IOTO3AINAJIEH YHUBEPCUTET ,,HEO®UT PUJICKH” - BJIAT'OEBI'PA

PELIEH3UA
Ha MIPEICTaBEHUTE TPYJOBE 32 y4acTHE B KOHKYPC 3a
akajgemMu4Hata AnwxkHOCT “IIpodecop”, obsBen ot FO3Y
,Heodut Puncku” B IB., 6p.37/26.04.2024 r.

Peuenszent: mpod. n-p Mwunena KupunmoBa Punmmoa, kateapa ,,busnec
MEHHJUKMBHT U MapketuHr”, Cromancku ¢akynrer, O3V ,Heodur Pumncku”,
bnaroesrpan

Kanaunar: nou. n-p Paitna boiikoBa lumurtpoBa

HacrosmaTa periersus € n3rotrseHa coeriiacHo 3amosen Nel 185/25.06.2024 r. Ha
Pextopa na O3V “H. Puncku“— bnaroesrpan um Pemenne na ®C na CromaHcku
dakynrer [Ipotokon Ne9 ot 29.05.2024 r. ObmiaTa oIicHKa HA YCIOBHUATA 32 3a€MaHe
Ha aKaJeMHJHaTa JUTBXKHOCT ,IIpodecop® e HampaBeHa ChIIaCHO M3UCKBAaHHATA Ha
3akoHa 3a pa3BUTHEC Ha akaAeMHU4YHHS ChcTaB B PemyOmuka benrapus (3PACPB),
[IpaBunauka 3a HeroBoro npuioxkenue (ITIIBPACPE) m Bbrpemmure mpabmia 3a
pa3ButHe Ha akaaemuuHus cberaB B FO3Y | H. Puncku‘‘- brmaroesrpan. B o0sBeHus
KOHKYpC 3a 3aeMaHe Ha akKaJeMUYHaTa JUTBXHOCT ,IIpodecop” B mpodecronamHo
HarnpaBiaenue 3.7. , AamuHuctpanus u ynpasieHue” (MkoHomMuka W ymnpaBlIeHHE
(KoHKYpeHTOCITOCOOHOCT, KOHKYPEHTCH aHalli3 M YOBEIIKA PEeCypcH)) €IMHCTBEH
kaHauaat e goi. 1-p Paiina boitkoBa JlumutpoBa ot kareapa ,,bu3Hec MEHUIKMBHT U
Mapketunr® Ha O3V “H. Puncku“ — bnaroesrpan. llpencraBenutre nOKyMEHTH
CBHOTBETCTBAT Ha OOSBEHUSI KOHKYPC.

[. KpaTtku OumorpaduyHm JaHHU 32 KAHAWAATA

Hou. n-p Paiina JlumuTpoBa ¥WMa IBITOTOJUIIEH MPENOAABATEIICKA M HAy4HO-
M3CIIeIOBATEICKA OMUT. Ts 3aBbpIIBa BUclie cu oOpa3oBanue npe3 1986 r. ssB BUU ,,Kapn
Mapkc*, karo Maructsp 1o ,,YpaBieHue 1 HKOHOMUKA Ha arpapHO-IPOMHUIIIICHOTO MPOU3-
BoJCcTBO. HeliHata mpenoaBarencka kapuepa 3amnousa ot 1988 r. B [IMME bnaroesrpan, a
ot 1999 r. npoabmxkasa B FOro3ananen yuusepcurer ,,H. Puncku®. Ot 1988 r. o 2015 r. e
nocnenoBaresHo crapmu acucteHT B I[IMME u rnmasen acucrent B O3V , H. Puncku®. Ilpes
2007 r. momy4aBa oOpa3oBaTellHATa M HAay4YHA CTEMEH "MOKTOp" MO Hay4YHa CHEIHMaTHOCT
"Ukonomuka u ynpasienue (o orpaciu)" or BAK. Ilpe3 2015 r. 3aema akagemMuuyHaTa
JUTBKHOCT ,,JJOLUEHT B KaTeapa ,,MeHUIKMBHT U Mapketunr® Ha O3V | H. Puncku*-
bnaroesrpan. [Ipe3 nHoemBpu 2023 r. e n36pana 3a Jlexan Ha Cromanckust pakynret Ha KO3V H.
Puncku®.

IIpenogaBaresicka 1eifHOCT M padoTa CbC CTYJACHTH U JOKTOPAHTH

[IpenonaBatenckara pabota Ha fou. a-p Paiina JlumutpoBa TpsiOBa aa ce pasriexnaa u
OLICHSIBA B YETHPY HAIIPaBJICHUS: JIEKIIMOHHU KypCcOBe U yueOHHU nporpamu 3a ooyuenue B OKC
»bakamaBep“ u ,,Maructbp®, Hu3AaneHU y4eOHUIM, padoTa CbC CTYACHTU-AUILUIOMAHTH,
OpraHu3aIys ¥ MPOBEKIaHE HA CTYICHTCKHU MPAKTUKU U CTAXKOBE.

[IpenonaBaTenckara HaToBapeHOCT Ha nou. A-p Paitna Jlumutpoa ce dopmmupa ot
JICKITMOHHHUTE KYpCOBE MpeJa CTYICHTH, oOydaBaHW B peloBHa W 3amodHa ¢opma B OKC
,bakanasep“ u ,Maructep. Turynsp e Ha 14 yuyeOnu qucuuiiMHd. OCHOBHUTE TUCIMITIIMHUA
[0 KOWTO MpernojiaBa ca: Ynpasnenue Ha KOHKYPEHMOCNOCOOHOCMMA HA NPeonpusmuemo,
Vnpaenenue na uogewxume pecypcu, Hxonomuxka na mpyoa, Ynpasnenue Ha pazxooume Ha
npeonpusmuemo, Ynpasienue na opeanuzayuonHama npomana, Opeanuzayus Ha delHocmma



Ha npeonpusmuemo, Ynpasnenue na pupmenume uneecmuyuu, Uxonomuuecku anaius. Te3n
JTUCLUIUIMHY TpaifHO pUchcTBaT B yueOHuTe miianoBe 3a OKC ,,bakanasbp® u ,,Maructep* Ha
Kareznpa ,,busHec MeHHMIKMBHT 1 MapkeTuHr B Cromancku ¢akynrer Ha O3V , Heodur
Puncku”, braroesrpan, koeTo rapanTupa HeoOxoauMaTa yueOHa HaTOBApPEHOCT Ha KaHIuAaTa
3a 3aeMaHe Ha aKaJeMHUYHATA JUTHKHOCT ,,IIpodecop”.

Pa3paborenute OT Hes KypcoBe, Y4eOHHMIM M Y4eOHO-METOAUYHU IOMaraia ce
OTJIMYaBaT ¢ MHOTO JOOBP HAy4deH CTHII, 3] KOWTO Mpo3Wpa BHCOK NPOPECHOHATHIBM,
epyauIusl ¥ HOBAaTOpcTBO. M3rpakaaiiku akaJeMuU4HaTa CU Kapuepa ce YTBbp)KIaBa KaTo
aBTOPUTETEH YHUBEpcUTETCKU npenoaasaten. [Ipe3 2017 r. P. lumurpoBa npeacrasst Kypc OT
nexiuu o nporpama Epazsm+ B PymbHCKO - AMepukaHckus yHuBepcuteT B bykyper, a npe3
2023 r. ocwblecTBsiBa KpaTKOCpouyHa MOOWIIHOCT B YHuBepcutera ,,Crnmupy Xapet®, Tp.
bykypem, PymbHus.

Hou. n-p Paitna JlumutpoBa pabotu MHOro 1o0pe ¢ nokTopaHTH. Ts € HaydeH
PBHKOBOJUTEN HA TPUMa YCIEIIHO 3alIUTHIN TOKTOPAHTH, €AMH OT KOUTO UYKIECTPaHEH C
oOyuyeHHe Ha aHTJIHMICKHA €3MK M TpUMa pa3paboTBaT MOHACTOSAIIEM CBOUTE TUCEPTAIIMOHHU
TpynoBe. T paboTH aKTUBHO M ChC CTYJCHTH OT 0aKaJaBBbPCKH U MAaTUCTHPCKHU TMPOTPAMH —
Ouna e HaydeH ppkoBoxuTen Ha Hax 100 auruiomaHTa, BKI. YyKIECTPaHHU ¢ OOydeHHe Ha
AQHTTUICKU €3HK, OT CHEIHaHOCTH ,,bu3Hec MEHHIKMBHT U IpeanpueMadecTBo’, ,,busnec
aaMuHHCTpanus”’, ,,MEHUDKMBHT Ha 4YOBCIIKHTE pecypcu B Ousneca®™, ,,CueTOBOIHO-
(buHaHCOB MEHUDKMBHT, ,,C4eTOBOJICTBO, ,,bu3HEC MapkeTHHT U pekiama”, ,,Uyxa e3uK 1
omsnec agmuHucTparus’, OKC ,,bakanaspp” u OKC ,Maructep” u perieHzeHT Ha Haja 20
JTUTIJIOMHHM paboTH Ha CcTyAeHTH OoT mocouenute crnernuanmHoctd u OKC. Paitna lumutposa e
akagemMuueH HacTtaBHUK Ha 11 ctynentu no IIpoext BG 05M20P001-2.002-0001 nra MOH,
Crynentcku npaktuku — ®Paza 17 ¢punancupan ot OIT HOUP 11. B cBosra pabora npuiara
HOBOBBBEJICHUS B METOJUTE M CpPEJICTBaTa Ha IIpeNnojaBaHe — HWHTEPAKTUBHU METOIH,
Mpe3eHTAllK, EJIEKTPOHHU CpEeJICTBAa 3a O0Oy4YeHHEe, BKJ. CTaTHUCTHUYECKH MporpamMu u
€JIGKTPOHHH TAaOIUIM— Ha OBITapCKHU U HAa aHTJIMICKU €3UK.

