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XpI/ICTI/ISIHa AI‘HHHI/IILy € HadaJlHaA YYHUTCJIKA C OBJITIOroaAvliCH OIMUT B IAbpPKaBHU
YUUIUINA U3 msu1a [bpIusi, BKIIFOUNTEITHO U KaTO 3aMECTHUK-IUpeKTop. PaboTmia e ¢ aemna B
pasznuuHU 00pa30BaTENIHU KOHTEKCTH, Cpell KOUTO U CTPYKTypH 3a O€KaHIM M MUTPAHTH.
3apppiumna e Ilegarornueckus Qaxynrer Ha Tpakuiicku yHUBEpCUTET ,,JleMokputT®,
Peny6nuka ['bpuus u uMa MarucTbpceka crerner no O0pazoBaTesieH MEHUKMBHT. Y4yacTBaja
€ B MHOXECTBO CIICIUAIN3APAaHA OOyUeHHs] M CEMUHApH, CBBP3aHH C WHTEPKYJITYpPHO
oOpasoBanue u paboTa ¢ Aera-6exxannu. Biagee aHrIMiiCKH €3UK U TPUTEXKaBa cepTudukar 3a
JTUTUTATHA TPAMOTHOCT.

Axmyannocm Ha memamukama

[Ipe3 mocneanute mecetwietus ['bpIus ce MpeBpbhINa B €HA OT OCHOBHHUTE BXOJHU
TOYKH 3a MUTPaHTH W OexaHuu ot brmuskus ustok, Asus m Adpuxa. ToBa moBexna a0
3HAYUTEIIHO YBEJTMYaBaHE Ha OpOsl Ha YUCHMIIU C Pa3IMyeH KYITYpEeH M €3MKOB MPOU3XO] B
TPBUOKUTC YYHWIUILA. yLII/IJII/IH_IHaTa CUCTCMaAa CC IMOCTaBA HNpCH IMPCAU3ZBUKATCICTBOTO Ja
OCHUTYpH Ka4eCTBEHO 00pa30BaHME 32 BCUUKH.

Enna ot ocHoBHHTE (QYHKIMM Ha HWHTEPKYJITYpHOTO 0Opa3oBaHUE € Jla HachpuaBa
B3aMMHOTO YBa)XCHHE, TOJEPAHTHOCT M pa3OUpaTeICTBO MEXAY YUYEHUIM OT pPa3IUYHU
KYJATYpHH Cpelu. YTpaBJICHHETO Ha TOBa 0Opa30BaHWE HE CE M3YEpPIBA C BHBEKIAHETO HA
crienManHu nporpamMu. HeoOxoaumo € cucTeMaTHYHO TUIaHWpaHe, OOy4YeHHE Ha Y4YWTENH,
azlanTaiys Ha y4eOHHM porpamMu, padboTa ¢ pOJIUTEIN U MECTHAaTa OOITHOCT. B TO3M KOHTEKCT
JUPEKTOPUTE HAa YUYWIMINA U YYWIUIIHUTE €KUNU TpsiOBa na ObAAT MOATOTBEHH, 3a Ja
OTTOBOPAT HAa TOBA NPCAN3BHUKATCIICTBO. Baxmuo e Ja yCBOSAT HCOGXOI[I/IMI/ITC KOMIICTCHTHOCTH.

VYpaBiieHHETO Ha HHTEPKYIATYPHOTO 0Opa30BaHUE € HE CaMO HAJIOKUTEIHO, HO € U OT

CTpaTernyecka 3HaYMMOCT 3a M3TPAKIAHETO Ha CHpPaBEIMBO, MPUOOIIABAIIO U YCTOMYMBO



obmmectBo. Hanara ce npuiaranero Ha e)eKTUBHU 00pa30BaTEeIHU MOJIUTUKU U YIIPABICHCKU
MPaKTUKW, KOWUTO Ja HachpyaBaT TOJEPAHTHOCTTA, E€MIIaTUATA W PaBHUSA JOCTHI /10
o0pa3zoBaHKe Ha BCUYKHU.

