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Ha JTUCEpPTAIMOHEH TPyl 3a MPUCHXkKAaHe Ha 00pa3oBaTe/iHaTa U HAy4HA CTEIEH ,,JOKTOp'
no: obnact Ha Buciie oopazoBanue 3. ConpagHu, CTONAHCKH U TIPAaBHU HAYKH
npodecroHanHo Harnpasienue 3.2. [Icuxonorus
JOKTOpcKka nporpaMa Ilenarornyecka u Bb3pacToBa NCUXOJIOTHUS
Asrop: [lerpoc Moarnc Muxorny

Tema: ,,IlcuxuueH muctpec U npodecroHaneH ObpHAYT NMPH yYUTEIH B HadalleH U TOPEH Kypc Ha
oOydeHue*

Hayuen ppkoBoauten: goi. a-p Teonop I'epros — FOrozananen yausepcurert ,,Heodur Puncku*

Cnc 3anmoBen Ne 3052/23.12.2025 r. Ha Pexrtopa Ha FOrozamaagnus yHusepcurer ,,Heodur
Puncku® — bnaroesrpaj; cbM OIIpEENEH 3a WIEH Ha HAyYHOTO JKypHU 3a OCUTYpsIBaHE Ha IIpoLeaypa
3a 3amIMTa Ha JUCEPTAllMOHEH TPyX Ha Tema ,,llcuxudeHn aucrpec u npodecrnoHanseH ObpHAYT MpH
YUWUTEIN B HaYaJIeH U FOpeH Kypc Ha oOydeHue™ 3a mpuaoOuBaHe Ha oOpa3oBaTeqHaTa M Hay4yHa
CTerneH ,,IOKTOp B oOsact Ha Bucmie oOpa3oBanue 3. ColMalHU, CTONMAHCKH W TMPAaBHU HAYKH,
npodecnoHaniHo HampasieHue 3.2. Ilcuxomorwsi, MOKTOpcka mporpama ,llemarornuecka u
BB3PACTOBA NICHXOJOTUA“. ABTOp Ha TUCepTalMOHHMs TPy ¢ Ilerpoc Moarnc Muxoriy, TOKTOpaHT
kbM Pakynrera o ¢unocodus, kareapa ,Jlcuxonorusa®, c HaydeH pbKoBoauTeN J1oll. A-p Teomop
I'epros.

[IpencraBeHusT KOMIUIEKT MaTepHald BKIIOYBA JUCEPTALlMOHEH TpyA, aBTopedepart,
aBroOMorpadus W JaHHMU 3a HAyYHUTE MyONMKalMU Ha JOKTOpaHTa. JIOKyMEHTHTE MO3BOJISABAT Aa
ObJe HampaBeHa IAJOCTHA OLIEHKa Ha HayyHaTa IOJArOTOBKA, H3cienoBaTelickara paboTa,
myOIMKallMOHHATA aKTUBHOCT U IPUHOCUTE Ha JOKTOPaHTa B PAMKHTE Ha HACTOsAIIaTa MPOLEAypa.

1. O01mo npeacraBsiHe HA MPOLEAYPATA U JOKTOPAHTA

Terpoc Moanuc Muxorny e mokropanT B FOrosamammms yrusepcuter ,,Heodur Pumcku®,
@akynrer no Qunocodus, kareapa ,Jllcuxomorus”, mo mokTopcka mporpama ,Jllemarorndyecka u
BB3pacToBa mncuxosorus. [IpeacTaBeHuAT AMCEpTallMOHEH TPy € pa3paboTeH B MpodeCHOHATHO
HanpasiieHue 3.2. [lcuxonorus v € MocBeTeH Ha 3HAYMM IIPOOJIEM OT MOJIETO Ha MeJaroruyeckara,
BB3PACTOBATA, OpPraHMW3allMOHHATA W 3JpaBHATA I[ICUXOJIOTMS — IICUXWUYHHUS JHCTpEC U
podecroHaIHOTO perapsiHe P YYUTEIN B HAYaJIeH U TOPEH Kypc Ha oOydeHue.

Ot aBToOMOrpaduMUHUTE JaHHU C€ BWXKJA, Y€ JOKTOPAHTBHT IMpHUTEXaBa MOCIEI0BATEIHA
oOpa3oBaTenHa M Mpo(decHOHaNTHAa TPAaeKTOpHUs, CBbp3aHa C IMeJaroruyeckaTa IpakTHKa H
oOpa3oBaTenHaTa cpesia. 3aBbpIINI € CIICIUATHOCT ,,HayanHa y4uauiiHa ne1aroruka ¢ 4y e3uk’
B [InoBauBckust yHuBEepcHUTET ,,Ilancuit XuneHaapcku®, a BIOCIEACTBUE MPOIBIIKAaBa 00yUEeHHETO
cu B lOro3zamannus ynusepcuteT ,,Heoput Puicku®, kpaeto mpumodbuBa MarucTbpcka CTEIEH B
obylacTTa Ha CIeIMalTHaTa IMEAarornka W oOpa3oBaTeNHUs MEHUIKMBHT. Ta3um oOpa3oBarenHa



IIOATrOTOBKa Cbh3JaBa n06pa HHTCPAUCHUIUIMHAPHA OCHOBa 3a HM3CJICABAHC HA ICUXUYHOTO
6J1arononyqne Ha YYUTCIIUTC, ThU KaToO chUeTaBa neaarortd€Cka KOMIICTCHTHOCT, IIO3HABAaHE Ha
YUuidigHaTa opraHu3anusi U YYBCTBHUTCIHOCT KBbM IICUXOJIOTHYECCKHUTEC N3MCPCHUA Ha
npodecroHamHaTa padora.

[IpodecnonamHUAT ONUT HA JOKTOpaHTa KaTo yunuten B 10-To HavanHO yuumumie B [Tuproc,
obnact Mnes, kbAETO MpernoaBa B METH KJac, MUMa MpsKa Bpb3Ka C HU3cleABaHaTa npolieMaTuka.
Toli He pa3rnexaa TemaTa caMO OTBBH, KaTo aOCTPaKTeH TEOpeTHYeH MpoOieM, a s Mo3HaBa U OT
peanHaTa y4uJIHIlHA MMpakTUKa. ToBa € ChIIECTBEHO MPEANMCTBO, 3al[0TO U3CIEABAHETO Ha CTpeca,
IUcTpeca W Mpo(ecCHOHAIHOTO TperapsHe MpH yYWUTENH W3MCKBA €IHOBPEMEHHO IO3HABaHE Ha
IICUXOJIOTUYECCKUTE MOOCIn u pa361/1paHe Ha CKCIHCBHUTC neaarort4yeCKu CUTyalluu,
HaTOBapBaHUA, POJIA U HHCTUTYHINMOHAJIHN U3UCKBAHM.

B mpencraBennte mMaTepuanu ce ouepraBa NpOoQHI HA JOKTOPAHT, KOWTO € MOTHBHpAH Ja
u3cieBa ChbBPEMEHHHU Mpo0ieMH Ha oOpa3oBaTenHaTa cpeia U Aa ThbpCH MPAKTHUECKH MPUIOKUMU
pelieHus 3a mojkpena Ha yuurenure. [lyObnukannoHHaTa My aKTHBHOCT € TEMaTHYHO CBBp3aHa C
JTUCEPTAIMOHHUSA TPy M TOKa3Ba IMOCJIEIOBATEIHO Pa3BUTHE Ha HAYYHUS MHTEpEC KbM CTpeca,
MperapsiHeTo, TNYHOCTHUTE U OpraHU3alMOHHNUTE (AKTOPU B yuuTesnckaTa npodecus.

