IOT'O3AITAIEH YHUBEPCUTET ,,HEO®UT PUJICKHN”

CTAHOBHIIIE

HacrosmeTro craHOBUIIE € U3rOTBEHO Ha OCHOBaHME Ha 3anosex Ha Pekropa Ha
KO3V ,Heodput Puncku” Nel1083/29.04.2025r. 3a onpenesnsiHe HA HAyYHO KYypH
1o Mpolleypara 3a MyOJMYHa 3allUTa Ha JAUCEPTALMOHEH TPYA 3a MPHUCHKAAHE
Ha OHC ,jmoktop” 0o HOKTOpcka mporpama ,,IpyaoBa W OpraHu3alMOHHA
ncuxonorus’ B [TH 3.2 Ilcuxomorus, 3. CounanHu, CTONAHCKU U NPABHU HAYKH,
U € B CbOTBETCTBHE C M3HUCKBAaHUATA HAa 3aKOHA 33 pa3BUTHE HA aKaJCMUYHUS
cbcTaB B PenyOnuka bbarapus, [IpaBunHuka 3a HETOBOTO Mpujlarane, 3akoH 3a
BHCIIETO OOpa3oBaHUE, KAaKTO W JelcTtBanmuTe BbTpemnu npasuna Ha FO3Y

,Heodur Puncku”.

Tema: , KoH(MIUKTH, MOTHBAIUS, TPUBBP3AHOCT U OTUYXKJCHHUE B OpraHU3aIldN
OT Ma3apeH U OT MepapXUYEeH THUII .

H3z2omeun cmanosuwemo: Jlon. n-p Harama Anrenosa, kareapa ,,IIcuxonorus”,
®dunocodcku pakynrer, FO3Y ,,Heoput Pusicku”.

Joxkmopanm: Codus CexyinoBa, kareapa ,Jllcuxonorus”, ®unocodcku
dakynret, FO3VY ,,Heodut Puncku™.

Hayuen pvkosooumen: [ou. n.u. Ctoun Maspoaues, kareapa ,,Ilcuxonorus”,

dunocopeku paxynret, KO3V ,,Heodpurt Puncku™.

HHucepmayuonnuam mpyo ,, Kongpauxmu, momusayus, npugvp3aHocm u
OmuyIICOeHUe 8 OpeaHU3AyUU OM nazapen u om tepapxuden mun’ e 00CbOeH u
npeonodxcer 3a nyoauuna sawuma om kameopa ,, Ilcuxonoeus “ npu @unocogcru
Gaxynmem na FO3Y ,, Heopum Puncku’, ecuuxu 0oKymeHmu ca npeodocmagetu 8

CDOK. Hpouedypama e 6 Cbomeemcmeaue ¢ USUCK8AHUAmMA Ha 3aKoHa 3a passumue



HA aKaoemMudyHus cbCmaeé 6 Peny@zu;ca Ebﬂeapuﬂ, Hpaewmuka 3a Hezcoe0mo
npunacane, 3axon 3a sucuiemo 06pa306anue, Kakmo u deiicmeau;ume BbmpemHu

npasuna na FO3Y ,, Heogpum Puncku”.

AKTYaJTHOCT ¥ 3HAYMMOCT HAa Temarta: JlOKTOpckara nuceprauusi € Ha
MHTEPECHA U 3HAUMMa TeMa, upe3 Hesl ce PoKycHpa BHUMAHUETO BbPXY BPB3KUTE
MEXAY MOTHUBALMATA, NPUBBP3AHOCTTa M OTYYKIECHUETO TPHU CIYKUTEIH,
paboTelin B OpraHuM3alMi OT Ia3apeH W WepapxuueH Tum. B mucepranusita ce
[OCTaBsl AKIEHT Ha BJIMSHUETO Ha KOH(JIMKTHUTE OTHOIIEHUS B CIyk0ara,
NPUBBP3AHOCTTA U OTUYYXKJIECHHUETO BBPXY MOTHUBALMATA HA M3CIECABAHUTE
ciyxuTeny. Upes Ta3u TeMa, TOKTOpPAHTKaTa 3aJbJ004aBa UaesTa 3a U3CaeABaHe
Ha ,,OpraHU3alMOHHATA KYJITypa“, KOSTO pasriexia KaTro MHOTOMEpPEH
KOHCTPYKT, KOWTO MO€ Ja ObJe olepaldOHaIN3apaH 4ype3 M3CIEABAHETO Ha
Bpb3KaTa MEXJy CIOMEHATUTEe AaCHeKTU: MOTHUBAlLUS, TMPUBBP3AHOCT U
oTuyxaeHue. V3KIIOUUTENHO MPEIU3BUKATEICTBO € YMEHHMETO 32 yIpaBJsBaHE
Ha HHUBaTa Ha MpodecuoHalleH CTpec, Ha LEeJEeHAaCOYeHO U3rpaKIaHe Ha
NMO3UTUBHM W €()EKTUBHU B3aUMOOTHOLIEHUS MEXKAY CIIYXUTEIUTE, Ha
M3TPaXJaHE Ha NMPUBBP3AHOCT M KYJITypa HA MOBEICHUE B OPraHU3alMATa U B
Ta3u BPB3KA, YCWIMATA HA JOKTOpPaHTKaTa Ja H3CIeABa TE3M acCIEeKTH OT
po(eCcUOHaNTHUS KUBOT, Aa MOTHPCH BPB3KUTE MEKY TIX U J1a Jajie NPEnopbKu
3a OpJemM Hu3CIelBaHMS W TNpaKkTUYecka padoTa, JOKa3BaT 3HAYMMOCTTA Ha

