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TEMA Ha JUCEPTALMOHHUS TPYL:
,»,YTpaBjieHHe HA YOBEUIKUTE PECYPCH B MHAYCTPHAIHHS U My6JudeH cekTop Ha I'bpuus

pazpaboteH ot asun @uunoc Bakyduc
JOKTOPAHT Ha CaMOCTOSITENIHA IIOATOTOBKA HA AHTJIMHACKH €3UK

Peyenzuama e uzeomeena cwvenacrno sanoged Nel494/08.07.2026 eo. na Pexmopa na FO3Y
,,Heogpum Puncku’ — Bnazoesepad u pewienHue Ha nvpeomo 3acedanue HA HAYYHOMO HCYPU
Ilpomoxon Nel om 09.07.2026 a.

1. Buocpagpuunu oannu 3a 0okmopanma

Hasun ®Owmnoc Bakydruc ce obyuaBa B MeaunuHCKUS (PaKylnTeT Ha ApPHCTOTEIN
VYuusepcurer B ConyH B nepuona 1993-1999 r. Ilpe3 2021 r. ce numioMupa no cnequalHoOCT
»IIpaBo* B Heanomu VYHuuepcurer Ilagoc, Kumbp u 1Be roavHM mO-KbCHO NpuUI00HBa
npodecroHanHa KBanupukauus ,Maructep no OusHec agmuHHUcTpauus” B IOrozamaneH
yuuBepcutet ,,Heopur Puncku. [Ipe3 2024 r. JaBun Bakyduuc e mpueT kaTo HOKTOpaHT Ha
CaMOCTOSITENIHA TOArOTOBKAa Ha AHIVIMMCKM €3UMK IO JOKTOpCcKa mporpama ,lkoHoMuka u
yIpaBJIeHue /MHAYCTpHs/, B IpodecnoHaIHO HanpaBieHue 3.7. AIMUHUCTpANKs U yIpaBiIeHue
KbM Karezpa ,,buzHec MEHMUKMBHT M MapkeTHHr Ha Cromanckus ¢akynrer Ha O3V ,H.
Puncku® — bnaroesrpaa. 3auncies e cbe 3anoBeq Ne710 ot 26.03.2024 1. 1 € OTYUCIIEH € NIPaBO
Ha 3amuTa ceriacHo 3anoBex Nel197 ot 22.05.2026 .

Hasun Bakydmmc mma OoraT mpodecnoHaneH OmuT B 00JIACTTa Ha OOIIECTBEHOTO
31paBe, paboTHi € B MUHMCTEPCTBOTO Ha TPYJIa M COLIMAIHOTO OCUTypsiBaHE U MUHHUCTEPCTBOTO
Ha KyJaTypara u ciopta B ['bprus. [IpurexxaBa oTiinyHa €3MKOBAa KOMIIETEHTHOCT 10 aHIVIMHCKH
e3uk - HuBo C2, Blajiee ¥ HEMCKM €3UK — HUBO B2, Onil e akTuBeH cheTe3aTen o 6ackeT0oa u e
CIICUeITIIT PeIUIIa HAarpaau B To3H criopT. 3a nepuoaa 2001-2021 r. Jlapun @umnoc Bakydimc
aKTMBHO € Yy4yacTBaJl B HAy4yHM KOH(EpeHIMH, IMOCBETEHH Ha NpoOJIEeMUTE, CBBP3aHU C



00IIECTBEHOTO 37paBe, TpyJla U COLMAIHOTO ocurypsiaHe. IlpodecuonamHoro noprdosnno Ha
JOKTOpaHTa MOKa3Ba HErOBMsI MPAKTHUUECKHU ONUT U MHTEpPEC B 00JIacTTa Ha YIPaBJIECHUETO HA
YOBEIIKUTE PECYPCH.

2. Oowa xapakmepucmuka Ha nPeOCMasenus OUcCepmayuoOHern mpyo

CrpykTypata Ha IUCEPTALIMOHHUS TPYyd KAaTo IPJIO € JIOTMYHO u3rpajaeHa. Toil e
CTPYKTYypHpaH U OajlaHCHpaH NMPaBUIIHO, KaTO BKJIIOYBA YBOJ, TPU IJIaBH, 3aKIIOUEHUE, CITUCHK C
TaOJUIM, CIUCHK C (UTypH, IPUHOCH HAa AMCEPTAMOHHUS TPy, M3IOJ3BaHA JIMTEpaTypa U
npuioxenus. Toil e B obeM oT 190 crangapTHu crpaHuuu. OCHOBHUST TEKCT ChIbpxka 22
tabmumm u 36 purypu. Kpm nmucepranimoHHHS TpyA UMa 2 TPUIIOKEHUS B 00eM oT 15 crpanuny.
M3non3Bann ca 213 jurtepaTypHH M3TOYHMLM. Te TOKa3BaT JOCTaTb4eH oOOXBAaT Ha
JUTEPAaTypHOTO TPOYYBAaHE B IMpEIMETHaTa OOJIaCT Ha JUcepTanusaTa. BCHYKM M3TOYHHIM ca
M3I0JI3BaHU 1I00POCHBECTHO U KOPEKTHO B MpoIieca Ha JUCEPTALMOHHOTO U3CIIE/IBaHE.

E3ukbT W CcTMUABT Ha TEKCTa ca MpEUM3HM M ca PEJIeBAaHTHU Ha U3CJe/lBaHaTa
npobnemaruka. Jucepranusra € MHOTo 1o0pe opopMeHa U MOApEAEHa, BKI. TaOIMLUTE U
¢burypure.