2. AKTyaJIHOCT HAa TEeMAaTHKAaTAa

Temara Ha nucepTalMOHHMS TPYA — NCUXUYHUAT JUCTPEC U NMPO(ECHOHATHOTO IMperapsiHe
Cpell YYUTEIU — € C BUCOKA HayyHa, COIMallHA U MPUJIOKHA aKTyaJIHOCT. YuuTesckaTa nmpodecus e
cpen mpodecuuTe ¢ BUCOKA €MOIMOHAjTHAa, KOTHUTHBHA W OpraHM3allMOHHA HaTOBapeHocT. B
ChBPEMEHHOTO YYWIMILE YYHUTENIAT HE caMO IpeJaBa 3HaHUS, HO YIpaBisiBa KiacHaTa cCTas,
OTroBaps Ha TMOBHILIEHU OOLIECTBEHH OYaKBaHWUs, aJanTupa c€ KbM pedOopMU U AUTUTATHU3AIINS,
KOMYHHKHUPA C POJUTENH, TOJKPENS YUCHHIIM C PA3TUYHUA MOTPEOHOCTH W pabdOTH B YCIOBUS Ha
WHCTUTYIIMOHAJICH U COL[MAJICH HATHCK.

AXTyaTHOCTTa Ha M3CIICBAHETO CE€ YCHUIIBA OT (PaKTa, Y€ MCUXUIHOTO 3/IpaBe Ha yUUTEIUTE
Beue HE MOXe J1a ObJe pas3riexaIaHo caMo KaTo MHAUBUAYaseH mpobsneM. To uma npsko 3HaueHHUE
3a KaueCTBOTO Ha 00pa3oBaTeNHUs MPOLEC, YCTOMUMBOCTTA Ha YUUJIUIIHATA Cpela, MOTUBALIUATA HA
MeJarornyeckKuTe CHEeIHaluCTH, PUCKAa OT OTCHCTBUS U MPO(EecCHOHAIHO HayCKaHe, KakTo M 3a
MICUXOCOLIMAJIHUA KJIMMAaT B KJIacHaTa cTas. B TO3M CMUCBHA TeMara HaAXBbpis WHIWBHIYaTHO-
TICUXOJOTHYECKOTO paBHUIIE U C€ MpeBpbila B MpobieM Ha oOpa3oBareinHaTa MOJUTHKA,
OpraHU3alMOHHATA KYJITYpa U COLMAIHATa YCTOMYMBOCT HA YUMIJIMILETO.

JlucepTalMOHHUAT TPy pasriiexza mpobiiemMa B KOHTEKCTa Ha Tpblikara oOpa3zoBaTeiHa
cuctema. B npezacraBeHuTe Matepuanu ce apryMeHTupa, 4e B I'bplius yuutenure pyHKIHOHUPAT B
YCIIOBHS Ha OTPAaHUYCHU PECYpPCH, aJMHHUCTPATHBEH HATHCK, CTPYKTYpHHU pedOpMH, MOBHIICHH
OOIIeCTBEHH OYAaKBAaHUS M CJIOXHA AMHAMUKA B KJIacHaTa cTas. ToBa mpuaaBa Ha HM3CIEABAHETO
KOHKpETHa HAlMOHAJIHA M MHCTUTYLMOHAJIHA CTOMHOCT. TO HE BB3NPOM3BEXKIA MEXaHUYHO
MEXIyHapOJHU MOJIEINH, a TH Ipujiara KbM cenuduyer o0pa3oBaTesieH KOHTEKCT.

Hayuynara 3HauMMOCT Ha TeMaTa NPOU3THYAa U OT HEOOXOIMMOCTTa Ja Ce pasrpaHuyar
KOHIIENTYaJTHO TOHATHUATA ,,cTpeC’, ,,ICUXOJOTHYECKU AUCTpec U ,,podecroHaneH ObpHayT . B
penuia M3CcieaBaHUs Te3W MOHATHUS ce yNoTpeOsiBaT OJIM3KO WIM YaCTUYHO MPUIIOKPUBAIIO CE,
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KOETO 3aTpy/AHsBa OINEpalMOHATU3aAMiATa W WHTEpHpeTanusara Ha pesyinrature. J[OKTOpPaHTHT
MocTaBsi TeMaTa B paMKaTa Ha Mojeia ,,M3UCKBaHHS — pecypcu Ha pabotara™ (Job Demands—
Resources, JD-R), koiiTo nmo3BosisiBa Ja ObAAT aHAIM3UPAHU HE CaMO PUCKOBUTE (PAKTOpPH, HO U
3alIUTHUTE MEXaHW3MHU — COIMaJIHAa MOJKpEera, aBTOHOMUS, caMOe(UKACHOCT U OpraHU3aIllMOHHH

pecypcu.

3. Ilo3HaBaHe Ha mpoodJieMa

JIOKTOpaHTBT JEMOHCTpHpa JOOpPO M CHUCTEMAaTHYHO TO3HaBaHE Ha NpoOJieMaTHKaTa.
TeopernunaTa paMka Ha TpyJaa MpOCeNsBa pa3BUTHETO HA HAyYHUTE MPEACTaBU 3a CTpeca — OT
KIIAaCUYCCKUTC (1)I/I3I/IOJ'IOFI/I‘-IHI/I MOACIM KbM CBBPECMCHHHUTC KOTHUTHUBHH, 6I/IOHCI/IXOCOHI/IaJ'IHI/I u
OpTraHU3aIMOHHH OOSICHUTEIHU NapaaurmMu. Pasrienanu ca ocHOBHH aBTOpW U Mojenu kato Claude
Bernard u unesita 3a BpTpemnara cpena, Walter Cannon u peakiusita ,,060p6a uinu 6srerBo’, Hans
Selye u oOuys aganTaoHeH CUHAPOM, KaKTO U TPaH3aKIIMOHHUAT Mojen Ha Lazarus u Folkman, B
KONTO KOTHUTHBHATA OIICHKA U PECYpPCHUTE 3a CIPaBsHE 3a€MaT IIEHTPAITHO MSICTO.

Bropara BakHa TMHUS B TEOPETHYHHUS aHAIHU3 € CBbp3aHa C MPOGECUOHATHOTO MperapsHe.
JIOKTOpaHTBHT pas3riiexkaa pa3BUTHETO Ha KOHIENTa ,.burnout OT MbpBOHAYATHHUTE OMUCAHUS HA
Freudenberger no kmacuueckusi TpumsMmepen wMonen Ha Maslach u  Jackson, BxmouBain
E€MOIIMOHAIHO HM3TOIICHUE, JENePCOHAIM3ANNS/IIMHU3bM W HAMaJICHO YYyBCTBO 3a JIMYHH
noctmwkeHus. [IpencTaBeHn ca U ChbBPEMEHHHN MOJICNIA Ha TPO()ECHOHAHUS CTPEC U MPETapsHeTo,
pxirountenHo Conservation of Resources, Person—Environment Fit, Effort-Reward Imbalance u
Haii-Beue Job Demands—Resources moneina.

