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Ot npo¢. Pymsina HukosaeBa HeiikoBa, 10KTOp 110 UKOHOMHKA, BHHIIIEH PELICH3EHT,
OTtHocHO: myOiMyHaA 3amIMTa Ha JUCEPTAllMOHEH TPyd 3a MPUCHKIAHE Ha
oOpa3oBaTelHa M Hay4yHa CTeNeH ,JOKTOp~ 1O JOKTOpcka mporpama ,MkoHomuka u
ynpaBieHue (MHIycTpHs), MpodecuoHanHo HampaBieHue 3.7 AIMUHUCTpalUs U yIpaBiIeHHE,

oOmact Ha Buciue oopazoBanue 3. ColMagIHy, CTONAHCKH U TPAaBHU HAYKH

Tema Ha 1McepTALMOHHUS TPYA:
,»YIIPABJIEHWUE HA YOBEHIKUTE PECYPCU B UHAYCTPUAJIHUA U
[MYBJIMYEH CEKTOP HA I'bPIIA

ABTOp Ha aucepranuonHus Tpya: Hasun Owmnoc Bakydiuc
Hayuen pbpkoBoauren: aoiu. a-p ['eprana Anrenosa
OcHoBanme 3a npejacTaBsiHe Ha penensusita: 3amosex Ne Ne 1494/08.07.2026 r. na

3am. pexropa o HUJI va KO3V ,,Heodur Puncku* — bnaroesrpan

[IpencraBeHUAT IUCepTalMOHEH TPYA U MaKeTa OT HEOOXOIUMHUTE JOKYMEHTH KbM HEro
ca paBoMepHO O0(hOpMEHH, U3UCKBAHUITA M CPOKA 33 pa3KpUBaHE Ha IMpOIEaypaTa ca Cra3eHH.
[Ipunoxxen e Oryer 3a M3BBpIIEHA IPOBEpPKAa 3a aBTEHTUYHOCT Ha TekcT M CropaBka 3a

MHWHHMAJIHHUTC U3UCKBAaHUA, B T.4. CIITMCBK HA HY6J'II/IK3HI/II/ITC Mo JucepranusAara.

1. KpaTku OuorpaguyHm JaHHM 32 KAHIUIATA

Hasun @ununoc Baky¢uuc, rpaxaanuH Ha PenyOnuka ['bprust e 3auMcieH 3a
JOKTOpaHTypa Ha CaMOCTOATEJIHa IMOATOTOBKA HA AaHMVIMWCKM €3UK KbM  Kareapa
,,DI3HECMEHUDKMBHT U MapkeTuHr mpu Cronancku ¢akynrer Ha FO3Y — Bbmaroesrpan cbe
3anoBen Ha Pextopa Ne 710/26.03.2024 r.

JlokTopaHTHT UMa OoraT mpodecroHalieH W aIMUHUCTPATUBEH OnmuT. HeroBara BHcoka
KB (HUKAIWS B JIBE 00JIACTH — MEIUIIMHATA ¥ TIPABOTO € rapaHTHpaHa OT KBAIUTETHH TPBIIKA
YHUBEPCUTETH, KaTo MeaunuHcku dakyaTeT Ha YHuBepcuteT ,,Apuctoren’ B ConyH, DakynaTeT

no mpaBo Ha YHuBepcurera ,Heamomuc™ B Iladoc, numimoma 3a Maructep no busnec



aJMMHMCTpALMs], CepTUPUKAT 3a BJIAaJ€CHE Ha aHTJIMICKU e3uK U Ap.. Karo yekap mpakTukyBa
dusnkaiHa MEIUIUHA U peXaOWInTalys, MUKPOXUPYPIUs U XUPYPIUs Ha pbKaTa, OpTONEANs U
ap.. Pabotun e kaTo crnenuagucT U KaTo aIMUHUCTPATOP U OPraHMu3aTop B OOJHMUIIM B pa3IUuYHU
rpagose Ha I'bpiust — Conyn, Xand, Cutus, Katepunu, jekap Ha OAEIEHUE U IP..

AJMUHUCTPAaTUBHUS ONUT Ha JOKTOpPAaHTa ce oborarsBa U OT YYaCTHETO MY Pa3IM4yHU
KOMHCHH Ha BUCOKO aJIMMUHUCTPATUBHO paBHHUIlE kaTo Komucus 3a onjeHka Ha KBaJIM(UKALUATA
KbM MMHHCTEPCTBOTO Ha 3/1paBEOIa3BaHETO, 3aM. CEKpETap Ha MUHUCTEPCTBOTO Ha KyJlTypara
U criopTa u Jap..

JIOKTOpaHTBT BiIaJiee MHOTO J10Ope aHTIMHCKH €3MK, KOETO My IO3BOJIABA Ja CJIEAU
HOBOCTHTE B 00JIACTTA HA YIPABICHUETO HA YOBEIIKUTE PECYPCH B IPYTHTE CTPAHU, KAaKTO U A2

aZlaliTupa v nMpeHacsa TCXHUTEC ITOCTUKCHUS U ,I[O6pI/ITe MMOJIOKUTCIIHU MTPAKTUKU B F’LpI_II/IH.

2. O0ma xapaKkTepuCTHKA Ha NpeICcTABeHHUs JHCePTAIMOHEeH TPY.

Hacrosimata nucepranus pasriex/ia akTyalHu MpoOieMy Ha yIPaBJIEHUETO Ha YOBEIIKUTE
pecypcu B MHIYCTpUAIHMSA M MyOJWYHUS CEKTOp Ha ['bpuus, KaTo akUEHTHpa BbPXY TEXHUTE
CPAaBHUTEIHH XapaKTepUCTHKH, TEHJIEHIMM Ha pa3BUTHE U MEPCIEKTUBH 3a pedopmu. B
HEero ca o0eJIMHEHH MAaKpPOMKOHOMMYECKH, OPraHU3allMOHHU M TOBEACHYECKH M3MEpPEHHs U ca
UHTETPUPAHU 3HAaHUSA OT TEOpUsiTa Ha YNPaBICHMETO, WKOHOMHMKaTa Ha TpyAa U
WHCTUTYIIMOHAHUTE u3ciensanus. [IpoyuBanero obOxBama mepuomga 2010-2025 r., kato
BKIIOYBa (a3ata Ha TpecTpyKTypupaHe ciex Kpuzata, nepuona Ha COVID-19 u
npoabIDKaBaiara Tpanchopmarysi, o0ycioBeHa OT AWTHTaNM3auusATa u ¢puHaHcupanara ot EC
MO/IEpHU3ALUS.

