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1. AKTyaJIHOCT HA pa3rJieKAaHus B JUCEPTAUMATA HAYUYEH NPodieM

N300pbT Ha TeMara Kopeiupa C H3CIEJAO0BATEICKUTE H3MEPEHHS B
ChbBpPEMEHHATa TPYJAOBa W OPraHU3AIllMOHHA MCHUXOJOrUs. AKTyallHOCTTa Ha
MOCTaBEHUs1 Ha oOcleBaHe TPOOJIEeM € OTKPOEH B XapaKTEPUCTHKUTE Ha
npeiMeTa Ha  M3cieABaHe, oOXBalall —ChIIHOCTHaTa JUMHAMUKA Ha
OpraHU3alMOHHUTE OU3HEC CTPYKTYpH U HEMHOTO yIpaBieHHE B KOH(DIUKTHH

CUTyaluu. OHpClICJISIM 3aMHUCBIBT Ha pa3pa60TI<aTa KaTO OpUTHHAJICH



ChOOpa3HO HEWHUAT (POKYC BHPXY IEHTPATHU 32 BCSAKA OpraHU3aIis UHTPA U
VWHTEPAKIIMOHUCTKM MEXaHM3MH Ha TPYAOBO Yy4YacTHE HA CIYKHUTEINTE,
KOHKPETH3UpPaH 1LIeJIEBO BBHB (HOPMYIHpPOBKATA: ,,JJa CE MU3CIEABA MOTHBAIIUATA,
OPUBBP3AHOCTTA U OTUYXKIECHUETO MPH CIY>KUTEIH, pabOTENI B OpraHU3alNU
OT Ia3apeH W MHepapXWyeH THUIl, KaKTO M Ja C€ H3CJIeBa BIMSHUETO Ha
KOH(MOJIUKTHUTE  OTHOIIEHHWS B  OpraHuU3allMuTe, TMPUBBP3AHOCTTA |
OTUYXKIEHUETO BBPXY MOTHMBALMATA MpU H3cieABaHUTE Jnna“. Teoperuko-
VMHTEPIIPETATUBHUAT AHAIU3 € OCBUIECTBEH KOMIUIEKCHO KaTO C€ aHaJu3upar
B3aUMOBPB3KUTE MEXy Te3u KOHCTpYKTU. Uaesta Ha Codus Ninuesa CexynoBa
€ CBbp3aHa C aHaJM3a Ha (pakToOpHAaTa cpefa B OpraHu3aluyd OT Ma3apeH U

MepapXrUCH TUI CIIPAMO TPYIO0BaTa MOTUBALIUS HA TEXHUTE CIIYKUTEIH.

2. JlaHHH 32 IOKTOPAHTA M JOKTOPaHTypaTa

Codus CexynmoBa € moKkTOpaHT KbM Karenmpa “[lcuxonorus™ mpu
dunocodceku pakynrer Ha KO3V ,,Heodbut Puncku‘. HeltnoTo oOpazoBaTenHo u
npoecoHaTHO pa3BUTHE CHBMECTSIBA MPUAOOMBAHETO HA KOMIICTCHIIMH C
IOpUMYEecCKa M TICUXOJIOTMYECKa HAaCOYEHOCT, KOETO U  IO03BOJIsABA

npo¢eCHOHATTHO peaIU3UPaHe C BUCOKA €()EKTHUBHOCT.

Ot Iperiicaa Ha ACIIO3HMpPaHaTa AOKYMCHTAIHUA IIO JOKTOpaHTypaTa CC
KOHCTAaTHpa U3IBJIHCHHUC Ha BCUYKHU KPUTCPHUHU 110 CMHUCHJIA Ha IIpoHcaypara 3a
IMPOBCKJIAHC Ha HaCTOodANaTa 3alluTa. He ce perucrpupar JaHHHU 3a

IIJ1aruaTCTBO.

3. lanHu 3a AucepranusTa U apTopedepara

JIucepTalMOHHUAT TPYX € CBABPKATEIHO OPraHUu3WpaH B YBOI, TPHU
OCHOBHHU TIJIaBU, CTPYKTypUpaHU B MOJIJIaBU, 3aKitoueHue, Ooubnuorpadus,

NPUJIOKEHHS U € pa3noyiokeH Ha 251 crpaHunu. 3a 1enTa Ha U3CIeIBaHETO ca



U3MOJ3BaHN JlOocTaTbhueH obem (251) chmenuanu3upaHy W3TOYHHUKA HaA

OBJITapCKH, M HA aHTJIMMCKU €3UK, KakTo U IHTepHEeT pecypcH.