Hay4YHUS U TPYA.

XapakTepucTHUKA HA HAYYHATA M HAYYHO-NPUJIOKHATA MPOAYKIUA HA
kanauaara: Paspaborkata € mpenjiokeHa B o0em oT 243 cTpaHULM TEKCT.
JlucepTaniMOHHUAT TPYT UMa KJIaCHUeCcKa CTPYKTypa M BKIFOUBA: YBO/I, TPH TJIaBU

N3JIOKCHUC, TUCKYCHA. Hpe,Z[CTaBGHI/I Ca OrpaHUYCHUA Ha U3CJIICABAHCTO, H3BO/H,



OPUHOCH U IyOJMKalMUTE Ha JOKTOpaHTKaTa 0 TEeMaTra Ha JIWCepTaLuATa.
N3nonseanu ca 251 nurepaTypHH W3TOYHMKA, OT KOUTO 22 ca Ha KApuiauua, 229
Ha JIaTUHMLA. Pe3ynrature OT INPOBENEHUTE H3CIEIBAHUA Ca OHAIJICACHU C

Tabnuuy 1 GUrypu, kato oomuaT oOpoii Ha Tabmmuure € 31, a Ha ¢purypure — 10.

B nbpBa ruasa ca 3acerHaTy TeMH CBbpP3aHU C OPTHHU3AIMOHHATA KYJITYypa
M KOMYHMKalMsITa KaTo HAa4yuMH 3a mpenaBaHe Ha (upmeHata kyatypa. Kakro
ChbBCEM TMPABHIHO OTOENsA3Ba JIOKTOpPAHTKaTa OpraHu3allMOHHATa KyJITypa
npujaBa Ha CHTPYAHHUIIMTE OpraHU3allMOHHA  UIACHTUYHOCT,  ONpeness
IpejacTaBaTa UM 3a OpraHU3aluATa, U € (GaKkTop 3a OCUrypsBaHE HA CTaOUIHOCT,
MIPUEMCTBEHOCT, IPUBBP3AHOCT KbM HHCTUTYLHUATA U YYBCTBO 32 CUTYPHOCT Yy
ciykutenure. Jpyrure uscienBaHu KOHCTPYKTH — KOH(DJIMKTA U MOTUBAIIUSTA Ca
ChIIO Taka NOAPOOHO pasrielaHd, LUTHPAHUTE aBTOPU Ca KIACHLHU B
[Icuxonorusita (Hapumep Macioy u Xbpudspr). JlokTopaHTkaTa € HampaBHiia
aHaJdu3 Ha TPUBBP3AHOCTTA KBbM OpraHu3alusaTa U HACHTU(DUKAIUITA C
opranuzanusTa. ChIo Taka € pasrienaia Bpb3KaTa MEX]y cTpeca Ha paOOTHOTO
MACTO W OypHAyT CHHIpPOMA, MEXKAY aHMKUPAHOCTTA Ha CIYXKUTEIUTE U

M3TOYHUIIUTE HA TPOPECUOHATIEH CTPEC.

