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l. JIuuna ungpopmayun 3a ookmopanma

Tonop bopucos TogopoB € KpuMHHaJIEH ICUXOJIOT, HHCTPYKTOP 3a paboTa ¢ noaurpad u
BEIIO JmIe, ¢ Oorar npodecuoHaneH ONUT W 3HAYUTEIHM IOCTHXKEHHMs B 00JlacTTa Ha
ncuxosorusaTa. TogopoB € 3aBbpIINII CBOETO BHcie oOpa3oBaHue B FOro3ananHus yHUBEpPCUTET
,Heodur Pusicku®, kb1eTo noimyyaBa MarucTbpcka CTENEH MO CollaliHa cuxoiorus npe3 1997
roguHa. B MOMeHTa € TOKTOpaHT B ChIKs YHUBEPCUTET. TOLOPOB 3a110uBa CBOSITA Kapuepa KaTo
IICUXOJIOT B CeKTop ,,IIpodecronanna ncuxoanarHocTuka™ B MIHCTUTyTa MO MCHXOJOTHS KbM
MunuctepcTBoTO Ha BbTpemHuTe padotu (MBP) na bearapus npe3 1999 roauna. Ot 2001 1o
2009 ronvHa paboTH KaTo KPUMHHAJIEH IICUXOJIOT B CEKTOP ,, KpuMUHaIHA ICUXOJI0T U Ha ChIUS
unctutyT. B mepuonma ot 2009 mo 2012 ronumHa 3aeMa IIBKHOCTTa HAYaHUK HA CEKTOP
,2KpuMuHaiHa rcuxonorus‘ B UucrturyTa no ncuxonorust kbM MBP. Ot nekemBpu 2012 ronuna
no momenta e ympasuren Ha ACEC EOO/[ Codus. TomopoB e 3aBbpIIMI IBJIEH Kypc Ha
oOydyenue 3a pabora ¢ momurpad B Backster School of Lie Detection B CAIl u uma
CHeluaau3alud B MOJUrpadCcku M3CIelBaHMS Ha OCHXKAAHU CEKCyallHM HacwiIHMLM. Toit

IpUTEeXaBa MHOXeCTBO cepTudukaru, Brmounutento ot Advanced PCSOT u FACS (Cuctema 3a
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JUIEBO KomupaHe). TogmopoB € HarpalieH ¢ MOYETeH 3HaK, MOYETeH MeAal U MHOXECTBO JPYTH
Harpajy 3a CBOS NPUHOC M TMPO(EeCHOHATHU MOCTHXKEHUS OT PBKoBOACTBOTO Ha MBP Ha
Peny6mnuka bearapus. Tonopos nma GoraTa npemnojaBareicka IeHHOCT, BKIIOYBAIIA JIEKIUU 1O
KPUMHHAIHA TICUXOJIOTHS, INCUXOJIOTUYHO MPOPHIMPaHE HA H3BBPIIUTEIN HAa HACHICTBEHU
MPECTHILICHHS, BOJICHE HA TPETOBOPU NIPU KPUTHYHH MHITUICHTH U OBJIJSIBAHE HA KpHU3H. Tol €
aBTOpP Ha HAy4YHM NYyOJIMKAIlMH B aBTOPUTCTHU H3AaHusA, karo Hampumep Open Journal for
Psychological Research u Yearbook of Psychology. TomopoB Biagee OTIHYHO OBIATAPCKU U
AHIJIMHCKU €3WK, KOETO MYy IO3BOJISIBA JIa yYacTBa aKTHMBHO B MEXIYHApOJIHU KOH(EpEHIUU U
npoekTH. Toi mpuTexapa ChIIO Taka YMEHUs 3a paboTa ¢ pa3InyHH TUTUTATHU UHCTPYMEHTH U
mwiargopmu, BrmrounteaHo Microsoft Office Suite. Tomop bopucoB TomopoB € BHUCOKO
KBaJTU(HUIIMPAH U ONUTEH MPOGECHOHAIUCT ¢ 3HAYUTEIICH MPUHOC B 001aCTTa HA KpUMUHATHATA
ncuxoJyiorusi M rncuxogusnonorusita. Heroust OoraT mpodecuoHarIeH ONMHUT U aKaIeMUYHH
MOCTHYKCHUS IO MPABAT U3KIFOYUTEIHO TOAXO AL KaHAUIAT 3a IPUCHKIaHe Ha 00pa3oBaTeHa

1 Hay4dHa CTCIICH ,,I[OKTOp“ B o0JIacTTa Ha neaarorunuycCKkara u Bb3pacTtoBa ICUX0JI0T .

1. Cmpykmypa u 3nauumocm Ha 0OKmMOpPCKama oucepmayus

Jlokropckata naucepraius Ha Tomop bopucoB Tomopos, o3arnaBena ,,Bw3pactoBu
pa3nuuus B LIEHHOCTHaTa CHCTEMa M PUCKOBOTO TOBEJIEHHUE IMpHU CIYXUTEIH B chepara Ha
CUTYpPHOCTTA®, € ¢ 0011 06em oT 175 cTpanuiy, pa3iefeHnd Ha TP OCHOBHU TJIaBH, BKJIFOUYBAIIU
TEOPETUYHH TMOCTAHOBKHM, W3CIEJOBATEJIICKM JU3alH M aHalM3 Ha pe3yaTtatute. B Hes ce
u3non3BaT 215 W3TOYHWKA, KOWUTO MPEIU3HO MPOCIENsBAT PAa3BUTHETO HA pPa3TIeKIaHUs
pooJieM.

B®B BBBEACHMETO Cce MogYepTaBa 3HAUMMOCTTA Ha HM3CIE€BaHAaTA TEMa B KOHTEKCTa Ha
CHbBPEMEHHUTE COLMATHH U MPOQEeCHOHANIHU TpeIn3BUKATENCTBA B chepaTa Ha CUTYPHOCTTA.
[locTaBa ce akleHT BBpPXY pOJsATa Ha ILIEHHOCTHATa CUCTEMAa M PHUCKOBOTO IMOBEJCHHE Ha
CIIy’)KMTEJIUTE, KaKTO U BbpPXY HEOOXOJUMOCTTA OT 3a1bJI00YEHO M3CJE/IBAHE HA TE3U aCHEeKTH.
IlenTa Ha aucepranmsaTa € Aa aHAJIA3UpPA BB3PACTOBUTE PA3IMYMS B LIEHHOCTHATa CUCTEMA U
PUCKOBOTO TIOBEJICHUE U JIa pa3KpHe Bb3MOXKHOCTUTE 32 yIoTpeda Ha Mouurpadckust METo KaTo
WHCTPYMEHT 32 YCTAHOBSIBAHE HA HSAKOU BHJI0OBE PUCKOBO MOBEACHUE.

