IOro3ananen ynusepcurert ,,Heopur Puiickn”
baaroesrpan
dusiocoPpcxu paxkyarer

Kareapa ,,®uiocodpcky 4 MOJUTHYECKH HAYKH*

Anenu Aamacy Anane

ABTOPE®EPAT

HA JUCEPTAIMOHEH TPY/ 32 NPUI00UBaHe HA 00Pa30BaTe/IHA M HAYYHA
cTemneH ,,/lokrop*
Oobuact Ha BucCLIe 00pa3oBaHue:
3. CoumnajHm, CTONAHCKU U MPABHU HAYKH
IIpo¢ecuonaiHO HaTIpaBJIeHHE:

3.3. [loanTnyecku HAyKH

Ha tema:

Houautukara Ha [Abp:xxaBara U3paen 3a muHTErpanus Ha U3paesuu OT €THONCKHU
MPOM3X0/ HA U3PACJICKH a3ap Ha TPpyaa

Hay4en pbkoBoauten: Jdou. aA.H. Ilers IlauxoBa

baaroesrpan, 2026 r.
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YBOJI

IlenTa Ha HACTOSAIIOTO U3CIIEBAHE € 1A aHAINW3HUPA IIPUJIATaHETO Ha MMOJUTHKATA HA IPAaBUTEICTBOTO
Ha M3paein 3a uHTErpanusaTa Ha U3pAEICKUTE IPakJaHu OT ETUOIICKU IIPOM3XO0J Ha Ma3apa Ha TpyJAa, KaTo ce
aKLEHTHpa BbPXY HEHHOTO BB3ACHCTBHE BBPXY 3a€TOCTTA, PABHUTE BBH3MOKHOCTHM M HaMaJIIBaHETO Ha
COILIMAJIHO-UKOHOMHUYECKUTE pasznuuusi. M3crneaBanero mMa 3a men j1a uWACHTHHUIMpa KakTo (akropure,
KOHUTO MOANOMaraT ycleuHara MHTerpalys Ha 1nasapa Ha TpyJia, Taka ¥ IPEYKUTE, KOUTO 5 Bb3MPEIsITCTBAT.
CrnenamHO BHUMaHHE C€ OTJIENA Ha HMUTPAHTUTE C TPAAULMOHEH MPO(EeCHOHAIEH ONUT B CTpaHaTa UM Ha
IIPOU3XO0/, KAaKTO U Ha TSIXHATa YAOBJIETBOPEHOCT OT )KMBOTA U 3aeTOCTTa B VI3paen B cpaBHEHHE C UMUTPAHTH
OT JPYTU JbpKaBU HA IPOU3XOI.

Nmurpanusita Ha eTrnonckute eBper B M3paen upe3 onepanuute ,,Moiiceii u ,,Conomon* npe3 80-te
u 90-te romuHnm Ha XX BEK IOCTaBs NpeA H3PACICKOTO OOLIECTBO CEPUO3HO IPEIU3BUKATEICTBO:
MHTETpalusaTa Ha OOIIHOCT C pa3iMyueH KYJATYpPEeH, COLMAJeH M MKOHOMHYECKH MPOU3XOJ B COIHAIHO-
MKOHOMMYECKAaTa CTPYKTypa Ha cTpaHata. [Ipe3 ronuHuTe u3paenckoTo MpaBUTENICTBO peaau3nupa pasiinyHu
WHUIMATHBY, HACOYCHH KbM HachpyaBaHE Ha TPyAOBaTa MHTETPallds Ha €THOICKUTE MMHUTPAHTH, KaToO
pasriiexa 3aeTOCTTa KaTO OCHOBEH MEXaHU3bM 3a COL[MAJIHA MHTErpalus U HaMalliBaHE Ha HEpaBEHCTBATA.
Brorpeku Te3u ycunus npoabKaBar Ja ChIIECTBYBAT 3HAUYUTEIHU Pa3iNyuus MEXy €THONCKaTa OOIIHOCT U
OCTaHaJIOTO HACEJICHHUE TI0 OTHOIIEHUE Ha PAaBHUILIETO HAa 3a€TOCT, KAYECTBOTO HAa paOOTHUTE MECTA, IOXOIUTE
Y B3MOKHOCTHTE 3a MPO(PeCHOHAIHO pa3BUTHE.

1. U3cnenoBarTeiicka P€aJIHOCT

WuTerpanusata Ha €THONICKUTE UMUTPAHTU Ha M3PACJICKUS Ma3ap Ha TpyJa ce MpeBpbhIla BbB BCE MO-
3Ha4YMM BBIPOC HA MyOsnyHaTa mosutuka. OT HAa4aJl0TO Ha MacoBaTa UMHUTpanus npe3 1984 r. nppaBHUTE
WHCTUTYLIMU U OpraHU3alMUTe, aHTAKUPAHHU C Mpolieca Ha aJjanTalus U HHTEeTPalus, TOCTENEHHO OCh3HABAT
HEOO0XOIMMOCTTA OT MO-33bJI00YEHO U3CIIECBAHE HA MEXaHU3MHUTE, Ype3 KOUTO YICHOBETE Ha €THOICKATa
OOIIHOCT ce BKJIIOUBAT B TPYAOBHs XKUBOT. [IpoliechT Ha ajanrtanus € CBbp3aH ChC CHIIECTBEHH COILMATHH,
KYJATYpPHUA U UKOHOMHUYECKH TIPOMEHU, KOUTO Ch3/1aBaT MPEAN3BUKATEIICTBA KAKTO 332 UMUTPAHTHUTE, TaKa U 3a
U3paesickoTo 001IecTBO Karo 1suto (Ben-Ezer, 1989, 1992, 2008).

OT TJI€eaHa TOYKa Ha I/IMI/IFpaHTI/ITe MI/IFpaHI/IflTa Hpez[nonara OTKBCBAHEC OT ITO3HATHUTEC COI[MAJIHHN
CTPYKTYpHU U aJlaliTUpaHe KbM HOBa KyNnTypHa cpena. [IpexoabT oT TpaJAulIMOHHO arpapHo OOIIECTBO KbM
MOJICPHO HHIYCTPUAIM3MPAHO OOIIECTBO 3aTPyJHSABA HWHTETpAIMATa HA ETHOICKUTE HWMHUTPAHTH Ha
U3paesckus mazap Ha Tpyna. EzukoBute Oapuepw, pa3nuuusta B TpPyJdoBaTa KyITypa U OrPaHUYEHOTO
CBOTBCTCTBHUC Me>1<)1y Hpe)IXO)IHI/ISI HpO(l)GCI/IOHa.HeH OIIUT U U3UCKBAHUSTA HaA HaSapa Ha prz[a Ccb3aaBart
JOMBIHUTETTHH TPYAHOCTH, MHOTO OT KOUTO IPOABIKABAT J1a OKa3BaT BIUSHUE BHPXY TPYA0BaTa pealnu3aius
u naec (Eisenstadt, 1954; Shuval, 1981).

N3cnenBanero ce OCHOBaBa Ha IpeErJie]l Ha HayyHaTa JIMTepaTypa, KaueCTBEHO U3CIEeABAaHE U aHAIN3
Ha ChHINECTBYBAIIM JIbPKaBHU Mporpamu. To pasriexia COIHAIHUTE, KyJITYpHUTE, 00pa3oBaTEIHUTE H
npodecroHanHuTe (HakTOpu, KOUTO BIUSST BbPXY MHTErpalusiTa Ha €THONCKUTE UMUTPAHTH B 3a€TOCTTA,
KaKTO M MPUJIAraHeTo Ha U3PACIICKUTE MOJUTUKH B 00JIaCTTa HA UMHUTpaNUATa U agantamnusata. CrenuaiHo
BHUMaHHE C€ OTJeNsl Ha MporpamMuTre 3a mpodecuoHamHo oOydeHue, CTUMYIUTe 3a paboTomaTend,
00pa3oBaTeTHUTEe UHTEPBEHIIMN U POJISITA HA JbPKABHUTE WHCTUTYIMH, paOOTOMATEINTE U OPTaHU3AIUNTE
Ha TPaKJIaHCKOTO OOIIECTBO 3a MOANOMAaraHe Win Bh3MPENsITCTBAHE HA MHTErpaIusiTa Ha ra3apa Ha Tpy/a.

Karo nmurpant ot ETnonus, KOWTO TMYHO € MPEMHUHAI IIPE3 MHOTO OT T€3H NPEIN3BUKATEIICTBA U €
pabotun npodecuoHanHo B obnactra Ha MPO(ECHOHATHOTO OOydeHHEe M KBadU(UKAIlMsi HA ETHOICKU
WMUTPaHTH, U30pax Ja u3cieBaM TO3H MpoOieM, 3a Ja JOoTpHUHEca 3a Mo-100poTo pa3doupaHe Ha MPEUKUTE
mpex TpyAoBaTa HHTETpalus W 3a HWIACHTU(DUIMPAHETO HAa BB3MOXKHH HACOKM 3a MOA00psBaHE Ha
CHIIECTBYBAIUTE TIOJTUTHKU U MIPAKTUKH.



2. Iles1 HA M3CJI€IBAHETO

]_[CJ'ITa Ha JUCCPpTALIMOHHUA TPyd € da I/IIICHTI/I(l)I/II_II/Ipa OCHOBHHTC (baKTOpI/I, KOHUTO ImoAarioMaraTt Hjin
BBIIPCIIATCTBAT UHTCTPpALMATA Ha U3PACIICKUTEC I'PAKAaHNU OT CTUOIICKU IMTPOU3XO0/ Ha IMa3apa Ha Tpyda 4pe3
AHAJIM3 Ha IpUJIaraH€To Ha ObpKaBHaTa IIOJIMTHKA, POJIATa HAa HWHCTUTYHHUUTC, pa6OTOI[aTeJ'II/ITe u
O6H.[CCTBOTO, KaKTO U BB3INPHUATHUATA HA CAMUTC UMHUTPAHTU OTHOCHO TO3HU IIPOLCC.

3a MOCTUTaHEeTO Ha Ta3W LN HW3CIEABAHETO pa3riiexk/a HCTOPUYECKUS KOHTEKCT Ha HMMUIpaluATa Ha
€THOICKHUTE eBper B M3paen M cnenupuIHUTe MPEeIU3BUKATEICTBA, MPE] KOUTO € M3MpaBeHa ETHOICKATa
OOIIHOCT, 0COOEHO MO OTHOIIEHHWE HAa MHTErpalusaTa Ha maszapa Ha Tpynaa. [IperncraBeHu ca chIIO Taka
pelIeBaHTHU JeMOTPAdCKH U COIMATHO-UKOHOMUYECKU JIaHHU 3a €THUOICKAaTa MMHUTPAHTCKAa OOIIHOCT B
U3zpaen.

JlucepTalmOHHUAT TPY/I MOUepTaBa, Ye HHTErpalisaTa Ha Ia3apa Ha Tpy/ia € KJIF0Y0Ba MPEAnocTaBKa
3a MO-IIUPOKa COIMaIHa WHTErpalus, HaMaasBaHe Ha MKOHOMHYECKHTE HEPaBEHCTBA W MOA0OpsABaHE Ha
KauecTBOTO Ha XMBOT. OCBEH TOBa C€ akKLEHTHpa BBbPXY Bpb3KaTa MEXIy TpyJoBaTa HHTErpauus,
PaBEHCTBOTO Ha BH3MOYKHOCTHTE, OBJIACTSIBAHETO HA OOLIHOCTTA M COLMAIHOTO COJIMKAaBaHE B M3PACIICKOTO
00111eCTBO.

N3cnensanero aHalM3upa NpUIaraHeTo Ha JIbpXKaBHATa MOJIMTHKA 3a MHTETPUPAHE HA U3PAEICKUTE
rpakJaHu OT €TUOTICKH MTPOU3XO0J B cpepara Ha 3a€TOCTTA, KaTo ce (POKyCcHpa BbPXy HEHHHUTE MMOCTHKECHUS,
HEI0CTaThIM U MPaKTHUECKH pe3ynTaTi. OCHOBHUTE U3CIIE€0BATENICKU BBIIPOCH Ca:

e JIOKOJIKO yCTHeIIHa € AbpKaBHATa MOJIMTUKA 32 HAChpyaBaHE HA MHTErpalldsTa Ha XOpaTa OT €THOIICKU
MIPOM3X0/1 Ha Ma3apa Ha Tpyaa?

o Kowu (akropu gonprHACAT 32 pa3auuMATa HA TIa3apa Ha TPyda MEXKTy €THOICKAaTa OOIIHOCT U OCTAaHAIOTO
HaceyieHue?

e [lo xakbB HaYMH MPUJIATAHETO HA MOJUTUKATA MOXKE J1a OBbJe TOJA00PEHO, 3a J]a C€ MOCTUTHAT MO-A00pH
pesynratu?

3HAYEHUETO Ha U3CIIEBAHETO CE€ ChCTOU B HETOBUS MIPUHOC KbM pa3OupaHeTo Ha €EeKTUBHOCTTA HA
IpUJIaraHeTo Ha MOJUTUKUTE U MOTEHIMAajIa UM J1a IIOATNIOMOTrHAT pa3paboTBAHETO Ha MPAKTUYECKU PEIICHUsS
3a HaMaJIsIBaHEe Ha HEPABEHCTBATa U Hachp4aBaHe Ha Mo-MpuoOlIIaBailo odmectso B M3paen.

M3cnenBaneTo UMa 3a Lell ChIUIO TaKa Ja MPEJOCTaBU Ha MOJUTULIMTE U UHCTUTYLIUUTE, aHT A)KUPAHU
C TpyJoBaTa ajanTanus Ha UMUTPAHTUTE, TO-ICHO pa3OupaHe 3a TPYJIHOCTUTE, IPE] KOUTO ca U3IPaBeHU
eTHOICKUTE UMUTpaHTU. Herosara 1en e kakTo Aa MASHTU(UIUPA U 3aCHIIU (GaKTOPHUTE, KOUTO MOAIIOMAarar
yCIIelIHaTa MHTEerpalus Ha ma3apa Ha TpyJda, Taka M Ja paskpue OapuepuTe, KOUTO MpPOABIKABaT Ja
BB3IPENATCTBAT TO3U IPOLEC.

3. 3agaum HA U3CJIEeABAHETO
3amaunTe HA AUCEPTALMOHHUS TPY]I Ca:

1. [la mpeacraBu UCTOpHSATA HA UMHUTPALMSITA Ha €THOIICKUTE eBper B M3paen, che criennaneH akieHT
BBpXY onepanuute ,,Moticeii u ,,ComoMoH".

