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L Kpamku buoepaguunu oannu 3a xanouoama

Ansa KanmanoBuy 3aBbpuiBa OakanaBbpcka creneH mo MkoHomuka u
busnec Anmunuctpanus B Ruppin College B mepuoma 1999-1997 roauna.
BnocneacTBue nponabmkaBa cBoeTo oOpa3oBaHHME B 00JaCTTa HA COLMATHHUTE
Hayku u obpazoBanueto B Beit Berl College npe3 2000-2001 ronuna, chino Ha
0akanaBbpCKO paBHHMILE. Marucrbpcka crteneH mno busnec AaMuHUCTpanus
nonydaBa B Kiryat Ono Academy B nepuona 2005-2007 roauna.

[Ipodecnonanuuar onutr Ha Ana KammanoBuu Bkimro4Ba cepara Ha
o0pa3oBaHMETO, JUIIOMAaTHYecKa ciay»k0a B Hurepus, OM3Hec KOHCYJITalUU U
pa3BUTHE, a IOHACTOSIIEM 3aeMa JUIBXHOCTTAa IUPEKTOp Ha (uHAHCOBATa
KOMITaHHSI Ha MyHUIMnanuTera Ha Kdap Hona.

Ansa KanmMaHOBHY MMa BOGHEH OMUT KaTO 3ae€Mallla KOMaHIHA JIBKHOCT

110 OTHOIIIEHUE HAa OOYYUTEITHU TPYIIH.

IL. Xapaxmepucmuka Ha HAYYHAMA U HAYYHO-NPUTOICHAMA
npooyKyus Ha KaHouoama

Hacrosimara peneHsusi BKIIOYBA JUCEPTALMOHHUS TPy, aBTOpedepara,
CIIPaBKaTa 3a HAYYHUTE U HAYYHO-IIPUIOKHUTE IPUHOCH, KAKTO U TPU CTATHH 11O
npobsieMaTHKaTa Ha JUCEpTalUATa Ha aHIVIMHCKU e3UK B bbiirapus u AnbGanusi.

Hucepranusta ce cbcron oTr 171 cTpaHnIM M € CTPyKTypHpaHa B TpHU
OCHOBHM TJIaBM, IIPEAIIECTBAHU OT BBBEJICHHUE M IOCIEABAHU OT 3aKJIIOYEHUE,
paszen 3a npuHocH, Oubnmorpadus u npusnoxeHus. CTpyKTypaTa oTpassiBa
JIOTMYECKa MOCIEAOBATEIHOCT OT TEOPETUYEH M KOHTEKCTYaJIeH aHAlIW3 KbM

CMIIMPHUYHU PCIYIITATH U ITPAKTUYCCKH IIPCIIOPBKHU.



Jucepranmsara pasriaexaa IpexoJa OT BOECHEH pPBKOBOAMUTENI KbM
YUWJIMIIEH JIUPEKTOP KaTo MOCTaBsl aKLEHT BbpPXY TOBA, Kak MpoQecruoHaiHaTa
UJCHTUYHOCT BJIMSE BbPXY MOJIXOJINUTE U YMEHMATA Ha OMBIIUTE BOEHHU U Kak
JUJIEPUTE C€ MPUCIOCOOSIBAT KbM HOBaTa MHCTUTYLMOHAJIHA cpela M Kak ce
pa3BuBaT TexHUTe ymMmeHus. OOEKT Ha M3ClIeIBAaHETO ca OMBILIU O(UILIEpU, KOUTO
B MOMEHTa PBKOBOJIT HAYaJHU W CPEJAHM YUYWIMILA B Pa3IMYHM YacTH Ha
N3zpaen. [IpoyuBanero oOpblija BHUMaHUE HAa HayMHA, [10 KOMTO T€ M3rpaxaar
HOBa IpejacTaBa 3a cebe Cu Karo NpoeCHOHATUCTH, Kak Ce BIIHUCBAaT B
YUHJIMIIHATA CPEJA U KaK I'M Bb3IPHUEMAT YUCHULU, YYUTEIH U POJIATEIH.

JlucepTallMOHHUAT TPyHA 3allluTaBa pa3OMpaHETO, Y€ YCHEIIHOTO
IpEMUHAaBaHE OT BOEHHA Kapuepa KbM PBbKOBOAHA IMO3HUIMS B YUWINILE 3aBHCH
Hail-Beue OT TOBa KOsl 4acT OT JINYHOCTTA Ha YOBEKA JOMUHUPA [TOBEACHUETO MY
B HOBaTa My poJjisi. Te3u BbTpPEIIHN ONOPHU TOYKM HAPEYEHU HJIEHTUYHOCTHH
OTIOPHMU TOYKHU OIpPENEeNsAT KaKk YOBEK pa3Oupa pojsiTa CH, KaKk Ce OTHacsi KbM
JOPYTUTE U KaK PbKOBOIM.

