PELHEH3USA
Ha jaou. 1-p Mapuo MapunoB
Karenpa Commonorus, FO3VY ,,Heodbur Puncku

yieH Ha Haydno xypu no 3anoBen Ha Pextopa Ha FO3VY ,,Heodur
Pusicku® Ne 2958 ot 20.12.2024 1. Ha ocHOBaHUE 3aKOHA 32 pa3BUTHE
Ha akaJieMUyHus cberaB B Penybnuka bearapus

3a gucepranus Ha Penan A0y Axman

Ha Tema “ UHTEI'PUPAHETO HA APABCKUTE )KEHU HA ITA3APA
HA TPYJA B U3PAEJI”

3a npuckxnane Ha OHC ,,JlokTop®,

[Ipodecuonanno Hampasienue 3.1. Couuonorusi, aHTPOMOJOTHS U HAyKHU 3a
KyJTypara,

JHoxTopcka nporpama Couuonorus,

K03V ,,Heodur Puncku* — brnaroesrpan

Hayuen pbproBoauTen: npod. ncH Banentuna MunenkoBa

Penan AGy Axman e ponena Ha 15 aBryct 1978 r. Ts e ombxkeHa ¢ Tpu
nena. I'paxnmanka Ha JIbp:kaBata M3paen. [JoKTOpaHT Ha CaMOCTOSITEIHA
noarotoBka B Karenpa ,,Commonorus’, @unocodpcku paxynrer Ha FO3Y
,2Heobutr Puncku® or 2021 mo 2024 r., oTunciaeHa ¢ MPaBO Ha 3alllUTA.
ITpenu ToBa ot 2009 no 2011 roguHa € 3aBbpIlIMIIa MATUCTHPCKA CTENEH 1O
yIpaBiieHHe Ha 00pa30BaHUETO B AKaJIeMUYHUS IIEHTHP 3a 00pa30BaTeIHU
mcnensanus Op Mexyma B Mspaen. Ot 2000 no 2003 r. 3aBbpuiBa
OakanaBBpPCKa CTEIEH M0 00pa30BaHKE ChC CTCITUATM3AIMN BbPXY UBPUT H

apabCKku e3uK B ApaOCKus akaJeMUUYeH KOJexk 3a oOpasoBaHue B Xaida,



Uzpaen. Ot 2021 r. e ppkoBoauTen Ha mpoekT 3a Mondly. Mexay 2020 u
2024 r. e pereH3eHT U OIICHUTEN Ha y4YEOHHWIM MO UBPUT B apabCKUTE
HayaJ Hu yywiuiia, a ot 2019 r. e cynepBaii3bp U MEHTOP 3a HHCTPYKTOPH
no uBpuT B Ceepen Uspaen. Ilpes 2016 — 2017 r. e pa3paboTynk Ha
JUTUTAIIHU yuyeOHU Moynu 3a ,,MIBpUT 3a mbTa B nudposara miarpopma
Ofek, MATACH. Ot 2014 r. otroBaps 3a pasmena ., JlururamHu
MHCTpYMEHTH * Ha yeOcaiita Ha Atzba. Ot 2004 r. paboTu KaTo y4uTeN MO
UBpUT B apabcku yuwnuia B Ain-Kamaa-Hazaper. Ot 2001 r. npenonasa
UBPUT U apaOCKHU €3MK B OCHOBHM yuruniia B M3paen. Ot 2024 r. e uneH Ha
HallMOHAJIHATa M3MUTHA KOMHUCHA N0 UBpUT 3a 4-6 Kjac W WIEH Ha
KOMUCHSITA 32 pa3paboTBaHe Ha y4eOHHU MPOTPaMHU 3a UBPUT KaTO BTOPH €3UK
B HavajgHute yuuwiauia. Ot 2020 no 2024 r. € peneH3eHT 1 OIICHUTEN Ha
y4eOHULIM 10 UBPUT B apabckute HauvanHu yuuiumia. Ot 2016 1. e
UHCTPYKTOP 3a KypcoBe 1o uBputr B llemarornueckus konex ,,/lerBun
Wemuu. TIpoecHOHANTHOTO i Pa3BUTHE M 0OYdYEHHE BKIFOYBA HPOrPAMH
Karo ,,PazOupane u wuspaszsiBaHe 3a CpeIHUTE yuwiauiua“, ,,JlururamHu
WHCTPYMEHTH 3a MpernojaBane Ha uBput, ,,E(peKTHBHN KOMyHUKAIIMOHHU U
oOpa3zoBarenHu crpateru B TexHosoruute, ,lIlegarormkara B
aururainHara epa’, ,, IHTepakTHBHO OOy4YE€HHE U TEXHOJIOTUYHA UHTErPALIS

