PEIONEH3UA

Otr:  nou. a-p Ceetiia bornanosa bonesa
YHHUBEPCUTET 32 HALIUOHAIIHO U CBETOBHO CTOMAHCTBO,
Karenpa ,,MexayHapoH1 HKOHOMUYECKH OTHOIICHUS U Ou3Hec™,
@axkynreT ,,MexayHapogHa UKOHOMUKA U MOJIUTHKA,
I'maBen cexperap Ha YHCC no Hay4HO-H3CIEIOBATEIICKUTE TPOEKTH,
Hayuna cneuuannoct 05.02.10 ,,CBETOBHO CTOMAHCTBO M MEXKIYHApOIHU
MKOHOMMYECKH OTHOILIEHHUA .

OTHOCHO: JucepTallMOHEH TPY[ 3a MPHUCHXKIaHe HA 00pa3oBaTeliHA U HAy4YHA CTENEH
»J1OKTOP* B ipodecronanHo Hanpasienue 3.8 ,, ikonomuka“*

OcHoBaHue 32 NMpeIcTaBsiHe HA PelleH3UsATa: y4yacTue B ChCTaBa Ha HAYYHOTO XKYypHU
[0 3allliTa Ha JIUCEepPTAallMOHHUS TPyA chriacHo 3amoea Ne 1822/12.09.2025 r. Ha
Pexropa na FO3Y ,Heodpur Puncku® 3a mpoBexpaHe Ha 3alMTa Ha JUCEPTALMOHEH
Tpya 3a npuckxiaane Ha OHC "Jloktop" B mnpodecronanHo HampaBieHue 3.8
,2JIkoHOMMKa* KbM 00JacT Ha Buciie obpazoBanue 3. ,,CollMaaHu, CTONAHCKU U MTPaBHU
HayKH“ M JOKTOpcKa mporpama ,,OpraHusanusi ¥ YIpaBlieHHE H3BBH cdepata Ha
MaTEepPUATHOTO MPOHW3BOACTBO (COIMAIHO-KYITypHa cepa) Ha mokropadTt B FO3Y ¢
HaydeH pbKoBoauTen — naol. I-p CrosH TaHueB, kakTo M penieHne Ha DakynTeTHUS
chBeT Ha Ctomanckus ¢gakynteT Ha FO3Y, cwrimacuo [Tpotokon Ne 26/10.09.2025r.

ABTOp Ha TUCEPTALIMOHHUSA TPYI: AJIBA BUHNAMHWH KAJIMAHOBUY

Tema Ha qUCepTAlIMOHHUS TPY/I: »ITPOLIETYPH 3A AJJATITALIMSI HA
INEHCUOHHUPAHU BOEHHU O®UILIEPUA 3A
3AEMAHE HA PBKOBO/JHHA ITIO3UIIMU B
H3PAEJICKATA OBPA3OBATEJIHA

CUCTEMA*

1. /laHHM 32 JOKTOPAHTA M 0010 ONMCAHME HA NIPEAOCTABEHUTE MATePHAIH
10 JMCePTALNOHHUS TPYA

Jlokropantkara Ana KanmaHOBHY € omMTeH MpenojiaBaTesl U cTaplliu OH3HeC
KOHCYJITAaHT C JIBJITOTOJUIIEH ONUT KakTo B cepara Ha OOpa3OBaHUETO, Taka U B
MEXIyHapoIHusi Ou3Hec. B MoMeHTa TS € nmupekTop Ha (puHAHCOBAaTa KOMITAHUS KbM
o6mmua Kpap Ioma u mnpemomaBa HMKOHOMHKA H TPakJAaHCKO 0Opa3oBaHHE B
IrMMHa3MajeH €Tal, BKIIOUUTENHO 1o nporpamara MABAR 3a nBaHaneceTOKIaCHULIM.
OcBeH TOBa € HaACTaBHUK Ha CTYAEHTH I10 IIEaroruka.



[TpodecnoHanHUAT N ONMUT BKIJIOYBA JJIBKHOCTTA W3IIBIHUTENECH JUPEKTOP Ha
DSG (Development & Strategy Group), KbAETO € PBKOBOJWIA MPOEKTU 3a OU3HEC
pa3Butue B 3amagHa Adpuka B CEKTOpH Karo OTOpaHa, 3eMeienue, MEAMIMHA U
uHppacTpykTypa. Ts MMa CHJICH ONMUT B MEXKIyHAPOIHOTO OHM3HEC MOCPETHHYECTBO,
YIPaBJICHUETO HA MPOEKTH U PHKOBOICTBOTO Ha EKMIIH.

[Tpenu ToBa e 6una aupexTop Ha oTAen KbM M3paenckoro nocosnctBo B Hurepus,
KbJIETO € YyIpaBiisgBajla JBYCTPAHHUTE OTHOUIEHMS, KOOpAMHHMpala € XyMaHHTapHa
MOMOII[ ¥ € OpraHu3upana npopecuoHanIHu o0yYuTeNnHu nporpamMu. B no-panex eram ot
KapuepaTa CH € KOOpAHHHpaJla 00y4eHUEeTO 0 UKOHOMHKA ¥ OM3HEC aJIMUHUCTpALUs B
U3paeliCkl THMHA3MM, KaTo € pa3paboTBaja ydeOHM MporpaMd M € H3Trpaxjana
MapTHROPCTBA C OM3HEC OOIIHOCTTA.

AnBa nputekaBa 6akajlaBbpcka CTENEH 10 UKOHOMUKA U OU3HEC aAMUHUCTPALIUS
(Konexx Pynwuu), OakamaBbpcka CTENEH IO COIMAJHM HAyKd C YYHUTEJCKa
npaBociocoonoct (Komex bedt bepn), kakto © MarucTbpcka CTENEH 110
OpraHu3allMOHHO NOoBeeHHE U KoHcynTupaHe (Akaaemus Kupsat OHo).

JIOMBbIHUTENHUAT M OMMUT BKIIIOYBA CTaXX MO KOHCyNTUpaHe B OaHka [loamum u
BOCHHA ClIy’k0a Ha KOMaHJHA JJIBKHOCT B 0oOpa3oBaTenHus Kopmyc. Biagee cBo6oaHO
UBPUT U aHIIIHICKH 3K 1 pabotu yBepeno ¢ Office u ERP cucremu.

Martepuanure, npe1oCTaBEHU MU 33 U3TOTBSIHE HA CTAHOBHUILE 0 TUCEPTALMITA,
BKJIIOYBAT CJIEJHUTE JAOKYMEHTH: AMCEpTalusATa, pe3toMe (aBropedepar), CHUCHK C
nyOnauKanuy, CBBP3aHM C JUCEepTalusTa, JOKJIaJd 3a OCHOBHMTE IPUHOCH Ha
aucepTanuara, aBroOworpadus Ha JOKTOpPAHTKAaTa M IBJIHATE TEKCTOBE HAa
MyOJUKaLMUATE IO TEMAaTa Ha AUCEepPTALUsTA.