ABTOpKaTa pasrpaHudaBa TpU BHUAA HACHTUYHOCTH, KOUTO (opMupar
poJisiTa Ha OUBLINTE BOEHHU B cpepaTa Ha 0Opa30BaHUETO:

-Boenna onopHa Touka Ha MIEHTUYHOCTTA, TOBA Ca IUPEKTOPUTE, KOUTO
BB3IIpUEMaT paboTara CHU B YUYMJIMIIE KaTO E€CTECTBEHO IPOJIBbIKEHUE Ha
BOGHHaTa ciyx0a. Te dYecTo mnpeHacsAT CTpOrM INpaBuja U Hepapxus B
yuyuJMuiHaTa cpefa. ToBa BoAM 10 pell, HO MOKeE Ja MOTUCHE ChbTPYAHUYECTBOTO
U J1a 3aTpyJHU pa3OMpaHeTO HA HYKIUTE Ha YUEHUIIUTE U YUUTEIUTE.

-O0pazoBaTenHa OINOpPHA TOYKAa Ha WIAEHTHYHOCTTAa- TOBAa Ca TE3U
PBKOBOAMUTEIN, KOUTO CE€ MPEOPUEHTHPAT KbM LIEHHOCTUTE HAa 00pa3oBaTesHaTa
cpena, T.e. eKUIHa pabdoTa, npuoliiaBaHe U Ipuxka 3a yueHuka. Te mo-jecHo ce
UHTErpUpaT B YYWJIMINHATA OOLIHOCT M PBKOBOJAAT TakKa, 4€ TOBA BOJAU [0

IMOJIOKUTCIIHU PC3YJITATH 3a BCUYKH Y4aCTHUIU B O6pa30BaTeJ'IHI/IH Imponcc.



-Jlnuyna omopHa TOYKa Ha HMJACHTUYHOCTTA- MPU TO3H THUMN IUPEKTOPHU
HOBaTa POJIS CE BB3MpHEMa KAaTO YacT OT JIMYHOCTHOTO UM pas3BUTHE. Te ce
CTPEMST KbM HHOBAIMHM W MPOMSHA, THPCIT HOBU TMOJXO/IH, HO TMOHSKOTa WM
JIMIICBA ABJIOOKA CBHP3aHOCT C 00PA30BAHUETO KAaTO MPOGECUOHAIIHA MUCHS.

W3cnenBaneTo mpuiara CMECeH KaueCTBEH M KOJIMYECTBEH MOIXO0]I, KOHUTO
WHTETpYpa HAPATUBHU IBJIOOYMHHH WHTEPBIOTA, €THOTpadCKU HAOIIOJACHUS U
CTPYKTYPUPAHH BBIPOCHUIIM C 1€ OCHUTypsiBaHE Ha METOJI0JIOrMYecKa
TpPUAHTYyJAIMs, MOBUIABAIA HAJASKITHOCTTA W BAJIMJIHOCTTA HA pPE3yJITaTUTE.
N3cnenBanero chueTaBa AeNyKTUBEH MOIX0I, Oa3upal ce BbpXy XHIOTe3ara 3a
BB3/ICHCTBUETO HA MJACHTHYHOCTUTE BHPXY YCIICITHOTO OBJIAJsSBAaHE HA HOBaTa
npodecroHanHa cpega € HWHAYKTUBHM M3CIEABAaHUSA, Oa3WpaHu BBPXY
EMITUPUYHH JIAHHU.

JlucepranmsTa ce ChCTOW OT BBBEICHHE, TPH TJIaBH, MPEMOPHKH, IPUHOCH,
3aKJIIOUCHHUE U Onbmuorpadus.

BbBeneHnero ouepraBa UM3CIEAOBATEIICKUS TIPOOJIEM, TEOpPETHYHATA
pamMKa, METOIOJIOTHUSTA U 001IIaTa CTPYKTypa Ha Tpy/a.