B IIPET0IaBAHETO HA UBPUT".
Penan AOy AxMaj e uMasia ClIeTHUTE JISKIIUU U TIPE3CHTAIUH:

2024: ,Ilpenu3BuKareicTBaTa, IMpea  KOUTO Cca  HU3MNPABEHHU

KOOPAMHATOPUTE M0 UBPUT B HaYanHUTE yurinma“, Hazaper.

2023: , Ilepconanu3upane B 00y4EHHETO C TOMOIITA HA TEXHOJIOTUYHU

UHCTpYMeHTH , hectuBai ,,OOpaTHO B MpaBUITHATA TTOCOKA®.

2022: ,,HTepakTuBHO OOyYE€HHE W TEXHOJIOTMYHA HMHTETpanus B

IPENoJaBaHEeTO Ha UBPUT‘, ApaOCKH KoJiex 1o oOpa3oBaHue, Xailda.



2018: ,,MI3noi3Bane HA OTBOPEHW MHCTPYMEHTH IIPU IPENOJABAHE HA

UBpUT KaTo BTOpH e3uk‘, Be'er Sheva College.

HOJ'Iy‘{I/IJIa (& CCpTI/I(i)I/IKaT 3a OTJIMYHH ITOCTHIKCHUA OT HIUPCKTOPA II0
O6p3.30BaT€HHI/I TCXHOJIOTHH 3a HU3KIKYUTCIHA HHTCTpalua Ha

TCXHOJIOTHHUTC B 06p330BaHHeTO H YUYCHCTO.

N36poenuTe JaHHU 3a MPOPECUOHATHOTO Pa3BUTHE U TPYJOBHS BT HA
Penan AOy Axmaj ca 10Ka3aTelCTBO, Y€ T UMa MPSIKO OTHOUIEHUE U OIUT
KaTo apabcKa *eHa, MHTerpupaa ce YCIelIHO Ha ra3apa Ha Tpyaa B U3paedn.
ToBa e pokasaTencTBO 3a JMYHATa ¥ KOMIIETEHTHOCT IO TEMara Ha

pa3paboTeHarTa OT Hesl JOKTOPCKA AUCEPTaIIHs.

[IpencraBenata MOKTOpcKa aucepTamus € paspaboTeHa B obmo 186
CTpaHUIM, OT KOWTO 156 cTpaHWIIM OCHOBEH TEKCT Ha JHCEPTAIHATA,

oubnuorpadus U MeT NPUIOKEHUS.

OCHOBHHSAT TEKCT Ha aucepranuAaTa €S CbCTOM OT YBOJ, TpU TJIAaBU U

3aKJIFOYCHHUC.

bubnuorpaduara BxmouBa 145 nyOnukauuu, or kKouto 87 ca Ha
AHTJIMICKH €3WK M 58 myOiuKkanuu ca Ha WMBpUT. MiMa M meT MpUIIOKEHUS C

BBIIPOCHUIIN U MAaTCPHUAJIN OT aBTOPOBHU CMIIMPHUYIHU U3CIICIABAHNA.

[lenTa Ha MUCepTamusTa € 1a ce Mpoydat (PaKTOpUTe, KOUTO BIUSST BHPXY
MHTErpaluaTa Ha apaOCKuMTe XEHU Ha Taszapa Ha Tpyaa B M3paen u ga ce
NpeACTaBU  €MIUMPUYEH W TEOPEeTUYEH MOJiell 3a  IIpoBEpKa  Ha
OapuepuTe/CTUMYIIUTE, KOUTO BB3MPEMSTCTBAT/yCWJIBAT WHTETpANMsITa Ha
apaOckuTe KeHU Ha ma3apa Ha Tpyza. LlenTa e He camo 1a ce pazdoepe npoOaeMbT
C MHTErpalusTa Ha apabCKO-U3paeICKUTE KEHU Ha Ma3apa Ha TpyJa, HO U Jia ce

Jadat IpCAIInCalHus KaK ga CC 3aCUJIN TAXHATa HHTCIpal.



