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1. Buocpagpuunu oannu 3a 0okmopanma

Koncrantunoc Artanacwoc ['ymac 3aBbppiiBa BHCIIETO CH  OOpa3oBaHHE B
Yuusepcurer Apucroten B rp. ConyH, kpaeto npe3 2005 r. npugodousa OKC ,,6akanaBbp® mo
HNkonomuka (¢ HacoueHOCT KbM MKOHOMEKA 1 OM3HEC aqMuHUCTpanus), a mpe3 2006 r. - OKC
,,MarucTop‘ mo crenuanuoct ,,dunancu’ B Herriot - Watt University of Edinburgh. [Tpe3 2020
r. Koncrantunoc ['ynac e nmpuer 3a JOKTOpaHT B peloBHA opMa Ha OOyUEeHHE HA aHTJIMICKU
€3UK 10 JIOKTOpCKa Mporpama ,,JIkoHOMHKa U yIpaBleHHE /MHAYCTpHs/“, B TPOhECHOHATHO
HanpasiieHue 3.7. AIMUHUCTpalus W yIpaBleHHE KbM Kareapa ,,bu3HeC MEHMUKMBHT U
MapketuHr* B Cromancku (axynrer Ha FO3Y H. Puncku® — bnaroesrpan. 3aunciex e cbe

3amoBe Ne 1610 ot 06.10.2020 ron.
JIOKTOpaHTBT MO HAacToAlleM paboTu KaTo cueroBoguten. OTroBaps 3a oxuTa H
CHOTBETCTBUE C TphIKUTE huHAHCOBH cTaHAapTH 1 MC®DO 32 HIKOW MalIKH U ToieMu GupmMu

Ha TpblLKHUs (GrHAHCOB ma3zap. Ynen e Ha MkoHomMuyeckara kamapa Ha ['bpuusi — JUIIEH3 TTO



MKOHOMHKA. YJeH Ha MKOHOMHYECKaTa Kamapa Ha ['bprus - JHIIeH3 3a CUETOBOIUTEI:
kareropus ,,A“. B nepuoaa anpun 2008 r. - roru 2008 1. € ochiecTBm ooyyenue ot 400 yaca
3a ,,CrenuanucT N0 KOMIIOTEPU3UPAHO CUETOBOACTBO .

Koncrantunoc I'ynac uma u npenojaBatesncku onuT. B mepuona cenremBpu 2010-
centemBpu 2011r. mpenonaBa kypc mo ,,KopmoparuBHo cuetoBoactBo“ B Technological
Institute of Larissa, Department of Business Administration. B nepuona gespyapu 2009 - ronu
2010 r. e 06yuuten B OOLIECTBEHUS HHCTUTYT 3a MPO(PEeCcHOHATHO 00yueHHe Ha Bb3PACTHHU B
Jlapuca. I[IpenogaBa kypcosete ,,OUHAHCOB MEHUKMBHT U ,, I [pHHIIMIIN HA ynpaBiIeHHE HA
OouzHeca®™. Biajee OTIIMYHO aHTIMHCKH U HEMCKH e3WK. [IputekaBa crmocoOHOCT 3a paboTa B
€KUII, OpraHu3upaHe, KOOpIUHUPAHE U IJIaHUpaHe Ha paboTaTa cBhp3aHa ¢ mpodecnoHaiHaTa
U neiHocT. IIpuTekaBa BHCOKa CTENEH HA AJaNTUBHOCT, MHULIMATUBHOCT U OTAAJCHOCT B

paborara.

11. O6wa xapakmepucmuxa Ha nPeOCMAGEHUA OUCEPMAYUOHEH MPYO

JucepTartnoHHUAT Tpya € B 00eM oT 204 cTaHAapTHU CTPaHUIM TEKCT. B OoCHOBHHs
TekcT ca BkitoueHu 20 rpaduku, 9 Tabmuiu ¢ ganau u 11 purypu. Kem nuceprarimonaus Tpyn
nMa 4 puIIoXKeHus B o0eM oT 54 crpanuny. M3non3eanu ca 175 u3TOYHMKA, KATO BCUYKH Ca
Ha aHMIMKCcKU e3uK. M3nmon3BaHara nuTeparypa € JAOCTaThbYHO Pa3HOOOpazHa M KOPEKTHO
¢dboxycupaHa KbM H3CIIEABAaHUS HAayyeH MpoOiieM, KOeTo 3a €AMH MJIaJ] U3CJIeI0BaTell € MHOTO
MOJIOKUTETHA dYepTa. V3Mmom3BaHU ca W pe3yiATaTH TOMyYeHH OT MPOBEAEHU OT aBTOpa
WHTEpBIOTa. boratusaT Ha0Op OT NUTEpaTypHU U3TOYHHUIM W JApyra uHbOpManus e
MPEanocTaBKa 3a 100poTo pa3paboTBaHe Ha rpodiiema.

Pa3paboTkara e npaBuIHO CTPYKTYpUpaHa 1 OalaHcupaHa - BKJIKOYBa YBOJ, TPU TJIaBH,
3aKJII0UYEHHUE, CIIUCHK Ha JINTEPATYPHUTE U3TOUHULIN U MPUIIOKEHUS.

