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1. O0ma xapakTepuCTHKA HAa M CEPTANMATA

Hacrosimata nucepranusi npeacTaBiisBa 3abJI00UYEHO H3CIEABAHE HA IMPOLIECUTE Ha
npodecroHaHa mpeoprueHTAaIHs B cpeJjaTa Ha Kapuepara — o-KOHKPETHO, TPEMUHABAHETO Ha
MIEHCUOHHUPAHU U3PACIICKH BOCHHH O(HIIEpH KbM PHKOBOJHU JIBHKHOCTH B 00pa3oBaTeIHaTa
cucrema. AHaIuM3bT € W3IPAJCH BbPXY KOHLENIMATA 3a T.HAp. ,,AICHTUTETHU TapreTu
(BoeHHa, 00pa3oBaTeIHA, WHAUBUIyAIHA), KOUTO OGOPMST JUACPCKHUS CTHJ M CTEICHTa Ha
WHCTUTYLMOHAIIHO UHTETPUPAHE.

Hucepranusita pasriexaa: [Tcuxo-counanuure u WHCTUTYIIMOHAIIHU
MPEAN3BUKATEIICTBA TIPE]l BOSGHHU PHKOBOJUTENN B aJalTalUsaTa UM KbM JAEMOKpaTHYHATA U
LIEHHOCTHO HacHUTEHa KyJTypa Ha oOpa3oBaHHETO M TpaHcdepa Ha JUAEPCKA YMEHHUS OT
BOCHHATa KbM rpaxkaaHckaTa chepa. OcoOeHO BHUMaHUE € OTICIICHO Ha BBH3MPUATHETO Ha
YUUJUIIHATE €KUM CHOPSIMO TaKuBa JUACPU M HWHCTUTYIMOHATHATa TOTOBHOCT Ja TU

MHTETpUpa B TAXHATA MPOABIIKABAIIA TPYIOCIIOCOOHA BB3PACT.

2. CTpyKTYypa M OpraHu3aunus

HucepranusaTra ce ¢cbCTOU OT 152 cTpaHMIM W BKJIIOYBA: YBOJ, TpH OCHOBHM IJIaBH,
3aKIr0vYeHHE U TIPEMOPHKU. 3a JIOCTBITHOCT pa3paboTkara € wirocTpupana ¢ 21 Tabmumm u 13
(burypu u CuChIM € TAXHOTO ONUcaHue. JIurepaTtypHara cpaBka chabpxa 133 n3rouynuka Ha
AHTJIMHCKU €3UK

N3cneaBaHETo € SICHO CTPYKTYpPUPAHO, C JIOTHYECKA ITOCIEI0BATEIHOCT OT TEOPUS KbM
METOJIOJIOTHS, aHaIW3 M W3BOAU. Bceku OT pas3zmenuTe JompuHAcs 3a peaju3upaHe Ha
IIOCTABEHUTE HM3CJIEIOBATEIICKU LEIH.

VYBOABT € 4acTTa, B KOWTO € U3ACHEH 00eKThT Ha TUCEPTALUMOHHUAT TPY IPOLECHT HA
MpexoJ] KbM Kapuepa B CpeJHaTa Bb3pacT Cpell MIEHCUOHUPAHHU M3PAEICKH BOCHHU OUIIEPH,
KOMTO HAaBJIM3aT HAa LMBWIHHUSA Ma3ap Ha Tpyaa, IlpeaMersT Ha u3cieaBaHETO  KaTo
PEKOHCTPYKIUATA HA UACHTUYHOCTTA U TpaHCPopMaIisaTa Ha JIMJEPCTBOTO Ha OUBIIY KaJIpOBH
BOCHHHM O(UIIEpPH, KOUTO CTaBaT TUPEKTOPH HA YYHMIIHWINA B HM3paeickaTta oOpa3oBaTelHa
cucrema. CrienualieH akUEeHT € IIOCTaBEH BBPXY POJIsATa Ha ,,TapreTUTe Ha WIEHTUYHOCTTA™ —
BOEHHH, 00pa30BaTEHU W MHAMBHUIYAJIHHU — KaTO KOHLENTYaJlHU CTPYKTYPH, PHKOBOJIEIIU
nporeca Ha agantanus. Llenta Ha OucepTanMOHHUS TPY.I € J1a C€ M3CJIEeNBAT MPOLECUTE Ha
aJanTanys Ha TCHCUOHUPAHU M3PAEJICKU BOEGHHU OQUIEpU, MPEMUHABAIIN KbM PHKOBOJHU

poJit B yYUIIMIIEC, C ocobeH AKICHT BBPXY TOBA KAK TCXHUTC NOMUHUPAIIU OIMMOPHU TOYKU Ha
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UACHTUYHOCT — BOCHHU, O0pa30BaTEeTHU WM WHAMBUIYATHU — BIUSAT HA TEXHUS JTUAECPCKH
CTWJI, WHCTUTYLMOHAJIHA HHTErpalUs M BB3IPUATHE OT MPENOAABATEICKUAS CbCTAB.
DOopMyJIMPAHU €a U NIECT U3CIEIOBATEICKU 33a1a4M. 3a TAXHOTO U3IIBIHEHUE ITOKTOPAaHTKAaTa
€ 3aJaJ1a CBOMTE U3CIIEN0BATENICKH BBIIPOCH U U3CIIEN0BATENICKA XUIIOTE3A.

