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YBoa

DeMUHHUCTKOTO JBMKCHUE C€ 3apak[la KaTo Peakilys Ha pPeaiHoCTTa, B
KOATO JKCHUTC Ca IOAYMHCHA TIpyla B MOYTHU BCAKO O6IHCCTBO,
BKIIFOYUTETHO W B 3amagHuTe oOmecTBa. ChIIECTBYBAT MHOTO
omnpenencHus Ha (EeMHUHHCTKaTa pedopMa M HEHWHOTO H3MOJI3BAHE B
MEAMIIMHCKATA, [ICUXOJIOrHYecKaTa U colfpainata oosact. To3u TepMuH



3aIoyYBa Jia ce M3I0JI3Ba Mpeiu enH Bek. Ho ToBa, koeTo obennHsIBa Te3u
pa3jMYHU OMNpeneicHUus Ha (EeMUHU3MA, €, Y€ MKCHHTE CTpajgar oOT
HECTPAaBEJIMBOCT MOPaau CBOS Moy Pa3BuTueTo Ha (DEMUHUCTKOTO
JIBIDKEHHE € JIOBEJO JIO TIPU3HABAHETO HA TpaBaTa Ha JKCHUTE B MOYTH
BCHYKH 00J1aCTH Ha XHMBOTa W paboTara. Beopeku TOBa BBIPOCHT 3a
pasnuuusTa MEX/y MBKETE U )KCHUTE 0CTaBa BCE TaKa IIMPOK B pa3inyHa
CTEleH, BBIOPEKH Y€ € TOJIYYHJI MHOTro OOCTONWHO pasrjiekaaHe B
HAYYHUTE W3CIelBaHus. Ta3u pasjiuka ce € yBeIHMYWIa 3HAYUTEIHO MO
OTHOIIIEHHE Ha padoTara M 3a€TOCTTA Ha KEHUTE. BhIpeku ycumusaTa Ha
pasnuvHu GEMUHUCTKH JABWIKCHUS M TEXHUAT yCIEX B MPU3HABAHETO HA
npaBaTa Ha )KEHUTE, pa3JInKaTa B 3a€TOCTTa MEKIY MBKETE U KCHUTE BCE
olle € rojisiMa U MPEApasChIbIUTE MPH 3a€TOCTTa Ha MBKETE BCE OIIe
ChILECTBYBAT.

BwrpocsT 3a Tpy10BaTa 32€TOCT HA KEHUTE U TEXHUTE MPaBa BbB BCUYKH
o0jacTH Ha KHMBOTA W COLMAJIHATA WM MHTErpalldsi B Pa3InYHU
npodecuoHanHu chepu € €IUH OT BAKHUTE BBIIPOCH, PA3TICIKIAHH B
HAy4YHUS JHEBEH pell. BBIpPOCHT 3a TpymoBaTa 3aETOCT Ha JKCHHUTE B
W3paen kaTo 1510, M B 4ACTHOCT 32 apabCKO-U3PACIICKUTE JKEHU, CE CUUTA
3a MHOTI'O Ba)KCH IMOpaJd BCE TO-YECTOTO CIIOMEHaBaHE Ha TeMmara 3a
mpaBaTa Ha JXCHHTE CIlie]] Pa3BUTHETO Ha Pa3IUMYHU MEXIyHApOIHU
(heMHUHHCTKH IBIKEHUS 32 CBO0O01a 1 OCBOOOKICHHE.

3HAYHUMOCT Ha U3CJIeIBAHETO:

lomsim Opoit m3cnenBaHusi, 0COOCHO (PEMHUHUCTKH, Mpe3 MOCIETHUTE
TOJMHY ce (OKyCHpaT BBPXY BBIIPOCA 3a CTaTyTa Ha apaOCKHUTE KeHU
Karo IsU10 U B M3paen B 4YacTHOCT, B paMKUTE Ha MaJECTHHCKOTO
obmectBo B MW3paem, cpemnry IbpXaBHUTE WHCTUTYIHMHA. MHOTO
W3ceNBaHUs J0Ka3axa, dYe MPOIEHTHT HA TPYJIOBa AaKTHBHOCT Ha
apaOckuTe XeHH B M3paen Bce o11ie € MHOTO HUCHK, 0COOEHO B CpaBHEHHE
¢ uspaenckute keHu. Cpen HaTHCKa, YIPaXHSIBAH BbPXY apaOCKuTe
JKEHH, KOWTO WM IMpeyd Ja ydyacTBaT B TpyJlloBata JEeWHOCT, ca
rnaTpuapxajaHara ceMeiina KyJITypa, MHCTUTYLIMOHAJIHOTO
MOTUCHUYECCTBO, AUCKpUMUHALIMATA U NPEAPAa3ChbAbIUTEC HA IMa3apa Ha
Tpyna B U3paen kato msio.

HacTtosmara nuceprarus nMa 3a el 9pe3 JTUTepaTypeH 0030p /1a ToKaxe
aKTyaJ HHUS Tpo0JieM ¢ WHTErpanusITa Ha apaOCKUTE KCHHU Ha ma3apa Ha



TpyJia B TPU aclieKTa: MbPBO - XapPaKTEPHCTHKHTE HA CAMHUTE )KCHU B
00pa30oBaHUETO, BTOPO - TPATUIIMOHHUTE KYJITYPHU U COLUAIHUA HOPMHU
Ha apaOCKOTO OOIIECTBO OTHOCHO TPAJAMIIMOHHUTE POJIA Ha KEHUTE KaTo
npevka 3a WHTErpalysiTa Ha Ma3zapa Ha TPyJAa, U TPETO — KyJiTypara u
HOPMHTE Ha M3PACJICKOTO OOIIECTBO, KOMUTO OTPaHUYaBAT YYacCTHETO Ha
JKEHUTE Ha Ta3apa Ha Tpyna. JlucepTanuoHHHUAT TPY/l IPEACTaBs HOBA U
WHTEPaKTUBHA TJIeTHA TOUKA, CIIOPE]] KOSITO 00pa30BaHUETO Ha apabCKUTE
KeHU (JIMYHOCTHHST (aKTOp) OKa3Ba BIUSHUC BHPXY CTATyTa HA )KCHUTE
B apaObCKOTO OOIIECTBO, OT €IHA CTpaHa, a OT JIpyra - BIUSHUETO HA
00pa3oBaHUETO HAa apabCKUTE KEHU BbPXY MHTErpalysTa Ha nasapa Ha
TpyJa W CTaTyTa, KOWTO MoyiydyaBarT B apaOCKOTO W H3PAEIICKOTO
o011ecTBo.

H3cnenoBarencku npodiiem:

OCHOBHHAT Hay4eH mpoOieM, KOWTO ce peliaBa B JAHCEpTalusiTa, €
aHAIM3BT HA BpbB3KaTa MEXIy HMBOTO Ha oOpa3oBaHHWE Ha apaOCKHTE
’keHH B M3paen v maHCOBETE UM 3a UHTErpalys Ha na3apa Ha TpyJa U B
MECTHUS KHUBOT. KOHIleNTyanHaTa paMKa Ha TOBa H3CIEJBAHE IIE CE
omnuTa Aa Aane o0sicHeHHe Ha (akTa, de 3aeTOCTTa Ha apaObCKUTE KEHHU B
Uzpaen ce Bimsie OT TAXHOTO 0Opa3oBaHHWe, OT €HA CTpaHa, U OT
HOPMUTE, CHILECTBYBAIU B apaOCKOTO 00IIECTBO, OT JIpyTa.

ea Ha nucepTauusTa:

LlenTa e na ce mpoyyar (pakTOpuTe, KOUTO BIHUSSAT BBPXY HHTETPALIUATA
Ha apaOcKkuTe XeHHM Ha Ta3apa Ha Tpyna B M3paen m nma ce mpencraBu
EeMIIIPUIEH U TEOPETUICH MOJIEN 3a MMPOBEpKa Ha OapuepuTe/cTUMYIUTE,
KOHMTO BB3IMPEISATCTBAT/yCUIIBAT MHTErpalUsITa Ha apaOCKUTE KeHU Ha
nazapa Ha Tpyna. llenta e He camo aa ce pa3depe mpoOIEMBT C
WHTETpanuATa Ha apabCcKo-U3paeICKUTe KEeHN Ha Ta3apa Ha Tpyna, HO U
Jla ce JasaT MpeANnrnCcaHus Kak JAa ce 3aCHIIN TSIXHATa HHTETPalys.

3agaun:

1. la ce mpocinenu HCTOPUYECKOTO pa3BUTHE Ha (EMUHUCTKOTO
JIBUKEHHE B KOHTEKCTa Ha HachpyaBaHe Ha )KEHUTE Ha Ia3zapa Ha Tpy/a.
2. Jla ce moKaxke CbC CTATHUCTUYECKH INAaHHHU 3a€TOCTTa Ha KEHHUTE B
W3paen, KakTo U CHCTOSIHUETO Ha apabckaTta oOmHocT B M3paen.



3. Ja ce mpencraBsAT pa3jMYHU TEOPUM 3a MICTOTO Ha KEHUTE Ha
TpyIOBHA Ia3ap.

4. la ce mpociensaT HIKOM OT OCHOBHUTE (DaKTOpH, BIUSCIIA BBPXY
3aeTocTTa M O0e3paboTHIlaTa MpH KCHUTE.

5. la ce ananmu3upa o0pa3oBaHUETO Ha )KeHUTE B M3paen u Ha apaOCcKuTe
JKEHU B YaCTHOCT.

6. Jla ce mpoBeie KOJIMIECTBEHO H3CIIEABAHE U U3CIIEIBAHE C KAUYSCTBCHH
MeToaH ¢ apabcku sxeHn B U3paer.

7. la ce HampaBu 00paboOTKa M aHaIM3 HA MOTyUYEeHUTE Pe3yITaTH.

8. Jla ce odepTae chCTOSIHHETO Ha MHTETpAlMATA HA apaOCKUTE KEHU Ha
nmaszapa Ha Tpyaa B M3paen, kaTo ce MOKa)ke BIUSHUETO Ha pa3indHU
(daxTopu B TO3U IPOIIEC.

HuBo Ha u3cienBane:

PabGortara pasriaexxkma mpobiemMa HA JUYHOCTHO, OOIIECTBEHO W
HallMOHAJTHO pAaBHULIEC, TBU KaTO BCSIKO OT TE3H paBHHIIIA BJIUAC BBPXY
WHTETpaluATa Ha apaOCKO-U3paeNICKUTE >XeHH. MoJembT mpencTaBs
HabOp OT JWYHHU, OOIIECTBCHN W HAITMOHATHU (aKTOPH, KOUTO BIUSAT
BBPXY UHTETPALIMATA Ha apaOCKUTE J)KEHH Ha Ma3apa Ha Tpy/a.

OCHOBHM H3CJI€0BATEICKH XUIIOTE3N:

1. ChpllecTByBa MOJIOKHUTEIHA BPB3Ka MEXITy 00Opa3oBaHHETO Ha
apaOCKHTE J)KEHH U TSAXHOTO U3pacTBaHE Ha Ma3apa Ha Tpyla KaTto Ou3Hec
MEHHUDKBPU.

2. PaBaumiero Ha maTpuapXxaqHOCT B KOHCEPBATHBHOTO apaOCKO
oOIIECTBO MOXE Jla OKaXXe HEONarompHusITHO BB3JCHCTBHE BBPXY
MHTErpalnysTa Ha apabCKUTe KEHU Ha U3PAENICKUs Ia3ap Ha Tpy.a.

3. CrInecTByBa MOJOKUTETHA BPB3Ka MEKITy HUBOTO Ha 00pa3oBaHUe
Ha apaOCKUTE KEHU U TSIXHATA MO3UIUS B 00IIIECTBOTO.
4. ChlllecTByBa MOJIOKHUTETHA BPb3Ka MEKIY 00pa30BaHUETO Ha

JKCHATa W BB3MPUATHATA HAa HEWHOTO CEMEHCTBO 3a MOJOXEHUETO Ha
’KEHUTE KaTO IISJI0 | 32 MOJIOKSHUETO Ha )KEHUTE B apabCKOTO O0IIECTBO.
5. OOpa3oBaHuTEe apaOCKU KEHHU IIIe UMAT MOJIOKUTEIIHU HATJIACH KbM
CTaTyTa Ha >CHUTEC, U KbM HHTErpanusATa Ha apaOCKUTE KCHH Ha
W3paeNCKus Na3ap Ha TPYJia U BKIFOUYBAHETO UM Ha PHKOBOJIHU MO3UIINH.
6.  HamuoHanHHTE 3aKOHH, KOUTO YJICCHSBAT HHTETPALIMATA HA JKEHUTE
B M3paclickaTa UKOHOMHUKA W TPOTPAMUTE 32 TMOJOKUTEITHHU JEHCTBUS,
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KOMTO HAChpPYABAT HHTETPAIUATA HA apaOCKUTE KEHH B YaCTHOCT, MOTAT
Ja yBCJIYaT UHTETpaluATa Ha apa6CKI/ITe KE€HHU B UKOHOMUKAaTa.

7.  TomutmueckusT kimMat B M3paen u pa3eieHueTo MexX 1y apadu u
€BpEH BB3MPEIATCTBAT MHTETPALUATA Ha apaOCKO-M3PACIICKUTE JKEHH Ha
W3paeNCKus Ma3ap Ha Tpy/Jia.

8. Emna BHcOkooOpa3zoBaHa apaOcka jxeHa, paboTela Ha HM3PACIICKHS
masap Ha TpyJa, Ie MeYelnd MoBedYe OT eaHa Mmo-cinabo obpazoBaHa
apabcka jKeHa.

MeTo10/10THSl HA H3CJIEABAHETO:

MeTozosorusTa Ha IPOyYBaHETO ChYeTaBa KOJMYECTBEHH M Ka4eCTBEHU
Meromu. CraHmapTuU3WpaH  BBIOPOCHUK  Oeme  paspaboTeH
pasnpocTpaHeH Ha CIy4YacH MPUHIMII CPEl M3BagKa OT MPUOIM3UTETHO
620 apabcku xeHu B M3paen, xouto (opMupar u3Bajka Ha apaOCKUTE
)keHH B M3paen. M3crmeaBaHeTro e HENpenCTaBUTENHO. 3aBHCHMAaTa
NPOMEHJIMBA B MPOYYBAHETO € KOeQUIMEHTHT Ha y4acThe B paboTHaTa
cwia (LFPR). HeszaBucumurte NpPOMEHIMBH BKJIIOYBAT: HHBOTO Ha
oOpazoBaHmMe, cTaTyTa Ha apabOckara eHa B  CEMEHCTBOTO,
narprapxaiHaTa cucTeMa B apabCcKoTo 00IIeCTBO M N3PACICKHUTE 3aKOHH,
KOUTO YJIECHSIBAT MO3UTUBHUTE NEHCTBUS 32 apaOCKUTE KEHU U )KEHUTE
Karo 1s10. KadecTBeHOTO M3cneaBaHe ce Oa3upa Ha MHTEpBIOTA ¢ 15
apabcku OW3HecHaMH Ha BB3pAcT Mexay 25 u 58 TOAWHH, KOHUTO
NpUTEKaBaT MaJKd W CPEeJHH NPENNpUATHS, W Ha BIEYATICHUSATA Ha
u3cienoBaTeNss OT poyiATa Ha pa3nuyHu ¢akropu. Jpyr meron Ha
n3ciensane oOemre Gokyc rpymnara. bsxa mpoBemenu Tpu (GoKyc TpymH ¢
00110 19 apabcko-n3paencky y4acTHUUKH. [ pynure 0sxa XeTepOreHHU H
pasHOOOpa3HU MO OTHOIICHHE Ha XapaKTEPUCTUKUTE Ha YYaCTHHUILIUTE
(BB3pacT, obpazoBanue, mpodecus, CEMEHCTBA, PEUTHS, CEMEEH CTaTyC).
Jpyrust u3non3BaH KauecTBeH MeTol € HaluojeHueTo. M3cnensanero
M3II0JI3Ba IBE OCHOBHM TEOpHH: Teopus 3a doBemkus kanurtai (TUK) u
TEOpHs 3a COIMATHUS TTaTprapxar.

TeopeTnyHa 3HAYUMOCT ¥ PAKTHYECKA CTONHOCT HA
H3cJIeIBaHeTO:

Baxxnoctra Ha HacTodAlaTa AucepTanuss C€ CbCTOM B TOB4, Y€ TiA
MpEJCTaBsl MOJIeN, KOWTO OOeIWHSIBAa OCHOBHUTE JIMYHM WM KYyJITYpHH
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1.1.

(bakTOpH, KOUTO OKa3BaT BIMSHHE BBHPXY HHTETPALUATA HAa apaOCKHUTE
JKEHHM Ha Ta3apa Ha Tpyaa B M3paen. AHanuzbT ce 0a3upa Ha JBa BHIA
nogxona: IIepBuAT € cBBp3aH ¢ Qakropa oOpazoBaHue; Bropusr ce
OTHACS JI0 CONMAIHUTE U KYINTYpPHUTE (DAaKTOPH, KOUTO BIUSSAT BHPXY
mpejacTaBara Ha apaOCKOTO OO0IMIeCTBO 3a OOpa30BAaHUTE WM YCICIIHH
apabcku xeru. Hacrosimara pa3paboTka nompuHacs U 3a Bb3MOKHOCTTA
3a TpWiaraHe W pa3OuWpaHe Ha BB3JCHCTBHETO Ha 00pa30BaHHETO HA
apaOCKHUTE KEHU BBPXY TEXHHS COIHMANCH CTATyC W WHTErpaIus Ha
W3paeIICKUs Ma3ap Ha Tpy/Jia.

1. MNPETJIEJ HA JIMTEPATYPATA U METOJOJIOT'UATA
Hcropuuecko pa3BuTHe Ha GeMHUHUCTKOTO IBUKEHHE B KOHTEKCTA
HA HACHPYABAHETO HA JKEHUTE HA Ma3apa Ha Tpyaa

Hymara "pemunuzsM" ce paxkaa KaTo METUIIMHCKH TEPMHUH, a C TeUeHHE
Ha BpPEMETO 3HAYCHUETO M c€ NPOMEHS B TEPMHHH OT o0jacTTa Ha
NICUXOJIOTHATA U COLMaIHWTe Hayku. OmpeneneHusTa Ha (peMuHH3IMA
Bapupar, JOKAaTO He ce CTHra O M3BOJa, 4e (GEeMUHU3MBT € CHCTEMa OT
y6e>1cz[eHI/m U UJAEH, KOUTO NPHUHAAJICIKAT HAa COLNUATIHO U IMOJIUTUYCCKO
JBIDKEHHE, HACOUCHO KBbM ITOCTUTaHE Ha M0-100po paBeHCTBO U CBOOOA
3a JKECHUTE.

"T'ocnoacTBOTO HAa MBXKETE", "MAaTPUAPXATHOTO O0IIECTBO" — BJIACTTa HA
Oamiara, € OCHOBHUAT COLMaleH MOJEN Ha 3amaJHoTo odmiecTtBo. Toa
00IIEeCTBO ce OCHOBaBa Ha HepapXWUyHa CHCTEMa, OTJIaBsBaHA OT MBbXKa
Oamra, KOWTO KOHTpOJIMpa JKEHATa M JelaTa. B maTpuapXallHOTO
00IIECTBO MBXKETE Ca TE3U, KOUTO OpPraHu3Hpar OOIIECTBOTO, HETOBUTE
MHCTUTYLMH, 3aKOHH, LIEHHOCTH M KyJiTypa. Hacrosmiara nucepranus
IIOKa3Ba, Y€ HApacTBAaHETO Ha OOPa30BAHMETO HA JKEHHUTE IIOJKOIABa
MO3UIMSITA Ha Oarrara B CEMEMCTBOTO U /1aBa Ha JKEHUTE BIIACT U 3HAHUS,
3a Ja ce MHTerpupar COLHMaTHO M HMKOHOMHMYECKHM B M3PaEICKOTO
o0mmecTBo. 3amoTo XeHaTa uMa COOCTBEHO 3HA4YECHUE, HE3aBHCHMO OT
OCHOBHaTa (QYHKITUS, OTPEACHA U OT MaTPUAPXATHOTO OOIIECTBO, KOSTO €
Ja Ob/ie BApHA ChIPYTa U J1a OTIVIEXK 1A Aela, U HUILO JIPYTO.

[IpuemnnBo e uctopusta Ha heMHUHHM3MA Aa C€ pasfeis Ha JBE BBIHH:
IIbpBaTa BhJIHA OOXBaIla 3amagHus CBAT OT cpeaara Ha XIX Bek 10 kpas
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1.1.1

1.1.2

Ha 20-Te ronuHM Ha XX BEK, a BTOpaTa BhIHA 00XBallla 3ammaHus CBSIT
mpe3 60-te u 70-Te roguau Ha XX BEK.

II'bpBaTa BbJHA Ha 171002 THUTE eMUHNCTKH ABUKEHHS

ITppBara BBiHA € JauOepaiHa MO CBOS XapaKTep U C€ XapaKTepHU3Hpa C
WUCKaHUs 3a 3alUTa Ha MpaBaTa Ha >XeHHUTe. M3cnemoBaTtemuTe ce
WHTEpEecyBaT M C€ CTPEMAT Jia MOCTUTHAT PAaBEHCTBO MEX/Y ITOJIOBETE U
PaBHOIIOCTaBEHOCT B 00pa3oBaHKETO, paboTara 1 nmonuTukara. ETo 3amo
Ta3u pa3padoTKa MOKa3Ba 3HAUMMOTO Bb3/ACHCTBHE Ha 00pa30BaHUETO Ha
apaOCKuTEe KEHH, KaTO 4YacT OT IMPEACTAaBSIHETO Ha OCHOBHHTE IIpaBa,
MHEHHS ¥ CHOCOOHOCTH 32 He3aBUCHMA BBHHIITHA HHTETPaLys.

W3paen e ocHoBan npe3 1948 r., MHOTO rOAMHHU CIIE] IbpBaTa BbJIHA U B
pe3ysITaT Ha TOBA HE € YMECTHO Ja Ce TOBOPH 3a MOCIEIULINTE OT Ta3n
BBJIHA BBbpPXY (EMHHUCTKOTO JIBIbKeHHe B M3paen. IIppBoHauanHara
I'bpBAa BBJIHA HAa JKEHCKUS akTUBU3bM B llamecTHa B paMKuTe Ha
[UOHHCTKOTO JBIJKEHHE IIpEClefiBa E€MaHIUMNANHUATa Ha COLUAIHUTE
OTHOIIECHHUS ¥ MOJXOJUTE 33 MPOMSIHA HA HEPABHOCTOWHUTE COIMATHU
ycioBusl. MucHsiTa Ha OMTKaTa 3a CHpaBEATIMBOCT € Ona 1a ce MOCTUTHE
KOJIMYECTBEHA CIIPABEAIUBOCT MEKAY JKEHUTE M MBKETE MO OTHOILECHHUE
Ha 3aIUIaTUTe, JUIBXHOCTUTE, CBOOOJHUTE pabOTHU MECTa U JOCTbhIIA JI0
KITIOYOBH MTO3UIIUH.

Bropara BbJHa:

B mepuona mexay nBeTe CBETOBHHM BOWHH TJachT Ha (PEMHHHUCTKUTE
JIBUKEHHS MOYTH HAITBJIHO 3aMJIBKBA, ThH KaTo T€ ca NMPUHYIEHM Ja ce
OTTETNIAT TIOpaad ChOOpakKeHWsT 3a CHTYpHOCT, BB3XOAa Ha
HallMOHAJICOLMANIM3Ma W WJIBAaHETO MY Ha BiacT B I'epmanust u WUrtanus.
Ho Bropata BbJHA, KOsATO HabUpa cKopocT npe3 50-Te ronuan Ha XX BeK,
€ C paIuKaJeH XapaKkTep, Thi KaTo )KEHNUTE U3UCKBAT MHOTO TO-IbI00Ka
KyATypHU npoMeHu. Cien BropaTa cBeTOBHA BOMHA KEHUTE 3all04BaT Aa
W3UCKBAT IPOMEHH JBJIOOKO B OCHOBHHTE CTPYKTYPH Ha ATPHAPXAITHOTO
00IIeCTBO, KakTO M NPOMEHH Ha CTEPEOTUIHTE M IMPeapa3ChIbLHUTE,
KOWUTO IPOIBJDKABAT Ja IpedaT Ha >KEHUTE Aa YNPaKHSIBAT pa3iudHU
neitHocTi. CUTypHO €, 4e IMOHHUCTKUTE €BPEHCKHU JKeHH ca OWUITN CHITHO
HNOBIUSHU OT BTOpara BwJIHA. [lopaau nosuTudeckaTa CUTyalus U
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1.1.3

JMIICaTa Ha JOBEPHUE MEXAY €BPEeH U apalH, HE € UMaJI0 ChTPYIHUYECTBO
MEXIy eBpeiickuTe PeMUHUCTKU IBUKEHUS U apaOCKUTE KCHU.

