CTAHOBHUIIE
ot mpod. a1-p Ceetnosap [letkoB Baror
3a TUCEPTAlMOHHUS TPYA HA Xpucmuana Xapanamboc A2usiHuudy
Ha TEMa ,, YIIPaBJIeHHEe HA MEKIAYKYJITYPHOTO 00pa30BaHue B IPBIUKHUTE YYHJIHIA
3a MPUCHKIAHEe Ha 00pa30BaTeIHATA ¥ HAyYHA CTEIEH ,,JIOKTOP
o Hay4Hara crienuanHoct 1.1. Teopus u yrpaBieHue Ha 00pa30BaHUETO

Hayuen pbroBoauren: mpod. 1-p Mas Coruposa

1. Kparku Omorpadpu4Hm J1aHHU 32 JOKTOPaHTAa

XpuctusiHa ATHUSHHUIY € 3aBbplinjia TpakuiicKus yHHMBEpPCUTET ,,JIeMOKpUT® B
AnexcaHapyIoyiuc ¥ MarucTbpcka nporpama no O6pasosarenieH MEHUIKMBHT B FOro3ananex
yHuBepcuteT ,,Heopur Puncku“. YyactBama € B cemmnHap "OOyueHHWE HA YUWUTETH IO
MEXYKYJITYpPHO 00pa30BaHueE 3a YUEHUIM ¢ O€XKAHCKU U MUTPAHTCKHU Mpou3xon".

Pabotuna e karo yuuTen B pa3iMYHM AbP)KABHU HAuyalHU y4yuiauima B ['bprius.
[IputexaBa OTVINYHU KOMYHUKAaTUBHU YMEHUS, CIIOCOOHOCT 3a YCTAaHOBSIBAHE U MOAIBPIKaHE
Ha 100pH B3aMMOOTHOIIEHUS C XOpa OT pa3IMUYEH COLMAJIEH U KYJITYPEH IPOU3XO/.

2. O01ma xapaKTepuCcTHKA HA NPeJCTABCHNS IMCEPTALMOHEH TPYA

JlucepTaMOHHUAT TPYH € Ha aKTyaslHa, JucepTaOuiiHa ¥ 3HaYMMa 3a 00pa30BaHUETO
tema. Toli e ¢ obem 253 crpanuum, oT kouto 220 cTpaHUIM ca TeKCT, 21 cTpaHWIH —
oubauorpadus u 12 cTpaHULN - TPUITIOKEHUS

Ilenta Ha qucepTanusATa € Ja MPeICTaBU M aHAJIU3UPa paMKaTa Ha MEXAYKYITypHOTO
oOpa3zoBanue B ['bpIMs UM Ja MpoydyM IJIEAHATa TOYKAa HAa OOPa30BaTEIHUTE CIHEIHATUCTU
(paborerm Ha OCTPOB XMOC) OTHOCHO YIPABICHUETO HA MEXKIAYKYJITYPHOTO 00Opa3oBaHHUE.

TpynbT € CTpykTypupaH B YBOJA, YETHpPW IJIaBU, 3aKiIlOdueHHE, Oubmuorpadus wu
MIPUIIOXKEHUS.

B y600a ca mocodyeHun akTyaaHOCTTa Ha TeMaTa, 06EKTHT U IPEAMETHT Ha pa3paboTKara,
(dbopMynupaHu ca 1eNTa, 331a4nuTe U XUM0Te3aTa U ca MOCOYCHN METOJUTE Ha M3CIIC/IBaHE.