ChbILeCTBEHO NMPEIUMCTBO Ha TpyJla €, ye NMpo(eCHOHAIHOTO IperapsHe HE ce pasriiexaa
KaTo M30JMpPaHO CBhCTOSHME, a KaTo NpOLeC, Bb3HUKBAIl NP XPOHUYEH IUCOATAHC MEXIY
M3MCKBaHUATA Ha MpodecnoHantHara cpeja 1 HaTMIHUTE pecypcH. ToBa MO3BOJIsABA J1a C€ MUCIHU He
caMO 3a IOCIEAMLIUTE OT MperapsHeTo, HO W 3a MEXaHU3MUTE, 4Ype3 KOWUTO YUWIHIHATA
OpraHM3alys MOXeE J1a yBeJlnyaBa Wi HamaliiBa pUCKa OT HETO.

JIOKTOpaHTBHT IOKa3Ba IMO3HABaHE W Ha crenudukara Ha ydurenckata mpodecus. Toit
aHaJIM3KMpa EMOLIMOHAIHUSA TPY, pPOJIATa HAa B3aUMOAECHCTBUETO C YUCHULIU U POAUTEIH, PA3IUUHSITA
MeX1y HauajJeH U TOpPeH Kypc Ha oO0ydyeHHe, JUCHUILUTMHAPHUTE TPYIHOCTH, aKaJeMUYHUS HATHUCK,
WHCTUTYLMOHAIHUTE W3MCKBAaHUS W OrpaHWYECHAaTa aBTOHOMHMs. Taka TPyAbT YCIsiBa J1a CBBpKE
o0IIMTEe MOJIENH Ha CTpeca U MPETapsiHETO ¢ KOHKPETHATa MeJarorniecka peasHocT.

4. MeToauka HA U3CJAEABAHETO

MeroankaTta Ha U3CJIEIBAHETO € U3rPaJIeHa MOCIEA0BATEIHO U ChOTBETCTBA HA MIOCTABCHUTE
1es, 3aJa49d M XUIOTe3U. EMIUPUYHOTO M3CIIeIBaHE € KOJMYECTBEHO, HAMPEYHO, CPABHUTEIHO U
KOpEJIaIMOHHO 1O CBOS Au3aiiH. M300phT HA TaKbB JU3AMH € aJeKBaTeH, Thil KaTO M3CJIECIBAHETO
LIEJIM 1a YCTaHOBHM B3aMMOBPB3KH MEXy PaOOTHHM M3UCKBAaHUS, pecypcH, mpodecroHaneH ObpHAyT
Y TICUXWYEH JUCTPEC, KAKTO U JIa IPOBEPH MEIUATOPHU U MoJiepaTopHH eekTH B pamkuTe Ha JD-R
Mojea.

Llenta Ha U3cIeIBaHETO € SICHO (popMysIMpaHa — Ja ce MpoydyaT MPOsIBUTE, B3aUMOBPB3KHUTE
Y TIPEIMKTOPUTE HAa TICUXUYHUS TUCTPEC U NMPO(ECHOHAIHOTO MpErapsHe CPell YIUTEIH B HAYaJIeH



U TOpPEeH Kypc Ha oOyudeHue B ['bpIusi, KaTo ce aHAIM3HMpa POJSATa HA EMOIIMOHATHOTO M3TOLICHHUE
KaTo MEIMAToOp M Ha COIMalTHATA MOIKpeNa KaTo MoJAepaTop. 3adauuTe ca JIOTUYECKH CBBP3aHH C
I[eJITa ¥ BKJIFOYBAT TCOPCTHUYCH aHAIN3, M3CIICBAaHE HA HUBATA HAa JUCTPEC W IperapsHe, MpoBepKa
Ha poJisiTa Ha Pa0OTHUTE W3UCKBAHUS W PECYpCH, KAaKTO M aHAJIM3 Ha COIMATHO-IEMOTPaPCKU U
npodecnoHaHA (PaKTOpPH.

N3cnenoBarenckusT Mozen € HW3rpaieH BbpXy pamkara Job Demands—Resources, kato
BKIItOUBa eneMeHTu oT mojnena Job Demand—Control u Teopusita 3a 3ama3Bane Ha pecypcute. B
TO3U CMHUCHI METOJOJIOTUYHHAT U300p € nobpe aprymeHTupas, 3amoto JD-R MoaensT € ocobeHo
MOAXOIAN] 32 aHalu3 Ha Mpodecuu ¢ BUCOKAa €MOLMOHAHA W OpPraHW3aI[MOHHA HATOBAapPEHOCT,
KaKBaTO € yuuTescKara mpodecus.

B emmupuyHara 4acT ¢ MpeacTaBeHa OCHOBHA WM3BajJKa OT YYHTEIH OT OOpa3oBaTEIHU
MHCTUTYIUU B peruoHa Ha CoJyH, KaTo ca OTYCTEHH I10J1, Bb3pacT, MPEIoIaBaTe/ICKU CTax, yueOHa
HATOBapeHOCT U o0pa3oBaTelieH eTarl. [I[poBe/leHO € ¥ MUIOTHO M3CJeIBaHe C MajKa TPyIa YUUTEIH
3a TpoBepKa Ha pa3bupaeMocTTa Ha BBIPOCHTE. BKIIIOUYEHW ca SCHU KPHUTEPHU 33 y4acTHE —
AKTUBHO paOOTEIU YYUTENM, Ha MBJIHO WJIM HEM'BIIHO Pa0OTHO BpeMe, ¢ MUHUMYM €llHa T'OJMHA
MPETOIaBaTeIICKU OIUT, KaTO Ca M3KJIIOYCHH JIMIA HA TPOIBIDKUTEICH OOJHHYCH WIIM 3acMallH
U30AJI0 A AMUHUCTPATUBHU JJIIBXXKHOCTU 663 npenoaaBaTejICKa I[eﬁHOCT.

M3nomn3Banusr HHCTPYMCHTApUYM € MOAXOJAIl W BKJIKOYBA YTBBPACHU ICUXOMCTPUYHH
metomuku: Kessler Psychological Distress Scale (K10) 3a nHecmenuduueH IICHXOIOTHIESCKH
muctpec, General Health Questionnaire (GHQ-12) kato MOMBIHUTENIEH HHCTPYMEHT 3a OOIIO
MICUXWYHO OJlaromojyuyne W KOHBEpreHTHa mpoBepka, Maslach Burnout Inventory — Educators
Survey (MBI-ES) 3a u3smepBane Ha mnpodeCHOHATHOTO MpErapsHe NpH YUYWUTETH, aJanTUpaH
BBIIPOCHUK 33 PAOOTHU M3MCKBAHUS U PECYPCH, KAKTO U COIIMOACMOTPACKH BHITPOCHHK.

Craructuueckara oO0paOoTKa BKJIIOYBA ONHUCATEIHA CTATUCTHKA, aHAJIU3 HA HAJEKIHOCTTA
ype3 Cronbach’s o, KopelnalMOHEH aHalM3, perpecuoHeH aHanus, t-tecroBe, ANOVA, post hoc
cpaBHeHMs, MenuaTopeH aHanu3 ype3 PROCESS/Hayes u MoneparopeH aHaiu3 3a COIMAIHA
nojkpena u camoedukacHoct. To3u HabOp OT MPOIETYPH € aleKBaTEeH Ha XUIIOTE3UTE U TO3BOJISIBA
KAaKTO IpOBEpPKa Ha JUPEKTHU BPB3KU, Taka U AHAJIU3 HA TMO-CJIOXKHH MEXaHM3MH, Ype3 KOUTO
paboTHaTa cpesia Biusie BbpXY NICUXUYHOTO ChbCTOSTHUE HA YUUTEINTE.

