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l. Juynu oannu 3a 0okmopanma

Benuna Brnagumuposa Binagumuposa 3aBbpiiBa 0akajlaBbpcKka CTENEH 0 MICUXOJIOTHS B
Flagler College, ®aopuna, CAIIl, cien koeto mpoabikaBa obpasoBanuero cu B CY ,,Cetn
Knument Oxpuacku®. [Ipodecrnonannust onut Ha qoktopanTa ot 2008 roguHa 10 A€H THEIIEH,
€ HalbJIHO pEeJIeBaHTEH Ha Hay4yHaTa 00J1acT, Mpo(eCHOHATHO HAINpPaBICHHE M CIIELHUATHOCT.
Hanuue e 6orat onut B 06siacTTa Ha KpUMHUHAJIHATA TICUXOJIOTUS B IHCTUTYT MO MCUXOJIOTHS —
MBP, Codus, xakto u B ,,Acec” EOO/l, rp. Cousi, KOUTO MOHACTOSIIEM Ca U KPUTEPUH Ha
HaI[MOHAJIHO HUBO OTHOCHO MNpOo(eCHOHaIM3bM M €KclepTh3a B oO0NacTTa Ha coIMajHaTa
MICUXOJIOTUSl M KpUMHHAJIHATa TIICUXOJOTUS B 4YacTHOCT. llpu3HaHMe M CBHIETENCTBO 3a
npodecrnoHalHOTO M eKcnepTHO pa3Butue Bennna BrnagumupoBa mnonydaBa KakTo OT
paboToaTeny BbB BPEMETO, TaKa M aCOIHAIINH, B KOUTO YJICHYBA.

JIOKTOpaHTBT € MpuUMep 3a yueHe npe3 1enus xkuBoT. Hannne ca pennna Haarpaxaamu
oOyueHus: U KBATH(HUKAIHS, KOUTO ca MPUI0OUTH B CTpaHaTa U 4y>KOMHA. 3a aHTaKUPAHOCTTA C
npoecnoHaIHOTO W EeKCIIEPTHO pa3BUTHE € U WIEHCTBOTO Ha BrmamgumupoBa uyetnpu

npodecroHallHi OpraHU3aluHU.



Hayunara neifHoCT Ha JOKTOpaHTa € mpeacTtaBeHa ot 9 mybnaukamuu, ot 2005 roauHa 10

2020 roguHa.

1. Cmpykmypa na npeocmagenama oucepmauusi.

[IpenoxeHUAT 3a CTaHOBUINE AMCEpPTAllMOHEH TpyHd, ¢ aBTop Benuna Bmagumuposa
Brnagumupona e B 0611 06em ot 148 cTpanuiy, BeJHO ¢ MPUIOKESHH U uteparypa. Paborara e
no3oBaHa Ha 114 m3TO4HMKa, KOMTO ca MPEAMMHO 4yXA0e3uuyHu. JIuteparypara no npenuseH
HA4YMH TPOCIIEsiBa Pa3BUTHUETO HA pa3riekJaHUs MpoOJieM OT HA4YaJoTO MYy, JI0 HAIlM JIHU.
PaGorara e pa3npesenena B TpH IJIaBU, KOUTO 00XBalaT TEOPETUUHUTE MOCTAHOBKH, MTPELIU3HO

pasrpbllaHe Ha TM3aifHa U CbOTBETHUTE MHTEPIPETAIHS U aHAJIM3 Ha PE3YJITaTUTE OT paboTaTa.

