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TpynoBo npaBo 1 0OIIECTBEHO OCUTYpsIBaHE

OTHOCHO: AMcepTalMOHEH TpyJ 3a IPUCHKIAHE Ha oOpa3oBaTelHa M HayyHa CTEIHEH
»J0KTOP* B obnact Ha BHcmie oOpa3zoBanue: 3. COIMaHU, CTOMAHCKU M NPaBHU HAYKH,
npodecuonanHo HampasieHue: 3.6 IlpaBo, mokrtopcka mporpama ,,TpymoBo mnpaBo u
OO0IIIECTBEHO OCUTypsIBaHE* B KaTeipa OCUrypsiBalia o0yyeHuero: I'pakJaHCKOIIPaBHU HAYKU

kbM KO3V | Heodur Puncku bnaroesrpan — rp. biaroesrpan.

OcHosanue 32 IPEJICTABIHE HA PEIIEH3UATA: YIaCTHE B ChCTaBa HA HAYYHOTO KYpH IO 3alUTa
Ha JUCEepTALMOHHMS TpyA cbriacHo 3anoBe Ne 2267 ot 08.10.2024r.

ABTOp Ha AMCEepPTALIMOHHUS TPy XpHUcTUHA BhiaueBa Apruposa

Tema na gucepranmonHus Tpyd: [IpaBo Ha miuaTeH roJUIIEH OTHYCK — MPEANOCTAaBKU 3a

BB3HUKBAHC U YIIPAKHABAHC

1. Undopmauus 3a gucepranra

JlucepTaHThT ce € 00ydaBall 1o JOKTOpPCKa Mporpama ,, Tpy10Bo paBo U 0OIECTBEHO
ocurypsiBane* kbM Katenpa ['paxxnanckonpaBHu Hayku npH [IpaBHO-ucTopuuecku GaKymTer,
B O3V ,Heodur Puncku — bnoroesrpan. OOyueHHETO € OCBHIIECTBEHO B 3a/l0uHa (Gopma
npe3 nepuoaa 08.01.2018 r. — 07.01.2024 r.

Xpuctuna Apruposa e pogerna Ha 11.09.1980 r. B rp. Cannancku. 3aBbpIiBa ClIeIHO
obpazoBanne B COOVY ,lIleiio SABopoB* — rp. CaHmaHCKH, CHEIHAIHOCT ,,XOTETUEPCTBO .
ITpe3 2003 r. 3aBbpIBa BUCIIe 00pa3oBaHUE IO CHENHUATHOCT ,,CTOMAHCKO yrpaBleHHe",
CTemeH ,,0aKajgaBbp* B YHUBEPCHUTET MO XpaHUTEITHU TexHonoruu - [lnosaus. [1pe3 2004 r.
3aBbpmiBa mnpodecnoHanHa KBamudukamus 1o “MHUTHHYECKO TpPaBO W MHUTHUYECKO
arenTctBo” B YHCC - IlenTsp 3a mpodecuoHanHa kKBalupuKanus W MpOAbIHKABAIIO
obyuyenue “UHcTUTYT 3a crieanuiuiomua kBamudukanus” — Codust. I1pe3 2009 r. 3apppmiBa

BHCIIIETO CH oOpa3zoBaHHWe MO crenuamHocT ,IlpaBo. Ilpe3s 2014 r. 3aBppiiBa Kypc 1O



,2Meauanus — HM3BBHCBHAEOHM CIOCOOM 3a paspelaBaHe Ha cropoBe KbM ,,Cbro3a Ha
topuctute B boirapus® B rp. Codust.
JIOKTOpaHThT € TMOJNIOKWJIA YCIEIIHO M3IMUTUTE 10 BCUYKM MPEABUACHU B
WHIUBUAYATHAS M y4eOCH TUIaH JUCHUIUTMHHM ¢ ob0m cpeaen ycmex 5,38. Ilo Bpeme Ha
JOKTOpaHTypaTta XpuUCTHHa AprupoBa € ydacTBaja CbC CBOM [JOKJIAQAM B Hay4yHHU
KOH(EPEHIIHNH.
— Yuactue B XX VII Mexaynaponna nayuna KkoHdpepenuus 3a Miaau yaenu 2018 na
Cplo3a, Ha crneunuanucrure no kadectBoto B bwarapus (CCKDB), opranusupana or
Texuuueckus gaxynrer Ha KO3V ,,Heodur Puscku* Ha 14-15.06.2018 r. ¢ HayyHa cTtaTus Ha
Tema ,,[loracurenHa JaBHOCT 3a MOJ3BaHE HA IUIATEH OAMILIECH OTIIYCK
- Wsrorsen u myOnuKyBaH TOKIa] KbM cOOpHUK Ha Pycenckn ynmBepcurer — 2021
., CbC 3arjaBue ,,JICTOpHYECKO pa3BUTHE Ha TMpaBHATa ypenda Ha IUIATCHHS
TOJIMILEH OTITYCK;

- UWsrorBena u mybnukyBaHa cratus B cnucanue Ha [IM® na tema ,Ilnanupane
[I0JI3BAHETO Ha IJIATEHUS TOJUILIEH OTIYCK — HCTOPUYECKHU U CPAaBHUTEIIHO-TIPAaBHU

acriektu — 2022.