B croTBeTCTBUE C TIeNTa HA JUCEPTANMOHHUS TPY ca (OPMYTUPAHU OCEM

3aJa4n:

1. la ce mpocaean UICTOPUIECKOTO pa3BUTHE HA (PEMUHUCTKOTO JABUKEHUE

B KOHTCKCTA Ha HACbp4YaBaHC Ha JKCHUTC Ha I1a3apa Ha TPpyJda.

2. Z[a CC IIOKaXKEC CbC CTATUCTHUYCCKHU JaHHH 3aCTOCTTA HA ) KCHHUTC B I/Ispaen,

KaKTO M ChCTOSHUETO Ha apaOckara oonrHocT B M3paen.

3. Jla ce mpeACTaBAT pa3IuyHU TEOPUHU 32 MACTOTO HA dKEHUTE HA TPYJOBUS

nasap.

4. Jla ce mpociemsT HIKOM OT OCHOBHUTE (DaKTOpH, BIHUSICIIN BBPXY

3aeToCTTa M O6e3paboTHIlaTa P KECHUTE.

5. Jla ce ananm3upa 0O6pa3oBaHHETO HA KeHUTE B M3paen u Ha apabckute

ZKCHHU B 4aCTHOCT.

6. Jla ce mpoBe/ie KOJIMYECTBEHO M3CIIEIBAHE U U3CJIe/IBaHE C KAaUeCTBEHU

METO/IU ¢ apabcku xeHu B M3paen.
7. Jla ce HanpaBu 00pabOTKa M aHAIN3 HA TIOJTYYCHUTE PE3yIITaTH.

8. la ce oueprae ChCTOSSHUETO HA MHTErpanusTa Ha apaOCKUTE KEeHH Ha
nazapa Ha Tpyna B M3paen, kaTo ce nmokaxke BIUSHUETO Ha pa3iuyHu (HaKTOpH B

TO3H IIPOLCC.
I[HCCpTaHI/IHTa HnMa OCEM XUIIOTEC3HU.:

l. CrpIiecTByBa MOJOKUTETHA BPh3Ka MEXAY OOpa3oBaHUETO Ha
apaOCKUTEe *EHU U TIXHOTO M3pAaCTBaHE Ha Maszapa Ha TpyJa Karo Ou3HecC

MCHUKBPU.



2. PaBHuIeTo Ha marpuapxaJHOCT B KOHCEPBATHBHOTO apaOCKO
00IIECTBO MOYKE J1a OKa)ke HEOJAaronpHsTHO Bb3ACHCTBUE BbPXY MHTErpanusiTa

Ha apaOCKUTE KEHH Ha U3PACJICKUsI [1a3ap Ha Tpy/a.

3. CrpIiecTByBa MOJIOKUTEHA BPb3Ka MKy HUBOTO Ha 00pa3oBaHUE

Ha apa6CKI/ITC KCHH U TAXHaTa IIO3ULH B O6IH€CTBOTO.

4.  CepluecTBYBa NOJOKUTEIHA Bph3Ka MEKy 00pa30BaHUETO HA )KEHATA
U BB3NPUATHUATA HA HEMHOTO CEMENCTBO 3a MOJIOKEHUETO Ha KEHUTE KAaTo 1510

U 32 MMOJI0)KEHUETO Ha )KEHUTE B apaOCKOTO OOIIECTRO.

5. O6pazoBanuTe apaObCKH KEHU II€ UMAT MOJOKUTEITHU HArJIacu KbM
cTaTyTa Ha JKEHUTE, 1 KbM HMHTETPAllMATA Ha apaOCKUTE KCHH Ha W3PACIICKHUSI

Iaszap Ha TpyJZia 1 BKIIFOUBAHCTO UM Ha PbKOBOJIHU ITO3UIHH.

