PELHEH3USA

ot npod. a-p Kupuiaka CumeonoBa TarapeBa - pproBoauTeN Ha Katenpa [lcuxomorust B

[InoBauBCcKkUs yHUBEpCUTET , Ilancuit XumeHmapcku®,
Ha JucepTaunoHHus Tpya Ha Mapus CrosiHoBa /lamsiHOBa-AHpeeBa
Ha TeMa: ,,YyBCTBUTEJIHHUTE XOPA H CTPEChT HA pA0OTHOTO MSCTO®,
3a MPUCHXKAAHE HAa 00pa30oBaTEIHA U HAyYHA CTETEH ,,JIOKTOP

B oOJsiacT Ha Bucie oopazoBanue 3. ColnaaHu, CTOMIAHCKY U TTPaBHU HayKH, TPO(EeCcHOHATHO
HanpasisieHue 3.2 [lcuxomnorus, HayyHa ClIeLUAIHOCT ,, py10Ba 1 OpraHu3aliOHHA

TICUXOJIOTHS
1. OO0mo npeacraBsiHe HA JOKTOPAHTA U NPoLeAypaTa

Coc 3amoBen 2709/29.10.2025 na Pextopa Ha lOroszanmagnust yHuBepcuteT ,,Heodur
Puncku® bnaroesrpan (FO3VY) cbM onpeneneHa 3a 4jieH Ha HAYYHOTO KYpPHU 332 OCUTypsiIBaHE
Ha TpolLeypa 3a 3alluTa Ha AWCEpPTAIlMOHEH TpyJ Ha Tema: ,,YyBCTBUTEIHUTE XOpa H
CTpechT Ha PabOTHOTO MICTO® 3a MpuaOOMBaHE Ha oOpa3oBaTelHaTa W HaydHa CTEMEH
‘mokTop’ B obmact Ha Bucmie obpazoBanue 3. CoIMalHHM, CTONMAHCKH W TPaBHU HAYKH,
npodecronanno HampasieHue 3.2. Ilcuxomorus, Hay4dHa CHEIUMAIHOCT , IpymoBa u
OpraHM3alliOHHA IICUXOJOorus*. ABTOPBT Ha aucepTaunvoHHus Tpyld € Mapus CrosHoBa
JamMsiHOBa-AHIpeeBa — JOKTOpaHTKa KbM Karefapa l[Icuxosiorus ¢ HaydeH pPBHKOBOIUTEI

npod. n1-p CranucnaBa CTossHOBA.

[IpencraBenusar or Mapus CrosiHoBa JlaMsiHOBa-AHIpeeBa KOMIUIEKT MaTepuaid Ha
CJICKTPOHEH HOCHUTEII € B CBOTBETCTBHE C BbTpemHuTe mnpaBuna 3a pasBUTHE Ha

akageMuyHus cbcTaB Ha FO3Y u chabpixka BCUUKU U3UCKYEMU JOKYMEHTH.

Mapus CrossHoBa  JlamsiHOBa-AHIpeeBa e 3aBBpIIAIIA  O00pa30BaTEIHO-

KBaJTM(DUKAIIMOHHA CTETIEH MAaruCThP MO CrenuamHocT Typu3sbM B FO3Y mpe3 1999 r.

M. JlamsHoBa-AHjapeeBa € paboTwia B 00JacTTa Ha Typu3Ma KaTo EKCKYp30BOJ,
aIMUHUCTpaTOp, TpeBoaad. B MomeHTa paboTH KaTo aIMUHHCTpATOp B XoTen B Porana 1

EOO/. Bnanee ppeHCKH, aHTIIMICKHU, PYCKH U TPBIKHU €3UK.

Mapus [lamsHoBa-AHapeeBa € JOKTOpaHTKa B pejoBHa (popma Ha oOyuenue no Tpynosa

U OpraHu3alroHHa ncuxojorus B kareapa Ilcuxomorus npu Punocodekus ¢akynter B



KO3Y. HeitauaT aucepraiiioHeH TPy € 00CheH U MPEIJIOKEH 3a 3allliTa Ha KaTeIpeH ChBET

Ha karenpa [Icuxonorus kpM @unocodcku pakynrer Ha FO3Y.
2. 3HAYHUMOCT M AKTYAJHOCT HA TeMAaTa HA TUCEPTAIHOHHUS TPYA

Temara Ha AucepTralusaTa € aKTyalHa B HAyYHO W HAYYHO-TIPHIJIOKHO OTHOIICHUE.
[Ipo6nemsbT 3a cTpeca Ha pabOTHOTO MSICTO € aKTyalleH, 3alI0TO € CBbP3aH C EMOLIMOHAIHOTO
U JIMYHOCTHOTO OJlaromnojilyuyrMe Ha xopaTa B 3psja Bb3pacT. BBIpochT € BakeH U 3HAUUM
KaKkTO B O0JIacTTa Ha OpraHM3allOHHATa U TPYyAOBaTa MCUXOJOTHsS, Taka U B 00JIacTTa Ha
TICUXOJIOTHATA HA Pa3BUTHETO. B MPHIIOKEH acleKT akTyaTHOCTTa Ha TeMmara ce OTKPUBa B
THPCEHETO Ha TMbTUIIA 3a HaMmalsiBaHe Ha cpeca Ha pabOTHOTO MACTO MpH IO-

YyBCTBUTEITHUTE XOpa.

Ilenrta, xosTo cu nocraBs Mapus JlamsaHoBa-AHzapeeBa € Ja c€ M3y4d CTENEeHTa Ha
NPEXUBSH CTPEC, YCTOWYMBOCTTA HAa CTPEC U HAUMHUTE 3a CIPaBsIHE ChC CTPEC IPU JIBE TPYIH
pa0oTremu Xopa: JIMIA C BUCOKA UYYBCTBUTEIHOCT U JIMLA C IO-HUCKA YyBCTBUTEIHOCT.
ABTOpKaTa cu TOCTaBs TPU 3aJauM: Ja JMArHOCTULMpa HUBaTa Ha IPEXKUBSH CTPEC,
YCTOMUMBOCTTa Ha CTPEC M HAYMHMUTE 3a CIpPaBSHE CbC CTpeC IpHU paboTelu xopa; Aa
OCBIICCTBY CPABHUTEJICH aHAJIMU3 IO TE3U TPU OCHOBHHU KOHCTPYKTA MEXIY XOpa C BUCOKA U
HUCKA YyBCTBUTEIHOCT, [a YCTaHOBH pa3jau4Msl II0 OCHOBHHUTE KOHCTPYKTH B [IBETE
EKCHEPUMEHTAIHU TPYIU IO COLUATHO-AEMOTrpa)CKU XapaKTEPUCTHKH: TPYAOB CTaX,

BB3pacT, 00pazoBaHue, Mpodecus, MO U CEMEHHO MOJI0KEHHE.

