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1. O6mo npeacTaBsiHe HA MPOLEYPATa U IOKTOPAHTA

[TpencraBenust ot nokTopanT Tonop To1opoB KOMILIEKT, BKJIOUBAL MaTepraIl Ha
XapTUEH HOCHUTEN, € B CbhOTBeTCTBHE C u3uckBaHusita Ha 3PACPDB, IlpaBuinuka 3a
MPWIOKEHUETO My U BBTPELIHUTE MpaBuia 3a pa3BUTHE HA akajeMuyHus cberas B O3V,
ChIBPKa BCHYKHA HEOOXOIUMHU JOKYMEHTH, B T.4. aBTOpedepaT u myOoauKamuu mo TeMara.

Ha 6a3a, Ha KoeTO cunTam Mporeaypara 3a 3aKOHOChOOpasHa.

2. AKTYAJHOCT 4 00112 Ol[eHKA HA JMCEPTALMOHHUS TPYA

Temara Ha AUCCPTAIUOHHUA TPYyA CE€ XapaKTCpu3upa € AKTYAJIHOCT U WHOBATHBHOCT.
I[BCTG OCHOBHH LECJIM HA U3CJICABAHECTO CC OTHACAT O IMPOCICAABAHC HA Bb3PAaCTOBUTEC pa3Indnd
B CHHOCTHATA CUCTCMA U PUCKOBOTO IMOBCACHUC NIPU CIIYKHUTCIIN B C(bepaTa Ha CUTYPHOCTTaA U

mpocieasaBaHe Ha Bpb3KaTa MCKAY HCHHOCTUTE U PUCKOBOTO IMMOBCACHUC IIPHU TE3U CIIYKUTCIIN.

Mucepramusta ¢ ¢ odmy odem ot 176 crpanuiy, opopMeHa B KiIacH4decka CTPYKTYpa,
CBCTOSIIIA C€ OT YBOJ, TPU JIOTMYECKM CBBP3aHMU TIJIABHU, M3BOAM, NPUHOCHU MOMEHTH Ha
HAy4YHOTO M3CIIEABaHE U NMPUIOKEHUS. JJOCTUTHATUTE EMIIMPUYHU PE3YJITATH Ca WIIOCTPUPAHHU B
42 tabmumm. bubmmorpadekust anapar Ha padoraTa BKIFOUBa 0010 212 HaydyHM M3TOYHHKA, OT
KouTo 28 ca Ha kupriuia u 184 Ha natuHMIa. B Kpast Ha AUCepTAIMOHHUS TPY/ Ca TPEICTaBeHH

6 MMPUITOKCHUA. prI[’LT € INOAKPCIICH C TCOPCTUYCH aHaJIN3, MPCACTAaBCH B IIbpBATa I'jlaBa U C



HHSaﬁH Ha EMIIMPUYHO IICUXOJOIMYCCKO H3CJICABAHC, INMPEACTABCH BBHB BTOpAa M TPETaA I'JIaBH.
HI/IcepTaHI/IHTa CC OoT/IM4aBa C 6aJ'IaHCI/IpaHa CTPYKTYypa M IIOCJICAOBATCIHOCT M MOXE Ja CC

KaTeropusupa Kato TCOPpCTUKO-TTPHUIIOKHA.

B mepBara rinaBsa Togop Tonopos ce crmpa BbpXy BOACIIM TEOPETUYHH BB3TIIEAU 32
LIEHHOCTHTE, YacT, OT KouTo ca Ha Pokuy, llIBapu, Onnopa, Uarsaxapt, Xodcrene. AnekBaTHo
ca omucaHu (YHKIUHTE U BPB3KUTE HAa HEHHOCTUTE C JAPYIHM INCHUXWYHU (PEHOMEHHM Karo
Harjgacurte, yOexIeHusTa, 4YepTUTE Ha XapakTepa, IOBeleHUEeTo. B  KoHTekcTa Ha
IUCEPTALlMOHHUS TPYJ, aKLUEHT € IOCTaBEeH BbPXY M3CJIEIBaHMs B 00JIacTTa Ha Bb3PacTOBHUTE
pa3nauuus, KaTo € MpeicTaBeH ObIrapcku U MEKyHapOIeH MPUHOC.