IIpoexTHa AeliHOCT

Jou. n-p P. JlumurpoBa akTHMBHO Y4YacTBa B HAay4YHO-U3CIICIOBATEICKA W
o0pa3oBaTeNHU MPOEKTH, KAaKTO YHUBEPCUTETCKU, Taka M IO HALMOHAIHU M €BPOMEHCKHU
porpamMu, KaTo 4YiIEH Ha Hay4HO-U3CJenoBaTelckus ekun — obmo 13, or xouto 1 e
HaIllMOHaJIEH, 4 ca MEXKIYHAapOAHU U 8 YHHUBEPCUTETCKHU. Ts € mpoBesia peaula eMIUpUYHU
U3CJeIBaHUs, PE3YATaTUTE OT KOUTO Ca MPEJCTaBEHU B HAYUYHUTE i pa3pabOTKH.

Excnepren onut

Ot mpencraBeHaTa jauyHa WHGOpMAIMs € BUAHO, 4e Aol. A-p Paiina Jlumurposa e
BBHIIIEH €KCIIEPT-OIEHUTEI Ha MPOEKTHU TpejioxkeHus no IIporpama ,,Epazem+* koM [[IPUP
ot 2015 1. no cera. Ta 4wieHyBa B peauua npogeCHOHATHM M HAYYHH OPraHM3alHH B
cTpaHata u uyxOumna. Umen e Ha Cpro3a Ha ydeHute B bwarapus, Ha Aconmarusra Ha
IIpenojaBaTe/InTe IO HMKOHOMUKA M YNpaBlIeHUWE B UHAycTpusTa, Ha Kamapara Ha
npenoaaBaTenuTe ot Bucmero oopasoBanue, Ha SUERF - "Société Universitaire Européenne
de Recherches Financieres" (EBpomeilicko yHHUBEpCHUTETCKO OOLIECTBO 3a (PHMHAHCOBU
n3cnensanus), the European Money and Finance Forum u Ha ISDS Society in Japan.

Tst e 4jieH HA peAKOJIerHM HA HAYYHH CIIMCAaHus, 4 OT KOUTO ca u3faBaHu B bearapus
— cn. IkoHOMUMKa M ynpaBjeHHEe, Ha KOETO € IJIaBeH peaakTop, ci. ,,IIpeanpuemayecto®, cim.
,»YTIPaBJI€HUE U YCTOMUMBO paszBuTHe™ M ci. [IupuHCKM KHMXOBHM jMcTu. UneH € Ha
Penakmmonnara xonerust Ha Cronancku ¢akynrer Ha FO3Y , H. Puncku‘ kbM u31aTEICTBOTO
Ha O3V ,H. Puncku“-bnaroesrpaa. UneH e cbpll0 Ha pEeAKOJErHsTa Ha 2 CIHUCAaHUSA B
gyxOnHa- European Journal of Service Management u International Journal of Business and
Economics Research(IJBER). Unen e Ha opraHW3allMOHHHS KOMHTET Ha E€XErojHara
CryzneHTcKa U IOKTOPAHTCKa Hay4Ha Cecusl ,, Y IpaBlieHue, Ka4eCTBO U KOHKYPEHTOCIIOCOOHOCT



3a ycroiumBO pasutme’, opranmsmpana ot IO3Y ,Heodbur Puicku”, bnaroesrpag u Ha
JIBajeceTus HallMOHAICH KOHKYpC: ,,Man ukoHoMuct — 2024 r.: 'machT Ha MITauTe 3a CUITHA
MKOHOMHUKA™ Ha TeMma: ,,JINTuTalHi YMEHUS U U3KYCTBEH UHTENEKT . J[UMUTpOBa € PeIICH3EHT
Ha |1 MmoHorpadus, 1 yueOHuk, 1 yaeOHO-IPaKTUYECKO PHKOBOJICTBO, 1 COOPHUK C JOKIAIU OT
MEXIyHapOoJHa HaydHa KoHpepeHIHs U 17 cratuu B pedeprpaHyl CIMCaHUS B CTpaHaTa U B
qy>KOMHA. YdacTBaja € B 24 Hay4HU KypHUTa BB Bpb3Ka C aKaJeMHUYHO Pa3BUTHE - 3a€MaHe Ha
aKaJeMUYHa JUIbKHOCT U 3alUTU Ha TOKTOPCKU JUCEPTALUH.

JonbiaHuTe1HA KBaTUQUKaLUs

ITo Bpeme Ha m3cnemoBarernckaTa cu pabota jgon. Paiina /lumuTpoBa e moBuIaBaia
CBOSITa KBamU(UKaIKA, KaTO € OCHIIECTBUIA MHOTO 00ydeHus U cneruanuzanuu: 2016 r. -
oOydeHue 1o ,,OnepaTuBHU NPOTrpaMH U BB3MOXKHOCTU 3a (PMHAHCUPAHE HA TPOEKTH C
eBpocpeacTBa® B O6sacteH nHGpopManmoneH neHTsp — biaroesrpan; 2018 r. - oOyuenue 3a
,,OIIeHsIBaHe Ha IPOEKTHU npeiokenus no [Iporpama ,,Epazsm+” B LIPYP, Codust, bearapus;
2018 r. - o0yuenue no ,,Erasmus+ programme’s impact on individuals in VET and HE B JIuTsa,
Bunnroc, B JlutoBcka Hammonanna arenuus Ha Ilporpama Epazsm+; 2019 - cnen cneuenen
KOHKypc o0siBeH or MOH, e mpoBena AByMecedHa Hay4Ha clelUanu3alus B 3amaaHus
yHUBepcuTeT, Tumuioapa, PymMmbHUS, TOCBETEHA HA 3HAYEHUETO, ChCTOSHUETO U PA3BUTHETO
Ha TPOABIKABAIIOTO MpodecruoHanHo oOyueHue B crpanute or EC, B KOHTeKcTa Ha
KOHIICTIMATA 32 Y4eHe rmpe3 uenus kuBot.; 2020 r. - o0ydenue no OueHsBaHE HA MPOCKTHH
npemioxenuss no Ilporpama “Epazem+”; 2020 r. - Kypc 3a pbKOBOIWTENW HAa y4eOHU
npennpusts, opranuzupad or MOH — LenTsp 3a yueOHo-TpenupoBbuH Gupmu; 2021 r. -
oOyuenue 3a OreHsBaHEe Ha MPOEKTHH TpemnoxkeHus mo IIporpama “Epazsm+” B L[PUP,
Codust; 2021 r. oOyuenue 3a OnensBane Ha npoekTHU npepnoxenus no K/ 2 na [Iporpama
“Epazwm+” u mo [Iporpama ,,EBponeiicku kopmyc 3a conunaproct” B [IPUP, Codwus; 2021 . -
oOyuenue 3a KopnoparuBHa colpaiHa OTTOBOPHOCT: HHOBATUBEH MHCTPYMEHT 32 YCTOMYMBO
kopriopatuBHO pasputHe; 2021 r. - oOydyenue 3a CuHxpoHH3upaHe Ha BbTpemHara cucrema
o kauectBo kbM cTanaapt ISO 9001:2015; 2021 r. - oOyuenue 3a CTaHIapTH U CUCTEMH 3a
ympaBieHue (Ha KadecTBOTO) B oOpaszoBanmero; 2022 r. - oOyuenue 3a OOydeHHETO,
OPUEHTUPAHO KbM OOIIHOCTTA U MPOAKTUBHUS MPOLIEC Ha 00YUYEHHE 32 COIIMATIHO OCh3HABAHE;
2023 r. - o0ydeHue 3a YCTOWYNBH MPEITPUEMAYECKH €KOCUCTEMH.

JInuHM Bneyat/ieHus OT KaHAUAATa 3a ,ipodecop”

ITo3naBam pgoi1. Paiina JlumutpoBa oTnaBHa. JINUHOTO MU BIIEYATIICHUE 32 HES €, 4€ TS
€ MHOT'O NMPOJYKTUBEH M OTTOBOPEH H3CjenoBaTel M IpenojaBaTes U ce mpuema aodpe ot
Hay4yHaTa ¥ MpernojaBaTesckara 00LIHOCT.

