PELHEH3US
Ha JUCEPTAIMOHEH TPy Ha TeMa: ,,[lcuxuuen auctpec U mpodecuoHaieH ObpHAYT
MIPU YYUTEIN B HAYAJICH U TOPEH Kypc Ha o0ydenue’ 3a mpuckxkaane Ha OHC ,,moktop* mo
obract Ha Buciie oopazoBanue 3. ,,Coluantu, CTONAaHCKU U MPAaBHU HAYKH';
[Tpodecnonanno nanpasnenue 3.2 , Ilcuxonorus, Hayuna cnenmansoct ,,Ileqarorndecka u
Bb3pacTOBA MCUXOJIOT U
aBTop: Iletpoc Moanuc Muxoriy
Hay4eH pbKoBoAuTe: 1011 1-p Teomgop I'epros

penenseHT: jfo1. 1.H. Croun Maspoues

IIpouenypa u npeaocTaBeHd MaTepHAJIH

IIpencrasenusar or nokropant Ilerpoc Moanuc_Muxoriy KOMIUIEKT MaTepuaid Ha
XapTUEH HOCUTEN € B MBJIHO CHOTBETCTBHE C M3MCKBAaHUATA Ha 3aKOHA 3a Pa3BUTUETO Ha
akajgemMuuHus cberaB B PenyOnuka boarapus (3PACPB), [1paBuiiHrka 3a NpuUI0)KEHUETO My U
BrTpemHuTe npasuia 3a pa3BUTHE HA aKaJeMUYHHA CbCTaB Ha MOrosamaaeH yHUBEPCUTET
,2Heopur Puncku“. KommiekTbT BKIIOYBa AucepramuoneH Tpya (187 crpanuim),
aBTOpedepar, aBrobuorpadus, CIUCHK C MyONIMKALUU U APYTH HEOOXOAMMHU JIOKYMEHTH.

I[Mponerypata 1o 3ammrara € 3aKOHOCh00pa3Ha M MPO3pavHa.

AKTYaJHOCT HA TEMATHKATA H 1eJeCH00PA3HOCT HA MOCTABEHHTE LEJH U 3a1a4H
Temara Ha naucepTanoOHHUS TpyA — ,llcuxuuen nucrtpec u npodecruoHaneH ObpHAYT
MIPY YYHUTEIH B HAYaJICH U TOPEH Kypc Ha 00ydeHue" — € M3KITIOUUTEIHO aKTyallHa U HayqHO
obocHoBaHa. B riobaneHn u eBpomeicku TiaH (BKJIIOYUTEIHO B TpbhIKaTa oOpa3zoBaTeilHa
crcTeMa) ce HaOJIro1aBa TPEBOXKHA TEHACHIMSI KbM HapacTBaHE Ha CIy4auTe Ha EMOLMOHAITHO
M3TOILIEHHE, MCUXOJOTHYECKO AUCTpeC W IpodecroHaneH ObpHAyT cpell MeAarorHuecKuTe
kaapu. Crnopen gaHHM OT MeXAayHapoaHu wusciensanus (Ozamiz-Etxebarria et al., 2023;
Madigan & Kim, 2021) 0bpHAYTHT € KIIOYOB (PAKTOP 32 TEKYyUECTBO Ha YUWUTEIH, HaMaJICHA
MOTHBAILIMS ¥ BIIOIICHO KauyecTBO Ha 00Opa3oBaTENHUS TMpolec. B IpblUKHS KOHTEKCT TE3U
npobiemMu ce 3aabi0o4yaBaT OT BUCOKaTa pabOTHA HATOBAapEHOCT, OTPAaHUYEHU DPECypCH,
aJMHHHMCTPaTUBEH HATHUCK M 4ecTH pedopmu B oOpazoBatenHara cucreMa (Kassotakis &
Flouris, 2020; Vassilaki, 2017).
JlucepranusTa yCIEIIHO 3albjiBa CHIIECTBYBAallaTa HaydyHa Npa3sHUHA — JIUICaTa Ha

MaH_[aGHI/I CMIIMPUYIHU HU3CJICABAHUA, KOUTO CAHOBPCMCHHO Jia aHAJIM3UPAT IMCUXOJIOTHICCKO



muctpec (K10) u mpodecnonanen 6spHayt (MBI-ES) B pamkute Ha Mozaena ,,Job Demands—
Resources* (JD-R) npu yuutenu ot HauaaHO U cpenHo obpazoBanue B ['vpuus. [locTaBenure
e ¥ 33/1a4M Ca HAITBJIHO IeJIeChOOpa3HU: TEOPETHUCH aHAIN3 Ha KOHCTPYKTHUTE ,,CTPEC —
nucTpec — 0ObpHAyT, uaeHTuuurpane Ha ¢pakropu (job demands u job resources), eMOUPUIHO
u3cieBaHe Ha HUBATa UM, TECTBaHE HA MEJIMAIIMOHHATA PO HA €MOIIMOHAIHOTO U3TOILEHHUE
W MOJlepupaliara pojisi Ha COIMaHATa MOJAKpena. XUIMOTe3UTe ca JIOTHIHO (popMyIupaHu u
IUpeKkTHO nmpoustrnyat ot JD-R Monena:

1. Tlo-Bucoku u3uckBaHus Ha padorara (job demands) — monokureaHa Bpbh3Ka ¢ JTUCTPEC

u OBpHAyT.