6. HaI_[I/IOHaJ'IHI/ITe 3dKOHH, KOUTO YJICCHABAT HHTCIpallUATA HA ) KCHUTC
B H3paciiCKaTa MKOHOMHUKA MU IPOTrpaMHUTEC 3a ITOJOKHUTCIIHU I[GI\/'ICTBI/IH, KOUTO
HaCbp4daBaT MHTCIpalyATa Ha apa6c1<I/ITe JKCHU B 4aCTHOCT, MOraT [a yBCJIn4dar

HHTCIrpalyAaATa Ha apa6CKI/ITC KCHH B HKOHOMMKATaA.

7. [TonutnueckusT kaumat B M3paen u pa3aeneHuero Mexay apadu u
€BpeH BB3MPENATCTBAT MHTErpaluaTa Ha apaOCKO-U3pPACICKUTE JKEHU Ha

U3paesICKus Ma3ap Ha TpyJa.

8. Enna BucokooOpa3zoBaHa apa0cka »KeHa, paboTela Ha U3paesiCKus nazap

Ha TpYy/Jia, e TIeYeIn oBeYe OT €/IHa Mo-cllabo oOpazoBaHa apabcka JKeHa.

He3zaBucumo ot rosemust 0poit popMyinpaHu XUIIOTE3H, TE€ Ca pasriieJaHu

1 000CHOBaHU MOAPOOHO U TPO(PECUOHATHO.



Meropoiiorusita Ha AUCEPTAIMOHHUSA TPYJA BKJIIOYBA KOJMYECTBEHU U
kayecTBeHH Meroau. CraHmapTU3upaH BBIPOCHUK € pa3paboTeH W
pa3npoCTpaHEeH Ha CIly4aeH MPHUHIMUII CpeJl M3BaJKa OT Ipuonmu3utenHo 620
apabcku sxenn B M3paen, kouto QopmupaT u3Bajka Ha apaOCKUTE >KEHHU B
N3paen. M3cnenBaHeTo € HENPEACTABUTENHO. 3aBUCHMaTa IIPOMEHJIMBA B
MPOYYBAHETO € KOCPUIMEHThT Ha ydacTue B paboTHaTa cuia. HezaBucumure
IIPOMEHJIMBH BKJIFOUBAT: HUBOTO Ha 00Opa3oBaHUE, CTaTyTa Ha apaOcKkara JKeHa B
CEMENCTBOTO, NMaTpuapxaiHaTa CUCTeMa B apaOCKOTO OOILIECTBO U U3PACIICKUTE
3aKOHM, KOUTO YJIECHSIBAT MO3UTHUBHUTE ACHCTBUS 3a apaOCKUTE )KEHU U )KEHUTE
karo 1so. KauectBeHoTO M3cienBaHe ce 0azupa Ha MHTEpBIOTA ¢ 15 apalcku
Ou3HecqaMu Ha BB3pACT MEXAY 25 W 58 TOAWHU, KOUTO TMPUTEKABAT MAJKU H
CpPeAHM MPENpUATHS, U Ha BIEYATIICHUSATA HA W3CJENO0BaTENsl OT poJisiTa HA
paznuuHu paxropu. pyr meron Ha uzcinenBane e ¢pokyc rpyna. [IpoBenenu ca
Tpu Pokyc rpymnu ¢ obmo 19 apabeko-u3paencku yyacTHHUKH. Jpyr n3mon3BaH
KayecTBEH MeToj] € HalmojeHuero. l3ciaeaBaHeTo M3MOJI3BAa JBE OCHOBHH

TCOpUU: TCOPHUA 3a HOBCUIKUS KAIIUTAI U TCOPHUA 3a COONUATIHUS IMaTpUuapxar.