Jucepranusara € CTpyKTypupaHa B YBOJ, OCHOBHAa 4acT OT 4YETHUPH IJIaBH,
3akitoueHue, oubnuorpaduss u npusokeHus. OCHOBHMAT TEKCT Ha JUCEpTalusATa U
MpWIOKEeHUsITa oOxBamat 164 crpanumy, BrarouuTenHo 21 tabmumm u 13 durypm.
bubnuorpadusra cbabpxa 131 uzrounuka.

2. XapakTepHCTHKA HA JUCEPTALNMOHHUS TPYA

Jokrtopckarta puceprauuss Ha Apnsa KanmanoBud, o3arnaBeHa ,llpoueaypu 3a
ajantanus Ha TEHCHOHUPAHW BOCHHM O(QUIIepH KbM YIPABICHCKH TO3UIUH B
u3paenckara oOpa3zoBaTenHa CHCTeMa'™, HW3CIeABa MPOIECUTE Ha ajanTanus Ha
TICHCUOHUPAHU W3PACIICKM BOEHHU OQUIEPH, KOWUTO MPEMHUHABAT KbM PHKOBOJHU
JUTXHOCTH B YYWIMILATAa B paMKUTE Ha H3paelickaTa oOpa3oBaTeiiHa CHCTEMA.
OcHoBHaTa 1en € Jnga ce pa3depe Kak Te3W JIMYHOCTH PEKOHCTPYyHpAT CBOsTa
npodecroHanHa HWISHTUYHOCT U KaK TEXHHUTE JIOMUHUPAIIN HUIACHTHU(PUKAIUOHHU
oropu, KiacupUIMpaHu Kato Oa3upaHW Ha BOCHHATA CIyk0a, HA 0Opa30BAHHUETO WU
HAa WHAUBUAYAJTHUTE XapaKTEPUCTUKH, BIUSSIT BbPXY TEXHHUS CTUJ Ha JIUJAEPCTBO,
WHCTUTYIIMOHATHATA WM UWHTErpalus W BB3MNPUATHETO UM OT CTpaHa Ha
MIPETIOIaBATEIICKHUS ChCTaB.
N3cnenBaneTo cu nocTassl CIETHUTE 3aJaUH:

o Jla u3crnenBa TEOpETUYHUTE OCHOBM Ha KapuUEpHUTE MpeXoAW B cpelaTa Ha

KHUBOTA.



o Jla ananu3upa monenu Ha npodecroHaidHa aAanTalus MEXAy CTPYKTYpUpaHU
(BOGHHHM) U IIEHHOCTHO OPUEHTUPaHU (00pa30BATEIIHU) CUCTEMHU.

o Jla ugentudunupa u nepuHUpa JOMUHHUPAIINTE HACHTU(PUKAIUOHHU OIMOPHU
cpe/ MEHCUOHUPAHUTE OPUIIEPH.

e Jla olleHM BB3MPUATHUATA HA YUYUTEIUTE OTHOCHO JIUJEPCKOTO TOBEACHUE U
JIETUTUMHOCTTA Ha PHKOBOJICTBOTO.

o Jla anmamm3mpa Kak HACHTU(PUKAMOHHUTE OMOPH BIUSIAT BBPXY CTHJIA Ha
JUACPCTBO U MHCTUTYIIMOHAJIHATA TUHAMHUKA.

o Jla pa3paboTu KOHIIETITyaJlHa paMKa 3a JIMJIEPCTBO B 0Opa30BaHHUETO, OazupaHO
Ha MJICHTHYHOCTTA

W3cnenBaneTo pasriiexaa u Mmo-mupoKrd OOIECTBEHH W CBBP3aHU C MOJIa aCTIEKTH, KaTo
MIPOMEHSIIHUS CE€ CTaTyC HA BOGHHUTE OQUIEPH B U3PACTICKOTO IPAKJAHCKO OOIIECTBO U
JDKSHIbpHATA TUHAMUKA Ha JIUJIEPCTBOTO B (heMUHU3UpaHa 00pa3oBaTeHa cpefa.
JucepTanusara ce OCHOBaBa Ha OoraTa MHTEPAMCUUIUIMHAPHA TEOPETUYHA paMKa, KOSTO
WHTETpHpa TEOPHH OT OOJAaCTHTE Ha KapHEepPHOTO pAa3BUTHE, W3TPAKIAHETO Ha
UJCHTUYHOCT, TUACPCKUTE U3CIIEIBAHUS U OpraHU3allMOHHATa COLUOJIOTHS:

* Teopuu 3a KapuepHH MPEXOU U Pa3BUTHE:

o TeopusTa 3a JXKM3HEHHS UWKBI W JKU3HEHOTO TNpocTpaHcTBO Ha Cymsp:
aKIIEHTHPa BbPXY KApUEPHOTO Pa3BUTHUE KATO MPOIIEC MPe3 LETHS KUBOT.

o Teopusita 3a wum3rpaxnane Ha kapuepa Ha CaBukac: Qokycupa ce BBPXY
HapaTWBHATa MJIECHTHYHOCT W CH3/IaBaHETO HAa CMUCHI 10 BpeMe Ha KapHepHU
MIPEXOH.

o Teopusra 3a nmpexonute Ha [lnocOepr: moguepTaBa NCUXOJIOTUYECKUTE MPOLIECH
Ha MPOMSIHA.

o MogenbT 3a CHOTBETCTBHE MEXKIY JIMYHOCTTA M Cpefara Ha XOJaHIl: H3CIeaBa
po(heCUOHATHOTO yIOBJIETBOPEHHUE Upe3 ChBIAJCHUE MEX/y IMYHOCT U Cpefa.

o MopmensT 3a mpexoau Ha bpumkuc: mpaBu pasrpaHHYEHHE MEXKAY BBHIIHA
MPOMSTHA M BETPEIICH MICUXO0JIOTHUECKU TPEXO.

e Conuanno-xkoruutuBHata teopusa 3a kapuepa (SCCT): pasrmexna ponsdra Ha
CaMOOIIEHKATa U KOHTEKCTyaJlHaTa MOJIKpPEerNa B KApUepHOTO TOBEICHHUE.

* Teopun 3a U3rpaxKaaHeTO HA UIEHTUIHOCT:

e UWpaentuunoctHa pabota Ha MObapa: kapuepHaTa MpoMsHa KaTo TpaHCHopMarius
Ha UJICHTUYHOCTTA Ype3 eKCIIEPUMEHTUPAHE U HAPATHUB.

o TeopusitTa 3a porneBara uAEeHTHYHOCT Ha AmdopT U Maen: akIeHT BBPXY
KOH(IMKTH HA UICHTUYHOCTTA ¥ paboTa 10 TPAHHUIIUTE MEKIY POJIH.

e Teopusita 3a coumanHara HWAEHTHUYHOCT Ha Tamken m TwpHBpP: mogueprasa
MPUHAANIEKHOCTTA KbM TPYIU M COIMATHATA KaTeropu3alius.

* Teopuu 3a nmuaepcrBo:

o MogensT 3a MbJIHUS CNIEKTHp Ha JuAepcTBO Ha bac m ABoiMO: pasrpaHUYeHUE
MEXIy TpaHC(POPMAIIMOHHO, TPAaH3aKIIMOHHO | laissez-faire muaepcTBo.

o« Kapuepa anmkepu Ha [llaiiH: apanTupaHu 3a KOHLENTyaJu3UpaHe Ha
UACHTU(UKAIMOHHUTE OTIOPU KaTO PAMKH, HACOYBAIIH JTUICPCKOTO MTOBECHHE.