Tperarta Bbiana: Koanuuus Ha geMunnzma

Ot 60-Te TOOWHM Ha MUHAIMA BEK (PEMHHUCTKUTE JBIIKCHHUS Ce
pa3pacTBar U pa3lIupsBaT MOAX0JIa CH, KaTO BKIIOYBAT U IPYTH 00JIACTH,
KaTo: MOJUTHYECKO yIaCTHE, NKOHOMUKA U OEHOCT, BUCIIIE 00pa3oBaHUE
u npyru. ToBa pazmmpsiBane Oene)kW Ha4ajoTO Ha TpeTaTa BBHJIHA HA
¢demunu3ma. TpeTtara BbIHA Brpax/a B cebe CH TOBa, KOETO Ce Hapuyia
"MpeKbCcBaHe Ha MOTUCHUUECTBOTO". ONMUCAaHUETO Ha KEHUTE 3alo4yBa Ja
ce pasfiensl B KaTeTOpHH: YePHOKOXKH, PEITUTHO3HU, OCTHH M THMHOKOKHU
JKEHW; JKCHH OT CTpaHHW, TOCTPadalid OT KOJIOHHAIHO YIpaBJcHHUE,
necOuiiku 1 Ap. B Tperata BbIHA Ha JMOEpalM3MpaHETO Ha JKCHUTE B
Wzpaen  peMHHUCTKUTE aAKTUBUCTKH  W3JUTaT 3HAYCHHETO Ha
pasHo00pa3ueTo Ha TIIACOBETE U MYJTHKYITypam3Ma. Kato ce n3mon3pa
JIUCKypca Ha (EMUHUCTKUTE aKTUBUCTKH, JUCEpTAlUsATa IPOYYBa,
W3cJe/lBa ¥ pejyiara HauiHY 32 CIIPaBsiHe ¥ HAaChpYaBaHEe Ha Pa3IUIHUTE
apabCKy JKeHU Ha M3paeiicKusl Ima3ap Ha Tpyaa. ChIo Taka ce MpaBy OIHT
Jla ce TIOTHPCIT OCHOBHUTE HA PA3IMUMATA, KATO CE€ pa3ChKIaBa HAJl TOBA
KaKBO Ca Hay4WiIn apaOCKUTE >XEeHH M Kak MOXe Ja ce IMomo0pu
WHTETPAINATa Ha TEXHUS TPYI.

1.2 3aetoct Ha :kenuTe B U3paes u no ceera

I'moGanuute mporpamMu OTAABaT rojsIMO 3HAUCHHE HA MPOYYBAHETO Ha
BBIIPOCA 33 3a€TOCTTA HA XKEHUTE M PELIaBaHETO MYy B IIHUPOK MaInad.
BB3MmoxkHO € 1a ce HabJo1aBa HEPaBEHCTBO MEXKY TIOJIOBETE B 00IacTTa
Ha TpyJa, KOETO MpOJbJIKaBa Ja cTaBa Bce Mo-Texxko. Cren mosiBata Ha
JKEHCKUTE IBY)KEHUS M TEXHHWTE MCKAaHMS 3a IPU3HABAHE Ha IIpaBaTa Ha
KCHUTEC U3IJICKA, Y€ XCHUTE BCC OIIC CTpagaT OT MHOTO JIMIICHUA I10
OTHOIIIEHWE Ha JOoCThIla JO Ma3apuTe Ha TpyJda M 4YecTo HsAMaT
HEoOXOJMMOTO HMBO Ha cBOOOAa Ha paboTa. ['oysiMa 4acT OT >KEHCKHS
TPy C€ U3IMOJI3Ba KAaTO HEIUIaTeH TPpyHd, KOWTo He nompuHaca 3a BBIIL.
JKennre u3BbpiiBaT npuOIU3UTETHO 75 % OT LsiaTa HemyareHa paboTa
TI0 MOJIaraHe Ha IPUXU B CBETA, BKJIIIOUUTENIHO KPUTUYHHA OTTOBOPHOCTH,
KOMTO NOANBPKAaT (YHKUMOHUPAHETO Ha CEMEHHHMTE eAWHHLHM, KaTo
HanpyMep MPUTOTBSHE Ha XpaHa M ModrcTBaHe. Bpemero, nmpekapaHo B
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HEIUIaTeH TPy 3a IoJIaraHe Ha IPUXKH, IMa CUJIHA OTPULIATEIHA BPB3Ka C
PaBHHUIIETO Ha PAOOTOCIOCOOHOCT, 2 HEPaBHOMEPHOTO pasnpeeicHue Ha
CeMeHHHTE 3aIbJDKCHUS € OCHOBHA MPEYKa 3a U3PAcTBAHETO HA KCHUTE B
MKOHOMHMKaTa. JKeHnTe MOCTOSHHO ce COMBCKBAT C II0-BUCOKU PaBHHUILA
Ha 06e3paboTHIa OT MBKETE, C U3KITIOUEHHIE Ha KpaTKus mepuo rnpe3 2020
T., KOraTo MaHIeMHATa AOoBeAe 0 MUK Ha Oe3palboTHuaTa M MpH ABaTa
noja (1 MajKo MO-BUCOK Cpe MbxkeTe). Te3u orpaHnueHus Ha 10CThIIa
[0 T1a3apa Ha TpyAa NPUHYIUXa KEHUTE 1a C€ OTTEIIIAT 00paTHO B 6ajoHa
Ha cepuTe Ha paboTa ¢ HUCKa J00aBeHA CTOMHOCT, KOUTO Ca U3BECTHH C
HHUCKOTO 3arlaliaHe, KOeTO TY MOATHKBA Jja padOTAT BBIPEKH HEPABHUTE
ycioBus Ha TpyZd. ETo 3amo Moke na ce orOeneku, 4e y4acTHETO Ha
KEHUTC € BHJIHO B OOJIACTH Karo: CEJCKOCTONAHCKHS CEKTOp,
oOpa3zoBaHue, 3ApaBHA CHUCTEMa, XPAaHHUTEIHHU YCIyTd, OOCIy)XBaHE H
JpyTu MoA0OHU. YYacTHETO Ha >KeHWTEe B paboTHaTa cuiia B apabCKuTe
cTpanu jgocturHa okoso 21% mpe3 2023 1. M TO3M NPOLEHT OCTaBa
IMOCTOSAHCH IMPC3 MOCICOAHUTE TPpU IACCCTUIICTUS. Tosa O3Ha4dyaBa, 4¢€
JIEeHCTBUTETHATA 3a€TOCT Ha )KEHUTE € MHOTO HHCKa, MHOTO ITO-MajKa OT
21%.

1.3 ApabckaTa oomHOCT B U3paen:

Jemorpadckure manam Ha M3paen, HaOmromaBaHu oT M3paemckoro
HEHTPAITHO CTATUCTUYECKO OI0PO, BKIIIOYBAT PA3IMYHU XapAKTEPHCTHUKH,
KOMTO ONpENEeNAT HaceJIeHHEeTO Ha cTpaHara. M3paenm e cBuaeren Ha
roJieMHd MPOMEHHU B AeMorpad)ckusi cu cbeTaB. [IppBoHavanHo Mspaen e
Ch3JaZieH KaTo pOJMHA Ha €BPEHCKHUS HapoA W IpUBIMYA €BpeiicKH
umurpaitTa ot EBpoma, Asus, Adpuka u Amepuka. M3paenckoro
LEHTPAJIHO CTAaTUCTHYECKO OI0pO ompeaens HacelreHueTo Ha M3paen kato
BKJIFOUBAIIIO €BPEUTE, )KUBEEIIN HA IIs11aTa TEPUTOPHSI Ha 3araanHust Opsr,
¥ TmanecTHHUHUTE B M3rouen Mepycanum, HO M3K/TIOUBA MATECTHHINTE B
ocTaHajara yacT Ha 3amagHus Opsr v uBHUATa ['a3a W 4yKAECTpaHHUTE
paboTHUIM HaBcsKbaEe B M3paen. ToBa u3uncieHne 1octura 10 OKojo 9
842 000 munmona mpe3 2023 1. Ot Tax: okono 7 208 000 xymu ca eBpew,
a okosio 503 000 mymm >KuBeAT U3BBH CaMOONpEAENCHUTE IPAHUIN Ha
HbpxaBata M3paen B 3amaguusa Opsar. Oxono 2 080 000 mymwum ca
U3PAEICKU TpaKIaHu, Kiacu(uimpanu kato apabu, HIKOU OT KOUTO ce
CYUTAT 32 MAJCCTHHIIM, BKIFOYUTEIIHO APY3HUTE, YSPKE3U, BCUUKH APYTH
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MIOCIOJIMaHH, apaOW-XpUCTHSHH W apMeHIM (kouTo M3paem cumra 3a
"apabu"). Okomo 554 000 nmymm ca knmacuduuupanu xaro "mpyru'.
Pa3znoobpasnara rpyna "apyru" ce ChbCTOM OT JIMLA C eBPEHCKH IPOU3XOI,
KOMTO 00aye He ca MPHU3HATH 3a €BPEH CIOpPE] PEIMTHO3HOTO MPaBo,
YJICHOBE Ha CeMENCTBaTa Ha €BPEeHCKH MMHUTPAHTH, KOUTO HE ca €BpEH,
XPUCTUSHH ¥ apMEHIH, KOUTO He ca apalH, ¥ KUTEIH, KOUTO HSIMaT SCHO
W3pa3eHa eTHUYEeCKa WM peNUurno3Ha kimacudukaius. ApabckoTo
HaceJICHUE KaTo IUI0 Ce XapaKTepHu3Hpa ¢ MO-roJIeMH CEMEHCTBA U T10-
HUCKO HHMBO Ha 00pa30oBaHWE W JIOXOAW B CPAaBHCHHE C HACEJICHUETO Ha
U3zpaen.

1.3.1. XapakTepucTHKHU Ha apa0CKUTe JOMAKHHCTBA:

ITpe3 2016 r. OposiT Ha cemeiicTBaTa B apaOCKHsI CEKTOP H0ocTUra 368 Xuil.
cemeiictBa. [IporeHThT Ha cemeiicTBaTa C Jena € MHOro Bucok (73% B
cpasuenue ¢ 42% cpen eBpetickoto Hacenenue). Ilpe3 2021 r. 76,5% ot
eBpelickiTe ceMeiicTBa ca B ChCTOSIHME Jla TOKPUBAT Pa3XOJUTE CH B
cpaBHeHHE ¢ 53,7% ot apaOckute cemelicTBa. KoepuueHTsT Ha 3a€TOCT
cpen eBperickuTe Mbxe noctura 64,4 %, a cpen eBpeiickure xeHu - 61,6
%, nokaro B apabckara oourHocT Toi moctura 50,4 % u 28,3 % chOoTBETHO
3a MBKeTe U keHuTe. [pyru ganau npes 2022 r. nokassar, e 36,6 % ot
eBpenTe MMaT aKkaJeMHYHa CTeneH B cpaBHeHHe c¢ 16,2 % ot apabure.
[Ipe3 mociaemHOTO AeCeTHSIETHE PABHUIIETO Ha PHICKAa OT OETHOCT B
N3zpaen e mo-BUCOKO OT TOBa B AbpkaBUTE OT EBpoIeiickus chbio3, KaKTO
Ha 00II0 paBHUIIE, TaKa M CPeJ PYIUTE OT HACEICHUETO, U3JI0KEHU Ha
PHUCK OT OETHOCT.

1.3.2 CTaTyThT Ha :KeHHUTe B apadckoTo o0mecTBo B M3paen:

KopaHbsT mpoMeHs TpaJIUIIMOHHUTE MIPAaBHIIA 33 CTATyTa Ha XKEHUTE, Thi
KaTo apaOCKUTE KEHH HE ca MMAaJIi [IPaBeH CTaTyT U ca UMaJIi MaJIK{ FITH
HUKaKBH TpaBa BbPXY COOCTBEHOCTTA M HACIEICTBOTO, U 1O TO3W HAYMH
JKEHUTE€ HMMaT I[I0-BHCOK CTaTyT W pa3IMdYHM COLWAJIHW IpaBa. B
CBINECTBYBAIaTa JINTEPATypa 32 KEHUTE B bIU3KHs U3TOK ce pasriiexnart
HA4YMHUTE, IO KOUTO KEHUTE Ce CTIPaBAT ¢ MHOTOOpOIHHUTE CTPYKTYpH Ha
BJacTTa (HOJIMTUYECKH, NKOHOMHYECKH, COLUAIHN U KYJITypHH), KOUTO
JUKTyBaT paMKUTE Ha TEXHUs >KMBOT. Td pasriiexna W Ha4MHUTE, 110
KOWUTO JKCHHTE B3aUMOJEWCTBAT C TE3M CHJIM, OCH3HABalKH H

16



npeodopMIKY IpaHNIIUTE Ha CBOATA KyJITypHa cBoOoaa. Ha ta3u ocHoBa
o0OImIMAT 3HAMEHATEeN MEXAY JKEHHTE B apaOCKUTE KyITYpH, KakTO H
TEXHUAT KUTCHCKH OIUT, € 3aBUCHMOCTTa OT MBXK, Oama, Opar wiu
cprpyr. IIOTHCHMYECTBOTO M AUCKPUMHHALMATA B COLIMAJIHUTE
MoKa3aTeNn B apabCKOTO OOIIECTBO ca MPEIVIETeHH W CBBP3aHH C
HallMOHATHATA JUCKPUMHHALHA, Ha KOSTO Cca M3JI0KEHH apaOCKHUTE KCHH
B PAMKHTE Ha M3paeJiCKaTa IMOJIUTHKA KaTo LSUI0 U CIIPSIMO TSX B YACTHOCT.
Tasu IUCKpUMHHALMS CE€ OTpa3siBa HA CTaTyTa HA JXCHUTE B TEXHUTE
ceMeiicTBa M B OOIIECTBOTO, IO OTHOIIEHHE Ha JIOCThIIA UM JIO
o0Opa3zoBaHue, 3a€TOCT, 3APABHU YCIYTH U COLMAIHU TPUXH, KAKTO U Ha
TAXHOTO TICHMXOJormdecko Omaromomyuue. [Ipe3 2022 r. ce HabmomaBa
nonoOpeHne Ha PaBHUINETO Ha 3aeTOCT Ha apaOckuTe »eHu B M3paen c
44,8 %. Bprpeku ToBa TO3U NPOIEHT € MO-HUCHK OT MPOIEHTA Ha 3a€TOCT
Ha eBpeCKuTeE )keHu, KoiTo € 83,2 %. IIpe3 2021 r. cpenHaTa 3annaTa Ha
apaOcka xeHa e 67 % or cpegHara 3aruiata Ha eBpeiika. Bempekn ue
y4acTHETO Ha )KEHUTE Ha M1a3apa Ha Tpy/ia ce yBeJIn4aBa, TPaJAulluOHHOTO
paszeneHue Ha TpyJa MKy MOJIOBETE U HErOBOTO HEPABEHCTBO, €IMH OT
MEXaHU3MHTE, KOMTO BBBEXIAT >KEHUTE Ha I1a3apa Ha TpyAa, Karo
CBIIEBPEMEHHO TH JbPKaT B IepUQepusITa, ONpe/Ielis dKEHUTE KaTo BTOPH
M3IbPKAIld CEMEHNCTBOTO, KOETO CE OTpa3sBa Ha BB3MOXKHOCTHUTE Ha
JKEHNTE 3a IOBUILIEHHE U CIIOCOOHOCTTA UM Ja NMPEToBapsT Ha Ma3apa Ha
Tpyna. IloBeuero xenu B M3paen pabotar B mpodecun, KOUTO MOTAT J1a
Obaar HapedeHu "xeHcku" mpodecuu. Ilpodecnonannara cerperanus
OKa3Ba pelLIaBall0 BIUSHHE BBbPXY HKOHOMHYECKOTO IIOJIOKCHHE Ha
keHuTe. Ts orpaHmyaBa IIaHcoBeTe MM 3a mnosuuieHue. Karo 1msuio
">keHCKkuTe" Tmpodecud ca C TO-HUCKM 3aljlaTh HM  TO-HHCBK
npodecnonaneH craryc. Mexmay 2019 r. u 2023 1. mpoLEeHTHT HA y4acTHE
Ha apaOckuTe MbXe Ha Iazapa Ha Tpyaa B M3paen moctura mexay 75,3 %
u 77,9 %, nokato IpOIEHTHT HA ydacTHE Ha apabCKUTE KEHU Bapupa
Mexay 36,7 % u 44,8 %.

1.3.3. IlToanTH4ecKOTO NMOJI0KEHUE HA keHuTe B M3paen

IIpoyuBaHeTo 3a MONUTHYECKOTO IIOJIOKEHHWE Ha JXeHuTe B M3paen
MOKa3Ba, 4e B Ta3H 00JIACT UMa MPEANOYUTAHIE KbM MBKETE B CPaBHEHUE
C JKEHUTE, KOETO Ce€ pa3jiuaBa 3HAYMTEIHO TOpaad SICHaTa ¥ BHIWMA
pas3jmKa MEXAYy KXCHUTE U MBKETEC B INOJIUTUUCCKUA KUBOT. B Hay4YHaTa
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JaUTepaTypa ce MpaBH pasTpaHUYCHHE MEXKIy IBa OCHOBHH BHIA
MOJIMTUYECKO YYaCTHE: ITBPBUSAT € KOPEHHOTO y4acThe, KOETO Ce U3pa3siBa
B TJlacyBaHe, INPOTECTHH JEHCTBUS M WIEHCTBO B OOLICCTBCHH
OpraHM3aINH, & BTOPHAT € yJacTHe B PHKOBOJCTBOTO, KOETO C€ M3pa3siBa
B MOJUTUYECKOTO MPEACTABUTEICTBO HA KEHUTE HA BHCIIM PBHKOBOJHH
urkxHocTH. [Ipy Te3u Ba Buaa yuactue ce HaboAaBa rosiMa pasiinKa
MEXly TOJIOBETE [0 OTHOIICHHE Ha TOJMTUYECKOTO ydacTue. V3paen
HaOJisira Ha TI00aJIHaTa HOpMa 3a HeMTPOTIOPIIMOHAIHO MTPEACTaBUTEIICTBO
Ha )KEHUTE B MHCTUTYIMHTE, B3eMaIl| perreHus. Toil ChIIo Taka ce cuuTa
3a eIHa OT CTPAaHHMTE C Hal-HHCKa CTEIeH Ha IPEJCTaBHTEICTBO Ha
’KEHHTE B IIapJlaMeHTa.

B H3paen chmectByBar Tpu o0um GopMH Ha MOJUTUYECKO Y4acTHE Ha
JKEHUTE, KaTO BCHYKH T€ Ca BAIUIHU:

1. TloJMTHYECKOTO ydacTHe Ha JKEHUTE € I0-CJIad0 OT TOBA HA MBIKETE
Mopajgy aHTQXUPAHOCTTa MM C JIOMAalIHUTE TPHXKH, OTIVICKIAHETO Ha
Jenara 1 MOAEINTE Ha paHHA COLMATU3aLUsL.

2. JKenurte yyacTBaT B IMOJIMTHIECKUS MPOIIEC B ITO-MAJIKa CTEMEH OT
MBXETE, HO TI0 Pa3INicH HAadMH.
3. [TonacTosmeM HIMa pa3iInKa MEXTYy TOJTUTHICCKOTO ITOBEICHUE

Ha )KXCHUTEC U MBXXCTC.

1.3.4 OTHOUIEHHE KBM CTATYTA HA KEHUTE U MOJUTUYECKO YUYacTHe:
[IpoBenenu ca caMo HSAKOJKO MPOYYBAHUS U € HAITUCaHA OTPaHUYEHA TI0
obeM mpodecnoHamHa nHTEpaTypa 3a MOJUTHYECKOTO YdYacTHe Ha
apaOckute xeHu B M3paen. Te3n HAKOIKO MPOyYBaHUS YCTAHOBSABAT, Ue
CHUJIHOTO MPUBBP3AHOCT KbM TPAAULUUTE TPU MIOCIOJIMAHUTE BCBIITHOCT
oTcnabBa TAXHOTO TIOJIMTUYECKO YYacThe, OCOOCHO Cpea IKCHHUTE.
PaBHumeTo Ha momKpena 3a yKpenmBaHe Ha JIHIEPCTBOTO BIHUsIE
OTpHULATCIHO BbPXY aKTUBHOCTTA U y6e)KI[eHI/I$ITa Ha )XCHUTEC, CBbpP3aHU C
e(eKTUBHOCTTA HA MEPKHTE, HACOYCHM KbM HachpyaBaHE Ha
MOJIUTHYECKOTO ydYacTHe BCTPaHH OT ChHINECTByBamlaTa CHCTEMA.
HpOI_[eH’I“bT Ha y49aCTHUC Ha )KXCHUTC B NOJJUTUYCCKUTE MMapTUX U IBUKCHUA
HaMaJjsiBa ¢ U3JUTaHETO UM B Hepapxusara. CiaenoBaTeIHO ChIIECTBYBAT
MHOT'O IPEUYKH, KOUTO HE TMO3BOJSIBAT HA JKCHUTE Ja CE MHTETPHUPAT B
MIBPBUTE PEIUIH HA PA3TUIHATE TOJTUTHIECKH MTAPTHH.
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1.4 ’Kenure B apaOdCKus CBAT:

[Mpodecnonannara nuTepaTypa CBHP3Ba KCHCKHS CBETOIJIEA C HEIIO,
KOETO CBUJETEJICTBAa 3a HapacTBallaTa T'e€HHAJHOCT Ha XeHuTe. ToBa
BB3NPHUATHE MPABH pPa3liiKka MEXIy >XKCHHUTE OT W3TOYHHUS U 3artaHus
CBAT. AKO ce BIUVIeJlaMe€ BHB BB3IPHEMAaHETO HAa HM300pa3siBaHETO Ha
»eHute ot M3Ttoka, me pa3depem, 4e TO OTpassBa eIuH BUJ CTEPEOTHITHO
BB3MpUEMaHe Ha TE3HW XEHU KaTto "xapem" Ha "TaiiHcTBeHMs M3TOK",
KOETO € BHUJI CTEPEOTHUIl, MHT, KOWTO ITOKa3Ba KEHUTE B HETATHUBEH ILJIaH.

1.4.1 3aeTocT Ha :KeHHUTe B apaOCKHs CBST:

IIpe3 2022 r. CBeroBHaTa OaHKa CHOOIIH, Ye KEHUTE B BIHM3KHS M3TOK
cheTaBmsABaT eaBa 19% ot paboTHaTa CHITa, KOETO € eIH OT Hal-HUCKUTE
npoueHTd B cBera. JKeHute B BiM3Kkus M3TOK HABIM3aT HA Ias3apa Ha
TpyJa clell 3aBbpIIBaHE HAa YHHMBEPCUTET Ha TMO3UIUH B CEKTOPH,
BKIIIOYBAIIM  3/IpaBeolla3BaHe, CEJICKO  CTOMAHCTBO,  IMyOimyHa
aJIMUHHCTpalus U o0pa3oBaHue - Mpo)ecHr, KOUTO CHCTABISBAT HAJI
65% ot xeHckata paboTHa cuna. [lociemnure mpoyuBaHusi obaue
MOKa3BaT, 4Ye XCHHUTE OCTaBaT MaprHHAJIM3UpaHu B paboTHaTa cpena,
KOETO OT CBOA CTpaHa Bpeau Ha pactexka Ha bBII B pernona. OcBeH ToBa
mpe3 2022 r. paBHUIIETO HA 6€3padoTHIla CpeT apaOCKUTE JKSHH TOCTUTHA
42,5 %, KOeTo e TpH IIbTH MOBEYE OT CPEAHOTO PaBHUIIIE Ha Oe3paboTuia
B cBeroBeH mamad ot 14,9 % w aBa mbTH TOBEYEe OT PABHHIIETO Ha
Oe3paboturia cpen apabekute Mbxke ot 25%.

1.5. TpynoBu npaBa Ha ’KeHHUTE CIIOpPe/]l U3PAETICKUTE 3AKOHU:
Wzpaencknre XeHW WMaT MPaBHO NMPU3HAHHE BHB BCHUYKH aCIEKTH Ha
JKMBOTa B HM3paelicKkaTa JEMOKpaTHYHa cucTeMa. JKeHHTe W MBXKETe ca
paBHU CIIOpe.T U3paeiiCKuTe 3akoHu. MiMa MHOTO 3akoHU, ipueTH B M3paen
KBbM JKCHUTE, 2 OCHOBHUSAT 3aKOH € 3aKOHBT 32 32€TOCTTA Ha JKEHUTE U Ce
Hapuya "3aKoH 3a paBHHU npaBa Ha >keHute B U3paen (1951 r.)", xoiito e
3aKkoH, 0J100peH oT u3paeickus Kuecer npe3 1951 r. Ot T03u OCHOBEH
3aKOH MPOM3THYAT HIKOJIKO 3aKOHA, KOUTO Ca:

1. 3abpana 3a HOIIEH TPYL.

2. 3aKkoH 3a 3aeTOCTTa Ha KeHuTe, npueT oT Kuecera mpe3 1954 r.,
KOHTO BKJIFOYBA 3allIUTa HA OPEMEHHHUTE KEHU U MPEIOCTaBSHE Ha OTITYCK
10 MailunHCTBO.
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3. BpeMenHara paboTHHUYKA U MaifkaTa ©UMaT IIPABO HA OTPEICICHH H
pa3sIuYHU YIIECHEHHS, KaTO HAlIpUMeED:

a) OTIYCK ClIe]| paxIaHe.

0) OTIIyck OT MEIUIIMHCKH TIPETJIeIN TI0 BpeMe Ha OpEeMEHHOCTTA.

B) OrpaHuveHus NMPH YBOJHEHHWE HAa OpeMeHHa PaOOTHHYKA: 3aKOHBT
3a0paHsiBa YBOJHCHHETO/NMPEKPATIBAHETO Ha TPYJIOBHUS JIOTOBOP Ha
OpeMeHHa pabOTHHYKA, KOSTO BCE OINE HE € MOJ3Baja OTIYCK II0
MalguHCTBO M KOSTO € paboTmia Ha paOOTHOTO CH MSCTO Hai-Maslko
HIECT Mecera.

