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BBBEJEHUE

B ycnoBusTa Ha AexyMaHHM3alus Ha OOIIECTBEHUTE OTHOIICHHS
B Pa3IMYHU COIMAIHH OOITHOCTH M MHCTHTYIIMH, OCTaBa OMIACHOCTTA
OT JeMopaiu3anys Ha JIMYHOCTTa Karo Ipuo. Bce mo-decto ce
MposIBSIBAT MpOOJIEMH B TyXOBHO-MOpaiiHaTa cepa Ha 0OIIecTBOTO,
TpaHchopMaIiy B HASUTE 3a Oaronprindue u Mopajl. B cdepara Ha
CHT'YpPHOCTTA, 3HAYCHHUETO HA TyXOBHATa M MOpAJHA IOJIrOTOBKA H
L[EJIEHACOUYEHOTO BB3IUTaBaHE Ha LIEHHOCTH KaTO OTTOBOPHOCT, YECT
U IBJT Y CIY’KUTEJINTE, € OT IIbPBOCTETICHHA BaYKHOCT.

B MoMmeHTa TemaTa 3a MOPaITHO-TICUXOJIOTHYECKUTE OCOOCHOCTH
Ha CHY)XUTEIIUTE B CEKTOp CHUTYPHOCT B IIbpKaBHU M YacTHU
OpraHu3ally € akTyainHa. B pamkuTe Ha Ta3u 00NacT Ha U3CIICABAHE
n oOydeHHe € HeoOXOOMMO Ja ce oOpbIla TOJIIMO BHHMAaHHE Ha
BB3IIMTAHUETO Ha IICHHOCTHO OTHOIICHHUE B HpO(I)CCI/IOHaJ'IHI/ITC
JEHHOCTH, aHATIN3 Ha ChABPKAHUETO Ha KITIOYOBU IIEHHOCTH, KAKTO U
UICHTU(HUIUPAHE Ha CPEJICTBA 32 TAXHOTO Pa3BUTHE UPE3 TTOIXOISAIIN
TICHXOJIOTO-TIEIaTOTHYECKH  TIOAXO/N, POJIEBH HMIPH W COIHMAITHO-
TICUXOJIOTUYCCKU TPCHUHTIU.

Oco0eH uHTepec MpeIu3BUKBa MTPOOJIEMBT 3a ChIIIECTBYBAHETO U
(bopMupaHeTo Ha TYXOBHU U MOPAJHU LEHHOCTH Y CIIy)KHTEIIUTE, BHB
BpB3Ka C XapaKTepHUTE TEHJEHIIMM 32 HamallsiBaHe Ha poJyiiTa Ha
MopasHUTe (aKTOpPH B PETYJIMPaHETO Ha MOBeAeHHETO UM. Bee mo-
9eCTO B OOILIECTBOTO Ha3psiBa BIPBAHETO, Ye CpeJl pabOTEHIUTE B Ta3U
chepa e Hammme KOpymiHs, Oe3pa3nuyre W OE30TTOBOPHOCT B
npodecroHaiHa JeWHOCT, NpEeKOMEpHa yrnorpeba Ha alKoXod,
3aBUCHMOCTH KbM Xa3apT U HAPKOTHYHU BEIIECTBA, KOUTO CE SIBSIBAT
dopMu Ha pHCKOBO TOBeleHWe. M3rpaxma ce uumesra, 4e Te3H
CIIY)KHUTCIIN Ca KPUMUHAJIHO IIPOSABCHU WJIM UMAT 6J'II/13KI/I KOHTAKTHU C
KpUMUHAJIHUA KOHTUHI'CHT, CKJIOHHM Ca KbM HCJIOAIHHU ITPAKTHUKHU,
PHUCKOBO M aCOLMAIHO MOBEIEHHE, TPOTUBOPEYAIll HA MOPAJTHUTE U
OpraHU3aIMOHHN HOPMH. [ICHX0JI03UTe U CIIeIaIHCTUTE B 00JIacTTa,
ca M3NpaBEeHU MpeJl 3ajavara Ja MOoJAroTBAT UJAEMHO MOTUBUPAHU U
JUYHOCTHO 3peJM CHEUUAIMCTH, KOUTO Jia MPUTEKABAT LIEHHOCTH U
MOBEJCHNE, OTroBapsIld Ha H3UCKBAaHMATA HA OOLIECTBOTO H
OIIBXHOCTTA, KOWTO Oda HE IMPOoABiABAT IACCTPYKTUBHO PHCKOBO
MOBEJICHHUE.



OcHOBHaTa I1eJT HA JEcepTaIyiTa ¢ Ja u3Bele cnenupuKkuTe Ha
IEHHOCTHATA CHCTEMA Y TE3H CIIY>KUTEIH U Ja TIPOCIIE/IH BPh3KaTa UM
C PHUCKOBOTO TIOBEIACHHE KaTO ISJI0, KAKTO M C HAJIUYHUETO WIIN
OTCHCTBUETO Ha HIKOW BHJIOBE PHCKOBO MTOBEICHUE KaTO MTPEKOMEPHA
yrnoTpeda Ha aNKoXoJI, ymoTpeda Ha HAPKOTUYHU BEIECTBA, KOHTAKTH
C KpUMHHAJICH KOHTHHTEHT, TmpoAakba Ha uHOOpMAIWS,
MIPUCBOSIBAHE U JIp.

HacrosmmusT nucepTaliioHeH TPyA MMa 3a IIel, ChII0 Taka, Ja
oboratu pazOHpaHETO 3a BH3PACTOBHUTE PA3IUUIUSA B IEHHOCTHUTE H
PHUCKOBOTO MOBEJICHHUE U J]a Pa3Kpre Bb3MOKHOCTHUTE 32 YIOTpeba Ha
HOJ'H/II‘pa(bCKI/ISI MCTOJ KaTO MHCTPYMCHT 3a YCTAaHOBABAHC Ha HAKOHU
BUJIOBE PHUCKOBO ToOBezicHUe. [lomydeHHTE pe3ynTaTtd Ine Jajatr
BB3MOXKHOCT 32 aJeKBaTHa H  IEJeHACOYEeHa  IICHXOJIOTo-
nejarorunyeka pabora ot cTpaHa Ha IMICUXO0JIO3U U IPYTH CIICITHATUCTH
B 00J1aCTTa, BHB BPB3Ka C U3rOTBSIHE HA WHAWBUAYATHH UM TPYTOBH
MICUXOJIOTO-TIEarOTHYECKH mporpamu 3a MICUXOJIOTHYHO
KOHCYJITUPAHE, IICUXOTCPpAIIUA U IICUXOKOPCKIIU.



I''TIABA ITbPBA
TEOPETHUYHU IIOCTAHOBKU

1.1. HOEHHOCTUTE TIIPE3 IIPUBMATA HA
IICUXOJIOTHYECKATA HAYKA

YoBenrknTe EHHOCTH ca TIPO30pel] KbM YOBEIIKaTa IPUPOAA.
Te ca meHTpamHO TIOHATHE B conmanHuTe Hayku (Schwartz, 2012).
3HaHMETO 32 TOBA KOM HEIlla XOparTa IICHAT U 00C3IICHSBAT, TOTPUHACS
3a pa3OMpaHeTO OT KakBO C€ HYXJaAT, 3a 1a OCTAaHAT XKUBH; KaKBU
(¢opMH Ha colMaNHAa OpraHU3alUs TPEANOYNTAT, KAaKBU JUYHU
XapaKTePUCTUKH CMATAT 3a JJOOPOJETEIIHU; KaKBO pa3mpe/ie/icHUue Ha
pECYpCHUTE CMSATAT 3a CHPABEUIMBO; KAKBH HMCTOPUH IMPEIU3BHKBAT
WHTEepeca UM; KaKBH CTOKH H YCITyTH MIPEBO3BAT,; KaKBH ,,XUIITHUIA ",
»BpPEIUTENIN M OOJIECTH pa3skaaT OOIINeCcTBaTa;, M Taka HATAaThK.
Mosxe OM B Te3U BBIPOCH CE€ KOPCHU W MPUYMHATA TOJKOBA MHOTO
YCHIIMS J]a ca TIOCBETEHHW Ha M3Y4YaBAHETO HA YOBEIIKHUTE IEHHOCTH
(Sznycer, 2022).

LleHHOCTUTE c€ OCHOBABam HA PA3IUYHU UHMELEKMYaTHU
mpaouyuy 1 ca 1moKa3aTeld 32 0COOCHOCTUTE Ha QYHKIIMOHHUPAHETO
Ha muuHocTtta (Corr & Mathhwes, 2020). Te ca meHTpamHH 3a
MICHTUYHOCTTa U mpejacraBaTta 3a cede cu (Hitlin, 2003; Rokeach,
1973). MU3nmomsBaT ce 3a XapakTepu3WpaHe Ha KyIATYpHH TpYyIH,
o0IecTBa M MHANBHIU, 32 TIPOCIIE/IBAHE HA IPOMEHUTE BHB BPEMETO
U 3a OOsCHEHHWE Ha MOTHBAIMOHHUTE OCHOBM HAa HArllaCUTE H
noBenenueTo (Schwartz, 2012). Morat aa Obaatr onucauwu Kamo
KOCHUMUBHU npeodCcmasaHus Ha JKEeJTaHH!, a0CTpaKkTHH,
TPAHCCUTYAIMOHHU TIEJIA, KOUTO CITY)KAT KaTO PhKOBOIHU IMPUHIUIH
B )kHBOTa Ha xopata (Schwartz, 1992) u ce oTHacsT J0 TOBa, KOETO
XopaTa CMSTaT 3a BaxKHO. YOBEHIKUTE IICHHOCTH ca aOCTpPaKTHH
ujeany, KOUTO XopaTa CMATAaT 32 3HAYMMU PHKOBOJIHH NMPUHIIMIIN B
JKUBOTA CH, KaTO MOCTIKEHUS, CBOOO/1a, Bi1acT U paBeHCTBO (Rokeach,
1973; Schwartz, 1992). KaTto TakuBa, Te3u H/calld UTPasT BaXKHA POJIS
B pa3nuyHu Harjacu u noseaenue (Boer & Fischer, 2013; Roccas &
Sagiv, 2017), KoeTo T MpaBU MHOTO MOIXO SN 32 pa30UpaHETO HA
(YHKIIMOHUPAHETO Ha JIMYHOCTTA M ICHXHUYHOTO OJIaroroiy4ue
(Maio, 2016). LlerHocTHTE Ce pa3iauyaBaT IO CBOS MMPHOPHUTET KATO
CTaHJIaPTH 3a MIPEIIeHKA Ha TIOBeJIeHNe, ChOUTHS U Xopa. HuBuanTe
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MOrar Jia OOSICHST TOBEJICHHETO, KaTo Ce M030BaBaT Ha IEHHOCTH,
KOTaTO MCKAT JIa OMpPaBAasT U300p WM JCHCTBHS KaTO 3aKOHHU HIIH
nocroitau (Corr & Mathhwes, 2020).

[leHHOCTHTE, OT TICUXOJIOTHYECKA TJIeHA TOYKa, ca OT
BOJICIIIO 3HAYEHHE 3a HACTosIaTa pa3paboTka. IMEHHO 3aTOBa Ta3u
TOYKA € MOCBETEHa Ha Mperjie[ Ha MpoOjeMuTe 3a IeHUHHUIINATA,
possita v GyHKIUATA HA IEHHOCTHUTE B YOBEIIKHS KUBOT, IIOCIIEABAHN
OT Mperjie/l Ha BOJCIIY MPU3HATH TCOPUH 3a IIEHHOCTHUTE. Pa3mensT
npegoctaBsi WHGOpPMAIMA 3@ CBHIIHOCTTa W JAChUHUIMUTE Ha
IEHHOCTUTE W I[CHHOCTHHUTE CHCTEMH, TCOPETHUYHHTE IMOIXOAU B
pasTaeKIaHET0 HMM M BpB3KaTa Ha I[EHHOCTHTE C JAPYTH
MICHXOJIOTHYECKHA (PaKTOpPH, KAaTO BAPBAHHS, HOPMH, HArilacH M
MOBE/ICHHE.

1.2. ICUXOJIOI'NMYHU ACIIEKTH HA PHUCKOBO
IHOBEJIEHMUE

ITopanu cBoATa MyNITUAUCUUIUIMHAPHOCT, MOHATHETO "pUCK"
ce M3MO0JI3Ba B MHOTO COLIMANTHA M €CTECTBEHH HAayKH M BCSIKA OT TSIX
UMa CBOH MpeIMeT, HACOUYCHOCT M CBOM METOIW B M3Yy4aBaHETO Ha
pucka my (A6uyk, 20006).

PuckoBoTo TmoBeneHWE WM [MOEMAaHETO HAa PHUCK €
aHTraXHUpaHe B TOBE/ICHUE, KOETO € CBBP3aHO C NU3BECTHA BEPOSITHOCT
ot HexkenaH pesynrat (Boyer, 2006). To e acniekT (M mpeanocTaBka)
Ha JIeBUaHTHOTO noBeneHue (ManueBa, 2017) u Moxe J1a iMa BPETHO
Bb3eiicTBIE BBPXY 3apaBero (Taubman—Ben-Ari & Skvirsky, 2019).
Haii-yecTo mocoyBaHnTe HETaTUBHU MPOSIBH Ha PUCKOBO MOBEIEHHE
ce M3pas3sBaT B ymoTpedaTa Ha TIOTIOH M 3JI0YHOTpedara C ajaKoxoul
KaTo MoBejicHue, KoeTo yBpexaa 3apasero (Corr & Matthews, 2020).
IMo cemms HaumH ymorpebara HAa HAPKOTHUIM M BHCOKOPHCKOBATA
CEeKCyaJlHa aKTHBHOCT, 0e3pa3chAHOTO Io(HpaHe, Ui €KCTPEMHHUTE
cnoptoBe (Taubman—Ben-Ari & Skvirsky, 2019) morar na mgoBenar
1o OonecTH, MPOMEHSIIH )KUBOTA, CAMOHAPAHIBAHE W HApaHSIBaHUS,
HO cbulo U 10 cMBPT (Arnett, 2000). KbM crnucbka ¢ npumepu 3a
PHUCKOBO HOBEACHUE MOXKeE Ja ce J100aBH M Xa3apTHOTO IMOBEICHHE
(Nower et al., 2004).

3ykepman (Zuckerman, 2007) moco4Ba, 4e pelieHUATa JaIH
Jla ce IMpUeMaT pUCKOBE BbB BCSKA IEHHOCT 3aBHUCAT OT MOJI3UTE WK

5



OYaKBAHUTE TOJIOKUTETHA PE3YNTAaTH, KAKTO H OT CAMHUTE PUCKOBETE.
TakvBa prCKOBE BKJIIOUBAT MTOTCHIIMAIHA 3aryOn, KOUTO MOXE Jla ca
He3HauuTeHH (3aryba Ha mapu), HO ChILO Taka U rojeMu (3aryba Ha
ppka) (Glicksohn et al., 2018) CrnemoBarenHo moeMaHETO Ha PUCK
BB3HHKBA BUHATH, KOTATO MOJ3UTE OT JajieHa AeHHOCT (TI0 MpereHkKa
Ha JIMYHOCTTA) HAJABUIIIAaBAT MOTEHITHATHUTE onacHocTH (Zuckerman,
2007). Korato 4oBek B3eMa peIlieHUS 3a MOEMaHEe Ha PHCK, TOW
peanu3upa MHACIOBEH IPOIIEC, CBHP3aH C Bb3MOXHHUTE PE3YNTAaTH OT
Bcako moseneHue (Agilonu et al, 2017). Tulineiimxbpute u
BB3pACTHHUTE W3MON3BAT CXOJHH HAYMHHU B IpoOlleca HA B3eMaHE Ha
peueHuA, HO UMAT 3HAYUTCIIHU PA3JIMKKW B PUCKOBOTO IMOBCIACHUC B
3aBUCHMOCT OT (aKTOpPH KaTo OIHT, MPenpa3ChIbIH, MPEIEHKH,
conuaieH HaTuck (Keating, 2004).

B TO3u KOHTEKCT MOXe Ja ce OTOeNeKH, 4e PUCKOBOTO
MOBE/ICHNE € TIPSKO CBBP3aHO C ONACHOCMMA, KOSTO CE€ Pas3riexia
KaTo CUTYyAI¥sI, IIPU KOATO nMa (hakTop (0OCTOATENCTBO), KOWTO MOXKE
Jla IPUYMHYU Bpeda (pu3nuecKka Uil MopaliHa), HelacTHe, ETH U Aa
noBeze no oexcreue (Mmpum, 2012). OmacHOCTTa MOXeE Ja BH3HUKHE
OT BBLHIITHH BB3JICHCTBHSA, HO U OT ACHCTBUATA HAa caMMs YOBeK. Haii-
YeCcTo CpellaHaTa OleHKa Ha OMACHOCTTa € PUCKBT - BEPOSTHOCTTA OT
3ary0a npu JIeicTBuUs, cBbp3anu ¢ onacHocT (Mnbun, 2012).



TI'IABA BTOPA

W3CJEJOBATEJCKHA JA3AH HA IIPOBEJEHOTO
IICUXOJIOTHYHO U3CJIEABAHE

2.1. OBOCHOBKA HA HAYYHOTO M3CJIEJIBAHE

JlucepTallMOHHUST TPYA C€ OCHOBaBa Ha JIBE BOJCIIA
cxBamanus. [IbpBOTO €, Y€ ChIECTBYBA BPh3Ka MEKIY [IEHHOCTUTE U
pHCKOBOTO ToOBeneHue. Ta3u wuaes ¢ OasupaHa Ha peauia
NpOYYBaHUS, KOMTO OTKPUBAT HMEHHO TaKWBa BPB3KH, HO
bokycupaiiku ce BbpXy KOHKPETHH BHOBE PHCKOBO MMOBEICHHE KATO
HeetnuHoTo ToBeneHue (Feldman et al., 2015), aHTHCOUMAaIHOTO
nosenenue (Romero et al., 2001), xazapraoto nosenenue (Danioni et
al., 2021), arpecusroto noencuue (Seddig & Davidov, 2018) u ap.
B HacToAIUA AUCEPTAMOHCH TPYJ CC pa3rjiCKaaT B3aMMOBPB3KHUTE
KaKTO MKy ICHHOCTHTE U PUCKOBOTO MIOBEIICHUE KaTO ISUI0, TaKa U
MEKIy OTJACIHU BHIOBE PHCKOBO ITOBEACHHE, C KOETO C€ MElU
3aIbJIBAHCTO HAa IMpa3HHHATA B HAYYHUTE W3CJeABaHuUs (T.Hap.
research gap). CrenmanHo BHHMaHHE c€ OOpBINA HAa HEIOSITHOTO
MOBCACHUC Ha CIYXHUTCIUTE N BPB3KUTEC MY C LNCHHOCTUTC Ha
KyJITYPHO ¥ WHIIMBUIYaJHO HOBO.

Bropoto cxBaiaHe, 3a710K€HO B JTUCEPTAIMOHHHS TPYII, CE
OCHOBaBa Ha JOIMYCKAHETO Y€ CHIIECTBYBAT BH3PACTOBU Pa3InyUs B
[EHHOCTHATA CHUCTEMa M PHCKOBOTO TOBEICHHME MPU CIY)KHUTEIH B
chepaTa Ha curypHOCTTA. JIJaHHM 32 TAKKMBA PA3IHUUs Ca YCTAHOBEHU
B pemuna wusciaensanus (['apsanosa, 2013; Bardi et al., 2014,
Robinson, 2013). Taka Hanpumep mpoy4YBaHeTo ,, TUHHEH K BPCKUSIT
MO3bK: BIHSHUETO HA BPbCTHHUIIUTE BHPXY B3EMAHETO HA PELICHUS OT
noapacteamute” (Albert et al., 2013) KOHKpETHO U3CIIEIBA PA3IIUKHUTE
B PHCKOBOTO B3€MaHe Ha PEIIEeHIs MEX /Ty IOHOIIM U Bh3PACTHHU, KaTO
OTKpHBA Y€ B IEPHO/IA Ha IOHOIIECTBOTO, KOraTo XopaTa MpeKapBar
MOBEYEC BpEeME C BPBCTHUIIMTE CH, CTUMYJIHTE, CBBP3aHH C
BPBCTHHIIATE, MOTAT Ja HaKapaT CHCTEMara 3a Bh3HArpakJcHHe Ia
pearMpa Ha CTOWHOCTTa Ha BB3HATPAKIEHHETO HA PHCKOBOTO
noBeaenne. TwH  KaTo cucTeMara 3a KOTHUTHBEH KOHTPOI



MIOCTETIEHHO Yy3psiBa B TEUYEHWE Ha THHHEHIKBPCKHUTE TOIWHH,
FOHOIIINTE M3PAcTBaT B CIOCOOHOCTTA CH J1a KOOPAMHUPAT EMOIHHTE
Y KOTHUITMHUTE CH M 3aII0YBaT J1a YIIPAXKHIBAT CAMOPETYJIAIUs, JOPH B
E€MOILMOHATHO BB30YXKAalld CHUTyallMd. Te3u CHOCOOHOCTH ce
OTpa3sBaT B IIOCTEIIEHHOTO HApacTBaHE Ha CIIOCOOHOCTTa Ja ce
MIPOTHBOIIOCTABAT Ha BIUAHWETO Ha BpbcTHUIUTE (Albert et al.,
2013). Takapa nmpoMsiHa Ha IICHHOCTHTE OM MOTJIO Jla HACThIIBA Ha
IIBPBO MSACTO KaTO pe3ynraT OT (U3HNOJNOTHYHH W OWOIOTHIHH
mpomenu (Ergyul, & Popova, 2019), xato (yHKIUS Ha pa3iIudHH
MPUOPUTETH B PA3BUTHUETO HAa Pa3IMYHUTE BB3PACTH, OCOOCHO B
OTrOBOp Ha MPOMEHSAILINTE CE POJIM M WM3MCKBAaHUITA HA OKOJHATA
cpelna, CBbp3aHHU C €TaluTe OT )KUBOTA, a CHIO TaKa KaTo Pe3yaTar OT
OOILIECTBEHN MPOMEHH, BKIIOUUTEIHO HKOHOMHUYECKO DPa3BHTHE,
JEeMOKpaTH3alusg W TOJIMTHYECKa W HMKOHOMHYECKa CTaOMITHOCT
(Gouveia et al., 2015; Ergyul, & Popova, 2019). Bempeku toBa
CHINECTBYBAa HM3BECTHA HESICHOTO OTHOCHO BB3PACTOBHUTE Pa3IHUHUS
KaKTO B PHCKOBOTO MOBEICHUE, TaKa U IIEHHOCTHTE.

2.2. IEJI HA U3CJIEJIBAHETO

LlenTa Ha HACTOAIIOTO M3CJICABAHE € J]a MPOCICIN Bph3KaTa
MEKIy IEHHOCTHTE M PHCKOBOTO IOBEIACHHE IMPH CIY)XUTEIH B
ctepara Ha curypHoctTa. OCBEH B OOII aceKT, JUCEPTALMOHHHUSAT
TPYA LENH Ja TPOCTETH BPB3KUTE MEKIAY IEHHOCTHUTE M OTACITHH
BHJIOBE PHCKOBO TIOBEJICHHE KAaTO arpecusi, arpecHBHa Hariaca,
¢bu3ryecka U BepOaHa arpecus, CyUIUIHA UIealnsi, aHTHCOI[HATHO
MOBCACHUC, AaAHTUCOIHUAJIHU YE€PTHU, ETOLICHTPU3IBM, TBPCCHE HAa CUJITHA
yCelianus, MpoOJeMH C alKoxoja W MpPOOJeMH C MEIUKAMEHTH,
HAJIYJHOCTH W/WJIM XaTIOIMHAIINK, BB3MOXHO CaMOHapaHsIBaHe,
KOHTAaKTH C KPUMHUHAJICH KOHTHHICHT M ]leﬁCTBHH BbB Bp€Ja Ha
pabortoxarens. Jpyra 1en Ha AUCEPTAMOHHUS TPYJ € Jia TMPOCIIEan
BB3PACTOBUTE pa3NiM4usi B IIEHHOCTHATA CHUCTEMa M PHCKOBOTO
MTOBEJICHHE TIPH CITY)KUTEH B chepaTa Ha CUTYPHOCTTA.

2.3.3AJJAYHN

2.3.1. OpraHu3zalMOHHHU 3212491
v Ja ce mpoyun u HampaBu 0030p Ha Hay4YHHU JHUTEPATypHU
W3TOYHMLM M aBTOpPH, pasriexIald TemMaTra 3a LEHHOCTUTE H
LIEHHOCTHATa CUCTEMA;



v Ja ce mpoy4aT nuTepaTypHU WU3TOYHUI OTHOCHO TTpoOiieMa
3a pHCKa M PICKOBOTO MOBEIEHHE;

v Jla ce mpoyuaT M TIPEACTaBAT HAaydyHH OOOCHOBKH 3a
MPWIOKEHUETO Ha monurpad)Ckuss METOA B H3CICABAHETO Ha
PHCKOBOTO TTOBEICHHUE;

v [a ce ocurypsT nuila, U3ABSIBAIIH JKEeTIAHKUE 33 JOOPOBOIHO U
OTTOBOPHO U3CJECABAHE HA TUYHOCTTA;
v Ja ce ocurypdr nwia, W3ABSBAIIN JKeJaHHE 32 JOOPOBOIHO

MIpeMHHABaHEe Tpe3 MoaurpadCcKo M3CIEABAHE C IIeNl YCTAaHOBSBaHE
HWCTUHHOCTTa HAa TEXHUTE TBBPACHUS OTHOCHO TEMH, CBBP3aHHU C
JNCHHOCTH, KOWTO OWXa NPEJCTABIABAIM PUCK 3a HACTOSIIHUS MM

paboTomaren;

v Jla ce M3roTBU IenIecbo0pasHa CTpATErys 3a CTAaTUCTHYECKa
obpaboTka Ha T[IONyYEHUTE pe3yiTaTH OT IPOBEACHUTE
MICHXOJIOTHYHU H3CIICIBAHUS;

v Jla ce oCHTrypsAT €THAKBH YCIOBHS 32 BCHYKH H3CJICIABAHH
JIMIA 32 MPOBEK/IAHE Ha NICUXOJIOTHYHOTO M3CIIC/IBAHE;

v Jla ce MHCTPYKTHpAT H3CJIEIBAHUTE JIMIA, O €IUH M CHII
HaYMH.

2.3.2. U3cienoBaTelICKU 3a1a4M

4 Ja ce mpoBemar wu3cIenBaHWA 3a HM3YHCISIBAaHE Ha
LICHHOCTHUTE KaTErOpUU U AUMEHCUU Ha UHAMBUAYAIHO U KYJITYPHO
HUBO, CKIIOHHOCTTa KbM PHUCK, TJHYHOCTHU OCOOEHOCTH, OTHACSIIIH CE
KbM PHCKOBOTO TOBEACHUE M MNOJUTrpad)CKU M3CICABAHUS 32
YCTaHOBSIBAaHE HA HAJIMYKE WU OTCHCTBUE HA KOHTAKT C KPUMUHAJICH
KOHTHHTEHT W W3BBPIIBAHU JIEHCTBHUSA BHB Bpela Ha paboTomaress y
H3CJICIBAHUTE JIUIIA;

4 Ja ce u3BBpIIaT CHOTBETCTBAIN CTATUCTUIECKHU MPOIICTypHU
32 YCTAHOBSIBAHE HA CTATHUCTUYECKU 3HAUMMH PaA3IUYMs MO Bb3pacT
110 OTHOIICHWE IIEHHOCTHUTE KAaTerOpUH ¥ JTUMEHCHU Ha
WHIWBHIYAIHO W KYyJITYpPHO HHBO, CKIIOHHOCTTa KBM PHCK,
JIMYHOCTHH OCOOCHOCTH, OTHACSIIIH C€ KbM PUCKOBOTO TIOBEJICHUE,

v Ja ce u3BbpIIaT CTAaTUCTUUECKH NMPOLIETYPU 32 YCTAHOBSBAHE
Ha CTAaTUCTUYECKH 3HAYUMHU BPB3KH MEXITY BB3pacTTa M
LIECHHOCTHUTE KaTErOpUHU U AUMEHCUHU Ha UHAUBUAYAIHO U KYJITYPHO



HHBO, CKIIOHHOCTTA KbM PHCK, JINYHOCTHH 0COOCHOCTH, OTHACSIIH C&
KBM PHCKOBOTO MOBE/ICHHE;

v Ja wm3BbpIIAT peneBaHTHH CTATUCTHYECKH NPOLEAYpH 3a
yCTAaHOBSIBAHE HA CTATHCTHYECKH 3HAYMMHU Pa3Inivs B LEHHOCTHUTE
KaTeropud M JUMEHCHH Ha WHAWBUIYaIHO M KYyJITypHO HHBO,
CKJIOHHOCTTa KbM PHCK IPH JIAIA C PA3IMYEH CTATYC OT IIPOBEICHOTO
nonurpad)cko U3cieaBaHe;

v Ja ce aHaIM3MpaT U UHTEPIPETUPAT TOITyISHUTE PE3YATATH
OT HM3CJIEABAHETO.

2.5. OCHOBHHU 1 NOJAKPEIIAIIN XUIIOTE3N

1. XUIMOTE3A 1: [domycka ce, 4e ChIIeCTBYBAT
BB3PACTOBH Pa3jIM4yusi B PHCKOBOTO TMOBedeHHEe M LEHHOCTHU
KATEeropuy HAa MHAUBUAYATHO H KYJTYPHO HUBO MPHU CIYKUTETH
B c(hepaTa HA CUTYPHOCTTA.

1.1. Jlomycka ce, 4Ye CBHINECTBYBaT BB3PACTOBU pA3INYHS B
IEHHOCTHU KaTeropud Ha WHIUBUIYaJHO HHUBO IPH
CIy’)KUTENH B cepaTa Ha CUTYPHOCTTA;

1.2. Jlomycka ce, 4Ye CBHINECTBYBaT BBH3PACTOBU pA3INYHS B
[IEHHOCTHU KaTerOpHH KYJITYpPHO HHUBO TPH CIIY)KUTEIU B
cepara Ha CUTYPHOCTTA,

1.3. Jlomycka ce, 4Ye CBHINECTBYBAaT BB3PACTOBU pA3INYHS B
[EHHOCTHUTE WHTEpeCH IIpH CIyXuTenu B cdepara Ha
CUTYpPHOCTTA;

1.4. Jlomycka ce, ue CBIIECTBYBAaT CTAaTUCTHUYECKH BB3PACTOBU
pasnuuusi B CKJIOHHOCTTa KBM PHCKOBO IIOBEICHUE TIpH
CIy’)KUTENH B cepaTa Ha CUTYPHOCTTA;

15. Jlomycka ce, 9e CBINECTBYBAT CTATUCTUYCCKH BBH3PACTOBU
pa3inuus B TBPCEHETO Ha CHJIHM yCEIIaHUs IPH CIIY>KUTEIH B
cdepaTa Ha CUTYPHOCTTA;

1.6. [omycka ce, 4e CBIIECTBYBAT CTATUCTHYCCKH BH3PACTOBU
pasinuus B U3Pa3eHOCTTa HA MPOOJIEMHUTE C alKOXoja IpH
CIIy’KUTENH B cepaTa Ha CUTYPHOCTTA;

1.7. Jlomycka ce, ue mie ce HaOIIOJaBaT BBH3PACTOBH Pa3THUMSI
MEX]Y CIIy>)KUTeH B cepaTa Ha CHTYPHOCTTA 110 OTHOIIICHHE
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Ha TSAXHATA JIOSITHOCT KbM paboromaren (Hadwmdue/JTUIICAa HA
KOHTaKT ¢ KPUMHHAJICH KOHTHUHTCHT WM HAaIHYHe/JIHIca Ha
JICHCTBYSI BBB Bpe/ia Ha paboToaaredn).

2. XUIMOTE3A 2: Jlomycka ce, 4e CbIIeCTBYBa
BPb3Ka MeXAYy LEHHOCTHH KAaTeropud Ha WHAMBHAYAJIHO H
KYJTYPHO HHBO W CKJOHHOCTTA KbM PHCK NPH CJIYKHTEJH B
cdepara Ha curypHoOCTTA.

2.1. Jlomycka ce, ue CBILIECTBYBa BpB3Ka MEXIy Bb3pacTra u
[IEHHOCTHU KaTeropud Ha WHIUBUIYaJHO HHUBO IPH
CITy)KHUTENH B chepaTa Ha CHTYPHOCTTA;

2.2. Jlomycka ce, Y€ CBIIECTBYBa BpB3Ka MEKIY IICHHOCTHUTE
KaTeropur Ha WHIWBHIYaTHO HUBO M CKIOHHOCTTa KbM
MOTHBHUPAH PHUCK IIPU CIYKUTENIHN B cepara Ha CUTYPHOCTTA;

2.3. [omycka ce, 4e ¢ yBelTM4aBaHe 3HAYMMOCTTA Ha IIEHHOCTHATA
JIUMEHCHSI MHAMBHUIYaJTHO HUBO ,,ceOCYTBBpKIaBaHe ", e Ce
yBeJIMYaBa M 00IaTa CKIIOHHOCT KbM PUCK IPH CIY)KUTEIH B
cdepara Ha CUTYPHOCTTA;

2.4. Jlomycka ce, 4e ChIIECTBYBa CTATUCTUYECCKH 3HAYMMA BPB3Ka
MEX]y arpecusiTa 1 IEHHOCTHU KaTerOpUU Ha WHAUBUIYaITHO
paBHHUIIIE;

2.5. Jlomycka ce, ue ChIECTBYBa CTATUCTUYECKH 3HAYMMA BPB3Ka
MEX]y aHTHCOIMATHOTO MOBEJICHNUE U IEHHOCTHU KaTerOpUH
Ha MHIMBUIYaJTHO PABHUIIE.