CTunbT Ha HBIIOKEHHETO € CTErHaT, NMPElM3eH W PEeJeBaHTeH Ha H3ClieJBaHATa
mpo0OyieMaTrKa, KaTo TEKCTa € HalKMCcaH Ha pa30upaeM HaydeH e3uk. Jlucepranusara € MHOTO
nobpe opopMeHa U noApeeHa, BKII. TaOJIUIUTE, PUTYpPHUTE U T.H.

[IpencraBenata 3a peleH3UpaHe JUCEepTalUsl MPEACTaBIsABAa 3aaBbJIOOYEHO U
KOMIUIEKCHO HAyYHO U3CJIeIBaHE HA JTHICPCKUTE CTUIIOBE U TAXHOTO MPUIIOKEHHE B TPhIIKaTa
UHIYCTpUs. B ChIbpKaTENeH TUIaH JOKTOPAHTHT € U3BET CTPYKTYPHPAHO KOHKPETHH JOBOIH,
000CHOBaBaIM YOEAUTETHO AKTYAJTHOCTTA U 3HAYMMOCTTA HAa TeMaTa Ha JucepTalusTa.

OTKpoeHU ca 3aAbJDKUTEITHUTE aTpUOyTH 3a JUCEPTAIIMOHHO HW3CIIECJBAHE - OOCKT,



IpeaMeT, OCHOBHA Hay4Ha Te3a, M3CJIe0BaTeICKa el U 33/1a4i. B CTpyKTypHO OTHOIIEHHE
IMCEPTAlMOHHUS TPYA € JIOTHYECKH u3abpxkaH. M3ciemnoBaTesickaTa Te3a € IPAaBHIHO
ompeneneHa. OOEKTBT M NPEIMETHT Ha JAUCEPTALMOHHHMS TPYA ca SCHO U KOPEKTHO
neduanpany. O0eKT Ha H3cjeABaHe ca CTUIOBETE Ha MEHUKMBHT U JIMAEPCTBO B TPBIKATA
uHycTpus. HeroBusT mpeaMer ca OCHOBHUTE XapaKTEPHCTUKH Ha JIMJCPCKUTE CTHIIOBE U
TAXHOTO BIHMSHHUE BBPXY Pa3BUTHETO HA MPENNPUATUATA U YOBEUIKUTE PECYpPCH B IphbIKaTa
uHAYCTpHs. B Ta3u Bpb3Ka mpaBuiIHO € GOopMyNIHpaHa HeJITa Ha U3C/IeIBAHeTO - /1a [IPEJICTaBH
paMKa 3a €CTeCTBOTO Ha CTWJIOBETE Ha MEHHIKMBHT M JIMICPCTBO, KOUTO TPBLKUTE
MHIyCTpUATHU (GUPMH ca BB3NpHend. BHUMaHMeTO € (OKyCHpaHO BBPXY ONpPEACISIINTE
(bakTOpH, KOUTO BIMSAT HAa MCHHDKBPHUTE Ha GUPMUTE Aa U30epaT Te3u CTHIIOBE U € HallpaBeH
EeMIIUPUYEH aHAIW3 Ha JIMJIEPCKUTE CTUJIOBE, KOUTO CE€ Pa3BUBAT B Pa3jIMYHH CEKTOPH B
uHycTpusta. GopMmynupanu ca 4 OCHOBHH M3CIEAOBATEICKH 3a/1a4d, KOMTO Ca MPAaBUIHO
OIIpEETICHU, KaTO TAXHOTO PEIIaBaHEe OM IMO3BOJIIIO PEaM3UPAHETO HA IOCTAaBEHATa LEll.
M3ron3BaHusAT HHCTPYMEHTAPUYM HE € OMKCaH B YBOJA.

CuyuraM, 4e ¢ MOCOYEHHTE XAPAKTEPUCTHMKH IHCEPTALMOHHHUAT TPYyA € eJHa
3aBbpIlleHa Hay4yHa pa3pa0doTka, o0XBamam@a B KOMILUIEKC TeOpeTHYHMTe,
MeTOAUYECKUTEe U HAYYHO-NMPUJIOKHHTE BBHIPOCH HA MPOBEIEHOTO OT AOKTOPAHTKATA

Hn3cjaeaBaHe.

IIl. Ouenka na cvOBpIHCAHUEMO U OCHOBGHUME PE3YIMAMU HA OUCEPMAUUOHHUA MPYO

Karo msamo nucepTarmoHHUAT TPYA C€ OTIMYaBa C MPEUHU3HOCT, JIOTHYECKa
MTOCJICIOBATEITHOCT, 3aIbJIOOYCHOCT Ha H3CIEIBAHETO W CTPEMEX Jla Cce pasriIekIar
mpo0JIeMHUTe B KOMIUIEKC, B TXHATA B3aMHA BpBh3Ka U 3aBUCHMOCT.

¥YBoaa 3anpli00YEeHO W ApryMEHTHUPAHO pa3KpuBa aKTyalHOCTTa Ha Temara Ha
TUCepTalMOHHUS Tpyd. Karo chabppkaHWe W OCHOBHU €IEMEHTH YBOABT 0OXBaia
HEOOXOMMOTO 3a Ta3u YacT Ha JUCEPTAI[HOHEH TPY/I.