4. 3aKOHBT 3a PaBHOTO 3aIUIall[aHe Ha PaOOTHHUIIUTE MBKE U JKEHH,
KOMTO € npuet npe3 1964 r. u akryanusupad npe3 1996 r.

1.6 ’KeHute Ha TPpyAOBHS Ma3ap:

1.6.1. TeopeTnuHu NOAX0OAM:

JKennre chcTaBisiBaT royisiMa 4acT oT paboTHATa CHIIa, a TUIATEHUST TPYA
npuaoOuBa Bce MO-TOJSIMO 3HaYCHUE B )KUBOTA HA MHOTO JKE€HH. Bhrpeku
4ye CBETHT Ha TPyJa HA MBXKETE U KCHHUTE BCE TMOBEUYe CH NpUIIMYaT,
pasnmyusaTa IPOABIDKABAT /1A CHIIECTBYBAT B HAKOW 00JIaCTH, 0COOEHO 110
OTHOIIICHHE Ha A0X0auTe U npodecuure. JJoxoaure Ha KEHUTE ca MHOTO
MO-HUCKU OT Te3W Ha MBxkere. [loBeueTo >keHH ChINO Taka paboTAT B
MagpKk Opoit mpodecun, ocobeHO B TpodecHd, B KOUTO ITOBEUYECTO
pabotHUIM ca >keHH. KOHIleHTpanusTa Ha )KEHU M MBXKE B Pa3iIMuHU
npodecuu, MOBEYETO OT KOUTO CE 3aeMaT OT EAMHUS IOJI, Ce Hapuya
"mudepeHnuanus Ha Tazapa Ha Tpyna no mon". Ilpodecmonannara
MOJIOBA Cerperanusi Moke Ja ObJe OOsSCHEHa C TEOpHUATa 33 YOBCIIKUS
KaruTajl U TeOpHUsITa 3a COLMaIN3alus Ha TIOJIOBETE.

- Teopus 3a yoBemkus kanuraj (TUK):
TYK cBBp3Ba HUBOTO HA 3aIjiaTa Ha CIY>KHTEIS ¢ HUBOTO HAa HETOBUS
yoBemky kanutan. C JOpyrum IOyMHd, KopenanusTa B TO3M clydail e
CBBbp3aHa C JPYyTd KOMIIOHEHTH Karo oO0pa3oBaHue, HPOQecHOHAIHO
o0yueHne Ha pabOTHOTO MSICTO U OpO¥ TOJMHU OITUT B IPO(ecHsITa, KOUTO
OTpa3siBaT IPOU3BOAUTEIHOCTTA Ha CIYXKUTENST W 10 TO3W HAYUH
MKOHOMHUYECKaTa CTOMHOCT Ha city>kutens. Cropen Ta3u Teopus, KOJIKOTO
MO-BHCOKO € HUBOTO Ha YOBEHIKHUS KAlWTaJ Ha CIIy>)KUTEJNs, TOJIKOBA I0-
TOJIIM € HErOBUST MUKOHOMHUYECKHU ITPUHOC WM IPOU3BOJCTBO U MO TO3U
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HAa4YMH TOHM IOy4yaBa TO-BHCOKA 3aIiaTa. APTyMEHTHT €, Ue >KCHHTE
MeYeNAT IMO-Malko, 3alf0TO Ca HATPYMald IO0-Majiko TOJAWHH ONHUT U
WHBECTHpAT TO-MaJIkO B OOy4YeHHE, O0COOCHO Ha pPabOTHOTO MSICTO.
Teopusara mnpumema, dYe Ta3apbT Ha Tpyda QGYHKIHOHHpPA TIO
He]lI/ICKpI/IMI/IHa]_[I/IOHeH HAQYUH U Y€ OCHOBHUAT HpI/IOpI/ITeT Ha )KCHUTE € 1a
Cch3JaaaT CeMECTBO.

TeopusitTa 3a commanu3alysl Ha TOJOBETE TBBPIH, Y€ IPOLECHT Ha
COITMATM3AITUS Ha POJIUTE Ha IOJIOBETE MOTPHUHACS B TOJSIMa CTEIEH 3a
Ta3W cerperamys Ha maszapa Ha TpyJa [0 HadyuHa, [0 KOWTO MOMHUYeTaTa
ce HachpuaBaT Jla IoeMaT OCHOBHATa OTTOBOPHOCT 3a JOMaKHWHCKaTa
pabora, ToKaTo MOMYeTaTa Ce HachpyaBar Ja ImoeMaT OTTOBOPHOCTTA 3a
npexpaHaTa. BCCKI/I OT TSX HE caMO CC yuu J1a U3ITbJIHSBA ITOJIOBUTEC pOJII/I,
HO M YCBOSIBA YMEHHSI, KAKTO ¥ IEHHOCTH U MPOPECUOHATHU CTPEMEKH.
[IporiechT Ha conuanmu3anms CHIIO Taka HAchkpYaBa pa3BUTHETO Ha
pa3n1/111H1/1 JINYHOCTHU XapaKTepI/ICTI/IKI/I, KOUTO B KpaﬁHa CMCTKa OKa3BaT
BJIMSIHUE BBPXY MpodecuuTe, 3a KOUTO MBXKETE U KEHUTE CMITaT, 4e ca
MOIXOISIIH.

- ®dakTopwu, BJHUsIEIIN BbPXY 32€TOCTTAa U 0e3padoTHIIATA MPH
JKeHHUTe:

WuTepecHO €, 4e Koraro y4acTHUIIMTE B MPOBENEHOTO HM3CIeBaHe Osxa
MOMOJICHH JIa 110COYaT OCHOBHHMTE (DaKTOPH, KOMTO KapaT >KCHUTE 1a
paGOTHT, T€ CC I1030Baxa IMO-MAJIKO Ha BB3NPUATHUATA U MOTUBALIUATA U
MOBeYe HAa MPAKTHYECKU ACTIEKTH KaTO: BB3MOXHOCT 32 HaMUpaHE Ha
pabora upe3 oOpa3oBaHHe W Tpodecus, MpaKTUIecKa IOIKpena 3a
CEMEICTBOTO U Bb3pacT Ha Jeuara. Hiakou oT TAX mocoyuxa v JIMYHOCTTA
Ha KCHaTa W HelHWTEe MOTHBH. [[pyr BakeH BBIIPOC, KOMTO Ce ouepTa,
Oemre crmocoOHOCTTa 32 HamupaHe Ha paboTa W PecypcuTe OT YMEHHS,
HeoOXomMMHM 3a HaMmupaHe Ha pabora. JKeHure TOBOpexa 3a
Hqu)eCI/IOHa.HCH OIMUT WJIM JIUIICAa Ha TaKbB, HUCKO HUBO HAa UBPHUT, KOCTO
ce OoTpa3sBa Ha CIIOCOOHOCTTA 32 MHTETpHpaHe Ha eBpeHCKHs Mma3ap Ha
TpyZa, U 33 HUBOTO HA ThPCEHE Ha PA3IHYHU IPOPECHH.

- BiausiHue HA MOJIUTHKHUTE BBPXY 32€TOCTTA HA }KEHUTEC:
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[TpaBuTENnCTBEHATa MONUTHKA CE PA3MIeXk]a KaTO OKa3Ballla BIHSHUE U
Ba)KHA 3a CIIOCOOHOCTTA Ha YKEHUTE J1a e MHTETPUpPAT Ha Ma3apa Ha TpyAa
B MHOT'O aCIeKTH:

Jlemckama 2paduna naBa BB3MOXKHOCT 3a HE3aBHCHMOCT, a He 3a
3aBUCHMOCT OT CEMEUCTBOTO. 3allloTO eJHa padoTella KeHa, YHETO JIeTe
€ B JIeTcKa IpajinHa, Moxe Ja paboTu 0e3 nmpuTecHeHHus 1 0e3 1a pa3uuTa
Ha Xopara, a TOBa s Pa3BuBa B paboTara.

Pabomama om oOoma: Paborata OT BKBIIH C€ pa3riexma Karo
BB3MOXHOCT 3a I0-I00pO CHpaBsiHe ¢ KOHQUIMKTAa MEXAy JoMa |
pabotara.

-  Bpb3ka Mexay Tpyda mpe3 HeJus JKUBOT M pa3jiuKaTa B
3amjaliaHeTo MeXAYy IOJIOBeTe B paMKHTe Ha Mojeja Ha
YOBEIIKHA KAIUTAJI:

[pensuy akra, 4e )KSHUTE 110 IPUHIIAI PAOOTAT MMO-MAJIKO YaCOBE U3BBH
JIOMa TIpe3 LEJHsl CH )KUBOT, MOXE J]a CE OYaKBa, 4e Te Ie "mpuaooust"
[10-MAaJIKO YOBEIIKH KallUTaI OT MBKETe. I10-MaIKHUAT YOBEIIKHA KalIuTall
B NIPEANIPUATHATA B CPAaBHEHUE C MBKETE O3HAYaBa IMO-HUCKO ITOYaCOBO
3amamniade 3a sxkeHute. CIeOBaTeIHO PAa3IMKUTE B 3aIUIAlllaHETO Ha
MBXKETe W KEHHWTe CcTaBar mo-rojemu. OTHOBO, Thil Karo TPYIbT Ha
JKEHUTE TIpe3 IENUs KMBOT CTaBa IMO-KOOIMEpaTHUBEH, a MOJKpenaTa Ha
MBXeTe 3a paboTa mpe3 Ieaus KUBOT HaMansBa, Ou TpsOBajo na ce
OYaKBa PA3UKUTE B 3aIUIANIAHETO MEXKIY MBXKETe M JKCHHTE Na Ce
HaMaJAT.

1.7. OTHONIEeHNEe KbM MOJIO:KEHUETO HA KEeHUTE U 00Pa30BAHUETO:

CTpeMexxbT KbM BUCIIIE 00pa30BaHUE € MPHUI00WIT TOJIIMO 3HAYCHUE, Thi
Karo € JBmKem ¢akTop 3a MOBHUINIABaHE Ha KBalH(UKAIMATa U
conmaiaara moomnHocT. [IpenBun nuncara Ha TpagunMoHHa paboTa U
HEWHUTE BUJAOBC W BJIUAHUCTO Ha MCKIAYHAPOJIHU HUKOHOMUUYCCKU
MpOMeHH, O00pa30BaHMETO c€ TMpeBbpHA B alTepHATHBEH WHT 3a
moOmiHOCT. [IpoyduBaHmsTa, pasriexnamy BBIpPOca 3a Bpb3KaTa Ha
JKEHUTE C BHUCIIE 00pa3oBaHHE, MMOKA3BaT, U€ KCHUTE, MPUHAIICIKAITH
KbM €THHYECKA MAJIMHCTBA, HMAaT TMO-TOJSIM AaHTaKUMEHT 3a
WHTETpHpaHe BHB BUCIIETO OOpa3oBaHME B CpaBHEHHE C MBXKETE OT
chinmus mpomsxoa. (OOpa3oBaHUETO Ce pasriekaa Kato ¢akrop,
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JOIPUHACSI] 33 IPAaBHJIHOTO BB3IMTAaHHE Ha Jelara, CIHOCOOHOCTTa 3a
HE3aBHCHMOCT U CAaMOYYBCTBHE B MpoIleca Ha pa3Boji, Bb3MOXKHOCTTA Ja
n300p Ha 00pa30BaH NapTHHODP, (HaKTOP Ha BIACT 32 KEHUTE, TO100PBAIL
MKOHOMMYECKHS CTaTyC U AaBalll HE3aBUCUMOCT, COLIMAIHO NPU3HAHUE U
cBoboma. dakropure, KOUTO HAChpUaBaT OOPAa30BAHHUETO M MOTHBHPAT
JKEHUTE Ja y4arT, BKIIOUBaT, Hape/ ¢ APYroTo, CTUMYJIUpaHe OT CTpaHa Ha
CEeMEHCTBOTO, BBTpPEIIHA MOTHBALMUS W BB3NpUATHA. Bbopeku ToBa
obmacTuTe Ha 00ydeHHUE, TPEATIOYNTAHN OT apaOCKHUTE CTYICHTKH, HE Ce
paszM4aBaT MHOTO OT 00acTuTe Ha 0Oy4eHHE, MPEIIOYUTAHH OT BCUIKH
apabcku ctynentu. IloBedero apaOCKu CTYICHTKM ca HPUBICYCHH OT
XYMaHUTapHUTE U COLMAIHUTE HAYKH, HO IIpe3 MOCIEIHUTE IOIUHU CE
HaOJroMaBa sSICHA TEHACHIMS KbM MapaMEAWIIMHCKA W METUITHHCKH
CIICIIMATTHOCTHU, KAKTO WM HaMaJIdIBaHC Ha TCHACHIHMATA 3a M3y4YaBaHC Ha
npaBo. CeMmelWHHUTE YCIOBHUsS, KOMTO OrpaHHMYaBaT oOOY4YEeHHETO Ha
apaOCKHTE )XeHH, 0OCOOCHO B EBPEHCKUTE IPAJIOBE, Ca CIICIHUTE:
=  Bossra, ciopes KosATo XKeHaTa € OrpaHUYeHa Jja y4d B MHCTUTYLUH,
OTJajeyeHd OT HEHHOTO MECTOXHMBEEHE, 3a Jla C€ MPEeJOTBPAaTH
)KUBOTBHT ¥ U3BBH JOMA.
» CwMsTaHe Ha 00YYCHHETO HA apaOCKUTE JKEHH 3a MPUEMIIMBO IMPABO,
HE3aBHCHMO OT TOBA KOJIKO YCIOBHO WJIM OTPaHHYEHO MOXeE Ja Oble
TO.
= [IpaBOoTO Ha )KE€HUTE J1a yyaT B paMKHUTE Ha MaTpyuapxaiHaTa KyJaTypa
€ HHCTPYMEHT, KOMTO I'Ml 3allIUTaBa U UM OCUTYPSIBa OPBKUE, C KOETO
MOTarT Ja Ce U3MPaBAT CPeLy HeMO3HATH 00CTOSATENICTRA.
* Brnpeku o0pa3oBaHHETO Ha apaOCKUTE JKEHH, T€ OCTABAT IOAYMHEHU
Ha ceMelicTBaTa cH, 0COOCHO Ha CHIIPY3UTE CH, KOUTO KOHTPOIUPAT
CEeMEHCTBOTO U B3€MaHETO Ha PELICHUS.

1.7.1. Harjiacu KbM KeHHMTE U 32eTOCTTA:

C yBenuvaBaHEe Ha TPOIICHTA HA OOpa30BaHUTE apaOCKU IKEHH Ce
HaOII0]aBa MPOMSIHA B TsSXHaTa paboTa M HABIW3aHETO WM B pPa3IMIHU
chepu Ha Tpyma m mpodecum, Karo 0Opa3OBaHWE WM METUITHHCKH
CeCTpH, MEIUIIMHA, TPaBO, WHXCHEPCTBO, KAaKTO M Pa3IM4HU OQUC
JIEHHOCTH, KOUTO HE WU3KCKBAT MPO(ECHOHATHH MMO3HAHUS, KaTO CEJICKO
CTOTIAaHCTBO, TEKCTHI U padpuku. Tazu mpoMsHa TOBeAe U A0 IPOMSHA B
MKOHOMHYECKHUS acIeKT Ha cemeicTBoTO. IIpe3 2021 r. mponeHThT HA
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apaOCcKuTe >XCHM B AaKaJeMHUYHOTO OOydeHHEe Ha BCHYKM HHBA Ha
oOpa3oBaHHe JOCTHTHA IOBEYE OT IMOJOBHHATAa OT OO0mus Opoil Ha
CTyJIeHTHTE B yHUBepcuteTute (0K0io 60%), a MPOICHTHT HA JKCHUTE
Cpell CTYIeHTHTE C ITbpPBa CTEIIeH Ha 00pa3oBaHMe TOCTUTHA OKoso 58%,
HO TEXHHAT TPOLEHT B O0OydYeHHEeTO Bapupa OT oOjacTuTe Ha
WH)KEHEPCTBOTO €  pa3IMUHUTE My CHEeHMalu3alud, (u3uKaTta,
MaTeMmaThkata W npupogHutre Hayku. Ensa 30-40% or cTyaeHTuTe
n3y4yaBaT KOMIIIOTPH, AOKATO MIPOLCHTHT UM B OOYUIEHHETO B 0OJIacTuTe
Ha 00pa3oBaHMETO W CPOJHUTE MEIUIMHCKK Tpodechuu KaTto
MEIULUHCKUTE ceCcTpH € 0Kojio 80%, a MPOLEHTHT UM B OOyUEHHETO B
oOnacTuTe Ha MEAMIMHATA, COLMAJIHUTE HAYKU U OMOJOrusiTa AOCTUTA
okono 70%. PasriemanuTe naHHM TOKa3BaT, 4e CHIIECTBYBa PSI3KO
paszeneHue, KOeTo XxapakTepu3upa IOJI0KEHUETO Ha KeHHUTE Ha Ta3apa
Ha TPy/Ja KaTo LU0 U Ha apaOCKUTE )KEHHU Ha U3paeJICKUA Ma3ap Ha TpyAa
B YACTHOCT, KaTO ChHIIEBPEMEHHO C€ pa3riiekaa IPOHUKBAHETO Ha
JOMAIIHUTEe W CeMEHHHWTe M3MCKBaHMUs B cdepara Ha Tpyaa; ToBa ca
JaHHU, KOUTO Ca MOBJIMSHU OT TpaJWLMOHHATa KyITypa Ha apaOCKOTO
o0mecTBo. Te3n MHOroOpOiHM M MPOTUBOPEUMBH M3UCKBAHUS [OCTABSIT
paboTenuTe apaObCKH KEHU B MOCTOSTHHA O00pOa MEXIy 3abIDKEHHSTA.
KoHQmuKTT MeXOy 3agb/DKEHHETO W Karo ChIOpyra W Maika Hu
3aIBDKCHHETO M KaTo MpOoQEeCHOHATUCT Ha (oHA HA TpagUIMOHHATA
KyJITypa, B KOSTO JXKMBEe, ce€ HM3pa3siBa Hail-Beue B TPYJHOCTUTE IPH
pasmpenensHeTo Ha BPEMEBUTE pPECypcH MeExAy JoMa U paboTara H
JOBEXJA JKCHUTE 10 OCh3HABAHETO, Y€ 3a Ja JaBUpaT yJOOHO MEXIy
M3UCKBAHMATA HA JOMa U W3UCKBAaHMATA HA padoTaTa, T€ ce HY>KAasAT OT
npodecnoHanHa IbBKaBOCT.

1.8. MeTogoorus:

1.8.1. U3caenoBaTencku MeTO:

W3Bankata Ha aHKETHATa IOMyJaLus B KOJIMYECTBEHATa YacT BKIIOYBA
620 >xeHu Ha BB3pacT 15-65 roanHN, TONBIHIIN BBIPOCHUKA OT BCHUKH
pernonu Ha M3paen. U3cnenBanero e HenpencraBuTenHo. M3cnensanara
MOIyJIallMsl B KauyecTBEHATa 4yacT BKIOYBa 15 apaOcku OusHecnamu Ha
BB3pacT Mexay 25 u 58 roauHu, KOUTO MPUTEXKABAT Mal’bK U CpelieH
6msnec. [loBedyeTo OT WHTEPBIOMPAHHUTE JKEHH ca OWIM OMBXKEHH, C
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M3KITI0YCHIE Ha JBE CAMOTHH *KEeHH U AB¢ BIOBUIIN. C U3KITIOUCHHE HA TPH
JKeHH, BCUUKHU T¢ ca Maiiku Ha JBe U moBeue jAcua. Ilo-roimsmara yact oT
JKEHUTE JKUBEAT B CMECEHU WITH apaOCKH I'PajioBe B IICHTPAIHUS U CEBEPCH
PETHOH, a TIET OT TAX KUBEAT B apabCKU cella Ha ceBep.

1.8.2. UHcTpyMeHTApHYM:

W3non3BaHu ca HSIKOJIKO OCHOBHU M3CJIEIOBATEIICKH HMHCTPYMEHTa -
HaOII0/IeHNs, UHTEPBIOTa, (OKYC IPYNU U KOJIMYECTBEHO M3CIIE/IBaHE
ype3 aHkeThpae. LlenTa Ha u3MON3BaHHMTE METOAM Oe Ja ce IpOoy4Hu
ONUTHT Ha apaOCKO-U3PAEIICKUTE KEHH 110 OTHOIICHHE Ha 3a€TOCTTa, KaTo
ce HaOJIerHe Ha BIMSIHUETO Ha 00pa30BaHUETO U Ha TPYJHOCTUTE, C KOUTO
apaOCKuTe JKEHH ce COBbCKBAT IO-CIIEIHAIHO HA €BPEHCKUS Ma3ap Ha
TpyAa B JBa aclekTa: apabCKOTO OOILIECTBO M HErOBUTE W30CTaHAIH
Harjacy I0 BBIIPOCA 3a 3a€TOCTTA HA JKCHUTE W M3PAENCKHs Masap Ha
TpyZa, KOWTO JAUCKPUMMHHpA KeHuTe. Upe3 M3MOI3BAHUTE METOAU CE
3acsiraxa MpoOjieMHd KaTo: 3aeTOCTTa Ha JKEHUTE, BIMSHUETO Ha
Ibp)KaBHATa MOJUTHKA, KYJATypa, IEHHOCTH, CTEPEOTHIIH, Pa3AeIeHUETO
Ha POJIMTE U TPAAULMHUTE, UHTEIPALUATA B IPAXKIAHCKHUS CEKTOP.
Habmonenns: HaGmonenusta 0sxa MpoBEAEHN B MPOIBIDKCHUE HA TPU
Mecena, oT okroMBpu 2023 r. mo nexkemBpu 2023 r. Besika cecus 3a
HaOII0leHNe MPOABIDKM MEXIy Ba W TPU Haca M ce IPOBenoxa oO0IIo
miecT HabII0ACHNS Ha pa3IMdHU MeCTa.

Wnrepsrora: [1o Bpeme Ha n3cneaBaneTo 0sixa mpoBeAeHu 15 nHTEepBIOTA
C apaOCKO-U3PaeNCKU JKEHH OM3HecAaMHU. BCSKO MHTEPBIO MPOABIKH
MEXIy 4ac U 4ac U MOJOBUHA U C€ IIPOBE/E B IOMOBE, paOOTHH MeCTa U
oOmiecTBeHU LeHTpoBe. MHTEpBIOTaTa CHIIO 0s1Xa MPOBENCHH 3a TIEPHOA
OT TpH Mecena, oT okToMBpH 2023 r. o nexemspu 2023 T.

dokyc rpyna. baxa nposenenu Tpu dokyc rpymu ¢ obmo 19 apabeko-
M3paesiCKy y9acTHUUYKU. [ pynuTe 6gxa XeTeporeHHH 1 pa3HOOOpa3HHU I10
OTHOIIIEHWE HA XapaKTEepUCTHUKUTE Ha Y4yacTHULUTE (BB3pacT,
obpa3oBanne, mpodecHs, CEMeNCTBa, PEIUrus, CEMEEH CTaTycC).
KommuectBeno mpoyuBane: KonmuecTBeHOTO  mpoyuBaHe — Oere
MPOBEICHO B MPOABIDKCHHE Ha TpU Mecena, Mexnay tomu 2023 1. u
centemBpu 2023 r. [IpouecsT Ha chOUpaHe HA JAaHHU NPHUKIIOYH B Kpast
Ha CENTeMBPH, a aHAIU3bT HA pe3yararute Oelle W3BBPUICH Mpe3
okTomBpH 2023 T.
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W3Banmkara B KOJHMYECTBEHOTO HEMIPEICTABUTEIHO U3CIIEIBAHE CE€ CHCTOU
oT 620 wu3paeicku apaOCKM >KEHH Ha BB3pacT 15-65 roawHM.
W3cnenBanaTta rpyma B Ka4eCTBEHOTO HM3CIICJBaHE BKIIIOUBA 15 apaOcku
Om3HeCcIaMU Ha BB3paAcT MEXAy 25 W 58 TOOWHH, KOUTO TMPHUTEKABAT
ManbpK WiH cpeicH OusHec. [loBe4eTOo OT HHTEPBIOMPAHHUTE KEHHU ca
OMBXEHHM U uMmar jena. [IpeoGnanaBaiiara 4acT OT KCHUTE JKUBEAT B
CcMeceHH WiTh apadcku rpagose B Llentpanans u CeBepHUS pETHOH, a eTHa
TpeTa OT TAX XHUBEAT B apaOcku cenma Ha ceBep. PecronmeHTnre Osxa
XETEPOTCHHHU W Pa3HOOOpA3HM MO OTHOIIECHUE HA XapaKTEPUCTUKHUTE HA
y4acTHHYKHTE (BB3pacTt, 00pazoBaHue, npodecus, pa3inyHu CEMEWCTBa,
pa3iMYHU PEeNUTHH, pa3jiNueH ceMeeH CTaTycC, C Wi 0e3 nerna), 3a 1a ce
BUIAT PA3JIMYHUTE TJICAHNU TOUKHW, MHCHUA U BUKIAHUA Ha U3CJICABAHUTE
una

1.8.3. ETuka:

ETI/IKaTa C€ 3aHuMaBa C T’BpCCHCTO Ha HpI/IHHI/IHI/I, AHTAXKUMCHTHU U
IEHHOCTH, KOUTO TPSOBa 1a PHKOBOJAT M XapaKTEPU3UPAT MOIXOASAIIOTO
MOBEJCHME Ha  KayeCTBEHMs  H3cienoBarell. Karo  OCHOBEH
M3CIICIIOBATCIICKH WHCTPYMEHT, CHEIMAIIHATE OTHOIICHHS, KOWUTO C€
pa3BUBaT MEXIY HU3CIEAOBAaTeNss M W3CIEABAHUTE JIMLA, IOBIUTaT
VHUKAQJTHA BBIIPOCH HA W3CIIEIOBaTeICKaTa €THUKa. Bbmpocure Ha
M3ClefloBaTeliCkaTa e€THUKAa Ca: W3BBHKOTHUTHBHO CIIOpa3yMEHHE,
HCHpI/IKOCHOBeHOCT Ha JIMYHHUA XUBOT U aHOHHMMHOCT, pCHI/IHpO‘IHOCT nu
MapTHEOPCTBO.

