CTAHOBHIIIE

ot goit. Baino MBanos

Ha IMCEPTALMOHEH TPY/l 32 MPUCHKAAHE HA 00pPa30BaTEIHO-HAYyYHA CTEIIEH
,,JJOKTOP® 10 Hay4Ha CIELHAIHOCT ,,JIkoHOMUKa 1 ynpaBiieHne (MHAYCTpuUs)®,
npodecuoHanHo HampasieHue 3.7. ,, ATMUHUCTpAIUS U yIIpaBlieHHe ’, Ha TeMa!
»J INJIEPCKNA CTUJIOBE U TSXHOTO IIPUJIOKEHHE B IPbLIKATa MHIYCTPUS
pa3paboren ot Koncrantunoc Atanacuoc ['ynac, TOKTOpaHT B peJJoBHa (popmMa
Ha 00yueHue

Cmanoguwemo e U320M8eHO CH2IACHO 3anosed Ha Pexmopa Ha
[Oz03anaonus ynusepcumem ,, Heogpum Puncku““ Ne 344/12.02.2025 .

I. O0ma xapakTepuCcTHKA HA IUCEPTALUOHHHUSA TPYJ

PeuensupanusT aucepraunoHeH Tpya € B o0eM ot 139 crpanunu 6e3 cnuchbka
c nuTeparypata u npuioxeHusta. CTpykTypHo paboTaTa € pa3zelieHa Ha YBOJ,
TpU IJIaBH, 3aKJIIOUEHUE, U3MO0JI3BaHA JIUTEpaTypa U NpuiokeHus. COUCHKBT C
MOJI3BaHAaTa JIMTEpaTypa BKItouBa 175 m3rtounuka. L{lutupanero um € KOPEKTHO
B M3JI0KEHHUETO HA JUCEpTALUATA.

JlucepTallUOHHUAT TPYyJ TpEeACTaBs akTyajdeH mpoOjieM, CBbp3aH C
U3CJIEBAHE HA JIMJACPCKUTE CTUJIOBE, KOWUTO C€ TpujaraT B TIpbIKaTa
UHIYCTpHSL.

dopmynupaHaTa 1esl Ha AUCEPTALUOHHUS TPYA ,,0d ce npeocmasu pamka Ha
3a ecmecmeomo U Ccmujiogeme HA MEHUONCMBHM U JUOEePCMBO, KOUMO
epvyKume UHOYCMPUAIUUPaHu Gupmu ca ev3npueiu’ € SICHO NedUHHpaHA.
ToBa MoO3BOJISI HA IOKTOpPAHTA Jia MIAHUPA YETUPHU U3CIETOBATEIICKU 3a7auH, C
YUETO pelllaBaHe Ja ObjJe mnocTurHara ienta. lIpeamMersT M 0OEKTHT Ha
U3CJICIBAHETO ChHINO ca (QopMynaupaHu TpaBUiIHO. J[OKTOpPAHTHT MPOBEPS
Hay4yHaTa Te3a, Y€ ,,JuU0epCcKume CMmuiose OKA36aAm CUIHO 6IUSHUE 6bPX)
YCnewHomo paseumue Ha uHoycmpuainume npeonpusmusi 6 I'vpyus u 6vpxy
Momueayusama u nPOOYKMuBHOCMmMa Ha 408ewKume pecypcu 6 cekmopa”, Kato
U3MOJI3Ba METO/Ja Ha aHKeTHO TmpoyuyBaHe. Toil pa3paboTBa coOCTBEH
UHCTPYMEHTApUyM 32  [OCTHUTAaHETO  Ha  1eJiTa, KOWTO  BKJIIOYBA
MOJIyCTPYKTypUpaHa aHKETHA KapTa, KOSITO IIpuiara ype3 npoy4yBaHus Ha TEPEH.
AHketupa juna (Juaepu), KOUTO OTroBapsT 3a PAa3BUTHETO HA YOBELIKUTE



pecypcu B 10 pa3znuyHu ceKTOpa Ha rpblKaTa MKOHOMHMKA. [IpoyuBanero e
IPOBEAEHO B Iiepuoaa M. sitnyapu 2024 r. — m. mai 2024 r.