2.5. U3CJIEJIBAHU JIMLIA

Wzcnenanero e mposeaeno B mepuoma 10.10.2022 r. —
30.05.2023 ronuna. bsxa nposenenu o6mio 284 3amepBaHuUs KaTo OT
TAX OTHagHaxa 79 Opos, mopajau HEJAOBBPIIBAHE Ha ISIIOCTHATA
mpoleaAypa — OTKa3BaHe OT nojaurpapcko uscienane — 24
W3CIIeBaHH JIMLA, IPU3HAHUS TI0 BpeMe Ha MPEeITeCTOBOTO HMHTEPBIO
—51 aymm 1 HETOBBPIIBAHE HA BBIIPOCHUKA — 4 nymu. B nmponeHTHo
CHOTHOIICHHE, PealM3MpPaHUTe IBJIHU u3cjenBanus ca (2,2%, wuau
205 wu3cnedséanu nuya. BUCOKMAT NPOLEHT Ha Y4YacTBAIIWUTE B
LSUIOCTHATA MPOLEypa 1aBa OCHOBAHUE MOJTYUYEHUTE PE3YJITAaTH JIa Ce
MpHeMar KaTo MPeICTABUTETHH, a PE3YJITATUTE KaTO HAJESKTHH.
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Bewnuky Juna, BKIFOYCHH B U3CIIEBAHETO, Ca ITBIHOJICTHH,
B paboTocmocoOHa B3pacT, BMEHsAeMA. PaboTAT KaTo OXpaHHUTENH B
yacTHUs CeKkTop. Paborara uM ce xapakTepu3upa ¢ ToisiMa
OTTOBOPHOCT, KOSITO €XKCIHEBHO CIYXHUTEIUTE IMOeMaT, PEeHACIHKN
KPYITHU CYMH C TIApH, KOETO TH MOCTaBsl BbB BHCOK PUCK Ja Obaart
BUKTUMM3MPAHH W BOJAM JIO CWJICH CTpec, MOpaju JAWHAMHYHA
o0OcTaHOBKa.

2.6. METOIUMYECKU UHCTPYMEHTAPUYM

2.6.1. BbnpocHMK 32 KJIMHUYHA OLeHKa Ha JuuHocTTa — PAI Plus

BoenpocHuksT 3a kiuHUYHA olleHka Ha nudHoctTa (PAI) e
caMoOLleHbYCH, OOEKTHBEH JUYHOCTEH TECT, Ch3JaleH Aa Hajie
nHGOpPMaLUs 1O ONpPEIETCHN 3HAYUMH JIMYHOCTHH MPOMEHJIMBU B
npoecnoHaneH KOHTEKCT.

PAI Plus e xoHCTpyHpaH 3a pecrioHAeHTH Haj 18 rogumrHa
Bb3pacT U cpabpxka 344 aiitemu, pasnpeaeneHu B 22
HEMPUIIOKPUBAIIY CE CKAJIA, 4 UMEHHO: 4 BaIMAHOCTHY, 11 KIMHUYHU
KJIIMHUYHU CKaJId, KOUTO OLIEHSBAT OCHOBHUTE KIMHUYHHU CUHIPOMH,
5 cKaJu 3a TepaleBTHYEH PUCK U 2 MEXAYIMYHOCTHH ckaiu. Jlecert
OT CKaJIUTE CBhABPKAT U CHOTBETHH CYOCKalIM, KOWTO YJECHSBAT
untepnpertaiusara (Morey, 2003).

B HacrosmoTo n3ciaenBane He ce BKIIOYBAT BCUUKH CKaJIH.
W3znon3BaT caMo Te3H, KOUTO C€ OTHACST J0 PUCKOBOTO IOBEICHHE.

2.6.2. lnarHocTHKA CTENEeHTa Ha TOTOBHOCT KbM puck Ha Llly0epT
Ckanata cpappka 25 aitema. Ckaiata 3a OIEHKAa € THII
JUKEPT U Bapupa oT -2 a0 2 (ManueBa, 2017). Hama peBepcupanu
aiiremu. CypoBusT OaJ ce Mmoly4aBa 4pe3 CyMHpaHe.
[TonoxxureTHUTE OTTOBOPH CBUAETEIICTBAT 33 CKIIOHHOCT KbM
PHUCK, KaTO 3HaUYEHUETO Ha TecTa € oT -50 g0 + 50.
o [Ipu no-masxo ot - 30 Gana nokas3Ba npexkajgeHa BHUMATEIHOCT;
e CroitHocTH 0T - 10 10 + 10 — cpennHu 3Ha4eHus;

o [Ipu no-Bucoku ot + 20 6ana - CKIIOHHOCT KbM pHcK (MaHueBa,
2017).
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2.6.3. BbIpocHHK 32 THATHOCTHIMPAHe HA PUCKOBO MOBeAeHHE

ABtop Ha BbHpocHuka ¢ M. @wprioceH (Buros, O. K. 1984,
p. 73, mur. Ilo lumkoB, Burtanoea, 2004). M3nom3ea ce 3a
JIMAarHOCTHKAa Ha JIMYHOCTOBAaTa Harjaca KbM MOTHBUpaH H
HEMOTHBpAH PUCK, KOUTO Ca B OCHOBAaTa Ha PHCKOBOTO MOBEICHHE
(IIumkos, Butanosa, 2004, ctp. 168-175). Ceabpka 25 BbIpoca, Ha
KOUTO C€ OTroBaps 1Mo 5 CTENeHHa JIMKEPTOBa CaMOOIICHbYHA CKaja
(IumkoB, Butanosa, 2004, ctp. 168).

2.64 Bobnpocuunk na IllIBapun 3a HeHHOCTHH KATEeropum W
LEHHOCTHHU IMMEHCUH HA HHAUBUAYAIHO U KYJITYPAJIHO HUBO

3a BcAKa MEHHOCT M3CJEABaHUTE JIMIA OTTOBApPST IO JIEBET
CTETIeHHA CKala JOKOJIKO € Ba)KEH PBHKOBOJICH MPUHIUI B )KUBOTA OT
-1 — mpPOTHBOIIOIOKHA HA MOUTE IIEHHOCTH, Tipe3 0 — He € BaxHa 10 7
— Haii-BaxkHa nieHHOCT (CtosiHOBa, ["apBanoBa, [lanazosa, 2020, cTp.
64). Anda na Kponbax Ha 1sumara metoauka ¢ 0,88 npe3 1995 r. u
0,85 mpe3 2005 r. (I"'apBanoBa, 2013). B HacTosIIIOTO M3CIe1BaHE O HA
Kponbax =0,94.

Karo 0000menre Moxxe jJa ce Kake, 4ye Ha MHIUBUAYATHO
HUBO uWMa 10 IIEHHOCTHM KaTeropuu (CUTYPHOCT, KOH(OPMHOCT,
TpaguLus, NOOPOXKEIATETHOCT, YHUBEPCAIN3bM, CeOEHACOYEHOCT,
CTHMYJAIUsl, XeJIOHU3bM, TIOCTIKEHHE U BJIACT), KOUTO CE IPyNupar
B JIBe OWINOJISIpHM JUMEHCHH: ceOeTpaHCUeNeHTUPAaHEe  VS.
ceOeyTBbpKIaBaHEe M KOHCEPBATU3ZBM VS. OTKPUTOCT KbM IIPOMEHH, a
JBeTe OWUMOJISIPHU AMMEHCHHU ce€ OOCIUHSBAT B 1B THIA LICHHOCTHH
WHTEpeCH — KOJEeKTMBHM VS. uHauBuayannu (["apBanoa, 2013;
I'apsanosa, 2017 mo CtostHOBa, ["apBanoBa, [Tamazona, 2020, cTp. 71-
72).

2.6.5. Iommrpadcka amaparypa

3a npoBexxJaHe Ha NOJIUTpaCKUTE N3CIEABAHNUS € U30I3BaH
10-xananen mnomurpad momen LX6, mpoussenen ot Lafayette
Instrument, CAILl. AmmapaTypaTa ce ChCTOH OT:

o MAaHILIOH U IIOMIIa 32 OTYMTAHE Ha ChPJEYHA JeHHOCT;

o JIBa €JaCTUYHU T'YMHUpPaHH JaT4YMKa, KOUTO OTYUTAT
JIUXaTeTHUTE UUMKIH (TPBAHO U AuadparMeHo AUIIaHe);
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o CEeH30p C JBE IUIACTUHH, KOWUTO  OTYHUTAT
eJIEKTpOJIepMaTHaTa IPOBOIUMOCT:

o CeJaNUIIEeH CEeH30p 3a OTYMUTAHE Ha JIBIKEHHS IO
BpeMe Ha WHCTPyMEHTAIHATA YacT.

Hakpaitnunure Ha gatuduure ca  BKIoueHd B DAS
YCTPOMCTBOTO 3a ChOMpaHE HAa JaHHU, KOSTO € CBHP3aHO C JIAITOII
mocpenctBoM USB  kaben. JlamauTe ca 3amicaHd B TIAIKH,
cpabpkamu ce B copryep LX, Bepcus 11.8.6.

2.7. ITPOOEAYPA HA N3CJIEIBAHETO C
HHOJINTPA®

[Ipouierypara o npoBeXIaHe HAa U3CIEABAHETO ¢ moiurpad
e cpoOpa3eHa c wm3uWckBaHUATa Ha AMepukaHckarta [lomurpadcka
Aconmanusi, Hapuuana Hakpatko AITA (American Polygraph
Association, 2011a). Upes cBosita aeiinoct AITA 3axaBa ctaHgapTuTe
3a paboTa, MPOTOKOJIUTE, KOUTO MOIUTpaPUCTUTE TPSIOBA J1a Cra3Bat
B CBOsITA pa0OTa, KAKTO U MPOLCIyPHUTE POMEHH, KOUTO TpsiOBa 1a
ce W3BBPIIBAT, aKO HAYYHWUTE H3CICABAHUS CTHTHAT JO 3HAUYUMHU
m3Boau. Criopen AIIA, momurpadckoTo usciaenBane ce ChCTOU OT TPH
ocHOBHH (ha3u. IIbpBaTa € MNPEATECTOBO HMHTEPBIO, BTOpaTa —
MHCTPYMEHTAJIHA YacT W TpeTa, KOSTO IPEJCTaBIlsBa aHAIN3 Ha
cbOpaHuTe naHHu. Beska ot Te3n asu e T M3KIII0UNTETHO 3HaAYCHUE
3a TOYHOCTTA Ha TECTa, ChOTBETHO U 32 HErOBaTa MOJIE3HOCT.

2.8. MOPAJIHU U ETUYHMU TPOBJIEMHA

Bcuuku  mpoBeneHM HM3CICIBAHUS Ca  M3BBPUICHH OT
cepTuduIUpaH MOTUTrpaduCT, C TEXHWKA, KOSATO OTroBaps Ha
craHnaprure. M3mona3BaHu ca BaTUIU3UPAHN CKPUHHHTOBH TEXHUKH
3a pabora ¢ momurpad. CrmazeH e MpodecHOHATHHS MPOTOKON 3a
IpoBeXJaHe Ha moiurpadcko wH3cieABaHE — TPOBEACHH ca
NPEATECTOBH HWHTEPBIOTa, WHCTPYMEHTAJHA 4YacT, HalpaBeHa ¢
OLICHKA Ha 3alUCaHUTe MCUXO(QU3HOJIOTHYHN JaHHU. Bcudku
M3CIIC/IBAHM JIMLIA Ca TIOAMMCAHN JeKIapanys 3a JOOPOBOJIHO SIBSIBAHE
Ha TonHMrpadCKo HM3CIeJBaHE cie]] KaTo ca OWIM yBEJOMEHH 3a
eTanuTe Ha NpoLexypaTa U TeMUTE, 10 KOUTO e ObJaT TECTBAHU.
W3cnenBanusTa ca NpOBEICHH B IOIXO/A1Ia 0OCTAaHOBKA, NPELICHEHA
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€ W TPUTOAHOCTTAa Ha BCSIKO M3CIICIBAHO JIMIIEC Ja NPEMHHE IIpe3
MIPOTOKOJIA.

[punbpkaliku ce KbM €TUYHHUTE MPUHIUIHN Ha TPOBEKIAHE
Ha TICHUXOJOTHMYECKOTO H3CICABAHEe M W3XOXKIAWKH OT (pakTa, 4e
W3CIICIBAHUTE JIMIA, BKJIKOYCHU B HACTOSIIOTO H3CIEABAHE ca
MOJUTO’KEHH Ha PETYJIIPHO MEPUOJUYHO M3CIeIBaHEe, BCHUKHU JaHHHU,
Tonajamy B KaTeropusaTa KOHGUIACHIMATHA HWHPOpMaIms Osxa
MpeMaxHaTH, C IIeJ1 3ala3BaHe XUTHCHATA Ha U3CIICIBAHETO.

2.9. METOJH 3A OBPABOTKA 1 AHAJIN3 HA
PE3YJITATUTE OT U3CJIEABAHETO

Cratuctiueckata oO6paboTka Ha AaHHUTE OT MPOBEACHOTO
u3cie[BaHe € pealu3upaHa IOCPEACTBOM ~Hporpamara 3a
cratucTryecka oopabotka IBM SPSS Statistics 19. M3non3Banu ca
CIICTHUTE CTATHCTUYCCKH METO/TH:

HeckpuntuBHa (OmucaTenlHa) CTAaTHCTUKA — dYpe3 Hes ca
U3BBPIICHA CIIeTHUTE HPOLIETyPH: U3YNCIISIBAHE Ha
CpCAHOAPUTMECTUYHHN U CPCAHOKBAAPATUIHHA CTOf/iHOCTI/I, IMpEeCMATAHC
Ha JTAJI0BE€ U IPOUCHTH.

2.9.1. CraTucTHYecKH METOIM 32 MPOBEPKA HA XUIIOTE3U:

e X?— ananu3 — HemapaMeTPUUYEH METOI 3a IIPOBEPKA Ha
XUIIOTE3H;

e U-kpurepuit Ha MaH-YUTHH — U3110J13Ba CE 3a POCIIeIsiBaHe
3HAa4YUMOCTTa Ha pa3InvIucTO npu HU3CJICABAaHEC Ha
CTaTUCTUYCCKU 3HAYMMUTC pa3jiniusad ABCTC HN3CICABAHU
rpy1u;

o Kruskal-Wallis one-way analysis of variance- npencreisisa
HCMApaMCTPUUCH TCCT 3a MPOBCPKA HA XUIIOTE3U 3a pa3JINInuA
MCKAY HC3aBUCHUMU U3BAJIKU;

e KopenanuoneH aHanu3 Ha [lubpchbH — TmpegHa3HauYeH 3a
OTKpHMBAaHC Ha CTATUCTUYCCKU 3HAYMMU BPB3KU MCKIY ABE
IIPOMCHIJIMBH.
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I''TABA TPETA

OBPABOTKA, AHAJIU3 U UHTEPIIPETALIUSA HA
IHOJIYYEHUTE PE3YJITATHU

3. AHAJIN3 HA Bb3PACTOBUTE PA3JINYUSA

B Hacrosmiata dYacT OT [JIUCEpPTAallMOHHHSA TpyXI ce
NPEACTaBAT  pe3yNTaTuTe W aHAIM3UTE OT  HalpaBEHHTE
CTaTUCTUYECKH TPOLEAYpU 3a YCTAaHOBSBAaHE Ha Bb3PacTOBU
pasindurd o OTHOMCHUEC Ha HEHHOCTUTE U PUCKOBOTO IMOBECACHUE IIPU
nuta, paborenu B cpepara Ha CHTYpHOCTTA.

3.1. PA3JIMUMSA B IEHHOCTHHU KATEIOPUM U
HEHHOCTHHU JUMEHCHU HA HWH/IUBUIAYAJIHO H
KYJTYPAJIHO HUBO CIIOPEJ Bb3PACTTA

3a OTKPUBAHETO HAa CTATUCTHUYCCKH 3HAYUMH DPA3JIMYHS I10
BB3PACT MO0 OTHOIICHUE [EHHOCTHUTEC KATErOPUU M I[CHHOCTHHUTE
JVUMEHCHH Ha WHAMBUIYATHO U KYJITYPAIHO HUBO TIPU H3CIICABAHUTE
guna Oe TpWIoKEH HemapamMeTpuueH Tect Ha Kpuckan-Yomuc
(Kruskal-Wallis), koiito e anrepHatuBa Ha eXHOGMAKTOPHHS
JMCIICPCHOHEH aHAM3 32 ChIIOCTABKA HA TPH M MOBEYE HE3aBUCHUMHU
n3Bajku (I'anesa, 2016).

[Ipu wu3cienBaHWTE JIMIIA CE YCTAHOBSBAT CTATUCTUYCCKHU
3HAYMMH Pa3lIMuusi MEXKAy TIOHE JIBE BB3pPACTOBU TIPYMU IO
OTHOIICHUE HA CIICAHUTE YEHHOCMHU KAme2opuu: KOHMOPMHOCH
(P@=11.069, p= 0,026); cmumyrayus (x*4=11.005, p= 0,027).

[MpoBeneHusT AoMbIHUTENEH [[0CT-XOK TECT C KOPEKIMSATA HA
BoHdeponu nokasa, ye M3CICIBAHUTE JIMIA HA BB3pacT Mexay 41 u
50 TOAMHU MO-BUCOKO LIEHAT KOHGOpMHOCHmMA B CPAaBHEHUE C TE3U
Haz 60 rogunam (p= 0,014).

Cmumynayusima KaTo IEHHOCTHA KAaTEropus ce IEHH B IT10-
BHUCOKA CTEIICH OT m3caeaBannuTe auia Ha 20-30 roauHu, clieIBaHd OT
Te3u Haa 60 roauHM, a Hal-MaJIKO OT JIMIIaTa Ha BB3pacT Mexay 51 u
60 rogunu (p= 0.005).

Taxa npeocmasenume O0aHHU HOMEBPIHCOABAN XUHOMIE3A
1.1, a umenHO ue cCvugecmMEyeam 6bv3PACMOSU PpA3IUUUA 6
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UEeHHOCmHuUme Kamezopuu Ha uudusudyajmo HU60 npu
aysncumenu 6 cd)epama Ha cucypHocmma U NO-KOHKpEemHO
Kond)opMHocmma, cmumyayuama.

IIpu meHHOCTHUTE ITUMEHHCHH ,,cebemparncyedenmupane
»cebeymewvpoicoasane , ,,KOHCEPBAMU3bM HA UHOUBUOYATIHU HUBO * U
»OMKPUIMOCH KbM NpoMeHu' HE C€ YCTAHOBSIBAT CTATUCTHYECKU
3Haunmu pazmmuusa (p> 0.05). Ha xomeHTrap moratr ma Obmar
MOJIOKEHN JaHHWTE, KOWUTO Ce HaOIogaBaT IPH IEHHOCTHATa
JTUMCHCHS ,,0TKPUTOCT KbM MIPOMEHH . BBIIpeku, ue He ce OTKpHBa
CTaTUCTUYECKU 3HaunMa paziuka (P=0,064), pa3riexnailkiu cpeiHuTe
paHTOBE ce YCTaHOBSBA, Y€ M3CIICIBAHUTE JINIA Ha BB3pacT Mexay 20
1 30 TOAMHHU LIEHAT B MO-TOJISIMA CTEIICH OTKPUTOCTTa KbM IIPOMEHH
(MeanRankz-30 romsn=139,00), a numata Ha BB3pacT Mexay 51 u 60
roauimHa Bb3pacT Hai-manko (MeanRanksiso romnn=94,10). Ha
bazama Ha maka NoOIYyHeHUme pe3yimamu ce YCMAHO8A8d, ue
8b3pacmma He e (aKmop, nogIUABAUy UYemupume YeHHOCHHU
OuMeHcUu.

Pesynrarute, OT mpeBeseHaTa CTaTUCTHYECKA TIPOIleIypa 3a
YCTaHOBSIBAHE HA 3HAYMMU Pa3JIMYMs 10 OTHOIICHHE HA ICHHOCTHH
KaTeropu Ha KyATYpHO HHUBO couar, 4e “Agexmusna
asmoHoMHocm ™ Ce TICHH B IT0-BHCOKA CTETICH OT M3CJICBAHUTE JTUIIA
Ha BB3pacT Mexnay 20 u 30 roguHM, a Hail-Majko OT JMIaTa Ha
BB3pacTt Mexay 51 um 60 romuuu (p= 0,005). IIpocnensBaiiku
CTOWHOCTUTE Ha CpeIHUTE PaHTOBE CE€ HaOIt0/[aBa TEHJCHIIMS Ha
MIOCTETIEHHO CIaJlaHe Ha IEHHOCTHATa 3HAYMMOCT Ha ajeKTUBHATA
ABTOHOMHOCT C TIOBWINIABaHE Ha BB3pacTTa. Pesynrature ca
MoKa3arell, 3a TOBa, Y€ Bh3pacTTa € 3Ha4uM (aKTop 3a IEHHOCTHATa
Kareropus ,,aeKTHBHAa aBTOHOMHOCT"".

CTaTUCTHYSCKM  3HAUYUMH  Bb3PaCTOBU  pa3uyus  Ce
YCTAaHOBSABAT W 110 OTHOIIEHHWE Ha LIEHHOCTHATa KaTeropHs
»XapMoHusa“ (p=,048). Haii-Bucoka 3HAaUYMMOCT Ha XapMOHUSITA
NpuAaBaT U3CJIEeBAHUTE JIULA BbB Bb3pacToBara rpyna 41-50 roguHu
(MeanRankai-soromsn = 130,95), ciemBamm OT JMIara BbB
Bb3pacToBata rpymna Ha Bb3pacT Mexay 20 u 30 roqunu (MeanRankzo.
3orommn = 122,63). Hali-HUCKO ce OlleHsBa XapMOHUSATA OT JIUIaTa Ha
Be3pact 31-40 1. (MeanRanksisoromesn = 85,41). Pesynrarure
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MOKa3BaT, Y€ BB3pacTTa € 3HA4MM (aKTOp 3a OLEHSIBAHETO Ha
LIEHHOCTHATA ,,XapMOHMS .

Ilposeoenume CIamucmuyecKu npouyeoypu
nomewpicoasam xunomesa 1.2., koamo oonycka, ue coujecmeysam
6b3PACMOGU PA3IUYUA 68 UEHHOCIMHU Kamezopuu KyimypHo HUGO
npu cayycumenu 6 chepama Ha cUZypHOCHMma u RO-KOHKPEmMHo no
omHnouienue UEeHHOCHmHUme Kamezopuu agexmusna
A6MOHOMHOCI U XAPMOHUAL.

C men mo-3aap1009€HO TIpOCiesiBaHe Ha BPB3KUTE MEXKIY
BB3pacTTa U YOBEIIKUTE LEHHOCTH NaHHUTE Osxa MOIJIOKEHH Ha
cTaTHCTHYeCKa Tpoleaypa KopenauuoHeH ananu3  (Bivariate
correlation), ompexernsir cuiaara Ha JIMHEWHAa BPb3Ka MEXIY IIBE
IMPOMCHJIMBU, KAaTO IO TO3HU HAYMUH CC YCTAHOBsBA B KaKBa CTCIICH CC
M3MEHs e/lHaTa MPOMEHJIMBa MpHU NpoMeHu B apyrata (CrosiHOBa &
ITenesa, 2014).

Jannawute ca npencraBenu B Tabmuma 1.

Tabauya 1.

Pesynmamu om cmamucmuuecka npoyedypa KOperayuoHen anaus,
NPULOACEH 3A YCMAHOBABANE HA 8PB3KA MENCOY 8b3PACHIMA U
YEHHOCMHUMe KAMe20puu U OUMEHCUU

Bwo3pacr
r Y
LleHHOCTHH KaTeropuu
CurypHocT 0,051 0,466
Kondopmuoct -0,084 0,231
Tpaguius -0,103 0,142
Job6posxenarenHocT -0,161 0,021*
YHuBepcaauszbm -0,023 0,739
CebeHaco4eHoCT 0,122 0,082
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Crumynanus
XeIOHU3bM
IlocTmxenue
Bunact

LleHHOCTHH JUMEHCHH
CebeTrpaHCIieICHTHPaHEe
CebeyTBbpKIaBaHE
KoncepBaTi3bM Ha MHAUBUYATHO PABHUILE
OTKPHUTOCT KBM IIPOMEHH

IleHHOCTHHM MHTEpeCcH
KonexrtuBan naTepecu
WunuBnayannu uHTEpECH

LleHHOCTHU KaTeropHH Ha KyJTYPHO HHBO
KoHcepBaTH3BM Ha KYJITYpPHO PaBHHUILE
AdexTrBHA aBTOHOMHOCT
WHTenekTyanHa aBTOHOMHOCT
ABTOHOMHOCT (00eTMHEHA)
Hepapxus
Eranurapuzsm
MaiictopcTBo

XapMoHus

-0,179
-0,179
-0,145

-0,105

-0,102
-0,147
-0,056

-0,207

-0,083

-0,194

-0,049
-0,226
-0,119
-0,197
-0,079
-0,124
-0,194

-0,044

0,010*
0,010*
0,038*

0,134

0,145
0,036*
0,428

0,003*

0,236

0,005

0,485
0,001*
0,089
0,005*
0,263
0,076
0,033

0,531
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Kb0emo I e CIouHOCMma Ha Kopeiayuornus koeguyuenm na [uvpcon
p — pasHuwe Ha 3HAYUMOCH HA KOPELAYUOHHUSL KOePUyUeHM
*kopenayusima e 3nayuma pP<0,05

B pesyntar Ha HampaBeHMS KOpPENAalliOHEH aHalu3 Cce
YCTaHOBH HaJIM4ue Ha cJlabu, HO 3HAYMMH 00PaTHOIPOIIOPLUOHAIHI
BPB3KHM MEXAYy Bb3pacTTa M I[EHHOCTHUTE KaTeropuu Ha
WHAWBUAYaITHO HUBO AOOPOKENATETHOCT, CTUMYJIALUS, XEAOHU3bM H
noctkeHne. Ha mpakTtuka ToBa O3HayaBa, 4€ C HalpelBaHE Ha
Bb3pacTTa cnabo, HO 3HAYMMO HaMansBa CTOMHOCTTa Ha
JIO00pOXKENaTeTHOCTTa, CTUMYJIALUATA U XeTOHU3bM U TIOCTH)KEHHUSATA.
AHaNOrMYHU pe3yiaTaTH OTKpuUBamMe B u3cienBaHe Ha CTOsSHOBa,
I"apBanoBa u [1anazosa (2020) cpen ObATapcka U3BaaKa.

Pesynratute coudaT, ChbIIO Taka, Y€ ¢ Bb3pacTTa HaMallsiBaT
3HAYMMOCTTa CH U IICHHOCTHHUTE JAUMEHCHUH ,,ce0CyTBbPKAaBaHEe  H
»OTKPUTOCT KbM ITPOMEHHU .

Ha xyntypHo HuBO cinabo, HO 3HAa4MMO C Bb3pacTTa
HaMalsBaT 3HAYMMOCTTa CU U a)eKTHBHATa aBTOHOMHOCT W 00IIaTa
ABTOHOMHOCT.

Moowce 0a ce mewvpou, ue covuiecmeysa meHOeHUUAmMa ¢
ocmapAaeaHemo 04 HAMANAGA 3HAYUMOCIMMA HA  peouua
YEHHOCMHU Kame2opuu u OUMEHCUU, KAKMoO HA UHOUEUOYAJIHO,
maxka u Ha KyimypHo HU0 cpeod ciayycumenume é chepama na
cuzypnocmma. /lannume nomewprrcoasam xunomesa 2.1.

3.2. PA3JIMYUA B PUCKOBOTO HNOBEJAEHUE CIIOPEJ
BB3PACTTA

Pesyaratu or BbIpPOCHHMK 32 IMArHOCTHMKA HA PHUCKOBO
noseaeHne Ha M. @bprocebH

Henapamerpuuna craructudecka mnponenypa Kpuckai-
Yonuc Oe npuitokeHa 3a pocIie/sIBaHe Ha Bb3PaCTOBUTE Pa3IHUUs B
PUCKOBOTO TIOBEJIEHHME, M IO-KOHKPETHO CKJIOHHOCTTa KbM
MOTHBHpPAaH, HEMOTHBHUPAH U 00I1a CKJIIOHHOCT KbM PUCK, U3MEPEHHU C
BwopocHWk 3a JMarHoCTMKa Ha PHUCKOBO TMOBelieHHEe Ha M.
OBProchH.

Pesynratute moka3BaT, 4e Ce€ YCTAaHOBSBAT CTATUCTHYECKU
3HAYMMU Pa3IM4Msl B Harjacarta KM momusupan puck (x*=9,579,

20



p= 0,048) u o6wama cknonnocm kvm puck (x’@=11,106, p= 0,025)
MEX[y IIOHE JBE OT Bb3PACTOBUTE I'PYIIU U3CIICIBAHH JIMLIA.

Otunraiiku (akTa, 4ye MO-HUCKUTE PE3YJITATUTE MO TO3M
BBIPOCHUK 03HAYaBAT MO-BHCOKA CKIIOHHOCT KbM PHCK, aHAJU3bT Ha
CPEIHUTE PAaHIOBE IT0Ka3Ba, Y€ HAl-CKIIOHHNU KbM MOMUBUPAH PUCK CA
M3CIIeIBaHNTE JIKIIA Ha Bh3pacT Mexay 20 u 30 roguaun (MeanRankzo.
sor. =78,44), a Hail-MalKo CKJIOHHH KbM MOTHUBUPAH PHCK ca JHIaTa
Ha Bb3pacT Mexay 51 u 60 rogunu (Mean Ranksi.cor = 111,74).

[IpoBenenust nonbanuteneH [locT-xok TecT ¢ KOpeKusaTa
Ha BoHdeponn mokasBa, ye MO-CKIOHHH KbM MOMUBUPAH DUCK Ca
W3CIIeIBAHUTE JIUIA Ha BB3pacT HaJ 60 roJHN B CpaBHEHHUE C TE3W Ha
BB3pacT 31-40 1. (p= 0,049), KaKTO W MO-CKJIOHHU KBM MOMUBUPAH
PUCK ca U3CJIeJIBAaHUTE JIUIIA Ha Bb3pacT Hax 60 roquHU B CpaBHEHHE
¢ Te3u Ha Bb3pact 51-60 r. (p= 0,036).

He ce orumTtar cratucTHdeckd 3HAYMMH BB3PACTOBU
pasnuuus Ipu HeMoTuBupanus puck (p>0,05).

[To oTHOWIEHNE HA 0OUWAMA CKIOHHOCH KbM PUCK CHIIO CE
OTYMTAT CTATHCTUYECKH 3HAYMMHM BB3PACTOBH Pa3jinyuus, KaTO Haii-
CKJIOHHH KbM PUCK B HACTOSIILIOTO HU3CJICABAHE CA U3CIICIBAHUTE JIULA
otHoBO Ha BB3pacT 20-30 r. (MeanRankaosor. =77,38), a Hali-Manko
CKJIOHHM KBbM PHCK ca JMIaTa Ha Bb3pacT Mexay 51 u 60 roaunu
(Mean Ranksi-¢or = 111,47).

Peszynmamume nomewvpircoasam xunomesa 1.4., a umenno
ue Ccovuecmeysam CmamucmuiecKu 6v3pacmosu pasiudus 6
CKJIOHHOCIMMA KbM PUCKO8O hOGedeHue Npu CAYIHCUmenu 6
cpepama na cuzypnocmma.

Bb3pacToBH pa3inyus B CTeNEHTa HA TOTOBHOCT KbM
puck o Ily6eprt (PSK)

AHaOTMYHO, HEMapaMeTpudHa CTATUCTHYECKA MPOIeaypa

KpI/ICKaH-YOHI/IC oe IMPpWJIOKCHA 3a MPOCICAABAHC HAa BB3PACTOBU
pas3inyng B rOTOBHOCTTA KbM PHUCK HA U3CJICABAHUTC JIUIIA.
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Tabauya 2.
Bw3pacmosu pasnuyus ¢ 20mosHOCMMa KoM PUCK NPU UCIO8AHUME TUYA

Bn3pacr 2

(rpymn) MR X df p
T'OTOBHOCT KbM PHUCK Ha 20-30r. 125,38
Hyoepr 31-40r. 111,91

41-50r. 77,86 8,037 4 0,063

51-60r. 97,36

Hamg 60 112,64

L.

N=205

Bunno ot mpexncraBenata Tabmuiia 2 HE ce YCTaHOBSBAT
CTaTHCTHYECKH 3HAYMMH BB3PACTOBH Pa3IHUMs IO OTHOIICHHE Ha
FOTOBHOCTTAa Ha W3CIeABaHWTE Juma KbM puck (p> 0,05).
[IpocnensBaiiku cpegHWTe paHTroBe obade, ce oTyMTa (haKTa, e
M3CIIeIBAaHUTE JIMIA Ha Bh3pacT Mexxay 20 u 30 roxunu. (MeanRankzo.
sor. =125,38), uMat Hali-BUCOKAa TOTOBHOCT KbM PHUCK, JOKATO JIUIATa
Ha BB3pacT mexay 41 u 50 rogunu (Mean Rankasi.sor = 77,86) Haii-
HHCKA.

3.3. PA3JIMYMSA B HAKOU JIMYHOCTHU OCOBEHOCTH
CIIOPE BB3PACTTA

Pesynratute OT  cTraructhyeckara — mpomeaypa  3a
YCTAHOBSIBAHE HA BB3PACTOBU pA3HYMsl CIOPSAMO CKATUTE OT
BoernpocHuk 3a kiuHHYHA olieHka Ha JsmaHoctra (PAI Plus) ¢
HenapaMeTrpuueH Tect Kpuckan-Yosuc ca npencraBenu B Tabiura 2.

