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I. Uudopmainus 3a qucepTanTa

Bukropus I'enityau ¢ 6akanaBbp mo 6uosorus ot Aristotle University of Thessaloniki ot
2007 r., marucTbp mo 6ankoBo aenno ot Hellenic Open University ot 2016 r. u MarucTsp mo OusHec
anmuuuctpanus ot International Hellenic University — Department of Serres ot 2023 r. Ts ¢
JOKTOpAHT B Kareapa ,,duHaHcH 1 oTyeTHOCT  Ha FOro3amanuus ynusepcurert ,,Heodur Puncku‘-
bnaroesrpa.

Bukropus ['ennynu nma 6orar npakTHuecku onuT B 6aHkoBaTa cgepa. Ts ce e uzaurnana
nocTeneHHo ot 6ankoB ciyxuten B ATE Bank ot 2019 r. 10 ppKOBOANTEN HA KPEAUTEH OT/IEN OT
2003 r., mociie Ha4aJIHUK OTAeN 1eno3uT oT 2006 I. ¥ CITy>KUTEN 110 Pa3BUTHE HA KJIMEHTH OoT 2012
r. Ts pabotu B Piraeus Bank ot 2012 r. kato 3aMeCTHHK-YIIpaBUTEN Ha KJIOH, ocie oT 2013 1. kato
ynpaButen Ha kiIoH u oT 2018 1. mocera Karo MEHUDKBP Ha XBO, OTTOBApSAI 32 MPABHUITHOTO
¢yHKIIMOHUpaHe Ha /Ba O6aHKoBH oTAena B Cepec.

1. O6ma xapakTepucTHKA Ha NPeACTABEHHUS] IMCEPTALMOHEH TPy

HucepranmionHuaT Tpya Ha BukTtopus I'eHilynn € mOCBETEH Ha akTyajHa TEMa, 4 UMEHHO
BIUSTHUETO Ha JIMACPCTBOTO BHPXY B3E€MAaHETO HAa (DMHAHCOBU PEICHUS B MyOJIMYHUS CEKTOP B



I'eprusi, ocobeHO B Tepuony Ha Kpu3a Karo eBporeickara apiroBa kpu3a. DOKychT B
M3CIIEIBAHETO € TIOCTABEH MO-KOHKPETHO BHPXY 00pa30BaTEITHUS CEKTOP.

JlucepTalMOHHUAT TPYH € CTPYKTYPHpaH B YBOJ, 3 IJIaBH, 3aKII0YCHHE, OMOIrorpadus u
npuioxkenue. Tpyabr € B o6m obem Ha 124 crpanuuu. He ca mpencraBeHu CHIUCHK Ha
CHKpAILLEHUATA, CIUCHK HAa TaOMMIUTE U COUCHK Ha (urypure. Karo npunoxeHue e BKIOYEH
BBIIPOCHUKA, upe3 KOMTO € MpOoBEIEHO IpOoydyBaHE, HO TOM He € IOCOYEeH Clel, a Ipeau
o6ubnunorpadusra.

B nucepraumonnus Tpyn ca mpeactaBeHd 28 Tabmaumm u 37 ¢durypu 3a LeIUTe Ha
OHarjensBaHe Ha HaONIONABaHWTE TEHIEHIMU IO W3CJICJBAHUTE MOKA3aTeJd U HAa OCHOBHHTE
pe3yiTaTH OT aHAIN3A.

JlokTopaHTKaTa € MHOTO J10Ope 3alo3HaTa ¢ MpodiieMaTuKaTa Ha HayqYHOTO U3CJIEBaHe, 3a
KOETO CBHTEJAEJICTBA SICHOTO QopMmyiupaHe Ha oOeKkTa, MpeaMera, LenTa M 3aJadyuTe Ha
JMCEePTALMOHHUS TPYI.

OOexT Ha u3cieaBaHe B TpyJa € TPBIKUAT MyOJMYEH CEKTOp ChC CreUu(UYeH aKIEHT
BBPXY TOBA KaK JTUACPCKUTE MPAKTUKH BIHSIST BbPXY B3€MaHETO HAa (PUHAHCOBU pEIIeHUS 1 00IaTa
e(hEeKTUBHOCT.