Tpure ri1aBu ca IOCBETEHN HA TEOPETUYHUTE OCHOBU HA KAPUEPHUS IPEXOJ OT BOCHHA
ciry:)x6a KbM 00pa30BaTENHO JIMACPCTBO HMHIUBUAYATHH, TPYMOBHTE M TIOKOJICHYECKU
TPaeKTOPUHU HAa MJICHTUYHOCTTA, U TPETaTa — Ha 00pa30BATEIHOTO JIUJEPCTBO, OCHOBAHO Ha

HACHTUYHOCTTA — aHaJINU3 U IIOCJIICACTBHA.

3. Hayuynun npuHocH

3.1. KoHuenryajanu npuHOCH
JIoKTOpaHTKaTa € ycIisia 1a BbBEIe OpUTHWHAIHA MOJIeITHA PaMKa Ha HICHTUTETHH TapTreTH
(military, educational, individual), kouto 00scHsBaT TUUHATA U TPOPECUOHATHA AN TAIIHS
MIPU IPEXOIHN MEXKIy Pa3InIHH podecHoHATH chepH ¢ Orliea ChXpaHsBaHe Ha paboTHATA
CHJIa M BCUYKH MHBECTHIIMHU B YOBEIIKHUS KanuTaia. EMnupuyHo e moka3ana Bpb3KaTa MEXIy
THIa HICHTUYHOCTECH TapreT U BH3IIPUEMaHNs CTUII Ha JIUAEPCTBO (Harpumep

TpaHc(hOPMAIIMOHHO JIMAECPCTBO MPU 00pa3oBaTeIHATA UICHTHYHOCT).

Hamune e pa3zpaboreH Ha Mojaen 3a CbOTBETCTBHE MEXIY HIAEHTUYHOCT U
WHCTUTYLIMOHATHA KYJTYpPa, IPUIOKHUM U B IPYTH 00JACTH HA JIMJAEPCTBOTO M YIPABICHUETO

Ha YOBEUIKUTE PECYpCH.

3.2. TeopeTH4HH NPHHOCH

Pa3zpaGoTkara mnpuTekaBa W 3HAYMMH TEOPSTHYHH TPHHOCH. JlOKTOpaHTKara e
NPEAIOKKIa MHTETPALUsl Ha BOJCIIM TEOPUH 3a MpOo(eCHOHAIHA MPEOPUCHTANUs — Super,
Holland, Ibarra, Schlossberg u Lent. TeopeTndHO ca JTOMBIIHEHU CHIIICCTBYBAIUTE MOJICITH HA

JUACPCTBO YPE3 MpujiaraHe Ha HACHTHYHOCTHA IICPCIICKTHUBA.

3.3. Metoaosioruunn npuHocu: Hanune e EdexktuBHO mpunarane Ha METOAUTE —
HapaTUBHU MHTEPBIOTA, €ETHOrpa)CKU HAOIIOAEHUS U CTaHIApTU3UPAHHU BBIIPOCHHUIIH.

[lpunokeHM W BaIMAMpPAaHU ca BAIMAMPAHM HHCTPYMEHTH KaTO MHOTO(AKTOpPEH
BBIIPOCHUK U Ha 0a3a Ha pe3yiTaTuTe -  CTaTucTMYecku Meroau katro ANOVA u

KOpPCIIAalITUOHCH aHAJINU3.



3.4. I1pn10:XHU IPUHOCH

JlucepTanmoHHHUS TPy MMa M PEIHIA NMPHIOKHU NMPHHOCH KaTo MPEAJIOKEHUS 3a
oOydenue, moadOp W MOJKpena Ha OWBIIM BOEGHHM O(UIEpH 3a PHKOBOIHU JITBKHOCTU B
oOpa3zoBanuero. JlokTopaHTkara € pa3paboTwia M Iporpama 3a ajanTtanys ¥ MEHTOPCTBO,
cbOOpa3eHa ¢ WACHTUYHOCTHUTE Npouin. 3a Ta3u L] € HallpaBEeHO U JIOKyMEHTHpaHE Ha
N00pH TPAKTUKU 3a YCIEHIHO MHTETpUpaHEe HAa HETPAAWLIHOHHM JHICPH B 0Opa30BaTEIHU

HUHCTHUTYLIUU.

