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1. O0u0 onucanue HA MPEACTABEHUTE MATEPHUAH

ITpencraBenusT ot nokrtopaHT Acsa JlrobeHoBa KoBaueBa KOMIUIEKT
MaTepUaId HAa XapTHEH M EJIEKTPOHEH HOCHUTEN € B IBJIHO CHOTBETCTBHUE C
M3MCKBAaHUATA HA 3aKOHA 3a pa3BUTUE HA aKaJleMH4YHHUsA CbCTaB B PemyOnuka
bearapus (3PACPB), I[IpaBunnuka 3a npunarane Ha 3PACPD u [IpaBunnuka 3a
pa3BuTHE Ha akageMuuHus cbeTaB Ha FO3Y , Heodur Puncku®.

[Ipouenypara € 3akoHOCHhOOpa3HA MW  MaTepUaIUTE MO3BOJSABAT
II'bJITHOLIEHHA OLIEHKA Ha JUCEPTALMOHHUSA TPY.

2. AKTYaJIHOCT HA TEMATHKATA U LeJ1eChbOOPA3HOCT HA MOCTABEHHUTE
LeJIM U 321241

Temata € M3K/JIIOYMTESHO AKTYaJHA B CHBPEMEHHHUS JUHAMUYEH
CoLlMajJieH KOHTEKCT, XapaKTepH3upall ce C HapacTBalll MNpodhecHoHATHU
W3WCKBAaHMs, XUOPUAHM MOJAETM Ha paboTa, MUTPAIMOHHUA TMPOLECH W
HEOOXOUMOCT OT YCTONYMBH JJUYHOCTHH PECYPCH 3a MOAIbPKaHe Ha IICUXUYHO
OJiaronoyyue.

[Icuxomornueckoro OJaromnoiayyue M yJOBJIETBOPEHOCTTa OT >KMBOTA Ca
BOJICLIIY MHMKATOPH 3a Ka4eCTBO HA XKUBOT. [I[podecHOoHaIHUAT CTpec € eauH OT
Hail-CepHO3HUTE PUCKOBH (PAKTOPW 3a NMCUXUYHOTO M (PU3UYECKOTO 37ApaBe, a
UHIMBHUIyaJIHUTE PA3IUyusl B MPEKUBSIBAHETO MY C€ ONPEENAT B 3HAUMTETHA
CTENEH OT BHTPEUIHN PECYPCH KaTO €MOIIMOHATHATa HHTEIUTEHTHOCT U JIOKyca
Ha KOHTPOI.

Oco0OeHO 1IeHEH € CPABHUTEJHHMSAT ACNeKT — H3CieBaHe Ha Obirapw,
*uBeely B bearapus u B uyxOuna (Han 20 gppxkaBu). ToBa 103BOJISIBA aHAIIN3
Ha BJIMSHUETO HA MUTPALIMOHHUS KOHTEKCT BBPXY CTpeca U PECcypcHuTe 3a



Omaromoiyuyne — Tema, HEJAOCTaThbUYHO IMpEJCTaBeHa B  ObJrapckara
MICUXO0JIOTHYECKA JIUTepaTypa.

[lenTa e sicno opmynupaHna: ga ce YCTaHOBAT BPBH3KUTE U BIUSHUETO HA
npodecruoHaTHus CTpeC, EMOIMOHAIHATA HHTEIUTCHTHOCT | JIOKyCa Ha KOHTPOJT
BBPXY NCUXUYHOTO Osaromnonyyue (omeparmoHaIu3UpPaHO 4ype3
YAOBJIETBOPEHOCT OT JKMBOTAa). TpHU XHUIMOTE3UW ca JOTMYHO U3BEICHU U
omnepalMoHaIN3UpaHn. 3aJlauuTe ca KOHKPETHU U TOCTHXXKUMHU. Temara mMma
KAaKTO TEOPETHYHA, TaKa U CUJIHA HAYYHO-TIPUIIOKHA 3HAYUMOCT.

3. Ilo3naBaHe Ha npodJIeMa

JlokTOpaHTKaTa JEMOHCTPUpPA 3aAbJI0O0YE€HO 1 KPUTHYHO MO3HABAHE HA
CBhCTOSTHUETO Ha Tpobiiema. ['1aBa mbpBa MpeACTaBlsiBa CONUEH TEOPETUYCH
CUHTE3 Ha ChBPEMEHHUTE KOHIICIIIINH.

AHaIM3UpaHu ca OCHOBHUTE MoJieH Ha npodecuoHanuus crpec (Karasek
— demand-control, Siegrist — effort-reward imbalance, Demerouti et al. — job
demands-resources, Maslach — burnout). EMonmoHamHaTa HHTCIMICHTHOCT €
pasrieaHa mpes mpusMmara Ha MojienuTe Ha Mayer & Salovey, Petrides (trait EI),
Goleman, Bar-On, kakTo ¥ OHOJIOTMYHU U COIMOKYJITYPHH JETEPMUHAHTH.
JIoKkychT Ha KOHTPOJI € TpEACTaBeH 4pe3 TeopusATa Ha Rotter m mocieasarim
M3CJICIBAaHUS 32 BPB3KUTE My ChC CTpeca, aJanTaiusaTa W OJaromoixydueTo.
[TcuxomornueckoTo Onaromoyiydrie W YJIOBJICTBOPEHOCTTa OT JKMBOTa ca
aHAJIM3UPaHU B KOHTEKCTAa HA MO3UTHUBHATA ITcuxojorus (Seligman), Xe AOHUIHHSI
1 €BJICMOHHYHHS TToaAX0, Mojena Ha Diener (SWB) u Ryff (PWB).