I1l. Hayuna akmyannocm na pazpabomenusn u u3ciedéan npooinem ¢ oucepmayuama

Owme B yBOJOHATa 4acT, JAOKTOPAHTBHT MPEACTaBsA €CEHLMS Ha JUCEPTALMOHHUS TPYH
,»Pe3ylTaTute OT NOJUrpa)CKOTO M3CJIEIBAaHE, NMPOBENECHO IO CTaHAAPT, Ca HM3KIIOUUTEIHO
M0JIE3€H UHCTPYMEHT B CEJICKIIUATA Ha MOIXOISAIIM KaJpy HE CaMO B AbP)KABHUS CEKTOP, HO U B
peaniia YacTHU KOMITAHUH, YUUTO OM3HEC € CBBP3aH ¢ MHPOpMAIIHs, KAITUTaIu U IPYTH PECYPCH,
3a YMeTO OMa3BaHe ce IpikaT ciayxutenure. He camo nmpodecuonanHata KOMIETEHTHOCT, HO U
JOSUTHOCTTa HA CIY)KHTEITUTE € CeJIEeMEHT Ha TsAXHaTa npodecHoHaHA MPUTOAHOCT U
edexTuBHOCT.” (cTp. 7) [locoueHu u aprymeHTUpaHH ca IeITa U TOCOKaTa Ha U3CJieIoBaTeICKaTa
paboTa, a UMEHHO MOJOOPSIBAHETO Ha MPOIIeIypaTa 3a MoJ00p Ha YOBEUIKU PECYpPCH MOCPEACTBOM
HaMHUpPAHETO HA CTATUCTUYECKU 3HAUMMHUTE DPA3IUKUA MEXKIY JIMYHOCTHUTE XApaKTEPUCTHKU U
pe3ysTaTUTe OT NOJIUTPAPCKOTO U3CIIEABAHE HA PECIIOHICHTHUTE.

HecbmHena e akTyalHOCTTa Ha pa3pabOTEeHUs] W U3CIIE€[BaH MpoOJieM B JHUcCepTalusTa.
[lenrta, K0sATO € Haco4YeHa KbM MOJO0psIBaHE HA MPOIeaAyparTa 3a Moa00p Ha YOBEIIKU PecypcCH,
pa3KpuBa HIIMPOK XOPU30HT, KOUTO € ChOTBETEH U Ha ChBPEMEHHUTE TEH/ICHIINM B UKOHOMUKATA.
Opranu3zanusara KaTo OCHOBHA I'pajJiiBHA €IMHUIIA 32 CBETAa HA KallUTalu3Ma € U3MpaBeHa Mpes
penuna mnpenusBukaTtenctBa. OT eqHa cTpaHa, TOBa € MPEIMW3BUKATEICTBOTO Ja HaMEpHIL
MOAXOJISAIINS YOBEIIKM pecypc, KOWTO J1a ObJe peleBaHTeH Ha HEOOXOJMMOCTTa Ha
opranmzanusTa. OT Apyra cTpaHa € mpeIu3BHUKATEIICTBOTO ChOTBETHHAT YOBEIIKH peCypc Aa Ob/e
3abpKaH TPOIBDKUTETHO TPHU YCJIOBHUSITA HA YCTOWYMBATa KOHKYpPEHIIMS, JABUTAaTell Ha
KauyecTBOTO. B TO3U CMUCHII, KaUE€CTBEHUAT OA00P Ha KaJpH € sIPO, OKOJIO KOETO ClIe/Ba J1a ce
HaJrpakJa MOJIMTUKATA HA OpraHU3aIusaTa, a MHBECTUIIMATA B TO3U MPOIIEC MpEarnosiara u mo-

BUCOKHTC PpC3YJITATH, KOUTO Ca ICII. O6C’L)I(I[aHaTa Aucepranusa npejiara Ha TpyAdoBara U



OpraHM3alOHHA ICUXOJIOTUSI HHCTPYMEHT, KOWTO Aa 001aropoan UMEHHO Mpolieca 3a Nogoop Ha

MOJXO/ISII] YOBELIKU PECYPC.

IV. Ocnosénu akuenmu 6 oucepmayuama, Hayyna uHmepnpemMayus Ha Aemopa.

Bopen akiieHT B TucepTallMOHHUS TPY/I € MoAOOPHT Ha MepcoHal, KOWTO € B OCHOBaTa Ha
n300pa 1 opraHu3aIusITa Ha YOBEIIKUTE PECYPCH, ChOTBETHH HA JIEHHOCTUTE HA OPTaHU3AIHSITA.
Konnenrpupano e pasrienaHo pa3sHoOOpa3HeTo OT METOH 3a MOI00p Ha MEePCOHAI, KaTO aKICHT
€ MOCTaBeH BBPXY METOJa, KOUTO 00Chkaa aucepranuoHHus Tpyn. [loapoOHo ca pasrienanu
eTanuTe, KOUTO ca MOCOYEHU Ha CTp. 24 OT qucepranusTa.

