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PEINEH3USA

Hacrosmara penen3usi € U3roTBeHa Ha OCHOBaHWE Ha 3amoBell Ha Pekropa Ha
03V ,Heodur Puncku” Ne 1295/05.07.2023r. 3a ompenensiHe Ha HAy4HO KYPH
[0 IpoLeayparTa 3a MyOJIMYHA 3allliTa Ha JAMCEPTAlMOHEH TPY. 3a NPHUCHKIAHE
Ha OHC ,poktop” 1o AOKTOpcka mporpama ,llemarormduecka u Bb3pacToBa
ncuxosiorus’” B [1IH 3.2 Tlcuxonorus, 3. CouunanHu, CTONMAHCKHU U MPABHU HAYKH,
U € B CbOTBETCTBHE C M3HMCKBAHUSATA HAa 3aKOHA 3a Pa3BUTHUE HA AKaJIEMHUYHUS
cbcTaB B PenyOnuka bbarapus, [IpaBunHuka 3a HErOBOTO Mpuiiarane, 3akoH 3a
BHUCIIETO oOpa3oBaHue, KakTo W JedcTBamuTe BbTpemnu mpaBwia Ha O3V

,Heodut Puicku”.

Peyenzenm: Jlon. n-p Harama AHrenoBa, kareapa ,,IIcuxomorus™, ®dunocodcku
dakynret, O3V ,,Heodut Pusicku™.

Tema: ,,Bb3pacToBU pa3inuus B [IEHHOCTHATA CUCTEMa M PUCKOBOTO MOBEICHUE
U CITy>KUTENU B cpepara Ha CUTYpHOCTTA™

Joxmopanm: Tonop bopucoB TomopoB karteapa ,Ilcuxonorus”, dunocodcku
dakynrer, FO3VY ,,Heodur Puncku”.

Hayuen pvkoeooumen: ou. n-p Pycanka ManueBa, kareapa ,Ilcuxomorus”,

®unocodcku pakynrer, O3V ,,Heodur Puncku’.

Jucepmayuonnusm mpyo ,,Bv3pacmosu paziuuus 6 YEHHOCMHAMA
cucmema U PUCKOBOMO NO8eOeHue npu Cciyxycumenu 6 cgepama HA
cueypHocmma“ e 06CcvO0eH u NpeodsodceH 3a NyOIuYHa 3awuma om Kameopa
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,Icuxonoeusn ™ npu @unocogpcku gaxynmem wna FO3Y , Heogpum Puncku”,

8CUYKU OOKYMeHmu ca npedocmaseHu 6 cpok. Ilpoyedypama e 6 cvomsemcmaue



C UBUCKBAHUAMA HA 3aKoHA 3a pazsumue HA aKademMuyHus cbcmas 6 Penyonuka
bwneapus, Ilpasunnuka 3a He2080mo  npunazamve, 3aKOH 34  GUCULEMO
obpazoeanue, kakmo u oeticmsawume Bvmpewnu npasuna na O3y ,, Heogum

Puncku’”.

1. buorpaduyHu J1aHHM 32 KaHAUAATA

Joktopant Tomop bopucoB TomopoB € 3aBbpHIMI  CHEHAATHOCT
[Tcuxonorust kpm KO3V | Heodur Puncku” mpe3 1997r. cbc cnenumanuzanus
Conmanna nicuxosiorus, padotwi € Haa 10 roguau B UHCTUTYT 1O MICHUXOJIOTHUS
kbM MBP, uma Oorar mpodecroHaneH onut B oOjacTTa Ha KpUMHHAJIHATA
ncuxonorua. Toxop bopucoB TonopoB € HHCTPYKTOp 3a pabora ¢ mojurpad u
BEIIO JIMIIE, €KCHepT B o0JacTTa Ha JCTEKIHUsATa Ha HM3MaMHO U PHUCKOBO
MOBEJICHUE, TMPErOBOPUTE,  OBJAASBAHETO HA  KPUTUYHU  WHIUJCHTH,
MOBEACHUYECKUST MPODaMIUHT, TICUXOJIOTUYHOTO Tpo(uiIMpaHe U MOPTPETUPAHE,
aHAJIM3bT HA TEKCTOBH, BUJIEO U ayJuO ChOOIIeHHs. UYneH e Ha AMepuKaHCcKaTa
nosmrpadceka acouuanusi (AITA). ['oct nekTop B OBJATapCKU U Uy KIECTPAHHU
YHUBEPCUTETH U OOYyYHMTENIHU IIeHTpoBe. JIeKTop B peaunia MexXIyHapOIHU
KOH(pEpEeHIIM M0 JUHUS Ha KpUMHHAJIHATA T[ICUXOJOTUSI W CUTYPHOCTTA.
VYyactBan € B KpbIVIM Macu, MEXIYyHapOJHU CEMHUHAPHU U MPOEKTH, CBbP3aHU C