Ilpeocmassane na mpyoa u oyeHKa Ha CbObPHCAHUETO

[IpencraBeHusaT 3a peLEH3MpaHE AUCEPTALIMOHEH TpyA CbAbpka 213 crpaHuuu
OCHOBEH TeKcT Iu1toc 20 crpanuuu 6ubanorpadus u 13 crpanuum npuioxkenus. B cnucbka Ha
M3I0JI3BaHAaTA JIMTEpaTypa ca moco4eHu 174 3arnaBus, BKIIOYUTEIHO HOPMATUBHU TIOKYMEHTH
U  MHTepHeT u3TOYHUIM. [lo-koHKpeTHO: 42 U3TOYHMKA, HApE4YeHH OT aBTOpKaTa
Yy>KIECTPAaHHH, OT KOUTO 42 Ha aHTJIMICKH €3MK, | Ha HEMCKH €3UK, a OCTaHAJIUTE Ca Ha TPBLKU
e3uK; 67 W3TOYHMKAa Ha TPBUKU €3UK; 42 ompenesreHu OT JOKTOpPaHT ATSHHUIY KaTo
€JIEKTPOHHH U3TOYHUIIM; 26 HOPMATUBHU IOKYMEHTA.

JlicepTalluOHHUAT TPYA € pa3paboTeH B YBOA, YETUPHU IJIaBH U 3aKIIIOYECHUE.

B yBoma nokropaHT ATSHHHIY OOOCHOBaBa AakTyaJHOCTTa Ha H3CJeIBaHaTa
npobnemaruka. @opmynupa oOeKTa, mpeaMeTa W IenTa Ha uiciensaHeTo. [locouBa HiKoOH
HEroBU OTPaHUYEHUS U MPaBU NPETOPHKU 3a OBbACIIU MPOYUBAHUS.

IIpencraBsHeTo Ha KpaTbK TEOpeTHYEH 0030p IO HM3ClIe[BaHATA B JUCEPTALIMOHHUSA
TpyA npobiemMaTuka e ochliecTBeHo B [1aBa mbpBa u Bropa. ABTOpKaTa moco4sa cXBalllaHHs
32 WHTEPKYJTYpHOTO 0Opa3oBaHHE, pojisiTa My 3a IpeacpUHHUpaHe Ha OOpa30BAaHHETO H
yKpenBaHe Ha HOBHUTE LIEHHOCTU B Iejarorndeckarta npaktuka. IlpencraBs aepununus Ha
KIIOYOBM IOHATUS KATO HMHTEPKYITYPHOCT, MYJITHKYJITYPHOCT, MYJTHKYJITYpalIu3bM,
UHTEPKYITYPaTU3bM.

CplieBpeMEHHO MOJYepTaBa 3HAYEHHETO Ha €MIAaTHUATa, COJUIAPHOCTTa U
00pa30BaTEHOTO PAaBEHCTBO B IIPOIECAa HA peaTn3HpaHe HAa MHTEPKYJITYpHO OOpa3oBaHHUE.
Brnpeku ue e uHGOpMaTUBEH TEKCTHT MOHAKOTa CTpajga OT HETOUHH (pa3u U rpaMaTHdecKH
HEChOTBETCTBUS, KOUTO MOBJIMBAT HA SICHOTATa MY.

HakpaTko € ouepTaHO 3aKOHOAATEIHOTO M IPAKTHMYECKOTO pa3BUTHE Ha HJIEATa 3a
WHTEPKYJITYpHO oOpa3oBanue B I'bpuusi, 0cOOCHO B OTTOBOP HAa HApacTBAMIOTO KYJITYpHO
MHOT000pa3ue ot cpenata Ha 20-Tu Bek HataThK. [loguepraBa ce mpexoaa OT €THOICHTPUYHHU
o0pa3oBaTeIHU MOJIENTU KbM MO-IpHOOIIaBaIii, ChoOpazeHu ¢ nonuTuku Ha EC, BKIIOUNTETHO
Ch37aBaHETO Ha Kiacose 3a npuem ,,ZEP“ u ,,DYEP* B moakpena Ha nenata MUTpaHTd U
OeKaHIIH.

