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Tema Ha AUCEPTALIUOHHUSA TPYA: ,,YHDaBJ'IeHI/Ie Ha YOBCHIKHTEC PECYPCH B

OcHoBaHme 3a npeacraBsiHe HA CraHoBHIIIETO:

VYyacTre B cbCTaBa Ha HAYYHOTO JKYPH I10 3aIIUTA HAa JUCEPTALUOHHUS TPYL, ChITIACHO

3amoBen Ne 1494/08.07.2026 1. na Pextopa na FO3Y , H. Puncku®.
I. O60061menn TaHHU 32 HAYYHATA NPOAYKIMS U AeHHOCTTA HA KAHAUAATa
1. HWudopmanmus 3a 10OKTOPaHTA

Jaun @ununoc Bakydiruc e TOKTOpaHT B caMOCTOsATEIHA opMa Ha 00yueHHUE B KaTeapa
“busznec MeHWKMBHT U MapkeTuHr” nipu Cromancku (axynrer Ha KO3V “Heodur Puncku” —
bmaroesrpan.

Pa3zBuTneTo Ha TBOpUeckara 6uorpadus Ha TOKTOpaHTa KPACHOPEYHMBO MOKa3Ba KOHIICHTPAIHS



Ha u3clieioBaresickara JeMHOCT B )106pe CTPYKTYPHUPAHO HAIIPABJICHUC B C(bepaTa Ha YOBCHIKUTC PECYypCH

B UHJyCTpHAJIHUS U ITyOsIndeH cektop Ha ['bprius.

2. AKTYyaJHOCT M 3HAYMMOCT HA H3CJIeIBAHUSA NMPOdIeM

[TpeacTtaBeHUAT [AWCEPTAlMOHEH TPYX € H3KIIOYMTENHO AaKTyalleH, pasmiexaa
ynpasieHunero Ha yoBemkure pecypcu (YUP) karo crparernyecku  daktop 3a
KOHKYpPEHTOCIIOCOOHOCT B KOHTEKCTa Ha IpblKaTa MKOHOMHKA. I'bpIMS ce XapaKkTepusupa c
JIyaJuCTUYHA CTPYKTYpa — JAMHAMUYEH UHIyCTPHAJIEH CEKTOP U TOJIsIM IbpKAaBeH anapar, KaTo u
JIBaTa CEKTOpa Ca M3MPABEHU MpE] CEPUO3HU MPEAM3BUKATEICTBA CJe[ KPU3UCHUTE MEPHOAN
(2009-2018 1.) u B epara Ha aurHTAIHaTa TpaHcpopmaius. M3ciaenBaneTo Ha crnenudukaTa Ha
YYP npakTuKu B T€3H JBa KOHTEKCTA € OT ChIIECTBCHO 3HAUEHHE 3a N3IPAKJaHETO Ha €(DEeKTUBHU
YIPaBICHCKH CTPATETHH.

3arnaBueTo Ha JAuUCEpTALHUATA € ICHO (POPMYITHPAHO U € B TACHA BPH3KA C JOKTOPCKATa
Te3a. Mi30paHara TeMa € akTyajHa OT IVI€[IHA TOUYKa Ha YOBELIKUTE PECYPCHU CE OuepTaBa KaTto eIuH
oT Hail-peraBamure ¢bakTopu 3a orpeessiHe Ha IIPOU3BOIUTEIIHOCTTA,
KOHKYPEHTOCIIOCOOHOCTTa Y aJanTHBHOCTTa Ha OpraHU3alUTeé B HOBUTE YCJIOBHUS Ha
TeXHOJOTWYHU TpoMeHH. IIpeaMeThT M 00eKTHT ca MpaBUIHO ompeneneHu. [ucepranusra ce
OTJINYaBa CBhC 3aIBJIOOYEHOCT HAa U3BBPIICHOTO INPOYYBAHE, BHHUKBAHE B CBHIIHOCTTA Ha
u3cleABaHUTE NpolsieMH, 0OEKTHBEH aHAIN3 U 000CHOBAaHU U3BOJH, COOCTBEHH ONpPEICIICHHUS.