B®B BTOpaTa 9acT OT I71aBa MbpBa, aBTOPBT PA3TPBhILNA CBOSI TEOPETUUEH 0030p ¢ Mperies
Ha mpobjieMa 3a PUCKOBOTO IOBeJEHHE. SICHO ce mpeAcTaBs CBHUIHOCTTa HAa PUCKOBOTO
[IOBEJICHUE M HEroBUTEC OMOJIOTMYHHU, ICUXOJIOTMYHU M couuanHu (akropu. OOpsblia ce
BHUMaHME U Ha HEroBUTE (PYHKLUUHU. AHAJOTMYHO U B Ta3M YACT OT JUCEPTALMOHHHUSA TPYA ca
IIPEACTABEHU BB3PACTOBUTE AaCHEKTH HAa PHUCKOBOTO IIOBEJIEHHE, IIpe3 IEpCIIEeKTUBaTa Ha
IIPOBE/ICHU M3CIICABAHUS B 00JIACTTA.

ABTOpBT mpociefsBa Bpb3KaTa MEXKIY LEHHOCTUTE M PUCKOBOTO IIOBEIEHHUE, KaTo
MIpEeACTaBs PEeAULa NMPOBEACHU H3cieABaHud. PasrienaHu ca usciaeABaHUsA, OTHACAIIM CE 10
BPB3KUTE MEXAY LIECHHOCTUTE U HIKOM BHJOBE PUCKOBO NOBEACHUE KATO HEETUYHO IOBEJICHUE
Ha pPAaOOTHOTO MSCTO CaMOOTYUTAHO AHTHCOLMATIHO MOBEJIEHHE, Xa3apTHOTO IIOBEJCHHUE,
MEXIYJINYHOCTHO HACUIICTBEHO NIOBEACHUE U APYTH.

IIepBa ry1IaBa aBTOPBT 3aBBPIIBA C TEOPETUKO-NIPUIIOKHO ChABPXKAHUE, Kacaello
ynotpedara Ha moaurpadCckus METOJl 3a YCTAaHOBSIBAHE HA pealu3UpaHu PUCKOBU MOBEACHUS B
MUHaN0TO. TyK aBTOPBT JEMOHCTPHPA 33 IbJIOOUEHUTE CH MPAKTUYECKU NTO3HAHM B 00J1acTTa Ha
NCUXO(QU3UOJIOTMYHHUTE U3CIIEABAHUS C TONUTpad.

B I'nmaBa BTOpa KOMIIETEHTHO M H34YEPIATEIHO C€ IPEACTaBd OpraHu3alu[Ta Ha
eMIUpUYHOTO u3cienBane. Llenure ca sicHO AepuHUpPaHU U OOBBP3aHU C TEOPETUUHMS aHATIU3
Ha TIJaBa NbpBa. XWIOTE3UTE ca mpeuusHo Qopmynupanu. Ilponenypara, mo kosro e
peanu3upaHo M3CIEIBAHETO € ONMCaHa JETAMIHO U € MoKa3aTesl 3a o0eMa Ha OChIIECTBEHATa
M3CJIEI0BATENICKA JEHHOCT.

N3Bankara ot m3cinenBaHu jmna Bkmousa 205 mymm. 3a mennTe Ha W3CIEABAHETO €

W3MOJI3BaH KOMIUTMIIMPAH METOAMYECKH MHCTPYMEHTapHyM, BKIIOYBAI Jemorpadcka aHkeTa,



BorpocHuk 3a kauHHYHA oreHKa Ha judHoctTa — PAI plus, BwopocHuk 3a quarHoCTUIMpaHe
Ha PHUCKOBO TmoBeneHue, Bwmpocuuk Ha [lIBapi 3a IEHHOCTHH KaTErOpUU U ILIEHHOCTHH
JTUMEHCUU HAa WHJMBHUAYATHO M KYJTYpajJHO HHBO, BBIPOCHHUK 3a 3JPABOCIOBHO CHCTOSHHE,
uHpopmupano ceriaacue, nonurpadcka amapatypa (10-kananen mnommrpad, momen LX6,
npousBeneH ot Lafayette Instrument, CAIIl) u momurpadcku TectoBu dopMar 3a MpOBEKIaHE
Ha CKPUHHHIOBU H3CJIEJIBAHUS C KaHAMJAATU 3a pabora. JIOKTOPaHTHT € ChOOpazuil €TUUHUTE
MPUHIINAITH, TPUIPYKABAIIH ICUXOJIOTHYHOTO U MOIUTPaPCKO U3CICIBAHE

