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OTHOCHO JUCEpPTAalMOHEH TPy 3a npuckxaane Ha OHC ,,JlokTop*
10 Hay4HaTa crenuanHocT MikoHomuKa 1 ynpasieHue (MHIyCTpHst), TpodecnoHaIHo
HanpasiieHue 3.7. AIMUHHUCTpALUs U yIIPaBIICHUE,
oOnact Ha Bucie oopazoBanue 3.Conuanty, CTOAHCKU U IPaBHU HAYKU

TEMa Ha JUCCPTALIMOHHUA TPYO:

»MOTUBAIIUATA HA YOBEIIKUTE PECYPCH
KATO ®AKTOP 3A PABBUTHUE HA TIPEAITPUATHUETO“

pa3paboTeH OT JOKTOPAHT B peloBHA (hopMa Ha oOyuyeHHe
Jlunnura Llenai

CTaHOBHUILIETO € H3roTBeHO chrilacHo 3amoBed Ne 2913 or 11.12.2024 r. Ha
Pexrtopa na KO3V ,,Heodur Puncku‘

I. O6ma onenka Ha KaHAMAATA

Jlungura lleHait e qOKTOpaHT B pejoBHa GopMa Ha OOy4eHHE IO JIOKTOpPCKa
nporpama MkoHOMHKa M yrpaBiieHHE (MHAYCTpHUs) B Kareapa ,,buzHec MEHHIKMBHT U
mapketuHr™ Ha Cronanckust ¢(akynrer wHa O3V “H. Puncku” - bnaroesrpan.
[IpencTaBeHUAT AWMCEPTAMOHEH TPYJ W CBBP3AHUTE C HEro MyONUKalWu JaBaT
OCHOBaHHME Jla C€ HampaBH OOOCHOBAaHUS H3BOJ, Y€ OT €IHA CTPaHa, JOKTOPAHTHT
NpUTEXKaBa JTOCTATbYHU M 3abJI00YEHU TEOPETUYHM 3HAHMS M TO3HABA B JIETalIu
npobiemMaTrukara, IMOCTaBeHAa Ha pasriiekJaHe B JIUCEPTAlMOHHHUSA TPYA W, OT Apyra
CTpaHa, pasnojara ¢ HEOOXOMWUMHMS KalaluTeT 3a NPOBEXKJAaHE Ha CAMOCTOSATEITHH

HAay4YHH HU3CJICABAHU.

I1. O6ma xapakTepuCTHKA HA JUCEPTALMOHHUS TPYA
B®B (hokyca Ha nQucepTalMOHHUS TPYA € MOCTaBEH MHOIO BAXKEH M aKTyalleH
npo6JeM, CBbp3aH ¢ MOTUBAIMATA HAa YOBEIIKUTE PECYPCH KaTo (akToOp 3a pa3BUTHE Ha

npeaAnpuUsATUCTO. C orjiI€a Ha 3HAa4YCHHMETO Ha TO3U HpOGHeM 3a MIOBUIIIABAHC Ha



MIPOM3BOIUTENHOCTTa HAa TpyJa M Ha KOHKYPEHTOCIIOCOOHOCTTa Ha MpPEANpUsTHATA, a
OTTaM U 32 YCKOpsSBaHE HAa MKOHOMMYECKHS PacTeX, 3HAUMMOCTTAa Ha TO3M BBIPOC LIE
HapacTBa Bce MoBeye U B Obaenie. B o0 niaH u3cieqBaHeTo ce MOoCTaBsl B KOHTEKCTa Ha
3abI0O0OUEHHUS] aHAllM3 Ha pOJSITA HA MOTHBAllMATA HAa YOBEIIKUTE PECYpPCH KaTo
I'BPBOCTENCHEH (DAKTOp 3a MpOCHepUTeTa HA NPEANPUATHETO. B CTpyKTypHO OTHOIIEHUE
JTUCEPTAlMOHHUAT TPYJA € JIOTUYECKH M3AbP)KaH - BKIIOYBA YBOJ, M3JI0O)KEHHE B TpU
[JIaBH, 3aKIIOYEHHUE, JIUTEpaTypHHU HM3TOYHHMIIM W TPUIOKEHHS B 00m obem ot 284
CTaHIApTHU TEKCTOBU cTpaHUIM. W3mom3Banu ca 92 nuTepaTypHH H3TOYHUKA Ha
OBArapcku e3mk, 98 ca yykaecTpaHHUTE U3TOYHMIIM, & UHTEPHET n3TouyHunure ca 12. B
TEeKCcTa ca BKIOYEeHH 35 tabmumu u 57 ¢urypu. Kem mucepranmonnus tpyn nma 17
MIPUJIOXKEHUS B 00eM oT 91 cTpaHuIy.