1.8.4. BaauaHoCT U HaIeKAHOCT:

HanexxgHocTTa Ha H3CIENBAHETO CE€ OMNpeneNs OT CHOoCOOHOCTTa Ha
U3CNeNoBaTeNsl Ja OTpa3sd NpeAd YYacTHUIMTE B H3CIEABAHETO MU
YUTaTENNTe Bpb3KaTa MEXIy METOJa Ha H3CcleABaHe, W30paHHTE
HWHCTPYMCHTHU, HAYMHA Ha TAXHOTO HU3IOJ3BAHC, ITPOLCCa HA CT)6I/IpaHe )41
aHaM3 Ha [JAaHHWUTE, KaKTO M MEXKAY H3CJICHOBATEICKHUS MPOoOIeM H
W3CIICOBATEIICKUTE BBIPOCH, IPUABPKANKU C€ KbM HHTEJIEKTyalHaTa
MOYTEHOCT U JOKa3BalKH, 4e pe3yJTaTUTE OT M3CJIEBAHETO ca peallHy,
TOYHH ¥ O€3MPUCTPACTHH.

IIpo0aeMu npu HaCHPYaBaHeTO HA apa0CKO-U3PaeJICKUTE KeHH HA
nasapa Ha Tpyaa: HanmoHaiHu U MeCTHHM M3MepeHust
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2.1.1.

2.1. ApaOckuTe JKeHU HA U3PaesiCKMs a3ap HA TPyAa

N3paenckoTo 00IIEecTBO € ABIO0KO ETHUUECKH U HALIMOHAIHO Pa3/eieHO
o0IIecTBO, B KOETO MAaJeCTHHCKOTO apaOCKo HAIMOHAIHUCTHIECKO
MaJIIMHCTBO € HM3TJIIACKAaHO BCTPAaHMW W C€ MpPEBpBIIa B CBOEOOpPa3HO
VIOpaBIISIBAHO M KOHTPOJMPAHO MAIIMHCTBO, KOETO c€ OTpassiBa B
obnactute: oOpazoBaHue, MPoheCHOHAICH PECTHK, 3aIUIaTH, TOJUTHKA,
BracT u (puHaHCOB mMoTeHNHMai. /[lempT Ha apaOCKUTE YYEHHIH, KOWTO
3aBBPIIBAT CPEAHO 00pa30BaHKE, € MHOTO MIO-HUCHK OT TO3U B EBPEHCKIUS
CEKTOp, & CPEIHUSAT JJOXO]] Ha apabCKOTO CEMEHCTBO € MHOT'O TIO-HUCHK OT
TO3W Ha €BpeHCKOTo. MHOr0 TMpOoy4YBaHHs MOCOYBAT MKOHOMHYECKATa
c1abocCT, OT KOSITO CTpaaa apaOCKHUAT CEKTOp. YYacTHETO Ha apabCKuTe
JKEHW B M3paeiickata paboTHa cujla € MHOTO IIO-HHCKO OT TOBa Ha
€BpEHCKUTE KeHU U MBxe. CTatucTuyeckure qaHuu 3a 2022 r. couar, ue
51 % ot apaOckuTe *KeHH ca HaBJIE3JIM HA W3PAENICKUS Ta3ap Ha TPyla B
cpaBHeHue ¢ 85 % OT eBpeiickuTe xeHu, kato 18,5 % oT apaOckuTe xeHU
B U3paen (na Bp3pacT 18-35 rogunn) paboTAT Ha HEMTBJIHO pabOTHO BpeMe
B cpaBHEHHE ¢ 26 %, KouTo paboTaT Ha WBIHO padoTHO Bpeme. Illo ce
OTHACS JI0 KaTeropusara Ha T€3H, KOUTO HE PadOTAT, OCHOBHHUTE MPUIUHU
ce IBJDKAT Ha MOCBELIaBaHe Ha yueHe B pa3Mep Ha 28 % U mocBeliaBaHe
Ha JIOMakwHCKa pabora B pazmep Ha 15 %. 12 % ot apaOckure >xeHU
pabotar B akameMuaHuTe cpenu, 13 % - B chepara Ha 0oOpa3oBaHUETO, a
6 % - B cexTopa Ha 3/paBHUTE yCIyTd. 32 % OT )KEHUTE pabOTAT KaTo
CITy’KUTEJIH B IbPKaBHUS CEKTOP, a 37,6 % - KaTo CIyKHUTENU B apaOCKUs
yacteH cexTop. Oxono 14 % oT paboTemuTe )KeHU ca He3aBUCHUMHU.

B craryra Ha apabckuTe KEHHM ca HACTBIWIM MallabHU MPOMEHH, a
y4acTHeTO MM B palOoTHaTa cuja ce € YBEIMYWIO 3HAYUTEIHO C
pasnpocTpaHeHNETO Ha 00pa30BaHUETO, IOBHUITABAHETO HA BH3pacTTa 3a
CKITIIOYBaHe Ha Opax, MojoOpeHNTe Bh3MOKHOCTH 33 CEMEHO TITaHUpaHe
W IPOMsIHATa B ceMeliHaTa CTpyKTypa. Belpeku ToBa 1erbT Ha apabcKuTe
KeHH, ydJacTBamy B paboTHara cmia B M3paen, € MHOTO MO-HHUCBK OT
MTOTCHITMAHAS UM JISUT B apa0bckara paboTHa cua.

Apaﬁcxo-mpaencxn JKCHHU B oﬁpasoBaHneTo = CTATUCTUYCCKHU JaHHH

IlenTpanHoTO cratucTHyecko Oropo B M3paen mocouBa, de
MIPEJICTABUTEIICTBOTO Ha apaOCKWUTEe CTYAEHTH (MBXE U JKCHH) BbHB
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2.1.2.

BHCIIETO 0Opa3oBanue B M3paen Bp3nu3a Ha 8,4 % OT cTyAeHTUTE Tpe3
2004 r., mapacta g0 11,9 % npe3 2010 r. u 1o 14,4 % npe3 2015 ., a
npe3 2021 r. moctura 17,2 %. Ilpe3 2004 r. apaOckuTe CTyIOEHTH ca
npezncraBiaBaid 2% OT CTyAEHTUTE B MaruCTbPCKHUTE IIPOTPaMH, Ipe3
2010 1. - 5,2%, mpe3 2015 r. - 10,5%, a mpe3 2021 r. - 16%. Apabckure
CTyJIeHTH npeacTaBisaBaT 3,4% ot pokropanture npe3 2004 r., 4% npe3
2010 r., 5,9% npe3 2015 r. u 8% mnpe3 2021 r. 2021. IIpoueHTsT Ha
KEHUTE, BKIIFOUUTEITHO apaOCKuTe KeHHu, moctura 56,6 mpe3 2004 r. u
HapacTBa 10 57,6 mpe3 2015 1. cpen cryaenture O6akanaBpu; 57% cpen
cTyaeHTuTe Maructpu npes 2004 r. u HapacTBa 10 61%, u 52% npe3 2004
r.n 2015 r. cpen noxropanTute, U Hax 60% cpex moxTopanTute npe3 2022

ApafGckuTe JKeHHM B MOJUTHKATA - CTATUCTHYECKH TaHHH

CreneHTa Ha MOJUTUYECKO NIPEACTABUTEIICTBO HA )KEHUTE U MOZAEIHUTE Ha
TAXHOTO MOJINTHYECKO OBJIACTSABAHE MOTYyUNXa JOMIBIHUTEIIHO BHUMaHUE
npe3 nocieaHnuTe necetwiets. B M3paen o01moro npeacTaBuTencTBo Ha
JKeHWTe B HojuTuueckata cdepa e mo-manko ot 10 %,
IPEACTaBUTEICTBOTO HA apabCKUTE KEHH € MHOTO I0-HUCKO OT ToBa. Ha
MO3UIMH, CBBP3aHW C B3EMaHETO HA pEIIeHHdA, apaOCKUTe >KEeHU
cheTaBisaBaT eaBa 8,3 % oT Bcuuku MUHHUCTPH, 0 % OT mpeacTaBUTENNTE
Ha MUHHCTpUTE U 6 % OT NOMOIIHMLMTE Ha IPEICTABUTEIUTE HA
MUHHUCTpHUTE. BBB BCHUKM MUHHCTEpCTBA >KeHUTE chcTaBisaBaT 30% oT
ciayxurenautre. B MUHHCTEPCTBOTO MO BBIIPOCUTE HA KEHWUTE, KEHUTE
npezncrasmsaBat 68,1%. Kem kpas Ha XX Bek o0aye HACThIIBA MPOMSHA B
XapaKTepUCTUKUTE Ha xKeHuTe B M3paen - 00cTOATENCTBO, KOETO BOAU /10
yBeIMYaBaHe Ha CTENEHTa Ha TAXHOTO IMOJHUTHYECKO ydyacTHe, KOETO
NPOM3THYA OT [Ba (haKTOpa: IbPBUAT € CBbP3aH C FOIIMOTO 3HAUECHHE, Ha
KOeTO ce paasaT xeHuTe B M3paen. Bropusr ¢axrop e cBbp3aH Cbe
3HAYUTETHOTO MMOBHUIIAaBaHE Ha HUBOTO Ha oOpa3oBaHme Ha keHuTte. Ilo
OTHOIIIEHHWE Ha NpPEJACTaBUTEICTBOTO Ha apabckurte xeHM B Knecera
(m3paenckus mapiament). [Ipe3 2020 r. 5 ot 30-Te apabcku xeHH Osxa
YJIEHOBE Ha M3paenckust KHecer, BKIIIOYUTENHO €1HA APYy3Ka. YYacTHETO
Ha apaOckute xeHW B M3paen B monuTHyeckara IeHHOCT Mpeau
CH3/aBAaHETO Ha IIbpikaBaTa M3paes € OMIO MO-PEeLIMTENHO U aKTHBHO,
OTKOJIKOTO MIpe3 IbPBUTE JBE HECETHWIETHA CcJell Cbh3AAaBaHETO M.
IIpodecuonannara nuTepaTypa TOCOYBAa 3HAYUTENEH CHax B
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2.1.3.

2.1.4.

MOJUTHYECKaTa aKTHBHOCT Ha apalckute skeHu B M3paen. Kirrouos
€JIEMEHT Ha TOBA OTTETJISTHE € COLUATHUSAT U TIOJTUTHICCKUAT KOHTEKCT Ha
’KMBOTA TIOJ] BOCHHO YIIPaBICHHUE, KONTO MpPEICTaBIsiBa OCHOBHA IIpeUuKa
3a OpraHM3WPAHETO Ha KEHHUTE B OOIIECTBEHA IMMOUTHYECKA IEHHOCT.

3aeTocT Ha apa0CKUTe KeHH - CTATUCTHYECKH JaHHU

Hasnmsanero Ha apaOckuTe jK€HU Ha Mas3apa Ha TpyJa He € HEello HOBO;
apaOCKWTe JKeHH BHHArd ca TIOEMald OTTOBOPHOCT 3a HSIKOM
CEJICKOCTOTIAHCKH JICHHOCTH 3ae]JHO ¢ MBbkeTe. EauHcTBeHaTa mpoMsiHa e,
4e cera TS c€ IMOSABSBA B 3aIUIANAHETO 33 TEXHHS TPyHd. BeIpeku Ta3u
MpoMsiHa JCTBT Ha apaOCKWTE >KeHH, paboTenM Ha Iazapa Ha Tpyna,
ocTaBa MHOTO HHCHK B CpPaBHEHHE C JieJla Ha €BPEHCKUTE JKEHH, KOUTO
IIpUHaAIEekaT KbM ChIIUSA Ia3ap Ha TpyJa. EqHa OT mpUYuMHUTE 32 TOBA
HUCKO HUBO Ha y4acTHe Ha apaOCKuTe eHH B pabOTHATa CHIIa U mMa3apa
Ha TpyJa € pa3lpbCHATOCTTA Ha Oropara Mo TpyAa cpea apadCKOTO
HaceJeHWe, ThH KaTo uMma camo 14 Oropa mo Tpynga ot obmo 120,
pasmpe/eNieHu B Is1aTa crpana. ApaObckure skeHu B M3paen ca Ha JBHOTO
Ha cKaJlaTa Ha y4acThe B TpakJIaHCKaTa paboTHA CHIIa M TT0 CHINWS HAYWH
ca Ha JHHOTO HA CKaJlaTa Ha 3amiaTuTe Ha ciayxkurenute. [Ipe3 2023 T.
PaBHHUILIETO Ha 3a€TOCT Ha apaOCKuTe keHH JocTtura 44,6 % B cpaBHEeHHUE
¢ 83 % 3a eBpelCKUTE KEHU.

IIpeuku, Bb3NMpPenATCTBAIIM HHTErPalMsATa HA apa0CKUTe KeHH Ha
nasapa Ha Tpy/aa

Jluteparypara 3a TpyJHOCTUTE NIPH UHTETPUPAHETO HA apaOCKUTE KEHU
Ha W3paeICKUs Ma3ap Ha TPyAa IMOKa3Ba HUCKHSI CTaTyC Ha BCHYKH JKEHU
B U3paen karo 0o W TMO-CHEIMANIHO Ha apalckute skenu. Cpen
MPEYKUTE, KOWTO BB3MPENATCTBAT WHTETpalHUATa Ha EBPEHCKUTE W
apaOCKUTe JKEHU Ha U3PaelICKUs Ma3ap Ha TPy/1a, Ce MOCOYBAT CIETHUTE:

= "CrpkieHUAT TaBaH" - Oapuepa, KOSTO CBHIIECTBYBa, HO € HEBUANMA
Y TIPeyd Ha JKEHWUTE [1a C€ U3AUTHAT IO BUCIIH U BIUATEITHH HO3ULIUH
caMo 3all0TO Ca KCHH.

= HeOnarompusTHa cpeaa, W3BECTHA B M3PACJICKUS KOHTEKCT KaTo
»MBTHA MOUBa* - MpeUKa, KOSATO Kapa >KeHUTE Jja OCTaBaT Ha pabOTHU
MEeCTa C HUCKO 3aIlIalllaHe U CTaTyT.

= CekcyaJieH TOpPMO3.
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2.1.5.

Koraro pasriexngame pa3mudHATE acHeKTH, KOWTO 3aTpyIHSABAT U
BB3MPEISITCTBAT HHTErpaluiaTa Ha apaObCKuTe KeHH Ha Ma3apa Ha Tpy[a,
OTKpHBaMe, 4e T€ MPOU3TUYIAT OT Pa3IudHU (PaKTOpH:

7
0‘0

IMonuThkaTa Ha W3PAEICKOTO MPABHUTEICTBO HM3KIIOYBA apaOCKHUTE
OOIIHOCTH OT BCSKAKBO 3HAYUTEIIHO PA3BUTHE HIIH pasIipeliclieHre Ha
pecypcu.

IITo ce oTHACS 10 PENUTHO3HUS ACTICKT, OKa3Ba Ce, Y€ PEIUTHATA HMa
TOJISIMO 3HAYCHHUE 3a ONPEJICNITHETO Ha TPYJIOBUS CTATYC Ha )KCHUTE.
ConmanHuTe HOPMH ca BaxkeH Qaktop 3a QopMupaHe Ha
OTHOIIICHUATA HA BIACT MEXIy MOJOBETC W Pa3MlpeeiCHHUETO Ha
KEHUTE B IpodecuoHaIHaTa KiIaca.

OT MHOTOTO €JIEMEHTH Ha 3J0yIOoTpeda, KOWTO XapaKTepu3upaT
paboTara Ha apaOCKHUTE KCHH, SIIUH OT Hai-sIPKUTE U Hal-JICCHUTE 32
JOKYMCHTUpaHE € 3alarara, KOSATO OCTaBa TOCTOSHHO U
npeo0IagaBamnio Mo-HUCKa OT Ta3u Ha JIPYTHTE JIeMOTrpadCcKu TPyITH.

HacbhpuaBaHe Ha jKeHHTe HA Ma3apa Ha TpyAa
CeiiectByBaT penuna (akTopu, KOUTO MOTaT J1a MOA0OpAT cTaTryTa Ha
apaOcKkuTe KeHH B M3paen KaTo 110 ¥ B 9aCTHOCT Ha Mazapa Ha TpyAa:

30

% Csp3gaBaHe Ha BB3MOXKHOCTH 3a pabora B apaOCKusi PETMOH U
pa3BUTHE HAa WHIYCTPHAIHUTE 30HH, KaTO CBIIEBPEMEHHO ce
MPEIOCTaBAT BB3MOKHOCTH 3a paboTa Ha apabCKHUTE KEHH U Ce
HackpyaBaT pabOTOAATENNTE Jja HaeMaT apaOCKH JKeHH.

% VYBenmuaBaHe Ha HAYMHUTE 32 HHTErPHpaHe Ha apabCKOTO
HacelleHne B ITyOIMYHHS CEKTOpP M OTJaBaHE HA MPEANIOYHTAHUE
Ha apaOCKUTE KCHU.

¢ HacppuaBane Ha mpeanpueMadecTBOTO cpell apabCKUTE >KEHH,

KaTo Ce W3MO0JI3Ba ONUTHT Ha COIHMAIHUTE OpraHM3allNy,

paboremu B Ta3u 06JaCT.

M3mpnHenne Ha MOPpaBUTCIICTBCHUTEC PCLHICHUA, CBBP3aHU C

(MHAHCOBHUTE KpPEIUTH 3a MpPOrpaMH 3a MPEOAOJIIBaHE Ha

pa3MuusATa B CUCTEMAaTa Ha yYHIIUIIHOTO 00pa3oBaHue.

VYBenmuuaBaHe Ha AOCThIA Ha apaOCKUTE >KCHH 10 BUCIIUTE

yueOHM 3aBefeHUs M QOpMyJIMpaHe Ha MporpaMud 3a

HO/IIOMaraHe Ha )KeHHUTE 10 BpeMe Ha 00yUCHUETO UM.

7
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2.2.

7

« PaspaboTBaHe Ha HAallMOHAJICH IUIAH 3a yBeIWYaBaHEe Ha Opos Ha
JIETCKUTE TPAIUHU U JOMOBETE 3a OTIJICKIaHEe Ha JIeIa, 0COOCHO
Ha BB3pacT ot 0 1o 3 roguHu.

7KeHcKkOTO mMpeanpueMayecTBO - HAYMH J1a ce YBeJIMYH Y4aCTHETO Ha
JKeHHTe Ha ma3apa Ha Tpyaa

[IpenmpueMadecTBOTO € Ch3AaBAHETO HA HOBA OpTaHM3AIMS U MOHIKOTa
BpB3KaTa € C IMpearnpueMadr, KOUTO ca Ch3/Iaji HOBa WHHUIIMATHBA
NPOJBIDKABAT Jla s YNpaBisgBaT, a IOHAKOTa - C Te3HM, KOWUTO ca
M300pEeTIIIN HEIIO HOBO B CBETa Ha OW3HECA - MPOAYKT, MPOIEC WU
TEXHOJOTHA, W Cca TO KOMepcHalm3upanu arpecuBHO. JKeHu
npeAnprueMayd ¥ H300peTaTeid B COIMAICH CMHCBI: Te H30Hpar
HETpaIUIMOHEH NPOQECHOHANEH )KUBOT C MAJIKO MPUCHCTBHUE HA POJICBH
Monenu. B OusHec m3MmepeHue Te Morar na ObAaT MHOBATHUBHH 110
OTHOIIICHNE Ha HAYMHA, 110 KOUTO yIpaBisiBat Ou3Heca CH.

2.2.1 MoTuBH 32 HacOYBaHe KbM NpeaNnpHeMadecTBO
Pemennero Ha eHaTa Ja 3amo4He OM3HEC YECTO HE € pe3yNTaT OT eIrH-
€JIMHCTBEH MOTUBHUpAI (GaKTOp U 3aToBa TPsIOBa a ce 0ObPHE BHUMAHHUE
Ha (paKTOpPHUTE, KOUTO S KapaT Jia 3all0YHe | Ja IPUTEKaBa OU3HeC:
1. JIBmKeIu MOTHUBH:
A. Borpemmnum nmpmkemu MOTHBH: Jlumca Ha yIOBIETBOPEHOCT OT
npodecusiTa, JUCKPUMUHAIIVSI HA TIa3apa Ha TPY/Ia, XKSHH, 3aBPBIIAIIN Ce
Ha Ta3apa Ha TpyJa cjel Nepruo Ha MAWYHUHCTBO.
b. Bramay nmxken MoTuBy: OTHOIIIEHHE HA MaJILIMHCTBATA.
MotuBu 3a otterisHe: Coruanu3aius, HE3aBHUCHUMOCT, HYXXJa OT
MOCTHXKECHHS, (PUHAHCH.
[IpoyuBaHusiTa TIOKa3BaT, Y€ KEHUTE MPOMEHAT PaOOTHOTO CH MSICTO,
KoraTo WMa KOH(MIUKT MEXIy HW3WCKBaHWATA Ha paboTata W JoMma.
W3uckBanusTa 3a rbBKABOCT YBEIUYABAT BEPOSITHOCTTA KEHUTE C MAIKU
JieTia a ce Haco4ar KbM IMpealprueMadecTBOTO B CPaBHEHHE C )KEHUTE 0e3
nmera. Illo ce oTHacs 10 MBXKETe, TOBa HE OKa3Ba BIHUSHUE BBPXY
npodecuoHaNHUS KUBOT. He00X0AMMOCTTa OT I'BbBKABOCT CE U3pa3siBa B
TOBA, Y€ Ha CAMOCTOSATEIHO 3aCTUTE >KEHHU CE€ MO3BOJISIBA 1a KOHTPOJIUPAT
BHJa Ha paboTaTa U pabOTHOTO BpeMe, KaTo MO TO3W HAYMH CE MOCTHTa
OayaHc MeXIy noMa u paborara.
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2.2.2.

Cnopen m3paenckoto lleHTpanHO cTtarmctmdecko Oropo mpe3 2016 T.
JKEHUTE Ca ChCTABISABAIM MO-MaNKO OT 25 % OT BCHUKHM CaMOCTOATEITHO
3aeTH JIMIa B MKOHOMUKaTa. ToBa Mmoka3Ba, ue KaTo 1[I0 CAMOCTOSATEITHO
3aeTuTe XKeHU B M3paenm ca CpaBHHUTEIIHO MajKO M Ca ChCPEIOTOYEHHU
BBPXY JKEHCKH MPOPECHr B CEKTOPH, KaTo OOCIYKBAT MPEIUMHO JKEHH
kiueHTH. [Ipe3 2016 r. rosiM mponeHt ot Tsx (okono 85 %) ce pokycupar
BBPXY YIIPaBICHUETO HA CATIOHH 3a KPacoTa, JEeTCKH rpaiuHy, KadeHera,
pPECTOpaHTH, MarasMHM W TPO(ECHOHATHH YCIyTH, KaTro HalpuMep
a/IBOKATCKH U 3aCTPAaXOBATEIHH KaHTOPH.

duHaHCUpaHe:

OcHOBHaTa TPYAHOCT € MOJYYaBaHETO HAa HEOOXOJUMOTO (hHMHAHCHpPAHE
3a cTapTHpaHe M eKCIuloaTaluss Ha JeiHocTra. Thi KaTro IOBEYETO
apaOCKH JkeHH ca 0e3paboTHU MM HEITBJIHOLIEHHO 3a€TH, 32 TAX € TPYAHO
Jla IoJIy4aT 3aeM 1o ooudaiinus pea. OCBEH TOBa [IOBEYETO OT TE3U, KOUTO
ce HacoyBaT KbM 3aloyBaHe Ha OW3HEC, o MpaBAT Mopaau (prHAHCOBH
3aTpyAHEHHS B CEMEHCTBOTO M (MHAHCOBO IIOJIOKECHUE, KOETO
BB3NPEISITCTBA MOJIYy4YaBaHETO Ha 3aeM oT OaHkure. OCBEH TOBa MMa
HEJOCTUT Ha CPEJICTBA 3a OTIyCKAaHE Ha 3a€MH Ha apaOCKM KEHH, a Cpej
0aHKHTE ChIIECTBYBa HEOOSBEHA MOJIMTHKA Ja U30ArBaT OTIYCKAaHETO Ha
3aeMH Ha apaOCKH JKE€HH, ThI KaTO LIAHCOBETE MM J]a BbPHAT 3a€MUTE CE
CUMTAT 3a MAJIKHU.