IIpencraBeHUAT OUCEPTALIMOHHUAT TPYJ € 3aAblI00YeHO Hay4yHO M3cie/BaHe C¢ Jo00pa
JOoruyecka Bpb3Ka MEXIY OTIEJHUTE YacTM W OOOCHOBAHM AapryMEHTHpPaHM HW3BOAM 11O
OTHOIIICHHE HA TEOPETUYECKUTE MOCTIKEHUS B 00JacTTa Ha YNPABICHHUETO HA YOBEIIKHTE
pecypcH, KakTo M Ha Bb3MOXXHOCTHUTE 3a TAXHOTO MPUIIOKEHHE B MHIAYCTPUAIHUS U MyOJINYeH
cekTop Ha ['bprus.

Hacrosmoto uscnensane e npeacraBeHo B 00em ot 190 cTp., B T.4. OApOOHO BbBEJCHHE
(oOma xapakTepucTHKa), TPH TJaBH W 3aKJIIOYCHHE, M3IOJI3BaHA JIMTepaTypa, CIUCHLUU Ha
¢burypute u TaONMINTE, KaKTO M JaBe mpwioxeHus. CTpykTypata € JoOpe OallaHCupaHa U
CBhOTBETCTBA Ha JIOTMKAaTa Ha JIOKTOPAaHTa Ja C€ MPEACTaBAT B OOOOLICH CHUHTE3UPAaH BHJ
Hay4YHHUTE MOCTI)KEHUS B 00J1aCTTa Ha YOBEUIKUTE PECYPCU B JPYTUTE CTPAHU U Bb3MOKHOCTHUTE
3a TAXHOTO aJanTHUpaHe U NMpuioxkeHue B ['bpuus.

B nucepranusTa CHO U TOYHO Ca OTKPOEHU OCHOBHHUTE €JIEMEHTHU Ha W3CJEIABAHETO -

AKTYAJIHOCT M 3HAYMMOCT Ha TEMarta, 00EKT U npeaMET, HaydHa TE€3a, OCHOBHA LCI U 3aJavu,



KOUTO TpsiOBa J1a c€ M3IBJIHAT 32 HEHHOTO IMOCTUTAHE, IOCOYEH € HHCTPYMEHTapuyMa, KOUTO €
U3II0JI3BaH, KAKTO U NMPWJIOKHUTE METOAM 3a M3BBPIIBAHE HA MPOYYBAHETO HAa IMPAKTHUKATA 3a
ylpaBJIeHUE Ha YOBEILKUTE pecypcH B I'bprius.

3a menuTe Ha M3CJIEIBAHETO aBTOPHT MOCOYBA Oorata OuOmMorpadcka crpaBka ¢ 0010
213 u3TOYHUKA, B T.Y. KHUTH, HAYyYHU CTATHUHM U €JIEKTPOHHU CailiTOBE, CBBbpP3aHM C TeMaTa Ha
nucepranusaTa. MHGopManusaTa ce 1onbiaBa U C pe3ylaTaTUTE OT MPOBEIAEHO OT HETO COOCTBEHO
aHKETHO MPOYYBaHE.

Wznon3Banata pa3HooOpa3Ha u oOeMHa MH(OpManus TMpH MOArOTOBKAaTa Ha
TMICEPTALIMOHHUS TPYJl € JI0KA3aTeJICTBO 3a Oorararta MH()OPMUPAHOCT HA JOKTOPAHTA OTHOCHO
Pa3BUTHETO Ha HayYHHUTE H3CJEIBaHUS B 00JIaCTTa Ha YOBELIKUTE PECypcH KakTo B I'bpuus,
Taka ¥ Ha MEXAyHapOIHO HUBO.

Wudopmanusata e  moy3BaHa JOOPOCHBECTHO W KOPEKTHO - M3TOYHHMIIUTE Ha
M3IIOJI3BAHUTE LIUTATH Ca MIOCOYCHHU CIIOPE]] M3UCKBAHUATA.

[Tpu pa3paboTBaHeTO HA AUCEPTAIHATA HE € U3MOI3BaHa KIIacCU(PHUIIMPaHa HHPOPMALIUSI.

3. OneHkKa Ha ChABPKAHUETO U OCHOBHHUTE Pe3yJITaTH

JlucepTauMOHHMAT TpPyJ HMMa HaydeH M Hay4dHO-NPUIIOKEH Xapakrep. B Hero ca
I[e(l)I/IHI/IpaHI/I SICHO M TOYHO HU3XOAHHUTC MO3UIMKU HAa OJOKTOPAHTA, KOUTO O4YCpTaBAT IIbTA Ha
HEeropara u3cjieioBaTesickaTa paboTa U IpeCTaBsAT HOBO BIKIAHE 3a aKTYyaJTHOCTTAa U POJISITa Ha
YOBEIIKUTE PECYPCH, KaTO CTPATETUYECKHU €IEMEHT B IPhLIKATa NKOHOMHKA.

B nmnpencraBeHuss [aucepTalMOHEH TPyJA AaBTOPBT HACOYBA BHUMAHUETO CH KbM
HCOAOCTAaTbYHO MU3CJICABAHN MOMCHTH B YIIPABJICHUCTO HAa YOBCIIKHUTC PCCYPCHU B HHAYCTPHUATHUA
u nyOnuuHus cextop B I'espums. OcoOeHO BHUMaHHE c€ OTHENsl Ha  BB3MOXKHOCTHTE 3a
MOBUIIIaBaHE Ha €(PEKTUBHOCTTa HA TpyJa C aKIEHT BbPXYy METOAHMTE 3a OIICHSIBaHE Ha
TPYOBOTO IPEACTaBAHE, ThI KATO YpEe3 HETO CE 3ala3BaT JOBEPUETO HA CIYKUTEIIUTE U TAXHATA
MOTHBAIM 32 e(heKTUBHA TPYI0Ba AEHHOCT.

AKTYyaJIHOCTTa ¥ 3HAYMMOCTTA HA TeMAaTa ca apryMEHTHpPAaHU U CE€ OMpenessT OT
MpeIn3BUKATENICTBATa U MOTPEOHOCTTA OT peOpMHU B YIIPABICHUETO HA YOBEUIKUTE PECYpCH B
MalKHs, HO JWHAMUYEH WHAYCTPHAJIEH CEKTOp M OOMMpHMA amapaT Ha MyOJuMyHaTa
aJIMAHUCTpaALIUA.

