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I. Uudopmanms 3a 1ucepranra

Aosa bunuamun Kanmanosuu ce e obyuasana no 0okmopcka npozpama ,, Opeanusayus u
ynpasnenue u38vH cghepama Ha MamepuaiHomo npou3o0Cmeo (CoyuarHo-Kyimypha cgepa)”,
npogecuonanno nanpasienue 3.8. ,, Ukonomuxa ' xvm kameopa ,, Qunancu u omuemnocm " Ha
FOz203anaden ynusepcumem ,, Heogpum Puncku .. Obyuenuemo e 0coyyeCmeeHo 6 CamoCcmosmennd
¢opma Ha obyuenue.

Ilpeou ooxmopammypama Aoea bunuamun Kaimanosuu e npudobunra 6axanasvupcxa
cmenen no ,, buznec aomunucmpayus‘‘ 6 nepuooa 1997-1999 coouna 6 Pynun xoanesica /Ruppin
college/. B nepuooa 2005-2007 zoouna npuoodbusa u macucmuvpcka cmener no ,, busnec
aoumunucmpayus “ 6 Kupusm Ono Axademusima /Kiryat Ono Academy/. Adsea Kaimanosuu uma
boeam npoghecuonanen onum Kamo 8 Momema e OUPeKmop Ha UHAHCOBA KOMNAHUS 6 OOWUHA
Kegap Hona /Kfar Yona/ ¢ Hspaen. B cvujomo épeme ce 3anumaea u ¢ npenooagame Kamo
u3nwanAsa poaama na obyuasauy no npoepamama MABAR. Pasnoobpasnusm npakmuyecKu onum
nomaea Ha OOKMOpAHmMKkama 0a nNpuoodue YewHu YMeHUus 3a pPearusupaHemo Ha HAYYHOMO U
uscneosame u 0a 6opasu c60OOOHO ¢ peouya HaAYYHU MEMOOU.



II. O01ma xapakTepucTHKA HA MPEeICTABEHUA IHCEPTALNOHEH TPYA

Ilpeocmasenusam oucepmayuoner mpyo e nocéemer Ha U3KIIOUUMENTHO UHMeEPeCHa U
He MOIK08A U3CAE08AHA 6 OHEeWHO 6pemMe memd, Koemo 0a8d Bb3MOICHOCH Ha
OOKMOPAHmMKama 0a peanusupa HAy4yHu U HAYYHO-NPUNONCHU npunocu. H3cneosanu ca
8b3MOJNCHOCMUME 30 NPEX00 8 NPOPDECUOHATHAMA KAPUEPA 8 CPEOHA 8b3PACH KAMO 3d NpUMep
CYIAHCU OBPICABHAMA NUNOMHA npozpama 6 HM3paen, HacoueHa KbM NeHCUOHUPAHU B0€HHU HA
CPeOHA Bb3pacm, KOUMO ce No020mesam 3a OUpeKmopu 6 obpazosamenHama cucmemd, 6
YACMHOCM 8 YYUIUWA 6 CMPAHAMA, U3NOA36AUKU C8OUME YMEHUs 6 CMpameuiecKkomo
MUCTIEHe, OP2aHU3AYUAMAa Ha OeUHOCMMaA U YRpasieHuemo.

Jucepmayuonnusm mpyo e ¢ obem om 164 cmpanuyu xamo cvuwunckama yacm e 134
cmpanuyu. Cmpykmypama Ha mpyoa e Y800, Mpu 21asu, 3aKiyeHue, Uu3noai3e6and
JUMepamypa u nPUIOHCeHUs.

B yeooa ca sicno chopmynupanu yenma, 3a0auume u mezama Ha OUCEPMAyUOHHUSL MPYO.
Tezama, kosamo ce 3auumasa 6 OUCEPMAYUOHHUA MPYO e, Ye. ,,YCNeUHOMO NPeMUHA8ane om
B0€HHA Kapuepa KoM PbKOBOOHA NOUYUS 8 YYUTUUe 3A6UCU HAlI-6ede Om MOBA KOs Yacm om
JUYHOCMMA HA Y08eKa 600U NogedeHuemo my 8 Hoeama My pois. Tesu ebmpewinu onopHu
MOYKU — HApeYeHU UOEeHMUYHOCIHU ONOPHU MOYKU — ONpedeiam KaK 408eK pazoupa poisma
CU, KaK ce OMHAcs KoM Opyeume u Kaxk pbkogoou ‘. B y8o0da ACHO ca nocoueHu 02paHudeHusma
Ha U3CAE08AHEMO, KOUMO Ce C8bP36AM C UKIIOYBAHE HA 2NeOHAmA MOYKA HA YleHOo8eme Hd
cemelcmeomo, om Koemo npou3iu3am me3u npopecuoHaiH Kaopu, Kakmo u npeocmassiHemo
Ha pesyimamume KbM eOuH OnpeoeieH MOoMeHm, 0e3 0a ce pasenedxncoam 6 OUHAMUKA
UOeHMUYHOCTIMA, A0ANMUSHUME NPOYeCU U NPOMAHAMA 8 TUOEPCKUme Kayecmsd.

