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[IpencraBeH e  jauMcepTallMOHEH TPyAd  HA  aHIJIMHACKU  €3HK.
JlucepTallMOHHUAT TPYyJ € MOCBETEH Ha aKTyaJdHW IpoOiemMu 3a paborara Ha
TPBUKUTE YYUTEIH, 4aCT OT KOUTO Ca B MIO-TOJIsIMA CTETICH MTPOyYBAaHH B HayyHaTa
JUTEpaTypa 10 MOMEHTA, Karo ObpHAyTa MPU TPBHIKH YIUTEIIN, HO HACTOSIIIETO
u3cliefiBaHe HaOIsITa Ha B3aWMMOBpB3KaTa MEXAy ObpHAyTa, MOTHBAIUATA M
yIOBIIETBOPEHOCTTa OT paborara mpu yuurtenute B PemyOnuka ['bprusi, xoeto
KaToO 3aMUCHI OM MO3BOJIMJIO J1a C€ YCTAHOBU KOU ACMEKTH HAa MOTHBALIUSTA 3a
paboTa ca HaW-CHJIIHO CBBbpP3aHH C ObpHayTa M Kak OM MorIja Ja c€ TMOBHIIU
yIOBIIETBOPEHOCTTA OT padoTara U Ja c€ MUHUMHU3HMpA OMACHOCTTAa OT ObpHAYT
Ha pabOTHOTO MSCTO. 3arIaBUETO HA aHTTIMHCKHU €3UK OM MOTJIO J1a ObJ1e o-100pe
MpENU3UpaHo, 3aloTO0 YacT OT Hero OM Momia aa ce pa3dupa U Karo
,,YIOBJIETBOPEHOCT OT paboTaTa ¢ yUYuTeIu, a He ,,yI0OBJIIETBOPEHOCT OT paboTara
npu yuutenu‘. OCBEH TOBa ,,MOTHBAllUS‘ B 3aIJITaBUETO MU CE€ CTPyBa TBBHPIE
obma GpopmMynMpoBKa U MOXKE Ja C€ OTHACS HE CaMO 3a MOTHBAIlUS 3a paboTa, a

3a pa3MyHU BHUJOBE MOTHUBALlUS B pa3MyHu okuteiicku cdepu. OT



CHIBPKAHUETO HA TUCEPTALIIOHHIS TPy IPOJINYaBa, 4e ce BU3Mpa MOTHBALIAATA
3a paboTa, HO TOBa MOXelle J1a Ob/ie MPEIU3UPaHO B 3aIIaBHETO.

[TbpBa maBa OT AUCEPTALMOHHMS TPYA pasmiexkaa B TEOPETUUYEH aCTEKT
u3cineaBaHuTe (eHOMEHHM — ObpHAyT, MOTHBAIMA M YIOBIECTBOPEHOCT OT
paborara. OmucaHnu ca HSAKOIKO Mojela Ha OBbpHAyT, HSIKOM OT KOWUTO TIO-
noapoOHO (TOBa ca MBPBHUTE TPHU OMKCAHU MOJENA), a APYTH MO-CXEMaTHYHO —
HarmpuMep OcMUs Mojel. B orhenHa Touka ce pa3miexaaT Bb3MOXKHOCTH 3a
u3cienBaHe Ha ObpHAayT dYpe3 CaMOOLIEHBYHU BBIPOCHUIM, HWHTEPBIOTA H
HaOIIOIEHUS.

Jebunupanu ca MOTHBaIMs M MoTuBauus 3a pabora. IlpencraBenu ca
KIacu(UKAIlMU Ha PA3IUYHA BUJAOBE MOTHBAIIMS, TCOPETHYHU KOHIICTIIIMH 32
MOTHBaLUsATa 3a padoTa, KAKTO M METOAM 3a HEHHOTO H3CIeABaHE upe3
CaMOOIIEHBYHU BBIIPOCHUIIM, HAOIIOACHUE W HW3MEpBaHE Ha (PU3NOIOTUYHH
HoKa3aTesy.