 Teopun 3a HHCTUTYLUHMOHAIHO CHOTBETCTBUE U OpraHU3alMOHHA

KyJATYypa:



o CbOTBETCTBHE MEXIy JUYHOCT U opranuzauus Ha Kpucrod-bpayn:
CbBMECTUMOCTTa MEXKIy WHAMBUAYAJIHUTE LEHHOCTM MW KyJTypaTa Ha
OpraHu3alusATa KaTo MPEJUKTOp 3a yCIeX.

LlenTpannara TeopeTHYHA HMHOBAIMS € MOACTHT Ha HACHTU(DUKAIMOHHHUTE OIIOPH,
KOWTO Tpenrnoyara, 4e yCHeXbT Ha NpexojJa KbM JUAepCcKa MO3UIUS 3aBUCHU OT
CbOTBETCTBHETO MEXAYy HACHTU(UKAMOHHATA OpHEHTAlMsl Ha JUPEKTOpa U
KyJITYpPHUTE HOPMH Ha YUHIIMLIETO.

N3cnenBaneTo u3oi3Ba CMECEH METOA0JI0TMYEH MOJX0 ] C MHOTOETAleH AU3ailH
B pamkutre Ha uetupu romuHu (2019-2023), karo KOMOMHHpaA KadyeCTBEHU U
KOJIMYECTBEHU METO/IH C 1€JI OCUTYpsIBaHE HA JbJIOOYMHA U BAJIUIHOCT:

= KayecTBEeHU METOIH:

- HapatuBno-Ouorpadpuynun wunHtepBioTa ¢ 40 MEHCUOHUPAHM BOEHHU
odurepu (34 MbxKe U 6 )KEHU HA BB3pacT Mexay 42 U 65 roiluHu), BCUYKU
C YMH Maillop WIM MO-BUCOK U C 1-6 TOOMHM ONUT B YUYWIMILHO
PBKOBOJICTBO.

WNuTepBroTaTta ciieqBaT HapaTUBEH MOAXO0J, HachpyaBalll pa3ka3BaHe B CBOOOJHA
dhopma.

AHanM3bT MpaBU pasTpaHUYCHUE MEXKIY , KUTeicka HucTopus” (CyOeKTHBEH
HapaTUB) M , KUTEHCKA XPOHOJIOTHSA™ (OOEKTHBHA IMOCJEAOBATEIHOCT), W3MOJ3BAUKHU
TEMaTUYHO KOJUPAHE U a0AYKTUBHO MHUCJICHE.

- Etnorpadcku Habmoaenus B 15 yuwiuniia, aHamTu3upaHu 4pe3 Mojiena 3a
oOpa3oBarenHa KpUTHKa Ha AMWCHBD (OmHCaTeNeH, HHTEPIPETaTHBEH,
OLICHBYEH).

= KonmmyectBenu merou:

- CranpapTuszupaHu BBIPOCHHIIM, NOMBIHEHU OT 115 yuurenu, pabotemu
10/1 PHKOBOJICTBOTO HA y4aCTBALLUTE TUPEKTOPH.

BxmtouBat MHorodakTopHusi BIpocHUK 3a JuaepctBo (MLQ) u crnenuaino
pa3paboTeHu BBIIPOCH 32 U3MEPBAHE HAa EMIIATHsl, aBTOPUTET U aJIallTUBHOCT.

Hanexanoctra e motBspreHa upe3 koedunnenta Ha Kponbax (o = 0.87-0.89).

@DakTOpEH aHAIN3 NOTBbPXK/1aBa KOHCTPYKTUBHATA BAaJIUIHOCT.

» AHaJIM3 HA JaHHUTE:

- AHanu3 Ha UHTEpBIOTa, HAOIIOIEHUS U AHKETHU JIaHHHU.
- Cratuctnuecku texHuku: ANOVA, t-tectoBe, kopenauuu Ha [IubpchbH 1
COLIMOMETPHUYEH aHAJIM3.
- Knacudukanms Ha  uaeHTU(UKALMOHHUTE  OMOPH, IMO3BOJIABAILA
BBTPEIIHOTPYIIOBU CpPaBHEHUS (JUIICA HA KOHTPOJHA Ipyla OT IUBUIHU
MIOpaJ i OTPAaHUYEHHUS B JOCTHIIA).
ETnunuTe choOpakeHus ca CTPUKTHO CIIA3€HU 10 BPEeME Ha M3CJICBAHETO: U3IOI3BAHO
€ MHPOPMHUPAHO ChIIIacKue, aHOHUMHOCT, MPAaBO Ha OTKa3 OT y4acTHe.

HMucepranmsara Ha Apnsa KaimanoBuu mnpennara LsUIOCTHO, E€MIIMPUYHO
000CHOBAaHO M TEOPETUYHO MHOBATUBHO M3CJIEABAHE HA KAPUEPHUTE MPEXO/U B cCpejaTa
Ha JKMBOTa — OT BOEHHATa CIy»k0a KbM JIMAEPCTBO B 00OpazoBaHueTo. T BbBEKIa
KOHIENTYyaJleH MOJIeN 3a JHUAEPCTBO, 0a3upaHO Ha MAEHTUYHOCTTA, KaTO IMOKa3Ba, ye
MHCTUTYIIMOHAJIIHOTO CHOTBETCTBUE U €(PEKTHMBHOCTTA Ha JMJIEPCTBOTO Ca 3HAUUTEIHO
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MOBJIMSIHU OT CHBHNAJACHUETO MEXIY HACHTU(PUKAIMOHHUTE OMOPH U KyJTypaTa Ha
yunnuieTo. M3cnenBanero npeaocTaBsi MPaKTUYECKU MPENOPBKU 3a TOA00p, 00ydeHue
U pa3BUTHUE HA MOJUTUKHU, C TO-IIUPOKH MOCIEAUIH 3a JUIEPCTBOTO B Pa3HOOOpA3HU U
JTUHAMUYHO IPOMEHSIIH C€ MPOPECUOHATIHU CPEIH.

3. OueHka Ha NOJYyYeHMTEe HAYYHH W HAYYHO-TIPWIOKHHM Pe3yJaTaTH M
NPUHOCH HA /MCEPTALMOHHUS TPYA M 3HAYMMOCT Ha pa3padoTkara 3a
HAYKAaTa M NPAKTHKATA

JlucepTallMOHHUAT TpyA uUMa Jo0pe (opMysvdpaHHu Iell, O0eKT U TpeaMeT, a
MOCTaBEHUTE W3CIEAOBATEIICKH 3aJadyd SICHO KOPECHMOHIUpPAT C IOCTUTaHEeTO Ha
OCHOBHATa 11eJ1 Ha pa3paboTKaTa 1 JOKa3BaHETO Ha U3ClieJoBaTelicKaTa Te3a.