Karo msno, pazpaboTBaHaTa TeMa € KakTO aKTyalHa, Taka M WHOBAaTUBHA U HMMa

3HAYMMOCT B HAYYCH U B IIPUJIOKCH I1JIaH.
3. Ilo3naBaHe Ha npod;aema

Mapust JlamsiHOBa-AHApeeBa IMO3HAaBA MHOIO J00pe ChCTOSHHMETO Ha mpobiema. B
JTUTEepaTypHus 0030p Ha JUCEpTALUATA JUYM HEHHOTO YMEHHE Ja MHTepIpeTHpa KPUTHUHO

JTUCKYTHUPAHUTE TEOPETUYHH IMOCTAHOBKH U EMITUPUYHU (aKTH.

4. CboTBeTcTBME HA M30pPaHHTEe METOAMKM 32 H3CJeJABaHe C NMOCTABEHUTE HeJd U

3a/1a4M HA JUCePTAUOHHUS TPYA

3a mocTuraHe Ha moctaBeHaTa 1ed, Mapus JlamsHoBa-AHapeeBa U30Mpa aa MPUIOKHU

CJIETHUTE YETUPHU UHCTPYMEHTH:

1.  BwbnpocHuk 3a uyBcTBUTENHOCT Ha MineliH ApbH. BeIpocHUKBT chabpxka 23

aﬁTBMa, KaTO Bb3MOKHHUTC OTTOBOPU HA BCCKU CAHH OT TAX Ca JBa — BAPHO HUJIM I'PCHIHO.



AKO € OTrOBOPEHO ,,BAPHO™ Ha 12 wiM moBeye aWThbMH, TOBA O3HA4YaBa, 4e JIMIETO
MpUTEKaBa BHCOKAa YYBCTBUTENHOCT. B HacTOAmIOTO HM3CielBaHE ca W3BJICUEHU TpPU
¢dakrTopa: ,Jlekota Ha BB3OyaUMOCT/IecHa BB3Oyaumoct; ,Hucbk mpar Ha

YyBCTBUTEITHOCT/HUCHK CEH30peH mpar' ,,EcTeTuyHa/ecTeThyecka 4yBCTBUTEIIHOCT .

2. Bwopocauk 3a crpecoycronunBoct Ha B. PycunoBa u C. JKuibona.
BbnpocHUKBT 3a HM3CeBaHE HAa YCTOMYMBOCT Ha CTpeC ce€ CbCTOM OT 21 alThma, Ha
KOUTO C€ OTroBaps Mo 4-cTerneHHa cKaja:,,He CbM ChIVIaCEH’, ,,lI0-CKOPO HEChIJIACEH
,TI0-ckopo cbrinacen” u ,.cbraacen” (bynea, C., 2011). UHcTpymMeHTHT u3cienBa
YCTOWYMBOCTTAa Ha CTpPEC, KaTO 3ama3BaHe Ha CIOKOWCTBHME U YCIEUIHO CIpaBsHE C
npoOyiieMd U TPYAHH CUTyalluH, a ChIIO Taka U aJalTHBHOCT — MPOSIBU Ha I'bBKABOCT,
JIECHO TMPUCTIOCOOsIBAaHE KBM XOpa W HOBH YCIOBHS, ObP30 YCBOSBaHE Ha MpaBujia U

HOPMH.

3. BbnpocHuk 3a cTeneH Ha npexuBsiH cTpec. [IpunokeH € yek-1ucT Ha Xoamc
u Pae (Holmes & Rahe, 1967), anantupan ot M. ['apanosa (2013) ¢ HaumMeHOBaHUETO
Ckana 3a OLEHKAa Ha CTpecHpallyd >KuU3HEeHH cvOuTus Ha Xonmc M Peiix (Social
Readjustment Rating Scale — SRRS) u onncana 3a 6barapcku ycnosus ot /1. Jlumurposa
(2017) m ot K. Kynues (2017). BenpocHuksT Ha XonmMc U Pae ce chcTon ot 43 aiiThbma
(Holmes & Rahe, 1967), onucBamniy pa3iidHA CTPECUPAIIA CHOUTHS OT KHMBOTA, KAKTO
HEraTUBHH, TaKa W TO3WTHBHM, KaTO HA BCAKO OT TAX H3CJIEIBAHUTE JIMIAa TpsAOBa aa
OTTOBOPSAT C «a», aKO CHOUTHETO € MPEKUBSHO Ipe3 MOCIETHUTE 6 Mecela U C «Hey,

AKO HE € IIPCKUBAHO.

4. BbnpocHuk 3a KONMHI-CTpAaTeru. 3a YCTAaHOBABAaHE Ha BHUAA KOMWHT
CTpaTeruy, W3IMOJ3BAaHU HAa PAOOTHOTO MSCTO OT UYBCTBUTEIHUTE M HEUYBCTBUTCITHHTE
XOpa € MPHUIIOKEH BBIIPOCHUK Ha Xaitm u craBTopu (Heim et al., 1991) 3a ncuxonorudecka
JIUarHocTrka Ha konuHT-cTpaterun - (BEFO26), agantupan 3a 6barapcku crynentu ot C.
Murtesa (2013). BernpocauksT 3a konuHr crpaterun BEFO26 e amantupan 3a mbIHOJIETHA
ObaTapu upe3 Teopusita 3a aiTbMHUsA 0TroBOop oT C. CrosiHOBa, C. MUTEBa U OT aBTOpKaTa

M. JlamsiHoBa-AHpeeBa (Stoyanova et al., 2024).

B um3cnmenBaneTro ca M3ydeHHM W CIICIHHUTE COIMAIHO-AEMOTrpaCKH JaHHH: TOJ, BBH3PACT,

oOpasoBaHue, TPYAOB CTaX, TPOdeCHs/CrennuamTHOCT, CEMEHHO MOI0KEHNE.

B H3CJICABAHCTO Ca NPUIIOKCHHU PA3JIMYHHU CTATUCTUYCCKHU MCTOAU 3a aHAJIM3 Ha HJAHHUTC

(meckpunTUBHA U MH(EpeHTHa cTaTucTuka) upe3 copryepure SPSS 20 u JASP 0.18.



O01ma oueHKa HAa JUCEPTAMOHHUSA TPY/

JucepTalimOHHUAT TPyA c€ cbCeTou OT 230 CTpaHULM M BKJIIOYBA YBOJ, YETUPHU TJIaBH,
3aKJII0YeHNE, HAyYHU IPUHOCU U TpUiIoKeHus. Jluceprauusra cpappxka 121 tabnunm u eqHa
¢urypa. bubmuorpadusra obxBama 124 H3TOYHMKA, KaTO B HEs Ca BKJIIOYEHU 3HAYUMHU
pa3pabOoTKH 1O pa3TIekKAaHUS TPOOIIEM.