II. Omenka Ha HAayYHHTE M NPAKTHYECKHM Pe3yJTaTH M MPHHOCH HA
AUCEPTALMOHHUS TPY/

B nmepBa rnasa ,, TeopeTMuHM OCHOBH Ha JIMAECPCKUTE CTUIIOBE” € HAIPAaBEH
JAUTEPATypeH 0030p Ha KOHLEMLMHUTE 3a JHUAEPCTBOTO U JIMIAEPCKUTE CTHUIIOBE,
NOJXOJUTE 3a H3y4YyaBaHE Ha CTWIOBETE JIMJIEPCTBO, KOHUEMLUUUTE W
XapaKTepUCTHUKUTE Ha JIMJAEpa, THUIIOJOTHATA HA JUAEpa, pPAa3BUTHETO Ha
JUIEpUTE, JIUJIEPCTBOTO U yIOBIETBOPEHUETO OT padoTa. JIOKTOpaHTHT MpoyyuBa
MHEHHETO Ha 3HAYUTEJIEH OpOil y4eHU M MU3CIIEOBATEIN, KOETO My MO3BOJIS Ja
U3BE/E NETTE HaW-IIMPOKO H3BECTHUTE U mpuetu noaxoau (,Ilogxoabr Ha
yepTure*, ,,CUTYyaIllMOHHUS MOAXO0N’ ", »OYHKIHOHAIHUAT  MOAXOM ',
,»PEIAIMOHHUAT noaxoA™ u ,,TpaHcopMaIIMOHHUAT TOAXOA ), 1a TH 0000IIH
[0 KJIFOYOBM TOYKHM M Jla HallpaBW U3BOJIA, Y€ ,,BCHUKH T€3U MOJIXOJU BOAST 110
U3BOJA, Y€ PpOJsATa Ha JUAEpa € OCHOBHA M IIbPBOCTENEHHA 32
0J1IaroCchCTOSIHUETO Ha Besika pupMma®. YcmsiBa Ja cucTeMaTu3upa KOHIICTIIMUTE
U XApAaKTEPUCTUKUTE HA JIMJAEpPA M J1a ONMILNE OCHOBHUTE THUIIOBE JIMJIECPU —
JEMOKpPAaTUYHUS, aBTOPUTAPHUS, JieJerupanus, CTPAaTETNYECKUs,
TpaH(pOpMHUpalUs, TPAaH3aKUUOHHUA, WACHTU(QUUUpAIIMS HWHAUBUAYAJTHUTE
0co0eHOCTH, OIOpOKpaTUYHUS W  ompenensuus Temnorto. llpencras
3aKJIIOYEHUSITA HA HW3CIIEOBaTENM 32 Bpb3KaTa MEXAY JUAEPCTBOTO U
yAOBIETBOPEHUETO OT paboTara. DOKyChT Ha M3CIEABAHE HA TECOPETUUYHUTE
JOCTHXKEHUS HA TUJEPCKUTE CTUIIOBE € MPaBUJIEH, 100pa OCHOBA € 3a MOCTUTaHe
Ha HalOels3aHaTa 11eJ1 ¥ MpoBepKaTa Ha ¢popMyliMpaHaTa U3CiIe0BaTeNICKa Te3a.
Yactra Ou nMana 3aBbpIIeH BUJ, AKO TOKTOPAHTHT O0€ 0000 PE3yNTaTUTE OT
HaIpaBEHUS JTUTEPATypPEH 0030p.

