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l. JdanHu 3a qucepTanTa

OOpa3oBarenHO pa3BUTHE Ha JUCEpTaHTa € B cepara colMaaHUTe Hayku. Benuna
BnagumupoBa npunobusa OakanaBbpcka creneH B FLAGLER COLLEGE, FL, USA no
crienuanzoct ,,Ilcuxonorusa®, a mo-KbCHO M3ydaBa CHEUUAIHOCT ,,ColMaiHa U IOpUANYECKa
ncuxojiorus u ce aumuiomupa karo ,Maructep B CVY ,CBerm Kimment Oxpuacku®.
Bnocnencteue craptupa M 0oOydyeHHETO CHM IO JIOKTOpcka mporpama mno TpynoBa u
Opranuzannonsa ncuxonorust B O3V | Heoput Puncku. OcBeH TOBa IOKTOpaHTKara €
MpeMHHAJIa MHOXECTBO CIIELUAIN3UpaHu 00ydeHus, B cdepara Ha JHMIEBOTO KOAUPAHE;
NoBeJeHUECKUsT npodailnuHr; padora ¢ moaurpad ¢ OChXKAAHU CEKCYalTHHM IMPECTHIIHULIY;
30HOBO OlleHsABaHe Ha Marte; paboTra c )KepTBM Ha IpecThIUleHUd. B aBrobuorpaduynaTta
Benuna BrnanumupoBa mocouBa MH(OpManus 3a MOJYYEHHM HArpaau, yIOCTOBEpsBaIlU
HelHaTa OTTOBOPHA MpOoQeCHOHaTHA MO3HULIMS IPU U3ITbJIHEHHE Ha TPYIOBUTE CH 33 IbJIKEHUSI.

B npodecuonannoro cu passurue Bennna Bragumuposa B nepuona 2008 — 2013 e
paboruna B Mactutyt no ncuxosorus — MBP, Codus - Cexrop ,,Kpumunaina ncuxomnorus®,
a nonactosuieM B ACEC EOOQO/], CO®US, Menumxbp I[lomurpadcku uscienBaHus u
oOy4eHust

1. JlaHHM 32 JOKTOpaHTypaTa

Benuna Bragumuposa Brnagumuposa e 3aunciena B ooyuenne B OHC — mokTop KpM
I03Y ,Heodur Puncku“ kato nokropantT Ha Dumocodcku QaxkyiaTeT, KbM Kareapa
"IIcuxonorusa®. JIokTopaHTKaTa € M3MbJIHWIA BCUYKU MU3UCKBAHUA MO CBOS WHAWBUyaJCH
yueben miaH. Ilo mpoueaypata Ha JOKTOpaHTypara HE C€ KOHCTaTHpaT HapyLICHHS,
choOpa3Ho nelicTBamara HopMmatuBHa 0aza Ha FO3Y ,Heodwut Pmicku“ m Ha 3akoHa 3a
Pa3BUTHETO HA aKaJIEMUUHUS ChCTaB. J{MCepTAMOHHUAT TPY/ € 00CH/ICH M HACOUEH 3a 3al1Ta
oT Karenpa ,,IIcuxomorus®.

I1l.  lanuwu 3a nucepranusita u apropedepara

JlucepTallMOHHUAT TPyA € pa3rbpHAT B o0eM oT 148 cTp. U B CTpyKTypHaTa cH
OpPraHU3UPAHOCT CHABPIKA: Y800, mMpu 21asu, 0000WeHUue Ha NOJyYeHUume pe3yamamu, U3800u
3a npakxmukama, NPenopvKuU, 3aKarouerHue, NPUHOCU, U3NOI36AHA TUMEPAMYPA U NPUTOHNCEHUSL.



B cnucwvka ¢ Usnonzeana numepamypa ca npencraBenu 114 u3rounuka, peieBaHTHU Ha
ChIIbP)KaHUETO Ha TPyAa, oT KouTo 112 3arnaBus Ha KUpWIKLA U 2 €IeKTPOHHU M3TOYHHKA.
Pa3paborkara cwhabpka Oorar wimtoctpatuBeH Mmartepuan: 32 Tabauyu; 14 [paguxu; 5
Ipunooicenus.

