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[IpencraBenu ca aBropedepar Ha OBIrapcKU €3UK U aBTOopedepar Ha
aHIIUICKN e3UK. JlMcepTalnoOHHUAT TPyA € HalucaH Ha aHIJIMICKH €3WK U €

CTPYKTYPUPaH B YBOJ M HSKOJIKO INIABU, CIIUCBK C JUTEparypa U MNPUIOKECHHUE,



06mo 189 crpanuiu, HO B aBTOpedeparute € 3alrucaHo, 4¢ JUCEPTAIMOHHUST
Tpya € B obemM ot 204 crpanunu. B aBTopedeparure e 3amucaHo, ue
JIUCEPTAMOHHUAT TPYJ ChAbpxka 13 nuarpamu, HO TOM BCHITHOCT ChIbpxKa 12
nuarpamMu. B nucepranvoHHus Tpyd W B aBropedepaTuTe Cce IpaBH
pasrpaHuyueHre MEXAy (PUTYypu U AuUarpamu, HO BCHITHOCT JAHArpaMHUTE ca BHU/I
¢durypu. 3a Bcsika purypa B TeKcTa TpsOBa Ja MMa Ipenparka KbM Ta3u purypa.

TakaBa orchcTBa Hanpumep 3a purypa 1.

IIppBara mraBa mpeACTaBs  TEOPETUYHU  IIOCTAHOBKH  OTHOCHO
€MOIIMOHAJIHATA WHTEJIMIEHTHOCT - TPEACTaBeHH ca JePUuHUIMM  Ha
€MOLIMOHAJIHA HMHTEJIUTEHTHOCT, MCTOPUYECKO PA3BUTHE HA KOHLENUHUATA 3a
€MOLIMOHAJIHATA HWHTEIUTEHTHOCT, TEOPETUYHU MOJECIM 3a €MOIMOHAJIHATA
WHTEJUTEHTHOCT KaTO CIOCOOHOCT, JIMYHOCTHA YepTa U MPEJCTaBsIHE, KAKTO U
METOAM U METOAUKHM 34 U3MEPBAHE HAa EMOLMOHAJIHA WHTEIUIEHTHOCT.
Pazmienano € 3HaueHMET0 HAa  €MOLMOHAJIHATa MHTEIMICHTHOCT 3a

00pa3oBaHUETO.

[TbpBa m1aBa ChHINO Taka MPEJACTaBS TEOPETUYHH IMOCTAHOBKH OTHOCHO
TPEBOXKHOCTTA — JC(PUHUIMKA 32 TPEBOXKHOCT, NPOSBH HAa TPEBOXKHOCTTA B
paboTara ¥ MOJICTTH 32 TPEBOXKHOCTTA B paboTaTa, KOUTO sl CBBP3BAT ChC CTpeca,
OOKPBKECHUETO,  B3aMMOOTHOIICHUATA,  3IPAaBOCIOBHOTO  CBCTOSHHE H
npenctaBsiHeTo. ChINO Taka CIIeNUaIHO BHUMAHUE € OT/ICICHO Ha TPEBOKHOCTTA

B pa60TaTa Ha YUYHUTCIIM, KaTOo CC IPOCIICAABAT PEIYITAaTU OT IPCIAUITHU



HN3CIcaABaHusI OTHOCHO q)aKTOpI/ITe, KOUTO IIOBJIMABAT TPCBOXHOCTTA HaA

y4uTeIuTe B paboTara um.

[IspBa maBa OT AUCEPTALMOHHMS TPYA CHIIO TakKa ChAbpXKA pasiei
OTHOCHO YIIOBJIETBOPEHOCTTa OT paboTara — MPEACTaBeHH ca ACPUHHUINH Ha
YIOBJIETBOPEHOCT OT Tpy/Aa, TEOPETUUYHM KOHIEMIIMM 3a Bpb3KaTa Ha
yIOBIIETBOPEHOCTTa OT TpyJa C MOTUBalUusiTa 3a pabora, (AKTOPH, KOUTO
MOBJIMSIBAT YAOBJIETBOPEHOCTTA OT TPy/Ad. YIOBIETBOPEHOCTTA OT paboTara mpu

YUYUTCIIN CC PA3ITICKAAd BbB BPBb3Ka C TAXHATA HpO(I)CCI/IOHaJIHa NICHTUYHOCT.