2.2.3 Oo0yuenue:
ChIlecTByBa M Ipyra mpevka, CBbp3aHa ¢ TPYJHOCTUTE MPH HAOUPAHETO
Ha K€HU 3a MOJTydaBaHC Ha NOAXOIAAIIO0 06yquHe, KOATO IMpou3THU4a OT
HSKOJIKO (hakTopa:
1. TpymHoctTa Ha apabckure OM3HECTaMH, KOUTO HsAIMAT OHM3HEC
o0OydeHue, Aa Ce aJalTUpar 1Mo BpeMe Ha KpaTbK MPEXO0JIeH MEPUOA KbM
CUTyaIHsITa Ha JOCTaBUMKA (IOPU U CaMO YaCTHUYIHO ).
2. Jlurica Ha MecTHa MHGPACTPYKTYPHA MOJKpPENa - CHCTEMHU, KOUTO
OW cliefBajio Jia OCHTYpsiBaT MOJKpena 3a KEHUTE CIie/l 3all0YBaHe Ha
TPYAOBa JEHHOCT, BKJIIOYUTEIHO COLMAIHU CIYKOU U aIeKBaTHH yCIYTH
3a JIETCKa TpHKa.
3.  CemeiicTBaTa Ha )KEHHUTE BH3PAa3sIBAT CPEILy JIHMIICATa HA JOCTATHYHO
3HAHMA B 00JIACTTa HA TIPEANIPUEMAUECTBOTO.
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4, DUHAHCOBM 3aTPyJHEHUS HA MECTHUTE BJIACTHU.
@oKycUpaHe BBpPXY BHUAOBETE MNPEANPHUITHS, C KOUTO € HACUTCHA
WKOHOMUKATA - TTOPaH JHUIca Ha 00pa30oBaHKe WK 00yUYCHUE

2.2.4. buusHec aTpudyTH:

B®3 ocHOBa Ha MH(pOpManuATa, ChOpaHa Mo BpeMe HA MHIUBUIYATHUTE
WHTEPBIOTA, BUJIOBETE MPEANIPUSITHSA, IPUTEKABAHN OT HHTEPBIOMPAHUTE
JUIIa, C€ OTHACAT TJIABHO JIO JBE OONaCTH: THPrOBUS U yCIIyTH. Mamkusr
Opoii BujoBe paboTa € Ba)KHa XapaKTEPUCTUKA, KOSTO TIOKa3Ba
OTPaHUYCHHATA, TIPE] KOUTO Ca M3MPABEHU TE3H KEHH.

2.2.5. [Ipo0JieMBbT CbC CHhBMECTSIBAHETO HA JOMAIIIHUTE U CJIy:KeOHUTE
3aIbJIKeHUsA

MHOTro OT MHTEPBIOMPAHUTE MOCOYBAT HEOOXOJUMOCTTa OT T'bBKABOCT
KaTo MOTHB 3a NpeanprueMadecTBo. B oTtroBopa Ha BBIIpOca: KakBO BH
Hakapa Karo apaOcKo-M3paeiicka JKeHa Ja Ce€ HacouuTe KbM
npennpuemavectsoTo? lllect oT mneTHajgeceTTe WHTEPBIOMpPAHU ca
MMOCOYMIIM KaTO OCHOBHA MPUYMHA HEOOXOIMMOCTTA OT yBEeJIMYaBaHE Ha
I'bBKAaBOCTTa Ha PabOTHOTO BpeMme. Criopes TSIX NpeArpreMadecTBOTO €
UCATHUAT HAYMH 33 ChUETaBaHE Ha W3UCKBAHUATA 32 M3MBIHEHHE Ha
JIOMAaITHUTE 3aIbIDKEHUS W HyXXauTe Ha paborara. Eto 3amo Te ca
n30pam IpearprueMadecTBOTO ¢ MUCHITA, Y€ T'HbBKABOCTTa M KOHTPOIBT
BBPXY pabOTHOTO BpeMe IIe UM IO3BOJIAT JAa JIAaBUpAT MEXIY IOMa H
pabotara. TpsaOBa na ce crioMeHe, Ye TE3W JKEHH IpUeMaT 3a JaJeHOCT
OTTOBOPHOCTTA CH 32 JIoMa U Jenara JOPH B CIy4anTe, KOraTo ChIPYT'bT
Ha NPaKTHKa He padoTH. BE3MOKHO € TO31M MOTHUB 3a TAX Ja MPOU3THYA OT
¢axTa, ye ca MO-CBBP3aHU C TPAJULUUTE, CIIOPEN KOUTO KEHUTE TPsiOBa
Jla HOCAT OpeMeTo Ha TPaAUIIMOHHA JOMaKHHS, HE3aBHCHUMO JIaji padoTAT
W3BBH JJOMa CH WIH JAJIA CHIIPYT'BT UM pabOTH MIIX TIPOCTO € 6e3padoTeH.
OcBeH TOBa, OCBEH I'bBKaBOCTTA, OsIXa MOCOYEHH U IPYTH MOTHBH, KOUTO
ca HakapaiH >KeHHTE JIa ce HacoyaT KbM MPEANpPHUEMAdecTBOTO: TIET OT
KEHUTE CIIOMEHaxa, Y€ ca c€ HACOYWIM KbM MpPeIIpHEeMadecTBOTO
MopajIy JIMIica Ha Bb3MOXXHOCTH Ha TMasapa Ha TpyJa WU B pe3yJsTaT Ha
pasoyapoBaHUETO OT YCIOBHSTA Ha JOTOBOPAa MM KaTO CIYXHUTENU. 3a
celieM OT JKEHHUTE TOBa ca OMIIM Pa3IMYHH JIMYHU MOTHBH, KOWTO Ca TH
TJIaCHAJIM KbM NPEANIPUEMAYCCTBOTO, KaTO HAIIPUMED IIPUBBP3aHOCT KbM
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cthepaTa Ha TAXHATA MPOGECUS WIH CTPEMEX KbM ycreX. OCBeH TOBa TeT
OT )XCHUTEC Ca CC HACOYUJIU KbM NPCANPHUEMAUCCTBOTO U MMOPAAr HyKIaTa
OT JOMBJIIHUTEIHU JJOXOJIH, 32 JIa MOA0OPAT (PMHAHCOBOTO ChCTOSHUE Ha
CEMEHCTBOTO CH.

2.3. ApaOckuTe )KeHH HA U3PAaeJICKUsI Ma3ap Ha TPyJda
Jannaure, cpOpanu ot LleHTpamHoTo cratuctmuecko Oropo B W3spaemn,
couar, 4ye npe3 1970 r. IpoIeHThT Ha yJacTHe Ha apaOCKHUTE KEHU € O
nmo-manko oT 10 %, a To3m Ha eBpeickuTe keHU - moBeue oT 30 %.
KoedunueHnTsT Ha TpynoBa aKTUBHOCT Ha apaOCKUTE JKEHH OCTaBa
nocrosineH npe3 80-Te roguHu u 0 cpegara Ha 90-te rogunu Ha XX B.,
CJIe]T KOeTo ce moBuIasa A0 HuBO oT Haj 20 % npe3 2010 r. [Ipe3 2016 .
TOM jmoctura HUBO OT 27 %, MoKaro KOE(hUIMEHTHT HAa 3aETOCT Ha
paboOTHOTO MSICTO CpeJl BCUYKH M3paejcKku eHu rnpe3 2016 r. moctura
HUBO 0T 65 % 1o manau Ha OVICP. [IponeHTHT Ha yyacTHe Ha KCHUTE Ha
raszapa Ha TpyJa ce € yBenu4ui 3HauuTenHo B Mzpaen - ot 45 % mpes
1990 r. no 73 % npe3 2019 1.
CpaBHsiBaliku TpoIlleHTa Ha paboremmre >keHHm B M3paenm ¢ To3n Ha
MbxeTe oT 2019 1. 1o 2022 r., ycTaHOBSBaMe, 4€ MPOICHTHT HA yIacTHE
Ha apaOCKHTE JKEHU € Hall-HUCHK B CPaBHEHHUE C )KEHUTE Xapeu, KOUTO
MMaT Hail-BHCOK MPOIEHT Ha 3aeTocT. OOpaTHO, MBXKETe Xapeau hMaT
Hal-HUCHK MPOIICHT Ha 3a€TOCT B CPABHEHHE C MBKETE EBPEH.
OcBeH TOBa, Bb3 OCHOBa Ha JaHHHU, NpeaocTaBeHU OT M3paenckoro
LHEHTPAJIHO CTaTUCTHYECKO Oropo, mpe3 2014 1. 36,6 oT apabckuTe xeHH
ca OWJTM 3aeTH B CEKTOpa Ha 00pa30BaHUETO, TIIABHO KAaTO YUUTEIKH, 18,2
- B 3/IpaBEOMNa3BaHeTO U METUIIMHCKUTE cecTpH, 11,6 % - B ThproBusTa Ha
npedHO U ThproBuara, 9,4 % - B CEICKOTO CTOMaHcTBO, u 8,4 % - B
O0ankoBuTe ycimyru. llogumuure Ha  yuuTenckarta — mpodecws,
3/IpaBeorna3BaHeTO U MEIUIIMHCKUTE CECTPH B OAaHKOBOTO JEJo ca 100pe
W3BECTHHU C IEAPUTE CH MOJUTUKH B MOJKpENa Ha MaHYMHCTBOTO, KOUTO
MO3BOJISIBAT HAa JKEHHUTE Ja ChYETaBaT KapuepaTa W CEeMEHHUs KHUBOT.
Bripexn ToBa jxeHUTE, KOUTO ThPCAT Kapuepa B Te3W 00JacTH, CHIIO ca
CKJIOHHHU JIa UMaT MaJbK Opoi Jerna.

2.4. Mopen:
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AHanv3upaiiky HayyHaTa JUTepaTypa 3a y4acTHeTO Ha raszapa Ha Tpyna,
MOXe JIa ce IoIuepTae, ue ce M3M0JI3Ba MOJIeNl Ha M3MEPBAaHETO - MOJIEIN,
KOHTO ce ompeaens OT MOAPOOHO ONKMCAaHWE Ha KBa3WMKOHKAaBHATA
GyHKIHS Ha TOJE3HOCT, KOSATO HapacTBa ¢ MOTpedneHueTo(c) u
cBoboanoTo Bpeme(l).IlpobieMbT Ha WHAMBHIA € Ja MaKCHMH3HMpa
MOJIE3HOCTTA CH, KaKTO CIIC/IBa:

(1) max U (c;,li,vi)

S.t

2) ci =yi + wih;

(3)  h+ =T

c=0
H=>0
Korato U e ¢yHkumsaTa Ha MONE3HOCT, TSI € BEKTOP HA MHAMBHUIYAIHUTE
KagecTBa. Te3u KayecTBa MOraT ja ObJaT O4YAaKBaHU WM HEOYAKBAHU U
MoraT Jia BKJIIOUBAT KyATypHH (hakTopyu. W € 3aIutanjaHeTo Ha 4dac, Y e
JOXOABT OT APYIH pecypeu, T e obmmar 6poii yacose, ¢ KOUTO pasnoiara
MHIUBUABT, a N € OposAT Ha pabOTHUTE YyacoBe. PemieHneTo Ha Tasu 3a1a4a
naBa odepra 3a pabOTHUTE YaCOBE N KATO MOJIOKUTEITHA QYHKIUS HA W
OTpHLIATEIIHA HAa Y U KAaTO (QYHKIHS HA BEKTOPA Ha Ka4eCTBOTO Vt.
Pemenuero 3a yyactue pi ce 1aBa 1o ClIeJHUS HAUUH:
4) pt=1{h*>h
Korato mnpomennuBata h*, OposT Ha paboTHHUTE YacoBe, KOWTO
MHIMBUABT UCKa Ja paboTH, € Ha onpeneneH npar h0,uHANBUABT yyacTBa
(pi=1); B mpoTHBeH ciry4yait mHAUBUIGLT He ydacTtBa (pi=0). h* u h(6poit
paboTHH YacoBe) ce Mmoiy4aBar oT (GopMyJaHpoBKara Ha QyHKIHATA HA
MoJIe3HOCT. 3a 00CHKIaHe Ha pa3NuuHUTE (QPYHKIHOHATHH (GOPMH BHXK
Blundell, MaCurdy u Meghir (Blundell, et al, 2008).
3a hi* u hi0 me npuemem cneqHata QyHKIMOHATHOCT: XKeJTaHUTE paOOTHI
YacoBe 3a JaJICHO JIMLIE CE ONPEEIIST [0 CIeHNS HaulH:
Korato h0 e koHCTaHTa; zu € BEKTOpP Ha OOSCHHUTEIHUTE EK30TEHHH
IPOMEHIIMBY, KaTO IOJI, Bb3pacT U CEMEHHO MOJIoKeHHe; Inwi e jor. Ha
MIPETIOKEHOTO BB3HATPAXKICHHUE 3a WHIMBHIA; Inyi € JIoT. Ha TOXOOHTE
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Ha WHIWBHIIA OT IPYTH M3TOYHUITH (T.€. HE OT paboTa); gi mpencTaBisiBa
HenpeaBUAeHN XapakTtepuctuku. [lapamerpure B ypaBHeHuerto ca 50, 52
u 53, a BeKTOpbT € S1.

[IparsT hO ce onpezaens Mo cileTHUS HAYHH:

Koraro 71 e BekTop Ha mapameTpuTe, KONTO HE € 3aABKUTENHO Ja €
uaeHtnyeH ¢ 51, 70 e koHcTtaHTa, y2 W y3 ca mapaMmerpu, a Z ca
HETpe/ICKa3yeMH XapaKTEPUCTHKHU.

Ille mocounM, 4e BEKTOPHT HAa XapaKTEPHCTUKUTE Vi ce BB3NpHEMa B
ypaBHeHust (6) u (7) or koucranture 50 m y0or BekTopa z1 u oT
Henpe/ckazyemute u3pasu £1 u Z. TpsOBa na ce cioMeHe ChIOo Taka, ue
BEKTOPBT z1 MOXe J1a ce pa3/iey Ha ABa KOMIIOHEHTA, KaKTO CIIe/BA!
z%, zC]]="8) z)

Kato ce mma mpeaBuj, e z BKIIIOUYBa 00pa30BaTEIIHU U JeMOTpadCKu
MPOMEHIIMBY, a ZC BKJIIOYBA KYJITYpHU NpOMeHINBH. CIeIoBaTEIHO
PEIIEHUETO 3a YYacTHe Pi ce OMMCBA C YPaBHEHUETO:

{9) pt=1 {h* >h0)

3a HeyJacTBaIllUTE HE CE OYaKBa 3aIUIalllaHe U 3aTOBA I TPHEeMEM, Je:
(10) In Wi =0 + zu01 + z2101

Koraro z2i e Bextop Ha ex3orennute npomerimay, 00 e mapamersp, a 01
u 02 ca BEKTOpH Ha NapaMeTPUTE U Mi ca HEOYaKBAHU XapaKTEPUCTHKHU.
[To oTHOIIEHME HaA TpoMeHauBaTta "Apyr AoxoAd" 1e MpueMeM, ue T ce
OTIpeziens OT:

11 In yi =n(Zi) +Xi)

Karo ce nma npensun, ue z= [z11i, z2i, z3i] , KOeTo 03HaYaBa, Ye BEKTOPHT
Ha eK30T€HHUTE NMPOMEHJIMBH, KOHTO BKIOYBA KAKTO TOPENOCOYCHUTE
MPOMEHJIMBY, TaKa U JOMBIHUTECIHU €K30I'€HHU MPOMEHIIMBU Z3i. Xi ca
HEOYaKBaHU XapaKTEPUCTHKH.

CremoBaTennHo, 4pe3 HHTerpupane Ha ypaBHenus (9), (10) u (11),
YYacTHETO € JIQJACHO IO CIEAHNS HauuH:

{0<12) p=1{P0 + zuP1 + z2i P2 + z3i P3 + Ui)

Karo ce uma npensun, yel, 2 u 3 ca BEeKTOpY Ha TapaMeTpUTE, BEKTOPUTE
zb., 72i, z3i ca nepuHUpaHU, KAKTO € IOCOYCHO IO-rope, a ui e
HEOYaKBaHA XaPaKTEPUCTHKA.

ToBa ypaBHeHHE MOXe Aa ObJe OIEHEHO 4Ype3 pa3iuyHu (HOopMHU B
3aBHCHMOCT OT MPEAIIONIOKEHUETO 32 Pa3NpeAeTIeHIETO Ha HEOUaKBaHNTE
xapakTepucTikH. [1o-1011y 111 TO OIICHUM 110 METO/a Ha MPoOuUTE.
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Onenkata € cBbp3ana ¢ ypaBHeHue (12). [Ipu ocHOBHUTE perpecuu ce
W3M0JI3BAT JAHHUTE OT MIPOYUYBAHETO, MPOBEICHO OT U3CIIEI0BATENS, KATO
CBIEBPEMEHHO CE¢ BKJIIOYBAT B YPaBHCHHUETO Ha KYJITYPHUTE
MPOMCHJIHBH.

2.4.1. Perpecus:

B Hauanoto mie mpepcTaBs pe3ynTaTUTe OT OLIEHKATa Ha YPaBHEHUETO C
JAHHUTE OT TMPOBEIEHOTO OT Hesl IMpoydYBaHe; OOJICHUTEITHHUTE
MPOMEHJIMBY BKJIIOYBAT "KJacHUYeCKUTE" MPOMEHIMBU O0Opa30BaHUE U
BB3pacT, AeMorpadcku MpOMEHINBH (CEMEWHO TOJoXKeHHe, Opoil jiena,
dbopma Ha OOIIHOCT Ha MpeOUBaBaHe), OO MOMBIHUTEITHA JOCTABYUITI
U PEIUTUsL.

Pesynratute oT perpecusra moka3BaT, Y€ BB3PACTOBHTE KOC(PHUIIMEHTH
MOKa3BaT HapacTBail MPo(uiI U MO-KbCHO C€ MOHW)KAaBaT B IUKbJIA Ha
*uBoTa. ToBa oO3HAa4YaBa, 4Ye MpPH U3NOJI3BAaHE Ha KOHTPOJMPAIIH
NMPOMEHJIMBU OYaKBaHUAT MpoQuiI Ha ydyacThe Mpe3 LeHs >KUBOT MMa
rbpboBuaHa popma.

2.4.2 N3MeHeHUs1 B IPOMEHJIUBH € MOSICHUTEIHA 1eJI pe3 rOAMHUTe

B T03m paznen moka3zBam pazIMKUTE BbB BPEMETO B IIPOMEHIIMBHUTE C
MOSICHUTEIHA 1IeJT , KaTO M3MO0JI3BaM JaHHU OT IPOYyYBaHe, MPOBEJEHO OT
N3paenckoTo HEeHTpaIHO CTaTUCTUYECKO OI0pO.

2.4.3 TIpomeHM BHB BpeMeTo - pa3npeaeneHue no meroaa Fairlie:

B To3m pazmen wm3cmenBaM  eekTa OT  pasNpeeseHHeTOo  Ha
OOSICHUTEIIHUTE TPOMEHJIMBA BBPXY pasivKaTra BbB BEPOATHOCTTA 3a
ydacThe B paboTHaTa cuiia MEXAY apaOCKUTE KEHH U eBPEUKHTE BbH3
OCHOBa Ha JJaHHH, ChOpaHu OT M3paeickoTo LEHTPAIHO CTaTUCTUYECKO
oropo. Ilo oTHOmIeHWe Ha BCSKAa OT OOSICHUTEIHHTE MPOMEHJIMBH IIIE
pasrienaMm U IPOMEHUTE Mpe3 FOJMHUTE B PErPeCHOHHHUTE KOeHUIIUEHTH
B paznpezeneHuero Ha Fairley.

2.4.4 CreneH Ha y4yacTHe:

KakBa e oyakBaHaTa 11oj13a OT MEPKUTE 3a HachpuaBaHe Ha 3aeTocTTa? He
TpsiOBa 1a 3abpaBsiMe, ye ¢ TeYeHHE Ha BPEMETO MPOLEHTHT Ha y4acTHe
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Ha apaOCKuTe )KeHHU B T1a3apa Ha TpyZa IMOCTOSHHO ce € oBHIaBall. ToBa
03HayaBa, ye HE ca MpUIaraHi KOHKPETHHU MOJIUTHICCKH MEPKH, KOUTO J1a
ca ICHO HaCOYCHU KbM apa0CKuTe keHU. ToBa, KOETO MOXKE J]a Ce HalpaBu
TOTaBa, € Ja ce MPOBeJaT CUMYJIAIIUU Ha BEPOSTHH OBJACIIN CIIEHAPHU.
BrIipexu ToBa He TpsiOBa /1a ce 3a0paBsi HECUTYPHOCTTA, KOSATO € IPUCHIIA
Ha BCsKa MOJ00Ha AeWHOCT. Ta3u HECUTYPHOCT MIPOU3THYA OT (haKTa, 4ye
MIPOMEHNUTE B TEMITOBETE HA PAXKITAEMOCT, 00pa30BaHUETO, KYITYPHUTE U
COIMAJHUTE MOJIENH, KaKTO M B HKOHOMHYECKHUTE CTUMYJIH, OKa3BaT
BIUSHUE BBPXYy HApaCTBAaHETO HA HACCJICHUETO M YBEIMYaBAaHETO Ha
Y4aCTHETO, TaKa Y& HECUTYPHOCTTA € B HAKOJIKO U3MEPEHHSI.

3. PE3VIITATH
3.1.Tpuanryaanus

TpuanryianusTa peIoBHO Ce M3IOJI3BA, 3a Ja Ce MOKaXKe, Ye IOHE JBE
CTpaTEruu Ce M3IMOJI3BAT KaTo YacT OT M3CJEABAHE C KOHKPETHA KpaiiHa
HeNn - Ja ce Mpoydar MOCHeIUIMTe OT naneHa tema. C Ipyru Aymw,
TPUAHTYJALMATa € TEXHUKA, [PH KOSNTO pa3IMYHU M3TOYHHIU CE
M3II0JI3BAT 10 Pa3IMYHU HAYMHH, 3 J1a CE MPOYYH MOsIBATa HA KOHKPETCH
HaO01aBaH (akT U 3a J]a Ce M35ICHU HErOBOTO 3HaueHue. B Mos ciyuait
cbOpax uHDOpMalms uype3 wHTepBIoTa, DOKYC TpymnH, BHIPOCHUIHA H
KOJIMYECTBEHH JaHHU. 3a Ja IpOBeps AaHHUTE OT H3CJICABAHETO, B
aHAJIM3UTE CU II¢ MPHUIIOKA IpeceyHaTa To4yka Ha HHQOpManusTa,
chOpaHa B HAOMIOICHUATA, UHTEPBIOTATA, (POKYC IPYNHU U BHIPOCHHUIIUTE.
Upes pe3ysTaTUTE OT Pa3IMYHUTE M3CICI0BATEICKH METOa CTaBa SCHO,
4e cpejl U3PACICKUTE apaOu ChIIECCTBYBA MOJIOXKHUTEIHO BB3MPHUATHE 3a
paboTara Ha KCHHTE U TAXHATa MHTErpallys Ha razapa Ha Tpynaa. B to3u
CMHUCHJ pabOTEIINUTE JKEHU CE€ Bb3MPHEMAT KaTO CUJIHM M JABUraTeNId Ha
npomsHaTa. JKeHute, KOUTO 3aeMaT PHKOBOJHH JUTHKHOCTH B paboraTa
CH, CBIIO CE BBH3IPHEMAT KaTO BIMATETHU U 00Opa30BaHU XOpa, KOWUTO
MOTaT Ja MPOMEHST 0011ecTBOTO. IHTerpanusaTa Ha U3paeicKuTe apadCKu
JKEHH Ha I1a3apa Ha TpyJa ce pas3rjexaa Karto OmarompustHa: [IspBo, Te
MOrar Ja IIOMOTHAT Ha CEMEMCTBOTO B HMKOHOMHMYECKO OTHOIIEHUE.
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Bropo, Hanmnumero Ha paboTa maBa Ha paboTemiaTa )KeHa HKOHOMHYECKA
HE3aBUCUMOCT M CIIOJENS CTaTyTa M ChC CHIPYyTa M IMPHU B3eMaHETO Ha
pemieHuss Ha ceMmeiiHo HHMBO. Tpero, Ha 3aeTocTTa ce TIjefa KaTo Ha
camopeanu3aius, YJIOBIETBOPEHHE W Hampeabk. YeTBBpTO, KEHHUTE Cce
BB3NPHEMAT U OIEHSIBAT OT OOIIECTBOTO U Ca BIMUATENIHU U HOCUTEIH Ha
MPOMEHH B 00IIECTBOTO.

