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CTAHOBHUIIE

ot aou. 1-p Aunka 3narteBa,
Cromnancku dakynret npu KO3V , Heodut Puiicku® - bnaroesrpan,

YJIEH Ha HAY4HO >KyPH BbB Bpb3Ka C IPOBEXKAAHETO HA 3alllUTa HA JUCEPTALMOHEH TPy 3a
npuckxkaane Ha OHC ,,JlokTop* mo Hay4yHa CENUATHOCT ,,JIKOHOMHKA U yIIpaBJICHHE
(uaIyCTpUs)“, IpoeCHOHATHO HanpaBieHue 3.7. AIMHUHUACTpPALUS U yIIpaBlieHHe, 001acT Ha
Bucuie oopazoBanue 3. ConuanHu, CTONAHCKU U MPAaBHU HAYKH

OcHosaHue 3a npedcmagsne Ha CMAaHOBUWEMO: YYacmue 8 HAY4HO JHCYPU 3d 3auuma Ha
oucepmayuonen mpyo, cveracho 3anosed Nel494/08.07.2026 2. na Pexmopa na FO3Y
., Heogpum Puncku“ 3a onpedenane na Hayuno scypu

I. O0o0menn JTaHHN 32 KAHIWIATA

HaBun @ununoc Bakyduuc e mokTopaHT KbM Kareapa ,,busHec MEHHIUKMBHT H
MapkeTuHr* npu Cronanckus ¢gaxynrtet Ha KOro3anaaen ynusepcurer ,,Heodut Puncku® mo
HayyHa CHeLHaIHOCT ,, IKOHOMUKA U yIIpaBiieHHe (MHYCTpuUs)®, ¢ HayuyeH PbKOBOAUTEN JOL.
n-p I'eprana Anrenosa.

JaBun Bakyduc nputexaBa muypoka oOpa3oBareinHa U npodecHoHaIHa OAr0TOBKA B
o0yiacTTa Ha MeIMIMHATA, IPAaBOTO U OM3Hec axMuHUCcTpauusaTa. [IpodecuonanHuar My onur
ChueTaBa MEIMLMHCKA NPAKTHKA C aIMMHUCTPATUBHU U YNIPABJICHCKH MO3ULIUU B cUcTeMaTa
Ha 3]paBEONa3BaHETO M Abp)KaBHATa aJMUHHUCTpALUsi, BKIIOYMUTEIHO KaTO 3aMECTHHUK-
YOpaBUTEN HAa YHHMBEPCUTETCKa OOJIHMIA M 3aMECTHUK-CeKpeTap B MUHHCTEPCTBOTO Ha
KyJATyparta U CIopTa.

IIpe3 2021 r. npugobuBa oOpazoBaTenHa cTeneH no mnpaso B Neapolis University Pafos,
a mpe3 2023 r. npuaoOuBa MarucTbpcka CTeNeH Mo Ou3Hec aJMUHHUCTpalus.
[Ipodecrnonannara My kBauduKaiys € JOIbIHEHa OT 00y4eHHsI B 00J1acTTa Ha yIIPaBICHUETO
Ha 3paBHUTE yCIYTU U YIPABJIECHUETO HAa YOBEUIKUTE PECYPCH.

HayunouscnenoBarenckara paboTa Ha KaHIUaTa € HAaCOYeHa KbM CPAaBHUTEIHUS aHAIHU3
Ha MPAaKTUKUTE N0 YIPaBJICHNE HA YOBEIIKUTE PECYPCH B UHYCTPUAIIHUSA U ITyOITMYHHSI CEKTOP
Ha ['bplMst ¥ KbM OIIEHSIBaHE HA TAXHOTO BIMSHUE BbPXY MOTHBALMATA U AHTA)KUPAHOCTTA Ha
CILyKUTEJIUTE.

I1. O6ma xapakTepuCTHKA HA IMCEPTALMOHHUS TPYA

IIpennoxkeHusAT 3a OLCHSIBAaHE JUCEPTALMOHEH TpyJd Ha TeMma ,,YIpaBJICHHE Ha
YOBELIKUTE PECYPCH B UHIYCTPHAIIHUA U MyOInyueH ceKTop Ha ['bpLiusa’ € akTyaseH U ¢ SCHO
U3pa3eH TEOPETUKO-NPUIIOKEH XapakTep. M3cienBaHero ce pasriiexaa B KOHTEKCTa Ha
MPOIBIKUTEIHU NKOHOMHUYECKHA Y MHCTUTYIIMOHAIHU MIPOMEHH, TUTHTaIHa TpaHchopMaus,
HEJIOCTUT Ha KBAIM(DUUUPAHU KaJpH U HEOOXOJUMOCT OT MOJEPHH3MpaHE Ha MyOnuyHara
aJIMMHHCTpAIUS.