AHanu3bT Ha pe3yJATAaTUTE OT MPOBEAECHOTO EMIMPHUYHO H3CJIEABAHE, Ca
OPUAPYKEHH OT CTaTHUCTHYecka 00paboTKa U mitocTpupanu B 31 Opost Tabiuim

u 10 ¢purypu.

P33pa6OTeHI/I$IT TCOPCTUYUCH MOJACII CC OTIIM4YaBa C MHOTOINNIACTOBOCT Ha
HHTCPIIPCTAOUUTC Ha I/I36paHI/IT€ KOHCTPYKTH M KOHCHUCTCHTHOCT Ha YaCTHO-

CrICaIM3upPaHrs C3UK Ha U3CJICABAHCTO.

IIpencraBenure B YBoAa Ha AucCepTalusATa apryMEHTH 3a TEMaTU4YHATa
paMKa Ha H3CJIEABAHETO OPUEHTHPAT B MOJENA Ha M3CIEIBAHOTO SIBJICHHE U
000CHOBaBaT HEOOXOAUMOCTTA TEOPETUYHO-TIPUIIOKHUS aHAJIU3 J1a UMa 3a CBOM
JIUKYPC IMOPOACHUTE COLIMATHOIICUXOJOIMYECKH 3aBUCUMOCTH B JIMHAMHUKATa Ha
¢dbeHomMeHa ,,opranu3aoHHa KyJaTypa®, Ipu ABa, OuX mogueprana KOHKYPEHTHH
Tuna OW3HEC OpraHu3alMk — Ta3apeH MW HepapxXudeH, C Orjiej TAXHaTa

yCTOI>'I‘II/IBOCT B CJIOKHUSA CbBPEMCHCH HKOHOMMWYCCKHN KOHTCKCT.

Teopernunara nmatrgpopMa Ha HM3CIEIBAHETO € [OCBETEHa Ha
3abI00UEHaTa WHTEpIIPETallMsl Ha OCHOBHUTE 3a BCAKa OpraHM3al[MOHHA
CTPYKTypa KOMIIOHEHTHM  ‘OpraHM3allMOHHA  KyJATypa’, ‘KOMYHMKalMs ,
‘MOTHBaIUsA’,  ‘KOHQIUKT', W  ‘TIPUBBP3AHOCT/OTUYXKACHOCT  KBbM/OT
opranuzauusra’. TeopeTHUHUAT nperies € 6a3upaH Ha yTBbPJCHHU B Tpy10oBaTa
Y OpraHU3allMOHHATA IMCUXOJIOTHSl KOHUEIUWHU, C aKIEHT BbPXYy HM3MEHYHMBaTa
GYHKIMS Ha MOTHMBALMATA HA CIY>KUTEIUTE, TOCIEANLa OT BIUSHUETO Ha

cTpecopure B nmpodecuoHagHara cpeaa.

Bb3 ocHOBa Ha M3BBPIICHUS B IJ1aBa IIbPBA UHTEPIPETATUBEH aHAIN3 Ha
KJIIOYOBUTE 3a HAYYHOTO M3CIIE[IBAaHE KOHCTPYKTH B ryaBa BTopa Codus
CekynoBa neduHUpa HAYyYHUTE PEKBU3UTHU HA CBOETO EMITMPHYHO H3CIIEBaHE.
TexHusaAT mnpuiiokeH oO0cer € peJeBaHTEeH Ha TEOpeTHYHaTa paMmKa, HO

CbIICBPEMCHHO pa3rbpHAT MHOBATHBHO B I[PI33,I>1H8_ Ha CPaBHUTCIIHO HU3CJICABAHC



Ha BJIMSHHUETO HA KOH(DIUKTUTE BBPXY MNPUBBP3AHOCTTA M OTUYXICHHUETO B
OopraHu3allMd OT Na3apeH W HepapxuueH tum. M30panara meromonorus u
pa3paboTeHaTa KOHKpPETHAa METOJMKAa pa3KpuBa Hay4YHO-U3CIEIOBATEIKUTE
KOMIETeHTHOCTH JokTopaHT Codust CekysioBa. YUaCTHULIM B U3CIEABAHETO ca
102- ma nbJIHONAETHU pAaOOTHUIM U CITYKUTENIH, MOJOPAHU Ha CIIy4aeH MPHUHLIMI
or wu3bpanute opranuzanuu B Tmepuoma 2023-2024 r. JlokazBaHeTO Ha
(GopMynupaHuTe 8 XHUIOTE3W € OPraHu3MpPaHO C MOIAXOMSAIl METOIUYECKH
MHCTPYMEHTApUYM M MNPUAPYKEHO OT 3aAbJIOOYEH KOJIMYECTBEH, KAUECTBEH U

CTaTUCTUYCCKH aHAJIN3 Ha IIOJIYYCHUTC PC3YJITATH.