BaxkHocTTa Ha HacTosIIaTa IUCepTaLks CE ChbCTOU B TOBA, Y€ TS MPECTABS
MO/1e]1, KOUTO 00€MHsIBAa OCHOBHUTE JIMUHU U KYJITYPHHU (aKTOpH, KOUTO OKa3BaT
BJIMSIHUE BBPXY MHTETpalMsATa Ha apaOCKUTE )KEHU Ha Ma3apa Ha TpyAa B U3paen.
Ananu3bT ce Oa3upa Ha JBa BHAa noaxona: IIbpBUAT € cBbp3aH ¢ (akTopa
oOpa3zoBanue; BTropusar ce oTHacs A0 COIMATHNUTE U KyITYpPHHUTE (aKTOPH, KOUTO
BIIUSSIT BbPXY IIPECTaBaTa Ha apaOCKOTO OOIIECTBO 32 00PA30BAHUTE U YCIICIIHU
apabcku xeHu. Hactosdmara pa3zpaboTka AOonpHHAcS W 3a BB3MOXKHOCTTa 3a
npuiiaraHe M pazOupaHe Ha BbB3JCHCTBUETO Ha OOpa30BaHUETO Ha apaOCKUTE

JKCHH BBPXY TCXHHA COOHMAJICH CTATYC WM MHTCIrpallkAaA Ha HM3PACIICKUMA I1Ia3ap Ha

TpyJa.

Taka ¢dopMynupaHuTe 3aAbJDKUTEIIHU €JIEMEHTH Ha JucepTanuara

O(bOpM}IT HCHUHUS COMMOJIOTHUYCCKH XapaKTCp, JIOTMYCCKA CBBP3aHOCT MCKIAY



TCOPCTUUCH IIOJAXOJ N CMITMPHUYIHH HU3CJICABAHUS C KOJIMYCCTBCHU U KAYCCTBCHU

METO/IU.

[TppBa ri1aBa € MOCBETEHA HA HCTOPHUECKOTO Pa3BUTHE HA (PEMHHHUCTKOTO
JBIDKEHUE B KOHTEKCTa Ha HAChpYaBaHETO HA KEHUTE Ha Ia3apa Ha Tpy/a.
Pasrienanu ca Tpu BBJIHU Ha ri00aHUTE (PEMUHUCTKHU JBMIKEHHUS, 3aCTOCTTa
Ha KeHuTe B M3paen u o cBera u apabckaTta oOmHOCT B M3paen ¢ akieHT

BBPXY KECHHUTE.

Bropa riaBa pasriexa npo6iemMu npyu HachpuyaBaHETO Ha apabCKo-

U3PACJICKUTE KEHHU Ha Ma3apa Ha TPY/ia B HAIlMOHAIHU U MECTHH U3MEPEHHUS.

Tpera rinaBa naBa pe3yaTaTUTe OT IPOBEICHUTE aBTOPOBH U3CIEIBAHUS.
Jlornyecku ce 000CHOBaBa TpUAHTYJAIUATA B U3CIIE0BaTEICKaTa padoTa,
npodecroHaIHO ca U3BEJCHU OPUTHHAIHHN EMITMPUYHU PE3yJITaTH KaTo ce
pasriexa Bph3KaTa UM C MOCTABEHUTE B HAYAJIOTO XUMNOTE3U. bux nckan ga
otOenexa BUCOKHUS TPOPECHOHATIN3BM HA TUCEPTAaHTKATa IPH U3BEKIAHETO HA
pesyararute. Te ca JJIOrM4ecKu CBbP3aHU C XUIOTE3UTE U U3OJI3BAHUTE

MCTOOH.

JINYHOTO MM MHEHHME €, Y€ 1IEJITa U 33Ia4UTE Ha TUCEPTAMOHHUS TPy ca
U3MBJIHEHU TpodecuoHaHO. EMIupuuHUTE M3CIeABaHUS HE camMO OTTrOBapsT
HaIThJIHO Ha KPUTEPUUTE 3a MOJA00CH POJa JOKTOPCKH JUCEPTAIUU, HO JaXe TH

HaJaBHUIIIaBaT.

HanbnaHao MMOAKPCIISAM CaMOOIICHKAaTa Ha IICTTC ITPpHUHOCA Ha

JIACEPTAMOHHUS TPYA.