JlokTOpaHT ATSHHHUAY IpPEICTaBsi OCHOBHM OOpa30BaTENHM PAMKH, M3IOI3BAaHU OT
HallMOHAJIHU O0Opa30BaTEeIHU CHUCTEMHU 3a peau3upaHe Ha HHTEPKYJITYpPHO OOpa3oBaHUE.

ITocouBa ACUMWIIAIMOHCH MOJCJI, HWHTCTpPpallMOHCH MOJCN, MYJITUKYITYpPCH IIOAXOM,



AQHTUPACUCTKA MEpPCIEeKTUBA U MEXAYKYJITYpEeH MOJIe], KaKTO M TsAXHaTa 3HAYUMOCT B
ONpeselieHH TEPHOAW OT TMpHiaranero uM. HacouBa BHHMMaHHWETO KbM (akra, 4e B
CHBPEMEHHOTO 0011eCTBO HA 21-BH BEK, MOJIETBT HA MHTEPKYITYPHO 0Opa3oBaHUE M3HMCKBA
CTPYKTYpUpAHETO Ha B3aUMOOTHOIICHUATA MEXAY pPAa3NUYHUTE KyITYpHU TPYNH C LET
CMEKYaBaHE Ha COIMAJHATA AUCKPUMHUHAIMSA U MPEJOTBPATIBAHE HA COLMAIHATA M30Jalusl.
M3TbKBa posiiTa Ha YyYHTENsS B MYJITHKYJATypHaTa KJIacHa cTags M 3HAYMMOCTTAa Ha
WHTEPKYJATYypHaTa KOMIIETEHTHOCT, WHTEPKYJITypHaTa TOTOBHOCT M HWHTEPKYJITypHarTa
OCBEIOMEHOCT KaTO OCHOBHHU €NIEMEHTH Ha yMpaBJICHHETO HAa MHTEPKYIATYpHATa cpeaa, KaKTo
Y BIIMSHUETO Ha MPEAPa3ChAbLM U CTEPEOTUIIN B YIIPABICHUETO HA MYJITHKYITYpHATa KJIaCHA
cTasl.

Tperata rnaBa Ha AMCEPTALIMOHHUS TPYA MPEACTaBs H3CIEIOBATEICKUSA TU3aliH,
BKJIFOUMTEIIHO U3BaJIKaTa - yuutenu B “ZEP” kmacoBe B HAUaTHUTE YYHIUIIA HA OCTPOB XHOC.
Tyk mokTopaHT ATSHHUAY NOCOYBA CXBAIIaHHUATA HA PA3NIUYHU aBTOPU MO OTHOIICHHE Ha
MOHATHSTA ,IomyJanus, ,u3Baaka“ u Ap. OOocHOoBaBa W300PHT HA KOHKPETHHUTE
pecnionaeHTH. [locouBa, ue u3BagKaTa € KOHTEKCTYaJTHO PEJIEBAaHTHA, BHIIPEKU OrpaHUYCHATA
1 obob6maemoct. [lomuepraBa, ye BHIPOCHUKBT 32 AHKETHOTO MPOYUYBAHE € M3TOTBEH CIIEN
oubnuorpadcku mperiaea OT aBTopa Ha AucepTauuoHHHs Tpyd. OnucBa opraHu3anusITa Ha
AHKETHOTO NPOyYBaHE U TPYJHOCTHUTE, CpEellaHd B TMpolleca HA MPOBEKAAHETO MY.
N3mon3BaHusAT CTPYKTYpPHpPaH BBIPOCHHUK IMO3BOJISIBA €()EKTHBHOTO CHOWMpaHE Ha JTaHHH B
CHOTBETCTBHUE C LIETTUTE Ha AUCEPTALIOHHOTO U3CJE/IBAHE.