Bropa TmaBa U3cnmemoBarencku —Ou3aiiH  ChObpKa  IeNTa  Ha
JUCEPTAIIMOHHUS TPYI, ONUT 32 000CHOBaBaHE HAa (POPMYIIUPAHUTE MET XUIIOTE3H
u camute xunore3u. M3cneaBanu ca 220 rpbUKM HAYyaJlHU YYUTEIU, Karo
nemorpadCKUTEe XapaKTePUCTUKN Ha W3BajJKara TpsOBaiie na ObJar ONMMCaHd B
paznen 2.3 Sampling method and research sample (meton Ha gopmupane Ha
u3BajJKaTa W HU3ClelBaHa u3Bajka) BMecTo B pazaen 3.1 Demographics

(meMorpacku XapaKTepUCTUKH).

Bropa mmaBa chabpka W ONKMCAHWE HA  HM3CICIOBATEIICKUS
WHCTPYMEHTApUYM — aHKeTa 3a COIMAIHO-JAeMOrpad)CKUTE JaHHM Ha
U3CIICIBAHUTE, BBIIPOCHUK 32 €MOIMOHAJIHA WHTEIUTeHTHOCT Ha Jloy, BoHr m
Conr (Emotional Intelligence Scale Questionnaire of Law, K. S., Wong, C. S., &

Song, L. J., 2004). okxTopanTkara mocouBa koepunueHTsT Asnda Ha Kponbax



KaTO HMHAWKATOP Ha BBTPCIIHATA KOHCHUCTCHTHOCT HA BBIIPOCHUKA B HelHara

HN3BaJKa.

M3noms3BaHa € M ckajna Ha XaMWITBH 3a OLIEHKA Ha TPEBOXHOCTTA
(Hamilton Anxiety Rating Scale - HAM-A). [loktopanTkarta moco4Ba
koepuuueHTpT Anda Ha Kponbax karo UHAMKATOp HA BbTpPELIHATA

KOHCHUCTCHTHOCT HAa BBIIPOCHHKA B HEeMHara H3BajaKa.

N3non3BaH € BHIPOCHUK 3a YAOBIETBOpeHOCcTTa OT paborata (Employee
Satisfaction Inventory [ESI] of Koustelios/Bagiatis). /lokropanTkara moco4yBa
xoepunmeHTbT Asipa Ha KponOax karo WHIWKATOp HaA BBTpENTHATA

KOHCUCTCHTHOCT HA BBIIPOCHUKA B HeMHara H3BaJKa.

B pasgciia 3a opraHu3anusa Ha U3CJIICABAHCTO € OIIMCaHa Iponcaypara Ha
IMPOBCKIAHC Ha HM3CICABAHCTO MW CIIa3BAHCTO HaA CTHYHHU IIpaBUJIa IIpHU

IMPOBCKIAHC Ha U3CJICABAHCTO.

B rmaBara 3a u3cienoBaTeICKUs AU3aliH JIUTICBA pa3/iell 3a U3IOJI3BAHUTE

CTaTUCTHYECKU METOJU 32 00paboTKa Ha pe3yJITaTUTe.