W3cnenoBarenckara JJOTMKa M CTPyKTypaTa Ha JucepTauusTa ca no0pe msrpaaenu. [Ipu
CTPYKTYPHPAHETO Ce CIa3Ba TPAJAUIIMOHHUS TOAXO/ 32 HAMCBAHETO Ha MOI00EH PO TPYIOBE —
I'BPBO C€ M3SICHSABAT TEOPETHUYECKHUTE MOCTAHOBKHU IO TEMara, Ha BTOPO MSCTO C€ MPEACTaBAT
pa3IMYHUTE MOJENIU M Ce MpaBsT KiacH(UKaluu, a Ha TPETO MSCTO C€ MpaBU COOCTBEHOTO
NpOyYBaHE KaTo C€ aHAJIM3UpPAT JAHHUTE OT HEro M C€ pa3KpuBaT Bb3MOKHOCTHUTE, MPaBAT Ce

MMPEAJIOKCHUS 1 HACOKHU 3a YCBbBBbPIICHCTBAHM.

3. OO0ma xapakTepuCcTHKA HA NPeICTABEHUS IMCEPTALMOHEH TPY

Jucepranusita UMa JIOTUYHA U MOCJIEA0BaTeNIHA CTPYKTypa, ooxBamamia 190 crpanunu,
pasmnpeeNieHu KakTo Cle/IBa:

e Bnreaenne (6-11), kpuero ca aeduHUpaHU IENTa, 3aJa4nTe, 00CKTa, IpenIMera 1

H3CICAOBATCIICKUTE XUIIOTE3H,



e [nama [Ibpsa (12-61) — Teopernuna pamka 1 KOHIIENTyaaTHU Mozenu Ha YYP;

e [ImaBa Bropa (62-100) — CrpykTtypHu u crneuuuyHH XapaKTePUCTUKH Ha
MHIyCTPHATIHUSA U TyOIUYHUS ceKTop B ['bpiius;

e [IumaBa Tpera (101-156) — EmnupuuHO wH3clenBaHe, aHaIM3 Ha pe3yATaTUTE U
HPENOPBHKHU;

e  3akiroYeHue, Hay4yHU NpHHOCH U Oubnuorpadus (157-174);

o [lpunoxenus — (175 — 190)

e  TpynsT BKIOUBA OOTaT MIIOCTPATHBEH MaTepuan — 36 Gurypu u 22 TabauIH, KOETO

YJI€CHABA Bb3IIPUCMAHCTO HA aHAJIM3a.

4. Ouenka Ha TeoperudyHaTra yact (IlmaBa IIbpBa)

B mbpBa m1aBa JOKTOPaHTBHT JEMOHCTPHpA 3a1bJIOOUEHO IO3HABAaHE HA €BOJIIOLIUATA HA
YUYP or KIacM4eCKOTO YNPABICHHE Ha IEpCOHalla KbM crparermdeckoto YUP. Pasmiexna
ne(UHUIMNUTE, LEIUTe, MOJUTHUKUTE, MPAKTUKUTE U CHhbBPEMEHHHUTE NPEAU3BUKATEICTBA IPEL
paboTHaTa cuia, Kato ce OOpbIa CIEeNMaTIHO BHMMAaHUE Ha TpbIKaTa MHAyCTpHAlHA Cpena.
Hanpagen e nonpo6eH nperyies; Ha OcCHOBHUTE Mozenu (Xapapickus mozen, SP monena, AMO
Mozena) u teopunte 3a motuBauug (Macmoy, Anabpdbp, Xepudepr, Maknenanm). OcobeHo
BHUMaHHE € OObPHATO Ha CHBPEMEHHHUTE METOAM 3a OlLeHKa Ha u3nbiHeHueto (MBO, 360-
rpaaycoBa oOpaTHa Bpb3ka, BOS), kaTo KpUTHYHO ca aHaIM3UPaHU TeHICHIIMUTE 3a IPEMHUHABaHe

OT YHUCTO KOJIMYECTBECHNU KbM Ka4Y€CTBCHU, pa3BHUBAll OLICHKH.