3.2 EMnupuyHu pe3yJaraTu

Ilpn pasrnexnaHeTo Ha  H3CICIOBATEIICKUTE XUIOTE3H  OTKPUX
CBHOTBETCTBHE  MEXIY  HE3aBUCUMHTE  INPOMEHJIMBH M  MOS
M3CIIeIOBATEIICKN BBIIPOC, KOMTO C€ OTHACS JI0 y4acTHETO Ha apaOCKo-
W3paeICKUTe JKCHM Ha Tmasapa Ha Tpyna. [IppBo, BB3 OCHOBa Ha
KOJIMUECTBCHUTE PE3YNTaTH, pe3ylTaTUTe OT HHTEpBIOTaTa U (OKYC
IPYNHTE YCTaHOBUX, Y€ H3pACICKUTEe apaOCKM MBXKE H3passBaT Io-
HCTraTUBHO OTHOIICHUEC KbM pa6OTeIIII/ITe JKE€HU, a OT HMHTCPBIHOTATa U
OTrOBOPHUTE Ha BHIPOCHUIIMTE CTaBa SCHO CHLIO, Ye OMBKCHUTE apaOCKH
JKeHHU HSIMaT CHCTeMa 3a MOJAKperna 3a padoTa Ha IIbJIHO PabOTHO BpeMe.
3a pasznaMKa OT MHTEPBIOTATa, BBIIPOCHUKBT IOKA3Ba IPEIBAPUTEIHO
yOexKIIeHHe, Ye XKCHUTE ca MOIXOMSNIM TPEJIUMHO 32 CeKperapcka H
YUHOBHHYECKA padoTa. B m3ciienBaHeTO CHM YCTaHOBHX CBIIO Taka, 4e
KOJIKOTO IT0-BHCOKO € 00pa30BaTEIHOTO HUBO Ha JKEHATa, TOJKOBA IIO-
rojsma e HeliHaTa (PMHAHCOBA HE3aBUCHMOCT. Y CTAHOBEHO O€ ChIIO Taka,
Ye KOJIKOTO TO-BHCOK € JOXOABT Ha CEMEHCTBOTO, TOJKOBA MO-MAaJKO
Ba)KHO € 32 JKCHHUTE Ja pabOoTAT M TOJKOBA MO-HUCKO € HUBOTO UM Ha
¢unancoBa He3aBucHMOCT. OCBEH TOBa Bb3 OCHOBA HA METOIUTE, KOUTO
NPUIOKKUX, KOHCTATUpaX, Y€ CHIIECTBYBA IIOJIOXKUTEIHA BPB3Ka MEXKIY
HOJIOKUTEIHUTE Harjacd KbM paboTaTa Ha )KEHUTE M (puHAHCOBaTa MM
HE3aBUCHMOCT. Y CTAHOBEHO € CHIIO TaKa, Ye 00pa30BAHUETO U TOXOAUTE
BOOAT 0 HE3aBUCHMOCT Ha »XCHHUTC, KOUTO Ca CKJIOHHHM Ja HMarT
coOcTBeHa 0aHKOBA CMETKa M JIOPH HE ce KojeOasnT Ja moaajaatr MoJda 3a
pa3Box B ciiyyall Ha BBTPEHIHOCEMEHHO HACHIIHME CpeIly ChIIpyrara.
KoikoTo mo-BHCOKH ca JIOXOJIUTE U HUBOTO Ha 00pa3oBaHME Ha XKCHATa,
TOJIKOBA TO-TOJISIMA € HellHaTta (uHaHCcOBa He3aBHcHMOCT. OCBEH TOBa
pasnuyuATa B 00pa30BaHHETO Ha EBPEHCKUTE M apaOCKUTE >KEHH ca
MCTUHCKATa IPUYMHA 32 HUCKHS NPOLICHT Ha yJ9acTHe Ha apaOCKHUTE )KEHH.
Enna oT mpuumMHNTE 32 HUCKMS MPOLEHT HA yYacTHE Ha apaOCKHUTE KEHU
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¢ paszjeneHueTo Ha Tpyaa B M3paen. Pesynrature oT MoeTo M3cienBaHe
IIOKa3Bar, 4€ € HAJIHIIC KOM6I/IH3HI/IH OT HHUCKH 3aIljiaTu (FJIaBHO nopagu
HUCKOTO 00pa3oBaHUe Ha apaOCKUTE JKEHH), JUICA HAa BH3MOXKHOCTH 3a
pabora B apabckuTe TpajoBe (padoTtaTa O7IM30 10 TOMa CITECTSBAa BpeMe U
TPAHCIIOPTHH Pa3X0JIH) U BUCOKA PAKIAEMOCT.

3.2.1 BuusiHue Ha 00pa30BaHUETO

3a mo-roysiMaTa 4acT OT MHTEPBIOMPAHMTE OT HAC JKCHH 0Opa30BaHUETO
ce pasriiex/ia Karo KIFUoB (akTop HE caMo 3a MHTETPHpaHEe Ha Masapa
Ha Tpyga, HO M 32 CaMOpa3BUTHE, HANpPEAbK, WKOHOMHYECKa
HE3aBUCHMOCT ¥ TOAOOpsSBaHE HA CTaTyca Ha JKCHHTE B HO-IIMPOK
cmuchi. OOpa3oBaHMETO ce pasriieklia KaTo MpeMaxBaHe Ha Oapuepa
HOMED €IHO pe/1 MOBULICHUETO Ha JKEHHUTE U € SICHO, Y€ €JHA KEHA, KOSITO
€ yuuJia, Ie Ma [0-TOJIEMH LIAaHCOBE 32 HAMUpPaHe M ThpCeHe Ha paboTa.
YBennuaBaHETO Ha Jela Ha apaOCKUTE >KEHH BBB BHCIIUTE Y4eOHU
3aBeieHus B M3paen e eHa OT Ba)KHUTE IPOMEHH B 00J1aCTTa Ha BUCLIETO
oOpa3oBaHue cpex apadbcKoTo MaIMHCTBO B M3paein. Toa yBennueHue e
9acT OT MO-IIMPOK MpOLEC HA yBeIWYaBaHE Ha OOLIMS ST Ha JKCHUTE
CTYACHTU B aKaACMUYHUTC NHCTUTYIHU.

MowuTe KOHCTaTalM{ IOKa3BaT, Y€ CHIIECTBYBa IOJOXUTENIHA BpPB3Ka
MeXy 00pa30BaHMETO Ha apaOCKHUTE KEHU W TEXHHS COIMAJICH CTaTyC.
KonkoTo mo-BHCOKO € HHBOTO Ha 00pa3oBaHME Ha €HA JKEHa, TOJIKOBA
MO-IICHEHA € TS OT 3200MKAIISIIOTO 51 001IecTBO. OCBEH TOBA TPYJHOCTUTE
IpY HAMHPaHETO Ha padoTa CIOpEA MEH 3alloyBaT Olle B TMMHA3MATA.
Cnopen mpoyusaHe, IpoBeAeHO OT LIeHTpaHOTO cTaTHCTHYECKO Oropo
npe3 2011 r., caMo eAnH OT BCEKU YETHPUMA U3paeNCKu apabu e uman 13
TOJMHU WJIM NOBe4e 00pa3oBaHue, B CPABHEHHUE C €MH OT BCEKU JBama
eBpen. TpsOBa ga ce oTOenexu, ye BH3MOKHOCTUTE 3a paboTa, ¢ KOHUTO
pasnosarar apaOCKHUTe KEeHH, OTpaHMYaBaT Bhb3MOKHOCTHTE 3a U300p Ha
CIELUAIHOCTH B CPaBHEHUE C apaOCKHUTE CTYICHTH.

3.2.2 lIpodecus

Croopen mpoydBaHEe H3paeiCcKaTa HKOHOMHMKA € 3arybuna moHe 1,5
Munuapaa mekena npe3 2010 r., Tl KaTo npe3 MocAeAHUTE TOAUHHU HE €
WHBECTHpana B MOJKpena Ha 3aeTocTTa B apaOCKusi  CEKTOp.
[IpoyuBanusitTa TOKa3BaT ChINO, Y€ 3a (PyHAAMEHTalHA TMPOMSAHA B
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YCIIOBHUSTA Ha 3a€TOCT Ha U3PAEIICKUTE apadl HEOOXOIUMHUTE MHBECTUIINH
OT CTpaHa Ha HNPaBUTCJICTBOTO BB3JIU3AaT Ha HAKOJIKO MWIHMapJda HOBU
cBoOOMHM paboTHM MecTa. ChINecTBYBaT o0ade MHOTO IPoOJieMH,
CBBpP3aHH CHC CTEMEHTAa Ha ydYacTHe Ha apaOCKO-M3paeNICKUTEe JKEHH Ha
masapa Ha Tpyja. 3amiaTure 3a pabora B apaOCKUs CEKTOP ¢a HUCKH, B
JIOITBTHCHUE KbM HHUCKaTa CTEIICH Ha y4acTHe B paboTHATA CHIIa, 0COOCHO
cpen keHuTe, OT KouTo camo 27 % paboTAT WM ThpcAT paborta, B
cpaBHeHne ¢ okoio 60 % cpexn espeiickute xeHu. Jlopu, ako apaOcka
JKeHa HaMepH paboTa, TS BEPOSATHO Iie ObJic B 00JaCT, B KOSTO TPYIBT €
HUCKOIUIATeH, KaTo HampuMep MEIUIIMHCKH CECTpH, IOYHUCTBAHE,
COIIMAHA TPWKH Wi 00pa3oBaHHUe.

3.2.3 BenpochT 3a KOH(IUKTa Me:KIy A0Ma U padoTaTa

BbrpocsT 3a koH(IMKTa Mexay paborara u Joma Oelre MOBAUTHAT OT
BCUYKHN MHTCPBIOMPAHU U CC IIOSABU B OTTOBOPUTE HA BBIIPOCHHUKA. To3n
KOH(IIMKT Ce OTHACS KAKTO 3a CIYKUTEIIKUTE, TaKa U 38 CAMOCTOSTEIIHO
3aeTUTEe apaOCKO-U3PACICKH KeHH. MHOro OT JjHuara, padoTen Ha
CBOOO/IHA TpAKTHKA, ITOCOYBAT HEOOXOJMMOCTTa OT T'BBKABOCT KAaTo
OCHOBHA IPUYUHA 32 OTKPUBAHETO Ha coOCTBeH Ou3Hec. OCcBEH TOBA Ta3H
KOHCTaTalUsl ChBIIa/la C TEOPHUATA 3a COLMANN3ALMATA, KOSTO TBBPIH, e
NpOLEChT Ha CONHMANM3AIMSA Ha JUKEHIBbD 3aJb/DKCHUSATa HachpyaBa
MOMHYETATa Jla M0eMaT OTTOBOPHOCTTA 3a JIOMAaKHHCKaTa paboTa u Ja
n30upar 00JacTH, B KOMTO BEPOSATHOCTTA 3a KOH(UIMKT C JOMAlllHATa
pabota e MaJka.

KoHcrataruute B Mosita padoTa IMOKa3BaT, Y€ apaOCKUTE KEHHU C II0-
BHUCOKO 00pa3oBaHKe ca Mo-yBaXKaBaHU OT 3a00UKaISIIOTO TH OOILECTBO.
[To-Bucokoro oOpazoBaHue o6adye € IOJOKUTETHO CBBP3aHO H C
MHEHHETO, Y€ CAMOTHHUTE apaOCKH KeHH, padOTEIH Ha N3PACIICKHS T1a3ap
Ha TPy[ia, ca I0-MaJIKO [IEHEH! B apaOCKOTO OOIIECTRO.

33 KynaTypa, neHHocTH, OTHOLIEHHE HA apadCKOTO 001eCTBO
KbM pa3/ieIeHHeTO Ha TPYAa MeXK/Iy IMoJIoBeTe:

[Ipe3 nmocieqHoTO AeceTmineTHe Ha apaOCKUTe paboTHUYKH B M3paen ce
oOpplla BCe MO-TOJSIMO BHMUMaHUWE B HayyHHTE cpeaud. B cBosta
eTHOHAI[MOHAIHA TpyMa, KaKTO W B KJIaCOBaTa CH paMKa, YCIOBHUATa Ha
JKUBOT Ha apabckute eHu B M3paen ca ce mogo0piii 3HAYUTEITHO TIpe3
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MOCIIEHUTE [I€CETWJIETHsI 110 OTHOLICHHWE Ha OOYy4YeHHETO, 3aeTOCTTa,
00110TO 0JarochCTOAHNE, B YACTHOCT IIpaBaTa U CTaHAapTa Ha KUBOT. B
000011IeHre, KaKTO Ce OYakBalle, MOJKpenaTa OT CTpaHa Ha ChIIpyra ce
pasriexaa KaTo CUIHO BIMATENHA U pemasaiia. ChOpyrbT ce pasriiexia
KaTo TO3M, KOWTO MpeMaxBa OapHepHuTe M MPOMEHs ONWTa Ha JKeHaTa B
MOJIOKUTENICH, JISTUTUMEH M IeHeH. KakTo e u3pa3eHo B ClieIHUTE
uutaty: "lloaKpendimusaT cpOpyr € ChbOpyrbT, KOUTO JaBa pa3BUTHE HA
JKEHaTa U IIpeMaxBa OapruepuTe Ha OM3KOTO M JAICTHOTO OOIIIECTBO MPE.
Hesl, a OTTYK TS TPBI'Ba Ja paboTu ¢ 10608 u moakpena'. "[logkpensmiara
MaiKa € MBXbT, KOWTO IloMara B KblaTa C acCHeKTHTE Ha XPaHEHETO U
IMOYMCTBAHETO Ha jJenara"; "Bcuuko 3aBucH OT Mbxa'.

34 JluckpuMMHAIUs HA apadCcKO-U3paeICKHUTe JKeH! B
€BpeiiCKHA TPYAOB CEKTOP

PaboTemmre n3paencku apaOCKH )KEHH CTPaiaT OT JIOIIUTE MTOCIE UM Ha
MHOTOCTpaHHa M HempescKazyema AuckpuMuHamus. OT eHa cTpaHa, Te
ca TMOJJIOKEHH Ha MOTHCHUYECTBO Bbh3 OCHOBA Ha TOJIa U CEKCyaHaTa
OpHeHTaNus, KOeTO Ce MPOsBSIBa B HUCKOTO HUBO Ha 3aIUIallaHe, KOeTo
Te3u PaOOTHHUIM TMOJy4YaBaT, BbB BHJIOBETe pad0Ta, KOUTO HM C€
npeasaraT, 1 BbB BB3MOXKHOCTUTE UM 3a u3pactBaHe. (OcBeH ToBa €
HaJIWIE Cerperamusi W HETOJEPaHTHO OTHOIIeHHWEe, ¢ KOUTO apabcko-
M3paeNCcKuTe PaOOTHUYKH Cce CONBCKBAT B HSKOW €BPEHCKH pabOTHU
cpenu. Ilo orTHomeHne Ha OCHOBHHUA Bbhpoc: "bumu mm cre
JMUCKPUMHUHUPAHU B TIpolleca Ha HaeMaHe, 3alloTo CTe JkeHa? AKO
npueMem, 4e oTroBopsT € "na", kak?" ['onsiMa 4acT OT MUHTEPBIOUPAHUTE
OTTOBOpHXA, Y€ He ca ce CONbCKBAIM C JAUCKPUMHHAIMA Ha eTana Ha
CKIIIOYBAHE Ha JOTOBOp, ThH Karo pabOTHHTE MeCTa, C KOUTO ca OWIH
CBBp3aHH, ca OWJIM TPEICTaBIHN KaTo JKEHCKa paboTa M 4e KOMIIaHUNTE
ca ThPCENH JKEHH 3a 3aeMaHe Ha AIBKHOCTHTE. VIHTepBIOTaTa MOKa3Bar,
Ye OMUTHT Ha )KEHUTE Ha paOOTHOTO MSCTO HE € MpocT. JKeHure TBBPIAIT,
ye ca OWIM JUCKpUMWHHUpPaHW, HE3aBHUCHMO Jajll CTaBa BBIIPOC 3a
3amama’e win 3a otHomeHne. ONMUTHT Ha JKEHUTE Ha Iaszapa Ha TpyJa
U3IJIeXK/1a € CBbp3aH C JUCKPUMMHAIUS U TOPU eKCIUToaTalusl.
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3.5 BiusiHue Ha peJIUrMATA BbPXY CTENEeHTAa HA yYacTue B
padoTHaTa cHJIa cpej KeHUTe MIOCKJIMAHKHU, XPUCTHSIHKY U IPYy3U B
HN3paen

Hsima cpliecTBEHa pa3invka BbB BE3IPHUATHATA HA PEITUTHO3HUTE KEHU U
Criope€an TdX HCJIIMCKaTa MWIWM XPUCTHUAHCKAaTa BiApa HC Cb3aBa
CBILECTBEHA Pa3/IMKa BbB BB3NpUATHATA. [loBEUeTO peCcIOHIEHTH CMSITAaT,
4ye paboTara Ha XEHUTEC Ha PHKOBOIHH UIBKHOCTH HE € B YUIBpPO Ha
poIsiTa UM Ha MalK{ W CBIPYTH, U HE Ca CBIIACHH C TBBPIEHHUETO, Y€
aMOMIIMATA Ha JKEHUTE ¢ Ja ObJaT J0OpHU ChIPYTd U MaliKKM U 3aTOBa HE
Morar naa paboTiAT Ha PBKOBOAHM MIBXHOCTH. TBBPIACHUETO, 4e
apaOckuTe >XeHM, pabOTeIM Ha HM3paesICKus Mas3ap Ha TpyAa, ca Io-
IIEHEeH! OT apabCKOTO OOIIECTBO, MOTYyYH YMEPEHO U €1abo ChIIacHe OT
PECTIOHACHTUTE, a IIOBEYETO PECIIOHIEHTH CMATAT, Y€ )KEHUTE Ha BUCILU
JUTBXHOCTH HE ca IICHEHH OT O0IIECTBOTO.

3.6 JUCKYCHUA U 3AK/IIOYEHUE

llenTa Ha HACTOSIIOTO AWCEPTAIMOHHO H3cielnBaHe Oe Ja ce MpoyuH
y4acTUETO Ha apaOCKUTEe KEHU Ha Maszapa Ha Tpynaa B M3paen. Bemre
HEOOXOMMMO Jla Cc€ TpPOyYd Jalnd CIEABAHETO HAa TWbTA Ha
MPEINPUEMaYeCTBOTO 3a HSKOM OT TE3W JKEHH € Jno0pa cTpaTerus 3a
ChUCTaBaHE HAa 3a/IOBOJIIBAHETO HAa JOMAaKHHCKHTE MM HYXIH ChC
3aIbJDKCHUSITA, JOKATO ThPCAT paboTa Karo COOCTBEHHWIM Ha OW3HEC.
Bcwuku wHTEpBIOMpaHW CbHOOIIaBaT, 4e O0Opa3OBaHHETO, KOETO ca
Mojiy4daBaJii BKbIIM, € HaCaXJaJl0 B CHB3HAHUETO Ha MOMHYETATa
XapakTepa Ha HepaboTema Maiika, KOSTO OTroBapst 3a JoMa U ¢
MoJIIoMaraHa OT JbINEPUTE CH, KOMTO CIOJACTAT C Hesl TeXKeCTTa Ha
JIOMaKWHCKaTa padora.

Ot apyra cTpaHa, OBEYETO OT TSAX Ca MOJYYHIIM 00pa30BaHUE C aKIICHT
BBPXY BOKHOCTTA HA YYCHETO, C TIOCTOSHHO HACHhpPYABAHE OT CTpaHA Ha
POIUTEIUTE UM J1a T0oJdydar oOpa30BaHUE, BBIIPEKU Ue MPe3 MOBEYCTO
BpeME  pOJUTENUTe ca  HeoOpa3oBaHM.  MHO3MHCTBOTO  OT
WHTEPBIOMPAHUTE 3aIBHXA, Y€ HE CE € MOCTABsUI TOJIKOBA TOJISIM AKIICHT
BBPXy TOBa Ja W3/sA3aT nma paborar. Te chImlo Taka ChOOIIaBaT, de
Pa3IMPEHOTO UM CEMEHUCTBO HJIM CHIIPYTbT UM HE Ca CE ChIJIaCSBANIN Jia
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UM TIOMarar, HE3aBUCHMO Jalli Te3W CHIPYrH ca OWIM HAeTH WM
camocrositenHo 3aetd. OT pe3ynraTuTe OT TPOYYBAHETO MOra Ja
3aKIll0Ya, Y€ WHTEPBIOMPAHUTE BEYE Ca TMOSIM Ha IUICIIUTE CHU
3aIbJDKEHHATA, HEOOXOJIMMU 33 PHKOBOICHE Ha OM3HEC, HO BCE OIIe He ca
ce OCBOOOJMIM OT BPB3KHTE Ha TPAIUIMOHHOTO apaOCKo OOIIEeCTBO,
JTOKATO JieraTa M He opacHar, KoraTto Mo4yBCTBaT, Y€ C& 0CBOO0XK1aBaT
OT CEMEIHUTE CH 3abJDKCHHS M IMAT MO-ToJIsIMa cBO0O/1a J]a MHBECTHPAT
B Om3Hec. B MoWTe KOHCTAaTallMd MOTar Ja ce OTOeNe)KaT OCHOBHUTE
MOMCHTH:

OO0pazoBaHUETO HEABYCMHUCIIEHO C€ pasliiexkJa Karo KIY KbM
ycrexa, KOWTO JIETUTIMHpA | MOITOMara rmpoieca Ha WHTerpanus Ha
naszapa Ha TpyJa, a 00pa30BaHHETO BIIHsE BPXY HHOOPMHUPAHOCTTA
1 MOTHUBalUATa Ha ) KEHUTEC.

Hannumero Ha AeTCKM T'pajuHH ce pas3riiexk]a KaTo IO03BOJISIBAINO
peiieHue u 100Bp OTrOBOP HAa OTFOBOPHOCTTa HA JKCHUTE 3a
OTIJICKIAHETO HAa JIeliaTa.

[IpaBuTencTBeHaTa MONKUTHKA CE€ pa3riiexkia KaTo KIHOYOB (akTop,
KOraTo yCWiusATa TpsiOBa ma OBIaT HAcOYCHH KHbM oOpa3zoBaHUe,
ChBETH W HACOKH, KaTO JECUCTBUTEIHO 'TOCpeAHHUYU"' MEXKIY
JKEJTAHUETO Ha JKEHUTE Ja pabOTAT U TAXHATA MOTHBAIIVSL.
[IpakTukuTe TIpex waeuTe: M3TIEXKIa, Y€ OOIIOTO B pa3IHMIHUTE
pasz0upanus e, e paxTopuTe 3a pemaBane Ha mpodieMuTe TpsOBa na
0bIaT MPAKTUYECKHU.

CamooueHKa HAa IPUHOCHUTE HA JUCEPTAIMOHHUS TPYA

1. Pa3paboTeH e IsUI0CTeH MOJIEIN 33 U3CIIeIBaHE Ha MHTETPaIisTa
Ha apaOCKuUTe »>KEHH Ha W3paejCKus Tasap Ha TpyAa B
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HHTCPANCHUILNIMHApHATA paMKa Ha UKOHOMHYECKATa COLMOJIOrusd,
MOJIUTUYCCKUTC TCOPUU U TCOPUUTC 3a OpraHru3anuiaTa.

2. IlpencraBeHa e peaqHaTa KapTHHA HAa y4acTHETO Ha apaOCKUTe
JKEHU Ha I1a3apa Ha TPy/a, KaTo ca [N0Ka3aHU Pa3IMYHU TEHIECHIIUU
BbB BPEMETO U Ca HANPaBEHHU CPABHEHMS C JPYTd OOLIHOCTH IO
€THUYECKHU MTPOU3X0. 1 1oJ1 B M3paei.

3. Bepudunupano e 3HaueHHETO HAa OOpPA30BAHUETO KATO BOJEIIl
daxTop 3a 3aeTOCT Ha Masapa Ha Tpy/Aa, KOWTO JAEHCTBa yCIOPETHO
C BIIMSIHUETO HAa CEMEHCTBOTO, TPAIUIIHTE, KYATypaTa, KaKTo U Ha
HAIlMOHATHUTE 3aKOHU U TOJIMTHYECKaTa Cpea.

4. EMOMpUYHO ca JOKa3aHU BB3IJIEIUTE U OLICHKUTE Ha apaOCKUTe
KEHM OTHOCHO Y4YacTHeTO UM Ha [asapa Ha Tpyla,
UACHTU(DULIMPAHU ca pa3IMyHUTE Oapuepu, KOWUTO Ch3AaBaT
TPYZHOCTH 3a TPyZOBaTa UM UHTETPALIUS.

5. B xoHTeKCTa Ha TEOPETUYHUTE U3BOAU U EMIIUPUIHHUTE IPOBEPKU
Ha TeMaTa 3a TpyAoBaTa UHTerpauus Ha apaOckuTe xeHHu B M3paen

ca TpEeNCTaBeHUM M peaulia TOJIUTUYECKH U TPYAOBU MEPKH,
HAaCOYECHH KbM MOI00psIBAaHE HA aHATM3UPAHUS TIPOIIEC.

[yoaukanuy Mo TeMaTa Ha JUCePTAIHOHHUS TPY/
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Introduction

The feminist movement was born as a reaction to the
reality of women as a subordinate group in almost
every society including Western societies. There have
been many definitions of feminist reform and its use in
the medical, psychological, and social fields. This term
began to be used a century ago. But what these
different definitions of feminism have in common is
that women suffer injustice because of their gender.
The development of the feminist movement has led to
the recognition of women's rights in almost all areas of
life and work. However, the issue of the gap between
men and women has remained as wide to varying
degrees as ever, despite receiving much comprehensive



treatment in research. This gap has widened
significantly with regard to women’s work and
employment. Despite the efforts of various feminist
movements and their success in recognizing women’s
rights, the gap in employment between men and
women is still large, and the bias in men’s employment
still exists.

The issue of women's employment and their rights in
all areas of life and their social integration in various
fields of the profession is one of the important issues
addressed on the scientific agenda. The issue of
women's employment in Israel in general, and the issue
of Arab-Israeli women in particular, is considered a
very important issue due to the increasing reference to
the issue of women's rights after the development of
various international feminist freedom and liberation
movements.

The importance of the study

A large number of studies, especially feminist studies,
in recent years have focused on the issue of the status
of Arab women in general and in Israel in particular,
within Palestinian society in Israel, against state
institutions. Many studies have proven that the work
participation rate of Arab women in Israel is still very
low, especially compared to Isracli women. Among the
pressures exerted by Arab women that prevent them
from participating in work are patriarchal family
culture, institutional oppression, discrimination and
bias in the labor market in Israel in general.