B nucepramusita KOpekTHO ce pedepupa KbM — JIUTEPATypHU HM3TOYHUIH,
BKJIIOUBAIM HAYYHHU TPYJIOBE M MyOJMKAIIMH HAa OBITAPCKU U UYXKIACCTPAHHHU aBTOPH.
JIOKTOpaHTBT 33IBJIOOYEHO € MPOYUYWs, CUCTEMaTU3Mpall U aHAJIU3Mpall JOCTaThb4yHA 110
obeM u obxBar nuTeparypa. M3mon3BaHM ca M JaHHU TOJIYYEHU B pe3yiTar Ha
MPOBEIEHO OT aBTOpa AaHKETHO NpoyuBaHe. ToBa JompuHacs 3a TOCTUTaHE Ha
IIOCTaBEHUTE LIEJI U 3aJ]a4X Ha U3CJIEIBAHETO.

OO0exTbT, IpEeAMETHT, OCHOBHATA HAayYHA T€3a U 1I€JITa HAa JUCEPTALMOHHUS TPY
ca ompeJeneHu npasuiHo. JlepuHupanute 3agauu Npou3THYaT OT MOCTAaBEHATa LEd U
TAXHOTO pellaBaHe OM MO3BONHIO HEHMHOTO mnocTurane. @opMyJIuUpaHUTE OCHOBHU
M3CTIEIOBATEICKU 3aJauyd HAco4YBaT BHHUMAHHETO KBbM OCHOBHHTE TEOPETUYHHU U
MPAKTUYECKH BHIIPOCH B IIPEeIMETHATA 00JIACT HA TUCEPTAIUSATA.

N3cneaBaneTo € Meronuyecku u3abpkaHo. M3mona3BaHuTe B IUCEPTALMOHHOTO
u3cieBaHe METOM 3a U3y4yaBaHe Ha mpobseMa ca peneBaHTHU. KopekTHO ca mocodeHu
OTpaHHYEHUSATA HA IPOYYBAHETO U 3aTPyAHEHUATA, TIPE]] KOUTO TO € OWJI0 U3MPaBEHO.

Karo 1o qucepTaimoHHUAT TPY/l C€ OTJIMYaBa ChC 3aAbI00YEHOCT U U3yYaBaHe
Ha NMPOOJIEMUTE B TSIXHATA JIOTHYHA MTOCIIETOBATEITHOCT, B3aMMHA BPB3Ka U 3aBUCHMOCT.

Cuutam, 4e ¢ MOCOYCHHUTE XaPAKTEPUCTUKH TUCEPTALMOHHUSAT TPYH € eaHa
3aBbpIIICHA HAayyHa pa3paboTka, 0OXBalialla B KOMIJIEKC TEOPETHUYHUTE, METOAMYECKUTE

N HAYUYHO-TIPUJIOKHUTC BBIIPOCHU HA IPOBCACHOTO OT JOKTOpPAHTA U3CJICABAHC.



II1. Chabp:kaHue HA TUCEPTALMOHHUS TPY/

B mbpBa raaBa Ha paspaboTkara ca TPEICTABEHU TCOPETHUYHUTE BBIPOCH
CBBpP3aHH C YTNPaBICHUETO Ha YOBEUIKUTE pecypcu B opraHuzauusara. [IpaBuiHOo €
3al0YHATO ChC 3aABJI00YEH M OOCTOCH Mperyie]l Ha CHIIHOCTTA HA YMPaBICHHETO Ha
qoBemKHUTe pecypcu. OmeHsBaM MOJOXKUTEIHO HANpaBEHUTE B pe3yNTaT Ha OOCTOWHUS
nuTeparypeH 0030p aeduHUMKM U U3Boau. OTIeneHO € HEeOOXOIUMOTO BHUMaHHE Ha
OCHOBHUTE €Taly B Pa3BUTUETO Ha YIPABJICEHUETO Ha yoBelKHUTe pecypcu. OOOCHOBaHO
€, 4e pa3HOOOPa3UEeTO OT TEOPETUYHU MOJIXOIU MPEIOCTaBs Oorara OCHOBA 3a pa3zdoupaHe
Ha pasIWYHUTE aCIEKTH Ha YIPaBJICHUETO Ha YOBELIKUTE PECYPCH B CHBPEMEHHUSA
Ou3Hec cBAT. BakHO 3HaueHHE BBB BpB3Ka C MpodiiemMa, BbpXY KOHTO € (okycupan
JIUCEePTAlMOHHUA TPY/[l, UMa U aKLEHTbHT, IOCTABEH BBbPXY Pa3IIICKIAHETO HA YOBEUIKUTE
pecypcu kaTto cTpaternuecku ¢akrop B OmsHeca. CrenBa aa ce OTAane ABIHKHUMOTO
BHUMAHHUE Ha (baKTa, 4UC OOKTOPAHTBHT 3aKJIr04aBa, Y€ YIPABJIICHUCTO HAa YOBCIIKHUTC
pEeCypCH €: CTpaTerHueCKd HHCTPYMEHT, KOMTO UMa OCHOBHO 3HAYCHHE 32 JIBJITOCPOTHHUS
yCIleX Ha OpTaHM3aIuATa; Y€ TO TPsOBaA Ja ce MHTErpupa ¢ obmara OM3HEC CTpaTerus Ha
OpraHM3alysiTa, 3a Ja C€ OCUTYPH YCTOWYMBO Pa3BUTHE M KOHKYPEHTOCIOCOOHOCT; ue
YCIICIIHOTO YIIPABJIICHUC HAa YOBCHIKUTC PCCYypCH MOKC 3HAYUTCIHO J[a YBCIWYH
MPOU3BOAUTCIIHOCTTA W AHTAXHUPAHOCTTA Ha CIYXUTCIHNTEC, KaTOo CBIICBPCMCHHO
JOTIPUHECE 32 CH3/IaBAHETO HA YCTONYMBO KOHKYPEHTHO MPEIUMCTBO Ha MPEAPHUATUETO.