JIOKTOpaHTHT yCHsiBa Jla MPEACTaBH 100pe Pa3IMYHUATE TIIETHH TOUYKU B HAyKaTa OTHOCHO
pa3HoOOpa3HUTE METOIU, O€3 Jla 3acTaBa Ha KpaiHa MO3UIKs, KbM KONTO U Ja Ouito, pa3Oupar
Bpb3KaTa MEXAY BCUYKU C SCHOTO IMOAYEpPTaBaHE HA HEOOXOAMMOCTTa OT CHOTBETCTBUE U

npeuru3npaHe Ha IIpoueca B 3aBUCUMOCT OT HYKAUTC Ha OpraHHU3aluiATa.

V. H30pan uzcnedosamencku mooen u peyimamu om npPoOGeOeHOmMoO NCUXO0I02UYHOMO
u3cneosane

JIOKTOpaHTHT OT/EINA JBE CAMOCTOSATEIHH TJIaBU 33 PA3TISKIaHETO Ha IM3aliHa Ha CBOETO
u3cieBaHe, KakTo M Ha MPEJCTABSIHETO Ha IOJIyYEHUTE EMIUPUYHU PE3YyITaTH. 3a LEIUTE Ha
CaMOTO H3CIIe[IBaHE Ca M3MOJ3BaHM YTBBpAEHM Meroau. OT eaHa CTpaHa CTaHAapTU3UpaH
BeipocHuk NEO-PI-3, koiiTo e 6a3upan Ha Teopusra 3a ,,l'onsgmara neropka“. OT apyra crpaHa
noJUrpadCcKoTo U3CieBaHe, KOETO € U eKCIepTH3a Ha JJOKTOpaHTa.

OCHOBHOTO NPEIU3BUKATEIICTBO W 1] Ipell eMIUPUYHOTO H3CieBaHE € Jna Obaar
YCTaHOBEHHU CTaTUCTHUYECKH 3HAYMMHUTE Pa3 MMl OTHOCHO IMYHOCTHUTE YEPTH Ha KaHIUIATH 32
paboTa Ha JUIBKHOCT ,,0XpaHUTEN" ype3 NMpOMEHIUBUTE ,,Hamuune Ha 3HaUMMa peakuus’ Uiu
,»JIMICa Ha 3HaYMMa peakius’ OT CKPUHUHTOBH NMOJUTpadcKu M3CieBaHMUS Ha KaHAWJATH 3a
pabora B cpepara Ha CUTYPHOCTTA.

B emnupuyuHara yact moapoOHO ca ONUCaHU MOIY4YEHUTE PEe3yATaTH, KAaTO BCUYKU OT TSIX
ca CTaTUCTMYECKH U HAyYHO apryMEeHTHpaHU. SICHO ce pa3rpaHyaBaT U MOCOYBAT CTATUCTUYECKU
3HaYMMUTE BPB3KU MEXY JIBaTa METOJIa 3a 1Moa00p.

YacT oT MbpBOHAYAIHO TOCOUYEHUTE XUIOTE3H ca MOTBBPACHHU, HO MO-TOJIIMA YacT OT TAX
ca OTXBBPJICHU, KOETO BCHITHOCT OYEPTaBa U BT HA IPUHOCUTE, KOUTO TUCEPTAIIMOHHUAT TPY/T
nMa. OCHOBEH U3BO/J] OT IPOBEJCHOTO U3CIIEABAHE €, U€ ,, EKCIIEPTUTE HE MOTaT Jla pa3yuTaT camo
Ha JaHHU OT JuuHOcTeH BbIpocHUK NEO-PI-3, 3a na mpaBsT M3BOIM OTHOCHO JIOAJIHOCTTA U

WHTErpuTeTa Ha Kanauaarure.” (ctp. 130)



Ha 6aza Ha nmony4eHuTe U3BOAH, JOKTOPAHTHT MPaBU U 000CHOBAHU MPETIOKEHHS, KOUTO
na ObJAaT HACOYCHH KbM CIY)KUTEIM B OpraHu3alus; na ObJe MpOBEIEH IOMBIHUTEIICH TECT,
KOWTO J]a M3MepBa MHTETPUTETA HA CIY)KUTEIUTE; a Ob/Ie MPOBEXKIaH TTOCTOSTHEH MOHUTOPHHT
Ha JCMCTBUATA U OTHOLICHHETO Ha PaOOTHHULIUTE KbM TpyJoBaTa JIEHHOCT, KOETo Jia Oble B

OCHOBATa Ha yCIIClIHaTa IOJUTHUKA.