4. CWJIHHU CTPaHM HA IUCEPTALMATA

B nucepranmoHHUS TPYA C€ YCTaHOBSIBA OPUTHHAIHOCT M MIPUHOC KBM TEMa, KOSITO ©
¢J1a00 M3cIie/IBaHa B aKaIEMUYHATA JINTEPATYpa C U3IMOJI3BaHE Ha MOIXOIH C METOI0JIOTHYECKA
MPEIM3HOCT U aJIEKBATHOCT Ha U30paHUTE MHCTPYMEHTH U aHanu3u. Pa3paboTkara e akTyanHa
n C IMPAKTUYCCKAa IPHUITIOKUMOCT, 0COOEHO B KOHTEKCTAa Ha IIOJIUTHUKHUTE 34 JNACPCTBO B
00pa3oBaHHETO.

Hamune e moOpo OamaHcupaHe MeXIy WHAMBUAyaJHATa W HMHCTHTYIIMOHAITHATA
nepcrektuBa. JlokropanTkata e Qopmynupana SCHO, YOEIWTENIHO M JIOTHYHO CBOSITa

apryMeHTalus U XUIoTesa.,,

5. 3a0es1e’KKHM ¥ BBIIPOCH KbM JOKTOPAHTCKATA padoTa

W B chabpkaTeTHO OTHOIIEHHE pa3paboTkara OW criedennia ako B Hesl IPUCHCTBAIIIS
npodecroHalHaTa U WHCTUTYLIMOHAJIHATA MEpPCHEeKTHBA, KAaKTO W JIMICBAIUTE IAHHU 3a
ceMeliHMSI KOHTEKCT Ha Ipexoja — JOMaKMHCTBaTa KaTo (akTop, KOMTO ChIIO OKa3Ba
BJIMSIHUE BBPXY aJlalTallUsATA.

KeM nokropanTkaTa OWX OTHOpaBHia BBIPOC OTHOCHO CBhCTOSIHHETO Ha
MEXIyHapOJAHUTE NPAKTHUKU B TOBA HAIIPABJICHHUE:

M3BecTHH JIM ca IPYrU AbPKAaBH NPUJIAraT TAKaBa 100pe OpraHu3MpaHa cucreMa
U ChIIECTBYBAT MOAO0HU NMPOrpaMu 3a MHTErpPalMs HA BOCHHU KAJAPH B I'PAKIAHCKHUSA

cekTop?

6. 3akiaoueHue



[IpencraBenata 3a oOckkmgaHe aucepramms Ha Tema L IIPOLIEJYPU 3A
ATAIITALIMA HA TIEHCUOHMPAHW BOEHHU CIIVXXUTEJIM 3A PBKOBOJHU
[MO3NINHU B U3PAEJICKUTE OBPA3OBATEJIHM CUCTEMU* npencraBena Hu oT AzBa
KanmanoBuu BuHsAMMH npezcTaBisaBa 3psi U 3HaAUMM Hay4eH TpyJl, KOWTO BHACS OpUTHHAJICH
MPUHOC KbM TEOPHSTAa U MPAKTUKATa Ha JUAEPCTBOTO, UIAEHTHYHOCTTA U NMpOo(decHoHaIHaTa
npeopueHTanus. Toil chueTaBa BICOKA TEOPETUYHA CTOMHOCT, METOMYECKa 00OCHOBAHOCT H
MIPAKTUYECKa HACOUCHOCT.

IIpenopbuBaM Ha yBakaeMOTO HAYYHO KYpPH Aa NPHCHANM HAYYHOTO 3BaHHUe
»JOKTOP* mo HayyHa mnporpama OpraHu3anusi M ynpasijieHHe Ha cdepaTta HM3BBH
MaTepuaJaHOTO Npou3BoAcTBO (CouMaqHO-KYyJTYpHa cdepa) B HampasjieHue  3.8.

HUxonomuka Ha Ansa Kaamanosnd Bunsamumn.

25/09/2025 r.

bnaroesrpan

Hou.n-p E.CtaBpoBa
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OPINION

on the defense of a doctoral dissertation

Title of the dissertation: “Adaptation Procedures of Retired Military Officers
to Managerial Positions in the Israeli Educational System”
Doctoral Candidate: Adva Kalmanovich Binyamin

Academic field: Organization and Management outside the sphere of material
production (socio-cultural sphere)

Faculty: Faculty of Economics, South-West University “Neofit Rilski” —
Blagoevgrad

Supervisor: Assoc. Prof. Stoyan Tanchev, PhD

Grounds: Rector’s Order No. 1822/12.09.2025 of Prof. Nikolay Marin, PhD, Rector
of SWU “N. Rilski”

1. General Characteristics of the Dissertation

The present dissertation constitutes an in-depth study of mid-career professional
reorientation, focusing in particular on the transition of retired Israeli military officers into
managerial positions within the educational system. The analysis is grounded in the
concept of so-called “identity targets” (military, educational, individual), which shape
leadership style and the degree of institutional integration.