[IpencraBenaTa 3a perieH3Msl JOKTOPCKA JUCEpTalus NpeACTaBisBa 3aAbI00YEHO U
KOMIUIEKCHO HAYYHO M3CJIEJIBAHE HA YIPABJICHUETO HA YOBEUIKUTE PECYPCH B MHIYCTPUAIIHUS U
nyOnuyHUS CeKTOp Ha ['bplLins, KaTO aKLUEHTHPa BbPXY TEXHUTE CPABHUTEIHU XapaKTEPUCTHKH,
TPaeKTOPUHU HA pa3BUTHE M NEPCIEKTHUBU 3a pa3BUTHE. B chabpikaTeneH IUIaH JOKTOPAHTHT €
U3BEJ CTPYKTYPHPAHO KOHKPETHM JOBOJHM, OOOCHOBAaBAalllM YOEIUTENTHO AKTYAJTHOCTTA M
3HAYMMOCTTA HA TEMaTa Ha JUCEPTAMITA. 3aIbDKUTEITHUTE aTPUOYTH Ha IUCEPTAIIOHEH TPYA
— O00eKT, NnpeaMeT, H3CJIEIOBaTeICKU XMIIOTE3M, H3CIEOBaTeNICka IeJl W 3aJa4d  Ha
JUCEPTAlMOHHUS TPYJ ca MPEeUu3HO AePUHUpPAHU, OOBBpP3aHU U HACOUYEHU KbM H3SICHSBAHE Ha
npobiema 3a BIUSHUETO Ha AeHHOCTUTE [0 HaOMpaHETO Ha NepcoHal, 00yuYeHHETo, OIICHKaTa Ha
TPYZOBOTO IPEACTABSIHE M MOTUBALUATA HA CIYXHUTEIUTE BbPXY HHAMBHUIYAIHOTO TPYIOBO
IpPEJCTaBsIHE, OpraHU3allMOHHAaTa €(EeKTUBHOCT, KaTo C€ OTYUTAT  CHEeUU(PUUHUTE
XapaKTePUCTUKH Ha MyOJUYHUS U YACTHUS CEKTOP.

KopekTHO ca mocoueHH U3IM0Ja3BaHUTE METOAM M OTpaHUYEHUATA Ha u3cieaBaHero. 1o
TO3M HAaYMH € OYepTaHa paMKaTra Ha pa3paboTkata. TS ce Xapakrepusupa ¢ HU3Ibp)KaHa
CTPYKTypa Ha OTAEITHUTE YaCTH Ha U3JI0KEHUETO U C ACHA Jornuecka ooBbp3aHocT. IlocTpoiikara
¢ MOJYMHEHA Ha IeNUTe Ha u3ciensaHeto. OOCKThT U MPEeAMETHT Ha TUCEPTALIMOHHUS TPY] ca
SICHO U KOPEKTHO aeduHupanu. O0eKThT Ha H3CJeIBaHe 00XBalla OpraHu3anuu, padboTentu B
MHIYCTPUATHUS U MyOnu4Hus cekTop Ha ['bprust. [IpeaMeTbT HA M3C/1€IBAHETO CA TPAKTUKUTE
3a yIpaBJIeHHE Ha YOBELIKUTE PECYPCU B TE€3M OpPraHU3allMM, C OCOOEH aKLEHT BbPXY TOBA Kak
HaOMpaHeTo Ha MepcoHall, 00y4eHUETO, OI[CHKAaTa Ha TPYAOBOTO MPEICTaBsIHE U MOTUBAIIMATA HA
CIly’)KUTENIUTE BIUAAT BBPXY MHIUBHIYATHOTO TPYJOBO NPEJCTaBSIHE, OpraHU3alOHHATa
€(eKTUBHOCT.

B ta3u Bpb3Kka npaBuiIHO € GopMysIMpaHa HeaTa Ha U3CIeIBAHETO - J1a CE aHaIU3UpaT
U OLEHAT NMPAKTHKHUTE 33 YIPABICHUE HA YOBEUIKUTE PECYpCH B MHIYCTPHATIHHS U MyOITMUHHS
cekTop Ha ['bpuys U J1a ce OLIEHH TAXHOTO Bb3ACHCTBUE BbPXY aHTaXKMPAHOCTTa U MOTUBALMATA
Ha ciayxkutennre. PopMylpaHy ca S OCHOBHHU M3CJIeJ0BATEJICKH 3a/1a4M, KOUTO Ca IPAaBUIIHO
OIIpEJIEJIEHH, KaTO TAXHOTO pelIaBaHe O MO3BOJIWIIO PEATM3UPAHETO HA IOCTaBEHATA 1IEdl.

MeTtogonorusiTa Ha H3cJIeABAHETO BKIIOUBA KOJIMYECTBEH METOM, CPABHUTEIIEH METO,
MEXJyCEeKTOPEH aHalIu3, JONBIHEH OT TEeOpeTWdYeH aHanu3. l3moms3Ba ce omucaTenaHo-
KOpEJALMOHEH aHaJIW3 33 U3MEPBAaHE Ha BPB3KUTE MEXAY NPOMEHIUBUTE B YIPABIECHUETO HA



YOBCIIKUTE pecypcu (0OydeHHe, OICHKA, Bb3HATPAXKACHHS, JUACPCTBO) W pE3yJITaTHTE Ha
CIIYKUTCIIUTC (MOTI/IBaHI/Ifl, aHFa)KI/IpaHOCT). I/I3CJ'IGI[OBaT€J'ICKI/I$[T HHCTPYMCHT NpCACTaBJIsIBa
CTPYKTYPHpPaH BBIIPOCHUK, ChCTABEH OT CelIeM pasena: nemorpadceka uadopmanus, HabupaHe u
noj0oOp Ha mepcoHan, OOydyeHHWE W pa3BUTHE, NPUAOOMBKU 3a CIIY)KUTEIHTE, OICHKAa Ha
NpPEICTaBsIHETO, HArPAM U CTUMYJIH, KAKTO U aHTQKUPAHOCT U MOTHBAIIWS Ha ciyxkuTenure. [Ipu
OIICHKAaTa Ha IMPAKTHUKUTC Ha YIPABJICHHUCTO HAa YOBCIIKHUTC PECypCU U BLBIINPUATHATA Ha
CIY)KHTEJINTe € M3Moi3BaHa ckamara Ha Jlukept. HamexxaHoctra e TecTBaHa upe3 anda Ha
Kponbax, a (akTopHUST aHAIW3 MOTBBPXKAAaBa KOHCTPYKTHBHATa BamuAHOCT. JlaHHWTE ca
aHaM3upaHu ¢ nomoinra Ha codryepa SPSS. MeromuTe BKIIFOYBAT ONMKMCATEHA CTATUCTHKA,
Kopesjamus W HWepapXWyHa  MHOXKECTBEHAa  perpecus. V3MON3BaHUAT  MeETOAUYECKH
WHCTPYMEHTAPHYM € aJeKBaTeH Ha MPOoOJeMaTHKAaTa W OCUTYPSBA TCOPETHYHA M EMITUPUYHA
00OCHOBAaHOCT Ha W3CIIEIBAHETO, KAKTO M BB3MOXKHOCT 3a (popMyJHpaHe Ha apryMEHTHPaHU
W3BOJIY U TIPETIOPBKH 32 pa3pab0TBaHETO HA HHTETPUPAHHU CTPATETHH 32 YOBEIIKH PECYPCH, KOUTO
OamaHcupar e)eKTUBHOCTTA U PABEHCTBOTO.