Cunram, 4e mneparorndyeckara IIOATOTOBKA M JEHHOCT Ha KaHAUAATKaTa Karo
npernojaBaTell, aBTOp Ha y4eOHUIM M Y4eOHH MpOorpamu, YieH Ha peAaKIUOHHU KOJETUU U
Hay4YHU J)KypUTa, IO KOJIMUYECTBO U KAUECTBO OTTOBapsl HA M3UCKBAHMTA 3a KaHAWJAaTCTBAHATa
aKaJieMHYHa JUTHKHOCT ,,lipodecop*.

II. XapakTepucTHKa HA HAy4YHATA M HAYYHO-NIPWJIOKHATA NPOAYKIHA HA
KaHIM1aTa

3a yuacTHe B KOHKypca KaHIUAATHT € MpeAcTaBuil 7 MoOHOrpaduu, 2 OT KOHUTO
CaMOCTOSITEIIHA M 5 B ChaBTOPCTBO, OT KOUTO M3aaaeHu B bwirapus 3 u 4 B uyxOuna. [Ipen-
CTaBEHU ca 3 CaMOCTOSATENIHU CTyINH, n3aaaeHu B bearapus, 1 yueOnuk, 11 Hayunu cratuu, 6
OT KOUTO CAMOCTOSITENTHU U 5 B ChbaBTOPCTBO, 3 JIOKJIa/Aa OT Y4acTHsl B HAyYHU KOH(EPEeHIINH.
OO6musT 6poii Ha myOnukamuute € 27 ¢ o6mr o6em 1004 crpanum, karo ca 14 camocTosiTeTHI
u 13 B cpaBTOpcTBO. EHA OT cTyamuTe € mMyOJiiMKyBaHAa B HAayYHO W3JaHHE, peepupaHo u
WHJICKCUPAHO B CBETOBHOM3BECTHH 0a3u naHHU Te ce mpuemar 3a OlleHKa, ¢ U3KIII0UEHUE Ha
nyosmkaius ¢ Ne4.3 u Ned 4, Thii KaTo B CHIBPKAHUETO MM CE€ KOHCTATHpPa TEMATHYHO
HECHOTBETCTBUE C TEMAaTHUKaTa Ha KOHKypca.



Ot npesacraBeHara crpaBKa 3a U3II'bJIHEHNE HA MUHUMAJIHUTE HAallMOHAJIHU U3UCKBAaHUS
u nombiHUTEeNHUTe n3uckBanus Ha KO3V ,Heodut Puncku” 3a 3aemane Ha akajeMU4HaTa
JUTBXKHOCT ,,ipodhecop” € BUAHO, 4e mom. PaifHa JIMMUTpOBa W3MBIHSABA TE3W H3UCKBAHUS
noBede oT 2 mbTU. Ha Ta3u 6a3a MoxkeM Jja HalpaBUM 3aKII0YCHHETO, Y€ B KOJIMYECTBEHO OTHO-
LIEHHE Ca U3II'BJIHEHN MUHUMAIHUTE KOJIMYECTBEHN N3UCKBAHUS 32 3a€MaHe Ha aKaJleMUYHaTa
JUTBKHOCT ,,lipodhecop*.

3aro3HaBaHETO ¢ JOKYMEHTAIUATA 110 KOHKYPCa U ChIbP’KaHUETO Ha IPEICTaBEHUTE
3a yyacTHe B HEro MmyOJMKAIMK M0 KPUTEPUUTE U MOKA3aTEINTE 3a Hay4YHO-H3CIeI0BATENCKa
JNEHHOCT Ha nou. a-p PaiiHa JIMMUTpOBa M CBIVIACHO YKa3aHUATA 3a HAYYHUTE XKYPHUTA,
ydacTBalll B KOoHKypcute, o0siBenu ot KO3V ,Heodut Pusicku” naBaT ocHOBaHue na ce
HaNpaBsAT CIeTHUTE 0000IIaBaIy H3BOIN U OLIEHKH:

IIspBo. [IpencraBenuTe 3a perieH3upane MyOIUKaIMK UMaT MPSKO OTHOLIEHUE KbM
TeMaTa Ha KOHKypca 3a 3aeMaHe Ha akaJeMu4Hara JIbxkHOcT ,Jllpodecop” u kbM
MpernoaBaTelICKUTe aHTAKUMEHTH Ha KaHIWaTa, ¢ U3KII0YeHHe Ha myonukamus ¢ Ne4.3 u
Ned4.4. Hayunute TpynoBe ca myOIMKyBaHM B JISTUTUMHHU H3/aTEICTBA, KaYECTBOTO UM €
rapaHTHPAHO OT PELEH3EHTH U PEJAKIIMOHHU KOJIETHH.

Bropo. CiuchbKbT Ha HAYYHUTE TPYAOBE € ChCTABEH B CHOTBETCTBHE C Bb3IpUETaTa
cTtannapTHa knacudukanusa. CTpykTypara M ChABP)KAHHETO Ha HAyYHHUTE MyOIMKAIUU
pa3KpHUBaT KOHIEHTPAIMATA Ha KaHAUaTa BbPXY M3CJIe0BaTeNICKaTa paboTa, KOATO € YCIOBUE
3a KauecTBeHO mnpenojaBaHe. [lyOGnukyBanutre MoHOrpaduu, CTyIuUH, CTaTUM M Hay4HU
JOKJIaU B Hay4YHW TPYJOBE B CIIELMAIU3UPAHM HAYyYHU CIHUCAHMSI U y4aCTUETO B HAy4YHU
KoH(pepeHnm B beiarapus u B 4yxOWHa, pasKpuBaT OOIIECTBEHOTO NpPH3HAHHWE HAa
KaHMIaTKaTa 1 HEMHUTE Bb3MOXKHOCTH 32 IyOJMYHA U35Ba.

Tpeto. B chabpkareaHo OTHOILIEHUE, MPEICTAaBEHUTE MyOJMKAIMK 3a y4acTue B
KOHKypcCa 3a 3a€MaHe Ha aKaJIeMU4Ha JIBKHOCT ,,IIpodecop” ca opueHTHpaHu KbM HOBUTE H
aKTyaJlHdW MpoOJsieMH Ha ChBpPEMEHHAaTa HayKa, CBBP3aHHM C KOHKYpPEHTOCIIOCOOHOCTTA,
KOHKYPEHTHHUS aHAJIM3 U Ha YOBELIKUTE pecypcH. TeMaTHUHO NMPEACTAaBEHUTE 32 PELICH3UPAHE
MyOJIMKAIMK, Makap W YCJIOBHO, MOraT Ja ce 000co0AT B TpH TPyNUd — CBBpP3aHU C
KOHKYPEHTOCTIOCOOHOCTTA M KOHKYPEHTHHS aHAJIU3 B TYpU3Ma, C YIIPABICHUETO HAa YOBELIKUTE
PECYPCH U MPOIBIKABAIIOTO MPO(PECHOHATHO 00yUEHHE Ha YOBEIIKUTE PECYPCH.

LenTpanHo MsCTO B MyOIMKaIIMOHHATA IEHHOCT Ha 1o11. 1-p Paiina lumMutpoBa 3aema
MoOHOrpaduuHOTO U3naHue ,,Cvcmosnue, pazgumue u KOHKYPEHmMOoOCnoCcoOHOCH HA Mypusma’ .
To Moke OCHOBATENIHO Jla ce MpUeMe KaTo XaOWJINTAIlMOHEH TPy, KOWTO ChOTBETCTBA Ha
TeMaTa Ha KOHKypca. B Hero aBropkara rnpaBy aHaJIM3 U OLIEHKA HA CbCTOSTHUETO U PA3BUTHETO
Ha TypusMa B bearapus, Ha 6a3ara Ha pa3paboTeHa OT Hes METOAMYecKa paMKa 32 EMIIMPHYHO
u3cieBaHe Ha KOHKYPEHTOCIOCOOHOCTTa HAa TYPUCTUYECKUTE MPEANPUSATUS TS H3CIe/Ba
KOHKYpPEHTOCIIOCOOHOCTTa Ha TypUCTHYecKHTe mpennpusatuss B HOroszamagHus paiioH,
neduHUpa KOHKYPEHTHUTE MpeIrMCTBAa M HeAOoCcTaThliM Ha bbiarapus kaTo TypuUCTHUYECKa
JleCTUHAIMA M pa3pabdoTBa KOHKYpEHTHa KapTa Ha TypUCTHUYECKHUS Iazap Ha CpeACcTBaTa 3a
nozcioH B bearapus. Tazu MoHorpadus uma 1o0pe u3pa3eH n3ciae0BaTeICKU U METOAUYECKU
XapakTep, KOETO JO0Ka3Ba, OT €JHa CTpaHa, J0OpOTO TO3HABaHE Ha TEOPETHUECKUTE
MOCTAHOBKH Ha KOHKYPEHTOCIIOCOOHOCTTa, KOMTO BCE OIIE Ca TUCKYCHOHHHU, U OT ApyTa,
YMEHMETO Ha aBTOpKaTa Ja Ipuiara METOAMYECKaTa paMKa 3a aHalu3 M OLEHKa Ha
KOHKYPEHTOCIIOCOOHOCTTAa, Ha KOHKYPEHTHHS IOTEHIMAl W Ha BJIMSHUETO Ha BBHHIIHUTE
(akTOpH HAa KOHKYPEHTOCIOCOOHOCT Ha TYPUCTHUECKUTE peanpusaTus B bearapus. Kem ToBa
HarmpaBJIeHHe MoraT Jla ce oTHecat W omie mybomukamuu (1.2.; 2.1.; 2.2.;), KoeTo Mmoka3Ba
HENpeXoJHUsl UHTepec Ha jo1l. A-p Paitna J[uMuTpoBa KbM Ta3u mpoOieMaTHKa M pa3KpHBa
TEHICHIIMATE 3a HEWHaTa IO-HaTaThIIHA WH3CJIeNOBaTelICKa aeiHocT. [omsgMa dacT OT
nyOnuKanMuTe OT Ta3W TIpylna ca CBBbP3aHM MPIKO C KOHKYPEHTOCIIOCOOHOCTTAa H



KOHKYPEHTHUTE CTPATErny, KOHKYPEHTHHsI aHAJIN3, Pa3BUTHETO M KOHKYPEHTOCIOCOOHOCTTA
Ha TypHU3Ma.