Tabauya 3.
Bwspacmosu pazmuuus 6 auunocmoeume ocobenocmu (om PAl) na
u3cne0s8anume auya

2
Bo3pact MR X df p
Arpecus 20-30r. 96,38

31-40r. 118,50 3,559 4 0,469
41-50 . 92,36

22



ArpeCI/IBHa Harjiaca

Bep0Oanna arpecus

®duznyecka arpecus

CynnuaHa uaeanus

AHTI/ICOIII/Ia.]'[HI/I YepTH

AHTHCOIIHAITHO TTOBEICHHE

51-60r.

Han 60 1.

20-30r.
31-40r.
41-50T.
51-60r.

Hang 60 T.

20-30r.
31-40T.
41-50r.
51-60 .

Han 60 r.

20-30r.
31-40r
41-50T.
51-60r.

Hang 60 r.

20-30T.
31-40r.
41-50r.
51-60r.

Hagm 60 r.

20-30r.
31-40r.
41-50 .
51-60T.

Hamx 60 1.

20-30T.
31-40r.
41-50r.
51-60r.

Hazx 60 1.

99,88
105,31
88,81
100,15
73,91
101,42
129,38
103,13
113,94
100,91
101,38
98,69
103,06
133,32
118,82
97,53
82,00
94,75
108,32
98,77
90,45
131,24
131,13
97,68
93,36
96,49
115,74
115,88
114,12
99,00
100,47
96,67

14,911

1,495

18,187

15,776

7,509

2,729

0,005

0,828

0,001

0,003

0,111

0,604
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Erouentpuzsm 20-30r. 129,88
31-40r. 80,24
41-50r. 9095 11649 4 0,020
51-60 r. 103,29
Hapx 60 1. 116,88
TbpceHe Ha cunHU 20-30T. 133,06
Joetamt 3140r. 87,71
41-50r. 9614 18759 4 0,002
51-60 r. 93,51
Hag60r. 128,10
IIpo6Giemu ¢ ankoxoia 20-30r. 90,38
31-40r. 80,68
41-50r. 8450 13863 4 0,008
51-60 r. 108,38
Han 60r. 123,90
[IpoGnem ¢ MearKaMeHTH 20-30r. 73,63
31-40r. 114,21
41-50r. 85,91 8,802 4 0,066
51-60 r. 102,68
Han60r. 114,76

N=205

[MpencraBeHnTe pe3yiTaTH MOKa3BaT, Y€ CE yCTAHOBSBAT
CTaTUCTUYECKU 3HAYNMU PA3INUUsl MEXKy TIOHE JIBE OT Bb3PacTOBUTE
IPyNU W3CIEIBaHH JiMNA B cieanute nokasarean (ot PAI Plus):
acpecusna naznaca (Pw=14,911, p= 0,005); usuuecka acpecus
(x°@=18.187, p= 0,001); cyuyuona uoeayus (x*4=15,776, p= .003) u
ecoyenmpuzvm (Y3a=11.649, p= 0,002).

CraTHCTHUYECKH 3HAYMMO IIO-BHCOKA € depecusHama
Haenaca TIPU W3CIICIBAHWTE JIMIa HA BB3pacT Han 60 roguHU B
cpaBHeHHE ¢ Te3u Ha Bb3pacT 41-50 r. (p= 0,003). Ilo-cknoHHN KBM
@uszuuecka azpecuss obaue ca u3ciuenBaHUTE LA Ha Bb3pacT 31-40
roaunu (MeanRank=133,32) B cpaBHeHHe ¢ Te3u Ha Bb3pacT Haj 60
rogunan (MeanRank=82,00) u ¢ Te3u Ha BB3pact 51-60 . (p= 0,016).
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CyuuuaHata uzeanus € CTATHCTHYECKH 3HAYMMO I10-
n3pas3eHa [pyu u3cienBaHuTe auna Haa 60 roquHY B CPaBHEHHUE C TE3H
Ha BB3pact 51-60 r. (p=0,001).

[IpoBeneHUAT aHAIW3 TOKa3Ba ChHIIO, Y€ IO-HUCKH ca
HHUBAaTa HAa e2coyeHmpu3vbm TIPU U3CICIBAHUTE JINIA Ha BB3pact 31-40
T. B CpaBHEHHE ¢ Te3W Ha BB3pacT Hax 60 . (p= 0,005) u c Te3u Ha
BB3pacT 20-30 rogunu (p= 0,006).

CraTUCTHUYECKH 3HAYUMO IO-CKJIOHHH KbM mMbpceHe Ha
CUNHU ycewjanus ca U3CIeIBaHUTE JIMLa Ha Bb3pacT Hax 60 ronuHu B
cpaBHeHHeE ¢ Te3u Ha Bb3pacT 31-40 1. (p= 0,029) u ¢ Te3u Ha Bb3pacT
51-60 1. (p= 0,016). Ha o6a3a noayuenus pesyimam ce
nomewpicoasa xunomesa 1.5., a umenno ue cvujecmeysam
CIAMUCMUYECKU 6b3PACMOGU PANUYUA 8 MBPCEHEMO HA CUTIHU
yceuwanus npu Cyyicumenu 6 cpepama Ha cuzypHocmma.

Ilo oTHOmIEHME Ha MPOOJEMHUTE C aJKOXOja IMOJYyYCHUTE
pe3yiaTaTH coyat, 4e CTATUCTHUECKH 3HAYNMO MO-MU3Pa3eHH ca T€ NPU
W3CIeIBAHUTE JIMIIAa Ha BB3pacT Haj 60 ToJuHU B CpaBHEHHE C
n3cnenBannte Ha BB3pacT 31-40 r. (p= 0,015). To3u pezyrmam
nomewvpiHcoasa O0OnycKanHemo, 3anoxceHo 6 xunomeia 1.6., a
UMEHHO, Ye CbWecmeysam CHMamucmuiecki 6bv3pacmosu
Paznuuua 6 U3PA3CHOCMMA HA npoodaemume ¢ AAKOX01a4 npu
cayycumenu 6 chepama Ha cuzypHocmma.

AHaJIW3 HA BpPbB3KATA MEKIV PA3rJeKIAHUTE JHUYHOCTHH
0CO00E€HOCTH M BL3PACTTA

Tabauya 4.

Pesynmamu om cmamucmuuecka npoyedypa KoperayuoHer anauus,
NPULOIACEH 3A YCMAHOBIBANE HA 8PB3KA MENCOY TUYHOCTIHU
XapaxmepucmuKu u 6b3pacmma

Bwn3pact
r p
Arpecus 0,003 0,963
AI‘peCI/IBHa Harjiaca 0,218 0,002*
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Bep6aina arpecust

-0,089 0,205
Dy3nyecKa arpecus -0,143 0,041*
CyunuaHa naeanust 0013 0,853
AHTHUCOIMATHA YePTU 0,046 0516
AHTHCOINANHO IOBECHUE -0,013 0,848
EronenTpuzsm 0,150 0,032*
TepceHe HA CHIIHU yCEIaHUS 0,069 0,323
IIpoGnemu ¢ ankoxomna 0211 0,002*
Ipo6aemu ¢ MegUKaMeHTH 0,134 0,055

Kb0emo I e CmoiHOCMma Ha Koperayuonnust koeguyuenm na ITuvpcon
P — pasHuye Ha 3HAYUMOCT HA KOPELAYUOHHUS KOepuyueHm
*kopenayusma e snayuma P<0,05

Pesynrature, mpencraBeanm B Tabmuma 4 mokassar
MIPABOIPOIIOPIIUOHATHH, CTATHCTUYECKH 3HAUYUMHU CJIa0W BpPB3KH
MEeXAy Bb3pacTTa W arpecuBHaTa Harjaca, €eroueHTpu3Ma u
npobiemute ¢ anmkoxona (P<0,05). ToBa o3HauaBa, ye ¢ BB3pacTTa
cmabo, HO 3HAYMMO C€ YyBeIMYaBaT arpecMBHAaTa Harjaca,
€TrOIIEHTpU3Ma M TPOOJIIEMHUTE C AIKOXOJIA Cpell CIYXKHTEIUTE B
cdepara Ha CUTYPHOCTTA.

OOpatHomporopiiuoHanHa  c¢iaba, HO  CTAaTUCTUYECKH
3HAaYMMa BPb3Ka ce HaOJI0/aBa MEXAy Bb3pacTTa W (u3uveckaTa
arpecus (p<0,05). Ha mpakTuka ToBa 03Ha4YaBa, 4e C yBEIMYaBAHE HA
BB3pacTTa (U3NIecKaTa arpecus HaMasBa.

Ha ananu3 mMorat na ObJaT MOAJIOKEHU JAHHUTE OT CKajara
,,[IPOOJIEMH C aAJKOXO0JIa, KbAETO CTOMHOCTTA Ha PAa3HUILEHOTO HA
3HAYMMOCT Ha KopenanuoHHusl koeduuuent e P=0,055. Pesynrartute
MOKa3BaT OTHOBO cilaba BpB3Ka MEXKIYy Bb3pacTTa M MmpolieMure ¢
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MCIUKAMCHTH, T.C. C OCTapsABAHETO HpO6J’IeMI/ITe C MCOUKaMCHTHU CC
yBEiInM4aBar.

3.4. PA3JINYUA B CTATYCA OT IIPOBEJIEHOTO
HOJIMT'PA®CKO U3CJEABAHE CITIOPE]l BB3PACTTA

CowraacHo xunomesa 1.7. ce nomycka, 4e Ie ce HaOmronaBat
BB3PACTOBU PA3IUUUS MEXKIY CIYKUTEIIM B cepara Ha CUTYPHOCTTA
0 OTHONIGHWE Ha TAXHATa JIOSIIHOCT KBM paboTomaTen
(Hamuuue/TMIIca HAa KOHTAKT C KPUMHHAQJICH KOHTHHITCHT H
HaJIMYUe/IUIica Ha JICUCTBUS BBB Bpelna Ha paboromaten). C men
MOTBBPIKAABAHC UM OTXBBPJISIHC HA [IOCOYCHATA XUIIOTE3a, JAHHUTC
0s1Xa MOIOKEHH Ha 00paboTKa 4pe3 CTaTMCTHYECKA IIpoleaypa X2 —
aHaJm3.

Pesynratute oOT mpoBeAeHAaTa CTATUCTHYECKA MPOIEaypa
OTXBBPJISAT HAIMYMETO HA BH3PACTOBU Pa3jIMyUs [0 OTHOIICHUE Ha
HAJIMYHUETO WM OTCHCTBUETO HA KOHTAKT C KPUMHUHATICH KOHTHHTEHT
cpen wm3cneaBanute Jnumna (p=0,209>0,05). Pezynimamume
omxevpaam uacmuuyno Xxunomesa 1.7., a umeHHo ue uwe ce
HabOasam 6vIPACMOBU DPAAUYUA  MeNHCOY CIYICUMENU 8
chepama ma cuzyprocmma no OMHOWIEHUE HA MAXHAMA
A0ATHOCM KbM pabomooamen (Hanuyue/Iunca Ha KOHMAKM C
KPUMUHAIEH KOHMUH2EHM).

Pesyntatute OT TIpoBeneHAaTa CTAaTHCTHYECKAa TIpOIeaypa
MMOTBBPK/IABAT HATMYHETO HA BH3PACTOBU Pa3NIMUMs MO OTHOIICHHE
Ha HaJIW4YWe/IWIica Ha W3BBPUIBAHM JICUCTBUS BBHB Bpela Ha
paboromarens (p=0,043<0,05). Pe3ynmamume nomewvprHcoasam
yacmuuno xunomesa 1.7., a umeHHo ue we ce HadaAWOAam
6L3DACHOSU  PA3IUYUA  MeHcOy Cayycumenu 6 cgepama Ha
cuzZypHOCmMma no OMHOUIeHUe HA MAXHAMA JN0ATHOCH KbM
pabomooamen (nanuuue/Aunca Ha OelcmMeUs 6b6 6pedd Ha
pabomooamens,).

C umen mno-3aapia004YeHO TpOCIEsIBaHE HA Bb3PACTOBUTE
pasnuuus TpH JMIOA C Pa3dHyeH CTaTyC OT IOJUTPadCKOTO
W3CTIe/IBaHe M TO-KOHKPETHO 1O OTHOIIEHHE Ha TAXHATa JIOSITHOCT
KbM paloronaren (Hanuyue/JaWIca Ha MACWUCTBHS BBB Bpeda Ha
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paboromareins), Oc¢ TMpHWIOKEHA CTaTUCTHYECKa HemapaMmMeTpHIHa
npoueaypa Ha Mann-Whitney. Pesynratute mokasBar, ue
CBIICCTBYBa CTATHCTHYCCKU 3HAYMMU Pa3lIUuusi BbB Bb3pACTTa IPH
JHIa M3BBPLIBAJIM WIM HE JCUCTBUS BBB Bpela Ha paboronarerns
(U=129,50; p=0,006). JIvmaTa, KONTO HE Ca M3BHPIIBAIN ICHCTBUSL
BbB Bpena Ha paboromaTenss ca CTAaTUCTHYECCKH I10-Bh3PACTHH
(MR=106,9) ot nuuaTa, KOUTO ca W3BBPILIBAIN ACHCTBUS BbHB Bpena
ma paboromarens (MR =70,48). Moske ma ce TOCOYH, Ue TO-MIaJINuTe
W3CIIEe/IBAHH JIUIA ca TIO-CKIIOHHH JIa M3BBPIIBAT JICHCTBHSI BHB Bpea
Ha paboTo/ATENs, ChOTBETHO Ca M MO-MAJIKO JIOSUTHH.

3.5. AHAJIU3 HA BPB3KATA MEXIY HEHHOCTHATA
CUCTEMA U PUCKOBOTO INOBEJAEHHUE

Enna or uenure, 3ajoKeHM B JAMCEPTALIMOHHUSA TPYH €
mpocielsBaHe Ha Bpb3KaTa MEXIy LEHHOCTHaTa CHUCTeMa H
PHCKOBOTO IOBEACHHUE MPH CIYXKUTENIU B cdepaTa Ha CUTypHOCTTA.
[locturanero Ha Ta3u 1ea M3UCKBA yrnoTpedaTa Ha CTaTHCTHYECKaTa
MpoLeaypa KopeaauoHeH aHainu3 no [IuspchH.

3.5.1. Pesyaratu or kopesanuoHeH aHaau3 Ha [lubpchbH 3a
npocJjieAsiBaHe HAa BPb3KAaTa Me:KAY LEeHHOCTHUTE KAaTeropuu U
AUMEHCHH, U3MepeHusi ¢ BbIpocHuka Ha LlIBapu u imuHocTOBaTA
Harjaca KbM MOTHBHPAH H HeMOTHBPaH puck (mo M. @bpriochH)

Tabauya 5.
Kopenayus mesicoy yennocmnume xamezopuu Ha UHOUBUOYATHO HUBO U
JUYHOCTNOBAMA HA2AACA KbM MOMUBUPAH U HeMOmMuepan puck (no M.
Dvperocvi)

O6mia
MotuBupan  HeMOTUBHpaH  CKJIOHHOCT
pHUCK pHUCK KBM PHCK
CurypHocT r 0,224™ 0,212* 0,240™
p 0,001 0,002 0,001
KongpopmHocT r 0,235 0,059 0,152~
p 0,001 0,403 0,029
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Tpanunus r 0,160" 0,169" 0,184

p 0,022 0,016 0,008
Jlo6porKenaTeTHOCT r 0,203™ 0,103 0,158"
p 0,004 0,142 0,023
VHUBEPCATU3BEM r 0,223™ 0,263™ 0,277
p 0,001 0,000 0,000
CebeHacOueHOCT r 0,234™ 0,251 0,281
p 0,001 0,000 0,000
Crumynarus r 0,277 0,322* 0,350
p 0,000 0,000 0,000
XeOHU3BM r 0,193 0,157 0,204™
p 0,006 0,024 0,003
TlocTmxeHue r 0,134 0,228 0,219
p 0,055 0,001 0,002
Brnact r 0,091 0,165 0,154"
p 0,197 0,018 0,027

N=205

**, Kopenrayuama e snauuma na nueo 0.01
* Kopenayuama e 3nayuma na Hugo 0.05

[MpencraBenure pesynratm B Tabmuma 5 mokassar, 4e ce
YCTaHOBSIBA CTATHCTHYECKHM 3HAUMMa MOJIOKHUTENHA C1ada Kopearus
MEXKIY MOMUBUPAHUS PUCK Y TICHHOCTHUTE KAaTETOPUU CUSYPHOCH,
KOHGOpMHOCH, mMpaduyus, 000pPOA*CENAMENHOC, YHUBEPCATUILM,
cebenacouenocm, cmumynrayus, xedoHuzvm, TOECT TOTyUYEHUTE
pe3yjiTaTH IOKa3BaT, Y€ C II0KaYBaHETO Ha 3HAYUMOCTTa Ha
LEHHOCTHUTE KATETOPHU CUSYPHOCH, KOHQOPMHOCH, Mpaouyus,
dobpodicenamentocm, VHUBEPCAUZBM, cebenacoyernocm,
cmumynayus, XeOOHU3bM, TIPH CIY)KUTEIHTe B cdepara Ha
CUTYPHOCTTA € [T0-M3pa3eHa U HarnacaTta KbM MOMUBUPAH PUCK

Ilonyuenume pesynmamu daeam ocHoOGaHue 0a ce npueme, ue
CHULeCmeysa 6Pv3KA MedHcOy HAKOU UEHHOCHHU Kamezopuu u
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MOMuUBUpaAnua puUcK npu ciayxycumenume 6 cghepama Ha
cuzyphocmma. To3u pezynimam nomewvprcoasa xunomesa 2.2.

[lo oTHOUIEHME HA HemomuUSUpaHUA PUCK, CTATUCTHYECKU
3HAYMMHU KOpeJallui ce HaOIoJaBaT C LEHHOCTHUTE KaTerOpHH
cuzyprocm, mpaouyus,  YHUBEPCATUIM, cebenacouerocm,
CMUMYIayus, XeOOHU3bM, NOCIUdCeHUe U 6i1acm. JJaHHITe TTOKa3BarT,
Ye C yBeJIMYaBaHE Ha 3HAYMMOCTTa Ha IIOCOYEHUTE IIEHHOCTHH
KaTeroOpHH Ce YBeINYaBa U CKIIOHHOCTTa KbM HEMOTHUBHUPAH PHUCK.

U myk peszynmamume couam, ue CbWecmey8a 8pv3Ka MexHcoy
HEMOMUBUPAHUSL PUCK U HAKOU YEHHOCMHU Kamezopuu cpeo
caysrcumenu 6 cgpepama Ha CUSYPHOCMMmA.

AHAIOTHYHY PE3yNTATH CE OTKPUBAT U TIPU 00WAMA CKIOHHOCH
KoM puck. CTaTHCTHYECKH 3HAYMMHU KOpEJlIalluu ce HaOIroaBaT Che
BCHUKH IICHHOCTHU KaTErOpHUM HAa WHIWBUIyaIHO HHBO. JlaHHHUTE
MOKa3BaT, 4¢ C yBeJIWMYaBaHE Ha CTOMHOCTTa HAa BCSKa €qHAa OT
[IEHHOCTHUTE KaTerOpWH C€ yBEeNWYaBa M 00IIaTa CKIOHHOCT KbM
PHCK.

Tabauya 6.

Kopenayus mesxcoy yennocmuume oumencuu UHOUBUOYAIHO HUBO U
JTUYHOCTNOBAMA HA2ACA KbM MOMUBUPAH U HEMOMUBPAH puck (no M.
Dvperocvi)

O6ira
MotuBupan HemotuBupan CKJIOHHOCT
pHCK pHUCK KBM PUCK
CebeTpancieIeHTupane r 0,241* 0,210™ 0,248™
p 0,000 0,003 0,000
CebeyTBBpKIaBaHe r 0,132 0,231 0,219
p 0,059 0,001 0,002
KoHcepBaTH3bM Ha r 0,241 0,168" 0,223
WHIUBHTyaTHO PaBHUIILE p 0,000 0,016 0,001
OTKPUTOCT KbM IPOMEHH r 0,299™ 0,310 0,354™
p 0,000 0,000 0,000

N=205
** Kopenayusma e snauuma na nugo 0,01
* Kopenayuama e snauuma na Hugo 0,05

[pencraBenure pe3yararu B Tabmuma 6 cbino mokasear, 4e ce
YCTaHOBSIBAa CTATUCTHUYECKH 3HAYKMMA TI0JI0KHUTEIHA ci1aba Kopealus
MEXAY  YEHHOCMHUmMe  OUMEHCUU HA  UHOUBUOVAIHO  HUBO
cebeymevporcoasaie, KOHCEPBAMU3vM HA UHOUBUOVATHO PAsHULye U
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omkpumocm KoM npomenu u momusupanus puck (p<0,05). lanuure
coyaT, 4e C yBelIW4YaBaHe Ha CTOMHOCTTAa Ha ceOeyTBBPIKIaBaHETO,
KOHCEPBATU3MbT HAa WHAWBUIYAITHO PABHUIIEC U OTKPUTOCTTA KBM
MIPOMEHU C€ yBEJIMYaBa U CKJIOHHOCTTA KbM MOTHBHPAH PUCK.

Hemomueupanuam puck KOpeawpa C 6CUYKU YEHHOCHHU
Oumencuy Ha waHUBHAYyanHo HuBO (P<0,05), karo KopemamusTa c
OTKPHUTOCTTa KbM NMPOMEHH € yMepeHa. JlaHHITe OTHOBO cOYar, 4e ¢
Hapacmeamemo Ha CMOUHOCMNG HA 8CAKA eOHA OmM YEeHHOCHMHUme
Oumencuu, ci1abo, HO 3HAYUMO HAPACMEA U CKIOHHOCMMA KbM
HeMOmueupaH puck.

Obwama cKIOHHOCM KbM PUCK CHULO0 KOPenupa ¢ G6CUYKU
UEHHOCMHU OuMeHCUU Ha unousudyanno nueo. Tozu pezyimam
nomewpicoasea xunomesza 2.3., a UMEHHO 4Ye C yeeauvasame
3HAUUMOCIMMA HA YEHHOCIMHAMA OUMEHCUA UHOUBUOYATIHO HUBO
cebeymeavpiicoasane, uie ce yeeauiasa u o0uama cK1OHHOCH KoM
PUCK RpU cyycumenu 6 cihepama na cuzyprocmma.

Tabruya 7.
Kopenayus medcoy yennocmuume unmepecu Ha UHOUSUOVAIHO HUBO U
JUYHOCIOBAMA HA2NACA KbM MOMUBUPAH U Hemomuspan puck (no M.
Dvperocvh)

O6mra
MoruBupan  Hemortusupan CKJIOHHOCT
pHUCK pHUCK KbM PHCK
KONeKTHBHH HHTEPECH r 0,252™ 0,198 0,246™
p 0,000 0,004 0,000
VHIMBUIyallHH HHTEPECH r 0,241™ 0,296™ 0,316
p 0,001 0,000 0,000

N=205
** Kopenayusma e snauuma Ha Hugo (.01
* Kopenayuama e snawuma na Hugo 0.05

Pesynratute B Tabnuuma 7 [AeMOHCTpUpAT HAIUYMETO Ha
CTaTHCTHYECKH 3HAYMMa IIPaBOIPONIOPIMOHANHA cllaba KOpemaius
MEXJy MOTHBUPAHUS PUCK U KOJIEKMUSHUME U UHOUSUOYATHU
unmepecu. YCTaHOBsSIBA C€, Y€ C IIOKauBaHE 3HAYMMOCTTa Ha
KOJIGKTUBHUTE W HMHAMBHAYAIHH HHTEPECH C€ TII0KauBa H
MOMUBUPAHUS PUCK.

OtHOBO cnaba, HO 3HAYMMa KOpeNlalus uMa MEeXIy
HEMOTHBHPAHUS PUCK U KOJIEKTUBHUTE U WHAWBUAYATHH UHTEPECH.
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JlanuuTe coyart, 4e C IMOKauyBaHE 3HAYMMOCTTA Ha KOACKMUSHUME U
uHousudyannu uumepecu cnabo, HO 3HAYMMO Cc€ TIOKa4Ba U
HarjlacaTa KbM HeMOMUBUPAH PUCK.

AHAJIOTMYHU Cca W PE3yJITaTUTe 10 OTHONICHWE Ha oOIara
CKJIOHHOCT KbM PHUCK, KBJAETO ChILO ce HaO/Ir0AaBa ci1aba Kopenanus
C KOJICKTHBHUTE UHTEPECU M YMEPEHA C WHANBUIYAITHUTE HHTEPECH.
JlaHHUTE OTHOBO IIOKAa3BaT, Y€ C IIOKAaYBaHC 3HAYUMOCTTA Ha
KOJleKmusHume u UHOUSUOYAIHU uHmepecy cnadbo, HO 3HAYUMO Ce
[MOKa4Ba 1 00I11aTa CKJIOHHOCT KbM PHCK.

Tabnuya 8.
Kopenayusi medcoy yennocmuume rkamezopuu HA KyIMypHO — HUGO U
JIUYHOCTNOBAMA HA2LACA KbM MOMUGUPAH U HEeMOMUepan puck (no M.
DvperocvHh)

Oo6ia
Mortusupan  Hemortusupan CKIIOHHOCT
PHCK PHCK KBbM PHCK

KoHcepBaTH3bM Ha r 0,222™ 0,136 0,195
KyJITYpPHO PaBHHUIIE p 0,001 0,052 0,005

AQeKTHBHA aBTOHOMHOCT r 0,299™ 0,255 0,315
p 0,000 0,000 0,000

WNHuTenekryanHa r 0,265™ 0,230™ 0,279™
ABTOHOMHOCT p 0,000 0,001 0,000

AroHOMHOCT (06enuHEHa) 0,319™ 0,275™ 0,337
p 0,000 0,000 0,000

Mepapxust r 0,141* 0,284™ 0,250™
p 0,044 0,000 0,000

Eranurapussm r 0,338 0,307 0,355
p 0,000 0,000 0,000

MaiicropcTBo r 0,152* 0,276™ 0,261
p 0,030 0,000 0,000
XapMmoHus r 0,045 0,079 0,077
p 0,521 0,262 0,274
N=205

** Kopenayusma e snayuma Ha Hugo (.01
* Kopenayuama e snauuma Ha Hugo 0.05

VYcraHOBsIBA ce M CTATHCTHYECKH 3HA4YMMa TOJIOXKHTEIIHA
yMepeHa KopeJanust MEXIY MOMUBUPAHUS PUCK U ABIMOHOMHOCH
(0obedunena) n ecanumapuszvm, Kaxmo W cjaada KopeJauus npu
agexmuena  ABMOHOMHOCM, — UHMENEKMYAIHA — ABMOHOMHOCH,
uepapxus u maticmopcmeo. TOeCT MoydeHUTe pe3yiITaTh MOKa3BarT,
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Yye ¢ NOKAYBAHETO HAa 3HAYMMOCTTA HA I[CHHOCTHHUTE KATETOpUH Ha
KYITYpHO HUBO  a8MOHOMHOCM (0OedunenHama), agekmusHa u
UHMENeKMYaIHa — A6MOHOMHOCH, — llepapxs,  e2aiumapuszvm, U
Malicmopcmgo TPH CIYKUTEIUTE B cepaTa HA CUTYPHOCTTA, € TI0-
M3pa3eHa U Harjacata KbM MOMUSUPAH PUCK.

Jannute B Tabmmia 8 moka3BaT M CTAaTHMCTHYECKM 3HAYMMa
TIOJIOKUTEITHA yMePeHA KOpeNalusi MEKIY HeMOMUSUPAH DPUCK U
IEHHOCTHUTEC KATerOPHMH Ha KyITYpHO HOBO  CHUMYIAyus,
OMKPUMOCH KbM NpoMeHu W ezaiumapu3vm. TOeCT TOTy4YCHUTE
pe3yinTaTH IOKa3BaT, 4e¢ ¢ IOKaYBaHETO Ha 3HAYUMOCTTa Ha
CIMUMYIAYUAMA, OMKPUMOCTNIING KoM NPOMEHU U e2aiumapuzma mpu
M3CICIBAHUTE JIUIA € MO-U3pa3eHa M Hariacata KbM HEeMOMUSUPAH
PUcK.

YcTaHOBSBa C€ W CTATUCTHYCCKH 3HAUYWMa IOJIOKHUTEITHA
yMepeHa KopeJial|si MEKAY o00wa CKIOHHOCM KbM DPUCK W
aexmusHa  aBMOHOMHOCH,  ABMOHOMHOCH — (0OeduHeHa) U
ecanumapuzvm. [1oTydeHUTE pe3yaTaTH MOKA3BarT, Y€ ¢ NOKauYBaHETO
Ha 3HAYMMOCTTA HA apeKmueHama asmoHOMHOCHL, A6MOHOMHOCTIMG
(obedunenama) u ezcanumapuzma TP W3CIEIBAHUTE A € TIO-
M3paseHa v 00uama CKIOHHOCH KbM PUCK.

3.5.2. Pesyaratu or kopeiamuoHeH aHanau3 Ha I[lubpchbH 3a
npocJiesiBaHe Ha BPb3KATAa MeKAY LHEeHHOCTHUTE KATeropud M
AUMEHCHH, U3MepeHusi ¢ BbIpocHuka Ha llIBapu u roroBHOCTTA
KkbM puck (mo Hly6Gepr)

3a ycTaHOBSIBaHE Ha CTATUCTMYECKH 3HAYUMH BpPB3KH
MEXJy LEHHOCTHUTE KaTerOpUM U JUMEHCUH, HW3MEPEHHUs C
BbIpocHUMKa Ha IlIBapum M TOTOBHOCTTa KBM PHCK OTHOBO O€
IIPUJIO’KEHA CTATHCTUYECKATa MPOLEAYyPa KOPEIAMOHEH aHAIH3 110
IInbpchH.

Tabruya 9.
Kopenayusa mescoy yewnocmuume unmepecu HA UHOUBUOYATHO HUBO U
eomosHocmma Kvm puck (no [llybepm)
T'oTOBHOCT KBM PHUCK Ha
[Iy6ept

R P
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HeHHOCTHﬂ KaTeropuu

CurypHocT

Kondopmuoct

Tpaguuus

JlobpoxenarenHocTt

YHuBepcanuzsm

CebeHacoueHOCT

Crumynanus

XenoHU3bM

[Toctuxenue

Brnacr
IleHHOCTHU AUMEHCHU

CeberpaHclLeIeHTHpaHe

CebeyTBBpKIaBaHE

KoHcepBaTH3bM Ha UHAMBUYATHO
paBHUIIE

OTKPHUTOCT KbM IPOMEHH
LleHHOCTHHM MHTEpeECH

KonektuBHu nHTEpECH

WupuBumyanHu nHTEpECH
IleHHOCTHM KaTeropuu Ha KyJITYPHO
HUBO

KoncepBaTu3sM Ha KyITypHO
paBHuILe

0,095
0,069
0,175
0,050
0,135
0,111
0,269
0,160*
0,175

0,134

0,106
0,171
0,132

0,238

0,123

0,225*

0,092

0,174
0,327
0,012*
0,476
0,054
0,115
0,00*
0,022*
0,025*

0,055

0,131
0,014*
0,060

0,001*

0,078

0,001*

0,189
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AdexTrBHa aBTOHOMHOCT

0,246 0,000
WHTENneKTyalHa aBTOHOMHOCT 0,141 0,044*
ABTOHOMHOCT (00OeqHHEHA) 0,220 0,002*
Hepapxus 0,255 0,000*
Eranurapuzsm 0,193 0,005*
MaiictopcTBo 0,117 0,094
XapMmoHus -0,005 0,943

KbOemo I e CmotHoCmma Ha Koperayuonius koeguyuenm na ITuvpcon
P — pasnuiye Ha 3HAYUMOC HA KOPEIAYUOHHUS KOehuyuenm
*rkopenrayusama e snavuma P<0,05

Buano ot npencraBenute pesyiarati B Tabnuna 9 ce yctaHoBsiBa
CTaTHCTHYECKH 3HAUYMMa IIOJIOXKHUTENHA ciada KOpemamus MexIy
eomogHocmma KoM puck (no [llybepm) W clnemHWTE NEHHOCTHU
KaTeTOpUM: Mpaouyus, CMUMyiayus, XeOOHU3bM, NOCHMUICEHUE
(p<0,05). Toect moy4eHUTE PE3yaTATH TIOKA3BAT, Y€ C TIOKAYBAHETO
Ha 3HAYMMOCTTa Ha [EHHOCTHHUTE KaTeropu (Tpaauims,
CTHMYJAIKsl, XEJIOHH3bM, MOCTIKEHNE) MPH W3CICABAHUTE JIHIA €
MO-CHJTHO M3pa3eHa U TOTOBHOCTTA KbM PHCK.

Mooice 0a ce mewvpou ue cvuecmaysa CMamucCmMu4ecka 8pb3Kd
MeHCOY HAKOU YEHHOCMHU KAme2opuu HA UHOUBUOYAIHO HUBO U
20MOBHOCING KbM PUCK

[To oTHOIIEHWE HA IIEHHOCTHHUTE IUMEHCHU Ha WHIWBHIYaTHO
HHBO M TOTOBHOCTTa KBbM PHUCK, Ci1a0a MOJOKUTEIHA KOPENaIys ce
HaOJI0/1aBa CbC CceOeymabpaicOasane u ¢ OMKPUMOCH KvM NPOMEHU
(p<0,05). C ysenuuasane cmotinocmma na cebeymewbpicoasanemo u
OMKPUMOCMMA KoM NPOMEHU, Ce Y8equyasa u 20mMoGHOCMmMa KbvM
puck.