2. O01a XxapaKkTepUCTUKA HA NMpPeACTABEeHHs TUCEPTANMOHEH TPY/

[TpencTaBeHUAT 3a pEICH3UpPAHE MUCEPTANMOHCH TPYyA € ¢ ob0eM 223 cTpaHUIuU
CaMOCTOAITEJICH TEKCT (B TOBAa YMCIO CBHABPKAHWE W TIOJ3BAHU CBHKPAIIECHHUS), CIIUCHK Ha
W3MOJI3BaHaTa Mpyu pa3pabOTBAHETO U JIUTEpaTypa U JeKIapalus 3a OpUTMHATHOCT Ha TPy/a.

B cTpykTypHO OTHOIIIEHHE W3CIEABAHETO CE€ CBhCTOM OT YBOJ, YETHPU TIIABH,
3aKJII0ueHne, TPUIIOKEHUE, U3I0JI3BaHa JuTeparypa. [ maBuTe ca pas3zelieHn Ha maparpadu,
BKJTFOYBAIIM CBbpP3aHU, TEMAaTUYHO 000COOCHU 3aryiaBusi. 3aKIFOUEHUETO ChIbP)Ka U3BOJIU U
MIpeIJIOKEHUS] HACOYCHH KbM YChBBPIICHCTBaHE HA 3aKOHOIATEICTBOTO.

W30panata OT JOKTOpaHTa TeMa € O0€3CIOpHO akTyallHa W JUCepTaOWIIHA.
AKTyaJTHOCTTa Ha TeMaTa Ha JAUCEPTAIMOHHUS TPy C€ apryMEHTHpa OT aBTOpa C TOBa, 4e
JIUTICBAT CaMOCTOSITEIHM TCOPSTHYHW W3CIIC/BAHUS BBHPXY BCHYKH ACIEKTH Ha TUIATCHHS
TOJUIICH OTITYCK, 3a pa3liuKa OT M3CJICIBAHETO HA HEIUIaTeHHUsS OTMycK. [IpakTukara ChIo
MOCTaBsI KOHKPETHHU BBIIPOCH OTHOCHO 3aKOHOBHUTE BH3MOKHOCTH 32 TIOJI3BaHE Ha IJIATCHUS

roaviicH OTIYCK 3a HAacCcToAlldaTa U MHUHAJIUM T'OJWHH, HAYMHA Ha IMOJI3BAHCTO MY, ABJDKHUMU



obOe3teTeHust ¥ T.H. [[pUHIMITHO HOBUTE TEXHOJIOTHH U CBBP3aHOTO C TOBA BbBEK/IAHE HA HOB
THUI Ha OPraHU3allKs Ha TPYAOBHS [IPOLIEC, M3UCKBAT HOBH MOIXO/M B HOPMaTHBHATA ype0a,
ypexk/ialia opranu3almsaTa 1 yrpaBiIeHUETO Ha TPYAOoBUs npoiec. [IpobiemMute, CBbp3aHu ¢
IUIATCHUS] TOJMIICH OTIYCK M HErOBOTO PEaJHO MOJ3BaHE ca HepasJeliHa 4acT OT HOBHTE
MPEAU3BUKATEIICTBA TP TPYAOBOTO MPABO.

[paBuiHO ca ompenesieH OOCKThT Ha AUCEPTALUOHHHS TPYH, @ IMEHHO HM3CJICBaHE
Ha NOpaBHUA HHCTUTYT Ha IUIATCHUSA TOAWIICH OTITYCK. I/I3CHCHB3HCTO O6XBaU.[a HE caMoO
YCTAHOBABAHCTO HA IJIATCHUA IT'OAUIICH OTITYCK, HO U IIpaBUjiaTa (O6H_[ peau OTKHOHGHI/UI) 3a
MOJI3BAHETO MY, KAKTO U UMYIIIECTBEHUTE MOCIICAUIIH.