IIpenmer Ha u3cieaBaHe B TpyJa € Bb3AEHCTBUETO HA JIUAEPCTBOTO BbPXY B3€MaHETO Ha
(MHAHCOBHU pellIeHHsI B TPBLKHUS ITyOINYEeH CEKTOp € 0COOEH aKIeHT BbPXY 00pa30BaTEeIHUSI CEKTOP
10 BpeMe Ha Kpu3a.

Ilenta Ha nUcepTalMOHHUS TPYH € J1a Ce pasriiefa Kak JIUACPCKUTE MPAKTUKU BT Ha
(MHAHCOBOTO ympaBjieHue U o0mmarta e(h)eKTUBHOCT Ha MyOIMYHUTE MHCTHTYIMU B KOHTEKCTA Ha
MKOHOMHYECKA HeCTaOMITHOCT.

IMocTaBenu ca 5 3agaun Ha HW3CIIEABaHETO, a MMeHHO: 1/ OmnpexensHe Ha JTHUASPCTBOTO B
rpblKHs nyoiandeH cektop; 2/ OueHka Ha BB3/ACHCTBHETO Ha eBpoIieiickara Jbiarosa Kpusa; 3/
OneHka Ha (PMHAHCOBHTE MOKA3aTeIM 3a OLIEHKA Ha €(DEeKTHBHOCTTAa HA B3€MaHETO Ha (PMHAHCOBH
pemieHust B MyOnuuHuUs cextop; 4/ M3mepBaHe Ha yJOBIETBOPEHOCTTA OT JMJEPCTBOTO Ype3
NPOYy4YBaHUS M EMIIMPUYHM JAHHU 3a YJOBJIETBOPEHOCTTa OT paboTara, €KUIHOCTTa U APYrH
pelleBaHTHU TOKa3zaresnu; 5/ PasmmpsiBaHe Ha HM3CIIEBAHETO KbM OOpa30oBaTEIHMS CEKTOp, C
NpOoyYBaHe Ha CrelU(PUIHNATE IPETU3BUKATEIICTBA U IPOMEHH B TUIEPCTBOTO B Ta3U O0JIACT.

[TeproabT Ha nmpoyuBaneTo ¢ 2015-2019 r., koeTo e KpuTHdeH nepuoy 3a ['bpIws, KoraTo
CTpaHaTa MPOBEXJa 3HAYUTEIHH HKOHOMHUYECKH peopMH M € MOUIOKEeHAa HAa HMHTEH3HBEH
(MHAHCOB KOHTPOJ OT CTpaHa Ha MEKAYHAPOTHUTE KPETUTOPH.

3a mocTUraHe Ha IMOCTaBeHaTa LeJ U 33Jaui ca MPUIOKEHNU Pa3HOOOpa3HU KOJIMYECTBEHU
Y Ka4eCTBEHM METOJIM Ha H3CJE/BaHe, B T.4.. TEOPETHKO-METOIOJOTMYECKH AHAIM3, UCTOPHKO-
JIOTHYECKH TOAX0/], METOJ Ha aHaJIU3 U CUHTE3, CPAaBHUTEJIEH aHAJIN3, MHAYKTUBEH U E€AyKTUBCH
METOJI, TPOBEKIAHE HA HMHTEPBIOTA M BBIPOCHUIM KbM BHCIIU W MYyOJUYHU CITYKUTEIH,
MKOHOMETPHUYEH aHAIM3 4pe3 NPHIOKEHHE Ha PErpeCHOHHU MOJIENM, BKJIIOYMTEIHO METOJ Ha
oOukHOBeHUTE Hail-Manku kBaapatu (OLS) u 6e3ycnosna kBanTminHa perpecust (UQR) 3a ananm3
Ha BpB3KaTa MEXy JIUJEPCTBOTO U (PUHAHCOBATAa €(EKTUBHOCT, U JIp.

[IbpBa r71aBa € MocBeTEHa HAa TEOPETUYHHUS aHAIU3 [0 TeMara Ha JIUCepPTalusiTa.
CucremMaTU3UpaHd ca OCHOBHUTE KOHLEMIMH, PAMKM M MOAXOAM 3a JuaepcTBoro. HampaseH e
00CTOEH Tperiies Ha JuTepaTypara Mo mpoOjeMaTHkaTa. PasrienaHu ca BCHYKH DPEJICBAHTHH
TEOPUH W TOIXOAU 3a JHMIACPCTBOTO. [IpaBMIIHO TOHSATHETO JHIEPCTBO € pPasrpPaHUYEHO OT
MOHSATHETO YIpaBJICHHE.