[lpy UEHHOCTHUTE WHTEpPECH C€ YCTAHOBSIBA CTAaTHCTHYECKA
3HAYMMa BPB3Ka MEKILY 2OMOBHOCHMA KoM PUCK U UHOUBUOYATHUME
unmepecu (p<0,05). Pesynrature mokasBar, 4e C yBeJIMYaBaHE
3HAYMMOCTTa Ha WHJUBHyaTHUTE HHTEPECH C1a00, HO 3HAYUMO Ce
yBEJM4aBa ¥ TOTOBHOCTTA KbM PHCK.
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AHanmM3bT Ha JAHHUTE, Kacaelld ICHHOCTHUTE KaTeropu Ha
KYJITYpPHO HHWBO, MOKa3BaT CTATUCTHYECKM 3HA4YMMa ciiada Bpb3Ka
MEXIY agexmusna asmoHOMHOCH, UHMENEKIMYAIHA A8MOHOMHOCH,
asmoHomMHocm (0bedurnena), tepapxusi W ecarumapuzvm. ToecT
MONYYCHUTE Pe3yJITaTH MOKA3BAT, Ue ¢ yBeJIMYaBaHe 3HAYMMOCTTA Ha
NEHHOCTHUTE KAaTerOpuu Ha KYJITYpHO HHBO (aghexmusHa
ABTMOHOMHOCH,  UHMENEKMYATHA — ABMOHOMHOC,  AGMOHOMHOCH
(0obedunena), liepapxus N ecarumapuszvm) TIPH U3CICABAHUTE JIHIIA,
ciIy)kuTenu B cdepara Ha CUTYpHOCTTa, € IMO-CHJIHO HM3pa3eHa H
20MOBHOCMA KbM PUCK.

3.8.3. Pesyaratu or kopenanuoHeH aHaau3 Ha IlubpcbH 3a
NnpocjeBsiBaHe HA BPb3KaTa Me:KAy HEHHOCTHUTE KaTeropuu u
AUMEHCHM, U3MepPeHMs ¢ BbIpocHuKa Ha [lIBapn u muvyHOCTHHTE
ocodenoctu (ot PAI Plus)

OcHoBaBaiiku ce OT pa3riieanuTe B [J1aBa mbpBa TEOPETUYHU
MOCTAHOBKM W  ©MIHMPHYHM  M3CIEIBaHUS, B  HACTOSIIHAT
JHMCePTallMOHEH TPYJ Ce MpueMa, Ue M3CIEeIBAaHUTE C BBIIPOCHUKA 3a
KIMHWYHA oleHKa Ha juyHoctta PAIl Plus, muuHOCTHM KaTeropuu
(arpecusi, arpecMBHa Harjaca, BepOanHa arpecus, (¢u3MUecKa
arpecus, CyWIUIHA WJeanysi, aHTUCOIHAIHN YEPTH, aHTHUCOIHAIHO
MOBEJICHNE, ETOIEHTPU3bM, ThPCEHE HA CHIIHH yCEIIaHus, TPoOIeMH
C aJIKOXO0J1a U MPOOJIEMH C MEAMKAMEHTH) C€ OTHACAT KbM PUCKOBOTO
noBesieHre. Ha Tasm ocHOBa € HampaBeH KOpEJTAallMOHEH aHajIH3 3a
YCTaHOBSIBAHE HA CTATUCTUYECKH 3HAYUMH BPB3KH  MEXIY
pasrieaHuTe JIMYHOCTHH KAaTErOpUU M IEHHOCTHUTE KaTeTOPHH U
JMMEHCHH Ha WHAWBUIYAITHO U KYJITYPHO HUBO.

JlaHHWTE MOKa3BaT, Y€ Ce YCTAHOBSBA CTATUCTUYECKH 3HAYMMa
oTpulaTeNHa ciaba Kopenmamus MeXIy TIoKazaTellsl aspecus H
CIIEJIHATE IIEHHOCTHM KATeTOPHHM Ha WHIAMBUIYAIHO pPaBHUIIE:
cucypHocm, mpaouyus, 000pOAHCENAMETHOCH, CcebeHaACcoUeHoC,
cmumynayus, TIpH W3CJIEABAHUTE JIMLA. YCTaHOBsiBA C€ H
CTaTUCTUYECKN 3HAYMMa OTPHUIIATEIIHA yMepeHa KOopeiamus MexXIy
azpecus W CIeIHUTE LCHHOCTHUTE KAaTErOPUU U KOHQDOPpMHOCH,
VHUBEPCANU3bM, NOCHUIICEHUe TIPY U3CIIeIBAHUTE JINIIA.

[MonydyenuTe pe3ynratu IMOKa3BaT, Y€ C TOBUIIABAHETO Ha
3HAYMMOCTTa HAa IICHHOCTHHTE KATETOPHU CUSYPHOCH, MPaouyus,
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dobpodicenamentocm, cebenacoyerocm, CMUMYIAYUS,
KOH@OpMHOCH, — YHUBEPCANU3bM, NOCMUDdICeHue, HaMalsBa |
azpecusHocmma NPy U3CIeIBaHUTE JINTA.

Taka  npedcmasenume  peyamamu  HOMEBPHCOACAM
xunomesa 2.4., a uUMEHHO e CHULECMEYBAM CHIAMUCHUYECKU
3HAUUMU BPBIKU MEHCOY aA2PeCUAMA U WEeHHOCMHU Kame2opuu Ha
UHOUBUOYATIHO PABHUUe.

Ilo mokaszarens arpecMBHa Harjiaca C€ YyCTaHOBSBA H
CTATUCTUYECKH 3HAYMMa OTpHIIATENIHA Cllabda Kopenanus MEXITY
aspecusHa Haenraca W CICJHUTE IICHHOCTHH KaTE€ropud Ha
WHAWBUAYATHO HUBO: CUSYPHOCH, MpAouyus, YHUBEPCATUZbM,
CIMUMYIayus, XeOOHU3bM, 61AcCH, TIPYA U3CIICABAHUTE JINTA.

YcraHOoBsIBa ce M CTATHCTUYECKU 3HAUMMa OTpHUIIaTeIHA yMepeHa
KOpenalusi MeXIy depecuséHa Haziaca W TCHHOCTHHUTE KaTerOpUH
KOHGopmHOCH, 0obposicenamentocm, cebenacouernocm,
nocmudiceHue, IPU U3CICIBAHUTE JTUIIA.

[Monmy4yeHusiT pe3ynTar MoOKa3Ba, 4Ye C TMOBUIIABAHETO Ha
3HAYMMOCTTAa Ha I[CHHOCTHHUTE KATCTOPHH HAa WHIWBHYAIHO HUBO
(cueypnocm,  xongopmmocm — mpaduyus,  006poNCcerAMENTHOCT,
VHUBEPCATUZbM, — CeDEHACOYeHOCH,  CMUMYIAyUs,  XeOOHU3bM,
nocmudiceHue, 61acm) HamallsiBa M depecugHama Haeiaca TpH
W3CIICIBAHUTE JHIIA.

VYcraHOBsSIBa ce€ M CTaTUCTUYECKM 3HAYMMa OTPHIATEIHA ciada
Kopenalusi MeXIy 6epbaiHa acpecus W CIEAHUTE IICHHOCTHH
KaTerOpUH:  KOHQOpMHOCH, — mpaduyus,  000POI’CENIAMENTHOCHI,
VHUBEPCANU3bM, 61ACH, TIPH U3CICIBAHUTE JIUIA. TOECT MOTYICHUSIT
pe3yiTaT moka3Ba, 4e C MOBUIIABaHE 3HAYMMOCTTa Ha MOCOYCHHTE
IEHHOCTHU KAaTEeropud Ha WHIWBHIYalHO HHBO HamalsBa H
sepbannama azpecus PY U3CICIBAHUTE JTUIIA.

VYcraHOBsSIBa ce M CTaTUCTUYECKM 3HAYMMa OTPHIATEIHA ciada
KOpenaiusi Mexay usuuecka azpecus W NEHHOCTHUTE KaTErOPUH
CUSYPDHOCH,  YHUBEPCANU3bM,  CEOEHACOUEeHOCH,  CMUMYAAYUs,
nocmuoiceHue NPY U3CIeABAHUTE JTHUIA. TOECT MOTYYSHUAT Pe3yaTar
MOKa3Ba, 4e ¢ MOBUIIIaBaHe 3HAYNMOCTTA Ha IIEHHOCTHUTE KaTerOpUH
CUSYPHOCM,  YHUBEPCANUZBM,  CeOEHACOYeHOCH,  CIMUMYIAYUS,
nocmuoiceHue, HaMallsIBa u usuyeckama azpecus IPHU U3CIEIBAHUTE
JUIIA.
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KopenanmmoHHUIT aHamW3 pa3kpuBa CTATUCTUYCCKH 3HAYUMa
oTpUIaTeTHa cjaada Kopemamuss MEXIy CcyuyuoHa uodeayus W
LEHHOCTHUTE KATCTOPHU CUSYPHOCH, KOHQOPMHOCH, Mpaouyus,
VHUBEPCANU3bM, — CIMUMYLAYUs,  NOCMUdICeHue,  @racm,  TpH
W3CIIEIBAHUTE JIMI[A M CTAaTHCTHYECKH 3HAYMMa OTpHIIATEeIIHA
yMepeHa Kopenamnus MEXAYy cyuyuoHa uoeayus W TEHHOCTHUTE
KaTeroOpUH  00OPOJICENAMENHOCH, CeOEeHACOUEHOCH. PesynrarsT
MOKa3Ba, Ye ¢ MOBUINIABAaHEe 3HAYMMOCTTA Ha IICHHOCTHHUTE KaTETOPUH
U cucypHocm, KoH@opmHOCM, mpaouyus, O0006podicelamenrHocn,
VHUBEPCATUZbM,  CEOEHACOUeHOCH, CMUMYLAYUs, NOCMUdICeHuUe,
é1acm, HaMaJsiBa CyuyuoHama udeayus pyu U3CIeABaHUTE JINTA.

VYcTaHOBSIBA C€ W CTATUCTUYECKU 3HAYMMAa OTPHIATENHA Ciada
KOpenalus MexXIy MOoKa3aTelsl aHMUCOyuaIHy Yepmu v IEHHOCTHUTE
KaTerOpuN KOHpOpMHOCI U 000podNCeramerHocm,  KakTo |
CTATUCTUYCCKU 3HAYMMa MOJIOKHTETHA cj1ada Kopeianus MExIy
AHMUCOYUATHYU Yepmu W CIMuMylayusi TP W3CIENBaHUTE JIHIA.
PesyntarpT o03HayaBa, Ye C TOBWIIABaHE 3HAYMMOCTTa Ha
[IEHHOCTHUTE KaTETOPUU KOHGOPMHOCH U 00OPOA’CeNIamenrHocm, ca
Mo-cNabo HM3pa3eHH U aHMUCOYUATHUME Yepmu TIPH WU3CICIBAHUTE
JWIa, a ¢ TIOKaYBaHETO Ha 3HAYMMOCTTA HA CTHUMYJAIHATA, ca MO-
CHITHO M3Pa3eHU U aHmMUCOYUATHUmMe Yepmu TIPU N3CIIEABAHUTE JINTA.

CTaTHCTHYECKH 3HAYMMa OTPHUIATE]IHA cllada € ¥ KOopenanusaTa
MEXJYy aHMUCOYUATHO NO6edeHUue W TEHHOCTHUTE KaTeropuu Ha
WHWBUAYATHO HHBO CUSYPHOCHI, KOHQOPMHOCH, Mpaouyus,
0obpodicenamentocm, VHUBEPCATUZOM, cebenacouenocm,
nocmudicenue u eracm. B TO3M CMHCBI  MONYYCHHUAT pe3ynrTaT
MOKa3Ba, 4e ¢ MOBUIIIaBaHe 3HAYNMOCTTA Ha [IEHHOCTHUTE KaTerOpUH
U cucypHocm, KOHGOpMHOCH, mMpaouyus, 000PO’CeNaMeTHOCH,
VHUBEPCANU3bM, CeDEeHACOUEeHOC, NOCMUdCeHUe, 61acn, HaMalsBa
AHMUCOYUATTHOMO NOGedeHUe TIPH U3CIIeIBAHUTE JIMIA — T CTaBaT 110
KOH(OPMHH ¥ TIO-CKIIOHHU KbM CIIE/IBAHE Ha MOPAITHATE HOPMH.

To3u pezyamam nomewvpicoasa xunomesa 2.5., a umenno, ue
ChULeCmey6a  CMAamucCmu4yecku 3HAUUMA  8PB3KA  MeHCOY
AHMUCOUUATIHOMO NOo6edeHUe U WEeHHOCHHU Kamezopuu Ha
UHOUBUOYATIHO PABHUUIe.

Eeoyenmpusmvm  xopenupa CTaTUCTUYECKH C LEHHOCTHUTE
KaTeTOpUH KOHGOPMHOCH U 00OPOJICENAMENHOCH KATO KOPEaIHsiTa
e craba u ompuyamenHa, a Mexcoy e20yeHmpuzbMm U 61acm ce
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Habnooasa CTAaTHCTUYECKH 3HAYMMa MOJIOKHTEJIHA cJjada
Kopenanus. Pe3ynTarhT 03Ha4yaBa, ue ¢ IOBUIIIABAHE 3HAYAMOCTTA Ha
LIEHHOCTHUTE KaTETOPUU KOHMOPMHOCT, 00OPOANCENAMENHOCH € TIO-
C1abo W3pa3eH W e2aiumapu3mda, a ¢ MOKaYyBaHE 3HAYMMOCTTA Ha
eracmma € TO-CUJIHO M3Pa3eH U e2aiumapu3ma TPU U3CIICIABAHUTE
JUIIA.

YcTaHOBSBA CE M CTATUCTUYCCKH 3HAYMMA MOJIOKUTEIHA c1ada
KOpenalusi MEXay TIOKa3aTellsl mbpcene HA CUTHU YCeujaHus
IIEHHOCTHATA KaTeroOpus cmumyiaayus. Pe3ynTaTbT MoKa3ea, 4ye C
MMOKAYBAHETO HA 3HAYUMOCTTA Ha CIuMyIayus, € mo-CUIHO u3pa3cHa
Y TEHJCHIUATA KbM MbpCeHe HA CUMHU yceujanus (CTPEMEXbT KbM
MOEMaHEeTO Ha PUCKOBE M KbM HM3MPOOBAHETO HA HOBU HEIA) MPH
W3CJICIBAHUTE JIUIIA.

CraTUCTHYECKH 3HAYMMa OTPHIIATEIHA clada € U KopeanusaTa
MEX]y MOKa3aTelsl npobiemu ¢ aiKOXona W NEHHOCTHU KaTerOpUH
0obpooicenamentocm, VHUBEPCANUZBM, cebenacouenocm,
nocmudicenue, eracm. [loMydeHUST pe3ynaTaT TMOKa3Ba, 4Ye C
MOBHIIIABAHE 3HAYMMOCTTA Ha IICHHOCTHHTE KATErOpUM Ha
WHIWBUAYATHO  HHBO  00OPOJICENAMEenHOCH,  VHUBEPCAIUZbM,
cebenacoueHocm, nocmudicenue, gracm, HaMasiBaT u npooremMume ¢
anKoXoa TIPY U3CIICBAHUTE JIHIIA.

ITo oTHOUICHHE Ha MOKa3aTessl npobiem ¢ MeOUKameHmu ce
OTYUTA CTATUCTHUYECKU 3HAYMMa OTPHIIATEIHA ciada KopesalusTa ¢
LIEHHOCTHUTE KaTeropuu cucypHocm, KOH@opmHOCH,
00bpodcenamenHocm,  VHUBEPCAIU3ZbM U CeDeHACOYeHOCH.
[Mony4yeHusT pe3ynraT moka3sa, 4e ¢ MOBUIABAHETO HA 3HAYMMOCTTA
Ha  [ECHHOCTHUTE  KaTErOPUU  CUSYPHOCH,  KOH@OPMHOCM,
000poHCENAMENHOC, YHUBEPCATIUZbM, CeDeHACOUeHOCH, HAMAISBA 1
npobremvm ¢ Meduxamenmuy PH U3CICIBAHUTE JUIIA.

YcTaHOBSBA CE€  CTAaTUCTHYSCKHM 3HAYUMa  OTPHIIATEIIHA
KOpeJalus MeXIy daepecuss W CIECIHUTE IICHHOCTHU ITUMEHCHHM Ha
WHAMBUAYATHO  paBHHINE  KaTo TpH  cebeymabpiicoasane,
KOHCEPBAMU3bM HA UHOUBUOYATHO DPAGHUWE U OMKPUMOCH KbM
npomenu, Bpb3KaTa € c¢jgada, a Tpu cebempancyedenmupane e
yMepeHa.

[TomrygeHusT pe3ynrar mokaspa, 4e ¢ MOBHIIABAaHE 3HAYNMOCTTA
Ha [[CHHOCTHHUTE AMMEHCUHU Ha MHAMBHIyaJHO PaBHUILE, HAMAJISBA U
aepecusHocmma NPy CIYKUTEIU B cepaTa Ha CUTYPHOCTTA.
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KopenanmmoHHusT aHamM3 TIOKa3Ba HalIWYWe Ha yMepeHa
CTATUCTUYCCKHA  3HAYMMa  OTpUIIATENHA  KOpelalmus  MEXIY
arpecuBHaTa Hariaca u [ICHHOCTHUTE JTUMEHCHH
cebempancyedenmupane U cebeymsvpocoasane, Kakto ciaba, HO
CTaTUCTUIECKU 3HAYMMa OTPHIIATEITHA KOPETAIHNS C KOHCEPBAmMU3bM
Ha UHOUBUOYATIHO PAGHULE N OMKPUMOCH KbM npomeHu. Moxe nia ce
TBBP/IH, Y€ C YBEIMYaBaHE 3HAYMMOCTTA Ha IICHHOCTUTE IMMEHCUH Ha
WHIMBUIyaITHO HUBO, arpECHBHATA HArjiaca HaMalsBa.

Crmabo, HO CTAaTHCTUYCCKH 3HAYMMO KOpenwpa BepOarHaTa
arpecuss cbhC ce0eTpacleJieHTUpaHe H  KOHCEpPBaTH3bM  Ha
WHIVBHUIYaJTHO HOBO. [10-KOHKPETHO pe3yiaTaTHTE MOKa3BaT, 4ye C
yBENUYaBaHE HA 3HAYAMOCTTa IICHHOCTHUTE JUMEHCHM  Ha
WHIMBUAYaTHO HUBO BepOaHaTa arpecHs HaMmasBa.

dusnyeckara arpecus Kopenupa cinabo, HO CTaTHCTHYCCKU
3HAYMMO C BCHYKU TUMCHCHH Ha WHAUBUAYAITHO HUBO.

HabmonmaBa ce ymepeHa oOpaTHa Kopenamus MexX Iy CHyIUAHATa
uaeanus u cebempancyedenmupane u cebeymevpicoa8ane, KakTo u
cnaba, HO CTATUCTHYECKM 3HAYMMa OTpPUIATETIHA KOpENalus ¢
KOHCEPBAMU3bM HA UHOUBUOYATHO DAGHUUlE W OMKPUMOCH KbM
npomenu. JJaHHUTE NOKA3BaT, Ye C yBeJIMYaBaHE Ha BCHYKH TUMEHCHUU
Ha UHJMBUYaJHO HUBO CYMLIMJHATA UCAllAs HaMasaBa.

IMpu moxkaszatenss Aumucoyuanrno nogedeHue ce OTUUTA ciaba
OTpHLIATENTHA KOpeJalmusi C JUMEHCUUTE cebeymewbpaicoasane,
cebemparcyedenmupane U KOHCEPEAMU3bM HA  UHOUBUOYATHO
paenuwe. JJaHHUTE TOKa3BaT, Y€ C yBEIUYABaHE 3HAYUMOCTTA Ha
IEHHOCTHUTE JMMCHCHH cebeymsvpoicoasane,
cebempancyedenmupane U KOHCeP8Amu3vM Ha UHOUBUOYATHO HUBO
cabo, HO 3HAYMMO HAMAaJSIBA QHMUCOYUATHOMO NOGedeHue Cpel
CIY’)KUTENH B cepaTa Ha CUTYPHOCTTA.

HabnromaBa ce ome cmaba CTaTHCTUYECKH  3HAYMMAa
00paTHONPOIIOPIIMOHAITHA KOpENaIUsl MEXIY e2oyeHmpuzoM H
ceOeTpaclueCHTUpAaHE M MEXAY MbpCceHe Ha ycewauwus W
omxpumocm koM npomenu. ToecT ¢ yBenMyaBaHe Ha eroONEHTPU3MA
HaMaJsiBa ce0eTpaHCIIeICHTUPAHETO, & C YBEINYaBaHe Ha ThPCEHETO
Ha yCelaHus, OTKPUTOCTTA KbM MTPOMEHH HaMaJIsABa.

IMokazarensar mpobjaeMH ¢ ajgKoxoia MMa ciiada, HO 3HAYUMa
OTpHIIaTeTHA Bpb3Ka ChC cebempancyedenmupane 17§

40



cebeymavpacoasarne, TOKATo TIOKa3aTels npodiemMy ¢ MeOUKAMeHmu
C cebempancyedeHmupane U OMKPUMoOCcnm KoM NPOMeH.

[lo oTHOmIEHWEe HAa LIEHHOCTHUTE HHTEPECH M BpPB3KaTa MM C
arpecusiTa, ce Ha0JlloaBa yMepeHa oOpaTHOIPONOPIIMOHATIHA BPb3Ka
MEXIy arpecusita ¥  KOJCKTHBHHTE HMHTepecM W  ciaba
0OpaTHOIIPONIOPIIMOHAIHA BPB3KAa C HHAWBUAYATHHUTE HHTEPECH.
PesynTatuTe moka3sar, ye ¢ MOBHIIaBaHE Ha IEHHOCTHUTE HHTEPECH
arpecHBHOCTTA HAMAJISBA.

ITo orHOmeHWe Ha arpecWBHaTa Harjaca, pe3yJaTaTHTE ca
aHaJIOTMYHH. YCTaHOBSBA c€, Y€ CE C MOBUIIABAHE 3HAYMMOCTTA Ha
unauBuayanaute (r=-0,304) u xonextuBHute MHTepecu (r=-0,348)
YMEpEeHO M 3HaYMMO HaMajsiBa arpecuBHocTTa. Habmomasa ce cpiio
Taka cnaba, HO CTaTUCTUYECKH 3HaYMMa OOpaTHOIMPOMOPLUUOHAIHA
BpPB3Ka MEX/Yy KOJCKTHBHUTE MHTEPECH U BepOanHaTa U puznyecka
arpecus, JOKaTo MHAWBUIyaIHUTE HHTEPECH 3HAUMMa KOpenanus ce
HaOmoaBa ¢ pu3muecKaTa arpecusl.

CyuuuaHaTa uaeanysi Kopeinupa OTPHLATENTHO C LEHHOCTHUTE
MHTEpECH, KaTo IPU WHAMBHIYAIHUTE WHTEPECH KOpeNalusara e
cmaba, a TIpU KOJIEKTUBHUTE WHTEpecH — ymepeHa. Moowce oa ce
mewvpouU, ue ¢ yeenruiasane Ha YeHHOCMHUme uHmepecu CyuyuoHama
udeayus HAMAIABA.

Cnaba, HO CTaTUCTUYECKM 3HAUMMa OTpUIATE]IHAa Bpb3Ka ce
YCTAHOBSIBA MEXIY KOJIEKTUBHUTE HWHTEPECH W aHTHCOIHUATHUTE
YEepTH, Moecm OaHHUmMe NOKA38AMm, Ye C Y8eaudasane Hanuuuemo Ha
AHMUCOYUATHU — Yepmu Yy  U3CAe08aHume  auyd, HAMAIABAM
SHAUUMOCTIMA CU KOIEKMUGHUMEe UHIMEPECH.

AHTHCOIIMAITHOTO MIOBEJICHNE Kopenmpa cinabo c
WH/IWBUIYaTHUTE W KOJEKTHBHUTEC IEHHOCTHH WHTEPECH, KaTo
KOpeJanuuTe 3a 00paTHONPONOPLUUOHAIHU. /[aHHUmMe NoKa3eam, ue ¢
yeenuuaeane HA AHMUCOYUATHO NOGEOeHUe ) U3CAe08aHume auyd
UHOUGUOYAIHUME U KOAEKMUBHUME  YEHHOCMHU  UHmepecu
Hamansgam.

OtHOBO ciaba, HO CTaTUCTHYECKH 3HaYNMa
0oOpTaHOTIPOTIOPITMOHAIHA ~ BpPB3Ka  Ce  HaOmMIomaBa  MEXIY
€TrOLICHTPU3Ma M KOJEKTUBHUTE WHTEpecU. Pezyimamume 102U¥HO
nokaseam, ue ¢ NOBUWIABAHE HA €20YEeHMPUIMA KOJEeKMUGHUmMe
uHmepecu Hamaisae8am.
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[Tokazaremsar ,,IlpobmemMn ¢ ankoxona™ cimabo, HO 3HAYNMO
KOpeJHupa ¢ UHIUBUIYATHHTE U KOJICKTUBHHUTE [ICHHOCTHY MHTEPECH,
KaTo KOpENaIMUTe OTHOBO Ca OTPUIATEIIHU, KOSTO O3HAYaBa, 4ye C
YBEIIMYaBaHE 3HAYMMOCTTa HA WHIWUBUIYATHUTE U KOJCKTUBHUTE
IICHHOCTHH WHTEPECH TMPOOJIEeMHUTE C ajaKoXoja HamamsiBaT (u
o0bpaTHO).

[Mokazarensr ,[IpobmemMu ¢ MeauKaMeHTH KOpelnupa C
KOJICKTMBHHTE LICHHOCTHU MHTEPECH, KAaTO BPbh3KaTa € OTPHUIIATEIHA —
C yBeIIMUaBaHe Ha TPOOJIEMHUTE C METUKAMEHTH Y M3CIICIBAHUTE JTUIIA
c)1a00, HO 3HAYMMO HaMaJIIBaT KOJICKTUBHUTE [IECHHOCTHU MHTEPECH.

JlaHHMTE cOdYaT, Ye C€ YCTAaHOBSBAa CTATUCTHUYCCKU 3HAYMMA
oTpuliaTenHa ciaba Kopenmamus MeEXIy TOoKazaTellsl agpecus H
CJICTHUTE LICHHOCTHHU KaTerOpUY Ha KYJITYPHO PaBHHMIIE: aheKmueHa
ABMOHOMHOCH,  UHMELEKMYAIHA — ABMOHOMHOCH,  A8MOHOMHOCH
(0obedunena) u ecarumapuszvm PY U3CICIBAHUTE JTUIA. Y CTaHOBSIBA
ce, CBIIO TaKa CTATHCTHUCCKH 3HAYMMa OTpHUIATENHA YMepeHa
KOpeJaus MeXIY aepectsi M IICHHOCTHUTE KAaTerOPUU M JTUMEHCHH
KOHCEPBAMU3bM HA KYIMYPHO PAGHULYE, MAUCMOPCIMBO N XAPMOHUSL
MIPY U3CIICABAHUTE JIHIIA.

[TomyueHnuTe pe3yaTaTH IOKa3BaT, Y€ C IIOBHIIABAHETO Ha
3HAYUMOCTTa HA HSIKOM OT I[CHHOCTHWTE JMMEHCHU Ha KYJITYpPHO
paBHHIIE (KOHCepeamuszvbM HA KYIMYPHO pasHuwe, apekmueHa
ABMOHOMHOCT,  UHMENEKMYAIHA — A6MOHOMHOCH, — A8MOHOMHOCH
(0obedunena), ecarumapuszvm, MAUCMOPCME0 U XAPMOHUsL, HAMAJISIBa
U acpecugHocmma TP U3CICBAHUTE JTHIIA.

YcTaHOBsIBa c€ M CTAaTUCTHUYECKW 3HAYMMa OTpUIATEeNHA cjaada
KOpeJalus MeXIy depecusHd Ha2iacd W NEHHOCTHH KaTeropuH Ha
KYJITYPHO HUBO d@DeKMueHa a8MOHOMHOCM, UHMENeKMYAIHA
A6MOHOMHOCH, asmonomHocm  (0bedunena), tiepapxus |
ecanumapuszvm TIPH W3CICABAHUTE JIMIA. YCTAaHOBSBA C€ U
CTAaTHCTUYECKH 3HAYMMa OTPULIATSIIHA YMepeHa KOpeiamus MEKIY
aspecusHa Ha2aaca v NEHHOCTHHU KaTErOPUN KOJAEKMUBHU UHMepecl,
UHOUBUOYATIHU UHMEpPeCU, KOHCEPEAmu3bM Ha KyImMypHO pagHuuye,
Maucmopcmeo U XapMoHusi TIPY U3CIICABAHUTE JIHIIA.

Taka moydeHUST pe3ynTar MoKa3Ba, 4e C MOBHIIABAHETO Ha
3HAYUMOCTTa Ha IIEHHOCTHUTE KaTerOpUU Ha KYIATYPHO HHUBO
KOHCep8amu3vM Ha KYJIMYPHO pasHuwe, aghexmueHa aemoHOMHOCH,
UHMENEKMYAIHA — ABMOHOMHOCH, — A6MOHOMHOCH  (0bedunena),
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tepapxus, e2arumapu3vM MAatcmopcmeo W XapMoHus,, HaMalsiBa
azpecusHama Haenaca IPU U3CIEBaHNUTE Hia. Moxe Ja ce TBbp.Iy,
Yye ChIIECTBYBa BpPb3Ka MEXKJy arpecHMBHaTa Harjaca M BCHYKHU
IIEHHOCTHU KaTETOPUH HA KYJITYPHO HUBO, KaTO TS € OTPHIIATEIIHA.

CratucTHyecKH 3HaYMMa OTpHIATeNHa ciaba Kopemamus ce
YCTaHOBSIBA MEXIY 6epOaiHa aspecust N NECHHOCTHUTE KaTETOPHU
KOHCEep8amu3vM HA  KYAMYPHO  PAGHUWe,  e2aiumapuzvm U
Maticmopcmgo TIPU  WM3CICABAHUTE JHIA. Taka TMpeICcTaBeHUsT
pe3yiTaT TOoKa3Ba, 4Ye C IMOBHIIABAHETO HA 3HAYMMOCTTA Ha
LIEHHOCTHUTE KAaTETOPUH KOHCEPSAMuU3bM HA KYIMYPHO pasHuuye,
e2anumapusvm U Maucmopcmeo, HamMalliBa U eepbaiHama azpecus
MIPY U3CIICABAHUTE JTHIIA.

YcTaHOBSBA CE M CTATUCTUYCCKH 3HAYMMa MOJIOKUTEIHA cj1ada
KOpeJaIus MeXIY 6epOanina azpecus U tiepapxusi TPy U3CICIBAHUTE
muna. To3u pe3ynTar mokasBa, 4e KOJKOTO TO-BHCOKO C€ IICHU
tlepapxusima TPU H3CICIBAHHUTE JIMIA, TOJKOBA Ca MO-BUCOKU H
HUBaTa Ha 6epOAIHA azpecust IPH TAX.

VYCTaHOBSIBA C€ W CTATUCTUYECKU 3HAYMMAa OTPHIATENHA Cada
KOpenamusi MeXay @usuuecka aepecus W BCHUYKU IICHHOCTHH
KaTeropuy Ha KYyJTYpHO HHUBO C U3KIIOUCHHE Ha Mepapxusra.
[TosyueHusT pe3yaTaT MoKas3pa, 4e ¢ MOBHIIABAHETO Ha 3HAYUMOCTTA
Ha [EHHOCTHUTE KATETOPHH Ha KYJITYPHO HUBO KOHCEPSAMU3bM HA
KYIMYPHO pasHuwe, aQekmueHa a8mMOHOMHOCH, UHMENeKMYAIHA
ABMOHOMHOCH, — ABMOHOMHOCH  (0OeduneHa),  e2anrumapusvm,
Maticmopcmeo U XapMoHusl, HAMaNsBa U Qusuieckama azpecusi pu
W3CIICIBAHUTE JHIIA.