B nwpsa enasa ,,Cvwmnocm na unmepkyimypHomo obpazoganue ce neduHHpaT
TEPMUHUTE ,,MHTEPKYJITYPHOCT U ,,MYATUKYITYPHOCT® W C€ TOCOYBaT ILEIUTE Ha
UHTEPKYITYpHOTO oOpa3zoBaHue. Pa3mienaHo € MHTEpKyITypHOTO oOpa3oBaHue B ['bpius B

KOHTEKCTa Ha eBporieiickara oOpazoBarenHa noiuThka. HampaBeHo e 00oOmieHneTo, ye mo



OTHOLICHWE Ha KayeCTBOTO Ha OOpPA30BAHMETO € TPEBOXKEH (DAKTHT, Y€ YUUTEIUTE HAMAT
npeaBapuTeNHa KBadu(uKanus B 00JacTTa Ha HHTEPKYJATYPHOTO 00pa30BaHHUE U CE€ YyBCTBAT
HEIOCTaThbUHO IOJATOTBEHHU Jla MpuiaraTl METOOU Ha IpernojaBaHe, cbhoOpa3eHH ¢ Aeuara
OeXaHLM WK C 3y4YaBalllUTe TPBLKU KaTO BTOPH €3HK.

BwvB 6mopa enasa , Menuodxcmvum Ha unmepKyimypHomo obpasosanue’‘ ce
pasmiexIaT OTAEIHH ChbBPEMEHHU 00pa30BaTEIHU MOJIEN Ha HHTEPKYITYPEH MEHUKMBHT U
poisiTa Ha y4MTeNsd B CBBPEMEHHOTO yumiuiie. M3cnensa ce cbBpeMEHHaTa HaydHa,
nejarornyecka W JAWJAaKTHYeCKa WIGHTUYHOCT Ha yuurend. IlocoueHn ca HSIKOM
MpeIpa3ChAbLU U CTEPEOTUIIN B YIIPABICHUETO HA MYJITUKYJITYpHATa KJIACHA CTasl.

Tpema enasa ,,Memoodonocuss Ha u3cieoséanemo’ OIKCBA OpraHU3anusITa Ha
EMIIMPUYHOTO U3CIIEABAHE M OU3aliHa Ha M3CIe0BaTeNICKUs mpouec. JlucepTaHThT MpoydBa
MHEHHMETO Ha YYUTEJIUTe OTHOCHO YIPABICHHETO HAa MEXIYKYATYpPHOTO OOpa3oBaHHE B
IPBLUKUTE HAYaIHU yurinia. Jlanaure ca cbOpaHu, rpynupanu, IpoyYeHH 1 U3MOJI3BAHHU C Le
Ja JOBENaT 0 HAACKIHU 3aKIIOUEHUS M KOHCTAaTalluM OTHOCHO aKTyaJlHaTa CHUTyalus,
CBbp3aHa C YIPABICHHETO HA MHTEPKYJITYPHOTO O0Opa3oBaHHE B MYITHKYJITypHaTa KIacHa
cTasl.

Yemevpma enasa ,,Pezynmamu “ U3siICHABA pe3yATaTUTE, MOJYYEHHU OT CTATUCTHUECKUS
aHaJu3 Ha JaHHWUTE, ChOpaHM MO BpeMe Ha M3CIIEIBAHETO.

JlaHHUTE TIOKa3BaT, Y€ KOMYHMKAaTUBHUTE TPYIHOCTH, IBJDKALIM CE MPEJUMHO Ha
€3UKOoBM Oapuepu, ce€ NpU3HABaT EJUHOAYIIHO 3a OCHOBHO IIPEIU3BUKATEICTBO B
MEXIYKYATYpHUTE KJIacHM cTav. ToBa moguepraBa HEOOXOAMMOCTTa MpEINojaBaTesIuTe a
BJIAJEAT MOJAXOMSIIM CTpaTeruu 3a e(eKTMBHA KOMYHHMKalus M uHTerpauus. Pesynrarute
[OKa3BaT, Y€ Makap IperojaBaTe/IUTe Ja Ca aHTraXUpaHU C IOJ0OpSBaHETO Ha CBOATA
IIPAKTUKA, CBIIECTBYBAT ChILECTBEHH MPOITYCKH B PECYPCUTE U IPO(PECHOHAIHATA TOITOTOBKA,
KOUTO TpsiOBa a ObAAT MPEOJOJIEHH 3a /1a c€ MOBUIIN €(EeKTUBHOCTTA HA MPENOJaBaHETO B
MYJATHKYJITYypHA Cpefa.