JIOCTOMHCTBO € MHTErPATHBHHUSAT MOJAXO] - M3BEJACH € KOHICITyaJCH
MOJIeN, B KOMUTO CTPECHT CE pas3riiexkaa KaTo BHHIICH (DaKTOp C MOTEHIIHAITHO
HETaTHBHO BJIUSHUE, a JIOKYCHT HA KOHTPOJI M EMOITMOHAIHATA HHTEIIUTEHTHOCT
— KaTO BBTPEIIHUW JIMYHOCTHH PECYpPCH, KOWUTO MeauupaT/MoaepupaT ToBa
BJIUSIHUE BBHPXY YIOBJIETBOPEHOCTTAa OT XHUBOTa. JluteparypHust o030p €
KpUTWYEH, HE TPOCTO OMHCATEIICH, ¥ 3aBbpPIIBA C SICHO OOOCHOBaHA
U3CIIeI0BaTEIICKa paMKa.

4. MeTOoAUKA HA U3CJIEIBAHETO

Mertonnkara € KOpeKTHA, JIOTUYHA U a/IeKBaTHA Ha ITIOCTaBEHUTE 1eIU U
xunote3u. M3cneBaneTo € KopenaluoHHO U CPAaBHUTENHO (HAIPEYHO CEYCHUE).

MN3Baaka: 412 muma Ha BB3pact 18-70 roawHu, OajmaHcHpaHa IIO
MectoxupeeHe — 206 B bovarapus u 206 B uyxOuHa (npencraBenu ca Hajg 20
nbpkaBu, Bkrountenno UK, [Nepmanus, Mcnanusa, CALLl, Kanana, ABctpanus).
JHlemorpadckara XapakTepUCTHKa € MOAPOOHO TpelncTaBeHa B Tabmunu (107,
BB3PACTOBU I'PyIH, 00pa30BaHUE, CEMEEH CTATYC).
HNucrpymenTu:



« Job Stress Index (JSI) — Banuaupan B ObATapCKy KOHTEKCT;

o Schutte Emotional Intelligence Scale (SEIS);

« Ckana 3a 10KyC Ha KOHTpoJa Ha ButanoBa u [Inkos;

« Satisfaction With Life Scale (SWLS) na Diener et al.

[TcuxoMerpuuHuTe XapakTepucTuku ca oTauduu: Cronbach’s a ot .887 nmo
.942. 3a JSI e npoBezeH u test-retest ananus (r = .720), KaKTO U EKCIIOPATOPEH
(dakTopeH aHaiau3, KOWTO MOTBbpXkAaBa JBY(HaKTOpHA CTPYKTypa (ICHXO-
€MOIIMOHAITHO M3TOIEHNE U KOTHUTUBHO NIPEeToBapBane), oosicHaBama 70,92 %
OT JUCIIEPCUSATA.

Craructuyeckara obpaboTka € u3BbpiieHa cbec SPSS v. 23 u BkiouBa:
JIECKPUTITUBHA CTATUCTHKA, t-KPUTEPUH, eAHO(PAKTOPEH TUCIIEPCUOHEH aHAIIN3 C
post-hoc TectoBe, Pearson KopenanMoOHEH aHalIW3, MHOXKECTBEH JIMHEEH
perpecuoHeH aHaiau3 ¢ bootstrap npoueaypa (1000 resamples, 95 % CI).
ETnuHuTe NpUHIMON ca Ca3eHH, aHOHMMHOCTTA — rapaHTupaHa. Meronukara
N03BOJISIBA HAJEK/IHA U BaJlMHA MPOBEPKA HA XUIIOTE3UTE.

5. XapakTepucTHKA U OLlEHKA HA JUCEPTAIMOHHHUS TPYA (moapoOHa 1o
IJIABH)

JIucepTallMOHHUAT TPYJ € CTPYKTYPUPAH KJIACHYECKH: YBOJ, TPH OCHOBHU
IJIaBW, 3aKkiatoueHue, Oubnumorpadus (415 wusrounmka, ot kouto 366 Ha
AHTJIMIICKH) U IPUIIOKEHUS (BBIPOCHHUIIN).