The dissertation explores the psycho-social and institutional challenges faced by
military leaders in adapting to the democratic and value-intensive culture of education, as
well as the transfer of leadership skills from the military to the civilian domain. Particular
attention is devoted to the perceptions of school teams towards such leaders and to the

institutional readiness to integrate them during their continued professional careers.

2. Structure and Organization



The dissertation consists of 152 pages and includes: an introduction, three main
chapters, a conclusion, and recommendations. For accessibility, the study is illustrated with
21 tables and 13 figures, accompanied by descriptive lists. The literature review
encompasses 133 sources in English.

The research is clearly structured, following a logical progression from theory to
methodology, analysis, and conclusions. Each section contributes to the fulfillment of the
stated research objectives.

The introduction clarifies the object of the dissertation: the career transition process
of retired Israeli military officers entering the civilian labor market in midlife. The subject
of the study is the reconstruction of identity and the transformation of leadership among
former career officers who become school principals within the Israeli educational system.
A special emphasis is placed on the role of “identity targets” — military, educational, and
individual — as conceptual structures guiding the process of adaptation.

The aim of the dissertation is to examine the adaptation processes of retired Israeli
military officers transitioning to managerial roles in schools, with particular emphasis on
how their dominant identity anchors — military, educational, or individual — influence their
leadership style, institutional integration, and perceptions by the teaching staff. Six
research tasks are formulated. To address them, the doctoral candidate has developed
specific research questions and a research hypothesis.

The three chapters are dedicated respectively to: (1) the theoretical foundations of
career transitions from military service to educational leadership; (2) individual, group, and
generational identity trajectories; and (3) identity-based educational leadership — analysis

and implications.

3. Scientific Contributions

3.1. Conceptual Contributions

The doctoral candidate has succeeded in introducing an original conceptual
framework of identity targets (military, educational, individual), which explains personal
and professional adaptation during transitions between professional spheres, thereby

contributing to the preservation of the workforce and investments in human capital. She



has empirically demonstrated the link between the type of identity target and the perceived
leadership style (e.g., transformational leadership in the case of educational identity).

A model has been developed for aligning identity and institutional culture,
applicable to other domains of leadership and human resource management.

3.2. Theoretical Contributions

The work also possesses significant theoretical value. The doctoral candidate has
proposed an integration of leading theories of professional reorientation — Super, Holland,
Ibarra, Schlossberg, and Lent. Existing leadership models have been enriched through the
application of an identity perspective.

3.3. Methodological Contributions

The dissertation demonstrates effective application of methods such as narrative
interviews, ethnographic observations, and standardized questionnaires. Validated
instruments, including a multifactorial questionnaire, were applied, and the results were
analyzed using statistical methods such as ANOVA and correlation analysis.

3.4. Applied Contributions

The dissertation also presents a number of applied contributions, including
recommendations for the training, selection, and support of former military officers for
managerial roles in education. The doctoral candidate has developed a program for
adaptation and mentoring, tailored to identity profiles. To this end, good practices have
been documented for the successful integration of non-traditional leaders into educational

institutions.

4. Strengths of the Dissertation

The dissertation demonstrates originality and contributes to a field that has been
scarcely researched in academic literature, employing methodologically precise
approaches and appropriate instruments of analysis. The work is both timely and practically
applicable, particularly in the context of educational leadership policies.

There is a well-achieved balance between the individual and institutional
perspectives. The doctoral candidate has articulated her arguments and hypotheses clearly,

convincingly, and logically.



5. Remarks and Questions Concerning the Dissertation

From a substantive standpoint, the dissertation would benefit from greater attention
to the professional and institutional perspective, as well as from the inclusion of data
regarding the family context of the transition — households as a factor influencing
adaptation.

I would also like to pose the following question to the doctoral candidate regarding
international practices in this field:Are there other countries that apply such a well-
organized system, and do similar programs exist for the integration of military personnel

into the civilian sector?

6. Conclusion
The dissertation entitled “Adaptation Procedures of Retired Military Olfficers to

’

Managerial Positions in the Israeli Educational System”, submitted by Adva Kalmanovich
Binyamin, represents a mature and significant scholarly work that makes an original
contribution to the theory and practice of leadership, identity, and professional
reorientation. It combines high theoretical value, methodological soundness, and practical
applicability.

I recommend that the esteemed academic jury award the degree of Doctor in the

field of Organization and Management outside the sphere of material production (socio-

cultural sphere), Professional field 3.8. Economics, to Adva Kalmanovich Binyamin.

Blagoevgrad, 25 September 2025

Assoc. Prof. Dr. E. Stavrova
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