B 3akntouenuemo ce mocousa, ue NpOBEIEHOTO U3CIIEABAHE MOTBHPK/aBa 3HAUUMOCTTA
1 aKTYaJIHOCTTA Ha pa3IIe’kAaHaTa TeMa U e MPABST U3BOAU, KOUTO ca MOIXOAAII0 00001eHe
Ha pe3yJTaTUTe OT JUCEPTALlMOHHUS TPY.

bubnuorpadusta Briarousa 149 3arnasust (ot Tsx 105 Ha rpbLKH €3UK, 42 Ha aHITIMICKH,
1 Ha HemMcKu U | Ha ObATapcKu €3HK), 20 eNeKTPOHHU U3TOYHHULIM U 26 HOPMATUBHU IOKyMEHTA.
JlutepatypHUAT 0030p MOKa3Ba 3aAbI00YEHOTO M IPELUU3HO INO3HABAaHE HA M3CJIEABAHATa
npobiaeMaTika OT aBTopa.

3. HayyHu NpuHOCH Ha AWCEePTaAlUATA



[Tpuemam npuHOCHTE, ONIMCAHU B aBTOpedepara, a UMEHHO:

- HQYYUHOMeEOPEeMUYHU:

1. .IIpoBemeHo e BceoOXBaTHO TEOPETUYHO MpPOyYBaHE IO BBIOpoOca 3a
YIPaBICHUETO HAa MEKIYKYJITYpHOTO 00pa30BaHMe B TPBIKUTE HAUATHH YUMIIHILA B KOHTEKCTa
Ha 3aCHJICHUTE MUTPAIMOHHU MTPEIU3BUKATEIICTBA MPE3 MOCICTHUTE TOANHH.

2. IlpoyyeHa u aHanmu3WpaHa € paMKaTa Ha HHTEPKYITYPHOTO OOpa3oBaHUE B
I'bprius.

3. UnenTuduimpanu u NpoyyeHu ca pa3indHu (pakTopu, KOUTO OKa3BaT BIHUSIHUE
BBpPXY MPOIIECUTE Ha YIPaBICHWE Ha MYATHKYJITypHaTa 00pa3oBaTelHa cpeia, BKIIOYUTEITHO
XapaKTePUCTUKUTE HAa MYITHKYJITypHaTa KJacHa CTas, MUTPAllMOHHATA HICHTHYHOCT W
MEXAYKYJATypHaTa TOTOBHOCT Ha YUUTEJIHTE.

- HAYYHONPUNLONHCHU:

1. IlpoydyeHu ca BB3NPUATHATA HA YUYUTENWTE B HAYaJIHHUTE YYWIWIIA, pabOTelId B
crenu(puIeH MyITUKYITYPEH KOHTEKCT, KaTo € MOCTaBeH aKIEHT BbPXY MPeIN3BUKATEICTBATA
MIPU YIPaBICHUETO HA MYJITHKYJITypHA OOpa3oBaTellHA Cpefa, MeIarorHdecKUTe CTPATETHH,
KOMTO T€ M3I0N3BaT, U €(EeKTHMBHOCTTAa Ha CBHIIECTByBallaTa paMKa 3a MEXAYKYITYPHO
oOpa3zoBanue B [ bprius.