[IspBaTa rnaBa e TeopernuHa. B teopermunus o630p Mapus CrosiHOoBa JlamsiHOBa-
AHjpeeBa npaBH aHAIM3 HA JUTEpaTypaTa 1o u3cieaBanarta npodnemaruka. [Ipencrasenu ca
KJIACUYECKM M CHBPEMEHHHM TEOPETUYHM KOHIIENLIMM 3a YyBCTBUTEIHOCTTa M 3a CTpeca.
PasrienaHu ca OTIHYMTEIHATE OCOOCHOCTH HA YyBCTBHTEIHHTE X0pa cropen Miein ApbH:
OBJIOOYMHA HA AaHAJUTHYHUS TPOIEC; CBPbXCTUMYJAIMS; €MOIMOHAIHA PEaKTHUBHOCT;
YyBCTBUTEITHOCT KbM (PMHU HIOAHCH; CIIOCOOHOCT Ja C€ YJNaBiT M Ja ce pearupa Ha (UHH
HEeBepOaTHU CUTHAIM, KOUTO JPYTUTE YECTO MPOMyCKaT. AHAIM3UPaHU ca MpopeCHOHATHU
MHTEpecH U n300p Ha Kapuepa MpU 4yBCTBUTENHUTE Xopa. [IpeacraBenu ca neduHUIUN 32
ctpeca (Xanc Cenue, Jxynuan Knoita, Jlopsae bapcany u ap.), AUCKyTHpaHU ca U3TOYHUITU
3a cTpeca Ha pabOTHOTO MSICTO W KONUHI-CTPATErHH 3a CIpaBsHE ChC cTpeca (XacaHBaHI,
XenpH CronMan u Ap.). CriennaiHo BHUMAaHHUE € OTZEJIEHO Ha yCTOMYMBOCTTAa HA CTPEC IPH
paboremu u Oe3paboTHH. B 1s7aTa TeopeTHYHa YacT Ha IUCEPTAIMATA ca aHaJU3HpPaHU
MOCTAHOBKHM U BIDKIAHWSA Ha PA3JIMYHU aBTOPH, PEIEBAHTHU HA TeMara Ha JUCEPTaLUITa,
KaTo ca PUBEACHU EMIIMPUYHU IIOTBBPKIEHUS HA TEOPETUYHUTE TOCTAHOBKH.

Bropara rnmaBa mnpencraBs OW3aliHBT Ha M3CIEIBAHETO. TEOPETUYHUTE ITOJOKECHUS,
chopMupaHH B IbpBaTa 4acT Ha JUCEpTalUATa, CTaBaT U3XxoaHa 6a3za Ha Mapusa JlamsiHoBa-
AHJpeeBa B KOHCTPYMPAHETO HAa COOCTBEHOTO €MIIMPUYHO H3CIEABaHE, MPEACTaBEHO BbHB
BTOpa IJlaBa Ha AucepTalusaTa. B Hes ca M3/I05KEHU 1eJ1 Ha U3CIEIBAHETO, TP 3a7aduu, TpU
XHUIIOTE3H, XapaKTepUCTHKA Ha W3CJIEBAHHUTE JIMLA, METOIM M METOIMKU 3a ChOMpaHe Ha
JaHHU, €TUYHU TIPOoOJIeMH, METOIM 3a oOpaboTka Ha maHHUTE. M3cnenoBaTenckara u3BaaKa
ce cberou oT 393 yyacTHuIM, OT Kouto 74,3% ca xenu u 24,7% ca mbxe. Bb3pacrra Ha
yuyactHuuute € or 18 roamuum no 79 roaunu. Haii-romsam mnpomentr - 57,25% - ca
YYaCTHULIUTE C TPYAOB CTax Haj 15 roauuu, a Hau-manbk - 3,30% - ca y4acTHHULUTE C
TPYJOB CTaX MO-MAJIKO OT €JHa FOJIMHA.

B Tpera rnmaBa Ha nucepTallMOHHMS TPyJA ca pas3rielaHd pe3yiTaTd OT eMIHPUYHOTO
u3CcJeBaHe: Pe3yJTaTd OTHOCHO YYBCTBHTEIHOCTTA NMPH pabOTEUIUTe; pe3yJTaTh OTHOCHO
YCTOWYMBOCT Ha CTPEC; PE3YyJTaTH OTHOCHO CTENEH Ha IMPEXUBSH CTPEC U pE3yITaTH

OTHOCHO KOIIMHI'-CTPATEruu 3a CripaBAHE CbC CTpECa.



B yerBbpTa rnaBa e mpenactaBeHO OOCHXKIaHE M M3BOJAU, MPENOPHKHU, OTPAHUYEHUS HA

HA3CIIEABAHETO U HACOKH 3a OBIEIIN U3CIEABAHUS.

5. OOcbxnaHe W AaHAJIM3HpPaHe Ha IMOJYYeHHTe Pe3yJTaTH OT INPOBEICHOTO

N3CJICeABAHEC H MTPOBECPKA HA U3AUTHATUTE XUIIOTE3H

B cBoeto uscnensane Mapus CrosiHoBa J[amsiHOBa-AHApeeBa Gopmynnpa ClIeIHUTE TPU

XHUIIOTE3U:

1. Ilpennonara ce, ye 4yBCTBUTEIHHUTE XOpa MPEKUBSIBAT IO-CHJIEH CTPEC U c€a C IO-

HHUCKa yCTOﬁ‘IHBOCT Ha CTpPCC B CPAaBHCHUC C HC TOJIKOBA YYBCTBUTCIIHUTEC XOpa.

2. OuakBa ce, Y€ YYBCTBUTEIHUTE XOpa HM3IOJI3BAT ITOBEYE EMOIMOHAIHH KOIWHT
CTpaTeTHH 3a CIpaBsHE ChC CTpeca Ha pabOTHOTO MSICTO B CPaBHEHHUE C HE TOJIKOBA

YYBCTBUTCIIHUTC XOpa.

3. Ilpennonara ce, ue conmaaHo-aeMorpadcku (GpakTopu KaTo TPYAOB CTaxK, Bb3pacT,
oOpasoBanwue, podecusi, Mo U CEMEHHO TMOJOXKEeHUe I1e AudepeHIupaT 3HAYUMHU
pa3IUKN B HUBATa Ha YyBCTBUTEIHOCT, IPEKUBSIBAHUS CTPEC, YCTOMYMBOCTTA KBM

CTpEC U MPEANOYUTAHUATA HAa KOMUHT CTPATEerHy cpel] paboTenure.