5. OmueHka Ha aHAJTUTHYHATA U eMnMpu4yHara yact (InmaBa Bropa u Tpera)

Bropa m1aBa ycnemHO KOHTEKCTyalu3upa W3CIEABAHETO B TpPBIKaTa PEATHOCT,
ONMMCBAaKU OIOPOKPATUYHUTE OrPAaHUUYEHUs B IYOIUYHUS CEKTOp M JepuuuTa Ha yMEHMs B
UHAyCTpUATa. Pa3miexxaar ce OCHOBHHUTE MOJENM 3a YIpaBJIEHUE HA YOBEIIKUTE PECcypcu U
MOTHBAIUS, HAIpaBEHa € MOJPOOHA XapaKTEPUCTHUKA Ha CHITHOCTTA UM U XapMOHHU3HPAHETO UM
ChC CTpaTerusiTa Ha opraHu3anusaTa. MopenuTe Moka3BaT Bpb3KaTa MEX]y OpraHU3alUOHHMS
KOHTEKCT, CHIOCOOHOCTHUTE Ha CIIY>KUTEJUTE, YIPABICHCKUTE U300pH, MOTUBAIIUATA U TPYIOBOTO
MPEICTAaBIHE, KOETO NMpHeMaM KaTo NPUHOC HA JOKTOpaHTa. ABTOPHT IpaBU aHAIU Ha
KIIIOYOBUTE PA3JIMKA B YINPABICHUETO Ha YOBELIKUTE PECYypCH MEXIy HWHIYCTPUAIHUSA U

MyOTMYHUS CEKTOP.



B Tpera riaBa ca mpejcraBeHu pe3ylTaTHTE OT MPOBEACHOTO EMIIMPUYHO H3CJIE/IBaHE
cpen okoso 500 pecrnoHIEHTH (MEHUIUKBPU U CIYKUTEIH) TMOPABHO pa3NpEACNICHU MEXIY
YAaCTHUSL CEKTOp M MyOnu4Hus cekTop, B nepuoaa 2023-2024 r. Merononorusita € HaJexX/Ha,
JIOKTOpaHTHT u3noa3B SPSS 3a craructuuecka o0paboTka (IECKpUNITHBHA CTATUCTHKA,
KOpEJallMOHEH aHalu3 M HepapXuyHa MHOXKECTBEHa perpecus). [lOKTOpaHTBT TecTBa TpH
OCHOBHU XHITOTE3H:

e Cekropuu paznuuus (Xunoresa 1): M3ciensa namu Ciry’)KUTETUTE B YACTHHS CEKTOP
M3MMTBAT [I0-BUCOKA YOBJIETBOPEHOCT OT Y UP mpakrukure;

e  VYP mpakTuku kKaro npeaukropu (Xumotesa 2): AHaIM3Upa BIMSHUETO HA MOJ00pa,
00y4eHHEeTO, Bb3HATPAKICHHUATA U OLIEHKUTE BbPXY MOTHUBAIUATA U aHTAKUPAHOCTTA;

e Jlemorpadcku paznuuusi (Xumotesa 3): [IpoyuyBa BIMsSHHETO Ha TOJa, BB3pACTTa,
00pa3oBaHUETO U CTa)ka BbPXY Bb3NpusTHsTa 32 Y UP.

B xona na uszcnensanero Xumoteza | m 2a ca oTxXBbpieHH, Xumnore3au 2 6 u 3 — ca
IMOTBbPACHU.

N3cnenBaneTo ce pokycupa BbpXy HEeT OCHOBHH MpakTuku 3a YUP: nabupane u moxdop,
oOydeHue M pa3BUTHE, 00E3LIETEHUs 3a CIYKHUTEINUTE, OIIEHKAa Ha TPYAOBOTO IMPEJCTAaBSHE U
BB3HATPAXKICHUS U CTUMYJIH, BCAKA OT KOUTO € IIMPOKO MPU3HATA B JIUTEpaTypara KaTo KpUTUYCH
¢dakTop 3a HarlacuTe W MOBEACHUETO Ha CIyKHUTEIuTe. MHOTO yMeno JOKTOPAHTBHT H3CIIE/IBa
BIUSTHUETO Ha JeMorpadckute (pakTopu KaTo 1o, Bb3pacT, 00pa30BaTEIHO HUBO U TPYJIOB CTa)X
BbpXy O(oOpMsHE Ha BB3NPUATHATA HA CIYXKHUTEIUTE 3a MnpakTukuTe 3a YUP u TIxHOTO
BB3/ICHCTBUE BbPXY aHTAKUPAHOCTTA U MOTUBAIIHATA.