B nwpsa enasa ,, Teopemuunu 0CHO8U HA KapuepHus Npexoo Om 80€HHA CLyHCOA KbM
06paz06amentHo pvKOBOOCME0 “ ce npedcmasam meopemuyHume 6v321e0U, CEbP3AHU C
npexooa Kem opyea npoghecusi 6 pamkume Ha xueoma Ha xopama. Pazenedanu ca peouya
meopuu Kamo meopums 3a npogecuonarHume IUYHOCmu U pabomunama cpeoa Ha Xonamo, c
KOSIMO ce Oehunupam wiecm munoio2uyHy TUYHOCMHY MUNA, CPed KOUMO A pearucmuyHus,
U3CNe008amencKus, COYuannus, apmucmuynus u opyeu munose. Iloouepmasa ce
3Hayumocmma Ha meopusma Ha Bpuooic 3a ocvuecmesnsagenmo Ha npexooa om 60eHHama
KbM 00pazosamennama cgepa, npu Koamo ce ouepmasam mpu ¢asu na mpancgopmupane, a
UMEHHO Om Kpatl, C8bP3aH ¢ OMKA36aHe OM NPeOUUHAMA UOEHMUYHOC, KoM HEYMPAaIHama
30Ha U 6 nocreocmeue KbM HOBOMO HAYAN0, KOEmo ce C8bp36d C NpeoeuHupana
udenmuurnocm. Mooenume na npexoo na [llnocoepe u Coyuanrno-kocHUMUSHAMa meopusi 3a
KapuepHo passumume cvwjo ca npedcmaseHu. B enasama ce onpedensm u ochosHume
npeou3sUKameicmad, ¢ Koumo ce conbCkeam neHCUOHUPAHUMe BOeHHU NPU UHMEe2PUPAHEMO
um 6 obpasoeamennama cghepa. Te He ce omuacam camo 00 NPUOOOUBAHEMO HA HOBU
KOMNemMeHmMHOCMU, HO U ¢ uoenmuyynocmma. Ilopadu masu npuyuna ca oegpunupanu u mpu
ONOPHU MOYKU HA UOEHMUYHOCTMA.

Bwve emopa enasa ,,MHOusudyainu, 2epynosu u eeHepayuoHHu mpaeKmopuu Ha
udenmuyHocmma *“ ce npedcmass U3NOA36AHAMA MeMo00I02Us N0 CbOUpaHe U AHATU3UPaHe
Ha oanHume. M3ciedosamenam npuiaza pasHooopazHu Memoou 3a cboupamne Ha OaHHU Kamo
HaOII00eHUsl, UHMEPBIOMA U CIMPYKMYPUPAHU 6bNPOCHUYU 3 B0CHHUME, KOUMO U38bPULEAN
npogecuonanna mpauncgopmayus Kem obpazogamennama cepa, u 3a yuumenume, KOUMO
KbM MOMEHMA HA U3CACO8AHEMO €A 8eye Koae2u Ha mesu Oueuu 60enHu. AHanuzupanu ca
pesyrmamume om cbOpanume OaHHU NOCPEOCMBOM NOCOYEHUMe MemoOU Kamo ce OmKpOos8am
mpume 6udd ONOPHU MOYKU HA UOESHMUYHOCIMA, 4 UMEHHO B0€HHA, 00pa306amenHa u
unousudyanua. Ilpu omoernume udeHMUYHOCMU Ce NpPOA6A6A U PA3IUYHO JUOEPCKO
nogeoeue.