I'naBa nbpBa - TeoperMyHM OCHOBH HA M3CJIeABAHETO IIPEICTABISABA
CONMUCH, A00pe cTpykTypupaH cunte3. [lonpoOHO ca pasriesaHu 4eTHpUTE
KJIFOUOBU KOHCTPYKTa U TEXHUTE B3aUMOBPB3KU. Pa3znenure 3a npodecnoHanHus
CTpeC, €MOLMOHAJIHATA  HHTEIUMIEHTHOCT, JIOKyca Ha  KOHTPOJI U
MICUXO0JIOTHYECKOTO OJ1aronoayydne ca 0aJaHCUpaHU, C aKIIEHT BbPXY CbBPEMEHHHU
EMIIMPUYHHU JJaHHU U IPOTUBOPEUHS B JIMTEPATYpATA.

Oco0eHO JOCTOMHCTBO € M3rPaKJAHETO HAa MHTErpaTMBEH KOHLENTyaJleH
moaes (dur. 1), KOUTO SCHO MO3UIIMOHKPA BHHIITHUTE U BHTPEIIHUTE (HAaKTOPH.
TeopeTHUHUAT aHAIU3 € KPUTHUYEH U 3aBbpIlBA C KOHKPETHU H3BOJIU, KOUTO
000CHOBaBaT EMIIMPUYHOTO u3cienBaHe. Hskow pazgenn wuMar npeguMHO
omnucaTesieH XapakTep, HO TOBa HE HaMmalisiBa oOOIaTa BHCOKA CTOMHOCT Ha
ryiaBata KaTto (pyHIaMeHT.

I'maBa BrOpa - /lu3ailH Ha eMIHUPUYHOTO MH3CJeJIBaHe ¢
MeTojoJIorndecku mnpenu3Ha. [logpoOHO ca omucaHu XapaKTePUCTHUKUTE Ha
u3BajKaTa (¢ TabIuIM), ICHXOMETPUYHUTE KAa4eCTBA Ha MHCTPYMEHTUTE (BKII.
dakTopHaTa CTpykTypa Ha JSI — BaskeH PUHOC), IECKPUTITUBHATA CTATUCTUKA U
CTaTUCTHYCCKUTE METOIH.



Cunna ctpana e Bajaugauusata Ha Job Stress Index B Obarapcku KOHTEKCT —
NOTBBPJICHA HAJIEKIHOCT, CTAOMITHOCT U (PaKTOpHA BaIUAHOCT. JleCKpUnTuBHUTE
JaHHM T0Ka3BaT YMEPEHH HUBA HA MPO(PECUOHAIEH CTPEC, OTHOCUTEIHO BUCOKHU
HVBA Ha €EMOIIMOHAIIHA UHTEIUT€HTHOCT U YIOBJIETBOPEHOCT OT )KMBOTA, KAKTO U
IPEIMMHO BBTPEIIHA OPHEHTALMS Ha JIOKyca Ha KOHTpous. I'yaBara cb3naBa
COJIMJIHA OCHOBA 3a MHTEPIIPETAllMs Ha PE3yITaTUTE.

I'maBa Tpera — AHaau3 Ha pe3yJiTATUTE OT eMIUPUYHOTO H3CJEBAHE €
ChpIIEBUHATA HA TPYJla U € HallMCaHAa Ha BUCOKO HAYYHO paBHUILE. XUMOTE3UTE
ca TECTBaHU MOCJIEIOBATEIHO U PELHU3HO.

Xunote3a 1 (cormo-neMorpadcku pa3nuyrs) € 4ACTUHYHO NMpHeTa. Y CTAaHOBEHU
ca CTaTUCTUYECKH 3HAYMMHU pa3Iuyusi MO MoJd (PKEHUTE HMMaT MO0-BHCOKa
€MOILIMOHAJIHA UHTEJIUT€HTHOCT U yI0BJIETBOPEHOCT OT KUBOTA), IO BB3PaCT (ITUK
Ha BBTPEIIEH JIOKYC Ha KOHTpoa B rpymara 3645 r.; Hal-HUCKA
yAOBIETBOPEHOCT B 2635 1.), M0 00pa3oBaHWe M CEMEEH cTaryc (Haili-BHCOKa
yJOBJIETBOPEHOCT IPU >KEHEHWTE, Hal-HUCKa MpU caMOoTHUTE). bbirapure B
qyy>KOMHa ChOOIIABAT 32 MO-HUCHK NPodecHOHAJIEH CTPeC B CPaBHEHUE C T€3U B
boearapus, 6e3 3HauuMu pa3nuyuusg B OCTaHAJIUTE TPOMEHIUBU. ToBa € BakeH U
OpWUTMHAJIEH pEe3yJITaT.

Xunore3a 2 (Bpb3KM MEXJYy HPOMEHJIMBUTE) CHIIO € YACTHYHO TMpHETA.
VY I0BJIIETBOPEHOCTTA OT JKUBOTA KOpEIUpa TMOJOXKUTEIHO H 3HAYUMO C
eMoIIMoHaTHaTa UHTenureHTHOCT (r = .333) u jokyca Ha KOHTpoa (r = .251).
[Ipodecnonanmuuar cTpec HE TMOKa3Ba 3HAYWMa TpsSKa BpbB3Ka C
yIOBJIETBOPEHOCTTA OT )KUBOTA, HO KOpEJIMpa HETaTUBHO C JIOKyca Ha KOHTPOJI (T
= —196). JlokychT Ha KOHTPOJ U €MOIIMOHAIIHATA MHTEIUTC€HTHOCT Ca CUJIHO
cBbp3anu (r = .514). Haii-cunHa Bpb3Ka C yIOBIETBOPEHOCTTA OT >KMBOTA MMa
KOMITOHEHTBT ,,MOTUBALIUSA 3a PEOJOJIABAHE HA TPYIHOCTU OT €MOL[MOHAJIHATA
MHTENUreHTHOCT (1 = .360).

