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YBOJ

OcHoBHaTa L€ Ha TOBa H3CIEABAHE € Ja Ce MPOy4Yd
NCUXWYHATA  YCTOMYMBOCT Ccpea  Xopara, paboremu B
o0Opa3oBaTenHus CEKTOp. 3HAUEHUETO Ha IICUXUYHATA YCTONYUBOCT
€ HECbMHEHO, Thil KaToO € CBbP3aHa C ICUXUYHOTO 3[IPaBE U CE CUNTA
32 eIMH OT Hal-BaXHUTE KOMIIOHEHTH Ha YCIIeNIHaTa
IICUXOCOLMaJIHA ajanTanuss Ha wuHauBuaa (Shastri, 2013).
W3cneaBanusaTa Ha MCUXUYHATA YCTOMYMBOCT Ca Ba)KHH, 3a Ja ce
YCTaHOBSAT HSKOM PECypCH, KOUTO IOMOTHaxa 3a CIpaBsHE CbhC
cTpeca MO BpeMe Ha MaHJEeMHATAa OT KOPOHABUPYC, OCOOCHO B
chepara Ha 00pa30BAHUETO, KBAECTO MUMa MPSAK KOHTAKT C MHOTO
XOpa ¥ 3amjiaxaTa 3a paslpocTpaHeHHe Ha BUpyca Oeme Io-
BeposaTHa. [IupokoTo pasmpocTpaHeHHEe Ha MaHAeMusTa Oele
3HAYUTEJICH CTPECOp, YMETO BIMSHHUE JOPH CUJIHATA TICHXHYHA
YCTOMYHMBOCT HE MOXKellle Hall'bJIHO Ja Oydepupa. Heodxoaumo e na
ce pa3bepar HMBaTa HAa YCTOHYMBOCT B KOHTEKCTa Ha M3BBHPEIHH
CTPECOpH U Clie]] U3jiaraHe Ha U3BBbHPEIHU CTPECOPHU.

Tasu pokropcka nuceprauus ce (OKycHpa BBPXY
NICUXWYHATa YCTOMYMBOCT Ha TPBIKUTE YUYUTEIH, pa3OupaHa KaTo
ClIO’)KeH (heHOMEH, KOMTO MMa paziIMuHU aCIeKTH, KOUTO MOTaT Ja
ObJaT B3aMMOCBBP3aHM, HO T€ CE€ Pas3IiexJaT KaTo HE3aBUCHUMH
€IVH OT APYT B Hay4YHATa JIMUTEPATypa, MOPaJad KOETO B CBETOBEH
Mamabd ce mpeanaraT pa3IMYHU MHCTPYMEHTH 3a M3MEpBaHE Ha
MICUXWYHATA YCTOWYMBOCT W JAHHUTE Ca TOJYYEHH 3a LEIUTE Ha
Ta3W JIOKTOPCKA JAWCepTalus, NpHIaralku Tpu H3MEpUTeNs Ha
MCUXWYHA YCTOWYMBOCT, OLICHSBAMKH TpPHU OT PAa3JIMYHUTE ¢
acIeKTH - ICUXUYHATA YCTOMYMBOCT KAaTO JIMYHA KOMIIETEHTHOCT U
npuemade Ha cebe cm u xkmBota (Wagnild & Young, 1993),
NICUXWYHATa YCTOWYMBOCT KaTO CIIOCOOHOCT 3a peryivMpaHe Ha
CTETIeHTa Ha CAMOKOHTPOJI TIPH CTPEC, 3a J]a CE 3ama3y WK Mo100pH
cooctBeHoto Omnaromonyune (Block and Kremen, 1996) wu
MICUXUYHATa YCTOMYMBOCT KaTO CIOCOOHOCT 3a OBp30 M JIECHO
BB3CTaHOBsIBaHE OT cTpeca (Smith et al., 2008).



I'JIABA 1: TEOPETUYHH BB3IJVIEAN 3A ICUXUYHATA
YCTOUYUBOCT

1.1. Onpenenennst Ha NICUXUYHATA YCTOHYMBOCT

YCcTOWYMBOCT O3HAauaBa CIIOCOOHOCTTA 32 Bb3CTAHOBSIBAHE
cllel TpaBMaTHYHO CHOUTHE BBIPEKH IMPEAU3BHKATEICTBATA,
BUCOKHS PHCK WJIM 3acTpalllaBallUTe YCIOBUSA;, aJalTHUBHUTE
CIIOCOOHOCTH Ha UHIUBUAUTE, OOIIHOCTUTE M OOIECTBAaTa;
CIpaBsiHE C TPYAHH KUTCHCKU CUTyallMH U yCIEIIHA aJanTaius
(Daniilidou & Platsidou, 2018).

Hsikoun U3CJIeIOBAaTEIM  pasriiexaaT NCUXUYHATa
ycroitunBocT kKaro cratmyHa yepra (Glantz & Sloboda, 2002),
JIOKaTo APYTH s pasriexaar kato auHamudeH npouec (Egeland et
al., 1993). IlcuxuyHaTa yCTOMYMBOCT € MPOIEC, CHOCOOHOCT H
pe3yinraT OT yCHellHAa ajanTaius B 3aIUIAIIUTENIHA |
npeau3BukareaHu cutyannn (Garmezy & Masten, 1991).

Karo cmocoGHOCT, mcuxuyHaTa yCTOMYMBOCT ce paszOupa
KaTro CHocOOHOCTTa Jla CE€ MPEOAOJICAT JIMYHUTE YS3BHUMOCTU M
CTpecoBUTE (aKTOpM HA OKOIHATa cpeAa, Ja Ce CHpaBAT C
MOTEHIMATHUTE PUCKOBE, 3a JIa C€ MOAIbpKa OJIarochCTOSHHETO
(Oswald et al., 2003, p.50). IlcuxuyHata YyCTOWYHUBOCT €
CIIOCOOHOCTTa J1a C€ peryjupar eMOoIlMHuTe, 3a Ja ce Hu30erHe
MPETOBAPBAHETO OT TAX W Jla C€ MOAAbpKa OamaHcUpaH KHUBOT
(Tait, 2008). Rutter (1987) mnpencraBs ycTOMYMBOCTTa Karo
CIOCOOHOCT 3a CIpaBsHE C MPOMEHUTE M KaTo peneproap OT
YMEHHUS 32 pellaBaHe Ha COLIMAIHM MPOOJIEeMH, MPOU3THYAIIHA OT
BIpaTa Ha HHAUBUAA B cBosTa A3z-edexTuBHOCT. [lcmxuunaTa
YCTOMYMBOCT MOXE Ja C€ OIpeleNd KaTo CHocoOHOCTTa Ha
JUHAMHYHATA CHCTeMa Ja M3AbPKH WU Ja Ce BBH3CTAHOBH OT
3HAYUTEHN 3aIlJIaXH, MMOCTUTAWKH CTAOMITHOCT, MPOIBIDKHUTEITHO
ceiiectByBane wim pactex (Ungar 2008).

Luthar & Zigler (1991) oTkpuBart B CBOMTE H3CIEABAHUS, U
YCTOHYMBOCTTA HE € CTAaTUYHA M MOXE JIa HE CE TIOSIBU BHB BCUUKHU
00JTacTH Ha )KUBOTA. XOpaTa MOXKE J1a He U3TIIeKIAT YyCTOWYHBH BHB
BCUYKM aCMeKTH Ha JKUBOTa cH. lIcMXu4HaTa yCTOWYMBOCT €
IWHAMUYEH TIpOIeC, TPH KOWTO ONpEAETCHH BBTPEIIHU
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CIIOCOOHOCTH, KakKTO W BIUSHUETO Ha CHENU(UYHN BBHHIIHU
NPOTCKTHBHU  (AKTOpPH, MOTaT Ja TIOCTHTHAT 3HAYUTEIHU
pe3ysiTaTd B PAa3BUTHETO JOPU B HEOIArONMPHUITEH KOHTEKCT
(Fergusson & Horwood, 2003).

BB3 ocHOBa Ha TopHUTE ACHUHUIIMN MOXKEM Ja KaxeM, 4e
KOHIICNIIHATA 32 ICUXUYHA YCTOWYUBOCT BKIIFOYBA TPH U3MEPEHUS:
[IBpBOTO Ce OTHACS MO TOBA Jalld WHAMBHIBT CE CIIpaBsi J0Ope B
’KHBOTa, OCOOCHO IO OTHOIIICHNE Ha HA0OP OT OYaKBaHH MTOBEICHUS
U TIOCTH)KEHUSI B Pa3BHTHETO. BTOpPOTO M3MepeHue ce oTHacs Jio
CTEIIEHTa HA W3JIaraHe Ha TPYAHU OOCTOSTEICTBA, MUHAIU WU
HACTOSIIIH, KOUTO MOTAT Jia 3aCTpalliaT IJIaJKOTO Pa3BUTUE U PACTEK
Ha MHIUBHUIA. TPEeTOTO H3MEPEHHE CE OTHACS J0 BH3CTAHOBSIBAHE OT
TpaBMaTU4IHO chOUTHE. HE0O0X0MMO € MHAUBUABT J1a OCh3HAE KAKTO
BBHIIIHUTE TPYTHOCTH, MPOU3TUYANIM OT HEroBara cpena, Taka u
BBTPEIIHUTE TPYTHOCTH, IPOM3THYAIIM OT HEroBaTa JIMYHOCT, U JIa
CH TIOCTaBU PEATMCTUYHU TIIeTM, 3a Ja NPEoJoJiee BCHUKU
npensatcTBus. [ICHXUYecKH yCTOWYMBUTE UHAMBUIM Ca TE3H, KOUTO
“MAaT BUCOKH HHMBA HA aJIalITallis KbM U3UCKBAHUATA, KATO B CHIIIOTO
BpeMe  TpaHchopMupar  oOCTOsATENCTBaTa, KAaTro  M3BIAYAT
BB3MOXHOCTH OT cBosiTa cpena (Masten, 2014).

3a ga 0000muM, OMXME Ka3alld, Y€ YOBEK C€ CUMTa 3a
MICUXWYECKA YCTOWYWB, KOraTo HMa aJanTUBHOCT JIOPH TIpH
HEONaronpusITHH JKUTEHCKH O0OCTOSTENCTBA, KOrato OBp30 ce
BB3CTAHOBSIBA OT CTPECA, KOTATO € TOJIEPAHTCH KbM (PPyCTparnsaTa
(Connor & Davidson, 2003), korato e emnarndyen (Howard &
Johnson, 2004) u camoocw3nar (Hippe, 2003), korato uma
MOJIOKUTETTHO OTHOIIIEHUE KbM JKMBOTA U IIENTUTE, U HaKpas, KoraTo
chb3maBa Onm3ku MexaynuuHocTHH oTHorrenus (Ryff & Keyes,
1995).

1.2. Hakoun nporeKTMBHU (AKTOPH, TEXHHUKH, CTPATErHd H
NMporpamMm 3a MHTEPBECHIIMSA 3a MOBUIIABAHE HA IICUXUYHATA
YCTOMYUBOCT

IIcuxuaaoTo 6nar0nonytme MOXKC J1a YJICCHU ICUXHUYIHATa

YCTOMYMBOCT [0 YETHPU BaXHM HA4YMHA: Karo IoMara 3a
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W3TPKIAHETO HA CMHCICHU B3aWMMOOTHOIICHHUS, HAcCOYBa KbM
MOJIOKUTETHO TOBEICHWE M MOpPAJHU IICHHOCTH, IONpUHACS 3a
JOCThIIA J0 W3TOYHHIIM HA COIMAIHA IMOAKpPENa WU TMPEAOCTaBs
BBH3MOXKHOCTH 3a JJMYHOCTHO M3pacTBaHe u passurue (Crawford et
al., 2006).

[IpyunHaTa, ToOpaau KOSTO JTyXOBHOTO OJiaromnoiydue
MOBUIIIABA TICXUYHATA YCTOWYUBOCT, €, Y€ JYXOBHUTE IEHHOCTU
Clly’)kKaT Ja MOMOTHAT Ha XopaTa Ja MOAIbP>KaT ONTUMHUCTHYHA
MepCIeKTHRA 32 )KMBOTA CH U J1a UM IIOMOTHAT J]a HAMEPSAT CMUCHI
B HeOnaronpustHu curyanuu (Connor et al., 2003).

CMHCBHIBT Ha )KUBOTA € (DAaKTOP, BIUSCI BPXY YMCTBEHHUTE
MIPOLIECH ¥ MTOBEACHUETO, ThH KaTO JaBa B3MOXKHOCT Ha XopaTa Jia
OpraHM3MpaT M MHTEpPHpPEeTUpaT KHUBOTA CH, CHOTBETHO, [a
MMOCTUTHAT IEINTE CH W JIa KaTEeTOPHU3UPAT ONPEICICHH CHhOUTHS
KaTo ompeenaiy MoMeHTH B xkuBoTa cu (Frankl, 1985). Xopara,
KOHUTO BSIPBAT, Y€ )KUBOTHT UM € CMHUCJICH, UMAT IO-CHJICH KOHTPOJI
BbPXy JKHBOTa U TO-TOJIIMAa aHTaXWpaHOCT B paboTaTa,
MPUTEKABAT TPUEMaHe, JIOSUTHOCT, AHTaXHPAHOCT, OTKPHUBAHE,
MPU3HATENIHOCT, YAOBOJCTBUE M MIEAPOCT, BCHUYKH OT KOHUTO
JOTIPUHACST 32 TICKHXWYHATA YCTOMYUBOCT U BOJAT JI0 HaMaJIIBaHE
Ha CYUIIMIHUTE TeHICHINH U 3J10ynoTpedaTa ¢ BemecTsa (Steger et
al., 2008), 1o mo-HuCKK HKBA Ha Jenpecus U TpeBokHOCT (Debats
etal., 1993).

Cwmenoctra € IpoTeKTUBEH (hakTOp, KOUTO ce pa3Oupa KaTo
CHOCOOHOCTTa Ha MHJIMBUA Ja MIOCPEIHE MPOOIEeMUTE Ha )KUBOTA
(Osterman, 2017), na mpeMuHE OT CTpax WU KoJjieOaHUE KbM
NeiicTBHe, YyBCTBAllkU ce J00pe B MOJIe3HAa PUCKOBA CUTYaIlMs,
KaKTo M Ja ObJIe YeCTEeH ¢ YOeXKJICHUATA CH MPHU HEOIaronpusTHU
obcrosrenctsa (Akhtar, 2013).

EMonroHaiHaTa HHTETUTEHTHOCT UTPae MHOTO BayKHA POJIS
B OBIAacTsABaHeTo. EMoOIlMOHATHATA  WHTEJIMITEHTHOCT €
CIIOCOOHOCTTa J1a ce pa3dupaT eMOILHMHTE U CIIOCOOHOCTTA Ja ce
peryiupar eMOLMUTe, 3a Ja CE€ HAChpPUd EMOIIMOHATHOTO U
IyXOBHOTO pasButue Ha wuHamBuaa (Brown et al., 2003;
JlusunrcteH & Jlen, 2005; Onenrapt, 2005).

6



[TonkpensiuTe ycIoBUs 3a MCUXUYHA YCTOMYUBOCT MOTAT
na ObAaT KOMOWHHpAHU B TPH KATETOPHUH: 1) WHIWBHIYATHH
XapaKTePUCTHKH, CBBP3aHU C TCHETUYHH U TICHXOJIOTHYECKU
dakTopu, 11) CEMEHHM XapaKTepUCTUKH H 1il) COIIMATHH
xapakrepuctuku (Garmezy, 1993). Haii-uecto mncuxuyHara
YCTOWYMBOCT C€ HAachpuaBa 4pe3 KOMOMHAIMS OT MPOTEKTHUBHU
baxTopu.

o NunuBuayanHuTe XapaKTEPUCTHKU CE€ OTHACAT [0
€JIEMEHTUTE Ha WHJWBUIYaJTHUS XapakKTep, KaTo IMO3HAHUETO U
WHTENUreHTHocTTa Ha uHauBHaa (Garmezy, 1993). B wmuoro
Clly4ad M300peTaTeIHOCTTa U HOPMAJIHUTE KOTHUTHBHU HHBA Ha
WHIVBUIA My [OMarar Jia ce CIpaBd C TPYJHUTE W OOJIC3HCHU
cberosiHus B xkuBoTa cu (Taylor & Stanton, 2007), kakTo U 100pUAT
W ONTHMHUCTUYCH 00pa3, KOWTO WMa 3a cebe cH, TOBHIIABa
CaMOYYBCTBHETO M caMOE(pEKTUBHOCTTa, KOETO OT CBOSl CTpaHa
3acuiBa Jpyrd 3amuTHU Qaktopu (American Psychological
Association, 2014). Pa3iu4HUTE MOJOKUTEITHU EMOIIMH, IyBCTBOTO
3a XyMOp, IeJITa U CMHCHIBT B KUBOTA MOTAT Ja KOMIICHCHPAT
HEraTUBHHUTE €MOIIMU B >KMBOTA, Taka 4e C€ CTUTa JI0 TOBa, 4e
WHIUBUIBT MOJOOPSIBA CBOUTE CTPATETUICCKH JICHCTBUS U JICHCTBA
IO MOJIOKUTEJICH HAaYHH, OMIUTBAWKH CE MO-YCUJIEHO J1a CE CITPaBH C
TPYJIHUTE YCIOBUS HA JKMBOT M Jia TIOJY4Yd IIOBEYE COIHATHA
nonakpena (Fredrickson, 2001). 3ammTHUTE MEXaHU3MH, KOUTO
WHIVBUIBT W3IM0JI3BA B )KUBOTA CH, YyBCTBOTO Ha OJarogapHOCT,
aKTOBETe Ha OJIAaroTBOPUTEIHOCT AOMPHHACAT IMOJOXKHUTEITHO 3a
npeooisiBane Ha TpyaHoctute B xkuBoTa (Fredrickson 2001).

o Cewmeiinute xapaxtepuctuku (Garmezy, 1993) ce
OTHACAT JI0 TOBa KAaK YOBEK € M3pacHall, KakBa € Heromara
WKOHOMHYECKA W COIMAJTHA Cpejia, BUJIAa Ha MEXTYJTHYHOCTHHUTE
OTHOIICHHUS - KOJIKO pa30upaHe U yBaKEHUE UMa, 3all[uTaTa Ha TIOHE
eanH wieH Ha cemeiicTBoTo (Carter & McGoldrick, 1997), xakBo e
obpa3oBaTeHOTO HUBO Ha poautenute (American Psychological
Association, 2014).

. Conmanaute xapakrepuctuku (Garmezy, 1993) ce
OTHACAT JO ChHIIECTBYBAaHETO Ha 3alllUTHU OPTraHd U3BBH
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CEMEMCTBOTO, COLMagHA TMOAKpENna OT 4YOBEK (Hampumep
BB3MUTATEN) WM opraHu3anusi (oOpa3zoBaTesiHa HMHCTUTYIIMS,
IIbPKBA ...), KOUTO UTpasT BaXKHA POJs B KUBOTA HA MHIAUBHUAA,
PBKOBOJIAT TO KaTo MOJeN 3a mnoApaxaHue. B nombiHeHue,
COLIMAJIHUTE XapaKTePUCTUKU MOraT Aa ObJaT KiIacH(pHUIHUPaHU B
JIBE KaTeropuH, a) GaKkTopuTe, KOUTO MIpeIra3BaT Xopara OT OIacHU
cutyanuu, U 0) (akTopuTe, KOMTO 3AIIUTABAT WHIUBHIUTE OT
BpHIIHATa cpeaa (American Psychological Association, 2014).
Hsixou npyru conpannu XapakTepUCTUKH — IPOTEKTUBHU (DaKTOpH
32 TNCHUXWYHA YCTOWYMBOCT, Ca CBBP3aHU C MPO(HECHOHATHOTO
OpUEHTHpPaHE U CTAOMIHOTO HWKOHOMHYECKO U MOJUTUYECKO
cecTosiHue Ha crpanata (Mansfield et al., 2014).

[lcuxuyHaTa YCTOMYMBOCT AONPHUHACS TOJOKUTEIHO 32
YAOBIETBOPEHOCTTA OT padorara (Matos et al., 2010) u HamasiBa
IIaHCOBETE 3a cuUMITOMU Ha mperapsHe (West et al., 2020).
[lcuxuuHnata ycTOHYMBOCT MOXe Jga Obie momoOpeHa dpes
opranuzanuonnu npaxkruku (LeCraw, 2020; Stanz & Weber, 2020)
u upe3 obyuenue (Neocleous, 2012).

MMma HsKOM cTpaTeruu, KOUTO UMAT 3a LieJ NpuJo01BaHe Ha
NCUXWYHO 37paBe W TcuxuyHa ycronumBoct (Masten & Reed,
2002). B crpareruure, (oKycUpaHU BBPXY pHCKa, ce mojaraT
yCWIIMS 32 HaMaJIsgBaHE HAa HMBAaTa HAa CTPEC M ICUXOJIOTHMYECKU
HaTUCK BbpXY unauBuante (Masten & Reed, 2002). B ctpareruure,
HAacOYEHHU KbM KallalluTeTa, LEeNTa € Ja ce MOBUIIM KaueCTBOTO U
KOJINYECTBOTO Ha pecypcute 3a nojkpena (Masten & Reed, 2002).
Cxc cTpateruu, (poxycupanu BbpXy NpoIieca, YOBEKBT C€ MOATOTBS
Jla YKpenu eMOLMOHAIHO U A3 MOJ00pH MEXIYIMYHOCTHHUTE CH
OTHOIIECHHUS, KaKTO M J]a HaMajJH ciIy4yauTe, KOUTO ca OINAacHU 3a
HEro, Taka 4e YOBEKBT Ja MOXKE J1a MpUIo0He >KUTEHCKHU OIHT,
KOHTO 1e ro ykpemnu ncuxonoruuecku (Masten & Reed, 2002).
KomOuHanusTa oT Te3u METOAM BOJIH 10 YKpENBaHE HAa UHIAUBHIA
Yype3 MCUXUYHA YCTONYHUBOCT.

OcBeH TOBa MMa HSIKOM HMHTEPBEHLMH M CTpaTerMu Ha
OpraHM3aliOHHO HUBO Ha paboTa, KaTo MPaBWUIIHO pa3lieisHe Ha
3aIbJDKEHUATA U OTTOBOPHOCTUTE HA BCEKH CIIY>KUTENl K HETOBOTO /
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HEHHOTO  HEMpPEeKbCHATO  OOy4YeHWe  3a  MO-HaTaThHIIHO
npodecuonanino  passutue (Murphy, 2003). B mnoedero
WHTEPBEHIIMM MMa TPH €Tala: MbPBUYCH, BTOPUYCH M TPETHUYCH
(Murphy, 2003).

[Tpu mbpBUYHATA UHTEPBEHIIHS AKIICHTHT CE TIOCTaBs BBPXY
MIPEBEHIUATA HAa 00JIECTTa, IPE/IH TS 1A Ce CIY4H, TaKa ue OalaHChT
MEXIy CIyxuTels u npodecronannara cpeaa ¢ BaxeHn (Elkin &
Rosch, 1990; Institute for Work & Health, Toronto, 2015).

BropuuHata wHTepBeHIMsS HaOsAra Ha JICYCHHETO Ha

3a00JISIBAHETO C PA3JIMYHU CPENICTBA, BKIFOUUTEITHO TEXHUYECKH
MOJXOAM W YCWIMSATAa HAa WHAWBUIA 32 (DU3MYECKH YIPAKHCHUS,
3/IpaBOCJIOBEH HAUMH Ha KUBOT, ynpasieHue Ha Bpemeto (Cooper
et al., 2001; Institute for Work & Health, Toronto, 2015).
[Ipn TpeTHMyHaTa WHTEPBCHIHS CE€ MPABAT HIKOW OIHMTH 32
HaMaJIsiBaHE Ha BB3CHCTBUETO HA MCUXOJIOTUYCCKUTE MPOOIIEMH,
KOUTO C€ MACHTH(PHUIMPAT U C€ MPaBH OIHUT 32 PEHHTETPHpaHE Ha
CIIy>)KHTEJIsl B Heropara / HelfHaTa npodecuonanna cpeaa (Hepburn
et al., 1997; Institute for Work & Health, Toronto, 2015).

1.3. Ilcuxu4Ha ycTOHYHUBOCT B 00Pa30BaAHHETO

Ha nuBo yunnunina obmaoct, Henderson & Milstein (2008)
ca uIeHTU(UIIUPATTU HIKOM KIIOYOBU (haKTOPH, KOUTO YBEIHYABAT
MICUXWYHATA YCTOMYMBOCT - Cpela, BUCOKH I W PaBHU
BB3MOKHOCTH 32 BCHUKH WICHOBE Ha yumiuiieTo. [lone3no e ga ce
Chb3/IaZic TakaBa Cpela, KOSATO Tpeasiara CHUTYPHOCT, 3alluTa M
MOJIKperna Ha YYUTENuTe, Taka 4e Ha CBOM pes Te Ja Morar Ja ru
npegasaT Ha yUYeHHIUTE W Jja U3rpajgsaT rncuxudao 3apase (Louis,
Marks, & Kruse, 1996). [Icuxuynara yCTOHUMBOCT MOXE J1a Objie
KyJITHBHpAHA dYpe3 MPOTrpaMH 3a WHTEPBEHIHS W OPraHU3HPAHO
TUTAaHUpaHe, MpaBuia 3a J0OpO COIMATHO MOBEACHUE U TIPaBUiia 3a
yunnuiiHo npencrassHe (Henderson & Milstein, 2008).

1.3.1. Ilcuxu4Ha yCTOMYMUBOCT HA yUUTEJHUTE
[IcnxnyHaTa yCTOMYMBOCT HA YYUTENINTE € OT 3HAYEHHUE 3a
U3CJeI0BaTeIUTe, KOMTO Ca YCTAaHOBHJIM, Y€ YKPENBaHETO Ha
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YUUTENNTE, & OTTaM M Ha KJIIACHUTE CTaW, IEHCTBA KaTO 3alIUTEH
(dakTop 3a NCHUXWUYHATA YCTOHYMBOCT HA YUCHHIIUTE M YBEIHYaBa
obpazoBarenuute pesynraru (Gu & Day, 2007).

Patterson, Collins u Abbott (2004) ommcBar NmCHXHYHATA
YCTOMYMBOCT KaTo HeOoOXOoAuMara eHeprus, NpUTEeKaBaHA W
KaHAIM3MpaHa OT y4YUTels MO0 BpeMe Ha ydyeOHaTa TOjHHA, 3a Jia
MOCTUTHE  YYWIMIIHUTE LEeNIH, KaTo yNpaBisiBa  BCHUYKH
HeOJIaronpusITHA YCIOBUS, C KOUTO IIE ce COTbCKA.

Y CTOHYMBOCTTA HA YYUTEIINUTE € CIIOCOOHOCTTA HA YUUTEIIS
YCIIEIIHO J1a TPEOI0JIsIBA CTPECOBUTE (HaKTOPH Upe3 CrenupuIHU
CTpaTeTHH, KOUTO YYHUTEIIUTE U3IO0J3BaT, KOraTO W3IUTBAT
HEONarompusTHa CHTyalus B YYWIUINE, 3a Ja MHOJIbPKAT
aHra)XKMMEHTa CH KbM TMPENOJaBaHETO MW Ja MOJIbpIKaT
MOJIOKUTEITHH KadyecTBa B JIMIETO HA NPEAM3BUKATENICTBATA,
HaTHCKa U U3MCKBAaHUATA, CBbp3aHU ¢ TsaxHaTa padbora (Daniilidou
& Platsidou, 2018). YcToWYMBOCTTa Ha YUUTEINUTE BKIIOYBA TAKHBA
WU3MEPEHUsT  KAaTo  JIMYHA  KOMIICTEHTHOCT,  ITOCTOSHCTBO,
CaMOYyBCTBHE, MMOHACSHE HA HETATHMBHU EMOIIMH, TOJOXHTEITHO
MpHeMaHe Ha MPOMSIHATA, CUTYPHU B3aUMOOTHOIIEHUS, KOHTPOI,
IyXOBHOCT, TIOJIOKMUTEITHO  BB3NpUeMaHe Ha cebe  cwm,
ONTUMHUCTUYHO BB3NPHUEMaHE Ha MPO(EeCHOHAIHOTO OBbJelle,
n00pW OpraHW3allMOHHH yMEHHWS, YMEHHS 3a YIpaBlieHHE Ha
BpPEMETO, COLIMAIHA KOMIIETEHTHOCT, COLIMAIIHU YMEHUs, CeMEHHO
cOmmkaBaHe, COIHAJIHM pecypcu (T.e. TMOJAbpXKaHE Ha
MPUATENICTBA, TOJOXKUTEIHU  COIMAIHA  B3aMMOOTHOIICHHS,
nozkperna ot BpbcTHULN) (Daniilidou & Platsidou, 2018).

[To-koHKpeTHO, ©OWXMe MOIJIM Jla ONHUIIeM KaTo
TICUXOJIOTHYECKHA YCTOMYUB YUYUTEN TO3HM, KOHTO MOXE Ja ce
npeacraBu  1o0pe B TPYAHH OOCTOSITENCTBA, Ja YIpPaBisBa
KOH(UIMKTH ¥ JIOIIO TOBEJCHHE, J1a TI0Ka3Ba ChIPUYACTHOCT, N1a
TpaHcpopMHpa HETaTUBHUTE €MOIMU B TOJOXKUTEIHU, BUHATU
M3IUTBA YyBCTBO 3 I1eJ, TOCTHKEHNE U TOPAOCT B ITpodecusiTa cu
W yBelWYaBa AaHTQXHPAHOCTTa CH KbM TpodecHusita cu U
yummieTo, B koero € moctaBeH (Howard & Johnson, 2004).
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VYcemanero, KOETO YYUTEIUTE UMAT, ue ca e()eKTUBHU B paboTara
CH, € SIIPOTO Ha TAXHaTa ncuxudHa ycroiuusoct (Tait, 2008).

HeoOxomuMocTTa OT TMOBHIIABaHE Ha IMCHUXUYHATA
YCTOMYMBOCT HAa YYHUTEIHWTE CE€ KpHe BBB (haKTa, 4e YIHTEIHUTE
JeCcTBaT KaTo pOJIEBU MOJEIM 3a YYCHHIUTE. MHOTO ITbTH
MJIAUTE XOpa II€ ThPCAT TMOJAKpENa M TOMOII, OCBEH OT
CEMEMCTBOTO CH, OT 3HAYMMH JIPYTH B KMBOTa cu. Taka Te mie ce
OOBbpHAT KBbM JIFOOUM YYHTEJ, KOWTO € TOJIOKUTEIICH MOJEN 3a
MOJIpAYKaHHE 32 TAX, 32 J]a MOTHPCAT EMOIMOHAIIHA TIOJIKPETIa HITH
JI0pHY CBhBET 10 Bpeme Ha kpuza (Werner, 1995).

Hsikon OT OCHOBHHUTE TPYIHOCTH, C KOHTO YYHUTEIIUTE CE
cObCKBaT B paboTara cH, ca HUCKOTO camodyBcTBHe (Day, 2008),
TPYAHOCTHTE TIPU THPCEHETO HA TMOMOII, KOHQIHKTBT MEKIY
muaHATe yOekneHuss u um3noisBanute npaktuku (Flores, 2006),
CTpEChT M H3TOIICHUETO M HEaJeKBaTHATa IIOJrOTOBKA 3a
peasiHOCTTa Ha TsaxHaTa padora (Demetriou et al., 2009). Jlunicara
Ha pecypcH M JIMIIcCaTa Ha IMOJKpena HaMaysBaT ICUXUYHATA
ycroitunBoct Ha ciayxurenute (Demirel & Erdamar, 2009).

YBenuuaBaHeTo Ha Oposl HA YYEHHUIIUTE B KIACHUTE CTaw,
WKOHOMHYECKaTa Kpu3a, OrpoMHaTa O0exaHCcKa BBJIHA, JUICAaTa Ha
MaTepuagHa 06a3a U MHPPACTPYKTypa, HEMbIHATA 3aKOHOJIATEIHA
paMKa JOIMBITHUTEITHO 3aCHIINXa BCIKAKBHU MPOOJIEMHU, KOUTO MOXKE
Jla ce HaJIOKU Ja ObJaT YIpaBJIIBaHU OT YUYUTEIUTE TOOTAETHO B
VYHITUIIATa, B KOUTO paboTAT. BCMYKO TOBa ca pUCKOBU (aKTopH
3a OKOJIHaTa Cpela, KOMTO OKa3BaT HEraTWBHO BIMSHHE BBHPXY
paboTaTa ¥ ICHXWYHATA YCTOWYUBOCT HA YUUTEIHUTE.

Toga, koeto ce mogueptana ot Luthar and Brown (2007) e,
ge KOraTo MMa TOJKpera, JIIOOOB M CHTYPHOCT B OTHOIICHHSTA,
TOraBa MICUXUYHATA YCTOMYMBOCT C€ 3aCHIIBA, 3aII0TO UHAUBHUIBT €
MOJIOKUTETTHO TOJIXPAHBAaH, OBJIACTECH, CTaBa I0-CEKTHBEH,
u3passiBa ce0e CM TBOPUECKU U T'bBKABO.

YceToiunBUTE YIUTENH Ca TICUXWYECKU 37IpaBH, CIIOCOOHHU
Ja ce COpaBAT C TPYAHU YCJIOBUSA, MMAT MO-BHCOKM HUBA Ha
CBIIPUYACTHOCT, aHTAKUPaHU ca cbC 3aabbkeHusdTa cu (Howard &
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Johnson, 2004), morar na pa3pemat npo0seM 1 a B3eMaT CEPHO3HO
pemenue (Patterson et al., 2004).