2. Pesynrtarure oT mpoy4BaHETO W3SICHSIBAT ISUIOCTEH HA0Op OT MEPCHEKTHUBU H
CTpaTeruy, HACOYCHHW KBbM IOI0OpsSBaHE Ha OOPA30BATSIIHUTE MPAKTHKH B MYJITHKYITYPHU
KJIACHU CTau

3. [IpoyuBaHeTo Ha efaroruueckara KOMIETEHTHOCT Ha YUYUTENUTE 3a e(DeKTUBEH
WHTEPKYJITYpEH MEHUDKMBHT B CHEIU(PUYHHUS MYITUKYITYpeH 0Opa3oBaTeleH KOHTEKCT Ha
OCTPOB XHMOC pa3KpHBa NMEPCIIEKTUBH 3a MPOBEXKIaHE HA MOJOOHW W3CIICABAHUS B PETUOHH,
3acerHaTv OT MHUTPAIlMOHHU MPEIU3BUKATEICTBA, CPABHUMH C TE€3H, Mpe] KOUTO € U3MpPaBeH
Xwuoc.

4. Pesynrarure OoT m3cinenBaHETO MOTaT Ja JOMPHUHECAT 3a pa3paboTBAHETO H
MPWJIATaHETO HAa OO0pa30BaTeTHU TIONMTHKH W TPAKTHUKH, CBBP3aHU C YMPABICHHETO Ha
MEXAYKYJATYPHOTO 00pa3oBaHKe, COLIMATHOTO BKJIIOUBAaHE U 00pa3oBaTesIHaTa MHTErPaLlis.

N3cnenanero moxe fa Ob/e MOJIE3HO 32 ONTUMHU3UPAHE HA TIPOIleca Ha YIIpaBlieHHE Ha
yauauIeTo.. [IpunokuMocTTa Ha TOTYYEHUTE Pe3yITaTd U MpUHOCH € Oe3cropHa. Te e
MpPENCTaBIsIBAT HMHTEPEC W IIe ca TOJe3HW Ha BCHYKH paboremm B oOmacrra Ha
WHTEPKYJATYPHOTO 00pa3oBaHHUeE.

4. [Ipenenka Ha NyOJMKAIUUTE MO TUCEPTALMOHHUS TPYI



[To Temara Ha AucCepTAlMOHHUS TPYH ca HampaBeHHu 4 myOnukanuu. Te naBar sicHa
MIpPEJICTaBa 3a MOJyUYEHUTE PE3YITATH U OCUTYpsABaT HeoOxoaumara myOIMYHOCT Ha HAyYHUTE
MIPUHOCH U aBTOPCKUTE MPETEHIUH, KaTO 110 00EM U ChIbp>KaHUE OTTOBAPSIT HA MUHUMAJIHUTE
HaIlMOHAJIHU KPUTEPUH 3a MPHUCHXKIaHEe Ha 00pa3oBaTeHaTa U Hay4yHa CTEMeH ,,JJ0KTOp” .

5. ABTopedepar

ABtopedeparbT Ha AaHIIMICKH €3WK € Ha 62 CTpaHUIM W ChIbp)Ka OCHOBHHTE
pe3ynraTy, MOJyYeHH B AUCEPTALMOHHUS TpyA. Toil oTpa3siBa 1OCTaThUHO IBIHO HETOBOTO
ChIbpKAHWE M OCHOBHMTE NPUHOCU Ha JUCEpTaHTa U JaBa HeoOXonumara IMpejcTaBa 3a
U3CJIEeIBAaHUTE MPOOJIEMH U TIOITYYEHUTE PE3YNITATH.

6. Kpuruunu 0es1e:KKHM M NPenopbKH

Hsmam xputndHM OesIekKKU KbM MPEACTaBEHUs Tpyd. BBIPOCHT MM KbM JOKTOpaHTa
e: ,,Hanuumero Ha mpueMHHM KJacoBe HE € JIM Mpedka 3a MpUOOIIaBaHETO M B3aUMHOTO