Xunore3a 3 (IpEeOUKTOpU) € YACTHYHO NpHeTa. PerpecHOHHUAT MoOJIen €
cratuctuuecku 3HauuM (F(3,408) = 19.01, p < .001) u oGsicusia 12,3 % ot
JUCIIepcusTa B yAOBIETBOpPeHOCTTa OT kuBoTa (R? = .123). EMonuonannara
HHTEJIUTeHTHOCT € €IMHCTBEHUST 3HauuM U ctabuieH npeauktop (B =.107,p <
.001; bootstrap 95 % CI [.067; .148]). [IpodecuOHATHUAT CTPEC U JOKYCHT Ha
KOHTPOJI HE JaBaT HE3aBUCUM MPUHOC (BEPOATHO MOPAJU CIIOAECIEHA BapUaLIUs).
JIONBJIHUTEHUAT aHAIU3 TTOKa3Ba, Y€ UMEHHO ,,MOTHBALIUSTA 32 HPEOJI0JISIBAHE
Ha TPYJHOCTH € KIIFOUOBUAT KOMIIOHEHT Ha €eMOI[MOHAJIHATA UHTEITUTEHTHOCT C
npeaukTuBHa cuia (B =.353, p=.001).

Pesynrarure ca mpencTaBeHN CHCTEMATHYHO, ¢ O0TaT WIIOCTPATUBEH MaTepHall
(Tabmuum, ¢urypu, Oap-uaptoBe). M3mom3Banero Ha bootstrap mnpouemypa



MOBUIIIABA JOBEPHUETO B OTICHKUTE. IHTepIpeTariuuTe ca 3a1bJ1004eH!, CBhP3aHH
KaKTO C TeopusTa, Taka M C MpakTUkKaTa. ['nmaBara 3aBbpiiBa ¢ 0000IIaBaIIM
U3BOJIM, KOUTO SICHO OYepTaBaT MPUHOCUTE.

OO0uia oneHka Ha AUCePTANMOHHMS TPyA: TpyIsT € pealu3upaH Ha BHCOKO
HAYy4YHO paBHuIe. TeopeTMuyHaTa 4acT € COJIMJIHA, METOJMKATa — HaJeXK/IHa,
EMIIUPUYHUST aHalM3 — KOPEKTEH W HroaHcupaH. CHUJIIHU CTpaHM ca: rojsiMara
OamaHcupaHa wu3BajgKa, BanuganusaTa Ha JSI B OBJrapcku KOHTEKCT,
CPaBHUTCIHHUAT MHTPAIMOHEH acmleKkT, (OKYChT BBPXY MOTHUBANMOHHHUS
KOMITOHEHT Ha €MOIIMOHAJIHATa MHTEIUTC€HTHOCT U MPaKTHYeCKaTa HAaCOUYCHOCT
Ha U3BOJUTE.

6. IIpuHOCH U 3HAYMMOCT Ha pa3padoTKaTa 3a HAYKaTa M NPAKTHKATA

[TIpunocute ca peaiHu, OpUrnHAJIHMA U 100pe Gopmyaupanu. OCHOBHUTE
ca:

1. CucteMeH TeOpeTHYEH aHalu3 M pa3padoTBaHE Ha MHTETrPaTUBEH
KOHIENTyaJleH MOJEN Ha BPB3KUTE MeXAy HNpodecHOHaTHUS CTpec,
€MOILIMOHAJIHATA MHTEJIIMTEHTHOCT, JOKYCa Ha KOHTPOJI M ICUXUYHOTO
OJslaromnoitydre B 3psijia Bb3pacT.

2. IlpoBexxnane Ha eMIUPUYHO M3CJEABaHE Ha OalaHCMpaHa HM3BaJKa OT
ObaTapu, KUBeel | B bbiarapus u B 4yO01MHa — IPUHOC KbM pa3llIUpsIBaHe
Ha EMIIUPUYHUTE JJAHHU B MUTPAIIMOHEH KOHTEKCT.

3. TloTBBpknaBaHe Ha JOOpPUTE TMCHUXOMETPUYHHM XapaKTEpPUCTUKU Ha Job
Stress Index B ObJTapcKku KyJITYpeH KOHTEKCT (HAICKIHOCT, CTAOUITHOCT,

(akTopHa CTpyKTypa).

