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1. AKTyaJTHOCT Ha Pa3rJIeKAaAHUA B IUCEPTALUATA HAy4YeH NnpodJiemM

[IpencraBeHusAT 3a peEUEH3UpaHE TpyA Nomaja B H3CIEAOBATEICKUS
npodun Ha memarormueckara M Bb3pacToBara mcuxosiorus. Hayunust u u
MOJYEPTAHO TPHIOKEH CTATyT T'eHEpUpa H3KIIOUMUTEIHATa MPOOJIEeMHOCT Ha
HSIKOM TE€MH, CpeJl KOUTO Ta3u 3a ObpHAyT CHUHJIpOMA B yuMTeJICKaTa mpodecus
¥ HEChbMHEHATa HeOOXOIMMOCT OT MCUXOJOTMUECKUs aHAIU3 U MHTEepIpeTanus

Ha ACTCPMHUHAHTUTC MY U CbIIBTCTBALLIUTEC I'O HpO6JI€MI/I.

TemaTa € akTyanHa, 3all0TO € CBbpP3aHa C NPEAU3BUKATEICTBOTO Ja C€ ThPCH
apryMEeHTUpaH OTrOBOP KakTO 3a (haKTopuTe, ONpeAesdiiy npodecroHamHaTa
YAOBJIETBOPEHOCT, TAKa W 332 HAYMHUTE 32 CTUMYJIHPAHETO M. TO3H OTroBOp

MMAHEHTHO  ChIbpKA  ONEPAlMOHAIM3UPAHETO HA  TPUTE  OCHOBHH,



B3aUMOCBBP3aHU IOHATHSA, aHAJU3UPAHU B JUCEPTALMOHHUS TPYA, & UMEHHO
npoghecuonannusm cmpec u He208ume epexmu Gvpxy JIUYHOCMMA HA
yuumenume, y0081emeopeHocmma om pabomama um Kamo neoazocuyecKu
gernomen u 8pv3kama um ¢ 6vpHaym cunopoma 8 mpyoa Ha yuumens. OT apyra
CTpaHa, 3HaYUMOCTTa Ha Temara ce oOyciaBs M OT HEJAOCTUra Ha HAy4YHU
U3CJIEIBAHUSI, KOUTO CE€ MPOBEXKAAT ,,HA TEPEH ™ U Ca OCHOBA 32 apIryMEHTHPaHU

0000I1IeHUS U TPETIOPBKH.
2. /laHHH 32 JOKTOPAHTA

ABTOPBT Ha IUCEPTALMOHHUA TPYJA € JOKTOpaHT KbM Karteapa “Tlcuxomorus™
npu Ounocodeku pakynrer Ha KO3V “Heodput Puncku®. Onutst Ha MAPUSA
— CAPA KYMYI1Y e 06Bbp3aH ¢ npodecuoHaHus M BT KaTO MpernoaaBaTes
M0 TPBIKU U CTAPOTPBIKU €3UK, JUTepaTypa, uctopus. IIpodecuonannara n
JEHHOCT € CBbp3aHa C TMOJNOMAaraHe Ha Jiella CbC 3aTPyAHEHUS MpHU
BB3NpUATHE, YeTeHe W nucaHe. JlokTopaHTkaTa € pa3paboTuiia pas3iuyHu
y4eOHM TpOTpaMu 3a BCEKHM YYCHHK, QMANTHPAHW KbM CICHHUPUIHUTE MY

o0pa3oBaTeIHU MTOTPEOHOCTH.

ABTOpKaTa € KOPEKTeH MW NpPELU3€H U3CIeoBaTeN, KOWTO YycIsABa Ja
BepuduLrpa onura cu B paboraTta B 00pa30BaTeIHU MHCTUTYLUU C IOJIE3€H
Hay4yeH NpPOAYKT, OCHTypsBalll MHCTPYMEHT 3a IpakTuuecka pabora. He ce

KOHCTAaTHUpPAT JaHHU 34 IIaruarCcTBo.

Jleno3upanaTta JOKyMEHTAIUS € U3PSIHA U OTTOBapsIIia Ha BCHYKU KPUTEPUU
MO0 CMHUCHJIa Ha TMpoleaypaTa 3a MPOBEXKIaHE HA HACTOsIATa 3alluTa.
Nudopmaruara ot aBrodmorpadusta Ha Mapusi-Capa Kymyimy cBumerencTsa
3a eAWH TMOETAmHO M JOCTOWHO BBPBSH IBT 3a NMpodecroHamHa peanu3anus B

00acTTa Ha IICUXOJIOTHSTA.