Mansfield et al. (2016) mocousar, 4e 3a Ja MOTaT yYUTEIUTE
Jla MOCTUTHAT ICUXUYHA YCTOWYMBOCT, € HEOOXOAUMO J1a Ch3/1aAaT
CBOU COOCTBEHHM LIEJIM, CTAaOMIICH JINYEH KXHUBOT, 3aIlUTEHA Cpena,
100po yIpaBieHHWE HA BPEMETO U YCIOBUS 3a IPOPECHOHATHO
pa3BUTHE.

IlcuxuyHata yCTOHYMBOCT € HEpa3puBHO CBbp3aHa C
Ka4yecTBOTO Ha B3aMMOOTHOUIEHUATA, KOUTO YUUTENAT U3rpakia C
JpPYTH KOJIETH, YUWIHIIHA aJIMUHUCTPAIHS, TPUATEIH, CEMEHCTBO
U YYEHHUIM, 0COOEHO KOraTo T€ Ce XapaKTepU3upaT ¢ MOJIKpera,
yBakeHHe 1 komyHukaius (Stanford, 2001).

1.3.1.1. llpeauuinu u3cjieABaAHUS HA ICUXUYHATA YCTOHYNBOCT
HA IPbUKHTE YYUTETH

BHCOKOTO HHMBO Ha NCHUXWYHA YCTOMYMBOCT Ha TPBLKHUTE
YUUTENIM € CBBP3aHO C JIMTcara Ha ObpHAYT U BUCOKOTO HHBO Ha
ynoBieTBopeHocT oT padorara (Roidou, 2022). I'pplkute yuntenu
ca MMaJld TIO-HUCKH HUBa Ha ObpHAyT oT yuurenute B CeBepHa
Awmepuka u CeBepna EBpona npeau nanaemusita ot Covid-19, T.e.
TAXHATA MCUXWYHA YCTOHYMBOCT TpsiOBa aa OBJIE MO-BHCOKA OT
NICUXWYHATa YCTOMYMBOCT HA YUYMTEIUTE B HSIKOU JAPYT'H CTPaHU
(Roidou, 2022). I'pbIKUTE yYUTEIH Ca MMAId YMEPEHU HUBA Ha
YCTOWYHMBOCT Tpenu U Mo Bpeme Ha maHaemusita ot Covid-19
(Papazis et al., 2022).

JKenwure - rpbLIKM YUUTENH, IPOSBSABAT MO-BUCOKA CTETIEH Ha
MICUXWYHA YCTOWYMBOCT IO OTHOIIIEHWE HA TyXOBHUTE W aCIEKTH,
OTKOJIKOTO MBXET€ YUUTENIH, HO MBKETE - TPBLKHU YUUTEIH, UMAT
M0-BUCOKA TICUXWYHA YCTOMYMBOCT KATO JIMYHU KOMIICTCHIIMU U
MOCTOSIHCTBO OT JKEHHTE - TPBIKUA YYHUTENH, MO BpeMEe Ha
nangemusta ot Covid-19 (Papazis et al., 2022).

['pbuKHTE yUUTENH HAZl 55 TOAMHU Ca UMATTU IO-HUCKU HUBA
Ha MICUXWYHA YCTOHYHMBOCT TI0 OTHOIICHUE HAa AYXOBHUTE ACIEKTH
U TCUXMYHAaTa YCTOWYMBOCT KaTO JIMYHM KOMIIETEHLIMH U
MOCTOSTHCTBO OT mo-muaaute yuutenu (Papazis et al., 2022).
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I'pbukure yunrenu Haa 55 TOJAWHM ca UMAJIA MO-BUCOKH HUBA Ha
MICUXUYHA YCTOMYMBOCT KaTO COLMATHM YMEHHUS U MOJKpemna oOT
BPBCTHHIIM, OTKOJIKOTO MO-MjaauTe yuutenu (Papazis et al., 2022).
Haii-mnagute yunrenu (22—-34 r.) ca UMalii HA-HUCKOTO HUBO Ha
[SUTOCTHA MICUXUYHA YCTOWYMBOCT OT BCHUKU OCTaHAJIN Bb3PAaCTOBU
TPyIy TPBIKA YYUTETH MO Bpeme Ha manaemusta or Covid-19
(Papazis et al., 2022).

['pblKUTE yYuTENIH, KOUTO Ca UMAIU WUHTUMEH HapTHHOP
(>KeHEeHU WM CBHKHUTENCTBAIIM), ca MMald MO-BUCOKM HHBAa Ha
NICUXWYHA YCTOWYMBOCT (0OIIa NMCHXUYHA YCTOHYMBOCT, KaKTO U
MICUXWYHA YCTOWYMBOCT KaTO COLMAIHM yMEHHUS, MOAKperna oOT
BPBCTHUIIM U CEMEHHA CIUIOTEHOCT), OTKOJIKOTO IPBIIKUTE YIUTEIH,
KOHUTO ca OMiin HeoOBBp3aHH, pa3BeieHU 1 oBoBenu (Papazis et al.,
2022).

['pbIKKTE YUUTENTH, KOUTO Ca UM OaKalaBbpCKa CTEIIEH,
ca WMaJM TO-HUCKM HHMBAa Ha IICHXMYHA YCTOWYHMBOCT (00Ima
MICUXWYHA YCTOHYMBOCT, KAKTO U IICUXHWYHA YCTOMYMBOCT KaToO
COLMAJIHM yMEHHS, TOJAKpena OT BPbCTHUIM W CEMEWHO
cOmmkaBaHe), OTKOJIKOTO TPBLKHUTE YUUTEIH ChC CIEAUIIIIOMHA
KBan(UKaus (MarucTbpcka U JOKTOPCKA) KBalM(pUKaLUs
(Papazis et al., 2022).

['pbuKHTE yUUTENH, 3a€MAIX TOCTOSTHHA paO0THA ITO3UIIHS,
ca MMajM TO-BUCOKM HHBAa Ha TCHXWYHA yCTOHYMBOCT (00Ia
MICUXWYHA yCTOMYUBOCT, KAKTO W TCHXHUYHA YCTOWYMBOCT KaTO
COLMAJIHM yMEHHS, TMOJAKpena OT BPbCTHULIM U CEMEWHO
cOnmmKaBaHe), OTKOJIKOTO TPBIKUTE YUUTENH, 3a€Mallld BPEMEHHO
pabotHo mscto (Papazis et al., 2022).

[McnxuvHaTa YCTOWYMBOCT HA TPBIIKUTE YUUTEIN KOpEIHpa
HEraTWBHO C HUBATa MM Ha CTpPeC MO BpeMe Ha MaHIEMHSITa OT
Covid-19 (Papazis et al., 2022). I'pblIKuTe yYUTENH Ca M3MUATAIH
Jexo moBuIeHH HUBa Ha crpec (Papazis et al., 2022) u cpenna
tpeBoxkHocT (Raikou et al., 2021) mo Bpeme Ha maHgEeMHUATA OT
Covid-19, Ho TpBLKHUTE HAYATHH YIUTEIIH Ca M3MUTAIH 3HAYUTEIICH
ctpec mpe3 2022 r. cien kpas Ha maaemmsta ot COVID-19
(Zagkas et al., 2023).
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1.3.2. [Icuxu4yHa yCTOWYMBOCT HA YUEHUI[UTE

Ilcuxudyeckn  yCTOMYMBUTE YYEHULM HUMaT  BUCOKH
akaneMuuHu noctxenus (Jowkar et al., 2014), camoedeKTHBHOCT
(Develos-Sacdalan & Bozkus, 2018), camokxonTpos (Artuch-Garde
et al., 2017), moIOKUTETHN B3aUMOOTHOIICHUS MCKIY YUUTEN M
ydeHUIn u cpep camute ydeHuiu (Johnson, 2008) u edexkruBHO
CHhTPYAHHYCCTBO MEKIY yuriuiie u cemeiicto (Bryan, 2005). Doll
et al. (2011) mocouBar, 4e XapMOHHMYHATAa BpPB3KA MEXKIY
CEMEHCTBOTO M YYWIIMIIETO € 3alIUTEH (HaKTop 3a 3PaBOCIOBHOTO
pa3BUTHE Ha JETeTO0 M BB3MOXKHOTO J00pPO aKaIeMUYHO
npeacTaBsHe. XapMOHUYHUTE OTHOIICHUS HA YYCHHUKA C YUUTEIS
MOBHIIABAT TICUXWYHATA YycToWuymBocT. ClieZoBaTeNHO, €AWH
YUUTEI KaTO MOJEN 3a MOJpakaHhe, KOWTO IIe ce MHTEpecyBa He
caMmo OT IIPeAaBaHeTO Ha 3HAHUS HA YUYEHHUKA, HO M OT HACAKIAHETO
Ha [IEHHOCTHM W Mopaji, e uMa e(eKT Ha IOBHUINABAaHE Ha
NCUXWYHATA YCTOWYMBOCT Ha JETETO M TNPEMaxBaHE HAa HIKOU
puckoBu ¢akropu B xkuBota My (Werner & Smith, 2001).

KnacoBere, KouTo naBaT BB3MOKHOCT Ha YYCHHIIUTE Ja
MPaKTUKYBaT, Ja B3eMaT CBOM COOCTBEHU pEIICHHS, Ja MPaBAT
COOCTBEHAa CAMOKPHTHKA, Jla TIOCTAaBST JIMYHH LEJIH, Ja Ce
ajanTuparT KbM IMpaBWJIaTa Ha KJIacHaTa cTas W Ja BIU3aT B
COIMAIHM  OTHOIICHWSI C JPYTUTE YYCHHWIM, HachbpyaBaT
NCUXWYHaTa ycToitunBocT Ha yuenunure (Doll et al., 2014).

1.4. Tlcuxu4yHa yCTOHYHMBOCT B 3IpaBe0Na3BaAHETO

Yact oT 3ApaBHUS MEPCOHAN € aHTAKUPaH B cdepara Ha
0o0pa3oBaHMETO U TICHXUYHATA YCTOWYUBOCT € OT HEOTIONKHO
3HaueHWe 3a TAX. [loBUINICHWTEe HWBA HA JIMYHA YCTOWYUBOCT,
OpraHM3alliOHHA TOJKpena W COlMajHa [MOJAKpena Tmpu
MEIUIIMHCKUTE CECTPH OsIXa CBBhP3aHu ¢ HaMaJICHW HUBA Ha CTPEC U
TPEBOXKHOCT 10 BpeMe Ha maniaemusta or COVID 19 (Labrague &
Santos, 2020). YcToiunBOCTTa HA CECTPUHCKUS W MEIUIIMHCKHUS
MepCcoHAN MOXE Ja Wrpae 3aluTHa pOJsl 3a HaMmalsBaHE Ha
npoOyeMuTe Ha 0OIIECTBEHOTO 3/IPaBeE.
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1.5. BbpHayT U NCUXUYHA YCTOHYHUBOCT

BepHAYTHT € CHHAPOM, MPOU3THYAI OT XPOHUYCH CTPEC Ha
paboTHOTO MACTO, NOPAAU KOETO UHIUBUIBT HE € B ChbCTOSIHUE Ja
Ce CIpaBH C TO3W CTPEC, MHAUBHIBLT TYOH SHEprusiTa CH U CTaBa
€MOLIMOHAJIIHO H3TOIICH, YyBCTBA HETAaTUBU3BM M IUHU3IBM 110
OTHOILIEHHE Ha paborara, mpodecnoHasHaTa My €(PEKTHBHOCT €
HamasieHa ("CBeroBHa 31paBHa opranm3anus’, 2019).

[IpoyuBane B ABcCTpanusi cpei 3IpaBHUTE pPaOOTHHUIIH
YCTAaHOBH  OTPUIATENHA  KOpEeNamus  MeXaAy  ICHXHYHara
ycroituuBocT u nperapsineto (Hegney et al., 2015). MenuuuHckusT
MIEPCOHAJ C TI0-BUCOKA ICUXHYHA YCTOWYHBOCT TIOKA3Ba TO-HUCKH
HuBa Ha niperapsiHe (Bardaka & Makraki, 2019). Hsakou dakropu 3a
CIpaBsHE C TPErapsHETO, CBbP3aHM C TICHXUYHATA YCTOWYHUBOCT, Ca
npodecronanHoro ynaosnerBopenue (Hutton et al., 2014), Hsxou
JUYHU XapaKTEPUCTHKHU, KAaTO THPIICHHE, BHCOKO CaMOYYBCTBHUE
(Probst etal., 2012) u 24 cuHU CTpaHU Ha XapaKTepa — KPEaTHBHOCT,
TFOOOMUTCTBO, KPUTHYHO MHUCIICHE, JIIOOOB KbM YUEHETO, MBJIPOCT,
CMEJIOCT, MOCTOSHCTBO, YECTHOCT, €HTYCHa3bM, CIOCOOHOCT Ja
obOnyam u ga Obaem oOuvaH, 100pOTa, COIMATIHA / eMOIIMOHAIHA
WHTENTUTEHTHOCT, paboTa B €KHWIl, CIPaBeIJIMBOCT, IHAEPCTBO,
MIPOIIIKa, CKPOMHOCT, OJlaropazyMue, caMoperyJaius, OleHsIBaHe Ha
KpacoTara ¥ ChBBPIICHCTBOTO, OJarolapHOCT, HAaASKIa, XyMOp U
nyxoaoct (Harzer & Ruch, 2015; Peterson & Seligman, 2004).
Bcuuko ToBa mpenmonara, 4ye TCHUXHMYECKaTa YCTOWYHBOCT €
MHOTOCTpaHeH (EHOMEH, KOWTO MO)Ke Ja ObJe H3CieBaH OT
Pa3IMYHU TTICHU TOUKH.
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TI'JIABA 2: METOJOJIOTI'USI HA U3CJIEABAHETO

B I'bprust € mpoBeneHO U3ciaeIBaHe C HANIPEUEH Cpe3, KaTo
€ TPUJIOKEH METOIBT HA JTUYHOCTHUTE BBHIPOCHHUIH. [laHHHTE ca
cbOpanu upe3 Google onnaita Gopmysap.

2.1. HayuHowu3cjieqoBaTesicKa meJ

HacrosmoTo u3ciaeapane uMa 3a e Ja H3cJIeIBa HUBaTa Ha
MICUXWYHA YCTOMYMBOCT B cdepure Ha oOpasoBanuero. Ilo-
KOHKPETHO, 1IeJITa Ha TOBA M3CJEABAHE € /1a CE M3CJIe/IBAT HUBATA
Ha T[ICUXWYHA YCTOWYMBOCT TIPH TPBIKHUTE YUYUTCIH CIE]
BBBEXK/IAHETO HA TUCTAHIIMOHHOTO 00y4YeHUE, KAaKTO Ce Mpujara rno
Bpemero Ha Covid-19.

2.2. Hay4yHou3ciieq0BaTeJICKU 321249

1. la ce cpaBHU cCTeneHTa Ha HPOSBU HA Pa3IMYHU
KOMITOHEHTH Ha MCHXHYHATa YCTONYMBOCT (IICHXHUYHATA
YCTOMUYMBOCT KaTO JINYHA KOMIIETEHTHOCT U IIPUEMaHe Ha
cebe cM U KHUBOTA, ICUXMYHATA YCTOMUMBOCT KaTo
CHOCOOHOCT 3a peryJupaHe Ha CTENEHTa Ha CAaMOKOHTPOJI
IIPU CTPEC 3a 3aI1a3BaHE UJIU [TOBUIIIABAHE HA COOCTBEHOTO
05arochbCTOSIHUE,  INICUXWYHATA  YCTOWYMBOCT  KaTo
CIOCOOHOCT 3a OBP30 U JIECHO BH3CTAHOBSIBAHE OT CTPECA)
B cpepaTa Ha 0OpaA30BAHUETO.

2. Jla ce m3cienBaT HHMBAaTa Ha TICHXMYHA YCTOWYHBOCT B
cdepaTta Ha 00pa30BaHMETO CpeJ| MOATPYIHUTE MeIaro3u,
JudepeHIMpaHl 10 HSKOM COLMAIHO-AeMOrpadcku
baxTopu.

3. Jla ce ycCTaHOBM Jalii TICUXWYHATA YCTOWYMBOCT Ha
rppukuTe yuutenu ciaen nasgemusta or COVID-19 e
CBBbp3aHa ChC CTpeca, MPEXMUBSH 10 BpeMe Ha Ieprojia Ha
COVID-19.

2.3. Xunore3u
1. Egna oT xumorte3wTe Ha M3CIEIBAHETO €, Y€ BUCOKATa U
CpenHaTa MCUXWYHA YCTOMYMBOCT OWxa mpeoOsianaBaiv
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Cpell TPBUKUTE YYUTEIM Clel Kpas Ha €NUIEeMHUsATa OT
Covid-19.

2. Ilpenmnonara ce, 4e pa3IMYHUTE ACIIEKTH Ha IICUXWYHATA
yCTOMUMBOCT (IICHXHMYHATA YCTOHYMBOCT KATO JIMYHA
KOMIIETEHTHOCT M IIpUe€MaHe Ha ce0e CcU U KUBOTA,
IICUXUYHAaTa yCTOMYMBOCT  Karo  CIOCOOHOCT  3a
peryJivpaHe Ha CTEIEeHTa Ha CaMOKOHTPOJI IpU CTPEC, 3a
J1a ce 3ara3u Wim nogo0pu coOCTBEHOTO 01arochbCTOSTHUE,
IICUXUYHATa YCTOWYMBOCT KaTO CIIOCOOHOCT 3a Obp30 U
JIECHO BB3CTAHOBSIBAHE OT CTPECA) ca B3aMMOCBbP3aHHU.

3. Ilpennonara ce, 4e cTpechT, MPEKUBAH IO BpeMe Ha
nagaemusita or Covid-19, e cBpp3aH ¢ ncuxuyHaTa
YCTOMUMBOCT Ha yUUTEJIUTE cie]l Kpas Ha eNueMUsITa OT
Covid-19.

4. Ilpennonara ce, 4Ye CBIIECTBYBAT HSAKOM COLIMAIHO-
neMorpa)CKi  paziuuvs B IICHXMYHATA YCTOMYUBOCT
MEXY pa3IMYHUTE NoArpynu neaarosu. Ipeanonara ce,
4ye MCUXUYHATa yCTOMYMBOCT O Omiia mo-BHCOKa Cpen
NEJaro3uTe ¢ MO-ABIBI TPYNOB CTaX, I10-BHCOKA
oOpa3oBaTesiHa CTEIEH, MOCTOsIHHA padoTa, MO-BHCOKH
JOXOJM U OpayueH MapTHHOP.

2.4. U3Baaka

N3Bagkara ce cbeTou OT 120 rpbIIKK yUUTEIH.

YuuTtenute paboTAT B HAYAIHOTO U CPETHOTO 00pa3oBaHuUeE,
B HSKOM IBbPXKaBHU U YacTHU yuunuiia Ha rpajg ConyH B ['bpuus,
0o011000pa3oBaTeIHY TUMHA3UU U TNPOPECHOHATHM THUMHA3HH,
KOUTO Ca TMPOBEXKJAIM JUCTAHIIMOHHO OOyuYeHue IMpe3
TAHACMHUYHUS TIEPHO/I.

W3Bankara ce chCTOM OT MPO(PECHOHAINCTU OT PA3TUYHU
o0yacTi, HO HaAW-4YEeCTO cpeljaHaTa CHENUaTHOCT € (UIIOIOTHS
(26,7% wnn 32 nuna), cineasana ot yuutenu o ¢pusuka (13,3% umm
16 numa), yuaurenu mo Qusnyecko Bb3nutanue (12,5% wmm 15
muna) u mareMmatuii (10,8% wmm 13 mmma). OGmactu kaTto
WKOHOMHMKA, TperojaBaHe Ha WH(DOpMAaTHKa M TIperojaBaHe Ha
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CEJICKOCTOIAHCKO MHKEHEPCTBO UMAT CaMo M0 €NH MPECTaBUTEN
B Ta3U W3BAJIKa.

OcBeH TOBa, IO-roJIsIMaTa 4acT OT U3BajKaTa, okojo 97,5%
(117 nuua), HAMAT Apyra creuuaIHocT, kKato camo 2,5% (3 nuua)
HMMAT HAKOJIKO CIIEIIMAIHOCTH.

Xenute yuntenu ca mo-rojisiMatra 4act OT Tpylnara, KOeTo
npeactasisiBa 68,3% (82 unAMBUAA), TOKATO MBKETE YUUTEIU
npencrasisaBat 31,7% (38 nuua).

[loBedue OT moOJOBMHATA OT M3CIEABAHUTE YUYMUTEIH Ca
HeoOBBp3anu (59,2% wnm 71 nuima), 10KaTo OCTaHAIUTE YUUTEIN
(40,8% wnu 49 nuia) ca ceMeliHu (MMaT UHTUMEH MapTHBHOP).

Bw3pacrra Bapupa ot 26 10 60 roaquHu, HO rojisiMa 4act OT
m3Baakara (15,8%) e na 38 rogunam, a 18,3% ca Ha 40 roguHwm.
Cpennata croWHOCT, MeauaHata uW wmoxaara ca 40 roguHwm.
CrangapTHOTO OTKJIOHeHHEe € 5,8 roaunHu. Jlumara Ha BB3pacT
Mexay 35 u 45 TOAUHM MIpeCTaBIsABaT Hall-rojsiMaTa Bb3pacToBa
rpyna (80%).

Haii-mHoro nuna B n3Baakara, 36,7% (44 numa), cho01maBar
3a IIeCT rouHU 00pa3zoBaHue. ['0NaM 1471 CHINO ca MOTYUHUITH JECET
roauHu oopazoBanue (19,2% unu 23 nuua), kKaTo MUHUMaleH Opoi
nuna noixy4vasar 1o 20 roguHu oopazoBanue. CpeqHUTE TOIMHU Ha
oOpasoBanne ca 7,1, gokaTto mMeawaHata U Mojara ca 6 TOJAMHHU
oOpazoBanue. CTaHIApTHOTO OTKJIOHEeHHWEe € 2,4 TOIWHU
oOpazoBanme. M3rnexma, 4e HSAKOM JHIA Ca TMOCOYIJIM CaMo
TOJUHUTE Ha BUCIIETO CU 00pa3oBaHue, JOKATO JIPYTUTE BKIIOYBAT
KaKTO TOAMHUTE HAa CPEAHOTO, TaKa M HA BUCIIETO CH OOpa30BaHUE.

['oguHMUTE HA TPYAOBUS CTaX BapUpPaT OT €HA FrouHa 10 35
rongunau. [loBedeTro ydwmTenu ca MMaad OCEM WIIM JIeCEeT TOJAWHH
TPYJIOB CTaX, Karo W JBere mnpexacrasisiBaT 17,5% (mo 21 mymm
BCsIKA) OT W3BaAKarta. [Ipyru MpOABIHKUTEIIHOCTH Ha TPYAOBHS
CTaXk ca CPAaBHHUTEIIHO PABHOMEPHO Pa3IpeAesieHH, ¢ U3KITIOUEHUE
Ha TE3U C NPOABJDKATEITHOCT Ha TPYJIOBHs cTax Haj 20 roguswy,
KOUTO ca TMpeACTaBeHH camMO MHHHManHO. CpelHuTe TOJUHU
TpynoB ctax ca 11.3. Menuanata € 10 ronuHu TpPyAOB CTax.
CTaHIapTHOTO OTKIIOHEHHE € 6 TOJUHU TPYIOB CTaXK.
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[TpoBepkaTa 32 HOPMATHOCT Ha pasnpeaeNieHUETO MOKa3Bar,
4ye HUTO e/IHa OT IPOMEHJIUBUTE (Bb3pacT, TOAUHU Ha 00pa30BaHUE,
TOJUHU Ha TPYAOB CTaX) HE € HOPMAJIHO pas3lpeneicHa
(paBHHIIETO Ha 3HaYMMOCT Ha Tecta Shapiro-Wilk e p <.001).

[To-ronsiMmaTa 4acT pabOTAT B OCHOBHO YYIIIHUIIE, KOETO
npencrasisaBa 49,2% (59 nauna), nokato 33,3% (40 nuna) padotsr
B cpenHu yuwmma. OcTaHaIWTe JHIA ca Pa3spbCHATH B APYTHU
cpenu karo Hadanuu yuwiania (N = 8, 6,7%), gactaus cekrop (N
=9, 7,5%) u cnenuanu3upanu npopeCUoHaTHU yUeOHH 3aBeICHUS
(N=2,1,7%).

[IpeobnagaBanioro MHO3UHCTBO 84,2% (101 nmma) 3aemar
MOCTOSIHHU pa0OTHHU MecTa. 3a pa3jinKa oT TaX, caMo 2,5% (3 nuna)
ca moyacoBu pabGortHuiu, a 13,3% (16 numa) ca 3amecTBaiiu
YUHTEIIH.

[To oTHOIIEHKE HA TOXOIUTE, HAKOJIKO YYUTENU ChOOIIaBar,
ye mneuenst Hucku goxonud (15,8% wmm 19 nuna), a gpyrute
W3CIeIBAaHN YUUTEIH JeKaapupar ymepeH aoxon (84,2% umu 101
muna). Hsma u3cnenBanu yquTeln, KOUTO Ja CMSTAT JOXOIUTE CH
3a BUCOKHU.

2.5. U3cieqoBaTesICKH MHCTPYMEHTAPUYM

N3cnenBaHeTo € MpOBEACHO ¢ KOJIMYECTBEHO ChOMpaHe Ha
JaHHW W H3I0J3BAHC HA HAKOJIIKO aHOHMMHHU BBIIPOCHHUKA, MPHU
CIla3BaHE Ha €TUYHM MpaBUJIa.

25.1. HucTpyMeHTHM 3a H3cjeBaHe Ha TMCHXHYHATA
YCTOMYUBOCT

N30panu ca HIKOJIKO BBIIPOCHHMKA KaTO HM3CIIEIOBATENICKU
MHCTPYMEHTapUyM 3a U3MEpBaHE Ha ICUXUYHATa YCTOWYMBOCT —
Ckana 3a ycroitunBoct Ha Eroro (ER89) ot Block and Kremen
(1996); Kpartka ckana 3a ycroitunocT (BRS) ot Smith et al. (2008);
Ckanara 3a ycToitunBocT Ha Barumin n Msnr (Wagnild & Young,
1993).
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Anda na Kponbax 3a Ckanara 3a yctoituuBocT Ha Eroro e
0,74 B I'bpuus (Mantzios et al., 2015). B nameTo u3cnenane anda
Ha KponbOax 3a Ckanara 3a ycroitunBocT Ha Eroro e 0,691.

I'pplikaTa Bepcust Ha ckayiata 3a yctoiunBocT Ha Wagnild u
Young (RS-14) e kparka MspKa 3a OLEHKa Ha YCTOWYHMBOCTTA C
noMoura Ha 14 aiitemMa OoT opuUrMHajIHATa ckaja oT 25 aitema
(Ntountoulaki et al., 2017). Anda na Kporbax Ha rpbiikata BepCcHsi
Ha Wagnild u Young Resilience Scale ¢ 14 aiitema e 0,89
(Ntountoulaki et al., 2017). B mamiero npoyuBane Oeliie U3MOI3BaH
omie eauH aiiteM, T.e. 15 aiitema ot ckamata Wagnild u Young
Resilience Scale, 3amoro aiitembT "llogmbpkaHEeTO Ha WHTEpEC
KbM HellaTa € BaKHO 3a MeH" (J4acT OT OpUruHajiHara 25-aiTeMHa
ckana 3a ycroiumBoct Ha Wagnild u Young, Wagnild & Young,
1993) Oeme xopemupan c¢ aitema "llpommikaBam ga  ce
MHTEpEeCyBaM OT Hemara" (4act OT IrphbIKaTa BEpCHs Ha CKajlaTa 3a
YCTOWYMBOCT HAa Barawing u Woar RS-14, Ntountoulaki et al.,
2017), 3a na mpoBepUM 3a KOHCHUCTEHTHOCT B OTTOBOpSIHETO. B
HameTo m3cnenBane anda ma KponbOax Ha rpbikaTa Bepcus Ha
ckanara Ha Barawnn u Usar e 0,834,

Anda na Kponbax Ha kpaTkara ckajia 3a YCTOWYHBOCT €
0,794 B I'vpuus (Kalaitzaki & Rovithis, 2021) unu 0,80 B mpyro
npoyuBane B ['spius (Demetriou et al., 2022; Kyriazos et al., 2018).
McDonald omega kaTo WHAEKC 3a BBTPEIIHA KOHCUCTEHTHOCT W
HagexaHoct ¢ 0,78 B I'eprus (Kyriazos et al., 2018). B namara
M3Bajika OT TPBIKU neaaro3u andara Ha Kponbax mo Kparkata
ckaia 3a ycroiuusoct ¢ 0,864, a omera Ha Maknonany e 0,874 3a
Ta3u cKana.

2.5.2. BbIIPOCHUK OTHOCHO CTpeca, MPeKUBSH Mpe3 Nepuoaa Ha
COVID-19

To3u BBIPOCHHUK € Ch3/IaJICH OT aBTOPA Ha Ta3u JTOKTOpPCKa
JUcepTalus, 3a Jja U3cie/Ba HUBAaTa Ha CTPEC HA TPBIKUTE YUUTEIN
no Bpeme Ha COVID-19. Toil wu3cnensa ganu ca 3acerHaTtu
MEXIYJIUYHOCTHUTE OTHOILIEHUS C JPYr MEepPCOHAT M TEXHUTE
CeMefICTBa, KaKTO U JaJIM Y4aCTBAIIUTE YUUTCIIN Ca IOAKPCIIAIN
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NICUXOJIOTHYECKN Yy4yeHuuuTe cu mo Bpeme Ha COVID-19.
Teopernunata OocHOBa 3a TOBa M3CJIEJIBAHE € KOHIICMIIMATA 3a
MICUXOJIOTHYECKH CTpeC, KOWTO Ce MpOsBABAa KAaTo HEraTUBHU
€MOLIMOHAJIHA CBhCTOSIHUSL KAaTO TPEBOXKHOCT, CTpaX, THSIB U T.H.,
M3MMTBAHHM B CITy4ail Ha CrIeU(PHYHN XapaKTePUCTUKN HA OKOJTHATA
cpena, KOUTO ce BB3NpUeMaT OT MHAMBHJA KAaTO B3UCKATEIHU U
HaJIBUIIIABAIIY HEroBuTe / HewHuTe pecypeu (Monroe & Cummins,
2015).

ExcrmnopaTtopeH (akTopeH aHanu3 € U3BbPIIEH C IOMOIITa
Ha BprpocHuka JASP ¢ metox Ordinary least squares (mpernopbuan
ot Coughlin, 2013), npunaraiiku oproronajina GakTOpHa POTAIHsI
¢ MeTona Ha potupane Equamax u u3BIM4Yaiiku TakuBa (haKToOpH,
obOscHsBanu moBede oT eaHa npomenauBa. KMO = 0,830,
CTOHOCTa Ha TecTa Ha baprier 3a chepuunocTt e 449,319, df = 45
u p < 0,001, xouto mokasBar, ye JAaHHUTE MOTrar Ja OBbAaT
aHAJIM3UPAHU U UHTEPIIPETHpPaHu upe3 pakropeH aHanu3. RMSEA
KaTo MspKa 3a CBhOTBETCTBUE Ha (DAKTOpPHHS MOJEI C
nericteurenuute ganHu € 0,016, a RMSEA 90% nosepurenen
uHTepBal Bapupa B paMkute Ha 0 — 0,084, koeTo noka3Ba npueMIIuB
daktopen wmomen (Bentler & Bonett, 1980; Brown, 2014).
Nunexcbr SRMR 3a choTBeTcTBHE Ha (DaKTOPHHUS MOJEN C
nevicteurenaure gaHau € 0,025, a muanexkcsT CFl 3a monxoxmane
Ha (pakTOpHUS MOAEN KbM JeiicTBuTenHuTe nqaHHu e 0,998, koeto
03Hay4aBa J00pO CHOTBETCTBHE HA (PAKTOPHUS MOJIEJ C MOIYyUEHUTE
nannu (Hooper et al., 2008; Hu & Bentler, 1999).

N3Bieuenu ca tpu akTopa, Kouto odsicHsBat oomo 54,3%
OT BapHalusITa Ha aliTeMHTe.

Yact or alTeMHTe B TO3M BBIPOCHHK CE OTHACAT [0
"HeraTuBHM €MOIIMOHATHH CHCTOSIHUS, KOUTO Ca WHIUKATOPHU 3a
ncuxosorudeckn crpec no Bpeme Ha COVID-19". To3m mbpBu
u3BnedeH gaxktop odsacHsaBa 20,3% OoT qucnepcusTa Ha OTTOBOPUTE
no airemute. Heroara anda na Kpoubax e 0,784, neromara
McDonald's o e 0,791, a cpeanara kopenanus Mexay aiTeMuTe e
0,556. Ta3u ckana Oemie HopMUpaHa B IepCceHTHH — Pos = 9 1 Prs
=11, T.e. GasoBe noj 9 03HaUaBaT HHUCKA CTENEH HA MPEKUBSBAHE
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HAa HSKOM HETaTHUBHM €MOIIMOHAHU CHCTOSHUS, KOUTO ca
WHJIMKATOPH 3a MCUXOJOrndecku ctpec mo Bpeme Ha COVID-19, a
OanmoBe Hax 11 o3HayaBaT BHCOKa CTENEH Ha NpPEXHUBSIBaHE Ha
HSIKOU HETaTUBHU €MOLIMOHAIIHU ChCTOSIHUS, KOUTO Ca UHIUKATOPU
3a ncuxosiorndecku crpec no speme Ha COVID-19 (1.e. uyBCTBO
Ha TPEBOXKHOCT, CTPEC U yMOPA).