Bropa riasa e mocsereHa Ha METOAOJIOTUATA U EMIIMPUYHOTO u3ciieaBane. OOG0CHOBAHO e,
4ye eBponelcKkaTa ABIroBa Kpu3a € (MHAHCOB IIOK, MPEIU3BUKAN DPEAMIA OpPraHW3AIMOHHH
MIPOMEHU B CTPYKTypaTa Ha IpbUKHS IMyOJUYeH ceKTop. T e JoBena 10 rojeMd MPOMEHH B
JIUIEPCTBOTO BBB BCUYKU MyOIMYHU OpraHM3allld, TbH KaTo Ibp’KaBHUTE (PUHAHCU ca
MOJVIO’KEHH Ha HEMIPEKBCHATH OLICHKH OT MEKAyHapOJHUTE KpeauTopu. PuHaHCOBUTE pedopMH B
I'bpums menar ga cBegaTr 0 MUHHMYM OOIIMTE IBbPXKABHM Pa3xojad, MOpaad TOBA APACTHYHO €
HamalieH OposT Ha abpkaBHHTE ciyxutenu npe3 2009-2019 r. Twit kato ot 2002 r. Hacam ['bprust
€ 4JIEH Ha eBpO30HaTa M LIEHTpajiHaTa i OaHKa HAMa MpaBoO Jla MPOBEXk/Ja HE3aBHCHMa MapHyHa
MOJINTUKA, H3CIEABAHETO B TpyJda € CBhCPEJOTOYEHO Ha JPYyrd MyOJUYHM OpraHu3aluud —
MUHUCTEPCTBA, TaHbYHU U MUTHUYECKHU CIIy:KOU, MEHCUOHHM (POHAOBE, 3paBHA U oOpa3zoBaTenHa
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MHPPACTPYKTypa, MpaBONpHIATAIlM OPraHW M OOLIMHCKM BIacTH. B Ta3m rmaBa e ommcaHa
METOOJIOTUATA Ha W3CIIEBAHETO — U300PBHT Ha M3BAJKaTa, U3MOJI3BAHNUTE JTAaHHU, KOHTPOIHUTE
MIPOMEHJIMBH, MPUIOKEHUTE HKOHOMETPUYHU Mojienu. DeepaTHoTO MPpaBUTENICTBO HA I'epManus
e u30paHo 3a pUHAHCOB OEHUMApK MO OTHOILIEHUE HA B3EMAHETO Ha PEIICHUS B TPBIKUS MyOJIUYeH
CeKTOp. EMIMpUYHUAT aHAIN3 € IPOBEJCH Ype3 perpecus Mo MEeTo/1a Ha OOMKHOBEHUTE Hall-MaJKu
kBangpatu (OLS) um OesycnoBHa kBanTwiaHa perpecus (UQR). IlogpoOGHo ca omucaHu
JTUCKYTUPaHU PE3yJITaTUTE OT U3CIIEABAHETO.

Tpera rnaBa e nmocBereHa Ha aHaJIM3a HA IMyOJUYHUS CEKTOp U oOpa3zoBaTeiHara cpela B
I'epumst, ¢ Gokyc BBpPXY JMAECPCTBOTO W HAYYHUTE H3CIEABaHUSA. MOAETBT € pa3lIupeH 4pe3
BKJIIOYBAHE HAa KOHTPOJIHU IPOMEHJIMBH, CBBP3aHU ¢ 00pa3oBaTenHus cexTop B ['bpums. Hanpasen
€ COLMAIHO-UKOHOMHYECKH aHAalU3 Ha TPBUKUS MyOIWYeH CEeKTOp C AaKIEeHT BBPXY
00pa3oBaTEeTHOTO JHUAEPCTBO. B Tasm Bpb3ka ca W3CieNBaHM PaA3IUYHU XapAKTEPHCTUKU Ha
rphblIKaTa UKOHOMHKA M IyOJIMYHH (UHAHCH — UCTOPHS M JAeMorpadusi, MaKpOUKOHOMHUYECKH
IoKa3aTesy, UHJIEKC Ha HEpPaBEHCTBOTO Ha /KMHM, BBHILIEH AbPKaBEH IbBJT, JaHbUHA CUCTEMA,
JVMHAMUKa Ha Ia3apa Ha TpyJa U 3aeTocT. Bb3 OCHOBa Ha eMIMpPUYHUS aHAIU3 C€ U3ACHABA
3HAYUTEJIHOTO Bb3/IEUCTBIE Ha €PEeKTUBHOTO JIUJIEPCTBO BbpXY oOpa3oBaTenHara cepa B I'bpuus.
AKIIEHT € TIOCTaBeH BhPXY MyOIMYHUTE pa3xoau 3a obpa3zoBaHue karo Asu1 oT BBII u ot o6mure
nyOoJIMYHM pa3xoau, Opos Ha YYMTENUTe B HAYaJIHOTO U CPEJHOTO 0oOpa3oBaHue, OpyTHUTE
TOAMIIHM 3aIUIaTH HA YYUTEIUTE, YACTHUTE Pa3XoIH 3a oOpazoBaHHe. EMIHMpHUHUAT aHamu3 e
OCBILECTBEH Ype3 METo/1a Ha OOMKHOBEHUTE Hail-manku kBaapaTtu (OLS) u metona Ha Ge3ycioBHa
kBaHTUIHA perpecust (UQR).