Cuynuram ue HOI[60p’BT, roacMmMHara Ha MH3BaaKaTra MW H3IIOJI3BAHUAT
AUArHOCTHYCH HWHCTPYMCHTAPpUYM, B KOHTCKCTAa Ha MCTOAOJIOIHATAa Ha
IMPUIIOKHOTO H3CJICABAHC Ca MPC3CHTUPAHU NOCTATBYHO I/IH(bOpMaTI/IBHO, KOCTO

N03BOJISIBA LSJIOCTHO OCMUCIISIHE HA pealn3upaHaTa eMIMpHYHa [Iporpama.

B rnaBa Ttpera Codus CekynoBa MpoBEXkAa JUCKYCHOHEH aHAIW3 Ha
pe3yJTaTUTEe OT EMIUPUYHOTO M3CIEIBAHE U M3BEXkKJIa OOCKTHUBHU O0O0OIIECHMUS,
MMallld XapakTep Ha 3HAUYMMHU 3a TPyJOBaTa M OPraHU3allMOHHA TCHUXOJOTHUS

HAay4YHH HaXOKH.

ITo oTHOLIIEHNE HA U3UCKBAHUITA 32 HIUTUPAHE U KOPEKTHO MTO30BAaBAHE HA
CHeIUaIN3UpaHUTe HM3TOYHUIIM pa3pabdoTKaTa OTroBaps Ha YTBBPIACHUTE B

HAYYHUTC U3CJICABAHUA CTAHAAPTH.

4. HayuHu npuHocHu

Makap u na npuemam GOpMyJIUpaHU OT JTOKTOpPAHTKaTa MPUHOCUTE, TO

OTKPOSIBaM U CJICIHUTE MOCTHXKEHUS Ha UCEepTallMOHHATa pa3paboTKa:

= AmnpoOupana € HOBa TMepCHeKTHBa B  pa30upaHeTo W
OCTOMHOCTSIBAHETO HA OpTaHM3aIllMOHHATa KyJTypa B JBa HE3aBUCHMHU THIIA

OpraHu3alNK — TTA3apeH U HepapXUycH;



= OO6o0CHOBaH € aBTOPCKM MOJIe] Ha M3ydaBaHe Ha (PYHKIMUTE U HA
JTUHAMUYHU KOMIIOHCHTH B OPTAaHHM3AIlMOHHOTO TOBEACHHE HA CIYKHUTEIUTE,
KOUTO HAJCKTHO perucTpupar MPOyKTUBHOCTTA Ha
COILIMATHONICUXOJIOTHYECKUTe MEXaHW3MH, OYepTaBallld TIOCTI)KCHUATA |

PHUCKOBETE 3a OpraHU3alMOHHATa KYJITypa B IPO(ECUOHATHUTE OOIIHOCTH.

B 3AKJIFOUEHUWE, Ha ocHOBaTa Ha W3BBpIICHATA OICHKAa Ha
JUCEPTAMOHHUS TPy Ha Tema ,, KOH(IMKTH, MOTUBaLMS, IPUBBP3AHOCT U
OTYYKJACHUE B OPraHM3alMM OT MAa3apeH M OT HepapXv4yeH THI* 3asBsIBaM,
Yye IJlacyBaM MOJIOKUTETHO 3a npuckxkaaHe Ha Codus Mmuea CekynoBa Ha
oOpasoBarenHaTa U Hay4yHa cteneH ,,Jloktop* B [Ipodecnonanno HampasieHue

3.2. Ilcuxonorus /TpynoBa U opraHu3alioHHa IICUXOJIOTHUs/ .

15.05. 2025 r. UneH Ha HAy4YHOTO

B. TepHOBO /mpod. n-p Janmema TaceBcka/
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1. Relevance of the scientific problem addressed in the dissertation

The choice of the topic correlates with the research dimensions in
contemporary labor and organizational psychology. The relevance of the
problem under investigation is highlighted in the characteristics of the subject of
research, covering the essential dynamics of organizational business structures
and its management in conflict situations. I define the idea of the work as
original in accordance with its focus on central for each organization intra and

interactionist mechanisms of employee labor participation, specifically specified



in the formulation: "to study the motivation, attachment and alienation of
employees working in organizations of market and hierarchical type, as well as
to study the influence of conflict relations in organizations, attachment and
alienation on the motivation of the studied individuals". The theoretical-
interpretive analysis is carried out comprehensively by analyzing the
interrelationships between these constructs. Sofia Ilcheva Sekulova's idea is
related to the analysis of the factor environment in organizations of market and

hierarchical type in relation to the labor motivation of their employees.