JlMcepTalMOHHUAT TPy € B 0011 06eM oT 190 cTpaHuiy U € CTpYKTypUpaH B YBOA, TPU
IJIaBU, 3aKJIIOUEHUE, U3JI0KEHNE Ha HAyYHHUTE NMPUHOCH, Oubinorpadus u 1Be MpUIIOKEHUS,
ChIbPIKALIM BHIIPOCHUKA Ha aHTJIMHCKU U TPBLKHU e3uK. bubnuorpadcekara cnpaBka BKIIIOYBA
213 wusrouynuka. B wusmokeHweTo ca mpenctaBeHu 22 Tabmuiu w36 durypw, KOWUTO



CUCTEMAaTHU3HPAT TEOPETUUHUTE MMOCTAHOBKH, XapaKTEPUCTUKUTE Ha M3CIEIBAHUTE CEKTOPHU U
pe3yNITaTUTE OT EMIUPUYHHS aHAIN3. ABTOpedeparhT € B 00eM OT 76 CTaHTapTHU CTPaHUIIH
Y TIOCTIEIOBATEIIHO OTpa3siBa 00IIaTa XapaKTepUCTHKA, ChAbPKAHUETO, OCHOBHUTE PE3YJITaTH,
Hay4YHHUTE NPUHOCU U NMyOJUKALIMHUTE, CBbP3aHU C IUCEPTAIUsATA.

W3cnexaBanero ce OcCHOBaBa Ha Te3aTa, Y€ CTPATETHUYECKH MPOCKTUPAHUTE U
MOCIIEIOBATETHO TpuUiaraHd (yHKIUU [0 YIpPaBIEHWE HA YOBEUIKUTE PECypCH Morar aa
OrpaHHyaT CTPYKTypHaTa Hee()eKTUBHOCT U Jia MOBUIIAT MPOU3BOIUTEIIHOCTTA, MOTHBAIUATA
U AHTOKUPAHOCTTA HA CIYXHUTCIUTE KAaKTO B WHAYCTPUATHHUTE, Taka W B MyOIMYHUTE
OpraHu3alyH.

EmMnupuuHOTO WM3ClEBaHE CE€ OCHOBaBa Ha KOJMYECTBEH IIOAXOJ, II03BOJISBALL
CHIIOCTaBKAa MEXIYy MyOIWYHUS U UHAYCTpUadHHUS cekTop. [laHHuTe ca cwOpaHu upes
CTpYKTypupaH BbIpocHUK cpea 500 cmyxutenu B ['bpius, paznpenencHu MopaBHO MEXKITY
MyOJIMYHUS W YaCTHHS/UHIYCTPUATHUS CEKTOP. AHamu3bT € u3BbpiIieH cbe SPSS upes
olnucarelHa CTAaTUCTHKA, {-TECTOBE 3a HE3aBUCUMM W3BaJK{, KOPEJALMOHEH aHalIu3 Ha
[TubpchH, MHOXKECTBEHA W HepapXuyHa perpecusi, eIHO(PaKTOPEH AUCIIEPCUOHEH aHaIu3 U
OLIEHKa Ha BBTPEIIHATA ChIiacyBaHOCT ¢ anda Ha Kponobax.

Karo usino gucepTaniuoHHUAT TPyHd € pa3paboTeH B CHOTBETCTBUE C aKaJACeMHUHUTE
M3MCKBAaHUS 32 HAay4yHO H3CJIE/ABAaHE HA JIOKTOPCKO HUBO M CE€ OTJIMYaBa C JIOTHYECKa
MOCIIEZIOBATETHOCT, aJeKBaTeH METOAOJOTMYEH HWHCTPYMEHTapuyM H  IMpPaKTUYeCcKa
HACOYEHOCT.

