CTAHOBHIIE
BBPXY AUCEpTALMOHEH TpyA Ha TeMa: “TIpodecnonanen moadbop Ha KaJpH Ype3
METO/Ia Ha MOHUrpad)CKOTO U3ciaeaBane”
3a npuckxaane Ha OHC ,,moxtop* mo Hayuna o6nact 3. ,,ConpaiHi, CTOMAHCKU U TTPaBHU
Hayku“; [Ipodecnonanno Hanpasnenue 3.2 , Ilcuxonorus, Hayuna cnenuanuoct ,,Tpynosa
Y OpraHu3allMOHHA ICUXO0JI0rus
aBrop: Benuna Brnagumuposa Brnagumuposa
Hay4yeH pbKOBOAUTEN: 101l 1-p Pycanka ManueBa

peuen3eHt: aoil. 1.H. Ctomsn MaBpoanes

Ilpouedypa u npedoocmasenu mamepuanu

[IpencraBenusT or aokTopanT Bennna BiagumupoBa KOMIUIEKT MaTepuaid Ha
XapTHEH HOCUTEN € B ChOTBETCTBHUE C M3UCKBAHUATA HA 3aKOHA 33 PAa3BUTHUE HA aAKAJICMUYHUS
cbctaB B P. bearapus, [IpaBunHuka 3a nmpuiiokeHUEeTOo My M BbpTpemnHute npaBuiia 3a
pa3BUTHE Ha akaJaeMuyHus cbhctaB Ha IOroszamamen yHuBepcuteT ,,Heoput Pumcku®;
BKJIIOYBA BCHMYKH HEOOXOAMMU JTOKYMEHTH, B T.4. aBTOpedepar u myOJuKaluu 1Mo Temara.

[pouenypata e 3akOHOCHOOpa3Ha.

Ilo3nasane na npoonema

Benmmua BnagumupoBa JaeMOHCTpUpa OTIMYHO II03HABAHE Ha IIpeIMeTa Ha
JUCepTAallMOHHUA Tpyd. T8 HMMa BHCOKAa €KCHepTH3a, CBbp3aHa C U3IMOJI3BAHETO Ha
nonurpadckoro wu3ciensane. JlOKTopaHTKara 3aBbplIBa OakalaBbpCKa CTEMEH IO
criermanoct I lcuxomnorus BeB Flagler College, CAILL ipe3 2005 r. ITpe3 2009 r. [Tpugo6usa
MarucTbpcka cremnen mno ,,ComuanHa u ropuanydecka ncuxojorus B CY ,,CB. KmumeHnt
Oxpuacku®. PaboTniia e KaTo KpUMHUHAJIEH MCUXOJIOT B CEKTOp ,,KpuMuHaiHa ICUXOIOTHS‘
kbM B MHCTHUTYTA 0 TiIcuxonorust Ha MBP u e nunieH3upan uHCTpyKTOp 3a padboTa ¢ monurpad
kM PEAK C.AT.C, USA. Ksm momenta pabotu B ,,ACEC“ EOOJ], COOUSA karo
KPUMHUHAJICH TICUXOJIOT, MHCTPYKTOP 3a paboTa ¢ monurpad, Bemlo Jmile, eKCepT B o0nacTra
Ha JETEKIHATa Ha U3MaMHO W PUCKOBO MOBEJCHUE, OBJIA/IIBAaHE HA KPUTUIHHU WHITUIACHTH U

TICUXOJIOTHYHU MTPOPUITHpaAHE.