B mpema enasa na oucepmayuonnus mpyo ,, CmpykmypHu pamxu 3a UOeHMUYHOCMHO
OpUEHMUPAHO TUOePCME0 6 00pa308aHuemo’ e Hanpagen 3a0blOOYeH aHAIU3 Ha
auoepcmeomo. Auanuzvm nooduepmasa, uye CbWECMEY8am paIuUtus Mexcoy munogeme
UOEHMUYHOCT Kamo ce nooduepmasa 3d 6CSAKA UOEHMUYHOCH KAK8O e B800eujomo:
UHCIMUMYYUOHATHAMA ~ CHEMECMUMOCT,  CMpame2uyeckama 2b68KAgocm, neodazo2uyecKka
aoanmayus u opyeu. /lasam ce u npenopuvku, ¢ Koumo 0a ce nodoopu unmezpayusma u
JIUOEPCKOMO paszsumume Ha Hosume auoepu 6 obpazosamennama cucmema. Tpemama 2nasa
BCHUIHOCT NPEOCMABIABA €OUH MOOE 3d TUOePCMBO 8 0OpazosamenHama cepa, 0CHO8AH HA
UOEHMUYHOCTNMA.

B 3axniouenuemo ca npeocmasenu 0CHOGHUMeE Pe3yamamu Om u3Cieo8aneno.

Aosa bunuamun Kanmanosuu usznonzea docmamvyno uszmounuyu — 131 nayunu
nyoOaUKAYUU HA QHETUUCKU e3UK, OM KOUMO CMamuu, CReyudiusupana 1umepamypa u KHuu.
Jlokxmopanmxama ymeno e ycnana 0a ce 3ano3Hae ¢ HeooXoouMume u3C1e08anus no memama
Ha oucepmayuoHHus mpyo u 0d NPULONACU OCHOBHUME UOeU 3a yeaume Ha NPOBEeHCOAHEMO HA
HEUHOMO U3cieo8ane.

Kamo nonosrcumennu uepmu Ha oucepmayuoHHusam mpyo mo2am 0d ce noCoyam:

- Hobpo cmpykmypupane na OucepmayuoHnus mpyo u nocie0o8ameiet u niaseH npexoo

Medxncoy omoenHume 21asu Ha mpyod.

- Obocobssane Ha OCHOBHUME pe3yImamu 6 Kpas Ha 8CAKA 21a8d.

- H360p Ha unmepecHa u Heu3C1e08ana mema, Kosamo npeocmasisaga uHmepec He camo
3a cneyuanucmu, Ho U 3a Hecneyualucmu ¢ obracmma.

- Hanuyue Ha peduya HAyuHU U HAYYHO-NPULONCHU NPUHOCU HA OUCEPMAYUOHHUS MPYO.

- HUsnonzeame Ha MHOJCECMBO USMOYHUYU, C KOEMO ce OEMOHCMpUpa u 6UCoKa
0C8e00MEHOC HA OOKMOPAHMKAMA NO U3CAE08AHAMA meMd.

- HUsnonzeane Ha noOXo0aua Memoooa02usi U HaAy4eH CIuL.

III. Ounenka HA HAYYHUTE U HAYYHO-NIPHJIOKHU IPUHOCH

B Oucepmayuonnus mpyo ce omxpueam MHOMCECMBO HAYYHU U HAYYHO-NPULONCHU
NPUHOCU, NO-CHUjeCMBEeHUme Om KOUMo ca:

- Ilpeocmassane na xkoHyenmyanen mooden 3a audepcmeo 6 obpazosamennama cepa,
KOUmMo 63ema npedsud uoeHmuyHoCcmma.

- [lpunoowcenue na Mmooera Ha ONOPHUME MOYKU HA  UOCHMUYHOCMMA 6
obpazosamennama cgepa Kamo no mMo3u HAYUH ce Npedided U HO8 NoOX00 KbM
uzcnedgane Ha npoyeca Ha MpaHchHopmupane Ha UOEHMUYHOCMMA HA OCHHUME 3d
yenume Ha 3aeMaHemo Ha IUOepCKU NO3UYUL 8 00paA3068aHuUemo.

- Ilpunoc 6 pazeumumemo Ha KapuepHama meopusi U YCbEbPULCHCMBAHEMO HA
06pa306ameIHoOmo 1UOepcmeo, OA3UPAHO HA U3NOI36AHEMO HA HATUYHUME PeCyPCU 8
nYOaUYHUSL CEKMOP.

- Dopmynupane HaA NPenopvLKU 3a NOOOOP U 0OYYeHUe HA OUPEKMOPU 3d YYUTUWAMA 8
cmpanama, Koumo npeou mosea ca UMaiu 60eHeH ONum.