3aKJIo4YeHue:

I[MocTurHaTure pe3yJaraTd B JAUCEPTALMOHHHUS TPYA, TeOPeTHYHATA H
eMIMPUYHA PadoTa MO U3MbJIHEHHETO HA JUCEPTAUMSATA M 3aBbPIIEHUAT

TEKCT MU JaBaT OCHOBAHME Ja IOAKPEII PeIlaH Aﬁy AXMaIl 3a IIPUCBAKRIAHC



Ha OHC ,JloxTop* mo mpodecuonanno nampasijenue 3.1 Coumosorus,
aHTpomoJIOTMsT M Hayku 3a KyJarypara. Ille ruaacysam c¢ ,,JIA“ 3a

npuaoduBaHe Ha 00Pa30BATEJIHATA U HAYYHA CTeleH ,,/lokTop* .

C yBaxkeHue:
nou. 1-p Mapuo MapuHoB

10 depyapu 2025 r.
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Redan Abu Ahmad was born on August 15, 1978. She is married with three
children. Citizen of the State of Israel. Freelance PhD student in the Department
of Sociology, Faculty of Philosophy of the South-West University "Neofit
Rilski" from 2021 to 2024, deregistered with the right to defend. Previously,
from 2009 to 2011, she completed a master's degree in educational management

at the Or Yehuda Academic Center for Educational Research in Israel. From



2000 to 2003, she completed a bachelor's degree in education with
specializations in Hebrew and Arabic at the Arab Academic College of
Education in Haifa, Israel. Since 2021, she has been a project manager for
Mondly. Between 2020 and 2024, she has been a reviewer and evaluator of
Hebrew textbooks in Arab primary schools, and since 2019 is a supervisor and
mentor for Hebrew instructors in Northern Israel. In 2016-2017, she was a
developer of digital learning modules for “Hebrew for the Road” on the Ofek
digital platform, MATACH. Since 2014, she has been responsible for the
“Digital Tools” section of the Atzba website. Since 2004, she has been working
as a Hebrew teacher in Arab schools in Al-Qala’a-Nazareth. Since 2001, she has
been teaching Hebrew and Arabic in elementary schools in Israel. Since 2024,
she has been a member of the national Hebrew examination committee for
grades 4-6 and a member of the committee for developing Hebrew as a second
language in elementary schools. From 2020 to 2024, she was a reviewer and
evaluator of Hebrew textbooks in Arab elementary schools. Since 2016, she has
been an instructor for Hebrew courses at the David Yellin College of Education.
Her professional development and training includes programs such as
"Understanding and Expression for Secondary Schools", "Digital Tools for
Teaching Hebrew", "Effective Communication and Educational Strategies in
Technology", "Pedagogy in the Digital Age", "Interactive Learning and

Technology Integration in Hebrew Language Teaching ".
Redan Abu Ahmad has given the following lectures and presentations:

2024: “The Challenges Facing Hebrew Language Coordinators in Elementary
Schools”, Nazareth.

2023: “Personalizing in Learning using Technological Tools”, ‘Back in the

Right Direction’ Festival.

2022: “Interactive Learning and Technological Integration in Hebrew Language

Teaching”, Arab College of Education, Haifa.



2018: “Utilizing Open Tools in Teaching Hebrew as a Second Language”, Be'er
Sheva College.

She received a Certificate of Excellence from the Director of Educational
Technology for her outstanding integration of technology in education and

learning.

The listed data on Redan Abu Ahmad’s professional development and career
path are proof that she has direct relevance and experience as an Arab woman
who has successfully integrated into the Israeli labor market. This is evidence of

her personal competence in the topic of her doctoral dissertation.

The presented doctoral dissertation is developed in a total of 186 pages, of
which 156 pages are the main text of the dissertation, a bibliography and five

appendices.

The main text of the dissertation consists of an introduction, three chapters and a

conclusion.

The bibliography includes 145 publications, of which 87 are in English and 58
publications are in Hebrew. There are also five appendices with questionnaires

and materials from the author's empirical research.

The purpose of the dissertation is to study the factors that influence the
integration of Arab women in the labor market in Israel and to present an
empirical and theoretical model for examining the barriers/incentives that
hinder/enhance the integration of Arab women in the labor market. The aim is
not only to understand the problem of the integration of Arab-Israeli women in
the labor market, but also to give prescriptions on how to strengthen their

integration.



In accordance with the purpose of the dissertation, eight objectives have been

formulated:

1. To trace the historical development of the feminist movement in the context

of promoting women in the labor market.