3. JlanHu 3a qucepranusaTa U apropedepara



JlucepTamoOHHUAT TPYJ € C LsJI0ocTeH o0eM oT 233 cTpaHuIU U ChAbpxka 9
auarpamu ¥ 33 tabauuu. TeKCThT € KOHLENTyalIu3upaH B yBOJ, TPU OCHOBHHU
IJIaBU, CTPYKTYpPHpPAaHH B NOAIJABH, 3aKJIIOYEHHE, W3BOAU, NPHIOKEHUS U
Hay4yHU NpuHOCU. bubnuorpadckara crnpaBka BkiIouBa 448 crenuanu3upanu

M3TOYHUKA HA aHTJIMUCKHU U 125 Ha IPBIKU €3UK.

[IpeuensiBam TeopeTnuHaTa 6a3a Ha pa3paboOTKaTa KaTo aKkaJeMUYHa, aJIeKBaTHA
Ha TmpoOiemMathkara ¥ JOCTaThb4HO WHOBaTHUBHA. CHHTE3WpaHO U
MHTEJIIUTEHTHO, YBOJHUSAT TEKCT MHOro J00pe pa3kpuBa MOTHBAIMATA,
3aMHUCBHJIa U U3CJIEOBATEIICKUTE YCHUJIMS Ha JIOKTOpPAHTKaTa, CBbP3aHU C
HEO0OXOUMOCTTa OT MO0-3abJI00UYEHO M BCEOOXBAaTHO MPOyYBaHE Ha ObpPHAYT
CUHApPOMAa B TIleJaroruyeckara MpakTWKa, TJaBHO [0 OTHOIICHHWE Ha
OpraHU3alMOHHUS KIMMAT, JOMHHHpPAIIO OOBBP3aH C YIOBIETBOPEHOCTTA OT
TpyJa NpU TPBUKUA yuuTenu. ScHO dopMyTupaHHUTE LEed, 3aJa4yd U BOJCIIU
XHUIOTE3U Ha IJIOCTHUS AMCEPTAIOHEH TPyA (opMHUpaT ouakBaHE OT CTpaHa
HA YWTaTEeNsA JCHCTBUTENHO Ja HaydYd IOBEYE€ OTHOCHO TMOCIEAMIIUTE OT

MPOIBIDKUTEITHUS CTPEC BBPXY JIUYHOCTTa U paboTaTa Ha YUYUTEIHTE.

Tesute, BbpXy KOUTO ca (POKyCHpaHW AHAIUTUYHUTE PA3CHKIACHUS Ha
aBTOpKaTa ca TICHXMYHUTE (PEHOMEHH EMOIIMOHAHO TperapsHe U
YAOBJIETBOPEHOCT OT pabdoTara Ha TPBUKUTE YUYUTENIM MO OOIIO U CHEIHAIHO
oOpa3oBaHMe, 3acsrauiy TeXHUs NMpoQecroHaneH U JndyeH kuBoT. [lpuema ce,
4ye T€ UMAaT MPSAKO U ChIIECTBEHO BB3/CHCTBUE KAKTO BHPXY CAMUTE YUHUTEIIH,
Taka M BBPXY TEXHHUTE YYEHUIM, a OTTaM M BbBPXY €(PEKTHUBHOCTTa Ha

obOpa3oBaTenaHaTa cucteMa B [ 'bpIinst KaTo IIsJ10.

Ilenra Ha nucepranusiTa € Ja Ce yYCTaHOBM OOXBAaThT Ha CTpeca Ha
pabOTHOTO MSACTO M HEroBaTa M3Pa3eHOCT upe3 (pakTopuTe Ha cpedara Ipu
VUUTEJIUTE B pa3IM4YHUTE OOpa30BaTEIHU CTENEHU (OCHOBHO U CPEAHO

oOpa3oBaHue).



[IspBaTa OCHOBHA TJIaBa WMa AHAIMTHKO-UHTEPIPETATUBEH XapakTep,
pa3KpuBalll pa3jIMyHU HAYyYHU TMOJIXOJM B M3y4aBaHETO HAa ()EHOMEHa CTpeC U
nposBUTE My B pa0OTHa cpeaa, KakKTO W aHalIM3 Ha TOHSATHUETO
YIOBJIETBOPEHOCT OT paboTaTa M MposiBaTa M Ha pabOTHOTO MSCTO C aKIEHTU
BbpXy oOpa3oBarenHaTa cuctema. KopekTHO U 3a1bi1004YeHO ca MpeACTaBeHU
TEOPUUTE 3a CTpeca, CTPYKTypara M cHeluduKata Ha yAOBIECTBOPEHOCTTA OT

TpyJla, TeHE3UCHT Ha ObpHAYT U (HAKTOPUTE 32 PA3BUTHETO MY.

Mapus — Capa Kymyiy e pasdena He camMoO MPaBUIIHO, HO M 33BJIOOYCHO
JIoOTMKaTa Ha YTBBPACHU B COLMAIHUTE HAyKH MOAXOAM 3a OOsSICHEHHE 3a
CBhABPKAHUETO HA MPO(ECUOHATHUS CTPEC KATO YacT OT OOIIHS afanTalioOHeH
CUHAPOM U Pa3IUYHUTE MOJEIH, 4Ype3 KOUTO c€ JIeuHMpaT OCHOBHUTE

CJICMCHTH Ha TO3H KOHCTPYKT.