Cratuctudeckara oOpabOTKa HA JAaHHWTE OT MPOBEICHOTO M3CIIEABAHE € peaau3upaHa
MOCPEACTBOM MporpaMarta 3a craThcThyecka obpaborka IBM SPSS Statistics 23 karo ca
M3I0JI3BAaHM  ONHWcaTelHa cratuctuka, U-kputepuit Ha MaH-YUTHHY, X? -  anamms,
HerapamerpuueH Tect Kruskal-Wallis u kopenanuonen ananus Ha [IubpchH.

I'maBa Tpeta e cbe 3arnaBue ,,O0padoTKa, AHAJN3 M UHTEPHpPeTALMS HA MOJyYeHUTe
pe3yJaTratu’ ¥ TpelcTaBs pe3yiTaTUTe OT IMPOBEIECHOTO H3cCienBaHe. TyK ce KOHCTaTupar
ymenusita Ha Tomop TomopoB ma wuHTepmpeTupa upe3 KaueCTBEH aHAIM3 EMIUPUYHO
MOJTyYEHUTE JTaHHU. TSIXHOTO OCMUCIISIHE € TIOJIKPEIICHO Ype3 aJeKBaTHU Ha CAMOTO U3CJIe/IBaHE
tabymnu. [IpefcTaBeH € W Ka4yecTBEH aHAIM3 OT MPOBEICHO MOJIUTPadCKO HM3CIICIBAHE, KOETO
MOKa3Ba MPAKTUKO-TIPUIOKHUTE MO3HAHMS HAa JOKTOPAHTKATa, KaKTO U BB3MOXKHOCTUTE U 3a
€KCIIepTHAaTa OLIeHKA.

W3BenenuTe m3BOAM ca paslie]ieHd B TPU TPYNU W ca PEICBAHTHU Ha IEJIUTE Ha

H3CJIICABAHCTO W OTrOBapsAT HA OITMCAHUTEC PE3YyJITAaTH.

3. IlpuHOCH M 3HAYUMOCT Ha pa3padoTKaTa
Cren 3amo3HaBane ¢ aucepraoHHus Tpya Ha Tompop TomopoB cumrtam, 3a CHIIECTBEHH
CIIEZIHUTE TIPUHOCH:

B HavuHO-TeoOpeTHY€EH aCHeKT:

1. 3a mepBu mbeT B PemyOnuka bearapusi e HampaBeHO KOMIUIEKCHO M3CIIEIBaHE Cpen
CIIy’)KMTENU B c(pepaTa Ha CUTYpHOCTTA Ha LIEHHOCTHUTE UM KaTerOpuu U JUMEHCHH (Ha
MHAUBUAYATHO M KYJITYPHO paBHMILE) W PA3JIMYHU AacleKTH Ha PUCKOBOTO UM
MIOBE/ICHHUE.

2. 3a mppBu BT B PemyOnuka bbirapus e mpoBeneHO CHUCTEMATH3UPAHO E€MIHUPHYHO

U3clieIBaHe Ha CIIyKUTENU B cepaTa Ha CUTYPHOCTTA, BKJIIOYBAILIO MOJIUrpad.



3. YcraHOBEeHHM ca BB3PACTOBH Pa3/IMuus B HAKOM aCIEKTH Ha PUCKOBOTO IMOBEACHUE CPE[
CIIy)KHUTENN B cdepara Ha CUTYPHOCTTA, KOETO JONpPUHACS 3a MO-ACTAlIHOTO pa3dupaHe
Ha Bb3pacToBaTa JUHAMUKA HA PUCKOBOTO MOBECHHE.