VI. Hayunu u npunoicuu npunocu Ha OucepmayuoHHus mpyo

Crnen 3amo3HaBaHETO MU C TEOpETHUYHATA, METOIOJIOTUYHA U OoraTaTa U3cjie1oBaTelicKaTa
yacT Ha JAMCepTallOHHATa pa3padoTka cMsATaM, Y€ MOJyYEHUTE pe3yJTaTH HMaT BHCOKa
MpaKkTUYecKa CTOMHOCT. be3 chMHEHME, OMMCAHUTE HAYYHO-TEOPETUYHU U MPAKTUKO-TIPUIIOKHH
MPUHOCH Ca ChOTBETHU U 3HAYMMH 32 HayyHaTa 00JIacT Ha JOKTOPAHTA.

JIN4HOTO MM MHEHHE €, Y€ Hal-3Ha4yuM MPUHOC Ha JIOKTOpaHTa € MpUJIaraHeTo Ha
KOMIUIEKCEH MOJXO0/ 3a Mmoadop Ha mnepcoHan. He ¢ mo-manko 3HaueHUe € ToBa, Y€ ca ThPCEHU
JTOTUPATEITHN U MOJICIIH MEXKy CTaHIApPTU3MPaH BBIIPOCHUK, IITUPOKO U3IOJI3BAH B IPAKTUKATA U
nonurpad. HamupaneTo Ha TO3M TUI BPB3Ka MEKIY OMOJIOTMYHOTO U TICUXUYHOTO MPU BCUUKHU
00CTOSITENICTBA BOJY JI0 MOJYEPTaBaHE HA POJIATA HA TPYIOBUS M OpPraHU3alMOHEH MCUXOJOT B
e(deKTUBHOCTTa HA OpraHM3aluATa ¥ MKOHOMHKaTa B IsUIOCT. Pa3Oupa ce, Hamuie ca peauia
MPEAN3BUKATEIICTBA, KOUTO Ca ICHO OUYEpPTaHHU.

VIl. Mnuenus u npenopvku

M300ppT Ha TeMa, MOAXOMA, METOJA, BEAHO C OPUTMHATHOCTTA Ha TMPEACTaBEHUS
JTUCepTAllMOHEeH TpyHd, KaKTO M OMWTa Ha JOKTOpaHTa B o0iacTTa Ha JWcepTalusaTa ca
CBUETEJICTBO 3a BUCOKATa €PYyAMILIMS U KOMIIETEHTHOCT B Hay4HaTa 00JjacT.

[IpencraBeHOTO U3CiEIBAHE € U3KIIIOUUTENIHO MPAKTUYECKH HACOYEHO, aKTyaJHO U OIIe
MoBeYe, MHOBATUBHO. To mpeicTaBsi HA HaydyHaTa OOIIHOCT M MPAKTUIMTE B 00JACTTa ,,4YepBeHa
JaMmIa‘, KoATo MOCTaBs M0J CbMHEHUE OpJIMHAPHUTE METOIU, KOUTO ce ToJ3BaT. [1o T03u HaunH
ce HaArpaXk/Ja U JJaBa Bb3MOXKHOCT Ha OpTraHU3aI[MOHHHS TICUXOJIOT Ja C€ YChBBHPIICHCTBA.

Pa30upa ce, sicHO ca mpencTaBeHUW U MPETU3BHKATENICTBAaTa, C KOUTO JIOKTOPAHTHT Ou
HaJrpajani JucepTaiusaTa, a MMEHHO U3CIIe/IBaHe Ha JPYTU IPYIIU XOpa, KOUTO Beue ca B TPYAOBO-
MpaBHU OTHOIICHHS, a B Objelnle, OM TPEACTaBIII M MOJEN 3a TOCTOSSHEH MOHUTOPUHT B
OopraHu3alusTa.

[IpenoprkaTa MU KbM JIOKTOpaHTa € Ja TPOIBDKA C H3CIEeABaHUATA B o0nacTra
HaJrpakJaHe Ha JUCEPTAMOHHUS TPY/A C BH3MOXKHO TTOBEYE CTATUCTUUYCCKUA 3HAYUMHU BPB3KH B

Ta3u 00J1acCT.