[lo oTHOlIEHME Ha mbpBaTa XUIIOTE3a, CE€ OKa3Ba, Y€ T C€ MOTBBP)KIaBa YaCTHUYHO.
XwumnoTe3ata He ce MOTBBPXKIaBa B YacTTa CH 3a MNPESKHBIBAHETO Ha MO-CHJICH CTpEC OT
qyBCTBUTEIHUTE XOpa U c€ MOTBBbPXK/aBa MO OTHOLICHHE Ha MO-HUCKATa YCTOHYMBOCT Ha CTpec
Py YyBCTBHTCIHHTE Xopa. Pesynrarure mnokas3BaT, 4e HsAMa CTATUCTUYECKH 3HAYUMHU
KOpeJaluy MEX]ly MPEXHUBSIH CTPEC M UyBCTBUTEIHOCT, KAKTO U MEXAY IPEKUBSH CTpEC U
KOMIIOHEHTH Ha 4YyBCTBHUTENHOCTTa. He ca yCTaHOBEHM CTAaTMCTHUYECKH 3HAYUMH pa3IUdUs
MEX]y XOpaTa ¢ HUCKa U BUCOKA YyBCTBUTEIHOCT 10 CTENEHTAa Ha IPEXUBEHNUS OT TSAX CTPEC,
HUTO MEXIY HU3CIEJBAaHUTE C HUCKAa M BHCOKA CTENEH Ha M3Pa3eHOCT HAa KOMIIOHEHTH Ha
YyBCTBUTEIHOCTTA II0 CTENEHTAa Ha MPEKHUBEHMs OT TAX cTpec. B wu3cnenBanero e
YCTaHOBEHO, Y€ UyBCTBUTEIHUTE XOpa UMAaT HUCKA YCTOMUMBOCT HA CTPEC B CPABHEHUE C HE
TOJIKOBA UYBCTBUTEJIIHUTE XOpa W B3aUMOBPB3KATA MEXAY UYBCTBUTEIHOCTTA U
yCTOMUMBOCTTa Ha CTpeCc € OOpaTHO-NPONOPIMOHAIHA — KOJIKOTO II0-BHCOKa €
YyBCTBUTEIHOCTTA, TOJKOBAa IO-HHCKA € YCTOHYMBOCTTAa Ha CTpPEC, KaKTO U OOpaTHOTO.
ABTOpKaTa ThpCH OOsICHEHHE 3a TOBa BbB (pakra, 4ye moBede oT 50% OT ydyacTHHLHUTE B
M3BaJKaTa ca Xopa ¢ Haj 15 roauHu TpyI0B CTax, a OT AAHHUTE, OJYUYEHU IIPU IPOBEXKIaHE
Ha MPOYYBAHETO CTaBa SICHO, Ye Hal-ciad € MPEeXUBEHUAT CTPEC MPHU M3CIEABAHUTE C Hall-

IBJIBT TPYZOB CTAK.



Ilo oTHOmEHHME Ha BTOpaTa XMIIOTE34, aHaJIM3bT Ha PE3YJITATUTC IIOKa3Ba, U€ U TA CC
MOTBBpPKAaBa YaCTUYHO. B H3CJICABAHCTO CC YCTAHOBsABA, Y€ M3CJICABAHUTC JIMIIA C HUCKaA
YYBCTBUTCIIHOCT M CICHHUAJIHO TC3HU CBbC cinaba B’536y,Z[I/IMOCT, 3HAYUMO I10-4E€CTO OT
OYaKBAHOTO MPCANOYUTAT CMOLMOHATIHATA aJallTUBHA KOIMUHI' CTPATCIUA OnrumuszsM. Ho
HAKOM KOMIIOHCHTHM Ha YYBCTBHUTCIHOCTTAa Ca CBBbpP3aHU C MOPCANIOYUTAHUC KbBM
CMOIIMOHAJIHM KOIIMHTM MW IO-KOHKPETHO - C MOPCANOYMTAHHE KbM CMOLIMOHATIHU
HeaJanTUBHU KONUHTHU. Taka u3cjaeIBaHUTE C HUCHK npar Ha 4YyBCTBUTCIIHOCT 3HAYUMO I10-
YCCTO OT OYAKBAHOTO IIPEANIOYUTAT CMOLMOHAJIHATA HCAAAllITUBHA KOIIUMHI' CTPATCrud
AFpeCI/IBHOCT. ﬂOKaTO U3CJICABAHUTE CBHC CHIJIHA B’[>36y,I[I/IMOCT 3HAYUMO I10-4€CTO OT
OYaKBaHOTO MPEANIOYUTAT EMOLMOHATHHUTC HCAAAIITUBHU KOIIMHI CTPaTCTruu HOKOpHOCT n
IloTuckane Ha eMOLMUTE. ABTOpKaTa ImIoco4yBa, UYC€ TBH KaTo YYBCTBUTCIIHOCTTA €
MHOT'OKOMIIOHCHTHA, PAa3JIMYHU ACIICKTU HaA Ta3W YCpPTa MOrar Aa BJIUAAT IO Pa3JIMYCH

HA4YMH BbPXY U300pa Ha KOMMHT CTPATETHH.

TperaTa xumore3a ChIIO Ce MOTBBPKIaBa YaCTUYHO. OTHOCHO TPYIOBHSI CTaX, HAMa
CTaTUCTUYCCKHU 3HAYUMHN pasnnqnﬂ 10 CBp’bX‘IyBCTBI/ITeHHOCT, HUCBK npar Ha
I-IYBCTBI/ITG.HHOCT U €CTCTHUYHAa ‘IYBCTBI/ITCJIHOCT Men(;[y xopaTa C pa3)11/1qu TPYI[OB CTax.
O06aue, ChIIECTBYBAT CTATHCTUYCCKU 3HAYUMU PA3IMYUS MEXKTy XOpaTa ¢ pa3jIuieH TPYI0B
CTaX TI0 JIEKOTa Ha BB3OyauMoOcT/IecHa BB3Oyaumoct. C Hali-rojsiMa JIeKOTa Ha
BBSGYI[I/IMOCT ca U3CJIICABAHUTC JINIla C IIO-MAJIKO OT I'OAMHA pr,Z[OB CTax, a C Hal-MaJika
JIEKOTa Ha BB30YIMMOCT ca HM3CIEIBAHUTE C HaW-ABIBI TPYIOB CTaX — Haj 15 romuHu
TpyInoB ctax. [lo OTHOIIEHWE Ha TMOKa3areis BB3PacT CE OKas3Ba, 4e¢ C HampeaBaHE Ha
Bb3pacTTa HaMalsiBa CHJIaTa Ha BB3NPUETHS TMPESKHBIH cTpec, ci1abo HapacTBa
YCTOfIqHBOCTTa Ha CTpeC nu cna60 HapaCTBa ‘IyBCTBHTeHHOCTTa nu HpaF’bT Ha ‘IYBCTBI/ITCJIHOCT
cTaBa BCC I10-HUCBK. C YBGJII/I‘IaBaHe Ha B’bSpaCTTa ce YBGJII/I‘IaBa U TCHIACHIUATA KbM
MPEIIOYNTaHe HA aJalNTUBHA KONMHMHTM W KOTHUTUBHHU KOMHWHTU. [lo OTHOIICHHWE Ha
00pa30BaHUETO, U3CIICABAHETO TUATHOCTHUIMPA, Ye PabOTEIIUTE ¢ BUCIIE 00Opa30BaHUE ca C
I1IO-HUCBK Hpar Ha LI}/BCTBI/ITC.]'IHOCT OT TE3U CBC Cpe,Z[HO 06pa30BaHHe; yc HsiIMa
CTAaTUCTHUYCCKHN 3HAYUMMU paBJ’II/I‘II/ISI 110 OTHOLICHUC Ha YCTOﬁqHBOCTTa Ha CTpGC.
W3cnenBanuTe JIMIA ¢ BUCIIE 00pa3oBaHUE 3HAYUMO I0-YECTO MPEAMOYUTAT KOTHUTHBHATA
OTHOCHUTEITHO aJIJaliTHBHA KOIMUHT cTpaTeruss OTHOCHUTETHOCT M MOBEJICHYCCKATa aJanTHBHA
KOITUHT CTpaTeFI/I}I CBTPYI[HI/I‘IGCTBO, JOKATO U3CIICABAHUTC JINIIA CHC cpe;[Ho 06pa30BaHHe
3HAYUMO II0-YECTO HpeI[HO‘II/ITaT IIOBCACHUYCCKATA OTHOCUTCIHO aJdallTUBHA KOIIMHI