Llen Ha TUCEPTAIMOHHMS TPY/ € [1a IPEICTaBU MPaBHATA paMKa Ha OTICIIHUTE aClIeKTH
Ha IJIATCHHA T'OAUIICH OTITYCK U ITPAKTUYCCKOTO U pcairsupanc. AHaHI/I3I/IpaHe Ha IPaBHUTC
HOpPMH OTHOCHO HETOBOTO YCTAHOBSABAHC, BKJI. U OTACIHUTC BHUIAOBC OCHOBCH, YIABJIKCH,
JOIBIHUATENICH, OTITYCK, Pe/ia U YCIOBUATA 3a MOJI3BaHEe Ha IJIATCHUS TOUIIICH OTITYCK, KAKTO
Y UMYILECTBEHHUTE MOCIICANIII, CBhP3aHH C MPABOTO Ha IUTATCH rojIuiieH oTiyck. Ha 6a3a ToBa
M3CIIeIBaHE JIa CE HAMPaBsAT M ChOTBETHHUTE IpeuioxeHus de lege ferenda.

['maBuTe B JUCEpPTAIMOHHUS TPyA H3CIENBAT IpobOiieMaThkaTa B HyXHaTa M
MOCJIE0BATEIHOCT, KAKTO CJIe/Ba

['naBa mepBa [Inaren rogumeH oTnyck. B Ta3u riaBa ce u3cienBa MOHATUETO TUIATEH
TOJIMIIICH OTIYCK, MCTOPHYECKOTO pa3BUTHE Ha MpaBHATa ypeada W yCTaHOBSIBAHETO Ha
BUIOBCTC.

['maBa Bropa OO pej 3a MOJI3BBAHETO HA TUIATCHMS TOJMIIEH OTHYCK. B riaBara ce
aHaJTM3Upa MOHATHETO 3a MOJ3BaHE HA IUIATEHHSI TOAUIICH OTIYCK, KATO U Pa3pelIMTEITHUSAT
PEKHMM 3a TIOJI3BAHETO, KOWTO € M3BEIICH KaTo o00I1a xurnore3a. Pasrienanu ca U BBIPOCH C
MPAKTUKO-TEOPETHYHO 3HAYCHHE — 3a OMpEJC/ITHE BPEMETO Ha TOJ3BaHE Ha IUIATCHHS
TOJIMIIICH OTITYCK M MOTacsiBaHE Ha MPABOTO Ha IOJI3BaHE.

I'naBa tpera OTKJIIOHEHHUs OT OOIIMs pel. B Ta3u riaBa ca BKIIOYCHU BBIPOCUTE 3a
MOJI3BaHE HA IJIATEHHS TOAMIICH OTIYCK Bb3 OCHOBA HAa €IHOCTPAHHO BOJICH3SIBIICHUE,
NPEeKbCBAaHE U OTJIAraHe Ha MOJI3BAHETO.

['maBa yeTBbpTa MIMYIIECTBECHH MOCIEANIIM, CBBP3aHU C IOJI3BAHETO HA ILJIATCHUS
TOJMIICH OTHYyCK. V3cieaBaHM ca JBETE XWIOTE3WM HAa HWMYIIECTBECHUTE IOCICAUIN -

BB3HArpaXaACHUCTO IIPU II0JI3BAHC Ha IUIATCHHA TOAUIICH OTIIYCK U O6€3HI€TGHI/IGTO 3a



HEWM3I0JI3BaH IJIATeH TOJIUIICH OTIYCK. BKIIIOYeHN ca W BBIIPOCH, CBBP3aHU C 3alllTaTa Ha
pabOTHUKA WJIH CIYXKHUTENS TIPYU HEM3ITBIIHEHUE 33 JbJDKCHUETO Ha padoTOaTeNs J1a U3ILIaTH
CBHOTBETHOTO BB3HATPAXKICHUE UIIH JIH 00€3IIETEHHE.

3a pa3paboTBaHe Ha TUCEPTALMOHHHS TPy ca W3MoBBaHU Haj /0 muTepaTypHU
W3TOYHUKA — MOHOTpauu, y4eOHUWIM, CTYIWHU, CTaTUW, PEUHUIIM, JOKJIAIM W MHCMa Ha
Ibp)KaBHU OpraHW, CTEHOrpamu OT paborara Ha HapomnoTto chOpanme. [lon3BaHa e KakTo
OBITapCcKa, Taka W YyKJIECTpaHHA JUTepaTypa. JIuTeparypHUTEe M3TOYHHIM Ca W3IMOJ3BAHU

KOPCKTHO, KaTO Hpeo6na):[aBaIuaTa 4acCT OT T4X Ca HUTHPAHU B TCKCTA HA AUCCpTALlUATA.

3. OueHka Ha MOJy4YeHHTe HAYYHH M HAYYHO-NIPUJIOKHH Pe3yJITaTH
W3cnenBanero pasriexxja HOpMaTHBHaTa ypeada CBbp3aHa € IPaBOTO Ha IUIaTEH
TOAMIIECH OTIYCK B HEMHATA LSUTOCT, KAaTO C€ MPOCIIEASBAT B3AUMOBPB3KUTE  CHbOTHOIICHUSTA
BbTpE B HEd U Jla Ce M35ABsABAa CUCTEMaTa M aKTyaJIHHUTE TEHJEHIMU IpU PEryIupaHe Ha
IUTaTEeHHsI TOJUILIEH OTIIYCK B OBJIrapCKOTO 3aKOHOIATENICTBO.
[locturHaTy ca meIWTEe HA JUCEPTALUATA, kakto M KOHKPETHHUTE 33Ja4dl Ha
U3CIIEABAHETO!