['maBa mbpBa 000CHOBaBa TEOPETUYHUTE OCHOBHM Ha IMPEX0Ja OT BOCHHA
cmyx0a KbM 00pa3oBaTENHO JIMJIECPCTBO, KAaTO AaKIEHTHpa BBPXY KapUEPHUS
IPEXO0/ B CPEeIHA BB3PACT, U3IMOI3BANKH TEOPETUYHH MOJIEIN, KATO TUITOJIOTHSTA
Ha XO0JIaH]l, IeTCTENeHHUs MoJie] Ha aganTanus Ha Dokc, MoJieIuTe Ha MPEXo/]
Ha [InocOepr m bpumkuc m ConuamHO-KOTHUTHBHATA TEOPHS 3a KapHUEPHO
paszputhe. CrienMaiHO BHUMAHUE CE€ OTHEIS Ha COIMOKYJITYPHHUTE U JIKEHIBD
ACTMEKTUTE, BIUSCHIN BBHPXY JETUTUMHOCTTa W BB3MPHUEMAHETO HAa BOCHHHTE

JAUIEpU B 00pa30BaHUETO.



['maBa BTOpa 0O0OCHOBaBa CMECEHAaTa METOJOJIOTHS Ha H3CIEIABAHETO,
BKJIIOYBAIA KAYSCTBCHH M KOJIMYCCTBCHM METOAHW. MneHTuduuupanu ca Tpu
OCHOBHHM OITOPHH TOYKH Ha WJICHTHYHOCTTA, 4 UMEHHO BO€HHA, 0Opa3oBaTeHa U
WHIMBHIyalHA — KOWTO OKa3BaT BIMSHHE BBPXY JHIEPCKOTO IMOBEICHUE.
CTaTUCTHYCCKHUAT aHajIM3 MOTBBPXKJIaBa 3HAYMMOCTTa HAa TaKa BBHBCICHUTE
pa3nmuusl.

['maBa TpeTta U3BBpIIBA 33IBI0O0UYCH aHATU3 Ha TUACPCTBOTO, 0a3UpaHO Ha
OIIOPHH WICHTHYHOCTH. BoeHHAaTa MISHTUYHOCT BOJH JIO HEpapXUIHOCT U TI0-
ciaba HMHCTUTYIMOHAJIHA CHBMECTHMOCT; OOpa3oBareiqHara — JI0 JOBEpHe,
EMOIIMOHAJIHA MHTEJIUTCHTHOCT M TIeIarornyecka ajaanTaius; HHINBHyaIHATa —
710 CTpaTerndecka ’bBKaBOCT, HO C BapUpallia CTCIICH Ha HHTETPAIIU.

ABTOpKaTa Tpe[ara KOHIENITyaJleH MOJeN, KOWTO MoJauepTaBa
HEOOXOJMMOCTTa OT CHOTBETCTBHE MEXKIYy HWICHTHYHOCTHATA OPUCHTAIUS W
KyJITypara Ha MHCTUTYLUsATa. KITFO4oBM MpenopbKy BKIFOYBAT: UICHTUYHOCTHO-
YyBCTBHUTECJCH IMOAOOp HA JUPEKTOPH, aJalNTUPAHU OOYYHMTEIHH IPOTPAMH,
MEHTOPCTBO ¥  CHCTEMHa TIOJKpema, ChoOpa3eHW CbC  COIMAITHO-
npodecuoHaTHaTa U JPKSHIbD JUHAMHUKA.

3aKII0YEHUETO Ha JUCEPTAMOHHUS TPYyHa 0000IIaBa HW3CICABAHETO Ha
cmabo wu3cnenBadH (EHOMEH: afanTalusaTa Ha TEHCHOHUPAHW OQUIEPH KbM
PBKOBOJIHU POJIM B TpaXkJaHCKaTa oOpa3oBaTellHa CHCTEMA.

OcCBeH TUCEpTAMOHHHSAT TPY U aBTOpedepara, aBTopKaTa pujiara ¥ TpH
My OJIMKAIK, OTpa3siBaIlld BaYKHU YaCTH OT U3CJIeIBaHeTO. ToBa ca:

1. Binyamin Kalmanovich, A. (2024, November 20). The hybrid-360
assessment strategy to study midlife career transitions: A methodological report.”.
E-journal of Varna Free University “Chernorizets Hrabar”, 22, 560-573; ISSN
1313-7514. https://doi.org/10.53606/evtu.22.560-573



2. Binyamin Kalmanovich, A. (2024, November 14). Motivations for
career transitions: A comparative study of military personnel transitioning into
the field of education.”. E-journal of Varna Free University, 22, 497-519. E-
journal of Varna Free University “Chernorizets Hrabar”. ISSN 1313-7514.
https://doi.org/10.53606/evfu.22.497-519

3. Kalmanovich, A. (2025). Motivations for career transitions:
Acomparative study of military personnel entering education, 12 thInternational
Conference, University of Elbasan “Alaksander Xhuviani”, Faculty of Business

and Law, April 26, 2025

II.  OCHOBHM TPUHOCM B Hay4yHaTa, HAyYHO-TIPWIOXKHATA U
IpernojjaBaTeycka JeHHOCT Ha KaHAuaaTa

PenienzenTsT 0100psiBa mpuHOCH 1-4.

