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OTHOCHO: TUCEPTAIMOHEH TPy 3a MPUCHXKIaHe Ha 00pa3oBaTelIHATA U HAYYHA CTETICH ,,JOKTOP*,
obnmact Ha Bucuie oOpa3zoBanue 3. CoyuanHu, CMONAHCKU U NPAGHU HAYKU, TPODHECHOHATHO
Hanpasienue 3.2. [lcuxonozus, TOKTOpcKa nporpama Iledazocuyecka u 8b3pacmosa ncuxonocus

ABTOp Ha JMcepTalMOHHUSA TPYA: Acsa Jliobenosa Kosauesa

Tema Ha AucepTANMOHHUSL TPYA: Biusnue Ha npogecuoHannus cmpec, eMOYUOHATHAMA
UHMENUSEHMHOCM U JIOKYC HA KOHMPOJIA 8bPX) NCUXUYHOMO OJIa20NoLydue Ha Xopa 8 3psid 8b3pacm

HayueHn pbkoBoauten: ooy. 0-p Hamawa Aneenosa, FOrozananen yausepcurer ,,Heoput Puncku

1. O0mo npeacraBsiHe HA MpoLeAypaTa

Cnc 3anoBen Ne 1437/26.06.2026 . na Pexropa Ha FOrozanaanus yausepcurert ,,Heoput Puncku*
CBbM OIpEIeICHa 3a YICH Ha Hay4YHOTO >KypH IO MPOLEAypa 3a 3allluTa Ha AUCEPTALMOHEH TPyl Ha
Tema: ,,BinusHue Ha mpoeCHOHAIHUS CTPEC, EMOLMOHAIHATA UHTEJIUTEHTHOCT | JIOKYC Ha KOHTPOJIa
BBPXY IICUXUYHOTO OJIaronojy4ue Ha Xopa B 3psjia Bb3pacT 3a NpuaoOMBaHe HAa 00pa3oBaTeHaTa
Y Hay4Ha CTelleH ,,JJOKTOp* B objacT Ha BHclie oOpazoBaHue 3. COIMaIHH, CTONAHCKH U MPABHU
HaykH, npodecnoHanHO HampasieHue 3.2. Ilcuxomorus, mokropcka mporpama Ilemarormuecka u
BBH3pacTOBa MCUXOJIOTHA. ABTOp Ha AucepTaunoHHus Tpya € Acsa JliobenoBa KoBauesa, 1oKTOpaHT
Ha camocTosTenHa ¢popma Ha oOydeHue B karenpa ,,Ilcuxomorus. HayueHn ppbKOBOAHUTEN € 011 I-P
Harama Anrenosa.

JlucepTanimOHHUAT TPy € OOCHIICH Ha 3acedaHue Ha Kareapa ,llcuxomorus® nmpu dumocodckus
¢dakynrer Ha FO3Y ,,Heoput Puncku“ u e HacoueH 3a myOauyHa 3aIuTa. 3aluTara € Hacpo4eHa 3a
11.09.2026 .

2. AKTYaJIHOCT HA TeMATHUKATA

AKTyaqHOCTTa Ha JUCEpPTAlMOHHATA TeMa MPOU3THYA OT HApPaCcTBAIIOTO 3HAUYEHUE HA IICUXUYHOTO
Onaromnosy4ne B yCIOBUATA HA JMHAMHYHH COIMAIHN, NKOHOMHYECKH M MPO(QECHOHATHHI TPOMEHH.
XopaTta B 3psila BB3pacT ca M3MpaBeHHM Mpe] MOBUIIEHHM H3UCKBaHHMS Ha paboTHaTa cpena,
HEOOXOIMMOCT OT OajaHC MEXAY JHYHHA M Npo(ecHOHATHHS >KMBOT M HApacTBAIlM HHUBA Ha
npogecroHaneH cTpec. M3cneaBaHeTo € HaCOUEeHO KbM TO3H MPOo0JIeM upe3 HHTErPaTHBEH MOAXO0I,
KOWTO pasriexaa €IHOBPEMEHHO BIIMSHHETO Ha BBHITHU (pakTopu (mpodecHoHaneH CTpec) U
BBTPEIIHU IICUXOJIOTMYECKH XapaKTEPUCTUKH (€MOLIMOHATHA UHTEJIUICHTHOCT U JIOKYC Ha KOHTPOJ)
BBPXY yIOBIETBOPEHOCTTA OT )KUBOTA KATO KOTHUTHBEH KOMIIOHEHT Ha MICUXUYHOTO OJaronoiydue.
OcobeHa cTOWHOCT UMa CPaBHUTEITHUAT XapaKTep Ha U3CIIeIBaHETO, 00XBaIaIo ObJIrapH, >KUBEeIIn
KakTo B bbarapus, Taka u B 4ykOnHa, KOETO MO3BOJISIBA AaHAIN3 HA POJIATA M HA KYJITYPHHS KOHTEKCT.