N36panusT 3a HayyHO U3CIEABAaHE MPOOJIEM CE€ OTIMYaBa C AaKTYaJHOCT M MMa SICHO
3anagenu ouepTanus. [1o cBosTa TeMaTHyHa OpraHu3alys € COLUaTIHO 3HAYHM.

Benuna BrnagumupoBa 3asBsBa akTyalTHOCTTa Ha TeMara Ha JUCEPTAIMOHHUS TPYI B
pasrbpHaTaTa B YBOJa IOCTAHOBKA Ha Te3arTa, 4e ynompebama Ha NOauepapcKus memoo uma
ceoama epexmusnocm npu npogecuonarnus noodoop na kadpu. OT Ta3w MOZUIUSL
JOKTOpaHTKaTa M3BEXJa W LielTa Ha HayyHaTa pa3paboTka, MmojduMHeHa Ha (okyca Ja ce
,, IOKadice eOuH HO8 noeied KbM NOJe3HOCMMA, Om 2ie0Hd MOYKA HA NpeseHyuasma u
nooobpseane Kauecmeomo Ha noobopHama npoyedypa, Ha NOaUSpapcKus memoo, KaKkmo u
0a obocnoge Hezosama eghexkmusrocm 6 masu nocoxa . (Yo, c. 6)

Karo ocHoBHa MoTuBamusg 3a pa3pabOTBaHETO Ha MOCTaBeHHs mpolOiieM Bennna
BragumupoBa onpenenst nBa ¢dakra: (1) Pesyrmamume om nonuepagckomo usciedsare,
NnpoBedeHo Nno CmaHoapm, ca USKIYUMENIHO NoJe3eH UHCMPYMEeHm 6 celeKyusma Ha
nOOX005uU KAOpU He Camo 8 ObPIHCAGHUSL CEKMOP, HO U 8 peouyd YacmHuu KOMRAHUU, YUUMO
busHec e c8bp3aH ¢ UHGDOpMAyUs, KANUMAIU U Opyeu pecypcu, 3a Yuemo ona3eane ce 2pudricam
cyacumenume. (2) He camo npoghecuonarnama KOMREmMeHMHOCM, HO U JOSTHOCMMA HA
cyolcumenume e eieMmenm Ha MmAXHAma npopecuoHaIna npueooHoOCm U eqreKmusHoCm.

[TocouennTe MOTHMBM pa3KpuBarT IbjiI0OOKaTa yOEJEeHOCT Ha JOKTOpPAHTKAara, de
nonurpadckoTo u3ciaeBaHe € MOJe3eH MHCTPYMEHT 3a M3BIMYaHE HA HAJICKIHU JaHHU 3a
KaHJAUJATUTE 110 BpEME Ha MpolieaypaTa 3a npopecuoHaieH moaoop.

[Ipennoxenust B 'naBa nwpBa ,, TEOPETUYHN [IOCTAHOBKH “ untepnpeTaTuBeH
aHaNM3 € OTIIPAaBHA TOYKA 3a MocTaBeHus B I'naBa Bropa ,,M3CJIEJOBATEJICKH JJH3AVH
MoOJieTl Ha eMnupuyHa mporpama. [IpencraBeHuTe KOHUENTH M TIEAHU TOYKH MOJIEMU3UPAT
BpB3KaTa MEXAY KOHCTPYKTHUTE ,, npogecuoHanren noooop Ha xaopu‘ M ,,ynompebama Ha
noauepagckus memoo 6 Penybnuka bvaeapus“ M 10 TO3W HAYUH OYepTaBaT olle Mo-100pe
HEroBara CJIO)KHOCT ¥ MHOTOIUTAHOBOCT.