» Ja ce HampaBU Nperje] Ha MCTOPUYECKUTE acleKTH Ha OTHOCHMAaTa IpaBHA
ypenba, KakTO W CPaBHUTEIHO M3CIE€ABaHE C JPYrM HAlUMOHAJIHU
3aKOHOJATEJICTBA

» Jla ce HalpaBU TEOPETHYHOTO M3CJIEe/IBaHE HA OTIEIHUTE aCHeKTH Ha IUIaTCHHS
TOJIMILIEH OTITYCK

» Ja ce aHauM3Wpar JeWCTBALIUTE TPYAOBOIPABHU HOPMH, OTHOCHMH KbM
WHCTUTYTA Ha TUIATCHHUS TOAMIICH OTITYCK

» Ha 0aza TEOPETHMYHOTO W3CIICABAHE M HOPMATHBHHS aHAIM3 Ja ce Jajar
IPEJIOKEHHs ¢ orJie]] ObJIIIOTO pa3BUTHE HAa 3aKOHOAATEICTBOTO

» Ja ce mpoydyar ¥ aHaJu3Upar ChIeOHU akToBe, (opMHpaIy TpaiiHaTa ChaeOHa

IIpaKTHKa, C akUeHT npakTtukara Ha BKC.

-OueHKa HA HAYYHUTE U HAYYHO-TIPHJIOKHH MPHUHOCH



[IpencraBenata cropaBka 3a MPUHOCUTE Ha JMCEPTALMOHHUS TPYA ChIbpXKa
MHOKECTBO NMPUHOCHU MOMeHTH. CleJ] aHaJln3a Ha JAUCEPTALMOHHUS TPy MOTBBPXKIaBaM
IIOCOYEHUTE IPUHOCH.

Morar n1a ce OTKpOST CIEAHUTE [10-BaXKHU HAYYHU IIPUHOCH Ha AUCEPTALIMOHHUS TPY:

1. Hcropuyecka perpocneKIHs HA 3aKOHOAATEJCTBOTO perjaMeHTHPAIIO0
IJIATEHHs] TOUIIEeH OTIIYCK;

2. AHau3 ¥ 000011IeHe HA AKTYAJIHA Ch/1e0HA MPAKTHKA;

3.000cHoBanu npenoxenusi de lege ferenda:

v\ Ja ce HOmbJIHU TeKcTa Ha wi. 174, am. 4, np. 2 or KT wu nga riacu, 4e
paboToaTesAT UMa MpaBo Jia MPEeJOCTaBy MJIaTEHUs TOJUIIEH OTITYCK Ha
pabOTHUKA WIM CIYXHUTeNs W 0e3 HEroBo ChIJVIAaCHE IpPU I0JI3BAHE HA
OTIIYCKa €IHOBPEMEHHO OT BCUYKU PAOOTHULIY U CIIYKUTEIH, KAKTO TOBA €
IPEBUIEHO B HOPMATUBEH aKT WJIM B MPABUIIHUKA 32 BBTPEIIHUS TPYAOB
pen. C ornen 3amura Ha pabOTHULUTE M CIY)KUTEJIUTE TEKCTHT Ha
[I0/I3aKOHOBaTa HOpMa ciefBa Ja Obae Bb3lpousBeaeH B Konekca Ha
TpyAa,

v’ paboTomarensT Ja MOXKe Ja MPeJOCTaBH IUIATCHHs TOAMINCH OTIYCK Ha
paOOTHUKA MM CIYXHUTEIs U 0e3 HEroBO ChIVIacHE, HO 32 HE MOBEYE OT
M0JIOBUHATA OT MOJaraéMusiT MU Ce pa3Mep 3a KaJeHlapHaTa roJiHa; ToBa
OoTrpaHUYEHUE HE clie/Ba 1a Ob/ie MPUIaraHo B XxuroTe3ara Ha ui.173, a. 4,
np. 3 or KT, 3amoTo B TO3M ciay4ail MoBeIeHHETO Ha paboTojaress € B
ciencTBHe O6e3/1eHCTBUETO Ha paOOTHHUKA WM CITY)KUTEJIS;

v’ J1a ce peIBHIM CPOK, B KOUTO pabOTONATENAT Ja YBEAOMHU pabOTHUKA I
CITY’KMTEJISl MJIM BCUUKH OT TAX, Y€ 1€ YIPakHU IPABOTO cH 1o ui. 173, an.
4 ot KT.; npenioxeHneTo € MOTUBUPAHO OT pasnopendara Ha ui. 176, an.
3 ot KT, karo B cimy4ast yBeTOMSIBAHETO OT CTpaHa Ha paboTojaTens Ja B
MO-KpaThK CPOK - HapuMmep 3 THU IpeIBapUTEIHO;

v’ JombiBaHe Ha TekcTa Ha wi. 175, an. 1 or KT karo ce Bkiaroun u3p. 2,
CBIJIACHO KOETO C pa3pellaBaHeTo Ha OTmyck no 162 -164B ce nmpexkbcBa