O0exkThT U NpeaMeThT ca AchUHUPAHN B KOHTEKCTAa Ha TeMaTa Ha JUcepTanusTa. 3a

00eKT Ha HU3CJIACABAHCTO Ca IMOCOYCHHU OpraHM3alinn Da6OTeH_II/I B HHAYCTPHUATIHUA U HV6J'II/I‘{HI/I$I

CCKTOp Ha F’bDLII/IH, a IIpeaMeTbT CC OTHACd A0 IMPAKTHKHTC 3a YIHIPABJICHHC HA YOBCIIKHMTC

pecypcu B Te3W OpraHu3anuy. BakHo 3HAYCHHE CE OTHaBa HAa METOJHMTE M IOAXOJHUTE 3a

Ha6I/IDaHeTO Ha IIEpCOHAJ, O6V‘ICHI/ICTO, OLICHKAaTa Ha TPYAOBOTO IPECACTABAHE U MOTHUBaLMATA




Ha CIOYXUTCINUTC, KOUTO BJIHUAAT BbPXY HHAUMBHAYAIHOTO TPYAOBO IIPEACTABAHEC U

OpraHU3alMOHHATA aHTAXKUPAHOCT.

SlcHoTO M TOYHO AedrHMpaHe HA OOEKTa U MPeAMETa Ha U3CIIEABAHETO € OCHOBAHME Ja ce
OIIPEIETIAT OCHOBHATA IIeJT M 33/1a4NUTe, KOUTO TPsAOBA J1a Ce M3ITBJIHAT, 3a J1a Ob/e TS MOCTHTHATA.
OcHoOBHATA IeJ1 Ha M3CIEJIBAHETO € J]a C€ aHAJM3MPAT U OLEHAT MPAKTHKUTE 32 yIpaBICHUE HA
YOBEUIKUTE PECYPCU B MHIYCTPUAIHUA U ITyOIUYHMSI CEKTOp Ha ['bpIys M J1a ce OLEHH TSIXHOTO
BB3ACUCTBUE BBPXY AaHTaXUPAHOCTTa M MOTHBALMATA Ha CIY)XKUTEIUTE. 3a IOCTUraHe Ha
rocoueHaTa 1ei ca Ae(puHUpaHu NMEeT KOHKPETHH 33a/a4H, KOUTO TPsOBa /a ce W3IBJIHAT 32
HEWHOTO IOCTUTAHE.

B croTBeTcTBHE € MOCOYEHUSI OOEKT U MPEeIMET U MOCTaBEHaTa 1iell ca Ae(UHUpaHu Tpu
XMIIOTE3H, KOMTO MOCIIEA0BATENIHO Ce JOKa3BaT B IIpolieca Ha U3cienoBareackaTa padora.

Hacrosmoro wu3cnenBaHe €  OCBIIECTBEHO 4pe3 CHBKYNHOCT OT  MOAXOISIII
HHCTPYMEHTApUyM, CbOTBETCTBAIIl HA IIEJUTE U 33aYUTE HA MPOYYBAHETO. ABTOPBT € IPOBEI
EMITMPUYHO TIPOYYBAaHE B KOJIMYECTBEH, CPABHUTENICH U CEKTOpPEH acmekT. JlanHute ca crOpanu
ype3 CTpyKTypupaH BbIPOCHUK ¢ S00 cioyxutenu B ['bpuus, ¢ paBHO NMPEICTABUTEICTBO Ha
nyONMMYHMS M 4YacTHUS WIM MHIYCTpUANHHUA ceKTop. B TeopernueH ruiaH 3a oOpaboTBaHe U
o0o0maBane Ha WHpOpPMALMATA Ca MPUIOKEHU CTATUCTHYECKUS aHAJIM3, KOpEJaluuTe Ha
[TubpchbH, MHOKECTBEHATA perpecusi, TUCIIEPCUOHHUS aHaim3, Koeuuuenture Ha Kponbax u
ap.. M3non3Banara CbBKYIHOCT OT HOJXOAM U METOU U CUCTEMATU3UPAHUTE EMIIUPUYHU JTaHHU
ca MO3BOJWJIM Ha aBTOpa Ja INpoBele 3aAbI00YEHO HaydyHO H3Cie[BaHe, Aa 0000Imu
uHpopMalMATa U J1a apryMEeHTUpa U OOOCHOBE W3BOAWUTE U TpPEAJOKEHUsATa 3a pedhopMu B
YIPaBJICHUETO HAa YOBEIIKUTE PECYpCH B MHIyCTPHATHHS U MyOJIMYEH CEKTOp Ha ["bpIiusi.

IIbpBara riaBa Ha Jucepranusara MMa IIOCTAaHOBBYEH 0030peH XxapakTep. B Hed ca
NIPEJCTaBEHH, AaHATU3UPAHU U 00OOIIEHU TEOPETUYHU ACTIEKTH Ha YIPABICHUETO Ha YOBELIKUTE
pecypeu. Tst popmupa KoHIeNTyaqHaTa TEOPETUYHATA paMKa Ha YIPABICHUETO HA YOBELIKUTE
pecypeu. JlucepTaHThT MpeACTaBs M aHATH3Mpa AeHUHUIMNA, MOJICITN M KIIFOUYOBH KOHIICTITYaJTHH
MOJIXOAM, KOUTO Ca B OCHOBaTa Ha ChbBPEMEHHATa TEOpUS U NPAKTHUKA Ha YIPABICHUETO Ha
YOBEIIKUTE pecypcd. B Ta3um uacT aBTOpBT Ha JucepTalMaTa aHAJIW3Upa pa3BUTHETO HA
YIPaBJICHUETO HA YOBEUIKUTE PECYpPCH KaTO aMHUHHUCTPATUBHA U KAaTO CTpaTernyecka (QyHKIHs
B Pa3NMYHM OPTaHM3AIMOHHMW KOHTEKCTH;  aKIEHTHpa C€ BBPXY METOJUTE 3a OICHKa Ha
TPYAOBOTO NPECTAaBAHE U TAXHATA POJIS 3a MOBUILABAHE HA OPraHU3alMOHHATA €(EKTUBHOCT U
Pa3BUTHETO Ha CIyKUTeNnuTe; (GopMyiaHpa ce aBTOPOBO CTAaHOBHUINE M c€ MOJYEpTaBa, ye B
IpBlIKa cpena Ta3W poyii NpuaoOMBa 0COOEHO 3HAUYEHUE, ThH KaTO HEIOCTUI'BT Ha

KBAJTM(HUIMPAHN KaapH, 1eMorpadcKuaT aucOanaHc, JUTUTaTHATa alanTanus | 3aIbpPKaHeToO Ha



KBUTH(DHUIIUPAHU CITYKUTEITU BIUSAAT KAKTO BBPXY KOHKYPEHTOCTIOCOOHOCTTa HA WHIYCTPUSTA,
Taka U BbPXY KalaluTeTa Ha MyOJINIHUTE YCITYTH.