B 3axiouenneTo Ha TpyJa ca 0000IIeHH OCHOBHUTE U3BOIU OT MPOBEICHOTO HU3CIIECIBAaHE
U ca (opMyIIHPaHU PEHOPHKH.

bubnuorpagusta ceappxa 00110 62 nuTepaTypHu u3TouHuLM. L{uTHpaHuTe TUTEpaTypHU
M3TOYHMLIM [TOKa3BaT, Y€ JOKTOPAHTKATa MOJPOOHO Cce € 3al03Hajla C OCHOBHUTE ITyOJIMKAIUU T10
TeMmara Ha JucepTalusira.

I1l.  Ouenka Ha HAYYHUTE U HAYYHO-TIPUIIOKHU TPUHOCH

B aucepranmonHust Tpyn ce€ OTKpOSBAT HAYYHH W HAYYHO-TIPHIOKHU MPUHOCH, KOUTO

CIIOpe]l MEH ca CJICTHUTE:

1. OO6orarsBaHe Ha CHIIECTBYBAIINTE 3HAHUS OTHOCHO BpPb3KaTa MEXKIY JUIECPCKUTE MPAKTUKH B
pa3IUYHU MyOJWYHA OpraHU3ay B ['bpiivis ¥ B3eMaHEeTO Ha (PMHAHCOBH PELIEHHS], 0COOCHO B
KOHTEKCTa HA UKOHOMHYECKH KPH3H.

2. Unentudunmpane Ha Bb3ACHCTBHETO HA €BPOIIEHCKATA IBJITOBA KPU3a U TMOCIIEIBATUTE MEPKH
Ha CTPOTM MKOHOMHH BBPXY JIMJEPCKHUTE MPAKTUKUA U B3E€MaHETO Ha (PMHAHCOBH pEUICHHS B
TPBIKUAS TyOJIMYeH CEKTOp, ¢ (GopMyJIMpaHe Ha HW3BOAW 3a YIPABICHHUETO HA KPU3U U
OpraHu3alMoOHHATa afanTarys.

3. U3BbprieHa € MKOHOMETPUYHA OIlcHKAa Ha €(EKTUBHOCTTA Ha B3eMaHETO Ha (DUHAHCOBH
pelieHusi B MyOnu4HMsI CEKTOp B ['bpIys W Ha BpbB3KaTa MEXIY JHMICPCTBOTO M PUCKA U
croitHocTTa. KomnyecTBeHaTa olieHka € 000raTeHa ¢ Ka4eCTBEH aHaJIN3 Ha yIOBIETBOPEHOCTTA
1 e(eKTUBHOCTTAa Ha JHMIEPCTBOTO YpPe3 WHTEPBIOTA W BBIPOCHHUIM C BHUCIIU U ITyOJIUYHHU
CITYKUTEJH.

4. HampaBeHa € HKOHOMETpPHUYHA OIlEHKA Ha BH3ACHCTBUETO HAa €(EKTUBHOTO JIUACPCTBO BBPXY
oOpa3zoBarenHata cdepa B ['bpuus, ¢ uaeHtudunmpane Ha crienupuvHa JIUaepcKa TUHAMIKA 1
MPEIM3BUKATEIICTBA B TPBIKUTE 00pa30BaTEIIHA HHCTUTYIINH.