Bropa rnaBa e mocBeTeHa Ha pasriIeKJAaHETO HA OCHOBHUTE AacCMEeKTH Ha
MOTHBAIIMSITA U MOTHBAI[MOHHATA MOJIUTUKA HA MAJKUTE W CPEAHM NPEINPUATUS B
benrapus u AnGanus. IIpaBWiIHO ca TOCTaBEHM OCHOBHHUTE BBIIPOCH, CBBP3aHH ChC:
CBIIHOCTTA HA MOTHBALMATA HA YOBEIIKATE PECYPCM M HEWHOTO 3HAYECHUE 3a
e(deKTUBHOCTTa Ha JeHHOCTTa B OpraHM3alMATa; XapaKTepUCTHKa Ha JeiHOCTTa U
MoTuBanronHata mnonutuka Ha MCII ot bearapus u or Anbanusa. OneHsiBaMm
IMOJIOKHUTCIIHO, B KOHTCKCTAa Ha TEMAaTa Ha AUCCPTalUATa: HAIIPAaBCHUAT H3BOO, Y€
MOTHBAILIMSITA HAa YOBEIIKUTE PECYpPCH B OpraHM3aluATa ce 0a3upa Ha pa3zHOOOpa3zHHU
(bakTopy, BKIIOYUTETHO YCBOSIBAaHE Ha MOTUBALIMOHHHU TEOPHH, KPUTUYHO OCMHUCIISTHE Ha
OMHUTa HAa MEHUIKBPUTE, W3MOJM3BAHE HAa TMOJIOKHUTENICH ONUT W HHTYUTHBHU
CHOCOGHOCTI/I Ha MCHUIKBPUTC; U3BCACHUTC MOTHBALIMOHHU IOJIUTHUKU U CTPYKTYPH HaA

ynpasienue Ha MCII ot bearapust u Anbanus.