['maBa mbpBa mpecTaBs OOMINPEH MPeriie Ha TUTEPaTyPHUTE U3TOYHUIIA U TEOPETUIHHTE
paMKH, CBBP3aHU C IIEHHOCTHAaTa CHCTEMa M PHUCKOBOTO IOBEICHHE. [s BKIIOUYBA OCHOBHHTE
NeUHUIINK U CBHIBbP)KAHWE Ha IEHHOCTHUTE, KAKTO W TEOPETUYHH TMOJIXOIU 3a TAXHOTO
pasrnexaane. OOCHKIAT ce QPyHKIMHUTE HA IEHHOCTUTE M BPB3KUTE UM C JAPYTH TNCHUXUYHH

q)CHOMeHI/I KaTO Harjaacu, y6C)K,Z[eHI/I}I, YCPTU Ha XapaKTEepa U IIOBCACHUC. AHaJ'II/I3I/IpaT ce
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(bakropute, JONPUHACSINIHU 32 Pealu3UpaHe Ha PUCKOBO MOBEJCHHUE, BKIIOYUTEIHO OMOIOTHYHH,
MICUXOJIOTUYHU M CcolaimHu (axkTtopu. Pasrnexna ce cTpykrypara u QyHKIMUTE Ha PUCKOBOTO
IIOBEJICHUE, KAKTO U BB3paCTOBUTE My acleKTH. M3cienBar ce BPB3KUTE MEXIY LIEHHOCTUTE U
PHUCKOBOTO IMOBEJICHUE, KaTo ce 00Chkaa yrnoTpedaTa Ha moaurpadCckust METo/ 3a yCTaHOBSBAaHE
Ha pealu3upaHu PUCKOBH MOBEICHMUS.

B rnaBa BTOpa ce onucBa METOAOJIOTUATA HA U3CIIEIBAHETO, BKIIOUYUTEIHO 00OCHOBKAaTA
Ha Hay4YHOTO M3CIie/IBaHe, (OPMYJIMPAHUTE LIETH U 3a7a4il Ha U3CIIEBAHETO, KAKTO 1 OCHOBHHUTE
U NOoJKpersmure xunore3n. Onucear ce U3CaeBaHUTE JINLA U U3M0JI3BaHUTE U3CIIEI0BATEICKU
WHCTPYMEHTH, BKIIOUUTEIHO BBIPOCHULIM U monurpadceka amaparypa. IlpencraBs ce
npoueaypaTta 3a MpPOBEXKJIAHE HA H3CIIECABAHETO, BKIIOUMUTEIHO MOJIUTPapCKU H3CIIECABAHUS U
METOAM 32 00paboTKa 1 aHAIN3 Ha JaHHKUTE. OOCHKIAT C€ ETUYHHUTE ACTICKTH Ha U3CICABAHETO U
MEpKHTE, MPEANPUETH 3a OCUTYpPSABAHE HA €ETUYHOCT B U3CJIEOBATEIICKHUS MPOLIEC.

['maBa Tpeta chabpxa MoApoOEH aHaAlIM3 Ha PE3yJITaTUTE OT MPOBEACHUTE M3CIIE/IBAHUS.
Tst BrIrOUBa oOmMHMCaHWE HA W3BAJKAaTa W PE3YNTATHUTE OT TONUTPA(CKUTE H3CICABAHMUSA,
BKJIFOYUTEIHO YECTOTEH aHAIW3 M MHTEpIpeTanus Ha AaHHUTE. [Ipencrassar ce pesynaraTture OT
W3CIIE/IBAHMSATA C PA3JIMYHU BBIPOCHULM, BKIOYUTEIHO BbIIpocHUKa Ha llIBapil 3a nHeHHOCTHU
KaTeropuu U JMMEHCHUH, BBIIPOCHUK 33 JUArHOCTUKA Ha PUCKOBO MOBeAEHUE U 1pyru. M3cnensar
CE PA3IMYMATA B IEHHOCTHUTE KaTErOPUN U JUMEHCUH CIIOPEN Bb3PacTTa, KaKTO U Pa3jIN4MsiTa B
PUCKOBOTO MOBE/IEHUE U IMYHOCTHUTE 0coOeHocTH. [IpencTaBs ce aHamu3bT HA Bpb3KaTa MEXKIY
LIEHHOCTHATa CUCTEMa M PUCKOBOTO MOBEJECHNE, KAKTO U aHAJIU3 HA pa3jiuyMsTa B LICHHOCTHATA
CHCTeMa TPH JIUIA C Pa3IueH CTaTyC OT NOTUTrpadCKOTO U3CIEABAHE.

B 3akmiouenuero ce 0000IaBaT OCHOBHUTE M3BOAM OT M3CJIEBAHETO U C€ JaBar
MPENOPbKH 3a ObACIIN U3CIeABAHMS U MPAKTUUYECKU PUIOKEHUs Ha pesynratute. [loqueprasa

CC Hay4YHaTa 3HAYMMOCT Ha U3CJICABAHCTO U HCTOBUTC IIPUHOCHU B o0J1acTTa Ha IICUXOJIOTHSTA.

I1l. Hayuna snauumocm na pazpabomeanusn u uzcieoean npooiem

W3cnenBanusT B JUCEpTanUsATa MPOOJIeM, CBBP3aH C BB3PACTOBHTE pA3IMUUs B
[[EHHOCTHATA CHCTEMa M PUCKOBOTO MOBEJCHHE MPH CIYXKUTENIU B cepara Ha CUTYPHOCTTA € C
M3KJTIOYUTETHA HayYyHa 3HAYUMOCT MTOPaIU HSIKOJIKO OCHOBHH NMPUYMHU. Ha mbpBO MsICTO, TeMaTa
3a IICHHOCTHUTE ¥ PUCKOBOTO MOBeeHNUE € (hyHIaMeHTaTHa B 00J1aCTTa Ha IICUXOJIOTUSATA, Thil KaTO
IIEHHOCTUTE UTPASAT KIFOYOBA POJII B MOTUBHPAHETO U PETYJIMPAHETO HA YOBEIIKOTO MTOBE/ICHHUE.
PasriexnaneTo Ha T€3M acleKTH B KOHTEKCTA Ha CITy’KUTENN B chepara Ha CUTYPHOCTTA J100aBs
JOMBIHATENTHA ABIOOYMHA W PENeBAHTHOCT, MPEIBUJ CHEIU(PUIHUTE MPEIU3BUKATEICTBA U

MN3UCKBAHHA Ha HpO(beCI/IOHaHHaTa UM Cpcaa.