Jlorn4HMAT W3BOA OT aHaiW3a, IPEACTaBEH B I'bpBa IJaBa €, Y€ Cpen
oOcrosiTencTBaTa, JOKJIaABAaHU OT YYUTEIUTE MO CHEIMAIHO 00pa30BaHUE KATO
WHXUOMpAIM TSIXHATA JEWHOCT ca (HaKTOpH, CBBP3aHU C OPraHU3AIMOHHUTE
acIieKTH Ha paboTaTa KaTo CTPYKTypa, JUIca Ha nHGOpMaIMs 3a TOBA KaKBO U
KaKk TpsOBa 1@ MpaBAT, HEAOCTATHYCH HAA30p, WMHCICKIUS W JIHAICAa Ha
ChTPYJIHUUECTBO MEXAy Koisierute. Cpen Ipyru JeTEepMHUHUpAIIM CTpeca Ha
pabOTHOTO MACTO (PAKTOPU Ca XETEPOreHHOCTTA Ha KJIACOBETE, IEMHOCTUTE OT
JTHEBHATa TpOrpaMa, H3MBIHEHUETO Ha YYEOHHS IUIaH, OICHSABAHETO Ha
YYEHUIIUTE ChC CICIMAIHU HYXU, KaKTO U paboTaTa ¢ pOAUTEIUTE U C IPYry

KOJICTH.

B cbabpkaHMETO Ha I'bPBA IV1aBa € BKIIOYEHO M ONMMCAHHWE HA NPAKTHKU 3a
MOBHIIIABAHE HA CTPECOYCTONUNBOCTTA, MEXAY KOUTO N30ArBaHE HA KOH(JIUKTU
C YYMTENIM, YYCHHUIM U POAUTENN; IIPOBEKIAHE HA OTIIyCKAIU YIPaXHEHUS,
MpeANnprueMaHe Ha aKTUBHU JEHCTBUA 3a CIPaBsSHE C Bb3HUKHAIUTE MPOOJIEMHU;

KOHTpPOJ Haa CMONHUHUTC, YBCIMYCHHUC Ha CY6GKTI/IBHOTO BpEMC 3a



camopediiekcusi; BOJEHE Ha 3[paBOCIOBEH HAUYWH Ha JKUBOT; CBOOOJHO
u3pa3sBaHe HAa MHEHME, [PAaBUIHO I[UIAHUPAHE M  OIpeAeisHe Ha

npodhecHnoHATHUTE PUOPUTETH.

Temara 3a ymoBJIETBOPEHOCTTa OT Tpyla ce pa3paboTBa C aKIEHT BBPXY
JIETEPMUHUPAIIH 5 (PaKTOpH, pa3rpaHUYCHH 110 OTHOIIICHNUE HA YYUTEIIUTE B TPU
KaTeropuu: IMOBEACHUE W NUCUUIUIMHA HA YYCHHIIMTE, XapaKTEPUCTUKH Ha
YUYWIMIIHOTO  3BEHO,  pasmpeAciieH0  JUACPCTBO W WHIAUBUAYATHH
XapakTepucTuku (1oj, oOpa3oBaTeieH ONUT U Jp.). Pasrienanu ca peauna
NpPOy4YBaHUS, KOWTO YCTaHOBSIBAT, 4Ye (HaKTOpHUTE, BIUACIIA BBPXY
YIOBJIETBOPEHOCTTA OT padoTara, MOTaT Jla c€ KIacH(PHUIMPAT KaTO €HIOTCHHH
(Hamp. WM3MOJ3BaHE W pPa3BUTHE HA YMEHWS, WHHUIIMATHBA TPU B3EeMaHE Ha
pEIIeHUs, OTrOBOPHOCT) M €K30TCHHHM (HAmp. yCIOBUS Ha Tpy., 3aIliaTa,

B3aMMOOTHOUIEHUS MEKY YJICHOBETE Ha OOIHOCTTA).

Cuumam, 1ye meopemuynama pamKa Ha OUCEPMAYUOHHUS MPYO AOEK8AMHO
onpeoensi Mooena HaA U3CAe08AHEmMO, 3A8UUIABAUKU  eBPUCTUYHUSL MY
nomenyuan. Oyenasam maszu cUucmemamudia KOHYenmyaiusayus Kamo npuHoc
KbM meopusima, Hnpakmukama u Memooukama Ha nedazocuyeckama

nCuUxoJiocu:.