II1. IIpenenka Ha popmMarTa U CHLABPKAHUETO HA JMCEPTALUOHHUSA TPYA

Temara € 3HaUMMa KakTO 3a TEOPUATA M MPAKTHKATA HA YIPABICHUETO HA YOBEIIKUTE
pecypcH, Taka M 3a pa3BUTUETO HAa HMHAYCTPUAIHHUS M NyONUYHUS CceKTop B ['bpuus.
CpaBHHUTEIIHOTO pa3ryiekIaHe Ha JBaTa CeKTopa B OOI HAIIMOHAJIEH KOHTEKCT MO3BOJIsBA Ja
ObJaT OTKPOEHU HE CaMO TEXHHUTE Pa3JInyus, HO U Bb3MOXKHOCTUTE 3a TpaHchep Ha eheKTUBHU
YIIPABJICHCKH MPAKTUKHU.

CrpykTypara € JIOTMYECKM WU3IbpKaHAa U CBOTBETCTBA Ha IIOCTaBEHATa Ledl,
W3CIIEIOBATEIICKATE 3aladyd W (POpMyJIHpaHUTE XHUNOTE3U. V3JI0KEeHHEeTO ocurypsna
MOCJIEA0BATEIIEH MPEX0 OT TEOPETUYHATA PAMKA U CEKTOPHHUSI KOHTEKCT KbM €MIIMPUYHATA
MPOBEPKA U MPAKTUYECKUTE MPENOPHKU.

B mrepBa riasa ca npeacTaBeHn TEOPETUYHUTE OCHOBU HA YIIPABICHUETO HA YOBELIKUTE
pecypeu. CucteMaTU3UpaHu Ca OCHOBHH OTPEIEICHHS, TEOPETUIHHN MOJICTH U CTPATErHYECKU
MOJAXOIM, pa3rielaHd ca MOTHUBALUATA U AHTAKUPAHOCTTA HA CIYXKUTEIUTE, KaKTO |
TPaJULIMOHHU U ChbBPEMEHHU METO/IM 3a OIIEHKA Ha TPYJIOBOTO MPEACTABSIHE.

Bropa rmaBa mpeactaBs HMCTOPUYECKOTO PA3BUTHE, CTPYKTYPHHTE OCOOCHOCTH U
CHBPEMEHHUTE TPEAN3BUKATEICTBA TMPe] MHAYCTPUATHHUS W MyOJWYHUS CeKTOp B ['bpius.
AHanu3upaHu ca KIIIOUOBUTE Pa3Nuyus B 10100pa, 00yUeHUETO, Bb3HArpAKICHUATA, OllEHKaTa
Ha MPEJICTABIHETO, OTYETHOCTTA U MHCTUTYIIMOHATHATA CPEJAa HA JBATA CEKTOPA.

Tpera rmaBa Cbabp)Ka METOHOJIOTHATA, AHAIM3Aa HA PE3YIATATUTE OT EMIIUPUYHOTO
W3CJEeABAaHEe W TpakTHYecku Hacoku kbM HR wmeHmmxbpure. Pesynratute mokassar, ye
CEKTOPBT, B KOUTO pabOTAT CIYKUTEIUTE, HE OKa3Ba CHIIECTBEHO CaMOCTOSTEITHO BIUSHUE
BbPXY MOTHBALIMATA W aHTQXUPAHOCTTA, JOKAaTO BB3MPHEMAHATa CIPABEIJIMBOCT Ha
BB3HATPAKICHHUATA U 0OCKTHBHOCTTA Ha OI[EHSIBAHETO CE OTKPOSBAT KATO OCHOBHU (DaKTOpH 32
TSAXHOTO TIOBUIIABaHE. YCTAaHOBEHHM Ca MW pa3IMudsi CHOPEN OTIACITHH JIeMOoTpadCcKu
XapaKkTePUCTUKH.

ABTopedepaThT KOPEKTHO M IIBJIIHO TPEJCTaBs JIOTHKATA, METOJIOJIOTHATA, OCHOBHUTE
pe3yiTaTd U TPUHOCUTE Ha JaucepTanuoHHUS Tpyd. IlocodueHure Tpu myOIUKaluu ca
TEMAaTHYHO CBHP3aHU C U3CJICIBAHETO U Ca MyOJIMKYBaHU B MEXKTyHAPOIHO HAYUYHO U3/IaHUE -
International Journal of KNOWLEDGE.



IV. OnpeneJisine u oueHsIBaHe HA HAYYHHUTE NPUHOCH B M CEPTANUOHHMS TPY]

B nucepraunoHHus Tpy/ ca HaIMIE HAYYHH M HAYYHO-TIPHIIOKHU IPUHOCH, KOUTO MOTaT
na ObJaT OLEHEHH KaTo pe3yJTaT OT CaMOCTOSITeNHA M IMOcieloBaTelHa M3CIeI0BaTeNIcKa
paborta.