Broporo camocTosiTeTHO MOHOTpaUYHO H3IaHHE € TIOCBETCHO Ha KOHKYPEHTHUS
aHaJlM3 Ha pErvuoHaHUTE AacHeKTH Ha TypUCTHYecKHs Maszap. B Hero ce pasrpaHuvaBat
OCHOBHHTE HANPABJICHUS HA KOHKYPEHTHUS aHAJIN3: aHAIN3 Ha KOHKYpEHTHATa CTPYKTypa Ha
0Tpachiia; aHAJIU3 HAa UHTEH3MBHOCTTA HA KOHKYPEHIMATA U CTENEHTa Ha MOHOIOIM3alUs Ha
rma3apa; M3rOTBSHE Ha KOHKYpPEHTHa KapTa Ha Ia3apa; aHajiu3 Ha CTPATETHYECKUTE TPYIH
KOHKYPEHTH Ha na3apa. ABTOpKaTa IIpaBH aHaJIU3 U OLIEHKA Ha CTENIEHTa Ha MOHOMOIM3aLUs 1
Ha MHTCH3UBHOCTTA Ha KOHKYPEHIMTA HAa TYpUCTHUYECKUS na3ap. Pa3paboTeHa € KOHKypeHTHa
KapTa Ha TypUCTHYECKHUS Ia3ap Ha CPeJCTBaTa 3a MOACIOH B bbirapus u ca onpesencHH
KOHKYPEHTHHUTE MO3UIMH HA BCEKH OT PaiiOHUTE Ha CTpaHaTa.

Bropata rpyna Hay4Hu TpynoBe Ha joul. A-p Paiina /lumuTpoBa € opueHTHpaHa KbM
MpoOJIEMHTE Ha YIIPABICHHETO Ha YOBEIIKUTE PECYPCH, a TPETATa € TIOCBETEHA Ha IPOOJIEMHUTE
Ha NpPOABIDKABAIOTO NpodecuoHamHo oOydeHue. KanauparsT pasriexjia BBIPOCUTE Ha
YIPaBJICHUETO HA YOBEUIKUTE PECYPCH B yCIOBHUATA HA PAa3BUBAIIIN CE€ PETHOHHM U cTienn(puKaTa
Ha CTPAaTErn4ecKOTO YIIPABICHHUE B 5 OTJENIHY ITIaBU B KOJIEKTUBHU MOHOTpa(uu, KaTo YETUPH
OT TAX ca MyOJUKyBaHM B 4yXOMHA. B nmpyrure mpencraBeHr myOiMKamuy Mo KOHKypcCa
KaHIMJIAThT U3CJIeBa MPOOIEMUTE HAa NKOHOMMKATA U YIIPABJICHUETO HA YOBEIIKUTE PECYpPCH
B CEKTOpa Ha MH(POPMALMOHHUTE TEXHOJIOTHH, KaTo ca pa3pabOTeHH U MPEUIOKEHU NPOdUIIH
Ha KOMIIETEHTHOCT Ha 3a€TUTE, HEOOXOIMMOCTTA OT NMPOAbIIKaBaIo 00pa3oBaHKe U 00yUeHHE.

YerBbpTo. Kanaunarkara 3a 3aeMaHe Ha akaJieMU4Ha JUTXKHOCT ,,[Ipodecop” mokas3sa
MHOT0 700pa JuTepaTypHa OCBEJOMEHOCT, KaKTO 3a OBJIrapCKUTE, Taka M 33 4y XkKIAECTpPaHHU
u3cienBaHusl B 00JacTTa HAa KOHKYPEHTOCHOCOOHOCTTa Ha Typu3Ma, YINpPaBICHHETO Ha
YOBEIIKUTE PECYPCH U MTPOABIKABAIIOTO IpopecuoHanHo o0yueHue. ToBa JiecHO MoXke Jia ce
yCTaHOBM, KaTro ce mperyenar Oubnuorpad)ckuTe CHOpaBKM M IUTHpaHaTa JHUTEpaTypa B
HeitHuTe myOnukanuu. Ts Bnajgee U yCIemHo U31013Ba ChbBPEMEHHH H3CIIEA0BATENICKU METOH
Y MOJXOMM 32 LIEJIUTE HA CBOMTE U3CIE/IBAHNUS, TOKAa3Ba ONPEIEICHN CIIOCOOHOCTH U YMEHHUS
Jla CUCTEMAaTH3Upa U KPUTUYHO JJa OCMUCIISI TEOPETUYHUTE MOCTAHOBKH U TOOPUTE MPAKTUKH Y
Hac U B 4y>KOMHA, KaKTO U J1a pa3KpuBa NMpo0ieMu U 1a 000CHOBaBa NpeAsIoKeHHs B 001acTTa
Ha KOHKYPEHTOCIIOCOOHOCTTa, KOHKYPEHTHUS aHAJIN3 U yIIPaBJIEHUETO Ha YOBEIKUTE PECYPCH,
KOUTO PBKOBOJIUTEIUTE Ha TYPUCTUYECKHTE MPEANPUATHS MOraT Ja NpuiararT B CBOSTa
MIPAKTHKA.

B nayyHuTe My TpyZoBe HSIMa J0Ka3aHO MO 3aKOHOYCTAHOBEHHS peJl IUIaruaTCTBO.
ABTOpKaTa Ha Hay4yHUTE TpPYNOBE € MpOsABHUIA € HEeOOXOoJuMara HayyHa KOPEKTHOCT —
HaBCSKB/IE€ JOOPOCHBECTHO ca IOCOUYCHH M3IOJI3BAHUTE JIUTEPATYPHU U3TOYHHULIH.

TemaTnuHaTa HACOUEHOCT HA MPEICTABEHUTE TPYAOBE ChOTBETCTBA HA TEMaTHYHOTO
HanpaBJeHue Ha KOHKypca. [IpencraBenaTa HaydHa MPOAYKIHS € JOCTaThuHa MO0 00eM U BU
3a yyacTHe B KOHKYypca.

CunraMm, 4ye Hay4yHaTa MPOAYKLMS Ha KaHIUAaTa € C BHCOKO HAy4YHO KayecTBO,
IIPEJCTaBEHA € B aBTOPUTETHH M3/1aHUS U JOCTBIIHA 3a IIMpOKaTa ayauropus. Toa ce BkIa
U 0T ycTaHoBeHuTe 135 nutupanus, ot KouTo 38 ca B UyKIECTPAaHHU U3AHMUSL.

[II. OcHOBHM NPHMHOCH B HAYYHATA, HAYYHO-NPUJIOKHATA M NpenoaaBarTescKa
JeHOCT HA KaHAUJATa

[Tpuemam popmynupaHuTe OT KaHAMAATa HAYYHO-TEOPETHYHHU U MPAKTUKO-TIPUIOKHHI
MIPUHOCH, KOUTO C€ CHABPKAT B MyOIUKAIIMUTE U 000TaTsABAT HAYYHUTE 3HAHUS B TIOCOYCHHUTE
HaIpaBJICHU.

IIpuHOCH CBBP3aHM C aHAIM3a U JOPA3BUBAHETO HA METOAMYECKATA PaMKa 3a OLICHKA
Ha KOHKYpPEHTOCIIOCOOHOCTTa, Ha KOHKYPEHTHHMS TMOTEHIMal | Ha (akTtopure 3a
KOHKYPEHTOCIIOCOOHOCT:



1. N3cnenBanu TEOPETHYHHUTE M IPAKTUKO-TIPIIIOKHH ACTICKTH Ha aHAIIN3a M OLIEHKATa
Ha KOHKYPEHTOCIIOCOOHOCTTa Ha Typu3Ma U Ha TYPUCTUYECKUTE MPEINpUATH. ATanTHPaH U
JOMIBJIHEH TIOAXOM W pa3padoTeHa METOJMYEeCKa paMKa Ha aHalu3a W OICHKaTa Ha
KOHKYPEHTOCIIOCOOHOCTTa, Ha KOHKYPEHTHMS IMOTEHLMal M Ha BBHIIHUTE (akTopu 3a
KOHKYPEHTOCTIOCOOHOCT Ha Typu3Ma M Ha TYPUCTHUYECKUTE MpennpusTus. MeroauueckaTta
paMKa BKJIOYBA CUCTEMA OT MoKa3aTelu, (opMHpalla U3MEpUTETHHS anapaT Ha N3CIeIBAaHETO
U METOIU 3a OINpejeiissiHE Ha CTOMHOCTUTE Ha OTACJIHUTE IOKa3aTeld M HWHAUKATOPH.
Pazpaboten  anroputbpm Ha I[Ipoleca Ha AaHAJIM3UpaHe M OLEHSABAaHE Ha
KOHKYPEHTOCIIOCOOHOCTTA Ha Typuctuueckure npennpusitus. (1.1.; 1.2.; 2.1.; 2.2.)