N3cnenBaHneTro HMHTErpupa ChIIECTBYBAIIMTE TEOPUM U JOKA3aTeJICTBATA OTHOCHO
B3aUMOJICHCTBUETO MEXAY IIEHHOCTUTE U PUCKOBOTO MOBEACHHUE B €/IHA ISJIOCTHA PAMKa, KOSITO
BKJIIOYBA W BB3PACTOBUTE pa3nuyus. ToBa He caMo JOMpHUHACS 3a MO-700po pa3dupaHe Ha
JUHAMUKaTa MEXIYy LIEHHOCTUTE U PUCKOBOTO IOBEACHHUE, HO U Pa3LIMpPsBA MO3HAHUATA 34 TOBA
KaK T€3W B3aMMOJICHCTBHS CE IMPOMEHAT MPEe3 Pa3IMYHUTE Bb3pacToBU eTanu. OT mpakThyecka
TJIe/IHA TOYKa, PEe3YIATaTUTE OT AMCEpTAlMATa MOrar Ja ObJaT M3MOJI3BaHU 3a pa3paboTBaHEe HA
CTpaTerMd W WHTEPBEHIIMM, HACOYEHU KBbM TNOJOOpSBAaHE HA YIPABICHUETO HA YOBEIIKUTE
pecypcu B cepata Ha CUTypHOCTTa. BHHMaHHMETO HACOYEHO KbM LIEHHOCTHHUTE KIbCTHPU U
PUCKOBO TOBEJCHHUE Ha CIYXHUTEIUTE MOXE Ja MOMOTHE 3a Ch3/IaBaHETO Ha IMO-e()EeKTUBHU
MporpaMu 3a 00y4YeHHE U pa3BUTHE, KAKTO U 3a MPHJIATAHETO Ha MOIXO/ISIIN MEPKH 32 TIPEBEHIIUS
Ha PUCKOBO NoBeicHHE. ToBa € 0COOEHO BaXKHO B KOHTEKCTA HA MPEIOTBPATABAHE HA UHIIUICHTH
Y OJIIbpKaHe Ha BUCOKHU CTaHJApTU Ha MpodecroHaIHa €THKA U TIOBEJICHUE.

CnenBa na ce moaueprae MU JApPyr HPWIOKEH HNPUHOC, @ MMEHHO W3CJIEABAHETO C
nonurpadCcKu METOJI 3a YCTAaHOBSIBAHE Ha pEATM3UPAHU PUCKOBU TTOBEACHUS, KOETO JOTPUHACS 32
BAJIMTHOCTTAa W HAACKIHOCTTA HAa CHOpaHUTEe AaHHU. BKIIOUBaHETO HaA TO3U METOH B
u3cleoBaTeckaTa METOJOJIOTUSl TMOAYepTaBa MHOBATHBHUS TMOJXOJA Ha aBTopa W 100aBs
JOMBIHUTETHA CTOMHOCT KbM wu3cienBanero. llomurpadckure wu3cneqBaHusi MPEAOCTaBAT
00eKTHBHA MSpKa 3a OL[EHKAa Ha PUCKOBOTO IOBEJIEHUE, KOETO € OT CHIIECTBEHO 3HAUYEHHE 3a
TOYHOCTTA HA PE3YJITATUTE.

Uzcnenanusat mpobiem B aucepranusata Ha Tomop bopucoB TomopoB mpeacraBnsiBa
3HAYUM HayyeH M MPaKTUYECKH MPHUHOC B OOJACTTa HA ICUXOJIOTHUATA, MPEAOCTaBIHKH HOBU
3HaHUS W TOAXOJU 3a pa3OupaHe W YNpaBlIeHWE Ha IEHHOCTHUTE CHUCTEMH U PHUCKOBOTO

MOBE/ICHNE IIPU CIYKUTENN B cepara Ha CUTYpHOCTTA.

IV. Ocnosénu akyenmu na oucepmayuonnus mpyo, HayunHa uHmepnpemMayus Ha Aemopa .

OcCHOBHMTE aKIIEHTH U Hay4YHaTa MHTEPIpETalus Ha aBTOpa MoraT J1a 0baT 0000111eHH 10
CIICIHUS HAYWH:

Llennocmua cucmema u meopemuunu nocmanogéku: Jlucepranusara 3amnousa ¢ MoapoOeH
IperJiel Ha TEOPETUYHUTE PAMKH, CBBP3aHHU C LIEGHHOCTUTE B IICUXOJIOTHYECKaTa Hayka. ToqopoB
u3cieBa Pa3UYHU TEOPUU 3a LIEHHOCTHTE, BKIOUYMTENHO Te3n Ha MwuitbH Pokuny, Ilanom
HIBap u qpyru BumHU aBTopH. CrienaiHO BHUMaHUE ce 0OpbhIla Ha poJisiTa HA IIEHHOCTUTE B
peryJIupaHeTo Ha YOBEIIKOTO MOBEICHHUE U TSXHATA BPB3Ka C HATJIACUTE, YOSIKICHHUATA U YEPTUTE

Ha XapakTepa.



Puckoso nosedenue: Jlucepranusara aHanu3upa (GakTOpUTe, JONPUHACAIIA 34
peanu3upaHe Ha PHCKOBO IOBEICHHME, KAaTO CE PA3IIekKJAT OHOJOTMYHH, TCUXOJIOTHYHH H
COILIMAJIHU acTeKTUu. ToAOpOB OTIeNs 3HAYMTEIHO BHUMAaHUE Ha CTPYKTypaTa M (pyHKIMHUTE Ha
PHCKOBOTO IOBEJCHUE, KAKTO W Ha BB3PACTOBHTE PA3JIHUUs B TO3M KOHTEKCT. M3ciemsa ce
Bpb3KaTa MEKIy [ICHHOCTUTE U PUCKOBOTO MOBEICHUE, KATO CE MO/UepTaBa 3HAYMMOCTTA Ha TO3H
(deHomeH B npodecroHaIHATA Cpefia Ha CITYKUTEIUTE B cepaTa Ha CUTYPHOCTTA.