IIpu moxkazarenss cyuyuona uoeayus C€  YCTAHOBSIBA
CTAaTHCTUYECKM 3HayMMa OTpHIATe]IHA ciaba Kopejamus ¢
[IEHHOCTHUTE KaTEeTOPUH d8MOHOMHOCH (0OeduHena), tiepapxus,
MAUcmopcmeo W XapmMolus pUA u3cieasanute nuna. Otyura ce u
CTAaTHCTUYECKH 3HAYMMa OTPULIATSIIHA YMepeHa KOpeiamus MEKIY
cyuyuora uoeayusi M 1ICHHOCTHUTE KAaTETOPUU KOHCEPBAMU3bM Hd
KYIMypHO — pasHuuye, UHMENeKMYAnHa — A6MOHOMHOCI |
eeanumapuszvm. Pe3ynTarhT 1OKa3Ba, Y€ C IIOBUIIIABAHETO Ha
3HAYUMOCTTA HA IIEHHOCTHUTE KATETOPHH KOHCEPBAMUIbM HA
KYAMYPHO PAHULYE, UHMENEKIMYAIHA A8MOHOMHOC, A8MOHOMHOCH
(0bedunena), tiepapxus, e2arumapusvm MalucCmMopcmeo U XapMoHus,
HaMaJIsiBa U CyuyuoHama udeayust Ipy U3CICABAHUTE JIUIIA.
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[oxazarenst anmucoyuannu 4yepmu He KOPEIpa C HUTO €Ha OT
[IEHHOCTHUTE KaTETOPUH Ha KyJATYPHO PABHUIIIE, IOKATO TTOKA3aTEISAT
AHMUCOYUATHO ~ NOGedeHue  UuMa  CTAaTUCTHUYECKA  3HAYUMa
OTpUIIaTEIHA cllada KOpenanusaTa MEXay ChC CICIHUTE IEHHOCTHU
KaTETOPHH KOHCEPBAMU3bM HA KVAMYPHO pAGHULYe, UHMeNeKMYAIHA
ABMOHOMHOCH, — ABMOHOMHOCM — (0OeduHena),  e2arumapusvm,
maticmopecmgo U xapmorus. TlomydeHUST pe3ynrar Mmokaspa, 4ue ¢
HaMaJsIBAHE HA AHMUCOYUATHOMO HNOBeOeHUe TPU W3CIEIBAHUTE
JUIla Cce TOBWINABAa 3HAYMMOCTTA Ha IIEHHOCTHUTE KaTETOPUH
KOHcepeamusvM  HA  KYUMYpHO  pasHUWe,  UHMENeKMmydInd
ABMMOHOMHOCH,  ABMOHOMHOCH — (00€OuHeHa),  e2anumapusvm,
Maiicmopcmeo v XapMOHUs npy A3CIeIBaHATE TUTa. ToecT Te craBar
0 KOH(OPMHHU U MO-CKJIOHHH KbM CIIa3BaHe Ha COLUAITHUTE HOPMU U
MpaBwIa.

CraTucTryecky 3HaYMMa OTPHUIIATETHA cilaba € M KopenanusiTa
MedHcOy noxazamens e2oyeHmpusvbM U YEHHOCHHAMA Kame2opus
ecanumapusvm, JOKaTO C  elacm W Uepapxusi KOpeiayusma e
MOJIOKUTEJIHA, ¢J1ada. Pe3ynTarsT 03HauaBa, ye C MOBUIIABAHETO HA
3HAYUMOCTTa Ha e2aiumapusmd, € TO-Clad0 W3pa3eH W
e2oyeHmpusmMa, a ¢ TOKAYBAaHETO HA 3HAYMMOCTTAa Ha @racmma |
tepapxusma, € TO-CUJIHO W3Pa3eH W  e2oyeHmpusma Tpu
W3CIIEIBAHNTE JIUIIA.

YCTaHOBU C€ M CTAaTHMCTUYECKHM 3HAYMMA IMOJIOKUTEHA cJiada
KOpeJalusl MEKIy II0Ka3aTeNsl mMbpceHe HA CUTHU YCeWaHus |
apexmusHna A6MOHOMHOCIN, A6MOHOMHOC (0obedunena),
e2anumapuszvm U matcmopcmeo. Pe3yntaTbT CBUIETEIICTBA 32 TOBA,
Ye ¢ MOKAuBaHETO Ha 3HAYUMOCTTA HA AheKmuUeHama agmoHOMHOCHI,
asmonomMHocmma (0beduHena), ecarumapuma A Maucmopcmeomo
KaTo [IEHHOCTHU KaTerOpHH Ha KyJITypHO HUBO, € ITO-CHITHO U3pa3eHa
W TEHICHIIUATA KbM mbpceHe Ha cuinu yceujanus (CTPEMEXBT KbM
[MOEMAaHETO Ha PUCKOBE M KbM H3MPOOBAHETO Ha HOBH HElIa) MpPH
W3CIICIBAHUTE JIUIIA.

[lokazarenst npobremu ¢ ankoxona TOKa3Ba CTATHCTUYECKH
3HaYMMa OTpPHIIATEHA cjada KopejalusaTa MEXAy C HEHHOCTHHUTE
KaTerOPUH  UHMENeKMYaIHd  A8MOHOMHOCH,  A8MOHOMHOCM
(obedunena), ecanumapuszvm, maticmopcmeo W xapmouus. Toea
03HA4aea, 4Ye C TOBHUINABAHETO HA 3HAYMMOCTTA HAa IEHHOCTHHUTE
KaTerOpHH,  UHMENCKMYAIHA — AGMOHOMHOCH,  A8MOHOMHOCM
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(0bedunena), ecanumapusvm, MaucmMopcmeo U XapmMonus, HaMajsBaT
U npobremMume ¢ aiKoxo/ia TIPH U3CIICABAHNTE JTHIIA.

CraTUCTHYECKH 3HAYMMa OTPHUIIATEIHA ciaba € U KopeanusaTa
MEXy TIOKa3aTels npodiem ¢ MeOUKaMeHmu U KOHCEPEAmu3Mvm Ha
KYMYpHO pasHuwe, UHmMeneKmyanHama A8MOHOMHOCH,
asmonomMHocmma (0beduHena), e2arumapusmvm U XapMOHUIMA
Kamo YeHHOCMHU Kamezopuu Ha KyamypHo Hugo. IlomydeHusT
pe3yiTaT TOKa3Ba, 4Ye C IMOBHIIABAHETO HA 3HAYMMOCTTA Ha
NEHHOCTHUTE KATETOPHU KOHCEPBAMU3bM HA KVIMYPHO pasHuuye,
UHMENeKMYaIHd — ABMOHOMHOCH, — A6MOHOMHOCH — (0DeduHeHa),
e2anumapu3vbM U XapMoHusi, HAMAJISIBa U nPOOAeMbI ¢ MEOUKAMEHMU
MIPY U3CJICABAHUTE JIHIIA.

3.6. AHAJIN3 HA PA3JIMYUSATA B HEHHOCTHATA
CUCTEMA IIPU JIMOHA C PA3JIMYEH CTATYC OT
HHOJMT'PA®CKOTO U3CJIEJIBAHE

C men mpociensBaHe Ha Pa3IAYMATA B IIEHHOCTHUTE KAaTETOPUHI
W JUMEHCHU TpH JMIa C Pa3li4eH CTaTyC OT MOJHUrpadCcKoTo
W3CIIe/IBAHE M IMIO-KOHKPETHO Jajld HMMAT pPEaTU3UpPaHO PHUCKOBO
MOBEJICHUE ,,KOHTAKT C KPUMHUHAJICH KOHTHHICHT O¢ NpUIIOKEeHA
craTucTHyecka mporeaypa Ha Mann-Whitney. Pesynrature ca
npencraBeHu B Tabmuia 9.

Tabauya 10.

Pesynmamu om ananuz Ha pazmuqusma 8 YEHHOCMHUME Kame2opuu u
OuUMeHCUY NPU TUYA ¢ PA3TUder CImanmyc om ROIUSPAPCKOMOo uciedsane 3a
Hanuyue Ha KOHMAKMmM ¢ KPUMUHANEH KOHMUH2eHm

Craryc ot
noaurpag)cKoTo
u3clie/IBaHe N MR U p
I{eHHOCTHH KaTeropuu
CurypHocT Hswma kontaktr ¢ 185 100,72
KpHUMHHAJICH

KOHTHUHI€HT
Mma KOHTaKT ¢ 20 124,10
KPUMHHAIICH
KOHTHHIE€HT

1428,0 0,093
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Kondopmuoct

Tpanuuus

JoGposxenarenHocT

YHuBepcaauszbm

CebeHaco4ueHoCT

Crumynanus

XemoHu3bM

ITocTmxenne

Hsma xoHTakT ¢
KpUMHHAJIEH
KOHTHHI'€HT

Mma KOHTaKT ¢
KpUMHHAJIEH
KOHTUHTECHT

Hsma xoHTakT ¢
KpUMHHAJIEH
KOHTUHTECHT

Mma KOHTaKT ¢
KpUMHHAJIEH
KOHTHHI'€HT

Hsima xoHTaKT ¢
KpUMHUHAJIEH
KOHTUHTEHT

HMma KOHTaKT ¢
KpUMHUHAJIEH
KOHTHHTEHT

Hsima xoHTaKT ¢
KpUMHHAJIEH
KOHTHHTEHT

HMa KOHTaKT ¢
KpUMHUHAJIEH
KOHTUHT'EHT

Hsima xoHTakT ¢
KpUMHHAJIEH
KOHTHHTE€HT

MMa KOHTaKT ¢
KpUMHHAJIEH
KOHTUHIEHT

Hsima xoHTakT ¢
KpUMHUHAJIEH
KOHTUHIEHT

MMa KOHTaKT ¢
KpUMHHAJIEH
KOHTHHTE€HT

Hsma xoHTakT ¢
KpUMHHAIIEH
KOHTUHI'CHT

Mma KOHTAKT ¢
KPUMHHAJICH
KOHTUHI'CHT

Hsma xoHTakT ¢
KpUMHHAIEH
KOHTHUHTEHT

185

20

185

20

185

20

185

20

185

20

185

20

185

20

185

99,74

133,15

99,57

134,75

101,39

117,90

101,12

120,35

100,99

121,60

101,52

116,73

101,64

115,55

101,03

1247,0

1215,0

1552,0

1503,0

1478,0

1575,5

1599,00

1485,0

0,016*

0,012*

0,236

0,168

0,139

0,275

0,316

0,146
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Bract

HeHHOCTHﬂ AUMEHCUH

CebeTrpaHCIieICHTHPaHe

CebeyTBbpKIIaBaHE

KoncepBaruszbm Ha
UHJUBUyaTHO
paBHHIIIE

OTKPUTOCT KbM
MIPOMEHH

LleHHOCTHHM MHTEpPeCH

KonextuBHnI HUHTEpECHU

NupuBunyannu
HWHTEPECH

MMma KOHTaKT ¢
KpHUMUHAJICH
KOHTHHIEHT

Hsma xoHTakT ¢
KpHUMUHAJICH
KOHTUHTECHT

HMma KOHTaKT ¢
KpUMHHAJIEH
KOHTUHTECHT

Hsma xoHTakT ¢
KpUMHUHAJIEH
KOHTHHIEHT

Mma KOHTaKT ¢
KpUMUHAJICH
KOHTHHIEHT

Hsima xoHTakT ¢
KpUMHUHAJIEH
KOHTUHTEHT

HMma KOHTaKT ¢
KpUMUHAJICH
KOHTHHIEHT

Hsima xoHTaKT ¢
KpHUMUHAJICH
KOHTHHIEHT

MMa KOHTaKT ¢
KpUMHUHAJIEH
KOHTUHIEHT

Hsima xoHTakT ¢
KpUMUHAJICH
KOHTHHIEHT

MMa KOHTaKT ¢
KpUMUHAJICH
KOHTUHIEHT

Hsma xoHTakT ¢
KPUMHHAJICH
KOHTHHTE€HT

Mma KOHTAKT ¢
KPUMHHAJICH
KOHTHUHTEHT

Hsma xoHTakT ¢
KpUMHHAIEH
KOHTHUHTEHT

20

185

20

185

20

185

20

185

20

185

20

185

20

185

121,25

103,15

101,62

100,86

122,75

101,83

113,80

99,68

133,70

101,29

118,85

100,12

129,60

101,52

1823,0

1455,00

1634,0

1236,0

1533,0

1318,0

1577,0

0,914

0,117

0,117

0,015*

0,208

0,035*

0,279
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IleHHOCTHHU KaTeropuu

Ha KYJITYPHO HHBO
Koncepsarussm Ha
KyJATYpHO PaBHHUILE

AdexTuBHa
ABTOHOMHOCT

MNurenexryanna
ABTOHOMHOCT

ABTOHOMHOCT

(obenuHeHa)

Vepapxus

Eranurapuzsm

MaiicTopcTBO

MMa KOHTakT ¢
KpHUMUHAJICH
KOHTHHIEHT

Hsma xoHTakT ¢
KpUMHHAJIEH
KOHTUHTECHT

HMa KOHTakKT ¢
KpUMHHAJIEH
KOHTHHI'€HT

Hsma xoHTakT ¢
KpUMHHAJIEH
KOHTUHTEHT

HMma KOHTaKT ¢
KpUMHUHAJIEH
KOHTUHTEHT

Hsima xoHTaKT ¢
KpUMHHAJIEH
KOHTHHTEHT

Mma KOHTaKT ¢
KpUMHUHAJIEH
KOHTUHTEHT

Hsima xoHTakT ¢
KpUMHUHAJIEH
KOHTHHTE€HT

MMa KOHTaKT ¢
KpUMHHAJIEH
KOHTHHTE€HT

Hsima xoHTakT ¢
KpUMHUHAJIEH
KOHTUHIEHT

MMa KOHTaKT ¢
KpUMHHAJIEH
KOHTHHTE€HT

Hsma xoHTakT ¢
KpUMHHAJIEH
KOHTHUHTEHT

Mma KOHTAKT ¢
KPUMHHAJICH
KOHTHHTE€HT

Hsma KoHTakT ¢
KpUMHHAIEH
KOHTHUHTEHT

20

185

20

185

20

185

20

185

20

185

20

185

20

185

116,65

99,09

139,15

101,77

114,40

99,39

136,35

100,11

129,75

104,01

93,65

101,59

116,15

102,10

1127,0

1622,0

1183,0

1315,0

1663,0

1587,0

1683,0

0,004*

0,364

0,008*

0,034*

0,457

0,296

0,507
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MMa KOHTaKT ¢ 20 111,35
KPUMHHAJICH
KOHTHHIE€HT
XapMoHust Hsiva kontakr ¢~ 185 100,91
KPUMHHAJICH
KOHTHHIE€HT
HMma KOHTaKT ¢ 20 122,30
KPUMHHAJICH
KOHTHHIE€HT

14640 0,124

N=205
Note: * p>0,05
kwoemo MR — cmotinocmma na cpednama paneosa eenuuuna;
U — emnupuunama cmoiinocm na U — kpumepus Mann-Whitney;
p — pasnuwemo na snauumocm na U — kpumepus Mann-Whitney.

YcraHoBHXa c€ CTATUCTUYECKH 3HAYMMU PA3IMUUsl B HIKOH OT
LEHHOCTHUTE KaTeTOPUH U JUMEHCHH IIPU JIUIATa C PA3IMUYCH CTaTycC
OT TPOBEJCHOTO NONUTpadcKo H3CIeABaHE 3a YCTAaHOBSBaHE Ha
HAJIMYME WM OTCHCTBHE HA KOHTAKTH C KPUMHHAJIECH KOHTHHICHT.
JlaHHUTE NOKAa3BaT, Y€ CTATUCTHYECKH 3HAUMMO CE Pa3/inuaBaT JBETE
TpyNU JUIa MO IEHHOCTHH KAaTeropud Ha HHIUBHIYATHO HHUBO
»koHpopmHocT (p =0,016) u ,,rpaguiusa’ (p=0,012). AHaIU3bT Ha
CpeAHMTE DPaHIOBE MOKa3Ba, 4e JMLATa, KOUTO HMMAT KOHTaKT C
KPMMHUHAJIEH KOHTHHT€HT [eHAT noBeue kondopmuoctra (MeanRank
=133,15) B cpaBHEHUE ¢ T€3U, KOUTO NPU HE C€ YCTAHOBSBA KOHTAKTH
¢ kpumuHaiaHus kKouTuHreHT (MeanRank =99,74). Awnanoruuxo,
CpEAHMTE PaHIOBE IOKa3BaT M Y€ JIMIATa, KOUTO MMAT KOHTAaKT C
KPUMHHAQIHUS KOHTHHI'CHT ICHAT CTaTUCTUYECKH 3HAUYMMO TOBEYe
tpamunusta (MeanRank =134,75), B cpaBHeHHE ¢ TE3U, KOUTO HIMAT
KOHTaKTH ¢ KpuMuHaiHHsA KoHTHHreHT (MeanRank=99,57). Ilpu
OCTaHAJHUTE LEHHOCTHU KaTerOpHy Ha MHIWBHIYaJIHO HHBO HE ce
HaOJI0/1aBaT CTATUCTHYECKH 3HAYUMHU Pa3Inyusl.

[lo oTHomleHME Ha pPa3IMKUTE B LIEHHOCTHUTE JUMEHCHM Ha
WHAWBUAYaTHO HHMBO, CTaTUCTHYECKH 3HAUMMH pa3liMuusi ce
yCTaHOBSBAaT caMo 1o JuMeHcusta ,KoHcepBatu3bMm  Ha
nHAuBHAyanHO paBHume (P=0,015). Pesynrtarure moxaspar, de
JUIaTa, KOUTO UMAT KOHTAKTH C KPUMUHAIHHUS KOHTHHTEHT LIEHST
noseye KOHCepBaTH3Ma Ha WHIIUBUTya]THO paBHHIIE
(MeanRank=133,70), T.e. TIleHAT T[OBeYe 3amMa3BaHETO Ha
tpaguuuonHuTe npaktuku (Ilamazosa & IlenueBa, 2007), mokaro
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JWIaTa, KOUTO HAMAT KOHTAKTU C KPUMUHAJIHUS KOHTHHIEHT — I10-
manko (MeanRank=99,68).

JlaHHMTEe TOKa3BaT, 4Y€ JIMIATa C Pa3IM4YeH CTaryc oT
nonurpad)ckoTo M3CieABaHE 3a YCTAHOBSBAaHE HA HalM4YHe Ha
KOHTAaKTH ¢ KPIMHUHAJIEH KOHTHHTEHT C€ Pa3IN4aBaT CTaTUCTUYECKH
U 10 LEHHOCTHTE MHTEPECH, KOUTO Ce OTHACAT KbM KOJEKTHBHHTE
takuBa (p=0,035). JIunara, KOMTO MUMAaT KOHTAaKT C KpPHUMHHAJICH
KOHTHHTE€HT LEHAT HoBeue KOJICKTHBHHTE UHTEepecH
(MeanRank=129,60) B cpaBHEHHE C TE€3H, KOMTO HSIMAT KOHTAKT C
KpuMuHaieH kontuarenT (MeanRank=100,12).

JIBeTe rpynu U3cIaeIBaHH JIIIA Ce pa3iniyaBaT CTATUCTHYCCKHU MO
HSKOM OT [IEHHOCTHHU KaTeTOPHHU HA KYJITYPHO HHBO, ¥ ITO-KOHKPETHO
no KoHcepBaT3bM Ha KyATypHO paBHuIIe, FHTenekTyanHa
ABTOHOMHOCT W O0€MHEHa aBTOHOMHOCT. JIumara, KOWUTO HMat
KOHTAKT C KpUMHHAJICH KOHTUHT€HT [ICHAT II0BeYe KOHCepPBAaTH3Ma Ha
kyatypHo pasauiie (MeanRank=139,15) B cpaBHeH#HE C T€3U, KOUTO
HAMAT KOHTaKTH ¢ KpuMmuHaneH koHtuareHt (MeanRank=99,09).
AHaJOTHYHY TIOKa3aTeNu ce HaOJII0AaBaT ¥ 1O ICHHOCTHU KaTeTOpUU
Ha KyJITypHO HHBO HHTEJICKTyaJHa aBTOHOMHOCT M o0OeanHEeHa
ABTOHOMHOCT.

[To-3aba004YeHUS TIpETJiel HA CPEJHUTE PAHTOBE MO BCHUYKU
[EHHOCTHM KAaTeropuM M JUMEHCHUS CHOpSAMO  craryca OT
noiurpad)cKoTo M3CieABaHe, MOKa3Ba, Y€ MPU W3CICIBAHUTE JIHIIA,
Py KOWTO € YCTaHOBCHO HaJM4YMe HAa KOHTAKTU C KPHUMHHAIHUS
KOHTHHI'€HT C€ HaOJI0/IaBaT MO-BHCOKH CTOWHOCTH. Te3n pesynratu
MOraT Jia ce pasmIeXIaT KaTo MHAMKAIWS 3a MMO-BHCOKAa COIMATHA
KEJIATeTHOCT U MOTPEOHOCT J]a ce MPEICTABAT KaTo MO-MOPAIHU H
ONaroHaek THH.

Tabauya 11.
Pesynmamu om ananu3 Ha pasiudusama 8 YyeHHOCmHUume Kameopuu u
OUMEHCUU NPU TUYA C pa3auder Cmamyc om noauepagcKomo usciedgame 3d
Haauyue Ha U3BLPULBAHU 0elCMBUsL 88 8pedd Ha pabomodamens
Craryc ot
monurpadcKoTo
HU3CIIeABAHE N MR U p

[leHHOCTHM KaTeropuu
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CurypHocT

Kondopmuoct

Tpaguuus

JoOposxenarenHocT

YHuBepcaau3zbm

CebeHaco4eHoCT

Crumynanus

XeToOHU3BM

He u3pppuiBan
JIEHCTBUS BBB Bpena
Ha paboTtonarens
W3BbpiiBan
JIEHCTBUS BBB Bpena
Ha paboTonaresns
He u3pppuiBan
JeUCTBUS BBB Bpesa
Ha paboTonaresns
W3BbpiiBan
JIEHCTBUS BBB Bpena
Ha paboTtonarens
He u3pbppmiBan
JeUCTBUS BBB Bpesa
Ha paboTonarens
W3pwpuiBan
JeCTBUSI BBB Bpesa
Ha paboTtonarens
He u3pbppmiBan
JIeHCTBUSI BBB Bpena
Ha paboTtonarens
W3pwpuiBan
JeWCTBUSI BBB Bpesa
Ha paboTonarens
He u3pwpuiBan
JIeHCTBUSI BBB Bpena
Ha paboTonarens
W3BbpmiBan
JIeHCTBUSI BBB Bpena
Ha paboTonarens
He u3pwpuiBan
JeWCTBUS BB Bpesia
Ha paboTonarens
W3BbpmiBan
JIeNCTBUSI BBB Bpena
Ha paboTomarens
He uzBbpiBan
JeUCTBUSI BBB Bpesia
Ha paboToaaresns
W3BbpBan
JIEHCTBUS BbB Bpena
Ha paboToaaresns
He u3BbpuBan
JeUCTBUSI BBB Bpesia
Ha paboTonarens

183

22

183

22

183

22

183

22

183

22

183

22

183

22

183

98,27

142,32

99,46

132,41

97,77

146,55

100,41

124,55

101,23

117,68

101,46

115,77

99,93

128,50

101,05

1148,0

1366,0

1055,0

1539,0

1690,0

1732,0

1452,0

1656,5

0,001

0,013

0,000

0,071

0,218

0,284

0,032

0,173
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IlocTmxenue

Bract

HeHl—lOCTHﬂ AUMECHCHH

CebeTrpaHciieICHTHPaHe

CebeyTBbpKIaBaHE

KoncepBatuzbsm Ha
WHIUBHUTYaJTHO
paBHUIIE

OTKPUTOCT KbM
MIPOMEHU

LleHHOCTHHM MHTEpeCH

KonexruBHn HUHTEpECU

M3pppuiBan
JIEHCTBUS BBB Bpena
Ha paboTtonarens
He u3BbpiBan
JIEHCTBUS BBB Bpena
Ha paboTonaresns
M3pppuiBan
JIelcTBHS BBB Bpela
Ha paboTonaresns
He u3BbpiBan
JIEHCTBUS BBB Bpena
Ha paboTtonarens
N3BbpuiBan
JIecTBYS BBB Bpelia
Ha paboTonarens

He u3pwpuiBan
JeCTBUSI BBB Bpesa
Ha paboTonarens
W3pwpuiBan
JIeHCTBUSI BBB Bpena
Ha paboTtonarens
He u3BppmiBan
JIeHCTBUSI BBB Bpena
Ha paboTomarens
W3pbpuiBan
JeWCTBUS BB Bpesia
Ha paboTonarens
He u3pwpuiBan
JIeHCTBUSI BBB Bpena
Ha paboTomarens
W3BbpmiBan
JIeNCTBUSI BBB Bpena
Ha paboTonarens
He u3pwpuiBan
JeWCTBUS BB Bpesia
Ha paboToaaresns
W3BbpuiBan
JeUCTBUSI BBB Bpesia
Ha paboTonarens

He u3BbpuiBan
JeUCTBUSI BBB Bpesia
Ha paboTonarens

22

183

22

183

22

183

22

183

22

183

22

183

22

183

119,20

100,44

124,32

101,44

115,95

100,37

124,91

100,46

124,14

97,54

148,41

99,87

129,00

98,82

1544,0

1728,0

1531,0

1548,0

1014,0

1441,0

1248,0

0,073

0,277

0,067

0,077

0,000

0,030

0,004
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NunuBunyanuu
HUHTEPECH

HeHHOCTHﬂ KaTeropuu

Ha KYJITYPHO HHBO
Koncepsaruzsm Ha
KYJITYPHO PaBHHILE

AdexTuBHa
ABTOHOMHOCT

Hurenexryanna
aBTOHOMHOCT

ABTOHOMHOCT
(obenuHeHa)

Hepapxus

Eranurapussm

M3pppuiBan
JIEHCTBUS BBB Bpena
Ha paboTtonarens
He u3BbpiBan
JIEHCTBUS BBB Bpena
Ha paboTonaresns
M3pppuiBan
JIelcTBHS BBB Bpela
Ha paboTonaresns

He uzBbpiBan
JIEHCTBUS BBB Bpena
Ha paboTonarens
W3pwpuiBan
JIecTBHS BBB Bpelia
Ha paboTonarens
He u3pppmiBan
JIEHCTBUS BBB Bpena
Ha paboTtonarens
M3BbpiBan
JIecTBHS BBB Bpelia
Ha paboTonarens
He n3pwpuiBan
JIeicTBHS BBB Bpelia
Ha paboTtomarens
W3BbpiiBan
JIeHCTBUSI BBB Bpena
Ha paboTomarens
He u3pwpuiBan
JIeicTBHS BBB Bpelia
Ha paboTonarens
W3pbpuiBan
JIeHCTBUSI BBB Bpena
Ha paboTonarens
He u3BbpiBan
JIeHCTBUSI BBB Bpena
Ha paboTonarens
W3BbpBan
JIEHCTBUS BbB Bpena
Ha paboToaaresns
He usBbpiiBan
JeUCTBUSI BBB Bpesia
Ha paboTonarens

22

183

22

183

22

183

22

183

22

183

22

183

22

183

137,77

99,92

128,59

98,01

144,50

99,93

128,50

99,48

132,27

99,05

135,82

101,75

113,36

101,02

1450,0

1100,0

1452,0

1369,0

1291,0

1785,0

1651,0

0,032

0,001

0,032

0,014

0,006

0,385

0,168
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M3pppuiBan 22 119,45
JIEHCTBUS BBB Bpena
Ha paboTtonarens
MaiicropcTBO He usBbpiuBan 183 101,22
JIEHCTBUS BBB Bpena
Ha paboTonaresns
M3pppuiBan 22 117,82
JeUCTBUS BBB Bpesa
Ha paboTonaresns
XapMoHust He usBbpiiBan 183 100,67
JIEHCTBUS BBB Bpena
Ha paboTtonarens
N3BbpiBan 22 122,36
JeUCTBUS BBB Bpesa
Ha paboTonarens

1687,0 0,214

1587,0 0,104

N=205
Note: * p>0,05
kwoemo MR — cmotinocmma na cpednama paneosa eenuuuna;
U — emnupuunama cmoiinocm na U — kpumepus Mann-Whitney;
p — pasnuwemo na snavumocm na U — kpumepust Mann-Whitney.

Hannure, npeacraBenu B Ta0numa 11 paskpuBatr HATUUUETO HA
CTAaTHCTUYECKH 3HAYMMHU PAa3JIM4usi B HSIKOM OT IICHHOCTHHTE
KAaTeropud W JUMEHCHH TMPU JIMIATa C pa3lidueH CTaTyc oT
MPOBEICHOTO MOMUTPadCKO U3CIICBAHE 32 YCTAHOBSBAHE HA HATHYHUE
WIM OTChCTBHE Ha UW3BBLPIIBAHU JICHCTBHS BBHB Bpela Ha
paboTonarerns.

IIpy HEHHOCTHHUTE KATErOPUHM HA WHIWBHIYAIHO HHBO J[BETEC
IpyN¥ W3CACABaHM JIMIA CE pa3jvyaBaT B OICHSIBAHETO Ha
CUTYPHOCTTa, KOH(OPMHOCTTA, TpaauIUsTa ¥ CTUMYJAIUATA.
CTaTUCTHYECKH 3HAYAMO II0-BHCOKO IIEHAT Te3W IIEHHOCTHU
KaTeropuM JIMIAaTa, NPU KOWTO € YCTAHOBCHO, Y€ Ca H3BBPIIBAIH
JIEHCTBUS BHB Bpe/la Ha paboToaaTeNs.

CraTUCTHYECKH 3HAYMMO C€ pa3jinyaBaT JIAIATa, KOWTO ca
W3BBPIIBAIH JCHCTBHS BbB Bpe/ia Ha padOTOIATENIS OT TE€3U, KOUTO HE
ca 10 LCHHOCTHUTE JWMEHCHM Ha HWHAMBUIYaTHO HHBO
KOHCep8amu3oM HA UHOUBUOVAIHO DPAGHUUWE W OMKPUMOCH KbM
npomeHu. AHaTU3BT HA CPETHUTE PAHTOBE ITOKA3Ba, Ye JTUIaTa, KOUTO
ca M3BBPIIBAIM JICHCTBHS BBB Bpea Ha paboTOmaTels LEHAT IO-
BHCOKO ITOCOYCHHUTE [ICHHOCTHU JMMEHCHH.
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[lo oTHOmICHWE HA TEHHOCTHUTE HWHTEPECH CTATHCTHUYCCKH
3HAYMMH pa3MKH CE€ YCTAHOBSIBAT 10 OTHONICHHWE KAaKTO Ha
KOJICKTUBHHTE, TaKa U Ha UHIUBUYaTHUTE UHTEepecH. M3ciienBanuTe
JIUIa, KOUTO Ca M3BBPIIBAIIM JCHCTBUS BB Bpela Ha paboTomares
IEHIT TIOBEYE KOJCKTHBHUTC W WHAMBUIYAIHUTE HWHTEPECH B
CpaBHEHHE C TE€3H, KOUTO HE Cca U3BBPIIBAIM JICHCTBUS BHB Bpea Ha
paboTonarerns.

JlaHHUTE, Kacaely IICHHOCTHUTE KaTETOPHH Ha KYJITYPHO HUBO
MOKAa3BaT, 4e CTATUCTHYCCKH 3HAYUMH PA3IHKH MEXIY JBETE TPYIH
CC OTKpHUBAaT MPU IEHHOCTHUTE KATErOpUM KOHCEPBATU3bM Ha
KyJITypHO paBHHIIC, adeKTHBHA aBTOHOMHOCT, WHTEJCKTyalHa
ABTOHOMHOCT, aBTOHOMHOCT (oOemuHeHa). Pesynaratute OTHOBO
MOKAa3BaT, 4¢ M3CJICABAHUTE JIUIA, KOUTO Ca M3BBPIIBAIN JICHCTBUS
BbB Bpela Ha paboTomaTeNis IICHIT IO-BUCOKO IIOCOYCHUTE
IEHHOCTHU KaTEropud, B CpPaBHCHHWE C TE3M, MPU KOUTO HE cCe
YCTaHOBSIBAa U3BBPIIIBAHE HA TAKUBA JICHCTBHSI.

B 3aknwuenue na npoeedenume cmamucmuyeckKu aHanu3u
ModHce 0a ce mewLPOU, ue CbUleCmeyeanm 6b3pacmosu pa3iudus @
PUCKOBOMO nOGEOeHUE U UEHHOCHHU Kame2opuu Ha UHOUBUOYATHO
U KyJImypHO HUG0 RPU CTy)cumenu 6 chpepama na cuzyprocmma.
Toea mewvpoenue nomewvprCOaéa OONYCKAHEMO, 3A10MHCEHO 8
nBPAMA 0CHOBHA XUNOME3d.