C ormex Ha TOCTAaBEHHWTE 3aJla4dl HA MPOYYBAHETO Ca H3MOJ3BAHH TOIXOMISANIM U
JOCTaThYHUA 1O O00EM W OOXBAaT M3TOYHMIM HA NPOYYBAHETO. J/[OKTOPAHTHT € NPOYYHI H
CHCTEMAaTH3HMpaJl TOJISIMO KOJTMYEeCTBO HH(popMalms. M3mon3BaHara TuTeparypa € 10cTaTb4Ha 1o
obeM U 00XBat, pejeBaHTHA MO ChAbPKAHHE M HACOUCHA KbM H3CIICIBAHHS HAaydeH MPOOJICM.
JlutepaTypHUTE W3TOYHHMIIM Ca [UTHPAHH B CHOTBETCTBUE C YCTAHOBEHHTE CTaHIAPTH.
W3non3BaHuM ca M pe3yiNTatd OT MPOBEACHO OT aBTOpa EMIHMPHYHO mpoydyBaHe. borarara
JUTepaTypa M Apyra HHGOpMAIHs € MPeanocTaBka u 0a3a 3a 3aJbJI00YEHOTO pa3paboTBaHe Ha
MOCTAaBEHUsI N3CIICAOBATEIICKH TIPOOIIEM.

CunTaM, Ye CTPYKTypaTa Ha JHCEPTANMOHHHS TPYA € M3rpajeHa B JIOTHYECKa
MOCJIEIOBATETHOCT OT TEOPEeTHYEH aHAJIM3, METOH0JIOTHYHA O00OCHOBKA, €MIHPUYHO
usciaenBane. Ta3u MoC/Ie0BATEIHOCT MO3BOJISIBA M3CJIEI0BATEJCKUSIT MPodJeM 1a Obie
pa3rienaH KakTO B KOHIENTyajleH, Taka M B TpWioxkeH acnekr. C mnocovyeHuTe
XapaKTePUCTHKH [THCEPTAIMOHHHMAT TPYX € eIHAa 3aBbplleHa Hay4YHa pa3padoTka,
o0XBamama B KOMIUIEKC TEOPeTHYHUTE, METOANYECKHTE H HAYYHO-TIPUIOKHUTE BHIPOCH
HA NMPOBEIEHOTO OT JOKTOPAHTA U3CJIeBaHe.

3. Ouenka Ha cvOBPHCAHUEMO U OCHOGHUME Pe3)Imamu Ha OUCEPMayuOHHUA mpyo

Kato usano aucepTallMOHHMSAT TpyA C€ OTJIMYaBa C NPELHU3HOCT, JIOTUYECKA
MOCJIEZI0BATEIHOCT, 33IbJIOOYEHOCT HA U3CIEABAHETO U CTPEMEXK Ja Ce pasriiexaar npolaeMuTe
B KOMILJIEKC, B TSIXHATa B3aUMHA BPb3Ka U 3aBUCUMOCT.

YBoabT 3a1b1004€HO M apryMEHTHpPAHO pa3KpuBa aKTyaJlHOCTTa Ha TemaTa Ha
aucepTauoHHus Tpy . Kato chabpikaHue 1 OCHOBHH €JIEMEHTH YBOABT 00XBaIa HEOOXOAMMOTO
3a Ta3M 4YacT Ha AMCEPTALMOHEH TPYI.

B nbpBa riaBa Ha IucepTAMOHHUS TPYJ € NpEICTaBeHa KOHIENTyallHa paMKa Ha
YOpPaBJIEHUETO Ha YOBEILKHTE pecypcu. sl € mocBeTeHa Ha HU3SICHSIBaHE Ha TEOPETUYHUTE
BBIIPOCH Ha YIIPABJICHUETO HAa YOBEIIKUTE PECYPCH, KATO MPEACTaBs ACPUHHUIINU, MOJCTH H
KIIFOYOBH KOHIENTYaJIHH MOJAXO0JHU, KOUTO Ca B OCHOBAaTa Ha ChBPEMEHHATA TEOPHs U MPAKTHUKA
Ha YIOpaBJICHUETO Ha YOBEHIKUTE pecypcu. llperncraBeHa e TeopeTMUHaTa OCHOBAa Ha
U3CJIEIBAHETO B TUCEPTALMOHHUS TPY, KaK YIIPABICHUETO HA YOBEIIKUTE PECYPCH CE € PA3BUIIO
KaKTO Karo aJMUHUCTpaTHMBHA, Taka W KaTo CTparermuecka (GyHKIUS B pa3IudcH
OpraHu3alMoHeH KoHTeKcT. CriennaaiHo BHUMaHKUE € OTJEJIEHO Ha MOJIEIINTE Ha YIIpaBJIeHUE Ha



YOBEIIKUTE PECYpCH M METOJUTE 3a OLEHKA Ha TPYJOBOTO MPEJICTAaBSIHE HAa CIYKUTEIUTE B
OpraHu3aIusTa.

