals
with high scores. For those who failed, these percentages are
distributed as follows: 26.3% have low scores, 21.1% have average
scores and 7.9% have high scores.
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Figure 12. Representation of the distribution by the “clairvoyance"
facet in percentages
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From the obtained results, it is clear that regarding the
"clairvoyance" facet, there are statistically significant differences
between the persons who successfully passed and those who failed the

polygraph

examination

(p=0.000<0.05).

Among

those who

successfully passed the polygraph examination, 15.8% had low scores,
10.5% had medium scores, and 18.4% fell into the group of persons
with high scores. For those who failed, these percentages are
distributed as follows: 5.3% have low scores, 26.3% have average

scores and 23.7% have high scores.

Table 32. Results of T-Test Analysis for Differences in the ,, Openness to
New Experience “ domain and its adjacent facets in individuals with
different polygraph status (N=152)

status M SD t of COhgn,s
Successfully
Openness to new passed 5321 843 0313 150 0755
experience Unsuccessfully 5360 698 ' '
passed ' '
Successfully 5627 1082
Imagination Unsu@izssigu“y 2,606 150 0,011* 0,425
passed 60,09 5,93
Successfully 5395 827
Esthetics Unsuﬁisez‘;?u“y 0,418 150 0,677
passed 53,43 6,61
Successfully 5272 1059
Feelings Unsugiii?uuy 0,630 150 0,530
passed 51,81 6,05
Successfully 5032 1286
Actions Unsuﬁisez‘;?u“y 1,490 150 0,139
passed 4757 8,92
Successfully 4890 762
Ideas passed 1,931 150 0,054 0,315
Unsuccessfully 5151 899
passed ' '
Successfully 4718 11.20
Values Unsuzizz';?u“y 1,117 150 0,266
passed 44,93 13,18
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Regarding the domain "Openness to new experience", the
analysis showed statistically significant differences on one of the
adjacent facets - "imagination” (p=0.011<0.05).
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Figure 13. Representation of the distribution of the "imagination"
facet in percentages

From the obtained results, it is clear that regarding the
"imagination" facet, there are statistically significant differences
between the persons who successfully passed and those who failed the
polygraph examination (p=0.000<0.05). Among those who
successfully passed the polygraph examination, 7.9% had low scores,
10.5% had average scores, and 26.3% were in the group of individuals
with high scores. For those who failed, these percentages are
distributed as follows: 0% have low scores, 10.5% have average scores
and 44.7% have high scores.
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Figure 14. Representation of the distribution by the "ideas" facet in
percentages

From the obtained results, it is clear that with regard to the
"ideas" facet, there are statistically significant differences between the
persons who successfully passed and those who failed the polygraph
examination (p=0.001<0.05). Among those who successfully passed
the polygraph examination, 10.5% had low scores, 26.3% had average
scores, and 7.9% were in the group of individuals with high scores.
For those who failed, these percentages are distributed as follows:
13.2% have low scores, 18.4% have average scores and 23.7% have
high scores.

SUMMERY OF THE OBTAINED RESULTS

The following conclusions can be drawn from the statistical
analysis regarding the demographic characteristics:

o 144 males and 8 females took part in the research, which is
most likely due to the fact that traditionally more men apply
for the position of “security guard".

e The largest number of examined persons is between the ages
of 19 and 30 - 48, followed by 44 examinees between the ages
of 41 and 50, 36 between the ages of 51 and 60 and 24 subjects
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between the ages of 31 and 40. This means, that young people
predominate among the candidates for this position.

The number of examined persons with high school education
is significantly higher - 100, which is most likely due to the
fact that persons with higher education apply for positions
requiring a higher qualification and level of education.

68 people — the largest group in terms of marital status are
unmarried, which also corresponds to the largest group in
terms of age.