This study seeks, through a literature review, to show
the current problem of Arab women’s integration into



the labor market from three aspects: firstly - the
characteristics of women themselves in education,
secondly - the traditional cultural and social norms of
Arab society about the traditional roles of women as an
obstacle to integration into the labor market, and
thirdly - culture. And the norms of Israeli society that
limit women’s participation in the labor market. The
study presents a new and interactive view that the
education of Arab women (the personal factor) has an
impact on the status of women in Arab society on the
one hand, and on the other hand the impact of
education of Arab women on integration into the labor
market and the status it receives in Arab society and
Israeli society.

The research problem

The main scientific problem solved in the study is the
analysis of the relationship between the level of
education of Arab women in Israel and their chances of
integration into the labor market and local life. The
conceptual framework of this study will attempt to
provide an explanation that the employment of Arab
women in Israel is affected by their education on the
one hand and the norms existing in Arab society on the
other hand.

The Aim of the PhD thesis

The aim of this study is to examine the factors that
affect the integration of Arab women into the labor
market in Israel and to present an empirical and
theoretical testing model on the barriers/factors that
hinder/enhance the integration of Arab women into the
labor market. This study aims not only to understand
the issue of Arab-Israeli women's integration into the
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labor market, but also to provide prescriptions on how
to enhance their integration.

The Objectives

1. To trace the historical development of the feminist
movement in the context of promoting women in the
labor market.

2. To show with statistical data the employment of
women in Israel, as well as the state of the Arab
community in Israel.

3. To present different theories about the place of
women in the labor market.

4. To trace some of the main factors influencing
employment and unemployment among women.

5. To analyze the education of women in Israel and
Arab women in particular.

6. To conduct a quantitative survey and a research
using qualitative methods with Arab women in Israel.
7. To process and analyze the results obtained.

8. To outline the state of integration of Arab women in
the labor market in Israel, showing the influence of
various factors in this process.

Level of Investigation

The study will examine the problem at the personal,
societal and national levels, as each of these levels
affects the integration of Arab-Israeli women. The
model will present a set of personal, social and national
factors that affect the integration of Arab women into
the labor market.

The main research hypotheses

There is a positive correlation between the education
of Arab women and their promotion in the labor market
as business managers.
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The level of patriarchy within conservative Arab
society can have an adverse effect on the integration of
Arab women into the Israeli labor market.

There is a positive relationship between the level of
education of Arab women and their position in society.
There will be a positive correlation between a woman's
education and her family's perceptions of women's
status in general and women's status in Arab society.
Educated Arab women will express positive attitudes
toward the status of women, the integration of Arab
women into the Israeli labor market and their
integration into management-oriented positions.
National laws that facilitate the integration of women
into the Israeli economy and affirmative action
programs that promote the integration of Arab women
in particular can increase the integration of Arab
women into the economy.

The political climate in Israel and the division between
Arabs and Jews hinder the integration of Arab-Israeli
women into the Israeli labor market.

A highly educated Arab woman working in the Israeli
labor market will earn more than a less educated Arab
woman.

The research methodology

The study methodology combines quantitative and
qualitative research. A standardized questionnaire was
designed and distributed randomly to a sample of
approximately 620 Arab women in Israel, who
constitute an sample of Arab women in Israel. The
survey is nonrepresentative. The dependent variable in
the study was the labor force participation rate (LFPR).
The independent variables include: the level of
education, the status of the Arab woman within her
family, the patriarchal system within Arab society, and
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the Israeli laws that facilitate affirmative action for
Arab women and women in general. The qualitative
research is based on interviews with 15 Arab
businesswomen aged between 25 and 58 who own
small and medium-sized enterprises, and on the
researcher's impressions of the role of various factors.
Another research method was the focus group.
Three focus groups were conducted with a total of
19 Arab-Isracli female participants. The groups
were heterogenic and diverse in terms of the
participants' characteristics (age, education,
profession, families, religion, family status). The
other qualitative method used was observation. The
research uses two main theories: human capital theory
(HCT) and social patriarchy theory.

Contribution and innovation of this study is reflected
in several aspects: The first is related to the education
factor; the second refers to the social and cultural
factors that influence the Arab society's perception of
educated and successful Arab women. The present
study also contributes to the possibility of applying and
understanding the impact of Arab women's education
on their social status and integration into the Israeli
labor market.

Theoretical importance and practical value of the
Ph.D. thesis

The importance of the current work is that it presents a
model that integrates the main personal factors and
cultural factors that have an impact on the integration
of Arab women into the labor market in Israel. The
study is based on two types of approaches: the first is
the education factor; The second is the social and
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1.1.

cultural factors that affect Arab society’s view of
educated and successful Arab women. The current
study also contributes to the feasibility of
implementation and understanding of the impact of
Arab women's education on their social status and
integration into the Israeli labor market.

Historical Development of the Feminist Movement
in the Context of Promoting Women's Framing
Labor Market

The word "feminism" was born as a medical term, and
the meaning of the word feminism changed over time
to terms in the field of psychology. Definitions of
feminism varied until they reached the conclusion that
feminism is a system of beliefs and ideas that belong to
a social and political movement aimed at achieving
better equality and freedom for women.

“Rule of men”, “patriarchal society” — rule by the
father, is the main social model of Western human
society. This society is based on a hierarchical system,
headed by the male father, who controls the woman
and children. In a patriarchal society, men are the ones
who organize society, its institutions, laws, values, and
culture. This study indicates that the increase in
women's education undermines the father's position in
the family and gives women the power and knowledge
to integrate socially and economically into Israeli
society. Because a woman has a meaning of her own,
without the basic function assigned to her by
patriarchal society, which is to be a loyal wife and raise
children, and nothing else.

It is acceptable to divide the history of feminism into
two waves: the first wave swept the Western world
from the mid-nineteenth century until the end of the
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1.1.1

1.1.2

1920s, and the second wave swept the Western world
in the 1960s and 1970s.

The First Wave of Global Feminist Movements

The first wave was liberal in nature and was
characterized by demands for the protection of
women's rights. Researchers were interested in and
sought to achieve gender equality and equality in
education, work and politics. This study therefore
presents a more important impact of Arab women's
education, as part of the position of basic rights,
opinions and capacity for independent external
integration.

Israel was founded in 1948, many years after the first
wave, and as a result, it is not appropriate to talk about
the repercussions of this wave on the feminist
movement in Israel. The original first wave of women's
activism in Palestine under the Zionist movement
pursued the emancipation of social relations and
approaches to changing unequal social conditions. The
mission of the battle for justice was to achieve
numerical justice between females and males in wages,
positions, vacancies, and access to key positions.

The Second Wave

The feminist voice became almost completely silent
between the two world wars, as feminist movements
were forced to retreat due to security concerns, the rise
of national socialism, and the rise to power in Germany
and Italy. But the second wave that gained momentum
during the 1950s was of a radical nature, as women
demanded a much deeper cultural revolution. After
World War II, women began to demand a revolution
deep within the basic structures of patriarchal society,
as well as a revolution against the stereotypes and
prejudices that continued to hinder women from
practicing various activities. It is certain that Zionist
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1.1.3

1.2.

Jewish women were greatly influenced by the second
wave. Due to the political situation and lack of trust
between Jews and Arabs, there was no cooperation
between Jewish feminist movements and Arab women.
The Third Wave: A Coalition of Feminism:

Since the 1960s, feminist movements have grown and
expanded their approach to include other areas, such
as: political participation, economics and poverty,
higher education and others. This expansion marked
the beginning of third wave feminism. The third wave
has built into itself what is called the “intersection of
oppression.” The definition of women began to be
divided into categories: black, religious, poor, and
dark-skinned women; Women from countries that
suffered from colonial rule, lesbians and more. In the
third wave of women's liberation in Israel, feminist
activists raised the importance of diversity of voices
and multiculturalism. By utilizing feminist activist
discourse, the Ph.D. thesis studied, examined, and
proposed ways to deal with and promote diverse Arab
personalities in the Israeli labor market. It is also tried
to search for the foundations of the disparity by
thinking about what Arab women have learned and
how the integration of their work can be enhanced.

Women Employment in Israel and around the
World

Global agendas attach great importance to studying the
issue of women's employment and addressing it on a
broad scale. It is possible to observe gender inequality
in the field of work, which continues to become
increasingly severe. Since the emergence of women's
movements and their demand for recognition of
women's rights, it seems that women still suffer from
many deprivations in terms of access to labor markets
and, often, do not have the level of freedom to work. A
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large proportion of female labor goes to unpaid work
that does not add to the GDP. Females perform
approximately 75 percent of all unpaid care work in the
world, including critical tasks that keep family units
functioning such as food preparation and cleaning.
Time spent in unpaid care work has a strong negative
relationship with work ability rates, and the unequal
sharing of family duties is a major barrier to female
upgrading in the economy. Women consistently face
higher unemployment rates than men, except for a
short period in 2020 when the pandemic led to a peak
in unemployment among both genders (and slightly
higher among men). These restrictions on access to the
labor market have forced women to withdraw back into
a bubble of low value-added areas of work that are
notorious for paying low wages; Which made them
work despite the unequal unequal working conditions.
Therefore, it can be noted that women's representation
is prominent in areas such as: the agricultural sector,
education, health system, food services, clerks, and the
like. Women's participation in the workforce in Arab
countries reached about 21% in 2023, and this rate has
remained constant over the past three decades. This
means that the actual employment of women is very
low, much less than 21%.

1.3 The Arab society in Israel
The demographics of Israel, monitored by the Israeli
Central Bureau of Statistics, include various
characteristics that define the country's population.
Israel has witnessed major changes in its demographic
composition. Israel was initially formed as a homeland
for the Jewish people, and it attracted Jewish
immigrants from Europe, Asia, Africa, and the
Americas. The Israeli Central Bureau of Statistics
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defines Israel's population as including Jews living
throughout the West Bank and Palestinians in East
Jerusalem, but excludes Palestinians anywhere in the
rest of the West Bank and Gaza Strip and foreign
workers anywhere in Israel. This calculation reaches
about 9,842,000 million in 2023. Of them: about
7,208,000 people are Jewish, and about 503,000 live
outside the self-defined borders of the State of Israel in
the West Bank. About 2,080,000 people are Israeli
citizens classified as Arabs, some of whom are
considered Palestinian, including the Druze.
Circassians, all other Muslims, Christian Arabs, and
Armenians (whom Israel considers “Arabs”). About
554,000 people were classified as “other.” The diverse
group of Others consists of those of Jewish descent but
who are not recognized as Jews under religious law,
family members of non-Jewish Jewish immigrants,
non-Arab Christians and Armenians, and residents who
have no distinct ethnic or religious classification. The
Arab population as a whole is characterized by larger
families and a lower level of education and income
than the population of Israel.

1.3.1. Arab household characteristics

In 2016, the number of families in the Arab sector
reached 368 thousand families. The percentage of
families with children is very high (73% compared to
42% among the Jewish population). In 2021, 76.5% of
Jewish families were able to cover their expenses,
compared to 53.7% of Arab families. The employment
rate among Jewish men reached 64.4% and 61.6%
among Jewish women, while in the Arab community it
reached 50.4% and 28.3% for men and women,
respectively. Other data in 2022 showed that 36.6% of
Jews have an academic degree, compared to 16.2% of
Arabs. Poverty risk rates in Israel have been higher
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than in European Union countries in the past decade,
both at the overall level and among population groups
at risk of poverty.

1.3.2 The status of women in the Arab society in
Israel

The Qur’an changed the traditional rules of women’s
status, as Arab women had no legal status, and women
had little or no rights to property and inheritance, and
thus women had a higher status and different social
rights. Existing literature on women in the Middle East
examines the ways in which women deal with multiple
power structures (political, economic, social, and
cultural) that dictate the frameworks of their lives. It
also examines the ways in which women interact with
these forces, realizing and reshaping the boundaries of
their cultural freedom. On this basis, the common
denominator among women in Arab cultures, as well
as their life experiences, is dependency on a man,
father, brother, or husband. Oppression and
discrimination in social indicators within Arab society
are intertwined and linked to the national
discrimination to which Arab women are exposed
under Israeli policy in general and towards them in
particular. This discrimination affects women's status
within their families and in society, in terms of their
access to education, employment, health services and
social care, as well as their psychological well-being.
In 2022, there was an improvement in the employment
rate of Arab women in Israel by 44.8%. However, this
rate is lower than the employment rate of Jewish
women, 83.2%. In 2021, the average wage of an Arab
woman was 67% of the average wage of a Jewish
woman. Although women's participation in the labor
market is increasing, the traditional gender division of
labor and its inequality, one of the mechanisms that
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bring women into the labor market while at the same
time keeping them on the margins, is defining women
as second breadwinners for the family, which affects
women's opportunities In promotion and ability to
negotiate in the labor market. Most women in Israel
work in professions that can be called “feminine”
professions. Occupational segregation has a decisive
impact on women's economic position. It limits their
chances of promotion. In general, “feminist” jobs have
lower salaries and less professional status. Between
2019 and 2023 - The participation rate of Arab men in
the labor market in Israel reached between 75.3% and
77.9%, while the participation rate of Arab women
ranges from 36.7% to 44.8%.

1.3.3. Political Situation of a Woman in Israel

A study of the political situation of women in Israel
shows that there is a preference in favor of men
compared to women in this field, which differs
significantly due to the clear and prominent gap
between women and men in political life. The research
literature distinguishes between two main types of
political participation: the first is rooted participation,
which is reflected in voting, protest actions, and
membership in public organizations, and the second is
participation in leadership, which is reflected in the
political representation of women in senior leadership
roles. In these two types of participation, there is a large
gender gap with regard to political participation. Israel
emphasizes the global norm of disproportionate
representation of women in decision-making
institutions. It is also considered one of the lowest
countries in terms of women's representation in
parliament.

In Israel, there are three common forms of women's
political participation, all of which are valid:
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Women's political participation is less than men's
because of their involvement in home care, child-
rearing, and early socialization patterns.

Women participate in the political process to a lesser
degree than men, but in a different way.

At present, there is no difference between the political
behavior of women and men.

1.3.4 Attitudes towards the Status of women and
political involvement

Only a few studies have been conducted and a limited
range of professional literature has been written about
Arab women's political participation in Israel. These
few studies found that the strong attraction to tradition
among Muslims actually weakened their political
participation, especially among women. The level of
support for strengthening leadership negatively affects
women's activities and beliefs related to the
effectiveness of measures aimed at promoting political
participation away from the existing system. The
percentage of women’s participation in political parties
and movements decreases as they move up the ranks.
Consequently, there are many obstacles that prevent
women from integrating into the front ranks of various
political parties.

1.4 Women in the Arab World

The professional literature has associated women's
worldview as something that attests to women's
increasing brilliance. This perception distinguishes
between women from the Eastern and Western worlds.
If we look at the perception of the depiction of Eastern
women, we realize that it reflects a kind of
stereotypical perception of these women as a “harem”
of the “mysterious East,” which is a kind of stereotype,
a myth that shows women as negative.
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a)
b)

1.4.1 Employment of Women in the Arab World

In 2022, the World Bank reported that women in the
Middle East made up only 19% of the workforce, one
of the lowest percentages in the world. Women in the
Middle East entered the labor market after graduating
from university in positions in sectors including health
care, agriculture, public administration, and education,
jobs that make up more than 65% of the female
workforce. However, recent studies show that women
remain marginalized in work environments, which in
turn hurts GDP growth in the region. Furthermore, the
unemployment rate among Arab women will reach
42.5% in 2022, three times the global average
unemployment rate of 14.9%, and double the
unemployment rate among Arab men of 25%.

1.5. Women Labor Rights according to the Israeli
Laws

Israeli women have legal recognition in all aspects of
life in the Israeli democratic system. Women and men
are equal under Israeli laws. There are many laws
stipulated by Israel to women, and the basic law is the
Women’s Employment Law and it is called the “Law
for Equal Rights for Women in Israel (1951), which is
a law that was approved in the Israeli Knesset in 1951.
Several laws are derived from this basic law, which are:
Night work ban.
The Women's Employment Law, enacted by the
Knesset in 1954, includes protection for pregnant
women and provision of maternity leave.
The pregnant worker and the mother are entitled to
certain and different facilities, such as:
Leave after childbirth.
Absence from medical examinations during
pregnancy.

22



¢) Limits on dismissal of a pregnant worker: The law
prohibits the dismissal/dismissal of a pregnant worker
who has not yet taken maternity leave and who has
worked at her workplace for at least six months.

4. The Equal Pay Law for Male and Female Workers,
which was adopted in 1964 and updated in 1996.

1.6 Women in the labor market
1.6.1. Theoretical approaches
Women make up a large part of the workforce, and paid
work is increasingly important in the lives of many
women. Although the male world of work and the
female world of work are increasingly similar,
differences persist in some areas, especially income
and occupations. Women's income is much lower than
men's income. Most women also work in a small
number of professions, especially in professions where
most of the workers are women. The concentration of
women and men in different jobs, most of which are
held by one gender, is called "gender differentiation in
the labor market." Occupational gender segregation
can be explained by human capital theory and gender
socialization theory.
1.6.1.1 Human Capital Theory (HCT)
HCT links an employee's salary level to his or her
human capital level. In other words, the correlation in
this case is related to other components such as
education, on-the-job vocational training and the
number of years of experience in the profession, which
reflects the employee’s productivity and thus the
economic value of the employee. According to this
theory, the higher the level of an employee's human
capital, the greater his economic contribution or
production, and thus he receives a higher salary. The
argument is that women earn less because they have
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accumulated fewer years of experience and invest less
in training, especially on the job. The theory assumes
that the labor market operates in a non-discriminatory
manner and that women's top priority is to start a
family.

Gender socialization theory posits that the process of
socialization of gender roles is a major contributor to
this labor market segregation in the ways that girls are
encouraged to take primary responsibility for domestic
work, while boys are encouraged to take responsibility
for livelihood. Each of them is not only taught to
perform gender roles, but also learns skills as well as
values and professional aspirations. The socialization
process also encourages the development of different
personality traits that ultimately influence the careers
for which men and women feel they are suited.

1.6.1.2 Factors influencing employment and
unemployment of women

Interestingly, when participants were asked to identify
the main factors that make women work, they referred
less to perceptions and motivations and more to
practical aspects such as: ability to find work through
education and profession, practical support for the
family, and age of children. Some also pointed to the
woman's personality and motivations. Another
prominent issue that emerged was the ability to find
work and the skills resources required to find work.
The women talked about professional experience or
lack of experience, a low level of Hebrew affecting the
ability to integrate into the Jewish labor market and the
level of demand in various jobs.

1.6.1.3 The influence of political policy on women's
employment
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Government policy is seen as influential and important
to women's ability to integrate into the labor market in
many aspects:

Kindergarten allows independence rather than
dependence on family. Because a working woman
whose child is in kindergarten can work without worry,
and without relying on people, and this advances her at
work.

Working from home: Working from home is seen as
allowing the conflict between home and work to be
better dealt with.

1.6.1.4 Linking the Lifespan Work and Gender
Wage Difference under the Human Capital Model

Since women, in general, work fewer hours outside
their home throughout their lives, one would expect
women to “purchase” fewer human capital projects
than men. Lower human capital in enterprises
compared to men means lower hourly wages for
females. Therefore, the differences in wages between
men and women become greater. Again, as women's
lifelong labor becomes more cooperative, and men's
lifelong work drive support declines, one should expect
wage differentials between men and women to narrow.

1.7. Attitudes towards the status of women and
education
The pursuit of higher education has gained great
importance because it is a driving tool for promotion
and social mobility. In light of the absence of
traditional work and its types and exposure to
international economic changes, education has turned
into an alternative mobility path. Studies examining the
issue of women's relationship with higher education
have indicated that women belonging to an ethnic
minority group have a greater commitment to
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integration into higher education compared to men of
the same origin. Education is seen as contributing to
proper education for children, the ability to be
independent and self-confident in the divorce process,
the ability to choose an educated partner, a power
factor for women, improves economic status, and gives
independence, social acceptance and freedom. Factors
that encourage education and motivate women to study
include, among others, encouragement from the
family, intrinsic motivation and perceptions. However,
the fields of study preferred by Arab female students
are not very different from the fields of study preferred
by all Arab students. Most Arab students are drawn to
the humanities and social sciences, but in recent years,
there has been a clear trend for paramedical and
medical studies, and a decrease in the trend for
studying law. The family conditions that limit the study
of Arab women, especially in Jewish cities, are as
follows:

The will under which a woman is restricted to studying
in institutions far from her place of residence to prevent
her from living outside the home.

Considering Arab women's studies as an acceptable
right, no matter how conditional or restricted it may be.
Women's right to study within the framework of
patriarchal culture is a tool to protect them and provide
them with a weapon with which they can face unknown
circumstances.

Despite the education of Arab women, they remained
subject to their families, especially their husbands, who
controlled the family and decision-making.

1.7.1. Attitudes regarding women and employment

With the increase in the percentage of educated Arab
women, there has been a change in their work and their
entry into various fields of work and professional
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professions, such as education or nursing, medicine,
law, engineering, and various office jobs that do not
require professional knowledge, such as agriculture,
textiles, and factories. This change has also led to a
change in the economic aspect of the family. In 2021,
the percentage of Arab women in academic studies at
all levels of study reached more than half of the total
university students (about 60 percent), and the
percentage of women among first-degree students
reached about 58 percent, but their percentage in
studies ranges from the fields of engineering with its
various specializations, physics, mathematics, and
science. Only 30 to 40 percent of students study
computers, while their percentage in studying the fields
of education and allied medical professions such as
nursing is about 80 percent, and their percentage in
studying the fields of medicine, social sciences, and
biology reaches about 70 percent. The theories
reviewed indicated that there is a sharp separation that
characterizes the position of women in the labor market
in general and Arab women in the Israeli labor market
in particular, while addressing the infiltration of home
and family demands into the field of work. Works that
are influenced by the traditional culture of Arab
society. These multiple and contradictory requirements
place working Arab women in a constant struggle
between duties. The conflict between her duty as a wife
and mother, and her duty as a profession, against the
background of the traditional culture in which she
lives, is mainly manifested in the difficulty of dividing
time resources between home and work, and brings
women to a level with the realization that in order to
maneuver comfortably between the requirements of
home and the requirements of work, they need To
professional flexibility.
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1.8. Methodology
1.8.1. Research Method
The sample and survey population in the quantitative
part includes 620 women aged 15-65 years who filled
out the questionnaire from all regions of Israel. The
survey is nonrepresentative. The research population in
the qualitative part includes 15 Arab businesswomen,
aged between 25 and 58, who own small and medium-
sized businesses. Most of the women interviewed were
married except for two single women and two widows.
With the exception of three women, all of them are
mothers of two or more children. The vast majority of
women live in mixed or Arab cities in the central and
northern region, and five of them live in Arab villages
in the north.
1.8.2. Research tools
There are several principal research tools —
observations, interviews, focus groups, survey/
questionnaires .
The aim of the methods used was to explore the
experiences of Arab-Isracli women in terms of
employment, focusing on the impact of education and
the difficulties that Arab women face in particular in
the Jewish labor market in two aspects: Arab society
and its backward attitudes towards the issue of
women's employment, and the Israeli labor market,
which discriminates against women. The methods used
addressed issues such as: women's employment, the
influence of state policy, culture, values, stereotypes,
the division of roles and traditions, and integration into
the civil sector.
Observations: The observations were conducted over
three months, from October 2023 to December 2023.
Each observation session lasted between two and three

28



hours, and a total of six observations took place in a
variety of locations.

Interviews: During the research, 15 interviews were
conducted with Arab-Israeli female entrepreneurs.
Each interview lasted between an hour and an hour and
a half] and took place in homes, workplaces and public
centers. The interviews were also conducted over a
period of three months, from October 2023 to
December 2023.

Focus group. Three focus groups were conducted with
a total of 19 Arab-Israeli female participants. The
groups were heterogenic and diverse in terms of the
participants’  characteristics  (age,  education,
profession, families, religion, family status).
Quantitative survey: The quantitative survey was
conducted over three months, between July 2023 and
September 2023. The data collection process was
completed at the end of September, and the analysis of
the results was carried out in October 2023.

The sample in the quantitative nonrepresentatve survey
consisted of 620 Israeli Arab women aged 15-65. The
study group in the qualitative study included 15 Arab
businesswomen aged between 25 and 58 who owned
small or medium-sized businesses. Most of the women
interviewed were married and had children. The
majority of the women lived in mixed or Arab cities in
the Central and Northern regions, and one-third of
them lived in Arab villages in the North.

The respondents were heterogeneous and diverse in
terms of participant characteristics (age, education,
profession, different families, different religions,
different family status, with or without children) in
order to see the different perspectives, opinions and
views of the individuals surveyed.
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1.8.3. Ethics

Ethics deals with the adherence to principles,
commitments and values that should guide and
characterize the behavior of a qualitative researcher.
The main theme of research ethics is the relationship
that develops between the researcher and the research
subjects regarding the confidentiality of information
and the correctness of its use. Research ethics is
specified in: extra cognitive agreement, confidentiality
and anonymity, reciprocity and partnership.

1.8.4. Validity and Reliability

The reliability of the study will be determined by the
researcher’s ability to reflect to the research subjects
and readers the relationship between the research
method, the chosen tools, the method of employing
them, the process of data collection and analysis, and
between the research problem and the research
questions. While adhering to intellectual integrity and
proving that the findings of the study are real, accurate
and unbiased.