W3BbpIeHHT mperje Ha Ch3/1aBaHEeTO U OOHOBSIBAHETO HA ChIbpKAaTellHATa paMKa
Ha KOHIIENTA ,, npoecuonaner noobop Ha kaopu‘, ¢ Oriaea HETOBUTE: CbUHOCM U OCHOBHO
CcvOBpIICaHue, emanu, Memoou U 83UMaHe Ha peuletue, pa3KpuBa CI0KHOCTTA Ha OLIEHKaTa Ha
(b YHKIIMOHATHUTE BH3MOXKHOCTH Ha KaHIUAATHTE B MPOIeAypaTa 3a mpodecruonaneH moaodop.
B To3u konTekct, c¢ BemmHa Benuna BmagumupoBa amarHocTundpa mpoOneMuTe Ha
npodecHoHaTHUS TOA00p B ChBpeMEHHaTa OW3HEC cCpela Karo YMECTHO TIpejasiara
aNTepHaTHBa 3a TAXHOTO TMPEOJOJIIBaHE upe3 apryMeHTHpaHe Ha ymoTrpebara Ha
nonurpadcKust METOT B IpoIieAypaTa 3a npodecuonaneH noaoop. Komentupanu ¢ pazdoupane
ca: CbWHOCMMA HA NOAUSPAPDCKUA MemOoO, KAKMO U UCMOpUAmMA U pazeumuemo Ha
CKPUHUH2OBUME NOAUSPAGCKU u3ciedsanusi. B Ta3n 4acT OT H3JI0KEHUETO Ce YIaBsi yMEHUETO
Ha JIOKTOPAaHTKAaTa Ja CHHTE3Upa U MPEACTaBSI KOHIIEHTPUPAHO PA3IMYHU TTICTHU TOUKH.

B I'masa Bropa ,, U3CJIE/JOBATEJICKH JJU3AHH “ Bennna BrnagumupoBa mpesicTass
PEKBU3UTHTE HA CBOETO EMITMPUYHO M3CIIEC/IBAHE.

OcHoBHaTa XWIIOTe3a Ha JIUCEPTAIMOHHUS TPyJI € KOHKPETH3HpaHa B
MPENOI0KEHUETO, Y€ ,, IUYHOCMHUME XAPAKMEPUCMUKY U 8b3DACMMA HA KAHOUOamume 3a
nozuyuama ,,0xpaHumen” ca cmamucmudecku C8bp3auu ¢ NOJLyYeHume pe3yaimamu om
noauepagckomo uzcaeosane’. (ctp. 52)

BopemnoTo gonyckane € ChabpKaTEIHO ACTANIN3UPAHO B CICTHUTE OIXUTIOTE3H:

1) Hcmunnocmma, kamo nokasamen 8 NOAUSPAGCKomo usciedgame, e NO-HUCKa npu
Maadume u3cie08anu IUuYa 8 CpasHenue ¢ mesu 8 spsia v3pacm. Bvapacmma e noxkazamen 3a
O0eMOHCmMpUpane Ha UCKPEHOCM 8 0OM2080pume.



2) IIpeononaza ce, ue tuyama ¢ UCMUHHU Pe3yIMamu om noauUCpapcKomo

uscned8ame we uMam NO-HUCKU ~ pe3yimamu  no  oomeun ,, Emoyuonanna
HecmabuiHocm 8 cpasHeHue ¢ IUYama, Koumo He npemMunasam ycneuno noauepaghcKkomo
uscneosane. Tosa Oonyckame ce OCHO8ABA HA CXBAWAHEMO, Ye e NO-8EPOSMHO JTUYAMa
U3BLPUBAWU HENOSIHU OeUCmEUsi U KOHMAKMY8awu ¢ KPUMUHALEH KOHMUHSeHm 04 ca
HeMbpneausu, UMNYJICUBHU U C NO-HUCHK Npae HA eMOYUOHAIHA YCMOUYUBOCHI.

3) Ilpeononaza ce, ye tuyama c UCMUHHU Pe3VIMamu Om NOIUSPAGCKomo

usCned8amne wje umam no-HUCKU pe3yimamu no oumeHcuama ,,naourHocm’ 6
CcpasHenue ¢ 1uyama, KOumo He npemMuHasam yCneuwHo noaucpagcromo usciedsane.

4) I[Ipeononaea ce, we 1uyama ¢ UCMUHHU PE3VIMAMU Om NOJUSPAPCKOMO

uscneosane wje UMam NO-8UCOKU pe3yImamu Nno OUMEHCUsma ,,COYUaIna
Komnemenmuocm ' om 0omelin ,, Enepeus* 6 cpasunenue ¢ auyama, Koumo He npemuHasam
VCHEWHO NOIUSPAPCKOmo uzciedsane.