2. Z[a H3CJICIBA XapaKTCPUCTUKUTC Ha CTHOIICKATa O6IJ_IHOCT B I/I3paen U COOUATITHUTEC, KYJITYPHUTC U
HUKOHOMUYCCKHUTEC ITPOMECHHU, IIPE3 KOUTO TA € MPEMHUHAIA OT MOMCHTA Ha UMHUI'paliudaTa 10 HAIlXW JTHH.

3. I[a 00SICHU 3HAYEHUETO Ha HUHTCrpaliMdaTa Ha Ia3apa Ha TpyJda KaTO HECHTPAJICH CJICMCHT OT IIpoLeca
Ha aganTtainusa U UHTCTpalus.

4. I[a dHaJIM3Upa poJIsiTa Ha 3a€TOCTTA 3a HAMAJIABAHC HAa COLIMAJTHO-UKOHOMUYCCKHUTC HCPAaBCHCTBA U 3a
OBJIaCTABAHCTO HA €TUOIICKATa O6H.[HOCT.

5. I[a NpEACTAaBHU U aHAJIM3UPA JaHHU, CBbP3aHU C UHTCrpaludaTa Ha CTUOINCKUTC UMUI'PAHTHU HaA I1a3apa
Ha TpyZa B CPaBHCHUC C OCTAHAJIOTO HACCIICHUC.
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6. Ja wuneHTuuUIMpa CHIIECTBYBALIUTE pPA3JIMYMs 110 OTHOIIEHHWE HA 3aeTOCTTa, JIOXOIUTE,
Ipo¢eCHOHATHOTO Pa3BUTHE U KAYE€CTBOTO Ha TPyJa.

7. Jla n3cnensa AbprKaBHUTE MOJIUTUKU U NIPOTrpaMM, HACOUEHU KbM HachbpyaBaHE HA MHTETPALUATA HA
U3pAeICKUTE IPAXKAAHU OT €TUOIICKU ITPOU3XO0/]] Ha Ma3apa Ha Tpy/la, BKIFOUUTEIHO MPo(EeCHOHATHO
o0yueHue, 0OpazoBaTeIHa MOJKPENa U HHTErpalys B MyOJIMYHNS U YACTHUS CEKTOP.

8. Jla oLleHM KOHKPETHHU IMOJUTHYECKHM MHCTPYMEHTH, KaTo CTUMYJHM 3a paboTojaTenu, Iporpamu 3a
(buHaHCOBA MOJKPENa U APYTY MEXAHU3MHU, IIPEIHA3HAUCHHU /1A YJIECHST TPYJ0BaTa HHTET PALUsL.

9. [[a OLCHU CCI)CKTI/IBHOCTTEI Ha CBIOCCTBYBAIIMTC IIOJIUTHUKH M IIPOrpaMu 4YpE€3 aHAIM3 Ha TCXHUTC
MOCTUIKCHUA, HCAOCTATbIU U MPCAU3BUKATCIICTBA IIPU NPUJIAraHCTO UM.

10. Ja dbopmynupa mpenopbk 3a YChbBBbPUICHCTBAHE HA Jbp)KaBHATA MOJUTHUKA M 3a MOAO0OpsABaHE HA
WHTETpalusaTa Ha U3PACJICKUTE TpakJlaHU OT €TUOIICKH MPOM3XO0J B KaUE€CTBEHH BBH3MOKHOCTH 3a
3a€TOCT.

"Ipes HU3IOBJIHCHUETO Ha TCE3W 3aJadr HU3CJICABAHCTO HMMa 3a LCJI Ja JOIIPHUHCCE 3a HO'I[O6pOTO
pa36HpaHe Ha q)aKTOpI/ITe, BJIMACHIN BBPXY HMHTCTpALUATA HaA I[Ma3apa Ha Tpydd, KAKTO U Ja NOAIIOMOI'HE
pa3pa60TBaHeT0 Ha HO-C(i)eKTI/IBHI/I IMOJIMTUKH, HACOUYCHU KbM HaMAJISIBAHC HAa HCPABCHCTBATA U YKPCIIBAHC HA
COIIMAJIHOTO cOIMmKaBaHe B H3PaCJICKOTO O6H_I€CTBO.

4. O0eKT U MpeaAMeT HA U3CJIeBAHETO

OcHOBEH OOCKT Ha M3CIIEJBAHETO Ca TOJMTHKATAa HAa HM3PACJICKOTO MPABHTEICTBO M IPOrPaMUTE,
[pUIaraHy 3a MHTETpaluaTa Ha U3PACIICKUTE IPaXIaH! OT €THOIICKU MTPOU3XO0/] Ha Ia3apa Ha TPY/1a, C aKIIEHT
BBPXY TSAXHATa €EKTHBHOCT, MIPEIMU3BUKATEIICTBATA TP TAXHOTO MPUJIAraHe U MOCTUTHATUTE MPAKTHYCCKH
pe3yJTaTH.

[IpenMeT Ha M3CIEABAHETO € MHTErpallksATa Ha U3PACIICKUTE TPaKIaHU OT €THOICKU MPOU3XOJ Ha
u3paelckus Maszap Ha Tpyna. M3cieaBaHeTo pasriiekia IMpOLEeCUTE Ha MHTErpalnus, ChIIECTBYBAIIUTE
pa3nuuus B CpaBHEHUE C OCTAaHAJIOTO HAceJIeHHEe W MEpKUTE, MpeArpHeTH OT abpkaBarta M3paen 3a
HaMaJlsIBaHe Ha TE3U Pa3IMyus U NoJo0psiBaHE Ha JOCTHIIA 10 Bb3MOKHOCTHU 3a 3a€TOCT.

W3cnenBanero aHanu3upa AbP)KaBHU MOJUTHUKH, KOWTO BKIIIOUBAT MPOTpaMH 3a MpodeCHOHATHO
oOydeHue, CTUMYJIU 3a paboToIaTeNId, MEPKH 3a MOJKpeNna Ha 3a€TOCTTa U MpsKa MOMOI 3a paOOTHHUILIM OT
eTHoncKu mpousxo]. CnenuaaHO BHMUMAaHHUE C€ OT/AENsS Ha Bb3JEHCTBUETO HA TE3U MOJUTUKU BBPXY
PaBHUILETO HAa 3a€TOCT, KA4eCTBOTO Ha PabOTHUTE MeCTa, HUBOTO HA JOXOAUTE M BB3MOXKHOCTHTE 3a
npodecroHalHO Pa3BUTHE, KaTO CHIIEBPEMEHHO C€ WACHTU(DHUIMpAT MPEYKUTE U MpEAN3BUKATEICTBATA,
BB3HUKBAIIIM MPU TAXHOTO MPHUJIaraHe.

ETnornickure mmurpantu npucturat B M3paen ¢ yHUKaJIeH UCTOPUYECKH, PEIIMTHO3EH U KYITYpEeH
MPOU3XO0Jl M Ca W3MPABEHHU IpeJ] 3HAYMTEIHH TPYJHOCTH MO BpeMe Ha mpoleca Ha ajgantauusa. OcBeH
€3UKOBHUTE U KYJITYpHUTE Oapuepu, MHOTO OT TSIX C€ CONBCKBAT C AUCKPUMHUHAILIUS, COIUATTHU CTEPEOTUITH U
3aTpyIHEHUS MPU MPUCTIOCOOSIBAHETO KbM HOBA COIMANTHA U MKOHOMUYecKa cpenia. Te3u mpeIn3BUKaTeICTBA
HaMUpaT OTPAKEHUE B MOJEIUTE HAa 3a€TOCT, MPOQecHOHATHATa MOOMIIHOCT U Pa3jInyMsITa B JOXOJIUTE B
CpaBHEHHE C OCTAHAJIOTO HACEJIEHHUE.

[IpexonbT OT TPAaJUIMOHHO arpapHO OOLIECTBO KbM MOJAEPHO HHIYCTPUAIU3HPAHO OOILECTBO
M3HCKBA OT €TUONICKUTE HMUTPAHTH J1a C€ alalTUpaT KbM HOBHU COLIMATHU HOPMHU, MHCTUTYIIMH, TEXHOJIOTHH,
TPYJOBH MPAKTUKH M MOJENIN Ha ceMeeH U OOIIHOCTEH KUBOT. Te3u MPOMEHHU Ch3J1aBaT 3aTPyJHEHHS KaKTO
B COIMAJIHATA, TaKa U B TPYylOBaTa MHTETrpalys 1 MoguepTaBaT HE00X0IMMOCTTA OT MMO-e(EKTUBHHU MOJIUTHKH
3a aJlanTarus.

CHCL[I/I(I)I/I‘-IHI/ITG XapaKTCPUCTUKU Ha CTUOIICKAaTa HWMHIPAHTCKA O6IJ_IHOCT HU3UCKBAT CIICIHMAIHO
BHUMAaHHEC OT CTpaHAa HA MHCTUTYUHUUTE, OTTOBOPHU 3a aJalTalluiaATa Ha UMHUTPAHTUTC U UHTETpalusaTa UM B
3aeTroctTa. OT HAYAJIOTO HAa MacoBaTa HMUT'palusA Ipe3 1984 r. mocTerneHHo HapaCTBa OCH3HABAHCTO CPEO



MNOJIMTUOUTC W TIPAKTULOUTC 3a HCOGXOI[I/IMOCTTa OT M[CJIICHACOYCHU MCPKH, KOHUTO Ja OTroBapiaT Ha
cnenuduyHUTEe MOTpeOHOCTH Ha obmHocTTa (Ben-Ezer, 1992).

TpyaHOCTUTE, BE3HUKHAIY B IIPOIIeCa HA aIaNTalus, TOPaKIaT BHIIPOCH OTHOCHO €)eKTUBHOCTTA HA
CHILECTBYBAILIUTE MOJUTUKA U MOAYEPTABAT 3HAYEHUETO HA pa3pabOTBAHETO HAa MO-NPOAKTUBHU H
KOOPJAMHUPAHU TOAX0Au. JlbpkaBHaTa TMOJUTHUKA UIrpae IEHTpAJIHA pOJis MpPU ONPEACNISIHETO Ha
MPUOPUTETUTE U OCUTYPSIBAHETO Ha MPUJIAraHEeTO HAa MEpPKH, HACOUYEHM KbM HachpuyaBaHE HA DPABHUTE
BB3MOXKHOCTHU U yCIHEIIHATa UHTETPAIUs B 3a€TOCTTA.

EnHo oT Haif-ChIIECTBEHUTE NPEIU3BHKATEICTBA € IPEXOABT OT TPAAUIMOHHA arpapHa UKOHOMHKa
KBM 3aIlaJlH0 MHIYCTPUAIHO O0IIecTBO. Pa3znuuusra B TpyaoBara KyJiTypa, OTPaHHYEHOTO MpPU3HABAHE HA
HpenxoaHuss Npo()eCHOHANICH ONMUT W €3UKOBUTE OapuepH 3aTpyqHSBAT BKIIOYBAHETO B IPOrpaMuTe 3a
npodecroHanHo 00yueHHe U T0CThIIa JO Bb3MOKHOCTH 3a 3aetoct (Shuval, 1981).

Hacrosmoro uscnensate € poKyCHpaHO BbPXY MHTErpalysTa Ha eTHOICKUTE UMUTPAHTH Ha Ia3apa
Ha TpyJa M pasMiiexaa poyiAiTa HAa JAbP)KaBHUTE WHCTUTYLUH, pabOTOAATENIMTE M OpPraHu3allMUTe Ha
IpaXJaHCKOTO OOIIECTBO B TO3M Ipolec. To OLleHsABa KaKTO MEXaHU3MUTE 3a MOAKpPEIa, KOUTO YJIEeCHSIBAT
MHTErpanusiTa, Taka 1 UHCTUTYLIMOHAIHUTE (paKTOpH, KOUTO MoraT Ja s Bb3mpensrcrsar. Llenrta e na ce
OLIEHU MPUJIaraHEeTO Ha Abp’KaBHATA NOJIUTHKA, /1a C€ UAECHTU(GHUIMPAT HEHHNUTE TOCTUKEHUS U HEAOCTAThIH
U J1a ce IpeyIoXKaT MPEenopbKy 3a NoJ00psiBaHE HA TPYJ0BaTa MHTErpaLysl.

ITpe3 nocnenHuTe 1BE 1ECETUIIETUS U3PACIICKOTO NIPABUTEICTBO BBEX /1A pa3HOOOpa3HU IPOTrpaMH 3a
MOJIKpETIa Ha TPy/0BaTa HHTETPALUs HA €THOIICKUTE UMHUTPAHTH, BKIFOUUTEITHO MPO(ECHOHAIHO 00y4eHue,
MOJIKpena 3a BUcLIe 00pa3oBaHUE, CTUMYJIM 3a paboToaTeNd M MHULMATUBU 33 pa3BUTHE Ha OOIIHOCTTA.
Bbnpeku ToBa HayqHUTE U3CIEABaHUSA IIOKA3BaT, Y€ Bb3ICHCTBUETO HA TE3U IPOrPaMH BbPXY HAMAIIABAHETO
Ha COLIMATHO-MKOHOMMYECKUTE Pa3jIMuus OCTaBa OTPAHUYEHO, KOETO MOpa)KJa BBIPOCH OTHOCHO TsAXHATa
e(EeKTUBHOCT, HAYWH HA PUJIaraHe U JBJITOCPOYHU PE3YJITATH.

Karo npearoroaumen wumurpant ot Ertumomms u OuBII crenuanuct, padotun B cdepata Ha
poecHoHATHOTO O0y4YeHHE M KBaIM(HUKAIMITA HA STHOICKH MMHUTPAHTH, W30pax Ja W3CJIeIBaM TO3H
BBIIPOC, 3a J1a pazdepa mo-1o0pe mpeau3BUKaTeNcTBaTa Ipe/] TPyAoBaTa HHTErpauus 1 Aa UASHTUUIIIPaM
MPAKTUYECKH HAUYMHHU 3a MOJ00psBaHe Ha CHIECTBYBALIUTE MOJIUTUKU U TIPAKTUKH.

Onucanue Ha CbAbPKAHMETO U MPOOJIEMATHKATA HA IVIABUTE B 1MCEPTALMOHHUS TPYI

I[IbpBara riaBa u3rpaxkja TEOPETHYHATA U KOHIICTITyaJlHaTa paMKa Ha JUCEPTAIMOHHUS TPY] upe3
Mperjiesl Ha HayyHaTa JTuTepaTypa, MOCBEeTeHa Ha MPUIaraHeTo Ha MyOIMYHUTE MOJIUTHUKH, UMUTPAIlMOHHATA
U MHTETpalroHHaTa MOJMTHKA, WHTETpalusaTa Ha TMaszapa Ha TpyJa M BKJIIOYBAHETO HA MAI[MHCTBEHHTE

IpyIHN.

