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1. AKTyaJIHOCT Ha JUCEPTALMOHHUSA TPY.

[IpoGnemaTukara, OpHEHTHpPAaHA BBPXY HEOOXOJAUMOCTTA Ja Ce
pasmMpu OOXBaThT Ha BKIIOUEHHTE B alrOpuThMa Ha NTPo(ecHoHATHUS
noa00p MHOBATUBHHU METOAM, C€ OKa3a He MPOCTO aKTyalHa, a JOMUHHUPAIIO
3HaUYMMa B HACTOSIIATa MKOHOMHYECKa CUTyalus B riobaneH mamad. ToBa
00CTOSITEICTBO, CAKAall BU3WOHEPCKH TMPEABHUIECHO OT aBTOpa Ha
JTUCEPTAIMOHHUS TPYHd, JCTHTHMHPA W TOTBBPXKAAaBa JAWCEPTAOMITHUS
XapaKTep W aKTyaJIHOCTTa Ha TeMaTa Ha Tpy/a.

Hayunara uHTepnperanus, peaiu3upaHa B JUCEpTalUATa OTKIMKBA Ha
371000/THEBHU 32 BPEMETO HH TICUXOJOTUYECKU, COLIUAITHU U OPTaHU3AIMOHHU
MpoOJIeMH, TMO3UIIMOHUPAHU B CHENMU(UUYHUS PAKypC Ha HACOUYBAHETO Ha
BHUMAHHETO HA TICHXOJO3UTE KbM TOBa, KOETO € HEOOXOAMMO, 3a Ja ce
peanusupa epeKTUBEH, HaJICK/ICH U MPOo(EeCHOHAJICH MOI00p Ha KaJpH.

B nucepramuara yOemMUTENHO Ce€ TPE3CHTHpAT pe3yaTaTHUTe OT
noaurpad)CKOTOo HM3CleABaHe, IMPOBEICHO IO CTaHIAPT, KaTo TOJIE3CH
WHCTPYMEHT B CEJICKIIMATA Ha TMOAXOASAIIM Kaaph HE CaMO B JTbpKaBHUS



CEeKTOp, HO U B peAulla YacTHM KOMIIAHMM, YMHUTO OU3HEC € CBBbpP3aH C
uH(pOpMaIs, KalluTalld U IPYTH PECypCH.

Jloka3Ba ce Te3aTa, 4e He camo IpodecuoHaTHAaTa KOMIIETEHTHOCT, HO
U JIOSUTHOCTTa HA CIYXXUTEINUTE € €JIEMEHT Ha TiIXHara HpodecuoHaiHa
IOPUTOJTHOCT U €(PEKTUBHOCT.

2.JlaHHM 32 JOKTOPAHTA.

Benuna BnagumupoBa e 0OakanaBbp IO ICUXOJOTMS U MarucTbp IO
COLIMAJIHA M IOpUAMYECKA IMCHUXOJIOTHs. PaboTH KaTo KpUMHHAJIEH ICUXOJIOT,
MHCTPYKTOp 3a paborta ¢ moiurpad u Bemo june. Exkcriepr € B oOnacTra Ha
JNETEeKIUATa Ha U3MAaMHO M PHUCKOBO IOBEICHUE, NPETOBOPH, OBIAJABAHE HA
KPUTUYHU  WHUUJEHTH,  TOBEACHYECKM  NPOPANIMHI,  MCHUXOJIOTHYHO
npo¢uirpaHe W TMOPTPETHpPaHE, aHAIW3 Ha TEKCTOBH, BUACO U ayAHO
CBOOILIECHNS.

buna e roct nekTop B OBJIrapckd M YY>KIECTPAaHHU YHHUBEPCUTETU U
OoOyuYUTEIHU IIEHTPOBE. Y4YacTBaja € B peAulla MEXIyHApOJHU KOH(EpeHIUU
I10 JIMHUS Ha KPUMUHAJIHATA [ICUXOJIOTHS U CUTYPHOCTTA.

Karo noxtopant B O3V e u3nbiHuIa HHAUBUAYAIHUS CU y4eOeH IJIaH.
CHnuchKbBT € MyOJIMKAMUTE U € BIEYATIISABALL.