BB BTOpa rmama - Merononoruss Ha MPOBEACHOTO TMCUXOJIOTHYECKO
M3CJIEJIBAHE CE aKIICHTHUPA BHPXY LIEJITa U 33J]a4UTE HA U3CIIC/IBAHETO, HAYYHUTE
XUIIOTE3H, U3Ba/IKaTa U3CJICABAHU JIMIIa, METOJIUTE 3a ChOMpaHe U 00paboTka Ha
u3cienoBaTeckuTe nanuu. OCHOBHATA 11e)T € leUHUpaHa KaTO YCTAHOBSIBAHE
Ha (akTOpUTE 3a CTpeca U YAOBJICTBOPEHUETO OT paboTaTa M BIUSHUETO UM
BBPXY Pa3BUTHUETO HA CHHJPOMA Ha MpPErapsiHe NPU TPBUKUTE YUYUTEIH I10

CrieruagIHo 0Opa3oBaHUE.

PaGoTHuTe 1EnM ca CBBp3aHU C W3CIICIBAHE HA HUBATa Ha MperapsHe, o0xXBara

Ha pabOTHUS CTpeC, IIJIOCTHOTO YAOBIETBOPEHHE OT paboTaTa U HEHHUTE



WH/JMBHIyalHU W3MEPEHHUS U YCTAHOBSIBAHE HA BIUSHUETO HA OINPEIEICHU
nemorpadcku U colMaiHi (PaKTOpU BBPXY TAX. ThpCU ce OTTOBOP Ha HAKOJIKO
BpIpoca: Kak cTpechT W YIOBIETBOPEHHETO OT paboTaTa BIHMSAT BBPXY
MperapsitHeTo Ha TPBUKUTE YUYUTENH MO crenuaiHo obpazoBanue?; Kaksu ca
HUBAaTa Ha MperapsHe U WHAUBUAYATHUTE W3MEPEHUS CPEJ YUHUTEIUTE IO
cnenuanHo oopazoBanue?; KakBo e HUBOTO Ha CBbp3aHus ¢ paborara CTpec u
yIIOBJIETBOPEHUE OT paboTara Cpej YUUTENIUTE IO CHeluaaHo oOpazoBaHue?;
KakBu ca nemorpadckute ¢akTopu, KOUTO BIUSAT HA HUBATAa Ha IpeErapsHe,
CTpeC M YAOBIETBOpEHHE OT paboTaTa cpel YYUTEIUTE IO CIELHUATHO

obpazoBaHue?

Tperara ocHOBHA IIaBa MPEACTaBs PE3yJATATUTE, OJYUYEHHU CIE H3BBPLIEHOTO
EMIMPUYHO M3CJIE/IBAaHE, CBBP3aHO C M3MEPBAHETO Ha CTpeca Ha pabOTHOTO
MSICTO, YIOBJIETBOPEHOCTTA OT paboTaTa U CUHApPOMA Ha MperapsiHe Npu rpbLKU
YUUTENU MO CIEUUaNHO oOpa3zoBaHue. J[0OKa3aHO € HaIM4YMEeTO Ha BPbB3KU
Mexay Tiax. IlocraBeHn ca peaunia JTUCKYCMOHHHM BBIPOCHM B KOHTEKCTa Ha

IMOJIYYCHUTC JaHHU.

H3600bm mu no omuoueHue Ha MemoOOa02UAMA HA eMIUPULHOMO NPOYUBAHE
e, ue MOOeIbm HA U3CIe08AHEMO € ONUCAH NPEYU3HO, 0eMmatiiHo U YSILOCHHO.
llpeomemvm, obexmvm, yeima u 3adayume ca HEOBYCMUCIEHO U MOYHO
Gopmynupanu. Ilposepkama Ha 3an0dceHUmMe Xunomesu e OCbWECMBeHa

noCpeoCcmeom a0eK8ameH MemooOudecKy UHCMPYMeHMAaAPUyM.

HSCHGI{OB&TGHCKI/ITG 3aga4yn €€ CBBpP3BAT CbC CBCTABAHCTO Ha CIWHCH
BBIIPOCHHUK, IMOCPEACTBOM KOMTO Jda CC M3CJICABA BBTpPCIIHATA CHIJIACYyBAHOCT
Ha U3MCPBAHUTC NIPOMCHJIMBU U J1a CC YCTAHOBU HAJIMYUCTO HUIIN OTCHCTBUCTO

Ha KOPCJIAIMUOHHU CTATUCTUYICCKU 3HAYUMHU BPBb3KU MCKIY TAX.



ExcriepumenTaiHata u3BajKa € pecreKTUupalia KaTo B MPOyYBAHETO y4acTBaAT
368 yuurtenu (282 >xeHu, 86 Mbxke). Bcuuku gemorpadcku dakrtopu ca

BKJIFOUCHH B M3CJICABAHCTO KATO ITPOMCHIIMBU.

l'enepannuam u3600 om u3cieosanemo e, ue ca OOKA3AHU CMAMUCMUYECKU
3HAUUMU ~ 8PB3KU  MedcOy — mpume  UMepeHu  OUMEHCUU.  Cmpec,
yoognemeopeHocm om pabomama U CUHOPOM HA Npe2apsiHe, Koemo e
UHOUKAMOp 3a MAXHOMO 63aUMHO 6nuaHue. Tosa 0asa 6b3MOJ*CHOCM Oa ce
NnomewvpoOU OCHOBHAMA XUNOmMe3d, CNopeod KOSAMO CUHOPOMBM HA npe2apsine
cpeo epvyKkume ydumenu ce Guuse om cmpeca U Y0O081emBOpPeHUemo Om

pabomama um.