I'maBara 3amodBa ¢ aHalIXM3 HA OCHOBHUTE TECOpHUU U MOAXOAU KbM IPUIIArAaHETO Ha HY6J'II/I"IHI/IT6
ITOJIMTHUKMH. Pasrnenq[aT CC pa3JIM4YHU MOJCJIN Ha NNpuJjiaraHe ¢ 1ej Aa €€ U3sCHU KaK AbPKABHUTC PCUHICHUA CC
MpEeBPHUIAT B IPAKTUYUCCKH PE3YIITATU U KAK HHCTUTYIUOHAITHUTC CTPYKTYPHU BIIUAAT BBPXY GQ)CKTI/IBHOCTTa
Ha IMMOJIUTUKHTE. CHGIII/I&.HHO BHUMAHHE CC OTACIIA HAa pa3MHUHABAHUATA MCKAY NOJTUTUUCCKUTC HAMCPCHUA U
pCaIHOTO H3II'BJIHCHUC, 6I-OpOKpaTI/I‘IHI/ITe MMPEAN3BUKATCIICTBA, HWHCTUTYLHHUOHAIIHATA e(beKTHBHOCT u
OIICHKaTa Ha IIOJIUTHUKUTC.

CJ'IG,Z[ TOBa TJIaBaTa pasrjicxkaa HUMHIPALMOHHATA W HWHTCIPpAllMOHHATA TIIOJWTHKA B I/I3paen,
BKJIIOUHTEIHO HEHHHUTE HCTOPUYCCKH W HACOJIOTMYECKN OCHOBH. Ocoben AKICHT CC€ IIOCTaBsA BBHPXY
ABPIKABHUTC ITOJIMTUKH, HACOUYCHU KbM CTHOIICKUTC HMUIPAHTU W TCXHUTC IMOTOMIH, KAKTO U BBHPXY
nporpaMuTe 3a IObpKaBHA HaMECa, MNpPCAHa3HAUYCHU Oa HacCbpydaBaT cCoOUallHaTa W HWKOHOMHYECKaATa
HHTCrpalvd U a HaMaJldBaT HCPABCHCTBATA.

IleHTpanHO MACTO B IIaBaTa 3aeMa IPEACTaBIHETO HAa MCTOPUYECKHUS NPOU3XOJ M COLMAIHUTE
XapaKTepUCTUKH Ha €THOICKaTa eBpeiicka O0IHOCT. AHAIU3BT € (POKYCHUpaH BbpXY Mpolieca Ha UMUTpaIlUs
or Etnonusa keMm M3paen, KyaTypHUs NpeXoJ, Npe3 KONTO NMPEMUHABAT UMHUIPAHTUTE, KAKTO M Cpelara
MEXIYy TPaJUIMOHHOTO €THOICKO U MOJAEPHOTO M3paeiicko obmecTBo. Oco0eHO BHUMaHHE ce OTAeNs Ha
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BIIUSTHUETO HA KYJITYPHUTE Pa3Inyus, COMATHATa MApTUHAIU3AINS U HHCTUTYIIHOHATHATA TUCKPUMUHAITIS
BBPXY MpOIeca Ha UHTETPALIUS.

[To-HaTaThK IJ1aBaTa M3CieABa UHTETPALMATA HA U3PACICKUTE T'PakJaHU OT €THUOIICKU IIPOU3XO0J B
cepata Ha 0Opa3zoBaHMETO, NMPO(ECUOHATHOTO OOyueHHE, 3a€TOCTTa M BOCHHATa Cily)K0a. AKLEHTBT €
[IOCTaBEH BBPXY HHTErpalusTa Ha Il1a3apa Ha TpyJda, BKJIIOYUTEIHO MPEUYKUTE IMIpel 3aeTOCTTa,
npodecroHalHaTa cerperanus, HepaBeHCTBaTa B 3aIlIalllaHeTo, OrpaHYeHara npodecuoHanHa MOOUIHOCT
U JAMCKpPUMUHALMATA NPU HAEMAHETO M KapUEepHOTO pa3BUTHE. J[bp)KaBHHUTE NOJUTHKU U INPOrpaMu B
00J1acTTa Ha 3a€TOCTTA Ca MOJUI0KEHN Ha KPUTUYEH aHAIIU3.

['maBaTa 3aBbpIIBa CbC CPAaBHUTEJIEH aHAJIU3 HAa MMHUIPALMOHHUTE MOJIMTUKU W IOJIUTHUKHUTE 3a
MHTErpalysl Ha mas3apa Ha TpyAa B u30panHu abpxkaBu oT 3amagHa EBpoma. OnutbsT Ha adpuKaHCKHUTE
MMUTPAaHTH Ha €BPONEMCKUTE Ma3apu Ha TPyJa € CPAaBHEH C TO3U HA U3PACICKUTE IPakJaHU OT €THOIICKU
MPOU3XO0J, KOETO TMpeAOoCTaBs IMO-IIMPOKA IEpPCHEKTUBAa BbPXY HHTETPAlMOHHUTE  MOJUTHKH,
MYJITUKYJITYpaju3Ma U BKJIIOYBAHETO Ha Ma3apa Ha Tpy/a.

OCHOBHUAT Npo0JieM, pasriexIaH B Ta3W IJ1aBa, € Pa3MHHABAHETO MEXIYy (OPMaJHUTE LENU Ha
VHTETPALIMOHHUTE ITOJIMTUKU U NPOABIDKABALIUTE COLUATHO-UKOHOMUYECKN HEPABEHCTBA, KOUTO M3IMUTBAT
U3PACICKUTE TPAXKAAHU OT €TUOIICKHU Ipousxon. Hayynara nureparypa mokassa, 4€ BbIIPEKHA 3HAYUTCIIHUTE
yCWINS Ha JIbpKaBaTa, CTPYKTYpHUTE Oapuepu M MHCTUTYLHOHAJHUTE OrPaHUYEHMs] MPOABIDKABAT Ja
BB3IPEIATCTBAT PABHOIIOCTABEHATA MHTETPALMs HA [1a3apa Ha TPy a.

Bropara rmaBa npencraBs eMOMPUYHOTO U3CIIEABAHE U PE3YJITATUTE OT JUCEPTALIUOHHUSA TpyA. B Hes
Ce ONMCBAT KAYE€CTBEHUAT U3CIIEOBATEIICKU IU3alH U UHTEPBIOTO KATO OCHOBEH MHCTPYMEHT 3a IIPOYUYBAHE
Ha BB3IPUATHUATA, IPEKUBSABAHNUATA U OLICHKUTE HA MOJMTUKUTE 3a MHTETpauus Ha Iasapa Ha Tpyda CpeX
U3PACICKUTE IPaKIaHU OT €TUOIICKU IIPOU3XOJ.

I'maBara BKJIIOYBAa aHAIW3 Ha HHTCPBIOTA, MPOBCACHU C YyYaCTHHLIHW OT pPA3JIMUHHA COLHUAIHU H
HpO(beCI/IOHaHHI/I cpeau. qp€3 TEMATU4YCH aHaJIu3 CC I/II[eHTI/I(l)I/H_[I/IpaT KJIFOYOBH BBIIPOCHU, CBBpP3aHU C
TpyaoBaTa HMHTCrpanus, IMPCKHUBABAHUATA Ha pa60THOTO MACTO, MHCTUTYHOHMOHA/JIHATa MOAKPEIIA,
AUCKpUMHHALIUATA, KYJITYypHATA aJallTalilud U Bb3NPUATHUATA 3d PABCHCTBO U Bb3MOKHOCTH.

Pesynrarure paskpuBar ciiokHa B3aMMOBpPB3Ka MEX]Y Ibp’KaBHATa MOJIUTUKA W PEATHUS OMUT Ha
yYaCTHUIIUTE Ha Ma3apa Ha TpyJa. BhOpeKku ChIIECTBYBAaHETO HA Pa3IMYHU WHTETPAIMOHHU MPOTPAMH,
TAXHOTO NpUJIaTaHe YEeCTO € HEMOCJEeJOBAaTEeIHO WU HEJOCTAaThbYHO 3a IOCpEllaHe Ha MPAKTUYECKUTE
MOTPEOHOCTH Ha M3PAETICKUTE TPaKJIaHU OT €THUOIMCKHU MPOH3X0J. MHTepBIOMpaHUTE MOCOYBAT TPYAHOCTH,
CBBp3aHM C HaMHpaHETO Ha paboTa, MOCThIAa 10 NPOPECHOHATHH MPEXKH, KApUEPHOTO pa3BHUTHE,
JTUCKPUMMHAIIMATA HA paOOTHOTO MSICTO M COIMATTHO-KYJITYPHHUTE OapUepH.

I'maBaTa pasriexia CbLUIO BPB3KUTE MEXAy NPUIAraHeTO Ha IOJUTHKUTE, OPraHU3alliOHHOTO
MOBE/ICHNE, TPYAOBaTa KyJaTypa U oOliecTBeHuTe Haryacu. [TokazaHo € Kak MHCTUTYIIMOHAJIHUTE Harjlacu U
CTPYKTypHUTE Ha Ma3apa Ha Tpy/a BIUSIAT BbPXY HHTETPAIMOHHUTE Pe3yITaTH U AOMPUHACAT 3a 3al1a3BaHETO
Ha ChILECTBYBAIINTE HepaBeHCTBa. OT/IEeH pa3/ies € IOCBETEH Ha OIEHKaTa Ha MPAaKTUYECKOTO MpHJlaraHe
Ha JIbpKaBHATa MOJUTHUKA U HA TOBA JaJM HEHHUTE LEJIU ca JIOBEIH /10 U3MEPUMHU MOJA00PEHHS B yUaCTHETO
Ha Ta3apa Ha TPyJa U COLIMATHO-UKOHOMHYECKaTa MOOMIIHOCT.

OCHOBHUSAT npo6neM, pas3riiexJiad BbB BTOpaTa rjiaBa, € pa3jmkKara MExXay Oq)HI_IHaHHO IOCTAaBCHUTC
IMOJIMTHUYECKN LECIW W pCaJlHUd OIMT Ha LOCjI€BaTa Ipylia. EMHI/IpI/I‘IHI/ITe pe3ylITaTu IIOKa3Bar, 4Y€
CTPYKTYPHUTC HCPABCHCTBA, MHCTUTYLIMOHAJIHUTC GapHepH U COLUAJITHUTC CTCPCOTHUIIN IMPOABJIKABAT ad
BBIMNPEIATCTBAT YCIICHIHOTO MPHUJIAraHe Ha UHTCTPAIUOHHHUTEC IMOJIMTUKH.

3aKII09YCHUETO 0606maBa TCOPCTUIHUTC U CMIIMPHUYIHUTE PC3YJITATU Ha AUCCPTALUOHHUA TPyHd U
OLICHABA e(i)eKTI/IBHOCTTa Ha MOJIMTHKAaTa Ha U3PACICKOTO NPaBUTCIICTBO 3a MHTErpaluiaTa Ha U3PACIICKHUTEC
rpa)xJiaiu OT C€THUOIICKU IMPOU3XO0J Ha Ila3apa Ha TpyHda. HanpaBeH € U3BOADBT, YC BBIIPCKHU 3HAYUTCIHUTC
ycuiausd W PpeCypCH, BIOKCHHU OT JdbpKaBaTa, CBIICCTBCHUTC CONHAITHO-MKOHOMUYCCKH Pa3Indnsd
npoaAbJIKaBaT Aa CbIICCTBYBAT.



JucepTaiiuOHHUAT TPy [T0OKA3Ba, Y€ IPEAU3BUKATEIICTBATA IIPE U3PACIICKUTE IPAKIAHU OT ETUOIICKH
IIPOM3XO0J] Ca MHOTOIIACTOBU M HE MOrar Ja ObJaT NpeoJ0JIeHH €IUHCTBEHO Upe3 (OpMaIHU NOJUTUYECKH
MEpKH. YCIenrHarta MHTerpaius Ha ma3apa Ha TpyJa M3HCKBa €(PEeKTHBHM MEXaHU3MH 3a NpHIIaraHe Ha
HOJUTUKUTE, MHCTUTYL[HOHAJIHA OTTOBOPHOCT, PaBeH JOCTHII JJO Bb3MOKHOCTH U MO-LIMPOKH OOLIECTBEHU
IIPOMEHH, HACOYEHU KbM HaMaJIIBaHE HA JUCKPUMHUHALUATA U HACHPUYABAHE HA COLMATIHOTO BKJIFOYBAHE.

B zaxirouenueTo ca GpopmysaupaHu U Mpenopbky 3a Mo100psBaHe HAa MPUJIAraHEeTO Ha MOJIMTUKUTE,
YKperBaHe Ha CUCTEMHUTE 3a MOJKpena Ha 3aeTOCTTa, Pa3IIUpsBaHE HA Bb3MOXKHOCTUTE 3a 00pa3oBaHUE U
npodecroHanno o0yueHue, KakTo U 3a IOBUIIaBaHE HAa MHCTUTYIIMOHAIHATA YyBCTBUTEIIHOCT KbM BBIIPOCUTE
Ha PaBEHCTBOTO M MHOT00Opa3nueTo Ha pabOTHOTO MSCTO.

JlycepTallMOHHUAT TPY/I JOTIPUHACS 33 aKaJeMUYHUTE U OOIIECTBEHUTE JUCKYCUHU OTHOCHO UMUTPALlMOHHATA
MIOJINTUKA, UHTErpalyaATa Ha MAJLMHCTBAaTa U PaBHOIOCTAaBEHOCTTA Ha Iaszapa Ha Tpyna B M3paen. Upes
ChUETABAHETO HA TEOPETUYHU IMOAXOIM U KAaYeCTBEHO EMIUPUYHO H3CIEBaHE TOM Mpejasiara IsUIOCTeH
aHaJIM3 Ha TIOJIMTUKATA 3a MHTErpallys Ha [a3apa Ha TPY/la Ha U3PACJICKUTE TPakIaHu OT €THOTICKU MPOU3XOI.

W3cnenBaneTo TonprHacs 3a pa3BUTHETO HA MyOIMYHUTE MMOJIUTUKH, COLMOJIOTUATA, MUTPALIUOHHUTE
W3CIICIBaHMS, MKOHOMHUKATA HA TPY/IAa U €THUICCKUTE OTHOIICHUS YPe3 UACHTH(PHUIIMPAHETO HA CTPYKTYPHHUTE
U MHCTUTYIHMOHAJIHHUTE (HaKTOpH, KOUTO (opMUpaT MPOLIECUTE HAa HHTErpals Ha Maszapa Ha TpyAa.
CpaBHHTeNHAaTa TMEPCHNEKTHBA C WMUTPALMOHHUTE TIOJIMTUKKM B JbpKaBUTe OT 3anaaHa EBpora
JOI'BJIHUTEIIHO pa3lliMpsBa AHAIMTUYHATA paMKa M 3acuiBa MEXIAyHapoJHAaTa 3HAYMMOCT Ha
JUCEPTALIMOHHUS TPYI.