2. IlpoydyeHu TEOPETUUHUTE, METOJOJIOIMYECKH M IMPAaKTUKO-TPUIIOKHU BBIPOCH,
CBBbp3aHU C KOHKYpEeHTHaTa HHPOpManus U KOHKYPEHTHUS aHamu3. V3cieaBanu u J0pa3BUTH
(GyHKIMHATE Ha KOHKYPEHTHHUS aHaju3, U3BEJEHM €TaluTe Ha TEXHOJOTWYHHUS Mpolec 3a
HErOBOTO OCBUIECTBSIBAHE. AJANTHpaH M JOMBJIHEH MOJAXOJ U pa3padoTeHa METOAMYECcKa
paMKa 3a W3BBpIIBaHE HA KOHKYPEHTEH aHaIN3 Ha TypUCTHUYECKUS Ta3ap, BKIIOYBAIa cUcTeMa
OT MHAMKATOPH M METOJHM 32 OIpENeNIsTHe Ha CTOMHOCTUTE Ha oTAenHuTe nHAKatopu. (1.1.;
1.2;2.1.;2.2)

3. AnpoOupaHu, TMpu  OCHLIECTBABAaHE Ha  EMIHUPUYHO  HU3CIEABaHE  Ha
KOHKYPEHTOCIIOCOOHOCTTa, Ha KOHKYPEHTHMs IOTEHLMal M Ha BBHIIHUTE (akTopu 3a
KOHKYPEHTOCTIOCOOHOCT Ha TypuUCTHUYeCKUTe mnpennpuatuss B HOrozamaguus paiioH Ha
Bbwarapus, Mmeronndecka pamka U alropurbM. Pa3paboTeHa KOHKypeHTHA KapTa Ha ra3apa Ha
cpeicTBaTa 3a IOJACIOH B cTpaHata. HampaBeHM KOHKYPEHTEH aHaJM3 W OLEHKa Ha
TYPUCTUYECKHS M1a3ap U HA MHTEH3UBHOCTTA HA KOHKYPEHIIUATA U HA KOHKYPEHTHUTE MO3ULHH
Ha KypopTHHUTE KoMIUIeKcH B brirapus. Metoaudyeckara paMka U alrOPUTBMBT MOXKE Ja ce
npuigaraT OT pPBKOBOAWUTENINTE HAa NPEANPHUATHA 3a pealu3upaHe Ha KOHKYPEHTEH M
CTpaTEeTUYECKU aHAJIM3 U 3a pa3paboTBaHE HA aJeKBATHU KOHKypeHTHH cTpareruu.(1.1.; 1.2.;
2.1.;2.2))

4. N3cnenBaHu, BKII. U B PETHOHAJICH aCHEKT, XapaKTEPUCTUKU, ChCTOSTHHUE, pa3BUTHE U
KOHKYPEHTOCIIOCOOHOCT Ha Typus3Ma B bbarapus. YcTaHOBEHO, Ha OCHOBaTa Ha OOCTOEH
aHaU3 Ha CTAaTHCTUYECKU JaHHU, ChCTOSHUETO Ha Typu3Ma B CTpaHaTa U HalpaBeHa
CpaBHUTEJHA ChIIOCTaBKa B pamkuTe Ha EC 1 Ha rino0aHo HUBO. Y CTaHOBEHU TEHCHLIUUTE B
Pa3BUTHETO HA TypU3Ma, U3BEJIECHH CPABHHUTEIHUTE MPEAUMCTBA M HEAOCTATBIH, TOCOUYECHU
BB3MOKHOCTUTE, aKTyaJIHUTE MpoOJeMH U ObAEHIMTE NMPEeANn3BUKATEICTBA HA €(EKTUBHOTO
pa3BUTHE HAa CEKTOpa M HEroBaTa KOHKYPEHTOCIIOCOOHOCT Ha HAIIMOHAJIHO W PETMOHAIHO
paBHMIIE. AHATU3UPAHU U OLICHEHU ChCTOSHUETO U Pa3BUTUETO HA KypPOPTHUTE KOMILIEKCH B
bobarapus. (1.1.; 1.2.;2.1.;2.2)

IIpuHoCcH CBBp3aHM C YyIpPaBJIEHUETO HAa YOBELIKUTE PECYpCH U MPOABIKABALIOTO
npodecroHaHO 00yUeHHe:

5. IIpoyueHu, cuUCTEeMAaTU3UPAaHU MU OOOOIIEHH HSIKOM TEOPETHUKO-METOA0IOIMYHH
BBIIPOCH HA HAceleHWeTo, paboTHaTa cuja M TPYAOBUS IMOTEHLMAT B ONPEICICHU
TEepUTOpHATHU TpaHulM. IlpeacraBeHM M JOpa3BUTH, Ha OCHOBaTa Ha IpPOyYBaHE Ha
JOCTIDKEHUSITa Ha TEOPETHYHATAa MHCHJ, OTpaHUYEHUS W (AKTOPH, KOUTO, pasrielaHd B
TSAXHaTa B3aMMHa Bpb3Ka U MPOIEC Ha HEMPEKbCHATO B3aUMOJICHCTBUE ONPEAEIAT TPYIOBHS
pecypc B obocobeHa reorpadcka Tepuropus. HanpaBen aHanm3 M OlleHKAa Ha YMCICHOCTTA,
CTpYKTypaTa M JUHAMUKaTa Ha HACEJICHHETO KaTO I'bPBOCTENEHEH (HaKTOp, OMpeAessil
MOTEHIIMaja 3a TPYJI0B pecypc B celickute pailonu Ha bearapus. (1.4; 5.1.)

6. O000IIeHN TEOPETUYHUTE U MPAKTHUKO-NPUIOKHUTE TOCTAHOBKU 3a MSCTOTO H
3HAYCHWETO Ha TPOIBIDKABAIMIOTO TNMPO(ECHOHATHO OOY4YeHHWE 3a TOCTHUTAaHE Ha BHCOKO
KayecTBO Ha YOBEIIKUTE pPECYypCH, 3a IOBHIIABAHE HA KOHKYPEHTOCIIOCOOHOCTTa M 3a
pa3BUTHE HAa NKOHOMHKA, OCHOBaHA Ha 3HaHHMETO. M ieHTHuIrpann akTyaaHuTe Ipo0ieMu U
ObIeluTe MPEeIU3BUKATENICTBA, MPEA KOUTO € HU3MPABEHO COLMAIHOTO MAapTHBOPCTBO IO



OTHOIIICHHE Ha MPOJBIDKABAIIOTO MPO(EeCHOHATHO oOydeHWe. AHaIM3UpaHU U OLECHEHU
CBCTOSTHHETO M TCHICHIIMHUTE B Pa3BUTHETO Ha NMPOABIDKABAIOTO MPOPECHOHAIHO O0y4YeHHE B
bovarapus. (1.3.;2.3.;2.4.;2.5.;4.2.;4.6.;4.7.)

7. U3cnenBaHu  TEOPETUYHUTE W NPAKTUUECKH BBIOPOCH HAa HMKOHOMHKATa,
OpraHu3aIysITa Ha JEHHOCTTa M YNPABIEHUETO HAa MPEINpUATHETO. PazpaboTeHN akTyairHH
yIPaBICHCKU MpOOJeMU B Ta3M NpeaMeTHa obsacT. HampaBeHa KOHKYpeHTHa OLCHKa Ha
¢dapmaneBTHYHMS Ta3ap B bearapus. M3BexeHa ponsi Ha KOHKYpEHTHATa CTpAaTerus KaTo
(baxkTop 3a pa3BUTHE HA KOHKYPEHTHHS IMOTEHIMAN Ha (apMaleBTHYHHUTE MPEANPUSTHS.
W3cnenBann acnekTHTE Ha TpPWIATaHe HAa OPTraHU3AlMOHHOTO TPEANPHEMAadYecTBO B
YIPaBICHUETO Ha MpeanpusTueTo. HanpaBeH aHanu3 1 OlieHKa HA ChCTOSIHUETO U PAa3BUTHETO
Ha coranHuTe npeanpustus B bearapus. (1.5.; 1.6.; 1.7;3.1.; 3.2.;4.5.;4.11.; 5.2.; 5.3)

8. YcTaHOBEHU XapaKTEPUCTUKUTE M M3BEJCHU TCHICHIIMHUTE, CBbP3aHU C TIPOLECUTE
Ha Taszapa Ha TpyJa B CEKTOpa Ha MHPOPMALMOHHUTE TeXHOJOTHH B bbarapus. M3cnensanu
OCHOBHHTE aclleKTH Ha yNPaBJICHUETO HA YOBEHIKHTE PECYpCH B OTpachia. Paskputu HIKOM
HETaTUBHH SIBJICHUS, WIACHTUQUIMPAHH OCHOBHHUTE IPOOJIEMH, NPEIIOKEHH KOHKPETHH
NPENOPBKU 33 TAXHOTO NPEOJONSIBaHE M IMOCOYCHH BB3MOXKHOCTUTE 3a OBICHIO pa3BHTHE.
Pa3zpaboTeHn KOMIETEHTHOCTHH NMPOGWIM Ha 3a€TUTE B CEKTOpa Ha MH()OPMAIMOHHHUTE H
KOMYHHKALIMOHHH TEXHOJIOTUM U KOMIICTEHTHOCTHH MOJICIIM 3a YNpPaBJICHUE HA YOBEUIKHTE
pecypcu B oTpackna. (2.3.; 4.1.;4.8.;4.9.; 4.10.)