B Tpera rumaBa ca mnpeacrtaBeHuM pe3ydaTaTUTE OT aABTOPOBO EMIIMPUYHO
MpOyYBaHe, MOCBETEHO Ha aHAIW3 Ha MOTUBannoHHaTta nonutuka Ha MCII B bearapus u
AnGanus. IlpaBunmHO € 3amoyHaTo ¢ OOOCHOBaBaHE Ha METOAMKATA M E€TAlUTe Ha
W3CIIEJIBAHETO, KOUTO OLICHSBAM KaTo MoAXofsuiu. Ta3su MeroAuka € MpUIOXKEeHa 3a
aHaM3upaHe Ha MoTuBanonHara nonutrka Ha MCII B bearapus u Anbanus. Y gauno
Om OWI0 Ja ce TOSACHAT TPUYMHUTE 3a M300p HAa BKIIOYCHHUTE B MPOYYBAHETO
NPEINPUATHS, KAKTO U Ja C€ KOMEHTHPA MPEICTaBUTETHOCTTA HA U3BaJKaTa. 3a LeTa €
HaIlpaBeHO aHKETHO NPOYYBaHE CPell PHKOBOJHM KaJpWU OT BKIIOUEHUTE MPEANPUATHS
gype3 pa3paboTeHa OT JOKTOpaHTa aHKeTHA KapTa. Ha 0a3a Ha moiydyeHUTe pe3yJsiTaTH ca
HalpaBeHU IICHHU, WMAIlld XapaKTep Ha HOBOCTH, u3BOoAM. CuuTaM, 4e 3aciy’kaBar
BHCOKa OIIEHKAa CJICHUTE 3aKJIIOYCHHS: MOBHUILIECHATA MOTHBALMS M AHTAKUPAHOCT HA
YOBEIIIKUTE PECYypCcH MOTaT Ja JOBeAaT OO IMO-BHUCOKA MPOU3BOAUTEIHOCT, MOAOOPEHO
KauecTBO Ha paboTraTa M MOCTUTAHE Ha OW3HEC IeNuTe; pa3OMpaHeTO Ha JIMYHOCTHUTE
XapaKTEepPUCTUKU HA MEHUDKBPUTE MOXKE /1a CIIOMOTHE 3a MOAXOISAIIOTO PAa3BUTHE HA
TEXHUTE JIUJICPCKU YMEHUS U YCHBBPIICHCTBAHE HA KOMYHUKAIUATA U YIPABICHUETO HA
KOH(QJIUKTH B OpraHU3alusaTa; HWHTETPUPAHETO Ha HHPOpMAIUATa 3a JTHYHOCTHUTE
TUINOBE B YIPABICHHETO HA YOBCIIKA PECYPCH MOXKE [a € KIHYOB HHCTPYMEHT 3a
MOATIOMaraHe Ha pa3BUTHUETO Ha MPEANPUATHETO, KATO CBHIIEBPEMEHHO MOA00psBa
MOTHBAlUSITA ¥ YJIOBJIECTBOPCHHETO HA YOBCHIKUTE pECypcH; pa30upaHeTo Ha
JINYHOCTHUTE XapPaKTEPUCTUKM HA MEHUDKBPHUTE U MOBUIIIABAHETO HA MOTHBALMATA Ha
YOBEIIKUTE PECYPCU UMAT CHIIECTBEHA POJIS 32 PA3BUTHUETO HA MPEANPHUITHATA KaKTO B
bearapus, taka u B AnlaHus; NEPCOHAIM3HPAHUTE MOTHUBAIMOHHU CTpPATETHH,
WHTETPUPAHU B YOPABICHHETO HA YOBEIIKH PECYPCH, Cbh3AaBaT MO-IPOJYKTHUBHH,
YJIOBJIETBOPEHH W aHTAKUPAHU CIIY>KUTEJIM, KOUTO JONPHUHACAT 32 MHOBAIIMUTE, pacTexa
U KOHKYPEHTOCIIOCOOHOCTTA Ha MPEANPUATHATA; TACHATA BPbh3Ka MEXIAYy MOTHBAIUATA U
Pa3BUTHETO HA YOBELIKUTE PECYPCHU MPEACTABISABA CHIIECTBEH ACHEKT 3a NOCTUrAaHE Ha
ycnex BbB (pupmMuTe Kakto B beiarapus, Taka m B AnOanus. [lomydeHUTE eMIHPUIHH
pe3yJITaTH MO BCSKO OT HANpaBJCHMATA HAa pEaIM3UpPAaHMS B TpeTa rjaBa aHaJIU3 UMaT
CBHILIECTBEHO NPUHOCHO 3HaueHue. [lo3BonsiBaM cu na oTOenexka, ue MONTyYCHHTE BbH3
OCHOBAa Ha aHAJIM3a PE3YJTaTH, IO3BOJISIBAT Ja C€ MPENJIoKaT  Bb3MOKHOCTH 3a

HOI[06p$IBaHe Ha MOTHBAlLlMOHHATA IIOJIMTHKA HAa MAJKUTC W CPCAHU HNPCAIIPUATHA B



benarapus m AnbGaHus, KoeTo o0adye HE € HampaBeHO MO JOCTAaThUHO MOJAPECH,
CTPYKTypHUpPaH U SICEH HAYHH.

B 3akirouenuero Ha pa3zpaboTkara € HampaBeHO 0OOOIICHUE HA PE3YNTATHTE OT
MPOBEJCHOTO TMpoyuBaHe. DopMynUpaHu ca CUHTE3MPAHH OCHOBHH H3BOJH OT

PCATU3UPAHOTO B HACTOAIIHA AUCCPTALUOHCH TPy U3CIICABAHC.

IV. Ounenka Ha HayyHMTe M TPAKTHYECKH Ppe3yJTaTH M TPHHOCH Ha
AUCEPTALMOHHUS TPYA

JlokTopaHThT € (opmynupan 4 MpUHOCA, KOUTO Pa3KpUBAT HAIMPABEHOTO B
JYCEepTAalMOHHUA Tpyd. Te ca TOYHO ONpEeNesIeHN U OTpa3sBaT MPaBWJIHO MOCTUTHATUTE
Hay4YHM W NPWIOKHU pe3ynraTu. [IpuHocuTe ce chabpKaT B JUCEPTALMOHHUS TPYA U TH
npremMam H3LsIIO.