MOJI3BAHCTO Ha INIATCHUA T'OAWUIICH OTIIYCK, OCBCH KAaTO pa60THI/IK’bT nIn



CIIY)KMTEJIAT HE MOKMCKA JIa MPOIB/DKH MOJI3BAHETO HA TUIATCHHUS TOUIICH
OTITYCK;

» wusMmedenne Ha wi. 175, an. 1 in fine or KT, xoero na riacu, 4e cClen
MIPUKTFOYBAHE MOJI3BAHETO HA OTITYCKA, MPEKbCHAI TIOJ3BAHETO HA TUIATCHUS
TOJUIIICH OTITYCK, IPOJbJKaBa MOJ3BAHETO HA IMOCJICIHUSA ChIJIACHO BEye
MOJIYYEHOTO pa3pelieHre OT padoTomaTeNss, OCBCH aKO CTPaHHUTE HE
JIOTOBAPAT HEMIO APYT

» BBBEXKIAHE HAa BB3MOXKHOCTTA 32 OTJaraHe, B XMIoresara Ha 4i. 176, an. 1,
T. 1 ot KT, Ha Beue pa3peliieH, HO IIPH HE 3aII0YHAJIO0 PEATHO IJIATCH T'OAMIICH
OTITYCK, TI0 B3aUMHO ChIJIACUE HA CTPAHUTE, H3PA3EHO ITUCMEHO (10 aHAJIOTHSI

¢ mpekbeBaHeTo 1o ui. 175, an. 2 ot KT).

4. OueHka Ha MyOJMKAIUUTE N0 JUCEPTALUATA
I[OKTOpaHT’bT € npcacraBujia CIIMCbK C Hy6J’II/IKaLII/II/I 0o TéMaTra, KOUTO Ca TACHO
CBbpP3aHH C TECMAaTUKATa HAa AUCCPTANUOHHHA TPYA U OTpa3sBaT HAKOU HCTOBU YaCTH, KaTO B
TO3U CMHUCDHJ MY IIpyuaaBat HY6JH/I‘-IHOCT. O6€M"I)T Ha HAYYHUTC Hy6n1/11<au1/11/1 Ha JOKTOpaHTa U
XapaKTCPbT HA U3JaHHATA CbOTBCTCTBAT HA YCJIOBUATA U U3UCKBAHUATA 3a HpI/II[O6I/IBaHe Ha
OHC ,,noxTop*. JIOKTOpaHTHT MOKpUBA HEOOX01uMHUs Opoit Touku 3a nmpugoouBane Ha OHC
,»JIOKTOP®“.
HpeI[CTaBeHI/I Ca CJICIHUTC Hy6J'II/IKaIII/II/I I10 TEMAaTa Ha AucepTaguAaTa:
AerpOBa, Xp., IToracurenna AaBHOCT IIpH IOJI3BAHC Ha IJIATCH TOAUILICH OTITYCK,
XXVII International conference for young scientists, 2018, 272-276
Argirova, H., Historical Development of the Legal Framework for Paid Annual
Leave, Proceedings of University of Ruse - 2021, volume 60, book 7.1, 116-120; docmwnua:
https://conf.uni-ruse.bg/bg/docs/cp21/7.1/7.1-19.pdf
AerpOBa, Xp., HJ’IaHI/IpaHC MOJI3BAHCTO Ha TIUIAaTCHUSA TOAHWIICH OTIYCK —
HUCTOPUYCCKH W CPABHUTCIIHO-TIpABHHU AacCIICKTH, B: HpaBo, IMOJIMTHKA, AaIMUHHCTpalus,
Enextpono criucanue, Tom 9, 6poii 2/2022, 58 — 69; oocmwnna: https://Ipajournal.swu.bg/wp-
content/uploads/2022/09/Hristina-Argirova-br.9-2.pdf

5. Ouenka Ha aBTOpedepaTa



ABTOpedepaTbT KOPEKTHO OTpa3siBa OCHOBHOTO ChIbpP)KAHUE Ha JHUCEPTALIMOHHUS
TpyX.