3. Ilo3naBaHe Ha npodJeMa

Hokropant Acs KoBaueBa nemoHCTpupa J00pO MO3HABaHE HAa CHCTOSHHETO HA W3CIICABAHUS
npobnem. TeopeTryHaTa yacT € M3rpajicHa BbPXY KIACHUYECKH U ChBPEMEHHHM MOJICIHM Ha CTpeca
(Selye, Lazarus & Folkman, Karasek, Siegrist, Job Demands-Resources), emormoHnaitHara
unTenureHTHocT (Mayer & Salovey, Goleman, Petrides, Bar-On) u nokyca Ha koHTpon (Rotter),
KaKTO ¥ BBPXY KOHIICNIMM OT TMo3uTuBHaTa ncuxosorus (Seligman, Ryff). M3nom3panara
auTepatypa € Oorata W akTyallHa, KaTo BKJIIOYBAa KAaKTO MEXIYHApOJHHU, Taka M OBJIrapcKu
M3TOYHUIA. ABTOpKaTa MOIX0XKJIAa KPUTHYHO W AHAIUTHYHO KBM JIUTEPATYpPHUS MaTepHasl U TO
CBBP3Ba JIOTHYHO C MOCTABEHUTE U3CJICIOBATEIICKH BBIIPOCH.

4. In3aiiH 1 MeTO/10JI0THsI HA U3CJIeIBAHETO



N306panusT u3CIeAOBAaTEeNICKA JHM3ailH € MOAXOJIl 3a IMOCTUraHe Ha LeNTa U 3aJadyuTe Ha
JTUCepTAllMOHHUSA Tpyd. M3mon3BaH € KOJIMYeCTBEH MOJXOJ C MpHiIaraHe Ha CTaHAapTHU3UPaHU
nicuxonorudecku ckanu: Job Stress Index (JSI), Schutte Emotional Intelligence Scale (SEIS), ckana
3a HUBO Ha CYOEKTHBEH KOHTPOJ (JIOKyc Ha KoHTpojia) u Satisfaction with Life Scale (SWLS).
W3Bankata obxBama 412 nuia B 3psiia Bb3pacT, OajaHcupaHa 1Mo npu3Hak mecroxxuBeere (50% B
bearapus u 50% B uyxOuna). OOpaboTkaTa Ha JaHHUTE BKJIIOUBA OMHUCATENHA CTATUCTUKA, aHAIU3
Ha HajexaHocT (Cronbach’s Alpha), ¢axtopen anamus, t-tecroBe, ANOVA, kopenanyoHeH U
perpecuoHeH aHanus. IHCTpyMEeHTapuyMbT € pejieBaHTeH Ha 00eKTa U MpeAMETa Ha U3CIIEABAHETO,
a HaJIe)KTHOCTTA Ha CKAJIUTE € JIOKJIaJIBaHa KOPEKTHO.

5. XapakTepuCTHKAa M OLICHKA HA IUCEPTALMOHHMSA TPy M IPUHOCHTE

[IpencraBeHusaT aucepTalioHeH TPya € ¢ 00eM oT 217 cTpaHMIM M OTroBaps MO CTPYKTypa Ha
M3UCKBAHUSATA 32 aKaJAEMHUYHU Pa3padOTKu OT TO3U TUM. ChIBPKAHUETO € SICHO CTPYKTYpUPAHO B
yBO/JI, TP OCHOBHH TJIaBH, AUCKYCHUS U U3BOJU, OTPAaHUYEHUS, 3aKIIOUEHUE, TPUHOCH, TyOIUKaIK
" NPUJIOKCHHA.