Te3u mpuHOCH Ha aBTOpKaTa MOTar Ja Ob1aT 0000IIeHH KAaKTO CIIe/Ba:

B akagemuueH miaH, U3CIEABAHETO Mpeaiara MoJen Ha OMOPHUTE TOYKU
Ha WJICHTUYHOCTTA IO OTHOIICHHWE Ha OOpa30BaTETHUTE HWHCTHUTYIIUU, KaTO
npeajara HOB aHAJIMTUYEH MOXO0]] 3a pa30upaHe Ha Ipoleca, Ype3 KOUTo OUBIIH
BOCHHU oduIiepr TPEKOHPUTYpUPAT CBOSATA HACHTHYHOCT IMPU 3aeMaHE Ha
JTUACPCKH MO3UIUHU B yUUJIUIIIATA.

[IpennoxkeHa € ycToWuMBaA METOJNOJOTMYECKAa paMKa 3a OIIEHKa Ha
e(eKTUBHOCTTa Ha JHJECPCTBOTO UYpe3 HHTETpHpaHe Ha MHOrodpakTopeH
BBIIPOCHUK 3a auaepcTBo (MLQ) ¢ nepcoHanu3upaHy UHCTPYMEHTH 3a OLICHKA.
To3u MeToqoNMOTHYEeCKH MPHUHOC TM03BOJSIBA HW3CIEABaHE Ha JIHAEPCKOTO
NOBeJIeHNEe, OCOOEHO Cpell JUPEKTOPH C BOEHEH MPOM3XOMA, KaTo mpejiara

CBIICBPCMCHHO BB3IIPONU3BOJNM MOACII 3a 6’[),II€HII/I Hay4YHH p33pa60TKI/I.



B npunokeH acmekT wu3clieBaHETO JOINpHHAcs 3a oOpa3oBaTesIHaTa
NOJIUTHKA U TPaKTUKa Ype3 GOopMyIUpaHe Ha LIEIEeHACOUYEHU TPENOPBKH OTHOCHO
nondopa M OOYYEHHMETO Ha YUYWIMIIHHU JAUPEKTOPU C BOEHEH ONUT. Te3u
IpenopbKU 00XBAIIAT KAKTO CTPYKTYPHUTE, TaKa U MICUXOJIOTHYECKUTE ACTIEKTH
Ha [IpolLieca Ha IPEXO0/1, C AKUEHT BbPXY ONTUMU3UPAHE HA JIUJIEPCKUTE PE3YITaTH
B Pa3HOOOpa3HM YUWIMIIHU KOHTEKCTH. M3cimeaBaHeTo ouepTaBa LSAJIOCTHA
nporpama 3a Mojkpena, HacoOueHa KbM MOJANOMaraHe Ha OuBIIM OULIEpU MPU
BJIM3aHETO MM B oOpa3oBarenHara cucrema. M3moj3BaHu ca KOMIIOHEHTH 3a
MEHTOPCTBO, MOJYyJHM 3a NpO(EeCHOHATHO pa3BUTUE M MEXaHU3MHU 3a
IICUXOJIOTUYECKA MOJKpENa, ChbOOpa3eHW C YHUKAJIHUTE MPEIU3BUKATEICTBA,
KOUTO ChITBTCTBAT NOJOOHU KapUEepHU IPEXOIH.

Unentuduuupann W JOKYMEHTUpPAaHUH ca JI00pM TMPaKTUKU TpU
MHTEIPUPAHETO HA NIEHCMOHMPAHU BOEHHU B 00PAa30BaTEIHOTO JUAEPCTBO. Bb3
OCHOBA Ha €MIIMPUYHM JAaHHU W HApaTUBEH aHAJIMW3, U3CJIEIBAHETO IPEICTABS
YCHEIIHU Ka3yCH, KOMTO MOraT Ja MOCIy>KaT Karo Mojeld, Oa3upaHu Ha
JIOKA3aTeJICTBa, 3a JIMIA, B3E€MAllWd pELICHUs, OOYYMUTEIHHM HMHCTUTYLUU U
YUWJIMIIHU paiiOHU, 3aMHTEPECOBAHU OT yJIECHABAHE Ha MO-TJAIKU U €(DEeKTUBHU
IpEeXoAH OT BOEHHA KbM I'PaKJAHCKA POJIA B 00pa30BaHUETO.