HeoOxonumo e ga ce oTOenexu, 4e pas3riekAaHUAT B JUCEPTALMOHHHUS TPy
npobieM 3a MOTHBaLMATAa HAa YOBEIIKHTE pecypcd Karo (akTop 3a pa3BHTHE Ha
HNPENpUATHETO aKTyaJIeH M 3Ha4YUM 3a CToIaHckarta npaktuka. [lopanu ToBa Moxe na ce
CUNTa, Y€ JOKTOPAHTHT € JOIPUHECHI ChC CBOSI TPY/l 32 TEOPETUYHOTO MYy U3SCHSIBAHE U
oboratsBaHe U 3a pa3KpHBaHE U pa3BUTHE HA MPAKTUKO-NIPUIOKHUTE MY acClEeKTH.

JIOKTOpPaHTBT € yCHsUl Ja MOCTUTHE MOCTaBEHUTE LEN M 3aJaud U Ja JIOKaxe
W3JIMrHAaTaTa U3CcjaeioBaTescKa Te3a.

JlMcepTallMOHHUAT TPYJ € CaMOCTOsATENIHA pa3paboTKa ¢ BUCOKA HayyHa CTOMHOCT
U TpakTUdecka 3HauuMocT. [locTtaBeHMAT B Hero mpoOieM pa3KpHuBa IMO-HATATBIIHU

BB3MOXHOCTH 3a 3a111,n60anaHe Ha U3CJICa0BaTCiICKaTa ,Z[@leOCT.

V. Illy6ukanuu, CBbP3aHU ¢ IMCEPTANMOHHUSA TPy

Pesynrature OT CBBpP3aHUTE C TUCEPTALIMOHHUS TPYJ MPOOJIEMH ca MpeCTaBeHU
B TpHU CaMOCTOATCIIHU Hy6.HI/IKaI_II/II/I U €aHa B CbaBTOPCTBO C HAYYHHA PBHKOBOJUTCI B
CIiCMaJIM3NpPaHn Hay4YHH CITMCaHusl. Te oTpassaBatr CBhIIICCTBCHU 4CpTH Ha
IUCEPTALlMOHHUS TpPyHN, C KOETO € OCHIypeHa HeoOXxoauMara IyOJMYHOCT Ha
MOCTUTHATUTE pe3ynTaTu. bposT Ha myOnuKauuTe U y4acTHETO Ha JOKTOPaHTa B TAX
U3IIBJIHABAT MUHHUMAJIHUTEC HanmMOHAaJIHU HU3HMCKBaHUA 3a HpI/I,Z[O6I/IBaHe Ha

oOpa3oBaTeiiHaTa H HAy4HA CTEIICH ,,JJOKTOP®.



VI. ABTOopedepar n cipaBka 3a IPUHOCHTE

Pa3paborenusT aBTopedepar oTroBapsi Ha U3UCKBAHUATA U CbOTBETCTBA TOYHO HA

CbABbPKAHUCTO HA JUCCPTALITUOHHUA TPY . CnpaBKaTa 34 IPUHOCUTEC KOPCKTHO OTpa3siBa

MOCTUIKCHHUATA Ha JOKTOPAHTA.

VII. Kputnunn 6ejIe:KKH U IPenopbKU

Ksm JOKTOpaHTa MOrar na 6’[:,[[8.T OTIIPAaBCHU HSAKOW KPUTUYHH O€JIe)KKH KaKTO

ciacaBa:

1. HeobxomuMmo e omie mo-siCHO U KaTeropu4HO MOAYEpTaBaHE HA COOCTBEHOTO
MHEHME IO HSKOM TEOPETUYHM MPOOJIEMH U 3aCHJIBAaHE Ha KPUTUYHOCTTA Ha
aHaJIM3a IIPY pa3IVIeKIAHETO HAa CTAHOBUILATA HA NPEACTABEHUTE aBTOPH.

2. bu Morno B 3aKiIOYMTENIHATa YacT HA TpeTa IjaBa Ja ce MACHTU(UIUpAT
OCHOBHU Ipo0ieMu Ha MoTUBanMoHHaTa noiautuka Ha MCII B bwarapus u
AnGaHus M Ha Ta3u OCHOBA J]a C€ MPEATIOKAT CTPYKTYPUPAHU Bb3MOXKHOCTH
3a HEMHOTO MOoA00psIBaHe.

KbM nokropanta morat ga ObAaT OTIPAaBEHU M HAKOU MPEHNOPBKH BHB BPbB3Ka C

Obaemniara My pabora:

1.