I[IbpBa riaBa Ha AMCEPTALMOHHUS TPY/ € MOCBETEHA HA TEOPETUYHUTE OCHOBU Ha
JTUJEPCKUTE CTUIIOBE, KATO Ca MPEJCTaBeHH OCHOBHUTE KOHIICTIIINY 32 JIUJEPCTBO U JTUJAEPCKU
ctuioBe. Pa3riienanu ca OCHOBHHTE MOJIEH Ha JUACPCTBO W MOAXOANUTE MPU M3ydYaBaHE Ha
JTUJEPCKUTE CTHIIOBE. M3SACHEHW ca pa3IMYHUTE BUIOBE JTUACPCKU cTHioBe. OTaeneHo e
BHHMaHUE Ha NMpeobi1aaBaniuTe JUACPCKH CTUIOBE B IPEANPUITHATA OT TPBIIKATa MHTYCTPHS
C TeXHHUTE XapaKTEPUCTUKH, KaTO UMa MPEIBHU]I CpeaarTa, B KosATo paboTsaT. OTaencH naparpad

€ MOCBCTCH Ha MPOCKTUPAHCTO Ha IMporpaMa 3a pa3BUTHUC HA JIUACPCTBOTO, KOATO BKIIHOYBA
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M3MOJI3BaHETO HA PA3IUYHU METOAM, UHCTPYMEHTH U IIPOLIECH 3a TOA00psSIBaHE Ha HATPYIIAaHUS
oruT. [IpeacraBenn ca OCHOBHUTE TEOPUH 3a YIOBIETBOPEHOCTTA OT paboTara. M3cnenBana e
BpB3KaTa MEXAy CTHIBT HA JTUAEPCTBO U yIOBIECTBOPEHOCTTA OT paboTaTa Ha CIYKHUTEIHTE.
YcranoBeHH ca (akTOpUTE, KOUTO BIHUAAT BBPXY YIOBJIETBOPEHOCTTa OT paboTara.
HanpaseHo e 3aki104eHHeTo, ye eNH OT Hal-Ba)KHUTE BHHIIHU (DAaKTOPH (KOUTO HE 3aBUCAT
OT MHJMBHJA) € CTWJIBT Ha JUAECPCTBO M JIMIEPCKUSA CTUJI MMa IOJOKUTEIHO BbB3/IEHCTBUE

BBPXY YJIOBIETBOPEHOCTTA OT paboTaTa Ha CIY)KUTEIHTE.

Mora na 0000111, 4e JOKTOPAHTHT A00pe N03HABA CHCTOSIHMETO Ha NMPo0JieMa, KaTo
AHAJMTHYHO M TBOPYECKH OLEHSIBA W MHTEPNpeTHPa JIUTepPATYPHUTE W3TOYHHIM.
IToxa3Ba 0TIMYHO MO3HABAHE HA TEOPETHYHHUTE MOCTAHOBKH CBbP3aHHU C YIIPABJICHHETO

HA YOBEUIKUTE PeCypPCH.

BB BTOpa riaBa € aHAIM3HUPAHO CBCTOSHUETO U pa3sBUTHE Ha INPEANPUATHITA OT
uHAycTpuanHusi cekrop B ['epums. HampaBen e mperiex Ha eBOMIONMATA B PAa3BUTUETO HA
WHAYCTpUAIHUS ceKTop B 'bpiust. BHuumManueTo e hoxycupaHo BbpXy CTPYKTYPHHTE M Ka4YeCTBEHHUTE
XapaKTepUCTUKU Ha TrpblKaTa HHAYCTpus. M3sicHeHa e posisita Ha WHAYCTpHAIHUSA ceKTOp B ['bpums
MPY HATMYMETO Ha KpU3a. AHAIN3UPaH € HOMUHATHUS CTaTyC Ha COOCTBEHOCTTA HA (PUPMUTE OT CUITHO
pasBututTe UHAYCTpUH B I'bpunsi. CbCTOSHUETO Ha COOCTBEHOCTTA B TOJIEMUTE UHIYCTPUAIHU PUPMHU
ce aHaJM3Mpa OT I'bPBOHAUYAIHATA UM MOSBAa U PA3BUTHUETO UM NPE3 TOAMHHUTE JI0 HACTOSAIIOTO UM
CBIIECTBYBAaHE B CpPaBHEHHE C MPOMEHHUTE, HACTBIWIM B TIXHATa HHCTUTYLHOHAIHA DPaMKa.
VYcTaHOBEHH Ca OCHOBHHTE XapaKTEPHUCTHUKH M OCOOCHOCTHM Ha MHAYCTPHATHHUTE MPEANPHATHS B

I'eprst.