CTpaTrcrusa PasceitBane ¢ INPpUATHA 3aHHUMAHUA W IIOBCACHYCCKATa aJdallTUBHA KOIIMHI



crparerus AntpyusbM. Paznuumsita mo mpodecuu mokassar, ye padoTemure B 00J1acTTa Ha
3[IPaBEOIa3BAHETO M 3JIPABHUTE TPYXKH Ca 3HAYUMO TI0-YCTOWYHMBH Ha CTPEC B CPABHEHHUE C
YUUTCIIUTC U UKOHOMHUCTHUTC. P’bKOBOI[I/ITeJII/I, JUPCKTOPHU, MCHUKbPU U YHPABUTCIIN, KAKTO
U aIMUHUCTPATUBHU CIIYXXUTCIIM CHINO Ca 3HAYUMO HO-YCTOI\/'I‘-II/IBI/I Ha CTPCC B CPAaBHCHUC C
yuutenute. [1o OTHOIIEHHE Ha TTOKa3aTessl MOoJl Ce yCTaHOBSIBA, Y€ MBKETE ca 3HAYMMO I10-
YCTOMYMBHU Ha CTpeC B CpaBHEHUE C keHUTe. [10rbT HE OKa3Ba BIMSHUE BbPXY CTEIEHTA HA
MMPCKKNUBABAHC Ha CTPEC. H_IO CC OTHACA OO Pa3JIMYHUTC KOIMMHI CTPATCruu, U3CJIICABAHUTC
JKCHHU 3HAYUMO II0-4C€CTO MPCANIOYHUTAT KOTHHUTHBHATA OTHOCHUTCIIHO aJallTUBHA KOIIWUHI
crpaterusi OTHOCHTETHOCT B CpaBHEHHE C u3cienBaHUTe MBxke. OT npyra crpana,
U3CIICIBAHUTE MBXKE 3HAYUMO I10-4ECTO NPEANOYHTAT TOBEICHUYECKATa OTHOCUTEITHO
aZlaliITUBHA KOIIMHI' CTpaTCeru-d KOMHGHC&LII/ISI B CpPAaBHCHUC C U3CICABAHUTC KCHH.
W3cnenBaHeTo Mo TmMoKaszaTelsi CEMEWHO TMOJNIOKEHHWE II0Ka3Ba, 4e WU3CJIeIBaHUTE 0e3
MapTHHOP Ca MO-9yBCTBUTEIHU OT T€3U C MAPTHHOP U W3CIEABAHUTE 0€3 MapTHHOP ca C Io-
JecHa BBb30yIMMOCT OT TE3H C MApTHHOP. 3abeisi3Ba ce ChINo, Y€ YIACTHUIINTE C TApTHHOP
ca 3HAYMMO MO-yCTOWYHMBH Ha CTPEC, OTKOJIKOTO Te3H 0e3 mapTHhop. Pesynrarure mokassar,
Y€ HAJIMYUCTO UJIU JIUIICAaTa Ha JC1a HC OKa3Ba BJIMAHUC BHPXY UYBCTBUTCIIHOCTTA U HAMA
3HAYMMHU PA3JIMYMsl B YYBCTBUTEIHOCTTA MEXKIy H3CICABAHUTE C Jiella U Te3u Oe3 nera.
OcBeH TOBa Ce YCTaHOBSIBA, Y€ HAMA CTATHCTUYECCKH 3HAYMMH PA3IMYMs MO0 OTHOIICHHE Ha

YCTOMUMBOCTTA HA CTPEC MEXK/Ly YUACTHHUILIUTE ChC U O€3 Jera.
6. IlpuHOCH M 3HAYHMMOCT HA pPa3padoTKATA 32 HAYKATA M MPAKTUKATA

HayuyHo-nipuioxHUTE NPUHOCH B AucepTalMoHHUs TpyA Ha Mapus CrosHoBa JlaMsiHOBa-

AHJpeeBa ce 3aKII0YaBaT B CJICHOTO:

1. Ha ©0a3zara Ha OCBIIECTBEH TEOPETUYEH AaHAIU3 Ca HMHTEPTUPAHU CHBPEMEHHHU

CXBaII[aHUs 32 YYBCTBUTEIHOCTTA U CTpeca MpH padoTely B 3psijia Bb3pacT.

2. llpencraBeH e cucreMaTuyeH 0030p Ha peaulla eMIHPUYHHU MPOYYBAHUS, OTHACSIIN

CC OO0 U3CIICABAHUTC KOHCTPYKTH.

3. OcebluecTBeHa € ajanTalys HAa HOB 3a ObBIArapckuTe YyCIoBHS BbhnpocHUK 3a
YyBCTBUTEIHOCT U JU(epeHIIMpaHe Ha KOMIIOHEHTUTE Ha YyBCTBUTENHOCTTA (ApBH,
., 2020). ITorBbpaeHa e TpudakTopHaTa CTPYKTypa Ha BBIPOCHHUKA 3a bbarapus -
JlexoTra Ha BB30yIuMOCT/NecHa BB30yaAuMocT, HUCHK mpar Ha 4yBCTBUTEITHOCT/HUCHK

CeH30peH mpar u EcreTndna/ecTeTdecka 9yBCTBUTEITHOCT.

4. IlpoBeneHO € OPUTMHAIHO EMIMPHUYHO MIPOYYBAHE Y HAC OTHOCHO YYBCTBUTEIHOCTTA



U cTpeca Ha pabOTHO MSCTO.

5. TlpeacraBeH e HOB HIOAHC BbB BPh3KaTa MEX]y UyBCTBUTEIHOCT U MPEKUBSIH CTPEC.
N3cneaBaHeTo ycnemHo onpoBepraBa MpeaooKEHUETO, Y€ UyBCTBUTEIHUTE XOpa
HEH30€KHO M3MHUTBAT MO-CUJICH cTpec. Pe3ynraTtuTe mokasBaT, 4e Bpb3KaTa MEXIY
YYBCTBUTEITHOCT M NPEXKUBSH CTpEC HE € JMHEHHa, Thi KaTo Te€ HE KOpeIupar

SHaAYUMO ITOMECKIAY CH.