W3xoxmaiikn OT TOBa, Y€ TeMaTa Ha JUCEPTAIMOHHUS TPy € 3Ha4YMMa U 3acsra
MHOTO aKTyaJIeH HAayYHO-TIPWIIOKEH MPOOJeM CUYUTaM, Ye TOW OW Mpeau3BUKAI
MO-IIMPOK HaydeH wHTepec. [lopaau Ta3u NMpUYWHA MPENOpBhYBAM IMOTYUYCHHUTE
pe3yNTaTu Aa ce MOIMyJSIpU3upaT B HAYYHH U3/IaHus, peeprupanu U HHACKCUPAHU
B CBCTOBHOM3BECTHU 0a3u JaHHHW, KAKTO M AWCEPTAIlMOHHUAT TPYH, CIIC]
€BEHTyaJIHU JOMBJIHEHHUs, JopabdoTka W T. H. Ja ObAe MyOJUKyBaH KaTo
MOHOTpadws.

bu MorIo 1a ce mpoabbKaT U 3a1BJI00YAT U3CICABAHUATA 110 TTpoOiieMa, CBbp3aH
C MOTHBAIMATA HA YOBEHIKUTE pECypcH Karo (akTop 3a pa3BHTHE Ha
MIPENPHUATHETO.

bu MorII0 eMIUpUYHOTO MPOYYBAHE JIa CE PA3IIUPH U JAOMBIHH, KaTO CE PA3IIUPU
oOXBaTa Ha U3CICABAHUTE MPEINPHUITHS B pa3IUYHHU IbpPKABH, PETHOHH,

MOJIOTPACIN Ha UHAYCTPHUSATA.



OtnpaBeHUTE KPUTHYHHU OCNEKKH M MPEMOPHKH HE HAMalIBaT CTOWHOCTTa U
Hay4YHO-IIPWJIOKHOTO 3HAYEHUE Ha AUCEPTALMOHHUS TPYJ M MOCOYEHUTE MPUHOCH Ha

noktopant Jlunaura Llenai.

VIII. 3akiouenune

[IpencraBeHuaT aucepTalMoOHEH TPyA Ha Tema: ,,MOTHMBalMsITa HAa YOBELIKHUTE
pecypcu Kato (akTop 3a pa3BUTHE Ha MPEANPHUATHETO € B CHOTBETCTBUE C
M3HMCKBaHUATA Ha 3aKOHAa 3a pPa3BUTHETO HA aKaJIeMU4YHHs ChcTaB B PemyOnuka
bearapus, 1IpaBuinHuKa 3a HErOBOTO NpUilarane U BerpentHuTe npasuia 3a pa3BUTHE HA
akanemuunus cberaB B HO3Y "Heodut Puicku". JIoKTOpaHTHT MOKpPHBA MOCTABEHHUTE
MUHUMAJTHA HAI[MOHATHU M3HCKBaHUsS 3a MpuaoOMBaHe Ha oOpazoBaTeNHATa M Hay4dHa
cTemneH ,,JoKTop“. B 3akimioueHue cuuMrtam, 4e MpeicTaBeHaTa 3a 3aluTa JUCEpTalus
IpUTEXkKaBa HEOOXOAUMHUTE HAyyHH KadecTBa M CHOTBETCTBA Ha M3UCKBAaHHUATA 3a
MPUCHKIaHEe Ha 00pa3oBaTeIIHATa U HAyYHA CTETICH “‘IOKTOP” .

Wmaiiku mpeaBua HaydYHUTE TMPUHOCH, 3aAbIOOYCHHUTE HU3CIEABAHUS, BUCOKOTO
KaueCTBO M HAYUYHO-NPUJIO)KHATA 3HAYMMOCT Ha JAMCEPTALMOHHUS TPYyH  U3pa3siBam
CBOETO IOJIOKUTEITHO CTAHOBUILIE U IIpejiaraM Ha MOYMTaeMOTO HAY4YHO KypH J1a B3eMe
pelieHue 3a MPUChKAAaHe HA 00pa3oBaTeHATA M HAy4YHA CTeleH “JOKTOp” 10
Hay4YHaTa crenuasHocT MkoHomuKa | ympaBiaeHue (MHIyCTpHsi), TpodecuoHaTHO

HarnpasieHue 3.7. AaMuHucTpanus u ynpasiienue Ha Jlunaura Llenait.

27.12.2024 r. UneH HaA HAYYHOTO XKYPH: ............
braroesrpan /mpod. a-p P. Ilumutposa/



SCIENTIFIC OPINION
by Prof. Rayna Dimitrova, PhD

about dissertation for awarding the educational-scientific degree "Doctor" in the
scientific specialty "Economics and Management (Industry)", professional field 3.7.