Pa3sKpuBaHC 1 IMPCBCHI WA HA IIPCCTHIIHA IlefIHOCT H PUCKOBO IMOBCACHUC.

2. AKTYaJHOCT ¥ 3HAYHMOCT HA TeMaTa

Temara Ha guceprauuaTa € akTyaJlHA U IMPOYYBAHETO € CTUMYJIMPAHO OT
HaOJIIOJIeHUsITA Ha JIOKTOpaHTa B TMpodecHoHalHaTa My NpaKTHKa, 4Ye €
HEO0OXO0IMMO J1a C€ MOCTaBsI aKIEHT BbPXY PAa3BUTHUETO HA IIEHHOCTHO OTHOIICHUE
KbM MPO(ECHOHATTHUTE NEUHOCTU NPH CIY>KUTEIUTE B cpepara Ha CUTypPHOCTTA.

Baxxno e u na ce uaeHTHUGUIIMpAT CpeACcTBaTa 3a Pa3BUTHE HA MPOPECUOHATHUTE



IICHHOCTH Ype3 MOAXOISIIH TICUX0JIOTO-TIeIarOTUIECKH TOXO0I1, POJICBH UIPU U
COILMATHO-TICUXOJIOTUIECKH TPEHUHTH ChOOPa3HO Bh3PACTTa HA CITYKUTEIIUTE.
KakTto cBbBceM mpaBHIHO OTOENsI3Ba JOKTOpPAHTa, OCOOCH HHTEpEC
MpEIN3BUKBA TPOOJIIEMBT 3a CHIICCTBYBAaHETO W (POPMHUpPAHETO HAa IYXOBHU U
MOpAJTHU [IEHHOCTH Y CITY>)KUTEIIUTE, Thi KaTO B OOIIECTBOTO HA3PsIBA BSIPBAHETO,
ye cpen paboremuTe B Tazu cdepa € HAMMIE KOPYMIus, Oe3pa3nuuue U
0€30TrOBOPHOCT B MpodecroHaNHaTa JEHHOCT, MpeKoMepHa ymnoTpeda Ha
AJIKOXOJI, 3aBUCHMOCTH KBbM Xa3apT M HApKOTHYHU BEIIECTBA, KOWTO CE SIBSIBAT

dbopMH Ha PUCKOBO TIOBEJICHHE.

3. XapakTepucTHKa Ha HayYHATa M HAYYHO-NIPUJIOKHATA MPOAYKIHUS Ha
KAaHIUIATa

[IpencraBenara 3a perneH3upaHe pa3padoTka ce ChCTOM OT 172 CTpaHuIU |
clie[iBa KJlJacCH4ecKa CTPYKTypa 3a MpeCTaBsiHE Ha Hay4yHO u3cienBane. KopekTHo
ca IUTUPaHU BCUUKH 215 HayyHN M3TOYHMKA.