Bue BTOpa riaaBa Codus CekynoBa TMpeAcTaBs METOJ0JIOTUATA Ha
MIPOBEJICHOTO TICUXOJIOTMUECKO HW3clie[BaHe. B Ta3u riiaBa ca ommcaHW IIENTa,
3aJjauiTe Ha M3CJICBAHETO, U3CIICIOBATCIICKUTE XUIIOTE3U, HW3CIICABAHUTE JIMIIA,
KAaKTO W W3IMOJ3BAHUTE WHCTPYMEHTH 32 CHOMpPAaHE HA M3CIEAOBATEIICKH TaHHU U
o0paboTka Ha TOJYYEHUTE pe3yiATaTH U HaKpas ETUYHUTE MpodIeMu Ha
uscnensanero. [IpencraBeHa € BbTpenIHATA KOHCUCTEHTHOCT Ha BBIIPOCHUIIUTE,
W3MON3BAaHU 32 OIICHKAa Ha OTYYXKICHHETO OT paboTa, H3MEpBaHE Ha

IMPUBBP3aHOCTTA Ha CIYKUTCIIA KbM OpraHMU3alusAaATa, OLCHKA Ha KOH(I)JII/IKTHI/ITG



OTHOIIICHWS W H3MEpBaHE Ha MOTHUBAIMATA Ha CIYXKHUTEJIUTE. AHaau3a Ha
HAJISKTHOCTTAa Ha METOJIUKHUTE TIOKa3Ba, 4e CTOWHOCTTA Ha anda Ha KpoHnbax e
BHCOKa, KOETO JaBa YBEPEHOCT Ha JOKTOpaHTKaTa IpPH HHTEPIpPETHUpaHE Ha
pesynatatute oOT wu3ciaeaBaHetro. (OCBEH TOBa € HalpaBEHO COOCTBEHO
CTPYKTYPUPAHO MHTEPBIO CHIBPXKAIIIO ceneM BhIpoca. Llenta, KosATo cu mocTaBs
JIOKTOpaHTKaTa € Ja IMPOyYd B3aUMOBPB3KUTE, KOH(MIUKTHUTE OTHOIICHUS,
MOTHBAIIMATA, TPUBBP3AHOCTTA M OTUYKICHUETO IMPH CIYKUTEIH, padoTeny B
OpraHM3alliy OT Ta3apeH W HepapXWueH THIl, (CIope ] Mojelia Ha KOHKYpHpaIu
ce uenHoctu OCAI). Kakto u ga ce cpaBHAT BB3JACHCTBUATA HA JBaTa THUIIA
OpraHu3alMOHHATA KYJITypa BBPXY Choykutenute. 3aurnatu ca oceM XUIoTe3H,

KOWUTO Ca JIOTHYHO CTPYKTYPUPAHH.

Tpera raaBa, npejjiara aHain3 W HHTEPOpETAlMs Ha pPE3yATaTUTE OT
u3cneaBaneTo. ['naBara 3amoyBa ¢ 0000IIEH aHAIM3 OT MPOBEJAECHUTE UHTEPBIOTA
CIIOpe/1 TUIA KYJITypa Ha OpraHu3aius OT Ma3apeH U WepapXudeH THIl, TUCKYCHs,
W3BOJIU, IPWIIOKEHUS U Hay4dHU nipuHOCcH. [1o Beska MeTonmka, CbBCeM MOIpOOHO
ca MpeJCTaBEHU JaHHU OT ONKCATeTHaTa CTATUCTUKA, CIel KOETO € MpeliokKeHa
nHpopMals 3a pa3npeliesiecHue Ha CTOMHOCTUTE OT METOAMKHUTE HAa HHBA Ha
MPOSIBJICHHE Ha U3CJIEABAHUTE KOHCTPYKTH. BreurnsBami € pe3yiaTaThbT, ue
64,70% BB3MpHUEMAT 3a HAW-CWJIIHO M3pPAa3€HO HUBOTO HA MPOSIBICHUE HAa
KOH(IUKTHTE HapeyeHO '"KOH(MIUKTOreHHa OOCTaHOBKA" U ChHIIEBPEMEHHO
42.20% wmmaT IBJIrocpovyHa MOTHUBAIMs 3a paboTa B HOpMma, 39,20% moTuBarus
HaJ HopMmarta. [lomydyeHuTe pe3yaTaTd ca MHTEPECHU U C ToBa, ye 42.20% umar
BHCOKO HMBO Ha MPUBBP3AHOCT KbM OpPraHM3alMUATa U ChOTBETHO HUCKO HHBO Ha
OTUyXJeHHE OT paboTaTa. BCUUKHM Te€3U pe3yaTaTy ca NpeICTaBEHU B TAOJIUYEH U
rpauyeH BHUJ, KaTO MPUIPYKABAIIMTE T'M aHAJIU3HU MOKa3BaT CIIOCOOHOCTUTE Ha