BeB BTOpa rnaBa ,,CbCTOSHME W pa3BUTUE HA MNPEANPUATUATA OT
UHAYCTpUATHUS CceKTop B ['bpuus” [OOKTOPAHTHT U3CIEABAa TIpblLKaTa
UKOHOMHKA. AHAJIN3Mpa OTHOCUTEIHUTE [AJIOBE HAa 3a€TUTE B IIbPBUYHUS,
BTOPUYHMSI U TPETUYHUA CEKTOp 3a mnepuoga 1990-2023 r. u ycTtaHOBsiBa, 4ye
JEIbT Ha TPETUYHHUS CEKTOP C€ yBEIUYaBa IOPAaH YBEIMYEHUS UHBECTUTOPCKHU
UHTEpEC B Typu3Ma U ThproBusra. [IpoyuBa cTpyKTypaTa Ha IpEANPUATUATA OT
IPOMHUILIIEHOCTTA crope] Oposi Ha 3a€TUTE B TAX U YCTAHOBsBA, 4e 95,9% ot
TAX Ca MHUKPONPEINpUATHS C¢ 10 5 HaetH auua B TiaX. lIpencraBs ganHu 3a
U3MEHEHMsTa Ha OpyTHarta jo0aBeHaTa CTOMHOCT MO CEKTOPU U Ha OpYyTHHS



BbTpelieH npoaykr Ha ['spums 3a mepuoma 2006-2012 r. u ycraHoBsiBa
M3MEHEHUS, IbJDKAIM C€ HA MKOHOMUYecKara kpu3a B ['bpumsa. Usciensa upes
METOJa Ha JIUTEpaTypeH o0030p HCTOPUYECKOTO pa3BUTUE Ha TIpblKaTa
UHAycTpUanHa nojutuka ciuen 1980 r. m Hamoxwiara ce AUCKPUMHUHALUA
MEXJly CEKTOPHUTE U pPETHOHAIHUTE npuoputeTH. IIpaBu Oerbia aHanu3 Ha
MOJICPHU3UPAHETO HA HWHCTUTYLMOHAJIHATa paMKa Ha UWHAYyCTpUaiHaTa
nosutuka. IlpencraBs mnpoyuBaHMsT 3a  COOCTBEHOCTTa HAa  I'PBLKHUA
UHAYCTPHUAJIEH CEKTOP U 32 CEMEMHO KOHTPOJIMPAHUTE U yIIpaBiIsiBaHUTE PUPMHU
U TpPaBU HM3BOJM, Y€ TOJEMUAT s Ha CEMEWHO KOHTPOJUPAHUTE (PUPMH B
o0nacTTa Ha MPOMUIIUIEHOCTTA € MPEeUKa 3a MEHUKBbPUTE J]a YCTAaHOBSAT CBOSITA
IIOJINTUKA U CTUJI Ha JINJEPCTBO.