Tpera maBa mpencraBs pe3yiaTarutre OT u3cienBaHeTo. I[lpunoxeH e
(dakTOpeH aHaIu3 33 U3BJIIMYAHE HA CYOCKaJH M0 BHIIPOCHUIIUTE 32 EMOITMOHAIIHA
WHTEJIMTEHTHOCT, TPEBOKHOCT U YIOBJIETBOPEHOCT OT padorara. Pesynrarute mo
TE€3W BBIIPOCHUITH Cca MPEACTABEHU Upe3 ACCKPUIITUBHA CTaTUCTHKA 0] popmara

Ha CPpCAHOAPUTMETUYHA U CTAHIAPTHO OTKJIIOHCHHC. 3a TBPCCHEC HAa BPb3Ka MCKIAY



€MOIIMOHAJIHA UHTEJIMTEHTHOCT, TPEBOKHOCT U YIOBJIETBOPEHOCT OT padorara €
NpUIIOKEH KOoePHUIMEeHT Ha Kopemauus Ha [lupchH M perpecroHeH aHajus3.
IIpunoxen e T-kpuTepuii 3a TBPCEHE HA pa3IMuuA 10 110 OTHOCHO
€MOLIMOHAJIHATA WHTEIUICHTHOCT, TPEBOXXHOCTTA U YIOBIETBOPEHOCTTA OT
paboTtara mpu TPBIKU YUYUTEIU. 3a THPCEHE Ha BpPb3Ka MEXIY Bb3pacTra,
TPYAOBHsL  CTaX,  €MOLIMOHAJIHA  MHTEIUICHTHOCT,  TPEBOXHOCT U
YAOBIETBOPEHOCT OT paborara € MNPUIOKEH KOe(PUIMEHT Ha KOpesauus.
[TpunoxkeHn ca TUCHEPCHOHHH aHAIU3U 332 ThPCEHE Ha pa3luyus 1Mo XoOuTa,
CIELIMAIHOCT, 00pa30BaHUE, CEMEEH CTaTyC Ha YUUTEIN OTHOCHO EMOLIMOHAJIHATA
UHTEJIUIEHTHOCT, TPEBOKHOCTTA U YAOBJIETBOPEHOCTTA OT paboTaTa MpH I'PhLKH

Ha4YaJIHU YUYUTCIIH.

[Ipu KoHUENTYyanM3ausATa Ha U3CIEIBAHETO € TPYIHO pa3OupaeMo KakBO
UMa MpeABUJ TOKTOPAHTKATA C BB3IPUETOTO CXOACTBO OT U3CIEABAHUTE MEXKIY

TOOUMHUTC cny>1<6a 1 CIICHNAJIIHOCTTA, 3a KOCTO Ca IIPCACTAaBCHH IaHHH B I[HarpaMa

6 u Tabnuia 38.

qCTB’I)pTaTa ITIaBa €€ OTHACA A0 U3BOAM OTHOCHO HHMBATAd Ha CMOLIMOHAJJIHA
HHTCIIMTCHTHOCT, TPCBOXHOCT M YAOBJIICTBOPCHOCT OT pa60TaTa IIpyu T'PBUOKHU
YUUTCIIN. BC’LIIIHOCT B JUCCPTALITMOHHUA TPYJA HHUKBIAC HC CC CIIOMCHABA KOJIKO
IIponcHTa OT HM3CIACABAHUTC TI'PBUKHW YUYHUTCIIM Ca C HHUCKO, CPCIAHO W BHCOKO
pPaBHUIIC HA CMOIIMOHAIHA HHTCIIUTCHTHOCT, TPECBOKHOCT U YAOBJIICTBOPCHOCT OT

pa60TaTa, KOCTO € CCPHO3CH IIPOITYCK, 3allOTO HC € HAIIPABCH BAKXCH H3BOJ



OTHOCHO YacT OT IIeJIUTE Ha M3cleABaHeTo. M3BonuTe OTHOCHO (OPMYITHpPAHUTE
HEeT XUIMOTE3HW M3IIIEKAAT KOPEKTHH M Ca HANpaBEeHU OMHUTU 3a OOSCHEHUS Ha

IMOJIYUCHUTC PE3YJITaTU OT U3CJIICABAHCTO.