B kpas Ha Ttperata r1iiaBa Ha 0a3ara Ha TOJYyYEHUTE peE3YyIATaTH U
dbopMyTupaHUTe W3BOAM Ca HW3BEJACHH MPENMOPHKH, KOUTO ca C HEChMHEHA

IMPAKTHYCCKa CTOMHOCT.

[lo orTHOmIEHHME Ha KadyeCTBEHUTE M KOJMYECTBEHHTE KayecTBa Ha
JMCEPTAIMOHHMS TPYJ CUMTaM, Y€ JOKTOpPaHTKaTa € M3ITbIHWUIA MUHUMATHUTE
HAIIMOHAJIHA WM3UCKBaHHA 110 wi. 20, ain. 2 u 3 Ha 3PACPDB u cworBeTHO 1O

w1.24, an. 1 Ha [IpaBunnauka 3a npunarane Ha 3PACPD.

[IpencraBenuTe myOMMKAaLMKM ca CBbpP3aHM C TeMara Ha JUcepTanusTa U
JEMOHCTpHUpAT M3CJenoBaTelcKa epyaulusa. ABTropedepaTbT CHHTE3UPAHO U

TOYHO OTpassiBa CbABPKAHUCTO HA AUCCPTAIUMOHHUA TPY.

Ilo omnowenue na npoyedypama u Kauecmeomo HA NpeocmaseHama Hay4Hd
npooyKyus He ce pezucmpupam HapyuwieHus. Jucepmayuonnusm mpyo e
OpUGUHATHA HAYYHA pa3pabdomKka ¢ HecbMHeHUu oJocmouncmed. Touno u

KOPEeKnHoO ca onucanu ocpanuderuima Ha uzcaeosanemo.

4. Hayynu npuHoOCH



Karo mnpuemam mnpuHocute, QopMynupaHu OT JOKTOpAaHTKAaTa, HaMHpaM

OCHOBAHHME Ja aKIICHTHUpPAaM BbpPXY Hal-3HAYHMMUTE:
B TCOPETHYCH ACIEKT MOrarT ia ¢c€ OTKPUAT CJICAHUTEC HAYYHH IPUHOCH:

e Upe3 u3nona3BaHe Ha KOPEKTEH M3CIEAOBATENICKH MOAXO0J € MPOoy4YeHa U
CUCTeMaTHU3MpaHa MHPOpMAIUATa 3a ChIIECTBYBAHETO HA BPb3Ka MEXIY
CTpeca, yIOBJIETBOPEHOCTTA OT padoTaTa U CUHApPOMA Ha IperapsiHe cpea
YUUTENIUTE, paOOTEIIN B pa3InYHU 00pa30BaTETHU CUCTEMHU, aJallTHPAHU
KbM TpBLKHUS 00pa3oBaresieH KOHTEKCT. HampaBeHHWTe KOHCTaTallud U
aHAINTUYHM HAOJIOJEHUS ca OCHOBa 3a (OpMyJiMpaHe Ha H3BOJIU HU
OMKCaHWE HAa aBTOPCKM MOJEN 3a aJeKBaTHA JMArHOCTHKA HAa OBbpHAyT

CUHPOM IIPU YUUTENH.

¢ 3anbpia004eHO M BCEOOXBATHO € MO3UIMOHUPAHO MSICTOTO HA MOHATHUETO
,,YJOBJIETBOPEHOCT OT TpyJa‘“ KaTo MPEJUKTOP HA CUXUYHOTO 37paBe Ha

YUUTCIIUTC.

e [Ipoyuenu ca pakTopuTe, KOUTO KOMIUIEKCHO BIMSAT U ONPEILIST cpeca

U ObpHAYT CUHJIpOMA KaTO (PYHKIMS HA yJIOBJIETBOPEHOCTTA OT padoTara.
B npuiioskeH acneKkT MOrar J1a ce OTKPHUAT CJIeAHUTE HAYYHU NPUHOCH::

e [lpennoxeH € HWHOBAaTMBEH MOJEN M MPAKTHYECKHM WHCTPYMEHT 3a
U3MEPBAHE U OLIEHKA, Ype3 KOWTO CE€ ThPCU BPB3KA MEXKIY U3MEPBAHUTE
npoMeHJMBH. M3mon3BaHM ca JoOKa3aHM B MPAKTHKATa BBIPOCHUIH,
YUATO HAAESKIHOCT € aJalnThpaHa KbM LEIWTE Ha HAaCTOSUIOTO
U3CI€/IBaHE C BKJIIOYBAHE Ha JeMOTrpadCKUTE XapaKTEpPUCTUKU Ha
U3CIICIBAHNUTE JIMIA, KOWUTO 3aCWIBAaT 3HAYMMOCTTa Ha IIOJyYCHUTE

pe3yJTaTH.