Tpera rnaBa ,,EMIUMpUYHO u3CiIeBaHE Ha CTUJIOBETE Ha JIMJIEPCTBO B
rppUKaTa WHAYCTpUSA~  TPEACTaBs METOAOJOTHMATa U PEe3ydATaTUTE OT
IPOBEIECHOTO Mpoy4yBaHE. JIOKTOPAaHTHT M3IO0J3Ba METOAA HA HMHTEPBIO KaToO
pa3paboTBa MONYCTPYKTYpUpPAH BBIPOCHUK, KOWTO mpujara Npu TEPEHHUTE
npoyuBaHusl. JJoOKTOpaHTHT 000CHOBaBa KOPEKTHO BKJIIOYEHUTE B HETO BBIIPOCH
U LENITA, KOSITO CH IIOCTaBs J1a IOJIY4Yd ¢ OTTOBOPUTE UM. AHKETaTa € IpoBeAcHa
B U3Bajka oT 10 jiuia, KoATo € Mo-rojisiMa OT MPEIBAPUTEIIHO 3aJI0KEHUs OpoH.
JIOKTOpaHTBT MpaBWIHO ce (OKycupa Ja HHTEpPBIOMpA TE3U, KOUTO HMAaT
AuaepcKkuTe (PyHKIMM Ja HaeMmaT M Ja yNpaBisBaT YOBEIIKUTE pPECypcH B
OPEeANpUATUATA, HO M3BaJKaTa € TBBPAEC MaJKa, 332 J1a MOXKE pPE3yJITaTUTE OT
U3CIIEJIBAHETO Ja ce MpUeMarT 3a npeacraButrentu. M3Bagkara ooxBala JuaepH,
paboremn B 10 pa3auyHM CEKTOPUM HA TphLKATA HMKOHOMUKA HE CaMoO B
uHAycTpuaTa. Bb3 OCHOBa Ha aHaiaM3a Ha CHIBPKAHMETO HA AHKETUPAHUTE,
JOKTOPAHTBHT MpaBU NMpOo(UI Ha JIMIAEPCKUs CTUI Ha YIpPaBJIEHUWE B IpblKara
MKOHOMUKA M YCTaHOBSIBA, Y€: MHOTO OT TSAX IPAKTUKYBAT aBTOKPATUYHMS CTUII
Ha paboTa M TO3U CTUJ € OCHOBEH INpU ceMeiHHuTe (UPMH; aKTHUBHOTO
JUAEPCTBO € TO-CKOPO TMPHUCHIIO 32 IMO-TOJIEMUTE U  MEXIYHAPOIHO
OpUEHTHUPAHUTE KOMIIAHUU; CTWIBT Ha JIMJIEPCKO OKa3Ba CHJIHO BIIMSHUE Ha
OpraHu3allMOHHA KYJITypa KaTO I0-WHOBAaTUBHUTE W OPUEHTUPAHUTE KbM
OpoMsiHa OT TAX OTYUTAT MO-A00pH pe3ydaTaTH IO OTHOLIEHWE Ha
yIIOBJIETBOPEHOCTTA Ha ciaykuTenute. Pesynrarure ca oHarseeHu B 7 QUIypH.
3a1bI00UEHUAT aHAJIN3 Ha Pe3yJITaTUTE MO3BOJIABA HA TIOKTOPAHTA Ja U3IbIHU
IUIAaHUPAHUTE W3CJIEJOBATEICKA 3aJadyd M Ja MOTBBpAM (opMmynupaHaTa
M3CIIEIOBATENICKA TE3a.

Juceprauusta 3aBbpliBa OOCHXKAAHE Ha pPE3yJTATUTE OT EMIUPHYHOTO
U3CJIE/IBAHE.



JlucepTaliMOHHUAT TpPyJ € pa3pabOoTeH Ha BHUCOKO HAY4YHO paBHHUIIIE.
M3non3Banu ca 3HAYMMU HAy4YHH JIMTCPATYPHH HW3TOYHHUIIM W TTOIXOISII]
UHCTpyMEeHTapuyM. OTAETHUTE YacTH AUCEPTAIHATa Ca OTHOCHUTEIHO I100pe
OaaHcupanu W pa3paboTeHu 3aabia004YeHo. Pe3ynTaTuTe OT MPOBEACHOTO
U3CIie/IBaHe Ca MPEJCTaBEHU SCHO U KOPEKTHO U Ca aHAIM3UPAHH MPABHIIHO.
[lenTa Ha pa3paboTkaTa € MOCTUTHATA. YCIENTHO Ca W3IBJIHEHU TOCTABCHUTE
3a/1auH.

III. ITy0nukanuu, CBbP3aHu ¢ AUCEPTALMOHHUSA TPYA

JIOKTOPaHTBHT H3MIBJIHABA W3UCKBAHETO Ja NOIMYJSApPU3Upa PE3YNTATHTE OT
IIPOBEJCHUTE W3CIIEABAHUA II0 JUCEpPTALUATA KAaTO IPEACTaBA CIHUCBK C TPU
nyOauKauuKu B M3JaHUS, BCUUKU MHIAEKCUPAHU BBB BTOPUYHM 0a3H C HAy4HH
JaHHU W/Win BKItoueHH B HaumoHanHus pedepeHTeH CHUCHhK Ha ChbBPEMEHHU
OBJrapCKu HayYHU W3JIaHUS C HAy4YHO peleH3upaHe. Becuuku nmyOnukanuu ca
caMoCTOATEeNHU. bpodar Ha nNyOJIMKaUMUTE U3MbBIHSABA  HALMOHAIHUTE
MUHUMAaJIHU KpUTEPUHU 3a NMPpUA0OMBaHE Ha 0Opa3oBaTeaHaTa U HaydyHa CTENEH
,»AOKTOp”. ChbabpKaHMETO Ha NyOJIMKAUUUTE IMPEACTaBs CbIIECTBEHU U
3HAYMMU PE3yITaTU OT U3CIIEIABAHUATA, KOETO HE MOPAXKJa CbMHEHHUSA OTHOCHO
aBTOPCTBOTO HA AUCEPTALMOHHUA TPY.