5. MeTo10J10rusl HA U3CJ€1BaAHETO
5.1. MetonoJsorusi

Mertogonoruara ce OTHACSA OO MHOAXO0Ja M MCTOAUTEC, M3IIOJI3BAHU 3a IMPOBCKAAHCTO HA HAYYHO
HU3CJICABAaHC, BKIIFTOYUTCIHO N3CJICA0BATCIICKHUA I[I/ISaI‘/'IH, HHCTPYMCHTHUTE, IPOLUCAYPUTCE 3a C’[>6I/IpaHe Ha JaHHHU
U MCTOJUTC 3a aHAJIM3 U UHTCPIIPCTALINAA. KadgecTBeHHTE METOIOIOTHHI BKIFOUYBAT eTHOFpa(i)I/IFI, 000CcHOBaHa

teopus (grounded theory), HapaTUBHO M3ClIeJIBaHE, KUTCHCKU MCTOPUU U KazycHHU uicneasBanus (Shkedi,
2003).

Hacrosioro u3ciensane pasriex/ia MpUIaraHeTo Ha MOJIMTHKATa Ha U3PACIICKOTO MPABUTEIICTBO 3a
UHTErpHpaHe Ha U3PACIICKUTE MPaKIaHU OT ETHOIICKY ITPOM3XO0/ Ha Ma3apa Ha Tpy/a. 3a 1a ObaT U3CIeIBaHN
MOCTABEHUTE M3CJICIOBATEIICKH BBIIPOCH, € M30paH Ka4yeCTBEH HW3CJICOBATENICKU IMOJAXOJ, ThH KaTro TOH
MO3BOJISIBA 33/IBJIO0YCHO M3CIICABAHE HA MPEKUBIBAHUATA, BH3MPUATHUATA U COITUATHUTE MIPOIIECH, CBBP3aHH
C MHTeTpanusTa Ha nasapa Ha tpyaa (Kassan & Krumer-Nevo, 2010).

I/I3CJ'IGI[B8.H€TO CC OCHOBaBa Ha IMOJIYCTPYKTYpUpPAHU 3a,Z[T>JI60‘{eHPI HHTCPBOTA C UMUTPAHTU OT
CTHUOIICKH IMPOU3XO0J, KaKTO U HAa aHAJIM3 HA ABPrKAaBHU IOJHUTHKH, Oq)HIII/IaHHI/I JOKYMCHTHU U IIPOrpaMu 3a
3aCTOCT. y‘IaCTHI/IHI/ITC ca HOI[6paHI/I qgpe3 OeJICHACOYCHa U3BaJKa, KaTo q)OKYC’bT € IMOCTAaBCH BBHPXY JIMIA,
KOUTO HUMAaT OHNHWUT C HWHUIUATHBU 3a TPyAOBa HHTETpalusa, IHMOAKPCIIAHU OT OdbpiKaBaTa. I[aHHI/ITe ca
AHAJIM3UPAHU YpPE3 KAYCCTBCH KOHTCHT aHAJIN3. CnazeHu ca CTUYHHUTE CTaHAApTHU Ype3 Hnpoucaypu 3a
I/IH(l)OpMI/IpaHO ChIJIaCHC U 3allluTa HA aAHOHMUMHOCTTA Ha YYaCTHULUTC.

KadecTBeHOTO H3Clie[IBAaHE € INMMPOKO H3IMOJ3BAHO B COIMAIHHTE W XyMaHUTAPHUTE HAYKU 32
pa3dupaHe Ha YOBEIIKOTO MOBEACHUE, MPEKUBSIBAHUATA M COIMATHUTE SIBICHHS OT TJIeJHATa TOYKa Ha
YUYaCTHHUIIUTE. 3a pa3jiuka OT KOJIMYECTBEHOTO H3CIICJBAHE, KOETO CE OCHOBAaBa HA YHCJIOBU JaHHU H
CTaTHCTHUYECKH aHAJIN3, Ka4eCTBEHOTO W3CJCIBAHE IENU Ja TMOCTUTHE I0-33JBJI00YEeHO pa3dupaHe Ha
3HAUEHUATA, BB3MpUATUATA U cormanHute peanHoctu (Shlasky & Alport, 2007). Cnopen Shkedi (2003)
Ka4eCTBEHOTO H3CIeBaHe ce (POKycHpa BbPXY HSJIOCTHOTO M MHTEPIIPETATHBHO M3yYaBaHE Ha COIHATHUTE
U KyITYpHUTE siBieHHsS. TO M3M0J3Ba HEYMCIOBH JaHHHW, KaTO JIMYHU pa3Ka3u, MHEHHS, MPEKUBSIBAHUS,
MOBEICHHSI U HAOFOIEHUS, 32 Ja WACHTUDUIMPA MOJICITH U 3HAYECHHUS B TEXHUS COIHAICH KOHTEKCT.



M300pbT HA KAaUECTBEH MOIXO0]] € OCOOCHO MOAXOIAI 3a U3CJIEeIBaHE HAa MHTETpaIUITa Ha Ta3apa Ha
TpyJa cpell U3paeiiCKUTe TpakJaHu OT €TUOICKHU MPOU3XOM, Thil KaTO MHOTO aCIEKTH HAa MHTETpalusTa He
MoraT na ObJaT aJeKBAaTHO HM3MEPEHH CIWHCTBEHO Ype3 KOJMYECTBEHW IOKazareiau. Bwmpocw Kato
MPUHAJICKHOCT, IUCKPUMHUHALMS, KyJITypHA aJanTtanus, ColMadHa MOOWIHOCT U BB3NPUATHS 32

BB3MOXKXHOCTHUTC U3UCKBAT 33,I[’bﬂ60‘-leHO pa36HpaHe Ha I/IHI[I/IBI/II[yaJ'IHI/IH OIINT U COOUAJTHUTEC B3aHMOI[eI>iCTBPI§I
(Yin, 1984).

[TosmycTpyKTypupaHUTe MHTEPBIOTA Ca U30paHU KaTO OCHOBEH H3CIIENI0BATEICKHM MHCTPYMEHT, ThU
KAaTo ChbUYETaBaT CTPYKTypa M TI'bBKaBOCT. [lOKaTO INpeaBapUTENHO IMOATOTBEHHUTE BBIPOCH OCUTYPSBAT
MOCTIEIOBATEITHOCT MKy MHTEPBIOTATa, YIaCTHULIUTE UMAT Bh3MOKHOCT CBOOOIHO J1a CIIOJIENIAT CBOS OITUT
U J1a IOCTaBAT TEMH, KOUTO U3CIEA0BATENAT HE € IPEABU NI IPEABAPUTENHO. M3cineBaHeTo BKIIIOUBA CHIO
aHaJIU3 Ha JOKYMEHTH, Cpell KOUTO JbP>KaBHU JOKJIAAU, 3aKOHOJATEIIHA aKTOBE, IIOJUTUYECKH JOKYMEHTH,
IIpOrpaMM 3a 3a€TOCT M WHUIMATUBU 3a IpodecroHanHO oOydeHue. To3M MOJIXOJ IO3BOJISIBA CPaBHEHHE
MEXIy opHUIHATHO POPMYJIMPAHUTE LIETH HA MOJUTHKUTE U TAXHOTO MPAKTUYECKO MPUIIaraHe.

OcBeH TOBa, KOTaTO € OMJIO MPUI0KUMO, Ca U3MOI3BaHU EIEMEHTH Ha BKIIOYEHO HAOJIO/ICHHE C 1IeT
0-3a/1b1004€HO pa3OupaHe Ha JeHHOCTUTE MO Mpo(ecHoHAIHO O0yuyeHHe, YCIyIMTe 3a IMOJKpena Ha
3a€TOCTTa U B3aMMOJICHCTBUATA MEXK/Ty OCHOBHUTE YYaCTHHIIM B ITPOIECA HA HHTETPALIHSL.

KagecTBeHuMAT noaxo npeyiara peauna npeaumcTsa. Toil no3BossBa 10-3a1b1004€HO0 pa3oupaHe Ha
JMYHUTE NPEXUBIBAHUSA, PA3KpUBA COLIMATIHM U KYJITYpHU OapuepH, KOUTO MOTraT Jja OCTaHaT HEBUAMMU B
CTaTUCTUYECKUTE JaHHU, U MPEAOCTaBs lIeHHa HH(OpMaLus 3a Bb3IMPUATHITA HA UMUTPAHTH, pab0TOIaTeNH,
MOJUTHULIM U NPEICTaBUTENN Ha 00IHOCTTa. ChUIEBPEMEHHO METOIBT UMA M OTPaHUUYCHUS, BKIKOUUTEIHO
OrpaHMYEHA BB3MOXKHOCT 32 000011aBaHe HA PE3yNTaTUTE, IOTEHINAIHO BIUSHUE HA U3CIIEA0BATEIIS BBPXY
MHTEpIpeTaluaTa 1 3HaYUTEITHOTO BpeMe, He0OX0AUMO 3a ChOUpaHe U aHAJIW3 Ha JJaHHUTE.

N3cnenBanero uMma 3a 1ein Ja pazdepe Kak Ibp)KaBHATa MOJUTUKA BIIMSAE BbPXY NPEKUBSIBaAHUATA,
BB3MOXXHOCTUTE U NPEAU3BUKATEIICTBATA IIPEJ U3PACIICKUTE IPAKIAHU OT €THOIICKH ITPOU3XO0JL Ha I1a3apa Ha
Tpyaa. Upe3 uHTEepBIOTa, aHAIU3 HAa JOKYMEHTU U HAOIIOACHUE ce U3ciieABaT (aKTOPUTE, KOMTO IOAIIOMAarar
WIN BB3IPEINATCTBAT yCIIEIIHATa UHTErpalys, KakTo U e(peKTUBHOCTTA Ha ChIIECTBYBALIUTE NOJUTUYECKH
MEpKH.

B 3akmiodyenune, n300pbT Ha KayecTBEHA METOJIOJIOTHS OTpa3sBa CTpEeMeka Ha H3CIEIBAHETO KbM
LSAJIOCTHO pa3OupaHe Ha UHAMBHIYAJHUTE U KOJEKTUBHUTE NMPEKHUBSIBAHUS HA U3PACICKUTE I'Pa)kIaHU OT
€THOICKH MPOM3X0A M KbM aHAJIN3 Ha COLMUAIHUTE, KYJATYPHUTE U MHCTUTYLHOHAIHUTE (aKTOPHU, KOUTO
¢dbopmHpaT MHTErpauusaTa Ha nasapa Ha Tpyda. IlodydeHuTe pe3ynTaTu ca HaCOYEHHM KbM MOJ00psBaHE Ha
MyOJIMYHUTE TOJUTUKYU U IPAKTUKUTE 3a TpyJ0Ba UHTEerpanus B M3paen.

5.2. M3caen0BaTe/iICKU BBIIPOCH

W3cnenoBaTenickuTe BBIIPOCH OCUTYpsBAT paMKaTa 3a M3CJIEN0BATENICKMs U3aiiH, ChbOMpaHEeTo Ha
JAHHU U TEXHUs aHaiu3. Te HacouBaT M3CJIEABAHETO KbM MPUIIATaHETO Ha MOJIMTHKATa Ha M3PAECICKOTO
MIPaBUTEJICTBO 32 UHTETpalMITa Ha U3PACIICKUTE TPaKIaHH OT €THOIICKH NMPOU3XO0J Ha Ta3apa Ha TpyJa U ce
dboxkycHpaT BBpPXY NPEKUBSBAHUATA, BBIMPUITHUATA, BH3MOKHOCTHTE M TpEAU3BUKATEICTBATa TMpE.
YYaCTHUITUTE.

1. B’LHpOCI/I OTHOCHO BB3IIPHUEMAHCTO HA MMOJIMTUKATA 3a aJaliTallusd U UHTCTrpalnusd

» Kak monuTukara Ha H3PaCJICKOTO NPaBUTCIICTBO 3a ajjallTalilid U MHTCTPAllM BJIWAC BbPXY UHTCTpalusaATa
Ha CTUOIICKUTC UMUTPAHTH Ha I1a3apa Ha prﬂa?

* Kak ermomnckute MMHUTPAHTH BB3MpPHUEMAT MporpaMuTe 3a IMpodecruoHamHo oOydeHue, MpeajaraHd OT
IbprKaBara’?

® 210 KaKBa CTCIICH CTUOIICKUTEC UMUT'PAHTH C€ YYBCTBAT IMOJAKPECTICHU OT AP KABHUTC MHCTUTYLIUH B YCUIIUATA
CH 3a UHTCIrpanus B C(bepaTa Ha 3aeToCTTa?
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» Kak OGH.IGCTBCHI/ITG HarjiaCu M KWJIHIIHATa MOJUTHKA BJIIUAAT BbpPXY YyBCTBOTO UM 3a MPUHAAJICIKHOCT Ha
paboOTHOTO MSCTO?

2. Bepocu 0THOCHO onmTa B cpepaTa Ha 3a€TOCTTA

» KakBu ca OCHOBHHUTE MPESKUBSIBAHUSA HA €THOICKUTE WMUIPAHTH MO BPEME Ha Mpolieca Ha ThpPCEHE Ha
pabota?

» C KaKkBHU IPEIN3BUKATEIICTBA C€ CONBCKBAT €THOICKUTE UMHUTPAHTH CJIC/] HABJIM3aHETO CH Ha Ia3apa Ha
Tpyaa?

» Kak ce cnpaBsr ¢ Ipedykd KaTo AUCKPUMHHAIUS MM HEChOTBETCTBHE MEXKIy TAXHATA KBATU(DUKAIUS H
M3UCKBaHUATA Ha Ma3apa Ha Tpyaa?

3. B"bl'IpOCI/I OTHOCHO IIOJAKpPEIIaTa U IPCIATCTBUATA

» KakBu (hopMu Ha ceMeliHa, OONTHOCTHA U JIbp)KaBHA MOJKpETia JOMPUHACST 3a YCIeIIHATa HHTETpaIs Ha
nasapa Ha Tpyna’?

* Kou cuctemHuu u connanuu 6apuep €THONCKUTE UMUTPAHTH OTPEIEIAT KaTo MPETSITCTBUS MPE]] TPy 10BaTa
UHTETpanus’?