5. HanpaBeHu ca NpemopbKu C MPAKTHYECKa HACOYCHOCT 3a MOAO0OpsSBaHE HAa JMACPCTBOTO H
B3€MaHETO Ha TO-¢(PeKTUBHM (UHAHCOBU PEIICHUS B TPBIKUSA MyONWYEeH CEKTOpP U TIO-
KOHKPETHO B c(pepara Ha 0Opa30BaHUETO.

IV. Ouenka Ha aBTopedepaTa U Ny0JMKALMHUTE 10 JMCEPTALUATA



ABTOpedeparbT OTpa3siBa IMBIHO H TOYHO CHIBPKAHHETO HA IHCEPTALMOHHUS TPYI.
ABTopedepaTbT Ha OBATApPCKU €3MK € B o0eM Ha 48 crpanmnu. Tol ce HyXkmae OT IIOCTHA
rpaMaTHYecKa peaaKiusl.

JlokTopaHTKaTa MMa 3 CaMOCTOSATEIHH MyOJHKAIlMM 0 TeMmara Ha gucepranusTa: 1/
,Leadership Theories Review*, Entrepreneurship, 10 (1), 2022; 2/ ,,The impact of effective
leadership on Public Sector’s Financial Instruments: Empirical Evidence from Greece®, Business
Ethics and Leadership, 7(2), 2023; 3/ ,,The Nexus Between Transformational Leadership and
Greece’s Public Sector Performance: Educational Leadership Extension®, Business Ethics and
Leadership®, 8(1), 2024.

V. Kputnynu 0ejie;kKu M NpenopbKU

K®M aucepranuoHHus Tpya HAMaM KPUTHYHHU OEJIEeKKU MO ChIECTBO. ABTOpedeparsT Ha
OBArapcKy €3uK Ce Hy)KIae OT LSAJIOCTHA rpaMaThdecka penakius. BhIIpOCHUKBT, upe3 KOUTO e
MIPOBEICHO MPOYYBAHETO CPEJ] BUCIIM U MyOJIMYHH CIYKUTENIN € HeOOXOAMMO J1a € B IPUIIOKEHHUE
cienx oubnmorpadusTa.

[TpenBux Ha daxTa, 4e AUCEPTALMOHHUAT TPY. PA3IIISKIa KPU3UCHUTE MPOLIECH B CTpaHATa
U TSXHATa BPb3Ka C JINISPCTBOTO B Meproa npeau nanaemusra ot Covid-19, 6ux uckana na 3amam
CIIeTHUSI BBIIPOC:

Kak ce e orpasmia nangemusita or Covid-19 BbpXy n1aepcTBOTO U B3eMaHeTo Ha (PMHAHCOBH
pelieHust B IyOIUYHUsI CEKTOP B ["BPIINS, U CBIIO TaKa B 00Pa30BATEIHUS CEKTOP?

V1. 3akiaoyenne

JucepranoHHUAT Tpya Ha Buxrtopus ['eHiynmu Ha Tema ,,BiusiHMeTO Ha JHIEPCTBOTO
BBPXY B3€MaHETO Ha (MHAHCOBH PEIICHUS B IMyOIHMYHUS CEKTOp Ha ['bpIus BHB BpeMe Ha KPHU3H —
Ha TpuMepa Ha oOpa30BaTEIHMsI CEKTOP™ € Ha aKTyajdHa TeMa M TPEICTaBIIsABAa 3aBBPIICHO
W3CclieIBaHe, TOCTUTHAJIO LIEITa U IOCTAaBEHUTE 3a/1a4. TpyabT UMa HAYYHH U HAyYHO-TIPHIIOKHU
MIPUHOCH 3a TEOpHUsATa M TNpaKTHKaTa. Bb3 OCHOBa Ha TOBa JaBaM HOJONCUMENHA OYeHKd Ha
peleH3UpaHus TUCEPTALMOHEH TPY U aBTOpedepar, U npedazam Ha Y8a#caemomo HayuHo HCypu
0a npucvou Ha Buxmopus [enmyyou obpazosamennama u HayuHa cmenex ,,00kmop‘ no
npogecuonanno uanpasnenue 3.8 , Uxomomuka“, nayyna cneyuannocm ,, Punaucu, napuyHo
00pvUeHUe, KpeOum U 3acmpaxoska .