Regarding the results of the conducted research with the NEO-

PI-3 personality questionnaire, the following conclusions can be

drawn:

From the obtained data, it is clear that 52.6% of the examined
persons have high scores on the "Emotional instability"
domain, which is characteristic of persons with emotional
lability, low frustration tolerance, anxiety and impulsivity.
68.4% of the subjects have low scores on the "sociability"
facet of the "Energy" domain. People falling into this category
are mostly loners who prefer not to communicate with others
and avoid social stimulation in general.

With regard to the "empathy" facet of the "Orientation
towards others" domain, 52.6% of the examined individuals
have low scores, which is characteristic of people oriented and
focused primarily on themselves and their experiences, rarely
paying attention and engaging with other people's problems.
Regarding the “Openness to New Experience” domain, 50.0%
of the surveyed individuals fall into the middle score group.

Regarding the results of the conducted polygraph

examinations, the following conclusions can be drawn:

55.3% of the test subjects had a result of "Presence of a
significant reaction”, which means that they failed the
polygraph test.

75% of the examined persons in the age range 19 - 30 years
have the result "Presence of a significant reaction™, while in
the other age groups the results are distributed as follows:
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54.5% in the age group 41 - 50 years, 44.1 % in the group
between 51 and 60 years of age and 33.3% in the age group
31 — 40 years.

With regard to the "Emotional instability” domain, there are
statistically significant differences between the persons who
successfully passed and those who failed the polygraph
examination (p=0.021<0.05). Among those who successfully
passed the polygraph examination, 2.6% had low scores,
13.2% had average scores, and 28.9% were in the group of
individuals with high scores. For those who failed, these
percentages are distributed as follows: 7.9% have low scores,
23.7% of the examinees have average scores and 23.7% have
high scores.

Regarding the "lability" facet, there are statistically significant
differences between the persons who successfully passed and
those who failed the polygraph examination (p=0.000<0.05).
Among those who successfully passed the polygraph test,
5.3% had low scores, 13.2% had average scores, and 26.3%
were in the group of individuals with high scores. For those
who failed, these percentages are distributed as follows:
18.4% have low scores, 23.7% of the examinees have average
scores and 13.2% have high scores.

Regarding the "social competence” scale, there are
statistically significant differences between the persons who
successfully passed and those who failed the polygraph
examination (p=0.032<0.05). Among those who successfully
passed the polygraph examination, 23.7% had low scores,
13.2% had average scores, and 7.9% were in the group of
individuals with high scores. For those who failed, these
percentages are distributed as follows: 31.6% have low scores,
21.1% of the examinees have average scores and 2.6% have
high scores.

No statistically significant differences were found in the
scores on the "Orientation towards others" domain for truthful
and deceptive individuals.

Regarding the "openness" facet, there are statistically
significant differences between the persons who successfully
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passed and those who failed the polygraph examination
(p=0.005<0.05). Among those who successfully passed the
polygraph examination, 26.3% had low scores, 13.2% had
medium scores, and 5.3% fell into the group of individuals
with high scores. For those who failed, these percentages are
distributed as follows: 18.4% have low scores, 22.4% have
average scores and 14.5% have high scores.

CONCLUSIONS FOR PRACTITIONERS

1. Based on the results of the analysis between the results of
the NEO-PI-3 personality inventory and the conducted polygraph
examinations, we can conclude that there are significant differences in
the personality characteristics of persons with different status from the
conducted polygraph examination.

2. The initial assumption, laid down in working hypothesis
No. 1, that the status of the conducted polygraph examination is
influenced by the age group in which the examined persons fall, was
confirmed.

3. The assumption made in working hypothesis No. 2, that
persons with truthful results on the polygraph examination will have
lower scores on the "Emotional instability" domain compared to
persons who do not successfully pass the polygraph examination, was
not confirmed.

4. The assumption that individuals with truthful polygraph test
results will have lower scores on the lability facet than individuals who
do not successfully pass the polygraph test, was not confirmed.