2. Tlo-BHCOKM pecypcH U COIMaliHa MMOJIKpPENa — OTpUIATEeTHA BPb3Ka.

3. EMOLMOHANTHOTO U3TOIIEHUE MEANUpPa BPb3KaTa.

4. CoumanHaTa MOJKpena MoJaepupa Bpb3KaTa.

HGHI/ITG Ca pCAJIMCTUYHH, a4 3aJaYUTC — KOHKPCTHHU U ITOCJICAOBATCIIHU.

Ilo3naBaHe Ha npo6JeMa

JIOKTOpPaHTBT AEMOHCTpPHpA OTIMYHO M 3aJBJIO0OYEHO IMO3HaBaHe Ha mpobiema. [maBa
mbpBa (cTp. 7-81) mpencraBisBa MBIHOLNEHHO M OOCTOWHO MpoyuBaHe — Hax 70 cTpaHUIM
JIeTaiJIeH UICTOPUYECKU M KOHIETITyalleH aHAJIU3 Ha KaTerOpUHUTE ,,CTPec U ,,ICUXOJIOTMYECKO
mictpec’. ABTOpbT npocienssa pasputueto oT Claude Bernard (milieu intérieur), mpe3 Walter
Cannon (fight-or-flight u homeostasis), Hans Selye (General Adaptation Syndrome — GAS,
eustress vs. distress), 10 TpaHzakiuonHus moaen Ha Lazarus u Folkman (cognitive appraisal u
coping).

Oco0eHo IIeHEH € aHATUTUYHUAT CPaBHUTEIIEH aHaIu3 Mex 1y Mojenute Ha Cannon (ocTpa
MoOmmm3anus) U Selye (XpoHWYHa ajmanTtanus W U3TOIICHHE), KAKTO U WHTErpalusITa UM C
KOTHUTHUBHO-OIEHBYHUS Noaxo/. B maparpad 1.2. ce pasriexnga npodecHOHATHHUAT CTPEC U
cuHIpoMbT Ha ObpHaAyT (Freudenberger, Maslach & Leiter, JD-R moznen na Demerouti et al.),
C aKIIEHT BBPXY crienuduKaTa B earornaeckara npogecus. ABTOpBT OTIMYHO pa3rpaHUIaBa
»CTpec ot ,auctpec” W ,,0bpHAYT®, KaTO MOaYepTaBa, 4ye OBPHAYTHT € KpacH eTam Ha
XPOHUYEH HEYNPABIISIEM CTPEC B OPraHM3aMOHEH KOHTEKCT.

TeoperuunusT 0030p e monkpeneH ¢ Hax 150 HM3TOUHMKA, BKIIOYHTEIHO KIACHUECKU
MoHorpaduu u akryanHu Mera-aHanusu (Shirom, 2003; Salvagioni et al., 2017; Skaalvik &
Skaalvik, 2017). [To3HaBaHeTO Ha TPBHIKHUSI KOHTEKCT (MYITHANCIUIUIMHAPHOCT, XETEPOTCHHA

KJIaCOBEC, aIMUHUCTPATHUBCH HaTI/ICK) € IIPCHU3HO U aAKTYyaJIHO.



O0ma xapakTepuCTHKA U OLIEHKA HA INCEPTALMOHHUS TPY/

JlcepTalmOHHUSAT TPY]l € U3KIIIOYUTEITHO JOOpe CTPYKTYPHpaH, JIOTHYHO OPTaHU3UPAH U
HaI'bJIHO ChOTBETCTBAII] HA KJIACUUECKUTE U3UCKBaHM 3a JOKTOPCKa JucepTanus B o0nacTra
Ha Iejlarornyeckara v Bb3pacroBata rncuxonorus. Toit oOxBama 187 cTpaHUI OCHOBEH TEKCT,
pasnpezieNieH: B yBOJ, TP OCHOBHH TJIaBH, 3aKJIIOUCHHE, CITUCHK C JINTEpaTypa U MPUI0KEHUSI.
OO0musAT o0eM M JeTallIHOCTTa Ha M3JI0)KEHHMETO HAIbJIHO OTrOBapsT Ha akaJeMHYHUTE
crangaptu 3a OHC ,,mokTop*, KaTo JEMOHCTPUPAT 3aBJIO0UYCH TEOPETUUCH aHAIH3, MPEIU3Ha
METO/I0JIOTMYHa PaMKa U eMIUPUYHO 0OOCHOBaHM pe3yaTatu. JlucepranusTa € HalucaHa Ha
BUCOK HAayuy€H AaHTJIMHCKU €3MK C $ICEH, NMPEUU3eH M aKaJeMH4YeH CTHJ, 0e3 W3JIMIIHH
MOBTOPEHUS, C OTIMYHO CTPYKTYPHpPaHH a03alM W JIOTUYHH MPEXOJH MEXIYy TCOPETHUYHH,
METOOJIOTUYHU ¥ EeMITUPUIHU YacTh. Buzyannute enementu — cxemu (Scheme 1 u Scheme 2),
cpaBHuTenHu Tabimuuu (Tabmmma 1 — Cannon vs. Selye) um rpaguunu mozenn — ca
npodecroHalTHO K3pabOTeHH, TNOAIIOMaraT BHU3yaJHOTO BB3NPHEMaHE M 3HAUYUTEIHO
o0oraTsBar Hay4HaTa apryMEHTAIHs.