OmnucBa ce KakBO MPEACTaBIIsABA YAOBIETBOPEHOCTTA OT paboTara 1 Kak Tsl
Moxke f1a Ob/ie n3cnenBana. [lonoxuTeaTHo BrieyaTieHe Ch3/1aBaT MPEICTaBEHUTE
pe3yATaTty OT MPEIUIIHN U3CIEABAaHUS OTHOCHO B3aUMOBPB3KU MEXKIY ObpHAyT,
MOTHBAIIASA U YIOBIETBOPEHOCT OT paboTara Mpu YYUTEIW B APYTH IBbPIKABH,
KaKTO W 3a paBHHUIIATa Ha ObpHAYT NpU y4yuTenud B ['bpius Mo JaHHU OT
JOCeraiHy u3cieaBanus. Pasmiexaar ce u Bb3MOXKHOCTH 3a MPEBEHLUS IMPH
ObpHAyT, KOUTO MOTar Ja ce 000COOST B OT/IETIEH NOAPA3/Ies Ha IbpBaTa IlaBa OT
JIUCEPTAMOHHUS TPYIL.

Cpiio Taka €AHa OT TOUYKUTE B TEOPETUYHATA YACT OT JAUCEPTAlMOHHUS
TPY/ C€ OTHACS IO CIIEIMATTHOTO 00pa30BaHUE KaTo € pa3IvielaHo B UCTOPUICCKU
aCreKT OTHOUICHHETO KbM XOpara C YBPEXKIAaHUS M CIEHUATHU MOTPEOHOCTH.
CnenBa pa3men 3a ObpHAyT, MOTHBAIUS M YIOBIETBOPEHOCT OT paboTara IMpH
YUUTEIN B 00JIaCTTa Ha CHelMalIHaTa MeJaroruka.

BTopa II1aBa CC€ OTHACA 1O MCTOAOJOIrHuATa Ha U3CJIICABAHCTO.



JlokTOpaHTKaTta € cb3laja COOCTBEH BBIPOCHUK 3a H3CIEABAaHE Ha
BbTpEIIIHA ¥ BHHIIIHA MOTHBAIUs B paboTaTa, Karo Moco4yBa, ye ro € ch3jajia Ha
0aza Ha npyru gaBa BbIopocHuka Ha Servou u Krishnakumar otHOCHO
MOTHBAIIMOHHM (pakTopu U Ha 0aza Ha Teopuute Ha Herzberg, Vroom, Deci &
Ryan u np. 3a MmoTuBanus B padorara.

JloKTOpaHTKaTa TOCOYBa, Y€ 3a H3CIEABAHE Ha YIOBIETBOPEHOCT OT
paboTata e u3noi3Bajia rpblikara Bepcus Ha BbIpocHUKa Minnesota Satisfaction
Questionnaire Long Form ¢ 20 aiitema.

3a u3cnenBaHe Ha ObpHAyTa € HM3MOJI3Bajia BBIIPOCHWKA Ha Macnax u
JxakcwsH Maslach Burnout Inventory, uusito dopma Maslach Burnout Inventory-
Educators Survey e agantupana 3a rpbuku yuutenan ot Kokkinos, 2006, kakto e
oCcoYmIa IOKTOPAaHTKATA.

JokropanTkara mocoyBa anda Ha Kponbax 3a BCHYKH CKajdu OT
BBIIPOCHUIIMTE, KOUTO € M3IO0JI3Baja 3a ChOMpaHe Ha JaHHU OT 153 u3crnenBanu
YUUTEIH.

JloktopanTkata € (opMmynupaia eaHa OCHOBHA XHWIIOTE€3a M YETHPHU
pabothu xumnote3u. dopmynupanaTra OCHOBHA XUIIOTE3a CE TOTBbPKIaBa CIIOPE]T
PE3YATATUTE OT OCHIIECTBEHUS KOPETAIIMOHEH aHAIN3.