Mora 1a 0000115, Ye JOKTOPAHTHT 100pe MO3HABA ChCTOSIHUETO Ha NMpodJieMa, KaTo
AHAJTMTHYHO M TBOPYECKH OIIeHSIBA M MHTEPNpeTUPA JIUTepaTypHUTe U3TOUYHUIH. [Toka3Ba
OTJIMYHO NO3HABAHE HA TEOPETUYHHUTE MOCTAHOBKH, CBbP3aHU C YIIPaBJIeHHE HA YOBCIIKHTE
pecypcH B HHAYCTPHUAJIHUA U MYOJTUYHHUS CEKTOP.

BbB BTOpa riaBa € aHaIM3UPAHO CHCTOSIHUETO M PA3BUTUETO HA MHAYCTPUATHUS U
myOoNuYHUs CEeKTOp B I'bpius. YCTaHOBEHHM Ca OCHOBHHTE XapaKTEPUCTUKH U CICIUPUIHU
0COOCHOCTH HAa MHAYCTpHUATHUTE U MyOnuuHuTe npeanpustus B ['vpuus. Hampasen e npernen
Ha EBOJIIOIUSATA B Pa3BUTHUETO U aHAJTUTUYCH TpErJie]] Ha TEXHUTE HHCTUTYIIMOHATIHU CTPYKTYPH,
MOJIUTUYECKH pedopMH U XapaKTepUCTHKH Ha paboTHata cuia. CrenuaniHo BHUMaHHUE €
OT/ICJICHO Ha CBOJIIOIMATA Ha CHUCTEMHTE Ha 3aeTOCT, YIpaBleHCKaTa KyJaTypa |
MpeIM3BUKATEICTBATA TMpEA YNPaBICHUETO HA YOBEIIKUTE pECypcd B NyOIHYHUS U
WHAaycTpuanuus cektop. Ha Tasu 0a3a e HampaBeH CpaBHHUTENICH aHAlW3 Ha TEKyllara UM
nuHamMuKa. MneHTudunupany 3a KIIOYOBUTE Pa3IuKU B YIIPABICHUETO HA YOBEIIKUTE PECYPCH B
WHIYCTpUANHUs ¢ TyOJWYeH CEeKTOp M0 OTHOIIEHWE Ha HaOWpaHETO Ha MepcoHal,
BB3HAIPXKIACHUSITA, YNPABICHUETO Ha TPYAOBOTO MpEICTaBsiHE, OOYYEHHETO, I'bBKABOCTTA,
CUTYpPHOCTTa Ha pabOTHOTO MSICTO M MOTHBAIIHUSTA.

Tperara rinaBa e Hali-Ba)KHaTa IJ1aBa B JUCEPTALMOHHUS TPyA. B Hest aBTOpbT npeacTaBs
METOJIOJIOTMYHATa paMKa Ha W3CIEABAHETO W AHAJUTUYHHUTE NPOLEAYypU, H3MOI3BAHU 3a
0o0paboTKka W WHTEpIpeTanus Ha JaHHU. MeTOomoNornyHa paMKa OCHUTypsBa MPO3pPavyHOCT IO
OTHOIIICHUE HA EMIUPUYHUS TOXO/, TapaHTUpa BATUIAHOCTTA U HAJCKIHOCTTA HA PE3yITaTUTE
OT M3CIIEBAHETO U 0OCHkKIAa EMIUPUYHUTE pe3ynTaTH. Bucoka omeHka 3aciyxaBa MpOBEACHOTO
EMITUPUYIHO U3CJIeIBAHE, KOETO MMa 32 11eJ1 /1a YCTAaHOBH BIMSHUETO HA MPAKTHUKUTE 32 YIIPABIICHHUE
Ha YOBEIIKUTE pECypcH BbPXYy MOTHBALUATA HA CIYKUTEIUTE M OpraHu3alMOHHATa
AQHTKUPAHOCT U J]a OTKPHUE PA3ITUKUTE MEKIY CIYKUTEITUTE B MyOIUYHUS M YACTHHUS CEKTOp B
I'epuus. M3cnensanero € ¢GoKycUpaHO BBPXY MET OCHOBHHM MpakTuku 3a YYP: naOupane mu
monoop, oOyueHue | pa3BUTHE, OOC3IIETCHUsS 3a CIYXHTEIUTE, OIICHKAa Ha TPYAOBOTO
MIPEACTABSHE U Bb3HATPAXKICHUS U CTUMYJIH, BCSIKAa OT KOMUTO € IIMPOKO MpH3HATa B Hay4yHara
TUTepaTypa KaTo KpUTHYCH (PaKTop 3a HATTACHUTE U MMOBEJACHHUETO Ha CITyKUTeNuTe. Upes HarpaBeH
aHaJu3 Ha OTroBopuTe OT aHketa Ha 500 yyacTHUIM, MPOYYBAHETO TECTBA TPU XUIIOTE3H OTHOCHO
CEKTOPHUTE pa3jIM4uus, IIPOTHOCTUYHATA poJisi Ha Mpaktukure 3a YUP u BiausgHuero Ha
nemorpadcekute xapakrepuctuki. Koncraranuure npenocTasar 1ieHHa WH(opMalns 3a ToBa, Kak
cucrtemute 3a YYP ce Bp3npuemMar B pa3IMuHUTE KOHTEKCTH, KATO CE NOAYEPTABAT KAKTO TEXHUTE
npeku eheKTH BbPXy MOTUBALUATA, TaKa U Pa3IMYHOTO UM BB3CHCTBHE B 3aBUCUMOCT OT T0Ja,
o0pa3oBaHMETO, BB3pACTTa M TPYAOBHS CTax. B Tasu miaBa ca Hal-3HAUMMUTE HAy4YHU U
MPAKTUKO-TPUIOKHHA MIPUHOCH B TUCEPTALIMOHHUS TPYZ M T€ ca CBbpP3aHH € pa3pabOTBAaHETO Ha
MEeTo/IMYecKaTa paMKa Ha H3CIEABAHETO, W3BBPUIBAHETO HA EMIMPUYHOTO H3CJEABAHE U
(bopMynHMpaHeTo Ha_ MPAaKTUYECKU MPEMOPHKHU 3a BCSIKa OT U3CJIEBAHUTE IPAKTUKH 32 YIIpaBICHUE
Ha YOBEIIKUTE PECypCH C Il TOBHIABaHE HAa €(DEKTHBHOCTTA, HAChpUYaBaHE HAa WHOBAIUUTE U
MOBUIIIaBaHE HAa OpraHU3allMOHHATa e(PEeKTUBHOCT KaKTO B MHAYCTPUAIHUS, TaKa U B MMyOJIUYHUS
CEKTOp.