6. IloTBBbpleHa € Bpb3KaTa MEXIY YyBCTBUTEIHOCTTA M HEHWHUTE KOMIIOHEHTH CbC
cTpecoycroiiunBoctra. [Ilpm  HapacTBaHe Ha  YyBCTBMTEIHOCTTAa  HaMajsiBa
cTpecoycTounBocTTa. M3CieBaHeTO AEMOHCTPUPA, Y€ PATMYHUTE KOMIIOHEHTH Ha
YyBCTBUTEIHOCTTA Ca CBBP3aHU C PA3JUYHU aCHEKTH Ha CTPECOYCTOMYMBOCTTA.
VYcTolMUMBOCTTA HA CTPEC HAMaISIBa MIPH MO-JIECHA Bb30YAUMOCT U IPH HapacTBaHE Ha

YYBCTBUTCIIHOCTTA KbBM CUJIHU CTUMYIJIHA.

7. YcraHoBeHH ca nNpeaArnoYnuTaHuATa KbM KOIIMHI' CTPAaTCrul B 3aBUCUMOCT OT
YYBCTBUTCIIHOCTTTA. LIYBCTBI/ITCJ'IHI/ITC pa60TemH SHAYUMO IIO-YECTO HNPpCAIIOYUTAT
MOBCACHYCCKATAa HCaJallTUBHA KOIIMHT CTpAaTCrud OTI[p’bHBaHe B CpPaBHCHHUC C
pa6OTeH_II/ITG C HHCKa YYBCTBUTCIHOCT, KOUTO OT CBOSA CTpPpaHA 3HAYHMMO I10-4CCTO
nmpeamnodyurar CEMOIHOHalIHATa aJallTUBHA KOIHWHI' CTPaTCerusd OnTuMHu3bpM U

IMMOBEACHYCCKATa HEAJAIITUBHA KOIIMHT CTPATCTHUA AKTHBHO H30sTBaHE.

8. EmnupuuHUTE NaHHM JaBaT OCHOBAaHHUE Jla CE 3aJI0KaT CHeuu(pUYHM JEHHOCTH 3a
npujaraHe Ha WHAWBUAYAJIEH TIOAXOJ MpH pa3OMpaHeTO M TOJINOMaraHeTo Ha

YYBCTBUTEIHHU XOpa Ha paOOTHOTO MSCTO.
7. IlpeuneHka HA MyOJMKANMUTE U JIMYHUS MPUHOC HA JOKTOPAHTA

[TybnukanunTe, KOUTO OTpa3sBAT pe3yJTaTH Ha AMCepTalusaTa ca ImecT. Tpu oT Tax ca
CaMOCTOSATENIHUA U TPU — B ChaBTOPCTBO ¢ Hay4yHUsi pbkoBoauTen C. CTosTHOBa U IpYT aBTOpP-
C. MureBa. KonektuBHUTE MyOIMKalMKM ca HA AHTJIMMCKU €3UK, a CAMOCTOSITCIIHUTE — Ha
OBJITAapCKU €3WK. B ChABpXKATEIHO OTHOIICHHWE CTAaTUWUTE ca TIOCBETEHHW Ha TemaTa Ha
aucepranusaTa: Ha ajanrtanus Ha BernpocHuka BEFO26; Ha mokosieHYECKM pa3iuuus B
MPENMOYUTAHUATA 32 CIPABSIHE ChC CTPECA; HA BIUSHUETO Ha CTpeca Ha pabOTHOTO MSICTO
BbpPXY MOTHBAIIMATA HAa TIEPCOHANA; HA Bpbh3KaTa MEXAY OpraHU3allMOHHATa KyJITypa W

CTPECHT Ha PaOOTHOTO MSICTO U CIIPABSHETO ChC CTpeca Ha pabOTHOTO MSICTO.

CunraMm, ye (hopMyTUpaHUTE MPUHOCH M TOJNYYSHH DPE3YJdTaTH ca JIMYHA 3aciyra Ha

AUCCPTAHTKATA.



8. ABTopedepar

ABTopedepaThT 1aBa siCHA IPEICTaBa 3a AUCEPTAIMOHHUS TPYA. TO# € HalpaBeH CIope

HU3UCKBAHUATA W OTpassiBa OCHOBHUTC PE3YJITATU, IOCTUTHATU B JUCCPTALMATA.
9. Kputnunu 3a0es1e:KKH M NPEeNOPbKHU

CrIiecTBeHI KPpUTHYHU 3a0€JIe)KKA U MNPENOPBKU KbM H3CJIICABAHCTO M KOMILICKTA

IIPEIOCTABEHU MAaTEPUAIIN HAMAM.
3AK/IIOYEHHUE

Ilopanu ropeusnoxxkeHoTo, yOEAEHO JaBaM CBOATa TMOJOKHTEIHA OLEHKa 3a
MPOBEJICHOTO M3CJIEBaHE, MPEACTABEHO OT PELEH3UPAHUTE MO-TOpe AUCEPTAILIOHEH TPY.,
aBTopedepar, MOCTUTHATU PE3yNTaTH U MPUHOCHU, U TpeularaM Ha MOYUTAEMOTO HAay4HO
Kypu da mpuchbaM oOpa3oBaTelHaTa M Hay4Ha cTemeH ‘qoktop’ Ha Mapus CtosiHOBa
JamsiHoBa-AHapeeBa B 00JIacT Ha BuclIe oOpa3oBaHue: COIMAIHH, CTONAHCKH M NPaBHU
Hayku, ipodecronanuno Hampasienue 3.2. [lcuxonorusi, HayyHa crienmuaiHocT ,,TpymoBa u

OpraHu3alMOHHA TICUXOJIOTHS .
29.12.2025r. 331052 15) ¢ 4 S

/mpo. n-p Kupunka Tarapesa/



REVIEW

By Prof. Kirilka Simeonova Tagareva, PhD — Head of the Department of Psychology at

Plovdiv University “Paisii Hilendarski”
on Maria Stoyanova Damyanova-Andreeva dissertation
On the topic: “Highly Sensitive Individuals and Workplace Stress”
for awarding of the educational and scientific degree “Doctor” / PhD /

in the field of higher education 3. Social, economic and legal sciences, professional direction

3.2 Psychology, scientific specialty “Work and Organizational Psychology”
1. General presentation of the doctoral student and the procedure

By Order No. 2709/29.10.2025 of the South-West University “Neofit Rilski” — Blagoevgrad
(SWU) rector, I was appointed as a member of the scientific jury for the defence procedure of
the dissertation titled “Highly Sensitive Individuals and Workplace Stress”, for acquiring the
educational and scientific degree ‘Doctor’ in the higher education field 3. Social, Economic and
Legal Sciences, professional field 3.2 Psychology, scientific specialty “Work and
Organizational Psychology.” The author of the dissertation is Maria Stoyanova Damyanova-
Andreeva a doctoral student in the Department of Psychology with scientific supervisior Prof.

Stanislava Stoyanova.