4. Jloxa3aHO € HaJWYMETO Ha BB3PACTOBU pa3IMuus B PEIULA LIEHHOCTHU KaTErOpUU U
IMMEHCHUU Ha MHIUBHIYAIHO M KYJITYPHO PaBHHMINE, KOETO MOXE J1a C€ W3IO0J3Ba IPHU
npodecuoHamHus noA00p Ha Kaapu, paboTeny B cepara Ha CUTYPHOCTTA

5. OTKkpUTH ca 3HAYUMH BB3PACTOBU pa3IMYUs IO OTHOIICHHWE Ha JIOSUIHOCTTA Ha
CIly’)KUTeNuTe B c(epara Ha CUTYpHOCTTA, Kacaella M3BBPUIBAHETO Ha JCWCTBUS BBHB
BpeZa Ha paboronarens. Y CTaHOBEHO €, 4e MO-MJIQJIUTE U3CIIEBAHU JIUIIA Ca MO-CKIOHHU
Ja W3BBPIIBAT JCHCTBHA BHB Bpena Ha paboromarens. ToBa momakpemns HpakTHKara
JIOSITHOCTTA Jia ObJie MpeAMET Ha NCUXOJIOTMYHA IIPOBEpKa Ipu 1noadop u penoadop Ha
KaJpu B cepaTa HA CUTYPHOCTTA.

6. Jloxasa ce HaJMYMETO HA 3HAYMMHU BPB3KH MEXKAY pEIHlia EHHOCTHU KAaTETOPHH H
IMMEHCUU (HAa WHIMBHUAYAJHO W KYJITYpPHO paBHHIIE) W AacleKTH Ha PUCKOBOTO
MOBEJICHUE CpPEeJ CIY)KHTEIH B cdepara Ha CUTYPHOCTTA, KOETO MOXE Ja MOCIYXKH 3a
pa3paboTBaHe Ha CHOTBETCTBAII IICHXOJIOTHYECH MPOQ I HA paboTemuTe B Ta3u cdepa.

B nIpaKTHKO-IIPWJI0KEH ACIEKT:

1. TlotBBbpaeHa O6e TuarHOCTHMYHATA CWJIa Ha monurpada mpu mpoBepKa Ha peaTu3upaHo B
MHUHAJIOTO PUCKOBO ¥ HEJIOSTHO MTOBEJICHHE.

2. TlomydyeHuTte pe3yiTaTd MOTaT Ja JOMPUHEcAT 3a IMO-ePEKTUBEH IOJ00p Ha KaJpH,
npodecroHaHO M3pacTBaHEe U pealu3alus cpel  CIyKUTenuTe B cdepata Ha
CUTYPHOCTTA.

3. Tlomy4yeHHWST eMIUpHUYSH MaTepuanl MOXKe Ja OBJie OMOpHA TOYKA 3a M3TOTBSHETO HA
CHelMalM3UpaHd TPEHUHTH M OOyueHHUs 3a CIYKUTelIu B cdepara Ha CUTYPHOCTTA,
HAaCOYEHU KbM TMOJ0OpsSBaHE Ha TAXHATA JIOSUIHOCT, HHTETPUTET, HamalliBaHE Ha

PUCKOBOTO MOBCACHUC U YCBOABAHC HA PCIICBAHTHU 3a JJIBXKHOCTTA ICHHOCTH.

4. ApTopedepart u nydJMKALMHU 110 TeMAaTa
ABTOpedepaThbT CHOTBETCTBA Ha JMCEPTALMOHHATA pa3pabdOTKa M B CHHTE3MpAH BU[

MMpE3CHTHPAa OCHOBHUTEC MOMCHTH OT CbABPKAHHUCTO HA TPpyJa. HpeIICTaBCHI/ITe HY6J'II/IK3.I_II/II/I cab



" Ca CBbp3aHH C TEMATa Ha JUCEPTAMOHHHUA TPYI. HOKpI/IBaT ce HeO6XO,I[I/IMI/ITe MHWHUMAJIHN
HallMOHAJIHU M3HMCKBAaHUS OT 30 ToukwH.

B JlucepraumoHHus Tpyl HE CE YCTAaHOBSABAT JAHHU 34 IUIAarMaTCTBO

5. 3akiioueHue:

Hucepranmonnusar tpya Ha Tomop TonopoB e peanuszupaH Ha BUCOKO Hay4HO HUBO U
IMPpUTECI)KaBa OpUTrnHaJIHA IMIPHUHOCH.