2. To show with statistical data the employment of women in Israel, as well as

the state of the Arab community in Israel.
3. To present different theories about the place of women in the labor market.

4. To trace some of the main factors influencing employment and

unemployment among women.
5. To analyze the education of women in Israel and Arab women in particular.

6. To conduct a quantitative study and a study using qualitative methods with

Arab women in Israel.
7. To process and analyze the results obtained.

8. To outline the state of integration of Arab women in the labor market in

Israel, showing the influence of various factors in this process.
The dissertation has eight hypotheses:

1. There is a positive relationship between the education of Arab women and

their rise in the labor market as business managers.

2. The level of patriarchy in conservative Arab society may have an adverse

impact on the integration of Arab women into the Israeli labor market.

3. There is a positive relationship between the level of education of Arab women

and their position in society.

4. There is a positive relationship between a woman's education and her family's
perceptions of the status of women in general and the status of women in Arab

society.



5. Educated Arab women will have positive attitudes toward the status of
women and toward the integration of Arab women into the Israeli labor market

and their inclusion in leadership positions.

6. National laws that facilitate the integration of women into the Israeli economy
and affirmative action programs that promote the integration of Arab women in

particular can increase the integration of Arab women into the economy.

7. The political climate in Israel and the division between Arabs and Jews hinder

the integration of Arab-Israeli women into the Israeli labor market.

8. A highly educated Arab woman working in the Israeli labor market will earn

more than a less educated Arab woman.

Despite the large number of hypotheses formulated, they are examined and

substantiated in detail and professionally.

The methodology of the dissertation work includes quantitative and qualitative
methods. A standardized questionnaire was developed and distributed randomly
among a sample of approximately 620 Arab women in Israel, which formed a
sample of Arab women in Israel. The study is non-representative. The dependent
variable in the study is the labor force participation rate. The independent
variables include: the level of education, the status of the Arab woman in the
family, the patriarchal system in Arab society, and Israeli laws that facilitate
affirmative action for Arab women and women in general. The qualitative
research is based on interviews with 15 Arab businesswomen aged between 25
and 58 who own small and medium-sized enterprises, and the researcher's
impressions of the role of various factors. Another research method is the focus
group. Three focus groups were conducted with a total of 19 Arab-Israeli
participants. Another qualitative method used 1s observation. The study uses two

main theories: human capital theory and social patriarchy theory.



The importance of this dissertation lies in the fact that it presents a model that
brings together the main personal and cultural factors that influence the
integration of Arab women into the labor market in Israel. The analysis is based
on two types of approaches: The first is related to the factor of education; the
second refers to the social and cultural factors that influence the image of Arab
society of educated and successful Arab women. The present work also
contributes to the possibility of applying and understanding the impact of Arab
women's education on their social status and integration into the Israeli labor

market.

The mandatory elements of the dissertation formulated in this way shape its
sociological character, a logical connection between a theoretical approach and

empirical research with quantitative and qualitative methods.

The first chapter is devoted to the historical development of the feminist
movement in the context of promoting women in the labor market. Three waves
of global feminist movements are examined, women's employment in Israel and
around the world, and the Arab community in Israel with an emphasis on

women.

The second chapter examines problems in promoting Arab-Israeli women in the

labor market in national and local dimensions.

The third chapter presents the results of the author's research. The triangulation
in the research work is logically justified; original empirical results are
professionally derived, considering their relationship with the hypotheses set at
the beginning. I would like to note the high professionalism of the doctoral
candidate in deriving the results. They are logically related to the hypotheses

and the methods used.



My personal opinion is that the goal and objectives of the dissertation work have
been fulfilled professionally. The empirical research not only fully meets the

criteria for this type of doctoral dissertation, but also even exceeds them.

I fully support the self-assessment of the five contributions of the dissertation

work.

Conclusion:

The results achieved in the dissertation work, the theoretical and empirical
work on the implementation of the dissertation and the completed text give
me reason to support Redan Abu Ahmad for awarding the PhD degree in

the professional field 3.1 Sociology, Anthropology and Cultural Sciences. I
will vote "YES" for the acquisition of the educational and scientific degree

"Doctor".

Sincerely:
Assoc. Prof. Dr. Mario Marinov

February 10, 2025
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