Karto HaydeH mpuHOC cieiBa Ja ce OT4eTe CUCTEMATU3UPAHETO M CHUHTE3UPAHETO Ha
KJIACUYECKHU M ChbBPEMEHHU TEOPETUYHHU MTOAXO0AM KbM YIIPABIEHUETO HA YOBEIIKUTE PECYpPCU
U OIEHKaTa Ha TPYJOBOTO MpEICTaBsHE, KAKTO W MPHJIAraHeTo MM KbM crenu@uuHaTa
MHCTUTYLMOHAJIHA cpeaa Ha ['bprust.

[IpuHOCEH XapakTep MMa CPaBHUTEIHUAT aHAJIW3 HA CTPYKTYPHUTE U YNPABICHCKUTE
0c00EHOCTH Ha MHIYCTPHATIHHUS W IyOJUYHUS CEKTOp, Ype3 KOWTO ca WACHTU(UIMPAHH U
KOHLIENTYaJU3UPAaHU OCHOBHU pA3JIMYMsS B MPAKTHUKUATE IO YIPABICHUE HA YOBEIIKUTE
pecypcH.

Hayuno-npunoxHa cTOHHOCT MMa pa3paboTeHaTa METOAOJOTHYHA paMKa 3a aHAIHU3 U
OLIEHKA Ha MPAKTUKUTE 10 YIPABICHHE HA YOBEIIKUTE PECYpCH, ChOOpa3eHa ChbC CEKTOPHUTE,
OpraHMU3allIOHHUTE U JAeMOrpad)CKUTe XapaKTepUCTHKU, KaKTO U IMPOBEJEHATa eMIHpUYHA
IpoBepKa BbpXy OanaHcupaHa usBajka ot 500 ciyKuTenu.

CplecTBEHO MPAKTUYECKO 3HaYeHHe uMmaT (opmynupanute npenopbku kpm HR
MEHU/DKBPUTE: IOBHUILABAHE HA IMPO3PAauyHOCTTa M CIPABEIIMBOCTTA, OCUTYpSIBAaHE Ha
CHUCTEMHAa U HaBpeMeHHa 00paTHa Bpb3Ka, 0OBbpP3BaHE HA MPU3HAHUETO U Bb3HATPAXKICHUATA
C IIOCTMTHAaTUTE pe3yJTaTH, pa3BUTHE HA OOy4YEHHATa M U3NOJI3BAaHE Ha LHU(PPOBU
MHCTpYyMeHTH. Te MoraT Aa NoAIOMOTHAT YChbBBPILIEHCTBAHETO HA YIIPABICHCKUTE MPOLIECH U
B JIBaTa U3CJIEBAHU CEKTOpA.

V. KputnuHu 0ej1e;KKH U NpenopbKu

Hsamam kputuuHum O€JE€XKM [0 OTHOLIEHHE Ha CTPYKTypaTa, CbIbPKAaHUETO U
METOOJIOTUATA HA TUCEPTALMOHHUS TPY.

Karo npenopbka 3a ObaenIy H3ClEABAHUS MOXKE Ja C€ NMPEMJIOKU KOJIUYECTBEHUST
aHanu3 aa ObJe JOIMBJIHEH C UHTEPBIOTA WK (POKYC IPYIU U C MO-ACTalIHO pa3rpaHUYaBaHe
Ha IMOJICEKTOPH W TUIIOBE OpraHu3anuu. ToBa OM MO3BOJIMIIO MO-33ABI0O0YCHO OOSCHEHHE Ha
YCTAaHOBEHUTE 3aBUCUMOCTH M OM pa3MUpPUIO BB3MOXKHOCTHTE 3a (opMmyiupaHe Ha
CHEelU(pUYHN YIPABICHCKU PELICHMUS.

VI. 3akaro4enue

HucepranoHHusT Tpya Ha goktopaHT [laBun ®dununoc Bakydumc ortroBapst Ha
M3HMCKBaHUATa Ha 3aKOHA 3a pa3BUTHE HA akaJeMUYHHs cbcTaB B PemyOnuka boarapus u
[IpaBuiHKKa 3a HEroBOTO Ipuiarane. PapaboTkara AeMOHCTpHUpa TEOPETUYHA MOJTOTOBKA,
CIOCOOHOCT 3a CAaMOCTOSITEIIHO HAyYHO U3CIIEeIBaHE U YMEeHHUeE 3a popMyinpaHe Ha 000CHOBaHU
W3BOJU U MPAKTUYECKH MPUITIOKUMH NPEIOPHKU.