Jlpyra 4acT OT BBIPOCUTE/TBBPIACHUSATA CE OTHACS JIO
"[Ipodecronannu pecypcu, KOUTO MoraT Ja MOAINOMOTHAT
MICUXUYHATa YCTOMYMBOCT M Ja HAMAJAT MPEKUBSHUS CTPEC IO
Bpeme Ha COVID-19". To3u BrOpu mu3BiIeueH (pakTop 0OsCHSIBA
17,4% ot pucnepcusiTa Ha OTTOBOpUTE MO aiitemute. Ajda Ha
Kponbax e 0,743, omera ma Maxknonana ¢ 0,776, a cpeanara
Kopenanus mexay anrtemure e 0,488. Tazu ckana e HOpMuUpaHa B
nepceHTu — P2s = 4,25 u P7s = 6, T.e. 6anoe noj 4,25 o3nayaBat
HUCKa CTeTeH Ha HAIMYHU MpOodECHOHATHHI PEeCypCH, KOUTO MOTaT
Ja TOJKPENSIT TIICHXWUYHATAa YCTOMYMBOCT W Ja HaMaJsT
npexxuBsiHus cTpec 1no Bpeme Ha COVID-19, a pesynratute Haja 6
O3HayaBaT BHCOKA CTEIEH Ha HAJMYHU MPO(ECHOHATHH PECYpCH,
KOUTO MOTaT J1a MOAKPENAT ICUXUYHATA YCTOWYUBOCT U J1a HAMAJISAT
npexuBsHU cTpec 1o Bpeme Ha COVID-19 (T.e. mpaBHara pamka,
MOJKpernsia npohecuoHaTHO, MOTYYeHO MOAXOIANI0 O0y4YeHHeE,
MOAXOJAN] IMpEeAUIIEeH ONUT B paboTara, KOMTO AOmpHHAcSd 3a
COOCTBEHOTO CIIOKOHCTBHE).

Tpera 9acT OT BBIPOCUTE/TBHPICHUATA CE€ OTHACAT JIO
"Haxou mocnmeauiii OT TCHUXOJOTHYECKHsS CTpec MO BpeMe Ha
COVID-19". To3u tpetn u3BiedeH Qaxtop obsicHsBa 16,6% ot
BapHalusITa Ha OTroBopuTe mo aWTemure. Heropara anda Ha
Kponbax e 0,605, u cpennara kopemamnus mexxay aiiremute € 0,270.
Ta3u ckana e HopMupaHa B nepceHTwm — P2s = 10 u P75 = 11, T.e.
O6amoBe mon 10 o3HayaBaT HUCKA CTENEH Ha OTPHUIATEITHU
MOCJeIUIN OT TICUXOoJIorHuecKu crpec no Bpeme Ha COVID-19, a
pesynrarute Han 11 o3HadyaBaT BHCOKA CTENEH Ha HEraTUBHU
MOCIIEAUIIH OT IcUxoJorudecku crpec mno Bpeme Ha COVID-19 (t.e.
HEBB3MOXKHOCT  3a  cHpaBsiHe C  paborara, 3acerHaru
MEXIYJIUYHOCTHA  OTHOIIEHHUS, 3acerHaTH  MpodecruoHaHU
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B3aMMOOTHOIICHHS C KOJIETH, HE YKpPENBaHEe Ha CIIOKOHCTBUETO HA
YUYCHUITUTE).

2.5.3. CounajqHo-neMorpa)ckm BbIpoOCH

Te ce oTHacAT OO0 pErucTPUpPAHETO Ha JeMOrpadCKUTe,
o0Opa3oBaTeTHUTE U PAOOTHUTE XAPAKTEPUCTUKU HA YUUTEIUTE B
CpeIHOTO 00pa3oBaHME B ydwiuiia B ['bplus, IpOyuyBaHETO Ha
TEXHHS OMUT U MPEAUILIEH TPYJIOB CTAXK.

2.5.4. ETu4Hu BIpOCH

HNudopmupaHo cbriacue € MoIydyeHO OT yYacTHUIUTE B
MPOYYBAHETO. YYaCTHETO UM € IOOPOBOIHO M aHOHUMHO. Bcruku
y4acTHUIM Osxa MH(QOPMHpaAHU 32 LIETUTE Ha U3CIIEIBAHETO, KAKTO
U 32 3alUTaTa Ha JIMYHUTE UM JaHHHU.

2.5.5. AHa1M3 Ha JaHHHUTE OT U3CJIeIBAHETO

Craructuueckust coptyep SPSS (Cratuctuyecku naker 3a
conpayini Hayku) u JASP cratuctuuecku codryep 0.17.2.1. ca
W3MOJI3BaHu 32 00pab0TKa M aHAIHM3 Ha TAaHHUTE OT M3CJIEIBAHETO.

N3non3Banu ca JECKPUTNITUBHA CTATUCTHKA, 32 JIa CE OITHIIIE
YECTOTaTa Ha Pa3JIMYHUTE HUBA HA TICUXUYHA YyCTOWYUBOCT. TecThT
Shapiro-Wilk e npusoxeH, 3a 1a ce yCTaHOBU JajM JaHHUTE ca
HopMainHO paznpezneneHu. Mann-Whitney U Test e usnonsBan 3a
rpymnoBU cpaBHEeHH. [IpuiioxeH e KopenalmoHeH aHalu3, 3a Ja ce
YCTaHOBM BpB3KaTa Mexay OajoBeTe 1O  HM3IOJI3BAHUTE
BBIIpOoCcHUIM. UHIeKCHUTE 3a BBTpElTHA KOHCUCTEHTHOCT Ha ajida Ha
Kponbax u omera Ha MakaoHan1 ca U3YNCIEHHU 32 BIIPOCHUITUTE,
M3MEpPBAIIM TCUXWYHATA YCTOMYMBOCT. M3BBpIIEH € (hakTopeH
aHallM3 3a M3BIMYaHE Ha Cy0-CKaJMTe Ha BBIIPOCHHUKA, M3MEPBAII]
cTpeca, MPEXHBSH 10 Bpeme Ha mauaemusta or COVID-109.
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I')IABA 3: PE3YJITATHU

3.1. Pe3yJiTaTu 32 KOHCUCTEHTHOCT B OTTOBAPSIHETO

B ToBa u3cnenBane eaquH anTeM, T.€. 4-TH aliTEM OT CKajara
Ha Baramig v VbHr 3a nicuxuyna ycroruuBoct - "[logabpxanero
Ha MHTepecC KbM Herara ¢ BakHo 3a MeH" (Wagnild & Young, 1993)
e kopenupad ¢ 15-tus aiitem "[IpoabmxaBam 1a ce MHTEpECYBaM OT
Hemara" (4acT OT rpblKaTa BEpPCHs Ha CKajara 3a [CUXWYHA
ycroitunBocT Ha Barawnm u Wwur RS-14, Ntountoulaki et al., 2017
r.), 3a Ja NOpOBEpUM 3a KOHCHUCTEHTHOCT B OTIOBApSHETO.
KoedurmuentsT Ha kKopenamnus Ha Crnupman e 0,454 u e 3HauuM Ha
HuBo 0,001, xoeTo moka3Ba KOHCHUCTEHTHOCT B OTTOBApSIHETO, Y€
XopaTa, KOUTO BSIPBaT, Y€ € BaKHO JIa CE 3ala3u MHTEPEChT KbM
HeIlaTa, BEpOsITHO I11€ MPAKTUKYBAT TOBA. Ta3u KOHCUCTEHTHOCT B
OTrOBapsHETO O3HAYaBa BHUMATEJICH U UICKPEH OTIOBOP M JIUIICA Ha
COLIMAJIHA JKEJIATCIIHOCT.

Bb3pacTtTa M TrOOMHHUTE TPYIOB CTaX HA H3CICABAHHUTE
IPBLKU YYUTEIH KOPEIMPAT CHIIHO M IMOJIOXKHUTENHO (Spearman’s
rho = 0,604, p < 0,001, N = 120), koero MmOKa3Ba, 4e IIO-
BB3PACTHUTE WHIUBUIN OOMKHOBEHO MMAT IMOBEYE TOJMHH CTaX.
[TonoXXUTETHUAT W 3HAYUM KOPENAMOHEH KOE(PHUIIMEHT MEeXIy
BB3pacTTa © TOAWMHUTE TPYAOB CTaX ChHINO IIOKa3Ba
KOHCHUCTEHTHOCT Ha OTTOBapsHE.

3.2. Pe3yaTaTH no ckajiaTa 3a ycroifunsoct Ha Barnnan n Mbar
(T.e. yCTOIYMBOCTTA KAaTO JIMYHA KOMIIETEHTHOCT U NpHeMaHe
Ha ce0e CH U JKUBOTA)

Pesynrature mo ckamata 3a yCTOMYMBOCT Ha Barnwna u
WUpar (PC-14) paskpHBar, 4e Hali-4ecTO CPEmaHuAT 6a ¢ 86 (BrK
Tabnuma 8), KoeTo moka3Ba TEHACHIIMS 3a BUCOKa yCTOHYHMBOCT
(Ntountoulaki et al., 2017) kaTo JTUYHA KOMIETEHTHOCT U TPUEMaHe
Ha ce0e CU U KUBOTA.
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Tabmuua 8. CpenHo apuTMETHYHA M CTaHJAPTHO OTKJIOHEHUE HA
6anosere o Ckana 3a ycroitunocT Ha Baruwin u Ubnr 14

CpenHo apuTMETHYHA 81,200
Menuana 83,000
Monma 86,00
CraHJIapTHO OTKIIOHEHUE 6,273

Pasnpenenenuero Ha GanoBeTe MO cKajlaTa 3a yCTOWYMBOCT
Ha Barumnn u Upar (RS-14) ce OTKIOHSBA OT HOPMAIHOTO
(Shapiro-Wilk = 0,846, df = 120, p < 0,001).

OcBeH ToBa IpH KiIacUPUIMPAHETO HA YCTOWYMBOCTTA Ha
pa3NMYHUA HUBA HAN-TOJIAM [ OT yYacTHHUIIUTE MOKa3Ba BHCOKA
YCTOMYMBOCT, CIIeZIBaHA OT YMEPEHA JI0 BUCOKA YCTOWYUBOCT (BHIK
Tabnuma 10). aTepecHo € n1a ce oTOenexu, 4e caMo eMH UHAUBH/L
¢ 6ax 59 1o ckanata 3a ycroituuBocT Ha Baruuny u Usar (RS-14)
momajia B KaTeropusiTa Ha cpeaHata / yMepeHa IICHXWYHA
YCTOMYMBOCT, a camMO €IWH HWHAuWBUI Cc Oanm 53 mnomama B
KaTeropusiTa Ha HUCKa JI0 YMEpeHa MCUXUYHA YCTOMYUBOCT. ToBa
mpesrnosara, 4ye Mmo-rojsiMata 4acT OT M3BaJKaTa € C IM0-BHCOKa
CTENEH Ha yCTOWYMBOCT, aTpUOyT, KOWTO MOXKE Jla MOBIHUSE Ha
Opyru (akTopu KaTro IPOU3BOJUTEIHOCT B paboTata wWiIn
Onarormnoiny4ue.

Tabmuua 10. YecToTHO pasmpeneneHue Ha HHMBarTa MO cKajaTa 3a
croitunBocT Ha Barawin u Sur (RS -14)

HuBa Ha ncuxu4Ha yCTOWYMBOCT KATO JINYHA
Yecrora | IIpoueHt
KOMIIETEHTHOCT W IIpUeMaHe Ha cebe CH 1 )KHUBOTa
HHCKa JI0O yMEpeHa MCUXUYHa YCTOHYMBOCT 1 0,8
CpenHa/ymMepeHa ICUXWYHA YCTOWYHBOCT 1 0,8
yMepeHa JI0 BUCOKa YCTOHYUBOCT 40 33,3
BUCOKA yCTOWYMBOCT 77 64,2
MHOT'0 BUCOKa YCTOWYHBOCT 1 0,8
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3.2.1. IlosoBM pa3auuusi B YCTOWYMBOCTTA KAaTO JIHYHA
KOMIIETEeHTHOCT M MpHeMaHe Ha cefe CH M KHBOTA

Hsma 3HauumMM 1OJNIOBM  pa3nuyusi B I[ICHXWYHATA
YCTOWYMBOCT KaTO JINYHA KOMIIETEHTHOCT U NPHEMaHe Ha ce0e CH
u xuBota (Mann-Whitney U = 1524, p = 0,847).

3.2.2. Pa3M4ns 1o ceMeiiHO M0JI0KeHUe B YCTOIHYHBOCTTA KATO
JIMYHA KOMIIETCHTHOCT U NIPHEeMaHe Ha cede CH M )KMBOTA

Hsma 3HauMMHM pasiiMKu B IICUXWYHATa YCTOWYMBOCT KaTO
JMYHA KOMIIETEHTHOCT U IpUEMaHe Ha ce0e CU U KHUBOTa MEXKAY
caMoTHUTE ¥ xeHeHute yuutenn (Mann-Whitney U = 1419, p =
0,086).

3.2.3. Pa3inku B yCTOHYUBOCTTA KATO JIMYHA KOMIIETEHTHOCT U
npueMaHe Ha ce0e CH U JKHBOTA CIIOPe]I I0X0ANTe

Hsma 3HauMMU pa3iuku B NICUXHYHATA YCTOMYUBOCT KaTO
JMYHA KOMIIETCHTHOCT W TPUEMaHe Ha ce0C CH M KHBOTA MEXIY

YUUTEIUTE C HHUCKM W cpeanu goxomu (Mann-Whitney U =
768.500, p = 0,168).

3.2.4. Paziim4usi mo BUA padoTa B yCTOHYHMBOCTTA KATO JIMYHA
KOMIIETEHTHOCT ¥ MpUeMaHe Ha cede CH U KUBOTA

VYyurenure ¢ MoCTosiHHA paboTa ca ¢ MO-BUCOKA IICUXUYHA
YCTOI\/’ILII/IBOCT KaTo JIMYHAa KOMIICTCHTHOCT U IIPUCMAHC Ha cebe cu
U KMBOTA, OTKOJIKOTO Y4YUTENIM C HEMOCTOsHHa paboTa (BHX
Tabnuna 15).
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Tabmuua 15. Pesynrati or HenmapaMeTpu4Hus TecT Ha MaH-YUTHH
[0 OTHOLIEHHE Ha Pa3JIMKU IO BUAOBE paboTa mo OanoBeTe IO
ckasiata 3a ycroitunBoct Ha Wagnild u Young - 14

Cpenen Masn- Pasmep Ha
IIpomennuBa | Bux pabora | Opoii pen Yutan | p | epexra Eta HA
panr U KBaJl 2
par (172)
Henocrostmua | 19 | 42,11 0,053, .e.
Ckana 3a MaJbK pa3Mep
YCTOHYHBOCT Ha edekra,
Ha Barawna | Tocrosmma | 101 | 63,96 610 10012 cnopen Lenhard
u Unar 14 & Lenhard,
2016

3.3. Pe3yaratu no ckajgara 3a ycroilumBoct Ha Eroro (t.e.
CIOCOOHOCTTA 12 ce peryJjupa cTeneHTa Ha CAMOKOHTPOJI NP
cTpec, 3a Ja ce 3ana3Mm WIM 1oA00pH cOOCTBEHOTO
0s1aromoJsiyque)

[IpeoOnagaBanoTo MHOSUHCTBO OT y4acTHUIUTE, 95,8%, 3a
na ObJeM TOYHHU, JEMOHCTPUPA BHCOKA YCTOHYMBOCT HA €TOTO KATO
CIOCOOHOCT 3a peryjiupaHe Ha CTElNEeHTa Ha CaMOKOHTPOJ MpH
CTpec, 3a Ja ce 3ara3u Uiu MoJo0pu COOCTBEHOTO OJIaronoyyue.
Camo Manka yact (2,5%) IeMOHCTpUpAaT yMEpEeHM HHBa Ha
ycToiunBocT Ha Eroro, a apyra manka yact (1,7%) noka3sa MHOTO
BHCOKH HUBA Ha ycToluuBocT Ha Eroro.

CpeanoapuTMeTHYHUAT Oalt o yctoiunBocT Ha Eroto cpen
yuactHunute € 39,6250, c menuana 40, a Mogata cbiio € 40, KoeTo
O3HauyaBa TEHJEHIMS KbM BHCOKa YCTOHYMBOCT Ha Eroro, crmopen
Hopmute o Tasu ckama (NACADA International Conference 2021,
2021). banoBete Bapupar CbC CTaHIAPTHO OTKIOHEHHUE OT 3,257.

[To-HATaTHIIHUAT aHAU3 Ha OajoBeTe MO YCTOHYMBOCT Ha
Eroro, wum3momsBaiiku Tecta Ha Shapiro-Wilk 3a HOpmamHOCT,
MOKa3Ba, 4Ye pe3yNTaTuTe 3HAYUTEIIHO C€ OTKJIOHSABAaT OT
HOpMaTHOTO pasnpenaenenue (Shapiro-Wilk = 0,938, df = 120, p <
0,001).
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3.3.1. IlosoBu pa3auuusa B ycroilumBoctra Ha eEroro (t.e.
CIOCOOHOCTTA 1A ce peryJjupa cTeneHTa Ha CAMOKOHTPOJI NPH
cTpec, 3a Ja ce 3ama3sMy WIH MNoA00pH COOCTBEHOTO
0J1aromnoJryqyue)

Hsama 3HauuMu 1OJIOBM  pa3inuvsg B [ICHUXWYHATa
YCTOMYMBOCT KaTO CIIOCOOHOCTTA /a C€ PEeryjupa CTeleHTa Ha
CAMOKOHTPOJ TIpU CTpec, 3a Ja Ce 3ama3d WId [0A00pH
cobctBenoro Omaromonyure (Mann-Whitney U = 1318,500, p =
0,173).

3.3.2. Pa31uku no ceMmeiiHO INOJIOKeHHe B YCTOMYHMBOCTTA Ha
eroro (T.e. CHOCOOHOCTTA Ja ce peryjupa CTelmeHTa Ha
CAMOKOHTPOJI NpPH CTpec, 3a Ja ce 3ama3d WJIH MOJ00pH
c00CTBEHOTO 0J1aroMoJIy4He)

Hsma 3HaumMM pa3ivikd MEXIy CAMOTHHTE W JKEHEHHUTE
YUUTEH 0 IICUXUYeCcKaTa UM yCTOMYMBOCT KaTO CIIOCOOHOCT J1a ce
peryiaupa CTeleHTa Ha CaMOKOHTPOJ HPHU CTPeC, 3a Ja Ce 3arasu
Wi mogoopu cobctBeHotTo Onaromonyure (Mann-Whitney U =
1608, p = 0,478).

3.3.3. Pazimmku B goxoaure mo ycroiiuusocrra Ha Eroro (T.e.
CIOCOOHOCTTA 14 ce pery/upa cTeneHTa Ha CAMOKOHTPOJI NPH
cTpec, 3a Ja ce 3amasMm WIH 1oAo0pH CcOOCTBEHOTO
Os1aromoJstyyne)

Hsama 3HauMMu pasiavkKu MEXIY YYUTEIUTE C HHUCKU H
YMEPCHU O0XO0AM B IICUXHMYCCKATa UM YCTOﬁqHBOCT KaTto
CIOCOOHOCT J1a Ce peryJivpa cTereHTa Ha CaMOKOHTPOJI IIPU CTPEC,
3a JIa ce 3ama3u Wid noJo0pu codcTBeHoTo Onaromnonyuue (Mann-
Whitney U = 877, p = 0,549).
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3.3.4. Pazauumsa cnopea tuma padora B YCTOWYMBOCTTA Ha
Eroro (T.e. cmoco0HoOCTTa JOa ce peryjupa creneHTa Ha
CAMOKOHTPOJI NpPH CTpec, 3a /Ja ce 3ama3sd MM noaodpu
c00CTBEHOTO OJIaromnojyune)

Hsma 3HauMMu pasiiuKu MEXIy YUYMTEIUTE C MOCTOSHHA
pabota u yuuTenuTe C BpeMeHHa paboTa B ICUXHUYHATA
YCTOMYUBOCT KaTO CIIOCOOHOCT Jla Ce€ peryiuMpa CTeleHTa Ha
CaMOKOHTPOJ IMpH CTpec, 3a Ja ce 3ama3d Wi [oaoopu
cooctBenoro Omarocsctosuue (Mann-Whitney U = 698, p =
0,058).

W3cnenBanero  Ha  NOTEHUMATHUTE — pa3iMyusl B
YCTOMYMBOCTTa Ha EroTro Bb3 OCHOBAa Ha IMPOMEHJIMBHU KaTO MOJI,
CEMEMHO TMOJOXEeHHe, JOXOau U BuA paboTa pasKkpuBa
CTATUCTUYECCKU HE3HAUYUMH PA3JIUKH.

3.4. Pesyaratu mo Kparka ckana 3a ycroyusBoct (T.e.
CIOCOGHOCT 32 GBP30 U JIeCHO BH3CTAHOBSIBaHE OT CTpeca)

[To-rosniMaTa yacT OT U3CJIEABAHUTE IPBLKU YUUTEIH Ca C
HUCKAa YCTOMYMBOCT Karo CIOCOOHOCT 3a OBp30 M JIECHO
BBH3CTaHOBSIBAHE OT CTPeca M OKOJIO 1/4 OT yUUTENIUTE Ca ChC CPEIHO
HUBO Ha NCUXWYHA ycToWuuBoCT (Buxk Tabnuua 24). Manuuna ca
YUUTENUTe C BHUCOKO HHMBO Ha ICUXWYHA YCTOWYMBOCT KaTo
CIOCOOHOCT 3a OBP30 U JIECHO BB3CTAHOBSIBAHE OT CTpeca — IIO-
Masko oT 3% OT y4uTeIuTe.

Tabnuua 24. YecToTHO pa3npesereHrne Ha HUBaTa HAa YCTOHYHUBOCT
Ha YYUTEIUTE Bb3 OCHOBA Ha TeXHUTE OTroBopu 1o Kpartka ckana 3a

YCTOMYUBOCT
HuBa Ha ncuxu4Ha yCTOWYMBOCT KAaTO
CHOCOOHOCT 32 OBP30 U JIECHO Yecrora [pouent
BBH3CTAHOBSIBAHE OT CTpeca
HHUCKa yCTOHYHUBOCT 88 73,3
CPEHO HMBO HA YCTOWYHUBOCT 29 24,2
BHCOKA YCTOWYMBOCT 3 2,5
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Cpennute 6anose o Kparkara ckaia 3a ycTOMYHUBOCT CHILO
MoKaszBar mpeoOjaJaBaHe Ha HHUCKAaTa YCTOWYUBOCT KaTo
CIOCOOHOCT 3a OBP30 M JECHO Bh3CTaHOBsIBaHE OT cTpec (CpenHo
aputMeTnyHa = 2,483, Menuana = 2,333, Moaa = 2, CtanaapTHO
orkiaonenne = 0,609), 3amoto Te ca B auanazonHa 1,00-2,99
(Demetriou et al., 2022).

banmosere mo Kparkara ckama 3a yCTOMYHMBOCT HE ca
HopmaiHo pasnpeneienu (Shapiro — Wilk = 0,818, df = 120, p <
0,001).

3.4.1. ITosi0BM pa3anums B yCTOHYHMBOCTTA KATO CIIOCOOHOCT 3a
0bP30 M JIECHO BH3CTAHOBSIBaHe OT cTpeca (T.e. BRS)

Hsama 3HAYNMU II0JIOBU pasinuusa B IICUXHUYHAaTa
YCTOHYHMBOCT KaTO CIIOCOOHOCT 3a OBP30 M JIECHO Bb3CTAHOBSBAHE
ot ctpeca (Mann-Whitney U = 1335,500, p = 0,191).

3.4.2. Pazaukm 1m0 ceMeilHO NOJIO’KEHHE  OTHOCHO
YCTOMYMBOCTTA KATO CIOCOOHOCT 3a ObpP30 M JIECHO
Bb3CTaHOBsIBaHe OT cTpeca (T.e., BRS)

Kenennre YUHUTCIIN Ca C [O-BHCOKA IICUXUYHA YCTOI\/’ILII/IBOCT
KaTo CrocOoOHOCT 3a OBP30 M JIECHO BB3CTAHOBSIBAHE OT CTpeca,
OTKOJIKOTO CAMOTHUTE yuuTenu (Bik Tabnuia 28), KoeTo Moxe aa
ce IBJKHU Ha MOJTyYeHa MOAKPeNna oT MapTHhOPA B CEMEUCTBOTO.

Tabnuua 28. Pe3ynratu or HenapaMeTpuyHUs TecT Ha MaH-YUTHH
10 OTHOILICHHE Ha Pa3JIMKUTE B CeMEWHMA cTaryc no Kparkara ckana
3a YCTOMYHMBOCT

Pazmep Ha
CemeitHo Cpenen Mgnn- edekra Eta
[Ipomennusa Opoit Whitney p
MOJIOXKEHHE paHr Ha KBaJIpar
U
(12)
Kparxa cxana 3a Hexenenn| 71 | 53,85 0,;);]31,1;6-
CTOMYHUBOCT 1267 0,009

(yycpeHHeH Sa) HKenewn/ |- g 1 20 14 pasmiep Ha

OMBIKSHH edexra
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3.4.3. PazaqukH 1o A0XOAH OTHOCHO YCTOMYMBOCTTA KAaTo
CIOCOOHOCT 32 ObP30 M JIECHO Bb3CTAHOBSIBaHE OT cTpeca (T.e.
BRS)

YuutenuTe ¢ Mo-HUCKU JOXOAM MUMAT MO-HUCKA MCUXUYHA
YCTOMYUBOCT KaToO CIOCOOHOCT 32 OBP30 U JIECHO BH3CTAHOBSBAHE

OT CTpeca, OTKOJKOTO YYHUTEIUTE ChC CPEIHH JOXOaU (BHXK
Ta6nuua 30).

Tabmuma 30. PesynaTatu oT HemapaMeTpuyHUs TecT Ha MaH-YUTHHU
[0 OTHOIIEHHE Ha PA3IUKHUTE B CKajara 3a KpaTkKa YCTOWYMBOCT
CHOpEN JOXOJIUTE

Pa3mep Ha
Cpenen Mgnn- edexra Eta
[pomenmmBa | Joxom | Gai p Whitney p
panr U Ha KBaapar
(12)

KpaTK;aCKana Hucwk | 19 37,55 0,082, 1.

YCTOHYHBOCT 523,500 | 0,001 cpeacH
(ycpesHen Cpemen | 101 64,82 pasmep Ha

6an) edekra

3.4.4. Pa3iuku B yCTOHYHMBOCTTA KAaTO CIIOCOOHOCT 32 ObP30 M
JIeCHO Bb3CTaHOBsiBaHe oT crpeca (T.e. BRS) cmopex Tuma
pabdora

VYunurenure ¢ HEMOCTOSIHHa paboTa ca ¢ IO-BHCOKA
NICUXWYHA YCTOMYMBOCT KaTO CHOCOOHOCTTa 3a OBP30 M JIECHO
BB3CTAaHOBSBAaHE OT CTpPECa, OTKOJKOTO YYHTEIH C MOCTOSHHA
pabora (Bux Tabmwuia 32).
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Tabnuua 32. Pe3ynrati oT HemapaMeTpu4HUs TecT Ha MaH-YUuTHH
[0 OTHOULIEHHE Ha Pa3jIMKU cropex Tuna pabora B OajloBeTe IO
Kpatka ckazna 3a yCTOWYHUBOCT

Pa3mep Ha
Cpenen Ma-mn_ edexra Eta
Ipomennuea | Bux paGorta | G6poit p Whitney p
pasr U Ha KBapar
(12)
Henocrosinna | 19 100,37 0.247, T.e.
Kparka cxama roJLIM
pasmep Ha
> (dexTa
YCTOHYUBOCT 0 101 5300 202 < 0,001 inzpeu’
OCTOSIHHA ,
(ycgz;[;{ - Lenhard &
Lenhard,
2016

3.5 Kopenauum Mexay BHAOBeTe NCHUXMYHA YCTOMYMBOCT M
BB3pPacT, FOIMHU HA 00pa3oBaHue M TOIMHU TPYIOB CTAXK
bamosere mo WY RS-14 (T.e. mcuxuyHata yCTOWYHMBOCT
KaTo JIMYHA KOMIIETEHTHOCT W NMpPUEMaHe Ha ce0e CH M KHBOTA) U
BB3paAcTTa HEe KOpPEeNupaT CTaTUCTUYECKU 3Ha4nMO (p > .05).

WNurtepecno HabmoaeHue € ciabara, HO TOJOXKHUTEIHA
kopenanuss Mexnay Oamosere mo WY RS-14 u rogunute Ha
obpasosanue (Spearman’s rho = 0,297, p < 0,001), koeTto moka3sBsa,
4e MoBeYe TOAMHHM 00pa3oBaHHE ca CBBP3aHHU C JIEKO MOBUIICHU
6anoBe mo WY RS-14, T.e. ncuxu4Ha yCTOWYMBOCT KaTo JMYHA
KOMITETEHTHOCT U IIpUeMaHe Ha cebe cH U JKUBOTa. BhIlpeku ToBa,
TOJUHUTE TPYJIOB CTaXK HE KOpenupaT 3Hauumo ¢ 6anosere no WY
RS-14 (p > 0,05).

Hamune e cmaba, HO 3HaUYMMa IOJIOKUTEITHA KOPENAIHs
Mexay 6anoere mo BRS u Bw3pacrra (Spearman’s rho = 0,287, p
=0,001), T.e. cnocoOHOCTTa 32 OBP30 U JICCHO BH3CTAHOBSBAHE OT
CTpeca ce yBelnuaBa ¢ HalpeBaHeTo Ha Bh3pacTTa. Bripeku ToBa,
6anosete o BRS u ronunuTe Ha 0O6pazoBaHue Kopenupar yMepeHo
orpurnarenino (Spearman’s rho = -0,432, p < 0,001), xoero
mpeanoiara, 4Ye WMa TEHICHIHS YYHUTEIWTE C TI0-BUCOKO
oOpa3oBaHue Ja ca ¢ mo-HUckH Oanose o BRS, 1.e. cnocobHocTTa
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3a OBP30 M JECHO BB3CTaHOBSIBaHE OT cTpeca. OOpa3zoBaTEIHUAT
OIUT, CBBP3aH C [IOJIATAHETO Ha 3HA4YMTENEeH Opoil u3muTH,
M3IJIeXK]IA TPETU3BUKBA JIOTBIHUTENICH CTPEC, KOMTO HE OM MOT'BI
na O’bJ1e TPEOJIOJISIH JIECHO M OBP30.

Hsma 3Haunmu kopenanuu Mexay yCToMn4uBoCTTa Ha EroTo
Y Bb3pacTTa UM TOJAMHUTE Ha TPy 0B cTax (p > .05). UHTepecHoTo
€, 4e € OTKpura cjaba oOTpuULATEIHA KOpelalus Mexay
ycroifunBoctTa Ha Eroto u rogunute Ha oOpa3oBanue (Spearman’s
rho = -0,307, p < 0,001), koeTo 03Ha4YaBa, ue MMa TEHIACHIUS II0-
o0pa3oBaHHUTE Ja ca C MO-HHMCKa ycTroiiumBocT Ha Eroro karo
CIOCOOHOCT J1a ce peryJivupa CTeleHTa Ha CaMOKOHTPOJI IIPU CTPEC,
3a J1a ce 3ama3u Wik noo0pu COOCTBEHOTO Oaromorydue.

3.6. Kopeganuu Mexjay YCTOHYHMBOCTTa Ha eroro (T.e.
CIOCOOHOCTTA 12 ce peryJjupa cTeneHTa Ha CAMOKOHTPOJI NpH
cTpec, 3a Ja ce 3amasMy WIM MNoA00pH COOCTBEHOTO
0/1aroChbCTOSIHUE), YCTOMYHUBOCTTA KATO CIIOCOOHOCT 32 0bP30 H
JIECHO Bb3CTaHOBsIBaHe OT cTpeca (T.e. BRS) n ycroitunBocrTa
KATO JINYHA KOMIIETEHTHOCT H NPUeMaHe Ha ce0e CH U ’KUBOTA
(T.e. WY RS-14)

Hanmuue e orpumarenHa ciaba He3HAUMTETHA KOpelalus
Mmexay Oamosere mo WY RS-14 u mo BRS (Spearman’s rho = -
0,102, p = 0,269), T.e. nmcuxuyHaTa YCTOMYMBOCT KaTO JTUYHA
KOMIIETEHTHOCT U IIpUeMaHe Ha ce0e CU U )KMBOTa HE € CBbp3aHa ¢
MICUXWYHATA YCTOMYMBOCT KaTO CIIOCOOHOCT 3a OBP30 M JIECHO
BB3CTaHOBSIBaHE OT CTpeca.

banosere mo WY RS-14 He kopenupar CTaTUCTHYECKH
3HaYMMO C OayoBeTe 1o ycrouuBocT Ha Eroto (Spearman’s rho =
0,137, p = 0,136), koeTo o3Ha4aBa, 4e HapacTBaHETO Ha OajoBeTe
mo WY RS-14 (t.e. mcuxmyHarta yCTOHYMBOCT KaToO JIMYHA
KOMITETEHTHOCT ¥ IIpHeMaHe Ha ce0e CH U )KHBOTa) HE ChOTBETCTBA
Ha ToBMIIEHa YycToiuumBocT Ha Eroto (T.e. ncuxuyHaTa
YCTOHYMBOCT KaTO CIOCOOHOCT 3a peryiupaHe Ha CTeleHTa Ha
CaMOKOHTPOJ TMpH CTpec, 3a Ja ce€ 3ama3d Wik M0a00pu
COOCTBEHOTO 0JIarOCHCTOSTHHE).
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Hanwe e cmaba monoKuTelnHa, HO CTATHCTUYECKU 3HAYMMa
Kopenamus Mexay Oamoere mo BRS um ycroitunBoct Ha Eroro
(Spearman’s rho = 0,223, p = 0,015), koero mpeamosara, 4e
YBEJIMYABAHETO HA IMCUXUYHATA YCTOWYMBOCT KaTO CIIOCOOHOCT 3a
Obp30 W JIECCHO BB3CTAHOBSBAHE OT CTpeca € CBBP3aHO C
yBEJIMYaBaHE Ha IMCHXUYHATA YCTOWYMBOCT KaTO CIOCOOHOCT 3a
peryiupaHe Ha CTEIEeHTa Ha CaMOKOHTpPOJI MpHU CTpec, 3a Ja ce
3amna3u Wik mo100pu COOCTBEHOTO OJIaromoIydue.