6. Kputruunm 0es1e:KKU U NPeNOPbKH

B npenocraBenus 3a pelieH3UpaHe AUCEPTALMOHEH TPYA HA TIOKTOPAHT HE €A OTKPUTHU
CHILIECTBEHU TEOPETUYHU U METOJMYECKU TPEIIKH.

Morat 51a ce OTIpaBsT HAKOU OEJIekKKU OT PelaKIIMOHEH XapakTep, HO mpeaBu dpakra
4ye ce Kacae 3a IIbpBO CaMOCTOSITEIHO M3CJIE[IBAHE TOBAa HE BIIMSAE BBPXY LJIOCTHATA
II0JIOKUTENIHA OLIEHKA. []a ce 00bpHE BHUMaHUE BbpPXY JINTEPATYPHUTE U3TOUHULIU U TAXHOTO
MOIPEXKIaHE TIPU CIIEIBAIIH U3CIICIBAHUS.

bux mpenopbuana Ha JOKTOpaHTa Jla 3aCHJIM COOCTBEHOTO MHEHHME U KPUTUYHHS
aHaJIM3 B CIEJIBallM Hay4YHM pa3pabOTKM, KAKTO U Ja MPOABIDKM Ja paboTu 1o
npobiemMaTuKara CBbp3aHa C OTITyCKa, MPEABH 3HAYUMMOCTTa My KaToO IpaBO Ha pabOTHHKA
W CITYKUTEIIS.

7. 3akilouenue

[IpencraBeHusAT AucCEpTallMOHEH TpPyA ,JlIpaBo Ha IuUlaTeH TOJUIIEH OTIYCK —
MIPEAINIOCTABKU 3a Bb3HUKBAHE U YIpaKHABaHE® IPEICTaBIIsIBA 3aBbPILIEHO CaMOCTOSITEHO
u3cleBaHe, KOETO OTIOBaps HA HEOOXOJUMHUTE N3UCKBaHUS KbM MOI00EH BU pa3pabOTKH 3a
CTPYKTYpPUPAHOCT, 3aBbPIIEHOCT U 3HAYMMOCT.

JlcepTallMOHHUAT TPy pa3KpuBa 3aAbJI00OYEHH TEOPETUYHU 3HAHMS Ha JOKTOPAHT
XpuctuHa AprupoBa, KakTo 110 TemMara, Taka U B LSAJIOCT B MaTEpUsITa Ha TPYAOBOTO MPaBO U
CIOCOOHOCT 3a MpOBEeXJaHe Ha HayyHO M3cieaBaHe. Ha 0a3a Ha HampaBeHaTa LsTIOCTHA
IIPELICHKA B HACTOAIATA PELICH3US CUMTaM, 4€ JUCEPTALMOHHUAT TPy OTrOBaps M3LSJIO0 Ha
n3uckBanusTa Ha 3PACPD u BpTpeniHuTe akToBe Ha .

Karo ce ocHOBaBaM Ha MOJIOKUTENHATA OLIEHKA Ha JUCEPTAIL[MOHHUS TPY/, KAKTO U HA
Hay4YHUTE JOCTHKEHMS Ha JOKTOpaHTa, NMpejlaraM Ha yBakaeMHUTe uieHoBe Ha HayuHoTo
KYpU Ja B3eMaT IOJIOKUTEIIHO PELIeHHEe 3a MPHCHXKJIAaHe Ha oOpa3zoBaTelHaTa M HaydHa
creneH ,,qoktop* mo ITH 3.6 ,,ITpaBo*, Hay4una cnernuansocT ,, TpynoBo mpaBo u 001IeCTBEHO

OCHUT'ypsIBaHE® Ha JOKTOPAHT XpHUCTHHA Apruposa.
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YOVCheva Date: 2024.10.30 08:46:03

30.10.2024 / rp. Bapna IToamuc: ....andreovar -« - D200 s e v s

/mpod. 1-p ArapusiHa MosueBaAunpeesa



RECENTIONS

From: Prof. Dr. Andriyana Yovcheva Andreeva

University of Economics - Varna, Department of Legal Sciences

Labour Law and Social Insurance

Subject: dissertation for the award of the degree of Doctor of Education in the field of higher
education: 3. 3.6 Law, doctoral programme "Labour Law and Social Insurance™ in the
Department providing the training. Nursing School.