B Tpera riaBa e HampaBeH 3abJI00YEH eMIIUPUYEH aHAIM3 Ha CTHJIOBETE Ha JIUAEPCTBO,
BB3IPUETH B TPBLKUS HHIYCTpUAIEH CEKTOp. B HauamoTo € mpeacraBeHa MeTOAMKaTa Ha
u3cneaBanero. [IpoBeaeHOTO MpoyuBaHe UMa 3a 11l Ja onpeesid CyOeKTUBHOTO BB3IPUITHE Ha
YYaCTHHUIIMTE 3a pOJIATa Ha JIUAEPCTBOTO B OW3HEC MPEACTABIHETO IO BpeMe Ha Kpu3a.
Pazpabotenara MeToanvecka paMKka e arpoOupaHa B U3CIIEIBAHETO U € HallpaBeH 00CTOCH aHAN3
Ha YIIpaBJICHUCTO U JIMACPCKHUTC CTUJIOBEC B MHAYCTPpUAJIHUS CCKTOP B F’prI/Iﬂ, KOCTO a3 onpcaciiam
KaTo HAai-Ba)XKHUSI NpPUHOC B Jaucepramusita. Ha Oa3zata Ha HampaBeHHMs aHalNu3 ca
UICHTU(QHUIMPAHU KOHKPETHU XapaKTEPUCTUKU HA JIWJEpa B MPEINPUATHITA OT UHIYCTPUATHUSL
cexktop B I'bpums. M3cnenBanu ca B3aMMOBPB3KUTE MEKIY XapaKTEPUCTUKUTE HA JUAECPUTE U
CTWja Ha JIMACPCTBO, KOUTO BCEKH OT H3CJICABAHUTC MCHUIDKBbPHU IIpHJIara. I/ISCHC,[[BaHeTO €
HarpaBeHo npenu u cien nanaemusita Kosug 19. [lpu uscneaBaHeTo crnenuaniHo BHUMaHUE €
OTJIEJICHO TOTOBHOCTTA Ha JIUACPUTE Jla pearupaT npu kpusa. BaskeH U3Bo OT U3CIEIBAHETO €, Ue
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uep, KOMTo nMa Tpanc(hopMalmoOHHNA KadecTBa, MOYKE Jla OpPraHu3upa CBOWTE IMOYMHEHH TaKa,
4e TC Jia C€ 4YyBCTBAT YAOBJICTBOPCHHU OT pa60TaTa CH U IIO TO3HM HAYHUH a4 CC€ IIOCTUI'aT ICJINUTEC Ha
opraHusanusTa 3a IMpe€oJ0JIABAHE HAa KpU3a. Ha 6a3ara na IMMOJIYUYCHHUTEC PE3YJITATU OT U3CJICABAHCTO
Ha BpB3KaTa MEKIY JTUACPCKUS CTAJI U TOTOBHOCTTA HA JIMJIEPHUTE 3a CIPaBSHE C OM3HEC KPU3H €
HalpaBC€H HU3BOJA, 4€ JIMACPUTC, KOUTO HU3IOJI3BAT B IO-TOJAMa CTCIICH TpaHC(i)OpMaI_II/IOHHI/IH
JIMACPCKU CTUII UMAT IO-IroJisiMa TOTOBHOCT J1a YIIpaBJIABAT IIPU KpH3a. C’BI_I_IO TakKa, IporpaMHuTe 3a
pa3BUTHE Ha JUASPCKH YMEHUS ca HAW-TIPUWIOKHMHU TP JUAEPUTE, KOWUTO MpuUjarar
TpaHCHOPMAIIMOHHUS CTHII HA JTUIEPCTBO.

OT Taka HanpaBeHHWsl aHAJIU3 HA NMPEACTABEHUS JUCEPTALMOHEH TPYA MOra jaa
000011151, Ye BCSAKA eIHA OT CTPYKTYPHUTE MY eIMHUIIU 1aBAT CBOSI IPUHOC 32 GopMupane
Ha M3BOJAMTE, 0000IIEHUATA U NPENOPHLKUTE, KOUTO NMpaBu aBropa. U3cienBanero numa
NPaKTHYeCKa MPUJIOKMMOCT He caMO B 00eKTHTe HAa NMPOYYBaHe, 2 M B JPYIH IPbUKH
npeanpuaTus. JJOKTOPAaHTHT NPABUJIHO € U30paJl TeMaTa HAa JUCePTANMATA CH, 10Ka3aJ
e ¢opmyaupaHaTa Te3a, MOCTHUIHAJ € NOCTABEHUTE 3aJa4¥ W € HIAeHTuUIHpPaAT
KOHKPEeTHHTE XapaKTePUCTHKH Ha JIU/epPa B NPeANPUITHATA OT HHAYCTPHATHHUSA CEKTOP

B I'bpuus.

1V. Ouenka na nonyuenume HAyuyHU U HAYUHO-RPUTIONCHU PE3YIMAMU

OOmI0TO BIIEYATIICHUE OT AMCEPTALMOHHUS TPYA €, Ye aBTOPBT JAEMOHCTPHUpA BUCOKA
nHpOpPMALIMOHHA KYyIATypa W OTJIMYHA TEOpPETHYHA IMOJrOTOBKA, MpPaBU COOCTBEHU W
MOTHBHUpPAHU OIEHKA Ha pa3TIeKIaHUTe mpoOiemu. M3cienBaHeTo ce XapakTepusupa ¢
yOeAWTETHO W HAarje[HO 3allUTCHU TIO3WIUM W W3BOJAM, KAKTO MO OTHOIIEHHWE Ha
aHATM3UPAHUTE TEOPHH, TaKa U TI0 OTHOIIICHHE Ha MPAKTHYECKUTE HACOKU M ITPOTHO3H.