4. YcraHOBsSIBaHE Ha CTATUCTUYECKH 3HAYUMU COLIMO-IEMOTPa()CKU pa3inyus
U 3HAYMMHU BPB3KH MEXKJY H3CIECIBAHUTE KOHCTPYKTH; JIOKYCHT Ha
KOHTPOJI C€ OYEpTaBa KaTo Ba)KHA CBbP3BAllla IPOMEHIIMBA.

5. YcraHOBsIBaHE HA BB3PACTOBU pa3IUyusl B JIOKyCa Ha KOHTPOJI H
YIOBJIETBOPEHOCTTA OT KMBOTA (CpeiHATa 3psjia Bh3paCT KaTo MEPUO]I Ha
MO-CUJIEH BHTPEIIEH JIOKYC U TIO-BUCOKO OJIaronoiayyue).

6. I/II[CHTI/I(i)I/IHI/IpaHe Ha €MOIMOHa/JIHATa MHTCIUICHTHOCT KaTO €IMHCTBCH
3HaYUM U CTaOMIJICH IMPCAUKTOP Ha YAOBJICTBOPCHOCTTA OT KHBOTA,
MOTHBAUATa 3a MNPCOAOIABAHC HA TPYAHOCTH CC€ OTKpPOABA KarTo Hal-
CHJIHO I[eﬁCTBaIH KOMIIOHCHT.

7. HaydHO-TIpUJIOKHO 3HAYEHUE — PE3YJATATUTE MOTraT Jia c€ M3MOJ3BaT IpHu
pa3paboTBaHe Ha MpOrpamMu 3a MPEeBEHIUs Ha NpodecroHaTHusi cTpec,



Pa3BUTHUC HA CMOIMOHATIHATA HHTCIIMTCHTHOCT U IPOMOINA Ha IICUXUYIHO
6J1ar0n0nyqne B OpraHmn3aliliOHHAa U KOHCYJITaTUBHA IIPAaKTHUKaA.

[IpuHOCHTE MMAT KAaKTO TEOPETUYHA, TaKa M MPUIOKHA CTOWHOCT U 000TaTSIBAT
ObJIrapckaTa rCUX0JIOTUsl.

7. HpeueHKa Ha IlyﬁJII/lKaIII/II/ITe Mo IMCEPTANUOHHUA TPYI

Yerupure nmyOoaukanuu (TpU CAaMOCTOSITETHU U €JHA B ChaBTOPCTBO) OTPa3siBaT
KJIIOUYOBU ACMEKTH HA JAMCEPTAlMATa M MOKPUBAT MUHUMAIHUTE HALUOHAIHU
u3nckBanud. EnHa ot Tax e mybnukyBaHa B criucanue Psychological Thought ¢
DOI. Hsama cblecTBEHO MNPUIIOKPUBAHE MO ChabpxkaHue. llyOnukanuure
JOTPUHACAT 32 BUAMMOCTTA HA TEMATA U pe3yJTaTUTE B HAy4yHaTa OOIIHOCT.

8. JInYHO yyacTue Ha JOKTOPAHTKATA

Hsimam cpMHeEHUE, Ye TUCepTalMOHHUAT TPy € JUYHO Jaesio Ha Acsa KoBauesa.
Ts e hopmynupana npobiema, pazpaboTuia qu3aitHa, cbOpana JaHHUTE OT 412
YYaCTHUIIM, W3BBPIIMIIA  CTAaTHCTHYECKUS  aHanu3  (BKI.  bootstrap),
UHTEpIpeTHpasa pe3yiaTaTure U Hamucaina Tekcra. OpUTrHHATHOCTTA €
noTBbpJieHa U oT oryeta Ha Turnitin (5 % cxoxactBo). JIMUHUAT MpPUHOC €
Oe3cropeH.

9. ABTOpedepar

ABTOpedepaTbT BAPHO, I'BJIHO M KOPEKTHO OTpas3sBa CTPYKTypara, LEIuTE,
METOJIUTE, OCHOBHUTE PE3YNTATH, IPUHOCUTE U U3BOAUTE HA JUCEPTALMOHHHUS
TpyA. ChOTBETCTBA HAa U3MCKBAHUITA U TIO3BOJISIBA ObP30 M TOUHO 3aII03HABAHE C

TpyZa.
10. KpuTn4ynu 3a0e/1e:KKM U NPenopbKH

TpyIbT € Ha BHCOKO HHMBO U KPUTHYHHUTE OEJEKKH Ca HE3HAUUTEIHU WU
MPENOPBUYNTEIHH:

o B perpecuonHus Mozeln JJOKYCHT Ha KOHTPOJI U MPOGHECHOHATHUAT CTPEC
HE CE€ OTKpOSBAT KaTO HE3aBUCUMU NPEAUKTOPH — BEPOSTHO MOpau
criojieJieHa Bapualus c €MOI[MOHATHATA MHTEJIUTEHTHOCT.
[IpenopbuntenHo € B ObJEHIM HM3CIAEABAHUS Ja CE€ TECTBAT MO-CIIOXKHU
mediation 1 moderation MOJIEIH.