I'naBa mbpBa npeacTaBs TEOPETUYHATA paMKa Bb3 OCHOBA Ha KOATO,
JOKTOPAHTHT 0a3upa METOAOJOTHATA 32 MPOBEXKAAHE Ha MCUXOJOTHYECKOTO CU
u3cnenBane. Ta3sm yacT 3amo3HaBa UYUTATeNlsl ChC CHBPEMEHHUTE TEOPETHUYHU
IOCTAaHOBKU MO OTHOILIEHHE HAa LIEHHOCTHUTE, Bpb3KaTa UM C JIPYTH IMCUXUYHU
(eHOMEHH, KAaKTO M C BBH3PACTOBUTE AaCHEKTH W PHUCKOBOTO IMOBEACHHUE.
Pa3cexaenusara Ha HOKTOpaHTa UMaT 100pa CBBP3AHOCT C MPEIXOIHH HAYYHU
u3cneaBaHus. JJOKTOpaHTHT MPOBOKHpPA MHTEpPECAa KbM AUCEPTALMITA CH U Upe3
BKJIFOUBAaHE HA TOMUTPAdCKUS METOJ] 32 YCTAHOBSBAHE HAa PEAIM3UPAHU PUCKOBU
noBeneHus. CrienuanHa TOYKa OT Ta3M IJlaBa € MOCBETEHa Ha Bpb3KaTa MEXIy
BBH3PACTOBUTE PA3JIMYUsl U LIEHHOCTUTE, IICHHOCTHUTE KPHU3U, KAKTO M MEXIY

BB3PaCTOBUTEC aCIICKTHU 1 PUCKOBOTO IMOBCACHUC.



BvB BTOpa rmaBa or nauceprammsara, Tomop TomopoB e mpeacTaBuil
An3aiiHa Ha U3CJIeBaHETO cu: u3cneaBanu ca 205 4oBeka Ha Bb3pacT MEXIy 22 U
73 TOaWHM, KaTO cpemHaTa Bb3pacT € 51 rogumHm. Becwdku nnia, BKIIOYEHU B
M3CJICIBAHETO, Ca IIBJIHOJIETHHU, B pabOTOCIIOCOOHA BB3pacT, BMEHseMU. PaboTsaT
KaTO OXPaHUTENIN B YACTHHUS CEKTOP.

[lenta Ha W3clIeABaHETO €: Ja ce 00oraTéu pa3OMpaHETO 3a BH3PACTOBHUTE
pa3ianurs B IEHHOCTUTE M PUCKOBOTO MOBEACHUE U J1a Pa3KpUe BBH3MOKHOCTHUTE
3a ynoTpeba Ha monurpadCcKusi METOA KaTo MHCTPYMEHT 3a YCTaHOBSIBaHE Ha
HSIKOM BUJIOBE PUCKOBO noBezeHue. OCBEH TOBa, 1€l Ha IOKTOPaHTa € J1a U3BEe
cnenu(puKUTEe HAa IEHHOCTHATa CHCTEMa Yy TE3U CIYKUTEIH W JAa TPOCIeIu
Bpb3KaTa UM C PUCKOBOTO IOBEJICHHWE KATO ISUI0, KAKTO M C HAIUYUETO WIIU
OTCBCTBUETO Ha HIKOM BUI0BE PUCKOBO TIOBEJICHUE.

XUWIMoTe3uTe ca JBE OCHOBHM M CHOTBETHM HA TAX TO-KOHKPETHO
IPEICTaBeHU CEJeM KbM II'bpBaTa U MET KbM BTOpaTa HAy4YHH MPEIIOIO0KEHUS.
OOw1o0 14 ca u3aUrHaTUTE XUIOTE3H.

KopekTHO ommcaHu ca W3MOA3BAHUTE METOJIUKH (0010 4 BBIIPOCHHKA),
NPEeICTaBeHH ca JaHHW 3a HAJIeKTHOCT HA METOJMKHTE KAKTO Ha aBTOPHUTE
aJanTupald TECTOBETe, Taka M OT caMmus JokTopaHT. llpenctaBeHa e
noiurpadckara amaparypa, CbhIIO Taka W3MOJ3BAHUTE B HEs MPOTOKOIIH,
JCeKJIapalud ¥ CKPUHUHTOBH H3CJIECBaHUS HEOOXOIMMH 3a aHaJM3UpaHe Ha
nonurpamute. [logpoOHO e ommcana mpoieaypaTa Ha M3cienBaHe C moaurpad,
KOATO € CchoOpa3eHa ¢ W3HMCKBaHUATa Ha AMepukaHckara moiurpadceka
aconuanus. CnaseH e mpodecHoHATHUS TPOTOKOJI 3a TIPOBEXKAAaHE Ha
noymrpad)Cko U3CIeBaHe, KOETO € OIMMCAaHO B Touyka ,,MOpaJlHM U eTUYHU
mpoOaemMu*.