HOKTOpAHTKAaTa CO(l)I/IH CCKYJ'IOBa da pasuuTa AaHHW KW Ja IIpaBU aJICKBATHH



Hay4HH U3BOAM U UHTepnpeTauuu. OT aHanu3a Ha pe3yJITATUTE, aBTOPKaTa IMpaBu
MHTEpPECHU 0000IIEHNSI OTHOCHO PE3YyJTAaTUTE MOJYYEHUH C PErPECHOHEH aHaJIM3.
Taxa ot Hayunust Tpyn Ha Codus CekynoBa cTaBa sICHO, 4€ KOJIKOTO MO-HUCKA €
IBJITOCPOYHATA MOTHUBAIMS, KOJKOTO MO-BUCOKA € JINYHATA BAKHOCT (YCEIIaHEeTO
Ha M3CJICIBAHUTE JIMIIA, Y€ MOBEACHUETO UM BIUs€ BBPXY (DYHKIHOHUPAHETO U
pe3yiTaTuTe Ha CUCTEMara) W KOJIKOTO IMO-U3pPa3eHO € OTYYXKIECHUETO OT
paborara, TOJKOBAa IMO-U3pPa3€HO € BB3MPUATUETO HA H3CIEIBAHUTE JULA 32
KOH(QJIMKTHU OTHOILIEHUS B opraHuzanusaTta. Jpyr uHTepeceH H3BOA €, ue
KOJIKOTO TO-U3Pa3eHO € BB3NPUATHETO HA U3CIEIABAHUTE JHUIA 32 KOHQIUKTHU
OTHOILIECHHWS B OPraHMU3alMATA U KOJIKOTO IO-HHCKO € OTYYKICHHUETO UM B
pabotata, B TOJKOBa TOJsIMa CTENEH HapacTBa €MOLMOHAHATa UM
CBIPUYACTHOCT. HSKOJIKO OT XMIOTE3UTE CE€ OTBBPKAABAT YACTUYHO, JOKATO
ITIOBEYETO NOJIyayBaT ITbJIHO ITOTBBPKIACHUE UPE3 PE3YIATATUTE.

[IpencraBenute B quceprauusTa IPUHOCH UMAT HayyHa CTOMHOCT.

[lybnukamuuTe ca MNpPSKO CBBP3aHM C TemaTa Ha JUcepTalusaTa M ca

mMyOJIMKYBaHU B HAYYHU U3JIaHUA.

Texnuvecko u3nmbjaHeHne: KbM mpencraBeHus 3a OOCHXKIaHE TPYyH OUX
oTHpaBuia 3a0€lIe)KKa [0 OTHOIIEHHWE Ha HW3MUCBAHETO HA JIUTEpPaTypHUTE
M3TOYHUIIM B TEKCTAa U CTATUCTUYECKHU MOJydeHUTEe NaHHU. Te Ou TpsiOBaio na
ObJaT MpeACTaBeHH ChoOpa3HO M3MCKBaHUsATa Ha APA-7, Thil KaTo € MO-JIeCHO

BB3IIPHUCMAHCTO UM.

3akiouenue: [IpencraBeHusT HaydYeH TPY/ Moka3Ba, ue gokTopanT Codus
CekysioBa mpUTEkKaBa I[O3HAHMS [0 TemaTa Ha JucepTrauusTa U J00pHu
KOMIIETEHIMM B 00JIacTTa Ha TpyJoBaTa W OpPraHMW3allMOHHATA TICUXOJIOTHS.

CM}ITaM, 4q¢C Hay4YHaTa pa3pa60TKa OTroBaps Ha YCJIOBUATA U PCa 3d IIPUCHIKIAHE



Ha oOpa3zoBareinHaTa W Hay4dHaTa CTEIEH ,,JJOKTOp~ Mo 3aKkoHa 3a pa3BUTHE Ha
aKkaJeMHuHusi cbcTaB B PemyOnuka bobarapus, IlpaBunmHuka 3a mpuiarane Ha
3aKOHA 3a pa3BUTHUE HA aKaJeMU4HUs cbcTaB U lIpaBuiHMKa 3a pa3BUTHE Ha
akanemuuHus cheraB Ha FO3Y ,Heodut Puiicku”™.