OT Taka HanpaBeHHUs AHAJM3 Ha IPeICTABEHHMs AMCEPTALMOHEH TPyA Mora jaa
000011151, Ye BCSAKA €JHA OT CTPYKTYPHHUTE MY eIMHUIN JABAT CBOS MPHUHOC 3a popmupane
HAa U3BOJAUTE, 0000IIEHUATA U NMPENOPbKUTE, KOUTO NMpPaBu aBTOPbLT. U3cienBanero mma
NMPaKTHYECKA MPUI0KHUMOCT He CaMO B 00€KTHTE HA MPOYYBAaHe, 4 U B IPYTH OPraHu3aluu



OT MHAYCTPHAJTHHSA U NYOJMYHHUS ceKTOpP B I'bpums. JJOKTOPAHTHT MPAaBHJIHO € H30paJ
TEMAaTa HAa JUCePTALMATA CH, MOCTHUTHAJ € MOCTABEHATA e W H3C/1eJ0BATeJICKH 3a1a4H,
Pa3padoTHJI € KOHKPETHH NPAKTHYECKHU NPEeNOPbKH 32 NOBHIIABAHE HA e()eKTUBHOCTTA HA
yNpaBJIeHHMETO Ha YOBEUIKHTE pPecypcH, HACbpyaBaHe HA HHOBALMHTE U MOBHUIIIABAHE HA
OPraHU3alMOHHATA e()eKTHBHOCT, KAKTO B MHAYCTPHAJIHHSA, TAKA U B NYOJHYHHUS CEKTOP.

4. OneHka Ha HAYYHHTE M HAYYHO-TIPUJIOKHH NPHHOCH

OOmioTo BrIEYATIICHHE OT TUCEPTAIMOHHUS TPYA €, Y€ aBTOPHT JEMOHCTPUpPA BHCOKA
MH(pOPMAaIMOHHA KYJITypa U OTJIMYHA TEOPETUYHA MOATOTOBKA, MPaBU COOCTBEHU M MOTHBHPAHU
OLIEHKU Ha pasriexkaaHuTe npobiemu. M3cnensaHero ce XapakTepusupa C yOEOUTEIHO H
HarjeHo 3alllUTEeHH MO3UIUU U U3BO/IN, KAKTO 110 OTHOIICHUE Ha aHAJIU3UPAHUTE TEOPUH, TaKa U
IO OTHOICHUEC HA MMPAKTHUYCCKUTC HACOKU U ITPOTHO3U.

Heo6xonumo e 1a ce ot0enexu, ye pasriiexkIaHusT B TUCEPTAllMOHHUS TPYA MpodIieM 3a
YIPaBJIEHUETO HA YOBEUIKUTE PECypCH B MHAYCTPUATHHUS M MyOJW4YHUS cekTop Ha ['bpuus e
HEI0CTaThUHO 3aCTHIICH B HAYYHATa JIUTEpaTypa U B pakTukarta. [lopaau ToBa Moxe J1a ce cuura,
4e JJOKTOPAHTBT € JONPHHECHII ChC CBOS TPYJ, 332 TEOPETUUHOTO My U3SICHABAHE U 00OraTsBaHe,
KaKTO U 32 pa3KpUBaHE U Pa3BUTHE Ha MPAKTUKO-TPUIIOKHUTE MY aCHEKTH.

Ha ocHoBaTa Ha npeAcTaBeHOTO B AUCEPTALMOHHUS TPy, MPUEeMaM 3asBEHUTE HAYYHH U
HAYYHO-TIPWJIOKHU TOCTHXKEHHS B JUCEPTALUATA U CUMTAM, Y€ ca JIMYHO JIEeJ0 Ha JIOKTOPaHTA.
Criopen MeH Ouxa MOIVIM Jla c€ pa3rpaHuyaT Ha TaKuBa C TEOPETUKO-METO0JIOTUYEH (ITbPBUS U
TPETHs), C HAYYHO-TIPUIIOKEH (BTOPHS U YETBBPTHS) U MPAKTHUKO-IPUIOKEH XapakTep (MeTHs).

5. Ouenka Ha Ny0JITHKAIMUTE MO JUCEPTALUATA

JIOKTOpaHTBT € MPENCTaBWI 3 CaMOCTOSITEIHH ITyOJIMKAIlMU, CBBbP3aHM C TeMara Ha
JIUCepTAllMOHHUSA TpyHd. B TAX ce chAbpKAaT IMOCTAHOBKH, [OPa3BUTH B TOCJIEICTBUE B
,Z[HCGpTaI_II/IOHHI/IH pr,[[. C‘II/ITaM, (S Hy6HI/IKaLII/II/ITe I1I0 TEéMaTta Ha ,Z[HCGpTaI_II/IOHHI/I}I prII
JOTIPUHACIT 3a 3alo3HAaBaHE Ha HaydyHaTa OOIIHOCT M HA TPAKTHUKATa C pE3yJTaTUTE OT
HN3CJICABAHUSATA. I/ISHHHO Ca MH3IBbJIHCHHU HayKOMeTpI/I‘-IHI/ITC N3HUCKBAHHUA II0 OTHOIICHUC Ha
myOJIMKaIMOHHATA ICMHOCT Ha JUCEPTAHTA.