Tpera raaBa e ozarnaBena ,,O0paboTka, aHAJIW3 W MHTEpPIpETAlUs Ha

noyiydeHuTe pesynraru’. Pesynratute ca mpenctaBeHn B AeBeT pyoOpuku. B



nbpBUTE 1ecT pyopuxku Toxop TomopoB mpennara nHGoOpMaIlus 3a 4eCTOTHOTO
pasnpeieNieHie Ha M3CIEABAHUTE JIMIA, 3all03HABAa HHU MOAPOOHO C TAXHOTO
pasmnpesiesieHe Mo IoJi, Bb3pacT, 00pa3oBaHUE U CeMEHHOTO mojoxenue. Cuen
TOBA Ca KOMEHTHUPAHHM pe3yJTaTUTe IO BCAKa METOJWKa, a Hakpas ca
MpeICTaBeHd B CHUHTE3WpaH BUJ JaHHM 3a JOKa3BaHE/OMpOBEpraBaHe Ha
XUIOTE3UTE.

3a oHaryiensBaHE Ha pe3yJTaTUTE, NUCEPTAHTBHT € u3noi3Bail Tpu (3)
¢urypu u yetupuaecer u Ase (42) TabnuLM, BCAKA IO OTJIEITHO MPEICTaBs JaHHU
OT MPOBEJACHUTE KOJIMYECTBEHU AaHAJIM3M 3a JIOKa3BaHE Ha Xuroresure. B
3aK104eHUe HA NpoeedeHume CMAmMUCMUYecKy aHaau3u OO0KmMOpPAHmMvm
mewvpou, ye Cobuecmeysam 6b3pacmosu pasnudus 6 PUCKO60Omo nogeoenHue u
UEHHOCMHU Kame2opuu Ha UHOUGUOYAIHO U KYJIMYPHO HUGO NPU CIYIHCUMENU
6 chepama na cucypuocmma. Toea mevpoenue nomevprcoasa OONYCKaHemo,
3a7100IC€HO 6 nbpeama OCHOGHA Xxunome3a. Bmopama ocnoena xunomesa,
KoAmo 2nacu, 4e Cobuiecmeyea 6pv3Ka Mmexcoy UEHHOCMHU Kamezopuu Ha
UHOUGUOYAIHO U KYJIMYPHO HUBO U CKIOHHOCHMA KbM PUCK RPU CIYIHCUMeau
6 chepama na cuzypuocmma, Coui0 ce NOMEBPIHCOABA.

Pesynratute OT BCsAKa €IHA XUIOTE3a cCa KOMEHTHpPAaHH, O0OOIIEeHH, U
NOJYEepTaHu C MIIbTEH MIPUQT, KOETO MMO3BOJISIBA 110 MO-TPETJICACH U SICEH HAauuH
J1a ce mpociensaBa HHPopMaLusITa B TEKCTA.

Tonop TomopoB mpemyiara M3BOAM Ha OCHOBHUTE PE3yNTaTH OT TpETa
IJIaBa, KOUTO € Pa3JenwI B JIB€ TOUKU: U3BOJM KACACIIU Bb3PACTOBUTE Pa3IHUUs,
KOUTO Ca aKIEHT B TeMaTa Ha JUCepPTalUsATa U U3BOJU OTHOCHO BPB3KUTE MEXIY
M3MEpPBAaHUTE KaTeropuu. B camocrosTenHa dYacT MOXKE Ja ce€ Ipoyere

3aKJIFOYCHUCTO Ha TpyJda.