The submitted set off materials by Maria Stoyanova Damyanova-Andreeva on electronic
media comply with the Internal polices for the Development of the Academic Staff of SWU and

contains all required documents.

Maria Damyanova-Andreeva graduated with a Master’s degree in Tourism from SWU in

1999.

Maria Damyanova-Andreeva has professional experience in the field of tourism as a tour
guide, administrator, and translator. She is currently works as a hotel administrator at Rotana 1

EOOD. She speaks French, English, Russian, and Greek.

Maria Damyanova-Andreeva is a full-time doctoral student in Work and Organizational

Psychology at the Department of Psychology, Faculty of Philosophy, SWU. Her dissertation



has been discussed and approved for defence by the Departmental Council of the Department

of Psychology.
2. Significance and relevance of the Dissertation Topic

The topic of the dissertation is timely and significant both theoretically and practically. The
issue of workplace stress is highly relevant as it concerns the emotional and personal well-being
of adults. The topic is central not only to organizational and work psychology, but also to
developmental psychology. Its applied relevance lies in identifying effective ways to reduce

workplace stress among highly sensitive individuals.

Maria Damyanova-Andreeva's goal is to study the degree of stress experienced, stress
resistance, and ways of coping with stress in two groups of working people: highly sensitive
individuals and less sensitive individuals. The author sets herself three tasks: to diagnose the
levels of stress experienced, stress resilience, and ways of coping with stress among working
people; to carry out a comparative analysis of these three basic constructs between people with
high and low sensitivity; to identify differences in socio-demographic characteristics: work

experience, age, education, profession, gender, and marital status.

Overall, the topic is both relevant and innovative and is significant in scientific and practical

terms.
3. Understanding the Problem

Maria Damyanova-Andreeva demonstrates excellent knowledge of the state of the scientific
problem. The literature review in the dissertation demonstrates her ability to critically interpret

the discussed theoretical propositions and empirical facts.

4. Aligment of Selected Research Methodologies with the Objectives and Tasks of the

Dissertation

To achieve the set goal, Maria Damyanova-Andreeva applies the following four appropriate

instruments:

1. Elaine Aron's Sensitivity Questionnaire. The questionnaire contains 23 items, each with
two possible answers — true or false. If 12 or more items are answered "true", this means
that the person has high sensitivity. In this study, three factors were extracted: "Easily
excitable/easily aroused"; "Low sensitivity threshold/low sensory threshold";

" Aesthetic/aesthetic sensitivity."



2. Questionnaire on stress resistance by V. Rusinova and S. Zhilyova. The questionnaire
for studying stress resistance consists of 21 items, which are answered on a 4-point
scale: "I disagree", "I rather disagree", "I rather agree" and "I agree" (Budeva, S., 2011).
The tool examines stress resilience as maintaining calm and successfully coping with
problems and difficult situations, as well as adaptability — manifestations of flexibility,
easy adaptation to people and new conditions, quick assimilation of rules and norms.
Stress Resilience Questionnaire by V. Rusinova and S. Zhilova, consisting of 21 items
rated on a 4-point scale. It assesses calmness, effective problem-solving in difficult

situations and adaptability.

3. Questionnaire on the degree of stress experienced. A checklist by Holmes and Rahe
(1967) is attached, adapted by M. Garvanova (2013) under the name Social
Readjustment Rating Scale (SRRS) and described for Bulgarian conditions by D.
Dimitrova (2017) and K. Kunchev (2017). The Holmes and Rahe questionnaire consists
of 43 items describing various stressful life events, both negative and positive, to each
of which the respondents must answer "yes" if the event has been experienced in the

last 6 months and "no" if it has not been experienced.

4. Questionnaire on coping strategies. To determine the type of coping strategies used in
the workplace by sensitive and insensitive people, a questionnaire by Heim et al. (1991)
for the psychological diagnosis of coping strategies (BEFO26) was applied. The
BEFO26 coping strategies questionnaire has been adapted for adult Bulgarians using
the theory of item response by S. Stoyanova, S. Miteva, and the author M. Damyanova-

Andreeva (Stoyanova et al., 2024).

The study also examined the following socio-demographic data: gender, age, education,

work experience, profession/specialty, marital status.

Various statistical methods for data analysis (descriptive and inferential statistics) were

applied in the study using SPSS 20 and JASP 0.18 software.
General evaluation of the dissertation

The dissertation consists of 230 pages, including an introduction, four chapters, a
conclusion, scientific contributions, and appendices. The dissertation contains 121 tables and
one figure. The bibliography covers 124 sources and includes significant studies on the issue

under consideration.



The first chapter is theoretical. In the theoretical overview, Maria Stoyanova Damyanova-
Andreeva analyzes the literature on the subject under study. Classical and contemporary
theoretical concepts of sensitivity and stress are presented. The distinctive characteristics of
sensitive people according to Elaine Aron are examined: depth of analytical process;
overstimulation; emotional reactivity; sensitivity to subtle nuances; ability to pick up on and
respond to subtle nonverbal cues that others often miss. The professional interests and career
choices of sensitive people are analyzed. Definitions of stress (Hans Selye, Julian Cloyd,
Lawrence Barsalu, etc.) are presented, and sources of stress in the workplace and coping
strategies for dealing with stress (Hasanvand, Helen Stolman, etc.) are discussed. Special
attention is paid to stress resilience among employed and unemployed people. Throughout the
theoretical part of the dissertation, the positions and views of various authors relevant to the
topic of the dissertation are analyzed, and empirical confirmations of the theoretical positions

are provided.

The second chapter presents the design of the study. The theoretical positions formed in the
first part of the dissertation become the starting point for Maria Damyanova-Andreeva in
constructing her own empirical study, presented in the second chapter of the dissertation. It
outlines the purpose of the study, three tasks, three hypotheses, characteristics of the subjects,
methods and techniques for data collection, ethical issues, and methods for data processing. The
research sample consists of 393 participants, of whom 74.3% are women and 24.7% are men.
The participants' ages range from 18 to 79 years. The largest percentage—57.25% —are
participants with more than 15 years of work experience, and the smallest—3.30%—are

participants with less than one year of work experience.

The third chapter of the dissertation presents the results of the empirical study: results
regarding sensitivity among workers; results regarding stress resistance; results regarding the

degree of stress experienced; and results regarding coping strategies for dealing with stress.

The fourth chapter presents a discussion and conclusions, recommendations, limitations of

the study, and guidelines for future research.

5. Discussion and analysis of the results obtained from the study and verification of

hypotheses put forward

The author formulates three hypotheses.



1.It i1s assumed that sensitive people experience greater stress and have lower stress

resistance compared to less sensitive people.

2.1t is expected that sensitive people use more emotional coping strategies to deal with stress

at work compared to less sensitive people.

3.1t is assumed that socio-demographic factors such as work experience, age, education,
profession, gender, and marital status will differentiate significant differences in levels of
sensitivity, stress experienced, stress resilience, and coping strategy preferences among

workers.