Karto 0600menne, Mmoxe a ce mocouu, 4e 0a3oBaTa MOCTaHOBKA 3a YIPABICHUETO Ha
YOBEIIKUTE PECYpCH, MOJICIUTE M METOJUTE 3a OIEHSBaHE Ha TPYJIOBOTO MPEICTaBsSHE ca
3aIBJI0O0YCHO W AHAJTUTHYHO H3CJICJIBAHU, OTKPOCHH Ca CTAaHOBWINATA M HHTEPIPETAIUUTES HA
aBTOpa IO OTHOIICHUE HA JHUCKYCHOHHH BBIIPOCH 32 ChBPEMCHHHMTE KOHIICTIIIMM U MOJCIH 3a
yIPaBJICHUETO HA YOBEUIKUTE pecypcH. Bb3 OcHOBa Ha 00CTOGH 0030p Ha JIMTEpaTypHH
W3TOYHHUIIM W COOCTBEHU W3CIICJIBAHUS, IOKTOPAHTHT CTUTA A0 O0OOMIaBamius W3BOMA, Ye
CTPaTErHueCKOTO YIPABJIICHUE HA YOBEIIKUTE PECYPCH 3aBUCH OT CHITIACYBAHU BPB3KU MEXKIY
nepcoHana, 00y4YeHHETO, OICHKATa, Bbh3HArPakJICHUATA, MPABOTO HA TJIAC Ha CIY)KUTEIHTE U
OpraHu3alMOHHATa 11eJ1 Ha PEANPUITHETO; T0Ka3Ba ce, 4e OT MPaBUIIHO U30paHaTa CTpaTerus u
MOAXOIAIINTE METOAM U MOAXOY 3a HEeHHAaTa peanu3aliys 3aBUCH MOTHUBAIMATA HA TIEpPCOHANIA
3a e()eKTUBHA TPYAOBA ICHHOCT.

BbB BTOpaTa rjiaBa Ha JHCEpPTAHITA CE PA3TJICkKIa ChCTOSHHETO M PAa3BUTHETO HA
WHAYCTPHAIHUSA W MyOJUYHHS CEKTOp B ['bpIIHs, MPEJACTaBCH € MCTOPUYCCKH M aHAIUTHYCH
nperJie]] Ha TeXHUTE WHCTUTYIIUOHAIHU CTPYKTYPH, MOJIUTUYECKU peHOPMHU B XapaKTCPUCTHKH
Ha pabotHara cuia. Oco0eH aKIEeHT € TOCTaBeH BHPXY E€BOJIONUATA HA CUCTEMHUTE HA 3a€TOCT,
yIpaBlIeHCKATa KyJITypa U MPeAU3BUKATEICTBATA TIPE]] YIPABICHUETO HA YOBEIIKUTE PECYPCH B
JBaTa CEKTOpPa, KOETO IO3BOJISIBA CPABHHUTEIHO H3CJICIBAHEC HAa TEKylllaTa WM JIMHAMHKA.
HanpaBeHusT aHamu3 pa3kpuBa Bpb3KaTa MEXKIY HHIYCTpUAIHATA CTPYKTypa M 3a€TOCTTa,
YMEHHSTA, TEXHOJIOTUUTE, (UHAHCUTE, NyONMYHATA TIOJUTUKA ¥  MEXKIYHAPOJIHHUTE
WKOHOMHYECKH yCioBHs. CpaBHUTEITHUAT aHAIN3 HA XapaKTEPUCTUKHUTE HA YOBEIIKUTE PECypCcH
OT UHJYCTPHATHUS U MyOJIMYHUS CEKTOP pa3KprBa KIFOYOBH PA3JIMKH, KaTO HAH-CHIICCTBECHU U
3HaYMMH C€ MOCOYBAT B CHUCTEMHUTE 3a OICHSABAaHE M 3aIllalllaHe Ha TpyJaoBara JeHHOCT. B
mpolieca Ha aHalu3a aBTOPBT JOCTUTA M JO CTAHOBUIIETO, Y€ TPYAOBOTO IMPEACTABSIHE Ha
CIIY)KUTEITUTE MPOU3TUYA OT CUCTEMa OT CIIOCOOHOCTH, MOTHBAIIMOHHU YCJIOBHS, Bb3MOKHOCTH
3a MPUHOC ¥ MHCTUTYIIMOHAIHA MTOAKpeTIa.

Karto 0000menne, MoXxe Ja ce MOCOYM, Y€ B Ta3H YacT HA JMCEPTAlMOHHATa pabora
3aIBJIO0YEHO U aPTYMEHTHPAHO Ca UACHTH()UIIMPAHU U CHCTEMATU3UPAHH OCHOBHUTE Pa3inuus
B TPAKTUKUTE TIO0 YyIpPaBICHHWE HA YOBCIIKHTE PECYpCH B JIBaTa CEKTOpa; JOKa3Ba ce due
CTpaTerusiTa 3a YOBCHIKUTE PECYpCH CTaBa pelaBalia 3a TpbhIlKaTa HMKOHOMHKA, 3allloTO
pacTexbT Ha MPOM3BOJIUTECIHOCTTA W3MCKBA TEXHHUYECKA CIICIUAIN3AIMS, JUTUTATHH YMCHUS,
HEMPEKbCHATO O0yUEHUE U KAMMAIKUTET 32 33 bpKaHe Ha KBAUTH(DUIIUPAHH CIICIIUATHCTH.