5) Ilpeononaea ce, ye muyama ¢ UCMUHHY Pe3yIMamu Om NOIUSPAPCKOMO U3Ciedsame
we umam no-HucKu pesyaimamu no oomeun ,,Hacouenocm xvm Opyeume‘ 6 cpaeHeHue c
qUYyama, Koumo He npemMuHasam yCneuwHo noaucpa@cromo uzciedsaue.

6) IIpeononaea ce, ye ruyama ¢ UCMUHHU PE3VIMAMU OM NOAUSPAPCKOMO U3CTIe08AHE
we umam no-eUCoKU pe3yimamu no OUMEeHCUIma ,,0MmKpOBeHOCm *“ 8 cpaeHeHue ¢ Iuyama,
KOUmo He NpeMuHasam yCneuwHo noauepagckomo uzcieosare. (ctp.53)

N30panusaT uHCTpyMEHTapUyM Ha M3CJe/IBaHe MO3BOJISIBA /1a C€ HAIIPABH KaueCTBEH U
KOJIMYECTBEH aHAJIN3 Ha MOJIYYCHUTE TaHHH, Thid KaTO C€ OCHOBABa Ha:

v Jluunocmen evnpocrux — NEO-PI-3;

v Tonuepaghcka anapamypa,

v Hznonzean mecmosu popmams;

v Bwnpocnux 3a 30pasociosno cvcmosinue;
v Hemoepagcra anxema.

O0600111€HNeT0 OT MPOBENEHOTO EKCIEPUMEHTAIHO MpPOYYBAHE € PEeJIeBAaHTHO Ha
MoJlydeHuTe eMnupuuHu paxTtu. JloKTopaHTKaTa pa3KprBa YMEHHITA CH Ja KOHKPETH3UpA U
CHHTE3Mpa Ha CHIBP)KATEIIHO HUBO JAHHUTE OT H3MOJ3BAaHUTE METOAM. Pe3ynratute OT
EMIUPUYHOTO TPOYYBAHE Ca TOJJIOKEHH CTaTUCTHYecka oO0paboTKa 4Ype3 JeCKPUNTHBHA
(omumcarenHa) cTaTUCTHKA, cucTeMa 3a eMnupuyHo otieHsBane (ESS) u edexra na Cohen.

JIokTOpaHTKaTa MOIXOIIO MPE3EHTUPA PE3YyNTaTUTE OT EMIUPUYHOTO H3CIIEIBAHE
Ype3 M3IMOJI3BAHUTE CTAaTUCTHYECKH METONHM, KOETO HEeChbMHEHO 00orarsiBa M 3aabidouaBa
TAXHATa MHTEPIpPETAIUs IO MHAUKATOpa HaJeKTHOCT. JlaHHNUTE ca peIcTaBeH! TaOIU4HO U
gpe3 Gurypu, KOeTo ONTUMHU3HPA TSIXHOTO BB3IPUEMAHE U OCMHCIISHE.

OT HanpaBeHUTE aHATTUTHYHU PA3CHKICHUS BbPXY pPe3yATaTUTE HA OOIIO U3CIeIBaHU
152 na 6poii nuna, ot Kouto 8 xenu (5,3%) u 144 muxe (94,7%), nokropanTkara 00001maBa
(byHIaMEHTAIHUAT U3BOJ, Y€ ,,eKcnepmume He Mo2am 0d pazyumam camo HA OAHHU Om
auunocmen  gvnpociuxk NEO-P1-3, 3a 0a npaeam uze600u ommnocho nosinocmma u
unmezpumema Ha xamouoamume. Ilonuepagckuam memoo, Haped ¢ Opysume HAYYHO
000CHOBAHU MEXHON02UU 30 6epUPDUKAYUSL HA MEbPOEHUs, OCMABA eOUHCMEEHUAM HAY4eH
Memoo 3a 0emeKyus Ha 1bica U YCMAHOB8sA8AHe HA HeNOAIHU NPAKMUKU 8 NPOYeCUOHATTHOMO
munano “. (ctp. 130)

[IpennoxxeHUTe U3BOJIU Ca PEICBAHTHH HA MPOBEICHOTO TEOPETUYHO M EMITUPHYHO
nsciensane. CaMOOIeHKaTa Ha MPUHOCUTE OTPa3siBa TOYHO MMOCTUTHATOTO B paboTarta.