I'nmaBa mbpBa ¢ TeopernueH (yHIAMEHT Ha JUCEepTalUsATa W Ce€ OTIMYaBa C
CHIMKJIONEMYHA IbJI00UYNHA U aHATIMTUYHA 3psulocT. Ts He € OOMKHOBEH JIUTEpaTypeH 0030p,
a 3aabJ00YEeH MCTOPHKO-KOHLENTYaleH CHHTE3, KOMTO mpociesBa €BOJIOLMATa Ha
KaTreropuure ,,cTpec’, ,JICUXOJOTMYECKO JucTpec u ,IpodecruoHalieH ObpHAayT OT
(U3NOIOTHYHUTE KOPEHH 10 ChbBPEMEHHUTE opraHu3anuoHHu moaenu. [lompasmen 1.1. (ctp.
7-24) npenyara neraiisieH pa30op Ha KJIACHYECKUTE MapaaurMu — oT KoHnennuara Ha Claude
Bernard 3a ,,milieu intérieur npe3 Walter Cannon (,,fight-or-flight* u homeostasis), Hans Selye
(General Adaptation Syndrome — GAS, c sicHO pa3rpanuueHue eustress/distress u Tpure ¢azu:
alarm-resistance-exhaustion) 10 TpaH3aKIIMOHHKUS KOTHUTHBHO-OIICHBYCH MOJIeN Ha Lazarus u
Folkman (primary/secondary appraisal, coping strategies). ABTOpBT HE IPOCTO OIHCBA, a TPaBU
3abJIO0YEHN AHAIUTUYHU KOMEHTApH, CPAaBHEHMS M KPUTUYHM OEJEeKKH, MoJdepTaBaiku
pexo/ia 0T OMOMEIUIIMHCKU KbM OuoricuxocormaneH noaxoxd. [loxpasnen 1.2. (ctp. 25-46)
pasriexaa paboTHUS CTPEC M CHHIpOMa Ha ObpPHAYT, KATO MOAPOOHO aHATU3UpPA TPUHOCHUTE
Ha Freudenberger, Maslach & Leiter (Tpumsmepen wmozaen: emotional exhaustion,
depersonalization, reduced personal accomplishment) u unTerpupanero um B Job Demands—
Resources (JD-R) monena na Demerouti et al. Ilogpaznen 1.3. (ctp. 47-67) doxycupa BbpXy
cnenupurkara Ha ObpHayTa B yuHuTelckara npodecus, a 1.4. (ctp. 68-81) — BBpPXY
KOHTEKCTYaJIHUTE U COLIMATHO-TICUXOJIOTHYECKUTE AETEPMUHAHTH B IPpbIIKaTa 00pa3oBaTeIHa

cucteMa. ['maBa 1 e 6orato HUIIIOCTpHUpPaHa C OpUTHHAIIHU CXEMU, KOUTO BU3YAIIU3UPAT BPB3KUTC



MEXJy OCTBpP CTpeC, XpOHHYEH CTpec M ObpHAyT, U INPEICTaBIIsIBA CAMOCTOSTENICH Hay4yeH
MIPUHOC Ype3 aIalTHPAHETO Ha KJIACHYECKUTE MOJICITN KbM IearornieckaTa peaaHoCT.

I'naBa BTOopa (cTp. 82-99) e mocBeTeHa Ha METOAOJOTHUATA U JU3aiiHA HA EMITMPUIHOTO
u3cneABaHe M JEMOHCTpUpa BHUCOKa METOJoNoTMYHa KommeTreHTHocT. [loapaszmen 2.1.
MPEJCTaBs METa-aHAJU3U U KOHIENTyaJIn3alus Ha METOJOJIOTHYHATa paMKa, KaTo 000CHOBaBa
n3bopa Ha JD-R monena karo teopernyen pynmament. [lompasnmen 2.2. ¢popmynupa sicHO H
MpEeM3HO IeNTa, 3aJauuTe, 00eKTa, MpeaMeTa M YETUPUTE XMUIIOTe3W Ha M3CIICBAHETO.
[Mompaznen 2.3. onucsa noApoOHO M300pa Ha u3BaaKaTa (PeACTaBUTENHA IPpyHa OT YYUTENU
B HAYaJIHO ¥ CPEHO 0Opa3oBaHue B ['bpIiusi), OpraHu3anusaTa Ha U3CaeIBaHETO, U30JI3BaHUTE
Bamuaupanu uHcTpyMeHTH (K10 3a ncuxonornuecko muctpec, Maslach Burnout Inventory —
Educators Survey (MBI-ES) 3a 0bpHayt, ckamu ot JD-R moxaena 3a job demands u job
resources, BKIIOYUTEIHO COIMAlHA TOJKPENa) U CTATUCTUYECKUTE METOAM (KOpelalioHeH
aHaNu3, iepapXuyHa perpecus, MeIMallMoOHeH U MoaepaimoneH ananu3s upe3 PROCESS macro
WIA CTPYKTYpPHO YpaBHEHMTEIHO Mojenupane). Meroponorusita € MNpo3pavyHa, €THYHO
000CHOBaHAa M HAITBJTHO CHOTBETCTBAIA HA CHhBPEMEHHUTE CTaHAAPTH B OPTaHU3AI[MOHHATA U
neJarornyeckaTta rncuxoJorusl.