Reason for submitting the review: participation in the composition of the scientific jury for the
defense of the dissertation according to the Order Ne Ne 2267 /08.10.2024

Author of the dissertation. Hristina Valcheva Argirova

Dissertation topic. Entitlement to paid annual leave - prerequisites for accrual and exercise

1. Information about the dissertant

The dissertant has studied at the PhD program "Labour Law and Social Insurance™ at
the Department of Civil Law at the Faculty of Law and History, at the South-West University
"Neofit Rilski" - Blogoevgrad. The training was carried out in part-time form during the period
08.01.2018 - 07.01.2024. Hristina Argirova was born on 11.09.1980 in the town of. She was
born on 11.11.1980 in Sandanski. She graduated from the secondary school "Peyo Yavorov"
in the town of. She graduated from Sandanski University, speciality "Hospitality". In 2003 he
graduated from the University of Food Technologies - Plovdiv with a Bachelor's degree in
Business Management. In 2004 she graduated with a professional qualification in "Customs
Law and Customs Agency" at the UNWE - Center for Professional Qualification and
Continuing Education "Institute for Postgraduate Studies™ - Sofia. In 2009 she graduated from
the University of Law. In 2014 she completed a course in "Mediation - out-of-court dispute
resolution™ at the "Union of Lawyers in Bulgaria™ in Sofia.

The PhD student has successfully passed the examinations in all the subjects included
in her individual study plan with an overall average grade of 5.38. During the PhD Hristina
Argirova has participated with her papers in scientific conferences:

- Participation in the XXVII International Scientific Conference for Young Scientists 2018 of
the Union of Quality Specialists in Bulgaria (UQSB), organized by the Technical Faculty of
the South-Western University "Neofit Rilski" on 14-15.06.2018 with a scientific paper on
"Statute of limitations for the use of paid annual leave";

- Prepared and published a paper to the Proceedings of the University of Rousse - 2021, with
the title "Historical Development of the Legal Regulation of Paid Annual Leave;

- Prepared and published an article in the PIF journal entitled "Planning the Use of Paid Annual
Leave - Historical and Comparative Legal Aspects™ - 2022.

2. General characteristics of the submitted dissertation

The dissertation submitted for peer review is 223 pages of self-contained text (including
table of contents and abbreviations used), a list of literature used in its development and a
declaration of originality of the work.

Structurally, the study consists of an introduction, four chapters, a conclusion, an
appendix, and references. The chapters are divided into paragraphs including related,
thematically distinct headings. The conclusion contains conclusions and suggestions aimed at
improving the legislation. The topic chosen by the PhD student is undoubtedly topical and
dissertable. The relevance of the topic of the dissertation is argued by the author with the fact



that there is a lack of independent theoretical research on all aspects of paid annual leave, in
contrast to the study of unpaid leave. The practice also raises specific questions concerning
the legal possibilities of taking paid annual leave for the current and past years, the manner of
taking it, benefits payable, etc. Fundamentally, new technologies and the related introduction
of a new type of organisation of the labour process require new approaches in the legal
framework governing the organisation and management of the labour process. Problems
related to paid annual leave and its actual use are an integral part of the new challenges to
labour law.

The object of the dissertation, namely the study of the legal institute of paid annual
leave, has been correctly defined. The study covers not only the establishment of paid annual
leave, but also the rules (general order and deviations) for its use, as well as the property
consequences.

The aim of the thesis is to present the legal framework of the different aspects of paid
annual leave and its practical implementation. To analyze the legal norms concerning its
establishment, including the different types of basic, extended, additional, leave, the procedure
and conditions for the use of paid annual leave, as well as the property consequences associated
with the right to paid annual leave. On the basis of this study, appropriate de lege ferenda
proposals should be made.

The chapters in the dissertation explore the issues in the necessary sequence as follows:
Chapter One Paid Annual Leave. This chapter examines the concept of paid annual leave, the
historical development of the legal framework and the establishment of the types.

Chapter Two General procedure for the use of paid annual leave. The chapter analyses the
concept of the use of paid annual leave, as well as the permissive regime for the use, which is
derived as a general hypothesis. Issues of practical and theoretical significance are also
discussed - the determination of the time of use of paid annual leave and the extinction of the
right to use.

Chapter Three Derogations from the general procedure. This chapter covers the use of paid
annual leave on the basis of unilateral will, interruption and postponement of use.

Chapter Four Property consequences related to the use of paid annual leave. The two
hypotheses of material consequences - remuneration for the use of paid annual leave and
compensation for unused paid annual leave - are examined. Issues relating to the protection of
the employee in the event of failure by the employer to pay the relevant remuneration or
compensation are also included.

More than 70 literary sources were used for the development of the dissertation -
monographs, textbooks, studies, articles, dictionaries, reports and letters of state bodies,
transcripts of the work of the National Assembly. Both Bulgarian and foreign literature has
been used. Literary sources have been used correctly, and the majority of them have been cited
in the text of the dissertation.

3. Evaluation of the obtained scientific and applied results

The study examines the legal framework related to the right to paid annual leave in its
entirety, tracing the interrelationships and relationships within it and to manifest the system
and current trends in the regulation of paid annual leave in Bulgarian legislation.