TpynoBusitT 1 U 00pa3oBaTelieH OMUT JIEMOHCTPHpA LEJIEHACOUYEHOCT,
KOMIIETEHTHOCT M HayyHa epyAulHs, OTIMYHO BEpUPHUIMPAHU B IMPELU3HO

AUCCPTAIMOHHO MU3CJICABAHC.

Koncmamupam, we ca cnasenu 6cuuxku Kpumepuu u @opmantu
UBUCKBAHUSL 34 NPOBE’COAHemo Ha masu npoyeoypa, 6KIOYUMENHO e
npunodceHama UuspsiOHa OOKYMEeHmayusi U MmMeKCmose Ha HAyyHume
nyonuKayuu no memama Ha OUCepmayusama, NOKPUBAWU HayKoMempuyHume
UBUCKBAHUS 3 MA3U KAmMe2opusi HayieH mpyo.

3. OneHka Ha JUCePTAIIMOHHMS TPYA U aBTOpedepaTa.

JvucepTallMOHHUAT TPy € C KJIacH4ecKa CTPYKTypa, KOMIO3UIIMOHHO

obopMeHa B YBOJ, TPU JIOTMYECKU CBBP3aHU IJ1aBU M 3akitoueHue. llerrte



MPUIOKEHHUS WIIOCTPATUBHO JOIBJIBAT HAYYHUS TEKCT ¢ o0em 148 crpanurm.
N3non3Banara nuteparypa € oT 112 3armaBus Ha KuUpuiIuna u 2
CJIeKTPOHHU HM3TOYHHMKA. B Tekcra ca BkiawdyeHnu 32 Ttabaunu, 14

rpadUKu U 5 TPUTOKEHUS.

B VBona sicHO ce pa3kpuBar akieHTUTE, (OPMUPATH U3CIIEI0BATEICKUS
¢oKyC Ha aBTOPOBHS 3aMHCHJI, KAKTO M TOpoAwIIaTa ro MotuBarus. Cauram,
ye JBATOrOAWINHMS oOnuT Ha Bemuna BumagumupoBa, CBbp3aH €
npodecroHagHaTa 1 peaausaius HIMEHHO B paboTara ¢ nmojaurpad, € GakTop oT
CBHIIECTBCHO 3HAYEHUE 34 YCIEIIHOTO OCBHIIECTBSIBAHE HA TO3W HAYYEH TPYI.
OTKpoOeHa € aKTyaJIHOCTTa Ha HHTEPIPETUpaHUs IPo0IeM, 3HAUMMOCTTa My 3a
OpraHu3allMOHHATA TICUXOJIOTUS U KOPEKTHO ca (GOpMyJHUpaHu OOEKTHT,
MpeaMEThT, LIENTa, 3aJaUUTe U XUINOTEe3UTe Ha pa3paboTkaTa. JlIokTopaHTKaTa
IpeACTaBs HOB TIOTJICJ OT IJICJAHA TOYKAa Ha IMPEBEHIMATA M IOJA0O0psSBaHE
Ka4ueCTBOTO Ha MOJ0OpHATA Mpolieaypa upe3 MoaurpadCKusi METOl U YCIIEIITHO

000CHOBaBa HETOBaTa e(l)eKTI/IBHOCT IIpH CCICKIUATA Ha KaJPH.

[IbpBara rnaBa ,,Teopemuynu nocmanoséku“, pasrbpHata BbpXy 40
CTpaHMIIM, TPEACTaBs 3abJI00UEH aHAJIN3 Ha HAKOJIKO TEOPETUYHM Mpobiema,
CBBpP3aHM C JAePUHHMpAHE HA MOHITHUSTA, OTHACAIIM c€ A0 NpodhecHOHATHUS
1mo100p, HETOBHUTE €TalM, METOJUTE 3a OIICHSIBaHE HA KaHAMJATUTE, TPyIoBaTa
CEJISKIIMsI ¥ B3MMaHETO Ha perieHue. [[okTopaHTKaTa ce € crpsija BbpXy Haii-
YeCTO M3MOJI3BAHUTE TECTOBE U JPYTH METOJAM 3a CEJICKIMS Ha KaHAUJATUTE 32
pabota. B cbiara riaBa € oTieJI€HO MICTO Ha 0COOEHOCTUTE Ha yroTpedara Ha
nonurpadckust Meron B bbarapus, HeroBara CBIIHOCT, (PU3HOJIOTHYHA U
[ICUXOJIOTUYHA OCHOBA U TOYHOCT. AHaJlM3MpaHaTa MCTOpUS U Pa3BUTHE Ha
noaurpadckute HM3CIEABaHMS, HM3MOJI3BAHETO Ha mojurpada B mpoleca Ha
non0op Ha KaJpu M EMIHUPUYHO TOJKPENeHHM TEMU 3a CKPUHUHTOBU
noJurpad)CKu M3CIEABAHUS ¥ BATHIW3UPAHU CKPUHUHTOBU TEXHHUKH 3a paboTa