e MopenbT Ha H3CIEABAHETO € OMKMcaH KOMIUIEKCHO. [IpeqmMeTsT, 00eKThT,
1eaTa U 3amadute ca To4Ho (opmynupanu. [IpunokeHa € aleKBaTHO
CTPYKTypHpaHa METOJIMKA 3a M3CJICIBaHE HA N3MEPBAHNUTE BEIHUMHHU.

e [IpoBepkara Ha 3aJI0)KEHUTE XHUIIOTE3HM € OCBHUIECTBEHA IOCPEICTBOM
MOAXO/SI MHCTPYMEHTAPUYM M CTATUCTUYECKa 00pabOTKa HA JTAHHUTE.
W3BBpIICHUAT KA4YeCTBEH M KOJMYECTBEH CpPAaBHUTENICH aHAIW3 Ha
PE3YNTATUTE € KOPEKTHO OCHIIECTBEH.

e IlpoBeaeHOTO wW3CIeABaHE JIOKa3Ba 3HAUEHHWETO Ha JaBa (akTopa,
JOTIPUHACSINN 32 PAa3BUTHETO HA OBPHAYT Cpell YUHTEIUTe — CTpec Ha
pabOTHOTO MSICTO U YJIOBJIETBOPEHUE OT padoTara.

o dopMynHpaHH ca BaXKHU U3BOJIU 32 3HAYCHUETO HE CaMO HA YUWIIHMIIHATA
cpela, HO W Ha T0Jla, BB3pACTTa W MPOIBIDKUTEIHOCTTa Ha paboTa B
yUYuJIuIie Kato (akTopu 3a CTpec, YAOBIECTBOpEHHWE OT paborara u
CHUHApPOMA Ha TIperapsiHe CPeJl TPBIKUTE YIUTEIH.

e Karo Hal-CHIIECTBEH NPHUHOC OMpEACNsIM KOPEKTHO W 3aIbJI00YEHO
dbopMynrpaHuTe MPEenopbKH, 0a3upaHu BHPXY MPOBEICHOTO U3CJIEC/IBAHE
¥ HACOYEHU KbM pa3paboTBaHE Ha MPOTPaMU, KAKTO Ha PETHOHAIIHO, TaKa
¥ Ha HAIMOHAJIHO HUBO 3a OTpaHMuYaBaHE Ha 0OXBaTa HA M3pa3siBaHE Ha

CHUHIPOMA Ha EMOLIMOHAIIHO MPETapsiHE CPe]l TPBUKUTE YUUTEIN.
5. beJsie:xkkH, BHIIPOCH, NPENOPBKH.

C uen nomysisipu3vpaHe Ha AMCEPTALMOHHUS TPy, NpernopbuBaM TOU Ja Obae
U3/J1a/IEH KaTO KHUTA, Thi KaTo 1€ Ob/I€ MOJIE3EH 3a LIMPOK KPBI' CIEUAINCTH B

chepara Ha regaroruyeckara i Bb3pacToBara IMCUXOJIOTHS.
3akJIroueHue.

Ha ocnoBara Ha ropeusnosxxenust ananus Ha aucepranusita Ha MAPUS —CAPA

Kymyny Ha TeMa "BIAHAHHUE HA CTPECA H

YAOBJIETBOPEHOCTTA OT PABOTATA BBPXY PA3BBUTHETO HA ,



bbPHAYT CHH/IPOM” IIPH YYHUTE/IH OT YYH/IIHI[A B
PEIIYBJIHKA I'bPIUA*, naBam cBosita [IOJIOJKUTEJIHA ouenka 3a Tpyna
u yOesieHo mpenopbyBaM Ha yBaxxaeMoTo HayuHo xypu na npuchau Ha Mapus-
Capa Kymyity, nokropant kbM Karenpa , [ICUXOJIOTUA B FO3Y , Heodur
Puicku® u Metonuit“ oOpasoBaTenHaTa U HaydHa cTerneH “mokrop” B O6nacT
Ha Bucmie oOpaszoBanue: 3. CouuanHH, CTONAHCKH, MpPaBHU HAYKU U
HallMOHaNHA curypHoct, [Ipodecnonanno nanpasnenue: 3.2.1lcuxonorus —

HC}I&FOFH‘ICCK& 1 Bb3PaCTOBa IMUXOJIOTHA.

07.10.2024 r. ITonnuc:

rp. B. TspHOBO /mpod.a-p/ BenucnaBa YaBmaposa
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1. Relevance of the scientific problem considered in the dissertation

The work submitted for review falls within the research profile of
pedagogical and age psychology. Its scientific and emphatically applied status
generates the exceptional problematic of some topics, among which that of the
burnout syndrome in the teaching profession and the undoubted need for the

psychological analysis and interpretation of its determinants and accompanying

problems.