Oobwa oyenka na mpyoa

Hucepramusita e ¢ o6y ooem ot 148 crpanuiy, ohopMeHa B KIIaCHYECKa CTPYKTypa OT
YBOJ, TPHU JIOTUYECKH CBBP3aHU TJIABH, U3BOJM IO XUIIOTE3UTE, MPUHOCHUTE MOMEHTH Ha
HAy4YHOTO U3CJIEJIBAHE U MPUIOKEHHS. JJOCTUTHATUTE EMITIUPUYHU PE3YITATH Ca UIIOCTPUPAHU
B 32 tabmmmm u 14 rpaduxu. bubmmorpadckust amapat Ha paborara € mnpeactaBeH Ha 10
CTpaHHMIIM BKJIOYBa 00m0 112 HayyHM M3TOYHHMKA, OT KOMTO 9 ca Ha kupuiauma u 103 Ha
narununa. Kem 15X ca 700aBeHr 2 HHTEPHET U3TOYHUKA. B Kpas Ha AUCEpTAalMOHHUS TPY/ ca
MpeICTaBeHu 5 mpuiioxeHus. TpyAbT € MOJKpPENneH C TEOpPeTHYeH aHajiu3, MPEICTaBeH B
II'bpBaTa riaBa u ¢ JU3aifH Ha eMIIMPUYHO TICUXOJIOTUYECKO U3CiIe/IBaHe, IIPE/ICTaBEH BB BTOpa
u Tpeta riaBu. [lucepranusaTa ce oTaMuaBa ¢ OajaHCUpaHa CTPYKTYpa U MOCIEI0BATEIHOCT U

MOKC a C€ KaTeropusnpa KaTo TCOPCTUKO-IIPUIIOKHA.

B nbpBaTa rnasa Bennna BiagumupoBa ce cnimpa BbpXY ChUIHOCTTa U OCHOBHOTO
ChIbP)KaHHWE Ha Mporeca Ha MPodeCHOHATICH MOA00p Ha KaJpu W MPEICTaBS HETOBUTE
KpUTEpUU U eTanu. AJIEKBaTHO ONMKCBA IpolieypaTa MO OMNPEICNISHE HAa M3UCKBaHUS KbM
KaHAWJATUTE, MOAXOJUTE 3a NPHUBJIMYAHE HA KAHAWJATH, MPEABAPUTEIHOTO IpECsSBaHE Ha
KaHJAWJATUTE, METOAUTE 3a OLEHSBAaHE KauecTBaTa Ha KAaHAWJATUTE 4YpPEe3 HHTEPBIO,
MCUXOJOTUYHU BBIIPOCHULIU, TPYIIOBA CEJEKIM; B3UMaHE HAa KPAlHO PELIEHUE KaTO PE3YJITarT.
ABTOpKaTa IMoCTaBd AaKOCHT BBPXY MNpCAUMCTBATA M HEAOCTATBUUTC Ha JHUYHOCTHHUTEC
BBIIPOCHUIM, KAaTO TMOCOYBa, Y€ Te HE ca OE3MOrpelrHd, a TMOoKa3BaT KakBU IJIMYHOCTHU
0COOCHOCTH UMAT M3CJIEIBAHUTE JTUIIA, HO HE U AU ca U3BHPILBAIN KOPYINIIUOHHH MTPAKTHKH.

BbB BTOpaTa yact oT riaBa mbpBa, aBTOPKAaTa pa3rphlila CBOSI TEOPETHUUEH 0030p C
TperJies] Ha mpoosiema 3a yrorpebara Ha monurpadckus Meto B brirapust. SIcHo ce mpeacrass
CBIIIHOCTTA Ha MOJUTPa(CKHUs METO/ U KIIOUOBUTE CTHIIKU Ca MPOBEXKAAHE Ha MONMUTPadCKo
u3cneaBaHe. AKIEHT ce MOCTaBeH BbPXY M3MOJI3BaHETO Ha monurpada B mpoieca Ha moa00p
Ha kaapu. B Ta3u yact aBTopkaTa 1eMOHCTpHUpPA 3abJIOOYCHUTE CH TEOPETUYHHU U MPAKTUIECKU
MO3HAHMSI OTHOCHO TMPOBEXKJIAHETO Ha MOJUTpadCKo M3CIIECBAHE W TIOCIEABAIIUS aHAIU3 U
eKCIIepPTHA OIICHKA Ha ChOpaHUTE JaHHHU.