CepriacHa ¢pM C Taka JepuHHpaHUTE TPUHOCU B JMCEpTAlUATAa KaKTO B
TEOPETUYCH, Taka U B MPAKTUKO-TIPUIIOKEH actekT. [Ipuemam camoolrieHkaTa Ha
dbopmynupanute npuHocH. bux rckana n1a ordenexa Tpyu OT MPUHOCUTE:
> 3a mppBH mhT B PemyOmmka bbarapus € TpoBEACHO CHUCTEMATH3UPAHO

EMIOUPUYHO U3CJEBaHE Ha CIYXUTeIu B cdepaTta Ha CHTYPHOCTTA,
BKJIFOYBAIIIO MTOJIUTpad.

» 3a mbpBu mbT B PenyOnuka brarapust € HanmpaBeHO KOMIUJIEKCHO HM3CIJIEIBAHE
Ha IICHHOCTHUTE KaTerOpud W JAMMEHCHW Ha HWHIWBHUIYATHO U KYJITYPHO
pPaBHUIIE U Pa3IMYHU acClEKTH HAa PUCKOBOTO MOBEJAEHHUE CPEJl CIIy>)KUTEIH B
chepara Ha CUTYpPHOCTTA.

» OTKpHUTHU ca CTATHCTUYECKU 3HAYUMH BBH3PACTOBH PA3IMUUs [0 OTHOILICHHUE Ha
JOSJTHOCTTa Ha CIyXHUTeIuTe B cdepaTa Ha CHUTYpHOCTTa, Kacaella
M3BBLPIIBAHETO HA JIEUCTBUSA BBB Bpella Ha paboToaaTens. Y CTaHOBEHO Oe, ye
HO-MJIaIUTE M3CJIEABAHM JIMIA Ca MO-CKJIOHHM Jla M3BBPIIBAT JIEUCTBUS BbHB

Bpeaa Ha paboToaaTels.

4. TexHu4yecko U3MbJIHEHHE U NMPENOPHKH 32 KOPEKIUN

B crunuctuuHO OTHOLIEHHME paboTaTa € OTJIMYHO TMpEe/ICTaBEeHa.
bubnuorpadckute U3TOYHUIIM Ca aKTyallHW M Cca Ha KUPWIWLA, U JaTUHUIA. B
JIUcepTalysITa He C€ YCTaHOBSIBa HaJW4ue Ha IJiaruatrcrBo. B aBropedepara ca
OTpa3eHU KOPEKTHO OCHOBHUTE MOMEHTH OT JAUCEPTALMOHHUAT TPYyId B
CTPYKTYPHO U ChIBPXKATEITHO OTHOIIEHUE. Pe3ynrathute OT HU3CIEABAHMSITA IO
qUcepTanusTa ca IMpeACTaBeHH TNpea Mo-IMpokara myOjiuMka dYpe3 MIecT

myOJMKaIUU B HAYYHH CIIMCAHUSI.

5. 3akiaouenue.



IIpencraBeHusAT HaydeH TpyJ MOKa3Ba, ye JOokrtopaHT Tomop Tomopos
MpUTEkKaBa 3abJI00YEHU MMO3HAHUA [0 TEMaTa Ha JUCEepPTalUsATa U HEChbMHEHU
KOMIIETEHIIMU B 00JIacTTa Ha MeJarorudyeckata M Bbh3pacToBaTa IMCHXOJIOTHS.
CwmsTam, ye Hay4yHaTa pa3paboTKa OTroBaps Ha YCIOBUATA U pe/ia 3a MPUCHKIaHE
Ha oOpa3oBaresiHaTa W Hay4HaTa CTEINEH ,,JOKTOp~ MO 3aKOHa 3a pa3BUTHE Ha
akanmeMuuHusi cbctaB B PenyOnuka bwarapus, IIII3PAC, IlpaBunnuka 3a
pa3BuTHE Ha akageMuuHus cbeTaB Ha FO3Y , Heodut Puncku™.