Te3u npuHOCH CIIOCOOCTBAT 32 pa3IIUPSABAHE HA MPUIIOKHOTO 3HAHUE U 32 000TraTsSIBaHe
Ha METOJIWTE M TOXBATUTE, KOUTO MOTAT Jla Ce M3MOJI3BAT B MPAKTHKATa 32 M3BBPIIBAHE HA
KOHKYPEHTEH aHaJIM3 Ha TyPUCTUIECKHUS M1a3ap, 3a U3CIeABaHe Ha KOHKYPEHTOCIIOCOOHOCTTA U
KOHKYPEHTHHUS MOTEHIMANl Ha TYPUCTHYECKUTE TPEANIPHUSITHS, YIIPABICHHUETO HA YOBEIIKUTE
PECYPCH | MPOIBIDKABAIIOTO MPO(eCHOHATHO 00yUeHUE.

3aciyxaBa BHUMaHHE (GaKTa, 4e U3CJICABAHUATA M TPOU3THUYAIINUTE OT TSAX MPUHOCH HE
ca CaMOICIIHU, 4 JIOTUYHO OTpaA3s4aBaAT PE3YJITATUTC OT I[eﬁHOCTTa " B rojsiMa CTCIICH CC IT0JI3BAT
B y4eOHMS TIpOIIeC.

IV. KpuTrunu 0eJiesKKH U NPenopbKH.

Hsimam KpuTHYHE OEJIeKKH.

KbM kaHauaaTa uMaMm ciiejHaTa npenopbKa:

1. M3x0okIaiiku OT TOBa, Y€ BBIPOCUTE CBBP3aHU C KOHKYPEHTOCIOCOOHOCTTa H
KOHKYPEHTHHSl aHaJIM3, YMPABICHUETO Ha YOBEIIKMTE pPECypCH U HPOABIKABAILOTO
npodecroHanHo o0y4yeHue, KouTo jou. Paiina /lumMuTpoBa pasriexia B CBOUTE pa3paboTKH
ca 3HaYMMH U aKTyaJlHH, IPENOpbUBaM pa3LIMpsiBaHE Ha MEXIyHapOAHAaTa MOIMYJIIPHOCT Ha
U3CJEIBAaHUATA U MOyYSHHUTE PE3YITaTH upe3 MyONHUKaluu B HAYYHH U3JIaHUs, pedepupanu
U UHJEKCUPAaHU B CBETOBHOM3BECTHU 0a3M JaHHU.

2. IlpenopbuuTenHo € B ObJemiaTa CH JEHHOCT Ja HAaCOYM CBOMTE YCHIHS KbM
[IOJIIOMAaraHe Ha Hay4yHo - u3cjeioBaresickara AeHHOCT Ha MIIaIUTe MIPENo1aBaTeNICKU Kaapu
B KaTezapa ,,buznec MeHHKMBHT U MapkeTunr Ha FO3Y “H. Puncku® — bnaroesrpan.

V. 3akiioueHue

[IpencraBenara 3a perieH3MpaHe Hay4yHa MPOAYKLHUS € JOCTaThbuHA MO BUI, 00eM U
KauecTBO W OTroBaps Ha M3UCKBAHMATA HA 3aKOHA 3a Pa3BUTHE HA aKaJEMUYHHUS CHCTAaB B
Penry6nuka boearapust (3PACPB), IlpaBwinuka 3a HeroBoto npuioxenue (IITI3PACPB) u
Bprpemnute npaBuia 3a pa3BUTHE Ha akageMudHus cberaB B O3V [ H. Puncku®
[Ty6nukarnuure Ha noil. A-p Paitna lumMuTpoBa pa3kpuBar, ue Ts MpUTEkKaBa 100pa MoAroTOBKa
KaTo IMpEeroiaBaTell M ce OTJINYaBa ¢ BUCOKUTE CH U3CIIEOBATEIICKA KayeCTBa.



Wmaliku nipenBUJl KOJIMYECTBEHUTE W KaUECTBEHUTE XapaKTEPUCTHKU HA HaydyHaTa
MPOYKIMS, OE3CHOPHUTE i HAyyHHM MPUHOCHM M KauecTBaTa Ha KaHIUAATa, CUUTaM, 4e
Ipe/cTaBeHaTa KaHAMJaTypa OTroBapsi Ha H3MCKBaHUATA 3a 3ac€MaHEe Ha akaJeMH4YHaTa
murbxkHOCT ,, I Ipodecop™.

Ha ma3zu ocnoea npeonazam ooy. 0-p Paiina boiikosa /lumumposa 0a 6voe uzopana
Ha akademuyHama OavyicHocm ,npogecop* ¢ F0zozanaoen ynugepcumem “H. Puncku“ —
bnazoesepao 6 npogpecuonanno nanpaenenue 3.7. ,AOmunucmpayua u ynpaeienue*
(Ukonomuka u ynpaenenue (Konukypenmocnocoonocm, KOHKypeHmeH aHaiu3 u 408euKu

pecypcu)).

Hama: 12.08.2024 2. Peyenzenm: ............coooiii i i ien e
(mpod. n-p M. ®ununosa)



SOUTHWESTERN UNIVERSITY "NEOPHITE RILSKY" - BLAGOEVGRAD

REVIEW
of the works submitted for participation in a
competition for the academic position of “Professor”,
announced by SWU "Neofit Rilski", Blagoevgrad in State
Gazette, issue 37/26.04.2024

Reviewer: Prof. Dr. Milena Kirilova Filipova, Department of Business Management and
Marketing, Faculty of Economics, Southwest University "N. Rilski" - Blagoevgrad
Candidate: Associate Professor Dr. Raina Boykova Dimitrova

This review was prepared according to Order Nel185/25.06.2024 of the Rector of
Southwest University "N. Rilski"- Blagoevgrad and Resolution of the Faculty Council of the of
the Faculty of Economics, Protocol Ne9 form 29/05/2024. The general assessment of the
conditions for occupying the academic position "Professor" was made in accordance with the
requirements of the Law on the Development of the Academic Staff in the Republic of Bulgaria,
the Regulations for its implementation, as well as the Internal Rules for Development of the
Academic Staff at SWU “N. Rilski®. In the announced competition for the academic position
"Professor" in professional direction 3.7. "Administration and Management" (Economics and
Management (Competitiveness, Competitive Analysis and Human Resources)) the only
candidate is Associate professor Dr. Raina Boykova Dimitrova from the Department of
"Business Management and Marketing" of Southwest University "N. Rilski" - Blagoevgrad.
The submitted documents correspond to the announced competition.

1. Brief biographical details of the applicant

The candidate in the competition associate professor Dr. Raina Dimitrova has many
years of teaching and research experience. She completed her higher education in 1986 at VII
“Karl Marx”, with a Master's degree in "Management and Economics of Agrarian-Industrial
Production". Her teaching career began in 1988 at PIME Blagoevgrad and from 1999 she
continued at Southwest University "N. Rilski" - Blagoevgrad. From 1988 to 2015, she was
successively a senior assistant at PIME and a chief assistant at SWU "Neofit Rilski". In 2007,
she received the educational and scientific degree "Doctor" in the scientific specialty
"Economics and management (industry)" from VAK. In 2015 holds the academic position of
“Associate Professor in department of "Management and Marketing" at Southwest University
"N. Rilski"- Blagoevgrad. In November 2023, she was elected as the Dean of the Faculty of
Economics at Southwest University "N. Rilski".

Teaching activity and work with students and PhD students

The teaching work of Assoc. professor Dr. Rayna Dimitrova should be considered and
evaluated in four directions: lecture courses and study programs for studies in the "Bachelor's"
and "Master's", issued textbooks, work with graduate students, organization and
implementation of student practices and internships.