2. Problems in Promoting Arab-Israeli Women in the
Labor Market: National and Local Dimensions

2.1. Arab women in the Israeli labor market
Israeli society is a deeply ethnically and nationally
divided society, in which the Palestinian Arab
nationalist minority has been pushed aside into a kind
of governed and controlled minority, and this is
reflected in the areas of: education, professional
prestige, salaries, politics, power and financial power.
The proportion of Arab students who complete high
school is much lower than that in the Jewish sector, and
the average Arab family income is much lower than its
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2.1.1.

Jewish counterpart. Many studies point to the
economic weakness that the Arab sector suffers from.
The participation of Arab women in the Israeli
workforce is much lower than that of Jewish women
and men. Statistics for 2022 indicate that 51% of Arab
women entered the Israeli labor market, compared to
85% of Jewish women, as 18.5% of Arab women in
Israel (age 18-35 years) work part-time, compared to
26% who work full-time. As for the category of those
who do not work, the main reasons are due to devoting
themselves to study at a rate of 28%, and devoting
themselves to housework at a rate of 15%. 12% of Arab
women work in academic professions, while 13% work
in education and 6% work in the health services sector.
32% of women work as employees in the government
sector, while 37.6% work as employees in the Arab
private sector. About 14% of working women are
independent.

There have been far-reaching changes in the status of
Arab women, and their participation in the labor force
has increased significantly with the spread of
education, the rise in the age of marriage, the expansion
of family planning, and family fragmentation.
However, the proportion of Arab women participating
in the labor force in Israel is much lower than their
potential share in the Arab labor force.

Arab-Israeli Women in Education — Statistical
Data:

The Central Bureau of Statistics in Israel indicates that
the representation of Arab students (males and
females) in higher education in Israel amounted to
8.4% of university students in 2004, and rose to 11.9 in
2010 and to 14.4 in 2015, and reaches 17.2 in 2021.
Arab students represented 2% of master’s students in
2004, 5.2% in 2010, 10.5% in 2015, and 16% in 2021.
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2.1.2.

Arab students represented 3.4% doctoral studies in
2004, 4% in 2010, 5.9% in 2015, and 8% in 2015.
2021. The percentage of women, including Arab
women, reached 56.6 in 2004 and rose to 57.6 in 2015
among undergraduate students; 57% among master’s
students in 2004 and rose to 61%, and 52% in 2004 and
2015 among doctoral students, and more than 60%
among doctoral students in 2022.

Arab Women in Politics — Statistical Data:

The degree of women's political representation and
patterns of their political empowerment have received
additional attention over the past decades. In Israel, the
overall representation of women in the political sphere
is less than 10%. The representation of Arab women is
much lower than that. In decision-making positions,
Arab women constitute only 8.3% of all ministers, 0%
of ministers’ representatives, and 6% of assistants to
ministers’ representatives. In all ministries, women
constitute 30% of employees. In the Ministry of
Women's Affairs, women represent 68.1%. However,
by the end of the twentieth century, a change occurred
in the characteristics of women in Israel, a
circumstance that led to an increase in the rate of their
political participation, which stems from two factors:
the first relates to the great importance that women
enjoy in Israel. The second factor relates to the
significant increase in the level of education for
women. Regarding the representation of Arab women
in the Knesset (Israeli Parliament). In 2020, 5 out of 30
Arab women served in the Israeli Knesset, including
one Druze woman. The participation of Arab women
in Israel in political activity before the establishment of
the State of Israel was more determined and active than
it was in the first two decades after its establishment.
Professional literature indicates a significant decline in
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2.1.3.

2.14.

the political activity of Arab women in Isracl. A key
element of this withdrawal was the social and political
context of life under military rule which presented a
fundamental obstacle to women's organizing in public
political activity.

Arab women in employment — statistical data

The entry of Arab women into the labor market is not
a new thing; Arab women have always taken
responsibility for some agricultural work alongside
men. The only change is that it now appears in her pay
for her work. Despite this change, the proportion of
Arab women working in the labor market remains very
low compared to the proportion of Jewish women who
belong to the same labor market. One of the reasons for
this low level of Arab women’s participation in the
labor force and labor market is the dispersion of
employment offices among the Arab population, as
there are only 14 employment offices out of 120
distributed throughout the country. Arab women in
Israel are at the bottom of the civilian labor force
participation scale, and similarly they are at the bottom
of the employee wage scale. In 2023, the employment
rate for Arab women reached 44.6%, compared to 83%
for Jewish women.

Obstacles preventing the integration of Arab
women in the labor market

The literature on the difficulties of Arab women's
integration into the Israeli labor market indicates the
low status of all women in Israel in general, and the
status of Arab women in particular. Among the
obstacles that prevent the integration of Jewish and
Arab women into the Israeli labor market are the
following:
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The glass ceiling — a barrier that exists but is invisible,
preventing women from advancing to senior and
influential positions just because they are women.
Muddy ground — an obstacle that makes women stay in
jobs with low wages and status.

Sexual harassment.

When examining the various aspects that face and
hinder the integration of Arab women into the labor
market, we find that they stem from various factors:
The Israeli government policy works to exclude Arab
communities from any significant development or
resource allocation.

With regard to the religious aspect, it turns out that
there is great importance for religion in determining the
employment status of women in particular.

Social norms are an important factor in shaping gender
power relations and the professional class allocation of
women.

Of the many abusive elements that characterize Arab
women’s work, one of the most prominent and easiest
to document is the salary, which remains consistently
and overwhelmingly lower than that of other
demographic groups.

Promotion of women in the labor market

There are a number of factors that may enhance the
status of Arab women in Israel in general and in the
labor market in particular:

Creating job opportunities in the Arab region and
developing industrial areas, while providing job
opportunities for Arab women and encouraging
employers to employ Arab women.

Increasing ways to integrate the Arab population into
the public sector, and giving preference to Arab
women.
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1.2.1

—

Encouraging entrepreneurship among Arab women
while drawing on the expertise of social organizations
working in this field.

Implementing government decisions related to
financial appropriations for programs to bridge the gap
in the school education system.

Increasing Arab women’s access to higher education
institutions and formulating programs to assist them
during their studies.

Design a national plan to increase the number of day
care homes and child care homes, especially for ages 0
to 3 years.

Female entrepreneurship — a way to increase
women participation in the labor market:
Entrepreneurship is the creation of a new organization
and, sometimes, the relationship is with entrepreneurs
who have created a new initiative and continue to run
it, and sometimes, with those who have invented
something new in the business world - a product,
process, or technology and  aggressively
commercialized it. Women entrepreneurs and
inventors in the social sense: they choose
unconventional professional lives with little role model
presence. In the business dimension, they can be
innovative in terms of the way they run their business.

Motives of Turning to Entrepreneurship

A woman's decision to start a business is often not the
result of a single motivating factor, and therefore, the
drivers that drive her to start and own a business must
be addressed:

Driving motives:

Intrinsic driving motives: Lack of satisfaction with an
occupation, Discrimination in the labor market,
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returners to the labor world after a period of
motherhood.

Extrinsic driving motives: Attitude of minorities.
Pulling motives: Socialization, Independence, Need
for achievement, Finance.

Studies have found that women change their work
situation when there is a conflict between work
demands and home demands. Demanding flexibility
increases the chance that women with young children
will turn to entrepreneurship compared to women
without children. As for men, this has no effect on
professional life. The need for flexibility is expressed
by allowing self-employed women to control the type
of work and working hours, thus allowing a balance
between home and work.

According to the Israeli Central Bureau of Statistics,
women made up less than 25% of all self-employed
workers in the economy in 2016. This shows that self-
employed women in Israel in general are relatively
small and focus on female professions and sectors,
mainly serving female clients. In 2016, a high
percentage of them (about 85%) focus on managing
beauty salons, kindergartens, cafes, restaurants, shops,
and professional services such as law and insurance
offices.

Funding

The main difficulty is obtaining the necessary
financing to start and operate the project. Since most
Arab women are unemployed or underemployed, it is
difficult for them to obtain a loan in the normal process.
In addition, most of those who go to start a business do
so because of financial difficulties in the family and
financial situation that hinders obtaining a loan from
banks. Moreover, there is a shortage of funds for loans
to Arab women, and there is an undeclared policy
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among banks to avoid granting loans to Arab women
as their chances of returning the loans are considered
low.

2.2.3. Training

There is another difficulty facing the difficulty of
recruiting women to obtain appropriate training, which
stems from several factors:

The difficulty of Arab businesswomen who lack
business training in adapting during a short transitional
period to the supplier situation (even if only partially).
Lack of local infrastructure support — frameworks that
should be by the woman’s side after starting work,
especially social welfare offices and appropriate
frameworks for carrying children.

Women’s families object to the lack of sufficient
knowledge in the field of entrepreneurship.

Financial difficulties in local authorities.

Focus on the types of businesses the economy is
saturated with — due to lack of education or training.
2.2.4. Business Attributes

Based on the information collected during the
individual interviews, the types of businesses owned
by the interviewees mainly belong to two areas: trade
and services. The narrow number of types of work is
an important feature that indicates the constraints these
women face.

2.2.5. Issue of reconciling home and work duties
Many of the interviewees have indicated the need for
flexibility as a motive in turning to entrepreneurship.
In the answer to the question of: what has brought you
as an Arab-Israeli female to turn to entrepreneurship?
Six interviewees out of fifteen have indicated the need
for increasing the flexibility in the working hours as a
main reason. To their claim, they have seen in
entrepreneurship as an ideal way of combining
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between the demands to meet home duties and the
needs of work. Therefore, they have opted for
entrepreneurship with the thought that flexibility and
control of working hours would allow them to
maneuver between home and work. It should be
mentioned that these women take for granted their
responsibility for their home and children even in
instances when the husband practically does not work.
It might be that this motive for them stems from the
fact that they are more connected to the traditions that
women have to bear the burden of a traditional
housewife regardless whether she works outside her
home or whether her husband is working or simply
unemployed.

Additionally, except for flexibility, other motives have
been stated that have brought the women to turn to
entrepreneurship: five of the women have mentioned
that they turned to entrepreneurship due to a lack of
options in the labor market, or as a result of the
disappointment from their contract terms as
employees. For seven of the women it was various
personal motives which have pushed them to
entrepreneurship, such as affinity to the field of their
occupation in or the aspiration to succeed.
Additionally, five of the women have turned to
entrepreneurship also following the need for additional
income in order to improve the financial condition of
their family.

2.3. Arab women in the Israeli labor market:
Data collected from the Central Bureau of Statistics in
Israel indicate that the participation rate of Arab
women in 1970 was less than 10% and that of Jewish
women was more than 30%. The labor force rate for
Arab women remained constant during the 1980s and
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until the mid-1990s, and since then It rose to a level of
over 20% in 2010. In 2016, it reached a level of 27%,
while the LFPR rate among all Israeli women in 2016
reached a level of 65% according to OECD data. The
percentage of women’s participation in the labor
market has increased significantly in Israel from 45%
in 1990 to 73% in 2019.

Comparing the percentage of working women in Israel
with men from the years 2019 to 2022, we find that the
participation rate of Arab women is the lowest
compared to Haredi women, who have the highest
employment rates. Conversely, Haredi men have the
lowest employment rates compared to Jewish men.
Further, based on date provided by the Israeli Central
Bureau of Statistics, in 2014, 36.6 of Arab women were
employed in the education sector, mainly as school
teachers, 18.2 the heal the health and nursing services,
11.6% in retail and trade, 9.4% in agriculture, and 8.4%
in banking services. The position of teaching, health
and nursing, and banking are well known for their
generous pro-maternal policies that allow women to
combine career and family life. Having said that,
women who seek career in these fields, also tend to
have a small number of children.

2.4. The Model
Analyzing the scientific literature on participation in
the labor market, can be highlighted using a model of
measurement—a model that is specified by to detail the
quazi-concave utility function that is rising with
consumption(c)and leisure(l).An individual’s problem
is to maximize his utility as follows:
(1) maxUf(ci,li,vi)
St
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(2) Ci=)Yi + Wih,'

(3)  h+ =T

c=0
H=>0
When U is the utility function, it is a vector of
individual qualities. Those qualities could be expected
or unexpected and might include cultural factors. W is
pay per an hour, Y is income from other resources, T is
the total of hours available for an individual, and n is
the number of working hours. The solution to this
problem produces an offer of work hours n as a positive
function of w and negative of y and as a function of the
quality vector vt.
The participation decision pi is given by:
(4pt=1{h*>h
When the variable h*, number hours of work, that an
individual wants to work, is on a certain threshold
hO,the individual participates (pi=1); otherwise the
individual does not participate (pi=0). h* and h(number
of hours of work) are derived from phrasing of the
utility function. For discussion of various functional
forms see Blundell, MaCurdy and Meghir (Blundell, et
al, 2008.(
We shall adopt functionality as follows for hi* and hi0:
the desired work hours for an individual are given by
the following:
When hO is constant; zu is vector of explanatory
exogenous variables such as gender, age and marital
status; Inwiis log of proposed pay for an individual;
Inyi is log of income of an individual from other
sources (meaning not from work); gi represents non-
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predicted characteristics. The parameters in the
equation are 50, 52 and 53 and the vector is 51.
The threshold hO is given by the following:
When 1y is vector of parameters which is not
necessarily identical to 51, 70 is constant, y2 and y3 are
parameters, and Z is non-predicted characteristics.
We shall indicate that the vector of characteristics vt is
perceived in equations (6) and (7) by the constants 50
andOy by vector zl and by the non-predicted
expressions £i and Z. It should be mentioned as well,
that the vector zI can be broken down into two
components as follows:
7%, zC (8"=[[z(
Whereas z includes education and demographic
variables and zc includes cultural variables. The
decision of participation pi is therefore describes by the
equation:
9}pt=1 {h* >h0(
For non-participants, pay is not expected and therefore,
we shall assume that:

(10)In Wi=0 + zu01 + 22101
When z2i is a vector of exogenous variables, 00 is a
parameter, and 01 and 02 are vectors of parameters and
mi are non-expected characteristics. Regarding the
variable of “other income” we shall assume that it is
determined by:
(111n yi =n(Zi) +Xi(
Whereas z= [zli, z2i, z3i] , meaning that vector of
exogenous variables that includes both the variables
mentioned above and further exogenous variables z3i.
xi are non-expected characteristics .
Therefore, by integration of equations (9), (10) and
(11), participation is given by:
(12>0}p = 1{PO + zuP1 + z2i P2 + z3i P3 + Ui(
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Whereasl, 2 and 3 are vectors of parameters, the
vectors zb., z21, z31 are defined as above and ui is non-
expected characteristics.

This equation can be estimated by various forms,
depending on the assumption regarding distribution of
non-expected characteristics. Following we shall
estimate it by probit method.

Estimation relates to equation (12). The basic
regressions make use of a survey data conducted by the
researcher, while being included in the cultural
variables equation.

2.4.1. The Regression:

In the beginning, I will present results of estimation of
equation with data of the survey she has conducted; the
explanatory variables include the "classic" variables of
education and age, demographic variables (marital
status, number of children, form of residence
community), number of additional providers and
religion.

The regression results show that the age coefficients
show a rising profile and later descend on cycle of life.
Meaning, when using supervising variables, the
expected participation profile throughout life has a
hump shape.

2.4.2 Changes in the Explanatory Variables over the
Years

In this section I show differences over time in the
explanatory variables using data from a survey
conducted by the Israeli Central Bureau of Statistics.
2.4.3 Changes over time — breakdown according to
Fairlie method

In this section, I examine the effect of the distribution
of explanatory variables on the gap in the probability
of labor force participation between Arab women and
Jewish women based on data collected by the Israeli

42



Central Bureau of Statistics. Regarding each of the
explanatory variables, I will also examine changes over
the years in regression coefficients in the Fairley
partitioning.

2.4.4 Rates of participation

What is the expected benefit of measures to encourage
employment? We must remember that over time the
participation rate has risen steadily among Arab
women. This means that specific policy measures that
clearly target Arab women have not been implemented.
What can be done then is to run simulations of
plausible future scenarios. However, the uncertainty
inherent in any exercise of this type must be
remembered. This uncertainty stems from the fact that
changes in birth productivity, education, cultural and
social patterns, as well as in economic incentives, all
influence increasing population and increasing
participation so that uncertainty is in multiple
dimensions.

3. FINDINGS

3.1 Triangulation
Triangulation is regularly used to show that at least two
strategies are used as part of an investigation with a
specific end goal of investigating the consequences of
a topic. In other words, triangulation is a technique in
which different sources are used in different ways in
order to examine the occurrence of a particular
observable fact, and in order to clarify its meaning. In
my case, | collected information through interviews,
focus groups, questionnaires, and quantitative data. In
order to verify the research data, I apply the
intersection of information collected in observations,
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interviews, focus groups and questionnaires in my
analyses.

Through the results of the research methods, it is clear
that there is a positive perception among Isracli Arabs
about women’s work and their integration into the
labor market. Women workers in this sense are seen as
strong and agents of change. Women who hold senior
positions in their work are also seen as influential and
educated people who can make a difference in society.
The integration of Israeli Arab women into the labor
market is seen as enabling: First, they can help the
family economically. Second, having a job gives a
working woman economic independence and shares
her status with her husband in making decisions at the
family level. Third, employment is viewed as self-
actualization, fulfillment, and progress. Fourth, women
are viewed and appreciated by society, and they are
influential and agents of change in society.

3.2 Empirical Findings

By examining the research hypotheses, I found a match
between the independent research variables and my
research question, which is the participation of Arab-
Israeli women in the labor market. First, based on
quantitative findings, interview results, and focus
groups, | found that Israeli Arab men expressed more
negative attitudes toward working women, and it is
also clear from the interviews and questionnaire
answers that married Arab women do not have a
support system for full-time work. In contrast to the
interviews, the questionnaire indicates a prior belief
that women are mostly suitable for secretarial and
clerical jobs. I also found in my research that the higher
a woman’s educational level, the greater her financial
independence. It was also found that the higher the
family income, the less important it is for women to
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work and the lower their level of financial
independence. Moreover, based on the research
methods 1 applied, there is a positive relationship
between positive attitudes toward women's work and
women's financial independence. It was also found that
education and income lead to the independence of
women, who tend to have their own bank account and
even do not hesitate to file for divorce in the event of
intra-family violence against the wife. The higher a
woman's income and level of education, the greater her
financial independence. Moreover, the educational
disparity between Jewish and Arab females is the real
reason for the low participation rate of Arab females.
One of the reasons for the low participation rate of
Arab females is the division of labor in Israel. My
research results show that there is a combination of low
salaries (mainly due to low education among Arab
females), lack of job opportunities in Arab cities
(working close to home saves time and transportation
costs), and high birth rates.

3.2.1 The influence of education

For the majority of the women we interviewed,
education is seen as the key factor not only for
integration into the labor market but also for self-
development, advancement, economic independence
and broader status enhancement of women. Education
is seen as removing the number one barrier to women's
promotion, and it is clear that a woman who has studied
will have better chances of finding and searching for
work. The rise in the proportion of Arab women in
higher education institutions in Israel is one of the
important changes in the field of higher education
among the Arab minority in Israel. This increase forms
part of a broader process of increasing the overall rate
of female students in academic institutions.
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My findings indicate that there is a positive
relationship between Arab women's education and
their social status. The higher a woman's level of
education, the more appreciated she is by the
surrounding society. Furthermore, the difficulty of
finding a job in my opinion begins as early as high
school. According to a survey conducted by the Central
Bureau of Statistics in 2011, only one in four Israeli
Arabs had 13 years of schooling or above, compared to
one in two Jews. It should be noted that the job
opportunities available to Arab women limit the scope
of choosing their fields of study compared to Arab
students.

3.2.2 Occupation

According to a study, the Israeli economy will lose at
least 1.5 billion shekels in 2010, because it did not
invest in recent years in supporting employment in the
Arab sector. Studies also indicate that for a
fundamental change in the employment conditions of
Israeli Arabs, the required investment by the
government amounts to several billion new vacancies.
But there are many problems surrounding the rate of
participation of Arab-Israeli women in the labor
market; Work wages in the Arab sector are low, in
addition to the low participation rate in the labor force,
especially among women, of whom only 27% work or
are looking for work, compared to about 60% among
Jewish women. Even if an Arab woman finds work, it
will likely be in a field where work is low-paid, such
as nursing, cleaning, social care, or education.
3.2.3The issue of home-work conflict:

The issue of work-home conflict was raised throughout
the interviewees and appeared in the questionnaire
answers. This conflict applies to both female
employees and self-employed Arab-Israeli women.

46



Many freelancers cited the need for flexibility as their
main reason for opening their own business. In
addition, this finding coincides with socialization
theory which posits that the process of gender duty
socialization encourages girls to take responsibility for
housework and choose areas where the likelihood of
conflict with their homework is low.
The findings in my work indicate that Arab women
with more education are more respected by their
surrounding society. However, higher education is also
positively associated with the view that single Arab
women working in the Israeli labor market are less
valued in Arab society.
33 Culture, values, Arab society's attitude
toward the gender division of labor
Over the past decade, Arab women workers in Israel
have received increasing academic attention. In its
ethno-national group, as well as in its class framework,
the living conditions of Arab females in Israel have
improved significantly over recent decades with regard
to training, employment, general welfare, in particular,
rights and standard of living. In sum, as expected,
spousal support was seen as highly influential and
crucial. The husband is seen as the one who removes
barriers and changes the woman's experience into a
positive, legitimate and appreciated one. As expressed
in the following quotes: “The supportive husband is the
husband who gives the woman development and
removes the barriers of society near and far from her,
and from here she sets out to work with love and
support.” “A supportive mother is a man who helps
around the house with aspects of the children’s feeding
and cleaning”; "It all depends on the man."
34 Discrimination against Arab-Israeli women
in the Jewish Labor Sector
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Working Israeli Arab females suffer the ill effects of
multifaceted and unpredictable discrimination. On the
one hand, they are subjected to oppression on the basis
of gender and sexual orientation, which is evident in
the low level of wages these workers receive, the types
of work offered to them, and their opportunities for
advancement. Furthermore, there is the segregation
and intolerant treatment that Arab-Israeli female
workers experience in some Jewish work
environments. Referring to the main question: “Were
you discriminated against in the process of pimping
because you were female? Assuming the answer is yes,
how?” A large number of interviewees responded that
they did not face discrimination at the contracting stage
because the jobs they were associated with were
portrayed as female work and that companies were
looking for females to fill the positions. The interviews
show that women's experiences in the workplace are
not simple. The women claimed that they were
discriminated against, whether in salary or attitudes.
Women's experience in the labor market appears to
involve discrimination and even exploitation.

3.5 The impact of Religion on Labor Force
Participation Rate among Muslim, Christian and
Druze Women in Israel
There is no significant difference in the perceptions of
religious women, and in their opinion, the Islamic or
Christian faith does not create a significant difference
in perceptions. Most respondents believed that women
working in senior roles are not detrimental to their role
as mothers and wives, and did not agree with the claim
that women's ambition is to be good wives and
mothers, and therefore they cannot work in senior
positions. The statement that Arab women working in
the Israeli labor market are more appreciated by Arab
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society received moderate and low agreement from
respondents, and most respondents believed that
women in senior positions are not appreciated by
society.

3.6 DISCUSSION AND CONCLUSIONS

The purpose of the current study was to examine the
labor market participation of Arab women in Israel. It
was necessary to study whether following the path of
entrepreneurship for some of these women was a good
strategy for them to combine meeting their household
needs with duties while searching for a job as business
owners. All interviewees reported that the education
they received at home instilled in the girls’ minds the
character of a non-working mother who is in charge of
the home and is assisted by her daughters who share
the burden of household work with her. On the other
hand, most of them received education with an
emphasis on the importance of study, with constant
encouragement from their parents to obtain education,
despite the fact that most of the time the parents are
uneducated. The majority of interviewees said that
there was not as much emphasis placed on them going
out to work. They also reported that their extended
family or husband did not agree to help them,
regardless of whether these wives were employed or
self-employed. From the results of the study, I can
conclude that the interviewees have already shouldered
the duty required to run a business, but they still have
not freed themselves from the bonds of traditional Arab
society until their children grow up, when they feel that
they are being freed from their family obligations and
have greater freedom to Investing in business. The
main points can be noted in my findings:
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Education is unequivocally viewed as the key to
success that legitimizes and aids the process of
integration into the labor market, and education
influences women's awareness and motivation.

The availability of kindergartens is seen as allowing a
solution and good response to women's responsibility
for raising children.

Government policy is seen as a key factor when efforts
should target education, advice and guidance, indeed
'mediating' between women's desire to work and their
motivation.

Practices before ideas: it appears that the commonality
to the different understandings is that solution factors
should be practical.

Self-Assessment of PhD Dissertation
Contribution:

1. A comprehensive model is developed to study the
integration of Arab women in the Israeli labor market
within the interdisciplinary framework of economic
sociology, political theories, and theories of
organization.

2. The real picture of Arab women's participation in the
labor market is presented, showing various trends over
time and making comparisons with other ethnic and
gender communities in Israel.

3. The importance of education as a leading factor for
employment in the labor market is presented, acting in
parallel with the influence of family, traditions, culture,
as well as national laws and political environment.
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4. The views and evaluations of Arab women regarding
their participation in the labor market are empirically
proven, the various barriers that create difficulties for
their labor integration are checked.

5. In the context of the theoretical conclusions and
empirical verifications of the topic of the labor
integration of Arab women in Israel, a number of
political and labor measures aimed at improving the
analyzed process are also presented.
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