CbC ChIBbpKAHUETO HA JUCEPTALMOHHUS TPYA M CBBP3aHUTE C HEro MyOJIMKaluu
JOKTOPaHThT IOKPUMBA MHMHMMAJHUTE HAIMOHAJHU W3MCKBAaHUS 3a IMpHA00MBaHE Ha
oOpa3oBaTenHaTa U Hay4Ha CTEeIeH ,,JOKTOp* .

I'opensnoxeHoTo My 1aBa OCHOBaHUE J1a U3pa3sl MOJO0KUTEIIHA OLIEHKA 33 IPECTaBEeHUS
JUCEPTALMOHEH TPY/ U Ja NPEAJIOKA Ha yBaXKaeMHUTE WIEHOBE Ha HaydHOTO XKypH 1a B3emaT
pelienue 3a npuchxaane Ha Jlasua @ununoc Bakydiuc Ha oOpa3oBarenHaTa 1 HaydHa CTETIEH
,JIOKTOpP® MO0 HayyHa crHeuuansHoct ,JIkoHOMHMKa W  ympaBieHue (MHIYCTpus),
npodeCHOHAIHO HampasiieHne 3.7. AJIMHUHHCTpalldus W YIpaBieHWEe, 00JIacT Ha BHCIIE
obpazoBanue 3. ColuaaHy, CTONAHCKH U MPAaBHU HAYKH.

09.08.2026 . M3rorBmi cTaHOBHIIETO:
/mout. n-p Junka 3nareBa/



SOUTH-WEST UNIVERSITY "NEOFIT RILSKI"

OPINION

by Assoc. Prof. Dinka Zlateva, PhD,

Faculty of Economics, South-West University "Neofit Rilski" - Blagoevgrad,
member of the Scientific Jury in connection with the defense of a dissertation for the award of
the educational and scientific degree "Doctor" in the scientific specialty "Economics and
Management (Industry)", Professional Field 3.7 Administration and Management, Higher
Education Area 3. Social, Economic and Legal Sciences

Basis for submitting the opinion: participation in the Scientific Jury for the defense of a
dissertation, pursuant to Order No. 1494/8 July 2026 of the Rector of South-West University
“Neofit Rilski” appointing the Scientific Jury

I. Summary data about the candidate

David Filippos Vakouftsis is a doctoral candidate at the Department of Business
Management and Marketing, Faculty of Economics, South-West University "Neofit Rilski", in
the scientific specialty "Economics and Management (Industry)", under the supervision of
Assoc. Prof. Gergana Angelova, PhD.

David Vakouftsis has a broad educational and professional background in medicine, law,
and business administration. His professional experience combines medical practice with
administrative and managerial positions in healthcare and public administration, including
service as Deputy Governor of a university hospital and Deputy Secretary at the Ministry of
Culture and Sports.

In 2021, he obtained a degree in Law from Neapolis University Pafos, and in 2023, he
obtained a Master’s degree in Business Administration. His professional qualifications are
complemented by training in health services management and human resource management.

The candidate’s research focuses on the comparative analysis of human resource
management practices in the industrial and public sectors of Greece and on assessing their
influence on employee motivation and engagement.

I1. General characteristics of the dissertation

The dissertation submitted for evaluation, entitled "Human Resource Management in the
Industrial and Public Sector in Greece", is timely and has a clearly expressed theoretical and
applied orientation. The research is examined in the context of continuing economic and
institutional change, digital transformation, shortages of skilled personnel, and the need to
modernize public administration.

The dissertation comprises 190 pages and is structured into an introduction, three
chapters, a conclusion, a statement of scientific contributions, a bibliography, and two
appendices containing the questionnaire in English and Greek. The bibliography includes 213
sources. The dissertation contains 22 tables and 36 figures, which systematize the theoretical
propositions, the characteristics of the sectors studied, and the results of the empirical analysis.
The dissertation abstract comprises 76 standard pages and consistently reflects the general
characteristics, content, main findings, scientific contributions, and publications related to the
dissertation.