oOoratrsiBaHe Ha YYEHUIIUTE B paMKHUTE Ha o01ioo0pa3oBareiaHara cpena’?‘

3AK/IFOYEHUE

JlycepTalMOHHUAT TPY/ NOKa3Ba, Y€ JOKTOPAHTHT XPUCTUSIHA ATUSHHUY MIPUTEKaBa
3a1bJI00UEHN TEOPETUYHM 3HAHMA 10 Hay4yHaTa CHEelMamHoCT leopus u ynpasnieuue Ha
0bpazosanuemo, Kato IEMOHCTpHUpA KauecTBa U YMEHHUS 3a CaMOCTOSITEJTHO MPOBEXKJIAaHE Ha
Hay4yHO wu3cienBaHe. Tol Chabpka HAyYHO-IPUIOKHHM PE3yITaTH, KOUTO MPEICTaBIsIBAT
OpUTHHAJIEH TMPUHOC B HayKaTa M OTroBapAT Ha M3HMCKBAHHITA HAa 3aKOHA 3a pa3BUTHE Ha
akajeMuuHusi cbcraB B PemyOnuka bwearapus (3PACPB), IlpaBunnuka 3a mpuiaraHe Ha
3PACPb u BbrpemnuTe mpaBmia 3a pa3BUTHE Ha akajeMudHus cberaB B FO3Y , Heodut
Punckn".

[Topanu TOpPEU3NOKEHOTO, ABaM CBOSTA HOIOMNCUMIEIHA OWEHKA 32 TIPOBEICHOTO
U3CIIEBAHE U NPeONazam Ha NOYUMAEMOMO HAYYHO JHcYyPU 0a npucvou odpazosamennama
U HayyHa cmenen ,,00kmop” Ha XpuctusHa Xapaaam00C ATHUSHHUIY B 00JacT Ha BHUCIIE
obpaszoBanme: 1. Ilemarormveckm Hayku, npodecuoHanHo HampasieHue 1.1. Teopus u

ynpaBlieHHe Ha 00pa30BaHUETO.

22.08.2025 . UsieH Ha HAYYHOTO KYypHU:
/mpod. a-p Ceetno3ap Baios/
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1. Brief Biographical Data for the Candidate
Christiana Agiannidou graduated in Democritus University of Thrace, Alexandroupoli and
Master Program Educational Management: in South West Neofit Rilsky University. She participated
in the workshop: "Training teachers in intercultural education for students with refugee and migrant
backgrounds".
She has worked as a teacher in various public primary schools in Greece. She holds Excellent
communication skills, ability to establish and maintain good relationships with people from different

social and cultural backgrounds.

2. General Description of the Dissertation Presented

The subject of the dissertation is modern, appropriate for that type of work and relevant to
education. The volume of the dissertation is 253 standard pages, 220 of which are text, 21 are
bibliographies and 12 are applications.

The aim of the dissertation is to present and analyze the framework of intercultural education
in Greece and to explore the perspective of educational professionals (working on the island of Chios)
on the management of intercultural education.

The work is organized in an introduction, four chapters, references and applications.

The introduction to the dissertation states the object, the subject, the aim and the tasks of the
work, it formulates the hypothesis and specifies the method of the research.

The first chapter “The Essence of Intercultural Education™ defines the terms “interculturality”
and “multiculturality” and indicates the goals of intercultural education. Intercultural education in
Greece is examined in the context of European educational policy. It is summarized that, with regard

to the quality of education, it is worrying that teachers do not have prior qualifications in the field of



intercultural education and feel insufficiently prepared to apply teaching methods tailored to refugee
children or those learning Greek as a second language.

The second chapter "Management of Intercultural Education" examines individual
contemporary educational models of intercultural management and the role of the teacher in the
contemporary school. The contemporary scientific, pedagogical and didactic identity of the teacher is
examined. Some prejudices and stereotypes in the management of the multicultural classroom are
indicated.

Chapter three “Research Methodology” describes the organization of the empirical research
and the design of the research process.

The thesis examines the opinions of teachers regarding the management of intercultural
education in Greek primary schools. The data were collected, grouped, analyzed and used in order to
draw reliable conclusions and findings regarding the current situation related to the management of
intercultural education in the multicultural classroom.