The teaching workload of Assoc. professor Dr. Rayna Dimitrova is formed by the lecture
courses for students educated in full-time and part-time form in Bachelor and Master. She is a
holder of 14 academic disciplines. The main disciplines she teaches are: Enterprise
Competitiveness Management, Human Resources Management, Labor Economics, Enterprise
Cost Management, Organizational Change Management, Enterprise Activity Organization,



Company Investment Management and Economic Analysis. These disciplines are permanently
present in the curricula for the "Bachelor's" and "Master's" courses of the "Business
Management and Marketing" department at the Faculty of Economics of the Southwest
University "N. Rilski"- Blagoevgrad, which guarantees the necessary academic load of the
candidate for the academic position "Professor ".

The courses, textbooks and teaching aids developed by her are distinguished by a very
good scientific style, behind which high professionalism, erudition and innovation shine
through. Building his academic career, she established himself as an authoritative university
teacher. In 2017 Raina Dimitrova presented a course of lectures under the Erasmus+ program
at the Romanian-American University in Bucharest and in 2023 she carried out short-term
mobility at the "Spiru Haret" University, Bucharest, Romania.

Assoc. professor Dr. Rayna Dimitrova works very well with PhD students. She is a
supervisor of three successfully defended PhD students, one of whom is a foreign student with
English language training and three are currently developing their dissertation works. She also
works actively with students from bachelor's and master's programs - she was the supervisor of
over 100 graduates, incl. foreign with education in English, from the specialties "Business
Management and Entrepreneurship”, "Business Administration", "Management of Human
Resources in Business", "Accounting and Financial Management", "Accounting", "Business
Marketing and Advertising", "Foreign language and business administration" in Bachelor and
Master and reviewer of over 20 diploma theses of students from the specified specialties. Raina
Dimitrova is an academic mentor of 11 students under Project BG 05M2 0P001-2.002-0001 of
the Ministry of Education and Culture, Student Practices - Phase 1" funded by OP NOIR 11. In
her work she applies innovations in teaching methods and tools - interactive methods,
presentations, electronic learning aids, incl. statistical programs and spreadsheets — in Bulgarian
and English.

Project activity

Assoc. professor Dr. Rayna Dimitrova actively participates in research and educational
projects, both university and national and European programs, as a member of the research team
- a total of 13, of which 1 is national, 4 are international and 8 are university projects. She has
conducted a number of empirical studies, the results of which are presented in her scientific
papers.

Expert experience

From the personal information presented, it is clear that Assoc. professor Dr. Rayna
Dimitrova is an external expert evaluator of project proposals under the Erasmus+ Program at
the HRDC from 2015 till now. She is a member of a number of professional and scientific
organizations in the country and abroad. She is a member of the Union of Scientists in
Bulgaria, of the Association of Teachers of Economics and Management in Industry, of the
Chamber of Teachers of Higher Education, of SUERF - " Soci € t ¢ Universitaire Europ € enne
de Recherches Financi ¢ res " (European University Society for Financial Research), the
European Money and Finance Forum and the ISDS Society in Japan.

She is a member of editorial boards of scientific journals, 4 of which are issued in
Bulgaria — Economics and Management, of whichs he is the editor-in-chief, Entrepreneurship,
Management and sustainable development and Pirin book lists. She is a member of the Editorial
Board of the Faculty of Economics of Southwest University "N. Rilski" to the publishing house
of Southwest University "N. Rilski" - Blagoevgrad. She is also a member of the editorial board
of 2 journals abroad - European Journal of Service Management and International Journal of
Business and Economics Research (IJBER). She is a member of the organizing committee of
the annual Student and Doctoral Scientific Session "Management, Quality and Competitiveness
for Sustainable Development”, organized by the Southwest University "N. Rilski"-
Blagoevgrad and the Twentieth National Competition: "Young Economist - 2024: The Voice



of young people for a strong economy" on the topic: "Digital skills and artificial intelligence".
Dimitrova is a reviewer of 1 monograph, 1 textbook, 1 educational and practical guide, 1
collection of reports from an international scientific conference and 17 articles in refereed
journals in the country and abroad. She participated in 24 scientific juries in connection with
academic development - taking an academic position and defending doctoral theses.

Additional qualification

During her research work, Associate Professor Raina Dimitrova increased her
qualifications by completing many trainings and specializations: 2016 - training on
"Operational programs and opportunities for financing projects with European funds" at the
Regional Information Center - Blagoevgrad; 2018 - training for "Assessment of project
proposals under the Erasmus+ Program" at the HRDC, Sofia, Bulgaria; 2018 - training on
"Erasmus+ program's impact on individuals in VET and HE in Lithuania, Vilnius, at the
Lithuanian National Agency of the Erasmus+ Program; 2019 - after winning a competition
announced by the Ministry of Education, held a two-month scientific specialization at the
Western University, Timisoara, Romania, dedicated to the meaning, state and development of
continuing professional education in EU countries, in the context of the concept of lifelong
learning. ; 2020 - training on Evaluation of project proposals under the "Erasmus+" Program;
2020 - Course for managers of educational enterprises, organized by the Ministry of Education
and Culture - Center for educational and training companies; 2021 - training for the Evaluation
of project proposals under the "Erasmus+" Program at the HRDC, Sofia; 2021 training for
Evaluation of project proposals under KD 2 of the Erasmus+ Program and under the European
Solidarity Corps Program at the HRDC, Sofia; 2021 - training on Corporate Social
Responsibility: an innovative tool for sustainable corporate development; 2021 - training for
Synchronization of the Internal Quality System to the ISO 9001:2015 standard; 2021 - training
on Standards and (quality) management systems in education; 2022 - training for the
Community Oriented Training and the proactive social awareness training process; 2023 -
Training on Sustainable Entrepreneurial Ecosystems.

Personal impressions of the "professor' candidate

I have known Associate Professor Raina Dimitrova for a long time. My personal
impression of her is that she is a very productive and responsible researcher and teacher and is
well received by the scientific and teaching community.

I believe that the candidate's pedagogical training and activity as a teacher, author of
textbooks and curricula, member of editorial boards and scientific juries, in terms of quantity
and quality, meets the requirements for the applied academic position "professor".

II. Characteristics of the candidate's scientific and scientific-applied production

To participate in the competition, the candidate submitted 7 monographs, 2 of which
were independent and 5 in co-authored, of which 3 were published in Bulgaria and 4 abroad. 3
independent studies published in Bulgaria, 1 textbook, 11 scientific articles, 6 of which are
independent and 5 in co-authored, 3 reports from participation in scientific conferences are
presented . The total number of publications is 27 with a total volume of 1004 pages, which are
14 independent and 13 in co-authorship. One of the studies was published in a scientific
publication, referenced and indexed in world-renowned databases. They are accepted for
evaluation, with the exception of publication Ne 4.3 and Ne 4.4, since their content was found
to be inconsistent with the theme of the competition.

From the presented report on the fulfillment of the minimum national requirements and
the additional requirements of the Southwest University "N. Rilski" for occupying the academic
position of "professor", it is clear that Associate Professor Raina Dimitrova fulfills these
requirements more than 2 times. On this basis, we can conclude that the minimum quantitative



requirements for occupying the academic position of "professor" have been fulfilled in terms
of quantity.

Acquaintance with the competition documentation and the content of the publications
submitted for participation in it according to the criteria and indicators for scientific research
activity of Assoc. professor Dr. Raina Dimitrova and according to the Instructions for the
scientific juries participating in the competitions announced by the Southwest University "N.
Rilski" give reason to make the following summarizing conclusions and assessments:

First. The publications submitted for review are directly related to the topic of the
competition for the academic position "Professor" and to the teaching commitments of the
candidate, with the exception of publication Ne 4.3 and Ne 4.4. Scientific works are published
in legitimate publishing houses, their quality is guaranteed by reviewers and editorial boards.

Second. The list of scientific works is compiled in accordance with the accepted
standard classification. The structure and content of scientific publications reveal the
candidate's concentration on research work, which is a condition for quality teaching. The
published monographs, studies, articles and scientific reports in scientific works in specialized
scientific journals and the participation in scientific conferences in Bulgaria and abroad reveal
the public recognition of the candidate and her opportunities for public speaking.

Third. In terms of content, the publications presented for participation in the
competition for the academic position "Professor" are oriented towards the new and current
problems of modern science, related to competitiveness, competitive analysis and human
resources. Thematically the publications presented for review, although conditionally, can be
divided into three groups - related to competitiveness and competitive analysis in tourism,
human resources management and continuing professional training of human resources .

A central place in the publication activity of Assoc. professor Dr. Raina Dimitrova is
occupied by the monographic publication "Condition, Development and Competitiveness of
Tourism". It can reasonably be accepted as a habilitation thesis that corresponds to the theme
of the competition. In it, the author analyzes and evaluates the state and development of tourism
in Bulgaria, based on a methodological framework developed by her for an empirical study of
the competitiveness of tourist enterprises, she examines the competitiveness of tourist
enterprises in the South-West region, defines the competitive advantages and disadvantages of
Bulgaria as tourist destination and develops a competitive map of the tourist market of
accommodation facilities in Bulgaria. This monograph has a well-expressed research and
methodical character, which proves, on the one hand, the good knowledge of the theoretical
positions of competitiveness, which are still debatable, and on the other, the author's ability to
apply the methodological framework for analysis and evaluation of competitiveness, of the
competitive potential and the influence of the external factors of competitiveness of the tourist
enterprises in Bulgaria. More publications can be attributed to this direction ( 1.2.; 2. 1 .; 2.2.),
which shows the continuous interest of Assoc. professor Dr. Raina Dimitrova in this issue and
reveals the trends for her further research activity. A large part of the publications from this
group are directly related to competitiveness and competitive strategies, competitive analysis,
development and competitiveness of tourism.