JIOKTOpaHTBT TMpuUTEekKaBa Oe3CMOpHA eKCHepTh3a MW OTIWYHA TICHXOJIOTUYHA
noArotoBka. ChUIMAT IEMOHCTPHPA BUCOKU U3CIEI0BATEIICKA KOMIIETEHTHOCTH.

[IpenBua TOpeusNnoKeHOTO, yOedeHO [gaBaM CBOsITa IOJOXKHUTENHA OLEHKa U IIe
racyBaM 3A TPHUCHKIAHETO Ha OOpa3oBaTeiHATaA M Hay4dHa cTeneH ,,JokTtop™ Ha Tomop
Bopucos TomopoB 1o oGmact Ha Bucme oOpa3oBanue: 3. CollMaaHH, CTONAHCKH W TIPaBHU
Hayku, npodecuoHanHo HampaBieHue 3.2. Ilcuxonorus; HayyHa  CHEHUATHOCT

,,Henaromqecxa " Bb3pacCToOBa IICUXOJIOTHS .

20.07.2024 r. W3rorBun cTaHOBUILIETO:

rp. biaroesrpan (mom. m.1. Cromn MaBpoues)
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by Assoc. Prof. Stoil Mavrodiev, Ph.D., D.Sc. — South-West University "Neofit Rilski",
Blagoevgrad

of a dissertation for awarding the educational and scientific degree "doctor"
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Author: Todor Borisov Todorov
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Research supervisor: Assoc. Prof. Rusanka Mancheva, Ph.D. — SWU “Neofit Rilski”

1. General presentation of the procedure and the doctoral student

The set presented by doctoral student Todor Todorov, including materials on paper, is in
accordance with the requirements of the Law on the Development of the Academic Staff in the
Republic of Bulgaria, the Rules for its Application and the internal rules for the development of
the academic staff at SWU, contains all the necessary documents, including abstract and
publications on the subject. On the basis of which I consider the procedure to be lawful.

2. Actuality and general assessment of the dissertation work

The topic of the dissertation is characterized by relevance and innovation. The two main
objectives of the study relate to tracking age differences in the value system and risk-taking
behavior of employees in the field of security and tracking the relationship between values and

risk-taking behavior in these employees.

The dissertation has a total volume of 176 pages, formed in a classical structure, consisting of an
introduction, three logically connected chapters, conclusions, contributing points of the scientific
research and applications. The empirical results achieved are illustrated in 42 tables. The
bibliographic apparatus of the work includes a total of 212 scientific sources, of which 28 are in

Cyrillic and 184 in Latin. At the end of the thesis, 6 appendices are presented. The paper is



supported by a theoretical analysis presented in the first chapter and an empirical psychological
research design presented in the second and third chapters. The dissertation is distinguished by a

balanced structure and sequence and can be categorized as theoretical-applied.

In the first chapter, Todor Todorov dwells on leading theoretical views on values, some of which
are those of Roki¢, Schwartz, Allpord, Inglehart, Hofstede. The functions and connections of
values with other mental phenomena such as attitudes, beliefs, character traits, behavior are
adequately described. In the context of the dissertation work, emphasis is placed on research in

the field of age differences, and Bulgarian and international contributions are presented.

In the second part of chapter one, the author develops his theoretical overview with an overview
of the problem of risky behavior. The essence of risky behavior and its biological, psychological
and social factors are clearly presented. Attention is also paid to its functions. Similarly, in this
part of the dissertation, the age aspects of risky behavior are presented, through the perspective
of research conducted in the field.

The author traces the relationship between values and risky behavior by presenting a number of
studies conducted. Research related to the relationships between values and certain types of risky
behavior such as unethical behavior at work, self-reported antisocial behavior, gambling

behavior, interpersonal violent behavior, and others are reviewed.

In the first chapter, the author ends with theoretical and applied content concerning the use of the
polygraph method to establish realized risk behaviors in the past. Here, the author demonstrates

his in-depth practical knowledge in the field of psychophysiological polygraph testing.