2. Data about the doctoral student and the doctoral program

Sofia Sekulova is a doctoral student at the Department of Psychology at
the Faculty of Philosophy of the Southwestern University "Neofit Rilski". Her
educational and professional development combines the acquisition of
competencies with a legal and psychological focus, which allows her to achieve

professional fulfillment with high efficiency.

The review of the submitted documentation for the doctoral studies
revealed that all criteria within the meaning of the procedure for conducting the

current defense have been met. No evidence of plagiarism has been registered.

3. Data about the dissertation and abstract

The dissertation is organized in a concise manner into an introduction,
three main chapters, structured into subchapters , conclusion, bibliography,
appendices and is spread over 251 pages. For the purpose of the study, a
sufficient volume (251) of specialized sources in Bulgarian and English, as well

as Internet resources, were used.

The analysis of the results of the conducted empirical research is

accompanied by statistical processing and illustrated in 31 tables and 10 figures.



The developed theoretical model is distinguished by the multi-layeredness
of the interpretations of the selected constructs and the consistency of the

specialized language of the study.

The arguments presented in the Introduction to the dissertation for the
thematic framework of the study provide guidance in the model of the
phenomenon under study and justify the need for the theoretical and applied
analysis to have as its discourse the socio-psychological dependencies generated
in the dynamics of the phenomenon of "organizational culture", in two, I would
emphasize, competitive types of business organizations - market and
hierarchical, with a view to their sustainability in the complex contemporary
economic context.

The theoretical platform of the study is dedicated to the in-depth
interpretation of the basic components for any organizational structure: '
organizational culture ', ' communication ', ' motivation ', ' conflict ' , and '

'

attachment / alienation to/from the organization ' . The theoretical review is
based on concepts established in labor and organizational psychology, with an
emphasis on the variable function of employee motivation, a consequence of the

influence of stressors in the professional environment.

Based on the interpretative analysis of the key constructs for the scientific
study carried out in chapter one, in chapter two, Sofia Sekulova defines the
scientific requisites of her empirical study. Their applied scope is relevant to the
theoretical framework, but at the same time innovatively deployed in the design
of a comparative study of the influence of conflicts on attachment and alienation
in market and hierarchical organizations. The chosen methodology and the
developed specific methodology reveal the research competencies of doctoral
student Sofia Sekulova. Participants in the study are 102 adult workers and
employees, randomly selected from the selected organizations in the period

2023-2024. The proof of the formulated 8 hypotheses is organized with



appropriate methodological tools and accompanied by an in-depth quantitative,

qualitative and statistical analysis of the results obtained.

I believe that the selection, sample size, and diagnostic tools used, in the
context of the applied research methodology, are presented in a sufficiently
informative manner, which allows for a comprehensive understanding of the

implemented empirical program.

In chapter three, Sofia Sekulova conducts a discussion analysis of the
results of the empirical study and draws objective generalizations that are

significant for labor and organizational psychology scientific findings.

With regard to the requirements for citation and correct reference to
specialized sources, the work meets the standards established in scientific

research.

4. Scientific contributions

Although I accept the contributions formulated by the doctoral student, I

also highlight the following achievements of the dissertation:

= A new perspective has been tested in understanding and valuing
organizational culture in two independent types of organizations — market and
hierarchical;

= An author's model of studying the functions and dynamic
components in the organizational behavior of employees 1s substantiated, which
reliably register the productivity of socio-psychological mechanisms, outlining
the achievements and risks for organizational culture in professional

communities.

IN CONCLUSION , based on the evaluation of the dissertation work on

the topic "Conflicts, motivation, attachment and alienation in market and



hierarchical organizations", I declare that I vote positively for awarding Sofia
Ilcheva Sekulova the educational and scientific degree "Doctor" in Professional

field 3.2. Psychology /Labor and organizational psychology/.

15.05.2025 Member of the scientific

Veliko Tarnovo /Prof. Dr. Daniela Tasevska/
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