[IbpBa riaBa npeacTaBsi TCOPETUUHUTE OCHOBU Ha M3CIEABAaHUTE KOHCTPYKTU. BTopa riaBa onucsa
Iu3aifHa Ha EMIMPUYHOTO H3CJIEe/IBaHe, ILeNTa, 3aJauyuTe, XUIIOTE3UTE, XapaKTepUCTUKAaTa Ha
M3BaJIKaTa U METOJMYECKUSI MHCTPYMEHTapuyM. Tpera riiaBa ChAbpiKa aHalIHM3a Ha pe3yJiTaTUTe —
TPYIIOBU pa3auyusi, KOpEeIalMOHHU BPBH3KU U PErPECHOHEH aHAJU3.

Cpen OCHOBHHUTE pe3yJITaTh C€ OTKPOsIBa YCTAHOBSIBAHETO HA €MOIIMOHAIHATA UHTEIIUT€HTHOCT KaTo
3HaYMM MPEIUKTOpP Ha YJOBJIETBOPEHOCTTA OT KMUBOTA, KAKTO M LEHTpAJIHATA POJIsl HA JIOKyca Ha
KOHTPOJI BbB B3aUMOBPB3KUTE C MPOPECHOHATHUS CTPEC U IICUXUYHOTO OJIaronorydre. Y CTaHOBEeHH
ca M CTAaTUCTHYECKH 3HAYUMU PA3IINYHs 110 PEIUIla COIUATHO-IEMOTPadCKU XapaKTePUCTUKH.

[IpunocuTe Ha Tpyaa MoraT aa ObaaT 000OIIEHU B CIIEIHUTE HACOKH:

* TEOPETHYEH IPHUHOC Ype3 WHTETPATHBHUS MOEJ, OOCIMHSBAIL NPOPECHOHATHUS CTpEC,
€MOIIMOHAIHATA WHTEIUIeHTHOCT M JIOKyca Ha KOHTPOJI B KOHTEKCTa Ha TMCHXUYHOTO
Onarormnoiny4ue;

* eMIIUPHYEH IPUHOC YPe3 JaHHU 0T OaylaHCUpaHa U3BajKa oT Objrapu B beiarapus u B uyxOuHa;

* NICUXOMETPHUECH MPHHOC Ype3 MPOBEPKa Ha HAJCKAHOCTTA U (paKTOpHATa CTPYKTypa Ha Job
Stress Index B Obirapcku yciaoBus;

* IPHJIOKEH MMPUHOC YPe3 Bh3MOXKHOCTHUTE 32 M3IIOJI3BAHE HA Pe3yJITaTHTE MPHU pa3paboTBaHe HA
MporpaMyd 3a TMPEBEHIMS Ha MNpOoPEeCcHOHATHHUS CTPeC M pa3BUTHE HA EMOIMOHAIHATa
WHTEJTUTCHTHOCT.

6. IIpenenka Ha NyOoJMKALMUTE 110 AUCEPTALMOHHUSA TPy

JlokTopanT Acsi KoBadeBa e mocoumina 4eTupy MyOJMKaluK 10 TeMara Ha JucepTalusira, B TOBa
YHCII0 CTaTUU B [OJUIITHYK 1O TICUXOJOTHS U IMyOIuKanus B pedepupaHo M3AaHUE HA aHTITHHACKA
e3uk (Psychological Thought). [Ty6nukanuuTte mokpuBaT MUHUMATHUTE HAIIMOHAIHUA U3UCKBAHUSA 32
npunoduBaHe Ha oOpa3oBaTeHaTa U Hay4Ha CTEIEH ,,JJOKTOP .

7. ABTopedepar

ABTOpedepaTbT KOPEKTHO OTpa3siBa CTPYKTYypara, ChABPKAHHETO, PE3yNTAaTHUTE M MPUHOCUTE Ha
JMCEPTALIMOHHUS TPYJ U OTTOBAPS] HA U3UCKBAHUATA.

8. Ilpenopbky 32 0bAEI0 U3M0JI3BAHE HA JUCEPTALMOHHUTE MPUHOCH U Pe3yJITaTH

Pesynrarure oT M3cieqBaHETO MOTaT aa ObJAaT M3IOJ3BAHU MPH Pa3pabOTBAHETO HA MPOTpaMH 3a
MPEBEHIUS Ha MPo(eCHOHANTHUS CTPEC W 3a MOBHIIABAHE HA €MOIMOHAIHATA WHTEIUTEHTHOCT B
OpraHru3allMOHHATA U KOHCYJITaTUBHATA MPAKTHUKA. bu GI/IJ'IO IIOJIC3HO B GBILCH_[I/I n3cijieaBaHus ga ce



BKJIFOUAT JOIIBJIHUTCIIHU KOMIIOHCHTHM Ha IICUXHUYHOTO 6nar0n0nyqne, KAaKTO HW I10-CJIOXHH
AQHAJTUTUYHHU MOJIETH (MEIUAIHsI ¥ MOJIepaIius).