®opmynupanuTe Ha 6a3ara Ha aHajaKM3a Mpenopbku 32 HR MeHnmkbpuTe (HaCOUeHH KbM

JAUTUTAJIN3a1us, y4CHC IIPE3 LUCIIUA KUBOT U F’BBKaBOCT) uMar siICHa IpakKTHU4ICCKa CTOMHOCT.

I1. HayyHu ¥ HAy4YHO-NPUJIOKHH MOCTUKEHNUS B IMCEPTANHOHHUS TPYA

6. Hay4Hu M HAYYHO-NIPHJIOKHH MPUHOCH

BbB BCcHMUKHM HYacTH Ha JUCEPTALMOHHOTO H3CJIEBAHE € SICHO BHIUMO COOCTBEHOTO
NPUCHCTBUE U COOCTBEHHSAT IMOYEPK Ha JOKTOPAHTA, KOWTO OMNpeE/IeeHO MOKa3Ba KayecTBa Ha
KOHCTPYKTUBHOCT M JIOTHYHA IOCIIEIOBATEHOCT, CIIOCOOHOCT 3a pa3KpuBaHe, AeuHUpaHe U
pellaBaHe Ha HAyYHU W HAyYHO-TIPWJIOKHU TpoOIeMH B OOJACTTa HA YOBEIIKUTE PECYpCH B

OpCAIpuAaATrATa OT UHAYCTPHUAJIHUA U HY6J'II/I‘IHI/15[ CCKTOpPH, KaTO JOKa3Ba, Y€ aHraXXUpaHOCTTa U



MOTHBAIMATA HA CIY)KUTEJIUTE 3aBUCAT MPEAUMHO OT BB3IPHUEMAHOTO KAadeCTBO Ha
OpPraHU3alMOHHOTO OTHOLLIEHUE.

JlucepTallMOHHUAT TpyA IpUTEXKaBa OpUrMHaIEeH xapakrep. OCHOBHUTE HPUHOCU Ce€
CBCTOST B:

e lHTerpupanara cpaBHUTENIHA oleHKa Ha YYP npakTukuTe MexXay UHIAYCTPUATHUS U
nyOnnyHMs cekTop B criennduynmst koHTekeT Ha FOxHa EBpomna.

e HalupaHeTro 1 aHaM3a Ha OPUTUHAIHY EMINPUYHH JaHHU 3a TPBLKUS [a3ap Ha Tpyna
ciell MaHAEMUATA U B YCIOBHS HA MKOHOMHYECKO Bb3CTaHOBSIBAHE.

e Pa3paboTBaHeTO Ha NPUIOKUMH HACOKH 3a MEHUKBbPU U MOJIUTHUIM 3a OalaHCUpaHe
Ha e(PEeKTUBHOCTTA M COIMATHATA CIIPABEJIMBOCT B OpPTraHU3AIHHTE.

[locouenuTe HayyHM NOCTHXKEHUS B JUCEpTalMsITa ca JIMYHO JEJI0 Ha JOKTOPAHTA.

CrpaBkara 3a IPUHOCHUTE IPABUIIHO MPEACTABS HAYYHUTE NOCTHKEHUS B TUCEPTALMSITA.

I1I. KpuTunu 0es1e:KKH KbM ChABP/KATETHATA YACT HA JHCEPTALUATA, NPENOPBKH
KbM JOKTOPaHTAa

JIuCcepTauvoOHHOTO H3CIIEABAHE OTIOBOPA HAa CBABPKAHUETO M H3MCKBAaHUATA 34
pa3paboTBaHe Ha oA00eH Tpyl. HamaM KpUTHUHU OEeKKU 110 OTHOLIEHHE Ha ChIBbPKAHUETO.
IIpenioppuBaM Ha JOKTOpAaHTA Ja MU3CIEABA PA3IUKUTE B MOTUBAaLUATA HAa IIOKOJICHUATA U

AJIMUHUCTPATUBHUA KAllallUTCT.