C nonnrpa(b, CC sdBsABa CCTCCTBCHO IMPOABDKCHHUC Ha TCOPCTHUYHUTC



pascwexaeHus. Oco0eHo LeHHU ca 00OOIIeHHsTa, HallpaBEeHH B Kpas Ha MbpBa
riiaBa, KOWTO MW TpuaaBaT  3aBBPIIEK KAaTO €JHOBPEMEHHO KOPEKTHO
MPE3EHTUPAT ChAbPKAHUETO HA CIIC/[BAIATA.

Bropata rnmaBa ,, M3credosamencku  ouzatin®  TpeACcTaBs  A00pe
IUTAHUPAHO M OTJIMYHO OCBIIECTBEHO wu3cieaBaHe. lIpenmersTt, 1entra u
M3CIICIOBATEIICKUTE 3a/auu ca TOYHO (popmynupanu. OcHOBHATa XUIOTE3a U
[IECTTE MOJXUIIOTE3U MO3BOJISABAT Ja C€ pasrbpHE 3abJI00YEHO MPOYUYBAHE, a
camara U3BaJika € C JOCTaThyHa CTENEH Ha MPEJCTABUTEITHOCT U BKJIOYBa 152
Oyli, OT KouTo 8 xeHu u 144 mbxke. B chOTBETCTBHE C MOCTABEHUTE 1IEIH,
3a/layd U ¢ 00EKTa Ha €MIIUPUYHOTO MPOYyYBaHE JOKTOpPAHTKATa JOIMyCKa, 4ye
JUYHOCTHUTE XAPAKTEPUCTUKU M BbB3pacTTa Ha KaHIUJATUTE 3a MO3UIIMATA
,»OXPaHUTENI ca CTAaTUCTHUYECKH CBBP3aHU C TIOJIYYCHHUTE PE3YJITaTH OT
noJMrpadcko u3cieBaHe.

Hanuiie € npeiu3HocT U TOYHOCT NPHU PAHXXKUPAHETO HA PECHOHACHTHUTE,
KOETO € rapaHius 3a JOCTOBEPHOCT W MO3BOJISIBA J]a CE HAIPAaBSIT MHOKECTBO
KOpEJalMOHHU BPb3KU MEXKITY U3CIICABAHUTE MapaMETPH.

N3cnenoBatenckure  METOAM  ca  TOYHU  Karo  ChIbpIKaHUE,
uHdpopmaTuBHU U BKIouBar: Jluunocten BbnpocHuk — NEO-PI-3,
nonurpadcka amaparypa, TecToBU (opmar, Aekiapanus 3a HWHOOPMUPAHO
ChIilacue, BhIIPOCHHUK 32 3/[PaBOCIIOBHO ChCTOSIHHE U JieMOrpadcka aHKeTa.

Tperara tnaBa ,,OBPABOTKA, AHAJIU3 U HUHTEPIIPETALIUA HA
HOJIVHYEHUTE PE3YVJITATH™ e opraHu3udpaHa OKOJO BajduIu3alMATA HA
dbopmynupanute xurnote3u. M3BoauTe B Kpas 3By4aT EKCIEPTHO, C BHCOKA
CTEIEH €THOBPEMEHHO Ha KOHKPETHOCT ¥ 0000IIIEHOCT.