Ha ocHoBara Ha IpeCTaBEHOTO B IUCEPTALUOHHUS TPYA, IPUEMAaM 3asBCHUTE HAYYHU
U HAYYHO-IIPUJIIOXKHHU TIOCTUIKCHHA B JUCCpTAlUATA M CUHHUTaM, 4YC€ Ca JIMYHO JACJIO0 Ha
nokrtopanTa. Cropenm MeH OWxa MOINIM J1a c€ pa3rpaHHyYaT Ha TaKWBa C TEOPETHUKO-
MEeTOAO0JOTHYEH (TIBPBUS), C HAYYHO-TIPUIIOKEH (BTOPHSI M TPETHS) W MPAKTHUKO-TIPUIOKEH

Xapakrtep (YETBbpPTHUS).

V. Ouyenka na nyoaukayuume no oucepmayuama
Hanume ca HeoOxomumuTe myOauKamuy Mo TemaTa Ha gucepranusaTa —3 Op. Benuknu
myOauKauu ca B MPOOJIEMHOTO TMOJE€ Ha JUCEPTAlMOHHOTO wu3cienBaHe. Hamucanu ca

KOPCKTHO U OTpa3saBaAT KOHKPCTHU ACIICKTH HA U3CJICAOBATCIICKATa pa60Ta Ha JOKTOpAaHTa. Te



ca TpPENCTaBUTEIIHW M OCUTYpsIBAT JOCTAaThbYHO PA3MPOCTpaHEHUE HAa pPE3yATaTHTE OT
U3CIEABAHETO cpel akaaeMuyHata oOmHocT. CumraM, dYe U3MSUI0 Ca H3IMBJIHCHU

HAaYKOMCTPUYHUTC U3UCKBAHUS 10 OTHOIICHUC Ha HY6JII/IKaI_[I/IOHHaTa ,Z[GﬁHOCT Ha JUCCpTAaHTA.

VI. Ouyenxa na asmopeghepama
KbM nucepranusra e npencraBeH aBropedepaT B 06eM ot 26 ctpanuii. B Hero Touno
U JOCTaThbUYHO IPELU3HO € OTPa3eHO ChIBPKAHUETO HA JUCEPTAlMOHHUA Tpyd. B
aBTOpedepara ce OTKpOsBAT U Hal-BaXKHUTE MOMEHTH OT HalpaBeHOTO u3cieaBaHe. CriazeHu
ca W3HMCKBaHMsATAa 3a OQOpMIIEHHE W Ca BKJIIOYCHHM BCHUYKA HEOOXOIUMHU aTpHOYTH.
[TocpencTBoM 3amo3HaBaHe ¢ aBTopedepara Moke Aa ce Mpuao0He eHO3HAYHA IIPE/ICTaBa 3a
JMCEPTALMOHHUS TPYI M 32 HETOBHUTE OCTOWHCTBA. TOYHO ca mpeacTaBeHH MPUHOCUTE Ha

JOKTOpaHTA.

VII. Kpumuunu 6enexcku u npenopvku

Kputnunu Oenexku:

Mmam HSKOJIKO KPUTHYHU O€NeXKH, KOUTO IO HUKAKbB HAaYMH HE HaMajsiBaT
JOCTOMHCTBATa HA AUCEPTALIMOHHUS TPY/L:

1. Pazpaborkara Oum credenusia, ako B YyBoJa ObJe ONUCAaH H3MOI3BAHUAT
MHCTPYMEHTAPUYM.

2. lenecpobpa3Ho € Bcska I1aBa OT AUCEPTALIMOHHUS TPYA Ja 3aBbpIlBa C HAMpaBeHU
M3BOJU U C HAKOJIKO M3PEUYECHHMS Jla Ce HaIlpaBH IJIaBEH IIPEXO0/l KbM ClIe/[BallaTa riiaBa.

3. bu Morjo Aa ce HampaBH MO-ICHO W KAaTETOPUYHO IMOJUYepTaBaHe Ha COOCTBEHOTO
MHEHHE TI0 PA3TICKIAHUTE TEOPETUYHUTE IPOOIEMH.

4. Pa3zpaboTkara camo Ou criedenusia, ako M0 OCHOBHUTE TEOPETUYHH BBIIPOCH OblaT
MPOYYEHU CHeHaTN3UpaHU JIMTEPATYPHU U3TOUHULIN HA TPBLKH €3HK.

[Ipenopbku:

CuiHO BreyaTieHHe MpaBUd MHOTO J0OpaTa CBBP3aHOCT MEXIY HAYYHO-TIPUIIOKHHUTE
MOCTIKEHUSI U BB3MOKHOCTTA 3a M3IOJI3BAaHETO MM B MpakTUKarta. B Ta3u Bpb3ka Ie
npenopbyaM B Obaemure cu u3ciensanus Koncrantunoc ['ynac na usciensa kakBo MHEHHE

HMaT IMMOAYMHCHUTE 3a IMOBEACHHUETO HA CBOUTE JIMJACPH.