3.7. Pe3yJaraTu mo OTHOLIEHHWE Ha cTpeca, NPeXUBSH Ipe3
nepuoaa na COVID-19

[To oTHOLIEHNE Ha MPEXUBSIBAHETO HA CTPEC 110 BPEME Ha
neproja Ha COIMAIHO JWCTaHIUpaHE IMpe3 NaHAEeMUsTa OT
COVID-19, mo-ronasiMata 4acT OT H3CJEABAHHUTE CHOOIIABAT 3a
3HauuTeneH auckom@opt. [loBedero wu3ciaenBaHM YYHTETH ca
MIPEKMUBEIN B CpElHA CTENEH HSIKOM HEraTMBHU E€MOLIMOHAJIHU
cbeTosiHUA 110 BpeMe Ha COVID-19 kaTo 4yBCTBO Ha TPEBOXKHOCT,
cTpec u ymopa (Bx. @urypa 1), ¥ mouTu e1HaKbB 5T ca MPEXKUBIN
B HHUCKAa WIM BHCOKa CTENEH TEe3W HEraTUBHU EMOLIMOHAIHU
cbeTosHus 1o Bpeme Ha COVID-19.

[ToBeuero wu3cineABaHU YYMTENU CHOOIIABAT 3a CpelHa
CTENEH Ha HAIWYHU NPO(EeCHOHATHU pecypcH, KOMTO MOTraT Ja
MOJIKPETISIT ICUXUYHATA YCTOWYMBOCT U J1a HAMAISAT NPEKUBEHUS
ctpec no Bpeme Ha COVID-19, kaTo HanpuMep: npaBHaTa pamka,
MOJIKpensia npodecuoHaIHO, MOIYYeHO MOAXOIAI0 00y4YeHHe,
MPEUILEH OMUT, KONTO JOoNpHHACA 32 COOCTBEHOTO CIIOKOMCTBUE
(Bx. @urypa 2), U MOYTH €IHAKBB JISUT pasloyiaraT B HUCKA HITH
BHCOKA CTENEH ¢ Te3u Npo(eCHOHaTIHU PecypcH, KOUTO MoraT Jia
MOANOMOTHAT ICHUXMYHATa yCTOMYMBOCT W Ja  HaMajsT
npexuBeHus crpec mo speme Ha COVID-109.
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HHCEKA CTelIeH Ha IPeXHEARAHE Ha HAKOH
HETATHEHH £MOTHOHATHH CRCTOAHHA IO 225
EpeMe Ha masgenuara ot COVID-19

CpPETHA CTENEH HA IPEXHEAEIHE HA HAKOH
HETATHEHH £MOITHOHAIHH CBCTOSHHSE IO 55,8
BpEeME Ha ma"aeMuaTa ot COVID-19

EHCOKA CTENeH Ha MPEXHEARAHE HA HAKOH
HETATHEHH eMOITHOHATHH CECTOSHHA IO 21,7
BpEeME Ha ma"aeMuaTa ot COVID-19

0 10 20 30 40 50 60 70 80 90 100
IIpouenTH

Qurypa 1. YecToTHO pasmnpenesceHUe Ha CTENEHUTE Ha
IIPE)KUBABAHE HA HETaTUBHU EMOLIMOHAJIHU CBCTOSHUS 3apaau
ctpec o Bpeme Ha COVID-19

HECE2 CTEIEH Ha HATHIHH IpodeCHOHATHH
PECYDCH. KOHTO MOTAT A3 HOAKPEIAT
NICHXHYECKATA YCTOHIHEOCT H Ja HAMAIAT
NpeEHESHHA CTpec o epeme Ha COVID-19

25

CpeIHA CTeNeH Ha HAHYHHE IpodecHOHATHHE
PECYPCH. KOHTO MOTAT A3 NOJKPEIIAT
IICHXHYECKATA YCTOHIHEOCT H A3 HAMATAT :
NpeXHESHHA CTpec 1o epeme Ha COVID-19

EHCOKA CTEIIeH Ha HaIHYHE IpodecHoHaTHE
PECYPCH, KOHTO MOTaT A3 IOAKPEIAT 233
MICHXHIECKEATA YCTOHYHEOCT B I3 HAMATAT :
NpEeXHEEHHA CIpec 1o EpeMe Ha COVID-19

0 10 20 30 40 30 60 70 80 S0 100
ITponeHTH

®durypa 2. YecTOTHO pa3mnpe/esieHne Ha CTENICHUTE Ha HATUYHUTE
npodecuoHalHu  pecypcH, KOUTO Morar Ja IOJINOMOTHatT

NCUXUYHATA YCTOWYMBOCT U Jia HAMAJIAT MPEKHUBEHUS CTPEC IO
Bpeme Ha COVID-19
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[ToBeueTo U3cneBaHU YUUTENHN TOKIABaxa Cpe/IHa CTEIIeH
Ha HEraTWBHMU MOCIeauIM oT ctpeca 1o Bpeme Ha COVID-19 kato
HEBB3MOXHOCT Ja Ce€ CHopaBiT C paboTara, 3acerHaTH
MEXIYJIMYHOCTHU  OTHOLICHMS, 3acerHaTh  MpOo(deCHOHAIHU
OTHOLICHMSI C KOJIETH, HEyKpenBaHE Ha CIOKOWCTBHETO Ha
yuennnure (Bx. @urypa 3), a eAMH Ha BCEKM INET YUUTEIH

chOOIIaBa 3a HUCKA CTEIICH Ha HETaTHBHHU IOCIIEAUIN OT CTPEC IO
Bpeme Ha COVID-19.

HHCEA CTENEH HA HETATHEHH IOCISIHITH OT 218
cTpeca o epeMe Ha COVID-19

CpegHA CTEIISH HAd HETATHEHH IIOCISTHITH OT

cTpeca no epeme Ha COVID-19 st

EHCOKA CTENEH HA HETATHEEH IOCIEIHIH OT
cTpeca no epeme Ha COVID-19

142
0 10 20 30 40 50 60 70 80 90 100
IIporeHTH

®durypa 3. UecToTHO pasnpesesicHUe Ha CTENICHUTE Ha HETaTHBHU
HOCJEIUIM OT NICUXO0JIoruuecku crpec o Bpeme Ha COVID-19

[IpexxuBsiBAaHETO ,  Ha  TO-HETaTHMBHH  €MOIIMOHAIHH
CBCTOSIHUSI, KOUTO Ca WHIWKATOPU 32 TCHUXOJIOTUYECKH CTPEC IO
BpeMe Ha COVID-19, e cBBp3aHO C MO-MAIKO PECypcH, KOUTO
MOTaT Jia TMOJKPENIT TCHXWYHATa YCTOWYMBOCT W Jla HaMAaJsT
npexxuBeHus crpec no Bpeme Ha COVID-19 (Spearman's rho = -
0,472, p < 0,001, N = 120) u moBe4e HETaTUBHU TOCJCAUIIA OT
ncuxoJioruueckus crpec mo Bpeme Ha COVID-19 (Spearman's rho
=0,524, p <0,001, N =120). Jlunicara Ha pecypcH, KOUTO MOTAT J1a

36



MOJKPEIAT MCUXUYHATA YCTOMYMUBOCT U J]a HAMAJAT MPEKUBCHHUS
ctpec no Bpeme Ha COVID-19, e cBbp3aHa ¢ MNO-HEraTUBHU
E€MOIIMOHAJIHM  CBhCTOSIHUSI,  KOMTO  ca  I[IOKa3aTreiaud  3a
IICUXO0JIOTHYECKHU cTpec mo Bpeme Ha COVID-19 (Spearman's rho =
-0,472, p < 0,001, N = 120) u moBe4e HETATHBHHU TOCIECAUIINA OT
crpeca mo Bpeme Ha COVID-19 (Spearman's rho = -0,315, p <
0,001, N = 120). IloBeye HEraTUBHH IOCICAMIA OT
ncuxoyiorndeckust  crpec mo Bpeme Ha COVID-19 ca cBbp3anu ¢
MO-HETaTUBHU €MOITMOHAIHA ChCTOsIHUS 1o Bpeme Ha COVID-19
(Spearman's rho = 0,524, p < 0,001, N = 120) u mo-mManaKko pecypcH,
KOUTO MOTaT J1a MOAKPENAT ICUXUYHATA YCTOWYUBOCT U J1a HAMAJISAT
npexussieHus crpec no Bpeme Ha COVID-19 (Spearman's rho = -
0,315, p < 0,001, N = 120).

3.7.1. llosi0oBM pa3auyus B cTPeca, NPeKMUBSH Mpe3 Mepuoaa Ha
COVID-19

Hsma 3HauMMu TONOBM paszfnuuust B CTENEHTa Ha
MIPSKUBSIBAHE HA HETATUBHU €MOITMOHAIHHM CHCTOSHUS, KOWTO Ca
MOKa3aTea 3a IMCUXoJoruuecku crpec mo Bpeme Ha COVID-19
(Mann-Whitney U = 1304,500; p = 0,146), B cremeHTa Ha
HAJIMYHUTE PECypCH, KOWTO MOraT Ja MOJKPEeNsAT INCUXUYHaTa
YCTOMYMBOCT M Ja HAMAaJAT TPEKHUBEHHUS CTpPEC IO BpeMe Ha
COVID-19 (Mann-Whitney U = 1328,500; p = 0,181), B crenienTa
Ha HETaTWBHUTE IOCIEAUIN OT crpeca mo Bpeme Ha COVID-19
(Mann-Whitney U = 1433,500; p = 0,447). He ca OTKpHTH pa3arymst
MEXIy TIOJIOBETE 10 cTpeca, MpexuBsH npe3 nepuoaa Ha COVID-
19. Bp3aeiicTBUETO HA MaHEMUsITA CE€ YCETH U TIPH JIBaTa MoJa.

3.7.2. Pazaumku 1no ceMeilHO I0JIOKEHME OTHOCHO CTpeca,
npexxuBsiH no Bpeme na COVID-19

Hsama 3HauMMu pas3iuky 10 CEMENHHO IMOJI0KEHHE OTHOCHO
CTCIICHTA Ha IIPCKUBIABAHC Ha  HCEraTuBHU E€MOIIMOHAJITHHU
CBbCTOSIHUS, KOUTO Ca MOKa3aTeNd 3a ICUXOJIOTMYECKU CTPEC IO
Bpeme Ha COVID-19 (Mann-Whitney U = 1514,500; p = 0,222),
HUTO TIO CTENEHTAa Ha HAJUYHUTE PECYPCH, KOUTO MOrar aa
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MOJKPEIAT NICUXUYHATA YCTOMYMBOCT U J]a HAMAJIAT MPEKUBEHUS
crpec mo Bpeme Ha COVID-19 (Mann-Whitney U = 1432,500; p =
0,091).

JXKenenure rpbUKU yUUTEIUd HMMAT IO-MAJKO HEraTUBHU
MOCTIeTUIN OT MICUXO0JIoTHYecKus crpec 1o Bpeme Ha COVID-19 B
CpaBHEHHME CbC caMOTHUTe yuutenu (Bwxk Tabmuua 37), koero
MOXKE€ Ja C€ IB/DKM Ha IOJIy4deHa IOJAKpena OT IapTHbhOpa B
CEMENCTBOTO.

Tabnuua 37. Pesyaratu oT HemapaMeTpU4yHUsS TecT Ha MaH-YUTHU
OTHOCHO pAa3JIMKUTE IO CEMEHHO MOJ0XKEHHE IO OTHOIICHHE Ha
MIOCTICTUITMTE OT IICHXOJIOTHYECKH cTpec o Bpeme Ha COVID-19

Pa3mep Ha
CemeiiHO CpezneH Mann- eekra Eta
IIpomenauBa opoii Whitney p
MOJIOKEHHE paHr Ha KBajpar
0]
(12)
Hexenenn | 71 | 65,34 0,028, T.e.
MarbK
HETaTUBHH
pasmep Ha
MOCJIEANIH OT edexra
TICUXOJIOTHYECKH | IKenenmu/ 1396 | 0,047 ’
49 | 53,49 cropea
CTpeC MO BPpEME | OMmbIKeHH Lenhard &
Ha COVID-19
Lenhard,
2016

3.7.3. Pa3imku no 10X0aM OTHOCHO CTpeca, MPe:XKUBSIH Mpe3
nepuoaa Ha COVID-19

HsMa 3HauuMu pa3nuky MO JOXOIM OTHOCHO CTENeHTa Ha
HaJIMYHUTE PECypcH, KOMTO MOraT Ja HOJKpEensAT ICUXUYHaTa
YCTOWYMBOCT M Ja HaMajsaT MPEKHUBEHHs] CTpPeC MO BpeMe Ha
COVID-19 (Mann-Whitney U = 795,500; p = 0,223), aHuto mo
CTENEHTa Ha HETaTUBHUTE IMOCJIEIULIHN OT MCUXOJIOTHYECKHUs CTPEC
o Bpeme Ha COVID-19 (Mann-Whitney U = 883,500; p = 0,554).

W3cnenBanuTe TPHIKU YIUTETH C HUCKH JOXOTU U3IMUTBAT
MO-HETaTHBHHU €MOITMOHAIHY ChCTOSTHUS 110 BpeMe Ha COVID-19 B
CPaBHEHUE C YUUTEIHUTE ChC cpeHn goxoau (Bux Tabmuma 39).
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Tabmuua 39. Pe3ynratu ot HenapaMeTpu4Hus TecT Ha MaH-YUTHH
OTHOCHO PA3JIMKUTE I10 TOXOAW OTHOCHO HETaTUBHU €MOLIMOHAIHU
cberosiHus 1o Bpeme Ha COVID-19

Coernen Mann- Pa3mep Ha
ITpomennuBa Hoxoxn | Bpoit p aII{Ir Whitney | p |edexra Eta na
p U KBapar (772)
HAKOMW HeraTuBHU | Hucwk 19 78,05 0.048. T.e
€MOIHOHATHH Cpenen MaJ;I,K I;a3Mep
CBCTOSIHUSI, KOMTO Ha eexTa
Ca MHINKATOPH 3a 626 |0,015 crope ’
MICUXOJIOTUYECKU 101 1 57,20 Lenh:’fl)rdﬂ&
CTpec Mo BpeMe Ha
L Lenhard, 2016

3.7.4. Pa3nuku B cTpeca, npe;kuBsH npe3 nepuoaa na COVID-
19, mo oTHOIIEHWEe HA BUIa PadoTa

W3cnenBanuTe rpblKH YYUTETH C HEMOCTOSHHA paboTa ca
MMaJli T0-MaJIKO OTPHIIATEIHA EMOIIMOHAITHH ChCTOSIHHS 110 BpeMe
Ha COVID-19, ca uManu mo-MaJKO HETATHMBHU ITOCHCIMIIA OT
ncuxosnorudecku crpec o Bpeme Ha COVID-19 u ca umanu noseue
npo¢eCHOHAIHI PECypCH, KOUTO MOTaT Jia MOJAKPEINT ICUXUYHATa
YCTOMYMBOCT W Ja HAMaJAT TPEKHBEHHS CTpeC MO BpeMe Ha
COVID-19, 0TKOIKOTO U3y4yaBaHUTE IPBLKU YUUTENHN C TOCTOSIHHA
pabota (Brwk Tabmuma 41).
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Tabmuua 41. Pesynaratu oT HenmapameTpuyHus TecT Ha MaH-YUTHH
[0 OTHOLICHME Ha PA3JIMKU CHOpel BHJa paboTa B HEraTMBHU
eMOIMOHAIHU CchcTOosiHUA 10 Bpeme Ha COVID-19, B Hsxou
pecypcH, KOUTO MOrar Ja IOAIOMOIHAT IICUXUYHATa YCTOMYNBOCT

U JJa HaMaT MPCKHUBCHUA CTPEC,

n B MNOCICACTBHUATA OT

ncuxosorudeckus crpec mno speme Ha COVID-19

M Pa3mep Ha
Cpenen a_lnn- edekra ETa
[Mpomennusu | Bun pabora | Bpoit p Whitney p
panr Ha KBaJpar
U
(12)
HAKOH BpeMEHHa | 19 23,45
HEraTUBHHU HOCTOSHHA
E€MOLMOHATHHI
CBCTOSIHUS, 0,213, T.e.
KOMTO ca 255,500 |< 0,001 TOJISIM
WHAUKATOPH 32 101 | 67,47 pa3mep Ha
IICHXOJIOTHYECK edexra
U cTpec 1o
BpeMe Ha
COVID-19
HSKOH PECypCH, | BpeMeHHa | 19 76,11
KOMTO MOTat Jia [ oo~
MTOATIOMOTHAT
NCUXUYHATA O’gii;;e'
YCTOHYUBOCT H 663,000 | 0,028 A3MED Ha
118 HAMAIIST 101 | 57,56 p p
edexra
TIPEKUBCHUS
CTpec 10 BpemMe
na COVID-19
HEraTUBHHU BpeMeHHa | 19 25,00
HOCHEMIM OT [ o 0,196, T.e.
IICHXOJIOTHYECK 285,000 |< 0,001 TOJISIM
U CTpeC 1o 101 | 67,18 pasmep Ha
BpeMe Ha edexTa
COVID-19

3.8. Kopenanuu mexay crpeca, NPeXHBSIH 10 BpeMe Ha

COVID-19 u BugOBeETE YCTOWYMBOCT

VYBeauuaBaHeETO Ha YycrohumBoctTa Ha FEroro, T.e.
CIIOCOOHOCTTa Ja Ce€ pPEeryjmpa CTEINEeHTa Ha CaMOKOHTPOJ TP
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CTpec, 3a J1a ce 3ara3y Wiu MoJg00pu COOCTBEHOTO OJI1aronoryyue, e
CBBP3aHO C IM0-MaJKO HETaTWBHU €MOIIMOHAIHU ChCTOSHHS, KOUTO
ca TMOKa3aTeNH 3a MCUX0JI0rnyecku crpec no Bpeme Ha COVID-19
(Spearman's rho = -0,227, p = 0,013, N = 120) u mo-manko
HETaTUBHH TMOCIEIUIN OT MCUXOJIOTUYECKUsI CTpEeC MO BpeMe Ha
COVID-19 (Spearman's rho = -0,336, p < 0,001, N = 120).
VYBenn4yaBaHeTo Ha yctoiiunBoctTa Ha Eroto, T.€. cmoco6HOCTTa 112
Ce peryJimpa CTereHTa Ha CAMOKOHTPOJI IIPH CTPEC, 3a Ja Ce 3aras3u
WJIH TTOI00pH COOCTBEHOTO OJIaromnojy4re, € CBbP3aHo C YyBCTBO
Ha TPEBOXKHOCT B MO-Majka creneH mo Bpeme Ha COVID-19
(Spearman's rho = -0,222, p = 0,015, N = 120), npe:xuBsBaHe Ha
TICUXOJIOTHYECKU CTPEeC Ha pabOTHOTO MSCTO B IMO-MajKa CTETEH
npe3 nepuoga Ha COVID-19 (Spearman's rho = -0,187, p = 0,041,
N = 120). IloBumaBanero Ha ycroiuuBocrta Ha Eroro, T.e.
CIIOCOOHOCTTAa J]a ce peryjupa CTENeHTa Ha CAMOKOHTPOJ IPH
CTpecC, 3a JIa Ce 3aIa3y WIu Mo00pu COOCTBEHOTO OJIaromnoydue, €
CBBpP3aHO C BB3IPHEMaHa CIOCOOHOCT 3a CIpaBsSHE ChC
cooctBeHata pabora mpe3 mepuoga Ha COVID-19 (aiitem c
00BpHATO TOuKyBaHe, Spearman's rho = -0,201, p = 0,028, N = 120)
U C TMO-MAJIKO 3acerHaTH MPO(ECHOHATHN B3aMMOOTHOIICHHS C
KOJIETHTE IO BpeMe Ha repuoaa Ha manaemusata or COVID-19
(Spearman's rho = -0,362, p < 0,001, N = 120).

HapactBanero nHa OamoBere mno Kparkara ckama 3a
yCTOMUMBOCT (T.€. NMCUXUYHATA YCTOWYMBOCT KaTO CIIOCOOHOCT 3a
OBpP30 U JIECHO Bb3CTAHOBSIBAHE OT CTPECa) € CBBP3aHO C I0-MaJIKO
HETaTWBHU EMOIIMOHAIIHU CBCTOSIHUS, KOWUTO Ca IIOKa3aTeNld 3a
ncuxosorunvecku crpec mo Bpeme Ha COVID-19 (Spearman's rho = -
0.,550, p < 0,001, N = 120), mo-MaJIko HETaTUBHU TMOCCIUIN OT
MICUXOJIOTU4ecKu cTpec o Bpeme Ha COVID-19 (Spearman's rho = -
0,480, p <0,001, N =120) u HaM4METO HA ITOBEYE PECYPCH, KOUTO
MOraT Ja TOJAKPENST MNCHXWYHATa YCTOWYMBOCT W Jla HAMAJsT
npexxuBenus ctpec o Bpeme Ha COVID-19 (Spearman's rho = 0,453,
p < 0,001, N = 120). HapacrBanero Ha Gana mo KpaTkara ckana 3a
yCTOMUMBOCT (T.€. NMCUXUYHATA YCTOWYMBOCT KaTO CIIOCOOHOCT 3a
OBP30 U JIECHO BH3CTAHOBSIBAHE OT CTPECA) € CBBP3aHO C YyBCTBO HA
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TPEBOXHOCT B TMoO-Majika creneH no Bpeme Ha COVID-19
(Spearman's rho = -0,460, p < 0,001, N = 120), npexuBsiBaHe Ha
TICHXOJIOTUYECKH CTpeC Ha pabOTHOTO MSCTO B MO-MaJKa CTEIEH IO
BpeMe Ha neproga Ha COVID-19 (Spearman's rho = -0,519, p <
0,001, N = 120) u uyBCcTBO Ha yMOpa B IIO-MaJIKa CTEIEH 110 BpeMe
na nepuoza Ha COVID-19 (Spearman’s rho = -0,380, p < 0,001,
N = 120). HapacrBanero Ha OamoBere mo Kparkara ckama 3a
YCTOWYHMBOCT (T.€. IICHXUYHATA YCTOWYMBOCT KAaTO CHOCOOHOCT 3a
OBP30 U JIECHO BH3CTAHOBSIBAHE OT CTPECA) € CBHP3aHO C Bh3IpPHUETA
CIIOCOOHOCT 3a CIpaBsiHe CbC cOOCTBEHATa paboTa Ipe3 Mepuoja Ha
COVID-19 (o6bpHaTo ToukyBaHe Ha aiTema, Spearman's rho = -
0,367, p < 0,001, N = 120), ¢ mo-manko 3acerHatu npodecuoHaTHA
B3aMMOOTHOIIIEHUS C KoJerute mo Bpeme Ha nepuoaa COVID-19
(Spearman's rho = -0,456, p < 0,001, N = 120), ¢ mo-royisma
YBEPEHOCT, Y€ YYUTENSAT € TIOMOTHAJl 3a YyKpelBaHe Ha
CIIOKOWCTBHETO Ha yYEHHIIUTE 10 Bpeme Ha nepuona Ha COVID-19
(o6BpHaTO KOMMpaH aiitem; Spearman's rho = -0,574, p < 0,001, N =
120). HapactBanero Ha OamoBere 1o Kpartkara ckama 3a
yCTOWYMBOCT (T.€. NMCHUXUYHATA YCTOMYMBOCT KaTO CIIOCOOHOCT 3a
OBP30 U JICCHO BH3CTAHOBSIBAHE OT CTPECA) € CBHP3aHO C MO-ToysIMa
YBEPEHOCT, Y€ MpaBHATa paMKa MOJKPENs YUUTeNs Ipo(ecHoHaTHO
npe3 nepuoaa va COVID-19 (Spearman's rho = 0,189, p = 0,039, N
= 120), ¢ no-romsiMa YBEpEHOCT, Y€ YUYHTEIAT € OWI MPaBHIHO
o0ydJeH/TpeHupan 1o Bpeme Ha nepuoga va COVID-19 (Spearman's
rho = 0,328, p < 0,001, N = 120) u ¢ mo-rojsiMa yBEpPEHOCT, Ye
MIPEAUIITHUAT ONUT Ha YYHUTEIISl UTpae BasKHA POJIS 32 CIIOKOHCTBHUETO
Ha yuutesst (Spearman's rho = 0,594, p < 0,001, N = 120).
HapactBanero Ha GanoBere MO cKajiaTa 3a YCTOMUMBOCT Ha
Baruwig u Uear 14 (T.e. ICUXMYHATA YCTOMYMBOCT KATO JINYHA
KOMITETCHTHOCT U MpHEeMaHe Ha ce0e CH M KHMBOTA) € CBBP3aHO C
MO-MAJIKO HETaTMBHU EMOIIMOHAJIHU CBHCTOSHHUS IO BpeME Ha
COVID-19 (Spearman's rho = -0,389, p < 0,001, N = 120), no-
MaJIKO HETaTHUBHHM MOCIEIUI OT TICUXOJIOTMUYECKH CTPEC MO Bpeme
na COVID-19 (Spearman's rho = -0,324, p <.0,001, N = 120), u
YBEJIMYEHU PECypCH, KOWTO MOraT Ja MOJKPENsAT NCUXUYHATa
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YCTOHYMBOCT M Ja HaMaJsT TMPEKUBSHHUS CTpPEC 1O BpeMe Ha
COVID-19 (Spearman's rho = 0,377, p < 0,001, N = 120).
HapacTBanero Ha 6anoBeTe 1o ckajnara 3a yctoiunoct Ha Wagnild
u Young Resilience 14 (T.e. ncuxuyHaTa yCTOMYMBOCT KaTO JIMYHA
KOMIIETCHTHOCT U NpHEMaHe Ha ce0e CH M KMBOTA) € CBBP3aHO C
YyBCTBO Ha TPEBOXKHOCT B MTO-Majika cTerneH mo Bpeme Ha COVID-
19 (Spearman's rho =-0,375, p < 0,001, N = 120), npexxuBsiBaHe Ha
TICUXOJIOTUYECKHU CTPEC Ha paOOTHOTO MSICTO B ITO-MaJIKa CTETICH 110
BpeMe Ha nepuoga Ha COVID-19 (Spearman's rho = -0,355, p <
0,001, N = 120) u yyBcTBO Ha yMOpa B [TO-MaJIKa CTEIEH 110 BpeMe
na nepuoga COVID-19 (Spearman’s rho = -0,244, p = 0,007, N =
120). HapactBaneTro Ha OajoBeTe MO CKajaTa 3a YCTOWYMBOCT Ha
Wagnild u Young 14 (T.e. mcuxu4yHaTa yCTOMYMBOCT KaTo JIMYHA
KOMIIETEHTHOCT U MpUeMaHe Ha ce0e CH U KUBOTA) € CBHP3aHO C
MO-MAJIKO 3aCerHaTd MNpOoQECHOHATHU B3aWMOOTHOIICHUS C
Kosierute 1Mo Bpeme Ha nepuoga COVID-19 (Spearman's rho = -
0,292, p = 0,001, N = 120) u mo-roisiMa yBEpEHOCT, Y€ YUHTEIIAT €
CIIOMOTHAJI 332 YKPENBaHE HA CIOKOHCTBHETO HA YYEHUIIUTE IPE3
nepuoga Ha COVID-19 (ob6patHo kogupaH aiitem; Spearman's rho
= -0,425, p < 0,001, N = 120). HapactBaHero Ha OajnoBeTe IO
Wagnild u Young Resilience Scale 14 (r.e. mncuxuyHara
YCTOMYMBOCT KAaTO JIMYHA KOMIIETEHTHOCT M IIpHeMaHe Ha cebe cu
M KMBOTA) € CBBP3aHO C MO-TOJIsIMa YBEPEHOCT, Y€ MpaBHATa paMKa
nojkpens y4aurens npodecronanHo (Spearman's rho = 0,262, p =
0,004, N = 120), mo-rojsiMa yBEpEHOCT, Y€ YUYHUTEIAT € Oui
MIPaBUITHO 00y4eH/TpeHupaH 1o Bpeme Ha nepuona Ha COVID-19
(Spearman's rho = 0,345, p < 0,001, N = 120) u mo-roasima
YBEPEHOCT, Y€ COOCTBEHHSAT IPEIUIIICH OIUT UTPae BayKHa POJIS 3a
cBoeto criokoiicTBue (Spearman's rho = 0,251, p = 0,006, N = 120).

Hampensanero Ha BB3pacTTa TPU TPBUKATE YUHUTEIH €
CBBP3aHO C MO-MAJIKO HETaTHBHH €MOIIMOHATHHU CHCTOSHUS, KOUTO
ca MHJIMKATOPH 3a TICHXOJIOTHYECKHU cTpec 1mo Bpeme Ha COVID-19
(Spearman's rho = -0,.347, p < .0,001, N = 120) u noBeue
pecypcH, KOUTO MOTaT Jia MOJAKPETSAT ICHXUYHATA YCTOMYMBOCT | /1a
HaMaJIST MpeXkuBeHus crpec mo Bpeme Ha COVID-19 (Spearman's
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rho = 0,390, p < 0,001, N = 120). Hanpeapaneto Ha Bb3pacTTa MpH
TPBLKUTE YIUTEIH € CBBP3aHO C I0-MAJIKO YyBCTBO HA TPEBOXKHOCT
mo Bpeme Ha neprioga COVID-19 (Spearman's rho = -0,256, p =
0,005, N = 120), BB3MIpHET IO-MATBK CTPEC Ha pabOTHOTO MSCTO I10
Bpeme Ha nepuoga COVID-19 (Spearman's rho = -0,350, p < 0,001,
N = 120), uyBcTBO Ha MMO-MaJIKO yMOpa 0 BpeMe Ha Mepuojia Ha
COVID-19 (Spearman's rho = -0,240, p = 0,008, N = 120).
HampenBanero Ha BB3pacTTa MPH IPHIKHUTE YIUTEIH € CBBP3aHO C
TOBa Jla C€ YyBCTBAT IMO-TIOJKPEIICHU MPOPECHOHAIHO OT IpaBHATa
pamka npe3 nepuona va COVID-19 (Spearman's rho = 0,193, p =
0,035, N = 120), na ce uyBCTBaT I10-aJICKBaTHO 00YYECHH/TPEHUPAHH
npe3 nepuoaa na COVID-19 (Spearman's rho = 0,387, p < 0,001, N
= 120), no-royisiMa yBEpPEHOCT, Y€ MOBEYE CBOS MPEIHUINCH OIUT
urpae BakHa poJisi 3a COOCTBEHOTO criokoicTBre (Spearman's rho =
0,340, p<0,001, N =120).

['pBIKUTE YIUTETH, KOUTO Ca YUIIIH TTOBEYE TOAMHH, Ca I10-
CKJIOHHH KbM HETaTUBHH EMOIIMOHAJIHH CBHCTOSHHS, KOUTO ca
WHIMKATOPHU 3a MCHUXOJOTHYECKH cTpec mo Bpeme Ha COVID-19
(Spearman's rho = 0,363, p < 0,001, N = 120) u moBe4e HEraTHBHH
MOCTIEIUITN OT TICHXOJIOTHUecKu cTpec mo Bpeme Ha COVID-19
(Spearman's rho = 0,468, p < 0,001, N = 120). ['pblKHATE YUUTEIH,
KOUTO Ca YYHJIM TOBEYE TOJUHH, Ca CE€ UYBCTBAIH IO-TPEBOXKHH
npe3 nepuonaa ua COVID-19 (Spearman's rho = 0,370, p < 0,001, N
=120), u3nuTBaNK ca MoBeYe MCHUXOJOTHUECKH CTPeC Ha pabOTHOTO
msicto mipe3 nepuoaa Ha COVID-19 (Spearman's rho = 0,280, p =
0,002, N = 120), gyyBcTBa)IM ca ce TIO-yMOPEHH TIpe3 Teprojia Ha
COVID-19 (Spearman's rho = 0,270, p = 0,003, N = 120). I'pbrkuTe
VYHUTEH, KOUTO Ca YYWJIH TIOBeUE TOJIMHU, Ca CYUTAIIN ITOBEYEe, Ue
MEXIYTMYHOCTHUTE UM OTHOIICHHS ca OMIM 3aCeTHATH 10 BpeMe
na neproga COVID-19 (Spearman's rho = 0,262, p = 0,004, N =
120), cumranu ca moBeue, dYe NPOPECHOHATHUTE UM
B3aMMOOTHOIICHHS ca OWJIM 3acerHaTH 10 BpeMe Ha IepHojia
COVID-19 (Spearman's rho = 0,391, p < 0,001, N = 120).