The research is based on the thesis that strategically designed and consistently
implemented human resource management functions can reduce structural inefficiencies and



enhance productivity, motivation, and employee engagement in both industrial and public
organizations.

The empirical study is based on a quantitative approach that allows comparison between
the public and industrial sectors. Data were collected through a structured questionnaire
administered to 500 employees in Greece, equally divided between the public and
private/industrial sectors. The analysis was conducted in SPSS using descriptive statistics,
independent-samples t-tests, Pearson correlation analysis, multiple and hierarchical regression,
one-way analysis of variance, and Cronbach’s alpha assessment of internal consistency.

Overall, the dissertation has been developed in accordance with the academic
requirements for doctoral-level research and is characterized by logical consistency, an
appropriate methodological framework, and practical relevance.

II1. Assessment of the form and content of the dissertation

The topic is significant both for the theory and practice of human resource management
and for the development of the industrial and public sectors in Greece. The comparative
examination of the two sectors within a common national context makes it possible to identify
not only their differences but also opportunities for transferring effective management practices.

The structure is logically coherent and corresponds to the stated objective, research tasks,
and formulated hypotheses. The presentation ensures a consistent transition from the theoretical
foundations and sectoral context to empirical testing and practical recommendations.

The first chapter presents the theoretical foundations of human resource management.
Key definitions, theoretical models, and strategic approaches are systematized; employee
motivation and engagement are examined, along with traditional and contemporary methods of
performance appraisal.

The second chapter presents the historical development, structural features, and current
challenges of the industrial and public sectors in Greece. It analyses the key differences in
recruitment, training, remuneration, performance appraisal, accountability, and the institutional
environment of the two sectors.

The third chapter presents the methodology, the analysis of the empirical findings, and
practical guidelines for HR managers. The results show that the sector in which employees
work does not exert a significant independent influence on motivation and engagement,
whereas perceived fairness of remuneration and objectivity of appraisal emerge as key factors
in enhancing them. Differences associated with certain demographic characteristics are also
identified.

The dissertation abstract accurately and comprehensively presents the logic,
methodology, main results, and contributions of the dissertation. The three listed publications
are thematically related to the research and have been published in the international scientific
journal International Journal of KNOWLEDGE.

IV. Identification and evaluation of the scientific contributions of the dissertation

The dissertation contains scientific and applied scientific contributions that may be
assessed as the result of independent and consistent research work.

A scientific contribution is the systematization and synthesis of classical and
contemporary theoretical approaches to human resource management and performance
appraisal, as well as their application to the specific institutional environment of Greece.

The comparative analysis of the structural and managerial features of the industrial and
public sectors is also contributory, as it identifies and conceptualizes major differences in
human resource management practices.

The developed methodological framework for analysing and assessing human resource
management practices, aligned with sectoral, organizational, and demographic characteristics,



has applied scientific value, as does the empirical testing conducted on a balanced sample of
500 employees.

The recommendations addressed to HR managers are of substantial practical significance:
increasing transparency and fairness, ensuring systematic and timely feedback, linking
recognition and remuneration to achieved results, developing training, and using digital tools.
They can support the improvement of management processes in both sectors studied.

V. Critical remarks and recommendations

I have no critical remarks regarding the structure, content, or methodology of the
dissertation.

For future research, the quantitative analysis could be complemented by interviews or
focus groups and by a more detailed distinction between subsectors and organizational types.
This would enable a deeper explanation of the relationships identified and broaden the
possibilities for formulating specific managerial solutions.

VI. Conclusion

The dissertation submitted by doctoral candidate David Filippos Vakouftsis meets the
requirements of the Academic Staff Development Act in the Republic of Bulgaria and its
implementing regulations. The work demonstrates theoretical competence, the ability to
conduct independent scientific research, and the capacity to formulate well-grounded
conclusions and practically applicable recommendations.

Through the content of the dissertation and the related publications, the doctoral candidate
fulfils the minimum national requirements for obtaining the educational and scientific degree
"Doctor".

Based on the above, I express a positive evaluation of the submitted dissertation and
recommend that the esteemed members of the Scientific Jury award David Filippos Vakouftsis
the educational and scientific degree "Doctor" in the scientific specialty "Economics and
Management (Industry)", Professional Field 3.7 Administration and Management, Higher
Education Area 3. Social, Economic and Legal Sciences.

9 August 2026 Signed by:
(Assoc. Prof. Dinka Zlateva, PhD)