Administration and management, on the topic:

“HUMAN RESOURCES MOTIVATION AS A FACTOR FOR
ENTERPRISE DEVELOPMENT”

developed by a doctoral student Lindita Cenaj

The opinion was prepared according to an order of the Rector of SWU "Neofit

Rilski" Ne 2913/11.12.2024

I. Overall evaluation of the candidate

Lindita Tsenaj is a full-time doctoral student in the doctoral program Economics
and Management (Industry) in the Department of Business Management and Marketing
of the Faculty of Economics of the South-West University "N. Rilski" - Blagoevgrad.
The presented dissertation work and the related publications give reason to draw the
justified conclusion that, on the one hand, the doctoral student possesses sufficient and
in-depth theoretical knowledge and knows in detail the issues raised in the dissertation
work and, on the other hand, has the necessary capacity to conduct independent scientific

research.

I1. General characteristics of the dissertation

The focus of the dissertation is a very important and topical problem related to the
motivation of human resources as a factor for the development of the enterprise. In view
of the importance of this problem for increasing labor productivity and the
competitiveness of enterprises, and hence for accelerating economic growth, the

significance of this issue will grow increasingly in the future. In general, the study is



placed in the context of an in-depth analysis of the role of human resources motivation as
a primary factor for the prosperity of the enterprise. Structurally, the dissertation is
logically sound - it includes an introduction, an exposition in three chapters, a conclusion,
literary sources and appendix in a total volume of 284 standard text pages. 92 literary
sources in Bulgarian were used, 98 are foreign sources, and 12 are Internet sources. The
text includes 35 tables and 57 figures. There are 17 appendices to the dissertation in a
volume of 91 pages.

The dissertation correctly refers to literary sources, including scientific works and
publications by Bulgarian and foreign authors. The doctoral student has thoroughly
studied, systematized and analyzed literature of sufficient volume and scope. Data
obtained as a result of a questionnaire survey conducted by the author have also been
used. This contributes to achieving the set goal and objectives of the study.

The object, subject, main scientific thesis and the purpose of the dissertation work
have been defined correctly. The defined tasks arise from the set goal and their solution
would allow its achievement. The formulated main research tasks direct attention to the
main theoretical and practical issues in the subject area of the dissertation.

The research is methodologically sound. The methods used in the dissertation
research for studying the problem are relevant. The limitations of the study and the
difficulties it was faced with have been correctly indicated.

Overall, the dissertation work is distinguished by its thoroughness and study of
the problems in their logical sequence, mutual connection and dependence.

I believe that with the above characteristics, the dissertation is a complete
scientific work, encompassing in a complex the theoretical, methodological and

scientific-applied issues of the research conducted by the doctoral student.

II1. Content of the dissertation

The first chapter of the thesis presents the theoretical issues related to human
resource management in the organization. It has been correctly started with a thorough
and comprehensive review of the essence of human resource management. I positively
evaluate the definitions and conclusions made as a result of the comprehensive literature

review. The necessary attention has been paid to the main stages in the development of



human resource management. It is justified that the variety of theoretical approaches
provides a rich basis for understanding the various aspects of human resource
management in the modern business world. Of great importance in connection with the
problem on which the dissertation is focused is the emphasis placed on considering
human resources as a strategic factor in business. Due attention should be paid to the fact
that the doctoral student concludes that human resource management is: a strategic tool
that is of fundamental importance for the long-term success of the organization; that it
must be integrated with the overall business strategy of the organization in order to
ensure sustainable development and competitiveness; that successful human resource
management can significantly increase employee productivity and engagement, while
contributing to the creation of a sustainable competitive advantage for the enterprise.
Chapter two is devoted to examining the main aspects of motivation and
motivational policy of small and medium-sized enterprises in Bulgaria and Albania. The
main questions related to: the essence of human resource motivation and its importance
for the effectiveness of the organization's activities; characteristics of the activities and
motivational policy of SMEs from Bulgaria and Albania are correctly posed. I positively
assess, in the context of the topic of the dissertation: the conclusion made that the
motivation of human resources in the organization is based on various factors, including
the acquisition of motivational theories, critical reflection of the experience of managers,
the use of positive experience and intuitive abilities of managers; the derived
motivational policies and management structures of SMEs from Bulgaria and Albania.
The third chapter presents the results of the author's empirical study, dedicated
to the analysis of the motivational policy of SMEs in Bulgaria and Albania. It is right to
start with a justification of the methodology and stages of the study, which I assess as
appropriate. This methodology was applied to analyze the motivational policy of SMEs
in Bulgaria and Albania. It would be useful to clarify the reasons for choosing the
enterprises included in the study, as well as to comment on the representativeness of the
sample. For this purpose, a survey was conducted among managers of the included
enterprises using a questionnaire developed by the doctoral student. Based on the results
obtained, valuable, novel conclusions were made. I believe that the following conclusions