PesynraruTe ca onrcanu U aHAM3UPAHU Ype3 ACCKPUTITUBHA CTAaTHCTHKA
3a TpPEJNCTaBIHE Ha MOMEHTHOTO CBhCTOSHME Ha W3CJIEIBAHOTO SBJICHHE,
KOpeJaIMOHHN KOS(UIIMCHTH 3a YCTAaHOBSIBAHE HA BPB3KU MEKITY MU3CICABAHUTE
IPOMEHJIMBY, HEMapaMEeTPUYHUSAT METOA Ha MaH-YUTHH 32 CpaBHEHUE MEXIY
nBe Tpynu (110 IO, IPU CpaBHEHUE MEXKAY YUUTEIH B 00III000pa30BaTECITHUTE U
CHEeUUaTHUTE YYWIIMIIA), HermapaMeTpuuHusT Mmeron Ha Kpbckan-Yonuc 3a
CpaBHEHUS MEX Ty TTOBEUE OT JBE TPYyNH (IIPU CPABHEHHUETO TI0 TPYZIOB CTAXK; TIPH
CPaBHEHHUETO I10 CTaX Ha HACTOSIIETO PaOOTHO MSCTO; IIPH CPABHECHUETO MEKITY
VUYUTENId Ha T0YacoBa, BpPEeMEHHAa W TMOCTOsHHa pabota), T-kputepmii 3a
CpaBHEHHUE MEXIY YUUTENN ¢ OaKaIaBbpCKa CTETICH OT €IHA CTPaHa U YUUTEIH C

MarucTbpcka M JIOKTOPCKa CTErNeH OT jApyra crpaHa. Ilpu u3OposiBaHeTOo Ha



METOJIUTE, U3IOJI3BaHU 3a 00pabOoTKa Ha JaHHU, B pa3/ielia 3a aHaJIU3 Ha JaHHUTE
ot u3cneasanero (Analysis of research data) e mpomycHato 1a Obae oTOensI3aHo,
4ye 3a aHAIN3 Ha JAaHHUTE € M3noii3BaH M T-kputepuil. B gucepranmsra He €
noMecTeHa MH(opMalus Janu pasnpeneeHueTo Ha 0anoBe MO MPOMEHIIMBU €
HOPMAJHO pa3NpeAesieHo, KOETO € €AHO OT YCIOBHsTa 3a mpuiaraHe Ha T-
KPUTEPHIA.

CuutamMm, ye o0oOmeHuero Ha pesynrarute (Summary of results) He e
MOJIKPETIEHO C JOCTATBYHO JOKA3aTEeJICTBa 3a BCEKH OT M30poeHUTe 29 MyHKTAa,
KaKTO CJIe/Ba:

bux wuckama nga o0bpHA BHHMMaHHE OTHOCHO 0000menue 21
,Depersonalization also negatively correlates with the types of motivation, as it
increases, motivation decreases, 4e BCHUIHOCT KOpPEIALIMOHHUAT KOE(UIIUEHT
MEXIy JeNepCOHANU3AMATAa © MOTUBUPAHOCTTA OT Jinaepa B Tabnuua 27 e cnabd
U HE € CTAaTUCTUYECKH 3HAUUM.

OcBeH ToBa B 000011IeHIE 25 c€ TOBOPH 3a BIUSHUE HA MOTUBAITUATA BHPXY
YIIOBJIETBOPEHOCTTA OT paboTara B yumiuile (,, This relationship determines the
influence of motivation on satisfaction with schoolwork‘), kakro 1 3a mopnusBane
Ha YIOBJIETBOPEHOCTTA OT paboTaTa M MOTHBALIHMSTA 32 pab0Ta HA YIUTEITHTE (,,it
can be concluded that both the satisfaction with the pedagogical work and the
motivation to work of the teacher are affected*), Ho ToBa He MoXxe na Objac
MPOBEPEHO C KOPENAIMOHHNS aHAJIN3, MPUJIOKEH B JUCEPTAIMOHHUS TPY/L.