['eHepaHUAT W3BOJ OT MPOBEJAECHOTO IMPOYUYBAHE €, Y€ EKCIIEPTUTE IO
moa00Op Ha MEepCOHAJ HE MOraT Jla pa3dyuTaT camMoO Ha JIaHHU OT JIMYHOCTEH
BprpocHuk NEO-PI-3, 3a na mpaBAT u3BOAM OTHOCHO JIOSJIHOCTTa H
WHTerpuTeTa Ha Kanaunpaturte. [lomurpadckusT MeTon, Hapem ¢ JpyruTe

Hay4YHO 00OCHOBAaHM TEXHOJIOTHM 3a BepI/I(l)I/IKaI_[I/Iﬂ Ha TBBPACHUA, CC IIpUCMaA



KaTO €JIMHCTBEHUSIT HAYYEH METOJ| 3a JCTEKIUSl Ha JIbKa U yCTAaHOBSBAHE Ha
HEJIOSUTHU IIPAKTUKHU B MPO(HECHOHAITHOTO MUHAJIO.

B kpas Ha TekcTa ca W3BEICHHM MNPENOPHKH, KOUTO HMMAT HACOYBAaIIl
XapakTep, a U3MOJI3BAHETO UM MOXKE J1a IOMPUHECE 3a HaMaJISIBAHE HAa PUCKA OT
HaeMaHe Ha HETOIXO SN CIYKUTEH, KaKTO U Jla € ONTUMHU3Hpa padoTaTa Ha
BEUC HACTHUTE.

3axntouenuemo € OOBBP3aHO C JIOKa3BaHE Ha 3HAYMMOCTTa Ha
nourpaCcKoTo HM3ciAeBaHE M pe3ydATaTUTe OT Hero B paboraTta Ha
CIEHHUAIUCTUTE 1O NOAOOP Ha MEpPCOHAN 3a OTCABAHE HA OHE3U KaHAWAATH, 3a
KOUTO CE€ YCTaHOBHM, Y€ Ca C€ 3aHMMABAJIA C HEJIOSUTHU MPAKTUKHU, U3BHPIIBAIN
ca KpUMHMHAJIHU NPECTHIUICHUS (IOPU U J1a HE ca OWIM OChXKIAaHU 3a TAX), UIU
KaHAUJATCTBAT 3a KOHKPETHOTO pPabOTHO MSCTO caMO 3a Jla MPEIOCTaBsIT
3HaYMMa MHQpOpMaIKsA Ha TPETH JIUIA U T.H.

ABTOpedepaThbT CHOTBETCTBA B  CHIBPXKATEIHO U  CTPYKTYPHO
OTHONIIEHHWE Ha JUCEPTALMOHHUS TPYJ KaTO CHUHTE3UPAHO, HO HM3YEPIATEIIHO
MpEeJCTaBsl OCHOBHUTE My MOMEHTH. llyOnmukanuure mo aucepranusTa ca
pEJIEBaHTHU Ha U3CJie/IBaHaTa MpobJieMaTHKA.

4. HayuyHu npuHOCH.

HambinHo npuemam popMynupaHuTe NPUHOCH OT JOKTOpaHTKAaTa, KOUTO

KOMCHTHpPaM I10 CJIICAHHWA HAYHNH:

BbB Bpb3Kka € eKCHEPTHUSI HayyeH AaHAJIU3 Ha npodJemwure,

CBBP3aHU ¢ MOA00PA HA MEPCOHAJ M U3MOJI3BAHETO HA moJurpada:

1. PeanusupaHo € CHUCTEMAaTHU3UPAHO H3CIEJBAHE Ha PEIICHUATA Ha
ChBPEMEHHATA OPraHU3aLMOHHA IICUXOJOTHSl OTHOCHO aKTYaJIHUTE
MPaKTUKH MPHU 10A00pa HA TIEPCOHAT.

2. HampaBeHn e BmeuatrmnsiBaio NETaWU3WpaH CUHTE3 HAa MPAKTUKUTE
npu ynorpebara Ha MOJUTpadCKUs METOJ MU HErOBOTO Pa3BHUTHE

Ipe3 MOCICAHUTC ABAACCCT I'OAUHH.