In Chapter Two, the organization of the empirical research is competently and comprehensively
presented. The objectives are clearly defined and linked to the theoretical analysis of chapter one.
The hypotheses are precisely formulated. The procedure by which the research was carried out is

described in detail and is an indicator of the volume of the research activity carried out.

The sample of subjects included 205 people. For the purposes of the research, a complicated
methodological toolkit was used, including a demographic survey, a questionnaire for clinical
assessment of personality - PAI plus, a questionnaire for diagnosing risky behavior, a Schwartz
questionnaire for value categories and value dimensions at the individual and cultural level, a

health status questionnaire , informed consent, polygraph apparatus (10-channel polygraph,



model LX6, manufactured by Lafayette Instrument, USA) and polygraph test format for
conducting screening studies with job applicants. The doctoral student has complied with the

ethical principles accompanying the psychological and polygraph examination

The statistical processing of the data from the research was carried out using the statistical
processing program IBM SPSS Statistics 23, using descriptive statistics, Mann-Whitney U-test,
X2 analysis, non-parametric Kruskal-Wallis test and Pearson correlation analysis.

Chapter three is entitled "Processing, analysis and interpretation of the obtained results" and
presents the results of the conducted research. Here, Todor Todorov's skills to interpret the
empirically obtained data through qualitative analysis are ascertained. Their interpretation is
supported by tables adequate to the research itself. A qualitative analysis of the conducted
polygraph examination is also presented, which shows the practical-applied knowledge of the

doctoral student, as well as her possibilities for expert evaluation.

The conclusions drawn are divided into three groups and are relevant to the research objectives

and correspond to the described results.
3. Contributions and significance of the development

After familiarizing myself with Todor Todorov's dissertation work, | consider the following

contributions to be essential:
In a scientific-theoretical aspect:

1. For the first time in the Republic of Bulgaria, a complex study was conducted among
employees in the field of security of their value categories and dimensions (at the individual and

cultural level) and various aspects of their risky behavior.

2. For the first time in the Republic of Bulgaria, a systematized empirical study of employees in

the field of security, including a polygraph, was conducted.

3. Age differences in some aspects of risk behavior among security personnel were found, which

contributes to a more detailed understanding of the age dynamics of risk behavior.



4. The presence of age differences in a number of value categories and dimensions at the
individual and cultural level has been proven, which can be used in the professional selection of

personnel working in the security field

5. Significant age differences were found in relation to the loyalty of employees in the field of
security, regarding the performance of actions to the detriment of the employer. It was
established that the younger persons surveyed were more likely to commit acts to the detriment
of the employer. This supports the practice of making loyalty the subject of psychological testing

in the selection and re-selection of security personnel.

6. The presence of significant relationships between a number of value categories and
dimensions (at the individual and cultural level) and aspects of risk behavior among employees
in the field of security has been proven, which can serve to develop a corresponding

psychological profile of those working in this field.
In a practical-applied aspect:

1. The diagnostic power of the polygraph was confirmed when checking past risky and disloyal

behavior.

2. The obtained results can contribute to more effective personnel selection, professional growth

and realization among employees in the field of security.

3. The obtained empirical material can be a reference point for the preparation of specialized
trainings and educations for employees in the field of security, aimed at improving their loyalty,
integrity, reducing risky behavior and acquiring job-relevant values.

4. Abstract and publications on the subject

The abstract corresponds to the dissertation work and in a synthesized form presents the main
moments of the content of the work. The presented publications are 6 and are related to the topic

of the dissertation work. The required minimum national requirements of 30 points are met.

No plagiarism data was found in the Dissertation work



5. Conclusion:

The dissertation work of Todor Todorov was realized at a high scientific level and has original

contributions.

The doctoral student has indisputable expertise and excellent psychological training. He

demonstrates high research competences.

Given the above, | confidently give my positive assessment and will vote FOR awarding the
educational and scientific degree "doctor" to Todor Borisov Todorov in the field of higher
education: 3. Social, economic and legal sciences, professional direction 3.2. Psychology;

scientific specialty "Pedagogical and age psychology".

20.07.2024 Prepared the opinion:

Blagoevgrad (Assoc. Prof. Stoil Mavrodiev, Ph.D., D.Sc.)