B 3akimoueHme uckam Ja mocoya, 4ye HalpaBeHUTE KPUTUIHH OCTICKKH U TPEIOKCHHUTE
MPENOpPbKU HE HaMalsIBaT JOCTOMHCTBAaTa Ha AUCEPTALIMOHHUS TPY/. JIOKTOPaHTBT MPUTEKaBa
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M3CIIEI0BATEICKU KAaueCcTBa, KOETO € BUJIHO, KAKTO OT IpeJcTaBeHaTa pa3paboTKa, Taka U OT
nyOiukanuuTe, cBbp3aHu ¢ Hed. Jucepraumonnuar tpya Ha Koucrantunoc ['ymac e
caMoCTOsiITeNTHa pa3padoTKa C BHCOKAa HAayyHa CTOWHOCT M MpPAaKTUYECKa 3HAYMMOCT.
[ToctaBeHusT B HEro nMpo0JeM pa3KpHBa IO - HATaTHIIHA Bb3MOXKHOCTH 3a 3a/1bJ1004YaBaHe Ha

HU3clieioBaTeIcKaTa JeHHOCT.

VIII. 3axnrouenue

B 3axiroueHne Moxe Ja ce Kaxke, ye JUCEPTaLUsATa € ISUIOCTHO, HAYy4YHO U3CIIEABaHE 110
aKTyaJHa TeMa M ChJIbpXKa HAyYHH MPUHOCHU B 00JACTTa HA JIMJEPCKUTE CTHIIOBE U TAXHOTO
3HAUEHUE 3a YyCIexa M IPOCHEpUTEeTa Ha HHIAYCTPUAIHUTE MpeanpusaTvs B ['bpuus.
JIOKTOpaHTBHT IO3HaBa W aHAJIM3Upa JUTepaTypara IO TeMaTa, Moxe na (opmynupa
M3CJIEeI0BATENICKH MTPOOJIEMH, J]a CUCTEMAaTU3UPa KIIACHYECKUTE U HOBU TEOPHH U KOHIICTIIIUH,
Jla KOHCTpyHMpa H3CIENOBAaTEICKM amnapar, Ja IpOBeXJa EMIMPUYHO H3CIENBAaHE M Ja
000CHOBaBa MPEATIOKEHHS 32 MO00PEHNE Ha ChIIECTBYBAIATa MPAKTUKA. [ Open3I0KEeHOTO
MU JJaBa OCHOBaHHUE 3a MOJIOKMTEHO 3aKJII0UEHHE, Y€ AUCEPTALMOHHUAT TPYJ ChC 3arjaBue
»JINIEPCKU CTUJIOBE MU TAXHOTO IPHIOKEHHE B TpbLKAaTa HHAYCTPUA CHOTBETCTBA Ha
n3uckBanusnTa Ha 3PACPB, [IpaBuiHuka 3a HEroBOTO IPUIIOKEHUE U HAa BhTpelHuTe npasuiia
3a pa3BuTHe Ha akanemMuuHusi cbcraB B FO3Y "Heodut Puncku". JIOKTOpaHTBHT MOKpHBa
MMOCTAaBEeHUTEe MHHHMMAIHU W3HMCKBaHUs 3a npunobuBane Ha OHC ,,Jloktop“. Ilopagu xoeto
IpeajgaraM Ha yBaKaeMHUTE YJIEHOBE Ha HAYYHOTO >KYpH J1a IJ1acyBaT ,,3a“ IPUCHAKAAHE Ha
oOpa3zoBaTenHa cTemneH ,okTop* Ha KoHcrantuHoc Atanacuoc ['ymac mo JOKTOpcka
nporpama “VMkoHomuka u ynpasinenue” (UuaycTtpusi), B IpodecrnoHaTIHO HampasieHue 3.7.
AJIMHHUCTpAIUS U yIIpaBieHue, B 00acT Ha Buciie oOpasoBanue 3. ColualiHu, CTOAHCKU U

IIPaBHU HAYyKHU.

Hara: 26.02.2025 1. Peniensent:

/Mpod. n-p Munena @uinnoa/
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Dissertation topic:
“Leadership styles and their application in Greek industry”
developed by a full-time PhD student in English Konstantinos Athanasios Goulas

The review was prepared in accordance with Order Ne 344/12.02.2025 of the Vice Rector for
Research and Development of the Southwest University "N. Rilski "-Blagoevgrad and decision
of the first meeting on scientific jury Protocol Ne 1/20.02.2025.

1. Biographical data about the doctoral student

Konstantinos Athanasios Goulas completed his higher education at the University
Aristotle, Thessaloniki, Greece, where in 2005 he obtained the Bachelor's degree in Economics
(with a focus on Economics and Business Administration ) and in 2006 - the Master's degree in
“Finance” at Herriot - Watt University of Edinburgh. In 2020, Konstantinos Goulas was
accepted as a Ph.D. student in a full-time form of study on English in the Ph.D. program
"Economics and Management /Industry/", professional field 3.7. Administration and
Management" at the Department of "Business Management and Marketing" at the Faculty of
Economics of the South-West University "N. Rilski" - Blagoevgrad. He is enrolled with order

Nel1610 from 06.10.2020.
The PhD student currently works as an accountant. He is responsible for the audit and
compliance with Greek financial standards and IFRS for some small and large companies in
the Greek financial market. He is a member of the Economic Chamber of Greece - license in

economics. Member of the Economic Chamber of Greece - license for accountant: category
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“A”. In the period April 2008 - July 2008 he completed 400 hours of training for “Computerized
Accounting Specialist”.