I'maBa BrOpa ,U3ciaenoBaTejiCKM [IM3aliH HA IPOBEACHOTO IMCHUXOJOTHYHO
u3cJelBaHe” TPEICTaBd OpraHu3alusaATa Ha EeMIOUPUYHOTO wu3ciensane. llenra e scHo
nedrHUpaHa U 0OBBP3aHa C TECOPETUYHUS aHAIHM3 HA TJIaBa MIbpPBa. XHUIIOTE3UTE Ca MPEIU3HO
dbopmynupanu. [TogpoOHO 1 M3UEpIaTETHO € ONKcaHa MPOIleIypaTa, Mo KOSITO € peaTn3upaHo

MN3CJICABAHCTO M € ITOKA3aTeClI 3a obema Ha OCBIIECTBEHATa U3CIEA0BaTeIICKa JEMHOCT.



N3Bankara oT u3cienBaHu Juila BKiItouBa 152 mymm. 3a 1eauTe Ha U3CIEIBAHETO €
M3II0JI3BaH KOMIUTUIIMPAH METOIMYECKH HHCTPYMEHTApUYM, BKIIFOYBAII AeMoTpadcka aHKeTa,
JInunocten BbprpocHuKk — NEO-PI-3, BbIIpOCHHK 32 3ApaBOCIOBHO CHCTOSIHUE HH)OPMUPAHO
chriacue, nojaurpadcka anaparypa (9-xkananen nonurpad, moaen LX5000, mpousBeneH oT
Lafayette Instrument, CAIIl) u mnomurpadcku TectoBn QopMar 3a TPOBEKIAHE HaA
CKPUHUHTOBH HM3CIICIBAHUS C KaHAMIATH 3a padorta. JlokTOopaHTaka € choOpa3miia eTUYHUTE
NPUHIUIH, TPUAPYNKABAIIX TICUXOJIOTHYHOTO U MONUTPAdCKO U3CTIeIBaHE

Cratuctnueckara 00paboTKa Ha JaHHUTE OT MPOBEACHOTO U3CIIECABAHE € pealu3upaHa
MOCPEJICTBOM IIporpamara 3a cratuctuuecka obpaborka IBM SPSS Statistics 19 kato ca
M3I0J3BaHM  ONHKcarenHa cratuctuka, U-kpurepuid Ha MaH-YUTHH, DapaMeTpuyeH
mucnepcuone aHanu3 (ANOVA), X2 — ananu3, T-Kpurepuii Ha CTIOABHT U IOKazaren 3a
epexra Ha BrnusHue Cohen’s d. M3momsBana u onnaiin miardgopmara Psychometrica 3a
onpexensiHe epekra Ha Cohen..

I'nmaBa Tpera ,,O0paGoTka, aHAJM3 U UHTEPIPETALUS HA MOJyYeHHUTEe pe3yaraTn’
ca IpEICTaBEHM U KOMEHTUPAHU pE3yJITaTUTE OT MPOBEACHOTO Hu3cienBaHe. Tyk ce
KOHCTaTHpaT yMeHusiTa Ha Benuna BraaumupoBa na MHTEpIpeTHpa upe3 KauyecTBEH aHaIH3
EMIUPUYHO TOJIYYEHUTE AAHHU. TSAXHOTO OCMHCISHE € TMOJKPENeHO 4pe3 aJeKBaTHU Ha
camMoTO u3cieaBaHe Tabmuuu U ¢urypu-rpaduxu. IlpencraBeH € ¥ KayecTBEH aHAIU3 OT
MIPOBEJIEHO MOJUTPadCKO H3CIIE/IBaHE, KOETO IOKa3Ba MPaKTUKO-TPUIIOKHUTE MO3HAHUS Ha
JOKTOPAHTKAaTa, KAKTO U Bb3MOKHOCTUTE U 3a €KCIIepTHATa OIIEHKA.