Tperara riaBa w©Ma aHAIMTHIHO-IPHIIOKEH acmekT. B Hes ce ouepraBar

METOAOJOrnyHaTa pamMkKa Ha H3CICABAHCTO M AHAJIMTHYHHUTC NOPOUCAYPH, H3IMOJ3BAHU 34



crOupane, oOpaboTka W WHTepHperanus Ha gaHHH. M3cnenBaHero ce (okycupa BBPXY
OCHOBHHUTE TIIOKa3aTeau: HaOupaHe W TMOAOOp, OOydyeHHWEe W pa3BUTHE, OOE3IICTCHHs 3a
CIIy)KUTENUTE, OIEHKa Ha TPYJOBOTO TPEACTaBSHE, BBH3HATPAKACHUS U CTUMYIU U
AQHTOKUPAHOCT U MOTHBAIUS, BCEKH OT KOMTO MOXE Jla c€ MpUeMe KaTo KpUTHYeH (akTop 3a
HarJlaCUTe W MOBEACHHUETO Ha ciayxkutenute. OCBEH TOBa, Ype3 MPOYUYBAHETO CE M3CJIC/IBA Kak
nemorpadckute pakTopu KaTto moj, Bb3pacT, 00pa3oBaTeIHO HUBO M TPYAOB CTa)X BJIMSAT HA
CIy)KUTEIUTe W BB3JCUCTBAT BBHPXY TAXHATA AHTAKUPAHOCT U MOTHUBAIMS 32 €(PEKTUBHA
pabora.

Karo ocobOeHo BakHa 3aciayra Ha aBTOpa B TpeTaTa TIJiaBa, TpPsAOBa Ja ce OoTOenexar
KOHKPETHUTE MPaKTUYECKH TMPENopbKU KbM MEHHDKbPUTE 10 UOBEUIKM pecypcu B
OpraHM3alMUTe U MpEAnpusATusiTa, GopMynupaHu Ha 6a3ara Ha eMIUPUYHUTE JOKA3aTEIICTBA,
KOUTO MMAT 3a IIeJl MOBUIIaBaHe €()eKTUBHOCTTA Ha YIPABICHCKUTE MPAKTUKH, HAChpUaBaHEe Ha
WHOBAIIMHUTE U MOBUIIABAaHE HA OpPTaHM3alMOHHATAa €(DeKTHUBHOCT KAKTO B MHAYCTPHUATHUS, TaKa
U B yOJIMYHUS CEKTOP.

Kato 0000menune, MOXe J1a ce MOCOYH, Y€ B Ta3u YaCT HA JUCEPTALUATA CE 00CTUHSIBAT
Y MHTEPIIPETHpAT TEOPETUYHUTE 3HAHUS B 00JaCTTa Ha yMPaBICHUETO HA YOBEUIKUTE pecypcu
ChC crienn(UKaTa U peaTHuTe MOTPEOHOCTH HA TSAXHOTO YCHBBHPIICHCTBAHE M PEOPTAHU3UPAHE B
I'eprusi, B CHOTBETCTBHE C OBP3UTEC TEXHOJOTHMYHU TIPOMEHH,  TJio0anm3anusaTa u
nemorpadckata TpaHchopmanus Ha Tas3apa Ha TpyJa, KOMTO BOAST KbM NpPEBpPbBIIAHE Ha
YOBEIIKUTE PECypCH B KalMTal U OCHOBEH (PaKTOp 3a HAIMOHAHATA KOHKYPEHTOCIIOCOOHOCT U
YCTOWYHB PACTeX HA TPHIKATA UKOHOMHUKA.

B 3akmoueHme, cuutaM, Ye IUCEpTAIMATa MOXE Ja C€ OINPEAeTd KaTo 3aIBbJIO0YEHO
3HAYUMO HAy4YHO H3CJe[BaHe, B KOETO MpoOiieMUTe ca J00pe OCMHCIEHH U KOPEKTHO
MIpPEeICTaBEeHH, a U3BOJIUTE U MPEATOKEHUATA ca OOOCHOBAaHU U apTyMEHTHUPaHH.

OcHOBHHTE pe3yNTaTH OT H3CienoBaTelNckara paboTa Ha JOKTOpaHTa MOTarT aa ce
0000IISAT B CIIETHOTO:

- Pa3paboTBaHe Ha MHTErpHpaHa OLEHKA HAa MPAKTUKUTE 3a YNpaBiIeHHE HA YOBEIIKUTE
pecypcH B JIBYCEKTOpHAaTa MKOHOMHUKA Ha ['bpIus, B T.4. MpECTaBIHE U aHATM3UpaHEe HA OOIIH
MOJIETU U PA3JINYUS MEXKIY UHIYCTPUATHUTE U ITyOIUIHUTE OPTaHU3AIHH.

- HWpentudunmpane Ha Hall-MOOPUTE MPAKTHKHM, KOUTO MOTAaT 1a ObJIaT TpaHchepupaHu
W aJanTUpaHd MEXIy JBaTa CEKTopa, 3a Ja ce [0J00pu MPOU3BOAUTEIHOCTTA U
OpraHM3alOHHATa KyITypa.

- AKTUBHM3MpaHE Ha TEKYIIUTe TOJUTHYECKH Jae0aTH OTHOCHO pedopmara Ha
MyOJIUYHATA aIMUHUCTPAIUS U KOHKYPEHTOCIIOCOOHOCTTA Ha MPOMHMIIICHOCTTA, B KOHTCKCTA HA

HIUPOKUTE €BPONEHCKU MOTUTHUECKHU PAMKH.



- OOGorarsBaHe Ha HAlMOHAJIHATA JIUTEPATypa 3a yNPaBICHNE HAa YOBEIIKUTE PECYPCU U
paslmupsBaHe Ha TEOPETUYHUTE M €MIMPUYHHUTE BMXKIAHUS 3a YNPABICHUETO HA YOBELIKUTE

peCypCH B YCIIOBUATA HAa UKOHOMUYCCKO Bb3CTAHOBABAHC U NHCTUTYLITMOHAJIHA IIPOMCHHU.

4. OneHKka HA HAYYHHUTE U HAYYHO-TIPUJIOKHU TPUHOCH

B crpaBkata, nmpuioxeHa KbM aBTopedepara, JOKTOPAHTHT € MOCOYMI NeT mpuHoca. Te
OTpa3siBaT B CbKPAaTEH BUJ OCHOBHHUS Pe3yJITaT OT U3BBPILIEHOTO M3CleABaHE — o0OraTsBaHe Ha
TEOPETUYHUTE 3HAHUS U MPAKTUYECKUS OMMT MPH YIPABICHUETO HAa YOBEUIKUTE PECYPCH, B T. U.
aHalM3 ¥ CHUCTEMaTH3MpaHe Ha HAIMOHAIHM H MEXIYHAapOJAHW HAYYHU TTOCTHKCHHUS,
aHaJIM3UpPaHe U pa3KpUBaHE Ha PEATHOTO ChCTOSIHME Ha YIPABICHUETO HAa YOBEIIKUTE PECYPCH
B ['spums, ¢opmynupaHe Ha TNPaKTUUYECKH NPENOPHKH, OCHOBAaHM Ha pE3yJITaTUTE OT
EMIIMPUYHOTO HU3CTIe/IBAHE.