I'naBa Tpera (ctp. 100—-164) e eMOMPUIHOTO SAAPO HA AUCEPTALMATA U CHABPKA ACTalITHH
CTaTUCTHYECKH JTAHHH, KOPEITALMOHHU MAaTPHIIU, PErPECHOHHH MOJIENH, TAOIHUIHU U rpaduaHA
MpEACTaBsIHUA. Pe3ynTatuTe MOTBBP)KIAABAT BCUYKH ITOCTABEHH XHIIOTE3W: BHCOKH jOb
demands kopenupar MOJIO)KUTETHO M 3HAYMMO C HHMBAaTa Ha TICHXOJIOTUYECKO IUCTPEC U
npodecroHanen ObpHAyT; job resources W OCOOEHO colMallHATa MOJKpena AecTBaT KaTo
MPOTEKTUBHU (PaKTOPH; E€MOIMOHATHOTO u3ToleHne (emotional exhaustion) W3MBIHSABA
MeIUaIliOHHA POJIs B Bph3kara Mexay job demands um muctpec/ObpHAyT, colpaTHaTa
noakpena mMoaepupa (orciadBa) HeraTUBHUS €dEKT Ha BUCOKUTE M3UCKBaHUsA. OTUeTeHU ca
WHTEpeCcHU AudepeHuaninu epeKTy Mo OTHOIIEHHE Ha 00pa30BaTeIHOTO HUBO (HAYAIHO VS.
CpeIHO0), MOoJI U mejarorudecku crax. OOckxkmaHeTo Ha pesyiaratute (ctp. 155-164) e
KPUTHYHO, OOCKTHBHO M OOTraTo Ha CpaBHEHUS C MEXKIyHAPOJHH H3CJICIBAaHUS; aBTOPHT
OTKPUTO TOCOYBA OTPaHUYECHUSTA (KPOC-CEKIIMOHHO H3CIIe[BaHE, CAMOOTYETHH JaHHU) U
dbopMynupa TEpCIEKTUBHM HACOKM 3a OBACIIM JIOHTUTYAMHATIHU W MYJITUMETOIHU
MIPOYYBAHMSI.

3akmouenuero (ctp. 165-167) maiictopcku 00001IaBa TEOPETUUHUTE M EMITHUPUYHUTE
MPUHOCH, TOJYepTaBa MpakTUYecKaTa 3HAYMMOCT W Ipejajiara KOHKPETHU MpernopbKH 3a
MOJIMTUKA M WHTEPBEHIIMU B TPBLUKOTO (2 KOCBEHO W B OBJITapcKoTO) 0Opa3oBaHHE — OT

MOBHUIIABAHC Ha COLMaJIHATA HOAKPCIIa W HaMaJIdBAaHC HAa AAMUHUCTPATUBHUA HATHUCK O



nporpamu 3a mnpeBeHuus Ha ObpHayTa (CBI, mindfulness training u nap.). CnucekbeT ¢
autepaTtypata ¢ ooemeH (Han 150 U3TOYHMKA), aKTyaJIeH U OalaHCUpaH MEXKIY KIACHYECKU U
CBBpEMECHHM IyONWKanuu. [IpuiokeHusiTa ChIbpXKAT OPUTHHAIHU  HWHCTPYMEHTH,
JOMI'BIHUTEITHH TaOJIUIIN U CTATUCTUYCCKH U3XOIHU IaHHH, KOSTO MOBUIIIABA IPO3PAYHOCTTA U
BB3IPOU3BOIMMOCTTA HA U3CIIEBAHETO.

Karo msno aucepTaoHHUAT TPYA C€ OTIMYaBa ¢ BUCOKA HaydHa 3pSJIOCT, OPUTHHAJICH
CHHTE3 Ha KJIACHYECKH W CHhBPEMEHHH TEOPHUH, NMPEIM3HA eMIMPUYHA BepUDUKAIMS U SICHA
NPUJIOXKHA OpHEHTalus. ToW He camMo 3ambjiBa Ba)KHA HAayYHA MpPa3HWHA B TPBIKUS (U
OalKkaHCKUsS) KOHTEKCT, HO M oOoraTsiBa oOIlara Teopus Ha OPraHU3AIMOHHUS CTpPeC U
ObpHayTa B nenarorudeckara npogdecus. Ctatucruyeckara oOpaboTKa € KOpeKTHa, aJleKBaTHa
U ChBpPEMEHHA, a WHTECpPIpETAIlMUTe — OallaHCHpaHW W HaydyHO oOOocHOBaHW. [lucepranmsita
MPEJCTABIsIBA 3HAUUTENICH MPHHOC KBbM TeJarormyeckara M Bb3pacToBaTa ICUXOJIOTUS H

3a4CJIy’KaBa BUCOKA OLICHKA.