Cuunram 3a o-MOX0 A0 0000IIIEHUETO Ha Pe3yJITATHTE J1a ce 0OCIUHM C
00CHXKIAHETO UM B €IMH pasnei. B oOcwkkmaHeTo Ha pes3yiTature TpsOBa aa
NPUCHCTBA JAM XUIIOTE3UTE C€ MOTBBPXKAABAT, a HE B 3aKioueHHeTo. [Ipu
00CHXKIAHETO HA PE3YNTATUTE OTCHCTBA MH(MOPMAIUS OTHOCHO OTPAaHUYCHHSITA,
HEJOCTAaThLIUTE Ha W3CJICIBAHETO. 3aKIIOYCHHETO TpsOBa Ja ce OTHACS [0
HOBOTO, HAaIPaBeHO M YCTAHOBEHO B TOBAa H3CIIEJBAaHE, BB3MOXKHOCT 3a

MMPAKTUYCCKO MPUIIOKCHHUC HA PCIYJITATUTC, HACOKH 3a 6131(e1m/1 HN3CJICABaHMAA.



dopmynupanu ca 5 HayyHu npuHoca. [lociaenHoTo u3peueHrue Ha MEeTUs
IPUHOC € HEeACHO KaKBa Hjest u3passina ,,OCBEH TOBa B Ta3H IMOCOKA € HACOYeHa U
paboTata ¢ yYnIuIIHaTa KyaTypa Ha B3aumozeiicTeue / In addition, the work with
the school culture of interaction is also directed in this direction®.

[{utrpanu ca Ha natnHULA 275 JATEPATypHU U3TOYHULM - AHIVIMMCKHA U
TPBIKH U3TOYHUIIH.

Hucepramnusta uUMa JABE TNPUIOKEHHUS, MBPBOTO € C METOAMKUTE Ha
JTUCEPTAlMOHHUS TPY/l HAa AHIJIMKACKU €3UK, BTOPOTO MPHUJIOKEHUE € C YECTOTHU
Ta0JIUIIM OTHOCHO OTIOBOPH Ha aWTEMUTE OT BBIIPOCHUIIUTE, W3MOI3BAHU B
JTUCEPTAllMOHHHUS TPY/I.

[IpencraBenu ca aBropedepar Ha OBJITAPCKHU €3UK U HA aHIIIMKUCKU €3UK,
KOWTO HE CHOTBETCTBAT HAIBJIHO HA CHIABPKAHUETO HA JUCEPTALMOHHUS TPYI,
ThU KaTo B TAX € OTOENSI3aHO, Y€ JIUCEPTALMOHHUAT TPYH C€ ChCTOoM OT 195
crpanunu, 20 durypu u 24 TaObIUIM, a BCHITHOCT JAUCEPTAIMOHHUAT TPYA Ha
AHTJIMHACKHU €3UK € B 00eM oT 192 crpanuiy, TabIuMIuTe B qucepTanusara ca 34, a
¢urypute ca 21. B aBropedepaTtute HMa HSIKOM CBUIECTBEHH MPOITYCKH,
HampuMep OTHOCHO TMpeBO/Ja Ha OBJITapCKH €3WK Ha YEeTBbpTaTa XHIIOTE3a
(,,[lemorpadckure xapakTrepucTuku (10J1, Bb3PACT, TOAMHHU YUYUTEJICKH OMUT) ca
npeaukTopu 3a (GopMuUTEe Ha MOTHBALMS, YIOBIETBOPEHOCTTAa OT paboTara H
CUHJpOMA Ha TperapsiHe Cpea TPBHIKUTE YUYUTENH ), KOUTO HE ChOTBETCTBA Ha
aHruiickara i popmynuposka (,,Demographic characteristics (gender, age, years
of teaching experience) differentiate the forms of motivation, job satisfaction and
burnout syndrome among Greek teachers.”) u Taka u3ka3bT Ha OBJITAPCKU €3UK
npearnoara NpoBek/IaHe Ha pEeTPECUOHEH aHAJIU3 3a JIOKa3BaHE HAa XUIOTE3ara,
KOETO HE € OCBIIECTBEHO B AUCEpTauuOHHUS Tpyl. [IpunoxeHuTe MeTronu 3a
aHaJIi3 Ha JJaHHUTE B TUCEPTALIMOHHUS TPY/l MOIX0XK AT HA aHTTIMHCKUS U3Ka3 Ha
YeTBbpTaTa paboOTHA XUIIOTE3A.