[lera m1aBa chAbpXka 3aKIIOYEHUE OTHOCHO BaKHOCTTA HA U3CJIEABAHE HA
n30paHUTE OT JOKTOpaHTKaTa (pEHOMEHHM MpHU yuutenute. Baumanue e o0bpHATO
Ha HSIKOM OTPAaHMYEHUS Ha W3CIIEABAHETO, CBHP3aHU MPEIUMHO C pa3Mepa Ha
M3BaJIKaTa U Bb3MOXKHOCT 3a 0000111aBaHe Ha MOJy4eHUTE pe3yaTaru. HanpaBenu
ca IpenopbKH 3a ObACIIY U3CIIECABAHMS U 3a IPOBEXK/IaHE HA TPEHUHTH C YUUTEIH
3a pa3BUTHE HAa €EMOLIMOHAJIHA UHTEJIMTEHTHOCT, HAMaJISIBAHE HA TPEBOXKHOCTTA U
yBeJIMYaBaHe Ha YJIOBJIETBOPEHOCTTA OT padoTara, KaTro € OTAEICHO BHUMaHUe Ha

cnerupuyHaTa OISl HA TUPEKTOPUTE 32 TOBA.

@opMyJIMpaHM ca YETHPU IIPUHOCA HA JIUCEPTALMOHHUA TPYH, KOUTO
npuemaMm. CHHUCBKBT C JHATEpaTypa ChAbpKA BHyHHTENHUS Opoit 402
JUTEPATYpHU M3TOYHULM. B mnpwiokeHue ca NOMECTEHW METOIMKUTE Ha

M3CJICABAHCTO HA I'PBUKH C3UK.

JlokTopaHTKaTa UMa TPU CaMOCTOSATENIHM HAy4YHU IMyOJUKaIuU, C KOETO
OTroBaps HAa MUHUMAJIHUTE HAIMOHAJTHU M3UCKBaHUs 3a npupodbusane Ha OHC

»»JIOKTOP*.

JlokTOpaHTKaTa MOKa3Ba YMEHHUS 3a IPaBEHE HA TEOPETUYEH 0030p BBPXY
Hay4YHa Ipo0JieMaTuKa, OpraHu3aius v MpoBeXkaaHe Ha U3CleBaHe, IPEICTaBsIHE

Ha PC3yJITaTu OT U3CJICABAHC. Bcuuku te3n YMCHUS IIPCACTON Ja CC Pa3BUBAT U



B OBbJIe11Ie, HO OOIIOTO BIICYATIICHUE OT TUCEPTAIIMOHHHMS TPY/I 1aBa OCHOBAaHUE J1a
ce TBppau, 4e Ha Teodanus Koncrantunoc [lcapymaku Ou mMorna ma Obae

puChIeHa 00pa3oBaTeIHaTa U HayYyHa CTEMEH ,,JJOKTOP®.

04.05.2025 . Peueunsenr:

[Tpod. n-p Cranucnasa CtosiHOBa



REVIEW

by Prof. Stanislava Stoyanova, PhD, Department of Psychology, South-West

University “Neofit Rilski”

on a PhD thesis on the topic of

“Emotional intelligence, anxiety and job satisfaction in primary teachers from

the Republic of Greece”

by Theofania Konstantinos Psaroudaki, PhD student in Educational and

Developmental Psychology

whose scientific supervisors are Assoc. Prof. Stoil Mavrodiev, D.Sc., and

Assoc. Prof. Natasha Angelova, PhD

An abstract in Bulgarian and an abstract in English are presented. The
dissertation is written in English, and it is structured in an introduction and several
chapters, a list of references and an appendix, 189 pages in total, but the abstracts
state that the dissertation is 204 pages long. The abstracts state that the thesis
contains 13 diagrams, but it actually contains 12 diagrams. The dissertation and
the abstracts distinguish between figures and diagrams, but diagrams are actually
a type of figure. For each figure in the text there should be a reference to that

figure. Such is absent for example for figure 1.



The first chapter presents literature review on emotional intelligence -
definitions of emotional intelligence, historical development of the concept of
emotional intelligence, theoretical models of emotional intelligence as an ability,
personality trait and manifested in performance, and some methods and
methodologies for measuring emotional intelligence are presented. The

importance of emotional intelligence for education is discussed.