IV. ABTOopedepar u cipaBka 3a NpHHOCHTE

[IpencraBeHusT 3a pereH3upaHe aBTopedepar OTroBapsi Ha TEXHUUYECKUTE
U3KUCKBaHUsA. B Hero ca cucremMaTusvpanu U 00OOIIEHM OCHOBHUTE MOMEHTH,
pe3yaTaTu W W3BOAM OT M3CJIECIBAHETO B JUCEpPTALMOHHUA Tpya. [Ipmemam
dbopMyIIMpaHHUTE OT JOKTOPAHTA YSTUPH IIPUHOCA.

V. Kputuunu 0ejie:kKM U NpenopbKu

bBenexku 1o aucepranusra:

— B uznoxeHnneTo B mppBa U BHB BTOpA IJIaBa HE MPOJIMYABA SICHO MHCHUETO
Ha aBTOpA IO MPEICTABCHUTE T€3W Ha M3CJICABAHUTE aBTOPH.

— W3scnmenBaHero OW  CHEYeNMIO, aKO BCAKAa OT YACTHTE 3aBbpIIBa C
00001IIeHN 1 U3BOJIH.



VI. 3akaouenue

CunraMm, Y€ MNOPEICTABEHUAT AMCEPTALMOHEH Tpyd Ha Tema ,Jluaepcku
CTWJIOBE M TAXHOTO TPHUJIOKEHHWE B TPbBIKAaTa WHAYCTPHUA , pa3paboTeH OT
Koncrantunoc Atanacuoc ['ymac, € B mpodecruoHanHo HampasieHue 3.7
»AJIMUHHACTpAlYs W YOpPaBJICHHE , HaydyHaTa CIEHHUATHOCT € ,,JIKoHOMHKa u
ynpaBieHue (MHAycTpus)”, B obinacT Ha Buciie oOpa3zoBanue 3. ,,ColuaiHu,
CTONIAHCKHU U IIPaBHU HAYKHU .

JIOKTOpaHTBHT € OCBHILNECTBMII COOCTBEHO HAy4YHO H3CIEABaHE, MOJYYUIl €
OpPUTMHAIHM Hay4YHH (aKTH, KOUTO ca My T[IO3BOJWJIM [Jla HamlpaBH
apryMEHTUpaHu aHalu3u u 0000meHus. Jlucepramusara € wu3rpajgeHa 1o
BB3IPUETUTE MpaBUia, C pallMOHAJIHA U JIOTUYHA KOHUENTyajHAa paMKa —
dbopmylipaH € UKOHOMUYECKH MPOoOJIeM, ONPeIesIeH! ca O0eKT, IPEeAMET, 1Ie,
3aJlayd U Te3a, KOUTO OOyCIaBAT HAYYHOTO M3CJEABaHE W IpeanoJarart
MOJIy4YaBaHETO Ha HAJACKIHHM PE3yJTaTH, HA OCHOBAaTa Ha KOUTO C€ HAIpaBEeHU
aHaau3u, 0000IIEHUS U TPENOPBKU. B TO3U CMUCHI U3C/IeIBAHETO € ISIJIOCTHO U
3aBBPIICHO.

Huceprauusita OTroBaps Ha HW3MCKBAaHUATA Ha 3aKOHAa 3a pPa3BUTHE Ha
akameMuyHus cbcraB B PemyOnuka bbiarapusi, Ha TpaBWIHHKA 32 HETOBOTO
npuiaraHe ¥ Ha cnenu@uuHuTe M3uckBaHua Ha FOrozamagHus yHHUBEPCHUTET
,Heodut Puncku”, biaaroesrpa.