6. Ounenka Ha aBTopedepara

K®M aucepramnusTa e npeactaBeH aBropedepar B o0em ot 76 ctpanuny. B Hero TouHo u
JOCTAaThUHO MPEU3HO € OTPA3EHO ChAbPKAHUETO Ha JucepTallnoHHUs Tpyd. B aBTopedepara ce
OTKpOsABAT U Hail-Ba)KHUTE MOMEHTH OT HanpaBCHOTO U3CJICABAHC. CrazeHu ca M3UCKBaHUATA 34
odopMIIeHHe W ca BKJIIOYEHW BCHYKH HeoOXxomumu aTpuOyTtu. IlocpeiacTBom 3amo3HaBaHE C
aBTopedepara MOXe Ja ce MpUAOOMe eIHO3HAYHA MPEACTaBa 3a IUCEPTALMOHHHS TPYI U 3a
HEroBUTE AOCTOWHCTBA. TOYHO ca MpeCcTaBeHH MPUHOCUTE Ha TOKTOpPAHTA.

7. KputuuyHu 0esie’KKH, NPenoPpbKU U BHIPOCH
Hsmam kpuTnyHH OENeXKH U BBIIPOCH MO AUCEPTAMOHHUS TpyA. Toil 0TroBaps HaIbIHO
B CBABPKATETHO U CTPYKTYpPHO OTHOIIEHHWE HA MUHUMAIHHUTE HAIlMOHAJIHU WM3UCKBaHMS 3a
npunobusane Ha OHC ,,nokTop”. UMam cienHuTe NpernopbKu KbM JOKTOPAHTA:
IIbpBO, cunHO BHEuyaTIEeHHME MPaBU MHOro Jo0Opara CBBP3aHOCT MEXJIy Hay4dHO-
IIPWJIOKHUTE MOCTHKEHUS U BB3MOYKHOCTTA 3a M3I0JI3BAaHETO UM B IIpakTHKaTa. B Tazu Bpb3ka
npenopbuBaM B ObjemuTe cu u3ciaeasaHus [lasun Bakyduuc na gopassue HM3CleABAHETO B



IIOCOKA MHTETPUPAHE HA TUTUTAIHUTE TEXHOIOTMH U Al B yIIpaBI€HUETO HA YOBEIIKUTE PECYPCH
B MHIyCTPHATHUS U TyOJIUIHHUS CEKTOP.

Bropo, mone3Ho me ObAEe JOKTOPAHTHT Ja MNPOIABIDKU H3CIEBAHUATA, CBBP3aHU C
YIPaBJIEHUETO HA YOBEIIKUTE PECYPCH B MHAYCTPUAIHUS U MyOJUYHUS CEKTOp, KaTO JOpa3BHUE
BBH3MOKHOCTHUTE 32 NOJOOpsBaHE HA TO3M MPOLEC Ype3 MpUiIaraHe Ha JUAEPCKH MOIXO/.

8. 3axiouenue

B 3axmroueHne Moxe Ja ce Kaxe, 4e AucepTanusaTa € [sUIOCTHO, HaAy4YHO U3CIIEJIBAHE 10
aKTyaJHa TeMa U ChJIbpiKa HAy4YHU IPUHOCH B 00JIACTTA HA YIPABJICHUETO HA YOBEIIKUTE pECypcu
B UHIYCTPHAIHUS U MyOJWYHUS CEKTOpP. JIOKTOPAHTHT MO3HABA M aHAIM3UPA JUTEpaTypaTa 1o
TeMmaTa, MoXe Ja (popMyiIHpa U3CaeI0BaTeICKH MPoOIeMH, 1a cUcTeMaTU3upa KIaCHYeCKUTe U
HOBH TEOPHUH M KOHIIEMIINH, JJa KOHCTPYHpa U3CIEA0BATEICKHU anapar, Aa MpoBeX/J1a EMIUPUUHO
u3cieaBaHe M Ja 000CHOBaBa NPEJIOKEHHs 3a MOJOOpEHHE Ha ChIIECTBYBAIaTa MPaKTHKA.
['opensnoxeHoTo MU JJaBa OCHOBaHHE 32 MOJI0KUTEJIHO 3aKJII0UEHUE, Y€ TUCEPTALUOHHUAT TPY
ChC 3arJlaBue ,,YTNpaBJIeHUE HAa YOBEUIKUTE PECYPCU B MHAYCTPHAIHUS M IyOJUYEH CEKTOp Ha
I'bprus cpoTBeTCTBaA Ha M3KckBaHUsATa Ha 3PACPD, IlpaBunHuKka 3a HErOBOTO IpUJIaraHe U Ha
BprpemnuTte mpaBuia 3a pa3BUTHE Ha akageMuyHus cberaB B O3V "Heodur Puncku".
JIOKTOpaHTBT NOKpHMBAa IOCTAaBEHUTE MHUHUMAJIHU M3UCKBaHMs 3a mnpupodouBane Ha OHC
»JlokTop®. Tlopagu KoeTo mpearaMm Ha yBa)kaeMHTE YWICHOBE Ha HAyYHOTO JKypH Jla IiiacyBat
,3a% TpUCHKIAHE Ha OOpa3oBaTeIHATA W HAy4Ha CTENeH ,,JokTop™ Ha JlaBua ®uaumoc
Bakydguuc no noxropcka nporpama “MkoHomuka u ynpasienue” (Muxyctpust), mpodecuoHaiHo
HampalieHue 3.7. ATIMUHUCTpAIUS ¥ yIIpaBJIeHHE, 00J1acT Ha BuUcIe oOpa3oBanue 3. ConuaiHm,
CTOIAHCKH U MPaBHU HAYKH.