Konstantinos Goulas also has teaching experience. In the period September 2010-
September 2011 he taught a course on “Corporate Accounting” at Technological Institute of
Larissa, Department of Business Administration. In the period February 2009 - June 2010 he is
a trainer at the Public Institute for Vocational Training of Adults in Larissa. He teaches the
courses “Financial Management” and “Principles of Business Management”. He is fluent in
English and German. He has the ability to work in a team, organize, coordinate and plan the
work related to her professional activity. He has a high degree of adaptability, initiative and

dedication to work.

I1. General characteristics of the presented dissertation work

The dissertation is 204 standard pages of text. The main text includes 20 graphs, 9 tables
of data and 11 figures. There are 4 appendices to the dissertation in a volume of 54 pages. 175
sources were used, all of which are in English. The literature used is sufficiently diverse and
correctly focused on the researched scientific problem, which for a young researcher is a very
positive feature. Results obtained from interviews conducted by the author were also used. A
rich set of literary sources and other information is a prerequisite for the good development of
the problem.

The development is properly structured and balanced - it includes an introduction, three
chapters, a conclusion, a list of literary sources and appendices.

The style of the presentation is concise, precise and relevant to the research topic, and
the text is written in understandable scientific language. The dissertation is very well formatted
and arranged, including tables, figures, etc.

The dissertation submitted for review is a thorough and complex scientific study of
leadership styles and their application in Greek industry. In terms of content, PhD student has
presented structured, specific arguments that convincingly substantiate the relevance and
significance of the dissertation topic.

The mandatory attributes for a dissertation research are highlighted - object, subject,
main scientific thesis, research goal and tasks. In structural terms, the dissertation work is
logically sound. The research thesis is correctly defined. The object and subject of the

dissertation work are clearly and correctly defined. The object of the study are management



and leadership styles in Greek Industry. The subject of the study are the main characteristics
of the leadership styles and their influence on the development of the enterprises and human
resources in Greek Industry. In this regard, the main goal of the study is correctly formulated
- to present a framework about the nature of the management and leadership styles that the
Greek industrialized firms have adopted. Attention is focused on the determinants that influence
firm managers to choose these styles and an empirical analysis is made of the leadership styles
that develop in different sectors of the industry. Four main research tasks have been formulated,
which are correctly defined and their solution would allow the realization of the set goal. The

tools used are not described in the introduction.

I believe that with the above characteristics, the dissertation is a complete scientific
work, comprehensively encompassing the theoretical, methodological and scientific-

applied issues of the research conducted by the PhD student.

111. Evaluation of the content and main results of the dissertation work

In general, the dissertation is distinguished by precision, logical consistency, depth of
research and an effort to consider the problems in a complex, in their mutual connection and
dependence.

The introduction thoroughly and with arguments reveals the relevance of the topic of
the dissertation. In terms of content and basic elements, the introduction covers what is
necessary for this part of the dissertation.

The first chapter of the dissertation is dedicated to the theoretical basis of leadership
styles, as the main concepts of leadership and leadership styles are presented. The main models
of leadership and approaches to studying leadership styles are examined. The different types
of leadership styles are clarified. Attention has been paid to the prevailing leadership styles in
Greek enterprises industry with their characteristics, as has in mind the environment in which
they work. A separate paragraph is dedicated to the design on a program for development on
leadership that includes the use on different methods, tools and processes for improvement on
the accumulated experience. The main theories of job satisfaction are presented. The
relationship between leadership style and employee job satisfaction is studied. The factors that
influence job satisfaction are identified. It is concluded that one of the most important external
factors (which do not depend on the individual) is leadership style and leadership style has a

positive impact on employee job satisfaction.



I can summarize that the PhD student is well aware of the state of the problem,
analytically and creatively evaluating and interpreting the literary sources. He shows
excellent knowledge of the theoretical frameworks related to human resource

management.

In second chapter, the state and development of enterprises in the industrial sector in
Greece has been analyzed. An overview of the evolution in the development of the industrial
sector in Greece is made. The attention is focused on the structural and qualitative
characteristics of the Greek industry. The role of the industrial sector in Greece in the presence
of a crisis is clarified. The nominal ownership status of companies in highly developed
industries in Greece is analyzed. The ownership status of large industrial companies is analyzed
from their initial appearance and their development over the years to their current existence in
comparison with the changes that have occurred in their institutional framework. The main

characteristics and peculiarities of industrial enterprises in Greece are established.