ToBa MU 1aBa OCHOBaHUE C IIbJIHA YOEIEHOCT Aa Mpeasioka Ha YJIEHOBETE Ha
Hayuynoto xypu nma npuceaar Ha KoncrantmHoc Atanacuoc ['ynmac
oOpa3oBarenHaTa U Hay4Ha CTEMeEH ,,JJOKTOP” Mo NMpodeCUOHATHO HAIpaBJICHHE
3.7 ApmuHuCTpauus W YIPaBICHUE, Hay4yHa CHENUAIHOCT ,,JIKOHOMUKA U
ynpasieHue (MHIycTpus)”.

Codus, 14 nekemBpu 2025 T. [Moamuc:
nou. 1-p MBaino MBaHoB



OPINION

by Assoc. Prof. Ivaylo Ivanov

of dissertation for acquiring the educational-scientific degree ‘Doctor’ in the
scientific field on Economics and Management (Industry), professional field 3.7.
Administration and Management, on Leadership styles and their application in
Greek Industry, written by Konstantinos Athanasios Goulas, full-time PhD
student

The opinion was prepared according to an order of the Rector of SWU "Neofit
Rilski" Ne 344/12.02.2025.

1. General characteristics of the dissertation

The peer-reviewed dissertation is 139 pages without the list of references
and appendices. It is structurally divided into an introduction, three chapters, a
conclusion, a list of references and appendices. The literature sources are 175.
Their citation is correct in the text of the dissertation.

The dissertation presents a contemporary problem related to the study of
leadership styles that are applied in Greek industry.

The aim of the dissertation is clearly defined ‘fo present a framework
about the nature of the management and leadership styles that the Greek
industrialized firms have adopted’. This allows the PhD student to plan four
research tasks, the solution of which would achieve the goal. The subject and
object of the research are also formulated correctly. The doctoral student tests
the scientific thesis that ‘the leadership styles have a strong impact on the
successful development of the industrial enterprises in Greece and on the
motivation and productivity of the human resources in the sector’ and uses the
survey method. He develops its own toolkit to achieve the goal, which includes
a semi-structured questionnaire, which it applies through field studies. He
surveys leaders responsible for human resources development in 10 different
sectors of the Greek economy. The survey was conducted in the period January
2024 — May 2024.



I1. Evaluation of the scientific and practical results and contributions of the
dissertation

The first chapter ‘Theoretical background of the leadership styles’ presents a
literature review of: leadership and leadership styles concepts, approaches in
studying leadership styles, leader’s concepts and characteristics, typology of
leadership styles, leader development, leadership and job satisfaction. The PhD
student studies the opinions of a significant number of scientists and researchers,
which allowed him to derive the five most widely known and accepted
approaches (‘The Trait Approach’, ‘The Situational Approach’, ‘The Functional
Approach’, ‘The Relational Approach’ and ‘The Transformational Approach’),
to summarize them by key points and to conclude that ‘all these approaches
resulted in the fact that the role of the leader is considered to be of first and
primary importance for the welfare of every firm’. He manages to systematize
the concepts and characteristics of the leader and describe the main types of
leadership — Democratic Leadership, Autocratic Leadership, Laissez-Faire or
Delegative Leadership, Strategic Leadership, Transformational Leadership,
Transactional Leadership, Coach-Style Leadership, Bureaucratic Leadership and
Pace-setting Leadership. He presents the conclusions of researchers on the
relationship between leadership and job satisfaction. The focus of the study of
the theoretical achievements of leadership styles is correct and it was a good
basis for achieving the intended goal and verifying the formulated research
thesis. The part would have been complete if the PhD student had summarized
the results of the literature review.

In the second chapter, ‘State and development of the industrial sector
enterprises in Greece’ the PhD student examines the Greek economy. He
analyses the relative shares of employment in the primary, secondary and
tertiary sectors for the period 1990-2023 and finds that the share of the tertiary
sector is increasing due to increased investor interest in tourism and trade. He
examines the structure of industrial enterprises according to the number of
employees in them and finds that 95.9% of them are micro-enterprises with up
to five employees in them. He presents data on the changes in gross value added
by sector and gross domestic product of Greece for the period 2006-2012 and
identifies changes due to the economic crisis in Greece. He examines, through
the method of a literature review, the historical development of Greek industrial
policy after 1980 and the discrimination imposed between sectoral and regional
priorities. He makes a cursory analysis of the modernization of the institutional



framework of industrial policy. He presents studies on the ownership of the
Greek industrial sector and on family-controlled and managed firms and
concludes that the large share of family-controlled firms in the field of industry
is an obstacle for managers to establish their policy and leadership style.