Bb3 ocHOBa Ha WU3JIOXKEHOTO IMO-TOpPE NpHEMaM, Y€ MPEIJIOKECHHUSIT
IUCEPTAllMOHEH TPYyA ,.Bwv3pacmosu pasziuuus 6 yeHHoCmHama cucmema u
PUCKOBOMO NOBeOdeHue npu CIyxcumenu 6 cpepama na cucypuocmma‘ OTroBaps
Ha M3UCKBAHUATA, IOCOYEHU B 3aKOHA 32 Pa3BUTUETO HA aKaJIEMUYHUSI ChCTaB B
Penny6muka bwarapus. Ilopaaum ToBa 1maBamM TMOJOXKHUTENHA OLIGHKAa Ha
JTUCEPTAllMOHHUS TPyA MW TMpejjaraM Ha WICHOBETE HAa HAy4YHOTO JKypU Jia
MOJIKPETISIT MpoleaypaTa 3a MpUckxkaaHe Ha oOpa3oBaresHaTa U Hay4YHa CTEMeH
,JOKTODP*, B mpodecroHaIHO HanpasieHue: 3.2. , Ilcuxonorus, [legarornueckara

Y Bb3pacToBaTa IICUX0JIorus Ha JOKTopaHT Toxop Tonopos.

22.07.2024r. [Moammuc:
rp. bmaroesrpan (mom.n-p Hatama AnresoBa)
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The dissertation “Age differences in the value system and risk behavior
among security employees ” was discussed and proposed for public defense by the

Department of Psychology, Faculty of Philosophy, South-West University "Neofit



Rilski", all documents were submitted on time. The procedure is in accordance
with the requirements of the Law on the Development of the Academic Staff in the
Republic of Bulgaria, the Regulations for its Implementation, the Law on Higher
Education, as well as the current Internal Rules of the Neofit Rilski Higher

Education Institution.

6. Biographical data for the candidate

Doctoral student Todor Borisov Todorov graduated in Psychology from the
Neofit Rilski University of Applied Sciences in 1997. with a specialization in
Social Psychology, worked for over 10 years at the Institute of Psychology at the
Ministry of the Interior, has extensive professional experience in the field of
criminal psychology . Todor Borisov Todorov is an instructor for working with a
polygraph and an expert, an expert in the field of fraudulent and risky behavior
detection, negotiations, control of critical incidents, behavioral profiling,
psychological profiling and portraiture, analysis of text, video and audio
messages. He is a member of the American Printing Association (APA). Guest
lecturer at Bulgarian and foreign universities and training centers. Speaker at a
number of international conferences on criminal psychology and security.
Participated in round tables, international seminars and projects related to

detection and prevention of criminal activity and risky behavior.

7. Relevance and importance of the topic

The topic of the dissertation is current and the study is stimulated by the
observations of the doctoral student in his professional practice that it is necessary
to emphasize the development of a value attitude towards professional activities
among employees in the field of security. It is also important to identify the

means for developing professional values through appropriate psychological-



pedagogical approaches, role-playing games and social-psychological trainings
according to the age of the employees.

As the doctoral student quite rightly notes, the problem of the existence and
formation of spiritual and moral values among employees is of particular interest,
since the belief is growing in society that corruption, indifference and
irresponsibility in professional activity, excessive use of alcohol, addictions to
gambling and narcotic substances, which are forms of risky behavior, are present

among those working in this sphere.

8. Characteristics of the candidate's scientific and scientific-applied
production

The scientific work submitted for review consists of 172 pages and follows
a classic structure for presenting a scientific study. All 215 scientific sources are
correctly cited.

Chapter one presents the theoretical framework on which the doctoral
student bases the methodology for conducting his psychological research. This
part acquaints the reader with modern theoretical positions regarding values, their
relationship with other mental phenomena, as well as with age aspects and risk
behavior. The PhD student's reasoning has a good connection with previous
research. The doctoral student also provoked interest in his dissertation by
including the polygraph method for establishing realized risky behaviors. A
special point of this chapter is devoted to the relationship between age differences
and values, value crises, as well as between age aspects and risky behavior.

In the second chapter of the dissertation, Todor Todorov presented the
design of his research: 205 people aged between 22 and 73 years old were

studied, with the average age being 51 years . All persons included in the study



are adults, of working age, sane. They work as security guards in the private
sector.

The purpose of the research is: to enrich the understanding of age
differences in values and risky behavior and to reveal the possibilities of using the
polygraph method as a tool for establishing certain types of risky behavior. In
addition, the goal of the doctoral student is to bring out the specifics of the value
system of these employees and trace their relationship with risk behavior in
general, as well as with the presence or absence of certain types of risk behavior.