Hara: 21.07.2026 T. Peniensent:

/Mpo@d. n-p Munena @unumnosa/
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1. Biographical data about the doctoral student

David Philippos Vakouftsis studied at Faculty of Medicine of the Aristotle University of
Thessaloniki in the period 1993-1999. In 2021, he graduated in Law at Neapoli University Paphos,
Cyprus and two years later acquired the professional qualification of Master of Business
Administration at the South-West University "Neofit Rilski". In 2024 David Vakouftsis was
accepted as a doctoral student in independent training in English in the doctoral program in
Economics and Management (Industry), in professional field 3.7 Administration and Management
at the Department of Business Management and Marketing of the Faculty of Economics, South-
West University "N. Rilski" - Blagoevgrad. He was enrolled by order Ne710 of 26.03.2024 and
was discharged with the right to defense according to order Ne 1197 of 22.05.2026.

David Vakouftsis has extensive professional experience in the field of public health,
having worked in Ministry of Labor and Social Security and the Ministry of Culture and Sports in
Greece. He possesses excellent language skills in English - level C2 and is also fluent in German
- level B2. David was an active basketball player and has won a number of awards in this sport.
For the period 2001-2021, David Philippos Vakouftsis has actively participated in scientific
conferences dedicated to problems related to public health, labor and social security. The
professional portfolio of the PhD student shows his practical experience and interest in the field
of human resource management.



2. General characteristics of the presented dissertation

The structure of the dissertation as a whole is logically constructed. It is structured and
balanced correctly, including an introduction, three chapters, a conclusion, a list of tables, a list of
figures, scientific contributions of the dissertation, bibliography and appendices. It is 190 standard
pages long. The main text contains 22 tables and 36 figures. There are 2 appendices to the
dissertation in a volume of 15 pages. 213 bibliographic sources were used. They show a sufficient
scope of the scientific literature in the subject area of the dissertation. All sources were used in
good faith and correctly in the process of the dissertation research.

The language and style of the text are precise and relevant to the research topic. The
dissertation is very well formatted and organized, including the tables and figures.

The doctoral dissertation submitted for review is a thorough and complex scientific study
of human resource management in the industrial and public sectors in Greece, focusing on their
comparative characteristics, development trajectories and development trends. In terms of content,
the doctoral student has presented structured and specific arguments convincingly justifying the
relevance and significance of the dissertation topic. The mandatory attributes of a dissertation -
object, subject, research hypotheses, research goal and tasks are precisely defined, linked and
aimed at clarifying the problem of the influence of recruitment activities, training, performance
appraisal and employee motivation on individual performance, organization effectiveness, taking
into account the specific characteristics of the public and private sectors.

The methods used and the limitations of the study are also correctly indicated. In this way,
the framework of the PhD thesis is outlined. It is characterized by a sound structure of the
individual parts of the presentation and a clear logical connection. The structure is subordinate to
the objectives of the study. The object and subject of the dissertation work are clearly and correctly
defined. The object of the study covers organizations operating in the industrial and public sectors
in Greece. The subject of the study is the human resource management practices in these
organizations, with particular emphasis on how recruitment, training, performance appraisal and
employee motivation affect individual performance and organization effectiveness.

In this regard, the purpose of the study is correctly formulated - to analyze and evaluate
human resource management practices in the industrial and public sectors in Greece and to assess
their impact on employee engagement and motivation. 5 main research tasks have been
formulated, which are correctly defined, and their solution would allow the realization of the set
goal.

The research methodology includes a quantitative method, a comparative method, a
cross-sectoral analysis, supplemented by theoretical analysis. Descriptive correlation analysis is
used to measure the relationships between human resource management variables (training,
evaluation, rewards, leadership) and employee outcomes (motivation, engagement). The research
instrument is a structured questionnaire consisting of seven sections: demographic information,
recruitment and selection, training and development, employee benefits, performance appraisal,
rewards and incentives, and employee engagement and motivation. The Likert scale was used to
assess human resource management practices and employee perceptions. Reliability was tested
using Cronbach's alpha, and factor analysis confirmed construct validity. Data were analyzed using
SPSS software. Methods included descriptive statistics, correlation, and hierarchical multiple
regression. The methodological tools used are adequate to the issues and provide theoretical and
empirical validity of the study, as well as the opportunity to formulate reasoned conclusions and
recommendations for the development of integrated human resources strategies that balance
efficiency and equality.



In view of the objectives of the study, appropriate and sufficient in volume and scope
sources of the study were used. The doctoral student has studied and systematized a large amount
of information. The literature used is sufficient in volume and scope, relevant in content and
focused on the researched scientific problem. The references are cited in accordance with the
established standards. The results of an empirical study conducted by the author were also used.
The rich literature and other information are a prerequisite and basis for the in-depth development
of the set research problem.

I believe that the structure of the dissertation is built in a logical sequence of
theoretical analysis, methodological justification, and empirical research. This sequence
allows the research problem to be considered both in a conceptual and an applied aspect.
With the above characteristics, the dissertation is a complete scientific work, encompassing
the theoretical, methodological and scientific-applied issues of the research conducted by the
doctoral student.

3. Evaluation of the content and main results of the dissertation

Overall, the dissertation is distinguished for its precision, logical consistency, depth of
research, and an effort to consider problems in a complex manner, in their mutual connection and
dependence.

The introduction is thorough and well-argued reveals the relevance of the topic of the
dissertation. In terms of content and basic elements, the introduction covers what is necessary for
this part of the dissertation.

The first chapter of the dissertation presents a conceptual framework of human resource
management. It is dedicated to clarifying the theoretical issues of human resource management,
presenting definitions, models and key conceptual approaches that are the basis of the modern
theory and practice of human resource management. The theoretical basis of the research in the
dissertation is presented, how human resource management has developed both as an
administrative and as a strategic function in different organizational contexts. Special attention is
paid to human resource management models and methods for performance appraisal of employees
in the organization.