Bmopama ocnoena xunomesa, kosamo 2nacu, ue couiecmeysa
6PB3KA MeNHCOY UEHHOCMHU Kamezopuu HA UHOUGUOYATIHO U
KYJIMYPHO HUGO U CKIOHHOCHIMA KbM PUCK ApU CAYIHCUMENU 8
cghepama na cuzyprocmma, couyo ce NOMEbPIHCOAsa.
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N3BOAAN

B HacrosmoTo u3cienBaHe Osixa 3aJOXKEHH JIBE OCHOBHU
unen. Ha mbpBO MSICTO TOBa € HATMYKUETO HA BH3PACTOBH PA3IUYUS B
PHCKOBOTO TIOBEICHHWE W IICHHOCTHUTE KaTETOPHH W AWMMEHCHH Ha
VHAWBUIYATHO M KYJNTypHO HHUBO. BTOopara mumes ce ocHOBaBa Ha
JIOITYCKAHETO, Y€ ChIIECTBYBA CTATUCTUYCCKH 3HAUNMA BPb3Ka MEKTY
PUCKOBOTO TOBEJCHUE W I[CHHOCTHHTE KAaTErOPHHU W JUMCHCUU Ha
VHAWBHIYyaTHO W KyATYpHO HUBO. Ha ocHOBa Ha MpOBEIEHOTO
M3CIIe/IBAHE U HANIPABCHUTE CTATUCTUYCCKHU MPOLICAYPH, YHUATO LI ©
Jla Ce TIOTBBP/IAT WIA OTXBBPIIAT MOCOYCHUTE JOMYyCKAHUS, MOTAT Ja
ObJIaT U3BEICHH CICTHUTE OCHOBHHU M3BOIM:

H3Boau Mo OTHOIIEHHE HA M3CJIeIBAHNS KOHTHHIEHT:

e B Hacrosmoro u3cieaBaHe ca BKIoueHU 205 u3cneaBaHu
JIMIA Ha Bb3pacT Mexy 22 1 73 TOAMHH, KaTo cpeHaTa Bb3pacT € 51
roxguan (M=51,00; SD=12,110);

e JlembT Ha HM3CICIBAHWUTE JIMIIA OT MBKKHU IO CHCTABIISIBA
94,6%, mokaTo HEBT Ha >KCHUTE cheraBisiBa 5,4%. Ilo-mankara
M3BaJIKa C MPEJACTABUTEIN OT JKCHCKH IOJ C€ IAB/DKH Ha (hakra, 4e
W3CIIEIBAaHUTE JIHLA Pa0OTAT B cdepaTa Ha CUTYPHOCTTA, KBJETO B
00111 IJIaH MIPeICTaBUTENNTE Ha )KEHCKHSI T0JT Ca I0-MajKo;

e 90,2% oT wu3cleABaHUTE JUIAa YCIENIHO IpPEeMHHABaT
nmoyirpa)CKOTO M3CNIEBaHe, T.€. HAMAT KOHTAKT C KPUMUHATHHS
KOHTHUHTEHT, JokaTto 9,8% OT TIX MMaT KOHTAKTU C KPUMHUHAJICH
KOHTHHTEHT;

e 89,3% OT u3cneABaHUTE JHUIA YCHEIIHO MPEMUHABAT Ta3u
4acT OT MOJMUTPAPCKOTO U3CIEIBaHE, KOSITO Kacae N3BHPIIBAHETO HA
neiicTBUs BBB Bpena Ha paboromartens. Ocranamure 10,7% ca
W3BBPIIBAIU ICHCTBHUS BB Bpeia Ha pabOTOIATENs;

e B 00m mmaH w3crneABaHWTE KA IEMOHCTpHpaT ciaba
Hariaca KbM MOTHBHPaH U HEMOTUBUPAH PHCK;

e  UscnenpaHure JMIla HAW-BUCOKO IIEHAT KOH(OPMHOCTTA,
CUTYpPHOCTTa W J0OpOXKENIaTeTHOCTTa, a HaW-HUCKO iepapxusTa,
BJIACTTA U CTUMYJIAIUATA;

I/I3B02]I/l, MO OTHOIICHHUE HA Bb3PAaCTOBUTE pa3/inius:
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e  CepmiecTByBaT Bb3pPacTOBH PA3IWYHS 10 OTHOIICHNE HA HAKOU
[IEHHOCTHH KaTerOpHH, KaKTO Ha WHANBUIYIIAHO, TaKa U Ha KyJITYpHO
HHBO;

e  l3cnexBanute auia Ha Be3pacT Mexay 41 u 50 ronunu mo-
BHUCOKO IICHAT KOH(POPMHOCTTA B CpaBHEHUE ¢ Te3u Hajl 60 roauHu;

e  (CruMmynanuara KaTo IIEHHOCTHa KaTeTOpHs C€ IEHU B MO-
BHCOKA CTEIICH OT m3cieapanute una Ha 20-30 roguHu, ciaeIBaHu OT
te3u Haj 60 roguHM, a Half-MaJIKo OT JHUIaTa Ha B3pacT Mexay 51 u
60 roguHu;

e DBwm3pactta He ce omiMyaBa Karto (hakTOp, IOBJIHSIBAILL
YETUPUTE LIEHHOCTHH JUMEHCHUU ceOeTpaHCLeICHTUPAHE,
cebeyTBbpKIaBaHe, KOHCEPBAaTU3bM HA WHAWBHYaTHO PaBHUIIE W
OTKPUTOCT KbM IIPOMEHU;

e  “A¢dekTuBHA aBTOHOMHOCT” C€ LIEHH B MO-BUCOKA CTEMEH OT
W3CIIeIBAHUTE JHIIa Ha Bb3pacT Mexay 20 u 30 roaunu, a Halkl-MajaKo
OT JIuIaTa Ha Bb3pacT Mexay 51 u 60 ronunu;

e Haii-Bucoka 3HAYMMOCT Ha XapMOHHUATAa MPUIABAT
W3CIICIBAHUTE JIMIA BBB Bb3pacToBaTa rpymna 41-50 rogunmy,
CJIeIBaHM OT JUIaTa BbB Bb3pacToOBaTa rpyma Ha Bb3pacT Mexay 20 u
30 ronunu. Haif-HUCKO ce OlieHABa XapMOHUSITA OT JIMIIaTa Ha BH3PacT
31-40 rogunu;

e VYcraHoBsIBA Cc€ HaluM4We Ha CcnabW, HO 3HAYUMU
00paTHONPOTIOPIIMOHAITHN BPB3KU MEXAY Bb3pacTTa M IIEHHOCTHHUTE
KaTeropuy Ha MHIUBUIYAITHO HUBO JTOOPOKEIATEITHOCT, CTUMYJIAITHS,
XEJOHU3BM U MOCTHKEHHUE;

e C BBp3pacTTa HaMansBaT 3HAYMMOCTTA CH M IICHHOCTHHTE
TUMEHCHH ,,ce0€0TBbPIKIaBaHe" U ,,0OTKPUTOCT KbM IPOMEHH";

e C BB3pactra ci1abo, HO CTATUCTUYECKUA 3HAYMMO HamallsiBar
3HAYMMOCTTAa CH u adeKTHBHATA aBTOHOMHOCT U oOOIaTa
aBTOHOMHOCT;

e  lIma cTaTUCTHYECKH 3HAUMMHU BH3PACTOBH PA3NIUUUS CIIPSIMO
MOTUBUpPAHUSl PUCK MpHU u3cieaBaHuTe nuna. Hail-CKIOHHU KbM
MOTHBHUpPaH PUCK Ca M3CJICIBAHNUTE JIMIA Ha BB3pacT Mexay 20 u 30
TOJIMHU, a Hal-MaJIKO CKJIOHHA KbM MOTHBHPAH PUCK ca JUIaTa Ha
BB3pacT Mexay 51 u 60 ronuHuy;
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e  (CraTucTU4ecKH 3HAYMMO I0-BHCOKA € arpecUBHATa Harjaca
IIPY U3CJICABAHUTE JHMLA Ha Bb3pacT Haj 60 roguHu B CpaBHEHHUE C
Te3u Ha Bb3pacT 41-50 ronunu;

e  [lo-ckyIOHHU KbM (hU3HMYECKa arpecusi ca N3CIeBaHNuTe JTUIA
Ha Bb3pacT 31-40 ronuHu B CpaBHEHHE C TE€3U Ha BB3pacT Haj 60
ToAWHU (U ¢ Te3u Ha Bb3pacT 51-60 ronunm);

e (CyumupHata wupeanuss € CTATHCTUYECKH 3HAYMMO IIO-
n3pas3eHa [pyu u3cienBaHuTe Juna Haa 60 roquHY B CPaBHEHHUE C TE3H
Ha BB3pacT 51-60 roguHuy;

e Jlo-HHCKM ca HHMBaTa Ha €TOLEHTPU3BM MPU H3CIEABAHUTE
nuia Ha Bb3pact 31-40 r. B cpaBHEHHE C Te3W Ha BB3pacT Hax 60
TOJIMHU U C Te3u Ha Bb3pact 20-30 roauHu;

e  (CraTucTHYecKH 3HAYUMO [10-CKJIOHHH KbM ThPCEHE Ha CUIIHU
yCellaHusl ca H3CJIeIBAaHUTE JIMIa Ha Bb3pacT Hax 60 roauHU B
CpaBHEHUE C Te3u Ha BB3pacT 31-40 ronuHu u ¢ Te3u Ha Bb3pacT S51-
60 rogunu;

e  (C Bp3pactra ciabo, HO 3HAYMMO C€ yBEJIMYaBaT arpecuBHaTa
Harjaca, eroueHTpu3Ma M MpodJeMHTE C aJIKOXOJla Cpex
CITy’)KUTeNHTe B c(hepaTa Ha CUTYPHOCTTA;

e (C yBenmnyaBaHe Ha BB3PACTTA TPU H3CICIBAHHUTE JIUIA
¢u3nyueckaTa arpecus HaMalsBa;

e l3cneaBaHuTe JNHMIA HE c€ pas3iMuyaBaT Bb3pPacTOBO IO
OTHOLICHUE HAa HATMYMETO UM WJIU JIUTICaTa Ha KOHTaKT C KpUMHUHAJICH
KOHTHHI'€HT;

e ComiecTByBaT  CTaTHUCTUYECKHM  3HAYMMH  BB3PACTOBU
pa3nu4Ms NpH JHIATa, KOUTO ca U3BBPIIBAIN WM HE ACUCTBHS BHB
Bpena Ha pabortomarens. Ilo-miagure wW3cieABaHM JULA ca IO-
CKJIOHHHM J1a M3BBPIIBAT JICHCTBUS BBB Bpeaa Ha paboTonaTens.

H3BonmM, Kacaem BpPBb3KUTE MeEXKAYy M3MepBaHHUTe
KaTeropum:

e C noBumaBaHe Ha 3HAYUMOCTTA Ha [[EHHOCTHUTE KaTeTOPUU
(curypHOCT,  KOH(GOPMHOCT,  TpagulMs, JIOOPOKENATEIHOCT,
YVHHBEpCAJIU3bM, CEOCHACOYCHOCT, CTHMYJAlUs, XEIOHW3bM, IpU
CIIy’)KUTEINTE B cepaTa Ha CUTYPHOCTTA € I10-U3pa3eHa 1 HariacaTa
KbM MOTHBHpPaH PUCK;
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e C yBenmuaBaHe 3HAYMMOCTTa Ha IICHHOCTHH KaTETOPHUHU
CHUT'YPHOCT,  TpaJMIUs,  yHUBEPCAIM3BM,  CEOEHACOYCHOCT,
CTUMYyJIAIMs, XEIOHM3bM, TOCTIDKEHHE M BIIACT CE€ yBeIH4YaBa U
CKJIOHHOCTTa KbM HEMOTHBUPAH PHUCK;

e  (C moBumaBaHe 3HAYMMOCTTA Ha BCSIKA €HA OT LIEHHOCTHUTE
KaTeropuy ce yBeJlnvaBa 1 0011aTa CKIOHHOCT KbM PHUCK;

e C yBenmnM4yaBaHEe Ha CTOMHOCTTAa Ha CeOEyTBBPXKIABAHETO,
KOHCEPBAaTU3MbBT HAa WHIMBHAYaJHO PABHUIIE M OTKPHUTOCTTA KbM
MIPOMEHH C€ YBEJINYaBa U CKJIOHHOCTTa KbM MOTHUBHPAH PHCK;

e C HapacTBaHETO Ha CTOMHOCTTa Ha BCAKa €JHAa OT
HEHHOCTHUTEC JUMCHCHUU Ha UHAWBUAYAJIHO HHUBO, cna6o, HO 3HAYUMO
HapacTBa U CKJIOHHOCTTa KbM HEMOTHBHPAH PHCK;

e C mokayBaHe 3HAUMMOCTTA KaKTO Ha KOJEKTHUBHUTE, TAKA M
Ha WHIVBHYaJTHH HHTEPECH Ce IMOKaYBa U MOTUBHPAHUS PUCK;

e (C nmokayBaHe 3HAYMMOCTTa HA  KOJEKTHBHUTE U
WHAWBUAYaTHH WHTEpecH ciabo, HO 3HAYUMO C€ I[oKayBa H
Harjacata KbM HEMOTHUBHPAH PHCK;

e C mokayBaHETO HA 3HAYMMOCTTA Ha IEHHOCTHUTE KaTETOPHUU
Ha KyINTYpHO HHBO aBTOHOMHOCT (oOemuHeHarta), adeKTUBHA H
WHTEJICKTyaJlHAa ~ aBTOHOMHOCT, HepapXus, CraluTapu3bM, H
MalCTOPCTBO TIPH CIIy>KUTEJIUTE B chepara Ha CUTYPHOCTTA, € IO-
M3pa3eHa M Harjacata KbM MOTHBUPAH PHCK;

e (C rmokayBaHeTO Ha 3HAYMMOCTTA Ha CTUMYJIALUATA,
OTKPUTOCTTa KbM IIPOMEHH U €rajuTapu3Ma IpH U3CIIeIBAHNUTE JTHIA
€ Mo-u3pa3eHa 1 Harjacata KbM HEMOTHUBHPAH PHCK;

e  (C mokauBaHETO HA 3HAYMMOCTTA HA [ICHHOCTHUTE KaTErOpuH,
KOHCEPBaTU3bM Ha MHAWBHYAIHO PaBHHIIE, KOJEKTUBHU HHTEPECH,
KOHCEpBaTU3bM  HAa  KyIATYpHO  paBHHUINE,  WHTEJIEKTyallHa
ABTOHOMHOCT, HepapXxus U MalCTOPCTBO, MPH U3CJICABAHUTE JIUIA €
M0-M3pa3eHa 1 00mara CKIOHHOCT KbM PHUCK;

e (C nmokayBaHETO Ha 3HAYMMOCTTa Ha adeKTHBHATa
ABTOHOMHOCT, aBTOHOMHOCTTa (0O€JMHEHaTa) U erajurapusMa mnpu
M3CIIC/IBAHNTE JIMIIA € MTO-M3pa3eHa 1 o0IaTa CKJIOHHOCT KbM PHCK;

e (C mokayBaHeTO Ha 3HAYMMOCTTA HA IICHHOCTHUTE KaTErOpUH
Tpaaunusa, CTUMYyJIaliusd, XCAOHU3bM, ITOCTHKCHUE ITPHU U3CJICABAHUTE
JIMIIA € TIO-CUJTHO U3Pa3eHa U TOTOBHOCTTA KbM PHCK;
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e C yBenmuaBaHe CTOWHOCTTAa Ha ceOEyTBHPKIABAHETO U
OTKPUTOCTTa KbM IIPOMEHH, C€ YBEIMYaBa M TOTOBHOCTTA KbM PHCK;

e C yBenuyaBaHe 3HAYMMOCTTA HA WHAMBHIYAIHUTE HHTEPECH
cra0o, HO 3HAUYMMO C€ YBEINYaBa M TOTOBHOCTTA KbM PHCK;

e C yBenM4aBaHE 3HAYMMOCTTA HA IICHHOCTHUTE KAaTErOpHH Ha
KyATYpHO HUBO (a)eKTMBHa aBTOHOMHOCT, HHTEJICKTyaJlHa
aBTOHOMHOCT, ~ aBTOHOMHOCT  (oOeamHeHa),  Hepapxus |
eTaINTapu3bM) IPU H3CICIBAHUTE JIMIA, CIYKUTEIN B cepara Ha
CHT'YpHOCTTA, € TTO-CHJIHO U3pa3eHa M TOTOBHOCTTA KbM PHCK;

e HalmonaBa ce TEHACHIUATA C YBEIMYaBaHE 3HAYMMOCTTA Ha
pearnua HEHHOCTHHU KaTeropun M JACEMCHCHUM Ha WHAUBUAYAIIHO U
KyJATYpHO HHMBO, WHTEH3UTETHT HA HSIKOW JIMYHOCTHU MOKA3aTEelNH,
CBBP3aHH C PUCKOBOTO TTOBEJICHHUE, J1a HAMAJISBA;

e (C mokauyBaHe Ha 3HAYMMOCTTAa HA CTUMYJAIMS, € MMO-CHUIIHO
n3pazcHa MU TCHACHUHATA KbM TbPCCHEC Ha CHIHHU YCCHIAHUA
(cTpeMeXbT KbM MOEMAHETO HA PUCKOBE M KbM H3MPOOBAaHETO Ha
HOBH HeIlla) TIPH U3CIICIBAHUTE JINIIA;

e HalmogaBa ce MOJOXKHTENHA Bpb3Ka MEXAy BepOaiHaTa
arpecus W iiepapxusra Karo IEHHOCTHATa KaTeropus Ha KyJITYPHO
HUBO;

e  [lpu nuuaTa ¢ pa3nuyeH cTaTyc OT MOJUrpad)CKoO H3CIeaBaHe
3a YCTAQHOBSIBAHE HA HAJIMYME WIM OTCHCTBHE HA KOHTAaKTH C
KPUMHUHAJIEH KOHTHHICHT, C€ OTYMTAT CTATUCTHYECKH 3HAYMMHU
pasinyurg B HAKOU OT HEHHOCTHUTEC KaTCTOPUN U ATUMCHCUU

e  [lpu nuuaTa ¢ pa3nuyeH cTaTyc OT MOJUrpadCKoO H3CIeaBaHEe
3a YCTaHOBSIBAHE HA HAJIMYME WJIM OTCHCTBHE Ha W3BBPIIBAHU
NEeWCTBUSI BBB Bpela Ha paboTonareNs ce OTYUTAT CTATHCTHYECKH
S3HaYUMM pasiniuia B HAKOU OT HEHHOCTHUTE KaTCrOpUn U TUMCHCHUH.

HPENOPBKHA

OcBeH BCHYKH M3BOJIM, KOWTO Osixa M30pPOCHM, MOTAT J1a ce
mocovyaT W peaulla HEAOCTaThLM Ha HACTOSIIOTO H3CieABaHe. 3a
OBJIEII0 M3CIe/BaHe, BKJIFOYBAIIO JiMIa, padoTeniu B cdepara Ha
CUTYPHOCTTa U IPOCJIEASBAILO Bpb3KaTa MEXAY TEXHUTE IEHHOCTH U
PHUCKOBO MOBEACHHE, € MPENOPHYUTEIHO J1a Ce€ 00bpHE BHUMAHUE Ha
ACTIeKTH, YHUKAJTHU 332 ChOTBETHUS MPO(ECHOHAJICH KOHTEKCT KaTo
BIUSHUETO Ha paboTHAaTa cpena, BHAAa HA PUCKOBETE, KOUTO
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OOMKHOBEHO CpeNIaT, U CIeUQUIHUTE ICHHOCTHU H3MEPEHUS, KOUTO
ca Hal-TIOJIXOIAIIN 32 TEXHUTE POJIH.

B Hacrosims AgMcepTalMOHEH TPYA Ca  U3CIEABaHU
0O0IIIOYOBEUIKH LIEHHOCTH, HO 3a OBbAeUIo u3cienBaHe € 1o0pe aa ce
n3cnenBar u npodeCHoHaTHUTE TakKBa. /Ipyra npenopbka 3a ObJIero
W3CIIe/IBAHE € JIa CC HAINPAaBU CPABHUTEIICH aHAJIN3 HA BH3MPHUSITHETO
W OLIEHKAaTa Ha PUCKA MPH CIYy>KUTETH B cepaTa Ha CUTYPHOCTTA U
obmoro Hacenenne. [lopaam crenmpuaHOTO OOyUEeHHE W TPYAOB
ONMUT CIY>KUTENUTE B cdepara HA CHTYPHOCTTA MOXKE Ja HMa
Pa3NUYHO BB3IPHEMaHE U OLICHKA Ha PUCKOBETE.

W3cnenoBaTencku MHTEpeC OW MPENCTAaBISBAIO WU CHITHHS
CTpec Ha pab0OTHOTO MSICTO M HErOBOTO BJIHMSHUEC KaKTO Ha
LEHHOCTHUTE, TaKa U HA PUCKOBOTO MOBEIEHHE, KOETO BEPOSITHO BOAH
JI0 YHUKAJIHU MOJIENH, KOUTO HE Ce BIKIAT cpej] 0OLI0TO HAaceIeHHeE.

HepmoctaTbk Ha HACTOSIIIOTO M3CTICIBAHE € JIMIICATA HA aHAJIH3
Ha pa3NmUuusiATa Mo obopaszosanue. [Ipenopbka 3a ObJCIO U3CTIEABAHE
€ J1a ce YCTaHOBSIT pa3InuMATa B IICHHOCTHATA CHCTEMa U PHUCKOBOTO
MOBEJICHUE TIPY JIMIA, pa0doTeNy B cepara Ha CUTYPHOCTTA CHPSMO
TSXHOTO 00pa3oBaHMe

AHaNOTHYEH HEIOCTaThK € TO3M, Y€ B HACTOSIIOTO
W3CIe/[BaHe HE ca BKIIIOYCHU aHaJM3 Ha Pa3lIMuusl MEX/Y MOJIOBETE.
3a Obpaemo u3cieBaHe € Jo0pe a ce MpoBee MpoydBaHe, ¢ el Ja
Ce YCTAHOBU JlJIM MMa pa3jindyus MEXAY IOJIOBETE B PHCKOBOTO
MOBEJICHNE CpeJl CIY)KUTENUTE B chepaTa Ha CUTYPHOCTTa, CBBP3aHH
C IIEHHOCTHU TPOMUIIH WK IPYTH (aKTOPH.
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INPUHOCH
B Hay4yHoO-TeopeTHYeH ACHEKT:

1. 3a mepBu mbT B PemyOnuka bearapus e HampaBeHO
KOMILJIEKCHO M3CJIeIBaHE CPeJl CIYKUTENHU B cepaTa Ha CHTYPHOCTTA
Ha LEHHOCTHUTE MM KaTeTOPHM M AMMEHCHHU (Ha MHIUBUAYAJIHO U
KyJITYpHO pAaBHHUILE) U Ppa3IMYHA AacleKTH Ha PHUCKOBOTO MM
MOBEJICHHUE.

2. 3a mppBH meT B Pemybnmka bwarapus e mposeneHO
CHCTEMaTHU3UPAaHO EMIIMPUYHO H3CIIEeIBAaHE HA CIIy>KUTEIH B cepara
Ha CUTYPHOCTTA, BKJIFOUBAILO Moaurpad.

3. VYcraHOoBeHM ca BB3pacTOBH pPa3iWyMsi B HSKOHM acleKTH Ha
PHCKOBOTO IOBEJECHUE CPEJ CIY)KUTENIU B cdepaTa Ha CUTYPHOCTTA,
KOETO JIONIPHHACS 3a MO-IETAliHOTO pa30upaHe Ha Bb3pacToBaTa
JMHAMHUKa Ha PUCKOBOTO MOBEJICHHE.

4. Jloka3aHO € HAIMYMETO HA BB3PACTOBU PA3IUUUS B peaulla
LEHHOCTHU KaTerOpUM M ITUMEHCUHM HAa WHAMBHUIYAIHO M KYJITYpHO
paBHHMIIIE, KOETO MOKE JIa Ce M3MOJI3Ba pU NpodecHoHaTHus Toadop
Ha Kajpu, paboTemu B cepaTa Ha CUTYPHOCTTA

5.  OtkpuTH ca 3HaYMMH BB3PACTOBU PA3IMYMs 10 OTHOLICHHUE
Ha JIOSUTHOCTTA Ha CIYKHTENUTE B cpepara Ha CHTYpHOCTTA, Kacaella
W3BBPIIBAHETO HA JICWCTBUs BBHB Bpelda Ha paboromaTens.
YcTaHOBEHO €, Ye MO-MIIQANTE M3CIIEeABAaHM JIMLA Ca MO-CKJIOHHH Ja
W3BBPIIBAT JICHCTBUS BHB Bpeda Ha paboronmarens. ToBa moaKpers
MMpaKTHUKaTa JIOAJIHOCTTA [Ja 6’5}16 npeaMeT Ha IICHUXOJIOTHMYHA
mpoBepka npu noadop M penogdbop Ha kKagpu B cdepara Ha
CUTYpPHOCTTA.

6. Jlokaza ce HaTMYMETO HA 3HAYMMH BPB3KH MEXIy peIulla
LIEHHOCTHU KaTeTOPWHU M JTUMEHCHUU (Ha WHAMBHIYAITHO U KYJITYpPHO
PaBHMIIE) U aCHEKTH Ha PHUCKOBOTO MOBEICHUE CPEH CIYKHUTEIH B
cdepaTa Ha CUTYPHOCTTA, KOETO MOKE Jia MOCTYXH 3a pa3padoTBaHe
Ha CHOTBETCTBAII MCUXOJOTHMYEH MPOQHI HAa paboTeIUTe B Ta3H

cepa.

B npakTHKO-TIPHJIOKEH aCHeKT:
1. TIlorBbpueHa Oe AMarHoCTWYHATa cuUja Ha mojurpada npu
NIpPOBEpPKa Ha pealu3MpaHO B MMHAJIOTO PHUCKOBO U HENOSIIHO
MOBEICHUE.
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2. Tlomyduenwrte pe3ynTaTd MOTaT Jia JONpPHHECAT 3a IIO0-
eexkTuBeH TOMOOp HA KaapH, NPOodEeCHOHAIHO H3pacTBaHE U
peanmzanus cpejl CIyKUTEIUTe B chepara Ha CUTYPHOCTTA.

3. TomyueHusT emmupuueH MaTepuay MOXE Ja ObJie OMOpHA
TOYKA 32 U3TOTBSIHETO HA CIICUATU3UPAHN TPSHUHTH U 00YYeHUS 3a
CIIy’)KUTENH B chepara Ha CUTYPHOCTTA, HACOYCHU KbM MOI00psSIBaHe
Ha TSXHATa JIOSJIHOCT, WHTCTPUTET, HaMasIBAHE HA PUCKOBOTO
MOBE/ICHUE M YCBOSIBAHE HA PEJICBAHTHH 32 JUThXHOCTTA [IEHHOCTH.
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INTRODUCTION

In the conditions of dehumanization of public relations in various
social communities and institutions, there remains the danger of
demoralization of the personality as a whole. Problems in the spiritual
and moral sphere of society, transformations in the ideas of decency
and morality are becoming more and more common. In the field of
security, the importance of spiritual and moral training and purposeful
education of values such as responsibility, honor and duty in
employees is of paramount importance.

Currently, the topic of the moral and psychological
characteristics of employees in the security sector in state and private
organizations is on focus. Within this area of research and training, it
is necessary to pay great attention to the education of value attitudes
in professional activities, analysis of the content of key values, as well
as identification of means for their development through appropriate
psychological-pedagogical approaches, role-playing and socio-
psychological trainings.

Of particular interest is the problem of the existence and
formation of spiritual and moral values among employees, in
connection with the characteristic tendencies to reduce the role of
moral factors in the regulation of their behavior. Increasingly, society
believes that among those working in this field there is corruption,
indifference and irresponsibility in professional activity, excessive use
of alcohol, addictions to gambling and narcotic substances, which are
all, in one way or another, forms of risky behavior. There lies the idea
that those employees are criminally active or have close contacts with
the criminal contingent, are prone to disloyal practices, risky and
antisocial behavior, contrary to moral and organizational norms.
Psychologists and specialists in the field are faced with the task of
preparing ideologically motivated and personally mature specialists
who possess values and behavior that meet the requirements of society
and the position, who do not exhibit destructive risky behavior.

The main goal of the dissertation is to bring out the specifics of
the value system of these employees and trace their relationship with
risk behavior in general, as well as with the presence or absence of
certain types of risk behavior such as excessive alcohol use, use of



narcotic substances, contacts with criminals, leakage of information,
misappropriation, etc.

The present dissertation also aims to enrich the understanding of
age differences in values and risky behavior and to reveal the
possibilities of using the polygraph method as a tool for detecting
certain types of risky behavior. The obtained results will provide an
opportunity for adequate and targeted psychological-pedagogical
work by psychologists and other specialists in the field, in connection
with the preparation of individual or group psychological-pedagogical
programs for psychological counseling and psychotherapy.



CHAPTER ONE
THEORETICAL BASIS

11. VALUES THROUGH THE PRISM OF
PSYCHOLOGICAL SCIENCE

Human values are a window into human nature. They are a
central concept in the social sciences (Schwartz, 2012). Knowing what
things people value and devalue contributes to understanding what
they need to stay alive; what forms of social organization they prefer;
what personal characteristics they consider virtuous; what distribution
of resources they consider fair; what stories pique their interest; what
goods and services they carry; what "predators"”, "pests” and diseases
eat away at societies; and so on. Perhaps the reason why so much effort
is devoted to the study of human values is rooted in these questions
(Sznycer, 2022).

Values are based on different intellectual traditions and are
indicators of personality functioning characteristics (Corr &
Mathhwes, 2020). They are central to identity and self-concept (Hitlin,
2003; Rokeach, 1973). They are used to characterize cultural groups,
societies, and individuals, to track changes over time, and to explain
the motivational bases of attitudes and behavior (Schwartz, 2012).
They can be described as cognitive representations of desired,
abstract, transsituational goals that serve as guiding principles in
people's lives (Schwartz, 1992) and refer to what people consider
important. Human values are abstract ideals that people regard as
meaningful guiding principles in their lives, such as achievement,
freedom, power, and equality (Rokeach, 1973; Schwartz, 1992). As
such, these ideals play an important role in various attitudes and
behaviors (Boer & Fischer, 2013; Roccas & Sagiv, 2017), making
them highly relevant to understanding personality functioning and
mental well-being (Maio, 2016). Values differ in their priority as
standards for judging behavior, events, and people. Individuals can
explain behavior by invoking values when they want to justify choices
or actions as legitimate or worthy (Corr & Mathhwes, 2020).

Values, from a psychological point of view, are of leading
importance for the present development. It is for this reason that this
section is devoted to an overview of the problems of the definition,
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role and function of values in human life, followed by an overview of
the leading recognized theories of values. The section provides
information on the essence and definitions of values and value
systems, theoretical approaches in their consideration and the
relationship of values with other psychological factors, such as beliefs,
norms, attitudes and behavior.

12. PSYCHOLOGICAL ASPECTS OF RISK
BEHAVIOR

Due to its multidisciplinarity, the concept of "risk" is used in
many social and natural sciences, and each of them has its own subject,
focus and methods in the study of its risk (Abchuk, 2006).

Risky behavior or risk taking is engaging in behavior that is
associated with some probability of an undesirable outcome (Boyer,
2006). It is an aspect (and prerequisite) of deviant behavior
(Mancheva, 2017) and can have a harmful impact on health
(Taubman—Ben-Ari & Skvirsky, 2019). The most frequently cited
negative manifestations of risk behavior are tobacco use and alcohol
abuse as health-damaging behaviors (Corr & Matthews, 2020).
Similarly, drug use and high-risk sexual activity, reckless driving, or
extreme sports (Taubman—Ben-Ari & Skvirsky, 2019) can lead to life-
altering illness, self-harm and injury, but also death (Arnett, 2000 ).
Gambling behavior can be added to the list of examples of risky
behavior (Nower et al., 2004).

Zuckerman (2007) points out that decisions about whether to
accept risks in any activity depend on the benefits or expected positive
outcomes as well as on the risks themselves. Such risks involve
potential losses that may be small (loss of money) but also large (loss
of hand) (Glicksohn et al., 2018) Therefore, risk taking occurs
whenever the benefits of an activity (judgment of personality)
outweigh the potential dangers (Zuckerman, 2007). When a person
makes risk-taking decisions, he implements a thought process related
to the possible outcomes of each behavior (Agilonu et al., 2017).
Teenagers and adults use similar ways in the decision-making process,
but have significant differences in risk-taking behavior depending on
factors such as experience, prejudices, judgments, social pressures
(Keating, 2004).



In this context, it can be noted that risky behavior is directly
related to danger, which is considered as a situation where there is a
factor (circumstance) that can cause harm (physical or moral),
misfortune, damage and lead to disaster (llyin, 2012). The danger can
arise from external influences, but also from the actions of the person
himself. The most common assessment of hazard is risk - the
probability of loss from hazard-related actions (llyin, 2012).



CHAPTER TWO

RESEARCH DESIGN OF THE CONDUCTED
PSYCHOLOGICAL STUDY

2.1. RATIONALE FOR THE SCIENTIFIC RESEARCH

The dissertation is based on two leading concepts. The first is
that there is a relationship between values and risky behavior. This
idea is based on a number of studies that find precisely such
relationships, but focusing on specific types of risky behavior such as
unethical behavior (Feldman et al., 2015), antisocial behavior
(Romero et al., 2001), gambling behavior (Danioni et al. al ., 2021),
aggressive behavior (Seddig & Davidov, 2018), etc. In the current
dissertation, the interrelationships between values and risk behavior in
general, as well as between individual types of risk behavior are
examined, with the aim of filling the gap in scientific research (the so-
called research gap). Special attention is paid to the disloyal behavior
of employees and its connections with the values of cultural and
individual new.

The second concept, embedded in the dissertation work, is
based on the assumption that there are age differences in the value
system and risk behavior of employees in the security sector. Data on
such differences have been established in a number of studies
(Garvanova, 2013; Bardi et et al., 2014; Robinson, 2013). For
example, the study "The teenage brain: peer influence on adolescent
decision-making' (Albert et al., 2013) specifically examined
differences in risky decision-making between adolescents and adults,
finding that during adolescence, when individuals spend more time
with peers, incentives, associated with peers can make the reward
system responsive to the reward value of risky behavior. As the
cognitive control system gradually matures during the teenage years,
adolescents grow in their ability to coordinate their emotions and
cognitions and begin to exercise self-regulation, even in emotionally
arousing situations. These abilities are reflected in the gradual increase
in the ability to resist peer influence (Albert et al., 2013). Such a shift



in values could occur primarily as a result of physiological and
biological changes (Ergyul & Popova, 2019), as a function of different
developmental priorities at different ages, especially in response to
changing roles and environmental demands , related to life stages, and
also as a result of societal changes, including economic development,
democratization, and political and economic stability (Gouveia et al.,
2015; Ergyul & Popova, 2019). However, there is some ambiguity
regarding age differences in both risk behaviors and values.

2.2. OBJECTIVE OF THE RESEARCH

The purpose of the present study is to trace the relationship
between values and risk-taking behavior among security personnel. In
addition to a general aspect, the dissertation aims to trace the
relationships between values and individual types of risky behavior
such as aggression, aggressive attitude, physical and verbal
aggression, suicidal ideation, antisocial behavior, antisocial traits,
egocentrism, seeking strong sensations, problems with alcohol and
problems with medication, delusions and/or hallucinations, possible
self-harm, contacts with a criminal contingent and actions in damage
to the employer. Another goal of the dissertation work is to trace the
age differences in the value system and risk behavior of employees in
the field of security.