3. Pazpaborena e 1sUIOCTHA KOHICMIIUS OTHOCHO €TamuTe |
npoOJeMuTe, ¢ KOUTO ce CONBCKBAT CHEIUATUCTUTE, 3aHUMaBAIU

ce C MoJUTpadCKH U3CIICABAHUS.

4. Ha 0a3a cucTeMaTH3HpaHUTE TEOPETUYHH TIOCTAHOBKU €
KOHIIETITyaJI3UpaH MpoOJeMbT 3a pUCKa NPU HaeMaHe Ha Cily:x0a Ha

JIna, CKJIOHHU KbM 3J10yr[0Tpe6a CbC CUI'YPHOCTTA Ha aKTHUBUTC.

5. KpeatuBHO wu3BeneHa M JOKa3zaHa € Te3aTa 3a MACTOTO Ha
oOIIyBaHETO BbB (PyHKIMUTE My Ha MH(POPMAIIMOHEHEH, MEPIEHTHUBEH
Y UHTEPAKTUBEH IMIPOLEC MPU IPOBEKAAHETO HA CHIIMHCKO UHTEPBIO 32

HOI[60p U IIPCATCCTOBO NHTCPBIO IIPCAN HOHHI‘pa(bCKO HN3CJICABAHC.

6. B cpaBHHTENECH IUIaH € pasriiefaHa NMPEeIUKTHBHATA 3HAYMMOCT Ha

HOJ'II/IFpana B CBIIOCTAaBKa C JINYHOCTOBUTEC BBIIPOCHUIIN.

BbB BPBb3Ka ¢ U3BPHICHOTO EMIIUPUYIHO U3CJICIBAHC.

1. TBopuecku e KOHCTPYMpaH JU3alHBT HA EMIHAPUYHOTO
M3CIIe[IBAHE, C BUCOKA CTOMHOCT HAa MPWJIOXKUMOCT U BHEJIPUMOCT,
OT elHa CTpaHa, U LSJIOCTHOCT U 33bJIO0YEHOCT OT JIpyTa.

2. Tlopxonsmio e mojaOpaHa HaACKTHA METOAMKA 33 OCHIIECCTBSIBAHE Ha
M3CIIEIOBATEIICKUTE TPOLUEAYpH W TPOBEpKa HA 3aJI0KEHUTE
XUIOTE3U U 6 MOAXUIIOTE3H.

3. IlpaBuiHO € OChIIECTBEH CTATUCTUYECKH, KOJIMYECTBEH U KaUeCTBEH
aHaJu3, CTPYKTypupaH CbhOOpAa3HO TOCIEIOBAaTEIHOCTTa Ha
U3CIIEIBAHNUTE BEJTUYMHH.

4. SlcHo ca dopmynupaHu HM3BOAM M OOOOLIEHUS C pealMCTUYHA U
BHCOKA MPAKTUKO-TIPUJIOKHA CTOMHOCT.

5. @opMynupaHUTEe TPENOPHKH YCIEIIHO BEpPUPHUIMPAT KAKTO
pe3yNTaTUTE OT MPOBEACHOTO TEOPETHKO-IPUIIOKHO H3CIEABAHE,

Taka 1 0oratus npopecuoHalIeH ONUT Ha IMCEePTAaHTKATA.



Hsima kak na He u3pa3s CTAHOBHINE, Y€ JOKTOpPAHTKAaTa YCIEUIHO €
MOCTUTHAJNA LEJIWTEe Ha JHCEPTALlMOHHUS TpyA, IOKaszaja € OTIMYHO
[IO3HABaHE Ha MIpobJyieMaTUKaTa, JMYHOCTHA U NPOo(PeCHOHATIHA aHTAXKUPAHOCT
C Hes, KakTo U (OpMUpaHH YMEHHUS 3a Hay4yHO-M3CIe[OoBaTelcKka padoTa.
Bsapsam, 4ye Ts me Obie NpoABIDKEHA C peanu3anusiTa Ha ObACHIUTE WU,

mopoanJik €€ OIIC B X0/4da Ha HAITMCBAHCTO HA TO3U AUCCPTALMOHCH TPY/I.