The hypotheses are two main and corresponding to them by concretely
presented, seven to the first and five to the second, scientific assumptions. A total
of 14 hypotheses were raised.

The methods used are correctly described (a total of 4 questionnaires), data
on the reliability of the methods are presented both by the authors who adapted
the tests and by the doctoral student himself. The polygraph apparatus is
presented, as well as the protocols used in it, declarations and screening studies
necessary to analyze the polygrams . The polygraph examination procedure,
which complies with the requirements of the American Polygraph Association, is
described in detail. The professional protocol for conducting a polygraph
examination, which is described in the section "Moral and ethical issues", was
observed.

The third chapter is entitled "Processing, analysis and interpretation of the
obtained results”. The results are presented in nine headings. In the first six
sections, Todor Todorov offers information on the frequency distribution of the
examined persons, introduces us in detail to their distribution by gender, age,
education and marital status. After that, the results of each methodology are
commented on, and finally, data to prove/disprove the hypotheses are presented in

a synthesized form.



To visualize the results, the dissertation student used three (3) figures and
forty-two (42) tables, each separately presenting data from the quantitative
analyzes conducted to prove the hypotheses. At the conclusion of the statistical
analyses, the doctoral student claims that there are age differences in risk
behavior and value categories at the individual and cultural level among
employees in the security sector. This statement confirms the assumption made
in the first main hypothesis. The second main hypothesis, which states that
there is a relationship between value categories at the individual and cultural
level and the risk-taking propensity of security personnel, is also confirmed.
The results of each hypothesis are commented, summarized, and
highlighted in bold, which allows for a clearer and clearer way to follow the
information in the text.
Todor Todorov offers conclusions of the main results of the third chapter,
which he divided into two points: conclusions concerning the age differences,
which are the focus of the thesis topic, and conclusions concerning the
relationships between the measured categories. The conclusion of the work can be
read in a separate part.
| agree with the thus defined contributions in the dissertation both in
theoretical and in practical-applied aspects. | accept the self-assessment of the
formulated contributions. | would like to highlight three of the contributions:
> For the first time in the Republic of Bulgaria, a systematic empirical study of
employees in the field of security, including a polygraph, was conducted .

» For the first time in the Republic of Bulgaria, a complex study of the value
categories and dimensions at the individual and cultural level and various
aspects of risk behavior among employees in the field of security has been

carried out.



> Statistically significant age differences were found in relation to the loyalty of
employees in the field of security, regarding the performance of actions to the
detriment of the employer. It was found that the younger respondents were

more likely to commit acts to the detriment of the employer.

9. Technically implementation

Stylistically, the work is excellent done. The bibliographic sources are up-
to-date and are in Cyrillic and Latin. Plagiarism is not found in the dissertation.
The main points of the dissertation are correctly reflected in the abstract in terms
of structure and content. The results of the dissertation research have been

presented to the wider public through six publications in scientific journals.

10.Conclusion.

The presented scientific work shows that doctoral student Todor Todorov
has in-depth knowledge of the subject of the dissertation and undoubted
competences in the field of pedagogical and age psychology. | believe that the
scientific development meets the conditions and procedures for awarding the
educational and scientific degree "doctor" according to the Law on the
Development of the Academic Staff in the Republic of Bulgaria, PPZRAS, the
Regulations for the Development of the Academic Staff of the Neophyte Rilski
State University.

Based on the above, | accept that the proposed dissertation work " Age
differences in the value system and risk-taking behavior of employees in the field
of security " meets the requirements specified in the Law on the Development of
the Academic Staff in the Republic of Bulgaria. Therefore, |1 give a positive
assessment of the dissertation work and propose to the members of the scientific

jury to support the procedure for awarding the educational and scientific degree



"doctor"”, in the professional direction: 3.2. “Psychology”, in Ph.D. program

“Pedagogical and age psychology” of doctoral student Todor Todorov.

22.07.2024 Signature:
Blagoevgrad (Assoc. Natasha Angelova Ph.D.)