[TonoxkurenHo cienBa Ja ce OIEHM M BHUMAHMETO KbM €THYHATa OpraHu3alus Ha
u3cneABaHeTo — UHGOPMUPAHO ChIiacue, KOHPHUACHLUUATHOCT, OTCHCTBHE HAa YUYWJIMIIHO
PBHKOBOJICTBO TMpPHU TMOMBJIBAHE HA BBIPOCHUIIUTE M MPUOIU3UTETHO €JHAKBA MpOIeaypa Ha
chOupaHe Ha JaHHU. ToBa TOBHINABA HAJEKIHOCTTa HA OTTOBOPUTE M OrpaHHWYaBa pPHCKa OT
COIIMAJIHO KEJIATETHO OTrOBapsHE.

5. XapakTepuCTHKA M OLICHKA HA JUCEPTALMOHHMSA TPy M IPUHOCHTE

Jluceprauponnust tpyx Ha Ilerpoc Moamnc Muxoriy e paspaboten B o6ur obem ot 187
CTpaHUIM, OT KOUTO 167 cTpaHHWIM OCHOBEH TEeKCT. Bkimtouenu ca 54 tabmumm, 21 durypu, 33
auarpaMu U 6 cxemu, 6ubnuorpadus or 86 M3TOUHMKA HA TPBLUKU M AHTJIHMICKH €3UK M YEeTUPH
npunoxenus. CTpykTypaTa € KJIacMuecka U JIOTHYHa — YBOJA, TPU IJIaBH, 3aKJIIOYEHUE,
6ubnuorpadus U NPUIOKEHUS.



[IppBa ri1aBa € MocBeTeHa Ha TEOPETUYHHUS aHAINU3 Ha BPBh3KaTa MEXKIy TICUXUYHUS JUCTPEC
U Tpo(EeCHOHATHOTO TperapsHe B 00pa30BaTENHW HHCTUTYLHMH. TS € KOHIeNTyaaHo Oorara H
o0XBaIIa HIKOJIKO CBBP3aHM IOJIETa: TEOPUH 3a CTpeca M JUCTPeca, MOJENIN Ha MPO(EeCHOHATHHS
cTpec u burnout, cienrduka Ha yautenckara npodecus 1 0cOOEHOCTH Ha TPhIIKaTa oOpa3oBaTeIHa
cucrema. JloOpo BIedaTIIeHUE MPAaBH CTPEMEKBT Ja CE M3IPAAH MPEXOA OT OOIIUTE TCOPCTUYHU
MOJICJIA KbM CIICIU(pUIHATA YUUITHAIIHA CUTYaIIHS.

Bropa rnmaBa mpencTtaBs METONOJIOTHYHUS JHM3ailH Ha €MIMPUYHOTO M3cieaBaHe. Tyk ce
BIDKJIA SICHO (hOpMyJIUpaHa M3CJIeZI0BaTeNICKa JOrMKa — OT LeJITa U 3aJjauuTe, IPe3 XUMOTe3UTe, KbM
M3BaJKaTa, HHCTPyMEHTAapUyMa U CTaTUCTHYeCKuTe mpouenypu. Ocobeno BaxkeH e u30opsT Ha JD-
R Mopmena kaTo LeHTpalHa paMKa, 3all0TO TOH MO3BOJSBA €IHOBPEMEHHO Ja C€ aHaIU3Mpar
pHUCKOBHTE (PaKTOPH — paOOTHH M3MCKBAHUS, EMOIMOHAIHN ¥ KOTHUTHBHU HATOBapBaHUS, POJICBU
KOH(UINKTH — U 3alIUTHUTE (DAKTOPU — aBTOHOMHS, COLMAIIHA TIOJKpera, caMoepuKacHOCT, oOpaTHa
BpbB3Ka U Bb3MOKHOCTH 3a pa3BUTHE.

Tpera rnaBa cpabpka pesynrature U aHanusa. IIpencraBeHu ca paHHM 3a AeMorpadcekure
xapaktepucTtuky, pesynrarute ot K10, MBI-ES u JD-R BeIpocHunnTe, cpaBHEHUS MEXIY YUUTEIU
OT Pa3NUYHU OOpa30BaTEeNHU €TalM, aHAJINW3U MO IOJI, Bb3PACT, KJIACOBE, KAKTO M PErpeCHOHHH,
MEIMAaTOPHU U MOJEPATOpHU MOJeiu. JlaHHUTE NMOTBBPKAaBaT OCHOBHATA joruka Ha JD-R monena
— T0-BUCOKUTE PaOOTHHU M3UCKBaHMS CE€ CBBP3BAT C MMO-BUCOK NCUXUYEH AUCTPEC U MpodecroHaleH
ObpHAYT, JOKaTO PECYpCUTE, COLMAlHaTa IOJAKpPENa, aBTOHOMHUATA U CaMOe(UKACHOCTTa HMaT
3alMUTHA PYHKITHUSI.

Oco0eHo ChIIECTBEH pe3yJiTaT € YCTaHOBEHaTa poJisi Ha €MOLMOHAIHOTO M3TOLICHHE KaTo
MeIUaTop MeXay pabOTHUTE M3UCKBAHMS U MCUXHYHUS OUcTpec. ToBa € BakKeH MPUHOC, 3alI0TO
MOKa3Ba, 4e HeOIarompusaTHaTa padOTHA cpeda HE BIUSE MEXaHUYHO BBPXY ICHUXUYHOTO
Onmaromoiyiyure, a BB3JCHCTBA 4Ype3 MpoleC Ha EMOIMOHATHO H3uepnBaHe. B chIOTO Bpeme
collMajHaTa MOJKpena ce pasriiexkaa KaTo pecypc, KOMTO MOXKE /1a CMeKYaBa HEeraTuBHUA e€eKT Ha
BHUCOKUTE U3UCKBAHMSI.

WHTepec mpeacTaBiasBaT U Pe3yNITATHTE 32 pa3IMYUATa MEXIY 0Opa3oBaTeTHHUTE €Talu U
KiacoBeTe. B Tpyma ce mokasBa, ue OmpeeNieHH YUYWIHMIIHM HHBA, HanmpuMep (pUHATHUTE WIH
MIPEXOIHUTE KJIACOBE, MOraT J1a Ob/IaT CBBP3aHU C MI0-BUCOKO HATOBApPBAHE U MO-TOJIsIMa ySI3BUMOCT
KbM JUCTpeC W mperapsHe. ToBa MMa MNpSAKO 3HAYEHUE 3a YYWIMINHATA MPAKTUKA, 3al0TO
npernosiara HeoOX0IMMOCT OT AU(EPEHIIMPAHU UHTEPBEHLIMHU, a HE OT YHUBEPCAJIHU U €IHAKBH 3a
BCUYKH YUUTEIH MPOTPAMH.

HpI/IHOCI/ITe Ha AJUCCPTAMOHHUA TpyAd MOrar nga 6’[:,[[8.T CUCTCMATU3UPAHU B CICOAHUTC
HaIpaBJICHU:

* TeopeTnueH NPUHOC — CHUCTEMATH3WpaHAa € M € 3aablI00YeHa TeopeTHYHaTa pamMKa Ha
MOHSTHATA TICHXWUYCH JUcCTpec, mnpodecroHasieH ObpHAyT, paboTeH cTpec W burnout B
oOpa3oBaTeliecH KOHTEKCT, KaTO ca pa3TpaHUYCHH TEXHUTEC CXOACTBA, pa3ddus U
B3aWMOBPB3KH.