[oguHWTe HAa TPEIUIICH TPYIOB CTXK MPH TPHIKUTE
yUUTENH HE KOPeIupar CTATUCTHYECKH 3HAYUMO C HSIKOU
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HETaTUBHH EMOIIMOHATHH CBHCTOSIHUS, KOUTO Ca WHAUKATOPH 3a
ncuxojorudecku crpec no Bpeme Ha COVID-19, Huto ¢ Hanuuuero
Ha HSIKOM PECypCH, KOUTO MOTaT Ja MOAKPENST ICUXUYHATA
YCTOWYMBOCT M Jla HAMAJAT MPEXKHUBEHHUS CTpPeC MO BpeMe Ha
COVID-19, HuTO ¢ HIKOM HETaTUBHU IMOCIEOUAIHA  OT
IICUXO0JIOrHUecKus crpec mo Bpeme Ha COVID-19 (p > 0,05).
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OBCBHXJIAHE/N3BOIU

[Ipu cpaBHSIBaHETO Ha CTENEHTA HA MPOSBHU HA PA3IUYHU
KOMIIOHEHTH  Ha  ICHXMYHATa  YCTOHYMBOCT  (ICHXHYHA
YCTOWYMBOCT KaTO JIMYHA KOMIIETEHTHOCT U MpueMaHe Ha cebe cu
Y )KUBOTA, ICUXUYHA YCTOWIMBOCT KaTO CIIOCOOHOCT 3a peryaupaHe
Ha CTEMEHTa Ha CAMOKOHTPOJ IMpH CTpeCc 3a 3ama3BaHe WU
MOBUIIIABaHE Ha COOCTBEHOTO Ojaronoyy4ue, MCHUXUYHATA
YCTOMYUBOCT KaTO CIOCOOHOCT 32 OBP30 U JIECHO B3CTAaHOBSBAHE
0T cTpeca) B cdepara Ha 00Opa30BAHHETO € YCTAaHOBEHO, Y€ Haii-
gecTara MposiBa Ha BUCOKA NICUXWYHA YCTOMYMBOCT MIPH TPHIKHUTE
YUUTEIH € BUCOKaTa YCTOMUMBOCT Ha Eroto kato crmocoGHOCT 3a
peryiupaHe Ha CTENEHTa Ha CaMOKOHTPOJ NpHU CTpec, 3a Ja ce
3ama3u  wim 1nogo0pu  cobctBeHoTo Omaromonyuue (95,8%),
clieBaHAa OT BHCOKa TIICHXHYHA YCTOWMYMBOCT KATO JIMYHA
KOMIIETEHTHOCT M MpueMaHe Ha cebe cu u xkuBota (65%)?,
clleZiBaHa OT BUCOKA MCUXWYHA YCTOMYMBOCT KAaTO CHOCOOHOCT 3a
OBP30 U JIECHO BBh3CTaHOBsIBaHe OT cTpeca (2,5%). Te3u pesynratu
CHOTBETCTBAT HA MHEHHETO, Y€ ICUXUYECKAaTa yCTOHYMBOCT Ha
TPBIUKUATE YYUTENU TpsOBa /a ObJe MO-BUCOKA OT MCHUXUYECKaTa
YCTOWYMBOCT Ha YUUTEIUTE B HsAKOU Jipyru ctpanu (Roidou, 2022).

Haii-uectaTta nposiBa Ha ymepeHa NCHUXHWYHA YCTOWYMBOCT
Ha TPBIKATE YYUTEIH € YMEpPEeHaTa MCHXUYHA YCTOWYUBOCT KATO
JIMYHA KOMIIETEHTHOCT M IpeMaHe Ha cebe c 1 xuBoTa (34,1%)?,
clieBaHa OT CPEJHO HUBO HA TICHXHYHA YCTOWYMBOCT KaTo
CIOCOOHOCT 3a OBP30 U JECHO Bb3CTaHOBsIBaHE OT cTpeca (24,2%)

acr (64,2%) OT W3ClENBAHUTE TPBIKM YYMTENH ca C BUCOKA ICHXMYHA
YCTOHYMBOCT KaTo JIMYHA KOMIETEHTHOCT U IIpHeMaHe Ha cebe CH M KHMBOTa, a
0,8% oT w3cmeABaHUTE TPBUKH YYUTEINM Ca C MHOTO BHCOKa TIICHXMYHA
YCTOHYMBOCT KaTO JINYHA KOMIIETCHTHOCT M IpHEMaHe Ha ce0e CH U KHUBOTA.

2 Yacr (33,3%) OT u3CNeABAHMTE IPBLUKH YUMTENIH ca C yMEPEHa 0 BHCOKA
MCUXMYHA YCTOWYMBOCT KAaTo JIMYHA KOMIIETEHTHOCT M MpHEMaHe Ha cede cu u
*uBOTa, a 0,8% ca cbc cpemHa/yMepeHa IICHXMYHA YCTOWYMBOCT KaTo JHYHA
KOMITETEHTHOCT U IIpHEeMaHe Ha ce0e CH U KHBOTA.
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U CIle[] TOBa OT YMEPEHa YCTOMYMBOCT HA €rOTO KaTo CIIOCOOHOCT
3a peryjmpaHe Ha CTEICHTa Ha CAaMOKOHTPOJI IPH CTPeC, 3a Ja ce
3aras3u Wi nojaoopu codctBeHoTo Onarononyane (2,5%).

Haii-yecraTa nposiBa Ha HECKaTa IICHXWUYHA YCTOWYUBOCT Ha
TPBIKATE YYUTEIW € HUCKAaTa TICHXWYHA YCTOHYHMBOCT KAaTO
CHOCOOHOCT 3a OBbP30 U JIECHO Bb3CTaHOBsABaHE OT cTpeca (73,3%),
clieBaHA OT HHCKAaTa T[ICUXWYHA YCTOWYMBOCT KAaTo JIMYHA
KOMIIETEHTHOCT U IIpueMane Ha cebe cu u xuBota (0,8%) u Hama
TPBIKH YYUTET C HHCKA NMCUXWYHA YCTOWYMBOCT Ha Eroro karo
CIOCOOHOCT 3a peryjiMpaHe Ha CTENEHTa Ha CAMOKOHTPOJ IpH
CTpec, 3a Jia Ce 3ara3u Win oJo0pu COOCTBEHOTO 0J1aromnoryydue.

YactuuHo Oelie moIKpeneHa XumoTe3ara, 4e Cpei TPhIIKUTE
YUUTEIH 11Ie TPpeodiiaiaBa BUCOKA U CPElIHA ICHXUYHA YCTOMYUBOCT
cien kpas Ha emmuemusta or Covid-19. Tasm xumoresa Oerre
MOJIKPEIICHA I10 OTHOIICHWE Ha Tpeo0JiajlaBaHeTO Ha BHCOKA
MICUXWYHA YCTOMYMBOCT KAaTO CIIOCOOHOCT 3a peryJupaHe Ha
CTETICHTa Ha CAMOKOHTPOJ TPU CTpPeC 3a 3ama3BaHe WM
nonooOpsiBane Ha cobctBeHoTO Onaromoinyuue (95,8%) u BHcOka
MICUXWYHA YCTOMYMBOCT KAaTO JMYHA KOMIIETEHTHOCT U MpHEMaHe
Ha cebe cu u xuBoTa (65%), HO He Oelle MOJIKpENeHa 0
OTHOIIIEHHE Ha BHcOKa (2,5%), HuTo ymepeHa (24,2%) ncuxudHa
YCTOMYMBOCT KaTO CIOCOOHOCT 32 OBP30 M JIECHO BH3CTaHOBSIBAHE
OT CTpec, BMECTO TOBa HHCKaTa IMCHUXUYHA YCTOMYHMBOCT KaTo
CIIOCOOHOCT 3a OBP30 U JIECHO BB3CTAHOBSIBAHE OT CTpeC
npeobianasa (73,3%).

HuBara Ha mncuxuyHa YyCTOWYMBOCT Cpel NOATPYIHTE
negaro3u ca AudepeHIMpaHu OT HSIKOW COIMaTHO-IeMOoTrpadcku
(dakTopu Karo roJMHU Ha oOpa3oBaHHe, BUJ paboTa (MMOCTOSHHA
WU BPEMEHHA), CEMEHO TOJI0KeHNE, HUBA Ha JIOXOJIU M BB3PacCT.
Hsxou ppyru corumanHo-nemorpadgcku ¢akropu (KaTo TOI U
TOJIMHU TPYJOB CTaX) HE pasrpaHWYaBaT HUBATa Ha TICHUXHYHA
YCTOMUYMBOCT TMpPHU M3CIEABAHUTE TPbUKH yuutenu. [Icuxuunara
YCTOMYMBOCT € KauyecTBO, KOETO MOXe Ja Oblie KYJITHBHPAHO U
MPOSIBEHO OT BCEKH, MOJUYEpPTAaBaKU MPUCHIATa My YHUBEpCaIHa

47



npupoja. Jlumncara Ha 3HAYUMM pas3IMYUs MEXKIY II0JIOBETE BHB
BCUYKH H3CJCJABAHM AaCIEKTH Ha YCTOMYMBOCTTAa € OCOOCHO
3abenexxutenHa. Te3n OTKPUTHS OCTIOPBAT TPATUIIMOHHUTE MTOJIOBU
CTCPEOTHIIH, KaTO IMOTBBP)KIABaT, Y€ MBKETE W JKCHUTE HMAaT
€IHaKbB NOTCHLMAI 3a JIEMOHCTPUpPAaHE HAa YCTOWYHUBOCT H
e¢(pEeKTUBHO YIpaBJICHHE HAa CaMOKOHTpOJIA CH IIPH CTPECOBHU
yCIIOBUSI.

[Ilo ce oTHacs 10 TOAMHHWTE Ha OOpa3oBaHMe, Ocle
YCTaHOBEHO, Y€ MOBEYE I'OJMHU 00pa30BaHUE ca CBBP3aHH C JIEKO
IIOBHUIIICHA IICUXHWYHA YCTOI\/JILII/IBOCT KaTo JJM4YHA KOMIICTCHTHOCT U
IpreMaHe Ha ce0e CH M JKHMBOTA, MOJYEepPTaBaiiKy MOTCHIMATIHATA
poJisi Ha 00pa30BaHMETO 32 HAChpPYABAHE HA YCTOMYMBOCTTA YpE3
pasuMpsiBaHe HA KOTHUTUBHUTE YMCHHS M YMCHHSTA 32 pellIaBaHe
Ha Tpo0iieMH, HO TOBEYE TOAWHU OOpa30BaHHME Ca CKJIOHHH J1a
ChOTBETCTBAT HA IO-HUCKA TICHXMYHA YCTOHYHMBOCT KaTo
CIOCOOHOCT 3a OBP30 W JIECHO BBH3CTAHOBSIBAHE OT CTpeca W IIO-
HHUCKa yCTOMYUBOCT Ha EroTo Karo criocoOHOCT 3a peryiupaHe Ha
CTCTICHTa Ha CAMOKOHTPOJI IIPH CTPEC, 3a JIa CE 3ala3y WM [M0A00pH
coOcTBeHOTO Onaromnonyune. OOpa30BaTETHUAT OMUT, CBBP3aH C
MOJIATAHETO HA 3HAYUTENICH OpOi M3IUTH, U3TJICKIA MTPEIU3BUKBA
JOMBIHUTENIEH CTpec, KOMTO He OM MOTrbJI Aa ObJe MPEeooIsH
necHo u 0bp30. KoHcraranuuTe, 4e moBeue roanHu 0Opa3oBaHue ca
CBBbP3aHU C JICKO ITOBHIICHA ICUXHUYCCKA }’CTOI\/'ILII/IBOCT KaToO JIM4YHAa
KOMIICTCHTHOCT U HpI/ICMaHe Ha ceﬁe CH M XUBOTa, CbOTBCTCTBAT Ha
pesysITature OT APYro IHpOydYBaHE, Y€ IPBLKHUTE YYUTENIH, KOUTO
HpI/ITe)KaBaT 6aKanaBch1<a CTCIICH, HMAaT II0O-HUCKHM HHBA Ha
IICUXNYCCKa YCTOﬁqHBOCT KaTo COInaJIHAu YMCHI/ISI, HO,Z[KpCHa oT
Bp’BCTHI/IIII/I u CeMeﬁHa CINIOTEHOCT, OTKOJKOTO Fp"bIlKI/ITe yLII/ITCJ'II/I C
II0O-BHUCOKa O6paBOBaTeJ'IHa CTCIICH - MAarucCTbpCka MW JOKTOPCKa
(Papazis et al., 2022).

[To oTHOMmIEHHE Ha BUA paboTa (MOCTOSIHHA MITH BPEMEHHA)
€ YCTaHOBEHO, Y€ YUUTEIUTE C TIOCTOSIHHA padoTa UMaT MO-BHCOKA
MICUXWYHA YCTOMYMBOCT KAaTO JMYHA KOMIIETEHTHOCT U MpHEMaHe
Ha ce0e CH M )KHBOTA, OTKOJIKOTO YYHTEIMTE C HEIIOCTOSIHHA paboTa,
HO YYUTENIHWTE C BpEMEHHa paboTa WMaT MO-BHCOKA TCHXWYHA
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YCTOWYHMBOCT KaTO CIIOCOOHOCT 32 OBP30 U JIECHO BH3CTaHOBSBAHE
OT CTpeca, OTKOJIKOTO YYHTEIH C IOCTOsHHA paborta. [loBeue
YyUHTETH C BpeMEHHa pabdoTa OT OYaKBaHOTO Ca HMMAaJH
cpeqHa/yMepeHa MCHXUYeCKa YCTOWYHMBOCT KaTo CIIOCOOHOCT 3a
OBP30 M JIECHO BB3CTaHOBSBAHE OT CTPECa, JOKATO IIOBEYE YUUTEIH
C NOCTOSIHHAa PadoTa OT OYAaKBAaHOTO Ca UMM HUCKA MCHXHUYHA
YCTOMYMBOCT KaTO CIIOCOOHOCT 3a OBP30 M JIECHO BH3CTAaHOBSIBAHE
ot ctpeca. To3u pesyinrar npezrnonara, 4e CTpechT Cpel YUUTEIUTEe
€ TPOBOKHMpAaH IMOBEYe OT CHUTyallMd Ha pPabOTHOTO MSCTO,
OTKOJIKOTO OT HECTaOWIIHOCT Ha TpyAoBHs craTyc. CUTypHOCTTA U
cTaOWIIHOCTTA, CBBP3aHU C MOCTOSIHHATa padora, OMxa MOrM Ja
HacbpyaT TI0-roJisiMO YYBCTBO 3a yCTOﬁqHBOCT KaTo JIHN4YHa
KOMIICTCHTHOCT | IIpHeMaHe Ha ce0e CH U KHuBOTa. Pe3ynratute oT
HACTOSIIETO H3CICABAHE, YE TPBIKUTE YYHUTEIU C IOCTOSHHA
paboTa MMaT MO-BHCOKA MCHXMYECKA YCTOWYMBOCT KaTO JHMYHA
KOMIIETCHTHOCT M TpHEeMaHe Ha ce0e CH M JKUBOTA, OTKOJIKOTO
YYUTEIUTE C  HENOCTOsIHHA  paboTa, CHOTBETCTBAT  HA
KOHCTaTallUUTE OT JAPYyro MPOyYBAaHE, Y€ TIPBUKUTE YYUTEIIH,
3aeMally TOCTOSHHA pabOTHA MO3MIMS, UMAT TO-BHCOKH HUBA Ha
IICUXHWUYCCKa YCTOﬁqHBOCT KaTO COMAJIHM YMCHHA, IMOAKpEIa OT
BPBCTHHUIM U CEMEWHA CIUIOTEHOCT, OTKOJIKOTO TPBLKUTE YYUTEIH,
3aeMalim BpeMeHHO paboTHo mscto (Papazis et al., 2022).

Bbrpeku ToBa, KOrato ce U3cieiBa yCTOMYMBOCTTAa M BUIA
Ha paborarta, ce MOABSIBAaT HSIKOM HHTpUryBamu wmojenu. Ilo-
KOHKPETHO, €CTECTBOTO Ha HEYHs 3a€TOCT, HE3aBUCHMO HajlH €
IMOCTOAHHA HWJIM HC, HC OKa3Ba 3HAYUTCIHO BJIMAHUC BbBHPXY
ycroitunBoctTa Ha Eroto. ToBa mpenmnonara, ye THITBT 3a€TOCT HE
BJIIMAC BBPXY CIIOCOOHOCTTA HAa HHIWBHUOA Ja YyIIpaBJIdBa
CaMOKOHTPOJIa TIPU CTPECOBU CUTYAIHH.

[To oTHOIICHNE HA CEMEITHOTO IOJIOKEHHE € YCTaHOBEHO, e
KCHCHUTES/OMBKCHUTE YYUTEIM HWMarT TO-BHCOKA ICHUXUYHA
YCTOHYMBOCT KAaTO CIIOCOOHOCT 3a OBP30 U JIECHO BH3CTAHOBSBaHE
OT CTpeca, OTKOJIKOTO CAaMOTHUTE YYHTENM, KOMTO MOXE Ja ce
ABIDKAT Ha TOJydeHa MOJKpena OT MapTHhOPAa B CEMEHCTBOTO.
[ToBeye caMOTHU YYHTENH OT OYAKBAaHOTO Ca C HUCKA MCHUXUYHA
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YCTOWYHMBOCT KAaTO CIIOCOOHOCT 32 OBbP30 U JIECHO BH3CTaHOBSBAHE
OT cTpeca, JOKaTO IIOBEYE IKCHCHH/OMBKCHU YYUTEIH OT
OYaKBaHOTO Ca ChC CPe/IHA / yMEpEeHa CUXHYHA YCTOWYHUBOCT KaTo
CIIOCOOHOCT 3a OBP30 U JIECHO BB3CTaHOBsIBaHE OT crpeca. Jpyro
NpOYy4YBaHE ChIIO CHOOIIABA, YE TPBHIKUTE YYUTEIH, KOMTO Ca C
UHTUMEH MapTHHOP (CKIOYMIM Opak WM CHKHTEJICTBAIU Oe3
Opak), ca C TIO-BUCOKM HHMBa Ha IICUXUYECKA YCTOMYUBOCT,
OTKOJIKOTO TPBIKHUTE YUYUTENU, KOUTO Ca HECEMEIHH, pa3BeACHH U
osmosenu (Papazis et al., 2022).

lo ce oTHacs 10 HHUBaTa Ha JOXOAUTE, PE3YJITATUTE
[OKa3BaT, Y€ YYHUTEIUTE C IO-HUCKU [OXOIM HMaT MO-HHUCKA
IICUXUYHA YCTOWYMBOCT KaTO CIOCOOHOCT 3a OBpP30 U JIECHO
Bb3CTAHOBSIBAHE OT CTPECa, OTKOJIKOTO YYHTEIHTE ChC CPEIAHU
noxonu. [loBeue y4uTenu ¢ HUCKH JIOXOH OT OYaKBAHOTO (BCHYKH
TE) ca ¢ HUCKa MCUXUYHA YCTOWYHUBOCT KaTo CHOCOOHOCT 3a OBP30
U JICCHO BB3CTAHOBSIBAHE OT CTpeca, AOKATO IMOBEUE YUUTEIH ChC
CPEIHHU JIOXO/IU OT OYaKBAHOTO Ca ChC Cpe/iHa / yMepeHa ICUXUYHa
YCTOWYHMBOCT KaTo CIIOCOOHOCT 3a OBP30 U JIECHO Bh3CTAHOBSIBAHE
OT cTpeca.

[To oTHOIIICHKE HA BB3PACTTa € YCTAHOBEHO, Ye MCUXHYHATa
YCTOWYHBOCT KaTO CIIOCOOHOCT 32 OBP30 M JIECHO BH3CTAHOBSBAHE
OT CTpeca Ce yBelMYaBa C HalpeIBaHETO Ha Bb3pactra. Hskou
APYTH TPOYYBAHUS YCTaHOBSBAT MOAOOHA TEHJIEHIMS, Y€ Haid-
MJIQJIUTE TPBIKH YUUTEIU Ca ¢ HAl-HUCKO HUBO Ha TCUXUYECKA
YCTOWYMBOCT B CPaBHEHHE C BCHYKH OCTaHAIH BB3PACTOBH IPYIH
TPBIKH YIUTENH TT0 Bpeme Ha manaemusta ot Covid-19 (Papazis et
al., 2022).

YactuyHo Oe TMOJAKpENeHa XUIOTe3aTa, 4Ye ChIIECTBYBAT
HSKOW  COLMANHO-IeMorpadcku  pasnuuus. B ICHXHYHATA
YCTOWYHMBOCT MEXy Pa3TUYHHUTE TMOATPYIN MEAaro3u, a MMEHHO,
4e TICUXUYHATA YCTOWYHUBOCT Ile Ob/Ie MO-BUCOKA CPE] MEAar03UuTe
C TO-IBIBI TPYIOB CTaX, IO-BHCOKAa OOpa3oBaTelHa CTEIeH,
MOCTOSTHHA paboTa, MO-BUCOKU JOXOIU U OpayeH mapTHhOp. Ts
Oerre MOJKpeNneHa MO OTHOUICHWE Ha MMO-BUCOKaTa ICUXUYHA
YCTOWYHMBOCT KaToO JINYHA KOMIIETEHTHOCT U MpHEMaHe Ha cebe CH
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U JKMBOTA CpeJl TPBLKUTE MEAaro3u C Mo-BUCOKa 0Opa3oBaTeiiHa
CTETICH U C TIOCTOsSIHHA PadoTa U MO-BUCOKA IICUXHYHA YCTOWYHBOCT
KaTo CIIOCOOHOCT 3a OBbP30 U JIECHO BH3CTAHOBSIBAHE OT CTpeca Cpe
W3CJICIBAHUTE TPBIKH YUUTEIHU C TI0-BUCOKH JIOXOIU M KOUTO MMAT
OpaueH nmapTapop. He Oermre moaxperneHa yacrra oT XUIIoTe3ara, ue
NCUXWYHATA  YCTOWYMBOCT 1Im€ OBJE  TO-BHCOKa  Cpeq
MPEToIaBaTeIUTe C MO-ABJIBI TPYAOB CTaX, Thil KAaTO TOIMHUTE
TPYAOB CTaX HE pa3rpaHUYaBaT HUBATa HAa ICUXUYHA YCTOMYUBOCT
Ha W3CIICJBAHUTE TPBIKU yduTeau. YacT OT XUIoTe3aTa ChIO HE
Oemre MOJKpereHa, 3alloTO MOBeYe TOJWHU Ha oOpa3oBaHHE ca
CKJIOHHH J1a ChOTBETCTBAT Ha TO-HHCKA TCUXHYHA YCTOWYHBOCT
KaTo CIIOCOOHOCT 3a OBP30 M JIECHO BH3CTAHOBSIBAHE OT CTpeca H
MO-HUCKA YCTOWYMBOCT Ha Eroto kaTo crocoOHOCT 3a perysimpane
Ha CTEMEHTa Ha CaMOKOHTPOJI MPH CTpeC, 3a Jla Ce 3ama3d WIu
noo0pu coOCTBEHOTO OJiaronoiy4re. YacT OT Xumore3ara ChIIo
He Oelle MoAKpeneHa, Thil KaTo YYUTEIUTE C HEMOCTOsSIHHA padoTa
ca ¢ TI0-BUCOKA IICUXUYHA YCTOWYMBOCT KaToO CIIOCOOHOCT 3a ObP30
U JIECHO BB3CTAHOBSBAHE OT CTpPEca, OTKOJIKOTO YYHUTEIHTE C
MOCTOSIHHA paboTa, KOEeTOo Iperoara, 4eé CTpechT Cpell yUUTEIUTe
€ TMPOBOKMPAaH TIOBEYE OT CHUTyalliH Ha pabOTHOTO MIICTO,
OTKOJIKOTO OT HECTAaOMITHOCT Ha TPYJIOBHSI CTaTyC.

YcranoBeHo Oe, ye ICUXUYHATa YCTOMYMBOCT Ha TPBLKUTE
yuutenu cnen nangemusta or COVID-19 e cBwp3ana cbe cTpeca,
IIPEKUBSH 10 BpeMe Ha nepuoga Ha COVID-19, koero noakpenu
XHUIOTEe3aTa Ha U3CIeABAHETO, Y€ CTPECHT, IPEKUBSIH 110 BpEME Ha
na"aemusTa ot Covid-19, e cBbp3aH ¢ ICUXUYHATA YCTOMUUBOCT Ha
VUHTETUTE ciel Kpas Ha emuaemusita ot Covid-19.

YBenuyaBaHeTo Ha YCTOWYMBOCTTa Ha €roro, T.e.
CIIOCOOHOCTTa Jla c€ peryjupa CTeleHTa Ha CaMOKOHTPOJI Mpu
CTpec, 3a Jia ce 3ara3u Wiu Mogo0pu cOOCTBEHOTO OJI1aronoyyue, e
CBBP3aHO C TMO-MAJIKO HETATUBHU €MOIIMOHAIIHHU CHCTOSHHSI, KOUTO
ca MOKa3aTeNHu 3a MCUXoJoruyecku crpec no speme Ha COVID-19
(TTO-ManKo TPEBOXKHOCT, TO-Majlka CTETNEeH Ha TICHXOJIOTHYECKH
cTpec Ha pabOTHOTO MSCTO) U MO-MaJIKO HETaTUBHU MOCIEIUIH OT
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ncuxonorndeckuss crpec no Bpeme Ha COVID-19 (moseue
YBEpEHOCT B COOCTBEHaTa CIIOCOOHOCT Ja C€ CHpaBAT CbC
coOcTBeHaTa paboTa W MO-MAJIKO 3acCerHaTéd MpopecHOHATHU
OTHOILICHUS C KOJICTUTE).

IloBumaBane Ha  IICHUXWMYHATa  YCTOMYMBOCT  KaTo
CIOCOOHOCT 3a OBP30 M JIECHO BB3CTAHOBSBAHE OT CTpeca €
CBBP3aHO C I10-MaJIKO HEraTUBHU EMOLMOHAIHU ChCTOSHUSA, KOUTO
ca IMOKa3aTeNH 3a TICUX0J0ornuecku cTpec nmo Bpeme Ha COVID-19
(mo-MajnKo TPEBOXKHOCT, MO-Majka CTENEeH Ha IICUXOJIOIMYECKH
cTpec Ha pabOTHOTO MSCTO, MO-MAJKO YyBCTBO HA yMopa), IO-
MAaJIKO HEraTUBHU MOCIIEUIM OT IICUXOJOTHUECKHUS CTPEC 10 Bpeme
Ha COVID-19 (moBeye yBepeHOCT B COOCTBEHATa CIIOCOOHOCT 3a
CrpaBsiHE CbC coOCTBeHaTa paboTa M TO-MAJKO 3aCerHaTH
npodecruoHalHi ~ B3aMMOOTHOILEHUS C  KOJIETUTE, IOBEue
YKpEIBaHe Ha CIIOKOWCTBUETO HAa YYEHULIUTE), KAKTO U HaJIMYUE Ha
[IOBEYE pPECypcH, KOUTO MoraT Ja IOAINOMOTHaT ICUXHWYHATa
YCTOMUMBOCT M Ja HaMaJsIT NPEXKHUBEHUS CTpec IO BpeMe Ha
COVID-19 (noBeue npodecnonanna noakpena OT npaBHaTa paMKa,
MO-TIOJIXOAAII0 00yUeHHe Ha YUYUTEIUTE, MO-TIOAXO0 A TPEeIUIIEH
ONUT Ha YYWTeNs, KOMTO [ompuHAcs 3a CIOKOMCTBHETO Ha
YUUTENs).

[ToBuiaBaHeTo Ha NMCUXMYHATa YCTOMYMBOCT KATO JIMYHA
KOMIIETEHTHOCT ¥ IIpUeMaHe Ha cebe CH 1 )KUBOTA € CBBP3aHO C I0-
MaJIKO HETaTUBHU €MOIIMOHAIHM ChCTOsIHUS 10 BpeMe Ha COVID-
19 (mo-manko TpeBOXKHOCT, MO-MaJIKa CTENEeH Ha INCUXOJOTHYECKU
CTpec Ha pabOTHOTO MsSCTO, MO-MajJKO YYBCTBO Ha yMopa), IO-
MAaJIKO HETaTUBHU ITOCJIEIUIH OT IICUXOJIOTHUECKUS CTPEC 10 BPEME
Ha COVID-19 (mo-manmko  3acerHaTd  NpoQecHOHATHU
B3aMMOOTHOLIEHUS] €  KOJIETMTE, TIIOBEUE YKpENBaHE Ha
CIIOKOWCTBHUETO HA YYEHHIIMTE), U YBEIWYEHH DPECYpCH, KOUTO
MoOrar Ja IOJAKpPENAT ICUXWYHATa YCTOWYMBOCT M Ja HaMaJsT
npexkuBeHus crpec no Bpeme Ha COVID-19 (noseue
npodecroHanHa MOAKpena OT MpaBHaTa paMKa, MO-TIOJAXOJISIIO0
oOydyeHHEe Ha YYHUTEIuTe, MO-MOAXOMAN] MpPEIUIIeH ONUT Ha
YUHTENS], KOWTO TONPUHACS 3@ CIIOKOMCTBUETO HA YUUTENS).
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[ToBedeTo W3CIENBaHM YYUTENU Ca MPEKUBEITH B CPEIHA
CTENEH HSIKOM HEraTMBHU €MOIMOHAJIHU CHCTOSHUS 110 BpeMe Ha
naagemusita or COVID-19 kaTo 4yBCTBO Ha TPEBOXKHOCT, CTPEC U
yMopa, KOeTO ChOTBETCTBAa Ha KoHcrartauuuTe Ha Raikou et al.
(2021) 3a pa3mpocTpaHEHHETO Ha CpeJHa TPEBOXKHOCT Cpej
TPBLUKUTE YYUTENM 1o BpemMe Ha mnanaemusara ot Covid-19.
[ToBeueTo u3cneaBaHM YUUTENN AOKJIA1BaXa 3a U3pa3eHH B CpeiHa
CTENeH HEraTUBHMU IMOCIEAUIM OT IICUXOJOTUYECKUSI CTpec IO
Bpeme Ha COVID-19 karo HEBB3MOXKHOCT Ja CE€ CHpaBIT C
paborara, 3acerHaTH MEXIYJIMYHOCTHU OTHOIICHUS, 3acerHaTh
npodecroHalHl B3aMMOOTHOIICHHSI C KOJIETH, HEYKpelBaHE Ha
CIIOKOWCTBHETO HA y4eHHIUTE. [loBeueTo W3ClIeZIBAHU YUYUTEIN
ChOOIIMXa 32 Cpe/IHA CTETNEH Ha HATUYHU IPO(ECUOHATTHU PECYPCH,
KOWTO MOTaT JIa MOAKPEIAT ICUXUYHATA YCTOWIMBOCT U JIa HAMAJIST
npexuBeHus crpec no Bpeme Ha COVID-19 karto npaBHa pamka,
MOJIKpersia Mpo(ecuoHaNHo, MOIYYEHO MOAXOAIMO O0ydeHue,
MIpEeIUIICH OIUT, KOSHTO AOMPUHACS 32 COOCTBEHOTO CIIOKOHCTBHE.

[MTangemusara ot COVID-19 karo rmobanHa kpusa, MOBIUS
Ha WHAUBUANTE YHUBEPCATHO, HAAXBHPIAUKN TPAHUIIUTE HA MOJIa,
HO HSKOW COIMAJIHUA TPYNMH OsiXa IMO-yS3BUMH KbM HETaTHBHH
€MOILIMOHAIHA CHCTOSHUST M HETaTHUBHU TMOCIEIUIM OT Ta3u
TTaHCMHS.

Kenenute TpbLUKH YyYUTEIH ca C TO-MAJKO HETaTUBHH
MOCTIEIUIN OT TICHXOJIOTHUYECKHUs cTpec mo Bpeme Ha COVID-19,
OTKOJIKOTO CaMOTHHUTE YUYUTENH, KOETO MOXKE Jla Ce NBKM Ha
MOJy4yeHa MoJIKpena oT NapTHbopa B ceMerncTBOTO. M3cnenBanure
TPBIKHA CAMOTHH YUUTENHN ca B MAJIKa CTENIEH YBEPEHU, Y YUUTENAT
momMara 3a YKpeliBaHe Ha CIIOKOHCTBHETO HA YYCHHIIUTE
3HAYUTEIIHO TI0-4eCTO OT OYaKBAHOTO IO BpeMe Ha TMepuoaa Ha
COVID-19, a u3cneaBaHnTe TPBHIIKK )KEHEHH/OMBKEHH YUUTEIH Ca
MO-CUJTHO yBEPEHHU, Y€ YUYHUTENAT IoMara 3a YyKpernBaHe Ha
CIIOKOWCTBHETO HA yYEHUIIUTE 3HAYMATEIHO T0-9eCTO OT
OYaKBAHOTO TIO0 BpeMme Ha nepuoja Ha nmanaemusta or COVID-109.
ToBa momyepTaBa 3HAYEHHETO HA IMOJKpENara Ha OONIHOCTTA H
CUCTEMHa TOJIKperia 1o BpeMe Ha TaKhBa BpEMEHa.
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W3cnenBaHuTe TPBUKA YUUTEIM C HHUCKM JIOXOAM ca
MIPEKMBENU MO-HEraTUBHU €MOLIMOHAIIHU CHhCTOSHUS IO BpeMe Ha
COVID-19, oTKOMKOTO y4UTEenuTe ChC CcpeanHu aoxoau. Iloseue
IPBUKUA YYUTETH C HUCKHU JOXOU OT OYaKBaHOTO ca IIPEKUBETU BbB
BHUCOKA CTEMEH HIKOM HEraTUBHU €MOLIMOHAIHU ChbCTOSIHUSA, KOUTO
ca MHJIMKATOPH 3a TICUXO0JIOTUYECKH cTpec 1o Bpeme Ha COVID-19,
JIOKaTO [TOBEYE IPBLKH YUUTENIN ChC CPETHU JOXOIU OT OYAKBAHOTO
ca IPEKUBEIH B CPEeIHA CTENEH HAKOW HEraTHMBHH €MOLMOHAIIHU
CbCTOSIHUS, KOUTO Ca WHIUKATOPU 32 IMCHUXOJIOTUYECKU CTPEC IO
Bpeme Ha COVID-19.