W3non3Banara JuTepaTrypa B M3CIEIBAHETO € aJeKBAaTHO NojaOpaHa W oOXBala
MHO>KECTBO TEOPETUYHU U MPWIOKHHU HAYYHU U3CIICABAHMS Ha BOJCIIM MEKIYHAPOIHH
aBTOpH. B TO3M cMUCHI ciiefiBa 1a ce moauepTae 1o0para OCBEIOMEHOCT Ha JOKTOPAHTa
o mpoOJieMaTHKaTa Ha AUCEPTALMOHHUS TPY.

PesynraTute OT AOKTOpCKaTa AucepTanus W MyOJUKalMUTE Ha JOKTOpaHTKaTa
BKJIFOYBAT HAYYHU U MPUIJIOKHU MOCTHKEHHS: aHAJIU3HU, OLICHKH, EeMIIUPUYHU PEe3yJITaTH
Y TIPaKTHYECKHA ChOOPaKEHUS 10 TeMaTa U MPUHOCUTE. Te OTroBapsT Ha M3MCKBAHHUATA
3a MPUCHXKIaHe Ha 0Opa3oBaTeIHATa M Hay4Ha cTerneH ,,Joktop™ (Ph.D.).

Hucepranuara Ha Ansa KaiMaHoBUY mpezacTaBs 3aabI00YEHO W HABPEMEHHO
u3CcJe/BaHe Ha aJanTaluaTa Ha TEHCUOHHMPAHW H3PACICKH BOEHHU O(UIEpPH KbM
PBKOBOIHH POJH B 0Opa3oBaTeiNHara cucreMa. Pe3ynararure OoT M3cieaBaHETO ca KaKTo
EMIUPUYHO OOOCHOBAHHU, Taka U TEOPETUYHO 3HAYMMH. Upe3 cMeceH METOJ0JIOTUYEH
MO/IX0/1, BKJIFOUBAIIl HAPATUBHO-OMOrpaduyHN MHTEPBIOTA, eTHOTpadCKu HAOIIOEHUS U
CTaHJAPTU3UPAHU BBIPOCHUIM 3a yuutenu (n=40 npupexropu, n=115 yuurenn),
W3CJICIBAHETO BaUAMpa TPUCTPAHEH MOJEN Ha MACHTH(PUKAIMOHHU Omopu (BOCHHO-
O0asupaHu, oOpa3oBaTeNHO-0a3upaHu, HWHAUBUIyATHO-0a3MpaHW) KaTo  CHJIHA
oOsicHUTEeNHa pamKa 3a pa3OupaHe Ha JUACPCKOTO MOBEACHHE, WHCTUTYIIHOHAIHOTO
CHOTBETCTBHE U BB3IPHEMaHaTa JETUTUMHOCT B YUIIMIIATA.

Pesynratute ca yOenurenHu: HACHTU(PUKAUMOHHUTE ONOpHU, Oa3UpaHU Ha
00pa30BaHUETO, KOpEIUpaT C HaW-BUCOKM HMBA Ha TPaHC(HOPMAIMOHHO JIUAEPCTBO,
eMrnaTus W HMHCTUTYLMOHANHA WHTETpalus, JOKaTo BOCHHO-0a3MpaHUTE OMOpH Ce
CBBp3BAT C HepapXwueH, TPAH3aKIMOHEH CTWJI Ha JUACPCTBO M TMO-HUCKA CTETICH Ha
AQHTAKUPAHOCT B MEXIYJIMUYHOCTHUTE OTHOLIEHUS. MHAMBHIyanHO-0a3UpaHUTE OMOPHU
MOKa3BaT MOTEHUHUAN 3a MHOBALMM M alallTUBHOCT, HO MOTaT Jia Ce XapaKTepu3upar c
JUICa Ha €MOIMOHAIHA JIBJIOOYMHA WIN IBJITOCPOYHA aHTAXKUPAHOCT. Te3u paznuuus
ca cratucTuyecku obocHoBanu upe3 ANOVA u t-tectose (Hamp. F(2,37)=24.18, p<.001
3a TpaHC(HOPMAIMOHHO JUIEPCTBO), U JTOMBIHUTEIHO MOTBHPACHH OT BB3IMPUATHATA HA
YUUTEIIUTE U KAUECTBEHUTE OMHUCAHUSI.

[Ipunocute Ha AmcepTanmuATa ca MHOTOIUIACTOBH. T€OpPETHYHO TS pa3IIupsiBa
TeOpHUsATa 3a HUACHTU()UKAIMOHHUTE ONOPH B KOHTEKCTa Ha 0OPa30BaTETHOTO
JTUAEPCTBO, KAaTO WHTErpupa MpO3pEeHUs OT HAapaTUBHATA IICHUXOJIOTHS, TEOpHsTa 3a
U3rpaXKJaHe Ha Kapuepa M OpraHM3allMOHHATA COLMOJOTHsS. METOM0JIOTUYHO TS



ornepaluoHAIM3Upa HUJCHTU(UKAIIMOHHUTE OMOpU 32 EMIHUPUYECH aHalu3 |
JNEMOHCTpPUpPA CTOMHOCTTa Ha TPHUAHTYJIUPAHUs, KOHTEKCTyaJdHO YYyBCTBUTEJIECH
W3CJIeIOBATEINICKU u3aiiH. EMIMpUYHO TS MpeAoCTaBsi OpUTMHAIHYU JAHHU 332 YHHKAJIHA
MOMyJalusl - IEHCUOHUPAHW BOEHHUM B TPaXXJAHCKO 0OOpa3oBaTENHO JIUJAEPCTBO,
3ambJIBAKM 3HAYMTEIHA Mpa3HMHA KaKTO B U3paelicKaTa, Taka U B MEXIyHapoJHaTa
Hay4Ha JIMTeparypa.

[IpakTrdecku u3CIEIBAHETO MpeJiara MPWIOKUMH MPENOPbKU 3a MOJUTHUIIM U
oOpa3oBaTelHM HMHCTUTYUMHU. Te BKIIOYBAT MPOTOKOIM 3a MOA00p, ChOOpA3eHU C
UJCHTUYHOCTTA, 1[eJICHACOYCHH OOYUYUTEITHU MPOrpamMu € aKIEHT BbPXY MeIarorn4ecku
LIEHHOCTH WU €MOLIMOHAJIHA WHTEJIIUT€HTHOCT, CTPYKTYpUPAaHU MEHTOPCKH MpPEXH U
OIICHKM Ha MHCTUTYLMOHAJIHATa TOTOBHOCT. M3cienBaHeTo pas3riexia u JKEeHIbpHATa
TUHAMHKA, KaTO MOJYEPTAaBa, Y€ MBKETE JINJIEPU C BOCHHHU ONOPHU CE€ Bb3NPUEMAT KaTo
MO-MaJIKO EMIIATUYHHU U KOOTIEPATUBHY B CPABHEHHE C KEHUTE JIUJEPH ¢ 00pa30BaTEITHU
OIIOPH.