The third chapter ‘An Empirical Study of Leadership Styles in Greek Industry’
presents the methodology and results of the study. The PhD student uses the
interview method through a semi-structured questionnaire, which is developed
by the author. He correctly justifies the questions included in it and the goal he
sets himself to obtain with their answers. The survey was conducted in a sample
of 10 individuals, which was larger than the previously set number. The PhD
student correctly focuses on interviewing those who have the leadership
functions to hire and manage human resources in enterprises, but the sample is
too small for the results of the study to be considered representative. The sample
includes leaders working in 10 different sectors of the Greek economy not only
in industry. Based on the content analysis of the respondents, the PhD student
profiles the leadership style of management in the Greek economy and finds
that: many of them practice the autocratic style of work and this style is the main
one in family businesses; active leadership is more inherent in larger and
internationally oriented companies; leadership style has a strong influence on
organizational culture, as the more innovative and change-oriented of them
report better results in terms of employee job satisfaction. The results are
illustrated in 7 figures. The in-depth analysis of the results allows the PhD
student to fulfil the planned research tasks and confirm the formulated research
thesis.

The dissertation finishes with a discussion of the results of the empirical
study.

The dissertation is developed at a high scientific level. Significant scientific
literature sources and appropriate tools have been used. The parts of the
dissertation are relatively well balanced and thoroughly developed. The results
of the study are presented clearly and correctly and are properly analysed. The
aim of the research has been achieved. The scientific tasks have been
successfully completed.

II1. Publications related to the dissertation

The PhD student fulfils the requirement to popularize the results of the
research on the dissertation by presenting a list of three publications in journals,



all included in the National reference list of contemporary Bulgarian scientific
journals with scientific review. The number of publications meets the national
minimum criteria for obtaining the educational and scientific degree ‘Doctor’.
The content of the publications presents significant and important research
results, which does not raise doubts about the authorship of the dissertation.

IV. Author’s Abstract of the Dissertation and reference for the
contributions

The Author’s Abstract presented for review meets the technical requirements.
It systematizes and summarizes the main points, results and conclusions of the
research in the dissertation. I accept the four contributions formulated by the
PhD student.

V. Critical remarks and recommendations

Remarks:

- In the text of the first and second chapters, the opinion of the author on the
presented scientific theses by the quoted scholars is not clear enough.

- The study would benefit if each of the parts ended with summaries and
conclusions.

VI. Conclusion

I believe that the presented dissertation on Leadership styles and their
application in Greek Industry written by Konstantinos Athanasios Goulas is in
the professional field 3.7 Administration and Management, the scientific field is
Economics and Management (Industry) in the field of higher education 3.
Social, economic and legal sciences.

The PhD student has carried out his own research, has received original
scientific facts that have allowed him to make well-grounded analyses and
summaries. The dissertation meets the adopted criteria, has a rational and logical
conceptual framework — an economic problem is formulated, the object of study,
objectives, goal and tasks and thesis are explained and served as basis for that
has led to reliable results, used to conduct on which analyses, make summaries
and recommendations. In this sense, the study is comprehensive and complete.



The dissertation meets the requirements of the Law for development of
the academic staff in the Republic of Bulgaria, the regulations for its
implementation and the specific requirements of the Neofit Rilski Southwestern
University, Blagoevgrad.

This gives me the reason to believe with full conviction to recommend to
the members of the Scientific Jury to award Konstantinos Athanasios Goulas the
educational and scientific degree ‘Doctor’ in the professional field 3.7
Administration and Management, scientific field on ‘Economics and
Management (Industry) .

Sofia, March 14, 2025 Signature:
Assoc. Prof. Dr. Ivaylo Ivanov
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