KonuuecTBeHUSAT aHanM3 Ha MHEHUSATA HAa Y4YUTENH, pabOTeIld ¢ 4YyKIECTpaHHU U
OexaHckn yueHunu B “ZEP” xiiacoBe B permoHa Ha OCTpOB XHOC € HallpaBeH B riaBa 4.
W3non3BanaTa MeTo10JIOTHS € a/ieKBaTHA, KaTo 100pe € onucaHa npoueaypara 3a 0opadoTka
Ha maHHu ype3 SPSS, koeTo mpuaaBa HaydyHa AOCTOBEPHOCT Ha aHain3a. CUJIHU CTpAaHU Ha
TEKCTa ca BHUMAaHHETO KbM COLIMATHHUTE acleKTh Ha oOpa3oBaHuero. OcoOEHO IICHEH e
(OKyChT BBpPXYy HarjlacUTe Ha YYUTEIHUTE OTHOCHO TIOJKpernara OT WHCTUTYLUUTE U
coOcTBeHaTa MM TOTOBHOCT Jia MOCpeniaT MOTPEOHOCTUTE HA YUEHUIIUTE B MHTEPKYJITypHa
cpena. CmsiTam, 4ye € MHOTO IOJIE3€H CPaBHUTENHUAT aHAIW3 Ha JIaHHUTE OT HayalHaTa U
nocneBaiiara ¢asza Ha u3cienBanero. ChlIUTe ca OHATJIEIEHU C Ta0IUIU U QUTYPH.

Brrpeku ToBa, MOTaT /1a c€ HAMPaBAT HAKOJIKO MPEMOPHKU 32 OJ00pEHHE:

e 1o00aBsHE HAa Ka4YeCTBEHU E€JIEMEHTH, KaTO HampuMep MoBeue KOMEHTapu Ha
OTTOBOPH OT OTBOPEHU BHIIPOCH UM UHTEPBIOTA C yuuTenu. ToBa Ou 000raTHiio

WHTEPIIPETANHITA U OW JOBEIIO JI0 IMO-ThI00K KOHTEKCT;



® CpaBHUTEJIEH aHAIN3, napajien ¢ apyru peruonu B ['epuusa wim EC. Ilo To3u
HAYMH OU MOTJIO J1a C€ Pa3KpUAT MO-ITUPOKU 3aKOHOMEPHOCTH;

® TI0-CHCTEMAaTHYHO 00OOIICHHE B Kpas Ha BCEKH TEMATHYECH Pa3fien, KOeTo Ou
yIIECHUJIO YUTATENsI IPU MPOCIIeiBaHe Ha U3BOJIUTE.

Karo ms10 TEKCTBT € METONOJIOTHYECKH OOOCHOBaH W JONPUHACS KbM HayyHaTa
JMICKYCHSI 32 HHTEPKYJITYpPHOTO 00pa30BaHNeE B TPHIIKUS KOHTEKCT.

B 3akiroueHneTo aBTOPBT aKIEHTHpPA BBbPXY HEOOXOIMMOCTTa OT LIEJIEHACOYEHO
oOydeHre, WHTEPKYJITypHa MOJATOTOBKA M TOJHTUYECKAa AaHTaXUPAHOCT B TOJKpena Ha
nearornyeckuTe exkunu. [loguepraBa 3HaY4MMOCTTa Ha MHTEPKYJITYPHOTO 00pa3oBaHUE KaToO
CHUCTEMHa HEOOXO0IMMOCT, HaIXBBpJIAIa paMKuTe Ha “ZEP” u kacaeia msyiata oopazoBarTeiHa
OOIIHOCT.

Ipunocu:

[Ipuemam moOCOuUEHHTE OT JOKTOpPaHTAa MPHUHOCH, KOUTO HUMAT 3HAYUMOCT 3a
oOoraTsiBaHE Ha yIpaBJICHCKaTa TEOPHUS U MIPAKTHUKA B cepaTa HA 0Opa30BAHHETO.