[TpuHocu 5 u 6 ca mpekaaeHo OOIIH.

Iv.  Kpurnunu Oenexku U NpenopbKH.

PerieH3upanusT Tpya NpeAcTaBiIsiBa CEPUO3HO U3CIIEIBAHE 10 MHOTO

Ba’KHa 3a U3PacCJICKOTO O6HleCTBO TCMA.

Nmam CJIICIHHUTC 3a0€IIeIKKH.



[IspBO, M3cnenBaneTo ce (okycupa €AMHCTBEHO BBPXY MNPOOIEMHTE,
KOMTO 3acAraT camute oduiepu, NpeMUHaBalld KbM paboTa B cdepara Ha
00pa30BaHHUETO, KAaKTO U BB3IPUEMAHETO HAa BOEHHUTE OT IEPCOHAA H
CTyJIeHTUTE B y4yeOHMUTe 3aBeneHus. He e 3acernar obaue Apyr, MHOTO BaKeH
BBIIPOC, @ UMEHHO- KaK 3a€MaHETO Ha BHUCIIU IIBXHOCTU B 00Opa30BaTEIHUTE
MHCTUTYIIMM OT OMBIIM BOEHHUM C€ OTpa3siBa BbpPXYy KayeCTBOTO Ha
oOpazoBarenHus mpoliiec U e(PeKTUBHOCTTA HA MEHUKMbHTA. ToBa O1 MOIJIO Aa
ObJie HampaBeHO B ObenuTe u3ciaeaBanus Ha Aasa Kammanosuy.

OcBeH TOBa, B CIUCHKA HA M3M0JI3BAHATA JINTEPATypa JIUTICBAT Hali-HOBUTE

u3clie/iBaHus B o0sacTTa mpodecuoHanHara npekBanudukams.

V. 3aKJI0YEHUE

B 3akimiouenue me orOenexa, 4e B CBOSTA LSJIOCT, MPEACTABEHUST OT
nokTopanTkara Ansa bunnamun KanManoBUY JucepTallMOHEH TPy OTrOBaps Ha
BCUYKHU KPUTEPUM M U3MCKBAHUATA HAa 3aKOHA 32 Pa3BUTHETO HA aKaJEMUYHHS
cbecraB B PenyOnnka bearapus, nmopaau KoeTo yOeIUTENHO MpenopbuBaMe Ha
YBaXaEMOTO HAY4YHO >KypH J1a MPUCHAM HA KaHJIWJaTKaTta oOpazoBareinHaTa U
Hay4YHa CTeNeH ,,JOKTOp~ B oOylacT Ha Buclie oOpa3zoBaHue 3.- ColMaiHH,
CTOIIAHCKM M IPAaBHU HaykH, npodecuoHanHo HamnpasieHue 3.8 MkoHomuKa,
Jloktopcka mporpama Opranuzanusi W yOpaBlieHHE H3BBH cdepara Ha

MaTepUaJTHOTO MPOU3BOACTBO (COMMAITHO-KYJITypHaTa chepa).

Hama: 8 oxkmomepu 2025 e.

Peyenzenm: npogp. 0-p I'anuo Tooopos I anues
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L. Brief Biographical Data of the Candidate

Adva Kalmanovich completed her Bachelor's degree in Economics and
Business Administration at Ruppin College in the period 1999-1997. She
subsequently continued her education in the field of social sciences and education
at Beit Berl College in 2000-2001, also at the bachelor's level. She received her
Master's degree in Business Administration from Kiryat Ono Academy in the
period 2005-2007. Adva Kalmanovich's professional experience includes the field

of education, diplomatic service in Nigeria, business consulting and development,
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and she currently holds the position of Director of the Finance Company of the
Municipality of Kfar Yona.
Adva Kalmanovich has military experience as a commander of training

groups.

II.  Characteristics of the candidate's scientific and applied scientific

production

This review includes the dissertation, the abstract, the reference for
scientific and applied scientific contributions, as well as three articles on the issues
of the dissertation in English in Bulgaria and Albania.

The dissertation consists of 171 pages and is structured in three main
chapters, preceded by an introduction and followed by a conclusion, a section for
contributions, bibliography and appendices. The structure reflects a logical
sequence from theoretical and contextual analysis to empirical results and
practical recommendations.