* [lo xakbB HaA4YMH PaOOTONATEIIMTE IOIKPEISIT CTHONCKATE WMUTPAHTH W KAKBH TPEIU3BUKATEIICTBA
UJIESHTU(DHUIMPAT B TO3U TIporiec?

4. Bpripocu OTHOCHO OYaKBaHUSATA U PEATHOCTTA

* Jlo xakBa cTeneH €TUOINCKUTE UMHUTPAHTH M3MHUTBAT pa3MUHABaHE MEXJYy CBOMTE OUYaKBaHHS 3a TPYyA0Ba
peanu3anus v 1eHCTBUTEITHUTE Bb3MOKHOCTH Ha Ma3apa Ha Tpyaa?

* Kak ca ce mpoMEHWIN TEXHUTE OYaKBAaHHS OTHOCHO BB3MOKHOCTHTE 3a 3a€TOCT B M3paen ¢ TedeHune Ha
BpemeTo?

* Kak oreHsiBaT cBOsi poeCHOHAJICH HAIIPEIbK B CPABHEHUE C IBPBOHAYAIHUTE CH LICITH?
5. BpIipocr OTHOCHO IPUHA/IEKHOCTTA U UHTETPALUATA HA paOOTHOTO MSCTO
* Kak paGotHara cpena Biusie BbPXY UyBCTBOTO 32 IPUHAICKHOCT CPEJl ETHONICKUTE UMUTPAHTH?
» KakBu ca TexHUTE NpeXUBSIBAaHUS, CBbP3aHU C KYJTypHaTa aJlaliTalius B pa3InyHU pabOTHU cpeau?
* Kak onucBar cBosiTa MHTErpalvs B OpraHU3aIliOHHATa KynTypa?
6. OnucaresneH BhIIPOC

» Kou ca ocHOBHUTE TPYAHOCTH, C KOUTO C€ COMBCKBAT €THONCKUTE UMUTPAHTH B TIPOIECa HA UHTErpaIusiTa
CH Ha ma3apa Ha Tpyzaa?

7. IIpy4rMHHO-CIIEACTBEH BBIIPOC

* Kak KynTypHHTE U COLMATHUTE (PAKTOPHU BIUAAT BHPXY PABHUILETO HA TPYI0BA MHTErPaALlsl HA €THOIICKUTE
UMUTPaHTHU?

8. CpaBHUTEIIEH BBIIPOC

» Kak uHTerpanusita Ha €eTHONCKUTE UMUTPAHTH Ha Ia3apa Ha Tpy/Ja ce CpaBHSABA C Ta3W Ha UMUTPAHTH OT
JPYTH IbpKaBH HA MPOU3X01?

9. NHTeprpeTaTUBEH BBIIPOC

* Kak eTHonckuTre UMUTPAHTU OLEHABAT U MHTEPIPETUPAT MOJUTHUKATA HA U3PACICKOTO MPABUTENICTBO 3a
aJjanTalus U UHTEerpanus?

10. Bpripoc OTHOCHO pe3yATaTUTE OT 3a€TOCTTa
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+ Jlo KakBa CTENEH ETHOICKUTE HMHIPAHTH Ca HHTETPHUpPAaHH B TNPO(ECHH, H3UCKBAILU I0-BHCOKO
oOpazoBanue u npodecnoHaHa KBaaudukarms?

11. Bprpoc 0OTHOCHO BB3JICHCTBUETO HA MOJUTUKATA

» Kak nmonutukara B o6nacrra Ha IpoheCHOHATHOTO O0yUYeHHE BIUsiC BbPXY BH3MOKHOCTUTE 3a 3a€TOCT U
npodecroHaIHO pa3BUTHE HA CTHONICKUTE UMUT

5.3. U3caeaqBana CbBKYIHOCT

HacrosioTo u3cineBane H3moi3Ba Ka4eCTBEH H3CICA0BATEICKH [TOX01, OCHOBAH HA KOHTCHT aHAIIN3
1 3aab100ueHn nHTEpBIoTa (Sabar Ben-Yehoshua, 2001).

HpI/IBHI/IaneTO Ha CTHUOIICKM MMHUI'PAHTH KAaTO YYaCTHHULW B HAYYHO H3CJICABAHC € CBBP3aHO CbHC
CHCI_[I/I(bI/ILIHI/I IpCAU3BUKATEIICTBA, IIPOU3THUYAIIIUM OT UCTOPHUYCCKUA OIIMUT Ha 06H_IHOCTTa, HEHHUS KYJITYPCH
MMPpOU3X0J U OIlaCCHUATA, CBbP3aHU C AUCKPUMHHALIUA, HCIIPUKOCHOBCHOCT Ha JIMYHUS JKUBOT U CBCHTYAJ/IHA
3J10yn0Tpe6a C JIM4Ha I/IH(i)OpMaI_II/ISI. B msaxon ClIydan HEAOBECPUECTO KbM MHCTUTYIUHUTC U U3CJIICA0OBATCIIUTE
MOKC J1a HaMaJIi T'OTOBHOCTTA 3a y4acCTHC. Te3u MNpCaAU3BUKATCIICTBA MOraT Ja 6’bI[aT IpCoOa0JICHU YpE3
KYJITYPHO YYBCTBUTCIIHU U3CICAOBATCIICKU IMPAKTHUKHU, CBTPYAHUYCCTBO C JIMACPU HaA O6IJ_[HOCTT3.,
rapaHTupaHe Ha aHOHUMHOCTTA W MU3II0JI3BAHC Ha €3UIM, [TO3HATU HA YUACTHHULUTC, KaTO UBPUT U aMXapCKH

e3uk (Shkedi, 2003; Sabar Ben-Yehoshua, 2001).

3a 1a Ob/1€ OCUTYPEHO JOCTATHYHO YUYACTHE, € MIPUIIOXKEH NIEPCOHANN3UPAH MOIXO0/1 Ype3 U3I0I3BaHE
Ha JINYHU, CEMEHM M OOUmIHOCTHU KOHTakTH. [loThpcenn ca mpubmusurenno cegempaecet (70) mymm, ot
kouTo neraecer (50) ca ce chrilacuiIy Ja yyacTBaT B U3CJIEIBAHETO.

XapakTepuCcTUKHA HA MHTEPBIOUPaHUTe JJuna oT ETnonus

Bcuukn wHTEpBIOMpaHu ca UMUTpaHTH OT Etuomnus, nmpucturHanu B M3paen B mepuojga Mexmy
omneparus ,,Conomon* (1991 r.) u 2015 r., kaTo KbM MOMEHTa Ha U3CJEIBAHETO ca XKUBeIu B M3paen Mexay
neceT u TpuaeceT roauau. Criopest mpeaxoIHy U3CIeIBaHus MPUOIM3UTETHO 95% OT €THONICKUTE UMUTPAHTH
MIPOM3XOXKIAT OT CEJICKU pailoHH, a 5% — oT rpancka cpena (Rosen, 1987). B choTBeTCTBHE C TOBA M3BaKaTa
BKJIFOYBA 45 yY4aCTHUIIM OT CEJICKM PAOHM U 5 YYaCTHULIU OT TPAACKU PailoHH.

Cpen yuacTHHLUTe 25 ca OwiM HerpamMoTHH, 15 ca 3aBppuIIM HadaiaHo oOpas3oBaHue, a 10 ca
MpPUTEXKaBaIM YacTUYHO WJIM 3aBBPIIEHO cpenHo oOpa3zoBaHue. IloBedyero oT TAX ca mnpuaoOUIH
npodecoHaIHM yMEHUs 1Mo HedopMalieH IbT Ype3 ceMelHa TpyJoBa MpakTHKa. 3eMeleIneTo € Ouiio
OCHOBHOTO 3aHMMAaHHUE CPeJl MbXKETE, I0KATO )KEHUTE ca OMJIN aHTaKUPaHU IPETUMHO C IOMaKUHCKa IEHHOCT
U TPAJMLMOHHU 3aHasTH. MalrbK Opoi y4acTHHUILIM ca YIpaKHSABAJIM NPOPECUH KaTo YUYUTEIH, BETepUHAPHU
CHELMAIMCTH, IIUBAYM WM MOMOILIEH MEIULIMHCKU MTEPCOHAL.

N3cnenBanero Haii-Harnpes pa3riiekaa KyJITypHUs, COIMaIHusI, 00pa3oBaTeHus U MpodecruoHamHus
MPOM3XO0/ HA €TUONICKUTE UMUTPAHTH U HAUWHUTE, 110 KOUTO Te3U (HaKTOPH BIUSAST BbPXY UHTETpAIUATA UM
Ha naszapa Ha Tpyna. Cieq ToBa ce aHaJIu3upa u3paesckara MMUTPallMOHHA U MHTETPALlMOHHA MTOJIUTUKA Ype3
JIBA OCHOBHU MOJX0/a KbM MPHJIAraHETO Ha MyOINYHHUTE MTOIUTUKH.

[TbpBHAT € IeAYKTHBHUSAT MTOAXO ,,0Trope Hamoy* (top-down) (Mazmanian & Sabatier, 1983), koiito
pasriiex/a MojJuTHKaTa KaTo (popMyaupaHa OT B3eMaIlUTe PEIICHHS M Pealn3upaHa 4pe3 aJMUHUCTPATUBHH
CTPYKTypHu. BTOpUAT € MHIyKTUBHUAT NOAXO] ,,0Ta07y Harope® (bottom-up) (Hjern & Porter, 1981), koiiTo
aKIEHTHpa BbPXY BIMSHUETO HA U3IMBIHUTEIUTE HA ITbPBA JIMHKUSI K MECTHUTE YCIIOBUS BbPXY MPHIaraHeTO
Ha TIOMUTHKaTa. 3aeQHO Te3W JBa MOJXOJa TPEIOCTaBAT IPUIOCTHA paMKa 3a pa3OMpaHe KakToO Ha
(dopMyITUpaHeTo, Taka M Ha MPAKTUIECKOTO OCHIIECTBIBAHE HA TIOJIUTHKHTE.

3a Ja 6’1))16 n3CJIc/iBaHa rj€aHara TOYKa Ha MMHIPAHTHUTE, Ca MPOBCACHW HHTCPBIOTA C IETACCECT
CTUOIICKN HWMUTPAHTH. YacT oT TiIX ca ce HUHTCrpyupaId yClIICHIHO Ha IIa3dapa Ha TpyHda, AOKATO APYyru
mpoaAbJKaBaT na HU3IMMUTBAT 3aTPYAHCHHUA IIPpU TpyJdoBaTa CHU paiu3alus. 11pe3 TCXHHUA JIMYCH OIIUT
HU3CJICABAHCTO aHAJIM3Upa (I)aKTOpI/ITG, KOUTO ImoAnoMarat HWJIH BbBIMNPCIATCTBAT HHTECTrpaluidTa UM B
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M3PAeICKOTO OOIIECTBO U B chepaTa Ha 3a€TOCTTA. B3 OCHOBA HA MOMYYEHHUTE PE3YNTaTH ca (hOpMYITHUPAHH
W3BOJU U NMPENOPHKH 32 OBJCII0 YChBBPUICHCTBAHE HAa MOJUTUKUTE U MMPAKTUKUTE 33 TPYAOBA UHTETpAIIHS.

5.4. U3caenoBaTeICKH MHCTPYMEHT

HacTtoamoro wu3cnenBaHe M3MON3BAa KAa4eCTBEH  M3CIEAOBATEICKM  IOAXOJ M IIpwiara
MOy CTPYKTYPHUPAHOTO UHTEPBIO KATO OCHOBEH M3CJICAOBATEIICKM MHCTPYMEHT. T031 MHCTPYMEHT € u30paH,
TBH KaTo II03BOJISIBA HA YYACTHHLIUTE Ja OIMINAT CBOMTE IPEKUBSIBAHUSA, BB3IPUATHS U MHEHHUSA CbC
COOCTBEHHU JyMH, KaTo CBIIEBPEMEHHO NPENOCTaBs Ha U3CIIEN0BaTeNs IOCIe0BaTeIHA paMKa 3a ChOUpaHe
Ha JaHHU.

N3cneaBaHeTo € HACOUYEHO KbM MPEKUBABAHUATA HA U3PACIICKATE TPAXKIAHUA OT €TUOIICKU MPOU3XO/L,
CBBP3aHU C TAXHATa MHTErpalus Ha I1a3apa Ha TpyJa, KAKTO U KbM BB3IPUATUATA UM OTHOCHO JIbpPXKaBHUTE
MOJUTUKU 3a aJanTauus, HHTerpanus W 3aeTrocT. llonycTpyKTypHpaHUTE HMHTEPBIOTA MO3BOJISABAT
W3CJIEABAHETO HA CIIOKHU BBIPOCH KAaTO BB3MOXKHOCTUTE 3a 3a€TOCT, AUCKPUMHUHALMATA, KyJITypHaTa
aJIanTanus, IPeKUBSIBAHUATA HAa pAOOTHOTO MSICTO U YyBCTBOTO 32 MPUHAIICIKHOCT.

OcHOBHHUTE [EJIM Ha HHTCPBIOTATa Ca:
* a CC€ U3CJICABAT NPCKUBABAHUATA HA CTUOIICKUTEC UMHUI'PAHTH HAa U3PACIICKUS I1a3ap Ha TPpyda,
¢ Ja Ccc I/II[CHTI/ICI)I/II_[I/IpaT Q)aKTOpI/ITe, KOHUTO noArnomMarat Ui Bb3IPCITCTBAT TPyAOBATa HHTCTPALIUA;
* Ia CC aHAJIM3UPpAaT BHIMNPUATHUATA OTHOCHO AbprKaBHATA ITOAKPCIIA U IIPOrpaMUTE 3a 3aCTOCT,

* na ce pasdepaT MNPESKUBSIBAHUATA, CBBP3aHU C BKIIOYBAHETO, H3KIIOYBAHETO W YYBCTBOTO 3a
MIPUHA/IJIEKHOCT Ha paOOTHOTO MSCTO;

¢ 1a €€ U3CJICABa Bpb3KaTa MCKAY Bb3MOXKHOCTHUTC 34 3a€TOCT U KaUYCCTBOTO HaA JKUBOT.