Ilpeyenka na nyonuxayuume:

[TyOnukanuuTe ca o6mo 4 u ca cBbp3aHU C U3CJE/IBaHATa B AMCEPTAIMOHHUS TPY.
npobnemaruka. [lyonukysanu ca mpe3 2022, 2024 u 2025 roauna. 2 craTHH ca B COOPHULU OT
HAYYHH-TIPAKTUYECKH KOH(EpeHINH, a APyruTe ABe ca myonukyBanu B Indiana Journal of
Economics and Business Management (ISSN (Online)- 2583-3758) npe3 mecern stHyapu 2025
roguHa. EqHara ctaTus € B ChaBTOPCTBO C HAYYHUSI PHKOBOIUTEN.

Asmopepepam
ABTOpedepaTbT npeacTaBs 0000IMIEHO ChIBPKAHUETO HA TUCEPTAIIMOHHHS TPY/I.

Ilpenopviu, benexdcku u 6bnpocu KoM OUCEPMAYUOHHUS MPYO

JlokTopaHT ATSHHHIYy ce€ € cbhboOpasuia C TrojiiMa 4YacT OT OENeXKUTE, KOUTO
Mpernopbyax J1a ce HampaBsT 110 BpeMe Ha MPEJBAPUTEIIHOTO OOCHkK/IaHEe Ha AUCEPTAIIHOHHHUS
TpyX B Kateapara. [IpenopruBam:

e TeopeTnuHuAT 0030p 10 U3CIIEABAHATA ITPOOJIEMAaTHKa € J0Ope a ObJie JOPa3BUT U TO-

SICHO J]a C€ OTKPOW aBTOPOBATA MO3MIIMS MO Hesl.

e [lo-ronsm akieHT O6u TpsAOBaJIO J1a ce MOCTaBU BbPXY TEOPETHUEH aHAIN3 HA PA3TUYHU

CXBall[aHUs 33 YIPaBJICHUE HA HHTEPKYJITYPHOTO 00pa3oBaHue, pa3INuHU KOHIICTIIIH

Y TEOpHH 3a creruuKaTa Ha YIpaBIeHUETO Ha TOBa 00pa3oBaHUE.

e JlucepTanMOHHHAT TpyA OWM cCre4Yenmwsi, ako He Cce€ JOMyCKaT CTHWIMCTHYHU

IpeTOBApBAHUS B TCKCTA.



Bwvnpocu:

1. Kak yuywimmHuTe pBHKOBOAUTENN B ['bpLuUs ympaBisBaT MpHUIaraHeTo Ha
MOJIUTUKUTE 332 UHTEPKYITYPHO OOpa3oBaHME U C KAKBH INPEINU3BHUKATEICTBA CE
cOIbCKBAT NPU HAChPYaBAHETO Ha HpuoOIIaBaia yuyeOHa cpeia 3a YUYEHHUIH OT
pasIuyeH KyJlTypeH Impousxon?

2. Kowu ynpaBieHCKH CTpaTeriy U MPAKTHKH Hail-e()eKTUBHO MOIIOMAraT YYuTEIUTe
B MIPEIOCTABSIHETO HA MEXIYKYJITYpHO 00pa30BaHKE B IPBLKUTE YUMINIIA U KaK T€
BJIMSAAT BbPXY UHTErpalisITa Ha YUEHUIIUTE U aKaJEeMUYHUTE UM ITOCTHKEHUS?

3AKJIFOYEHUE:

[IpencraBeHUsAT OUCEPTAIMOHEH TPYH, pa3paboTeH OT JOKTOPAaHT XpHCTUSHA
XapanamOoc ATSIHHUIY OTrOBapsl Ha U3UCKBAHUATA KOUTO CE MPEsBABAT KbM pa3pabOTKH 3a
npuaoOMBaHETO Ha 0Opa3oBaTeIHaTa U HayyHa CTEIMEH ,,JJ0KTOp .

Ha ocHoBarta Ha ouepTaHUTE IOCTOMHCTBA Ha TPY/la, HA IEMOHCTPUPAHOTO YMEHHUE 32
HAy4YHO M3CJIe/IBaHe, JaBaM MOJIOKUTENIHA OLIEHKA U MpeaaraM Ha OYUTaeMOTO HAYyYHO KYpH
Ja Tpuchaud oOpa3oBaTenHaTa W HayyHa CTENeH ,,JJOKTOp~ Ha XpHCTHAHAa XapajamoOoc
ArsHHuy B oOnact Ha Bucmie oOpaszoBanue 1.Ilemarormdyecku Haykw, NpogeCcHOHATHO
HanpaBieHue 1.1. Teopus u ympaBieHue Ha 00pa30BaHMETO, JOKTOPCKa Iporpama
,» YTIpaBJIeHUE Ha 00pa30BaHUETO .