» KonnenryanHo-merogonaoruueH npuHoc — JD-R MozpensT € mpuinokeH U aJanTHpaH KbM
rpblikaTa oOpa3oBaTeHa cpefa, KaTo € M3rpaieH KOMIUICKCEH MOJET C MEeIUaTOpHa poJisd Ha
€MOLIMOHAJIHOTO U3TOLIEHUE U MOJCPUPAILA PO Ha COLMAIHATA ITOAKPETIA.

* EMnupuueH mnpuHOC — TPEJIOCTaBeHM ca JaHHM 3a HHBaTa Ha IICHUXUYEH JUCTPEC W
npodecroHaneH ObpHAYT Cpell YUUTENIN B HAUaJIeH U TOPeH Kypc Ha oOydeHue B I'bpius, KOeTo
JOTIPUHACS 32 3aITbJIBaHe Ha JE(UIMT OT aKTYaTHU U3CJIECABAHMS B HAIIMOHAJICH KOHTEKCT.

 [lpunoxxeH NpPUHOC — pe3yJdTaTHUTE MOraT Ja ObJaT M3MOJ3BAaHM Ipu pa3paboTBaHE Ha
IporpaMH 3a MPEBEHLMs Ha MpPEerapsHeTo, OpraHu3aloHHa MOJIKpena, YIpaBieHue Ha cTpeca,
MOJKpeNna Ha Y4YUTeNM B KPUTHYHU KIAcOBE W YKpENBaHE Ha COLMANHATa TMOJKpena B
YUWIMIIHATA CPeIa.

* TIpaKTUKO-TIOJUTHYECKU MPUHOC — TPYIBT MOTYEPTaBa, Y€ OJIATOMONYYHETO HA YUUTCIUTE €
CTPYKTYPEH M CHCTeMEH (DakTop 3a KayecTBOTO Ha 0OpPa30BaHHMETO, & HE CaMO WHIMBHIYyaJTICH
MICUXOJIOTHYECKH MPOOIIEM.

6. Ilpenenka Ha My0/IMKAMMTE ¥ JTNYHHUA NPHHOC HA JOKTOPAHTA

IlyGnuKkanuonHata akTHBHOCT Ha Ilerpoc Moanmc MuXOry € TEMAaTHUHO CBBP3aHA C
TMICEPTALIMOHHUS TPYA M OTpa3siBa OCHOBHUTE HANPABJICHUS HA W3CJIEIBAHETO. Te3W MyOIuKaIiu
MIOKa3BaT, 4€ AMCEPTALMOHHOTO M3CJICIBAHE HE € M3O0JIMPAH aKT, a PE3yJITaT OT IOCIIECI0BATEIIHO
pa3BUBaH Hay4deH HHTepec. TemarnyHaTa MM HACOYEHOCT CBOTBETCTBA HAa CBHIBPKAHUETO Ha
JUCEPTAalMOHHHSA TpPyA W TOKPHUBAa KAaKTO TEOPETHYHHM, Taka M METOJOJIOTMYHU AaCIEKTH Ha
n3cieBaHus IPooIIeM.

JIMYHUAT TPHHOC HA JIOKTOpaHTa Cce€ m3pa3siBa B  KOHIENTYalIW3WPAaHETO Ha
U3CIEI0BATeNICKUs MpobieM, (HOpMyTUpaHETO Ha LeNTa, 3aJauuTe M XHUIOTe3uTe, h3bopa Ha
U3CIEIOBATEICKH MOJIeNl, OpPraHM3MPAaHEeTO Ha EeMIHUPUYHOTO TNpoydBaHe, oOpaboTkara W
MHTEPHIpETAHATa Ha TaHHUTE, KAKTO M M3BEKIAHETO HA MPAKTUYECCKH MPernopbku. OCOOCHO BaKHO
€, 4e JOKTOPaHTHT CBBbpP3Ba Hay4yHaTa NpoOJIeMaTHKa C JUYHUS CH TpOoPEeCHOHATICH ONHUT B
YUYWIUIHATA cpeia, KOETO JOTPUHACS 3a MPAKTHUECKaTa YyBCTBUTEIIHOCT HA M3CIIEIBAHETO.

7. ABTopedepar

ABTOpedepaThT Ha TUCEPTAIIMOHHUS TPYA € CTPYKTYPHUPaH B ChOTBETCTBHE C aKaJIEMUYHUTE
HU3UCKBAHUA W KOPCKTHO OTpas3siBa CbABPKAHUCTO HA AUCCPpTALUATA. B mero ca npeacTaBCHu
aKTyaJHOCTTa Ha TeMmara, CTENEeHTa Ha pa3paboTEeHOCT Ha mpolsiema, OOCKTHT U MPEAMETHT Ha
W3CJIEIBAHETO, IIeNTa, 3a/Ja4uTe, XWUIOTE3UTE, METOMNOJIOTHATA, TEOPETHYHATa W IPAKTHYECKaTa
3HAYMMOCT, CTPYKTypaTa Ha Tpy/ia, OCHOBHUTE PE3yJITaTH M HAYYHUTE PUHOCH.

[TonoxuTenHO BrEYAaTIIEHHE TPABH SCHOTO NMPEACTAaBSIHE HAa M3CIIEIOBATEICKHUS MOJAET U Ha
JOTUKaTa Ha Bpb3KaTa MEXIy paOOTHM HW3UCKBAHMS, PECYpCH, E€MOLMOHATHO H3TOLICHUE U
NICUXWYEH AUCTpec. ABTOpedeparhT MO3BONISBA HA YUTATEIS J1a MPOCIEAN OCHOBHUTE TEOPETUYHHU
MOJIOKEHUS. M EMIUPUYHU pe3ynTaTtd, 0e3 na ce ryOum Bpb3KaTa € LAJIOCTHATA JUCEPTAIllMOHHA
pa3paboTka.



dopMmynupaHuTe TPUHOCH B aBTopedepara CHOTBETCTBAT Ha ChIBPKAHUETO Ha
JMCePTALlMOHHUS Tpyd. Te ca mpeAcTaBeHH B PEATMCTHYEH M aKaJIeMUYHO KOPEKTeH Bui, 0e3
HEOOOCHOBAHO PA3IIUPsABAHE HA 00XBaTa Ha pe3ysraTure. ABTOpe(epaThT U3NBIHABA OCHOBHATA
ch (QyHKIUS — Ja TpencTaBu 000OMIEHO, HO JOCTaThYHO WH(POPMATHBHO HAydyHATa JIOTHKA,
METOJI0JI0TUATA, PE3YATATUTE U IPUHOCUTE HAa AUCEPTALUOHHUS TPY/.