3AKJIFOYEHHUE: Bp3 ocHoBa Ha IIOCOYCHHTE KOHCTATallHH,
MPOU3TEKIM OT NPOYUTa Ha AucepTtalioHHusi Tpya ,llpodecuonanen
noA0Op HA KAJAPH Ype3 MeTOAAa HA MOJUIPA(CKOTO U3CJIeABAHE C ABTOP
Beanna BiagummpoBa, 3asBsiBaM KaTEropuyHa MO3UIUS C MOJIOKHTEEH
BOT 3a MPUCHXKJaHE Ha oOpa3oBaTellHa M Hay4Ha CTENEH ,,JJOKTOp~ MO

IICUXOJIOTH.

20.12.2022 T.
B.TspHOBO npod.a-p B.HaBgapona
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1. Relevance of the dissertation.

The problem, based on the need to expand the scope of the innovative methods included in
the professional selection algorithm, turned out to be not only relevant, but dominant significant
in the current economic situation on a global scale. This circumstance, as if visionarily for seen
by the author of the dissertation, legitimizes and confirms the dissertation able nature and
relevance of the topic of the work.

The scientific interpret tion implement in the dissertation respond to current psychological,
social and organizational problems of hour time, position in the specific perspectives of
direction the attention of psychologists to what is necessary to implement effectiveness, reliable
and professional personal selection.

The dissertation convincingly presents the results of the standard polygraph examination as
a useful took in the selection of suitable personal not only in the public sectors, but also in a
number of private companies whole business is related to information, capital and other sources.



The thesis is proven that not only the professional competencies, but also the loyalty of the
employees is an element of their professional stability and efficiency.

2. Data on the doctoral student.

Velina Vladimirova has a bachelor's degree in psychology and a master's degree in social and
legal psychology. He work as a Criminal psychologist, polygraph instructor and expertise. She
is an expertise in the field of fraudulent and risky behavior direction, negotiation, critical
incident management, behavioral profiling, psychological profiling and portraiture, analysis of
text, video and audio messages.

She has been a guest lectures at Bulgarian and forming universities and training centers. She
has participated in a number of international conference on Criminal psychology and security.

As a doctoral student at the "Neofit Rilski" University of Applied Sciences, She completed
her individual study plan. Her last of publications is impressive.

Her work and educational experience demonstrated focus, competencies and scientific
erudition, excellent verified in is precisely dissertation research.

I confirm that all criterion and formal requirements for the conduct of this procedure have
been met, including the attached proper documentation and text of scientific publications on
the subject of the dissertation, covering the scientometric requirements for this category of
scientific work.

3. Evaluation of the dissertation and the abstract.

The dissertation has a classical structure, composed of an introduction, three logically
connected chapters and a conclusion. The five appendices illustratively supplemented the
scientific text with a volume of 148 pages. The literature used is from 112 titles in Cyrillic and
2 electronic sources. The text includes 32 tables, 14 graphs and 5 appendices.

The Introduction clearly reveals the emphasis that formed the research focus of the author's
idea, as well as the motivation that gave rise to it. | believe that Velina Vladimirova's long-term
experience, related to her professional realization specifically in working with a polygraph, is
a factor of Essential importance for the successful implementation of this scientific work. The
actuality of the interpreted problem, its significance for organizational psychology is
highlighted, and the object, subject, purpose, tasks and hypotheses of the development are
correctly formulated. The PhD student presents a new view from the point of view of prevention
and proving the quality of the selection procedure through the polygraph methods and
successfully substantiated its effectiveness in personal selection.

The first chapter, "Theoretical Statement”, spread over 40 pages, presents an in-depth
analysis of several theoretical problems related to the definition of concepts related to
professional selection, its stages, methods of evaluations candidates, group selection and
decision-making. The doctoral student focused on the most frequently used test and other
methods for selection job candidates. In the same chapter, a place is devoted to the peculiarities



of the use of the polygraphic methods in Bulgaria, its essence, physiological and psychological
basic and accuracy. The analyzed history and development of polygraph examinations, the use
of the polygraph in the process of personal selection and empirical supported topics for
screening polygraph examinations and validated screening techniques for working with the
polygraph is a natural extension of the theoretical reasoning. Specialty valuable are the
summaries made at the end of the first chapter, which give it an end and at the same time
correctly present the content of the next one.