The dissertation examines the transition from military leader to school
principal, emphasizing how professional identity influences the approaches and
skills of former military personnel and how leaders adapt to the new institutional
environment and how their skills develop. The object of the study are former
officers who currently lead primary and secondary schools in different parts of
Israel. The study focuses on the way they build a new image of themselves as
professionals, how they fit into the school environment, and how they are
perceived by students, teachers, and parents.

The dissertation defends the understanding that a successful transition from
a military career to a leadership position in a school depends mostly on which part
of the person’s personality dominates their behavior in their new role. These
internal anchor points, called identity anchor points, determine how a person

understands their role, how they relate to others, and how they lead.



The author distinguishes three types of identities that shape the role of former

military personnel in the field of education:

-Military identity anchor point, these are principals who perceive their work
in school as a natural extension of military service. They often transfer strict rules
and hierarchy to the school environment. This leads to order, but can suppress

cooperation and make it difficult to understand the needs of students and teachers.

-Educational identity anchor point- these are those leaders who reorient
themselves to the values of the educational environment, i.e. teamwork, inclusion,
and caring for the student. They integrate more easily into the school community
and lead in a way that leads to positive results for all participants in the educational

Process.

-Personal identity anchor - for this type of principals, the new role is
perceived as part of their personal development. They strive for innovation and
change, seek new approaches, but sometimes they lack a deep connection to

education as a professional mission.

The study uses a mixed qualitative and quantitative approach that integrates
narrative in-depth interviews, ethnographic observations, and structured
questionnaires to ensure methodological triangulation, increasing the reliability
and validity of the results. The study combines a deductive approach based on the
hypothesis of the impact of identities on the successful mastery of the new

professional environment with inductive research based on empirical data.

The dissertation consists of an introduction, three chapters,

recommendations, contributions, conclusion, and bibliography.

The introduction outlines the research problem, theoretical framework,

methodology, and general structure of the work.

Chapter one substantiates the theoretical foundations of the transition from

military service to educational leadership, focusing on the career transition in
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midlife, using theoretical models such as Holland’s typology, Fox’s five-stage
adaptation model, Schlossberg and Bridges’ transition models, and the Social-
Cognitive Theory of Career Development. Special attention is paid to
sociocultural and gender aspects influencing the legitimacy and perception of

military leaders in education.

Chapter two justifies the mixed methodology of the study, including
qualitative and quantitative methods. Three main identity pillars are identified,
namely military, educational and individual — which have an impact on leadership
behavior. Statistical analysis confirms the significance of the differences thus

introduced.

Chapter three conducts an in-depth analysis of leadership based on pillar
identities. Military identity leads to hierarchy and weaker institutional
compatibility; educational — to trust, emotional intelligence and pedagogical
adaptation; individual — to strategic flexibility, but with a varying degree of

integration.

The author proposes a conceptual model that emphasizes the need for
correspondence between identity orientation and the culture of the institution. Key
recommendations include: identity-sensitive selection of directors, adapted
training programs, mentoring and systemic support, taking into account socio-

professional and gender dynamics.

The conclusion of the dissertation summarizes the study of a poorly
researched phenomenon: the adaptation of retired officers to leadership roles in

the civilian education system.

In addition to the dissertation and the abstract, the author also includes three

publications reflecting important parts of the study. These are:

1. Binyamin Kalmanovich, A. (2024, November 20). The hybrid-360

assessment strategy to study midlife career transitions: A methodological report.”.
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E-journal of Varna Free University “Chernorizets Hrabar”, 22, 560-573; ISSN
1313-7514. https://doi.org/10.53606/evfu.22.560-573

2. Binyamin Kalmanovich, A. (2024, November 14). Motivations for career
transitions: A comparative study of military personnel transitioning into the field
of education.”. E-journal of Varna Free University, 22, 497-519. E-journal of
Varna Free University "Chernorizets Hrabar". ISSN  1313-7514.
https://doi.org/10.53606/evfu.22.497-519

3. Kalmanovich, A. (2025). Motivations for career transitions: Comparative
study of military personnel entering education, 12th International Conference,
University of Elbasan "Alaksander Xhuviani", Faculty of Business and Law,

April 26, 2025

III. Main contributions to the candidate's scientific, applied and teaching

activities
The reviewer approves contributions 1-4.
These contributions of the author can be summarized as follows:

Academically, the study proposes a model of identity fulcrums in relation
to educational institutions, offering a new analytical approach to understanding
the process through which former military officers reconfigure their identities

when assuming leadership positions in schools.