18.01.2025 r. Unen Ha xyDH:
Codus (mpod. a-p CusnBus Tpudonoa-IIpamaraposa)
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. Information about the PhD student

Viktoria Gentsoudi holds a Bachelor of Science in Biology from Aristotle University of
Thessaloniki since 2007, a Master of Science in Banking from Hellenic Open University since 2016
and a Master of Business Administration from International Hellenic University — Department of
Serres since 2023. She is a PhD candidate at the Department of Finance and Accounting of the
Southwestern University “Neofit Rilski”’-Blagoevgrad.

Viktoria Gentsoudi has extensive practical experience in the banking sector. She has
gradually risen from a bank employee at ATE Bank since 2019 to Head of Credit Department since
2003, then Head of Deposit Department since 2006 and Customer Development Officer since 2012.
She has worked at Piraeus Bank since 2012 as Deputy Branch Manager, then since 2013 as Branch
Manager and since 2018 until now as a Hub Manager, responsible for the proper functioning of two
banking departments in Serres.

I1. General Characteristics of the Presented Dissertation

Viktoria Gentsoudi‘s dissertation is dedicated to a relevant topic, namely the influence of
leadership on financial decision-making in the public sector in Greece, especially in periods of crisis
such as the European debt crisis. The focus of the study is specifically on the education sector.



The dissertation is structured in an introduction, 3 chapters, conclusion, bibliography and
appendix. The work has a total volume of 124 pages. A list of abbreviations, a list of tables and a
list of figures are not presented. The questionnaire through which the survey was conducted is
included as an appendix, but it is not listed after, but before the bibliography.

The dissertation presents 28 tables and 37 figures for the purpose of illustrating the observed
trends in the research indicators and the main results of the analysis.

The doctoral student is very familiar with the issues of scientific research, as evidenced by
the clear formulation of the object, subject, goal and objectives of the dissertation.

The object of research in the work is the Greek public sector with a specific emphasis on
how leadership practices influence financial decision-making and overall efficiency.

The subject of research in the work is the impact of leadership on financial decision-making
in the Greek public sector with a particular emphasis on the education sector during a crisis.

The aim of the dissertation is to examine how leadership practices affect the financial
management and overall effectiveness of public institutions in the context of economic instability.

The research has 5 objectives, namely: 1/ Defining leadership in the Greek public sector; 2/
Assessing the impact of the European debt crisis; 3/ Assessing financial indicators to measure the
effectiveness of financial decision-making in the public sector; 4/ Measuring satisfaction with
leadership through surveys and empirical data on job satisfaction, teamwork and other relevant
indicators; 5/ Extending the research to the education sector, examining the specific challenges and
changes in leadership in this area.

The research period is 2015-2019, which is a critical period for Greece, when the country is
implementing significant economic reforms and is subject to intense financial control by
international creditors.

To achieve the set goal and objectives, various quantitative and qualitative research methods
have been applied, including: theoretical and methodological analysis, historical and logical
approach, method of analysis and synthesis, comparative analysis, inductive and deductive method,
conducting interviews and questionnaires to senior and public officials, econometric analysis
through the application of regression models, including the ordinary least squares (OLS),
unconditional quantile regression (UQR) for analyzing the relationship between leadership and
financial efficiency, etc.

The first chapter is devoted to the theoretical analysis on the topic of the dissertation. The
main concepts, frameworks and approaches to leadership have been systematized. A comprehensive
review of the literature on the issue has been conducted. All relevant theories and approaches to
leadership have been considered. The concept of leadership is correctly distinguished from the
concept of management.

Chapter 2 is devoted to the methodology and empirical research. It is argued that the
European debt crisis was a financial shock that triggered a number of organizational changes in the
structure of the Greek public sector. It led to major changes in leadership in all public organizations,
as public finances are subject to continuous assessments by international creditors. Financial
reforms in Greece aim to minimize total government spending, which is why the number of civil
servants was drastically reduced in 2009-2019. Since Greece has been a member of the eurozone
since 2002 and its central bank does not have the right to conduct an independent monetary policy,
the study focuses on other public organizations — ministries, tax and customs services, pension
funds, health and education infrastructure, law enforcement agencies and municipal authorities.
This chapter describes the research methodology — the selection of the sample, the data used, the
control variables, the applied econometric models. The German Federal Government is chosen as a
financial benchmark for decision-making in the Greek public sector. The empirical analysis is
conducted using ordinary least squares (OLS) and unconditional quantile regression (UQR). The
results of the study are described and discussed in detail.