JluceprariMOHHUST  TPpyd WMa  HEChMHEHHM  JIOCTOMHCTBA  Karo

ACMOHCTpHUpPAHC HA TCOPCTUYHO IMTO3HAHHEC 10 TEMATra, YMCHHUA 3a OPraHUu3upPaHe



" IIPOBCKAAHC HA HAYYHO U3CJICABAHC, 3d O6pa6OTBaHC " IIPCACTABAHC HAa NaHHU
OT HAYYHO H3CJICABAHC. HOI[KpCHSIM HpI/II[06HBaH€TO Ha O6pa3OBaT€JIHaTa )41

Hay4Ha CTENEH «A0KTOp» oT Teomopa Pouny.
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A PhD thesis in English is presented. This PhD thesis is dedicated to current
problems of the Greek teachers’ work, some of which have been more studied in
the scientific literature so far, such as burnout in Greek teachers, but the current
study emphasizes the interrelationship between burnout, motivation and job
satisfaction in teachers in the Hellenic Republic, which as a design would allow
to establish which aspects of work motivation are most strongly related to burnout
and how job satisfaction could be increased and he risk of burnout at work could
be minimized. The title in English could be better refined because part of it could
also be understood as "satisfaction with working with teachers" rather than
"teachers’ satisfaction with work". Moreover, "motivation" in the title seems to
me too general as a formulation, because it can refer not only to work motivation,
but to different types of motivation in different life spheres. It is evident from the
content of the dissertation that the motivation for work is being addressed, but this
could be refined in the title.

The first chapter of the dissertation examines theoretically the phenomena

studied — burnout, motivation and job satisfaction. Several burnout models are



described, some of them in more detail (these are the first three models described)
and others more schematically — for example, the eighth model. A separate part of
PhD thesis discusses some opportunities for exploring burnout through self-report
questionnaires, interviews and observations.

Motivation and work motivation are defined. Some classifications of
different types of motivation, theoretical concepts of work motivation, as well as
some methods for its study through self-report questionnaires, observation and
measurement of physiological indicators are presented.

It is described what job satisfaction constitutes and how it can be examined.
The presented results of previous studies on the interrelations between burnout,
motivation and job satisfaction in teachers in other countries, as well as the levels
of burnout in teachers in Greece, according to data from some previous studies,
give a positive impression. Some opportunities for prevention of burnout are also
considered, which can be divided into a separate subsection of the first chapter of
the dissertation.

Also, one of the sections in the theoretical part of the dissertation concerns
special education and it historically examines the attitudes towards people with
disabilities and special needs. Another section follows on teachers’ burnout,
motivation and job satisfaction in the field of special pedagogy.

A second chapter concerns the methodology of the study.

The PhD student has created her own questionnaire to study intrinsic and
extrinsic motivation at work, stating that she has created it on the basis of two
other questionnaires by Servou and Krishnakumar on motivational factors and
based on the theories by Herzberg, Vroom, Deci & Ryan and others about
motivation at work.

The PhD student points out that for the study of job satisfaction she used
the Greek version of the Minnesota Satisfaction Questionnaire - Long Form with

20 items.



For burnout research, she used the Maslach Burnout Inventory, whose
form Maslach Burnout Inventory-Educator Survey was adapted for Greek
teachers by Kokkinos, 2006, as the PhD student has pointed out.