I can summarize that the doctoral student is well-aware of the state of the problem,
analytically and creatively evaluating and interpreting the bibliographic sources. He
demonstrates excellent knowledge of the theoretical frameworks related to human resource
management in the industrial and public sectors.

In the second chapter the state and development of the industrial and public sectors in
Greece is analyzed. The main characteristics and specific features of industrial and public
enterprises in Greece are identified. The development and analytical review of their institutional
structures, policy reforms and workforce characteristics are reviewed. Special attention is paid to
the evolution of employment systems, management culture and the challenges facing human
resource management in the public and industrial sectors. On this basis, a comparative analysis of
their current dynamics is made. Key differences in human resource management in the industrial
and public sectors are identified in terms of recruitment, remuneration, performance management,
training, flexibility, job security and motivation.

The third chapter is the most important chapter in the dissertation. There, the author
presents the methodological framework of the study and the analytical procedures used for data
processing and interpretation. A methodological framework provides transparency regarding the
empirical approach, guarantees the validity and reliability of the research results, and discusses the



empirical results. The conducted empirical study aims to identify the impact of human resource
management practices on employee motivation and organizational commitment and to identify
differences between employees in the public and private sectors in Greece. The study focuses on
five main HRM practices: recruitment and selection, training and development, employee benefits,
performance appraisal, and rewards and incentives, each of which is widely recognized in the
scientific literature as a critical factor in employee attitudes and behavior. By analyzing the
responses to a survey of 500 participants, the study tests three hypotheses regarding sectoral
differences, the predictive role of HRM practices, and the influence of demographic
characteristics. The findings provide valuable information on how HRM systems are perceived in
different contexts, highlighting both their direct effects on motivation and their differential impact
depending on gender, education, age, and work experience. This chapter contains the most
significant scientific and practical contributions to the dissertation and they are related to the
development of the methodological framework of the study, the conduct of the empirical research
and the formulation of the practical recommendations for each of the studied HRM practices with
the aim of increasing efficiency, promoting innovation and increasing organizational effectiveness
in both the industrial and public sectors.

Based on the analysis of the presented dissertation, I can summarize that each of its
structural units contributes to the formation of the conclusions, generalizations and
recommendations made by the author. The study has practical applicability not only in the
objects of study, but also in other organizations from the industrial and public sectors in
Greece. The doctoral student has correctly chosen the topic of his dissertation, he has
achieved the main purpose and research tasks, and has developed specific practical
recommendations for increasing the effectiveness of human resource management,
promoting innovation and increasing organizational efficiency, both in the industrial and
public sector.

4. Evaluation of scientific and scientific-applied contributions

The general impression of the PhD thesis is that the author demonstrates a high level of
information literacy and excellent theoretical preparation and he makes his own and motivated
assessments of the issues under consideration. The research is characterized by convincingly and
clearly defended positions and conclusions, both in terms of the analyzed theories and in terms of
practical guidelines and forecasts.

It is necessary to note that the problem of human resource management in the industrial
and public sectors of Greece considered in the dissertation is insufficiently represented in the
scientific literature and in practice. Therefore, it can be considered that the doctoral student has
contributed with his work to its theoretical clarification and enrichment, as well as to the disclosure
and development of its practical and applied aspects.

Based on what is presented in the dissertation, I accept the stated scientific and scientific-
applied achievements in the dissertation and consider them to be the personal work of the doctoral
student. In my opinion, they could be divided into three groups: theoretical-methodological (first
and third), scientific-applied (second and fourth) and practical-applied contributions (fifth).



5. Evaluation of dissertation-related publications

The doctoral student has presented 3 independent publications related to the topic of the
dissertation. They contain statements that were subsequently developed in the dissertation. I
believe that the publications on the topic of the dissertation contribute to familiarizing the scientific
community and practice with the results of the research. The scientometric requirements regarding
the publication activity of the doctoral student have been fully met.

6. Evaluation of the abstract

The dissertation is accompanied by a 76-page abstract. It accurately and precisely reflects
the content of the dissertation. The abstract also highlights the most important moments of the
research. The requirements for layout are met and all necessary attributes are included. By
familiarizing yourself with the abstract, one can gain an unambiguous idea of the dissertation and
its merits. The contributions of the doctoral student are accurately presented.

7. Critical notes, recommendations and questions

I have no critical comments or questions about the dissertation. It fully meets the minimum
national requirements for obtaining the educational and scientific degree of Doctor (PhD) in terms
of content and structure. I have the following recommendations to the doctoral student:

First, the very good connection between scientific and applied achievements and the
possibility of their use in practice is very impressive. In this regard, I recommend that in his future
research, David Vakouftsis further develops the research towards integrating digital technologies
and Al in human resource management in the industrial and public sectors.

Second, it would be useful for the doctoral student to continue research related to human
resource management in the industrial and public sectors, by further developing the possibilities
for improving this process through application of a leadership approach.

8. Conclusion

In conclusion, it can be said that the dissertation is a comprehensive, scientific study on an
important topic and contains scientific contributions in the field of human resource management
in industrial and public sectors. The doctoral student knows and analyzes the literature on the
topic, he can formulate research problems, systematize classical and new theories and concepts,
construct a research apparatus, conduct empirical research and substantiate proposals for
improving existing practice. The above gives me grounds for a pesitive conclusion that the
dissertation work entitled "Human Resource Management in the Industrial and Public Sector in
Greece" complies with the requirements of the Law on Development of Academic Staff of the
Republic of Bulgaria, the Regulations for its implementation and the Internal Rules for the
Development of the Academic Staff at South-West University "Neofit Rilski". The doctoral
student covers the set minimal requirements for acquisition of the educational and scientific degree
of Doctor. Therefore, I propose to the esteemed members of the scientific jury to vote "for"
awarding the educational and scientific degree of Doctor to David Philippos Vakouftsis in
doctoral program in Economics and Management (Industry), professional field 3.7 Administration
and Management, field of higher education 3. Social, economic and legal sciences.

Date: 21.07.2026 Reviewer:

/Prof. Dr. Milena Filipova/
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