The second chapter, “Research Design”, presents a well-planned and excellent expected study.
The subject, purpose and research tasks are precisely formulated. The main hypothesis and the
six sub-hypotheses allows an in-depth study to be carries out, and the sample itself has a
sufficient degree of representativeness and includes 152 people, of who 8 are women and 144
are me. In accordance with the set goals, tasks and the object of the empirical study, the doctoral
student assess that the personal characteristics and age of the candidates for the position of
"security guard" are statistically related to the obtained results of a polygraph examination.

There is precision and accuracy in the ranking of the respondents, which is a guarantee of
credibility and allows to make multiple Correlation between the studied parameters.

Research methods are content accurate, informative and include: Personality Questionnaire
- NEO-PI-3, polygraph instrument, test formal, inferred content statement, health status
questionnaire and demographic survey.

The third chapter "PROCESSING, ANALYSIS AND INTERPRETATION OF THE
RESULTS OBTAINED" is organized around the validation of the formulated hypotheses. The
conclusions at the end sound expert, with a high degree of both Specificity and generality.

The general conclusion of the conducted research is that recruitment expertise cannot rely
only on data from the NEO-PI-3 personality questionnaire to make differences about the loyalty
and integrity of candidates. The polygraph methods, among other science-based claim
verification technologies, is accept as the only scientific methods for lie detection and
establishing unfair practice in the professional past.

At the end of the text, there are recommendations that have a guiding nature, and their use
can contribute to reducing the risk of hiring unsuitable employees, as well as optimizing the
work of those al ready hired.

The conclusion is tired to proving the significance of the polygraph examination and its
results in the work of personal selection specialists to screen those candidates who were found
to have engage in unfair practice, committees Criminal offenses (even if not have been
convicted of them), or apply for the specific job only to provide relevant information to third
parties, et.

The abstract correspond in terms of content and structure to the dissertation as a synthesized,
but exhaustively presents its main points. The publications on the dissertation are relevant to
the research issues.



4. Scientific contributions.

| fully accept the formulated contributions from the doctoral student, which I comment on as
follows:

In connection with the expert scientific analysis of the problems related to the selection
of personal and the use of the polygraph:

1. A Systematic study of the decisions of modern organizational psychology regarding current
practice in personal selection was implement.

2. An impressive detail synthesis of practice in the use of the polygraph methods and its
development over the past twenty years has been made.

3. A comprehensive concept has been developed regarding the stages and problems face by
polygraph examines.

4. On the basic of the systematized theoretical propositions, the problem of the risk of
employing persons prone to as set security abuser is conceptualized.

5. The thesis about the place of communication in its functions of Information al, perceptive
and interactive process during the acute selection intervene and pre-test intervene before
polygraph examination was creative derived and proven.

6. In a comparative plan, the predictive value of the polygraph in comparison with personality
questionnaire is examined.

In relation to the empirical research carried out:

1. The design of the empirical study is creative constructed, with a high value of applicability
and implement ability on the one hand, and comprehensiveness and thoroughness on the other.

2. Areliable methodology for carrying out the research procedures and checking the established
hypotheses and 6 sub-hypotheses has been appropriate selected.

3. A statistical, quantitative and qualitative analysis, structured according to the sequence of the
studied quantities, was correctly carries out.

4. Conclusions and generalizations with realistic and high practical value are clearly formulated.

5. The formulated recommendations successfully very both the results of the conducted
theoretical-applied research and the rich professional experience of the doctoral candidate.

I cannot but express the opinion that the doctoral student has successfully achieved the
goals of the dissertation work, has shown excellent knowledge of the issues, personal and
professional commitments to it, as well as formed skills for scientific research work. | believe
that it will be continued with the realization of the future ideas that arose during the writing of
this dissertation work.



CONCLUSION: Based on the state findings, derived from the reading of the dissertation work
"Professional selection of personnel using the methods of polygraph examination™ with
author Velina Vladimirova, | declare a definite position with a positive vote for awarding the
educational and scientific degree "doctor" in psychology.

20.12.2022

V. Tarnovo /Prof. Dr. V. Chavdarova/