WuTepBroTaTa ca MpOBEICHH JIMIIC B JIUIE U CJIEBAT MOJYyCTPYKTYpUpaH (Gopmar, KOWTO chyeTaBa
MpPEeIBAPUTENIHO MOJATOTBEHM HACOYBAIM BBIPOCH C BB3MOXKHOCTTA Ja OBAAT pasriiekJaHH TeMH,
MOBJIUTHATH OT CAMHUTE YYaCTHUIIU. T03HM MOaX0/1 MO3BOIsIBA CHOMPAHETO HA MOAPOOHU JIMUYHU pa3Ka3u, KaTo
CBLIEBPEMEHHO OCUTYPsIBA Bb3MOKHOCT 34 CPAaBHEHUE MEXKAY OTIAEIHUTE UHTEPBIOTA.

OcBeH MHTEpBIOTATa, M3CJIEIBAHETO W3MOJ3Ba U aHAJIU3 Ha JOKYMEHTH, BKJIIOUHUTEIHO AbP>KaBHU
JOKJIa/Id, TTOJIMTHYECKU JOKYMEHTH, POTPaMU 3a 3a€TOCT U CleluaIn3upaHy myonukanuu. Tesn MaTepuanu
MPEOCTABAT MO-IIMPOK WHCTUTYIIMOHAJIEH KOHTEKCT 3a pa30MpaHeTO Ha MPWJIaraHeTo Ha MOJMTHUKHUTE 3a
MHTETpalus Ha a3apa Ha Tpy/jaa.

Cnopen Fontana u Frey (2000) uHTEpBIOTO € €IUH OT Hail-e(peKTUBHUTE METOAM 3a pa3dupaHe Ha
WH/MBUJYaJTHUTE U TPYNOBUTE IJIeTHU TOUYKHU. [lomycTpyKTypupaHUTEe MHTEPBIOTA ca OCOOEHO IMOIXOASIIN
3a HACTOSILOTO M3CJIeABaHe, Thii KaTo MO3BOJISABAT HAa YYACTHUIIUTE Ja CIIOJIENAT CBOUTE KUTEHCKH HCTOPUH
U TPYJIOB OIHUT, KaTO CHIEBPEMEHHO JaBaT Bh3MOKHOCT Ha M3CIIEIOBATENS J1a aHATTM3UPa TEMH, CBP3aHH C
MIOCTaBEHUTE U3CIIEJOBATEIICKU BBIIPOCH.

CriemoBaTeTHO M3IOJI3BAHETO HA TOMYCTPYKTYPUPAHU HMHTEPBIOTa OCUTYpsBa OOTaTH KadeCTBEHU
JaHHH, KOUTO JOMPHUHACAT 3a MO-33AbJI00YEHOTO pa3OupaHe Ha MPeIU3BUKATENCTBATa, BH3MOKHOCTHTE U
BB3NPUATHATA, CBBP3aHU C MHTETPAIMATA HA U3PACICKUTE IPAKIaHU OT €TUOICKH MPOM3X0] Ha Ma3apa Ha

TpyJa.
5.5. U3caenoBaTesicku nmpouec

W3cnenoBaTeCKUAT IPOIIEC ClIeIBA YTBBPACHUTE MPUHITMITN HA KAYECTBEHOTO COLMATHO U3CIIeBaHE,
paszpaborenu ot yueHu kato Dewey (1938), Popper (1959), Merton (1949), Creswell (2009) u Yin (1984).
Borpekn dWe Te3u aBTOpW TpeIaraT PasTUYHA TOAXOIU, T€ CHOJENAT OOIM eTanu, BKIIOYBAIIH
uACHTUUIIMPAHEe Ha MpoOiieMa, Mperie]] Ha JITepaTypara, GopMyIHpaHe Ha W3CIEeIOBATEICKH BBIIPOCH,
n300p HA METOAOJIOTHS, ChOMpaHe Ha IaHHU, aHATTU3 Ha TaHHUTE U PopMyJIrpaHe Ha 3aKITIOYCHHUS.

HCJ'ITa Ha HACTOAINOTO HM3CICABAHC € Jia OLCHHU IpHJIIaraH€To Ha IIOJIUTUKATa Ha H3PACICKOTO
MMPaBUTCIICTBO OTHOCHO MHTCTpALUATA HAa U3PACIICKUTC I'paXJIaHU OT CTUOIICKHU ITPOU3XO/] Ha Ia3apa Ha TpyJda,
12
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na wuaeHTH(uuupa OapuepuTe mpeA yCHelIHaTa WHTErpalus W Ja aHaIM3upa NPEKUBSIBAHUATA H
BB3IPUATHATA HA YYACTHULIUTE OTHOCHO IOJIMTUKUTE, CBBP3aHU ChC 3a€TOCTTA.

N3cnenoBaTecKUAT MPOLEC BKJIIOUBA CIEIHUTE €TAIN:
1. Unentudunupane Ha U3Cie0BATEICKUs IpodsieM U GopMyliMpaHe Ha [EIUTE Ha U3CIIEeIBAHETO.

2. llpermen Ha peneBaHTHAaTa Hay4Ha JIUTEpaTypa, BKIIOUMTEIHO HW3CJICABAHHUS BBPXYy HMUTpALUATA,
MHTErpaiusTa Ha rasapa Ha Tpy/ia, IpujaraHeTo Ha myOJIu4YHUTE TOJUTHKY U UMHUTpanusaTa oT ETnonus
KbM U3paen.

3. Wsrpaxmane Ha TeopeTHMYHA paMKa, OCHOBaHAa Ha IMOIXOIHMTE KbM NPUIATaHETO HA TIOJHMTHUKH,
BKJIFOYUTEIIHO MEPCIEKTUBUTE ,,0TTOPE HAZOIY U ,,0TJ0JIy Harope*.

4, I/I360p Ha KQ4Y€CTBEHA METOA0JIOIrv U IOATr0OTOBKA HA U3CJICAOBATCIICKUTC HHCTPYMCHTH.

CwOupaHe Ha JaHHU 4Ype3 MONyCTPYKTYPUPAHU WHTEPBIOTA, aHAIHM3 HA JOKYMEHTU U JONBJIHUTEIHU
HaOJIFOJEHUS.

6. AHanmu3 Ha JaHHUTE Ype3 Ka4eCTBCH KOHTCHT aHAIW3, BKJIIOYHUTEIHO TPaHCKpHOWpaHE, KOIUpaHE,
KaTeropus3anus ¥ TeMaTU4HAa UHTEPIIPETALUSL.

7. VHrtepmperanus Ha pe3yJTaTUTE B PaMKHUTE€ Ha TEOPETHUYHHS MOJIEN M OLEHKAa Ha IMPUJIAaraHeTo Ha
IIOJIUTUKUTE.

8. dopmynupaHe Ha 3aKITIOYCHUS U MIPEIIOPHKH 32 MOA00pSIBAHE HA TIOJUTUKUTE 32 TPYA0Ba UHTCTPALIHSL.

B wu3crnenBaHeTo ydacTBaT €THONCKM HMMHUIPaHTH B TpyaocnocobHa Bb3pacT (20-50 roaunm),
MPEJICTABUTENIM HA JbPKaBHU WHCTUTYIMH, pabOTONATeM W OOIIeCTBeHH aKTUBHCTH. ChHOpaHUTE TaHHH
BKJIIOUBAT 3allUCH OT HWHTEPBIOTA, CTEHOTPAaMU HA HMHTEPBIOTATa, TEPEHHH OCJIEKKU U PEJICBaHTHH
MOJIUTHYECKH JIOKYMEHTH.

KadgecTBeHHAT aHaM3 € HAcO4YeH KbM I/IIIGHTI/I(i)I/IL[I/IpaHeTO Ha IOBTapdAlu €€ TEMHU, CBbP3daHU C
NpujaaraneTo Ha IIOJIUTUKHUTEC, IMPCUKUTC MpPCa 3aCTOCTTA, MNPCKUBSABAHUATA Ha pa6OTHOTO MACTO,
AUCKpUMHUHANUATA, HpO(bGCI/IOHaJ'IHOTO 06y‘1€HI/IC U PE3YJITATUTC OT UHTCTpALUATA. HOJ'Iy‘ICHI/ITe pe3yiiTaTu
Ca CpaBHCHHU CHC CHIICCTBYBAIUTE TCOPCTUYHHU U EMITMPUYIHHN U3CJIICABAHUA B Ta3U o0Jacr.

N3cnenoBaTeaCKUAT MpPOLEC MO3BOJISABA LAJOCTHO M3CIEIBAaHE Ha BPb3KATa MEXKIY AbpKaBHATA
MOJIMTHKA U MHTETPAIMATA Ha TTa3apa Ha Tpya U MPEeoCTaBs lIeHHAa HHGOPMAIIIs OTHOCHO (JaKTOPUTE, KOUTO
MOATIOMArat Wi BB3IPEMSITCTBAT YCIElIHATa TPYAOBa pealn3alysl Ha U3PACICKUTE TPaXAaHU OT €THOICKH
MIPOU3XO/I.

MeToa HAa HHTEPBIOTO

[TomycTpyKTypupaHOTO 3aAbI00YEHO MHTEPBIO CIIYKH KaTO OCHOBEH METOJ 3a ChOUpaHe Ha JTaHHHU.
Cnopen Geertz (1973), Patton (1980), Kvale (1996) u Denzin u Lincoln (1994) 3agbi0ouennte HHTEPBIOTA
ca cpeln Hali-e()eKTHUBHHTE KA4eCTBEHH METOAM 3a H3CJIEe/IBaHE Ha TMPEKUBSBAHUATA, BB3NPUATUATA U
SHAYCHHUATA OT I'JICJHA TOYKA Ha YHACTHULIUTC.

3a jgocTuraHe A0 Y4YacTHHIM, KOUTO ca 0e3padOTHM WM HE ca ydacTBaIM B Iporpamu 3a
npodecrnoHaiHo 00yUYeHHe, € U3I0JI3BaH METOBT ,,CHEKHA Tomka“ (snowball sampling).

WutepBrotara ca nposefeHu npe3 nepuoaa 2023-2024 r. B joMoBeTe MM Ha pabOTHUTE MecTa Ha
YYaCTHUILUTE U ca IPOABILKUIN NPUOIU3UTENHO 45 MUHYTH.

[Tpenu BCSIKO MHTEPBIO YUACTHUIIUTE Ca MOTYYHIH HH(POPMAIUS OTHOCHO IIeNITa HA U3CIEABAHETO U
ca TpeAocTaBWIM HWHOOPMUPAHO ChIIAacCHME 3a ydYacTHe. YdYacTHeTo € Owilo J00pOoBOJHO,
KOH(UISHITMATHOCTTA € OWJia TapaHTHpPaHa, a yYaCTHUIIUTE ca OUTM YBEJJIOMEHH, Y€ MOTaT Jia ¢ OTTETJIAT OT
M3CIeIBaHETO Ha BCEKH eramn. He e mpemoctaBsHO (YMHAHCOBO Bh3HATPaKICHHE.

PBKOBOI[CTBOTO 3a UHTCPBIOTO BKJIFOUBA BBIIPOCHU OTHOCHO COLIMATIHUA U HpO(I)CCI/IOHaHHI/IH MIpOn3X0J
Ha YYaCTHHOUTEC, TCXHUTEC OYaKBaAHHA 3a 3aC€TOCT, OIIMTA UM IIPU TBPCCHE Ha pa60Ta, MMPECIKHUBABAHNATA HaA
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pabOTHOTO MSCTO, BB3NPUATHATA UM 3a Ibp)KaBHUTE MPOrpaMH M 00IIaTa UM YAOBJIETBOPEHOCT OT
MHTErpanusaTa UM Ha Ia3apa Ha TpyAa.

M3non3BaneTo Ha 3aabia00YeHH WHTEPBIOTA IMpenocTaBs OoraTH KayecTBEHU [aHHHU, KOUTO
M03BOJISIBAT MO-331bJI00YEHO Pa30MpaHe Ha NPUIAraHeTO Ha IMOJUTUKHUTE 3a TPYJOBa MHTErpalus U Ha
peayIHus KUTEHCKH ONUT HA U3PACIICKUTE FPAXKAAHU OT €TUOIICKH MPOU3XO/,.

6. U3caenoBarTeiicka XMIIOTE3a

Crnopen Fisher (1925), nonaruero ,,u3ciae0oBaTeIcka XUNoTe3a® mporu3THya OT HaydyHaTa TpaJuIus,
pazBuBaHa oT X VII Bek no namm gau. OcHoBHU durypu kato Kapin [Monsp, @pancuc beiikba u [xon [ron
JOMPUHACST 332 (OPMHUPAHETO HA HAYYHATA METOOJIOTHS, B KOATO XUIIOTE3UTE MPEJICTABIISABAT CHIECTBEHA U
KJIF0OYOBA YacT OT U3CJIeI0OBATEIICKUS ITPOLIEC.

Konuenmnusra 3a uscienoBareickara XUInoTe3a B COLMATHUTE U XyMaHUTAPHUTE HAyKU CE pa3BHUBa
npe3 XX Bek, korato ydeHu karo Emun [lropkem m Makc BebGep chueraBar TEOPETUUHUTE MOCTAHOBKHU C
eMIIMpUYHATa IPOBEPKA HA XUIIOTE3UTE B paMKUTE Ha couuanHure uscnensanus (Dewey, 1938).

H3caenoBartesickaTa XHIOTe3a HA HACTOSIIIUSI TPY/ € CJIeTHATA:

[TonuTukata Ha ajanTainus ¥ WHTErpalMs HA MPaBUTEICTBOTO Ha M3paen oka3Ba JBOWHO BIUSHUE
BBPXY TpyJIOBaTa HMHTETpallds Ha ETUONCKUTE WMUTPAHTU: OT €Ha CTpaHa, Ts MOAINOMara TAXHaTa
WHTETpaIys Ype3 CreluaIn3upaiy IporpamMu, a oT Ipyra cTpaHa, s OrpaHrydaBa Mopaau ChIIECTBYBAHETO HA
CTPYKTYpPHU U COLUAIIHU OapuepH.

OO0sicCHEHHMETO Ha Ta3W XUIIOTe3a II0Ka3Ba I[BOﬁCTBCHPI?I e(beKT Ha IOJIMTHUKaTa 3a ajanTanusa Hu
HUHTErpanus BbpXYy BKIHOYBAHCTO B 34€TOCTTA. Bp’bSKaTa MCKAY MMPOMCHIIMBUTE € CJICAHATA: HE3aBUCHUMATA
IMPOMCHJIMBA € MMOJIMTHUKATA 3a aJallTallkuiad U MHTCTpalus, a 3aBMCuMaTa IpOMCHJIMBA € TPpyJAOBaTa HHTCIrpalus
Ha CTHOIICKUTC UMHUI'PAHTH.