o« bu Owno monesHo mo-3aABIOOYEHO Ja CE€ aHAIM3UpaAT KYJITYPHUTE
crienupuKY Mpu OBJITapuTe, )KUBECILU B PA3INYHU AbPKABU (AKO TaHHUTE
MI03BOJISIBAT).

o IlpenopbuBam JIOHTUTIONHU JTU3aWHU W WHTEPBEHIMOHHU IPOYUYBAHMUS,
KOMTO Ja mpocnedsT edexrta OT pa3BUTHE Ha €MOLMOHAIHATa



WHTEIUTEHTHOCT (0COOCHO  MOTHBAIMOHHUS  KOMIIOHEHT)  BBPXY
MICUXUYHOTO OJIaromnoJIy4yue.
Te3u Genexku HE HaMaISBAT KaueCTBOTO, OPUTHHAIIHOCTTA U JIOCTOMHCTBATA
Ha JUCEPTALUOHHUS TPY.

11. JIuyHu BreyaTIeHUs

Oco06eHo BIieyaTiieHHE TpaBU OPraHMYHOTO ChUeTaHue Ha Oorar MPakTUYECKH
ONUT B 00JIACTTa HA YMPABJICHUETO HA CTpPECa U NMCUXUYHOTO OJIArOMOy4Yue C
nperu3eH HaydeH MoaxoJ. ToBa mpuaaBa Ha TpyJa HE camMO TEOPETHYHA
TBI00YMHA, HO U SCHA MPUJIOKHA HACOUYEHOCT, KOETO € PSIIKO U LIEHHO Ka4eCTRO.

3akiroueHnue

Hucepranmonnust Tpya Ha Acsa Jlro6enoBa KoBaueBa chabpka HaydHH,
HAyYHO-TIPUJIOKHU U TIPUJIOKHH PE3yJITaTH, KOUTO MPEJACTABISBAT OPUTHHAJIEH
NMPUHOC B HAyKaTa U OTroBapsT Ha Bcuuku u3nckpanusa Ha 3PACPD, [IpaBunnuka
3a mpunarade Ha 3PACPB u chorBeTHUs [IpaBunnuk Ha FO3Y ,,Heodut Puncku®.

JucepTallMOHHUAT TpyA TOKa3Ba, uye JokTopaHTkata Acs JlroOeHoBa
KoBaueBa mpuTexkaBa 3a1bi100YeHM TEOPETHYHU 3HAHUS M TMPOdecHOHATHU
yMEHUS TI0 Hay4yHa CIEIUaTHOCT ,,[lemarornuecka u Bb3pacToBa MCUXOJIOTHS ™,
KaTo JEMOHCTpHpa KauyecTBAa M YMEHHUS 3a CaMOCTOSITENIHO MPOBEXKIAHE Ha
HAY4YHO W3CTIC/IBAHE.

[Topaau ropensnokeHoTo, ydeaeHo JaBaM CBOAITA MOJI0KUTEJTHA OLIEHKA
3a IPOBEIECHOTO M3CIEABAHE U NMpeiaraM Ha MoYMTAeMOTO HAYYHO KypH 1A
npucbam oOpa3oBarenHaTa M HayyHa CTeneH ,JoKTop® Ha Acs JlroOeHoBa
KoBaueBa B o6nacT Ha Buciie oopazoBanue 3. CouuanHy, CTOAaHCKU U IPaBHU
Hayku, npodecroHanHo HampasieHue 3.2. Ilcuxonorus, TOKTOpcKa mporpama
»llemarornuaecka u Bb3pacToBa MCUXOJIOTHS .

bnaroesrpan,
01.09.2026 r.
Penen3enr:

non. a.H. Croms Maspoaues
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1. General description of the submitted materials

The set of materials submitted by doctoral candidate Asya Lyubenova Kovacheva
in both printed and electronic form is fully compliant with the requirements of the
Law on the Development of the Academic Staff in the Republic of Bulgaria
(LDASRB), the Regulations for the Implementation of the LDASRB, and the
Regulations for the Development of the Academic Staff of South-West University
“Neofit Rilski”.

The procedure is lawful and the materials allow for a comprehensive evaluation
of the dissertation.

2. Relevance of the topic and appropriateness of the aims and objectives

The topic is highly relevant in the contemporary dynamic social context,
characterised by increasing professional demands, hybrid work models, migration
processes, and the need for sustainable personal resources to maintain
psychological well-being.

Psychological well-being and life satisfaction are leading indicators of quality of
life. Occupational stress is one of the most serious risk factors for mental and
physical health, while individual differences in its experience are determined to a
significant extent by internal resources such as emotional intelligence and locus
of control.

Particularly valuable is the comparative aspect — the study of Bulgarians living
in Bulgaria and abroad (more than 20 countries). This allows analysis of the
influence of the migration context on stress and resources for well-being — a topic
that is insufficiently represented in Bulgarian psychological literature.



The aim is clearly formulated: to establish the relationships and the influence of
occupational stress, emotional intelligence and locus of control on psychological
well-being (operationalised through life satisfaction). Three hypotheses have been
logically derived and operationalised. The tasks are concrete and achievable. The
topic has both theoretical and strong scientific-applied significance.