3HaUMMOCTTa Ha Ta3MW JUCEpTalusi CE€ ChCTOM B HEWHATa aKTyaJHOCT CIPSMO
ChbBPEMEHHUTE MPEIN3BUKATEICTBA B JUAEPCTBOTO, MOOMIIHOCTTA Ha pabOTHATA CUJIA U
WHCTUTYIIMOHATHATA afanTanus. Ts yjaBs mo-IMpoka oOuiecTBeHa npomsina B M3paen
— OT aBTOMAaTHYHOTO BBH3BEJIIMYAaBaHE HA BOCHHUTE KBATM(DUKAIIMU KbM MO-HIOAHCUPAH,
OCHOBAaH Ha B3aUMOOTHOILIECHHUS MOJENI Ha JujAepcka JeruTuMHocT. OCBEeH TOBa,
MOJENBT Ha UIEHTU(DUKAIIMOHHUTE OTIOPH € TPUIIOKUM U B IPYTU KOHTEKCTH, CBBP3aHU
C KapHepHH NPEXOJU B Cpe/laTa Ha KUBOTA U MEXAY Pa3IMYHHU CEKTOPH, KaTo Mpejara
I[EHEH WHCTPYMEHT 3a HachpuyaBaHEe Ha MPUOOIIABAI0 W aNalTUBHO JIUIAEPCTBO B
00pa3oBaHUETO U U3BBH HETO.

Jucepranusta NpeACTaBiIsBa 3HAYMM HAyYE€H W NPAKTUYECKHM NPUHOC KbM
pa3OupaHeTo Ha TOBa KaK PEKOHCTPYKIHUSATA Ha WICHTUYHOCTTa TOCPEIHUYU
e(eKTUBHOCTTA HA JIUJIEPCTBOTO U KAK MHCTUTYIIMUTE MOTraT MO-I00pe Ja MOJIKPEIsIT
pazHooOpa3Hu npodeCHOHATHU TPACKTOPUH B IPOMEHSIIIUS C€ TPY/IOB Tasap.

PesynTaTute OT M3cieaBaHETO ca SICHO M MPEIU3HO (GopMyJHMpaHU W MoraT Ja
ObJIaT M3MON3BaHU OT JAPYTU HM3CIEIOBATENH, €KCIEPTH, KOHCYJITAHTH U aHAIN3aTOPH.
OcHoBHUTE TIpUHOCH (HOPMYJIUPAHU AWCEPTAIUATA Ca IIECT, KOUTO MpHeMaM H3IISUIO,
HO cMsITaMm, 4ye MoraT J1a 0b1aT npepopMyIUpaHu U NPEJCTaBEHU O0-COMTO U CTETHATO.

1. B TeopervueH IUIaH, U3CIEABAHETO OINEpallMOHAIM3UpPa MOJejia Ha OMOPHUTE TOYKH Ha
HUICHTUYHOCTTA B PaMKHUTE Ha O6pa3OBaTeHHI/ITe WHCTUTYIIMH, KAaTO Ip€ajiara HOB aHaJIUTUYCH ITOAXO0OQ
3a pa36HpaHe Ha mpor1eca, 4pe3 KOITO OMBIIIK BOCHHU O(I)I/IL[epI/I HpCKOH(bI/II‘ypI/IpaT CBOATa UWICHTHYHOCT
IIpU 3a€MaHC Ha JIMACPCKU MMO3UIHHU B yUHUIIUIIATA.

2. BeBemeHa e ycToiumBa METOJOJIOTHYECKAa paMKa 3a OIlcHKa Ha e(EeKTHBHOCTTa Ha
JIMACPCTBOTO 4Ype3 HHTCIrpUpaHe Ha MHOI‘O(I)aKTOpCH BBIIPOCHUK 3a JHUACPCTBO (MLQ) C
NEPCOHAIMN3NPAHU NHCTPYMCHTH 3a OLICHKA. To3u MCTOAOJIOTUYCCKU ITPUHOC MTO3BOJISIBA U3CJIICABAHC Ha
JTUACPCKOTO TOBEACHHE, OCOOEHO Cpell MMPEKTOPH C BOCHEH IMPOU3XOM, M IMpeiyiara Bh3IMPOU3BOINM
Mojen 3a ObAemy HaydHu paspaborku. [lomgueprana e MemuaTopckara poiisi Ha WHCTHUTYIIMOHATHATA
KyJITypa 0Opu (bOpMI/IpaHeTO Ha PpEe3yJTaTUTC OT aJanTalusaTa, KaTO aKICHTHUpPA BBPXY TOBA KakK
CrienM()UIHUTE 32 AAJCHO YYHMIIUINE IIEHHOCTH, HOPMH W OPTraHWU3aMOHHU TMPAKTHKH BIHUSAAT BBPXY
CTCIICHTA Ha YCIICX B IIPEXOJia Ha OMBIIIK BOEHHHU Jacpu.

3. B npunoskeH miaH u3cieaBaHeTo JoNpuHacs 3a o0pa3oBaTeiHaTa MOJMTHKA U PAKTHKa upe3

(dbopMynupaHe Ha LeIeHACOUEHH MTPENOPBKH OTHOCHO 1MO00Pa M O0YUEHHETO HA YUMIUIHHI TUPEKTOPH
C BOEHEH onuT. Te3u mpenopbkyu 00XBallaT KAKTO CTPYKTYPHUTE, Taka M IICUXOJOIMYECKUTE aclIeKTH Ha



mpoleca Ha TPEeXoiA, C aKIEHT BBPXY ONTHMH3HMpaHE Ha JIMACPCKUTE PE3yJNTaTH B pPa3HOOOpasHH
YUWINIIHA KOHTEKCTH. V3ciienBaHeTo ouepTaBa IPIOCTHA IPOrpaMa 3a IIOJAKperna, HacOueHa KbM
nojrnoMaraHe Ha OWBIIM O(UIIEpH TPH BIM3aHETO MM B OOpa3oBareiHara cucrema. M3mon3Banu ca
KOMITOHEHTH 32 MEHTOPCTBO, MOJYJIH 32 MPO(ECHOHAIHO Pa3BUTHE M MEXaHHM3MH 3a ICHXOJIOTHYECKa
HOJKperna, ChoOpa3eH! C YHHKAIHUTE NpPEIU3BUKATENICTBA, KOUTO CHIBTCTBAT IOJOOHM KapHUEepHU
MPEXO/TH.

4. Wnentudpuuupann W JIOKYMCHTHpPaHM ca JOOpH TPAKTUKU IIPU MHTETPHPAHETO Ha
NICHCHOHNUPAaHU BOCHHH B 00pa30BaTEIIHOTO JINIEPCTBO. B3 OCHOBa Ha eMITMPUYHM JJAHHH U HAPaTUBEH
aHaJIN3, U3CJICIBAHETO MPEICTaBsl YCIEIIHN Ka3yCH, KOUTO MOTaT Jia MOCIYXKaT KaTo MOJIENH, Oa3upaHu
Ha [O0Ka3aTeJICTBA, 3a JWla, B3CMalllM PCIICHUA, O6y‘II/ITCHHI/I UHCTUTYIIUU W YUYWUIIUIITHU paﬁOHH,
3aMHTEPECOBAHU OT YJIECHSBAHE Ha MO-TJIAJKU M e()EKTHBHH IPEXOIU OT BOCHHA KbM I'PaKIaHCKa POJIs
B 00pa30BaHUETO.