2.3.TASKS

2. 3.1. Organizational tasks
v To study and review scientific literary sources and authors
who dealt with the topic of values and the value system;
v To study literature sources on the problem of risk and risky
behavior;
v To study and present scientific justifications for the
application of the polygraph method in the study of risky behavior;
v To ensure persons expressing a desire for voluntary and
responsible personality research;
v To ensure that persons expressing a desire to voluntarily

undergo a polygraph examination in order to establish the truth of their
statements on topics related to activities that would pose a risk to their
current employer;



v To prepare an expedient strategy for statistical processing of
the obtained results of the conducted psychological studies;

v To ensure the same conditions for all examined persons for
conducting the psychological examination;
v To instruct the subjects in the same way.

2.3 .2. Research tasks

v To conduct research to calculate the value categories and
dimensions at the individual and cultural level, the propensity to risk,
personal characteristics related to risky behavior and polygraph
studies to establish the presence or absence of contact with a criminal
contingent and actions carried out to the detriment of the employer in
the examined persons;

v To carry out corresponding statistical procedures to establish
statistically significant differences by age regarding the value
categories and dimensions at the individual and cultural level, the
propensity to risk, personal characteristics related to risky behavior;
v To carry out statistical procedures to establish statistically
significant relationships between age and value categories and
dimensions at the individual and cultural level, the propensity to risk,
personal characteristics related to risky behavior;

v To carry out relevant statistical procedures to establish
statistically significant differences in value categories and dimensions
at the individual and cultural level, the propensity to risk in persons
with a different status from the conducted polygraph examination;

v To analyze and interpret the obtained research results.

2.5. MAIN AND SUPPORTING HYPOTHESES
1. HYPOTHESIS 1: It is assumed that there are age
differences in risky behavior and value categories of individual

and cultural level of security personnel.

1.1. Itis assumed that there are age differences in value categories
at the individual level in security personnel;



1.2.

1.3.

1.4.

1.5.

1.6.

1.7.

It is assumed that there are age differences in value categories
of cultural level among employees in the field of security;

It is assumed that there are age differences in the value interests
of security personnel;

It is assumed that there are statistical age differences in the
propensity for risk-taking behavior among security personnel;
It is assumed that there are statistical age differences in thrill
seeking among security personnel;

It is assumed that there are statistical age differences in the
prevalence of alcohol problems among security personnel;

It is assumed that age differences will be observed between
security personnel in terms of their loyalty to an employer
(presence/absence of contact with a criminal contingent and
presence/absence of actions to the detriment of an employer).

2. HYPOTHESIS 2: It is hypothesized that there is a

relationship between value categories at the individual and
cultural level and the risk propensity of security personnel.

2.1.

2.2.

2.3.

2.4,

2.5.

It is hypothesized that there is a relationship between age and
value categories at the individual level in security personnel;
It is hypothesized that there is a relationship between value
categories at the individual level and propensity for motivated
risk taking in security personnel;

It is assumed that as the importance of the value dimension
individual level "self-affirmation" increases, the general
propensity to risk among employees in the security field will
also increase;

It is assumed that there is a statistically significant relationship
between aggression and value categories at the individual
level;

It is hypothesized that there is a statistically significant
relationship between antisocial behavior and value categories
at the individual level.

2.5 . INVESTIGATED PERSONS
The research was conducted in the period 10.10.2022 -

30.05.2023. A total of 284 tests were conducted, of which 79 were
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dropped due to non-completion of the entire procedure - refusal of the
polygraph examination - 24 test persons, confessions during the pre-
test interview - 51 persons and non-completion of the questionnaire -
4 persons. In percentage terms, 72.2%, or 205 examined persons,
have completed complete examinations. The high percentage of
participants in the overall procedure gives reason to accept the
obtained results as representative and the results as reliable.

All persons included in the study are adults, of working age,
sane. They work as security guards in the private sector. Their work is
characterized by a great deal of responsibility, which employees take
on daily, carrying large sums of money, which puts them at high risk
of being victimized and leads to high stress, due to a dynamic
environment.

2.6. METHODOLOGICAL TOOLKIT

2.6.1. Clinical Personality Assessment Questionnaire - PAI Plus

The Clinical Personality Assessment Questionnaire (PAl) is a
self-report, objective personality test designed to provide information
on certain relevant personality variables in an occupational context.

The PAI Plus was constructed for respondents over 18 years
of age and contains 344 items distributed across 22 non-overlapping
scales, namely: 4 validity scales, 11 clinical clinical scales that assess
core clinical syndromes, 5 therapeutic risk scales, and 2 interpersonal
scales. Ten of the scales also contain corresponding subscales that
facilitate interpretation (Morey , 2003).

Not all scales are included in the present study. Use only

those that relate to risky behavior .

2.6.2. Diagnosis of Schubert's degree of readiness for risk
The scale contains 25 items. The rating scale is a Likert type
and ranges from -2 to 2 (Mancheva, 2017). There are no reversed
items. The raw score is obtained by summation.
Positive answers indicate a tendency to take risks, such as the
test value is from -50 to + 50.
¢ At less than - 30 points indicates excessive caution;
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¢ Values from - 10 to + 10 — average values;
e At higher than + 20 points - propensity to risk (Mancheva,
2017).

2.6.3. Risk Behavior Diagnosis Questionnaire

The author of the questionnaire is M. Ferguson (Buros, OK
1984, p. 73, cited by Shishkov, Vitanova, 2004). It is used to diagnose
the personal attitude towards motivated and unmotivated risk, which
are the basis of risky behavior (Shishkov, Vitanova, 2004, pp. 168-
175). It contains 25 questions, which are answered on a 5-point Likert
self-assessment scale (Shishkov, Vitanova, 2004, p. 168).

2.6.4 Schwartz Questionnaire on Value Categories and Value
Dimensions at the Individual and Cultural Level

For each value, the subjects answer on a nine-point scale how
important a guiding principle is in life, from -1 — opposite to my
values, through O — not important to 7 — most important value
(Stoyanova, Garvanova, Papazova, 2020, p. 64). Cronbach's alpha of
the entire methodology was 0.88 in 1995 and 0.85 in 2005
(Garvanova, 2013). In the present study, Cronbach's o =0.94.

In summary, at the individual level there are 10 value
categories (security, conformity, tradition, benevolence, universalism,
self-directedness, stimulation, hedonism, achievement, and power)
that are grouped into two bipolar dimensions: self-transcendence vs.
assertiveness and conservatism vs. openness to change, and the two
bipolar dimensions are combined into two types of value interests —
collective vs. individual (Garvanova, 2013; Garvanova, 2017
according to Stoyanova, Garvanova, Papazova, 2020, pp. 71-72).

2.6.5. Polygraph equipment

A 10-channel polygraph model LX6, manufactured by
Lafayette Instrument, USA, was used to conduct the polygraph
examinations. The equipment consists of:

o heart rate cuff and pump;

o two elastic rubber sensors that count breathing cycles
(chest and diaphragmatic breathing);
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o sensor with two plates that read the electrodermal
conductivity:

o seat sensor for recording movements during the
instrumental part.

The sensor tips are plugged into the DAS data acquisition
device, which is connected to a laptop via a USB cable. Data are saved
in folders contained in LX Software version 11.8.6.

2.7. POLYGRAPH EXAMINATION PROCEDURE

The procedure for conducting the polygraph examination is in
accordance with the requirements of the American Polygraph
Association, abbreviated APA (American Polygraph Association,
2011a). Through its work, the APA sets the standards of practice, the
protocols that polygraph examiners must follow in their work, and the
procedural changes that must be made if scientific research leads to
significant findings. According to the APA, a polygraph examination
consists of three main phases. The first is a pre-test interview, the
second is an instrumental part and the third is an analysis of the
collected data. Each of these phases is of utmost importance to the
accuracy of the test, and thus to its usefulness.

2.8. MORAL AND ETHICAL PROBLEMS

All tests conducted are performed by a certified polygraphist,
using a technique that meets the standards. Validated polygraph
screening techniques were used. The professional protocol for
conducting a polygraph examination was followed — pre-test
interviews, an instrumental part, an assessment of the recorded
psychophysiological data was carried out. All subjects signed a
declaration of voluntary polygraph examination after being informed
of the stages of the procedure and the subjects on which they will be
tested. The tests were conducted in a suitable environment, and the
suitability of each tested person to undergo the protocol was assessed.

Adhering to the ethical principles of conducting psychological
research and based on the fact that the researched persons included in
the present research are subjected to regular periodic research, all data
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falling into the category of confidential information were removed, in
order to preserve the hygiene of the research.

2.9. METHODS FOR PROCESSING AND ANALYSIS
OF RESEARCH RESULTS

IBM statistical processing program SPSS Statistics 19. The
following statistical methods were used:

Descriptive (descriptive) statistics — the following procedures
were performed through it: calculation of arithmetic mean and root
mean square values, calculation of shares and percentages.

2.9.1. Statistical methods for testing hypotheses:

e X 2—analysis — non-parametric method for testing
hypotheses;

e Mann-Whitney's U-test — used to track the significance of the
difference in the study of statistically significant differences
between the two studied groups;

e Kruskal-Wallis one-way analysis of variance — represents a
non-parametric test for testing hypotheses for differences
between independent samples;

e Pearson Correlation Analysis — designed to detect statistically
significant relationships between two variables.
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CHAPTER THREE

PROCESSING, ANALYSIS AND INTERPRETATION OF
THE RESULTS OBTAINED

3. AGE DIFFERENCE ANALYSIS

The present part of the dissertation presents the results and
analyzes of the statistical procedures carried out to establish age
differences in terms of values and risky behavior in persons working
in the field of security.

3.1. DIFFERENCES IN VALUE CATEGORIES AND
VALUE DIMENSIONS AT THE INDIVIDUAL AND
CULTURAL LEVEL ACCORDING TO AGE

Kruskal - Wallis test, which is an alternative to the one-factor
analysis of variance for the comparison of three or more, was applied
to detect statistically significant differences by age in terms of value
categories and value dimensions at the individual and cultural level in
the studied persons . independent samples (Ganeva, 2016).

Statistically significant differences were found between at
least two age groups with respect to the following value categories :
conformity (y 2 ) =11.069, p= 0.026); stimulation (y 2 4 =11.005, p=
0.027).

An additional Post-hoc test with the Bonferroni correction
showed that subjects between the ages of 41 and 50 valued conformity
more highly than those over 60 (p= 0.014).

Stimulation as a value category is valued to a higher degree by
the examined persons aged 20-30 years, followed by those over 60
years, and least by the persons aged between 51 and 60 years (p=
0.005).

The data thus presented confirm hypothesis 1.1., namely that
there are age differences in the value categories at the individual
level for employees in the field of security and, more specifically,
conformity, stimulation.
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In the wvalue dimensions "self-transcendence"”, "self-
affirmation”, "conservatism at the individual level" and "openness to
changes" no statistically significant differences were found (p> 0.05).
The data observed in the value dimension "openness to change" can
be commented on. Although no statistically significant difference was
found (p =0.064), looking at the mean ranks, it was found that the
respondents between the ages of 20 and 30 value openness to change
to a greater extent (MeanRank 20-30 years =139.00), and persons aged
between 51 and 60 years old the least (MeanRank si.60 years =94.10).
Based on the results thus obtained, it is established that age is not a
factor affecting the four value dimensions.

The results of the translated statistical procedure for
establishing significant differences in terms of value categories at the
cultural level indicate that "Affective Autonomy" is valued to a higher
degree by the examined persons between the ages of 20 and 30, and
least by the persons aged between 51 and 60 years (p= 0.005).
Following the values of the average ranks, there is a tendency of a
gradual decrease in the value importance of affective autonomy with
increasing age. The results indicate that age is a significant factor for
the value category "affective autonomy".

Statistically significant age differences are also established
regarding the value category "harmony" (p=.048). The highest
importance of harmony is given by the persons studied in the age
group 41-50 years (MeanRank 4150 years = 130.95), followed by the
persons in the age group between 20 and 30 years (MeanRank 20-30 years
= 122.63) . People aged 31-40 years rated harmony the lowest
(MeanRank 31-40 years = 85.41). The results show that age is a significant
factor in the assessment of value "harmony".

The conducted statistical procedures confirm hypothesis
1.2., which assumes that there are age differences in value
categories of cultural level among employees in the field of security,
and more specifically in relation to the value categories of affective
autonomy and harmony.

In order to more thoroughly follow the relationships between
age and human values, the data were subjected to a statistical
procedure correlation analysis (Bivariate correlation ), determining the
strength of a linear relationship between two variables, thereby
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establishing to what extent one variable changes when the other
changes (Stoyanova & Peneva, 2014).
The data are presented in Table 1.

Table 1.
Results of a statistical procedure correlation analysis applied to establish a
relationship between age and value categories and dimensions

Age
r P
Value categories
Security 0.051 0.466
Conformity -0.084 0.231
Tradition -0.103 0.142
Benevolence -0.161 0.021*
Universalism -0.023 0.739
Self-directedness -0.122 0.082
Stimulation -0.179 0.010*
Hedonism -0.179 0.010*
Achievement -0.145 0.038*
Authority -0.105 0.134
Value dimensions
Self-transcendence -0.102 0.145
Self-affirmation -0.147 0.036*
Conservatism at the individual level 0.056 0.428
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Openness to change

-0.207 0.003*
Valuable interests
Collective interests -0.083 0.236
Individual interests -0.194 0.005
Value categories at the cultural level
Conservatism on a cultural level -0.049 0.485
Affective autonomy -0.226 0.001*
Intellectual autonomy -0.119 0.089
Autonomy (United) -0.197 0.005*
Hierarchy -0.079 0.263
Egalitarianism -0.124 0.076
Mastery -0.194 0.033
Harmony -0.044 0.531

where r is the Pearson correlation coefficient value
p — significance level of the correlation coefficient
*correlation is significant p<0.05

As a result of the correlation analysis, weak but significant
inverse relationships were found between age and the value categories
at the individual level of benevolence, stimulation, hedonism and
achievement. In practice, this means that with advancing age, the
value of benevolence, stimulation and hedonism, and achievement
decreases slightly but significantly. We find similar results in a study
by Stoyanova, Garvanova and Papazova (2020) among a Bulgarian
sample.

The results also show that the value dimensions "self-
affirmation" and "openness to change" decrease in importance with
age.
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At the cultural level, affective autonomy and general
autonomy decrease in importance with age, weakly but significantly.

Arguably, there is a tendency with aging to diminish the
salience of a number of value categories and dimensions, both at the
individual and cultural levels among security personnel. The data
confirm hypothesis 2.1.

3.2. DIFFERENCES IN RISK BEHAVIOR ACCORDING TO
AGE

Results of the M. Ferguson Risk Behavior Diagnostic
Questionnaire

A non-parametric Kriskal-Wallis statistical procedure was
applied to track age differences in risk-taking behavior, specifically
motivated, unmotivated and general risk-taking, as measured by the
M. Ferguson Risk Behavior Diagnostic Questionnaire.

The results show that there are statistically significant
differences in the attitude towards motivated risk (y ? 4 =9.579, p=
0.048) and the general propensity to risk (y ? @ =11.106, p= 0.025)
between at least two of the age groups of subjects.

Taking into account the fact that lower scores on this
guestionnaire mean a higher propensity to risk, the analysis of mean
ranks shows that the most inclined to motivated risk are the examined
persons between the ages of 20 and 30 (MeanRank 20-30 years = 78.44),
and the least inclined to motivated risk are persons aged between 51
and 60 years (Mean Rank s1.c0y = 111.74).

The conducted additional Post-hoc test with the Bonferroni
correction shows that the subjects aged over 60 are more inclined to
motivated risk than those aged 31-40 (p= 0.049), as well as more
inclined to motivated risk are the examined persons over the age of 60
compared to those aged 51-60 (p= 0.036).

No statistically significant age differences were reported in
the unmotivated risk (p >0.05).

With regard to the general propensity to risk, statistically
significant age differences are also reported, with the most risk-prone
in the present study being the subjects again aged 20-30 years
(MeanRank 20-30 years =77.38), and the most persons between the ages
of 51 and 60 are a little prone to risk (Mean Rank s1.¢0y = 111.47).
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The results confirm hypothesis 1.4., namely that there are
statistical age differences in the propensity for risky behavior among
employees in the security sector.

Age differences in Schubert risk readiness (PSK)
Similarly, a non-parametric Kriskal-Wallis statistical

procedure was applied to track age differences in subjects' risk
appetite.

Table 2.
Age differences in willingness to risk among the subjects
Age )
(groups) MR X df p
Schubert's willingness to risk 20-30  125.38
years
31-40 11191
years
41-50 7786 gg37 4 0.063
years
51-60 97.36
years
Over 60 112.64
years

N=205

As can be seen from the presented Table 2, no statistically
significant age differences were found regarding the willingness of the
examined persons to risk (p> 0.05). Tracking the average ranks,
however, takes into account the fact that the surveyed individuals are
between the ages of 20 and 30. (MeanRank 2030 years =125.38), have the
highest willingness to risk, while persons aged between 41 and 50
years (Mean Rank 4150y = 77.86) the lowest.
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3.3. DIFFERENCES IN SOME PERSONALITY
CHARACTERISTICS ACCORDING TO AGE

The results of the statistical procedure for establishing age
differences against the scales of the Clinical Personality Assessment
Questionnaire (PAI Plus) with a non-parametric Kriskal-Wallis test
are presented in Table 3.

Table 3.
Age differences in the personality characteristics (from PAI ) of the studied
persons

Age MR X df p
Aggression 20-30 96.38
years
31-40 118.50
years
4150 9236 3559 4 0469
years
51-60 99.88
years
Over 60 105.31
years
Aggressive attitude 20-30 88,81
years
31-40 100.15
years
41-50 73.91
years 14,911 4 0.005
51-60 101.42
years
Over 60  129.38
years
Verbal aggression 20-30 103.13
years
31-40 113.94
years
41-50 10091 4 495 4 0.828
years
51-60 101.38
years
Over 60 98.69
years
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Physical aggression

Suicidal ideation

Antisocial traits

Antisocial behavior

Egocentrism

20-30
years
31-40
years
41-50
years
51-60
years
Over 60
years
20-30
years
31-40
years
41-50
years
51-60
years
Over 60
years
20-30
years
31-40
years
41-50
years
51-60
years
Over 60
years
20-30
years
31-40
years
41-50
years
51-60
years
Over 60
years
20-30
years
31-40
years
41-50
years

103.06
133.32
118.82
97.53
82.00
94.75
108.32
98.77
90.45
131.24
131.13
97.68
93.36
96.49
115.74
115.88
114,12
99.00
100.47
96.67
129.88
80.24

90.95

18,187

15,776

7,509

2,729

11,649

4

4

4

4

4

0.001

0.003

0.111

0.604

0.020
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51-60 103.29

years
Over60  116.88
years
Thrill seeking 20-30 133.06
years
31-40 87.71
years
41-50 96.14
years 16,759 4 0.002
51-60 93.51
years
Over 60 128.10
years
Alcohol problems 20-30 90.38
years
31-40 80.68
years
41-50 84.50
years 13,863 4 0.008
51-60 108.38
years
Over 60  123.90
years
Medication problem 20-30 73.63
years
31-40 11421
years
4150 8591 g 4 0.066
years
51-60 102.68
years
Over 60 114.76
years

N=205

The presented results show that statistically significant
differences are found between at least two of the age groups of the
examined persons in the following indicators (from PAI Plus):
aggressive attitude (y % @)=14.911, p= 0.005); physical aggression (x
2 4=18.187, p= 0.001); suicidal ideation (y %4 =15.776, p=.003) and
egocentrism (y 2 @) =11.649, p= 0.002).

The aggressive attitude was statistically significantly higher
in the examined persons over the age of 60 compared to those aged
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41-50 (p=0.003). However, more prone to physical aggression are the
examined persons aged 31-40 years (MeanRank =133.32) compared
to those aged over 60 years (MeanRank =82.00) and with those aged
51-60 years (p = 0.016).

Suicidal ideation is statistically significantly more
pronounced in the examined persons over 60 years old compared to
those aged 51-60 years (p=0.001).

Egocentrism are lower in the examined persons aged 31-40
compared to those aged over 60 (p= 0.005) and to those aged 20-30
(p=0.006).

Statistically significantly more inclined to search for strong
sensations are the examined persons over the age of 60 compared to
those aged 31-40 (p= 0.029) and with those aged 51-60 (p= 0.016).
Based on the obtained result, hypothesis 1.5. is confirmed, namely
that there are statistical age differences in the search for strong
feelings among employees in the field of security.

With regard to alcohol problems, the obtained results
indicate that they are statistically significantly more pronounced in the
examined persons over the age of 60 compared to the examined aged
31-40 (p= 0.015). This result confirms the assumption made in
hypothesis 1.6., namely, that there are statistical age differences in
the expression of alcohol problems among employees in the security
sector.

Analysis of the relationship between the considered personality
characteristics and age

Table 4.
Results of a statistical procedure correlation analysis applied to establish a
relationship between personality characteristics and age

Age
r p
Aggression 0.003 0.963
Aggressive attitude 0.218 0.002*
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Verbal aggression

-0.089 0.205
Physical aggression -0.143 0.041*
Suicidal ideation 0.013 0.853
Antisocial traits 0.046 0.516
Antisocial behavior -0.013 0.848
Egocentrism 0.150 0.032*
Thrill seeking 0.069 0.323
Alcohol problems 0.211 0.002*
Medication problems 0.134 0.055

where r is the Pearson correlation coefficient value
p — significance level of the correlation coefficient
*correlation is significant p<0.05

The results presented in Table 4 show linear, statistically
significant weak relationships between age and aggressiveness,
egocentrism, and alcohol problems (p <0.05). This means that
aggressiveness, self-centeredness, and alcohol problems among
security personnel increase slightly but significantly with age.

An inverse weak but statistically significant relationship was
observed between age and physical aggression (p <0.05). In practice,
this means that as age increases, physical aggression decreases.

The data from the scale "alcohol problems" can be analyzed,
where the value of the significance of the correlation coefficient is p
=0.055. The results again show a weak relationship between age and
medication problems, ie. as we age, medication problems increase.
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3.4. DIFFERENCES IN POLYGRAPH EXAMINATION
STATUS ACCORDING TO AGE

According to hypothesis 1.7. it is assumed that age differences
will be observed between security personnel in terms of their loyalty
to an employer (presence/absence of contact with a criminal
contingent and presence/absence of actions to the detriment of an
employer). In order to confirm or reject the indicated hypothesis, the
data were subjected to processing by statistical procedure X 2 -
analysis.

The results of the conducted statistical procedure reject the
presence of age differences regarding the presence or absence of
contact with a criminal contingent among the examined persons
(p=0.209>0.05) . The results partially reject hypothesis 1.7, namely
that there will be age differences between security personnel in terms
of their loyalty to an employer (presence/absence of contact with a
criminal contingent).

The results of the conducted statistical procedure confirm the
presence of age differences in relation to the presence/absence of
actions to the detriment of the employer (p=0.043<0.05) . The results
partially confirm hypothesis 1.7., namely that age differences will be
observed between employees in the security sector in terms of their
loyalty to an employer (presence/absence of actions to the detriment
of the employer).

In order to more thoroughly track the age differences in persons
of different status from the polygraph examination and more
specifically with regard to their loyalty to an employer
(presence/absence of actions to the detriment of the employer), a
statistical non-parametric Mann - Whitney procedure was applied .
The results show that there are statistically significant differences in
the age of persons who did or did not commit actions to the detriment
of the employer (U=129.50; p=0.006). The persons who did not
commit actions to the detriment of the employer are statistically older
(MR=106.9) than the persons who committed actions to the detriment
of the employer (MR = 70.48). It can be pointed out that younger
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respondents are more likely to commit actions to the detriment of the
employer, and are accordingly less loyal.

3. 5. ANALYSIS OF THE RELATIONSHIP BETWEEN THE
VALUE SYSTEM AND RISK BEHAVIOR

One of the goals set in the dissertation work is to trace the
relationship between the value system and the risk behavior of
employees in the security field. Achieving this goal requires the use of
the statistical procedure Pearson correlation analysis.

3.5.1. Results of a Pearson correlation analysis to trace the
relationship between the value categories and dimensions
measured by the Schwartz Questionnaire and the personal
attitude towards motivated and unmotivated risk (after M.
Ferguson)

Table 5.
Correlation between the value categories at the individual level and the
personal attitude towards motivated and unmotivated risk (according to M.
Ferguson)

Unmotivated  General risk

Motivated risk risk appetite

Security r 0.224™ 0.212™ 0.240 ™
p 0.001 0.002 0.001

Conformity r 0.235™ 0.059 0.152
p 0.001 0.403 0.029

Tradition r 0.160 " 0.169 " 0.184™
p 0.022 0.016 0.008

Benevolence r 0.203 ™ 0.103 0.158 "
p 0.004 0.142 0.023

Universalism r 0.223™ 0.263 ™ 0.277™
p 0.001 0.000 0.000

Self-directedness r 0.234™ 0.251 ™ 0.281™
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p 0.001 0.000 0.000

Stimulation r 0.277™ 0.322™ 0.350 ™
p 0.000 0.000 0.000
Hedonism r 0.193 ™ 0.157 " 0.204 ™
p 0.006 0.024 0.003
Achievement r 0.134 0.228 ™ 0.219™
p 0.055 0.001 0.002
Authority r 0.091 0.165" 0.154~
p 0.197 0.018 0.027
N=205

**_The correlation is significant at the 0.01 level
*. The correlation is significant at the 0.05 level

The results presented in Table 5 show that a statistically
significant positive weak correlation is found between motivated risk
and the value categories of security, conformity, tradition,
benevolence, universalism, self-directedness, stimulation, hedonism.
That is, the results obtained show that with the rise in importance of
the value categories security, conformity , tradition, benevolence,
universalism, self-directedness, stimulation, hedonism, the attitude
towards motivated risk is more pronounced among security employees

The obtained results give reason to assume that there is a
relationship between some value categories and the motivated risk
among employees in the field of security. This result confirms
hypothesis 2.2.

Regarding unmotivated risk , statistically significant correlations
are observed with the wvalue categories security, tradition,
universalism, self-directedness, stimulation, hedonism, achievement
and power . The data show that as the significance of the specified
value categories increases, so does the propensity for unmotivated
risk.

Here again, the results indicate that there is a relationship
between unmotivated risk and some value categories among security
employees.
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Analogous results are found in the general propensity to risk .
Statistically significant correlations were observed with all value
categories at the individual level. The data show that as the value of
each of the value categories increases, so does the overall propensity
for risk.

Table 6.

Correlation between individual level value dimensions and personal
attitude towards motivated and unmotivated risk (according to M.
Ferguson)

General risk

Motivated risk Unmotivated risk  appetite

Self-transcendence r 0.241™ 0.210 ™ 0.248 ™
p 0.000 0.003 0.000

Self-affirmation r 0.132 0.231™ 0.219 ™
p 0.059 0.001 0.002

Conservatism at the r 0.241™ 0.168 " 0.223 ™
individual level p 0.000 0.016 0.001

Openness to change r 0.299 ™ 0.310 ™ 0.354 ™
p 0.000 0.000 0.000

N=205
**_The correlation is significant at the 0.01 level
*. The correlation is significant at the 0.05 level

The results presented in Table 6 also show that a statistically
significant positive weak correlation is found between the individual-
level value dimensions of self-affirmation, individual-level
conservatism and openness to change and motivated risk ( p <0.05).
Evidence suggests that as the value of assertiveness, individual-level
conservatism, and openness to change increases, so does the
propensity to take motivated risk.

Unmotivated risk- taking correlated with all value dimensions at
the individual level (p <0.05), with a moderate correlation with
openness to change. The data again indicate that as the value of each
of the value dimensions increases, the propensity for unmotivated risk
increases slightly but significantly .

General risk propensity also correlated with all value
dimensions at the individual level. This result confirms hypothesis
2.3., namely that as the importance of the value dimension
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individual level of self-affirmation increases, the general propensity
to risk among employees in the security sector will also increase.

Table 7.

Correlation between value interests at the individual level and personal

attitude towards motivated and unmotivated risk (according to M. Ferguson)
Unmotivated General risk

Motivated risk risk appetite

Collective interests r 0.252 ™ 0.198 " 0.246 ™
p 0.000 0.004 0.000

Individual interests r 0.241™ 0.296 ™" 0.316 ™
p 0.001 0.000 0.000

N=205
**_The correlation is significant at the 0.01 level
*. The correlation is significant at the 0.05 level

The results in Table 7 demonstrate the existence of a statistically
significant proportional weak correlation between motivated risk and
collective and individual interests. It is found that as the importance
of collective and individual interests increases, so does the motivated
risk.

Again, there is a weak but significant correlation between
unmotivated risk and collective and individual interests. The data
show that as the importance of collective and individual interests
increases, the attitude towards unmotivated risk increases slightly,
but significantly.

Similar are the results regarding the general propensity to risk,
where a weak correlation with collective interests and a moderate one
with individual interests is also observed. The data again show that as
the importance of collective and individual interests increases, the
general propensity to risk increases slightly, but significantly.

Table 8.
Correlation between the value categories at the cultural level and the
personal attitude towards motivated and unmotivated risk (according to M.
Ferguson)

Unmotivated  General risk

Motivated risk risk appetite
Conservatism on a cultural ~ r 0.222™ 0.136 0.195 ™"
level p 0.001 0.052 0.005
Affective autonomy r 0.299 ™ 0.255 ** 0.315™
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p 0.000 0.000 0.000
Intellectual autonomy r 0.265 ™ 0.230 ™ 0.279 ™
p 0.000 0.001 0.000
Autonomy (United) r 0.319 ™ 0.275™ 0.337™
p 0.000 0.000 0.000
Hierarchy r 0.141" 0.284 ™ 0.250 ™
p 0.044 0.000 0.000
Egalitarianism r 0.338 ™ 0.307 0.355 ™
p 0.000 0.000 0.000
Mastery r 0.152 " 0.276 ™ 0.261 ™
p 0.030 0.000 0.000
Harmony r 0.045 0.079 0.077
p 0.521 0.262 0.274
N=205

**_The correlation is significant at the 0.01 level
*. The correlation is significant at the 0.05 level

Moderate correlation is also found between motivated risk and
autonomy (combined) and egalitarianism, as well as a weak
correlation for affective autonomy, intellectual autonomy, hierarchy
and mastery . That is, the obtained results show that with the rise in
significance of the value categories at the cultural level autonomy
(united), affective and intellectual autonomy, hierarchy,
egalitarianism and mastery among employees in the field of security,
the attitude towards motivated risk is more pronounced.

The data in Table 8 also show a statistically significant positive
moderate correlation between unmotivated risk and the value
categories of cultural new stimulation, openness to change and
egalitarianism. That is, the obtained results show that with the
increase in the importance of stimulation, openness to changes and
egalitarianism among the subjects, the attitude towards unmotivated
risk is more pronounced.

A statistically significant positive moderate correlation is also
found between general risk propensity and affective autonomy,
autonomy (combined) and egalitarianism. The obtained results show
that with the increase in the significance of affective autonomy,
autonomy (united) and egalitarianism among the subjects, the general
propensity to risk is more pronounced.
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3.5.2. Results of a Pearson correlation analysis to track the
relationship between value categories and dimensions, Schwartz
Questionnaire dimensions, and risk appetite (according to
Schubert)

To establish statistically significant relationships between
value categories and dimensions, dimensions with the Schwartz
guestionnaire and willingness to risk, the statistical procedure Pearson
correlation analysis was again applied.

Table 9.
Correlation between value interests at the individual level and willingness to
risk (according to Schubert)

Schubert's willingness to

risk
R P
Value categories

Security 0.095 0,174
Conformity 0.0 69 0, 327
Tradition 0,175 0.012 *
Benevolence 0.050 0.476
Universalism 0.135 0.054
Self-directedness 0.111 0, 115
Stimulation 0, 269 0.00 *
Hedonism 0, 160* 0.022 *
Achievement 0,175 0.025 *
Authority 0,134 0.055

Value dimensions
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Self-transcendence

0.1 06 0131
Self-affirmation 0171 0.014*
Conservatism at the individual level 0,132 0.060
Openness to change 0,238 0.001 *
Valuable interests
Collective interests 0,123 0.078
Individual interests 0.225 * 0.001 *
Value categories at the cultural level
Conservatism on a cultural level 0.092 0, 189
Affective autonomy 0.2 46 0.000
Intellectual autonomy 0.141 0.0 44*
Autonomy (United) 0.220 0.00 2 *
Hierarchy 0, 255 0,000 *
Egalitarianism 0,193 0.0 05*
Mastery 0.117 0.094
Harmony -0.005 0.943

where r is the Pearson correlation coefficient value
p — significance level of the correlation coefficient
*correlation is significant p<0.05

As can be seen from the results presented in Table 9, a statistically
significant positive weak correlation is established between the
willingness to risk (according to Schubert) and the following value
categories: tradition, stimulation, hedonism, achievement (p<0.05).
That is, the obtained results show that with the increase in the
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importance of the value categories (tradition, stimulation, hedonism,
achievement) among the studied persons, the willingness to risk is also
more pronounced.

It can be argued that there is a statistical relationship between
some value categories at the individual level and the willingness to
take risks.

Regarding individual-level value dimensions and willingness to
take risks, a weak positive correlation was observed with assertiveness
and with openness to change (p <0.05). As the value of self-assertion
and openness to change increases, so does the willingness to take
risks.

In the case of value interests, a statistically significant
relationship was established between willingness to risk and individual
interests (p <0.05). The results show that as the importance of
individual interests increases, the willingness to take risks increases
slightly, but significantly.