Tomop bBopucoB TomopoB wuHTEpIpeTHpa pe3yJNTaTuTe OT H3CJICIBAHETO KaTo
JI0KA3aTeJICTBO 3a CJI0)KHATA U MHOTOIUIACTOBA MPUPO/IA HA IICHHOCTHATA CHCTEMa U PUCKOBOTO
MOBEJICHUE TMPH CIYyXUTEIUTe B cepaTa Ha cUrypHocTra. Toil momdepraBa, ye ICHHOCTHTE
UTpasT LEHTPAIHA POJii B MOTHBHPAHETO HAa MOBEJACHUETO M Y€ pa30HMpaHe Ha BH3PACTOBHUTE
pas3InyKs € OT CHIIECTBEHO 3HAYCHHE 3a PEKTUBHOTO YIIPABJICHUE HA YOBEIIKUTE PECYPCH B Ta3H
o0mact. ABTOPBT CBINO Taka aKIEHTHPAa BBbPXY HEOOXOJMMOCTTA OT HWHIUBHIYalTn3UPAHH
MOJIXOIM MpU paboTa ¢ pa3InYHU BB3PACTOBU TPYIH, KATO CE UMa MPEIBUJ CICHHU(PUIHUTE UM
[IEHHOCTHH CHCTEMH M CKJIOHHOCTTA MM KbM PHCKOBO IOBeAcHHME. TOMOpOB IMpejiara
BB3MOXKHOCTTa PE3YJITATUTE OT W3CIIEABAHETO Ja ObJaT W3MOJ3BAHU 3a pa3paboTBaHE Ha
porpamu 3a 00yueHHEe U MHTCPBCHIIMH, HACOUYCHH KbM HaMaJliBaHEe HAa PUCKOBOTO MMOBEICHUE U
MOBHUIIaBaHe Ha NpodecHoHaTHaTa eTHKAa W e(PEKTUBHOCT Ha CIIyKUTEIuTe. TOW CHIIO TakKa
MO/[YepTaBa 3HAYMMOCTTA Ha MOJUTPpad)CKUTE U3CIIEABaHMs KaTo 0OEKTHBEH METO/I 3a OILICHKA Ha

PUCKOBOTO MOBCACHUC U MIpCJiara rnmo-mupoKOTO UM IIPUJIaAraHe B IMPAKTHKATA.

V. H3cneooseamencku Ou3ain u pe3yaimamu om NCUX0a02u4ecKomo u3ciedeane

W3cnenoBaTenckusAT Ou3alH M pe3yJNTaTUTE OT ICUXOJIOIMYECKOTO U3CJe/IBaHE B
nucepranusata Ha Tomop bopucoB TomopoB ca aeTailliIHO ONMCAaHM W aHAJIU3UPAHU, KOETO
OCUTYpsiBa 00EKTHUBHOCT U JJOCTOBEPHOCT Ha MOJNyUYEeHUTE AaHHU. M3cle1BaHeToO € HaCOUYeHO KbM
pa3KpuBaHE HAa BB3PACTOBUTE pa3iMyusl B IIEHHOCTHATa CUCTEMA U PUCKOBOTO IMOBEJECHUE NPU
CIyXuTeau B cdepaTra Ha CUTYPHOCTTA, KAaTO BKJIOUBA CJICIHUTE OCHOBHH KOMIIOHEHTH.
N3cnenBanero € 00OCHOBaHO Ype3 aHAIMW3 Ha 3HAUYMMOCTTA Ha pas3riiekJaHuTe MpoOieMHu B
KOHTEKCTa Ha ChbBPEMEHHHTE COIMATHU M TIPO(EeCHOHATHY Npeau3BrKaTencTBa. OCHOBHATA 1el
€ J1a ce U3cNeBaT Bb3paCTOBUTE Pa3IMyMs B IEHHOCTHATA CUCTEMA U PUCKOBOTO MOBEJEHUE, KAaTO
3HAYUM MPUHOC € TIOJI3BAaHETO Ha OOCKTUBHU METOM 3a ChOMpPaHe U aHAIU3 Ha IaHHHU.

[lenta Ha W3ClEABAaHETO € Ja Ce aHATU3UpPAT BH3PACTOBUTE pa3jMuus B IIEHHOCTHATa
CHCTEMa M PUCKOBOTO IMOBEJICHUE MPU CIYKUTEIN B cpepaTa Ha CUTYPHOCTTA. 3a IOCTUTaHE Ha

Tas3u 101 Ca (bopMyanaHH U CbOTBCTHHU 3aJa4H.



N3cnensanara u3Bajka BKJIKOYBA CIIY>)KUTENIM B cepaTa Ha CUTYPHOCTTA, pa3felieHH Ha
pa3auMYHU BB3PAcTOBH Ipynu. 3a cbOMpaHe HAa JaHHU ca M3I0JI3BaHU HOJIXOJSAIIM METOAU U
MHCTPYMEHTH, CTAaHAAPTU3NPAHHU 3a NonyJanusaTa Ha Pbearapus.

[Tponienypara BKIIOYBA NPOBEKIAHE HA MPEABAPUTEIHH HHTEPBIOTA, IOIBJIBAHE Ha
BBIPOCHULIM U NOAUrpad)cku H3cienBaHus. V3cieaBaHeToO € NMPOBEIEHO B CHOTBETCTBHE C
€TUYHUTE HOPMHU M MPUHIUNH, KaTO € OCUTYpPEeHAa aHOHMMHOCT M KOH(HIEHIIMAIHOCT Ha
ydacTHUIUTE. [laHHHUTE ca aHAIM3UPAHU C ITOMOILTa Ha CTATUCTUYECKH METOJIU 32 yCTaHOBSIBaHE
Ha 3HAYUMHTE BPB3KH U Pa3Inyusl.

B o0paboTkara Ha BCUUKHM [1OJI3BAaHU BBIIPOCHULIM Ca MOJIY4YE€HU CTATUCTHUUYECKU 3HAUUMHU
pasznuuus B pPa3IMUYHUTE BB3PAaCTOBU KaTErOpuU. YCTAaHOBEHM ca 3HAYMMM pas3jIdyus B
LIEHHOCTHUTE MNPEANOYUTAHUS MEXKAYy PpazIUYHUTE Bb3PacCTOBU TIPYNH, KOETO MOTBBPKJaBa
XMUIIOTE3aTa 3a Bb3PACTOBUTE PA3IMuUs B LIEHHOCTHATa CHUCTeMa. AHaIU3bT MOKa3Ba, 4e IO-
MJTaJIUTE CIYKHUTEIH Ca 10-CKJIOHHU KbM Pa3InyHu (pOpMHU HA PUCKOBO ITOBE/IEHUE, BKIFOUUTEIIHO
3moynorpeda C alKoXoJ M HapKOTHUIM, KOHTaKT C KPUMHHAJICH KOHTHHIEHT M JPYTH.
Bb3pacroBute pa3nuuus B IMYHOCTHUTE XapaKTEPUCTUKHU CHIO UTPAST POJIsl B CKIIOHHOCTTa KbM
PHUCKOBO IOBE/ICHUE.