The second independent monographic edition is dedicated to the competitive analysis
of the regional aspects of the tourist market. It distinguishes the main directions of competitive
analysis: analysis of the competitive structure of the industry; analysis of the intensity of
competition and the degree of monopolization of the market; preparing a competitive map of
the market; analysis of strategic groups of competitors in the market. The author analyzes and
evaluates the degree of monopolization and the intensity of competition in the tourist market.
A competitive map of the tourist market of accommodation facilities in Bulgaria has been
developed and the competitive positions of each of the regions of the country have been
determined.



The second group of scientific works of Assoc. professor Dr. Raina Dimitrova is oriented
to the problems of human resources management and the third is dedicated to the problems of
continuing professional training. The candidate examines the issues of human resources
management in the conditions of developing regions and the specifics of strategic management
in 5 separate chapters in collective monographs, four of which have been published abroad. In
the other submitted publications for the competition, the candidate explores the problems of the
economy and the management of human resources in the information technology sector,
developing and proposing employee competency profiles, the need for continuing education
and training.

Fourth. The candidate for the academic position "Professor" shows a very good literary
awareness, both for Bulgarian and foreign research in the field of tourism competitiveness,
human resource management and continuing professional education. This can easily be
ascertained by reviewing the bibliographic references and literature cited in her publications.
She masters and successfully uses modern research methods and approaches for the purposes
of her research, shows certain abilities and skills to systematize and critically interpret
theoretical statements and good practices at home and abroad, as well as to reveal problems and
justify proposals in the field of competitiveness, competitive analysis and human resource
management, which managers of tourism enterprises can apply in their practice.

In his scientific works, no plagiarism has been proven according to the law. The author
of the scientific works has demonstrated the necessary scientific correctness - the literary
sources used are indicated everywhere in good faith.

The thematic direction of the presented works corresponds to the thematic direction of
the competition. The presented scientific production is sufficient in volume and type for
participation in the competition.

I believe that the candidate's scientific output is of high scientific quality, presented in
authoritative publications and accessible to a wide audience. This is also evident from the
established 135 citations, of which 38 are in foreign publications.

[II. Main contributions in the candidate's scientific, scientific-applied and
teaching activities

I accept the scientific-theoretical and practical-applied contributions formulated by the
candidate, which are contained in the publications and enrich the scientific knowledge in the
indicated areas.

Contributions related to the analysis and further development of the methodological
framework for assessing competitiveness, competitive potential and competitiveness factors:

1. Theoretical and practical-applied aspects of the analysis and assessment of the
competitiveness of tourism and tourist enterprises are studied. An adapted and supplemented
approach and a developed methodological framework for the analysis and assessment of
competitiveness, competitive potential and external factors for the competitiveness of tourism
and tourism enterprises. The methodological framework includes a system of indicators
forming the measuring apparatus of the study and methods for determining the values of
individual indicators and indicators. A developed algorithm of the process of analyzing and
evaluating the competitiveness of tourist enterprises. (1.1.; 1.2.; 2.1.; 2.2.)

2. The theoretical, methodological and practical-applied issues related to competitive
information and competitive analysis are studied. Researched and further developed functions
of the competitive analysis , the stages of the technological process for its implementation were
deduced. An adapted and supplemented approach and a developed methodological framework
for performing a competitive analysis of the tourist market, including a system of indicators
and methods for determining the values of individual indicators. (1.1.; 1.2.; 2.1.; 2.2.)



3. Approved, during an empirical study of the competitiveness, the competitive
potential and the external factors for the competitiveness of the tourist enterprises in the South-
Western region of Bulgaria, methodological framework and algorithm. A competitive map of
the shelter market in the country has been developed. A competitive analysis and assessment
of the tourist market and the intensity of competition and the competitive positions of the resort
complexes in Bulgaria were made . The methodological framework and the algorithm can be
applied by the managers of enterprises to realize a competitive and strategic analysis and to
develop adequate competitive strategies. (1.1.; 1.2.; 2.1.; 2.2.)

4. Researched, incl. and in a regional aspect, characteristics, condition, development
and competitiveness of tourism in Bulgaria. Established, based on a thorough analysis of
statistical data, the state of tourism in the country and made a comparative comparison within
the EU and at the global level. The trends in the development of tourism have been identified,
the comparative advantages and disadvantages have been identified, the opportunities, current
problems and future challenges of the effective development of the sector and its
competitiveness at the national and regional level have been indicated. Analyzed and evaluated
the state and development of the resort complexes in Bulgaria. (1.1.; 1.2.; 2.1.; 2.2.)

Contributions related to human resource management and continuing professional
education:

5. Researched, systematized and summarized some theoretical-methodological issues
of the population, labor force and labor potential in certain territorial boundaries. Presented and
further developed, on the basis of a study of the achievements of theoretical thought, limitations
and factors, which, considered in their mutual relationship and process of continuous
interaction, determine the labor resource in a specific geographical territory. An analysis and
assessment of the number, structure and dynamics of the population as a primary factor
determining the potential for labor resources in the rural areas of Bulgaria was made. (1.4; 5.1.)

6. Summarized theoretical and practical-applied statements about the place and
importance of continuing professional education for achieving high quality of human resources,
for increasing competitiveness and for developing a knowledge-based economy. Identified
current issues and future challenges facing the social partnership in relation to continuing
vocational training. Analyzed and assessed the state and trends in the development of
continuing professional education in Bulgaria. (1.3.;2.3.; 2.4.;2.5.;4.2.;4.6.; 4.7.)

7. The theoretical and practical issues of the economy, the organization of the activity
and the management of the enterprise are studied. Current management issues in this subject
area are developed. A competitive assessment of the pharmaceutical market in Bulgaria was
made. Inferred role of the competitive strategy as a factor in the development of the competitive
potential of pharmaceutical enterprises. The aspects of applying organizational
entrepreneurship in enterprise management are studied. An analysis and assessment of the state
and development of social enterprises in Bulgaria was made. (1.5.; 1.6.; 1.7; 3.1.; 3.2.; 4.5.;
4.11.;5.2.;5.3)

8. The characteristics and trends related to the processes of the labor market in the
information technology sector in Bulgaria have been established. Researched the main aspects
of human resource management in the industry. Some negative phenomena were revealed, the
main problems were identified, concrete recommendations were proposed for overcoming them
and the possibilities for future development were indicated. Developed competence profiles of
those employed in the information and communication technology sector and competence
models for human resource management in the sector. ( 2.3 .; 4.1.; 4.8.; 4.9.; 4.10.)

These contributions contribute to the expansion of applied knowledge and to the
enrichment of methods and concepts that can be used in practice to carry out competitive



analysis of the tourism market, to study the competitiveness and competitive potential of
tourism enterprises, human resource management and continuing professional training.

It is worth noting the fact that the research and the resulting contributions are not self-
serving, but logically reflect the results of the activity and are largely used in the educational
process.

IV. Critical notes and recommendations.

I have no critical notes.

I have the following recommendation for the candidate:

1. Based on the fact that the issues related to competitiveness and competitive analysis,
human resources management and continuing professional training, which Associate Professor
Raina Dimitrova examines in her work are significant and current, I recommend expanding the
international popularity of the research and the obtained results through publications in
scientific publications, referenced and indexed in world-renowned databases.

2. It is recommended that in his future activity she should direct his efforts to support
the scientific and research activities of the young teaching staff in the Department of "Business
Management and Marketing" of the Southwest University "N. Rilski" - Blagoevgrad.

V. Conclusion

The scientific production submitted for review is sufficient in terms of type, volume
and quality and meets the requirements of the Law on the Development of the Academic Staff
in the Republic of Bulgaria, the Regulations for its Application and the Internal Rules for the
Development of the Academic Staff at Southwest University "N. Rilski". The publications of
Assoc. professor Dr. Raina Dimitrova reveal that she has good training as a teacher and is
distinguished by her high research qualities.

Taking into account the quantitative and qualitative characteristics of the scientific
production, its indisputable scientific contributions and the qualities of the candidate, I consider
that the submitted candidature meets the requirements for filling the academic position
"Professor".

On this basis, I propose that Associate Professor Dr. Raina Boykova Dimitrova be
elected to the academic position of "Professor” at Southwest University ""N. Rilski" -
Blagoevgrad in professional direction 3.7. ""Administration and Management' (Economics
and Management (Competitiveness, Competitive Analysis and Human Resources)).

Date: 12.08.2024 Reviewer: .......couvuee e e e,

(Professor Dr. Milena Filipova)
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