HanpaBenure 00001IeHNs OTTOBAapAT Ha pe3yiTaTUTE, a NPEIACTaBEHUTE W3BOAM 3a

1enecb00pa3Hy U aKypaTHHU.

Ilpunocu u 3nauumocm na paspabomkama
[Ipuemam Qopmynupanutre NpPUHOCH OT MAOKTOpaHTKara. Te wmoraT ga Obaar
0000I11IeHH 110 CIIEAHHS HAYMH:

v HanpaBeH € OIAT J1a C€ CHHTE3UpAT MPAKTUKKUTE MIPU YIoTpedara Ha moiurpadCKust
METOJl ¥ HETOBOTO pa3BUTHE Tpe3 IMOCICTHUTE IBAJECET TOAMHH, KaTO OCHOBEH
crroco0 3a IeTeKIUs Ha IbXKa.

v" 3a mppBH 06T B Peny0Oiuka beirapus e HanpaBeHO CHCTEMATU3UPAHO M 000OIIEHO
n3clieiBaHe ¢ moaurpad Ha JIMIa, KOUTO KaHI|IaTCTBAT 3a padoTa KaTo OXpaHUTEIIH.

v' U3cienpaHero A0Ka3Ba, ue ca HAIMIIE PA3jIMuus B JIMYHOCTHUTE XapaKTEPUCTUKH Ha
JUIa, KOUTO ca MPEMUHAIN YCIEIIHO MONUTpadCcKOTO N3CIeIBaHE U TAKMBa, KOUTO HE

Ca MMpEMHUHAJIN YCIICUIHO.



v’ Ha 6asa cuCTeMaTH3UpPAHUTE TEOPETHYHM [OCTAHOBKM € KOHIIENTyaIM3HpaH
npoOJIeMbT 3a PUCKa MPU HaeMaHe Ha CIy)kK0a Ha JIMIA, CKIIOHHHU KBbM 3JI0ynoTpeda
ChC CUTYPHOCTTA Ha aKTUBHTE.
v' Bamuausupa ce NpeauKaTHBHaTa CWja Ha nosurpada mpu moabopa Ha Kajapu B
CpaBHEHHUE C JINYHOCTHUTE BBHIIPOCHUIIU
Ilpeuenka na nyéaukayuume no oucepmayuoHHus mpyo
[IpencraBenuTe MyONMKALUMU ca MPSKO CBBP3aHU C TeMara Ha JUCEepTaluATa U ca
MyOJIMKYyBaHU B HAYYHU U3/1aHUS.
Jluuno yuacmue na 0okmopanma
Hsimam cbMHEHUS, 4e TOKTOPAHTKATa € peau3nupajga CaMOCTOSTETHO TEOPETUIHOTO
Y eMIIMPUYHOTO M3CJIEBaHe, KAKTO U aHAIIN3a, U MHTEPIPETALMUTE HA PE3yJITaTUTE.
B mucepranusaTa He ce yCTaHOBsSIBA HajMuWMe HA IUIArMaTCTBO M PAa3HOCTUIIME Ha
TEKCTa.
Aemopegpepam
ABTOpedepaThT 0Tpa3siBa KOPEKTHO OCHOBHUTE MOMEHTH OT JUCEPTALUOHHUAT TPYA
B CTPYKTYPHO U ChIBPKATEIHO OTHOIIEHHE.
Kpumuunu oenexcku u npenopvku
Cuwnram, ye TpyabpT OM MOTBI Aa Obae myOauKyBaH 1oJ ¢opmara Ha MOHOTpadus;

chliaTa 1Iie 6’I)I[€ MOJIC3HA 3a CIICHHUAJIMCTHU U CTYJACHTH.

3akiro4eHue:

JucepraunoHHuAT Tpy Ha Bennna BiagumupoBa € peanu3upaH Ha BUCOKO HAy4YHO
paBHUIIIE.