IV. Omnenka Ha aBTopedepara u nyO0JIMKaLMUTE M0 JUCEPTALUATA

Asmopeghepamvm ompasznea 6pHO U KOPEMHO CbOBPHCAHUEINO HA OUCEPIMAYUOHHUS]
mpyo. Adea Bunuamun Karmanosuu e usnwiHuia HeoOXooumume MUHUMATHU USUCKEAHUS 34
npuoobusane Ha obpazosamennama u HayyHa cmeneH ,,00kmop ‘. Uma 3 nyoruxayuu, om
Koumo 0se cmamuu 8 enekmponnomo cnucanue Ha C60600HuUs yHueepcumem — Bapna u eoun
00KNA0 8 MedNCOYHAPOOHa KOHGepenyus. [lybnukayuume ca ceévp3anu ¢ memama HA



oucepmayuonnus mpyo. Toea mu oasa ocCHO8aHue 0a 3aKIOYA, yYe pe3yamamume Om
oucepmayuoHHUs. mpyo ca 6 00CMamvyHa cmenex NonyIApUIUPaHU.

V. Kputnunu 0ej1e:KKy M NPenopbKU

Hamam kpumuunu 6enescku. bux omnpasuna npenopvka 00KmopaHmkama 0a nyoauKyea
oucepmayuoHHus cu mpyo, mvil Kamo mou CbObPHCA HAYYHU U HAYYHO-NPULONHCHU NRPUHOCU U OU
Oun unmepeceH 3a CneyuaIucmu U HeCneyuaIucmu 8 oo1acmma.

VI. 3akiaouenune

Jlucepmayuonnuam mpyo na mema ,, Ilpoyedypu 3a aoanmayus Ha NEHCUOHUPAHU
60eHHU Ouyepu 3a 3aemane Ha PbKOBOOHU NO3UYUU 8 U3paelcKama oopazosamenna cucmema
e eOHO 3a8bpuieHa U KauecmeeHa papabomra, npumedtcasawid HayyHu U HayyHO-NPUNLOHCHU
NPUHOCU U UMAWA AKMYATHA U UHMepecHa mema Ha usciedsare. Ilpedsuod kauecmeama Ha
oucepmayuonnuss mpyo cuumam, ve Aosa bunuamun Kaamanosuu szacnyscasa o0a il 6voe
npucvoena obpazoeamenrHama U Hay4Ha cmenex ,,00Kmop ‘" no npogpecuonaiHo HanpaeieHue
3.8 ,, Uxonomuka*“, ooxmopcka npoecpama ,,Opeanuzayus u ynpaesienue u3gvH cepama Ha
MaAmepuaiHomo npou3800Cmeo (CoOYuarHo-Kyimypra cepa) ‘.

7 okromBpu 2025 T UJieH Ha KypuUTO:
rp. Codus
(Ooy. 0-p I'epeana Muxaiinoea-bopucosa)
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1. Information about the PhD student

Adva Binyamin Kalmanovic has been studying in the doctoral program “Organization
and Management out of the sphere of the material production (social-cultural sphere)”,
professional field 3.8. "Economics” at the Department of Finance and Accounting of
Southwestern University "Neofit Rilski". The training is carried out in an independent form of
study.

Prior to her Ph.D., Adva Binyamin Kalmanovic earned her Bachelor's degree in
Business Administration from Ruppin College in 1997-1999. In the period 2005-2007, she also
studied a Master's degree in Business Administration at Kiryat Ono Academy.

Adva Kalmanovic has extensive professional experience as a director of a finance
company in the municipality of Kfar Yona in Israel. At the same time, she is also involved in
teaching as a educator in the MABAR program. Her diverse practical experience helped the
PhD student to acquire valuable skills for the implementation of her research and to become
fluent in a range of scientific methods.



II. General Characteristics of the Presented Dissertation

The presented dissertation is devoted to an extremely interesting and not so explored
nowadays topic, which enables the PhD candidate to realize scientific and applied
contributions. The paper explores midlife career transition opportunities, exemplified by a
government pilot program in Israel targeting retired middle-aged military personnel preparing
to become principals in the education system, particularly in schools across the country, using
their skills in strategic thinking, business organization and management.

The dissertation is 164 pages long with the main part of the dissertation being 134
pages. The structure of the thesis is an introduction, three chapters, conclusion, references used
and appendices.

The introduction clearly states the aim, objectives and thesis of the dissertation. The
thesis that is defended in the dissertation is that the successful transition from a military career
to a school leadership position depends primarily on which part of a person's personality guides
his or her behavior in the new role. These internal individual’s dominant identity anchors
determine how a person understands his role, how he relates to others, and how he leads. The
introduction clearly identifies the limitations of the study, which relate to the exclusion of the
perspectives of the family members from which these professional cadres come, and the
presentation of results to one particular point in time without looking at the dynamics of
identity, adaptive processes and change in leadership.