XumnoTe3aTa MOXe J1a ObJe MPOBEpPEHA 4pe3 aHalIM3 Ha MOJIMTUKUTE, UHTEPBIOTA C UMHUIPAHTU U
eMIIMPUYHU JaHHU 3a 3aeToCTTa. M3cnenoBaTenckaTa XUIoTe3a ClIy>Kd KaTo OCHOBA 332 HAyYHOTO U3CIIE/IBaHE
U IPEJBUK/1a Bb3MOKHU BPB3KU WM BB3JICHCTBUS MEKIY IPOMEHIMBUTE. B KOHTEKCTa Ha U3CIIEIBAHETO Ha
MOJIUTUKATA 3a aJanTalys Ha €TUONCKUTE MMMIPAHTH M TAXHaTa MHTerpauus B 3aetocTTa B M3paen,
XHUIOTEe3aTa uMa 3a 11eJ1 1a YCTAaHOBHU JaJli U J10 KaKBa CTEIEeH JIbp)KaBHATa MOJMTHUKA OKa3Ba BIUSHUE BbPXY
ycliexa WK Heycrexa Ha €eTHOIICKUTE UMUTPAHTH Ha U3PAEJICKUs Mazap Ha Tpy/a.

OcHoBaHueTo 3a (popMynIHMpaHeTO Ha Ta3u XUIOTe3a € (aKkThT, Y€ ToJuTHKaTa Ha M3paen 3a
ajanTtanus ¥ MHTETpalus € Ch3JaJieHa C I[IeNl BKIIOYBAHETO HA ETHUONCKUTE UMHUTPAHTH B M3PAEICKOTO
o01m1ecTBO. Brmpeku ToBa ChIlleCTBYBAaT MHOXKECTBO KPUTHKH, Y€ JbprKaBaTa HE € afanTupana B JoCTaThbuHa
CTCIICH CBOUTC IIOJIUTUKU KBM CHGHI/I(i)I/I‘-IHI/ITe HOTp€6HOCTI/I Ha Ta3W TIpyla, KOCTO MOXKE Oda OKa3Ba
OTpUIIATENIHO BIMSHHUE BBPXY TAXHATa HHTErpalMs Ha TMaszapa Ha TpyAa. ETHONCKUTE HMMHUTpaHTH
MPOJIBJDKABAT J]a c€ COTBCKBAT C BUCOKH PaBHUIIA Ha Oe3paboTHIIA, HUCKHU JOXOJHU U HECHOTBETCTBHE MEXKTY
npodecnoHanHOTO O0y4YeHHe W HaJTUYHUTE BB3MOXKHOCTH 3a 3aeTocT. M3crmemoBarernckaTa XHIOTE3a
MO3BOJISIBA JIa C€ MPOBEPH Jalld JIbpXKaBHATA IMOJIMTHKA € YCIsUIa J1a Ce CIpaBu ¢ Te3W mpobiemu. Upes
HEHHOTO M3CJIeIBAaHE MOXE Ja C€ OICHM Jalld TOJUTHKaTa € Ouia epeKTUBHA MpH HaMalsBaHETO Ha
COMMAITHO-UKOHOMHWYCCKUTE PA3JININA U OCUTYPABAHCTO HAa PaBHU BB3MOKHOCTHU 3a €CTUOIICKUTC UMUTPAHTH.

Crnopen Dewey (1938) 3naueHueTo Ha XMIOTe3aTa Ce ChCTOM B TOBA, Y€ TS MPEAOCTaBs paMKa 3a
aHaJN3 ¥ CHCTEMAaTUYHO M3CIIE/IBaHE Ha MPHUJIaraHeTo Ha MOJMTHKATa. Tst Mo3BOJsBa HISHTH(GHUIIMPAHETO HA
(bakTopHuTe, KOMTO BIUSAT BHPXY yCIIEIIHATa TPYI0Ba UHTETpalus, KaKTo U (pOpMYyJIMpaHETO Ha MPEHOPBKH
3a yCHBBPIICHCTBAaHE Ha MOJMTHKATa B Objeme. Upe3 mpoBepkara Ha XHIIOTE3aTa MOXKE J1a Ce OLEHH Jaln
MOJIUTHUKATA 32 a/JalTallisl M MHTETpalus € MOCTUTHAJIa CBOUTE 1IeJTH MITH ca HEOOXOJUMH ITPOMEHH.

B 3akirouenue, n3cieqoBaTeNcKaTa XuIoTe3a OTHOCHO MOJTMTHKATA Ha H3PACIICKOTO ITPABUTEIICTBO 3a
ajanTtanys W MHTETpalus Ha eTHOICKHTEe MMHIPaHTH B cdepaTa Ha 3a€TOCTTa TOCTaBs OCHOBaTa 3a
EMIIUPUYHO H3CIICJIBAaHE HAa BBH3JICHCTBUETO HA Ta3H IMOJHMTHKA BBPXY PEATHHS >KUBOT HAa UMHUTPAHTHTE.
Cnopen Dewey (1938) uscnenoBarenckara XWIOTE3a II03BOJIIBA aHAJIU3 HA CIOXHH BBIPOCH KaTo
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e(EeKTUBHOCTTAa HA TOJMTUKATA, CTPYKTYPHUTE HEPABEHCTBA M BIMSIHHMETO HAa COLHUAIHUTE U KYITYpHUTE
(bakTOpH BbPXY MHTETpALUATA HA €TUONCKUTE UMUIPAHTH.

CbABbP/KAHUE HA TUCEPTALIMATA

CIIMCBK HA TABJIUIIUTE v
CIIMCBbK HA ®UT'YPUTE v
BBBEJIEHUE 1
1. U3caenoBaTesickaTa peajHoOCT 1
2. Iles Ha n3cIeIBAHETO 2
3. 3agaum HA H3CJIEABAHETO 3
4. O0exT U npeaMeT HA u3ciaeaBaHeTo. ONMUCcaHHE HA CHABPKAHNETO U MPOOJIEeMHUSI X0/ HA IJIABUTE
HA JucepTalUsATA 4
5. MeT010J10rusi HA U3CJI€ABAHETO 8
5.1. Meronosorus 8
5.2. U3cnenoBarencku BbIPOCU 9
5.3. U3cnenBana ChBKYITHOCT 11
5.4. 3cnenoBaresnicku HHCTPYMEHT 12
5.5. 3cnenoBarenicku mporec 13
6. U3caenoBaTesicka XUIIOTe3a 15
I''TABA IIBPBA. IIPEIVIE]] HA JIMTEPATYPATA - TEOPETUYHA PAMKA. H
NMUTPAIIUSATA U UHTETPAIIUSTA HA ETUOIICKUTE EBPEN B U3PAEJI 17
1. IlperJien HAa NPUJIATaHETO HA MOJUTHKHUTE 18
2. [loaxoau KbM NPUJIATAHETO HA MOJUTHKHUTE 21
3. UmurpanuonHaTa noJutuka Ha U3paei: xapakTepucTUKH U eTanu 33
3.1. UmurpannonHata noauTrka Ha M3paen 33
3.2. CpaBHEeHUE HA UMHUTPALIMOHHUTE MOJIUTUKHA HA OCHOBHUTE yIpaBiisBaly naptuu B U3paen 34
4. EBpeiickaTa oomHocT B ETHONHS: MPON3X0/1 U XapaKTEPUCTUKH 37
4.1. McTopuuecku MpOU3X0/1 Ha €TUOIICKUTE EBPEH 37
4.2. XapakTepuCTUKH Ha eBperickaTa o0niHocT B ETnonus 40
5. [IpouechT HA UMUTPALIMS U HHTETPALMS HA €THONCKHUTE eBpeu 43
5.1. IIpotiechT Ha UMUTPAIUS — OCHOBHU BBIIPOCU 43

5.2. IpouechT Ha MpUOOIIABaHE - CpeliaTa ChC ChBPEMEHHOTO 3anaaHo oomiecTBo B M3paen 46
6. IIpuodmaBaHeTO HAa €THONCKMTE MMUIPAHTH B 00pa3oBaHUETO, NPOPECHOHAIHOTO O0y4eHHe U

32€TOCTTa 52
6.1. TpynHOCTH NpH MHTETpaLlKsATa HA TIa3apa Ha Tpyaa 52
6.2. TpyaHocT Ha €THOTICKUTE €BPEU B U3paeiickaTa oOpa3oBaTeIHa cCUCTeMa 56
6.3. Cnyx0a Ha eTnonckute eBpeu B M3paenckure oropanutennu cuiu (IDF) 57
6.4. AGcopO1us Ha €eTHOTICKH eBpeu B 3aeToctTa: [lonuTHka u nporpamu 59
7. AMurpanuoHHa noJuTHKa B cTpanuTe oT 3anaaHa Espona u U3paen 65
7.1. UmurpanroHHa noiuTrKa B cTpaHuTe oT 3anaaHa Espona 65
7.2. TeopeTnueH mperie] Ha MHTErpalusaTa Ha appUKAHCKUTE MMUTPAHTU Ha Ha3apa Ha TpyJa B
3aImaIHUTE IbPIKABU 68
7.3. CpaBHHTEJEH aHAJIW3 HA MHTErpalysaTa Ha aQpUKaHCKUTE UMUTPAHTU B CTpAaHUTE OT 3amajgHa
EBpomna u N3paen 72
I''TABA BTOPA. U3CJIEJIBAHETO U PE3YJITATUTE 75
1. Berpocu Ha UHTEPBIO 75
2. AHanu3 Ha OHTEPBIOTO 77
2.1. Kareropun 110
2.2. Bpbp3Ka MeXly OCHOBHUTE KaT€rOpHH 115
2.3. Ilonutuka 116
2.4. IloBenenue 119
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2.5. PaboTHa kynaTypa 122
2.6. Be3npustue 127
2.7. Pasrnexnane Ha HAUMHA HA TMPUJIaraHe HA MOJUTHKATa B M3paen 130
3AK/IIOYEHUE 135
OCHOBHMU ITPUHOCH 152
BUBJIUOTI'PADUS 153

CbABbP/KAHUE HA TMCEPTALIUATA

I''TABA ITbPBA

ITPEI'JIEJL HA JIMTEPATYPATA - TEOPETUYHA PAMKA. UMHUI'PALIUATA U
HUHTEI'PAIMATA HA ETUOIICKUTE EBPEU B U3PAEJI

HSCJ’IGI{B&HGTO Ha HHTCrpanusaTa Ha U3PACIICKUTC I'paXJaHW OT CTHOIICKH IIPOHU3XOJ Ha IIa3apa Ha
TpyAaa U3UCKBAa UHTCPAUCHUIIIIMHAPCH ITOAXO0M, KOKTO O6€I[I/IH$[Ba TCOPHUUTE 3a MPUJIAraHCTO Ha HY6JII/I‘IHI/ITC
IMMOJIMTUKHU, MUTpAlHATA, COOHUATIHATA HMHTCIpallUad U TpyAOoBaTa pcaiv3aluad Ha MaJIIUHCTBCHUTE I'DYIIH.
Hopazu/l TOBA HACTOAIATAa IjiaBa pasrjicykaa OCHOBHUTEC TCOPCTUYHH KOHUCTIIMKW U HAYYHH IMOAXOAH, KOUTO
(bOpMI/IpaT AHAJIMTUYHATA paMKa Ha AUCCPTAIUOHHUA TPY .

Ocob6eHo 3HaYeHHE 32 M3CIIEIBAHETO MMAT TEOPUUTE 3a MPUIIAraHeTO Ha MyOIMYHHUTE TONMUTUKU. B
Ta3u Bpb3Ka ce M3MOJ3Ba MOIXOIBT ,,0Trope Hamody™ (top-down), paspaboren or Mazmanian u Sabatier
(1983), cmopenm KOWTO YCHEIIHOTO W3MBJIHCHHE HA TMOJUTUKUTE 3aBHCH OT SICHOTaTa Ha IEJHTE,
WHCTUTYIIMOHATHHS KalalluTeT ¥ aJMUHUCTPATHBHHUS KOHTpoJI. Hapea ¢ Hero ce pasriexaa ¥ NOIXOIbT
,,0TI0Iy Harope* (bottom-up), nmpencrasen ot Hjern u Porter (1981), xoiiTo moquepraBa posisita HA MECTHUTE
WHCTUTYLIMH, U3IIBIHUTEINTE Ha IbPBA JIMHUA U crienn(uKaTa Ha COIMaliHATa cpea MPH peaan3alusara Ha
MTOJINTUKHUTE.

3a pa30upaHeTO Ha MPOLECUTE HAa HUMHUTpallds W COLMAIHA ajanTalys BaKHO 3HAUYE€HUE HMMaT
Tpynosere Ha Eisenstadt (1954), xoiiTo ananusupa conuaiHaTa MHTErpalus KaTo Mpoliec Ha IpUcnocoosiBaHe
KbM HOBU OOIIECTBEHH CTPYKTYpH M LIEHHOCTH, KakTo W u3cnenBanusra Ha Shuval (1981), mocBetenu Ha
ajlanTanyaTa Ha MIMUTPaHTUTE B U3PAENICKOTO OOIIECTBO U (PaKTOpUTE, KOUTO BIUSAT BbPXY TSAXHATA yCIELIHA
collMaJIHa U IPOo(eCHOHAIIHA PeATU3aLHsl.

CrnenuanHo MsAcTOo B HayyHata juteparypa 3aema Gadi Ben-Ezer (1989, 1992, 2008), uuuto
W3CIEBAHMS ca Cpell Hall-3HAYMMHUTE, TOCBETEHH Ha UCTOPHUATA, KYJITypHATa WICHTUYHOCT U COLMATHATA
ajanTanus Ha eTHornckuTe eBped B M3paen. HeroBure TpynoBe mpenocTaBsAT IieHHAa WHopMauus 3a
KYJITypHUS TIPEXOJl, COIMAIHUTE TPYTHOCTH W WHTETPAIlMOHHHUTE TNPEAU3BUKATEICTBA, TpPEA KOUTO €
U3IIpaBeHa Ta3u OOLIHOCT cile]] MpUcTUraneTo cu B M3paen.

MeTtononornyHara OCHOBa Ha HM3CJEIBAHETO ce omMpa BbpXy uaeure Ha Dewey (1938), Popper
(1959), Merton (1949), Creswell (2009) u Yin (1984), kouTo pasriexgaT HAy4YHOTO H3CIIEIBaHE KaTo
CUCTeMaTH4CH Tpollec Ha (GopMmysupaHe Ha TpoOJieM, M3rpaKJIaHe HA TEOPETHYHA paMKa, ChOMpaHe Ha
EMIUPUYHU JaHHM U TpoBEepKa Ha HayyHH xumote3u. OcoOeHO 3HAaueHWe UuMa KayeCTBEHHST
M3CIIEI0OBATEIICKU  TTOJXO0JI, KOWTO TIO3BOJISIBA 33BJIOOYEHO W3CJICBAHE HAa COIHMATHUTE IIPOIECH,
WHIVUBUAYATHUTE BB3MPHUATHS U )KUTSHCKHUS OMUT HA YYACTHUIIUTE.