ABTopedepaThbT OTroBaps Ha ChABPKAHMETO Ha aucepTanusaTa. CHUCBKBT C
MyOJIMKaMUTe TI0 Hay4dHHs TPy YAOBJIETBOPSBA W3IS0 M3WCKBAaHHMATA Ha JeiicTBaIiara
HOpMaTHBHa ypenda. B TeXHWYECKO M €3MKOBO OTHOIIEHHE HE C€ KOHCTATUPaT MPOIMYCKH,
HUTO C€ JIONyCKa ChMHEHUE 3 IJIaruaTcTBoO.



1IV. Hay4yHO-NPWJIOKHU NPUHOCH HA JUCEPTALMOHHUS TPY.

Cren 3amo3HaBaHe C TEOPETUYHMS M €MIIMPUYEH aHAIU3 B JUCEPTALMOHHUA TPYA Ha
Benuna BnagumupoBa cuutam, e B HETO €a IOCTUTHATH CJIEIHUTE MT0-BaKHU IIPUHOCH, KOUTO
KaTeropuzupam KaTto Hay4yHO-TPUIIOKHU:

O [lcuxomoruyeckn  cUCTEMaTH3WpaHa €  CBIIHOCTTa Ha  mIpobiema
npodecroHaeH noadop Ha MepcoHall, KaTo ca Au(epeHLnpaHn UIOCTHO KOMIIOHEHTUTE Ha
Ta3u MPOLEAYPa, Ype3 KOUTO CTaBa Bb3MOXKEH TO3HU MPOIIEC B CbBPEMEHHATa OM3HEC cpefa.

O Wsrpanena e mnoaxopsiia eMOUpUYHA H3CIIENOBATENICKa METOJIMKa U ca
MOJIyYEHHU HAJACKIN JAaHHU 32 aHAJIU3 Ha (PUKCHUPAHUTE IICUXOJOTUIHH (DEHOMEHH.
O Hayuno-aprymeHnTupanata u Jqoka3aHa B JAMCEPTALIMOHHUS TPYA XHUIIOTE3a

OTTOBaps Ha HM3UCKBAHCTO 3a HNPHUIIOKHMMOCT Ha ICHUXOJOIO-TCOPCTUYHUTC U3CJIICABAHUA. B
KOHKPCTHO-IIPAKTUYCCKHU IIJIaH TOBA OIPEACIIA U pCaIHUA IPUHOC Ha Ch3JaACHUA EMIITUPUUCH
MOJCT Ha U3CJICABAHC.

B 3akir0uenue:

JlMcepTallMOHHUAT TPYX € pealu3upaH Ha BUCOKO Hay4yHO paBHMIIE. JlOKTOpaHTKaTa
MpUTEekaBa HEOOX0IMMAaTa TICHXOJOTHYECKa TPAMOTHOCT U KynrTypa. [lomydeHu ca BaxHU B
TEOPETUYEH M NMPAKTHUECKU acleKT pe3yiaTaTd 3a MpeAMKTHBHATa Cujla Ha monurpada npu
mo00pa Ha KaJpu B CPaBHEHHUE C TMYHOCTHUTE BBIIPOCHUIIN, KOUTO, aKO OBJAT MPHUIIOKECHH,
Ouxa penyuupanu npoOleMbT 3a pUCKa IPU HAeMaHe Ha Ciayxk0a Ha JHIA, CKIOHHU KbM
370yTOTpeda ChC CUTYPHOCTTA HA aKTHBUTE.

IIpensua nocToMHCTBaTa HA HAYYHHUAT TPYJ Ipe/ularaM Ha 4JeHOBETe Ha HAayYyHOTO
KYpU Ja MOAKPENT mpeiokeHuero 3a npuckxnaane Ha OHC ,nokrop™ Ha Benuna
BnanumupoBa 1o o0nact Ha Bucie oOpa3oBanue 3. ColMaaHu, CTONAHCKU U MPAaBHU HAYKU
npodecrnonanno Hanpasnenue 3.2 Ilcuxonorus (TpynoBa u opranu3aliMiOHHA ICUXOJIOTHSA).