W3cnenBanute TPHIUKKM YYUTEIHM C BpeMEHHa padora ca
MIPEKMUBEIN I0-MAJIKO HETaTUBHU E€MOLMOHAIHHU CBHCTOSHUSA IO
Bpeme Ha COVID-19 (mo-manko TpeBO>KHOCT, [0-MaJIKO CTPEC Ha
pabOTHOTO MSCTO, TO-MAJIKO YyMOpa), HMMaJld ca I[0-MaJKo
HEraTUBHU MOCIEAUIM OT MCHUXOJOTUYECKHS CTPEC MO BpeMe Ha
COVID-19 (ot4yerenu mo-modpo crpaBsHe ¢ paboTaTa, MO-MaJIKO
3acerHaTH MEXIyJIUYHOCTHU OTHOILIEHUS, MO-MalIkO 3acerHaru
npoeCHOHATHN OTHOIICHUSI C KOJIETUTE, MOBEYE YBEPEHOCT, 4e
YUHTEISAT € IIOMOTHAN 3a YKpENBaHE Ha CIIOKOMCTBUETO Ha
YYEHHUIIUTE) U ca paslioyiarajid ¢ moBede NpodecruoHalIHu pecypceH,
KOUTO MOraT Ja MOAMOMOTHAT TMCUXHMYHATa YCTOMYMBOCT U Ja
HaMaJsIT npexxuBeHus crpec no Bpeme Ha COVID-19 (pazunrtanu
MOBeUe Ha ChOTBETEH MPEIUILCH OIUT 332 COOCTBEHO CIIOKOWCTBUE),
OTKOJIKOTO HM3CJIEIBAHUTE TPBIKU YUUTENIU C MOCTOSHHA padorta.
Te3u pesynaratu morar ja ce oOsACHAT ¢ (akTa, 4e y4yuTeJcKara
npodecus npe3 nepuoaa Ha COVID — 19 e cBbp3aHa ¢ m0-BUCOK
puck ot 3apazsBaie ¢ COVID-19 u ca HamoXeHH HSIKOU
OTpaHMYEHUS] HA YUYUTEIUTE OT IbprKaBaTa, Taka 4e YUUTEIUTE C
BpeMeHHa paboTa MOXKE J]a ca Ce YyBCTBAJIM MO-CBOOOTHHU NpHU
B3€MaHETO Ha pPEIIeHUs, CBbP3aHH C TAXHATa padoTa.

YactrnuHo Oemie TMOAKpENeHAa XWIOTe3aTa, 4Ye Pa3IMdHU
aCIeKTH Ha MCUXUYHATA YCTOWYMBOCT (NICHMXUYHATA YCTOWYHBOCT
KaTo JMYHA KOMIIETEHTHOCT M NpHUEMaHe Ha ce0e CH U KUBOTA,
MCUXWYHATA YCTOMYMBOCT KAaTO CIIOCOOHOCT 3a pEeryiJupaHe Ha
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CTETeHTa Ha CAMOKOHTPOJI IIPH CTPEC, 3a /Ia CE 3ala3u WK MoA00pu
COOCTBEHOTO Ojaromojyyue, ICHXMYHATA YCTOMYMBOCT KaTo
CIOCOOHOCT 3a OBpP30 M JIECHO BB3CTAHOBSBAHE OT CTpeca) ca
B3aMMOCBBP3aHU. YCTaHOBEHO €, 4Ye yBEJIMYaBaHETO Ha
IICUXMYHATa YCTOMYMBOCT KaTO CIIOCOOHOCT 3a OBp30 M JIECHO
BB3CTAHOBSIBAHE OT CTpeca € CBBbP3aHO C IIOBHILIABAaHE Ha
MICUXWYHATA YCTOHYMBOCT KAaTO CIOCOOHOCT 3a peryjupaHe Ha
CTEIeHTa Ha CAMOKOHTPOJI IIPU CTPEC, 3a J1a C€ 3ama3u Wiy oaoopu
coOCcTBeHOTO  Onaromoiyuyue. Bwbhopeku ToBa, ICHXUYHATa
YCTOHYHMBOCT KaTO JIMYHA KOMIIETEHTHOCT U TpUeMaHe Ha cebe cu
U KMBOTa HE € CBbpP3aHAa C IMCUXMYHATA YCTOMYMBOCT KaTO
CIIOCOOHOCT 3a OBP30 M JIECHO BH3CTAHOBSIBAHE OT CTPECA, HUTO C
MICUXUYHATA YCTOMYMBOCT KAaTO CIOCOOHOCT 3a peryjiupaHe Ha
CTCTICHTa Ha CAMOKOHTPOJI IIPH CTPEC, 32 JIa CE 3alla3y WU M0A00pH
COOCTBEHOTO OJaronoiyuue.

HaGmromaBaHuTe  TOJOKUTEIHH  KOpENAlUU  MEKIY
oTpesieNieHd KOMIIOHEHTH Ha MCUXHYHATa YCTOMYMBOCT MOKa3BarT,
9ge Te3u 00JIaCTM MOTaT Jla ce IMOACHIBAT B3auMHO. Hampumep,
nonoOpeHusiTa B eHa 00JacT MoraT Jia yIeCHST MOAOOpEeHHsITa B
Jpyrara, KOeTo Mpe/oiara MoTeHIIMATHYU TIeJIA 32 WHTEPBCHIIUH,
MpelHa3HauYeH! Jla MOJO0PST LSIOCTHOTO ONAarochbCTOSHUE WU
€(heKTUBHOCT.
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Orpannyenus

CaMOOIICHPYHHUTE HHCTPYMEHTH OIICHSBAT Bh3IPUEMaHATa,
a He aelicrBuTenHara ycroitunoct (Daniilidou & Platsidou, 2018),
Taka 4Ye W3IMOJ3BaHUTE BBIIPOCHUIIM 32 CAMOOIICHKA OIICHSBAT
BB3IpUEMaHaTa MCUXUYHA YCTOWYMBOCT OT M3CIICABAHUTE TPBIKU
yuuTeNM. 3a J1a ce TPEeoJojiee OTYACTH TOBA OTPAHHYCHHE HA
W3CIICIBAHETO, € TPOBEpEHAa M YCTAaHOBEHA KOHCHUCTEHTHOCT B
otroBapsiHeto. TpssOBa aa ce OoTOENeKH, Y€ TE3H PEe3yNTaTH Ce
OCHOBaBaT Ha HAJIMYHHUTE JaHHU M HE cCa PENPE3CHTATUBHHU 3a
ISUTOTO MOMYJIAINS Ha TPBIKUTE YYUTEIIH.

Te3u pesynratu TpsOBa Ja ce ThIKyBaT BHUMATEIHO, KaTo
Ce MMaT TPEIBUJI OTPAHUYCHUSTA HA CTATUCTUYCCKUTE TECTOBE MPH
yIABSHETO HA CIIOKHU SIBIICHUS OT peaiHus cBAT. Jlumcara Ha
3HAYMMH aCOLMAIMU MOXKE J]a HE U3KIIFOYM HAJMYUETO Ha CIIOKHH
BPB3KM MEXAY TE3M NMPOMCHJIWBU. TOBa Hajiara Io-HaTaThIIHO
NpOY4YBaHe, CBEHTYAIHO M3II0JI3BaHE HA KAYECTBEHU WJIM CMECEHH
MOJAXOMM, 3a Ja Ce€ pa3kpue MOo-ABIOOKOTO H  1MO-(hUHO
B3aUMOJICHCTBHE HA T€3U (PaKTOPH.

PasmepbT Ha wu3BagkaTa HE € JOCTaThbYHO TOJSIM U
u3BaJiKata HE € JOCTaThbYHO TeorpaCKu pasnpbcHATa 3a
NPEICTaBUTENICH pa3Mep Ha M3BaJKaTa, HO M3CICIBAHUTE YIUTEIN
NperojaBaT pa3IuyHH MPEAMETH / KypcoBe, Taka 4e MPHUCHhCTBAT
pa3UYHU CIEIUATHOCTH Ha YYUTEIHTE, KOUTO OMXa MOINIM Ja
OBJaT MmoKa3aTeNlHy 3a crielu(uKaTa U aclieKTUTE Ha TICUXUYHATA
YCTOWYMBOCT CPEJl TPBIKUTE YUUTEIH.
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3AK/IIOYEHHUE

JlaHHuTe  MoOKa3zaxa  3HAYUTEIIHO  BB3JICHCTBHE  Ha
nanaemuara ot COVID-19 BbpXy HHUBaTa Ha CTpec Ha
W3CIIC/IBAHUTE YUYUTENIM, KAKTO KaTO LSJI0, TaKa U KOHKPETHO Ha
pabOTHOTO MSCTO, KOETO IMOKa3Ba 3HAYMTEIIHA IICHXOJIOTHYECKa
TexecT. OCBEH TOBa MHOTO PECIIOHJICHTH ChOOINABAT, Y€ U3IMUTBAT
3a0eNeuTeTHA yMOpa Npe3 TO3W MEPHOJI, KOETO IOMBIHUTEIHO
WIocTpupa (GU3HYECKOTO W E€MOLMOHATHOTO BB3ACHCTBHE Ha
MaHJIEMUATa BbpPXY MHIUBUIWTE. BbIpeku ToBa roisiMa 4act OT
W3CIEABAaHUTE YYMUTEIM JEMOHCTpUpaxa YCTOHYMBOCT, KaTo
ChOOIIaBaT, Y€ ca yCMeNr Ja Ce CIPaBsAT CPABHHUTEITHO J00pe ¢
pabOTHHTE CH AHTAKUMEHTH TPU TE3W MPEIU3BUKATCIHU
oOcrosiTerictBa. MHo3uHa o0adye CHOOIIABAT, Ye TEXHUTE
B3aMMOOTHOIIIEHUS, KAKTO JIMYHU, Taka W TpodecroHanHu, ca
YMEpEHO 3acerHaTu oT MaHJEeMUATA, OTpa3siBaiKu
HIMPOKOOOXBATHUTE MOCIEIUIU OT KpU3aTa BbPXY BCUUKH aCIIEKTH
Ha *uBoTa. OCBEH TOBa 0OpaTHaTa Bpbh3Ka HA YUYACTHUIIUTE COUYH
JIMIICa HA UHCTUTYLMOHAIIHA MOJKpena Mpe3 TO3U TPYAEH NEepPHo,
KaTo 3HA4YUTEIHA YacT OT TAX C€ YyBCTBAT HEAJEKBATHO
MOJKpENeH! OT TpaBHAaTa paMmka. Ta3u JHIca Ha TOJIKpena ce
OTpa3u ¥ B OOYYMTEIHHUS ONUT HA YYACTHHUIIUTE, ThbH KaTo
MHO3MHCTBOTO C€ YYBCTBAIlle HEJOCTAThYHO IMOATOTBEHO 3a
,,HABUTAIMA‘ B U3MCKBAHUATA U MPEANU3BUKATEIICTBATA, TTOPOJICHH
OT maHjemMusATa. MTHTepecHOTO €, ye MOBEYeTO M3CIEABAHU ChHILO
CMSTAT, Y€ MPETUITHUS UM OMHUT € MMaJIHe3HAUMTEIIHAa POJIs 3a
HachbpyaBaHE Ha CIOKOMCTBHMETO MM IO BpeMe Ha ma”aemusTa. 1
HakKpasi, KOraTo pa3MHIILIABAT BEPXY MPUHOCA CH 32 CTIOKOHCTBUETO
Ha Yy4alldTe, MHO3MHCTBOTO CMSTa, Y€ MPEJOCTaBs CaMo
MUHHMMAJTHA TTOJIKPena, KOETO MoKa3Ba MOTEHIIMAIHA 00JIacT 3a 1Mo-
HATaTBIIHO pa3BUTHE U OOy4YeHHe TpuU OBJCIIU KPUIUCHU
CIIEHAPHH.

CnegoBaTenHoO  JAHHUTE  MOCOYBAT  MOTCHIMAIHOTO
3HAaYECHHE Ha TaKWBa PECYpPCH KaTO MpaBHATA pamMKa, MOAKPEIsIa
npodecroHanHo, MOJYYeHO MOAXOASIIO OOy4YeHHe, MpPeTUIIcH
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ONMUT, KOWTO JONPHHACA 3a COOCTBEHOTO CIIOKOWCTBHE 3a
YKpenBaHe Ha YCTOWYMBOCTTA, KOETO OM MOIJIO Ja Ob/ie 0COOEHO
MOJIE3HO B KOHTEKCTAa HA CTPEC WM Hecroau. Te3u o0IacTu Moxe
Jla ce HAJIOKU J1a ObJaT MPOyUEHHU JTOIBIHUTEIHO, 32 Ja ce pazdepe
HaITBJIHO TSAXHATA POJIsl U Bpb3Ka ¢ ycToiunBoctTa. Karto 1suio te3u
mpo3peHusi Ouxa MOIJIM Ja NPEeJOCTaBIT LEHHU HACOKU 3a
pa3zpaboTBaHE HA WHTEPBEHIIMM, CTPATETUU WIH TIOJUTHKU 3a
nonoOpsiBaHe Ha WHAMBHAyalHAaTa YCTOWYUBOCT U LSIIOCTHOTO
Osarornoiiydre ype3 HacoYBaHe KbM UACHTU(PHUIMPAHUTE KIIOUOBU
obnactu.

[IpenocraBeHuTe pe3yaTaTd MOPEICTABIT HHTPUTYBAILL
,»[IEM3aK" HAa yCTOWYMBOCTTA B PAMKUTE HA U3CIIEABAaHATA U3BAKA
OT yuuTenu ciieq kpas Ha nangemusita or COVID-19. Pesynrature,
M3MEPEHHU T0 cKanaTa 3a ycrohumBocT Ha Wagnild u Young 14
(RS14), mokaszBar, 4ye ronsiMa 4acT OT W3Bajakara, modtu 98%,
II0Ka3Ba YMEPEHM 10 MHOIO BHCOKHM HHBAa Ha ycTOM4MBOCT. Ilo-
KOHKpPETHO, 64,2% ce xapakTepu3upaT C BHCOKAa yCTOMYMBOCT, a
npyru 33,3% moka3Bar ymepeHa 0 BUCOKAa YCTOHYMBOCT. To3m
MoOJIeTl TIpernoiara KaTo Isui0 CTaOMIIHO HUBO HA yCTOMYMBOCT B
M3BaJKaTa, KauyecTBO, KOETO CE€ OTHAci 10 CIOCOOHOCTTa Ha
WHJIMBHJIA 14 CE€ aJanTUpa MOJOKUTEITHO KbM HECTOAM, CTPEC WUIIH
TpaBMa 4pe3 MOCTUTAHE Ha JINYHA KOMIETEHTHOCT U MPUEMaHe Ha
cebe cu 1 )xuBOTa. Hamuunero Ha TakaBa cTaOHIIHA yCTOMYHUBOCT B
M3BaJKaTa MOXXE Ja HMMa 3HAYUMHU TIOCIEIUIM, OCOOEHO aKo
yYaCTHUIIUTE ca OWIM TOJUIOKEHH Ha MPEeIUu3BHKATEIHU
00CTOSTEIICTBA UJIN CTPECOBU (DAKTOPH.

VYcroiunBoctra Ha Eroro, KOHIENuUuWs, CBbpP3aHa CbC
CIOCOOHOCTTa Ha WHAWBUIA Ja C€ aJalThpa T'bBKaBO KbM
MPOMEHSIIUTE CE U3MCKBAHMS HA OKOJIHATA Cpelia KaTo peryiupa
CTENeHTa Ha CAMOKOHTPOJI MPHU CTPEC, 3a Jia 3ara3u Wi MoA00pHu
COOCTBEHOTO Ouyaromoiydrie, H3riexaa € oco0eHO BHCOKa B
paMKHUTE Ha Ta3W W3BaAKa. 3amemersBammure 95,8% ot n3Bagkara
JEMOHCTPUpAT BUCOKA YCTOMYMBOCT Ha €roto, a apyru 1,7% ca
KaTeTOpPU3UpaHU KaTO MPUTEKABAIIA MHOTO BHCOKA YCTOWYUBOCT
Ha eroto. Ta3u cuiiHAa JEMOHCTpalMs Ha aJalTUBHOCT MOXE Ja
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M0Ka3Ba, ye Mo-rojiiMaTa 4acT OT M3CJIeBaHAaTa U3Ba/IKa UMa SICHO
M3pa3eH KalaluTeT J1a MOIYyJIpa PEakUUTe CH KbM IIPOMEHUTE B
OKOJIHaTa Cpela M IOTEHLUUATIHO MOXKE Ja C€ BB3CTAHOBU OT
HEYCHEeXUTE M0-e(hEKTUBHO.

Bonpexkn ToBa, pesynrarute ot Kparkara ckama 3a
ycrortunBoct  (BRS)  mpencraBuxa yieko  KOHTpacTHpaina
nepcnektuBa. BRS onensiBa cnocoOHOCTTa 3a B3CTAHOBSIBAHE OT
CTpeca U B TO3U cllydail mo-royisiMara yacT oT uzBanakara (73,3%) ce
XapaKkTepu3upa ¢ HUCKA yCTONYMBOCT. Ta3u oueBUAHA TUXOTOMUS
Mexnay pesyarature or RS14 um BRS e unrpurysama. Tosa
npeanosiara, 4e JAOKaTO M3BajKaTa M3IJIEXKJA MpHUTEXkaBa BUCOKA
YCTOWYMBOCT KaTO JIMYHA KOMIIETEHTHOCT U MpUeMaHe Ha cebe cu
U JKMBOTA M BHUCOKAa YCTOMUMBOCT HA €roTo Karo CIOCOOHOCT 3a
peryiupaHe Ha CTENEeHTa Ha CaMOKOHTPOJI NpHU CTpec, 3a Ja ce
3ar1a3y WiK Mo00pu COOCTBEHOTO OJIArONOIyYHeE - COPE]] CKAJIUTE
Ha Wagnild u Young RS14 u Ego Resiliency, coco6nocTTa um na
ce BBb3CTAHOBSBAT OT CTpeca, KaKTo € nocoyeHo ot BRS, moxe na
ObJe TOHIKBIE KOMIpOMeTHpaHa. ToBa HECHOTBETCTBUE MOXKE Ja
ce IbJDKM Ha (PMHUTE pa3iMKM B HauWMHA, MO KOHTO TE3HM CKallu
KOHLENTyaJau3upar U HU3MepBaT YCTOMYMBOCTTA, HAMEKBAaWKU 3a
CJIO’KHATa, MHOTOCTpaHHa MPUPO/Ia Ha TO3U KOHCTPYKT.

Koncrarauuure noa4yepTaBaT 3HAYEHUETO Ha
pasriexJaHeTo Ha YyCTOHYMBOCTTAa OT MHOKECTBO TJIEHH TOYKH.
Te chi1o Taka noguepTaBaT 3HAUEHUETO HE caMO Ha (POKYCHPAHETO
BBPXY BpO/ieHaTa CIOCOOHOCT HAa MH/IMBUA 1a CE IPOTUBOIOCTABS
Ha HecroguTe (KakTo ce u3MmepBa mnpenuMHo oT RS14 u Ego
Resiliency), HO ¥ BbpXY Bb3CTAaHOBUTEIHUTE My CLIOCOOHOCTH CIe]
ctpec (u3mepenu upe3 BRS). TakoBa HioaHncupaHo pazOupane 3a
YCTOMYMBOCTTa MOXKE Jla MOMOTHE 3a MpHUCIOcOOsBaHE Ha TO-
BCeOOXBaTHU M €QEKTUBHU WHTEPBEHIIMM 3a YKpElBaHE Ha
NICUXUYHOTO OJlaromnoiydre. Y CTOMYMBOCTTa KaTo CIOCOOHOCT 3a
Obp30 U JIECHO BH3CTAHOBSIBAHE OT CTpeca M3IJIeXkJa yJIeCHEeHa 3a
MO-Bb3PACTHUTE TPBUKA YYUTEIM C TO-BUCOKH JOXOAU U
MOJIy4aBallld COLIMajHA TMOJKpena OT HWHTHUMHHS MapTHHOP B
CEMEHCTBOTO.
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He3zaBucumo ot TOBa, ObJCIINTE U3CIEABAHMS MOraT J1a ce
BB3I10JI3BAT OT 3a](bJIOOYABAHE B JUHAMUKATA HA YCTOWYMBOCTTA.
Pornsita Ha curypHocTTa Ha pabOTHOTO MSCTO M TOJUHHUTE TPYJIOB
CTaX NpH OPOPMSIHETO Ha HUBATa Ha YCTOMYMBOCT M3UCKBA IO-
HAaTaTbIUIHO NIPOYYBAHE.
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HAYYHHU ITPUHOCH

W3cnenBanusita MU BbpPXYy IICHXMYHAaTa YCTOWYMBOCT Ha
CPBLUKUTE YUUTEIIH U3IIIEKAA UMAT HAKOJIKO OTCHIUAIHA HAyYHU
IIpUHOCA:

1.

Pa3zoupane Ha  ncuxuyHATa  YCTOMYHMBOCT B
o0pa3oBaTe/THUSI CEKTOP: U3CIIEIBAHETO CE 3abJI00YaBa B
IICUXUYHATa YCTOWYMBOCT HA IPBLKUTE YUUTEIH, KpUTHUHA
o0yacT Ha u3cieaBaHe, OCOOCHO KaTo ce MMaT MPEeiBH[
U3BBHPEHUTE CTPECOBH (AKTOPH, C KOMTO ce€ cOIbCcKaxa
XopaTa 0 BpeMeé Ha MaHJeMusiTa OT KopoHaBupyc. ToBa
JOIIPUHACS 32 MO-IIKUPOKOTO pa3dupaHe 3a TOBA KaK Xopara,
paborem B 00pa30BATENHUS CEKTOP, CE CHPAaBIT ChC
CTpeca M HEeCcroJuTe - IJIaBHO C BHUCOKA YCTOWYMBOCT Ha
€roTo KaTo CHOCOOHOCT 3a PEryJIMpaHe Ha CTENEHTa Ha
CaMOKOHTpPOJ TPHU CTpec, 3a Ja ce 3ama3u WM MoA00pu
COOCTBEHOTO Oiaromnosy4yue, MOCIEABAHO OT BHCOKA
IICUXWYHA YCTOMYMBOCT KaTo JIMYHA KOMIIETEHTHOCT M
IpreMaHe Ha ce0e CU U KUBOTA.

MHorocrpanen norJies BBbPXY NCUXUYHATA
ycroituuBocT: Upes uscienBaHe Ha pa3IMYHU acleKTH Ha
NCUXWYHATA  YCTOWYMBOCT,  BKJIIOUUTEIHO  JIMYHA

KOMIIETEHTHOCT U  CaMONpMe€MaHe, CaMOKOHTPOJI B
peryiupaHeTo Ha  cTpeca M CIIOCOOHOCTTa  3a
BB3CTAHOBSIBAHE OT CTpEca, TOBAa M3CJE/ABAHE IMPEIOCTaBs
MHOT'OCTPAHEH IIOIVIE]l BBPXY ICHUXWYHATA YCTOMYMBOCT.
To3u HrioaHcHMpaH TOJIXOJ MOXeE Ja IIOMOTHE 3a
pa3dupaHeTo Ha pa3IMYHUTE HW3MEPEHUs Ha INCHUXUYHATa
YCTOMYHMBOCT W TSIXHOTO B3aUMOJIECHCTBHUE, HAIpUMEpP
MOBHIIIEHATA NICUXWYHA YCTOMUMBOCT KaTo CIOCOOHOCT 3a
ObP30 U JIECHO BH3CTAHOBSIBAHE OT CTpEca € MpUIpyKeHa OT
MOBHIIIEHA TICUXMYHA YCTOHYMBOCT KaTO CHOCOOHOCT 3a
perynupaHe Ha CTeNeHTa Ha CaMOKOHTPOJI IIPH CTpec, 3a J1a
ce 3arasu WK noJ00pu cOOCTBEHOTO OJIaromnoyyue.

IIpusiosxkeHne B KOHTEKCTAa HA M3BBHPEIHH CTPECOPH:
TOBa TpOy4BaHE ce (OKYyCHpa PETPOCIEKTUBHO BBPXY
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MICUXWYHATa YCTOMYMBOCT B KOHTEKCTa HAa W3BBHPEIHU
ctpecoBu (akTopu, kato nangemusita or COVID-19. Tosa
JOTIPUHACS 33 Hay4yHaTa JIMTepaTypa, KaTo MoJuepTaBa KaKk
JIOpU XOpaTa ChC CUITHA ICUXUYHA YCTOMYUBOCT MOTAT Ja ce
cOMbCKAT C MPEAM3BUKATEICTBA B TaKWBa EKCTPEMHU
CUTyallud U TMOJI4YepTaBa 3HAYCHHETO HAa W3y4YaBaHETO Ha
YCTOHYMBOCTTA TPU Te3U ycCloBUs. PaspaboTBaHeTo Ha
COOCTBEH aBTOPCKH BBIPOCHUK, H3MEpBAll CTpeca,
NpeXUBAH mpe3 Tmepuona Ha nangemusra COVID - 19,
oborarsiBa HayyHaTa JUTEpaTypa C HOB BaJlWICH U
HAJEXK/ICH U3CIIEIOBATEIICKA HHCTPYMEHT.

4. Tlocnenuuu 3a MOJUTHKATA: TOBA H3CJIC/IBAHE MOXE Ja
MMa TpaKTHYeCKH Tocienauuud 3a oOpa3oBaTenHaTa
MOJIMTHKA U TIOJIKpETIaTa, MPe0CTaBsiHa Ha YUYUTEIIUTE, KaTo
CTUMYJMpaHe Ha YCTOWYMBOCTTA HA YYUTEIHUTE Ype3
BBHIIIHU  PECYpCHM  KaTO  TOJIOKHUTEIHU  COIMATHHU
B3aMMOOTHOUICHUSI, (DUHAHCOBA  MOJAKpENa, MOIXOISII0
oOydeHre ¥ 3aKOHOJATeNIHA TOJKperna, KOOpIUHUPAHA C
OMHTA U MPEANOYNTAHUATA Ha yuuTenuTe. Pazoupanero Ha
HUBaTa Ha TICHXUYHA YCTOMYMBOCT HA YUYUTEIUTE MOXKE J1a
MTOMOTHE 3a pa3pab0oTBAaHETO HA MHTEPBEHIIMH U CUCTEMHU 32
MOJKpena 3a MmoJo0psBaHe Ha TAXHOTO OJIArOCHCTOSHHUE U
CJIEIOBATEITHO HA KAYeCTBOTO Ha 00Pa30BaHUETO.

Karo 1s1m0 MouTe u3cieaBanus JONPUHACAT 3a pa30upaHeTo Ha
MCUXUYHATA YCTOWYMBOCT B crneuuduueH mnpodecruoHaneH
KOHTEKCT W TMOJYepTaBaT 3HAUYCHHUETO Ha Pa3TIekKIaHETO Ha
MHOJKECTBO H3MEpPEHHS Ha YCTOWYMBOCTTA, OCOOEHO KOTraTo
WHJIMBUJIUTE Ca U3JI0KEHH HA U3BBHPEIHH CTPECOBHU (aKTOPH KaTo
nangemuara COVID-19. To cblio Taka ocurypsiBa OCHOBa 3a
ObJICIM TPOYyYBaHUS B Ta3u 00JIACT U MOXKE Ja UMa MPAKTUUECKH
MOCTIEAUIIN 3a OJIarOCHCTOSTHUETO U 00pa3oBaTeNIHATA IMOJTUTHKA Ha
YUUTEINTE.
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INTRODUCTION

The main objective of this research is to study mental
resilience among people working in the educational sector. The
importance of mental resilience is considered non-negotiable as it is
reasonably linked to mental health and it is considered one of the
most important components of successful psychosocial adjustment
of the individual (Shastri, 2013). Research on mental resilience is
important to establish some resources that assisted to cope with
stress during coronavirus pandemic, especially in the sphere of
education, where there is direct contact with many people and the
threat for virus spread was more probable. The overwhelming nature
of the pandemic posed some significant stressors that even strong
mental resilience could not entirely buffer against. There is a need
to understand the levels of resilience in the context of extraordinary
stressors and after being exposed to extraordinary stressors.

This PhD thesis focuses on Greek teachers’ mental
resilience understood as a complex phenomenon having different
aspects that could be interrelated, but they are regarded as
independent from each other in the scientific literature that is why
different tools measuring mental resilience are offered worldwide
and the data were obtained for the goals of this PhD thesis applying
three measures of mental resilience estimating three of its different
aspects — mental resilience as personal competence and acceptance
of self and life (Wagnild & Young, 1993), mental resilience as the
ability to regulate the degree of self-control in stress to preserve or
enhance own well-being (Block and Kremen, 1996) and mental
resilience as the ability for fast and easy recovery from stress (Smith
et al., 2008).



CHAPTER 1: THEORETICAL VIEWS OF MENTAL
RESILIENCE

1.1. Definitions of mental resilience

Resilience means the ability to recover after a traumatic
event in spite of the challenges, high risk or threatening conditions;
the adaptive capacities of individuals, communities and societies;
coping with difficult life situations and successful adaptation
(Daniilidou & Platsidou, 2018).

Some researchers view mental resilience as a static trait
(Glantz & Sloboda, 2002), while others view it as a dynamic process
(Egeland et al., 1993). Mental resilience is a process, an ability, and
an outcome of successful adaptation in threatening and challenging
situations (Garmezy & Masten, 1991).

As a capacity, mental resilience is understood as the ability
to overcome personal vulnerabilities and environmental stressors, to
cope with potential risks in order to maintain well-being (Oswald et
al., 2003, p.50). Mental resilience is the ability to regulate one's
emotions to avoid being overwhelmed by them and to maintain a
balanced life (Tait, 2008). Rutter (1987) presented resilience as an
ability to cope with change and as a repertoire of social problem-
solving skills, arising from an individual's belief in his or her self-
efficacy. Mental resilience can be defined as the ability of a dynamic
system to withstand or recover from significant threats, achieving
stability, sustainability, or growth (Ungar 2008).

Luthar & Zigler (1991) found in their research that resilience
was not static and may not occur in all areas of life. Individuals may
not appear resilient in all aspects of their lives. Mental resilience is
a dynamic process in which certain internal capacities, as well as the
influence of specific external protective factors, can achieve
significant, developmental outcomes even in an adverse context
(Fergusson & Horwood, 2003).

Based on the above definitions we could say that the concept
of mental resilience includes three dimensions: The first relates to
whether an individual is doing well in life, especially in relation to
a set of expected behaviours and developmental achievements. The
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second dimension relates to the degree of exposure to difficult
circumstances, either past or present, which may jeopardise the
smooth development and growth of the individual. The third
dimension refers to recovery from a traumatic event. It is necessary
for the individual to become aware of both the external difficulties
stemming from his/her environment and the internal difficulties
stemming from his/her personality and to set realistic goals in order
to overcome any obstacles. Psychologically resilient individuals are
those who have high levels of adaptation to the demands at hand,
while at the same time they transform the circumstances by drawing
opportunities from their environment (Masten, 2014).

To sum up, we would say that a person is considered
mentally resilient when he or she has adaptability even in adverse
life circumstances, when s/he fast recovers from stress, when he or
she is tolerant towards frustrations (Connor & Davidson, 2003),
when he or she has empathy (Howard & Johnson, 2004) and self-
awareness (Hippe, 2004), when he or she has a positive attitude
towards life and goals, and, finally, when he or she creates close
interpersonal relationships (Ryff & Keyes, 1995).

1.2. Some protective factors, techniques, strategies, and
intervention programs to increase mental resilience

Mental well-being can facilitate mental resilience in four
important ways: by helping to build meaningful relationships,
directing towards positive behaviours and moral values, contributing
to access to sources of social support, and providing opportunities for
personal growth and development (Crawford et al., 2006).

The reason that spiritual well-being enhances mental
resilience is because spiritual values serve to help people maintain
an optimistic perspective on their lives and help them find meaning
in adverse situations (Connor et al., 2003).

The meaning of life is a factor influencing mental processes
and behaviours as it enables people to organise and interpret their
lives, accordingly, achieving their goals and categorising certain
events as defining moments in their lives (Frankl, 1985). Individuals
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who believe their lives are meaningful have stronger control over
life and greater engagement in work, possess acceptance, loyalty,
commitment, discovery, appreciation, enjoyment and generosity, all
of which contribute to mental resilience and result in reduction of
suicidal tendencies and substance abuse (Steger et al., 2008), in
lower levels of depression and anxiety (Debats et al., 1993).

Courage is a protective factor which is understood as the
ability of the individual to meet the problems of life (Osterman,
2017), to move from fear or hesitation to action feeling good in a
worthwhile risk situation, as well as to be truthful to one’s
convictions under unfavourable circumstances (Akhtar, 2013).

Emotional intelligence plays a very important role in mental
empowerment. Emotional intelligence is the ability to understand
emotions, and the ability to regulate emotions to promote the
emotional and spiritual development of the individual (Brown et al.,
2003; Livingstone & Day, 2005; Opengart, 2005).