The PhD student indicated Cronbach's alpha for all the scales from the
questionnaires she used to collect data from 153 surveyed teachers.

The PhD student has formulated one basic hypothesis and four working
hypotheses. The formulated basic hypothesis was confirmed as the results from
the performed correlation analysis indicated.

The results are described and analyzed by means of descriptive statistics to
present the cross-sectional state of the studied phenomenon, correlation
coefficients to establish relationships between the studied variables, the non-
parametric Mann-Whitney U method for comparison between two groups
(between gender, comparison between teachers in general and special schools),
the non-parametric method of Kruskall-Wallis for comparisons between more
than two groups (in the comparison by length of service; in the comparison by
length of service in the present workplace; in the comparison between teachers in
part-time, temporary and permanent jobs), t-test for comparison between teachers
with a bachelor's degree on the one hand and teachers with a master's and doctoral
degrees on the other hand. When listing the methods used for data processing, in
the section on the analysis of research data it is omitted to be noted, that a t-test
was also used to analyse the data. This PhD thesis does not contain information
on whether the distribution of scores by variables is normally distributed, which
is one of the conditions for applying the t-test.

It seems that the summary of results is not supported by sufficient evidence
for each of the 29 points listed as follows:

I would like to draw attention to summary 21 "Depersonalization also
negatively correlates with the types of motivation, as it increases, motivation
decreases", that in fact the correlation coefficient between depersonalization and

motivation by the leader in Table 27 is weak and not statistically significant.



In addition, summary 25 talks about the influence of motivation on
satisfaction with schoolwork (,,This relationship determines the influence of
motivation on satisfaction with schoolwork*), as well as influencing teachers’ job
satisfaction and work motivation ("it can be concluded that both the satisfaction
with the pedagogical work and the motivation to work of the teacher are
affected"), but this cannot be verified with the correlation analysis applied in the
dissertation.

| consider as more appropriate to be merged the summary of the results with
their discussion in one section. In the discussion of the results it should be present
whether the hypotheses are confirmed, and not in the conclusion. In the discussion
of the results, there is no information regarding the limitations, shortcomings of
the study. The conclusion should refer to what new was made and found in this
research, the opportunities for practical application of the results, some directions
for future research.

Five scientific contributions were formulated. The last sentence of the fifth
contribution is unclear what idea it expresses "In addition, the work with the
school culture of interaction is also directed in this direction".

The PhD thesis contains 275 literary sources cited in Latin - English and
Greek sources.

The dissertation has two appendices. The first appendix contains the
research instruments of the dissertation in English. The second appendix contains
some frequency tables with answers to the items from the questionnaires used in
the dissertation.

An Abstract in Bulgarian and an abstract in English are presented, which
do not fully correspond to the content of the dissertation, as they note that the
dissertation consists of 195 pages, 20 figures and 24 tables, but in fact the
dissertation in English has a volume of 192 pages, the tables in the dissertation
are 34, and there are 21 figures. There are some significant omissions in the

Abstracts, for example regarding the translation into Bulgarian of the fourth



hypothesis ("Demographic characteristics (gender, age, years of teacher
experience) are predictors of forms of motivation, job satisfaction and burnout
syndrome among Greek teachers"), which does not correspond to its English
formulation ("Demographic characteristics (gender, age, years of teaching
experience) differentiate the forms of motivation, job satisfaction and burnout
syndrome among Greek teachers.") and thus expressed in Bulgarian, hypothesis
4 implies conducting a regression analysis to prove this hypothesis, which was
not implemented in the dissertation. The methods applied for data analysis in the
dissertation suit the English expression of the fourth working hypothesis.

This PhD thesis has some undoubted merits such as demonstrating
theoretical knowledge of the topic, skills for organizing and conducting scientific
research, for processing and presenting data from scientific research. I support the

acquisition of the educational and scientific degree "PhD" by Teodora Roidu.
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