@opMyIHpaHu ca IPUHOCHUTE, KOUTO MOTaT /ia 0b1aT 00001eHH MO CJIeHUS HAYMH:

1. TeopeTuveH NpMHOC — 331bJIOOYEH CUHTE3 U aJaNTallls Ha KJACHUYECKUTE MOJIEIH Ha
ctpec (Cannon, Selye, Lazarus-Folkman) xpm JD-R Mogena B memarormuecku
KOHTEKCT; SICHO pa3rpaHuyaBaHe Ha ,,CTPEC — AUCTPEC — ObpHAYT C MPUIOKUMOCT KbM
rphIKaTa 00pa3oBaTesIHa CUCTEMA.

2. EMnupuyeH mnpMHOC — TBPBO TO-MamaOHO wu3ciaeABaHEe B ['bpIus, KOeTo
eIHOBpPEMEHHO n3MepBa ncuxonorudecko auctpec (K10) u npodecuonanen 0bpHayT
(MBI-ES) npu yuyuTenu OT HayalHO W CpPeAHO O0Opa3oBaHME; MOTBBP)KIABAHE Ha
MeJHMalMOHHATa POJIsi Ha EMOIMOHAIHOTO HM3TOUICHWE W MOJEpHpamiara pojsi Ha
collMajHaTa MoAKpera.

3. MeTomoJioru4eH TPUHOC — UHTETPUPAHE HA OHOINCUXOCOIMANIEH TOIXOA C
KOJIMYECTBEHU METOIH (MeaMaIus/Moepaliysi), KOeTo odoraTsBa nejarornyeckara u
BB3pAcTOBATA TICHXOJIOTHSL.

4. TlpakTHYeCcKH MPUHOC — KOHKPETHU MPETOPHKHU 3a MOJUTUKH 1 uHTepBeHInu (CBI,
MBI, mindfulness) 3a HamansaBane Ha ObpHAYT U MOJOOPSABAaHE HA IICUXUYHOTO 3/IpaBe
Ha yYUTENIUTe, KOUTO MOTaT J]a Ce MPUJIOXKAT B TpblIKaTa U ObJIrapckaTa o0Opa3oBaTesiHa
cucrema.

[IpuHocuTe ca opuruHaJIHM, HAYYHO 0OOCHOBAHU U UMAT BUCOKA MPUJIOKHA CTOMHOCT.

IIpenenka Ha MyOIUKANMHUTE MO AUCEPTALUOHHUS TPYA



[TyGnukanuuTe Ha JOKTOpAaHTA ca MPSKO CBBbP3aHM C TeMaTa Ha aucepranusra. Te
00XBaIaT KJIIOUYOBU aCHEKTH KaToO TEOPETHMYHU MOJEIM Ha cTpeca U ObpHAyTa, EMIUPUYHU
JJaHHM 3a YYMUTEJICKATa IOIyJIalys U NPWIOKHU UHTepBeHUNNU. [IoKpHBaT ce HalMoOHaIHUTE

MUHHMAaJHHU U3UCcKkBaHus oT 30 TOUKH 3a AOKTOPCKa CTCIICH B obnacrra.

JInuHO yyacTHe HA TOKTOPAHTA

HsimaM cbMHEHHS, 4e AOKTOPAHTBT € Pealn3upal CaMOCTOSTEIHO TEOPETHYHOTO H
EeMIIMPUYHOTO U3CIIE/IBaHE, KAaKTO U aHAJIN3a U HHTEPIPETAHUTE Ha pe3ynrarute. M300pbT Ha
METO/IM, ChOUPAHETO Ha JaHHU OT PECHOHACHTUTE, CTaTHCTUYECKaTa 00paboTKa (Kopenanum,
perpecuy, MEIUALMOHEH aHauu3) U (OPMYJIMPAHETO HA HM3BOAMTE HOCIT Oele3uTe Ha

VHIUBUAYAJICH IIPUHOC U BUCOKaA U3CJICAOBATCIICKA KOMIICTCHTHOCT.

B AucepranusiaTa HEC CC YCTAHOBABA HAJIMYUC HaA IUIArMaTCTBO — BCHUYKHU IUTATHU Ca

KOPCKTHO MOCOYCHU, 4 OPUTHUHAJIIHUTC UACU U CUHTE3 Ca SICHO pa3rpaHUYCHH.

ABTOpedepar

ABTOpedepaTbT € KOMIIAKTE€H, JIOTUYHO CTPYKTYpUpPaH M TOYHO OTpassBa
CbABbPKAHUCTO HA AUCCPTAlMATA. Toiu npeacrassa ncira, 3aa4uTe, MCTOAUTC, KIHOYOBUTC
pe3yjaTaT MW IMPHUHOCUTEC, C AKHCHT BbBPXY CMIIMPUYHUTC OTKPUTUA W IPAKTHYCCKATA
npuiIoKUMOocT. CTpyKTypaTa € siCHa, €3UKbT — Hay4deH U Nperu3eH. ABTopedeparsT YCIEnHO

noaucpTaBa akKTyaJIHOCTTA U 3HAYUMOCTTA HA U3CJIICABAHCTO U € IMOAXOII 3a HAYUYHOTO XKYpPH.