IV. Ipyru Benipocu

AsropedepaTbT 1aBa mpeacTaBa 3a 00eKTa, IPeAMETa, XUIOTEe3UTe, LIeNITa U 3aa4uTe Ha
U3CIICBAHETO, KAKTO M 3a U3II0JI3BaHaTa METOAOJIOIUS, 38 CTPYKTypaTa U 3a ChbAbPXKAHUETO HA
TPYyJla KaTo LsJIO.

JIOKTOPaHTBT € NOCOUYMJI 3 CaMOCTOSITEIHU ITyOIMKAILUK 10 AUCEPTALUATa — CBbP3aHU €
YIIPABJIEHUETO HA YOBCILIKUTE PECYPCH, MOTUBALIUATA, 3abP>KAHETO HA TAJIAHTUTE.

JlmunauTe MM BeyaTICHHE 3a JOKTOpPAaHTa CC I'paiiAT Ha NpOYHTA HAa JUCCpTALUATA.

V. 3akiiouenue
Jucepranmsta € IPUIOCTHO, 3aJBJIO0YCHO M JOOPOCHBECTHO HAyYHO H3CJICBAHE Ha

AKTYaJICH W 3Ha4YUMM TCOPCTUKO-MCTOAOJIOTMYCCKU W HAYYHO-IIPHUIIOKCH HpOGJ’ICM, CbAbpiKa



CBIIECTBEHU HAYYHH W HAyYHO-TIPUIIOKHH NPHHOCH B oOnactTa Ha YUP B Ha npeanpustusita ot
WHAYCTPUATHHS U TTyOJIMYEH CEKTOP U OMPEICTICHO MOXKE Ja ObJIC MOJI0KUTETHO OlleHeHA.

JIOKTOpaHTBT 1n03HA6a NOCTATHYHO JOOpE OCHOBHATA JIMTEpATypa U JOOPUTE NMPAKTUKU B
u3clieBaHaTa 00J1acT, MOXKE SICHO Jla (opmyaupa uzciedo8ameicKu npooiemu, 0a aHaiusupd,
cucmemMamusupa U KpUMudHo 0d OCMUCHS KAACUYecKume U HOsume meopuu u KOHyenyuu, 0da
KOHCMPYUpa u3cied008ameicky anapam, o0a nposedcod emMnUpudHo uscieosamne, 0a npasu
apeyMeHmupanu u3eo0u u 0a 060CHO8ABA NPeOONCeHUs. 3 NOO0OPeHUe HA CbUecCm8ysauama
npakmuka. V3cIeqBaHeTO € METONOJOTHYECKH H3ABbpPKAHO, ChUeTaBa YCIENIHO TEOpHsS U
eMITMPUYCH aHaIN3 U Tpe/yiara eHHH MPUI0KHHU PEeIICHHS.

ToBa My 1aBa OCHOBaHHE 3a TOJOKHUTEITHO 3aKJIFOYCHUE, Y€ JUCEPTALUOHHUAT TPYI Ha
Hasun @ununoc Bakydime otroBaps Ha uzuckBanusata Ha 3PACPB, na [IpaBuiHuKa 3a HETOBOTO
NpUJIOKEeHNE, KakTo U Ha [IpaBriTHUKa 32 MPOBEXKIAHETO HAa KOHKYPCH 32 TPpU100MBaHe HA HAYYHU
CTETICHU U 32 3aeMaHe Ha akaJieMU4Hu JuTbxxHOCTH B FO3Y | H. Puscku®, mopaau koeto mpeiaram
Ha YWICHOBETE Ha YBa)XaeMOTO HAy4YHO >Kypu Aa mpucbam Ha [laung Pwmmoc Bakydimc
oOpaszoBaTelHaTa W HAaydyHa CTETCH ,,J0KTOP“ B mpodecHoHaTHO HampasieHue 3.7.
AJMUHHUCTpalMsi W yHpaBleHHe, 10 Hay4YHa CIEeUUalHOCT ,JIKOHOMUKAa | yIpaBleHHE

(Mamyctpus)”.