3aKiIrouYeHue

JlycepTalMOHHUAT TPYA ChAbpKA HAYYHH U HAYYHO-TIPHIIOKHU PE3yJITaTH, KOUTO MPEACTABIISABAT
npuHoc B obnactra Ha [legaroruueckara u Bb3pacToBaTa IICUXOJIOTHUS M OTTOBAPST HA M3UCKBAHUATA
Ha 3aKoHa 3a pa3BUTHE Ha akaJeMUIHUs chcTaB B PemmyOnuka benarapust (3PACPB), [IpaBunnuka 3a
npunarase Ha 3PACPBb u cpvorBeTtHHTE mpaBuiHuiM Ha lOrozamanuus yHusepcurer ,,Heodur
Pusickun®.

Bb3 ocHOBa Ha TOpeM3NIOKEHOTO JaBaM MOJOKMTEIHA OLEHKA Ha IMPOBEICHOTO H3CIEABaHE,
MPEJICTAaBEHO OT JUCEPTAIMOHHUS TPY[, aBTOpedepara, MOCTUTHATHTE PE3YJITATH U NPHHOCH, H
npeajaraM Ha MOYMTAEMOTO HAYYHO KYPH Ja NPHUCHIU 00pa3oBaTeIHATA U HAYYHA CTeNeH
»1OKTOP* Ha Acs JIrobenoBa KoBaueBa B oOnacT Ha Buciie oopazoBanue 3. ColMaaiHu, CTONAaHCKH
W TpaBHU Hayku, mpodecuoHanmno Hampasinenue 3.2. [lcuxornorusi, AOKTOpCcKa Mporpama
[Tenarornyecka u Bb3pacToBa MCHXOJIOTHA.

N3roTBUII CTAHOBHMIIETO: «..covveeeeeeeeeeeeeeeeeeeeenn.
(noonuc)

Hou. 1-p 3n1aromupa I'eoprueBa Kocrosa
IInoBnuBcku ynusepcurer ,,Ilaucuit Xunenmpapcku*



OPINION
by Assoc. Prof. Zlatomira Georgieva Kostova, PhD,
Paisii Hilendarski University of Plovdiv

Regarding: a dissertation for the award of the educational and scientific degree “Doctor” in the
field of higher education 3. Social, Economic and Legal Sciences, professional field 3.2.
Psychology, doctoral programme Pedagogical and Developmental Psychology

Author of the dissertation: Asya Lyubenova Kovacheva

Title of the dissertation: The Influence of Occupational Stress, Emotional Intelligence and Locus
of Control on the Psychological Well-Being of Adults

Scientific supervisor: Assoc. Prof. Natasha Angelova, PhD, South-West University “Neofit
Rilski”

1. General Presentation of the Procedure

By Order No. 1437/26.06.2026 of the Rector of South-West University “Neofit Rilski”, I was
appointed as a member of the scientific jury for the procedure for the defence of a dissertation
entitled “The Influence of Occupational Stress, Emotional Intelligence and Locus of Control on
the Psychological Well-Being of Adults” for the award of the educational and scientific degree
“Doctor” in the field of higher education 3. Social, Economic and Legal Sciences, professional
field 3.2. Psychology, doctoral programme Pedagogical and Developmental Psychology. The
author of the dissertation is Asya Lyubenova Kovacheva, a doctoral student in independent form
of study at the Department of Psychology. The scientific supervisor is Assoc. Prof. Natasha
Angelova, PhD.

The dissertation was discussed at a meeting of the Department of Psychology at the Faculty of
Philosophy of SWU “Neofit Rilski”” and was referred for public defence. The defence is scheduled
for 11 September 2026.

2. Relevance of the Topic

The relevance of the dissertation topic stems from the growing importance of psychological well-
being in the context of dynamic social, economic and professional changes. Adults face increasing
demands of the work environment, the need to balance personal and professional life, and rising
levels of occupational stress. The study focuses on this problem through an integrative approach
that simultaneously examines the influence of external factors (occupational stress) and internal
psychological characteristics (emotional intelligence and locus of control) on life satisfaction as a
cognitive component of psychological well-being. Of particular value is the comparative nature of
the research, covering Bulgarians living both in Bulgaria and abroad, which allows for an analysis
of the role of the cultural context.