Kputuunu 0esieskk (KOHCTPYKTHBHH NPENoOpbKH)

1. M3cnenBaHeTo € KpOC-CEKIMOHHO; MPENOPBUUTENHO € B ObJemHy MyOnuKanuu aa ce
BKJIIOUM JIOHTUTYIMHAJICH U3aliH 32 yCTaHOBSIBAHE HA IPUYMHHO-CIIECTBEHU BPB3KH.

2. Makap 4e rpbUKUAT KOHTEKCT € 100pe aHaIu3upaH, Ou OWiIo MOJIE3HO /1a ce HalpaBu
0-JIETallIHO CpaBHEHUE C ObJIrapckaTa Ui Apyru OaJKaHCKU CUCTEMHU 3a MO-IIHPOKa
0000111aeMOCT.

3. B emnmpuuHaTa 4acT MOXKE J1a ce pa3lIMpHU aHAIU3BT Ha JemMorpadcku Gpakropu (Hamp.
BB3PACT, CTAXK, THIl YUWIHIIE) C TIOBEUE MHTEPAKIIMOHHU €PEKTH.

4. TlpemopbruBaM BKIIFOYBAHE HA KAUECTBEHH JaHHU (MHTEPBIOTA) B OBACHIN Pa3MINPECHUS

3a MO-IBJIOOKO pa30upaHe Ha CYOCKTUBHHMS OIUT HA YUUTEIIUTE.

benexxkure ca KOHCTPYKTUBHHU U HE HAMAJISIBAT Hay4yHaTa CTOMHOCT Ha TPY/a.



3aKiIouYeHue

JlucepTallMOHHUAT TpPyZA OTroBapsi Ha YTBBPACHUTE CTAHAAPTH 3a JIOKTOPCKA CTEIIEH.
CpmmsT € pealu3upaH Ha MHOTO J00po HayyHO paBHHINE. J(OKTOpaHTHT NpUTEkKaBa
3apJI00UYEHA TICUXOJIOrMYecKa MOATOTOBKA, OTIMYHU HM3CIEA0BATEIICKA KOMIIETEHTHOCTH H
CIIOCOOHOCT 3a TEOPETUYEH CUHTE3 M EMIIUPUYEH aHaln3. Becuuko ToBa MU 1aBa OCHOBaHHE J1a
JlaM CBOSITa MOJIOKUTETHA OLEHKA 32 MPUCHKIAHETO Ha 00pa3oBaTeiHa W Hay4Ha CTENEH
,»J0KkTOop“ Ha [Terpoc Muxoriy no o6iact Ha Bucie oopazoBanue 3. ,,CollnaaHu, CTONAHCKU U
npaBHu Hayku'; Ilpodecnonanno nampasienue 3.2 ,Ilcuxonmorus®, Haydna cnernuamHOCT
,llemarornyecka 1 Bb3pacToBa MCUXOJIOTH, M LI TJIaCyBaM MOJIOKUTENHO. [IpennopbuBamM Ha

OCTAaHAJIMTC YJICHOBC HAa HAYYHOTO XXYPHU CBLIO Ja JaAaT IMOJOXKUTEIIHA OLCHKA.

21.04.2026 Peniensent:

noir. A.H. Croun Maspozues
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Procedure and provided materials

The set of materials submitted by doctoral candidate Petros loannis Mihoglu in hard copy fully
complies with the requirements of the Academic Staff Development Act of the Republic of
Bulgaria (ASDA), its Implementing Regulations, and the Internal Rules for the Development
of the Academic Staff of Southwest University “Neofit Rilski”. The set includes the dissertation
thesis (187 pages), an abstract, a CV, a list of publications, and all other required documents.

The defence procedure is lawful and transparent.

Relevance of the topic and appropriateness of the set goals and objectives

The topic of the dissertation thesis — “Mental Distress and Professional Burnout Among
Teachers in Primary and Secondary Level of Education” — is highly relevant and scientifically
well-grounded. At the global and European level (including in the Greek education system),
there is a worrying trend of increasing cases of emotional exhaustion, psychological distress,
and professional burnout among teaching staff. According to data from international studies
(Ozamiz-Etxebarria et al., 2023; Madigan & Kim, 2021), burnout is a key factor in teacher
turnover, reduced motivation, and deterioration in the quality of the educational process. In the
Greek context, these problems are exacerbated by high workload, limited resources,
administrative pressure, and frequent reforms in the education system (Kassotakis & Flouris,

2020; Vassilaki, 2017).



The dissertation successfully fills an existing research gap — the lack of large-scale empirical
studies that simultaneously analyse psychological distress (K10) and professional burnout
(MBI-ES) within the “Job Demands—Resources” (JD-R) model among teachers in primary and
secondary education in Greece. The set goals and objectives are fully appropriate: a theoretical
analysis of the constructs “stress — distress — burnout”, identification of factors (job demands
and job resources), empirical investigation of their levels, testing of the mediating role of
emotional exhaustion, and the moderating role of social support. The hypotheses are logically

formulated and directly derived from the JD-R model:

1. Higher job demands — positive relationship with distress and burnout.
Higher resources and social support — negative relationship.