3. Knowledge of the problem

The doctoral candidate demonstrates in-depth and critical knowledge of the state
of the problem. Chapter One represents a solid theoretical synthesis of
contemporary concepts.

The main models of occupational stress are analysed (Karasek — demand-control,
Siegrist — effort-reward imbalance, Demerouti et al. — job demands-resources,
Maslach — burnout). Emotional intelligence is examined through the models of
Mayer & Salovey, Petrides (trait EI), Goleman, Bar-On, as well as biological and
socio-cultural determinants. Locus of control is presented through Rotter’s theory
and subsequent studies on its links with stress, adaptation and well-being.
Psychological well-being and life satisfaction are analysed in the context of
positive psychology (Seligman), the hedonic and eudaimonic approaches,
Diener’s model (SWB) and Ryff’s model (PWB).

A particular merit is the integrative approach — a conceptual model is developed
in which stress is viewed as an external factor with potentially negative influence,
while locus of control and emotional intelligence are conceptualised as internal
personal resources that mediate/moderate this influence on life satisfaction. The
literature review is critical rather than merely descriptive and concludes with a
clearly justified research framework.

4. Research methodology

The methodology is correct, logical and adequate to the stated aims and
hypotheses. The study is correlational and comparative (cross-sectional design).

Sample: 412 individuals aged 18—70 years, balanced by place of residence — 206
in Bulgaria and 206 abroad (more than 20 countries represented, including the
UK, Germany, Spain, the USA, Canada and Australia). The demographic
characteristics are presented in detail in tables (gender, age groups, education,
family status).

Instruments:
o Job Stress Index (JSI) — validated in the Bulgarian context;
o Schutte Emotional Intelligence Scale (SEIS);



« Locus of Control Scale by Vitanova and Shishkov;
« Satisfaction With Life Scale (SWLS) by Diener et al.

The psychometric characteristics are excellent: Cronbach’s a ranging from .887
to .942. For the JSI, a test-retest analysis was also conducted (r = .720), as well as
exploratory factor analysis confirming a two-factor structure (psycho-emotional
exhaustion and cognitive overload), explaining 70.92% of the variance.

Statistical processing was performed using IBM SPSS Statistics v. 23 and
included: descriptive statistics, t-test, one-way ANOVA with post-hoc tests,
Pearson correlation analysis, and multiple linear regression analysis with a
bootstrap procedure (1000 resamples, 95% CI). Ethical principles were observed
and anonymity was guaranteed. The methodology allows for reliable and valid
testing of the hypotheses.

5. Characterization and evaluation of the dissertation (detailed by chapters)

The dissertation follows a classical structure: introduction, three main chapters,
conclusion, bibliography (415 sources, of which 366 in English) and appendices
(questionnaires).

Chapter One — Theoretical Foundations of the Study represents a solid, well-
structured synthesis. The four key constructs and their interrelationships are
examined in detail. The sections on occupational stress, emotional intelligence,
locus of control and psychological well-being are balanced, with emphasis on
contemporary empirical data and contradictions in the literature.

A particular merit is the development of an integrative conceptual model (Figure
1), which clearly positions external and internal factors. The theoretical analysis
is critical and concludes with concrete inferences that justify the empirical study.
Some sections are predominantly descriptive, but this does not diminish the
overall high value of the chapter as a foundation.

Chapter Two — Design of the Empirical Study is methodologically precise. The
sample characteristics (with tables), the psychometric qualities of the instruments
(including the factor structure of the JSI — an important contribution), descriptive
statistics and statistical methods are described in detail.

A strong point is the validation of the Job Stress Index in the Bulgarian cultural
context — confirmed reliability, temporal stability and factorial validity. The
descriptive data show moderate levels of occupational stress, relatively high levels
of emotional intelligence and life satisfaction, as well as a predominantly internal
orientation of locus of control. The chapter creates a solid basis for the
interpretation of the results.



Chapter Three — Analysis of the Results of the Empirical Study is the core of
the work and is written at a high scientific level. The hypotheses were tested
sequentially and rigorously.

Hypothesis 1 (socio-demographic differences) is partially confirmed.
Statistically significant differences were found by gender (women reported higher
emotional intelligence and life satisfaction), by age (peak internal locus of control
in the 3645 age group; lowest life satisfaction in the 26-35 age group), by
education and by family status (highest life satisfaction among married
participants, lowest among single participants). Bulgarians living abroad reported
lower occupational stress compared with those living in Bulgaria, with no
significant differences in the other variables. This is an important and original
finding.

Hypothesis 2 (relationships between the variables) is also partially confirmed.
Life satisfaction correlated positively and significantly with emotional
intelligence (r = .333) and with locus of control (r =.251). Occupational stress did
not show a significant direct relationship with life satisfaction, but correlated
negatively with locus of control (r = —.196). Locus of control and emotional
intelligence were strongly related (r = .514). The strongest correlation with life
satisfaction was observed for the component “motivation for overcoming
difficulties” of emotional intelligence (r = .360).