Bb3 ocHOBa Ha H3JI0KEHOTO I[O-TOPE NpHUEMaM, Y€ MPEIJIOKECHUIT
JIUCEPTALMOHEH TPYH ,,KoHaukmu, momusayus, npugvbp3anocm u omuyxcoeHue
8 OpeaHu3ayuu Om nazaper u om uepapxuyer mun‘ OTroBaps Ha U3UCKBAHUATA,
MOCOYEHW B 3aKOHA 3a PA3BUTHETO Ha aKaJeMUYHHUS ChcTaB B PemyOmmka
boirapus. [lopagu ToBa naBaMm MOJIOKUTEIHA OLEHKA HA JUCEPTALUOHHHUS TPY.
U mpejjaraM Ha 4jE€HOBETE Ha HAy4YHOTO JKypH Ja MOJKPEIAT IpoLeaypara 3a
MPUCHKIaHe Ha oOpa3oBaTeIHaTa U Hay4YHa CTEIeH ,,JIOKTOP®, B MPOPECHOHAITHO
Hanpasaenue: 3.2. ,Ilcuxonorus, ,,IpynoBa u opraHu3alOHHA TICUXOJIOTHS Ha

nokropant Co¢us Cexymona.

16.05.2025r. ITonamuc:
rp. bnaroesrpan (mou.n-p Hatama AHxrenosa)



SOUTH-WEST UNIVERSITY "NEOFIT RILSKI"
OPINION

This opinion was prepared on the basis of Order of the Rector of the
South-West University "Neofit Rilski" No. 1083/29.04.2025 for the
appointment of a scientific jury for the public defense of a dissertation for the
awarding of a Ph.D. in the doctoral program "Labor and Organizational
Psychology" in 3.2 Psychology, 3. Social, Economic and Legal Sciences, and is
in accordance with the requirements of the Law on the Development of the
Academic Staff in the Republic of Bulgaria, the Rules for its Implementation,
the Law on Higher Education, as well as the current Internal Rules of South-

West University "Neofit Rilski".

Topic: "Conflicts, motivation, attachment, and alienation in market-type and

hierarchical organizations."

Prepared by: Assoc. Prof. Natasha Angelova, Ph.D., Department of Psychology,
Faculty of Philosophy, South -West University "Neofit Rilski".

Doctoral student: Sofia Sekulova, Department of Psychology, Faculty of

Philosophy, South-West University "Neofit Rilski".

Scientific supervisor: Assoc. Prof. Stoil Mavrodiev, Ds.C., Department of

Psychology, Faculty of Philosophy, South-West University "Neofit Rilski".

The dissertation "Conflicts, motivation, attachment, and alienation in
market-type and hierarchical organizations" has been discussed and proposed
for public defense by the Department of Psychology at the Faculty of
Philosophy of the South-West University "Neofit Rilski", all documents have
been submitted on time. The procedure is in accordance with the requirements
of the Law on the Development of the Academic Staff in the Republic of
Bulgaria, the Regulations for its Implementation, the Higher Education Law,



as well as the current Internal Rules of the South-West University "Neofit
Rilski" .

Relevance and importance of the topic: The doctoral dissertation is on
an interesting and significant topic, through which attention is focused on the
relationships between motivation, attachment and alienation in employees
working in market and hierarchical organizations. The dissertation emphasizes
the influence of conflict relations in the service, attachment and alienation on
the motivation of the studied employees. Through this topic, the doctoral
student deepens the idea of studying "organizational culture", which she
considers as a multidimensional construct that can be operationalized by
studying the relationship between the aforementioned aspects: motivation,
attachment and alienation. An exceptional challenge is the ability to manage
levels of professional stress, to purposefully build positive and effective
relationships between employees, to build attachment and a culture of behavior
in the organization, and in this regard, the doctoral student's efforts to explore
these aspects of professional life, to seek the connections between them and to
provide recommendations for future research and practical work, prove the

significance of her scientific work.

Characteristics of the candidate's scientific and scientific-applied
production: The scientific work consists of 243 pages main text. The
dissertation is proposed in a classical structure and includes: introduction, three
chapters, presentation, discussion. Presented are the limitations of the study,
conclusions, contributions and publications on the topic of the dissertation. The
bibliography consists of 251 sources, of which 22 are in Cyrillic and 229 in
Latin. The results of the conducted research are illustrated with tables and

figures, the general number of tables is 31, and the number of figures is 10.