The aims of the thesis have been achieved, as well as the specific objectives of the research:
> to provide an overview of the historical aspects of the relevant legal framework as well
as a comparative study with other national legislations
> to carry out a theoretical study of the different aspects of paid annual leave



>

to analyse the current labour law provisions relevant to the institution of paid annual
leave

on the basis of the theoretical study and the normative analysis, make proposals with a
view to the future development of legislation

to study and analyse judicial acts forming the lasting case-law, with emphasis on the
case-law of the SCC.

Evaluation of scientific and applied contributions

The presented summary of the dissertation's contributions contains numerous points of
contribution. After the analysis of the dissertation, | confirm the mentioned
contributions.

The following major scientific contributions of the dissertation can be highlighted:

1. Historical retrospective of the legislation regulating paid annual leave;

2. Analysis and summary of recent case law;

3. Reasoned proposals de lege ferenda:

to supplement the text of Article 174(4)(2) of the Labour Code and to state that the
employer has the right to grant paid annual leave to the employee also without his/her
consent when the leave is taken by all employees at the same time, as provided for in a
normative act or in the internal labour regulations. In order to protect employees, the
wording of the by-law should be reproduced in the Labour Code;

to provide for a period within which the employer shall notify the employee or all of
them that he will exercise his right under Article 173, paragraph 4 of the Labour Code;
the proposal is motivated by the provision of Article 176, paragraph 4 of the Labour
Code. 3 of the Labour Code, in this case the employer's notification to be within a
shorter period - for example 3 days in advance;

supplementing the text of Art. 175 para. (1) of the Labour Code, by including sub-
clause (2), according to which the authorisation of leave under 162-164c shall interrupt
the use of paid annual leave, unless the employee requests to continue the use of paid
annual leave;

amendment of art. 175, para. 1 in fine of the Labour Code, which would state that, after
the completion of the use of the leave that interrupted the use of the paid annual leave,
the use of the latter shall continue in accordance with the permission already obtained
from the employer, unless the parties agree otherwise

introducing the possibility of postponement, in the hypothesis of Art. 176 par. 1(1) of
the Labour Code, of an annual leave already authorised but not actually commenced,
by mutual agreement of the parties expressed in writing (by analogy with the
interruption under Article 175(2) of the Labour Code).

4. Evaluation of the dissertation publications
The PhD student has submitted a list of publications on the topic that are closely related

to the thesis topic and reflect some parts of the thesis, in this sense giving it publicity. The
volume of the PhD student'’s scientific publications and the nature of the publications comply
with the conditions and requirements for obtaining the PhD. The doctoral candidate fulfils the
required number of points for the award of the doctorate.
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The following publications on the topic of the thesis have been submitted:

» Argirova, H., Statute of limitations in the use of paid annual leave, XXVII
International conference for young scientists, 2018, 272-276

» Argirova, H., Historical Development of the Legal Framework for Paid Annual
Leave, Proceedings of University of Ruse - 2021, volume 60, book 7.1, 116-
120; available at: https://conf.uni-ruse.bg/bg/docs/cp21/7.1/7.1-19.pdf

» Argirova, Hr., Planning the Use of Paid Annual Leave - Historical and
Comparative Legal Aspects, in: Law, Politics, Administration, Electronic

Journal, Volume 9, Issue 2/2022, 58 - 69; available at:
https://lpajournal.swu.bg/wp-content/uploads/2022/09/Hristina-Argirova-br.9-
2.pdf

5 Evaluation of the abstract

The abstract correctly reflects the main content of the thesis.

6. Critical comments and recommendations

No significant theoretical and methodological errors were found in the dissertation
submitted for review.

Some remarks of editorial nature can be made, but given the fact that this is the first
independent study, this does not affect the overall positive evaluation. Attention should be paid
to the literature sources and their arrangement in subsequent studies.

I would recommend the PhD student to strengthen his/her own opinion and critical
analysis in further research papers, and to continue working on leave-related issues, given its
importance as an employee's right.

7. Conclusion

The presented dissertation 'The Right to Paid Annual Leave - Prerequisites for its
Establishment and Exercise' represents a complete independent research that meets the
necessary requirements for this type of work in terms of structure, completeness and
significance.

The dissertation work reveals a profound theoretical knowledge of doctoral student
Hristina Argirova, both on the topic and in its entirety in the matter of labor law and the ability
to conduct scientific research. On the basis of the overall assessment made in this review, |
consider that the dissertation fully meets the requirements of the HIPAA and the internal acts
of .

Based on the positive evaluation of the dissertation, as well as on the scientific
achievements of the PhD student, | propose to the esteemed members of the Scientific Jury to
take a positive decision for the award of the educational and scientific degree "Doctor" in PH
3.6 "Law", scientific specialty "Labour Law and Social Security” to PhD student Hristina
Argirova.

30.10.2024 T

/Prof. Dr. Andriyana YovchevaAndreeva
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