5. YchmemmHo € ChYETaHO TEOPETUYHOTO TIO3HAHME C MpaKTHYecKaTa peanu3aius, Karo
JONPUHACS CBUIECTBEHO KbM pa3BUTHETO Ha KapuUepHaTa TEOpHs, YCHBBPIICHCTBAHETO Ha
00pa30BaTEIHOTO JUAEPCTBO M (OPMUPAHETO HA ePEKTHBHHU MOJUTHKH 32 YIPaBICHHE HA YOBCIIKUTE
pecypcH B yOIHYHUS CEKTOP.

6. Upe3 mpezacTaBsHe Ha KOHIENTYaJeH MOJEN, YYBCTBUTEIEH KBbM HAEHTUYHOCTTA, U Upe3
Hpe/UTaraHeTo Ha KOHKPETHU NPENopbKH, NPUIOKHUMH B peajHa o0pa3oBaTelIHa Cpela, W3CIICIABAHETO
Ch3aBa YCTOMYMBA paMKa 3a MOJKpena Ha NPOopEeCHOHATHUS TPEXOJ Ha JIUIA C HETPAIUIHOHCH
npodecruoHaneH ONuT, 0OCOOCHO Te3U C BOCHEH MTPOU3XO/I.

JlucepTalmOHHUAT TPy C€ OTJIMYAaBa C OBJIAJSHA OT JOKTOpPAaHTa ChBPEMEHHA
CHUCTEMa OT 3HAHMSA HE camMo B oOJyacTra Ha TCOpHATA, HO M II0O OTHOHNICHHC Ha
YIpaBJICHCKATAa IIPAKTHUKA. MCTOI[OHOFHHT& Ha H3CJIICABAHCTO HAIIBJIHO OTroBaps Ha

HETrOBUTE LIEIH. 3a/1a4nTe, IOCTABEHH B U3CIIEABAHETO, Ca U3IBJIHEHH YCIELIHO.
4. Ouenka Ha MyOJIUKaIUKUTE 10 AUCEPTALUATA

JlokTOpaHTKaTa € MmpeAcTaBUiIa TPU CAMOCTOATENIHU MyOJUKaIluu 10 TemaTa Ha
IUCepTAllMOHHUS TpyA. TpyJoBeTe MpeACTaBIsABAT HHTEPECHH IyOJUKAIlUH, KOUTO
OTpa3siBaT TEMaTHMKaTa Ha H3CIECABAHETO U B  KOJMYCCTBEHO  OTHOIICHHE
YIOBJIETBOPSIBAT M3UCKBAHMATA 32 IPUA00MBaHE Ha 0Opa3oBaTeIHATA U HAy4YHA CTEIEH
,»JJOKTOP*“:

1. Binyamin Kalmanovich, A. (2024, November 20). The hybrid-360 assessment strategy to

study midlife career transitions: A methodological report.”. E-journal of Varna Free University

“Chernorizets Hrabar”, 22, 560-573; ISSN 1313-7514. https://doi.org/10.53606/evfu.22.560-

573

2. Binyamin Kalmanovich, A. (2024, November 14). Motivations for career transitions: A

comparative study of military personnel transitioning into the field of education.”. E-journal of

Varna Free University, 22, 497-519. E-journal of Varna Free University “Chernorizets

Hrabar”. ISSN 1313-7514. https://doi.org/10.53606/evfu.22.497-519

3. Kalmanovich, A. (2025). Motivations for career transitions: Acomparative study of military

personnel entering education, 12 thinternational Conference, University of Elbasan “Alaksander

Xhuviani”, Faculty of Business and Law, April 26, 2025

5. IlpeneHka 3a U3bJIHEHHE HA MUHUMAJIHUTE HALMOHAJHUA U3UCKBAHUSA U
aBTopedepara

ABTopedeparbT Ha JUCEPTALMOHHUS TPYyX OTroBaps Ha KOJHMYECTBEHUTE,
CTPYKTYPHUTE U KAaue€CTBEHUTE W3HCKBaHHWA KbM O0€Ma U ChIBPKAHUETO Ha

7



aBTopedeparute. Tolt JaBa TOUHA U IbJIHA MIPEICTABA 32 ChIbPIKAHUETO, CTPYKTypaTa u
OCHOBHUTE H3BOAM Ha aucepranoHHus Tpya. CrnpaBkaTta ¢ IPUHOCUTE OTpas3siBa
peagHo pe3yJITaTUTe OT AUCEePTALMSITA.

6. Kpurnunm 0es1e:KKku, NPenopbKU U BbIPOCH

Hsmam kputnaau O€neXKH TIO CTPYKTypaTa, ChIBPXKAHUETO, CTHIBT U
rpa¢uyHOoTO OdopMIIeHHME Ha paspaborkara. ChIIUTE ca HA OTIWYHO HUBO. Haii-
CBIIIECTBEHATa MU TIPENOpPHKa € TO3U TPYA € Aa ObJae MyONrKyBaH Ha aHTIIMICKH W Ha
WBPHUT, 32 J1a MOTaT MOBEYE YUTATEIIN J]a CE 3all03HAST C HETO.

Bwnpocu:

1.) Kak morar mpomemypute 3a ogoop u oOydeHue, O0a3upaHu Ha WACHTHUYHOCTTA, Aa ObIaT
CUCTEeMAaTUYHO MHTETPUPAHHU B HALIMOHAIHUTE PAMKH 3a U300p HA YUUJIUIIHU TUPEKTOPH C LET
HOI[O6p$IBaH€ Ha HWHCTUTYLHMOHAJTHOTO CBOTBCTCTBUC H e(i)eKTI/IBHOCTTa Ha JIUACPCTBOTO B
Pa3IUYHU YYUIHIIHU KyITypu?

2.) Kou WMHCTHTYyIMOHATHM MEXaHH3MH W KYJITYpHH YCJIOBUS Hai-€()EKTUBHO MOJIIOMArar
npegopMyITUpaHEeTO Ha HACHTUYHOCTTA Ha JIUJEPU C BOEGHHA OPHEHTAllMs KbM YydacTBalla,
€MOITMOHAIIHO YYBCTBUTEJIHA 00pa3oBaTeIHa cpena’?

7. 3akjadeHue

Jucepranuonnuar tpyn Ha AJIBA BUHUAMHUH KAJIMAHOBHNY Ha Tema
HLIPOUEAYPU 3A AJAINITAIIUA HA IIEHCUOHUPAHHU BOEHHU
O®UIIEPU 3A 3AEMAHE HA PBKOBO/JHU ITO3UIINUN B U3PAEJICKATA
OBPA3OBATEJ/IHA CUCTEMA® e OpMIruHaJIHO U AKTYAJIHO HAYYHO M3CJIe/IBaHe,
KOETO OTroBapsi HAa OCHOBHHMTE M3MCKBAaHMA 32 MPHUChKIAaHe HA 00pa3oBaTeJIHATA U
HAYYHA CTeleH “IOKTOpP”. ABTOPKaTa MMa N00bP €3MK W CTHJI, AHAJIU3HPAJIA €
3Ha4YUTeJeH 00eM Hay4yHa JUTepaTrypa, o00ocHOBajia e Jo0pe cBoOMTe MO3MIMH,
3aKJII0YEHUS U MPENnoPbKHU.

Bcuuko TOBa MM 1aBa OCHOBaHMe Ja rJjacyBaMm ,,3A‘“ nmpuchbxkIaAHETO Ha
oOpa3oBaTejHaTa W __HaydyHa creneH “mokrop” Ha AJIBA BUHUAMUH
KAJIMAHOBHY.