Hypothesis 3 (predictors) is partially confirmed. The regression model was
statistically significant (F(3,408) = 19.01, p < .001) and explained 12.3% of the
variance in life satisfaction (R* = .123). Emotional intelligence was the only
significant and stable predictor (B = .107, p < .001; bootstrap 95% CI [.067;
.148]). Occupational stress and locus of control did not make an independent
contribution (probably due to shared variance). The additional analysis showed
that it 1s precisely the “motivation for overcoming difficulties” component that
has predictive power (B =.353, p =.001).

The results are presented systematically, with rich illustrative material (tables,
figures, bar charts). The use of the bootstrap procedure increases confidence in
the estimates. The interpretations are in-depth, linked both to theory and to
practice. The chapter concludes with generalising inferences that clearly outline
the contributions.

Overall evaluation of the dissertation: The work has been carried out at a high
scientific level. The theoretical part is solid, the methodology is reliable, and the
empirical analysis is correct and nuanced. Strong points include: the large
balanced sample, the validation of the JSI in the Bulgarian context, the



comparative migration aspect, the focus on the motivational component of
emotional intelligence, and the practical orientation of the conclusions.

6. Contributions and significance of the study for science and practice
The contributions are real, original and well formulated. The main ones are:

1. Systematic theoretical analysis and development of an integrative
conceptual model of the relationships between occupational stress,
emotional intelligence, locus of control and psychological well-being in
adulthood.

2. Conducting an empirical study on a balanced sample of Bulgarians living
in Bulgaria and abroad — a contribution to expanding empirical data in a
migration context.

3. Confirmation of the good psychometric characteristics of the Job Stress
Index in the Bulgarian cultural context (reliability, stability, factor
structure).

4. Establishment of statistically significant socio-demographic differences
and significant relationships between the studied constructs; locus of
control emerges as an important linking variable.

5. Establishment of age-related differences in locus of control and life
satisfaction (middle adulthood as a period of stronger internal locus and
higher well-being).

6. Identification of emotional intelligence as the only significant and stable
predictor of life satisfaction; motivation for overcoming difficulties stands
out as the most strongly acting component.

7. Scientific-applied significance — the results can be used in the development
of programmes for the prevention of occupational stress, the development
of emotional intelligence and the promotion of psychological well-being in
organisational and counselling practice.

The contributions have both theoretical and applied value and enrich Bulgarian
psychology.

7. Evaluation of the publications related to the dissertation

The four publications (three independent and one co-authored) reflect key aspects
of the dissertation and meet the minimum national requirements. One of them was
published in the journal Psychological Thought with a DOI. There is no



substantial overlap in content. The publications contribute to the visibility of the
topic and the results in the scientific community.

8. Personal contribution of the doctoral candidate

[ have no doubt that the dissertation is the personal work of Asya Kovacheva. She
formulated the problem, developed the design, collected data from 412
participants, performed the statistical analysis (including bootstrap), interpreted
the results and wrote the text. Originality is also confirmed by the Turnitin report
(5% similarity). The personal contribution is indisputable.

9. Abstract (Auto-referat)

The abstract accurately, fully and correctly reflects the structure, aims, methods,
main results, contributions and conclusions of the dissertation. It meets the
requirements and allows quick and precise familiarisation with the work.

10. Critical remarks and recommendations

The work is of a high standard and the critical remarks are minor and
recommendatory:

o In the regression model, locus of control and occupational stress do not
emerge as independent predictors — probably due to shared variance with
emotional intelligence. It 1s recommended that more complex mediation
and moderation models be tested in future research.

« It would be useful to analyse in greater depth the cultural specificities of
Bulgarians living in different countries (where the data allow).

o I recommend longitudinal designs and intervention studies to track the
effect of developing emotional intelligence (especially the motivational
component) on psychological well-being.

These remarks do not diminish the quality, originality and merits of the
dissertation.

11. Personal impressions

What makes a particularly strong impression is the organic combination of rich
practical experience in the field of stress management and psychological well-
being with a rigorous scientific approach. This gives the work not only theoretical
depth but also a clear applied orientation — a rare and valuable quality.



Conclusion

The dissertation of Asya Lyubenova Kovacheva contains scientific, scientific-
applied and applied results that represent an original contribution to science and
meet all the requirements of the LDASRB, the Regulations for the
Implementation of the LDASRB and the relevant Regulations of South-West
University “Neofit Rilski”.

The dissertation demonstrates that doctoral candidate Asya Lyubenova
Kovacheva possesses in-depth theoretical knowledge and professional skills in
the scientific speciality “Educational and Developmental Psychology”, showing
qualities and abilities for independent scientific research.

In view of the above, I give my positive evaluation of the conducted research and
recommend to the esteemed scientific jury to award the educational and
scientific degree “Doctor” to Asya Lyubenova Kovacheva in Field of Higher
Education 3. Social, Economic and Legal Sciences, Professional Field 3.2
Psychology, Doctoral Programme “Educational and Developmental Psychology™.
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