A sustainable methodological framework for assessing leadership
effectiveness is proposed by integrating the Multifactor Leadership Questionnaire
(MLQ) with personalized assessment tools. This methodological contribution
allows for the study of leadership behavior, especially among principals with a
military background, while offering a reproducible model for future scientific

developments.



In an applied aspect, the study contributes to educational policy and practice
by formulating targeted recommendations regarding the selection and training of
school principals with military experience. These recommendations cover both
the structural and psychological aspects of the transition process, with a focus on
optimizing leadership outcomes in diverse school contexts. The study outlines a
comprehensive support program aimed at assisting former officers as they enter
the education system. It uses mentoring components, professional development
modules, and psychological support mechanisms tailored to the unique challenges

that accompany such career transitions.

Good practices in integrating retired military personnel into educational
leadership are identified and documented. Based on empirical data and narrative
analysis, the study presents successful case studies that can serve as evidence-
based models for decision-makers, educational institutions, and school districts
interested in facilitating smoother and more effective transitions from military to

civilian roles in education.
Contributions 5 and 6 are overly general.

IV. Critical remarks and recommendations.

The reviewed work represents a serious study on a very important topic for

Israeli society.
I have the following remarks.

First, the study focuses solely on the problems that affect the officers
themselves, who are moving to work in the field of education, as well as the
perception of the military by the staff and students in educational institutions.
However, another, very important issue is not touched upon, namely, how the

occupation of senior positions in educational institutions by former military



personnel affects the quality of the educational process and the effectiveness of

management. This could be done in future studies by Adva Kalmanovich.

In addition, the list of used literature lacks the latest research in the field of

professional retraining.

V. Conclusion

In conclusion, I would like to note that in its entirety, the dissertation
presented by the doctoral student Adva Biniamin Kalmanovich meets all the
criteria and requirements of the Act on the Development of the Academic Staff in
the Republic of Bulgaria, therefore I strongly recommend that the esteemed
scientific jury awards the candidate the educational and scientific degree "doctor"
in the field of higher education 3.- Social, economic and legal sciences,
professional field 3.8 Economics, Doctoral program Organization and

management outside the sphere of material production (socio-cultural sphere).