Pesynrature OT KOpETaLlMOHHUS AaHAIM3 I[IOKa3BaT 3HAYMMU KOpeNaluu MEXAy
LIEHHOCTUTE M PHCKOBOTO IOBEAEHME. Te IMoKa3BaT, 4e ¢ MOKAuBaHETO Ha 3HAYMMOCTTa Ha
LIEHHOCTHUTE KaTerOpUU  CUTYPHOCT, KOH(GOPMHOCT, Tpaaulus, J0O0pOXKeIaTEeIHOCT,
YHHUBEPCAIN3bM, C€OEHACOYEHOCT, CTUMYJIAlMS, XEJJOHU3bM, MPHU CIYKUTEJIUTE B cdepara Ha
CUTYPHOCTTa € IIO-M3pa3cHa M HarjlacaTa KbM MOTHBHpPAaH DPHCK. HEMOTHUBHUDAHMS PUCK,
CTaTHUCTUYECKM 3HAYMMM KOpelaluu ce HaOJroAaBaT ¢ LEHHOCTHUTE KaTErOpHUH CHUTYypPHOCT,
TpajuLINs, YHUBEPCAIU3bM, CEOEHACOUEHOCT, CTUMYJIAIUS, XEJOHU3bM, TOCTUKEHHUE U BIIACT.

[Tonurpadckure NaHHM TMOAKPENSAT Te3W KOpEeNaluu, KaTo IO0Ka3BaT M OOEKTHBHU
JI0Ka3aTeJICTBA.

VI.  Hayuno-npunoscnu npunocu Ha 00Kmopckama oucepmayus

JlokTopckaTa aucepranusl JaBa 3HAUMTENEH MPUHOC KbM pa3lIUpPSIBAHETO HA HAYYHOTO
MO3HAHUE U MPAKTUYECKOTO MPUIIOKEHNE B 00J1aCTTa Ha TICUXO0JIOTHUATA, 0COOEHO B KOHTEKCTA Ha
yIpaBJIEHUETO Ha YOBELIKUTE PECYpPCH B cepaTa Ha curypHoctra. HambiaHo ce conmunapusupam
C M3HECEHUTE OT JIOKTOPaHTa IPUHOCH, KaTO B CTAHOBMILETO IOJYEPTaBaM HSAKOU KIIIOUOBU
MOMEHTA.

W3cnenBanero gonpuHacs 3a TEOPETUYHOTO pa3OupaHe Ha Bpb3KaTa MEX]ly [IeHHOCTHATa
CHUCTEMa WU PHUCKOBOTO IOBEJIEHUE MNpH CIyKUTenuTe B cepata Ha curypHocrra. ToIopoB

HHTETpHpa ChbIICCTBYBAIIU TCOPHUU 3a ICHHOCTUTC U PUCKOBOTO IMOBCACHUEC, KATO I' aJallThupa 1
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mpujiara B KOHTEKCTa Ha MpodecroHalHaTa cpela Ha CIYXHUTEIUTe B CUTypHOCTTa. To3u
TEOPETUYEH MPHUHOC 00OoraTsBa HAaydHATa JIMTEpaTypa C HOBU MEPCHEKTUBH M METOA0JIOTUYHU
MOJIXO/IM, KOUTO MOTAT Jia ObAaT U3MOI3BaHM 32 ObJICIIN n3cie[BaHus B obnactTa. Jucepranusra
rpejiara ”HOBaTUBEH METO/I0JIOTMYEH MOIX0/T Ype3 BKIIFOUBAHETO Ha OJUTpadCKU U3CIIEeIBaHUS
KaTo 00EKTHBEH METO/1 3a OlleHKa. ToBa nmpeocTaBs HOBU Bb3MOKHOCTH 32 HAJICKTHO U BAJIUTHO
U3CIeiBaHE Ha CIIO)KHUTE B3aUMOJAEHUCTBUSI HE CaMO MEXJIy LIECHHOCTHTE U IOBEJIEHUETO, a U
MEXy pa3HooOpa3HU SBJICHHUS B 00JIaCTTa HA NCUXOJIOTUATa. ToBa NMOBUIIaBa MPaKTHYECKaTa
METOJI0JIOTUYHA CTOMHOCT Ha IMCepTaluATa.

W3ki10unTeIHO B paMKUTE Ha MIPEICTaBEHHUs 3a CTAHOBHUILIE TPY/I € ¥ TOBA, Y€ pe3yJITaTUTE
OT M3CIIEIBAHETO UMAT MPSIKO MPHIIOKEHUE B YIIPABICHUETO HAa YOBEIIKUTE pecypcH B cepara Ha
curypHoctTa. ToJIOpoB IpenocTaBs KOHKPETHU MPENopbKU 3a pa3paboTBaHE Ha Mporpamu 3a
oOydeHue U pa3BUTHE, HACOUEHU KbM HaMalsiBAaHE HAa PUCKOBOTO MOBE/ICHUE U MOBUIIIABaHE HA
npodecroHanHaTa eTuka U e(PEeKTUBHOCT Ha CIyXuTenuTe. Te3u mporpamu Morat ga OblaaT
aJanTHpPaHU W TPWIOKEHU B PAa3IMYHHM OpPraHW3alluH, padoTemu B cdepaTa HA CUTYPHOCTTA,
KaKTO M B IpYTH NMPO()ECHOHAIHN KOHTEKCTH, KBJIETO YIPABICHUETO HA PUCKOBOTO MOBEJCHHE €
KPUTHYHO.

WzcnenBanero npejiara eeKTUBHU IPEBAHTUBHU MEPKU U MHTEPBEHIIUU 32 HaMaJlsiBaHe
Ha PUCKOBOTO IOBEACHUE CpEJ] CIYKHUTEIUTE B cepara Ha curypHocrra. Upes pa3OupaHe Ha
BB3PACTOBUTE pA3IM4Ms B IICHHOCTHUTE CHUCTEMH, OpPraHH3alMATE MOTaT Ja pa3paboTsT
TapreTUpaHu WHTEPBEHIMH, KOUTO ca ChOOPa3eHU C HYXAMTE U OCOOEHOCTUTE Ha PA3JIUYHUTE
BB3pacTOBM TIpynu. ToBa MOXe Ja BKIIOYBA MHIUBUAYAJIHM U TPYHOBU IICHUXOJIOTO-
MeTarOTMYECKH TPOTPaMHU, HACOYCHH KBbM IICHXOJOTHYHO KOHCYJITHpaHE, ICUXOTepamnusi U
MCUXOKOpeKIus. Jlucepranusra NpeocTaBs U OCHOBA 3a pa3pab0TBaHe Ha MOJIUTUKH U CTPATEruu
3a ynpaBJeHHE Ha YOBEIIKUTE PECYpPCH, KOUTO ca Oa3sMpaHU Ha HayuyHU JO0KA3aTeJICTBA U aHAJIU3
Ha IEHHOCTHUTE CHUCTEMH M PHCKOBOTO IOBeJeHHE. Te3u MOJUTHKM Morar Jla MOMOTHAaT 3a
Ch37aBaHETO Ha IO0-eTHYHA U e(deKTHBHa pabOTHA cpela, KaTo ChUIEBPEMEHHO C€ HaMaisiBa

BEPOATHOCTTA OT Bb3HMKBAHC HA PUCKOBU MHIUACHTH.