The topic is relevant because it is related to the challenge of looking for a
reasoned answer to both the factors determining professional satisfaction and
the ways to stimulate it. This answer immanently contains the operationalization
of the three main, interrelated concepts analyzed in the dissertation work,
namely professional stress and its effects on the personality of teachers,
satisfaction with their work as a pedagogical phenomenon and their relationship
with the burnout syndrome in the work of the teacher. On the other hand, the
importance of the topic is also determined by the lack of scientific research that
is conducted "in the field" and is the basis for reasoned generalizations and

recommendations.
2. Data on the doctoral student

The author of the dissertation is a doctoral student at the Department of
Psychology at the Faculty of Philosophy of the Neofit Rilski State University.
The experience of MARIA - SARA KUMUTSU is linked to her professional
path as a teacher of Greek and ancient Greek language, literature, history. Her
professional activity is related to helping children with difficulties in perception,
reading and writing. The PhD student has developed different curricula for each

student, adapted to their specific educational needs.

The author is a correct and precise researcher who manages to verify her
experience in working in educational institutions with a useful scientific product

providing a tool for practical work. No evidence of plagiarism was found.

The deposited documentation is in order and meets all the criteria in
terms of the procedure for conducting the present defense. The information
from Maria-Sara Kumutsu's autobiography testifies to a step-by-step and

dignified path to professional realization in the field of psychology.

3. Data for the dissertation and the abstract



The dissertation has a total volume of 233 pages and contains 9 diagrams
and 33 tables. The text is conceptualized in an introduction, three main chapters
structured in subchapters, conclusion, conclusions, applications and scientific
contributions. The bibliographic reference includes 448 specialized sources in

English and 125 in Greek.

I assess the theoretical basis of the development as academic, adequate to
the problem and sufficiently innovative. Synthesized and intelligent, the
introductory text very well reveals the motivation, intention and research efforts
of the doctoral student, related to the need for a deeper and comprehensive
study of the burnout syndrome in pedagogical practice, mainly in relation to the
organizational climate, dominantly linked to job satisfaction in Greek teachers.
The clearly formulated goal, tasks and leading hypotheses of the overall
dissertation form an expectation on the part of the reader to actually learn more

about the effects of prolonged stress on the personality and work of teachers.

Those on which the author's analytical reasoning is focused are the mental
phenomena of emotional burnout and job satisfaction of Greek teachers of
general and special education, affecting their professional and personal lives. It
is accepted that they have a direct and significant impact on both the teachers
themselves and their students, and hence on the effectiveness of the education

system in Greece as a whole.

The aim of the dissertation is to establish the scope of workplace stress
and its expression through environmental factors among teachers in different

educational levels (primary and secondary education).

The first main chapter has an analytical-interpretive character, revealing
different scientific approaches in the study of the phenomenon of stress and its
manifestations in the work environment, as well as an analysis of the concept of

job satisfaction and its manifestation in the workplace with emphasis on the



educational system. The theories about stress, the structure and specificity of
job satisfaction, the genesis of burnout and the factors for its development are

correctly and thoroughly presented.

Maria-Sara Kumutsu has not only correctly, but also thoroughly
understood the logic of established social science approaches to explain the
content of occupational stress as part of the general adaptation syndrome and

the various models by which the main elements of this construct are defined.

The logical conclusion of the analysis presented in the first chapter is that
among the circumstances reported by special education teachers as inhibiting
their activity are factors related to the organizational aspects of work such as
structure, lack of information about what and how they should do, insufficient
supervision, inspection and lack of co-operation between colleagues. Among
other factors that determine workplace stress are the heterogeneity of classes,
the activities of the daily program, the implementation of the curriculum, the
assessment of students with special needs, as well as working with parents and

other colleagues.

The content of the first chapter also includes a description of practices to
increase stress resistance, including avoiding conflicts with teachers, students
and parents; performing relaxing exercises; taking active actions to deal with
the problems that have arisen; control over emotions; increase in subjective time
for self-reflection; leading a healthy lifestyle; free expression of opinion, proper

planning and determination of professional priorities.

The topic of job satisfaction is elaborated with an emphasis on its
determinants, distinguished in relation to teachers into three categories:
behavior and discipline of students, characteristics of the school unit, distributed
leadership and individual characteristics (gender, educational experience, etc.).

A number of studies have been reviewed which found that factors affecting job



satisfaction can be classified as endogenous (eg use and development of skills,
initiative in decision-making, responsibility) and exogenous (eg working

conditions, salary , relationships between community members).

I believe that the theoretical framework of the dissertation adequately
defines the model of the study, increasing its heuristic potential. I value this
systematic conceptualization as a contribution to the theory, practice, and

methodology of educational psychology.

In the second chapter - Methodology of the conducted psychological
research, emphasis is placed on the purpose and tasks of the research, the
scientific hypotheses, the sample of researched persons, the methods of
collecting and processing the research data. The main objective is defined as
establishing the factors of stress and job satisfaction and their influence on the

development of burnout syndrome in Greek special education teachers.