VI, 3arxnrwouenue

3anp1004€HOTO MU 3all03HABAaHE C Taka MpeAsio’KeHaTa JUCEepTallMOHHA pa3padoTKa Ha
Tema: ,,IIpodecnonanen nondop Ha kajapu upe3 Metoga Ha MOIUrpaCKoTO U3CiIeABaHEe , KAKTO
U BIEYATICHUATA MU OT TEOPETUYHUTE U M3CIEA0BATEICKH KOMIIETEHLIMU HA aBTOpPA, MM JaBat
OCHOBAHUE J1a 51 OLIEHS [10JIOKUTEIHO.

[TpakTHKO-TIpUIIOKHATa HACOYEHOCT HA PE3YJATAaTUTE, OT PEAJTU3UPAHOTO H3CIEABaHE U
0e3CropHUTE HAy4YHU [IPUHOCH, MU IOMaraT ¢ yOeAeHOCT J1a IPeJIojka Ha YBa)KaeMOTO HayqHO
KYypU Jla MpUCHIM Ha AoKTopaHTa Benuna BrnagumupoBa Bragumuposa, oOpa3oBaresnHaTa U
Hay4Ha CTeIleH ,,JlokTop* B 0obsact Ha BuciieTo oopasoanue 3. ColnaaHu, CTOMAHCKH U MPAaBHU
Haykd, lIpodecnonanno Hampamnenue: 3.2. [lcuxonorus, HaydHa CIEUUANHOCT: TpymoBa H

OpraHu3alMOHHA IICUXOJIOT'HA.

19.12.2022 roauna UieH Ha Hay4YHO KYpH:

/mout. 1-p Manon Manosos/
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. Personal information about PhD student

Velina Vladimirova Vladimirova graduated with a bachelor's degree in psychology from
Flagler College, Florida, USA, after which she continued her education at Sofia University “St.
Kliment Ohridski”. The PhD student’s professional experience from 2008 till now is absolutely
relevant to the scientific field, professional direction and specialty. There is extensive experience
in the field of criminal psychology at the Institute of Psychology - Ministry of the Interior, Sofia,
as well as at Assess Ltd, Sofia. Assess Ltd are currently criteria at the national level regarding
professionalism and expertise in the field of social psychology and criminal psychology in
particular. Velina Vladimirova receives recognition and testimony for her professional and expert
development both from employers over time and from associations, where she’s a member.

The PhD student is an example of lifelong learning. There are several trainings and
qualifications that have been acquired in the country and abroad. Vladimirova is also a member of
four professional organizations for her commitment to professional and expert development.

The scientific activity of the doctoral student is represented by 9 publications, from 2005
to 2020.

1. Structure of PhD thesis
The dissertation work proposed for opinion, authored by Velina Vladimirova Vladimirova,

has a total volume of 148 pages, together with appendixes and literature. The PhD Student refer



her work to 114 sources, which are mostly in foreign languages. The literature precisely traces the
development of the considered problem from its beginning to the present day. The work is divided
into three chapters, which cover the theoretical statements, precise deployment of the design and

the corresponding interpretation and analysis of the results of the work.

I11. Scientific relevance of the developed and researched problem

At the introductory part, the PhD student presents the essence of the dissertation "The
results of the polygraph examination conducted according to the standard are an extremely useful
tool in the selection of suitable employees not only in the public sector, but also in a private
company whose business is related to information, capital and other resources that employees care
about. Not only the professional competence, but also the loyalty of the employees is an element
of their professional suitability and efficiency.” The purpose and direction of the research work are
indicated and argued, namely the improvement of the human resources selection procedure by
means of finding the statistically significant differences between the personal characteristics and
the results of the polygraph examination of the respondents..

The relevance of the developed and researched problem in the dissertation is
unquestionable. The goal, which is aimed at improving the procedure for the selection of human
resources, reveals a broad horizon that is also relevant to modern trends in the economy. The
organization as the basic building block of the capitalist world faces several challenges. On the
one hand, it is the challenge of finding the right human resource that is relevant to the needs of the
organization. On the other hand, the challenge is to retain the relevant human resource for a long
time under the conditions of sustainable competition, the driver of quality. In this sense, the quality
selection of employees is a core around which the policy of the organization should be built, and
the investment in this process implies the higher results that are the goal. The discussed dissertation
offers to organizational psychology a tool to ennoble precisely the process of selecting a suitable

human resource.