10. 10.2025 r./ I'p. Codus [Moanuc: C. bonesa
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1. Information regarding the candidate and the presented materials in the

procedure

The doctoral student Adva Kalmanovich is a seasoned educator and senior
business consultant with extensive experience in both the education and international



business sectors. She currently serves as the Director of the financial company of the Kfar
Yona municipality and teaches economics and citizenship at the high school level,
including the MABAR program for 12th graders. She is also a supervising teacher for
student educators. Her professional background includes serving as CEO of DSG
(Development & Strategy Group), where she led business development projects in West
Africa across sectors such as defense, agriculture, medicine, and infrastructure. She has a
strong track record in international business mediation, project management, and team
leadership.

Previously, she was Director of the MASHAYV Department at the Israeli Embassy
in Nigeria, managing bilateral relations, coordinating humanitarian aid, and facilitating
professional training programs. Her earlier roles include coordinating economics and
business administration studies in Israeli high schools, where she developed curricula and
fostered partnerships with the business community.

Adva holds a BA in Economics and Business Administration (Ruppin College), a
BA in Social Sciences with a Teaching Certificate (Beit Berl College), and an MBA in
Organizational Behavior and Consulting (Kiryat Ono Academy). She is currently
pursuing a PhD in Education.

Additional experience includes a consulting internship at Poalim Bank and military
service in a commanding role within the Education Corps. She is fluent in Hebrew and
English and proficient in Office and ERP systems.

The materials submitted to me for the preparation of an opinion on the dissertation
include the following documents: the dissertation, a summary (author's abstract), a list of
publications related to the dissertation, a report on the main contributions of the
dissertation, the doctoral student's CV, and the full texts of the publications on the
dissertation topic.

The dissertation is structured into an introduction, a body consisting of four
chapters, a conclusion, a bibliography, and appendices. The main text of the dissertation
and the appendix comprise of 164 pages. including 21 tables and 13 figures. The
bibliography includes 131 reference sources.

2. General characteristics of the doctoral thesis regarding objectives of the
research, theoretical framework and methodology

ADVA KALMANOVICH's doctoral dissertation tiled “ADAPTATION
PROCEDURES OF MILITARY OFFICERS RETIREES FOR MANAGEMENT
POSITIONS IN THE ISRAELI EDUCATIONAL SYSTEMS” investigates the
adaptation processes of retired Israeli military officers transitioning into school leadership
roles within the Israeli educational system. The central aim is to understand how these
individuals reconstruct their professional identities and how their dominant identity
anchors - categorized as military-based, education-based, or individual-based influence
their leadership style, institutional integration, and perception by teaching staff. The study
sets out to:

« Explore the theoretical foundations of midlife career transitions.



« Examine models of professional adaptation between structured (military) and
value-driven (educational) systems.

o Identify and define dominant identity anchors among retired officers.

o Assess teacher perceptions of leadership behavior and legitimacy.

« Analyze how identity anchors affect leadership style and institutional dynamics.

« Develop a conceptual framework for identity-based educational leadership.

The research also addresses broader societal and gender-related implications, such
as the changing status of military officers in Israeli civil society and the gendered
dynamics of leadership in a feminized educational environment.

The dissertation is grounded in a rich interdisciplinary theoretical framework,
integrating theories from career development, identity construction, leadership studies,
and organizational sociology:

o Career Transition and Development Theories:
o Super’s Life-Span, Life-Space Theory: Emphasizes career development as a
lifelong process.
o Savickas’ Career Construction Theory: Focuses on narrative identity and
meaning-making in career transitions.
o Schlossberg’s Transition Theory: Highlights the psychological processes of
change.
o Holland’s Person-Environment Fit: Explores vocational satisfaction through
personality-environment congruence.
o Bridges’ Transition Model: Differentiates between external change and
internal psychological transition.
o Social Cognitive Career Theory (SCCT): Examines the role of self-efficacy
and contextual supports in career behavior.
o Identity Reconstruction:
o Ibarra’s Identity Work: Career change as identity transformation through
experimentation and narrative.
o Ashforth and Mael’s Role Identity Theory: Focus on identity conflicts and
boundary work.
o Tajfel and Turner’s Social Identity Theory: Emphasizes group membership
and social categorization.
o Leadership Theories:
o Bass and Avolio’s Full Range Leadership Model: Differentiates between
transformational, transactional, and laissez-faire leadership styles.
o Schein’s Career Anchors: Adapted to conceptualize identity anchors as
guiding frameworks for leadership behavior.
 Institutional Fit and Organizational Culture:
o Kristof-Brown’s Person-Organization Fit: Compatibility between individual
values and organizational culture as a predictor of success.

The central theoretical innovation is the identity anchor model, which posits that
the success of leadership transitions depends on the alignment between a principal’s
identity orientation and the cultural norms of the school.



The study employs a mixed-methods, multi-phase design over four years (2019—
2023), combining qualitative and quantitative approaches to ensure depth and validity:

= Qualitative Methods:

e Narrative-biographical interviews with 40 retired military officers (34 men, 6
women, aged 42—65), all holding the rank of major or higher and with 1-6 years of
experience in school leadership.

o Interviews followed a narrative approach, encouraging open-ended
storytelling.

o Analysis distinguished between life story (subjective narrative) and life
history (objective chronology), using thematic coding and abductive
reasoning.

o [Ethnographic observations in 15 schools, analyzed using Eisner’s educational
criticism model (descriptive, interpretive, evaluative).

= Quantitative Methods:

e Structured questionnaires administered to 115 teachers working under the
participating principals.

o Included the Multifactor Leadership Questionnaire (MLQ) and custom-
designed items measuring empathy, authority, and adaptability.

o Reliability confirmed via Cronbach’s alpha (0.87-0.89).

o Factor analysis validated construct integrity.

= Data Analysis:

o Triangulation of interviews, observations, and survey data.

o Statistical techniques: ANOVA, t-tests, Pearson correlations, and sociometric
analysis.

o Identity anchor classification enabled intra-group comparisons (no civilian control
group due to access limitations).

Ethical Considerations have been observed in the conducting of the research,
cnformed consent, anonymity, right to withdraw were strictly observed.

Therefore, Adva Kalmanovich’s dissertation offers a comprehensive, empirically
grounded, and theoretically innovative exploration of midlife career transitions from
military to educational leadership. It introduces a conceptual model of identity-based
leadership, demonstrating that institutional fit and leadership effectiveness are
significantly shaped by the alignment between identity anchors and school culture. The
study provides practical recommendations for recruitment, training, and policy
development, with broader implications for leadership in diverse and evolving
professional landscapes.

3. Evaluation of the research results and research contributions and the
importance of the dissertation

The results of the doctoral thesis and publications of the candidate involve
scientific and applied results: analysis, evaluations, empirical results, and practical



considerations on the topic and contributions. They fulfil the requirements for awarding
the doctoral (Ph.D.) degree.