Peuensenr:

14.09.2025 r. nou. a-p Mupocnas Tep3uiicku
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Author: Christiana Charalampos Agiannidou
Scientific supervisor: Assoc. Prof. Dr Maya Sotirova

Christiana Agiannidou is a primary school teacher with many years of experience in
public schools throughout Greece, including as a deputy principal. She has worked with
children in various educational contexts, including refugee and migrant structures. She
graduated from the Faculty of Pedagogy of the Democritus University of Thrace, Greece, and
holds a Master’s degree in Educational Management. She has participated in numerous
specialized trainings and seminars related to intercultural education and working with refugee
children. She is fluent in English and holds a digital literacy certificate.

Relevance of the topic

In recent decades, Greece has become one of the main entry points for migrants and
refugees from the Middle East, Asia and Africa. This has led to a significant increase in the
number of students with different cultural and linguistic backgrounds in Greek schools. The
school system is challenged to provide quality education for all.

One of the main functions of intercultural education is to promote mutual respect,
tolerance and understanding between students from different cultural backgrounds. The
management of this education is not limited to the introduction of special programs. It requires
systematic planning, teacher training, adaptation of curricula, work with parents and the local
community. In this context, school principals and school teams must be prepared to meet this
challenge. It is important to acquire the necessary competencies.

The governance of intercultural education is not only imperative, but also strategically
important for building a just, inclusive and sustainable society. It is necessary to implement
effective educational policies and governance practices that promote tolerance, empathy and
equal access to education for all.

Presentation of the work and evaluation of the content
The dissertation submitted for review contains 213 pages of main text plus 20 pages of

bibliography and 13 pages of appendices. The list of used literature lists 174 titles, including



normative documents and Internet sources. Specifically: 42 sources called foreign by the author,
of which 42 are in English, 1 in German, and the rest are in Greek; 67 sources in Greek; 42
identified by doctoral student Agiannidou as “Statistics and electronic sources”; 26 normative
documents.

The dissertation is developed in an introduction, four chapters and a conclusion.

In the introduction, doctoral student Agiannidou justifies the relevance of the research
issue. She formulates the object, subject and purpose of the study. She points out some of its
limitations and makes recommendations for future research.

The presentation of a brief theoretical overview of the issues studied in the dissertation
is carried out in Chapters One and Two. The author points out concepts of intercultural
education, its role in redefining education and strengthening new values in pedagogical practice.
She presents a definition of key concepts such as interculturality, multiculturality,
multiculturalism, interculturalism.

At the same time, it emphasizes the importance of empathy, solidarity and educational
equality in the process of implementing intercultural education. Although informative, the text
sometimes suffers from imprecise phrasing and grammatical inconsistencies, which affect its
clarity.

The legislative and practical development of the idea of intercultural education in
Greece is briefly outlined, especially in response to the growing cultural diversity from the mid-
20th century onwards. The transition from ethnocentric educational models to more inclusive
ones, aligned with EU policies, is highlighted, including the creation of “ZEP” and “DYEP”
reception classes to support migrant and refugee children.

PhD student Agiannidou presents basic educational frameworks used by national
education systems to implement intercultural education. She points out the assimilation model,
the integration model, the multicultural approach, the anti-racist perspective and the
intercultural model, as well as their significance in certain periods of their implementation. She
draws attention to the fact that in the modern society of the 21st century, the intercultural
education model requires the structuring of relationships between different cultural groups in
order to mitigate social discrimination and prevent social isolation. She highlights the role of
the teacher in the multicultural classroom and the importance of intercultural competence,
intercultural readiness and intercultural awareness as basic elements of the management of the
intercultural environment, as well as the influence of prejudices and stereotypes in the

management of the multicultural classroom.