Emotional exhaustion mediates the relationship.

el

Social support moderates the relationship.

The goals are realistic and the tasks are specific and consistent.

Knowledge of the problem

The doctoral candidate demonstrates excellent and in-depth knowledge of the problem. Chapter
One (pp. 7-81) constitutes a comprehensive and thorough study — over 70 pages of detailed
historical and conceptual analysis of the categories “stress” and “psychological distress”. The
author traces the development from Claude Bernard (milieu intérieur), through Walter Cannon
(fight-or-flight and homeostasis), Hans Selye (General Adaptation Syndrome — GAS, eustress

vs. distress), to the transactional model of Lazarus and Folkman (cognitive appraisal and

coping).

Of particular value is the analytical comparative analysis between the models of Cannon (acute
mobilisation) and Selye (chronic adaptation and exhaustion), as well as their integration with
the cognitive-appraisal approach. In section 1.2, professional stress and the burnout syndrome
are examined (Freudenberger, Maslach & Leiter, JD-R model of Demerouti et al.), with
emphasis on the specifics of the teaching profession. The author clearly distinguishes “stress”
from “distress” and “burnout”, emphasising that burnout is the final stage of chronic

unmanageable stress in an organisational context.

The theoretical overview is supported by over 150 sources, including classical monographs and

up-to-date meta-analyses (Shirom, 2003; Salvagioni et al., 2017; Skaalvik & Skaalvik, 2017).



The author’s knowledge of the Greek context (multidisciplinarity, heterogeneous classes,

administrative pressure) is precise and current.

General characteristics and evaluation of the dissertation thesis

The dissertation thesis is exceptionally well structured, logically organised, and fully meets the
classical requirements for a doctoral thesis in the field of pedagogical and developmental
psychology. It comprises 187 pages of main text, divided into an introduction, three main
chapters, a conclusion, a list of references, and appendices. The overall volume and level of
detail fully meet the academic standards for the educational and scientific degree “Doctor”,
demonstrating in-depth theoretical analysis, a precise methodological framework, and

empirically grounded results.

The dissertation is written in high-quality scientific English with a clear, precise, and academic
style, free of unnecessary repetitions, with excellently structured paragraphs and logical
transitions between the theoretical, methodological, and empirical sections. The visual elements
— schemes (Scheme 1 and Scheme 2), comparative tables (Table 1 — Cannon vs. Selye), and
graphical models — are professionally produced, support visual perception, and significantly

enrich the scientific argumentation.

Chapter One is the theoretical foundation of the dissertation and is distinguished by
encyclopaedic depth and analytical maturity. It is not a mere literature review but a profound
historical-conceptual synthesis that traces the evolution of the categories “stress”,
“psychological distress”, and “professional burnout” from their physiological roots to
contemporary organisational models. Subsection 1.1 (pp. 7-24) offers a detailed examination
of the classical paradigms — from Claude Bernard’s concept of “milieu intérieur” through
Walter Cannon (“fight-or-flight” and homeostasis), Hans Selye (General Adaptation Syndrome
—GAS, with a clear distinction between eustress/distress and the three phases: alarm-resistance-
exhaustion) to the transactional cognitive-appraisal model of Lazarus and Folkman
(primary/secondary appraisal, coping strategies). The author does not simply describe but
provides in-depth analytical comments, comparisons, and critical notes, highlighting the
transition from a biomedical to a biopsychosocial approach. Subsection 1.2 (pp. 25-46)
examines work stress and the burnout syndrome, analysing in detail the contributions of
Freudenberger, Maslach & Leiter (three-dimensional model: emotional exhaustion,

depersonalisation, reduced personal accomplishment) and their integration into the Job



Demands—Resources (JD-R) model of Demerouti et al. Subsection 1.3 (pp. 47—67) focuses on
the specifics of burnout in the teaching profession, while 1.4 (pp. 68-81) addresses the
contextual and socio-psychological determinants in the Greek education system. Chapter 1 is
richly illustrated with original schemes that visualise the links between acute stress, chronic
stress, and burnout, and represents an independent scientific contribution through the adaptation

of classical models to pedagogical reality.

Chapter Two (pp. 82-99) is devoted to the methodology and design of the empirical study and
demonstrates high methodological competence. Subsection 2.1 presents meta-analyses and
conceptualisation of the methodological framework, justifying the choice of the JD-R model as
the theoretical foundation. Subsection 2.2 clearly and precisely formulates the aim, objectives,
object, subject, and four hypotheses of the study. Subsection 2.3 provides a detailed description
of the sample selection (a representative group of teachers in primary and secondary education
in Greece), the organisation of the study, the validated instruments used (K10 for psychological
distress, Maslach Burnout Inventory — Educators Survey (MBI-ES) for burnout, scales from the
JD-R model for job demands and job resources, including social support), and the statistical
methods (correlation analysis, hierarchical regression, mediation and moderation analysis via
PROCESS macro or structural equation modelling). The methodology is transparent, ethically

grounded, and fully in line with current standards in organisational and pedagogical

psychology.