Benuko TvpHoso Ynen na nayuno sxncypu:
13.12.2022 2. (npodh. 0-p Hanuena Taceecka)
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1. Dissertation data

Educational development of the dissertation student is in the field of social sciences.
Velina Vladimirova obtained a bachelor's degree at FLAGLER COLLEGE, FL , USA
majoring in "Psychology”, and later studied a major in "Social and Legal Psychology" and
graduated as a "Master's” at SU "Sveti Kliment Ohridski". Subsequently, he also started his
studies on a doctoral program in Occupational and Organizational Psychology at the Neophyt
Rilski University of Applied Sciences. In addition, the doctoral student has undergone
numerous specialized trainings in the field of facial coding; behavioral profiling ; polygraph
work with convicted sex offenders; zonal assessment of Mate; working with victims of crime.
In her autobiography, Velina Vladimirova indicates information about received awards
certifying her responsible professional position in the performance of her work duties.

In her professional development, in the period 2008-2013, Velina Vladimirova worked
at the Institute of Psychology - Ministry of the Interior, Sofia - Sector "Criminal Psychology",
and currently at ASES EOOD, SOFIA, Manager of Polygraph Examinations and Training

1. Data for the Ph.D

Velina Vladimirova Vladimirova is enrolled in studies at the National Academy of
Sciences - PhD at the Neophyt Rilski University of Applied Sciences as a doctoral student at
the Faculty of Philosophy, at the Department of Psychology. the current normative base of the
Neophyte Rilski State University and the Law on the Development of the Academic Staff.The
dissertation work has been discussed and directed for defense by the Psychology Department.

I1l.  Dissertation and abstract data

The dissertation is spread out in a volume of 148 pages and in its structural organization
contains: introduction, three chapters, summary of the obtained results, conclusions about the
practice, recommendations, conclusion, contributions, used literature and appendices . In the
list of References , 114 sources relevant to the content of the work are presented, of which 112
titles are in Cyrillic and 2 electronic sources. The development contains rich illustrative
material: 32 Tables ; 14 Graphs; 5 Applications.

The problem chosen for scientific research is distinguished by relevance and has clearly
defined outlines. Due to its thematic organization, it is socially significant.



Velina Vladimirova declares the topicality of the topic of the dissertation in the
introduction of the thesis that the use of the polygraph method has its effectiveness in the
professional selection of personnel . From this point of view, the doctoral student derives the
purpose of the scientific development, subject to the focus of "showing a new look at the
usefulness, from the point of view of prevention and improving the quality of the selection
procedure, of the polygraph method, as well as justifying its effectiveness in this direction.” .
(Introduction, p. 6)

Velina Vladimirova identifies two facts as the main motivation for the development of
the problem: (1) The results of the polygraph examination, conducted according to the
standard, are an extremely useful tool in the selection of suitable personnel not only in the
public sector, but also in a number of private companies whose business is related to
information, capital, and other resources that employees care about protecting. (2) Not only
the professional competence, but also the loyalty of the employees is an element of their
professional suitability and efficiency .

The stated motives reveal the deep conviction of the doctoral student that the polygraph
test is a useful tool for extracting reliable data about the candidates during the professional
selection procedure.

The proposed in Chapter one " THEORETICAL STATEMENTS " interpretive analysis
is the starting point for the set in Chapter Two " RESEARCH DESIGN " empirical program
model. The presented concepts and points of view debate the relationship between the
constructs "professional selection of personnel” and "the use of the polygraph method in the
Republic of Bulgaria™ and thus outline its complexity and multifacetedness even better.

The performed review of the creation and renewal of the content framework of the
concept "professional recruitment™ , in view of its: essence and main content; stages, methods
and decision-making , reveals the complexity of assessing the functional capabilities of
candidates in the professional selection procedure. In this context, Velina VVladimirova expertly
diagnoses the problems of professional selection in the modern business environment and
appropriately offers an alternative to overcome them by arguing the use of the polygraph
method in the professional selection procedure. Commented with understanding are: the
essence of the polygraph method, as well as the history and development of screening
polygraph examinations . This part of the presentation captures the ability of the doctoral
student to synthesize and present various points of view in a concentrated manner.

In Chapter Two, RESEARCH DESIGN, Velina Vladimirova presents the details of her
empirical research.