Pernament (EC) 2016/679
Ha EBponerickus napnameHT
n Ha CbBeTa oT 27.04.2016

Codus, 13 romm 2026 1.

N3rorsuia CTaHOBHILETO: .

(mpod. n1-p Jlanka bopucosa)
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I. Summary data on the candidate's scientific production and activities
1. Information about the doctoral student

David Philippos Vakuftsis is a doctoral student in an independent form of study in the
Department of Business Management and Marketing at the Faculty of Economics of the
Southwestern University "Neofit Rilski" - Blagoevgrad.

The development of the doctoral student's creative biography eloquently demonstrates a
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concentration of research activity in a well-structured direction in the field of human resources in the

industrial and public sectors of Greece.

2. Relevance and significance of the research problem

The presented dissertation is extremely relevant, considering human resource management
(HRM) as a strategic factor for competitiveness in the context of the Greek economy. Greece is
characterized by a dualistic structure - a dynamic industrial sector and a large state apparatus, both
sectors facing serious challenges after the crisis periods (2009-2018) and in the era of digital
transformation. The study of the specifics of HRM practices in these two contexts is essential for
the development of effective management strategies.

The title of the dissertation is clearly formulated and is closely related to the doctoral
thesis. The chosen topic is relevant from the point of view of human resources and is emerging as
one of the most decisive factors in determining the productivity, competitiveness and adaptability
of organizations in the new conditions of technological change. The subject and object are
correctly defined. The dissertation is distinguished by the depth of the research conducted, insight
into the essence of the problems studied, objective analysis and substantiated conclusions, own
definitions.

The research logic and structure of the dissertation are well-established. The structuring
follows the traditional approach for writing such works - first, the theoretical statements on the
topic are clarified, secondly, the various models are presented and classifications are made, and
thirdly, the own research is conducted, analyzing the data from it and revealing the possibilities,

making suggestions and guidelines for improvements.

3. General characteristics of the presented dissertation work

The dissertation has a logical and coherent structure, spanning 190 pages, distributed as
follows:

e Introduction (6-11), where the goal, objectives, object, subject, and research
hypotheses are defined;

e  Chapter One (12-61) — Theoretical Framework and Conceptual Models of HRM;

e Chapter Two (62—-100) — Structural and specific characteristics of the industrial and

public sectors in Greece;



e Chapter Three (101-156) — Empirical research, analysis of results and
recommendations;

e Conclusion, scientific contributions and bibliography (157-174);

e Applications — (175 — 190)

e The work includes rich illustrative material — 36 figures and 22 tables, which

facilitates the understanding of the analysis.

4. Evaluation of the theoretical part (Chapter One)

In the first chapter, the doctoral student demonstrates a thorough understanding of the
evolution of HRM from classical personnel management to strategic HRM. He examines the
definitions, objectives, policies, practices and contemporary workforce challenges, addressing
special attention to the Greek industrial environment. A detailed review of the main models
(Harvard model, 5 P model, AMO model) and motivation theories (Maslow, Alderfer, Herzberg,
McClelland) is made. Particular attention is paid to modern methods of performance appraisal (
MBO , 360-degree feedback, BOS ), and the trends of transition from purely quantitative to

qualitative, developmental assessments are critically analyzed.

5. Evaluation of the analytical and empirical parts (Chapters Two and Three)

Chapter two successfully contextualizes the research in the Greek reality, describing the
bureaucratic constraints in the public sector and the skills deficit in industry. The main models for
human resource management and motivation are examined, a detailed characterization of their
essence and their harmonization with the organization's strategy is made. The models show the
relationship between the organizational context, employee capabilities, management choices,
motivation and work performance , which I accept as the contribution of the doctoral student
. The author annals the key differences in human resource management between the industrial and
public sectors.