The supportive conditions for mental resilience may be
combined into three categories: i) individual characteristics related
to genetic and psychological factors, ii) family characteristics and
iii) social characteristics (Garmezy, 1993). Most frequently, mental
resilience is promoted through a combination of protective factors.

o Individual characteristics concern the elements of
the individual character, such as the cognition and intelligence of
the individual (Garmezy, 1993). In many cases ingenuity and
normal cognitive levels of the individual help him/her to cope with
difficult and painful conditions in his/her life (Taylor & Stanton,
2007), as well as the good and optimistic image s/he has of
himself/herself enhances self-esteem and self-efficacy, which in
turn enhances other protective factors (American Psychological
Association, 2014). The various positive emotions, the sense of
humour, the purpose and meaning in life may compensate for the
negative emotions in life, so this results in the individual improving
his or her strategic actions and acting in a positive way, trying harder
to cope with the difficult living conditions and receiving more social
support (Fredrickson, 2001). The defense mechanisms that the
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individual uses in his/her life, the feeling of gratitude, the acts of
charity contribute positively to overcoming difficulties of life
(Fredrickson 2001).

o Family characteristics (Garmezy, 1993) concern
how the person has grown up, what their economic and social
environment is, the type of interpersonal relationships - how much
understanding and respect there is, the protection of at least one
family member (Carter & McGoldrick, 1997), what the educational
level of the parents is (American Psychological Association, 2014).

o Social characteristics (Garmezy, 1993) concern the
existence of protective bodies outside the family, social support by
a person (for example, educator) or organization (educational
institution, church ...) that play an important role in the life of the
individual, guide him/her as a role model. In addition, social
characteristics can be classified into two categories, a) the factors
that protect individuals from dangerous situations, and b) the factors
that protect individuals from the external environment (American
Psychological Association, 2014). Some other social characteristics
— protective factors for mental resilience, are related to vocational
guidance and stable economic and political situation of the country
(Mansfield et al., 2014).

Mental resilience contributes positively to job satisfaction
(Matos et al., 2010), and diminishes the chances of burnout
symptoms (West et al., 2020). Mental resilience could be improved
through organizational practices (LeCraw, 2020; Stanz & Weber,
2020) and through training (Neocleous, 2012).

There are some strategies that aim at acquiring mental health
and mental resilience (Masten & Reed, 2002). In risk-focused
strategies, an effort is made to reduce the levels of stress and
psychological pressure on individuals (Masten & Reed, 2002). In
capacity-focused strategies, the goal is to increase the quality and
quantity of support resources (Masten & Reed, 2002). With process-
focused strategies, the person prepares to strengthen emotionally
and improve his/her interpersonal relationships, as well as to reduce
the cases that are dangerous for him/her, so that the person is able
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to gain life experiences that will strengthen him/her psychologically
(Masten & Reed, 2002). The combination of these methods results
in strengthening of the individual through mental resilience.

In addition, there are some interventions and strategies at the
organizational level of work, such as proper separation of duties and
responsibilities of each employee and his/her continuous training
for further professional development (Murphy, 2003). In most
interventions there are three stages: the primary, the secondary and
the tertiary (Murphy, 2003).

In primary intervention, the emphasis is given to the
prevention of disease before it occurs, so the balance between the
employee and the professional environment is important (Elkin &
Rosch, 1990; Institute for Work & Health, Toronto, 2015).

Secondary intervention emphasizes treatment of a disease by
different means, including technical approaches and the individual's
efforts for physical exercise, healthy lifestyle, time management
(Cooper et al., 2001; Institute for Work & Health, Toronto, 2015).

In tertiary intervention, some attempts are made for reducing
the impact of the psychological problems that are identified and an
attempt is made to re-integrate the employee in his/her professional
environment (Hepburn et al., 1997; Institute for Work & Health,
Toronto, 2015).

1.3.  Mental resilience in education

At the school community level, Henderson & Milstein
(2008) have identified some key factors that increase mental
resilience - environment, high goals and equal opportunities for all
members of the school. It is beneficial to create such environment
that offers security, protection and support to teachers, so that in turn
they can pass them on to students and forge strong mental health
(Louis, Marks, & Kruse, 1996). Mental resilience can be cultivated
through intervention programs and organized planning, rules of
good social behaviour, and rules of school performance (Henderson
& Milstein, 2008).



1.3.1. Teachers’ mental resilience

Teachers' mental resilience has been of concern to
researchers who have identified that strengthening teachers, and by
extension classrooms, acts as a protective factor on students' mental
resilience and increases educational outcomes (Gu & Day, 2007).

Patterson, Collins and Abbott (2004) describe mental
resilience as the necessary energy possessed and channelled by a
teacher during the school year to achieve school goals by managing
all the adverse conditions that they will encounter.

Teachers’ resilience is the teacher’s ability to successfully
overcome stressors by means of specific strategies that teachers
employ when they experience an adverse situation at school to
maintain their commitment at teaching and to maintain positive
attributes in face of challenges, pressures and demands associated
to their work (Daniilidou & Platsidou, 2018). Teachers’ resilience
includes such dimensions as personal competence, persistence, self-
confidence, tolerance of negative affect, positive acceptance of
change, secure relationships, control, spirituality, positive
perception of self, optimistic perception of the professional future,
good organizational skills, time management skills, social
competence, social skills, family cohesion, social resources (i.e.,
maintenance of friendships, positive social relationships, peer
support) (Daniilidou & Platsidou, 2018).

More specifically, we could describe as psychologically
resilient a teacher who can perform well in difficult circumstances, to
manage conflict and bad behaviour, to show empathy, holding back
negative emotions by transforming them into positive ones, always
feeling a sense of purpose, accomplishment and pride in their
profession, and increasing their commitment to their profession and
the school in which they are placed (Howard & Johnson, 2004). The
feeling that the teachers have that they are effective in their work is
the core of their mental resilience (Tait, 2008).

The necessity of enhancing teachers' mental resilience lies in
the fact that teachers act as role models for students. Many times
young people will seek support and help, in addition to their family,
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from significant others in their lives. Thus, they will turn to a beloved
teacher who is a positive role model for them in order to seek
emotional support or even advice in time of crisis (Werner, 1995).

Some of the main difficulties teachers faced in their work
were low self-esteem (Day, 2008), difficulties in seeking help,
conflict between personal beliefs and practices used (Flores, 2006),
stress and exhaustion, and inadequate preparation for the reality of
their work (Demetriou et al., 2009). Lack of resources and lack of
support reduce employees' mental resilience (Demirel & Erdamar,
2009).

The increase in the number of pupils in classrooms, the
economic crisis, the huge refugee wave, the lack of facilities and
infrastructure, the incomplete legislative framework further
intensified any problems, which may have to be managed by
teachers individually in the schools they work in. All of the above
are environmental risk factors that negatively affect teachers' work
and mental resilience.

What is highlighted by Luthar and Brown (2007) is that
when there is support, love and security in relationships, then mental
resilience is enhanced because the individual is positively fed back,
empowered, becomes more effective, expresses himself or herself
creatively and flexibly.

Resilient teachers are mentally healthy, able to cope with
difficult conditions, have higher levels of empathy, are committed
to their duty (Howard & Johnson, 2004), can resolve an issue and
make a serious decision (Patterson et al., 2004).

Mansfield et al. (2016) point out that in order for teachers to
achieve mental resilience it is necessary to create their own goals, a
stable personal life, a protected environment, good time
management, and conditions for professional development.

Mental resilience is inextricably linked to the quality of the
relationships that a teacher builds with other colleagues, school
administration, friends, family, and students, especially when these
are characterised by support, respect, and communication (Stanford,
2001).
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1.3.1.1. Previous studies of Greek teachers’ mental resilience

High level of Greek teachers’ mental resilience is related to
lack of burnout and high level of job satisfaction (Roidou, 2022).
Greek teachers had lower levels of burnout than the teachers in
North America and Northern Europe before Covid-19 pandemic,
i.e., their mental resilience should be higher than mental resilience
of teachers in some other countries (Roidou, 2022). Greek teachers
had moderate levels of resilience before and during Covid-19
pandemic (Papazis et al., 2022).

The female Greek teachers manifested higher degree of
mental resilience concerning its spiritual aspects than male teachers,
but the male Greek teachers had higher mental resilience as personal
competences and persistence than the female Greek teachers during
Covid-19 pandemic (Papazis et al., 2022).

The Greek teachers above 55 years old had lower levels of
mental resilience concerning its spiritual aspects and mental
resilience as personal competences and persistence than younger
teachers (Papazis et al., 2022). The Greek teachers above 55 years
old had higher levels of mental resilience as social skills and peer
support than younger teachers (Papazis et al., 2022). The youngest
teachers (22-34) had the lowest level of overall mental resilience
than all other age groups of Greek teachers during Covid-19
pandemic (Papazis et al., 2022).

The Greek teachers who had an intimate partner (married or
cohabitating) had higher levels of mental resilience (overall mental
resilience, as well as mental resilience as social skills, peer support,
and family cohesion) than the Greek teachers who were single,
divorced, and widowed (Papazis et al., 2022).

The Greek teachers who held a Bachelor's Degree had lower
levels of mental resilience (overall mental resilience, as well as
mental resilience as social skills, peer support, and family cohesion)
than the Greek teachers with postgraduate (Master's and PhD)
qualifications (Papazis et al., 2022).
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The Greek teachers holding a permanent work position had
higher levels of mental resilience (overall mental resilience, as well
as mental resilience as social skills, peer support, and family
cohesion) than the Greek teachers holding temporary workplace
(Papazis et al., 2022).

Greek teachers’ mental resilience negatively correlated with
their levels of stress during Covid-19 pandemic (Papazis et al.,
2022). Greek teachers experienced slightly increased levels of stress
(Papazis et al., 2022) and medium anxiety (Raikou et al., 2021)
during Covid-19 pandemic, but Greek primary school teachers
experienced significant stress in 2022 after the end of COVID-19
pandemic (Zagkas et al., 2023).

1.3.2. Students’ mental resilience

The resilient students have high academic achievements
(Jowkar et al., 2014), self-efficacy (Develos-Sacdalan & Bozkus,
2018), self-control (Artuch-Garde et al., 2017), positive
relationships between teacher and students and among students
themselves (Johnson, 2008), and effective school-family
collaboration (Bryan, 2005). Doll et al. (2011) point out that the
harmonious relationship between family and school is a protective
factor for the child’s healthy development and possible good
academic performance. The harmonious relations of the student
with the teacher enhance the mental resilience. Therefore, a teacher
as healthy role model who will be interested not only in imparting
knowledge to the student but also in instilling values and morals will
have the effect of enhancing the child's mental resilience and
eliminating some risk factors in his/her life (Werner & Smith, 2001).

Classes that provide students with the opportunity to
practice, to make their own decisions, to make their own self-
criticism, to set personal goals, to adapt to the rules of the classroom
and to enter into social relations between students promote mental
resilience in students (Doll et al., 2014).
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1.4. Mental resilience in healthcare

A part of healthcare staff is engaged in the sphere of
education and mental resilience is of urgent importance for them.
Increased levels of personal resilience, organizational support and
social support in nurses were associated with reduced levels of
COVID 19-related stress and anxiety (Labrague & Santos, 2020).
Resilience in nursing and medical staff can play a protective role for
reducing public health problems.

1.5. Burnout and mental resilience

Burnout is a syndrome resulting from chronic stress in the
workplace, therefore the individual is not able to cope with this
stress, the individual loses his/her energy and becomes emotionally
exhausted, feels negativism and cynicism regarding the work,
his/her professional efficacy is reduced (“World Health
Organization”, 2019).

A study in Australia among healthcare workers found a
negative correlation between mental resilience and burnout (Hegney
et al., 2015). Medical staff with higher mental resilience indicate
lower rates of burnout (Bardaka & Makraki, 2019). Some factors
for dealing with burnout related to mental resilience are professional
satisfaction (Hutton et al., 2014), some personal characteristics,
such as patience, high self-esteem (Probst et al., 2012), and 24
character strengths — creativity, curiosity, critical thinking, love of
learning, wisdom, bravery, perseverance, honesty, zest, capacity to
love and be loved, kindness, social/emotional intelligence,
teamwork, fairness, leadership, forgiveness, modesty, prudence,
self-regulation, appreciation of beauty and excellence, gratitude,
hope, humour and spirituality (Harzer & Ruch, 2015; Peterson &
Seligman, 2004). All this suggests that mental resilience is a multi-
faceted phenomenon that may be studied from different viewpoints.
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CHAPTER 2: RESEARCH METHODOLOGY

A cross-sectional study was conducted in Greece applying
the method of personality questionnaires. The data was collected via
Google online form.

2.1. Research purpose

This study aims to investigate the levels of mental resilience
in the spheres of education. Specifically, the purpose of this study is
to investigate the levels of mental resilience in Greek teachers after
the implementation of distance learning, as applied in the Covid-19
era.

2.2. Research objectives

1. To compare the degree of manifestations of different
components of mental resilience (mental resilience as
personal competence and acceptance of self and life,
mental resilience as the ability to regulate the degree of
self-control in stress to preserve or enhance own well-
being, mental resilience as the ability for fast and easy
recovery from stress) in the sphere of education.

2. To study the levels of mental resilience in the sphere of
education among the sub-groups of educators
differentiated by some social — demographic factors.

3. To establish if Greek teachers’ mental resilience after
COVID-19 pandemic was related to stress experienced
during COVID-19 period.

2.3. Hypotheses

1. One hypothesis of the research is that high and medium
mental resilience would predominate among Greek
teachers after the end of Covid-19 epidemics.

2. It is supposed that different aspects of mental resilience
(mental resilience as personal competence and acceptance
of self and life, mental resilience as the ability to regulate
the degree of self-control in stress to preserve or enhance
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own well-being, mental resilience as the ability for fast
and easy recovery from stress) are interrelated.

3. Itis supposed that stress experienced during the Covid-19
pandemic was related to teachers’ mental resilience after
the end of Covid-19 epidemics.

4. It is supposed that some socio-demographic differences
would exist in mental resilience between the different sub-
groups of educators. It is supposed that mental resilience
would be higher among educators with longer work
experience, higher educational degree, permanent work,
higher income and having a marital partner.

2.4. Sample

The sample consisted of 120 Greek teachers.

The teachers were working in Elementary and Secondary
education, in some public and private schools of the city of
Thessaloniki in Greece, General high schools and VVocational High
Schools, who carried out the distance learning during the pandemic
period.

The sample consisted of professionals from various fields,
but the most common specialty was philology (26.7% or 32
individuals), followed by physics teachers (13.3% or 16
individuals), gymnast teachers / teachers in physical education
(12.5% or 15 individuals), and mathematicians (10.8% or 13
individuals). Fields like economics, informatics teaching, and
agriculture engineering teaching had only one representative each
in this sample.

Further, most of the sample, around 97.5% (117
individuals), did not have another specialty, with only 2.5% (3
individuals) having multiple specialties.

The female teachers were the majority of the group,
accounting for 68.3% (82 individuals), while the male teachers
represented 31.7% (38 individuals).
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More than half of the studied teachers were single (59.2% or
71 individuals), while the remaining teachers (40.8% or 49
individuals) were married.

The ages ranged from 26 to 60 years, but a noteworthy
concentration of the sample (15.8%) were 38 years old, and 18.3%
were 40 years old. The mean, median and mode were 40 yeas old.
The standard deviation was 5.8 years. The individuals between 35
and 45 years old constituted the largest age group (80%).

The most individuals in the sample, 36.7% (44 individuals),
reported six years of education. A noteworthy proportion also
received ten years of education (19.2% or 23 individuals), with
minimal numbers of individuals receiving extended education up to
20 years. Mean years of education were 7.1, while median and mode
were 6 years of education. Standard deviation was 2.4 years of
education. It seems that some individuals indicated only the years
of their higher education, while the others included both the years
of their secondary and higher education.

The years of previous service were ranging from one year to
35 years. Most teachers had either eight or ten years of service, both
accounting for 17.5% (21 individuals each) of the sample. Other
durations of service were fairly evenly distributed, with the
exception of those with service durations beyond 20 years which
were represented only minimally. Mean years of work service were
11.3. Median was 10 years of work service. Standard deviation was
6 years of work service.

The tests of normality suggest that none of the variables
(age, years of education, years of previous service) followed a
normal distribution, as indicated by the significant Shapiro-Wilk
test results (p <.001).

The majority worked in a middle school, accounting for
49.2% (59 individuals), while 33.3% (40 individuals) worked in
high schools. The remaining individuals were dispersed across other
settings such as primary schools (N = 8, 6.7%), the private sector (N
=9, 7.5%), and specialized professional education institutions (N =
2, 1.7%).
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An overwhelming majority 84.2% (101 individuals) held
permanent work positions. In contrast, only 2.5% (3 individuals)
were hourly workers, and 13.3% (16 individuals) served as deputy
teachers.

In terms of income, a few teachers reported earning a low
income (15.8% or 19 individuals) and the other studied teachers
declared moderate income (84.2% or 101 individuals). There were
not any studied teachers who considered their income high.

2.5. Research tool

The research was conducted with quantitative data collection
and the use of several anonymous questionnaire, ensuring the rules
of ethics.

2.5.1. Instruments for measuring mental resilience

Several questionnaires were selected as a research tool
measuring mental resilience - Ego-Resiliency Scale (ER89) by
Block and Kremen (1996); Brief Resilience Scale (BRS) by Smith
et al. (2008); Wagnild and Young’s Resilience Scale (Wagnild &
Young, 1993).

Cronbach’s alpha of Ego Resiliency Scale is .74 in Greece
(Mantzios et al., 2015). In our study Cronbach’s alpha of Ego
Resiliency Scale was .691.

The Greek version of the Wagnild and Young Resilience
Scale (RS-14) is a brief measure assessing resilience by means of
14 items of the original 25-item scale (Ntountoulaki et al., 2017).
Cronbach’s alpha of the Greek version of Wagnild and Young
Resilience Scale with 14 items was 0.89 (Ntountoulaki et al., 2017).
In our study, one more item, i.e., 15 items of the scale Wagnild and
Young Resilience Scale were used, because the item “Keeping
interested in things is important to me” (a part of the original 25-
item Wagnild and Young Resilience Scale, Wagnild & Young,
1993) was correlated with the item “I keep interested in things” (a
part of the Greek version of the Wagnild and Young Resilience
Scale RS-14, Ntountoulaki et al., 2017) to check for consistency in

17



answering. In our study Cronbach’s alpha of the Greek version of
Wagnild and Young Resilience Scale was .834.

Cronbach’s alpha of Brief Resilience Scale is .794 in Greece
(Kalaitzaki & Rovithis, 2021) or .80 in another study in Greece
(Demetriou et al., 2022; Kyriazos et al., 2018). McDonald omega as
an index of internal consistency and reliability was .78 in Greece
(Kyriazos et al., 2018). In our sample of Greek educators,
Cronbach’s alpha of Brief Resilience Scale was .864 and McDonald
omega was .874.

2.5.2. Questionnaire regarding stress experienced during
COVID-19 period

This questionnaire was created by the author of this PhD
thesis to investigate the stress levels of Greek teachers during
COVID-19. It examined whether the interpersonal relationships
with other staff and their families were affected, and whether the
participating teachers supported their students psychologically
during COVID-19. The theoretical background for this survey was
the concept of psychological stress that is manifested as negative
emotional states such as anxiety, fear, anger, etc. experienced in
case of specific characteristics of the environment that are perceived
by the individual as demanding and exceeding his/her resources
(Monroe & Cummins, 2015).

Exploratory Factor Analysis was performed by means of the
questionnaire JASP with factoring method Ordinary least squares
(recommended by Coughlin, 2013) applying orthogonal factor
rotation with the rotation method Equamax and extracting such
factors explaining eigenvalues more than 1. KMO = 0.830, Bartlett's
Test of sphericity was 449.319, df = 45, and p < .001 that indicated
that data permitted to be analyzed and interpreted by means of factor
analysis. RMSEA as a measure of fit of factor model to actual data
was 0.016 and RMSEA 90% confidence interval varied within 0 —
0.084 that indicated acceptable factor model (Bentler & Bonett,
1980; Brown, 2014). The index SRMR for the fit of factor model to
actual data was 0.025 and the index CFI for the fit of factor model
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to actual data was 0.998 that means good fit of factor model to the
received data (Hooper et al., 2008; Hu & Bentler, 1999).

Three factors were extracted that explained commonly
54.3% of variance of items.

A part of the items in this questionnaire referred to
“Negative emotional states that were indicators of psychological
stress during COVID-19”. This first extracted factor explained
20.3% of variance of the answers on the items. Its Cronbach’s alpha
was .784, its McDonald's o was .791, and the average interitem
correlation was 0.556. This scale was normed in percentiles — P25 =
9 and P75 = 11, i.e., the scores below 9 mean low degree of
experiencing some negative emotional states that were indicators of
psychological stress during COVID-19, and the scores above 11
mean high degree of experiencing some negative emotional states
that were indicators of psychological stress during COVID-19 (i.e.,
feeling anxious, stressed and tired).

Another part of the questions/statements referred to
“Professional resources that may support mental resilience and
diminish the experienced stress during COVID-19”. This second
extracted factor explained 17.4% of variance of the answers on the
items. Its Cronbach’s alpha was .743, its McDonald's o was .776,
and the average interitem correlation was 0.488. This scale was
normed in percentiles — P25 = 4.25 and P75 = 6, i.e., the scores below
4.25 mean low degree of available professional resources that may
support mental resilience and diminish the experienced stress during
COVID-19, and the scores above 6 mean high degree of available
professional resources that may support mental resilience and
diminish the experienced stress during COVID-19 (i.e., the legal
framework supporting professionally, received proper training,
previous service that contributed to own peace of mind).

A third part of the questions/statements referred to “Some
consequences from psychological stress during COVID-19”. This
third extracted factor explained 16.6% of variance of the answers on
the items. Its Cronbach’s alpha was .605, and the average interitem
correlation was 0.270. This scale was normed in percentiles — P25 =
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10 and P75 = 11, i.e., the scores below 10 mean low degree of
negative consequences from psychological stress during COVID-
19, and the scores above 11 mean high degree of negative
consequences from psychological stress during COVID-19 (i.e., not
being able to cope with work, affected interpersonal relationships,
affected professional relationships with  colleagues, not
strengthening the students’ peace of mind).

2.5.3. Socio-demographic questions

They concern recording of demographic, educational and
work characteristics of Secondary education teachers in schools in
Greece, investigation of their experience and previous service.

2.5.4. Ethical issues

Informed consent was obtained from the participants in the
study. Their participation was voluntarily and anonymously. All
participants were informed about the purposes of the research, as
well as the protection of their personal data.

2.5.5. Analysis of research data

The statistical software SPSS (Statistical Package for Social
Sciences) and JASP statistical software 0.17.2.1. were used to
process and analyse research data.

Descriptive statistics were used to describe the frequency of
different levels of mental resilience. Shapiro-Wilk test was applied
for establishing if data were normally distributed. Mann-Whitney U
Test was used for group comparisons. Correlation analysis was
applied to establish the connection between the scores on the used
questionnaires. Internal consistency indexes of Cronbach’s alpha
and McDonald ® were computed for the questionnaires measuring
mental resilience. Factor analysis was performed to extract the sub-
scales of the questionnaire measuring stress experienced during
COVID-19 pandemic.
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CHAPTER 3: RESULTS

3.1. Results about consistency in answering

In this study, one item, i.e., 4" item of the scale Wagnild and
Young Resilience Scale - “Keeping interested in things is important
to me” (Wagnild & Young, 1993) was correlated with the 15" item
“I keep interested in things” (a part of the Greek version of the
Wagnild and Young Resilience Scale RS-14, Ntountoulaki et al.,
2017) to check for consistency in answering. Spearman's rho
correlation coefficient of 0.454 was significant at the .001 level,
indicating consistency in answering that individuals who believed it
was important to keep interest in things were likely to practice this.
This consistency in answering means careful and sincere answering
and a lack of social desirability.

Age and years of previous service of the studied Greek
teachers showed a strong positive correlation (Spearman’s rho =
0.604, p <.001, N = 120), indicating that older individuals usually
had more years of service. The positive and significant correlational
coefficient between age and years of previous service also indicated
consistency of answering.

3.2. Results on Wagnild and Young’s Resilience Scale (i.e.,
resilience as personal competence and acceptance of self and
life)

The results on Wagnild and Young’s Resilience Scale (RS-
14) revealed that the most common score was 86 (see Table 8) that
indicated a trend for high resilience (Ntountoulaki et al., 2017) as
personal competence and acceptance of self and life.

Table 8. Mean and standard deviation of the scores on Wagnild and
Young Resilience Scale 14

Mean 81.200
Median 83.000
Mode 86.00
Standard Deviation 6.273
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The distribution of the scores on Wagnild and Young’s
Resilience Scale (RS-14) deviated from normality (Shapiro-Wilk
statistic = 0.846, df = 120, p <.001).

Furthermore, when classifying resilience into different
levels, the largest proportion of participants exhibited high
resilience, followed by moderate to high resilience (see Table 10).
It is interesting to note that only a single individual with a score of
59 on Wagnild and Young’s Resilience Scale (RS-14) fell into the
category of average/moderate mental resilience, and only a single
individual with a score of 53 fell into the category of low to
moderate mental resilience. This suggests that the majority of the
sample had a higher degree of resilience, an attribute that may
influence other factors like work performance or wellbeing.

Table 10. Frequency distribution of the levels on Wagnild and
Young’s Resilience Scale (RS-14)

Levels of mental resilience as personal competence
. Frequency | Percent
and acceptance of self and life
low to moderate mental resilience 1 0.8
average/moderate mental resilience 1 0.8
moderate to high resilience 40 33.3
high resilience 77 64.2
very high resilience 1 0.8

3.2.1. Gender differences in resilience as personal competence
and acceptance of self and life

There were not any significant gender differences in mental
resilience as personal competence and acceptance of self and life
(Mann-Whitney U = 1524, p = .847).

3.2.2. Marital status differences in resilience as personal
competence and acceptance of self and life

There were not any significant differences in mental
resilience as personal competence and acceptance of self and life
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between the single and married teachers (Mann-Whitney U = 1419,
p =.086).

3.2.3. Income differences in resilience as personal competence
and acceptance of self and life

There were not any significant differences in mental
resilience as personal competence and acceptance of self and life
between the teachers with low and moderate income (Mann-
Whitney U = 768.500, p = .168).

3.2.4. Type of work differences in resilience as personal
competence and acceptance of self and life

The teachers with permanent work had higher mental
resilience as personal competence and acceptance of self and life
than the teachers with non-permanent work (see Table 15).

Table 15. Results from the non-parametric test Mann-Whitney U
regarding type of work differences on the scores on Wagnild and
Young Resilience Scale - 14

Mann- .

. Type of Mean . Effect size Eta
Variable work N Rank Whgney P squared (7%
Wagpnild Non- 0.053, i.e., small

19 (4211 . X
and Young | permanent 610 012 effect size, according
Resilience Permanent | 101 | 63.96 ' to Lenhard &

Scale 14 ' Lenhard, 2016

3.3. Results on Ego Resiliency Scale (i.e., the ability to regulate
the degree of self-control in stress to preserve or enhance own
well-being)

An overwhelming majority of the participants, 95.8% to be
precise, demonstrated high Ego Resiliency as the ability to regulate
the degree of self-control in stress to preserve or enhance own well-
being. Only a small fraction (2.5%) demonstrated moderate levels
of Ego Resiliency, and another tiny fraction (1.7%) showcased very
high levels of Ego Resiliency.
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The average Ego Resiliency score among the participants
was calculated to be 39.6250, with a median of 40.0000, and the
mode was also 40.00 that means a trend to high Ego resilience,
according to the norms on this scale (NACADA International
Conference 2021, 2021). The scores varied with a standard
deviation of 3.257.

Further analysis of the Ego Resiliency scores using Shapiro-
Wilk test for normality showed that the scores significantly deviated
from a normal distribution (Shapiro-Wilk statistic = 0.938, df = 120,
p <.001).

3.3.1. Gender differences in Ego Resiliency (i.e., the ability to
regulate the degree of self-control in stress to preserve or
enhance own well-being)

There were not any significant gender differences in mental
resilience as the ability to regulate the degree of self-control in stress
to preserve or enhance own well-being (Mann-Whitney U =
1318.500, p =.173).

3.3.2. Marital status differences in Ego Resiliency (i.e., the
ability to regulate the degree of self-control in stress to preserve
or enhance own well-being)

There were not any significant differences in mental
resilience as the ability to regulate the degree of self-control in stress
to preserve or enhance own well-being between the single and
married teachers (Mann-Whitney U = 1608, p = .478).

3.3.3. Income differences in Ego Resiliency (i.e., the ability to
regulate the degree of self-control in stress to preserve or
enhance own well-being)

There were not any significant differences in mental
resilience as the ability to regulate the degree of self-control in stress
to preserve or enhance own well-being between the teachers with
low and moderate income (Mann-Whitney U = 877, p = .549).

24



3.3.4. Type of work differences in Ego Resiliency (i.e., the ability
to regulate the degree of self-control in stress to preserve or
enhance own well-being)

There were not any significant differences in mental
resilience as the ability to regulate the degree of self-control in stress
to preserve or enhance own well-being between the teachers with
permanent work and the teachers with non-permanent work (Mann-
Whitney U = 698, p =.058).

Exploring potential differences in Ego Resiliency based on
categorical variables such as gender, marital status, income, and
type of work revealed statistically non-significant differences.

3.4. Results on Brief Resilience Scale (i.e., the ability for fast and
easy recovery from stress)

The majority of the studied Greek teachers had low
resilience as the ability for fast and easy recovery from stress and
about %4 of the teachers had medium level of mental resilience (see
Table 24). Few were teachers with high level of mental resilience as
the ability for fast and easy recovery from stress — less than 3% out
of the teachers.

Table 24. Frequency distribution of the levels of teachers’ resilience
based on their answers on Brief Resilience Scale

Levels of mental resilience as the ability
Frequency Percent
for fast and easy recovery from stress
low resilience 88 73.3
medium level of resilience 29 24.2
high resilience 3 2.5

The mean scores on Brief Resilience Scale also indicate
predominance of low resilience as the ability for fast and easy
recovery from stress (Mean = 2.483, Median = 2.333, Mode = 2,
Standard deviation = 0.609), because they were within the range
1.00-2.99 (Demetriou et al., 2022).
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The scores on Brief Resilience Scale were not normally
distributed (Shapiro — Wilk statistic = 0.818, df = 120, p <.001).

3.4.1. Gender differences in Resilience as the ability for fast and
easy recovery from stress (i.e., BRS)

There were not any significant gender differences in mental
resilience as the ability for fast and easy recovery from stress
(Mann-Whitney U = 1335.500, p = .191).

3.4.2. Marital status differences in Resilience as the ability for
fast and easy recovery from stress (i.e., BRS)

The married teachers had higher mental resilience as the
ability for fast and easy recovery from stress than single teachers
(see Table 28) that may be due to received support by the partner in
the family.

Table 28. Results from the non-parametric test Mann-Whitney U
regarding family status differences on the scores on Brief Resilience
Scale

. Marital Mean Mann- Effect size

Variable N Whitney p Eta squared
status Rank U )

Brief Resilience | Single 71 | 53.85 0.053, i.e.,

Scale averaged . 1267.000| .009 |small effect
score Married | 49 | 70.14 size

3.4.3. Income differences in Resilience as the ability for fast and
easy recovery from stress (i.e., BRS)

The teachers with lower income had lower mental resilience
as the ability for fast and easy recovery from stress than teachers
with moderate income (see Table 30).
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Table 30. Results from the non-parametric test Mann-Whitney U
regarding income differences on the scores on Brief Resilience Scale

Mann- Effect size
Variable Income N | Mean Rank | Whitney p Eta squared
U U8)
Brief Low 19 37.55
Resilience 0.082, i.e.,
Scale 523.500 | .001 |intermediate
averaged | Moderate | 101 64.82 effect size
score

3.4.4. Type of work differences in Resilience as the ability for
fast and easy recovery from stress (i.e., BRS)

The teachers with non-permanent work had higher mental
resilience as the ability for fast and easy recovery from stress than

the teachers with permanent work (see Table 32).

Table 32. Results from the non-parametric test Mann-Whitney U
regarding type of work differences in the scores on Brief Resilience

Scale

_ Type of Mean qun— Effect size
Variable N Whitney p Eta squared
work Rank )
U 02@)
Non- 247, ie.,
Brief permanent 19 100.37 large effect
Resilience size,
Scale 202 <.001 |according to
averaged | Permanent| 101 53.00 Lenhard &
score Lenhard,
2016

3.5. Correlations between the types of mental resilience and age,
years of education, and years of work service

The WY RS-14 scores (i.e., mental resilience as personal
competence and acceptance of self and life) and age did not
correlate statistically significantly (p > .05).

An interesting observation was a weak but positive
correlation between WY RS-14 and years of education (Spearman’s
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rho = 0.297, p <.001), indicating that more years of education were
related to slightly increased WY RS-14 scores, i.e., mental
resilience as personal competence and acceptance of self and life.
However, the years of previous service showed no significant
correlation with WY RS-14 scores (p > .05).

There was a weak, significant positive correlation between
the BRS scores and age (rho = 0.287, p =.001), i.e., the ability for
fast and easy recovery from stress increased with age advance.
However, the BRS scores and years of education showed a
moderately negative correlation (rho = -0.432, p < .001), suggesting
that higher education tended to correspond with lower BRS scores,
i.e., the ability for fast and easy recovery from stress. Educational
experience related to passing a significant number of exams seems
to cause additional stress that could not be overcome easily and fast.

There were not any significant correlations between Ego
Resiliency and age or years of previous service (p > .05).
Interestingly, a weak negative correlation was found between Ego
Resiliency and years of education (rho = -0.307, p <.001), implying
that more education tends to correspond with lower Ego Resiliency
as the ability to regulate the degree of self-control in stress to
preserve or enhance own well-being.

3.6. Correlations between Ego Resiliency (i.e., the ability to
regulate the degree of self-control in stress to preserve or
enhance own well-being), Resilience as the ability for fast and
easy recovery from stress (i.e., BRS), and Resilience as personal
competence and acceptance of self and life (i.e., WY RS-14)

There was a negative weak non-significant correlation
between the WY RS-14 and the BRS scores (Spearman’s rho = -
0.102, p = .269), i.e., mental resilience as personal competence and
acceptance of self and life was not related to mental resilience as the
ability for fast and easy recovery from stress.