VIl.  Cmanoseuwie u npenopwvku

CTaHOBHUIIETO MU OTHOCHO aucepranmoHHus Tpyn Ha Tomop bopucoB Tomopos,
moaucpraBa BaXXHOCTTa W HMHOBATUBHOCTTA Ha HW3CJICABAHCTO. HI/IcepTaHI/IﬂTa mpeacTaBs
3a)IT)H6OLIeH aHaJIN3 Ha TCOPECTUYHHUTEC M CMIHUPHUYHUTE ACIICKTH Ha HEHHOCTHUTC CHUCTCMU U
PUCKOBOTO TOBEJIEHUE, KaTO Mpejyiara 3HaYUTEeTHH HayYHHU U MPaKTHYeCKU MpUHOCH. Toaopos

ACMOHCTpHUpa BHCOKAa CTCIICH Ha KOMIICTCHTHOCT, CPyAWLIUA W HAy4YHa IOUCHUIIIIMHA IIpU
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(bopMyIHpaHETO U MPOBEKIAHETO HA M3CIIEABAHETO CH. V3MOI3BaHUTE METOIM U HHCTPYMEHTH
ca aJIeKBaTHM M TOJXOMAILIM 3a TOCTHUTAaHE HAa LEIUTE Ha HM3CICABAHETO, a PE3YJNTaTUTE ca
aHAIM3WPAaHU JCTAWITHO W HWHTEPIPETUPAHU KOpekTHOo. M3mom3BaHeTro Ha monurpadcku
U3CJICBAHUS KAaTO 4YacT OT METOJOJIOTHYHUS TOIXOA 1100aBsi JOIBIHUTEIHA TEKECT H
HAJICXKTHOCT Ha MOJTyYEHHUTE JTaHHH.

OCHOBHHTE aKIEHTH Ha WM3CJICIBAHETO, KAaTO aHaln3a Ha BB3PACTOBUTE pazlUYMs B
[IEHHOCTHATA CUCTEMa U PUCKOBOTO MOBEICHUE, MTPEIOCTABAT HOBH NEPCIIEKTHBY U PA3IIUPSBAT
CBIIECTBYBAIIIOTO 3HAHKE B 00JIACTTa HA TICKXOJIOTHATA ¥ YIPABJICHUETO Ha YOBEIIKHTE PECYPCH.
TonopoB ycmsiBa 1a JEMOHCTPUPA KaK TEOPETUYHUTE KOHIICTIIIMKM MOTaT Ja ObJaT MPHIIOKEHH B
peamHu Mpo(deCHOHAIHU KOHTEKCTH, KOETO MpaBH H3CIEABAHETO My OCOOCHO IOJIE3HO 32
IIpaKTHKaTa.

OTHOCHO CBHIBPKAHUETO W TPUHOCHUTE MOMEHTH B AMCEPTALMOHHUS TPYA HIMaM
npenopbku. [IpernopbKkuTe MU ca HACOYEHHU M3IBUIO KbM MPHIOKEHUETO, TII00ATU3UPAHETO U
Pa3BUTHETO HA U3CIICABAHMSITA.

[TppBaTa M TpenopbKa € HACOYCHA KbM IyOJIMKYBaHE HA PE3yJITATUTE, 32 Ja MOXKE
pasnpOCTPAHEHUETO Ja JIOCTUTHE JO0 IIOBEYC OPraHW3allMd, aHTaKUpaHu B cdepara Ha
curypHoctTa. Ha 0a3za pesynrature cienBa ja ObIaT pa3paOOTEHH MPOLEAYPH U MOJUTHKH B
ctepaTa Ha curypHocTTa. Pa3paboTBaHeTo HAa MHAUBUIyAIM3UPAHH TJIAHOBE 32 MPOPECHOHATHO
Pa3BUTHC W HHTCPBCHIHU 3a CIIYXXUTCIUTC, 6a3I/IpaHI/I HAa TEXHUTC HCHHOCTHU CUCTEMU U
CKJIOHHOCT KbM PUCKOBO MOBE/ICHUE.

[IpoBexxnaHe Ha JOMBIHUTENHU W3CIEABAHMS, KOUTO Ja BKIIOYBAT MO-TOJEMH H
pa3HooOpa3Hy N3BAIKH, 32 J]a C€ MOTBBPAAT U PA3MIUPAT MOTyYeHHTe pe3ynTartu. M3cnensane Ha
Opyru ¢pakTopu, KOUTO MOTaT Jia BIUSAAT BbPXY LIEHHOCTHATA CUCTEMA U PUCKOBOTO MOBEACHUE,

KaTO HallpuMEp KYJITYPHHU pa3jiniusd, COOUAIITHO-UKOHOMHUYCCKU CTATYC U JP.

VIIl. 3axnrouenue

3aap1009€HOTO MU 3all03HABAHE C TaKa MpeJUIoKeHaTa TUCepTaIlMOHHA paboTa, KaKTo U
BIIEYATIICHUSATA MU OT MPO(EeCHOHATHUTE, TEOPETUYHU M H3CIIECIOBATEIICKM KOMIIETCHIIUH Ha
aBTOpa MU JIaBaT OCHOBAHHE Ja 5 OIICHS MOJIOKUTENHO. M3pa3siBaM IBJIOOKUS CH PECTIEKT HE CaMO
KbM HAay4yHUsS M NPUIIOKEH MPUHOC HA JOKTOPAHTA, @ U KbM IPJIOCTHHS MYy MNPHUHOC KaTo
npodecnoHaMCT B chepaTa Ha KpUMHHAIHATA TICHXOJIOTHS, CHTYPHOCTTa U IPUIBPKAHETO KbM
WCTHHATA.

[TpunoskHaTa HACOYEHOCT HA PE3yJATATUTE U peaTu3upaHUTe U3CIIeIBaHUS ca C Oe3CIopeH

Hay4eH npuHoc. C yOeIeHOCT Mora J1a Mpejioxka Ha YBa)KaeMOTO Hay4YHO XKYPH J1a IPUCHIN Ha
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SCIENTIFIC JURY MEMBER’S OPINION

By: assoc. prof. Manol Nikolov Manolov, DSc, lecturer at Psychology
Department, St. Cyril and St. Methodius, University of Veliko Tarnovo,

Veliko Tarnovo, Bulgaria

Member’s opinion is about. PhD thesis for acquiring of educational and scientific degree
“doctor”, scientific field 3. Social, economic, and legacy sciences, professional field: 3.2.
Psychology, Educational and developmental psychology.