IV. Main accents of the dissertation, scientific interpretation of the author.

A leading emphasis in the dissertation work is the selection of employees, which is the
basis of the selection and organization of human resources corresponding to the activities of the
organization. The variety of employees selection methods is concentratedly examined, with an
emphasis on the method that discusses the dissertation work. The stages, which are indicated on

page 24 of the dissertation, are discussed in detail.



The PhD student manages to present well the different perspectives in science on the
various methods without taking an extreme position towards anyone, understanding the
relationship between all with a clear emphasis on the need to align and refine the process

depending on the needs of the organization.

V. Research design and results of the psychological research

The doctoral student devotes two separate chapters to the consideration of the design of his
research, as well as to the presentation of the empirical results obtained. For the purposes of the
research itself, established methods were used. On the one hand, the NEO-PI-3 standardized
questionnaire, which is based on the Big Five theory. On the other hand, the polygraph
examination, which is also the doctoral student's examination.

The main challenge and objective of the empirical study is to establish statistically
significant differences regarding the personality traits of security guard job applicants through the
variables "Presence of significant response” or "Lack of significant response” from screening
polygraph examinations of job applicants in the field of security.

In the empirical part, the obtained results are described in detail, and all of them are
statistically and scientifically argued. Statistically significant relationships between the two
selection methods are clearly distinguished and indicated.

Part of the initially stated hypotheses were confirmed, but a larger part of them were
rejected, which outlines the path of the contributions that the dissertation work has. A major
conclusion of the conducted research is that "experts cannot rely solely on data from the NEO-PI-
3 personality questionnaire to make inferences about the loyalty and integrity of applicants.” (p.
130)

Based on the conclusions obtained, the PhD student also makes substantiated proposals to
be directed to employees in an organization; to conduct an additional test to measure the integrity
of employees; to conduct constant monitoring of the actions and attitude of the workers towards
the labour activity, which will be the basis of the successful policy.

VI.  Scientific and applied contributions of the PhD thesis

After | got acquainted myself with the theoretical, methodological, and rich research part
of the dissertation development, | believe that the obtained results have a high practical value.
Undoubtedly, the described scientific-theoretical and practical-applied contributions are relevant
and significant for the doctoral student's scientific field.



The most significant contribution of the PhD student is the application of a complex
approach to employee selection. Equally important, tangents and patterns were sought between a
standardized questionnaire widely used in practice and the polygraph. Finding this type of
connection between the biological and the mental in all circumstances leads to an emphasis on the
role of the occupational and organizational psychologist in the effectiveness of the organization

and the economy. Of course, there are several challenges that are clearly outlined.

VII.  Opinion and recommendations

The choice of the theme, approach, method, together with the originality of the presented
dissertation work, as well as the experience of the PhD student in the field of the research, are
evidence of the high erudition and competence in the scientific field.

The presented research is extremely practically oriented, up-to-date, and even more so,
innovative. It presents the scientific community and practitioners in the field with a "red light" that
calls into question the ordinary methods in use. In this way, it builds on and enables the
organizational psychologist to improve.

Of course, the challenges with which the PhD student would upgrade the dissertation are
also clearly presented, namely research on other groups of people who are already employees, and
in the future, he would also present a model for permanent monitoring in the organization.

My recommendation to the PhD student is to continue with research in the field and build

on the dissertation with as many statistically significant connections in the field as possible.

VIII. Conclusion

My in-depth acquaintance with the thus proposed dissertation development on the topic:
"Professional selection of employees using the method of polygraph examination ", as well as my
impressions of the author's theoretical and research competences, give me reason to evaluate it
positively.

The applied orientation of the results and realized research are with indisputable scientific
contributions. It helps me, with conviction to propose to the respected scientific jury to award the
PhD student Velina Vladimirova Vladimirova, the educational and scientific degree "Doctor™ in
the field of higher education 3. Social, economic, and legal sciences, Professional direction: 3.2.

Psychology, scientific specialty: Organizational psychology.

19.12.2022 Member of scientific jury:
fassoc. prof. Manol Manolov, PhD/
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