JIOKTOpaHTKaTa MpUTeXaBa  3aabJI00YEHA  ICHXOJOTMYHA  IOJATrOTOBKAa U
U3CIIEA0BATEIICKH KOMIIETEHTHOCTH.

Bcenuko ToBa Mu 1aBa oCHOBaHME yO€I€HO J1a 1aM CBOSITa MMOJIOXKUTENHA OLIEHKa U Ja
MpeiIoKa Ha wieHoBeTe Ha HaydHOTO *KypH Jia ri1acyBat MOJIOKUTEIHO 32 MPUCHKIAHETO Ha
OHC ,,nmoxTop* Ha Bennna Bnagumuposa 1o o6mact Ha Buciie oopasoBanue 3. ,,Coluansu,
CTONaHCKH U npaBHU Hayku™; IIpodecnonamno nanpasienue 3.2 ,Ilcuxonorus®, Hayuna

CIICIUAJIHOCT ,,pr;lOBa " OpraHu3anuoHHa IICHUXOJIOTHS ™,

biaroesrpan PeuenseHr:

11.12.2022 r. qot1. 1.H. Croun Maspoaues



OPINION
on a dissertation on the topic: "Professional selection of personnel using the method of
polygraph examination™
for the awarding of the Educational and Scientific Degree "Doctor" in Scientific Area 3.
"Social, Economic and Legal Sciences"; Professional direction 3.2 "Psychology”, Scientific
specialty "Work and organizational psychology"
author: Velina Vladimirova Vladimirova
supervisor: Assoc. prof. Rusanka Mancheva, Ph.D.

Prepared the opinion: Assoc. prof. Stoil Mavrodiev, Ph.D., D.Sc.

Procedure and materials provided

The set of paper materials presented by doctoral student Velina Vladimirova is in
accordance with the requirements of the Law on the Development of the Academic Staff in
the Republic of Bulgaria, the Regulations for its Application and the Internal Rules for the
Development of the Academic Staff of Southwestern University "Neofit Rilski"; includes all
necessary documents, including abstract and publications on the subject. The procedure is
legal.

Knowing the problem

Velina Vladimirova demonstrates excellent knowledge of the subject of the dissertation
work. She has a high level of expertise related to the use of polygraph testing. The doctoral
student completed her bachelor's degree in "Psychology" at Flagler College , USA in 2005. In
2009, he obtained a master's degree in "Social and Legal Psychology" at the "St. Kliment
Ohridski”. She worked as a criminal psychologist in the "Criminal Psychology" sector at the
Institute of Psychology of the Ministry of Internal Affairs and is a licensed polygraph instructor
at PEAK CATC, USA. He currently works at "ACES" EOOD, SOFIA as a criminal
psychologist, polygraph instructor , expert, expert in the field of fraudulent and risky behavior

detection, critical incident management and psychological profiling.

General assessment of work



The dissertation has a total volume of 148 pages, formed in a classic structure of an
introduction, three logically connected chapters, conclusions on the hypotheses, the
contributing points of the scientific research and applications. The empirical results achieved
are illustrated in 32 tables and 14 graphs. The bibliographic apparatus of the work is presented
on 10 pages and includes a total of 112 scientific sources, of which 9 are in Cyrillic and 103 in
Latin. 2 internet sources have been added to them. At the end of the thesis, 5 appendices are
presented. The paper is supported by a theoretical analysis presented in the first chapter and an
empirical psychological research design presented in the second and third chapters. The
dissertation is distinguished by a balanced structure and sequence and can be categorized as

theoretical-applied.

In the first chapter, Velina Vladimirova dwells on the essence and main content of the
process of professional personnel selection and presents its criteria and stages. Adequately
describes the procedure for determining requirements for candidates, the approaches for
attracting candidates, the preliminary screening of candidates, the methods for evaluating the
qualities of candidates through interviews, psychological questionnaires, group selection;
making a final decision as a result. The author emphasizes the advantages and disadvantages of
personality questionnaires, pointing out that they are not infallible, but show what personal
characteristics the examined persons have, but not whether they have committed corrupt
practices.