Work goals are related to examining the levels of burnout, the extent of
work stress, overall job satisfaction and its individual dimensions and
establishing the influence of certain demographic and social factors on them.
Several questions are sought to be answered: How do stress and job satisfaction
influence the burnout of Greek special education teachers?; What are burnout
levels and individual dimensions among special education teachers?; What is
the level of job-related stress and job satisfaction among special education
teachers?; What are the demographic factors that influence levels of burnout,

stress, and job satisfaction among special education teachers?

The third main chapter presents the results obtained after the conducted
empirical research related to the measurement of workplace stress, job
satisfaction and burnout syndrome in Greek special education teachers. The
existence of connections between them has been proven. A number of

discussion questions are posed in the context of the data obtained.



My conclusion regarding the methodology of the empirical study is that
the research design is described precisely, in detail and comprehensively. The
subject, object, purpose and tasks are unambiguously and precisely stated. The
verification of the established hypotheses was carried out by means of an

adequate methodological toolkit.

The research tasks are associated with the creation of a single
questionnaire, through which to examine the internal consistency of the
measured variables and to establish the presence or absence of correlational

statistically significant relationships between them.

The experimental sample is respectable, with 368 teachers participating in
the study (282 women, 86 men). All demographic factors were included in the

study as variables.

The general conclusion of the study is that statistically significant
relationships have been proven between the three measured dimensions: stress,
job satisfaction and burnout syndrome, which is an indicator of their mutual
influence. This makes it possible to confirm the main hypothesis according to
which the burnout syndrome among Greek teachers is influenced by their stress

and job satisfaction.

At the end of the third chapter, based on the obtained results and
formulated conclusions, recommendations are made, which are of undoubted

practical value.

The submitted publications are related to the dissertation topic and
demonstrate research erudition. The abstract summarizes and accurately reflects

the content of the dissertation work.

Regarding the procedure and the quality of the presented scientific

production, no violations were registered. The dissertation is an original



scientific work with undoubted merits. The limitations of the study are

accurately and correctly described.
4. Scientific contributions

Accepting the contributions formulated by the doctoral student, I find

reason to emphasize the most significant ones:

In a theoretical aspect, the following scientific contributions can be

found:

* By using a proper research approach, information on the existence of a
relationship between stress, job satisfaction and burnout among teachers
working in different educational systems adapted to the Greek
educational context has been studied and systematized. The findings and
analytical observations are the basis for formulating conclusions and
describing the author's model for adequate diagnosis of burnout syndrome
in teachers.

» The place of the concept of "job satisfaction" as a predictor of teachers'
mental health is thoroughly and comprehensively positioned.

* The factors that complexly influence and determine stress and burnout

syndrome as a function of job satisfaction have been studied.
In the applied aspect, the following scientific contributions can be found::

* An innovative model and practical tool for measurement and evaluation is
proposed, through which a relationship between the measured variables is
sought. Questionnaires proven in practice were used, the reliability of
which was adapted to the objectives of the present study with the
inclusion of the demographic characteristics of the examined persons,

which strengthen the significance of the obtained results.



* The research model is comprehensively described. The subject, object,
purpose and tasks are precisely stated. An adequately structured
methodology for the study of the measured values was applied.

» The verification of the established hypotheses was carried out by means
of appropriate tools and statistical processing of the data. The qualitative
and quantitative comparative analysis of the results was correctly carried
out.

* The conducted research proves the importance of two factors contributing
to the development of burnout among teachers - workplace stress and job
satisfaction.

* Important conclusions are formulated about the importance of not only
the school environment, but also gender, age and length of work at school
as factors for stress, job satisfaction and burnout syndrome among Greek
teachers.

* As the most significant contribution, I define the correctly and thoroughly
formulated recommendations, based on the conducted research and aimed
at developing programs, both at the regional and national level, to limit
the scope of expression of the emotional burnout syndrome among Greek

teachers.
5. Notes, questions, recommendations.

In order to popularize the dissertation work, I recommend that it be
published as a book, as it will be useful to a wide range of specialists in the field

of pedagogical and age psychology.
Conclusion.

On the basis of the above analysis of the dissertation of MARIA-SARA
KUMUTSU on the topic "INFLUENCE OF STRESS AND JOB
SATISFACTION ON THE DEVELOPMENT OF "BURNOUT SYNDROME"



IN SCHOOL TEACHERS IN THE REPUBLIC OF GREECE", I give my
POSITIVE assessment of the work and confidently recommend the respected
Scientific jury to award Maria-Sara Kumutsu, PhD student at the Department of
PSYCHOLOGY at the Neophyte Rilski and Methodius University of Applied
Sciences the educational and scientific degree "doctor" in the field of higher
education: 3. Social, economic, legal sciences and national security,

Professional direction: 3.2. Psychology - Pedagogical and age psychology.
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