The third chapter presents the results of the empirical study conducted among about 500
respondents (managers and employees) equally distributed between the private sector and the
public sector, in the period 2023-2024. The methodology is reliable, the doctoral student used
SPSS for statistical processing (descriptive statistics, correlation analysis and hierarchical multiple

regression). The doctoral student tested three main hypotheses:



e Sectoral differences (Hypothesis 1): Examines whether employees in the private sector
experience higher satisfaction with HRM practices;

e HRM practices as predictors (Hypothesis 2): Analyzes the impact of selection,
training, rewards and evaluations on motivation and engagement;

e Demographic differences (Hypothesis 3): Examines the influence of gender, age,
education, and experience on perceptions of HRM.

In the course of the study, Hypotheses 1 and 2a were rejected, Hypotheses 2b and 3 were
confirmed.

The research focuses on five core HRM practices: recruitment and selection, training and
development, employee benefits, performance appraisal, and rewards and incentives, each of
which is widely recognized in the literature as a critical factor in employee attitudes and behavior.
The PhD student skillfully explores the influence of demographic factors such as gender, age,
educational level, and work experience on shaping employees' perceptions of HRM practices and
their impact on engagement and motivation.

HR managers formulated based on the analysis (aimed at digitalization, lifelong learning,

and flexibility) have clear practical value.

I1. Scientific and applied scientific achievements in the dissertation work

6. Scientific and applied scientific contributions

In all parts of the dissertation research, the doctoral student's own presence and own
handwriting are clearly visible, who definitely shows qualities of constructiveness and logical
consistency, the ability to reveal, define and solve scientific and scientific-applied problems in the
field of human resources in enterprises from the industrial and public sectors, proving that the
commitment and motivation of employees depend primarily on the perceived quality of the
organizational attitude.

The dissertation is original in nature. The main contributions consist of:

e The integrated comparative assessment of HRM practices between the industrial and
public sectors in the specific context of Southern Europe.

e The collection and analysis of original empirical data on the Greek labor market after

the pandemic and in conditions of economic recovery.



e Developing actionable guidelines for managers and policymakers to balance efficiency
and social justice in organizations.

The scientific achievements stated in the dissertation are the personal work of the doctoral
student. The reference for contributions correctly presents the scientific achievements in the

dissertation.

II1. Critical notes on the content of the dissertation, recommendations to the
doctoral student

The dissertation research meets the content and requirements for developing such a work.
I have no critical remarks regarding the content. I recommend that the doctoral student research

the differences in generational motivation and administrative capacity.

IV. Other issues

The abstract provides an idea of the object, subject, hypotheses, goal and objectives of the
research, as well as the methodology used, the structure and the content of the work as a whole.

The doctoral student has indicated 3 independent publications on the dissertation - related
to human resource management, motivation, and talent retention.

My personal impressions of the doctoral student are based on reading the dissertation.

V. Conclusion

The dissertation is a comprehensive, in-depth and conscientious scientific study of a current
and significant theoretical, methodological and scientific-applied problem, contains significant
scientific and scientific-applied contributions in the field of HRM in enterprises from the industrial
and public sectors and can definitely be positively evaluated.

The doctoral student has a sufficient knowledge of the main literature and good practices
in the research area, can clearly formulate research problems, analyze, systematize and critically
evaluate classical and new theories and concepts, construct a research apparatus, conduct
empirical research, draw reasoned conclusions and substantiate proposals for improving existing
practice. The research is methodologically sound, successfully combines theory and empirical

analysis and offers valuable applied solutions.



This gives me reason to conclude positively that the dissertation work of David Filippos
Vakuftsis meets the requirements of the Law on the Administration of the Republic of Bulgaria,
the Regulations for its implementation, as well as the Regulations for conducting competitions for
the acquisition of scientific degrees and for occupying academic positions at the South-West
University of Science and Technology "N. Rilski", therefore I propose to the members of the
esteemed scientific jury to award David Filippos Vakuftsis the educational and scientific degree
"Doctor" in the professional field 3.7. Administration and Management, in the scientific specialty

"Economics and Management (Industry)".

PernameHnt (EC) 2016/679 Ha
EBponenckusa napsaMmeHT 1 Ha

Sofia, July 13, 2026 CbBera ot 27.04.2016

Prepared the Opinion : e
(Prof. Dr. Lalka Borisova)
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