Chapter four, “Results”, clarifies the results obtained from the statistical analysis of the data
collected during the study

The data show that communication difficulties, mainly due to language barriers, are
unanimously recognized as a major challenge in intercultural classrooms. This highlights the need for
teachers to master appropriate strategies for effective communication and integration. The results show
that although teachers are committed to improving their practice, there are significant gaps in resources
and professional training that need to be overcome in order to increase the effectiveness of teaching in
a multicultural environment.

The conclusion states that the research conducted confirms the significance and relevance of
the topic under consideration and draws conclusions that are an appropriate summary of the results of
the dissertation.

The bibliography includes 48 titles (of which 105 in Greek, 42 in English, 1 in German and 1
in Bulgarian), 20 electronic sources and 26 normative documents. The literature review shows the
author's in-depth and precise knowledge of the researched issues.

3. Scientific Contributions of the Dissertation

I accept the contributions described in abstract of the dissertation, to wit:

Contributions to theory and science:

1. A comprehensive theoretical investigation has been conducted on the issue of managing
intercultural education in Greek primary schools in light of the intensified migration challenges of
recent years.

2. The framework of intercultural education in Greece has been studied and analyzed.



3. Various factors influencing the management processes of the multicultural educational
environment have been identified and examined, including characteristics of the multicultural
educational setting, migration identity, and teachers’ intercultural readiness.

Contributions to practice and science:

1. The perceptions of primary school teachers working in a specific multicultural context
have been explored, focusing on the challenges of managing a multicultural educational environment,
the pedagogical strategies they employ, and the effectiveness of the existing framework for
intercultural education in Greece.

2. The study's findings clarify a comprehensive set of perspectives and strategies aimed at
improving educational practices in multicultural classrooms in the following directions:

3. The study of teachers’ pedagogical competence for effective intercultural management
in the specific multicultural educational context of the island of Chios reveals prospects for conducting
similar research in regions affected by migration challenges comparable to those faced by Chios.

4. The research findings may contribute to the development and implementation of
educational policies and practices related to the management of intercultural education, social
inclusion, and educational integration.

The survey could be useful in optimizing the management of the school. The applicability of
results thereof and contribution are undeniable. They will be of interest and will bring benefits to all
active in the intercultural education.

4. Assessment of the Publications in the Dissertation thesis

4 publications have been made on the topic of the dissertation. They give a clear picture of the
results thereof and provide appropriate publicity to scientific contributions and claims of the author,
by strength and volume they satisfy the minimum national standards for the award of a doctoral degree.

5. Author’s Summary

The volume of the author’s summary in English is 62 standard pages and contains the main
findings of the referred study. It reflects sufficiently complete its contain and the key contributions of
doctoral candidate and gives the necessary view of the issues being examined and results which have
been obtained.

6. Critical Remarks and Recommendations

I do not have any critical remarks to the presented work. My question to the doctoral student
is: “Isn't the existence of reception classes an obstacle to the inclusion and mutual enrichment of

students within the general education environment?”

CONCLUSION



The dissertation shows that the doctoral candidate Christiana Agiannidou has an in-depth
theoretical knowledge of scientific field Theory and management of education by demonstrating
qualities and skills in separate conducting scientific research. It contains the scientific and scientific
and applied results that represent original contribution in science and satisfy the requirement of The
Academic Staff Development Act in The Republic of Bulgaria /ASDARBY/, the Implementing Rules
of the ASDARB and the Rules of The Academic Staff Development Act in SWU “Neofit Rilski”.

In view of the above, I give a positive vote of conducted research and I recommend to the
Scientific Jury to propose awarding Christiana Charalampos Agiannidou with the education and
scientific degree “Doctor” in the Field of higher education 1. Pedagogical Studies, Professional field

1.1. Theory and Management in Education.

22.08.2025 Member of the Scientific Jury:
/Prof. Svetlozar Vatsov, PhD/
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