8. IIpenopbku 32 0baENI0 U3MOJI3BAHE HA TMCEPTAIMOHHNTE NMPUHOCH U Pe3yJTaTH

Pesynrature OT IUCEPTAlIMOHHOTO H3CJIE[BAHE HMMAT 3HAYMM TOTEHLIHMANT 3a OBACIIO
M3IIOJI3BaHE KAKTO B HAayuyeH, Taka M B MPWJIOXKEH IuaH. Ha mbpBO MsCTO, Te Morar na Obaar
W3IIOJI3BaHU TIPHU pa3paOOTBAHETO HA NPOTPAMHU 3a NPEBEHIMSA Ha MPO(ECHOHAIHOTO TperapsiHe
cpen yuutenu. TakuBa nporpamu cienBa fa ce ¢GoKycupaT BbpXy YIIpaBJI€HHE Ha €MOIIMOHAIHOTO
W3TOIICHUE, pelylIUpaHe Ha aIMUHUCTPATUBHUTE U OPTaHMU3AlIMOHHUTE HaTOBapBaHUs, pa3BUTHE Ha
yMEHHsI 3a CIIpaBsHE ChC CTPeca U 3acuiIBaHe Ha MpodecroHalHaTa MOAKperna.

Ha Bropo wMmscTo, pesyinraTure MoOraT Ja HOANOMOTHAT YYMJIMIIHUTE PBKOBOACTBA H
00pa30oBaTeTHUTE HMHCTUTYLUH NpU M3TpaKAaHE HAa CHCTEMH 3a OpraHM3allMOHHA IIOJAKperna.
OcobeHo BaXKHM ca COIMajHATa MOJAKpena, ChTPYAHUYECTBOTO MEXKAY KOJEeTH, sCHATa
KOMYHUKAIUs, CHPABEAIUBOTO DPA3Npe/eieHUe Ha 3a/laylTe M Pas3llO3HABAHETO Ha y4YUTeNCKaTa
paboTa KaTo pecypc 3a KaueCTBOTO Ha 0OPa30BaHHUETO.

Ha Tpero mscro, pesynratute morar fa ObAAaT W3MOJI3BAaHU Npu oOyueHue Ha Obaeuu
YUUTEIU U B NPOrpaMu 3a NpoJb/DKaBalla KBanudukanus. TeMnm kaTo mpodecrnoHaseH cTpec,
JUCTPEC, EMOLMOHAIHO M3TOIIEHUE, CaMOe(UKACHOCT, IOAKpENslla Y4YWIMIIHA KyJITypa WU
NIPEBEHIUS] Ha IMperapsHeTo cienBa Ja ObJAaT MO-BUAMMO HHTETPUpPAHM B IeAaroruyeckaTa
MOJITOTOBKA.

3aKiIrouYeHue

JlucepraupoHHuaT Tpyx Ha Iletpoc Moanmc Muxoriy mpeacTaBisBa CaMOCTOSTENHO,
AKTyaJHO M MPAKTUYECKU 3HAYMMO HAY4YHO M3CJIEJIBAHE, IOCBETEHO HA €IMH OT HaW-ChIIECTBEHUTE
npoGyieMHu Ha ChbBPEMEHHOTO 00pa30BaHKUE — MCUXUYHOTO OJIaromnoixydyre Ha YYUTEIUTE U PUCKA OT
npodecruonanen 0bpHayT. TpyabpT IeMOHCTpupa n1oOpa TeopeTHYHa MOATOTOBKA, MOCIE0BaTeTHA
METOJO0JIOTUYHA OpPTaHU3alUsl U CTPEMEX KbM €MIHUpPHUYHA MPOBEPKAa HA MOJEI, KOUTO MMa KaKTO
Hay4Ha, TaKa U [PUII0KHA CTOMHOCT.

JIOKTOpaHTBT € TOKa3aJl yMEHHE Jla CHCTeMaTH3Upa KIACHUYECKH U CHhBPEMEHHH
TICUXOJIOTHYECKA MOJICH, J1a TH CBBpP3Ba C KOHKPETEH 00pa3oBaTelieH KOHTEKCT W Jia HM3BEXIa
MIPOBEPUMH H3CIIEAOBATEIICKM XUTIOTE3U. V3MOI3BaHUTE METOIM M CTATUCTHUYECKH IPOLEAYPU ca
aJIecKBaTHU Ha IOCTaBEHUTE ILIENU, a Pe3yiTaTUTe AONPHUHACAT 3a MO-I00pOTO pa3dupaHe Ha
Bpb3KaTa MEXAY pabOTHU U3HCKBAaHUS, PECypCH, EMOLIMOHAIHO U3TOIEHUE, ICUXUYEH AUCTPEC U
npodecroHaneH ObpHAYT Cpell YUUTEIH.

[IpuHocuTe Ha [UCEpTAllMOHHMA TPyX ca SICHO pasrpaHUYUMH — TEOPETUYHH,
METOJIOJIOTMYHH, E€MIUPUYHA U TNpuiaokHH. Oco0EHO IIeHHa € OpHEHTAlMATa KbM TIpbIKaTa
oOpa3oBaTesHa CHUCTEMa U KbM IPAKTHUYECKUTE BH3MOXKHOCTH 32 IMOJKpENa Ha YUYUTEIUTE Ype3
OpraHM3alMOHHU PECYPCH, COLIMATHA MTOAKPENa U MPEBaHTUBHU IPOrpaMHu.



B®3 ocHOBa Ha HampaBeHHs MperJie[ W OICHKa Ha TUCEPTAllMOHHUS TPY[, aBTOopedeparta,
aBTOOHMOrpadusTa, MyOIUKAIIMOHHATA AKTUBHOCT U HAyYHUTE IMPUHOCU Ha JIOKTOPAHTA, Mpeiaram
HAa HAY4YHOTO KypH Ja Npuchay Ha Ilerpoc Moannc Muxoriy o6pa3oBaTe/lHaTa U HAaydyHa CTEIEH
,,JJOKTOp** B popecnonanno Hamnpasienue 3.2. [Icuxomorus, ToKTopcka nporpama ,,Ileqarorndecka
Y Bb3pPacCTOBA MCUXOJIOTHUA .
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JURY’S MEMBER OPINION

by DSc Manol Nikolov Manolov — Professor, Plovdiv University "Paisii Hilendarski"
on a dissertation submitted for the award of the educational and scientific degree "Doctor"
in: field of higher education 3. Social, Economic and Legal Sciences
professional field 3.2. Psychology
doctoral programme Pedagogical and Age Psychology

Author: Petros loannis Michoglou

Topic: "Mental Distress and Professional Burnout among Teachers in Primary and Secondary
Education”

Scientific supervisor: Assoc. Prof. Teodor Gergov, PhD — South-West University "Neofit Rilski"

By Order No. 3052/23.12.2025 of the Rector of South-West University "Neofit Rilski" —
Blagoevgrad, I have been appointed as a member of the scientific jury for conducting the procedure
for the defence of the dissertation entitled "Mental Distress and Professional Burnout among
Teachers in Primary and Secondary Education", submitted for the acquisition of the educational and
scientific degree "Doctor" in field of higher education 3. Social, Economic and Legal Sciences,
professional field 3.2. Psychology, doctoral programme "Pedagogical and Age Psychology". The
author of the dissertation is Petros loannis Michoglou, a doctoral student at the Faculty of
Philosophy, Department of Psychology, with scientific supervisor Assoc. Prof. Teodor Gergov,
PhD.

The submitted set of materials includes the dissertation, the extended abstract, the curriculum
vitae and data on the doctoral student's scientific publications. The documents allow for a
comprehensive assessment of the doctoral student's scientific preparation, research work,
publication activity and contributions within the present procedure.