Chapter Three (pp. 100-164) is the empirical core of the dissertation and contains detailed
statistical data, correlation matrices, regression models, tables, and graphical representations.
The results confirm all the stated hypotheses: high job demands correlate positively and
significantly with levels of psychological distress and professional burnout; job resources, and
especially social support, act as protective factors; emotional exhaustion performs a mediating
role in the relationship between job demands and distress/burnout; social support moderates
(weakens) the negative effect of high demands. Interesting differential effects were found with
regard to educational level (primary vs. secondary), gender, and teaching experience. The
discussion of the results (pp. 155-164) is critical, objective, and rich in comparisons with
international studies; the author openly acknowledges the limitations (cross-sectional design,
self-report data) and formulates promising directions for future longitudinal and multi-method

studies.



The conclusion (pp. 165-167) masterfully summarises the theoretical and empirical
contributions, highlights the practical significance, and offers specific policy and intervention
recommendations for the Greek (and indirectly the Bulgarian) education system — from
increasing social support and reducing administrative pressure to burnout prevention
programmes (CBI, mindfulness training, etc.). The list of references is extensive (over 150
sources), up-to-date, and balanced between classical and contemporary publications. The
appendices contain the original instruments, additional tables, and raw statistical data, which

increases the transparency and reproducibility of the study.

Overall, the dissertation thesis is distinguished by high scientific maturity, an original synthesis
of classical and contemporary theories, precise empirical verification, and a clear applied
orientation. It not only fills an important research gap in the Greek (and Balkan) context but
also enriches the general theory of organisational stress and burnout in the teaching profession.
The statistical processing is correct, adequate, and up-to-date, and the interpretations are
balanced and scientifically grounded. The dissertation represents a significant contribution to

pedagogical and developmental psychology and deserves a high evaluation.

The contributions formulated can be summarised as follows:

1. Theoretical contribution — in-depth synthesis and adaptation of the classical stress
models (Cannon, Selye, Lazarus-Folkman) to the JD-R model in a pedagogical context;
clear distinction between “stress — distress — burnout” with applicability to the Greek
education system.

2. Empirical contribution — the first large-scale study in Greece that simultaneously
measures psychological distress (K10) and professional burnout (MBI-ES) among
teachers in primary and secondary education; confirmation of the mediating role of
emotional exhaustion and the moderating role of social support.

3. Methodological contribution — integration of a biopsychosocial approach with
quantitative methods (mediation/moderation), which enriches pedagogical and
developmental psychology.

4. Practical contribution — specific policy and intervention recommendations (CBI, MBI,
mindfulness) for reducing burnout and improving the mental health of teachers, which

can be applied in the Greek and Bulgarian education systems.

The contributions are original, scientifically grounded, and of high applied value.



Evaluation of the publications related to the dissertation thesis

The doctoral candidate’s publications are directly related to the topic of the dissertation. They
cover key aspects such as theoretical models of stress and burnout, empirical data on the teacher
population, and applied interventions. The national minimum requirements of 30 points for a

doctoral degree in the field are met.

Personal contribution of the doctoral candidate

I have no doubts that the doctoral candidate independently carried out the theoretical and
empirical research, as well as the analysis and interpretation of the results. The choice of
methods, data collection from respondents, statistical processing (correlations, regressions,
mediation analysis), and formulation of conclusions bear the hallmarks of individual

contribution and high research competence.

No plagiarism was identified in the dissertation — all citations are correctly referenced, and the

original ideas and syntheses are clearly distinguished.

Abstract

The abstract is compact, logically structured, and accurately reflects the content of the
dissertation. It presents the aim, objectives, methods, key results, and contributions, with
emphasis on the empirical findings and practical applicability. The structure is clear and the
language is scientific and precise. The abstract successfully highlights the relevance and

significance of the study and is suitable for the scientific jury.

Critical remarks (constructive recommendations)

1. The study is cross-sectional; it is advisable for future publications to include a
longitudinal design in order to establish causal relationships.

2. Although the Greek context is well analysed, it would be useful to provide a more
detailed comparison with the Bulgarian or other Balkan systems for greater
generalisability.

3. In the empirical part, the analysis of demographic factors (e.g., age, experience, type of

school) could be expanded with more interaction effects.



4. 1 recommend the inclusion of qualitative data (interviews) in future extensions for a

deeper understanding of teachers’ subjective experience.

The remarks are constructive and do not diminish the scientific value of the work.

Conclusion

The dissertation thesis meets the established standards for a doctoral degree. It has been carried
out at a very high scientific level. The doctoral candidate possesses thorough psychological
training, excellent research competencies, and the ability for theoretical synthesis and empirical
analysis. All of this gives me sufficient grounds to give my positive assessment for the award
of the educational and scientific degree “Doctor” to Petros Michoglu in the field of higher
education 3. “Social, Economic and Legal Sciences”; professional direction 3.2 “Psychology”;
scientific specialty “Pedagogical and Age Psychology”. I will vote in favour and recommend

that the other members of the scientific jury also give a positive assessment.

21 April 2026

Reviewer:

Assoc. Prof. Stoil Mavrodiev, Ph.D., D.Sc.
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