The third chapter is dedicated to the analysis of the public sector and the educational
environment in Greece, with a focus on leadership and research. The model is extended by including
control variables related to the educational sector in Greece. A socio-economic analysis of the Greek
public sector is carried out with an emphasis on educational leadership. In this regard, various
characteristics of the Greek economy and public finances are examined - history and demography,
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macroeconomic indicators, Gini inequality index, external public debt, tax system, labor market
dynamics and employment. Based on the empirical analysis, the significant impact of effective
leadership on the educational sphere in Greece is clarified. Emphasis is placed on public spending
on education as a share of GDP and of total public spending, the number of teachers in primary and
secondary education, gross annual salaries of teachers, private spending on education. The empirical
analysis was carried out using the ordinary least squares (OLS) method and the unconditional
quantile regression (UQR) method.

The conclusion of the paper summarizes the main conclusions of the research and
formulates recommendations.

The bibliography contains a total of 62 literary sources. The cited literary sources show that
the doctoral student has thoroughly familiarized herself with the main publications on the topic of
the dissertation.

I1l.  Evaluation of scientific and applied contributions

The dissertation highlights scientific and applied scientific contributions, which in my
opinion are the following:

1. Enriching the existing knowledge on the relationship between leadership practices in different
public organizations in Greece and financial decision-making, especially in the context of
economic Crises.

2. ldentifying the impact of the European debt crisis and the subsequent austerity measures on
leadership practices and financial decision-making in the Greek public sector, with the
formulation of conclusions for crisis management and organizational adaptation.

3. An econometric assessment of the effectiveness of financial decision-making in the Greek
public sector and the relationship between leadership and risk and value was carried out. The
guantitative assessment was enriched with a qualitative analysis of leadership satisfaction and
effectiveness through interviews and questionnaires with senior and public officials.

4. An econometric assessment of the impact of effective leadership on the educational sector in
Greece was carried out, with the identification of specific leadership dynamics and challenges
in Greek educational institutions.

5. Practical recommendations have been made to improve leadership and make more effective
financial decisions in the Greek public sector, and more specifically in the field of education.

IVV. Evaluation of the abstract and publications on the dissertation

The abstract fully and accurately reflects the content of the dissertation. The abstract is 48
pages long.

The doctoral student has 3 independent publications on the topic of the dissertation: 1/
,Leadership Theories Review*, Entrepreneurship, 10 (1), 2022; 2/ ,,The impact of effective
leadership on Public Sector’s Financial Instruments: Empirical Evidence from Greece*, Business
Ethics and Leadership, 7(2), 2023; 3/ ,,The Nexus Between Transformational Leadership and
Greece’s Public Sector Performance: Educational Leadership Extension®, Business Ethics and
Leadership®, 8(1), 2024.

V. Critical comments and recommendations

I have no critical comments on the substance of the dissertation. The abstract in Bulgarian
needs a complete grammatical revision. The questionnaire through which the survey was conducted
among senior and public officials should be included in the appendix after the bibliography.

Given the fact that the dissertation examines the crisis processes in the country and their
relationship with leadership in the period before the Covid-19 pandemic, | would like to ask the
following question:

How has the Covid-19 pandemic affected leadership and financial decision-making in the
public sector in Greece, and also in the education sector?



V1. Conclusion

Viktoria Gentsoudi’s dissertation on the topic “The influence of leadership on financial
decision-making in the public sector of Greece in times of crisis — on the steps of the
educational sector” is on a current topic and represents a completed study that has achieved the
goal and the tasks set. The work has scientific and applied scientific contributions to theory and
practice. Based on this, | give a positive assessment of the reviewed dissertation and abstract,
and | propose to the esteemed scientific jury to award Viktoria Gentsoudi the educational and
scientific degree “doctor” in professional field 3.8 "Economics”, scientific specialty “Finance,
Money Circulation, Credit and Insurance .

18.01.2025 Member of the iurv:
Sofia (Prof. Silvia Trifonova-Pramatarova, PhD)
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