1. General presentation of the procedure and the doctoral student

Petros Ioannis Michoglou is a doctoral student at South-West University "Neofit Rilski",
Faculty of Philosophy, Department of Psychology, in the doctoral programme "Pedagogical and Age
Psychology". The submitted dissertation was developed within professional field 3.2. Psychology
and addresses a significant problem in the fields of pedagogical, developmental, organizational and



health psychology — mental distress and professional burnout among teachers in primary and
secondary education.

The autobiographical data show that the doctoral student has a consistent educational and
professional trajectory related to pedagogical practice and the educational environment. He
graduated in Primary School Pedagogy with a Foreign Language at Plovdiv University "Paisii
Hilendarski", and subsequently continued his studies at South-West University "Neofit Rilski",
where he obtained a Master's degree in Special Pedagogy and Educational Management. This
educational background provides a sound interdisciplinary basis for studying teachers' mental well-
being, as it combines pedagogical competence, knowledge of school organization and sensitivity to
the psychological dimensions of professional work.

The doctoral student's professional experience as a teacher at the 10th Primary School in
Pyrgos, Ileia, where he teaches fifth grade, is directly related to the research problem. He does not
approach the topic only from the outside, as an abstract theoretical issue, but also knows it from real
school practice. This is an important advantage because the study of stress, distress and professional
burnout among teachers requires both knowledge of psychological models and an understanding of
everyday pedagogical situations, workloads, roles and institutional requirements.

The submitted materials outline the profile of a doctoral student motivated to study
contemporary problems of the educational environment and to seek practically applicable solutions
for supporting teachers. His publication activity is thematically related to the dissertation and
demonstrates a consistent development of scientific interest in stress, burnout, personality and
organizational factors in the teaching profession.

2. Relevance of the topic

The topic of the dissertation — mental distress and professional burnout among teachers — has
high scientific, social and applied relevance. The teaching profession is among the professions
characterized by high emotional, cognitive and organizational workload. In the contemporary
school, the teacher not only transmits knowledge, but also manages the classroom, responds to
increased societal expectations, adapts to reforms and digitalization, communicates with parents,
supports students with diverse needs and works under conditions of institutional and social pressure.

The relevance of the study is reinforced by the fact that teachers' mental health can no longer
be regarded solely as an individual problem. It has direct significance for the quality of the
educational process, the sustainability of the school environment, the motivation of pedagogical
specialists, the risk of absenteeism and leaving the profession, as well as for the psychosocial
climate in the classroom. In this sense, the topic goes beyond the individual psychological level and
becomes an issue of educational policy, organizational culture and the social sustainability of the
school.

It is particularly valuable that the dissertation examines the problem in the context of the
Greek educational system. The submitted materials argue that teachers in Greece function under
conditions of limited resources, administrative pressure, structural reforms, increased societal
expectations and complex classroom dynamics. This gives the study a specific national and



institutional value. It does not mechanically reproduce international models, but applies them to a
specific educational context.

The scientific significance of the topic also derives from the need to conceptually distinguish
the notions of "stress", "psychological distress" and "professional burnout". In a number of studies,
these concepts are used in close or partially overlapping ways, which makes operationalization and
interpretation of the results more difficult. The doctoral student places the topic within the
framework of the Job Demands—Resources (JD-R) model, which makes it possible to analyse not
only risk factors, but also protective mechanisms — social support, autonomy, self-efficacy and

organizational resources.

3. Knowledge of the problem

The doctoral student demonstrates good and systematic knowledge of the problem area. The
theoretical framework of the work traces the development of scientific understandings of stress —
from classical physiological models to contemporary cognitive, biopsychosocial and organizational
explanatory paradigms. Major authors and models are examined, such as Claude Bernard and the
idea of the internal environment, Walter Cannon and the "fight or flight" response, Hans Selye and
the general adaptation syndrome, as well as the transactional model of Lazarus and Folkman, in
which cognitive appraisal and coping resources occupy a central place.

This historical-theoretical approach is useful because it allows the author to show how stress
can be understood simultaneously as physiological mobilization, a process of chronic adaptation and
a result of subjective appraisal of the situation. On this basis, a distinction is made between stress,
eustress and distress, with mental distress being considered as a state of impaired adaptation
occurring when available resources are exceeded for a prolonged period.

The second important line in the theoretical analysis concerns professional burnout. The
doctoral student examines the development of the concept of "burnout" from Freudenberger's initial
descriptions to the classical three-dimensional model of Maslach and Jackson, including emotional
exhaustion, depersonalization/cynicism and a reduced sense of personal accomplishment.
Contemporary models of occupational stress and burnout are also presented, including Conservation
of Resources, Person—Environment Fit, Effort—-Reward Imbalance and, above all, the Job Demands—
Resources model.

A significant strength of the work is that professional burnout is not treated as an isolated
condition, but as a process arising from a chronic imbalance between the demands of the
professional environment and the available resources. This makes it possible to think not only about
the consequences of burnout, but also about the mechanisms through which school organization can
increase or reduce its risk.

The doctoral student also demonstrates knowledge of the specific nature of the teaching
profession. He analyses emotional labour, the role of interaction with students and parents,
differences between primary and secondary education, disciplinary difficulties, academic pressure,
institutional requirements and limited autonomy. Thus, the work succeeds in linking general models
of stress and burnout with the concrete pedagogical reality.



4. Research methodology

The methodology of the study is consistently constructed and corresponds to the stated aim,
objectives and hypotheses. The empirical study is quantitative, cross-sectional, comparative and
correlational in design. The choice of this design is appropriate, as the study aims to establish
interrelations among job demands, resources, professional burnout and mental distress, as well as to
test mediator and moderator effects within the JD-R model.

The aim of the study is clearly formulated — to examine the manifestations, interrelations and
predictors of mental distress and professional burnout among teachers in primary and secondary
education in Greece, by analysing the role of emotional exhaustion as a mediator and social support
as a moderator. The objectives are logically related to the aim and include theoretical analysis,
examination of the levels of distress and burnout, testing the role of job demands and resources, as
well as analysis of socio-demographic and professional factors.

The research model is built upon the Job Demands—Resources framework and includes
elements of the Job Demand—Control model and the Conservation of Resources theory. In this
respect, the methodological choice is well argued, because the JD-R model is particularly suitable
for analysing professions with high emotional and organizational workload, such as the teaching
profession.

The empirical part presents a main sample of teachers from educational institutions in the
Thessaloniki region, taking into account gender, age, teaching experience, teaching workload and
educational stage. A pilot study with a small group of teachers was also conducted to check the
comprehensibility of the questions. Clear inclusion criteria are presented — actively working
teachers, full-time or part-time, with a minimum of one year of teaching experience, while persons
on long-term sick leave or occupying entirely administrative positions without teaching activity
were excluded.

The instruments used are appropriate and include established psychometric methods: the
Kessler Psychological Distress Scale (K10) for non-specific psychological distress, the General
Health Questionnaire (GHQ-12) as an additional instrument for general mental well-being and
convergent verification, the Maslach Burnout Inventory — Educators Survey (MBI-ES) for
measuring professional burnout among teachers, an adapted questionnaire for job demands and
resources, and a socio-demographic questionnaire.

The statistical processing includes descriptive statistics, reliability analysis through
Cronbach's alpha, correlation analysis, regression analysis, t-tests, ANOVA, post hoc comparisons,
mediator analysis through PROCESS/Hayes and moderator analysis for social support and self-
efficacy. This set of procedures is adequate for the hypotheses and allows both the testing of direct
relationships and the analysis of more complex mechanisms through which the work environment
affects teachers' mental state.