PhD Thesis author: Todor Borisov Todorov

Dissertation theme: "Age differences in value system and risk behavior in Security Employees”
Supervisor: assoc. prof. Rusanka Mancheva, PhD

Materials received: resume, dissertation and CV

IX.  Personal information about the PhD student

Todor Borisov Todorov is a criminal psychologist, polygraph instructor and expert, with
extensive professional experience and significant achievements in the field of psychology.
Todorov completed his higher education at the Southwest University "Neofit Rilski", where he
received a master's degree in social psychology in 1997. He is currently a PhD student at the same
university. Todorov began his career as a psychologist in the "Professional Psychodiagnostics"
sector at the Institute of Psychology at the Ministry of Internal Affairs (MIA) of Bulgaria in 1999.
From 2001 to 2009, he worked as a criminal psychologist in the "Criminal Psychology" sector of
the same institute. In the period from 2009 to 2012, he held the position of head of the "Criminal
Psychology" sector at the Institute of Psychology at the Ministry of the Interior. From December
2012 to the present, he is the manager of ASES EOOD Sofia. Todorov has completed a full
polygraph training course at the Backster School of Lie Detection in the US and specializes in
polygraph examinations of convicted sex offenders. He holds multiple certifications, including
from Advanced PCSOT and FACS (System for facial coding). Todorov was awarded an honorary
badge, an honorary medal and numerous other awards for his contribution and professional
achievements by the leadership of the Ministry of the Interior of the Republic of Bulgaria. Todorov
has extensive teaching experience, including lectures on criminal psychology, psychological

profiling of violent offenders, critical incident negotiation and crisis management. He is the author
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of scientific publications in authoritative publications, such as the Open Journal for Psychological
Research and the Yearbook of Psychology. Todorov is fluent in Bulgarian and English, which
allows him to actively participate in international conferences and projects. He also has skills in
working with various digital tools and platforms, including the Microsoft Office Suite. Todor
Borisov Todorov is a highly qualified and experienced professional with significant contributions
in the field of criminal psychology and psychophysiology. His extensive professional experience
and academic achievements make him an eminently suitable candidate for the award of the

educational and scientific degree "Doctor" in the field of pedagogical and age psychology.

X. Structure and significance of the doctoral dissertation

The doctoral dissertation of Todor Borisov Todorov, entitled "Age differences in the value
system and risk-taking behavior of employees in the field of security"”, has a total volume of 175
pages, divided into three main chapters, including theoretical statements, research design and
analysis of results. It uses 215 sources that precisely track the development of the problem under
consideration.

The introduction emphasizes the importance of the research topic in the context of
contemporary social and professional challenges in the field of security. Emphasis is placed on the
role of the value system and risk-taking behavior of employees, as well as on the need for a
thorough study of these aspects. The purpose of the dissertation is to analyze the age differences
in the value system and risky behavior and to reveal the possibilities of using the polygraph method
as a tool for establishing certain types of risky behavior.

Chapter one presents an extensive review of the literature and theoretical frameworks
related to the value system and risk behavior. It includes the main definitions and content of values,
as well as theoretical approaches to their examination. The functions of values and their
relationships with other mental phenomena such as attitudes, beliefs, character traits, and behavior
are discussed. They are analyzed the factors contributing to the realization of risky behavior,
including biological, psychological and social factors. The structure and functions of risky
behavior, as well as its age aspects, are examined. The relationship between values and risky
behavior is explored, discussing the use of the polygraph method to identify realized risky
behaviors.

Chapter two describes the research methodology, including the rationale for the scientific
research, the stated goals and objectives of the research, as well as the main and supporting
hypotheses. The persons studied and the research instruments used, including questionnaires and

polygraph equipment, are described. The procedure for conducting the study is presented,
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including polygraph examinations and methods of data processing and analysis. The ethical
aspects of the research and the measures taken to ensure ethics in the research process are
discussed.

Chapter three contains a detailed analysis of the results of the conducted research. It
includes a description of the sample and the results of the polygraph examinations, including
frequency analysis and interpretation of the data. Research results with various questionnaires are
presented, including the Schwartz Value Categories and Dimensions Questionnaire, the Risk
Behavior Diagnostic Questionnaire, and others. Differences in value categories and dimensions
according to age, as well as differences in risk-taking behavior and personality characteristics, are
explored. The analysis of the relationship between the value system and risk behavior is presented,
as well as the analysis of the differences in the value system in persons with different status from
the polygraph examination.

The conclusion summarizes the main conclusions of the study and gives recommendations
for future research and practical applications of the results. The scientific significance of the study
and its contributions to the field of psychology are emphasized.

X1. Scientific significance of the developed and researched problem

The problem investigated in the dissertation, related to age differences in the value system
and risk-taking behavior of employees in the field of security, is of exceptional scientific
importance for several main reasons. First of all, the topic of values and risky behavior is
fundamental in the field of psychology, because values play a key role in motivating and regulating
human behavior. Examining these aspects in the context of security personnel adds further depth
and relevance given the specific challenges and demands of their professional environment.

The study integrates existing theories and evidence on the interaction between values and
risk behavior into a comprehensive framework that includes age differences. This not only
contributes to a better understanding of the dynamics between values and risky behavior, but also
expands knowledge about how these interactions change across different age stages. From a
practical point of view, the results of the dissertation can be used to develop strategies and
interventions aimed at improving the management of human resources in the field of security.
Attention directed at the value clusters and risky behavior of employees can help to create more
effective training and development programs, as well as to implement appropriate measures for
the prevention of risky behavior. This is particularly important in the context of preventing

incidents and maintaining high standards of professional ethics and conduct.
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Another applied contribution should be emphasized, namely the study with a polygraphic
method to establish realized risky behaviors, which contributes to the validity and reliability of the
collected data. The inclusion of this method in the research methodology highlights the author's
innovative approach and adds additional value to the research. Polygraph examinations provide an
objective measure of risk-taking behavior that is essential to the accuracy of the results.

The researched problem in the dissertation of Todor Borisov Todorov represents a
significant scientific and practical contribution in the field of psychology, providing new
knowledge and approaches for understanding and managing the value systems and risk behavior

of employees in the field of security.

XI1. Main highlights of the dissertation work, scientific interpretation of the author.

The author's main points and scientific interpretation can be summarized as follows:

Value system and theoretical statements: The dissertation begins with a detailed review of
theoretical frameworks related to values in psychological science. Todorov explores various
theories of values, including those of Milton Rokich, Shalom Schwartz, and other prominent
authors. Special attention is paid to the role of values in the regulation of human behavior and their
relationship with attitudes, beliefs and character traits.

Risky behavior: The dissertation analyzes the factors contributing to the realization of risky
behavior, considering biological, psychological and social aspects. Todorov devotes considerable
attention to the structure and functions of risk-taking behavior, as well as to age differences in this
context. The relationship between values and risk-taking behavior is explored, emphasizing the
importance of this phenomenon in the professional environment of security personnel.