[Ipuemam MOCOYEHHUTE OT JOKTOpPAHTA MPUHOCH, KOUTO Ca PE3ysiTaT OT HEeropara JIMYHA
u3cienoBarencka paboTa, HO CUYUTaM, 4e Te TpsOBamie Aa ObIAT CTPYKTYpUpAT B BE TPYIHU —

MIPUHOCHU C HAYYEH XapaKTep U MPUHOCH C TPUIIOKEH XapakTep .

5. OueHka Ha mMyOJMKANMHUTE MO AUCEPTANUATA

ABTOPBT Ha JUCEpTAMOHHHA TpPyA mpenctaBs CHHUCHK C MyONUKAIMUTE HA  TPHU
CaMOCTOSITEIIHA CTaTHH, ITyOJIMKYBaHU B JISTUTUMHU CIIMCAHMS, KOUTO OTPa3sBaT OCHOBHU HJIEH
U pesynratd oT uicieaBaHeTo. CuurTam, 4e Te3u MyOJIMKAIMM ca JOCTAaThUHH, 3a Ja MOKaXKat

myOJIMYHOCTTA Ha MMOCTUTHATUTE PE3YJITATH OT U3ClIeA0BaTeNCKa paboTa Ha TIOKTOPAHTa.

6. Ouenka Ha aBropedepara

[IpencraBenusT aBTopedepar € B odeM oT 77 crpanunu. Tol naBa mpeacTaBa B
0000111eH BHJ 332 ChBbP)KAaHUETO HA JUCEPTALIMOHHUS TPYZ. B Hero ca orpaszeHu ChIbPKAHUETO
Ha JucepTalusaTa, akTyaJllHOCTTa Ha TeMara, IpeJMeTa U 00eKTa Ha MU3CJIEBAHETO, OCHOBHATA
Hay4yHa Te3a, OCHOBHAaTa 1€l M 3aJa4yuTe 3a HEHHOTO IIOCTUTaHE, W3IO0JI3BAHNUTE
U3CIIeI0BaTeICKH METOIU, MHPOPMALIMOHHUTE U3TOUHUIIH.

K®M aBTOpedepata ca npeacraBenu CripaBka 3a MIPUHOCUTE HA AUCEPTALMOHHUS TPYI U

Crnucbk Ha MyOIUKAIIMUTE HA aBTOpa MO TUCEPTAIMOHHUS TPY/IL.

7. KputuuHu 0eJie:KKH, NPenoOPbKUA U BIIPOCH
Hsimam kpuTuuHU O€NeKKH KbM JAUCEPTALUOHHUS TPY[, HO CUUTaM, Y€ MPEICTABEHUST
aBTopedepar e TBppie obmmpen. LlenecroOpasHo Ou Omil0 B HEro aa ce MmyOJIMKyBaT camo

pe3yaTaTUTe OT MPOBEACHOTO M3CeABAaHE U 0000IIaBaIINTE U3BOAH, a HE IIETTUTE TaOIUIIN.



Mouisi, IOKTOPAHTHT /12 OTTOBOPHM HA cJeaHusi BbNpoc: Kak ce BIucBa M3KyCTBEHUS
WHTEJIEKT B KOHIICTIIHMATA 3a YCHBBPIUICHCTBAHE YIPABICHUETO HA YOBELIKUTE PECYpPCH U

TAXHOTO IIPEBPBIIAHC B CTPATCTUYICCKU KAIIUTAJI 3a I'PbIKATA HKOHOMHMKA?

8. 3akaiouenue

[IpencraBeHUAT TUCEPTAIMOHEH TPYJ MOXKE Jia CE OIEHU Karo OOCTOMHO TEOPETHKO-
METOJIOJIOTHYECKO M3CcieBaHe U 0000IaBaHe Ha MOCTHKCHHUATA B 00JIACTTa HA CHBPEMCHHUTE
KOHIICTILIMU 3a YIPaBICHHETO Ha YOBEIIKHTE pPECypcd B HMHIYCTpUATA M IyOTUYHUTE
opram3an. To € caMOCTOSTEIHO 3aBBPIICHO HAYYHO H3CIEABAHE, YCICIIHO Ca W3ITBJIHCHU
IENTE W 3a7auuTe, MPABUIIHO Ca CTPYKTYPHPAHU M WHTEPIPETHPAHU TOJIYYCHHUTE OT HETO
pe3yaTatu, GOpMyJIHMpPaHUA ca KOHKPETHU MPAKTUUYECKU MPETOPBKH C 1Ie]T YChBBPIICHCTBAHE HA
YIPaBJICHCKUTE TPOIECH B OPraHU3aIMHUTE, KOUTO (YHKIMOHUPAT B HMHIYCTPUATHUA H
nyOnuyHus ceKTop Ha ['bprius.

Karo peneHseHT KaTeropu4yHo 3asBsiBaM, Y€ JAMCEPTAllMOHHUA TpPyHd Ha TeMma:
,»YIIPABJIEHUE HA YOBEHIKUTE PECYPCH B HHAYCTPUAJIHUSA U ITYBJIWMYEH CEKTOP HA

I'bPLMS” HAITBIIHO OTrOBaps Ha M3MCKBAHUATA HA 3aKOHA 32 Pa3BUTHE HA aKaJEMUYHUS ChCTaB
B PenyOnuka bwarapusi, [IpaBunHuka 3a HeroBoTo npuiiarane u [IpaBuiiHrKa 3a opraHu3anusTa
U TIPOBEX/IAHETO HAa KOHKYPCHU 3a MPUIOOMBaHE Ha HAYYHM CTENICHH M 3a€MaHe Ha aKaJeMHYHH
uTbxkHOCTH B FOro3zamanen yauBepcuret ,,Heopur Puiickn” — brnaroesrpan. 3aroBa mpemiaram
YJICHOBETE HA HAYYHOTO XYpPU J1a TIOJKPEIST NMPHUCHKIAHETO Ha OOpa3oBaTeIHATA M Hay4HA
CTeNeH ,JOKTOP“ MO JOKTOpcKa mporpama ,lkoHomMuka U ynpaBieHue (MHAYCTPHS),
npodecroHalHO HampaBieHue 3.7.AIMUHHCTpalMs W yIOpaBieHUE, O0JacT Ha BHCLIE

oOpazoBanue 3. CouManHH, CTOMAHCKM M IpaBHU HAyKu Ha JOKTOpaHT JaBua Puiaumoc

Bakydumuc .
12.08.2026 . Penenzenr:
bnmaroesrpan opod. n-p Pymsaa HetikoBa
rp p pry
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1. Brief biographical details of the candidate

David Filippos Vakuftsis, a citizen of the Hellenic Republic, was enrolled in a doctoral
program via independent study (conducted in English) at the Department of Business
Management and Marketing, Faculty of Economics, South-West University ,,Neofit Rilski" —
Blagoevgrad, pursuant to Rector’s Order No. 710/26.03.2024.