Date: October 8, 2025

Reviewer: Prof. Dr. Gancho Todorov Ganchev



	Бланка рецензия Ганчев Български
	Югозападен университет „Неофит Рилски”
	I.  Кратки биографични данни за кандидата
	Адва Калманович завършва бакалавърска степен по Икономика и Бизнес Администрация в Ruppin College в периода 1999-1997 година. Впоследствие продължава своето образование в областта на социалните науки и образованието в Beit Berl College през 2000-2001 ...
	Професионалният опит на Адва Калманович включва сферата на образованието, дипломатическа служба в Нигерия, бизнес консултации и развитие, а понастоящем заема длъжността директор на финансовата компания на муниципалитета на  Кфар Йона.
	Адва Калманович има военен опит като заемаща командна длъжност по отношение на обучителни групи.
	II.  Характеристика на научната и научно-приложната продукция на кандидата
	Настоящата рецензия включва дисертационния труд, автореферата, справката за научните и научно-приложните приноси, както и три статии по проблематиката на дисертацията на английски език в България и Албания.
	Дисертацията се състои от 171 страници и е структурирана в три основни глави, предшествани от въведение и последвани от заключение, раздел за приноси, библиография и приложения. Структурата отразява логическа последователност от теоретичен и контексту...
	Дисертацията разглежда прехода от военен ръководител към училищен директор като поставя акцент върху това, как професионалната идентичност влияе върху подходите и уменията на бившите военни и как лидерите се приспособяват към новата институционална ср...
	Дисертационният труд защитава разбирането, че успешното преминаване от военна кариера към ръководна позиция в училище зависи най-вече от това коя част от личността на човека доминира поведението му в новата му роля. Тези вътрешни опорни точки наречени...
	Авторката разграничава три вида идентичности, които формират ролята на бившите военни в сферата на образованието:
	-Военна опорна точка на идентичността, това са директорите, които възприемат работата си в училище като естествено продължение на военната служба. Те често пренасят строги правила и йерархия в училищната среда. Това води до ред, но може да потисне сът...
	-Образователна опорна точка на идентичността- това са тези ръководители, които се преориентират към ценностите на образователната среда, т.е. екипна работа, приобщаване и грижа за ученика. Те по-лесно се интегрират в училищната общност и ръководят так...
	-Лична опорна точка на идентичността- при този тип директори новата роля се възприема като част от личностното им развитие. Те се стремят към иновации и промяна, търсят нови подходи, но понякога им липсва дълбока свързаност с образованието като профес...
	Изследването прилага смесен качествен и количествен подход, който интегрира наративни дълбочинни интервюта, етнографски наблюдения и структурирани въпросници с цел осигуряване на методологическа триангулация, повишаваща надеждността и валидността на р...
	Дисертацията се състои от въведение, три глави, препоръки, приноси, заключение и библиография.
	Въведението очертава изследователския проблем, теоретичната рамка, методологията и общата структура на труда.
	Глава първа обосновава теоретичните основи на прехода от военна служба към образователно лидерство, като акцентира върху кариерния преход в средна възраст, използвайки теоретични модели, като типологията на Холанд, петстепенния модел на адаптация на Ф...
	Глава втора обосновава смесената методология на изследването, включваща качествени и количествени методи. Идентифицирани са три основни опорни точки на идентичността, а именно военна, образователна и индивидуална – които оказват влияние върху лидерско...
	Глава трета извършва задълбочен анализ на лидерството, базирано на опорни идентичности. Военната идентичност води до йерархичност и по-слаба институционална съвместимост; образователната – до доверие, емоционална интелигентност и педагогическа адаптац...
	Авторката предлага концептуален модел, който подчертава необходимостта от съответствие между идентичностната ориентация и културата на институцията. Ключови препоръки включват: идентичностно-чувствителен подбор на директори, адаптирани обучителни прог...
	Заключението на дисертационния труд обобщава изследването на слабо изследван феномен: адаптацията на пенсионирани офицери към ръководни роли в гражданската образователна система.
	Освен дисертационният труд и автореферата, авторката прилага и три публикации, отразяващи важни части от изследването. Това са:
	1. Binyamin Kalmanovich, A. (2024, November 20). The hybrid-360 assessment strategy to study midlife career transitions: A methodological report.”. Е-journal of Varna Free University “Chernorizets Hrabar”, 22, 560–573; ISSN 1313-7514. https://doi.org...
	2. Binyamin Kalmanovich, A. (2024, November 14). Motivations for career transitions: A comparative study of military personnel transitioning into the field of education.”. Е-journal of Varna Free University, 22, 497–519. Е-journal of Varna Free Univer...
	3. Kalmanovich, A. (2025). Motivations for career transitions: Acomparative study of military personnel entering education, 12 thInternational Conference, University of Elbasan “Alaksander Xhuviani”, Faculty of Business and Law, April 26, 2025
	III. Основни приноси в научната, научно-приложната и преподавателска дейност на кандидата
	Рецензентът одобрява приноси 1-4.
	Тези приноси на авторката могат да бъдат обобщени както следва:
	В академичен план, изследването предлага модел на опорните точки на идентичността по отношение на образователните институции, като предлага нов аналитичен подход за разбиране на процеса, чрез който бивши военни офицери преконфигурират своята идентично...
	Предложена е устойчива методологическа рамка за оценка на ефективността на лидерството чрез интегриране на Многофакторен въпросник за лидерство (MLQ) с персонализирани инструменти за оценка. Този методологически принос позволява изследване на лидерско...
	В приложен аспект изследването допринася за образователната политика и практика чрез формулиране на целенасочени препоръки относно подбора и обучението на училищни директори с военен опит. Тези препоръки обхващат както структурните, така и психологиче...
	Идентифицирани и документирани са добри практики при интегрирането на пенсионирани военни в образователното лидерство. Въз основа на емпирични данни и наративен анализ, изследването представя успешни казуси, които могат да послужат като модели, базира...
	Приноси 5 и 6 са прекалено общи.
	IV. Критични бележки и препоръки.
	Рецензираният труд представлява сериозно изследване по много важна за израелското общество тема.
	Имам следните забележки.
	Първо, изследването се фокусира единствено върху проблемите, които засягат самите офицери, преминаващи към работа в сферата на образованието, както и възприемането на военните от персонала и студентите в учебните заведения. Не е засегнат обаче друг, м...
	Освен това, в списъка на използваната литература липсват най-новите изследвания в областта професионалната преквалификация.
	V. Заключение
	В заключение ще отбележа, че в своята цялост, представеният от докторантката Адва Биниамин Калманович дисертационен труд отговаря на всички критерии и изискванията на Закона за развитието на академичния състав в Република България, поради което убедит...

	Бланка Рецензия Ганчев Английски