Todor Borisov Todorov interprets the results of the research as evidence of the complex
and multi-layered nature of the value system and risk-taking behavior of employees in the security
sector. He emphasizes that values play a central role in motivating behavior and that an
understanding of age differences is essential for effective human resource management in this area.
The author also emphasizes the need for individualized approaches when working with different
age groups, taking into account their specific value systems and their propensity for risky behavior.
Todorov suggests the possibility that the results of the study could be used to develop training
programs and interventions aimed at reducing risky behavior and increasing the professional ethics
and efficiency of employees. It also emphasizes the importance of polygraph examinations as an
objective method of assessing risky behavior and suggests their wider application in practice.

XII1. Research design and results of the psychological study
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The research design and the results of the psychological research in Todor Borisov
Todorov's dissertation are described and analyzed in detail, which ensures the objectivity and
credibility of the data obtained. The research is aimed at revealing the age differences in the value
system and risk behavior of employees in the field of security, including the following main
components. The research is substantiated through an analysis of the significance of the considered
problems in the context of contemporary social and professional challenges. The main goal is to
investigate age differences in the value system and risk-taking behavior, with a significant
contribution being the use of objective methods for data collection and analysis.

The aim of the research is to analyze the age differences in the value system and the risk
behavior of employees in the field of security. To achieve this goal, corresponding tasks have been
formulated.

The studied sample include security employees divided into different age groups.
Appropriate methods and instruments standardized for the population of the Republic of Bulgaria
were used for data collection.

The procedure includes conducting preliminary interviews, filling out questionnaires and
polygraph examinations. The research was conducted in accordance with ethical norms and
principles, ensuring the anonymity and confidentiality of the participants. Data were analyzed
using statistical methods to identify significant relationships and differences.

In the processing of all used questionnaires, statistically significant differences were
obtained in the different age categories. Significant differences in value preferences between
different age groups were found, which confirms the hypothesis of age differences in the value
system. The analysis shows that younger employees are more prone to various forms of risky
behavior, including alcohol and drug abuse, contact with a criminal contingent and others. Age
differences in personality characteristics also play a role in the propensity for risky behavior.

The results of the correlation analysis show significant correlations between values and
risk behavior. They show that as the importance of the security, conformity, tradition, benevolence,
universalism, self-directedness, stimulation, hedonism value categories increases, the attitude
towards motivated risk is more pronounced among security employees. unmotivated risk,
statistically significant correlations were observed with the value categories security, tradition,
universalism, self-directedness, stimulation, hedonism, achievement, and power.

Polygraph data support these correlations, showing objective evidence as well.

XIV. Scientific and applied contributions of the doctoral dissertation

The doctoral dissertation makes a significant contribution to the expansion of scientific

knowledge and practical application in the field of psychology, especially in the context of human
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resource management in the field of security. | fully agree with the contributions made by the
doctoral student, and | emphasize some key points in the opinion.

The study contributes to the theoretical understanding of the relationship between the value
system and risk-taking behavior of security personnel. Todorov integrates existing theories of
values and risk behavior by adapting them and applied in the context of the professional
environment of security personnel. This theoretical contribution enriches the scientific literature
with new perspectives and methodological approaches that can be used for future research in the
field. The dissertation offers an innovative methodological approach by including polygraph
examinations as an objective evaluation method. This provides new opportunities to reliably and
validly study the complex interactions not only between values and behavior, but also between
diverse phenomena in the field of psychology. This increases the practical and methodological
value of the dissertation.

Exclusively within the framework of the work submitted for opinion is also the fact that
the results of the research have a direct application in the management of human resources in the
field of security. Todorov provides specific recommendations for the development of training and
development programs aimed at reducing risky behavior and increasing the professional ethics and
efficiency of employees. These programs can be adapted and implemented in various
organizations working in the field of security, as well as in other professional contexts where the
management of risky behavior is critical.

The research suggests effective preventive measures and interventions to reduce risky
behavior among security personnel. By understanding age differences in value systems,
organizations can develop targeted interventions that are tailored to the needs and characteristics
of different age groups. This may include individual and group psychological-pedagogical
programs aimed at psychological counseling, psychotherapy and psychocorrection. The
dissertation also provides a basis for developing human resource management policies and
strategies that are based on scientific evidence and analysis of value systems and risk behaviors.
These policies can help create a more ethical and efficient work environment while reducing the
likelihood of risky incidents occurring.

XV.  Opinion and recommendations

My opinion on Todor Borisov Todorov's dissertation work emphasizes the importance and
innovation of the research. The dissertation presents an in-depth analysis of the theoretical and
empirical aspects of value systems and risk-taking behavior, offering significant scientific and
practical contributions. Todorov demonstrated a high degree of competence, erudition and

scientific discipline at formulating and conducting your research. The methods and tools used are
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adequate and suitable for achieving the objectives of the study, and the results are analyzed in
detail and interpreted correctly. The use of polygraph examinations as part of the methodological
approach adds additional weight and reliability to the data obtained.

The main highlights of the research, such as the analysis of age differences in the value
system and risk-taking behavior, provide new perspectives and expand existing knowledge in the
field of psychology and human resource management. Todorov succeeds in demonstrating how
theoretical concepts can be applied in real professional contexts, making his research particularly
useful for practice.

Regarding the content and contribution points in the dissertation work, I have no
recommendations. My recommendations are entirely focused on the application, globalization and
development of research.

My first recommendation is to publish the results so that dissemination can reach more
organizations involved in security. Based on the results, security procedures and policies should
be developed. The development of individualized professional development plans and
interventions for employees based on their value systems and propensity for risky behavior.

Conducting additional studies that include larger and more diverse samples to confirm and
extend the results obtained. Exploring other factors that may influence value system and risk-
taking behavior such as cultural differences, socio-economic status, etc.

XVI1. Conclusion

My in-depth acquaintance with the dissertation work thus proposed, as well as my
impressions of the professional, theoretical and research competences of the author, give me reason
to evaluate it positively. | express my deep respect not only for the scientific and applied
contribution of the PhD student, but also for his overall contribution as a professional in the field
of criminal psychology, security and adherence to the truth.

The applied orientation of the results and the realized research are with indisputable
scientific contribution. With conviction I can propose to the esteemed scientific jury to award the
PhD student Todor Borisov Todorov the educational and scientific degree "Doctor™ in the field
of higher education 3. Social, economic and legal sciences, Professional direction: 3.2.

Psychology, scientific specialty: Pedagogical and age psychology.

08/05/2024 Member of the scientific jury:

/ assoc. prof. Manol Manolov, DSc /
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