The doctoral candidate possesses extensive professional and administrative
experience. His high level of qualification in two fields—medicine and law—is backed by
prestigious Greek universities, including the Faculty of Medicine at Aristotle University of
Thessaloniki and the Faculty of Law at Neapolis University Paphos; he also holds a Master of
Business Administration (MBA) degree, an English language proficiency certificate, and
other credentials. As a physician, he practices physical medicine and rehabilitation,

microsurgery and hand surgery, orthopedics, and more. He has worked as a specialist,



administrator, and organizer in hospitals across various Greek cities—such as Thessaloniki,
Chania, Sitia, and Katerini—and has served as a military unit physician.

The doctoral candidate’s administrative experience is further enriched by his
participation in various high-level administrative bodies—such as the Qualification
Assessment Commission at the Ministry of Health and the role of Deputy Secretary at the
Ministry of Culture and Sports, among others.

He possesses a strong command of English, enabling him to keep abreast of
developments in human resource management abroad and to adapt and implement successful

practices and achievements in Greece.

2. General overview of the presented dissertation

This dissertation examines current issues regarding human resource management in
the industrial and public sectors of Greece, focusing on their comparative characteristics,
development trends, and prospects for reform. It combines macroeconomic, organizational,
and behavioral dimensions, integrating insights from management theory, labor economics,
and institutional research. The study covers the period from 2010 to 2025, encompassing the
post-crisis restructuring phase, the COVID-19 period, and the ongoing transformation driven
by digitalization and EU-funded modernization.

The presented dissertation is an in-depth scientific study featuring a logical flow
between its various sections and well-substantiated conclusions regarding theoretical
advancements in human resource management, as well as the potential for their application
within Greece's industrial and public sectors.

The present study comprises 190 pages, including a detailed introduction (general
overview), three chapters, a conclusion, references, lists of figures and tables, and two
appendices. The structure is well-balanced and reflects the doctoral candidate's logical
approach: presenting a synthesized overview of scientific achievements in the field of human
resources in other countries, alongside the possibilities for their adaptation and application in
Greece.

The dissertation clearly and precisely outlines the key elements of the research: the
relevance and significance of the topic, the object and subject of study, the research thesis, the
primary objective, and the tasks required to achieve it. It also specifies the tools employed and
the applied methods used to investigate human resource management practices in Greece. To
support the research, the author provides an extensive bibliography comprising 213 sources—

including books, academic articles, and websites—related to the dissertation's topic. This



information is further supplemented by the results of a proprietary survey conducted by the
author.

The diverse and extensive information utilized in the preparation of the dissertation
demonstrates the doctoral candidate's deep insight into the development of research in the
field of human resources, both in Greece and internationally.

The information has been used conscientiously and correctly; the sources of all
citations are properly acknowledged in accordance with requirements.

No classified information was used in the development of the dissertation.

3. Evaluation of the content and main results

The dissertation is both theoretical and applied in nature. It clearly and precisely
defines the doctoral candidate's starting premises, which outline the course of the research and
present a new perspective on the relevance and role of human resources as a strategic element
within the Greek economy.

In the presented dissertation, the author focuses on insufficiently explored aspects of
human resource management within the industrial and public sectors in Greece. Particular
attention is paid to opportunities for enhancing labor efficiency—with an emphasis on
performance appraisal methods—as these are crucial for maintaining employee trust and
motivation for effective work performance.

The relevance and significance of the topic are substantiated by the challenges and the
need for reform in human resource management within the small yet dynamic industrial sector
and the vast public administration apparatus.

The object and subject of the study are defined within the context of the dissertation
topic. Organizations operating in the industrial and public sectors of Greece are identified as
the object of the research, while the subject concerns human resource management practices
within these organizations. Particular emphasis is placed on methods and approaches
regarding recruitment, training, performance appraisal, and employee motivation—factors
that influence individual job performance and organizational commitment.

Clearly and precisely defining the object and subject of the study provides the basis for
defining the primary objective and the tasks required to achieve it. The primary objective of
the study is to analyze and evaluate human resource management practices in Greece's
industrial and public sectors and to assess their impact on employee engagement and

motivation. To achieve this objective, five specific tasks have been defined.



Based on the identified object, subject, and objective, three hypotheses have been
formulated and are systematically substantiated throughout the research process. This study
employed a set of appropriate tools aligned with its goals and objectives. The author
conducted an empirical study encompassing quantitative, comparative, and sectoral
dimensions. Data were collected via a structured questionnaire administered to 500 employees
in Greece, ensuring equal representation from the public and private (or industrial) sectors.

From a theoretical perspective, statistical analysis, Pearson correlations, multiple
regression, analysis of variance, Cronbach’s coefficients, and other methods were employed
to process and synthesize the information. The combination of approaches and methods used,
along with the systematized empirical data, enabled the author to conduct an in-depth
scientific study, synthesize the findings, and substantiate the conclusions and proposals for
reforming human resource management in Greece’s industrial and public sectors.

The first chapter of the dissertation serves as an introductory overview. It presents,
analyzes, and synthesizes the theoretical aspects of human resource management, establishing
the conceptual and theoretical framework of the field. The author presents and analyzes the
definitions, models, and key conceptual approaches that underpin modern human resource
management theory and practice. In this section, the author analyzes the evolution of human
resource management—spanning both its administrative and strategic functions—across
various organizational contexts; emphasis is placed on performance appraisal methods and
their role in enhancing organizational effectiveness and employee development. The author
articulates a position highlighting the particular significance of this role within the Greek
context, noting that factors such as the shortage of skilled personnel, demographic
imbalances, the need for digital adaptation, and the retention of qualified staff impact both
industrial competitiveness and the capacity of public services.

In summary, it can be stated that the fundamental framework of human resource
management, management models, and performance assessment methods have been
examined in depth and analytically; furthermore, the author’s views and interpretations
regarding debated issues concerning modern human resource management concepts and
models have been highlighted. Based on a comprehensive review of the literature and original
research, the doctoral candidate draws the conclusion that strategic human resource
management relies on the alignment of personnel, training, performance appraisal,
remuneration, employee voice, and the organization's strategic goals; it is demonstrated that
staff motivation for effective work performance depends on the selection of the right strategy

and appropriate methods and approaches for its implementation.