In the second part of chapter one, the author unfolds her theoretical overview with an
overview of the problem of the use of the polygraphic method in Bulgaria. The essence of the
polygraph method is clearly presented and the key steps are conducting a polygraph
examination. Emphasis is placed on the use of the polygraph in the personnel selection process.
In this part, the author demonstrates her in-depth theoretical and practical knowledge regarding
the conduct of a polygraph examination and the subsequent analysis and expert evaluation of
the collected data.

Chapter Two " Research Design of the Conducted Psychological Study " presents the
organization of the empirical study. The objective is clearly defined and tied to the theoretical
analysis of chapter one. The hypotheses are precisely formulated. The procedure by which the
research was carried out is described in detail and comprehensively and is an indicator of the
volume of the research activity carried out.

The sample of subjects included 152 people. For the purposes of the study, a

complicated methodological toolkit was used, including a demographic survey, Personality



Questionnaire - NEO-PI-3, Health Questionnaire informed consent, polygraph equipment (9-
channel polygraph , model LX5000, manufactured by Lafayette Instrument , USA) and
polygraph test format for conducting screening studies with job applicants. The doctoral
candidate has complied with the ethical principles accompanying the psychological and
polygraph examination

The statistical processing of the data from the research was carried out using the
statistical processing program IBM SPSS Statistics 19, using descriptive statistics, the Mann-
Whitney U-test , parametric analysis of variance (ANOVA), X2-analysis, Student 's T-Test and
an indicator for the influence effect Cohen's d. Also used the online platform Psychometrica to
determine the Cohen effect ..

Chapter three " Processing, analysis and interpretation of the obtained results "
presents and comments on the results of the conducted research. Here, the skills of Velina
Vladimirova to interpret the empirically obtained data through qualitative analysis are
ascertained. Their interpretation is supported by tables and figures-graphs adequate to the
research itself. A qualitative analysis of the conducted polygraph examination is also presented,
which shows the practical-applied knowledge of the doctoral student, as well as her capabilities
for expert evaluation.

The summaries made correspond to the results, and the presented conclusions

appropriate and accurate.

Contributions and significance of the development
| accept the formulated contributions from the doctoral student. They can be
summarized as follows:

v" An attempt has been made to synthesize the practices in the use of the polygraph
method and its development over the last twenty years as the main method of lie
detection.

v For the first time in the Republic of Bulgaria, a systematized and generalized
examination with a polygraph of persons applying for a job as security guards was
carried out.

v' The research proves that there are differences in the personality characteristics of
persons who have successfully passed the polygraph examination and those who have
not.

v" On the basis of the systematized theoretical propositions, the problem of the risk of

employing persons prone to asset security abuse is conceptualized .



v The predictive power of the polygraph in personnel selection is validated compared to

personality questionnaires

Assessment of dissertation publications

The presented publications are directly related to the topic of the dissertation and have
been published in scientific publications.

Personal participation of the doctoral student

| have no doubts that the doctoral student independently carried out the theoretical and
empirical research, as well as the analysis and interpretation of the results.

Plagiarism and different text styles are not found in the dissertation.

Abstract

The abstract correctly reflects the main points of the dissertation in terms of structure
and content.

Critical notes and recommendations

| believe that the work could be published in the form of a monograph; the same will

be useful for professionals and students.

Conclusion:

The dissertation work of Velina Vladimirova was realized at a high scientific level.

The doctoral student has in-depth psychological training and research competences.

All this gives me reason to confidently give my positive assessment and to suggest to
the members of the Scientific Jury to vote positively for the awarding of the ONS "Doctor" to
Velina Vladimirova in the field of higher education 3. "Social, economic and legal sciences";
Professional direction 3.2 "Psychology”, Scientific specialty "Work and organizational

psychology".

Blagoevgrad Prepared the opinion:
11.12.2022 Assoc. prof. Stoil Mavrodiev, Ph.D., D.Sc.