In the third chapter an in-depth empirical analysis of the leadership styles adopted in
the Greek industrial sector has been carried out. The methodology of the study is presented at
the beginning. The study aims to determine the subjective perception of the participants on the
role of leadership in business performance during a crisis. The developed methodological
framework has been tested in the study and a comprehensive analysis of management and
leadership styles in the industrial sector in Greece has been carried out, which I define as the
most important contribution of the dissertation. Based on the analysis, specific
characteristics of the leaders in enterprises from the industrial sector in Greece have been
identified. The interrelationships between the characteristics of the leaders and the leadership
style that each of the surveyed managers applies have been studied. The study was conducted
before and after the Covid 19 pandemic. The study paid special attention to the readiness of
leaders to respond to a crisis. An important conclusion from the study is that a leader who has
transformational qualities can organize his employees in such a way that they feel satisfied with
their work and thus achieve the organization's goals for overcoming a crisis. Based on the
results obtained from the study of the connection between leadership style and readiness on the
leaders for dealing with business crises, the conclusion was made that the leaders who used in
a larger degree transformational leadership style are more willing yes manage in a crisis. Also,
the programs for development on leadership skills are most applicable to leaders who

implement transformational style on leadership.



From the analysis of the presented dissertation work, I can summarize that each
of its structural units contributes to the formation of the conclusions, generalizations and
recommendations made by the author. The study has practical applicability not only in
the objects of study, but also in other Greek enterprises. The PhD student has correctly
chosen the topic of his dissertation, has proven the formulated thesis, has achieved the
tasks set and has identified the specific characteristics of the leader in enterprises from

the industrial sector in Greece.

1V. Evaluation of the obtained scientific and applied scientific results

The general impression of the dissertation work is that the author demonstrates a high
level of information literacy and excellent theoretical preparation, makes his own and motivated
assessments of the issues under consideration. The research is characterized by convincingly
and clearly defended positions and conclusions, both in terms of the analyzed theories and in
terms of practical guidelines and forecasts.

Based on what is presented in the dissertation, I accept the stated scientific and
scientific-applied achievements in the dissertation and consider them to be the personal work
of the doctoral student. In my opinion, they could be distinguished into those with theoretical-
methodological (first), with scientific-applied (second and third) and practical-applied character
(fourth).

V. Evaluation of dissertation publications
The necessary publications on the topic of the dissertation are available — 3 pieces. All
publications are in the problem field of the dissertation research. They are written correctly and
reflect specific aspects of the doctoral student's research work. They are representative and
ensure sufficient dissemination of the research results among the academic community. I
believe that the scientometric requirements regarding the publication activity of the dissertation

student are fully met.

VI. Evaluation of the autoref
The dissertation is accompanied by a 26-page abstract. It accurately and precisely
reflects the content of the dissertation. The abstract also highlights the most important moments
of the research. The requirements for layout are met and all necessary attributes are included.
By familiarizing yourself with the abstract, one can gain an unambiguous idea of the
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dissertation and its merits. The contributions of the PhD student are accurately presented.

VI I. Critical remarks and recommendations

Critical notes:

I have a few critical remarks that in no way diminish the merits of the dissertation:

1. The development would benefit if the introduction described the tools used.

2. It is advisable to end each chapter of the dissertation with conclusions and a few
sentences to make a smooth transition to the next chapter.

3. One could have made a clearer and more categorical emphasis on one's own opinion
on the theoretical issues under consideration.

4. The development would only benefit if specialized literary sources in Greek were
studied on the main theoretical issues.

Recommendations:

The very good connection between scientific and applied achievements and the
possibility of their use in practice is very impressive. In this regard, I would recommend
Konstantinos Goulas, in his future research, to explore what opinion employees have about the

behavior of their leaders.

In conclusion, I would like to point out that the critical remarks made and the proposed
recommendations do not diminish the merits of the dissertation. The PhD student possesses
research qualities, which is evident both from the presented work and from the publications
related to it. The dissertation of Konstantinos Goulas is an independent work of high scientific
value and practical significance. The problem posed in it reveals further opportunities for

deepening research activities.

VII 1. Conclusion

In conclusion, it can be said that the dissertation is a comprehensive, scientific study on
a current topic and contains scientific contributions in the field of of leadership styles and their
application and importance for the success and prosperity of industrial enterprises in Greece.
The PhD student knows and analyzes the literature on the topic, can formulate research
problems, systematize classical and new theories and concepts, construct a research apparatus,
conduct empirical research and substantiate proposals for improving existing practice. The
above gives me grounds for a positive conclusion that the dissertation titled “Leadership styles

and their application in Greek industry” complies with the requirements of the Law on
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Academic Staff Development of the Republic of Bulgaria, the Regulations for its
implementation and the Internal Rules for the Development of the Academic Staff at the
Southwest University "Neofit Rilski". The PhD student covers the placed minimal requirements
for acquisition of the educational and scientific degree “Doctor”. Therefore, I would like to
propose to the esteemed members of the scientific jury to vote “for” awarding the degree of
"doctor" to Konstantinos Athanasios Goulas in the doctoral program "Economics and
Management" (Industry), in the professional field 3.7. Administration and Management, in the

field of higher education 3. Social, economic and legal sciences.

Date: 26.02.2025 Reviewer:

/Prof. Dr. Milena Filipova/
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