The second chapter of the dissertation examines the state and development of the
industrial and public sectors in Greece, presenting a historical and analytical overview of their
institutional structures, policy reforms, and workforce characteristics. Particular emphasis is
placed on the evolution of employment systems, management culture, and human resource
management challenges in both sectors, enabling a comparative analysis of their current
dynamics. The analysis reveals the relationship between industrial structure and employment,
skills, technology, finance, public policy, and international economic conditions. A
comparative analysis of human resource characteristics in the industrial and public sectors
highlights key differences, with the most significant ones identified in performance evaluation
and remuneration systems. In the course of the analysis, the author also concludes that
employee performance stems from a combination of capabilities, motivational factors,
opportunities to contribute, and institutional support.

In summary, it can be stated that the fundamental framework of human resource
management, as well as the models and methods for performance appraisal, have been
examined in depth and analytically; furthermore, the author’s views and interpretations
regarding debatable issues concerning modern human resource management concepts and
models have been highlighted. Based on a comprehensive review of the literature and original
research, the doctoral candidate draws the conclusion that strategic human resource
management relies on the alignment of personnel, training, performance appraisal,
remuneration, employee voice, and the organization's strategic goals; it is demonstrated that
staff motivation for effective work performance depends on the selection of the right strategy
and appropriate methods and approaches for its implementation.

A particularly significant contribution of the author in the third chapter is the
formulation of specific practical recommendations for human resource managers in
organizations and enterprises—based on empirical evidence—aimed at enhancing the
effectiveness of management practices, fostering innovation, and improving organizational
performance in both the industrial and public sectors.

In summary, this part of the dissertation provides an in-depth and well-reasoned
identification and systematization of the key differences in human resource management
practices between the two sectors; it demonstrates that human resource strategy is becoming
crucial for the Greek economy, as productivity growth requires technical specialization,
digital skills, continuous training, and the capacity to retain qualified professionals.

The third chapter has an analytical and applied focus. It outlines the research's

methodological framework and the analytical procedures used for data collection, processing,



and interpretation. The study focuses on key indicators—recruitment and selection, training
and development, employee benefits, performance appraisal, remuneration and incentives,
and engagement and motivation—each of which can be considered a critical factor
influencing employee attitudes and behavior.

Furthermore, the study examines how demographic factors—such as gender, age,
education level, and work experience—affect employees and influence their engagement and
motivation for effective performance.

In summary, it can be stated that this part of the dissertation combines and interprets
theoretical knowledge in the field of human resources management with the specifics and real
needs of their improvement and reorganization in Greece, in accordance with the rapid
technological changes, globalization and demographic transformation of the labor market,
which lead to the transformation of human resources into capital and a major factor for
national competitiveness and the sustainable growth of the Greek economy.

In conclusion, I consider the dissertation to be a significant and in-depth scientific
study in which the issues are well-conceived and correctly presented, and the conclusions and
proposals are well-founded and substantiated.

The main results of the doctoral candidate's research can be summarized as follows:

- Development of an integrated assessment of human resource management practices
within Greece's dual-sector economy, including the presentation and analysis of common
models and the differences between industrial and public sector organizations.

- Identifying best practices that can be transferred and adapted between the two
sectors to improve productivity and organizational culture.

- Energizing ongoing policy debates regarding public administration reform and
industrial competitiveness within the context of broad European policy frameworks.

- Enriching the national literature on human resource management and expanding
theoretical and empirical perspectives on human resource management amidst economic

recovery and institutional changes.

4. Assessment of scientific and applied scientific contributions

In the summary attached to the dissertation abstract, the doctoral candidate outlines
five contributions. These concisely reflect the main outcome of the research—namely, the
enrichment of theoretical knowledge and practical experience in human resource
management—including the analysis and systematization of national and international

scientific achievements, the analysis and assessment of the actual state of human resource



management in Greece, and the formulation of practical recommendations based on the
empirical research findings.

I accept the contributions outlined by the doctoral candidate, which result from his
personal research work; however, I believe they should have been structured into two groups:

contributions of a scientific nature and contributions of an applied nature.

5. Evaluation of publications related to the dissertation

The author of the dissertation presents a list of publications comprising three sole-
authored articles published in legitimate journals, which reflect the key ideas and results of
the research. I consider these publications sufficient to demonstrate the public dissemination

of the results achieved through the doctoral candidate's research work.

6. Evaluation of the Abstract

The submitted abstract comprises 77 pages. It provides a summary overview of the
dissertation's content, reflecting the scope of the work, the relevance of the topic, the subject
and object of the research, the main scientific thesis, the primary objective and the tasks set to
achieve it, the research methods employed, and the information sources used.

Accompanying the abstract are a statement of the dissertation's contributions and a list

of the author's publications related to the dissertation.

7. Critical remarks, recommendations, and questions

I have no critical remarks regarding the dissertation itself;, however, I consider the
submitted abstract to be overly extensive. It would have been more appropriate to include
only the research results and summary conclusions, rather than the full tables.

I would like to ask the doctoral candidate the following question: How does artificial
intelligence fit into the concept of enhancing human resource management and transforming

human resources into strategic capital for the Greek economy?

8. Conclusion

The submitted dissertation can be assessed as a comprehensive theoretical and
methodological study that synthesizes achievements in the field of modern human resource
management concepts within industry and public organizations. It constitutes an independent,
completed scientific study; the objectives and tasks have been successfully accomplished, the

results have been correctly structured and interpreted, and specific practical recommendations



have been formulated to improve management processes in organizations operating within the
industrial and public sectors of Greece.

As a reviewer, | categorically state that the dissertation titled "Human Resource
Management in the Industrial and Public Sectors of Greece" fully complies with the
requirements of the Act on the Development of the Academic Staff in the Republic of
Bulgaria, the Regulations for its implementation, and the Regulations on the Organization and
Conduct of Competitions for Acquiring Academic Degrees and Occupying Academic
Positions at the South-West University "Neofit Rilski" — Blagoevgrad. Therefore, I propose
that the members of the scientific jury support the awarding of the educational and scientific
degree of "Doctor" in the doctoral program "Economics and Management" (Industry)—
Professional Field 3.7: Administration and Management, Higher Education Area 3: Social,

Economic, and Legal Sciences—to doctoral candidate David Filipos Vakuftsis.
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