The third chapter of the dissertation presents the research design, including the sample
- teachers in “ZEP” classes in primary schools on the island of Chios. Here, PhD student
Agiannidou points out the concepts of different authors regarding the concepts of “population”,
“sample”, etc. Justifies the choice of specific respondents. Points out that the sample is
contextually relevant, despite its limited generalizability. She stresses that the questionnaire for
the survey was prepared after a bibliographic review by the author of the dissertation. She
describes the organization of the survey and the difficulties encountered in the process of
conducting it. The structured questionnaire used allows for effective data collection in
accordance with the objectives of the dissertation research.

The quantitative analysis of the opinions of teachers working with foreign and refugee
students in “ZEP” classes in the region of Chios island is made in Chapter 4. The methodology
used is adequate, as the procedure for data processing using SPSS is well described, which
gives scientific credibility to the analysis. Strengths of the text are the attention to the social
aspects of education. The focus on teachers’ attitudes regarding the support from institutions
and their own readiness to meet the needs of students in an intercultural environment is
particularly valuable. I believe that the comparative analysis of the data from the initial and
subsequent phases of the study is very useful. The same are illustrated with tables and figures.

However, several recommendations for improvement can be made:

¢ adding qualitative elements, such as more comments on answers to open-ended
questions or interviews with teachers. This would enrich the interpretation and
lead to deeper context;

e a comparative analysis, parallel with other regions in Greece or the EU. In this
way, broader patterns could be revealed;

e a more systematic summary at the end of each thematic section, which would
make it easier for the reader to follow the conclusions.

Overall, the text is methodologically sound and contributes to the scholarly discussion
on intercultural education in the Greek context.

In conclusion, the author emphasizes the need for targeted training, intercultural
preparation and political commitment in support of pedagogical teams. She emphasizes the
importance of intercultural education as a systemic necessity, going beyond the framework of
“ZEP” and concerning the entire educational community.

Contributions:

I accept the contributions indicated by the doctoral student, which are significant for

enriching management theory and practice in the field of education.



Evaluation of publications:

There are 4 publications in total and they are related to the issues studied in the
dissertation. They were published in 2022, 2024 and 2025. 2 articles are in proceedings of
scientific-practical conferences, and the other two were published in the Indiana Journal of
Economics and Business Management (ISSN (Online)- 2583-3758) in January 2025. One
article is co-authored with the scientific supervisor.

Abstract:

The abstract summarizes the content of the dissertation.
Recommendations, notes and questions for the dissertation

Doctoral student Agiannidou has complied with most of the notes that I recommended
to be made during the preliminary discussion of the dissertation work in the department. I
recommend:

e The theoretical overview of the researched issue should be further developed and the
author's position on it should be more clearly highlighted.

e Greater emphasis should be placed on theoretical analysis of different approaches to
managing intercultural education, different concepts and theories about the specifics of
managing this education.

o The dissertation would benefit if stylistic overloads were not allowed in the text.
Questions:

3. How do school leaders in Greece manage the implementation of intercultural
education policies, and what challenges do they face in fostering inclusive learning
environments for students from diverse cultural backgrounds?

4. In your opinion, is there a difference between the two concepts "pedagogical
strategy" and "management strategy"?

5. What management strategies and practices most effectively support teachers in
delivering intercultural education within Greek schools, and how do these influence
student integration and academic achievement?

CONCLUSION:

The presented dissertation, developed by doctoral student Christiana Charalampos
Agiannidou, meets the requirements for dissertations for the acquisition of the educational and
scientific degree "doctor".

Based on the outlined merits of the work, the demonstrated ability for scientific research,
I give a positive assessment and propose to the esteemed scientific jury to award the educational

and scientific degree "Doctor" to Christiana Charalampos Agiannidou in the field of higher



education 1. Pedagogical Sciences, professional field 1.1. Theory and Management of
Education, doctoral program "Management of Education".
Reviewer:

14/09/2025 Assoc. Prof. Dr. Miroslav Terziyski