The attention given to the ethical organization of the study should also be assessed positively
— informed consent, confidentiality, absence of school management during questionnaire completion
and an approximately uniform data collection procedure. This increases the reliability of responses
and limits the risk of socially desirable responding.
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5. Characteristics and evaluation of the dissertation and its contributions

The dissertation of Petros Ioannis Michoglou has a total volume of 187 pages, of which 167
pages constitute the main text. It includes 54 tables, 21 figures, 33 diagrams and 6 schemes, a
bibliography of 86 sources in Greek and English, and four appendices. The structure is classical and
logical — introduction, three chapters, conclusion, bibliography and appendices.

The first chapter is devoted to the theoretical analysis of the relationship between mental
distress and professional burnout in educational institutions. It is conceptually rich and covers
several related fields: theories of stress and distress, models of occupational stress and burnout, the
specific nature of the teaching profession and the characteristics of the Greek educational system.
The effort to build a transition from general theoretical models to the specific school situation makes
a positive impression.

The second chapter presents the methodological design of the empirical study. Here a clearly
formulated research logic can be seen — from the aim and objectives, through the hypotheses, to the
sample, instruments and statistical procedures. The choice of the JD-R model as the central
framework is particularly important, because it allows simultaneous analysis of risk factors — job
demands, emotional and cognitive workloads, role conflicts — and protective factors — autonomy,
social support, self-efficacy, feedback and opportunities for development.

The third chapter contains the results and analysis. Data are presented on demographic
characteristics, results from the K10, MBI-ES and JD-R questionnaires, comparisons between
teachers from different educational stages, analyses by gender, age and grades, as well as regression,
mediator and moderator models. The data confirm the main logic of the JD-R model — higher job
demands are associated with higher mental distress and professional burnout, while resources, social
support, autonomy and self-efficacy have a protective function.

A particularly important result is the established role of emotional exhaustion as a mediator
between job demands and mental distress. This is an important contribution because it shows that an
adverse work environment does not affect mental well-being mechanically, but acts through a
process of emotional depletion. At the same time, social support is considered as a resource that can
mitigate the negative effect of high demands.

The results regarding differences between educational stages and grades are also of interest.
The work shows that certain school levels, for example final or transitional grades, may be
associated with higher workload and greater vulnerability to distress and burnout. This has direct
relevance for school practice because it suggests the need for differentiated interventions rather than
universal programmes identical for all teachers.

The contributions of the dissertation can be systematized in the following directions:

* Theoretical contribution — the theoretical framework of the concepts of mental distress,
professional burnout, workplace stress and burnout in an educational context is systematized
and deepened, while their similarities, differences and interrelations are distinguished.



* Conceptual-methodological contribution — the JD-R model is applied and adapted to the Greek
educational environment, and a complex model is constructed with the mediating role of
emotional exhaustion and the moderating role of social support.

* Empirical contribution — data are provided on the levels of mental distress and professional
burnout among teachers in primary and secondary education in Greece, which contributes to
filling a deficit of current studies in a national context.

* Applied contribution — the results can be used in developing programmes for burnout
prevention, organizational support, stress management, support for teachers in critical grades
and strengthening social support in the school environment.

* Practical-policy contribution — the work emphasizes that teachers' well-being is a structural and
systemic factor for the quality of education, and not merely an individual psychological
problem.

6. Assessment of the publications and the doctoral student's personal contribution

The publication activity of Petros loannis Michoglou is thematically related to the
dissertation and reflects the main directions of the research. The submitted curriculum vitae lists
four scientific publications that examine the contextual dependencies between stressors, personality
and consequences among teachers in Greece; the dimensions of stress in different contexts of
understanding; psychological models and organizational implications of occupational stress and
burnout; and a conceptual-methodological analysis and research design of the relationship between
mental distress and professional burnout in the educational context.

These publications show that the dissertation research is not an isolated act, but the result of
a consistently developed scientific interest. Their thematic orientation corresponds to the content of
the dissertation and covers both theoretical and methodological aspects of the research problem.

The doctoral student's personal contribution is expressed in the conceptualization of the
research problem, the formulation of the aim, objectives and hypotheses, the choice of research
model, the organization of the empirical study, the processing and interpretation of data, and the
derivation of practical recommendations. It is particularly important that the doctoral student
connects the scientific problem with his own professional experience in the school environment,
which contributes to the practical sensitivity of the study.

7. Extended abstract

The extended abstract of the dissertation is structured in accordance with academic
requirements and accurately reflects the content of the dissertation. It presents the relevance of the
topic, the degree of development of the problem, the object and subject of the study, the aim,
objectives, hypotheses, methodology, theoretical and practical significance, structure of the work,
main results and scientific contributions.

A positive impression is made by the clear presentation of the research model and of the
logic of the relationship between job demands, resources, emotional exhaustion and mental distress.



The extended abstract allows the reader to follow the main theoretical positions and empirical
results without losing the connection with the dissertation as a whole.

The contributions formulated in the extended abstract correspond to the content of the
dissertation. They are presented in a realistic and academically correct manner, without unjustified
expansion of the scope of the results. The extended abstract fulfils its main function — to present, in
a summarized but sufficiently informative way, the scientific logic, methodology, results and
contributions of the dissertation.

8. Recommendations for future use of the dissertation contributions and results

The results of the dissertation research have significant potential for future use both
scientifically and practically. First, they can be used in the development of programmes for the
prevention of professional burnout among teachers. Such programmes should focus on managing
emotional exhaustion, reducing administrative and organizational workloads, developing stress-
coping skills and strengthening professional support.

Second, the results can support school leadership and educational institutions in building
systems of organizational support. Social support, collaboration among colleagues, clear
communication, fair distribution of tasks and recognition of teachers' work as a resource for the
quality of education are particularly important.

Third, the results can be used in the training of future teachers and in continuing professional
development programmes. Topics such as occupational stress, distress, emotional exhaustion, self-
efficacy, supportive school culture and prevention of burnout should be more visibly integrated into
teacher education.

Conclusion

The dissertation of Petros loannis Michoglou represents an independent, timely and
practically significant scientific study devoted to one of the most important problems of
contemporary education — teachers' mental well-being and the risk of professional burnout. The
work demonstrates good theoretical preparation, consistent methodological organization and an
effort toward empirical testing of a model that has both scientific and applied value.

The doctoral student has shown the ability to systematize classical and contemporary
psychological models, to connect them with a specific educational context and to derive testable
research hypotheses. The methods and statistical procedures used are adequate to the stated aims,
and the results contribute to a better understanding of the relationship among job demands,
resources, emotional exhaustion, mental distress and professional burnout among teachers.

The contributions of the dissertation are clearly distinguishable — theoretical,
methodological, empirical and applied. Particularly valuable is the orientation toward the Greek
educational system and toward practical opportunities for supporting teachers through
organizational resources, social support and preventive programmes.



On the basis of the review and evaluation of the dissertation, the extended abstract, the
curriculum vitae, the publication activity and the scientific contributions of the doctoral student, I
propose that the scientific jury award Petros loannis Michoglou the educational and scientific degree
"Doctor" in professional field 3.2. Psychology, doctoral programme "Pedagogical and Age
Psychology".

29 April 2026

Opinion prepared by: .......cccceevevverieniienenne
(signature)

Prof. Manol Manolov, D.Sc.
(academic position, scientific degree, name, surname)
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