3. Knowledge of the Problem

Doctoral candidate Asya Kovacheva demonstrates a good knowledge of the state of the researched
problem. The theoretical part is based on classical and contemporary models of stress (Selye,
Lazarus & Folkman, Karasek, Siegrist, Job Demands-Resources), emotional intelligence (Mayer



& Salovey, Goleman, Petrides, Bar-On) and locus of control (Rotter), as well as concepts from
positive psychology (Seligman, Ryff). The literature used is rich and up-to-date, including both
international and Bulgarian sources. The author approaches the literature critically and
analytically, logically linking it to the research questions posed.

4. Research Design and Methodology

The chosen research design is appropriate for achieving the aim and objectives of the dissertation.
A quantitative approach was used with the application of standardised psychological scales: Job
Stress Index (JSI), Schutte Emotional Intelligence Scale (SEIS), a scale for the level of subjective
control (locus of control), and the Satisfaction with Life Scale (SWLS). The sample comprises 412
adults, balanced by place of residence (50% in Bulgaria and 50% abroad). Data processing includes
descriptive statistics, reliability analysis (Cronbach’s Alpha), factor analysis, t-tests, ANOVA,
correlation and regression analysis. The instruments are relevant to the object and subject of the
study, and the reliability of the scales is reported correctly.

5. Characteristics and Evaluation of the Dissertation and Its Contributions

The submitted dissertation consists of 217 pages and meets the structural requirements for
academic works of this type. The content is clearly structured into an introduction, three main
chapters, discussion and conclusions, limitations, conclusion, contributions, publications and
appendices.

Chapter One presents the theoretical foundations of the constructs under study. Chapter Two
describes the design of the empirical research, the aim, objectives, hypotheses, sample
characteristics and methodological instruments. Chapter Three contains the analysis of the results
— group differences, correlational relationships and regression analysis.

Among the main results, the establishment of emotional intelligence as a significant predictor of
life satisfaction stands out, as well as the central role of locus of control in the interrelationships
with occupational stress and psychological well-being. Statistically significant differences
according to a number of socio-demographic characteristics were also identified.

The contributions of the work can be summarised as follows:

e theoretical contribution through the integrative model combining occupational stress,
emotional intelligence and locus of control in the context of psychological well-being;

e empirical contribution through data from a balanced sample of Bulgarians in Bulgaria and
abroad;

e psychometric contribution through the verification of the reliability and factor structure of
the Job Stress Index under Bulgarian conditions;

e applied contribution through the possibilities of using the results in the development of
programmes for the prevention of occupational stress and the development of emotional
intelligence.

6. Assessment of the Publications Related to the Dissertation

Doctoral candidate Asya Kovacheva has indicated four publications related to the topic of the
dissertation, including articles in the Yearbook of Psychology and a publication in a refereed
English-language journal (Psychological Thought). The publications meet the minimum national



requirements for the award of the educational and scientific degree “Doctor”.

7. Abstract

The abstract correctly reflects the structure, content, results and contributions of the dissertation
and meets the requirements.

8. Recommendations for Future Use of the Dissertation Contributions and Results

The results of the study can be used in the development of programmes for the prevention of
occupational stress and for enhancing emotional intelligence in organisational and counselling
practice. It would be useful in future research to include additional components of psychological
well-being, as well as more complex analytical models (mediation and moderation).

Conclusion

The dissertation contains scientific and applied scientific results that represent a contribution to
the field of pedagogical and developmental psychology and meet the requirements of the Law on
the Development of the Academic Staff in the Republic of Bulgaria (ZRASRB), the Regulations
for the Implementation of ZRASRB, and the relevant regulations of South-West University
“Neofit Rilski”.

Based on the above, I give a positive assessment of the research presented in the dissertation, the
abstract, the results achieved and the contributions, and I propose to the esteemed scientific jury
that the educational and scientific degree “Doctor” be awarded to Asya Lyubenova Kovacheva in
the field of higher education 3. Social, Economic and Legal Sciences, professional field 3.2.
Psychology, doctoral programme Pedagogical and Developmental Psychology.

20.08.2026

Prepared by: ....ccovvvveviiieieeiee

(signature)

Assoc. Prof. Zlatomira Georgieva Kostova, PhD
Paisii Hilendarski University of Plovdiv
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