The first chapter also presents literature review about anxiety - definitions
of anxiety, manifestations of anxiety at work, and models of anxiety at work that
link it to stress, environment, relationships, health, and performance. Special
attention is also given to job anxiety in teachers, reporting findings from previous

research on factors that influence teachers' job anxiety.

The first chapter of the dissertation also contains a section on job
satisfaction - definitions of job satisfaction, theoretical concepts on the
relationship of job satisfaction with work motivation, some factors that influence
job satisfaction are presented. Job satisfaction in teachers is examined in relation

to their professional identity.

Chapter Two Research Design contains the aim of the dissertation, an
attempt to justify the formulated five hypotheses and the hypotheses themselves.
The participants in the study were 220 Greek elementary teachers and the
demographic characteristics of the sample should have been described in section

2.3 Sampling method and research sample instead of section 3.1 Demographics.



Chapter Two also contains a description of the research instruments, a
survey about the socio-demographics of the subjects, the Emotional Intelligence
Scale Questionnaire of Law, K. S., Wong, C. S., & Song, L. J., 2004. The PhD
student reports Cronbach's alpha as an indicator of internal consistency of this

questionnaire in her sample.

The Hamilton Anxiety Rating Scale (HAM-A) was also used. The PhD
student reports Cronbach's alpha as an indicator of internal consistency of this

questionnaire in her sample.

Employee Satisfaction Inventory [ESI] of Koustelios/Bagiatis was used.
The PhD student reports Cronbach's alpha as an indicator of internal consistency

of this questionnaire in her sample.

The section Research design describes the procedure of conducting the

study and adherence to ethical rules while conducting the study.

The research design chapter lacks a section on the statistical methods used

to process the results.

Chapter three presents the results of the study. Factor analysis was applied
to derive some sub-scales on emotional intelligence, anxiety and job satisfaction
questionnaires. The results on these questionnaires are presented using descriptive
statistics in the form of arithmetic mean and standard deviation. Pearson's

correlation coefficient and regression analysis were applied to search for



relationships between emotional intelligence, anxiety and job satisfaction. T-test
was applied to search for gender differences in emotional intelligence, anxiety and
job satisfaction in Greek teachers. A correlation coefficient was applied to search
for a relationship between age, work experience, emotional intelligence, anxiety
and job satisfaction. Several ANOVAs were applied to find out how teachers'
hobbies, specialty, education, and family status differentiated emotional

intelligence, anxiety, and job satisfaction in Greek elementary teachers.

In conceptualizing the study, it is difficult to understand what the doctoral
student meant by the perceived similarity of those surveyed between years of

service and specialty, for which data are presented in Diagram 6 and Table 38.

The fourth chapter concerns Discussion regarding the levels of emotional
intelligence, anxiety and job satisfaction in Greek teachers. In fact, nowhere in the
dissertation is there any mention of what percentage of the Greek teachers
surveyed had low, medium and high levels of emotional intelligence, anxiety and
job satisfaction, which is a serious omission because an important inference is not
made regarding part of the research aim. The conclusions regarding the five
hypotheses formulated seem to be correct and some attempts have been made to

explain the results obtained from the study.

Chapter five concludes on the importance of studying the phenomena
chosen by the doctoral student in teachers. Attention is paid to some limitations

of the study, mainly related to the sample size and the possibility of generalizing



the results obtained. Some recommendations are made for future research and for
conducting training with teachers to develop their emotional intelligence, reduce
their anxiety and increase their job satisfaction, with attention paid to the specific

role of heads of the schools in this regard.

Four scientific contributions have been formulated that 1 accept. The
reference list contains an impressive number of 402 sources. An appendix

contains the questionnaires in Greek.

The PhD student has three scientific publications whose only author she is,
which meets the minimum national requirements for obtaining a PhD scientific

and educational degree.

The PhD student demonstrates her skills in theoretical review of scientific
issues, organization and conduct of research, and presentation of research results.
All these skills have to be developed further, but the general impression of the
dissertation gives grounds to claim that Theofania Konstantinos Psaroudaki could

be awarded the PhD degree.
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