The main hypothesis of the dissertation is specified in the assumption that “the personal
characteristics and age of the candidates for the position of "security guard™" are statistically
related to the obtained results of the polygraph examination ". (p. 52)

The leading assumption is comprehensively detailed in the following sub-hypotheses :

1) Truthfulness, as an indicator in the polygraph examination, is lower in young
examinees than in adults. Age is an indicator of demonstrating sincerity in responses.

2) It is assumed that persons with true polygraph results

examination will have lower scores on the "Emotional instability” domain compared to
individuals who do not successfully pass the polygraph examination. This assumption is based
on the notion that individuals committing disloyal acts and in contact with a criminal
contingent are more likely to be impatient, impulsive and have a lower threshold of emotional
stability.

3) It is assumed that the persons with true polygraph results

examination will have lower results on the "lability" dimension compared to persons
who do not successfully pass the polygraph examination.

4) It is assumed that the persons with true polygraph results



examination will have higher scores on the "social competence” dimension from the
"Energy” domain compared to individuals who do not successfully pass the polygraph
examination.

5) It is hypothesized that individuals with true polygraph test scores will score lower
on the Orientation to Others domain than polygraph failure subjects.

6) It is hypothesized that individuals with true polygraph test scores will have higher
scores on the openness dimension than individuals who do not pass the polygraph test. (p.53)

The selected research toolkit allows for a qualitative and quantitative analysis of the
obtained data, as it is based on:

v Personality Questionnaire — NEO-PI-3;
v Polygraphic equipment;

v Test format used;

v Health Status Questionnaire;

v Demographic survey.

The summary of the conducted experimental study is relevant to the empirical facts
obtained. The doctoral student reveals her skills to concretize and synthesize at a meaningful
level the data from the methods used. The results of the empirical study were subjected to
statistical processing through descriptive statistics, empirical evaluation system ( ESS ) and the
Cohen effect .

The doctoral student appropriately presented the results of the empirical research
through the statistical methods used, which undoubtedly enriches and deepens their
interpretation according to the reliability indicator. The data are presented in tables and figures,
which optimizes their perception and understanding.

From the analytical reasoning made on the results of a total of 152 individuals
examined, of which 8 women (5.3%) and 144 men (94.7%), the doctoral student summarizes
the fundamental conclusion that "experts cannot rely only on data from NEO-PI-3 personality
questionnaire to make inferences about candidates' loyalty and integrity. The polygraph
method, among other science-based technologies for the verification of claims, remains the
only scientific method for detecting lies and establishing unfair practices in the professional
past . (p. 130)

The proposed conclusions are relevant to the conducted theoretical and empirical
research. Self-assessment of contributions accurately reflects what has been achieved at work.

The abstract corresponds to the content of the dissertation. The list of publications on
the scientific work fully meets the requirements of the current regulations. Technically and
linguistically, there are no gaps, nor is there any suspicion of plagiarism.

IV.  Scientific and applied contributions of the dissertation work.

After familiarizing myself with the theoretical and empirical analysis in the dissertation
work of Velina Vladimirova, | believe that the following more important contributions have
been achieved in it, which | categorize as scientific and applied:

0 The essence of the problem of professional personnel selection is
psychologically systematized, and the components of this procedure are completely
differentiated, through which this process becomes possible in the modern business
environment.

0 An appropriate empirical research methodology has been developed and
promising data have been obtained for the analysis of fixed psychological phenomena.
0 The scientifically-argued and proven hypothesis in the dissertation meets the

requirement for the applicability of psychological -theoretical research. In concrete and
practical terms, this also determines the real contribution of the created empirical research
model.



In conclusion:

The dissertation work was carried out at a high scientific level. The doctoral student
has the necessary psychological literacy and culture. Theoretically and practically important
results have been obtained on the predictive power of the polygraph in personnel selection
compared to personality questionnaires, which, if applied, would reduce the problem of risk in
the employment of persons prone to abuse of security assets.

Given the merits of the scientific work, I suggest to the members of the scientific jury
to support the proposal for awarding Velina Vladimirova with the ONS "Doctor" in the field
of higher education 3. Social, economic and legal sciences professional direction 3.2
Psychology (Labor and organizational psychology).

Veliko Tarnovo Member of the Scientific Jury:
13/12/2022 (Prof. PhD. Daniela Tasevska )