With regard to the first hypothesis, it turns out that it is partially confirmed. The hypothesis
is not confirmed in its part about sensitive people experiencing greater stress, but it is confirmed
with regard to the lower stress resistance of sensitive people. The results show that there are no
statistically significant correlations between experienced stress and sensitivity, nor between
experienced stress and components of sensitivity. No statistically significant differences were
found between people with low and high sensitivity in terms of the degree of stress they
experienced, nor between those with low and high levels of sensitivity components in terms of
the degree of stress they experienced. The study found that sensitive people have low stress
resistance compared to less sensitive people, and the relationship between sensitivity and stress
resistance is inversely proportional—the higher the sensitivity, the lower the stress resistance,
and vice versa. The author seeks an explanation for this in the fact that more than 50% of the
participants in the sample are people with over 15 years of work experience, and the data
obtained during the study show that the lowest stress levels were experienced by those with the

longest work experience.

With regard to the second hypothesis, the analysis of the results shows that it is also partially
confirmed. The study found that the subjects with low sensitivity, and especially those with low
excitability, significantly more often than expected preferred the emotional adaptive coping
strategy of optimism. However, some components of sensitivity are associated with a
preference for emotional coping, and more specifically, with a preference for emotional
maladaptive coping. Thus, those with a low sensitivity threshold significantly more often than
expected prefer the emotional maladaptive coping strategy Aggression. Meanwhile, those with
high excitability significantly more often than expected prefer the emotional maladaptive

coping strategies of Submission and Suppression of emotions. The author points out that since



sensitivity is multi-component, different aspects of this trait can influence the choice of coping

strategies in different ways.

The third hypothesis is also partially confirmed. With regard to work experience, there are
no statistically significant differences in hypersensitivity, low sensitivity threshold, and
aesthetic sensitivity between people with different work experience. However, there are
statistically significant differences between people with different work experience in terms of
excitability/easiness of arousal. The subjects with less than one year of work experience had
the highest excitability, while those with the longest work experience — over 15 years — had the
lowest excitability. With regard to the age indicator, it turns out that with advancing age, the
intensity of perceived stress decreases, stress resistance increases slightly, and sensitivity
increases slightly, while the sensitivity threshold becomes lower and lower. With increasing
age, the tendency to prefer adaptive and cognitive coping strategies also increases. In terms of
education, the study found that workers with higher education have a lower sensitivity threshold
than those with secondary education; that there are no statistically significant differences in
terms of stress resilience. The surveyed individuals with higher education significantly more
often prefer the cognitive relatively adaptive coping strategy Relativity and the behavioral
adaptive coping strategy Cooperation, while those with secondary education significantly more
often preferred the behavioral relatively adaptive coping strategy Distraction with pleasant
activities and the behavioral adaptive coping strategy Altruism. Differences by profession show
that those working in healthcare and health care are significantly more resistant to stress than
teachers and economists. Executives, directors, managers, and administrators, as well as
administrative staff, are also significantly more resistant to stress than teachers. In terms of
gender, men are significantly more resistant to stress than women. Gender does not influence
the degree of stress experienced. With regard to different coping strategies, the women surveyed
significantly more often prefer the cognitive relatively adaptive coping strategy Relativity
compared to the men surveyed. On the other hand, the men surveyed significantly more often
prefer the relatively adaptive behavioral coping strategy of Compensation compared to the
women surveyed. The study on marital status shows that those without a partner are more
sensitive than those with a partner, and those without a partner are more easily excitable than
those with a partner. It is also noted that participants with a partner are significantly more
resistant to stress than those without a partner. The results show that the presence or absence of
children has no effect on sensitivity and there are no significant differences in sensitivity

between those with children and those without children. Furthermore, it was found that there



are no statistically significant differences in stress resistance between participants with and

without children.

6. Contribution and importance of the dissertation work for science and practice

fields

The scientific and applied contributions in Maria Stoyanova Damyanova-Andreeva's
dissertation are as follows:

1. Based on a thorough theoretical analysis, contemporary concepts of sensitivity and stress
among working adults are integrated.

2. A systematic review of a number of empirical studies related to the constructs under
investigation is presented.

3. A questionnaire on sensitivity and differentiation of sensitivity components (Aaron, 1.,
2020), which is new to the Bulgarian context, has been adapted. The three-factor structure of
the questionnaire for Bulgaria has been confirmed: Ease of arousal/easy arousal, Low
sensitivity threshold/low sensory threshold, and Aesthetic/aesthetic sensitivity.

4. An original empirical study has been conducted in Bulgaria on sensitivity and stress in
the workplace.

5. A new nuance in the relationship between sensitivity and experienced stress has been
presented. The study successfully refutes the assumption that sensitive people inevitably
experience greater stress. The results show that the relationship between sensitivity and
experienced stress is not linear, as they do not correlate significantly with each other.

6. The link between sensitivity and its components and stress resistance has been confirmed.
As sensitivity increases, stress resistance decreases. The study demonstrates that different
components of sensitivity are related to different aspects of stress resistance. Stress resistance
decreases with easier excitability and increased sensitivity to strong stimuli.

7. Preferences for coping strategies depending on sensitivity have been established.
Sensitive workers significantly more often prefer the behavioral maladaptive coping strategy
Withdrawal compared to workers with low sensitivity, who in turn significantly more often
prefer the emotional adaptive coping strategy Optimism and the behavioral maladaptive coping
strategy Active avoidance.

8. The empirical data provide a basis for specific activities to apply an individual approach

to understanding and supporting sensitive people in the workplace.



7. Assessment of the publications and personal contribution of the doctoral student

The publications that reglect the resultas of the dissertation are six. Three of them are
independent and three are co-authored with the scientific supervisor S. Stoyanova and S.
Miteva. The collective publications are in English, and the independent ones are in Bulgarian.
In terms of content, the articles are devoted to the topic of the dissertation: the adaptation of the
BEFO26 questionnaire; generational differences in preferences for coping with stress; the
impact of workplace stress on staff motivation; the relationship between organizational culture

and workplace stress and coping with workplace stress.

I believe that the formulated contributions and obtained results are a personal achievement

of the doctoral student.
8. Autor’s abstract

The abstract provides a clear idea of dissertation work. It is made according to the

requirements and reflects the main results achieved in the dissertation.
9. Critical remarks and recommendations

I have no significant critical remarks and recommendations regarding the study and the

submitted materials.

CONCLUSION

Based on the above, I confidently give my positive evaluation of the research presented in
the dissertation, abstract, results, and contributions. I propose to the esteemed scientific jury to
award the educational and scientific degree “Doctor” to Maria Stoyanova Damyanova-
Andreeva in the field of Higher Education 3. Social, Economic and Legal Sciences, professional

field 3.2 Psychology, scientific specialty “Work and Organizational Psychology.”

29.12.2025 Reviewer: ...
/ prof. Kirilka Tagareva, PhD/



	Рец К Тагарева за М Дамянова БГ
	РЕЦЕНЗИЯ
	ЗАКЛЮЧЕНИЕ

	Рец К Тагарева за М Дамянова ENG