5. The hypothesis that individuals with truthful polygraph test
results will have higher scores on the "social competence” facet of the
"Energy" domain than individuals who do not pass the polygraph test,
was not confirmed.

6. The hypothesis that individuals with truthful polygraph test
results would have lower scores on the “Orientation to Others” domain
compared to failed test subjects, was not confirmed.

7. The assumption that individuals with truthful polygraph test
results will have higher scores on the "openness" facet than individuals
who fail the polygraph test, was not confirmed.
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From the conclusions drawn, it can be summarized that the
results of the NEO-PI-3 personality questionnaire are not indicative of
the results of the polygraph examination as far as job applicants are
concerned. The assumptions that truthful individuals are emotionally
stable, with high frustration tolerance, low levels of impulsivity and
anxiety, were not confirmed. Along with this, the truthful individuals
in the sample show values on the scale of "social competence" that are
characteristic of reserved people who are distant in interpersonal
relations and do not have well-developed social skills. The results on
the "candor" facet are particularly impressive, where, contrary to
expectations, truthful subjects have low results — they are more likely
to manipulate others, to achieve their goals through deception and
flattery. They take these actions of theirs as social skills, considering
frank and direct people to be naive.

Based on these summaries, it is clear that experts cannot rely
solely on data from the NEO-PI-3 personality questionnaire to make
inferences about the loyalty and integrity of applicants. The polygraph
method, among other science-based claim verification technologies,
remains the only scientific method for lie detection and establishing
unfair practices in the professional past.

RECOMMENDATIONS

The following recommendations are of a guiding, benevolent
nature only. They were formulated as a result of the analysis of the
theoretical positions which were considered for the purposes of this
dissertation, even those that are not actually included in it. Our
recommendations are:

1. To conduct a new study in order to establish the
relationships between the results of the screening polygraph
examinations and the NEO-PI-3 of individuals who are employees of
an organization.

2. To conduct an additional test measuring the integrity of
employees.
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3. We believe that it is necessary in every organization for
psychologists to conduct constant monitoring (surveillance) of the
actions and attitudes of the workers towards the labor activity and,
based on the obtained results, to amend the management policy in
accordance with the obtained results. A successful manager pays
attention to all risks in the work process and tries to prevent them.

The practical importance of performing these tasks can
contribute to reducing the risk of hiring unsuitable employees, as well
as optimizing the work of those already hired.

CONCLUSION

The presented dissertation largely achieved the goals and
fulfilled the research tasks. It can be reasonably argued that over the
past twenty years, the polygraph method has proven to be a significant
part of personnel selection procedures in public and private
organizations. For the first time, an attempt is made to empirically
analyze the relationships between personality characteristics and the
results of screening polygraph examinations of job applicants.
Without claiming to be representative, the study provides sufficiently
convincing reasons to consider the results of polygraph examinations
in addition to, and not as a substitute for, personality inventories.

The polygraph test and its results can be used by recruiters to
screen out those candidates who have been found to have engaged in
disloyal practices, committed criminal offenses (even if they have not
been convicted of them), apply for the specific workplace only to
provide significant information to third parties, etc. In this way, taking
into account personal characteristics and accentuations, together with
the results of the polygraph examination, experts are able to make an
accurate assessment of the risks that the respective candidate can bring
to the organization.

52



CONTRIBUTIONS

In a scientific-theoretical aspect:

1. An attempt has been made to synthesize the practices in the use
of the polygraph method and its development over the last twenty
years as the main method of lie detection.

2. For the first time in the Republic of Bulgaria, a systematized
and generalized examination with a polygraph exams of subjects who
apply for work as security guards has been carried out.

3. The study proves that there are differences in the personality
characteristics of subjects who have successfully passed the polygraph
examination and those who have not.

In a practical-applied aspect:

1. On the basis of the systematized theoretical propositions, the
problem of the risk of employing persons prone to asset security abuse
is conceptualized.

2. The predictive power of the polygraph in personnel selection is
validated compared to personality questionnaires.
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