Adva Kalmanovich’s dissertation presents a rigorous and timely investigation into
the adaptation of retired Israeli military officers to leadership roles in the educational
system. The research results are both empirically robust and theoretically significant.
Through a mixed-methods approach, combining narrative-biographical interviews,
ethnographic observations, and structured teacher questionnaires (n=40 principals, n=115
teachers), the study validates a tripartite identity anchor model (military-based, education-
based, individual-based) as a powerful explanatory framework for understanding
leadership behaviour, institutional fit, and perceived legitimacy in schools.

The findings are compelling: education-based identity anchors correlate with the
highest levels of transformational leadership, empathy, and institutional integration, while
military-based anchors are associated with hierarchical, transactional leadership styles
and lower relational engagement. Individual-based anchors show promise in innovation
and adaptability but may lack emotional depth or long-term commitment. These
distinctions are statistically substantiated through ANOVA and t-tests (e.g.,
F(2,37)=24.18, p<.001 for transformational leadership), and further reinforced by teacher
perceptions and qualitative descriptors.

The dissertation’s contributions are multifaceted. Theoretically, it extends identity
anchor theory into the domain of educational leadership, integrating insights from
narrative psychology, career construction theory, and organizational sociology.
Methodologically, it operationalizes identity anchors for empirical analysis and
demonstrates the value of triangulated, context-sensitive research designs. Empirically, it
offers original data on a unique population - military retirees in civilian educational
leadership, filling a notable gap in both Israeli and international scholarship.

Practically, the study provides actionable recommendations for policymakers and
educational institutions. These include identity-aware recruitment protocols, tailored
training programs emphasizing pedagogical values and emotional intelligence, structured
mentorship networks, and institutional readiness assessments. The research also addresses
gender dynamics, highlighting how male, military-anchored leaders are perceived as less
empathetic and collaborative compared to their female, education-anchored counterparts.

The importance of this dissertation lies in its relevance to contemporary challenges
in leadership, workforce mobility, and institutional adaptation. It captures a broader
societal shift in Israel - from the automatic valorization of military credentials to a more
nuanced, relationally grounded model of leadership legitimacy. Moreover, the identity
anchor framework is transferable to other contexts involving midlife, cross-sector career
transitions, offering a valuable tool for fostering inclusive, adaptive leadership in
education and beyond.

The dissertation makes a significant scholarly and practical contribution to
understanding how identity reconstruction mediates leadership effectiveness, and how
institutions can better support diverse professional trajectories in an evolving labor
market.



The main contributions that could be outlined in this thesis are six and I fully
accept them as presented below but I think some of them could be slightly re-formulated
and presented in much more concise order:

1. At a scholarly level, the study operationalizes the identity fulcrum model within
educational institutions by proposing a new analytical approach for understanding the
process by which former military officers reconfigure their identities when assuming
leadership positions in schools.

2. Introduced a sustainable methodological framework for assessing leadership
effectiveness by integrating the Multifactor Leadership Questionnaire (MLQ) with
customized assessment tools. This methodological contribution enables the study of
leadership behaviors, particularly among principals with military backgrounds, and offers
a replicable model for future research. The mediating role of institutional culture in
shaping adjustment outcomes is highlighted, focusing on how school-specific values,
norms, and organizational practices influence the transition success rates of former
military leaders.

3. In practical terms, the research contributes to educational policy and practice by
offering specific recommendations for selecting and training school principals with
military experience. The recommendations address structural and psychological aspects
of the transition process to optimize leadership outcomes in various school contexts. The
study outlines a comprehensive support program to assist former officers in transitioning
to the educational system. The program utilizes mentoring components, professional
development modules, and psychological support mechanisms tailored to the unique
challenges of such career transitions.

4. Identified and documented best practices for integrating retired military personnel
into educational leadership roles. Using empirical data and narrative analysis, the study
presents successful case studies that can serve as evidence-based models for decision-
makers, educational institutions, and school districts interested in facilitating smoother,
more effective transitions from the military to education.

5. It successfully combines theoretical knowledge with practical implementation.
This contributes significantly to the development of career theory, improvement of
educational leadership, and formation of effective human resource management policies
in the public sector.

6. The study creates a sustainable framework for supporting the career transition of
individuals with nontraditional work experiences, particularly those with military
backgrounds, by presenting an identity-sensitive conceptual model and offering concrete
recommendations applicable to a real educational setting.

In summary, the dissertation makes an indisputable theoretical and empirical
contribution to the research on the topic.

6. Evaluation of the publications

The publications of the author prove her excellent professional preparation and
knowledge regarding the main international authors in the field; the application of proper



research methods; and her ability to formulate adequately motivated conclusions and

proper recommendations based on her research:
1. Binyamin Kalmanovich, A. (2024, November 20). The hybrid-360 assessment strategy to study
midlife career transitions: A methodological report.”. E-journal of Varna Free University
“Chernorizets Hrabar”, 22, 560-573; ISSN 1313-7514. https://doi.org/10.53606/evfu.22.560-
573
2. Binyamin Kalmanovich, A. (2024, November 14). Motivations for career transitions: A
comparative study of military personnel transitioning into the field of education.”. E-journal of
Varna Free University, 22, 497-519. E-journal of Varna Free University “Chernorizets
Hrabar”. ISSN 1313-7514. https://doi.org/10.53606/evfu.22.497-519
3. Kalmanovich, A. (2025). Motivations for career transitions: Acomparative study of military
personnel entering education, 12 thinternational Conference, University of Elbasan “Alaksander
Xhuviani”, Faculty of Business and Law, April 26, 2025

7. Evaluation on the minimal national requirements

The materials that have been presented fulfil the minimal national requirements for
awarding the doctoral (Ph.D) degree. This is valid for the quality of the doctoral thesis
(the full text of the dissertation), the annotation (abstract) of the dissertation and the list of
the publications of the candidate and the indexations of the publications.

8. Ciritical remarks, recommendations and questions

No substantial critical remarks to the candidate and his research. I have one
recommendation to the candidate — to translate in Hebrew (after the end of the procedure
for the awarding of the academic degree “Doctor”) and to publish in proper foreign
editions her doctoral thesis. Thus the research will reach a broader audience and provide
more citations for the author and his affiliation.

Questions:

1.) How can identity-based recruitment and training protocols be systematically
integrated into national principal selection frameworks to enhance institutional
fit and leadership effectiveness across diverse school cultures?

2.) What institutional mechanisms and cultural conditions most effectively support
the identity repositioning of military-anchored leaders in participatory,
emotionally attuned educational environments?

9. Conclusion

The doctoral thesis titled “ADAPTATION PROCEDURES OF MILITARY
OFFICERS RETIREES FOR MANAGEMENT POSITIONS IN THE ISRAELI
EDUCATIONAL SYSTEMS” and the publications presented by the doctoral
student ADVA BINYAMIN KALMANOVICH in the current procedure for
awarding the academic degree “Doctor” (Ph.D) announced by SWU cover all
necessary requirements for the occupation of this academic degree. The publications



of the candidate are original and valuable pieces of research, demonstrating the
adequate scientific style of their author.

All of the abovementioned arguments and facts give me the ground to vote
“YES” for the awarding of the academic degree “Doctor” to ADVA BINYAMIN
KALMANOVICH.

10.10.2025
Sofia Signature: C.Bo+eBa
( assoc. prof. Svetla Boneva, Ph.D )
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