The analysis of the data concerning the value categories at the
cultural level showed a statistically significant weak relationship
between affective autonomy, intellectual autonomy, autonomy
(combined), hierarchy and egalitarianism. That is, the obtained results
show that as the significance of the value categories at the cultural
level (affective autonomy, intellectual autonomy, autonomy (united),
hierarchy and egalitarianism) among the examined persons,
employees in the field of security, is more pronounced, the willingness
to risk is also more pronounced.

3.8.3. Results of a Pearson correlation analysis to track the
relationship between the value categories and dimensions
measured by the Schwartz Questionnaire and personality traits
(from PAI plus)

Based on the theoretical propositions and empirical studies
discussed in Chapter One, the present dissertation assumes that PAI
investigated with the Clinical Personality Assessment Questionnaire
Plus, personality categories (aggression, aggressive attitude, verbal
aggression, physical aggression, suicidal ideation, antisocial traits,
antisocial behavior, egocentrism, thrill seeking, alcohol problems, and
drug problems) relate to risky behavior. On this basis, a correlation
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analysis was made to establish statistically significant relationships
between the considered personality categories and the value categories
and dimensions at the individual and cultural level.

The data show that a statistically significant negative weak
correlation is established between the indicator of aggression and the
following value categories at the individual level: security, tradition,
benevolence, self-directedness, stimulation, among the persons
studied . A statistically significant negative moderate correlation was
also established between aggression and the following value
categories and conformity, universalism, and achievement among the
studied persons.

The obtained results show that as the significance of the value
categories security, tradition, benevolence, self-directedness,
stimulation, conformity, universalism, achievement increases, the
aggressiveness of the subjects also decreases.

The results thus presented confirm hypothesis 2.4, namely that
there are statistically significant relationships between aggression
and value categories at the individual level.

According to the index of aggressive attitude, a statistically
significant negative weak correlation is established between
aggressive attitude and the following value categories at the individual
level: security, tradition, universalism, stimulation, hedonism, power,
among the persons studied.

A statistically significant negative moderate correlation was also
found between an aggressive attitude and the value categories of
conformity, benevolence, self-directedness, and achievement, in the
studied persons.

The obtained result shows that as the significance of the value
categories at the individual level (security, conformity, tradition,
benevolence, universalism, self-directedness, stimulation, hedonism,
achievement, power) increases, the aggressive attitude of the subjects
also decreases.

A statistically significant negative weak correlation was found
between verbal aggression and the following value categories:
conformity, tradition, benevolence, universalism, power, among the
persons studied. That is, the obtained result shows that as the
significance of the specified value categories increases at the
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individual level, the verbal aggression among the subjects also
decreases.

A statistically significant negative weak correlation was found
between physical aggression and the value categories of security,
universalism, self-directedness, stimulation, and achievement among
the subjects . That is, the obtained result shows that as the significance
of the wvalue categories security, universalism, self-direction,
stimulation, achievement increases, the physical aggression among
the subjects also decreases.

Correlation analysis reveals a statistically significant negative
weak correlation between suicidal ideation and the value categories
of security, conformity, tradition, universalism, stimulation,
achievement, power, in the subjects and a statistically significant
negative moderate correlation between suicidal ideation and the
value categories of benevolence, self-directedness. The result shows
that as the significance of value categories and security, conformity,
tradition, benevolence, universalism, self-directedness, stimulation,
achievement, power increases, suicidal ideation decreases among the
subjects.

A statistically significant negative weak correlation was also
found between the indicator of antisocial traits and the value
categories of conformity and benevolence, as well as a statistically
significant positive weak correlation between antisocial traits and
stimulation in the subjects. The result means that as the significance
of the conformity and benevolence value categories increases , the
antisocial traits are less pronounced in the subjects, and as the
importance of stimulation increases, the antisocial traits are more
pronounced in the subjects.

Antisocial behavior and individual-level value categories of
security, conformity, tradition, benevolence, universalism, self-
directedness, achievement, and power is also statistically significant
and weak . In this sense the obtained result shows that as the
significance of the value categories and security, conformity, tradition,
benevolence, universalism, self-directedness, achievement, power
increases, the antisocial behavior of the studied persons decreases -
they become more conforming and more inclined to follow moral
norms.
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This result confirms hypothesis 2.5., namely that there is a
statistically significant relationship between antisocial behavior and
value categories at the individual level.

Egocentrism correlates statistically with the value categories
conformity and benevolence , the correlation being weak and negative,
and a statistically significant positive weak correlation is observed
between egocentrism and power. The result means that as the
significance of the value -categories conformity, benevolence
increases, so does egalitarianism , and as the significance of power
increases, so does egalitarianism among the subjects.

Positive weak correlation is also established between the
indicator seeking strong sensations and the value category stimulation.
The result shows that as the importance of stimulation increases, the
tendency to seek strong sensations (the tendency to take risks and to
try new things) in the subjects is more pronounced.

Problems with alcohol and the value categories of benevolence,
universalism, self-directedness, achievement, power is also
statistically significant and weak. The obtained result shows that as the
significance of the value categories at the individual level of
benevolence, universalism, self-directedness, achievement, power
increases, the problems with alcohol in the examined persons also
decrease.

Regarding the medication problem indicator, a statistically
significant negative weak correlation with the value categories
security, conformity, benevolence, universalism and self-directedness
is reported. The obtained result shows that with the increase in the
importance of the value categories security, conformity, benevolence,
universalism, self-directedness, the problem with medication in the
examined persons also decreases.

A statistically significant negative correlation was found between
aggression and the following value dimensions at the individual level,
such as self-affirmation, conservatism at the individual level and
openness to change, the relationship is weak, and at self-
transcendence it is moderate.

The obtained result shows that as the importance of the value
dimensions at the individual level increases, the aggressiveness of
employees in the field of security also decreases.
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The correlation analysis shows the presence of a moderate
statistically significant negative correlation between the aggressive
attitude and the value dimensions self-transcendence and self-
affirmation, as well as a weak but statistically significant negative
correlation with conservatism at the individual level and openness to
change. It can be argued that as the importance of individual-level
value dimensions increases, aggressiveness decreases.

Weakly but statistically significantly correlated verbal aggression
with self-transcendence and conservatism of individual new.
Specifically, the results show that as the salience of individual-level
value dimensions increases, verbal aggression decreases.

Physical aggression correlated weakly but statistically
significantly with all dimensions at the individual level.

A moderate inverse correlation was observed between suicidal
ideation and self-transcendence and self-affirmation, as well as a weak
but statistically significant negative correlation with individual-level
conservatism and openness to change. The data show that as all
dimensions increase at the individual level, suicidal ideation
decreases.

Self-affirmation, self-transcendence and conservatism at the
individual level is reported for the Antisocial Behavior indicator. The
data show that increasing the importance of the value dimensions self-
affirmation, self-transcendence and conservatism at the individual
level weakly but significantly reduces antisocial behavior among
security personnel.

A weak statistically significant inverse correlation was also
observed between egocentrism and self-transcendence and between
sensation seeking and openness to change. That is, as egocentrism
increases, self-transcendence decreases, and as sensation seeking
increases, openness to change decreases.

The alcohol problems indicator had a weak but significant
negative relationship with self-transcendence and self-affirmation,
whereas the drug problems indicator had self-transcendence and
openness to change.

Regarding value interests and their relationship with aggression,
a moderate inverse relationship between aggression and collective
interests and a weak inverse relationship with individual interests is
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observed. The results show that as value interests increase,
aggressiveness decreases.

Regarding the aggressive attitude, the results are similar. It was
found that increasing the importance of individual (r =-0.304) and
collective interests (r =-0.348) moderately and significantly decreases
aggressiveness. A weak but statistically significant inverse
relationship was also observed between collective interests and verbal
and physical aggression, while individual interests were significantly
correlated with physical aggression.

Suicidal ideation correlates negatively with value interests, with
weak correlation for individual interests and moderate correlation for
collective interests. It can be argued that as value interests increase,
suicidal ideation decreases.

A weak but statistically significant negative relationship is
established between collective interests and antisocial traits, that is,
the data show that as the presence of antisocial traits increases in the
subjects, collective interests decrease in importance.

Antisocial behavior correlates weakly with individual and
collective value interests, with correlations being inversely
proportional. The data show that with an increase in antisocial
behavior among the subjects, individual and collective value interests
decrease.

Again, a weak but statistically significant inverse relationship is
observed between egocentrism and collective interests. The results
logically show that as egocentrism increases, collective interests
decrease.

The indicator "Problems with alcohol™ is weakly but significantly
correlated with individual and collective value interests, and the
correlations are again negative, meaning that as the salience of
individual and collective value interests increases, problems with
alcohol decrease (and vice versa).

The indicator "Problems with medication” correlates with the
collective value interests, and the relationship is negative — with an
increase in the problems with medication in the examined persons, the
collective value interests decrease slightly, but significantly.

The data indicate that a statistically significant negative weak
correlation is established between the indicator of aggression and the
following value categories at the cultural level: affective autonomy,
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intellectual autonomy, autonomy (united) and egalitarianism among
the subjects . A statistically significant negative moderate correlation
was also found between aggression and the value categories and
dimensions of conservatism at the cultural level, mastery and harmony
among the subjects.

The obtained results show that with the increase in the
significance of some of the value dimensions at the cultural level
(conservatism at the cultural level, affective autonomy, intellectual
autonomy, autonomy (united), egalitarianism, mastery and harmony),
the aggressiveness of the subjects also decreases.

Weak correlation was also found between an aggressive attitude
and value categories at the cultural level: affective autonomy,
intellectual autonomy, autonomy (united), hierarchy and
egalitarianism among the subjects . A statistically significant negative
moderate correlation was also found between an aggressive attitude
and value categories of collective interests, individual interests,
conservatism at the cultural level, mastery and harmony among the
subjects.

Thus, the obtained result shows that with the increase in the
significance of the value categories at the cultural level , cultural
conservatism, affective autonomy, intellectual autonomy, autonomy
(united), hierarchy, egalitarianism, mastery and harmony, the
aggressive attitude of the subjects also decreases . It can be argued
that there is a relationship between aggressive attitude and all value
categories at the cultural level, and it is negative.

A statistically significant negative weak correlation was
established between verbal aggression and the value categories of
cultural conservatism, egalitarianism and mastery among the
subjects. Thus, the presented result shows that with the increase in the
significance of the value categories of cultural conservatism,
egalitarianism and mastery, the verbal aggression of the examined
persons also decreases.

Positive weak correlation was also found between verbal
aggression and hierarchy in the studied persons. This result shows that
the higher the hierarchy is valued among the subjects, the higher the
levels of verbal aggression among them.

A statistically significant negative weak correlation was found
between physical aggression and all value categories at the cultural
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level, except for hierarchy. The obtained result shows that with the
increase in the significance of the value categories at the cultural level,
cultural conservatism, affective autonomy, intellectual autonomy,
autonomy (united), egalitarianism, mastery and harmony, the physical
aggression of the subjects also decreases.

With the suicidal ideation indicator, a statistically significant
negative weak correlation was established with the value categories of
autonomy (united), hierarchy, mastery and harmony among the
subjects . There is also a statistically significant negative moderate
correlation between suicidal ideation and the value categories of
cultural conservatism, intellectual autonomy and egalitarianism. The
result shows that with the increasing significance of the value
categories of cultural conservatism, intellectual autonomy, autonomy
(united), hierarchy, egalitarianism, mastery and harmony, also
reduces suicidal ideation in the subjects.

Antisocial traits indicator did not correlate with any of the value
categories at the cultural level, while the antisocial behavior indicator
has a statistically significant negative weak correlation between the
following value categories of cultural conservatism, intellectual
autonomy, autonomy (united), egalitarianism, mastery and harmony.
The obtained result shows that with a decrease in antisocial behavior
among the subjects, the importance of the value categories of cultural
conservatism, intellectual  autonomy, autonomy  (united),
egalitarianism, mastery and harmony among the subjects increases .
That is, they become more conformist and more inclined to comply
with social norms and rules.

Between the egocentrism indicator and the value category
egalitarianism is also statistically significant and weak , while with
power and hierarchy the correlation is positive, weak. The result
means that with the increase in the importance of egalitarianism,
egocentrism is less pronounced, and with the increase in the
importance of power and hierarchy , egocentrism is more pronounced
in the studied persons.

Positive weak correlation was also found between the sensation
seeking indicator and affective autonomy, autonomy (combined),
egalitarianism and mastery. The result testifies that as the importance
of affective autonomy, autonomy (combined), egalitarianism and
mastery as value categories at the cultural level increases, so does the
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tendency to seek strong sensations (the tendency to take risks and to
try out of new things) in the subjects.

The indicator of problems with alcohol shows statistically
significant negative weak correlation between the value categories
intellectual autonomy, autonomy (united), egalitarianism, mastery
and harmony. This means that as the significance of the value
categories , intellectual autonomy, autonomy (united), egalitarianism,
mastery and harmony increases, the problems with alcohol among the
subjects also decrease.

Medication problem indicator and cultural level conservatism,
intellectual autonomy, autonomy (united), egalitarianism and
harmony as cultural level value categories is also statistically
significant negative weak. The obtained result shows that as the
importance of the value categories of cultural conservatism,
intellectual autonomy, autonomy (united), egalitarianism and
harmony increases, the problem with medication among the subjects
also decreases.

3.6. ANALYSIS OF THE DIFFERENCES IN THE
VALUE SYSTEM IN PERSONS WITH DIFFERENT STATUS
FROM THE POLYGRAPH EXAMINATION

In order to track the differences in the value categories and
dimensions in persons with different status from the polygraph
examination and, more specifically, whether they have realized risky
behavior "contact with a criminal contingent”, a Mann - Whitney
statistical procedure was applied . The results are presented in Table
10.

Table 10.

Results of an analysis of the differences in the value categories and
dimensions in persons with different status from the polygraph examination
for the presence of contact with a criminal contingent

Polygraph test status N MR U p

Value categories
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Security

Conformity

Tradition

Benevolence

Universalism

Self-directedness

Stimulation

Hedonism

No contact with a
criminal contingent

He has contact with a
criminal contingent

No contact with a
criminal contingent

He has contact with a
criminal contingent

No contact with a
criminal contingent

He has contact with a
criminal contingent

No contact with a
criminal contingent

He has contact with a
criminal contingent

No contact with a
criminal contingent

He has contact with a
criminal contingent

No contact with a
criminal contingent

He has contact with a
criminal contingent

No contact with a
criminal contingent

He has contact with a
criminal contingent

No contact with a
criminal contingent

He has contact with a
criminal contingent

185

20

185

20

185

20

185

20

185

20

185

20

185

20

185

20

100.72

124.10

99 .74

133.15

99.57

134.75

101.39

117.90

101.12

120.35

100.99

121.60

101.52

116.73

101.64

115.55

1428.0

1247.0

1215.0

1552.0

1503 .0

1478.0

1575.5

1599.00

0.093

0.016*

0.012*

0.236

0.168

0.139

0.275

0.316
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Achievement

Authority

Value dimensions

Self-transcendence

Self-affirmation

Conservatism at the

individual level

Openness to change

Valuable interests

Collective interests

Individual interests

No contact with a
criminal contingent

He has contact with a
criminal contingent

No contact with a
criminal contingent

He has contact with a
criminal contingent

No contact with a
criminal contingent

He has contact with a
criminal contingent

No contact with a
criminal contingent

He has contact with a
criminal contingent

No contact with a
criminal contingent

He has contact with a
criminal contingent

No contact with a
criminal contingent

He has contact with a
criminal contingent

No contact with a
criminal contingent

He has contact with a
criminal contingent

No contact with a
criminal contingent

185

20

185

20

185

20

185

20

185

20

185

20

185

20

185

101.03

121.25

103.15

101.62

100.86

122.75

101.83

113.80

99.68

133.70

101.29

118.85

100.12

129.60

101.52

1485.0

1823.0

1455.00

1634.0

1236.0

1533.0

1318.0

1577.0

0.146

0.914

0.117

0.117

0.015*

0.208

0.035*

0.279
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Value categories at

the cultural level
Conservatism on a
cultural level

Affective autonomy

Intellectual

autonomy

Autonomy (United)

Hierarchy

Egalitarianism

Mastery

Harmony

He has contact with a
criminal contingent

No contact with a
criminal contingent

He has contact with a
criminal contingent

No contact with a
criminal contingent

He has contact with a
criminal contingent

No contact with a
criminal contingent

He has contact with a
criminal contingent

No contact with a
criminal contingent

He has contact with a
criminal contingent

No contact with a
criminal contingent

He has contact with a
criminal contingent

No contact with a
criminal contingent

He has contact with a
criminal contingent

No contact with a
criminal contingent

He has contact with a
criminal contingent

No contact with a
criminal contingent

20

185

20

185

20

185

20

185

20

185

20

185

20

185

20

185

116.65

99.09

139.15

101.77

114.40

99.39

136.35

100.11

129.75

104.01

93.65

101.59

116.15

102.10

111.35

100.91

1127.0

1622.0

1183.0

1315.0

1663.0

1587.0

1683.0

1464.0

0.004*

0.364

0.008*

0.034*

0.457

0.296

0.507

0.124
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He has contact witha 20 122.30
criminal contingent

N=205
Note: *p>0.05
where MR — the value of the average rank value;
U — the empirical value of the U — Mann - Whitney criterion ;
p — the significance level of the U — Mann - Whitney test .

Statistically significant differences were found in some of the
value categories and dimensions for the persons with different status
from the conducted polygraph examination to establish the presence
or absence of contacts with a criminal contingent. The data show that
the two groups of individuals differ statistically significantly in value
categories at the individual level "conformity" (p =0.016) and
"tradition" (p =0.012). The analysis of mean ranks shows that
individuals who have contact with a criminal contingent value
conformity more (MeanRank =133.15) compared to those who have
no contact with a criminal contingent (MeanRank =99.74). Similarly,
the mean ranks also show that persons who have contact with the
criminal contingent value tradition statistically significantly more
(MeanRank =134.75), compared to those who do not have contact
with the criminal contingent (MeanRank =99.57). No statistically
significant differences are observed for the other value categories at
the individual level.

Regarding the differences in the value dimensions at the
individual level, statistically significant differences were found only
on the dimension "Conservatism at the individual level” (p =0.015).
The results show that persons who have contacts with the criminal
contingent value conservatism more at the individual level
(MeanRank =133.70), i.e. value the preservation of traditional
practices more (Papazova & Pencheva, 2007), while persons who have
no contact with the criminal contingent — less so (MeanRank =99.68).

The data show that persons with a different status from the
polygraph examination to establish the presence of contacts with a
criminal contingent differ statistically and in the value interests that
refer to the collective interests (p = 0.035). Persons who have contact
with a criminal contingent value collective interests more (MeanRank

46



=129.60) than those who do not have contact with a criminal
contingent (MeanRank =100.12).

The two groups of subjects differed statistically in some value
categories at the cultural level, and more specifically in Conservatism
at the cultural level, Intellectual Autonomy and Unified Autonomy.
Persons who have contact with a criminal contingent value cultural
conservatism more (MeanRank =139.15) than those who do not have
contact with a criminal contingent (MeanRank =99.09). Analogous
indicators are also observed for value categories at the cultural level,
intellectual autonomy and unified autonomy.

A more in-depth review of the average ranks in all value
categories and dimension in relation to the status of the polygraph
examination shows that higher values are observed in the examined
persons who have been found to have contacts with the criminal
contingent. These results can be seen as an indication of higher social
desirability and a need to present themselves as more moral and
trustworthy.

Table 11.

Results of an analysis of the differences in the value categories and
dimensions in persons with different status from the polygraph examination
for the presence of actions carried out to the detriment of the employer

Polygraph test status N MR U p

Value categories
Security He did not act to the 183  98.27
detriment of the
employer
Performed actions to 22 14232
the detriment of the
employer
Conformity He did not act to the 183  99.46
detriment of the
employer
Performed actions to 22 13241
the detriment of the
employer
Tradition He did not act to the 183  97.77
detriment of the 1055.0 0.000
employer

1148.0 0.001

1366.0 0.013
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Benevolence

Universalism

Self-directedness

Stimulation

Hedonism

Achievement

Authority

Performed actions to
the detriment of the
employer
He did not act to the
detriment of the
employer
Performed actions to
the detriment of the
employer
He did not act to the
detriment of the
employer
Performed actions to
the detriment of the
employer
He did not act to the
detriment of the
employer
Performed actions to
the detriment of the
employer
He did not act to the
detriment of the
employer
Performed actions to
the detriment of the
employer
He did not act to the
detriment of the
employer
Performed actions to
the detriment of the
employer
He did not act to the
detriment of the
employer
Performed actions to
the detriment of the
employer
He did not act to the
detriment of the
employer
Performed actions to
the detriment of the
employer

22

183

22

183

22

183

22

183

22

183

22

183

22

183

22

146.55

100.41

124.55

101.23

117.68

101.46

115.77

99.93

128.50

101.05

119.20

100.44

124.32

101.44

115.95

1539.0

1690.0

1732.0

1452.0

1656.5

1544.0

1728.0

0.071

0.218

0.284

0.032

0.173

0.073

0.277
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Value dimensions

Self-transcendence

Self-affirmation

Conservatism at the

individual level

Openness to change

Valuable interests

Collective interests

Individual interests

Value categories at

the cultural level
Conservatism on a
cultural level

He did not act to the
detriment of the
employer
Performed actions to
the detriment of the
employer
He did not act to the
detriment of the
employer
Performed actions to
the detriment of the
employer
He did not act to the
detriment of the
employer
Performed actions to
the detriment of the
employer
He did not act to the
detriment of the
employer
Performed actions to
the detriment of the
employer

He did not act to the
detriment of the
employer
Performed actions to
the detriment of the
employer
He did not act to the
detriment of the
employer
Performed actions to
the detriment of the
employer

He did not act to the
detriment of the
employer

183

22

183

22

183

22

183

22

183

22

183

22

183

100.37

124.91

100.46

124.14

97.54

148.41

99.87

129.00

98.82

137.77

99.92

128.59

98.01

1531.0

1548.0

1014.0

1441.0

1248.0

1450.0

1100.0

0.067

0.077

0.000

0.030

0.004

0.032

0.001

49



Affective autonomy

Intellectual

autonomy

Autonomy (United)

Hierarchy

Egalitarianism

Mastery

Harmony

N=205

Performed actions to
the detriment of the
employer
He did not act to the
detriment of the
employer
Performed actions to
the detriment of the
employer
He did not act to the
detriment of the
employer
Performed actions to
the detriment of the
employer
He did not act to the
detriment of the
employer
Performed actions to
the detriment of the
employer
He did not act to the
detriment of the
employer
Performed actions to
the detriment of the
employer
He did not act to the
detriment of the
employer
Performed actions to
the detriment of the
employer
He did not act to the
detriment of the
employer
Performed actions to
the detriment of the
employer
He did not act to the
detriment of the
employer
Performed actions to
the detriment of the
employer

22

183

22

183

22

183

22

183

22

183

22

183

22

183

22

144.50

99.93

128.50

99.48

132.27

99.05

135.82

101.75

113.36

101.02

119.45

101.22

117.82

100.67

122.36

1452.0

1369.0

1291.0

1785.0

1651.0

1687.0

1587.0

0.032

0.014

0.006

0.385

0.168

0.214

0.104
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Note: *p>0.05

where MR — the value of the average rank value;
U — the empirical value of the U — Mann - Whitney criterion ;
p — the significance level of the U — Mann - Whitney test .

The data presented in Table 11 reveal the presence of statistically
significant differences in some of the value categories and dimensions
for persons with different status from the polygraph examination
conducted to establish the presence or absence of actions to the
detriment of the employer.

In the value categories at the individual level, the two groups of
subjects differed in their assessment of security, conformity, tradition
and stimulation. Persons who have been found to have committed
actions to the detriment of the employer value these value categories
statistically significantly higher.

Individuals who committed actions to the detriment of the
employer differ statistically significantly from those who did not on
the value dimensions at the individual level, conservatism at the
individual level and openness to changes . The analysis of the average
ranks shows that the persons who committed actions to the detriment
of the employer value the indicated value dimensions more highly.

Regarding value interests, statistically significant differences are
found in both collective and individual interests. The researched
persons who committed actions to the detriment of the employer value
collective and individual interests more than those who did not commit
actions to the detriment of the employer.

The data concerning the value categories at the cultural level
show that statistically significant differences between the two groups
are found in the value categories of conservatism at the cultural level,
affective autonomy, intellectual autonomy, autonomy (combined).
The results again show that the persons studied, who have committed
actions to the detriment of the employer, value the specified value
categories more highly, compared to those who are not found to have
committed such actions.

In conclusion of the conducted statistical analyses, it can be
argued that there are age differences in risk behavior and value
categories at the individual and cultural level among security
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personnel. This statement confirms the assumption made in the first
main hypothesis.

The second main hypothesis, which states that there is a
relationship between value categories at the individual and cultural
level and the risk propensity of security personnel, is also confirmed.
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CONCLUSIONS

Two main ideas were put forward in the present study. First
of all, it is the presence of age differences in risky behavior and value
categories and dimensions at the individual and cultural level. The
second idea is based on the assumption that there is a statistically
significant relationship between risk-taking behavior and value
categories and dimensions at the individual and cultural level. Based
on the conducted research and the performed statistical procedures,
the purpose of which is to confirm or reject the mentioned
assumptions, the following main conclusions can be drawn:

Conclusions regarding the studied contingent:

e In the present study, 205 subjects aged between 22 and 73
years were included, with the average age being 51 years (M=51.00;
SD=12.110);

e  The proportion of male respondents was 94.6%, while the
proportion of females was 5.4%. The smaller sample with
representatives of the female gender is due to the fact that the
individuals studied work in the security sector, where in general there
are fewer representatives of the female gender;

e 90.2% of the examined persons successfully pass the
polygraph examination, i.e. have no contact with the criminal
contingent, while 9.8% of them have contact with the criminal
contingent;

e 89.3% of the examined persons successfully pass that part of
the polygraph examination, which concerns the performance of
actions to the detriment of the employer. The remaining 10.7%
committed actions to the detriment of the employer;

e In general, the examined persons demonstrate a weak attitude
towards motivated and unmotivated risk;

e conformity, security and benevolence the highest , and
hierarchy, power and stimulation the lowest;

Conclusions regarding age differences:

e  There are age differences in relation to some value categories,
both on an individual and cultural level;
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e Those surveyed between the ages of 41 and 50 value
conformity more highly than those over 60;

e  Stimulation as a value category is valued to a higher degree
by the surveyed persons aged 20-30, followed by those over 60, and
the least by persons aged between 51 and 60;

e Age did not stand out as a factor influencing the four value
dimensions self-transcendence , self-affirmation , conservatism at the
individual level and openness to change;

o "Affective autonomy" is valued to a higher degree by the
surveyed persons between the ages of 20 and 30, and least by the
persons between the ages of 51 and 60;

e The highest importance of harmony was given by the
examined persons in the age group of 41-50 years, followed by the
persons in the age group between 20 and 30 years. Harmony is rated
the lowest by persons aged 31-40;

e The presence of weak but significant inverse relations
between age and the value categories at the individual level of
benevolence, stimulation, hedonism and achievement is established:;

e Dimensions "self-assertion" and "openness to changes"
decrease in importance;

o  Affective autonomy and general autonomy decrease in
importance slightly but statistically significantly;

e  There are statistically significant age differences in relation to
motivated risk in the subjects. The most inclined to motivated risk are
the examined persons between the ages of 20 and 30, and the least
inclined to motivated risk are the persons aged 51 to 60;

e  The aggressive attitude is statistically significantly higher in
the examined persons over the age of 60 compared to those aged 41-
50;

e The subjects aged 31-40 are more prone to physical
aggression compared to those aged over 60 (and those aged 51-60);

e Suicidal ideation is statistically significantly —more
pronounced in the examined persons over 60 years of age compared
to those aged 51-60 years;

e The levels of egocentrism are lower in the examined persons
aged 31-40 compared to those aged over 60 and to those aged 20-30;
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e  Statistically significantly more inclined to search for strong
sensations are the examined persons over the age of 60 compared to
those aged 31-40 and to those aged 51-60;

e  Aggressiveness, self-centeredness and alcohol problems
among security personnel increase slightly but significantly with age;

e As the age of the subjects increases, physical aggression
decreases;

e The persons studied do not differ in age in terms of their
presence or absence of contact with a criminal contingent;

e There are statistically significant age differences among the
persons who did or did not perform actions to the detriment of the
employer. Younger respondents are more likely to commit actions to
the detriment of the employer.

Conclusions regarding the relationships between the
measured categories:

e With an increase in the importance of value categories
(security, conformity , tradition, benevolence, universalism, self-
directedness , stimulation, hedonism), the attitude towards motivated
risk is more pronounced among employees in the security sector;

e As the importance of security, tradition, universalism, self-
directedness , stimulation, hedonism, achievement and power value
categories increases, so does the propensity for unmotivated risk;

e As the importance of each of the value categories increases,
so does the general propensity to risk;

e As the value of self-affirmation , conservatism at the
individual level and openness to change increases, the propensity for
motivated risk increases;

e Asthe value of each of the value dimensions at the individual
level increases, the propensity for unmotivated risk increases slightly
but significantly;

e As the importance of both collective and individual interests
increases, so does motivated risk;

e As the importance of collective and individual interests
increases, the attitude towards unmotivated risk increases slightly but
significantly;
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¢ With the rise in importance of the value categories at the
cultural level of autonomy (united), affective and intellectual
autonomy, hierarchy, egalitarianism , and mastery among employees
in the field of security, the attitude towards motivated risk is more
pronounced;

e As the importance of stimulation, openness to change and
egalitarianism among the subjects increased, the attitude towards
unmotivated risk is more pronounced;

e Asthe importance of the value categories, conservatism at the
individual level, collective interests, conservatism at the cultural level,
intellectual autonomy, hierarchy and mastery, increased, the general
propensity to risk was also more pronounced among the studied
persons;

e As the importance of affective autonomy, autonomy (united)
and egalitarianism in the subjects increased, so did the general
propensity to risk;

e As the importance of the value categories tradition,
stimulation, hedonism, and achievement increases among the subjects,
the willingness to risk is also more pronounced;

o self-affirmation and openness to change increases , so does the
willingness to take risks;

e As the importance of individual interests increases, the
willingness to take risks increases slightly, but significantly;

e affective autonomy, intellectual autonomy, autonomy
(united), hierarchy and egalitarianism ) increases among the examined
persons, employees in the field of security, the willingness to risk is
more pronounced;

e As the importance of a number of value categories and
dementias at the individual and cultural level increases, the intensity
of some personal indicators related to risky behavior decreases;

e As the importance of stimulation increases, the tendency to
seek strong sensations (the desire to take risks and to try new things)
is more pronounced in the subjects;

e A positive relationship was observed between verbal
aggression and hierarchy as the value category at the cultural level,

e In the case of persons with a different status, a polygraph
examination to establish the presence or absence of contacts with a
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criminal contingent shows statistically significant differences in some
of the value categories and dimensions;

e In the case of persons with a different status, a polygraph
examination to establish the presence or absence of actions to the
detriment of the employer shows statistically significant differences in
some of the value categories and dimensions.

RECOMMENDATIONS

In addition to all the conclusions that were listed, a number of
shortcomings of the present study can be pointed out. For future
research involving individuals working in the field of security and
tracing the relationship between their values and risk-taking behavior,
it is advisable to pay attention to aspects unique to the relevant
professional context such as the influence of the work environment,
the type of risks they usually encounter, and the specific value
dimensions most relevant to their roles.

In the current dissertation, general human values are
investigated, but for future research it is good to investigate
professional values as well. Another recommendation for future
research is to conduct a comparative analysis of risk perception and
assessment in security personnel and the general population. Due to
specific training and work experience, security personnel may have a
different perception and assessment of risks.

Also of research interest would be high workplace stress and
its impact on both values and risk-taking behavior, possibly resulting
in unique patterns not seen in the general population.

A shortcoming of the present study is the lack of analysis of
differences in education. A recommendation for future research is to
determine the differences in the value system and risk-taking behavior
of individuals working in the field of security in relation to their
education

A similar shortcoming is that the present study did not include
an analysis of gender differences. For future research, it is good to
conduct a study to determine whether there are gender differences in
risk-taking behavior among security personnel related to value profiles
or other factors.
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CONTRIBUTIONS
In a scientific-theoretical aspect:

1. For the first time in the Republic of Bulgaria, a complex study
was conducted among employees in the field of security of their value
categories and dimensions (at the individual and cultural level) and
various aspects of their risky behavior.

2. For the first time in the Republic of Bulgaria, a systematized
empirical study of employees in the field of security, including a
polygraph, was conducted.

3. Age differences in some aspects of risk behavior among
security personnel have been found, contributing to a more detailed
understanding of the age dynamics of risk behavior.

4. The existence of age differences in a number of value
categories and dimensions at the individual and cultural level has been
proven, which can be used in the professional selection of personnel
working in the security sector.

5. Significant age differences were found in relation to the
loyalty of employees in the field of security, regarding the
performance of actions to the detriment of the employer. It was
established that the younger persons examined were more likely to
commit acts to the detriment of the employer. This supports the
practice of making loyalty the subject of psychological testing in the
selection and re-selection of security personnel.

6. The existence of significant relationships between a number
of value categories and dimensions (at the individual and cultural
level) and aspects of risk behavior among employees in the field of
security has been proven, which can serve to develop a corresponding
psychological profile of those working in this field.

In a practical-applied aspect:

1. the polygraph was confirmed when checking past risky and
disloyal behavior.

2. The obtained results can contribute to more effective
recruitment, professional growth and realization among employees in
the field of security.

3. The obtained empirical material can be a reference point for
the preparation of specialized trainings and educations for employees

58



in the field of security, aimed at improving their loyalty, integrity,
reducing risky behavior and acquiring job-relevant values.
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