The scores on WY RS-14 did not correlate statistically
significant with the scores on Ego Resiliency (Spearman’s rho =
0.137, p = .136), implying that the increases in WY RS-14 scores
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(i.e., mental resilience as personal competence and acceptance of
self and life) did not correspond with increased Ego Resiliency (i.e.,
mental resilience as the ability to regulate the degree of self-control
in stress to preserve or enhance own well-being).

There was a weak positive, but statistically significant
correlation between the scores on BRS and Ego Resiliency
(Spearman’s rho = 0.223, p =.015), implying that increase in mental
resilience as the ability for fast and easy recovery from stress was
related to increase in mental resilience as the ability to regulate the
degree of self-control in stress to preserve or enhance own well-
being.

3.7. Results regarding stress experienced during COVID-19
period

Regarding the experience of stress during the social
distancing period of the COVID-19 pandemic, the majority of
respondents reported considerable discomfort. The most
participating teachers experienced in a medium degree some
negative emotional states during COVID-19 such as feeling
anxious, stressed and tired (see Figure 1), and almost equally
experienced in a low or high degree these negative emotional states
during COVID-19.

The most participating teachers reported about a medium
degree of available professional resources that may support mental
resilience and diminish the experienced stress during COVID-19
such as the legal framework supporting professionally, received
proper training, previous service that contributed to own peace of
mind (see Figure 2), and almost equally disposed in a low or high
degree these professional resources that may support mental
resilience and diminish the experienced stress during COVID-19.
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Figure 1. Frequency distribution of the degrees of experiencing
negative emotional states because of stress during COVID-19

high degree of professional
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Figure 2. Frequency distribution of the degrees of available
professional resources that may support mental resilience and
diminish the experienced stress during COVID-19

The most participating teachers reported about a medium
degree of negative consequences from psychological stress during
COVID-19 such as not being able to cope with work, affected
interpersonal relationships, affected professional relationships with
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colleagues, not strengthening the students’ peace of mind (see
Figure 3), and every one per five teachers reported about a low
degree of negative consequences from psychological stress during
COVID-19.

high degree of negative

) . 14.2
consequences from psychological...
medium degree of negative
. . : 64.2
consequences from psychological...
low degree of negative consequences 216

from psychological stress during...

0 10 20 30 40 50 60 70 80 90 100
Percentage

Figure 3. Frequency distribution of the degrees of negative
consequences from psychological stress during COVID-19

Experiencing more negative emotional states that were
indicators of psychological stress during COVID-19 was related to
less resources that may support mental resilience and diminish the
experienced stress during COVID-19 (Spearman's rho =-0.472, p <
.001, N =120) and more negative consequences from psychological
stress during COVID-19 (Spearman's rho = 0.524, p <.001, N =
120). The lack of resources that may support mental resilience and
diminish the experienced stress during COVID-19 was related to
more negative emotional states that were indicators of
psychological stress during COVID-19 (Spearman'srho = -0.472,
p < .001, N = 120) and more negative consequences from
psychological stress during COVID-19 (Spearman's rho = -0.315, p
<.001, N = 120). More negative consequences from psychological
stress during COVID-19 were related to more negative emotional
states during COVID-19 (Spearman's rho = 0.524, p < .001, N =
120) and less resources that may support mental resilience and
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diminish the experienced stress during COVID-19 (Spearman's rho
= -0.315, p <.001, N = 120).

3.7.1. Gender differences in stress experienced during COVID-
19 period

There were not any significant gender differences in the
degree of experiencing negative emotional states that were
indicators of psychological stress during COVID-19 (Mann-
Whitney U = 1304.500; p = .146), in the degree of available
resources that may support mental resilience and diminish the
experienced stress during COVID-19 (Mann-Whitney U =
1328.500; p = .181), in the degree of negative consequences from
psychological stress during COVID-19 (Mann-Whitney U =
1433.500; p = .447). Any gender differences were not found in stress
experienced during the COVID-19 period. The pandemic's impact
was broadly felt across both gender groups.

3.7.2. Marital status differences in stress experienced during
COVID-19 period

There were not any significant family status differences in
the degree of experiencing negative emotional states that were
indicators of psychological stress during COVID-19 (Mann-
Whitney U = 1514.500; p = .222), in the degree of available
resources that may support mental resilience and diminish the
experienced stress during COVID-19 (Mann-Whitney U =
1432.500; p = .091).

The married Greek teachers had fewer negative
consequences from psychological stress during COVID-19 than
single teachers (see Table 37) that may be due to received support
by the partner in the family.
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Table 37. Results from the non-parametric test Mann-Whitney U
regarding family status differences in the consequences from
psychological stress during COVID-19

. Mann- .

. Marital Mean . Effect size Eta
Variable status N Rank Whgney P squared (7%
negative Single 71 |65.34 0.028, i.e.,

consequences from small effect
psychological . 1396.000 | .047 |size, according
stress during Married | 49 |53.49 to Lenhard &
COVID-19 Lenhard, 2016

3.7.3. Income differences in stress experienced during COVID-
19 period

There were not any significant income differences in the
degree of available resources that may support mental resilience and
diminish the experienced stress during COVID-19 (Mann-Whitney
U =795.500; p =.223), in the degree of negative consequences from
psychological stress during COVID-19 (Mann-Whitney U =
883.500; p = .554).

The studied Greek teachers with low income experienced
more negative emotional states during COVID-19 than the teachers
with moderate income (see Table 39).

Table 39. Results from the non-parametric test Mann-Whitney U
regarding income differences in the negative emotional states during
COVID-19

Mann- .
. Mean . Effect size Eta
Variable Income N Rank Whgney p squared (7%)
some negative Low 19 [78.05
emotional states  [\1oderate 0.048, |.e.,_small
that were effect size,
indicators of 626.000 | .015 | according to
psychological 101 |57.20 Lenhard &
stress during Lenhard, 2016
COVID-19
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3.7.4. Type of work differences in stress experienced during
COVID-19 period

The studied Greek teachers with non-permanent work
experienced fewer negative emotional states during COVID-19, had
fewer negative consequences from psychological stress during
COVID-19 and had more professional resources that may support
mental resilience and diminish the experienced stress during
COVID-19 than the studied Greek teachers with permanent work
(see Table 41).

Table 41. Results from the non-parametric test Mann-Whitney U
regarding type of work differences in the negative emotional states
during COVID-19, in some resources that may support mental
resilience and diminish the experienced stress, and in the
consequences from psychological stress during COVID-19

Mann- Effect
Variable Type of N Mean Whitney p size Eta
work Rank U squared
(%)
some negative non-
emotional states that | permanent 19 12345 0.213,
were indicators of | permanent 255.500 | <.001 |i.e., large
psychological stress 101 | 67.47 effect size
during COVID-19
some resources that non- 19 |76.11
may support mental | permanent ' 0.038
resilience and permanent 663.000 | 028 lie ' sméll
diminish the ' : P
experienced stress 101 |57.56 effect size
during COVID-19
negative non- 1 19 |25.00 0.196
consequences from | permanent ) 285.000 | < 001 ie. Iarée
psychological stress | permanent ' ' L
during COVID-19 101 |67.18 effect size
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3.8. Correlations between stress experienced during COVID-19
period and the types of resilience

Increase of Ego Resiliency, i.e., the ability to regulate the
degree of self-control in stress to preserve or enhance own well-
being was related to less negative emotional states that were
indicators of psychological stress during COVID-19 (Spearman's
rho = -0.227, p = .013, N = 120) and less negative consequences
from psychological stress during COVID-19 (Spearman's rho = -
0.336, p<.001, N =120). Increase of Ego Resiliency, i.e., the ability
to regulate the degree of self-control in stress to preserve or enhance
own well-being was related to feeling anxious in a less degree
during COVID-19 (Spearman's rho = -0.222, p = .015, N = 120),
experiencing psychological stress at work in a less degree during the
COVID-19 period (Spearman's rho = -0.187, p = .041, N = 120).
Increase of Ego Resiliency, i.e., the ability to regulate the degree of
self-control in stress to preserve or enhance own well-being was
related to feeling able to cope with own work during the COVID-19
period (a reverse coded item, Spearman's rho = -0.201, p =.028, N
= 120), and to less affected professional relationships with the
colleagues during the COVID-19 period (Spearman's rho = -0.362,
p <.001, N =120).

Increase of the scores on Brief Resilience Scale (i.e., mental
resilience as the ability for fast and easy recovery from stress) was
related to less negative emotional states that were indicators of
psychological stress during COVID-19 (Spearman's rho = -0.550, p
< .001, N = 120), less negative consequences from psychological
stress during COVID-19 (Spearman's rho = -0.480, p < .001, N =
120), and availability of more resources that may support mental
resilience and diminish the experienced stress during COVID-19
(Spearman's rho = 0.453, p <.001, N = 120). Increase of the scores
on Brief Resilience Scale (i.e., mental resilience as the ability for
fast and easy recovery from stress) was related to feeling anxious in
a less degree during COVID-19 (Spearman's rho = -0.460, p <.001,
N = 120), experiencing psychological stress at work in a less degree
during the COVID-19 period (Spearman's rho =-0.519, p <.001, N
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= 120), and feeling tired in a less degree during the COVID-19
period (Spearman's rho = -0.380, p < .001, N = 120). Increase of
the scores on Brief Resilience Scale (i.e., mental resilience as the
ability for fast and easy recovery from stress) was related to feeling
able to cope with own work during the COVID-19 period (a reverse
coded item, Spearman's rho = -0.367, p < .001, N = 120), to less
affected professional relationships with the colleagues during the
COVID-19 period (Spearman's rho = -0.456, p <.001, N = 120), to
considering more that the teacher helped to strengthen the peace of
mind of the students during the COVID-19 period (a reverse coded
item; Spearman's rho = -0.574, p < .001, N = 120). Increase of the
scores on Brief Resilience Scale (i.e., mental resilience as the ability
for fast and easy recovery from stress) was related to increased
feeling that the legal framework supported the teacher
professionally during the period of COVID-19 (Spearman's rho =
0.189, p = .039, N = 120), considering more that the teacher was
properly trained during the COVID-19 period (Spearman's rho =
0.328, p <.001, N = 120), and considering more that the teacher’s
previous service played an important role for the teacher’s peace of
mind (Spearman's rho = 0.594, p <.001, N = 120).

Increase of the scores on Wagnild and Young Resilience
Scale 14 (i.e., mental resilience as personal competence and
acceptance of self and life) was related to less negative emotional
states during COVID-19 (Spearman's rho = -0.389, p <.001, N =
120), less negative consequences from psychological stress during
COVID-19 (Spearman's rho = -0.324, p < .001, N = 120), and
increased resources that may support mental resilience and diminish
the experienced stress during COVID-19 (Spearman's rho = 0.377,
p <.001, N = 120). Increase of the scores on Wagnild and Young
Resilience Scale 14 (i.e., mental resilience as personal competence
and acceptance of self and life) was related to feeling anxious in a
less degree during COVID-19 (Spearman's rho = -0.375, p < .001,
N = 120), experiencing psychological stress at work in a less degree
during the COVID-19 period (Spearman’s rho = -0.355, p <.001, N
= 120), and feeling tired in a less degree during the COVID-19
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period (Spearman's rho = -0.244, p =.007, N = 120). Increase of the
scores on Wagnild and Young Resilience Scale 14 (i.e., mental
resilience as personal competence and acceptance of self and life)
was related to less affected professional relationships with the
colleagues during the COVID-19 period (Spearman's rho = -0.292,
p =.001, N = 120), and considering more that the teacher helped to
strengthen the peace of mind of the students during the COVID-19
period (a reverse coded item; Spearman's rho = -0.425, p <.001, N
= 120). Increase of the scores on Wagnild and Young Resilience
Scale 14 (i.e., mental resilience as personal competence and
acceptance of self and life) was related to more feeling that the legal
framework supported the teacher professionally (Spearman's rho =
0.262, p = .004, N = 120) considering more that the teacher was
properly trained during the COVID-19 period (Spearman's rho =
0.345, p <.001, N = 120), and considering more that own previous
service played an important role for own peace of mind (Spearman'’s
rho = 0.251, p =.006, N = 120).

Age advance in Greek teachers was related to less negative
emotional states that were indicators of psychological stress during
COVID-19 (Spearman's rho = -0.347, p <.001, N = 120) and more
resources that may support mental resilience and diminish the
experienced stress during COVID-19 (Spearman's rho = 0.390, p <
.001, N = 120). Age advance in Greek teachers was related to less
feeling anxious during the COVID-19 period (Spearman's rho = -
0.256, p = .005, N = 120), feeling less psychological stress at work
during the COVID-19 period (Spearman’s rho = -0.350, p <.001, N
= 120), feeling less tired during the COVID-19 period (Spearman'’s
rho = -0.240, p = .008, N = 120). Age advance in Greek teachers
was related to feeling more supported professionally by the legal
framework during the COVID-19 period (Spearman's rho = 0.193,
p = .035, N = 120), feeling more adequately trained during the
period of COVID-19 (Spearman's rho = 0.387, p < .001, N = 120),
considering more that own previous service played an important
role in own peace of mind (Spearman's rho = 0.340, p <.001, N =
120).
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The Greek teachers who studied more years were more
prone to negative emotional states that were indicators of
psychological stress during COVID-19 (Spearman's rho = 0.363, p
< .001, N = 120) and more negative consequences from
psychological stress during COVID-19 (Spearman's rho = 0.468, p
<.001, N = 120). The Greek teachers who studied more years felt
more anxious during the COVID-19 period (Spearman's rho =
0.370, p < .001, N = 120), felt more psychological stress at work
during the COVID-19 period (Spearman's rho = 0.280, p =.002, N
=120), felt more tired during the COVID-19 period (Spearman's rho
=0.270, p =.003, N = 120). The Greek teachers who studied more
years considered more that their interpersonal relationships were
affected during the COVID-19 period (Spearman’s rho = 0.262, p =
.004, N = 120), considered more that their professional relationships
were affected during the COVID-19 period (Spearman's rho =
0.391, p<.001, N = 120).

The years of previous service in Greek teachers did not
correlate statistically significantly with some negative emotional
states that were indicators of psychological stress during COVID-
19, neither with availability of some resources that may support
mental resilience and diminish the experienced stress during
COVID-19, neither with some negative consequences from
psychological stress during COVID-19 (p > .05).

DISCUSSION

Comparing the degree of manifestations of different
components of mental resilience (mental resilience as personal
competence and acceptance of self and life, mental resilience as the
ability to regulate the degree of self-control in stress to preserve or
enhance own well-being, mental resilience as the ability for fast and
easy recovery from stress) in the sphere of education, it was
established that the most frequent manifestation of Greek teachers’
high mental resilience was high Ego resilience as the ability to
regulate the degree of self-control in stress to preserve or enhance
own well-being (95.8%), followed by high mental resilience as
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personal competence and acceptance of self and life (65%),
followed by high mental resilience as the ability for fast and easy
recovery from stress (2.5%). These results correspond to the opinion
that Greek teachers’ mental resilience should be higher than mental
resilience of teachers in some other countries (Roidou, 2022).

The most frequent manifestation of Greek teachers’
moderate mental resilience was moderate mental resilience as
personal competence and acceptance of self and life (34.1%)?,
followed by medium level of mental resilience as the ability for fast
and easy recovery from stress (24.2%), and then by moderate Ego
resilience as the ability to regulate the degree of self-control in stress
to preserve or enhance own well-being (2.5%).

The most frequent manifestation of Greek teachers’ low
mental resilience was low mental resilience as the ability for fast
and easy recovery from stress (73.3%), followed by low mental
resilience as personal competence and acceptance of self and life
(0.8%), and there was not any Greek teacher with low mental Ego
resilience as the ability to regulate the degree of self-control in stress
to preserve or enhance own well-being.

The hypothesis that high and medium mental resilience
would predominate among Greek teachers after the end of Covid-
19 epidemics was supported partly. It was supported regarding
predominance of high mental resilience as the ability to regulate the
degree of self-control in stress to preserve or enhance own well-
being (95.8%) and high mental resilience as personal competence
and acceptance of self and life (65%), but it was not supported
regarding high (2.5%) neither moderate (24.2%) mental resilience

L A part (64.2%) of the studied Greek teachers were with high mental resilience
as personal competence and acceptance of self and life and 0.8% of the studied
Greek teachers were with very high mental resilience as personal competence and
acceptance of self and life.

2 A part (33.3%) of the studied Greek teachers were with moderate to high mental
resilience as personal competence and acceptance of self and life, and 0.8% were
with average/moderate mental resilience as personal competence and acceptance
of self and life.
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as the ability for fast and easy recovery from stress, instead low
mental resilience as the ability for fast and easy recovery from stress
predominated (73.3%).

The levels of mental resilience among the sub-groups of
educators were differentiated by some social — demographic factors
such as years of education, the type of work (permanent or non-
permanent), family status, income levels, and age. Some other social
— demographic factors (such as gender and years of previous work
service) did not differentiate between the levels of mental resilience
of the studied Greek teachers. Mental resilience is a quality that can
be cultivated and exhibited by anyone, emphasizing its inherent
universal nature. The lack of significant gender differences in all
studied aspects of resilience is particularly noteworthy. These
findings challenge traditional gender stereotypes, affirming that
both men and women have equal potential for demonstrating
resilience and managing their self-control effectively under stressful
conditions.

Regarding the years of education, it was established that
more years of education were related to slightly increased mental
resilience as personal competence and acceptance of self and life
highlighting the potential role of education in fostering resilience by
broadening one's cognitive and problem-solving skills, but more
years of education tended to correspond with lower mental
resilience as the ability for fast and easy recovery from stress and
lower Ego Resiliency as the ability to regulate the degree of self-
control in stress to preserve or enhance own well-being. Educational
experience related to passing a significant number of exams seems
to cause additional stress that could not be overcome easily and fast.
The findings that more years of education were related to slightly
increased mental resilience as personal competence and acceptance
of self and life correspond to the results from another study that the
Greek teachers who held a bachelor’s degree had lower levels of
mental resilience as social skills, peer support, and family cohesion
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than the Greek teachers with postgraduate (Master's and PhD)
qualifications (Papazis et al., 2022).

Regarding the type of work (permanent or non-permanent),
it was established that the teachers with permanent work had higher
mental resilience as personal competence and acceptance of self and
life than the teachers with non-permanent work, but the teachers
with non-permanent work had higher mental resilience as the ability
for fast and easy recovery from stress than the teachers with
permanent work. More teachers with non-permanent work than
expected had medium/moderate mental resilience as the ability for
fast and easy recovery from stress, while more teachers with
permanent work than expected had low mental resilience as the
ability for fast and easy recovery from stress. This result implies that
stress among teachers was provoked more by situations at the
workplace than by instability of work status. The security and
stability associated with permanent work could foster a greater
sense of resilience as personal competence and acceptance of self
and life. The current results that the Greek teachers with permanent
work had higher mental resilience as personal competence and
acceptance of self and life than the teachers with non-permanent
work corresponded to the findings from another study that the Greek
teachers holding a permanent work position had higher levels of
mental resilience as social skills, peer support, and family cohesion
than the Greek teachers holding temporary workplace (Papazis et
al., 2022).

However, when examining resilience and the type of work,
some intriguing patterns emerge. Specifically, the nature of one's
employment, whether permanent or non-permanent, did not
significantly impact Ego Resiliency. This suggests that employment
type does not influence an individual's ability to manage self-control
under stressful situations.

Regarding family status, it was established that the married
teachers had higher mental resilience as the ability for fast and easy
recovery from stress than single teachers that may be due to received
support by the partner in the family. More single teachers than
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expected had low mental resilience as the ability for fast and easy
recovery from stress, while more married teachers than expected
had medium/moderate mental resilience as the ability for fast and
easy recovery from stress. Another study also reported that the
Greek teachers who had an intimate partner (married or
cohabitating) had higher levels of mental resilience than the Greek
teachers who were single, divorced, and widowed (Papazis et al.,
2022).

Regarding the levels of income, the result indicated that the
teachers with lower income had lower mental resilience as the
ability for fast and easy recovery from stress than the teachers with
moderate income. More teachers with low income than expected (all
of them) had low mental resilience as the ability for fast and easy
recovery from stress, while more teachers with moderate income
than expected had medium/moderate mental resilience as the ability
for fast and easy recovery from stress.

Regarding age, it was found that mental resilience as the
ability for fast and easy recovery from stress increased with age
advance. Some other studies found similar trend that the youngest
Greek teachers had the lowest level of mental resilience than all
other age groups of Greek teachers during Covid-19 pandemic
(Papazis et al., 2022).

The hypothesis that some socio-demographic differences
would exist in mental resilience between the different sub-groups of
educators, namely that mental resilience would be higher among
educators with longer work experience, higher educational degree,
permanent work, higher income and having a marital partner was
supported partly. It was supported regarding higher mental
resilience as personal competence and acceptance of self and life
among the Greek educators with higher educational degree and with
permanent work, and higher mental resilience as the ability for fast
and easy recovery from stress among the studied Greek teachers
with higher income and who had a marital partner. It was not
supported regarding its part that mental resilience would be higher
among educators with longer work experience, because years of
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previous work service did not differentiate between the levels of
mental resilience of the studied Greek teachers. It was not supported
also, because more years of education tended to correspond with
lower mental resilience as the ability for fast and easy recovery from
stress and lower Ego Resiliency as the ability to regulate the degree
of self-control in stress to preserve or enhance own well-being. It
was not supported also, because the teachers with non-permanent
work had higher mental resilience as the ability for fast and easy
recovery from stress than the teachers with permanent work,
implying that stress among teachers was provoked more by
situations at the workplace than by instability of work status.

It was established that Greek teachers’ mental resilience
after COVID-19 pandemic was related to stress experienced during
COVID-19 period that supported the hypothesis of the research that
stress experienced during the Covid-19 pandemic was related to
teachers’ mental resilience after the end of Covid-19 epidemics.

Increase of Ego Resiliency, i.e., the ability to regulate the
degree of self-control in stress to preserve or enhance own well-
being was related to less negative emotional states that were
indicators of psychological stress during COVID-19 (less anxiety,
less degree of psychological stress at work) and less negative
consequences from psychological stress during COVID-19 (more
confidence in own ability to cope with own work and less affected
professional relationships with the colleagues).

Increase of mental resilience as the ability for fast and easy
recovery from stress was related to less negative emotional states
that were indicators of psychological stress during COVID-19 (less
anxiety, less degree of psychological stress at work, less feeling
tired), less negative consequences from psychological stress during
COVID-19 (more confidence in own ability to cope with own work
and less affected professional relationships with the colleagues,
more strengthening the peace of mind of the students), and
availability of more resources that may support mental resilience
and diminish the experienced stress during COVID-19 (more
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professional support by the legal framework, more proper teacher’s
training, more relevant teacher’s previous service for the teacher’s
peace of mind).

Increase of mental resilience as personal competence and
acceptance of self and life was related to less negative emotional
states during COVID-19 (less anxiety, less degree of psychological
stress at work, less feeling tired), less negative consequences from
psychological stress during COVID-19 (less affected professional
relationships with the colleagues, more strengthening the peace of
mind of the students), and increased resources that may support
mental resilience and diminish the experienced stress during
COVID-19 (more professional support by the legal framework,
more proper teacher’s training, more relevant teacher’s previous
service for the teacher’s peace of mind).

The most participating teachers experienced in a medium
degree some negative emotional states during COVID-19 such as
feeling anxious, stressed and tired that corresponded to the findings
by Raikou et al. (2021) about prevalence of medium anxiety among
Greek teachers during Covid-19 pandemic. The most participating
teachers reported about a medium degree of negative consequences
from psychological stress during COVID-19 such as not being able
to cope with work, affected interpersonal relationships, affected
professional relationships with colleagues, not strengthening the
students’ peace of mind. The most participating teachers reported
about a medium degree of available professional resources that may
support mental resilience and diminish the experienced stress during
COVID-19 such as the legal framework supporting professionally,
received proper training, previous service that contributed to own
peace of mind.

The COVID-19 pandemic as a global crisis, impacted
individuals universally, transcending boundaries of gender, but
some social groups were more vulnerable to negative emotional
states and negative consequences from this pandemic.

The married Greek teachers had fewer negative
consequences from psychological stress during COVID-19 than
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single teachers that may be due to received support by the partner in
the family. The studied Greek single teachers were a little bit
confident that the teacher helped to strengthen the peace of mind of
students significantly more frequently than expected during
COVID-19 period, and the studied Greek married teachers were
very confident that the teacher helped to strengthen the peace of
mind of students significantly more frequently than expected during
COVID-19 period. This highlights the importance of community
and systemic support during such times.

The studied Greek teachers with low income experienced
more negative emotional states during COVID-19 than the teachers
with moderate income. More Greek teachers with low income than
expected experienced in a high degree some negative emotional
states that were indicators of psychological stress during COVID-
19, while more Greek teachers with moderate income than expected
experienced in a medium degree some negative emotional states that
were indicators of psychological stress during COVID-19.

The studied Greek teachers with non-permanent work
experienced fewer negative emotional states during COVID-19
(less anxiety, less stress at work, less fatigue), had fewer negative
consequences from psychological stress during COVID-19
(reported better coping with work, less affected interpersonal
relationships, less affected professional relationships with the
colleagues, more confidence that the teacher helped to strengthen
the peace of mind of students) and had more professional resources
that may support mental resilience and diminish the experienced
stress during COVID-19 (relied more on relevant previous service
for own peace of mind) than the studied Greek teachers with
permanent work. These results may be explained by the fact that
teaching occupation during the period of COVID — 19 was related
to higher risk for contamination with COVID-19 and some
constraints were imposed on the teachers by the state, so the teachers
with non-permanent work may felt more freedom in making
decisions related to their work.
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The hypothesis that different aspects of mental resilience
(mental resilience as personal competence and acceptance of self
and life, mental resilience as the ability to regulate the degree of
self-control in stress to preserve or enhance own well-being, mental
resilience as the ability for fast and easy recovery from stress) were
interrelated was supported partly. It was established that increase in
mental resilience as the ability for fast and easy recovery from stress
was related to increase in mental resilience as the ability to regulate
the degree of self-control in stress to preserve or enhance own well-
being. However, mental resilience as personal competence and
acceptance of self and life was not related to mental resilience as the
ability for fast and easy recovery from stress, neither to mental
resilience as the ability to regulate the degree of self-control in stress
to preserve or enhance own well-being.

The observed positive correlations between certain
components of mental resilience indicate that these areas could be
mutually reinforcing. For instance, improvements in one area may
facilitate enhancements in the other, suggesting potential targets for
interventions designed to enhance overall wellbeing or
performance.

Limitations

The self-report measures assess the perceived and not the
actual resilience (Daniilidou & Platsidou, 2018), so the used self-
report questionnaires estimated the perceived mental resilience by
the participating Greek teachers. To overcome partly this limitation
of the study, consistency in answering was checked and established.
It should be noted that these results are based on the data available
and do not represent the entire population of Greek teachers.

These results should be interpreted with caution, considering
the limitations of statistical tests in capturing complex, real-world
phenomena. The absence of significant associations may not rule
out the presence of intricate relationships between these variables.
This necessitates further investigation, possibly employing
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qualitative or mixed-method approaches, to uncover the deeper and
subtler interplay of these factors.

The sample size was not large enough and not enough
geographically dispersed for a representative sample size, but the
studied teachers taught different subjects/courses, so a variety of
teachers’ specialties was present that could be indicative about the
specificities and aspects of mental resilience among Greek teachers.

CONCLUSIONS

The data demonstrated a significant impact of the COVID-
19 pandemic on respondents' stress levels, both in general and
specifically at work, indicating a substantial psychological burden.
Additionally, many respondents reported experiencing notable
fatigue during this period, further illustrating the physical and
emotional toll the pandemic had on individuals. Despite this, a large
proportion of respondents demonstrated resilience, managing to
cope reasonably well with their work commitments under these
challenging circumstances. However, many reported that their
relationships, both personal and professional, were moderately
affected by the pandemic, reflecting the far-reaching effects of the
crisis on all facets of life. Furthermore, the participants' feedback
pointed to a gap in institutional support during this difficult period,
with a significant portion feeling inadequately supported by the
legal framework. This lack of support was also reflected in the
participants' training experiences, as a majority felt insufficiently
prepared for navigating the demands and challenges posed by the
pandemic. Interestingly, most respondents also believed their
previous service had a minor role in fostering their peace of mind
during the pandemic. Lastly, when reflecting on their contribution
to the peace of mind of students, the majority felt they only provided
minimal support, indicating a potential area for further development
and training in future crisis scenarios.

The data, therefore, pointed to the potential importance of
such resources as the legal framework supporting professionally,
received proper training, previous service that contributed to own
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peace of mind in bolstering resilience, which could be especially
beneficial in contexts of stress or adversity. These areas may need
to be investigated further to fully understand their role and
relationship with resilience. Overall, these insights could provide
valuable guidance for designing interventions, strategies, or policies
aimed at improving individual resilience and overall wellbeing, by
targeting the identified key areas.

The provided results furnish an intriguing landscape of
resilience within the studied sample of teachers after the end of
COVID-19 pandemic. The results, as gauged by the Wagnild and
Young Resilience Scale 14 (RS14), show that a large majority of the
sample, almost 98%, displayed moderate to very high resilience
levels. Specifically, 64.2% were characterized by high resilience,
and another 33.3% exhibited moderate to high resilience. This
pattern suggests a generally robust level of resilience in the sample,
a quality that pertains to an individual's ability to adapt positively to
adversity, stress, or trauma by means of achievement of personal
competence and acceptance of self and life. The existence of such
robust resilience within the sample could have meaningful
implications, particularly if the participants were subjected to
challenging circumstances or stressors.

Ego Resiliency, a concept linked to an individual's capacity
to adapt to changing environmental demands flexibly regulating the
degree of self-control in stress to preserve or improve own well-
being, appears to be particularly high within this sample. A stunning
95.8% of the sample demonstrated high ego resilience, with another
1.7% categorized as having very high ego resilience. This strong
display of adaptability may indicate that the majority of the study
sample had a pronounced capacity to modulate their responses to
environmental changes and could potentially bounce back from
setbacks more effectively.

However, the results from the Brief Resilience Scale (BRS)
presented a slightly contrasting perspective. The BRS assesses the
ability to bounce back or recover from stress, and in this case, the
majority of the sample (73.3%) were characterized by low
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resilience. This apparent dichotomy between the results of the RS14
and BRS is intriguing. It suggests that while the sample seemed to
possess high resilience as personal competence and acceptance of
self and life and high ego resilience as the ability to regulate the
degree of self-control in stress to preserve or enhance own well-
being - as per the Wagnild and Young RS14 and Ego Resiliency
scales, their ability to recover from stress, as indicated by the BRS,
may be somewhat compromised. This discrepancy might be due to
the subtle differences in how these scales conceptualize and
measure resilience, hinting at the complex, multifaceted nature of
this construct.

The findings highlight the importance of considering
resilience from multiple angles. They also underscore the
significance of not only focusing on individual's innate ability to
resist adversities (as primarily gauged by RS14 and Ego Resiliency)
but also on their recuperative capacities after facing stress (as
measured by BRS). Such a nuanced understanding of resilience can
help in tailoring more comprehensive and effective interventions to
bolster mental well-being. Resilience as the ability for fast and easy
recovery from stress seems facilitated for the older Greek teachers
with higher income and receiving social support from the intimate
partner in the family.

Nevertheless, future research may benefit from delving
deeper into the dynamics of resilience. The role of job security and
years of work service in shaping resilience levels necessitates
further exploration.
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SCIENTIFIC CONTRIBUTIONS

My research on Greek teachers' mental resilience appears to

have several potential scientific contributions:

1. Understanding Mental Resilience in the Education
Sector: it delves into the mental resilience of Greek teachers,
a critical area of study, especially considering the
extraordinary stressors they faced during the coronavirus
pandemic. This contributes to the broader understanding of
how individuals working in the education sector cope with
stress and adversity — mainly with high Ego resilience as the
ability to regulate the degree of self-control in stress to
preserve or enhance own well-being, followed by high
mental resilience as personal competence and acceptance of
self and life.

2. Multifaceted View of Mental Resilience: By examining
different aspects of mental resilience, including personal
competence and self-acceptance, self-control in stress
regulation, and the ability to recover from stress, this
research provides a multifaceted view of mental resilience.
This nuanced approach can help in understanding the
various dimensions of mental resilience and their interplay,
for example increased mental resilience as the ability for fast
and easy recovery from stress was accompanied with
increased mental resilience as the ability to regulate the
degree of self-control in stress to preserve or enhance own
well-being.

3. Application in the Context of Extraordinary Stressors:
this study focuses retrospectively on mental resilience in the
context of extraordinary stressors, such as the COVID-19
pandemic. This contributes to the scientific literature by
highlighting how even individuals with strong mental
resilience may face challenges in such extreme situations,
and it underscores the importance of studying resilience
under these conditions. The development of the author’s
own guestionnaire measuring stress experienced during the
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COVID-19 period enriched the scientific literature with a
new valid and reliable research instrument.

4. Policy Implications: this research may have practical
implications for educational policy and support given to
teachers such as stimulation of teachers’ resilience by means
of external resources like positive social relationships,
financial support, proper training and legislative support
coordinated with teachers’ experience and preferences.
Understanding the mental resilience levels of teachers can
help in developing interventions and support systems to
improve their well-being and, consequently, the quality of
education.

Overall, my research contributes to the understanding of mental
resilience in a specific occupational context and highlights the
importance of considering multiple dimensions of resilience,
especially when individuals are exposed to extraordinary stressors
like the COVID-19 pandemic. It also provides a foundation for
future studies in this area and may have practical implications for
teachers’ well-being and education policy.
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