The First chapter "Theoretical Foundations of Career Transitions from Military
Service to Educational Leadership," presents the theoretical views related to career transitions
within individuals' lives. A number of theories are discussed such as Holland's theory of
professional personalities and work environments, which defines six typological personality
types including the realist, exploratory, social, artistic and other types. The significance of
Bridges' theory for the realisation of the transition from the military to the educational sphere
is highlighted, where three phases of transformation emerge, namely from an ending associated
with the abandonment of the previous identity, to the neutral zone and subsequently to a new
beginning, which is associated with a redefined identity. Schlossberg's transition models and
Social Cognitive Theory of Career Development are also presented. The chapter also identifies
the major challenges faced by retired military personnel as they integrate into the educational
field. These relate not only to the acquisition of new competencies but also with identity. For
this reason, three identity anchors are also defined.

The Second chapter “Individual, Group and Generational Identity Trajectories”
presents the methodology used to collect and analyse the data. The researcher applied a variety
of data collection methods such as observations, interviews and structured questionnaires for
military personnel who are making a professional transformation to the educational field and
for teachers who, at the time of the study, are colleagues of these former military personnel.
The results of the collected data are analysed using the above methods, highlighting the three
types of identity reference points, namely military, educational and individual. Different
identities also exhibit different leadership behaviours.

The Third chapter “ldentity-Based Educational Leadership — Analyses and
Implications” provides an in-depth analysis of leadership. The analysis highlights that there
are differences between identity types by highlighting for each identity what is leading:
institutional compatibility, strategic flexibility, pedagogical adaptation and others.
Recommendations are also given to improve the integration and leadership development of new
leaders in the educational system. The third chapter is actually an identity-based model of
educational leadership.



The main findings of the study are presented in the conclusion.

Adva Binyamin Kalmanovic uses sufficient sources - 131 scientific publications in
English, including articles, specialized literature and books. The doctoral candidate has
skillfully managed to familiarize herself with the necessary research on the topic of her
dissertation and apply the main ideas for the purpose of conducting her research.

As positive features of the dissertation can be mentioned.

- Good structuring of the dissertation and consistent and smooth transition between
the chapters of the work.

- Summarize the main results at the end of each chapter.

- Choice of an interesting and unexplored topic that is of interest not only to specialists
but also to non-specialists in the field.

- Presence of a number of scientific and applied contributions of the dissertation.

- The use of multiple sources, which also demonstrates the doctoral candidate's high
awareness of the research topic.

- Use of appropriate methodology and scientific style.

ITII. Evaluation of scientific and applied contributions

The dissertation work reveals numerous scientific and applied contributions, the most
significant of which are:

- Presenting a conceptual model of educational leadership that takes identity into
account.

- Application of the identity model in the educational sphere, thus proposing a new
approach to the study of the process of identity transformation of the military for the purpose
of taking leadership positions in education.

- Contributes to the development of career theory and the refinement of educational
leadership based on the use of available resources in the public sector.

- Formulate recommendations for the selection and training of principals for the
nation's schools who have had prior military experience.

IV. Evaluation of the abstract and publications on the dissertation

The abstract reflects faithfully and correctly the content of the thesis. Adva Binyamin
Kalmanovic has fulfilled the necessary minimum requirements for the degree of Doctor of
Education and Science. She has 3 publications, including two articles in the electronic journal
of the Free University of Varna and one paper in an international conference. The publications
are related to the dissertation topic. This gives me reason to conclude that the results of the
dissertation have been sufficiently popularized.

V. Critical comments and recommendations

I have no critical remarks. I would recommend the PhD student to publish her dissertation
as it contains scientific and applied contributions and would be interesting for specialists and non-
specialists in the field.

VI Conclusion

This dissertation, entitled “Adaptation Procedures of Military Olfficers Retirees for



Management Positions in the Israeli Educational Systems” is a complete and qualitative work,
possessing scientific and applied contributions and having a topical and interesting research
topic. Considering the qualities of the dissertation, I believe that Adva Binyamin Kalmanovic
deserves to be awarded the Educational and Scientific Degree “Doctor” in the professional

field 3.8 “Economics”, doctoral program “Organization and Management out of the sphere of
the material production (social-cultural sphere)”.

October 7, 2025 Member of the jury:
Sofia

(Assoc. Prof. Gergana Mihaylova-Borisova,
PhD)
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