deserve high praise: increased motivation and commitment of human resources can lead



to higher productivity, improved quality of work and achievement of business goals;
understanding the personal characteristics of managers can help in the appropriate
development of their leadership skills and improvement of communication and conflict
management in the organization; the integration of information about personality types in
human resource management can be a key tool for supporting the development of the
enterprise, while improving the motivation and satisfaction of human resources;
understanding the personality characteristics of managers and increasing the motivation
of human resources play an essential role in the development of enterprises in both
Bulgaria and Albania; personalized motivational strategies integrated into human
resource management create more productive, satisfied and engaged employees who
contribute to the innovation, growth and competitiveness of enterprises; the close
relationship between motivation and human resource development is an essential aspect
for achieving success in companies in both Bulgaria and Albania. The empirical results
obtained in each of the areas of the analysis carried out in the third chapter have a
significant contribution. I would like to note that the results obtained on the basis of the
analysis allow to propose opportunities for improving the motivational policy of small
and medium-sized enterprises in Bulgaria and Albania, which, however, has not been
done in a sufficiently orderly, structured and clear manner.

The conclusion of the thesis summarizes the results of the study. The main

conclusions from the research conducted in this dissertation are formulated.

IV. Evaluation of the scientific and practical results and contributions of the
dissertation

The doctoral student has formulated 4 contributions that reveal what was done in
the dissertation. They are precisely defined and reflect the scientific and applied results
achieved correctly. The contributions are contained in the dissertation and I accept them
in full.

It is necessary to note that the problem of human resource motivation as a factor
for the development of the enterprise considered in the dissertation is relevant and

significant for business practice. Therefore, it can be considered that the doctoral student



has contributed with his work to its theoretical clarification and enrichment and to the
disclosure and development of its practical and applied aspects.

The doctoral student has managed to achieve the set goals and objectives and to
prove the proposed research thesis.

The dissertation is an independent work with high scientific value and practical
significance. The problem posed in it reveals further opportunities for deepening the

research activity.

V. Publications related to the dissertation

The results of the problems related to the dissertation work are presented in three
independent publications and one in co-authorship with the scientific supervisor in
specialized scientific journals. They reflect essential features of the dissertation work,
which ensures the necessary publicity of the achieved results. The number of publications
and the doctoral student's participation in them fulfill the minimum national requirements

for obtaining the educational and scientific degree "doctor".

VI. Abstract and reference of the contributions
The developed abstract meets the requirements and corresponds exactly to the
content of the dissertation. The report on the contributions correctly reflects the

achievements of the doctoral student.

VII. Critical remarks and recommendations

Some critical remarks can be made to the PhD student as follows:

1. It is necessary to emphasize one's own opinion more clearly and categorically
on some theoretical problems and strengthen the criticality of the analysis when
considering the opinions of the presented authors.

2. In the final part of the third chapter, it would be possible to identify the main
problems of the motivational policy of SMEs in Bulgaria and Albania and, on this basis,
to propose structured options for its improvement.

Some recommendations can also be made to the doctoral student in connection

with her future work:



1. Proceeding from the fact that the topic of the dissertation is significant and
concerns a very current scientific and applied problem, I believe that it would cause
wider scientific interest. For this reason, I recommend that the obtained results be
popularized in scientific publications, referenced and indexed in world-famous databases,
as well as the dissertation work, after possible additions, revisions, etc., to be published
as a monograph.

2. The research on the problem related to the motivation of human resources as a
factor for the development of the enterprise could be continued and deepened.

3. The empirical study could be expanded and supplemented by expanding the

scope of the surveyed enterprises in different countries, regions, and industry subsectors.

VIII. Conclusion

The presented dissertation on the topic “Human resources motivation as a factor
for enterprise development” is in accordance with the requirements of the Act on
Development of the Academic Staff in the Republic of Bulgaria, the Regulations on the
Implementation of the Development of Academic Staff in the Republic of Bulgaria Act
and the Internal Regulations of the Development of Academic staff in South-West
University "N. Rilski". The doctoral student meets the set national requirements for
obtaining the educational and scientific degree "Doctor". The presented scientific and
applied results, contained in the dissertation, present the doctoral student as a researcher
who has knowledge and skills for independent research in the field of economics and
management of industrial enterprises. For these reasons, I appreciate positively the
dissertation research and propose to the esteemed members of the scientific jury to decide
on awarding the educational and scientific degree "Doctor" in Economics and
Management (Industry), professional field 3.7. Administration and Management to

Lindita Cenaj.

27.12.2024 1. Member of the scientific jury: ...............
Blagoevgrad /Prof. Rayna Dimitrova, PhD/
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