In the first chapter are topics related to organizational culture and
communication as a way to convey the company 's culture. As quite correctly
notes the doctoral student, the organizational culture gives to collaborators
organizational identity, defines their perception of the organization, and is a
factor in ensuring stability, continuity, and attachment to the institution and a
sense of security among employees. The other investigated constructs —
conflict and motivation are also so thoroughly examined, the cited authors are
classics in Psychology (e.g. Maslow and Herzberg). The doctoral student has
done an analysis of attachment to the organization and identification with the
organization. Also she presented the relationship between work stress place and
burnout syndrome, between employee engagement and sources of professional

stress.

In the second chapter Sofia Sekulova presented the methodology of the
this psychological research. In this chapter are described the purpose,
objectives of the study, hypotheses, the subjects studied , as well as the
methods used for the research, data processing and finally ethical problems. In
the study is presented the internal consistency of questionnaires used to assess
work alienation, measuring employee attachment to organization, assessment
of conflict relationships and measurement of motivation on employees.
Analysis of the reliability of the methodologies showed that the Cronbach 's
alpha value is high, which gives confidence of the doctoral student in
interpreting the results of the study. Besides this is done own structured
interview containing seven questions. The goal that the doctoral student set is
to study relationships, conflict relationships, motivation, attachment and
alienation at employees working in market-type and hierarchical organizations
(according to the model of competing values OCAI). As well as comparing the
impacts of the two types of organizational culture on the employees. Raised are

eight hypotheses that are logically structured.



Chapter Three offers an analysis and interpretation of the research
results. The chapter begins with a summarized analysis of the conducted
interviews according to the type of culture of the organization of market-type
and hierarchical type, discussion, conclusions, applications and scientific
contributions. For each methodology, in great detail, are presented data from
descriptive statistics, after that is proposed information for the levels of
manifestation of the studied constructs. The impressive result is that 64.70% of
the sampe perceive it as the most expressed the level of manifestation of
conflicts called "conflict-generating situation" and at the same time 42.20%
have long-term motivation to work in the middle level, 39.20% people have
high level of work motivation. The obtained results are interesting also in that
42.20 % have high level of attachment To the organization and accordingly low
level of work alienation. All these results presented in tables and graphics, and
also the analyses showed that doctoral student Sofia Sekulova is able to read
data and to do adequate scientific conclusions and interpretations. From the
analysis of the results, the author did interesting summaries about the results
obtained with regression analysis. Thus, from the scientific work of Sofia
Sekulova it becomes clear that as much as lower the long-term motivation is,
the higher the personal importance is (the feeling of the respondents that their
behavior affects on the functioning and results of the system ) and as much as
the alienation from work is, the more the perception of the surveyed individuals
of conflicting relations in the organization is. Another interesting conclusion is
that as much as the perception of the surveyed individuals about conflicting
relations in the organization is and the lower their alienation at work is, as big
the degree of their emotional empathy is. Several of the hypotheses are
partially proved, while more of them are fully confirmed.

Presented in the dissertation scientific contributions have value.



The publications are directly related to the topic of the dissertation and are

published in scientific journals.

Technical performance: I would like to make a remark regarding the
work presented for discussion regarding the listing of literary sources in the
text and the statistically obtained data. They should be presented in accordance

with the requirements of APA -7, as it is easier to perceive them.

Conclusion: The presented scientific work shows that doctoral student
Sofia Sekulova possesses knowledge on the topic of the dissertation and good
competencies in the field of labor and organizational psychology. I believe that
the scientific work meets the conditions and procedure for awarding the
educational and scientific degree "doctor" under the Law on the Development
of the Academic Staff in the Republic of Bulgaria, the Regulations for the
Implementation of the Law on the Development of the Academic Staff and the
Regulations for the Development of the Academic Staff of the South-west
University "Neofit Rilski".

Based on the above, I accept that the proposed dissertation work
"Conflicts, motivation, attachment and alienation in market-type and

"

hierarchical organizations " meets the requirements specified in the Law on
the Development of Academic Staff in the Republic of Bulgaria. Therefore, 1
give a positive assessment of the dissertation work and propose to the members
of the scientific jury to support the procedure for awarding the educational and
scientific degree "doctor", in the professional field: 3.2. "Psychology, "Labor

and Organizational Psychology" to doctoral student Sofia Sekulova.

16.05.2025 Signature:

Blagoevgrad (Assoc. Prof. Natasha Angelova,
Ph.D.)
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