TeopeTHqHHTe nmoaxoau, pasrjicaaHd B HACTOdIIAaTa rjiaBa, Cb3aaBaT OCHOBATa 3a aHAJIMW3 Ha
B3aHMOJEHCTBUETO MCKAY AbpilKaBHATa IMOJMTHKA, MHCTUTYHHOHAJIHATA Cp€la U COLHUAIHUTC (I)aKTopI/I,
KOUWTO BJIMAAT BbPXY MHTCTpaAllUATA HA U3PACTICKUTE I'pakIaHU OT €TUOIICKH IIPOU3XO0J Ha I1a3apa Ha TpyJa.
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Te mo3BossiBaT ma ObIAT UACHTHUPUIMPAHU KAKTO MEXaHU3MHTE, TOJIOMAraiiyd HWHTEeTpalusTa, Taka |
CTPYKTypHUTE Oapuepu, KOUTO MPOABIKABAT Jla BB3MPEMIATCTBAT IMBJIHOLEHHOTO BKJIIOYBAHE Ha Tasu
OOIIHOCT B MKOHOMUYECKUS U COIMATHUS KUBOT Ha M3paen.

I'maBa 1 ouepraBa METOAOJOTHMYHMS [M3aliH Ha u3cieABaHeTo. MMurpanuoHHara MOJIMTUKA Ha
IbprkaBara M3paen € evH OT KpalbI'bJIHUTE KAMBHU HA IMOHUCTKATa BU3HS U € IIpeIHa3HayYeHa Ja JI0BE/Ie
JI0 CHOMPAHETO Ha eBPEHCKUs Hapoa OT 1su1 ¢BsIT. Criopes 3akoHa 3a 3aBpbinane (1950 r.) Bceku eBperH uma
mpaBo Ja umurpupa B Mzpaen u aa nostydyu rpaxkancto. IMurpanronHaTa nojauTuka odaye ce € mpomMeHsijia
npe3 TOAUHHUTE, B ChOTBETCTBHE C HAI[MOHATHHUTE HYXKIHU, KaKTO U C MKOHOMUYECKHUTE, CBbP3aHUTE ChC
CUTYPHOCTTA U COLMAJIHUTE MPeIU3BUKATEIICTBA. 3aKOHBT 3a 3aBpblllaHe, npuet npe3 1950 r., npencrasisiBa
OCHOBHATa IpaBHA paMKa Ha MMHUTPAIOHHATA MOJUTHKA. 3aKOHBT MPENOCTaBsl MPAaBOTO Ja UMHUIPHUPAT B
N3paen Ha BCEKW €BPEUH, HETOBUS CHIIPYT/CHIPYTa, Jella ¥ BHYIU, U JOPH Ha HECBPEHUCKH YICHOBE Ha
cemetictBoTo (Avava, 2012; Donio, 1983).

IbpxaBara M3paen € OTTOBOpHA HE caMO 3a MPUEMAHETO HA HIMHUTPAHTH, HO M 32 MHTETPUPAHETO UM
B 0o0miecTBoTO. [Iporecure Ha mpruoOIaBaHe BKIFOYBAT KUJIMIIHO HACTaHsIBaHE, MPOPECHOHATHO 00yUeHHE,
M3yYaBaHE Ha WBPUT U WKOHOMHYECKA MOAKpena. VMMurpamusra mMma 3a IMell Ja yKpPelmH EeBPEeHCKOTO
MHO3WHCTBO B CTpaHaTa M Jla yCTaHOBU UCTOPHUYECKOTO MPaBO Ha eBpeickus Hapon B 3emsaTa Ha M3paedn.
NmurparnmonHara moiuTrka HaOJsra Ha aJIalTHPAHETO HAa MPOIECUTE HA MPUOOIIaBaHE KbM KyJITYypHUTE
HYK/IM Ha pa3JIMYHUTE OOLTHOCTH, BBIIPEKH Y€ MOHIKOTa Bh3HUKBA COIIMATHO HAIPEKCHUE MTOPAIU KYITYPHU
¥ MKOHOMUYeckH pazmmans (Avava, 2012; Donio, 1983).

Pa3BuTH ca HOBM rpalioBe U cena, 3a Ja ce abcopOupar UMUTPAHTH, a 0Opa3oBaTeIHATA CHCTEMa U
nHPACTPyKTypara ca pas3slIMpeHH, 3a Ja C€ CIpPaBAT C HAPACTBAIIOTO HaceleHue. J[urmromarudeckute
yCHIIUS JIOBEIOXa A0 MMUTPALMATA Ha JECEeTKU XWIAau eBper oT ChbBETCKUS ChIO3, KOUTO MPUCTHraxa Ha
pasnuunu BbiaHH. Onepanus ,,Moticeit™ (1984 r.) u oneparust ,,Comomon™ (1991 r.) ca ycuius 3a mpuBIdYaHe
Ha umurpantu ot CeBepHa Adpuka. Cren paznananero Ha CbBeTCKUS ChI03 Ipe3 90-Te roIMHU Ha MUHAIHS
BEK OKOJIO €MH MUJIMOH eBpeu umurpupar B U3paen. Tazu uMmurpanmoHHa BbJIHA JTOHECE HKOHOMUYECKU
[peU3BUKATEIICTBA, KATO HANpUMep abcopOMpaHeTo Ha UMUTPAHTH Ha Ma3apa Ha Tpyaa (Avava, 2012).

[Iporpamure 3a mpuoOmaBaHe ca choOpa3eHu ¢ npodecusTa, 0Opa30BAHUETO W WHIUBUIYATHHTE
HYXIU Ha uMurpanture. Umurpantu ot ®@panmus, CheIMHEHUTE ATH U JPYTH CTpaHH ca Jouuy B M3paen
Mopajiv aHTUCEMHUTU3BM HIIM HKOHOMHYECKH 3aTpyAHEHUsI. MHOTO 3amajHu CTPaHU OCUTYpsBaT KoMpopTeH
’KMBOT Ha €BPEUTE U CIIEIOBATEITHO OPOSAT Ha IMUTPAHTHUTE € HaMaJlsl B CpaBHEHHE ¢ MUHaNOTO. M3mom3sar
ce ChbBPEMEHHHU TEXHOJIOTHH, KaTo yeOcaiiToBe U codTyep 3a M3ydyaBaHE Ha UBPUT, ThbpCeHE Ha paboTa U
coraiiHa uHTerpamnus. FiMa ¢puHancupane 3a HachbpyaBaHe Ha UMUTPANMATA HA MIT/IA XOPa, CTYJICHTH U X0pa
C ThpceHH NMpodecuu, KakTo U YHUKaIHU nporpamu (Avineri & Orgad, 2020).

Nmurpanmonnara nonutuka Ha M3paen e mpsk m3pa3 Ha HUOHMCTKara BusudA. [Ipe3 roaunute
MOJIUTHUKATa € OMla KOpUrupaHa U pa3BUBaHa, 3a J1a C€ CIPaBU C MPOMEHSIIUTE CE UMUTPALIMOHHH BBIHHU U
HOBUTE HYX1U. Bbrpeku ue pokychT ocTaBa BbpXY €BpeiickaTa UMHUTpalts, IPOLECHT BKJIIOUBA CIIPABSHE C
MKOHOMHYECKUTE U COLIMATHUTE MpeAN3BUKATEICTBA Ha IPUOOIIABAHETO, 32 J1a C€ MHTEIPUPAT UMUTPAHTUTE
B U3PAEJIICKOTO OOLIECTBO, KATO CHIEBPEMEHHO C€ 3ala3| TSAXHATA KyJITypHa YHUKAJIHOCT.

NmurpaninoHHUTE NMOJMUTUKU HA yIpasisiBalluTe NapTUU B M3paen mpe3 roauHUTE ca OTpassBajiv
UJICOJIOTHATA, MPUOPUTETUTE U TOJUTHUUECKUTE TMPETU3BUKATEIICTBA, KOUTO ca OWJIM aKTyaJIHU 3a TO3H
nepuojl. BeIpeku 4e OCHOBHUTE MOJUTHYECKH MAPTHUU — MpeauMHO Mamaii (mo-kbcHO JleiObpucTkaTta
napTusi) u JIMKy 1 — moAKpensaT NpUHIMIA Ha UMHUTPAIUsATa KaTO OCHOBA 3a €BpeiicKaTa IbpKaBa, MEXKIY TIX
MMa pa3liuKy BbB POKyca, U3MBIHEHUETO U UICOJIOTUYECKUTE aKI[EHTH.

TMaprus ,Maraii (1948-1977, 1992-1996, 1999-2001).

OCHOBHMST MPHUHIMI € UMHUTpanusaTa B M3paen kato ¢yHIAaMeHTaTHA [MOHHCTKA IIEHHOCT. Mamaii,
OCHOBHAaTa yIpaBJisiBallia MapTHs 110 BpeMe Ha ch3aBaHeTo Ha JIbprkaBara M3paen, pasriexia UMUTpalusTa
B M3paen karo OCHOBEH HMHCTPYMEHT 3a peajl3upaHe Ha BHU3UATA 3a ChOMpAHE HA M3THAHUIIUTE H
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OCHUT'ypsiIBaHE Ha €BPEMCKO MHO3ZMHCTBO B JbpkaBara. MiMurpanusra ce cuuTa 3a HEOTJOKHA HallMOHAJIHA
3a/1a4ya U MyOJIMYHU pecypcH ca MpeHa3HAueHU 32 yCBOSBAHE HA UMUTPAHTHTE.

Opranmsupa wmacoBa wumurpanusa. [loxg ynpaeineHnero Ha Mamaii ca NOpPOBEIEHHU TOJIEMU
MMUTPALMOHHU Ollepalyu, KaTo HalpuMep onepanus ,,E3apa u Heemus* — umurpanusta Ha UpakCKu
€Bpeu, U orepanus ,,BbiamedeH KM — UMUATpaIrusaTa Ha ieMeHCKH eBped. [1oxonbT € mpakTHyeH,
¢boxycupan BbpXy OBp30TO IpHiIaraHe, KaTo ChIIEBPEMEHHO CE CIpaBs C MPEIU3BUKATEICTBATa HA
MPHOOIIABAHETO MPU TPYAHU UKOHOMUYECKU YCIIOBHSL.

AKIICHT BBPXY COIMATUCTHYECKOTO YCBOsSIBaHEe. TPpaH3UTHHU JIarepH, CEJICKU OOIIHOCTH U TPagoBe 3a
pa3BHTHE ca CB3JaJICHM KaTo YacT OT BCEOOXBaTHA IOJUTHKA 3a 3acejBaHEe, MOBJHSHA OT
COIMaJIMCTHYeCKaTa ueoorus. JbpkaBaTa € OCBIIECTBSIBaIA ICHTPATU3UPAHO YNPABICHUE Ha
pecypcuTe 3a npuolIaBaHe ¢ pasjeieHue Ha TpyAa U MpodecrnoHaHO 00yUYeHHE.

Wneonornuecko-counanHa UMUArpanus. AKIEHT € IOCTaBeH BbpPXY MMUIPALUATa HA UMUIPAHTH C
LIUOHKMCTKA HJEOJIOTUS OT MIIAJIEKKUTE U NMHOHEPCKUTE ABUKCHHS OT €BPOICUCKHU CTpaHH, HapeX ¢
MMUTPALMOHHHU OIIEPaLluH OT apaOCKu M ahpUKAHCKH CTPaHHU.

[Maptus , JTukyn (1977-1992, 1996-1999, 2001 — 10 MoMeHTa)

OCHOBHHUAT IIPpUHIUII € UMUI'pallUATa KaTO MHAWMBUAYAJIHO W HAIMOHAJIIHO IIPaBoO. .HI/IKYII pasricxkia
UMUTpalKsATa HE CaMO KaTO HAIMOHAJICH JIBJIT, HO M KaTO MHIMBHIYyaJTHO MPABO HAa BCCKU E€BPEHH, KAaToO
CBIIEBPEMEHHO 3ara3Ba cBo0oaTa Ha U300p ¥ HAOJIAra Ha TMYHATA OTTOBOPHOCT 33 MPUOOIIABAHETO

HacppuaBane Ha eBpelickaTa uMHUrpanus oT cBoOoauu crpanu. [IpaBurencrBoro Ha JIukys Habmsra
Ha HAChpPYaBaHETO HAa HUMUIpaLUATa OT CTPaHW, KBIAETO €BPEUTE HE ca CTpajald OT OTKPUT
aHTHCEMUTHU3bM, KaTO Hampumep 3amajgHute ctpaHu (Ppanuus, CbeIUHEHHUTE ILATH), HAapend C
IpoABJIKABalllaTa MacoBa UMUTpaLUs OT cTpaHuTe oT OuBLIMs ChBETCKHU ChI03 U OT ETHonus.

3HauUUTENTHU UMUTpalMOHHU oniepaiuu. [1o Bpeme Ha yripaBieHueTo Ha JIuKy1 ce ochlecTBIBaT Haii-
TOJICMUTE MMHTPANMOHHH omepanuu oT OumBims CBBETCKH ChIO3 (ciien mamaHero Ha JKenszHara
3aBeca). OCBEH TOBa C€ MPOBEKIAT U €THOICKUTE €BPEHCKH MMHIPAIMOHHM OTIEPAIMH, OIIepaIlys
,Moiiceit* u onepanus ,,Conomon*. [lonmutukara Ha JIuky/ € rbBKaBa, KaTo ChIIEBPEMEHHO aanTupa
pecypcuTe KbM NPOMEHAIINUTE C€ UMUTPALIMOHHH NTPEIU3BUKATEIICTBA.

YcBosiBaHe upe3 cBoOoaHMA Na3ap. Hamuie e mo-nmubdepasneH moaxos. Y CBOsSBaHETO HA UMUTPAHTH ce
OCHOBaBa Ha TsAXHATa MHTErpalus B 3a€TOCTTA M HA YACTHUS I1a3ap HA JKUIUINA, 3a pasiiuKka OT
LEHTPAIN3UPAHOTO ABPXKABHO YIIPABIEHHE, KOETO Xapakrepuszupa Manai. Mmurpanture ca
HachbpuaBaHU Jla ce MHTErpUpaT B HM3paelickara MKOHOMHKA upe3 NpodecuoHanHo oOyyeHue M
MKOHOMHYECKH CTUMYJIU.

HacbpuaBane Ha eBpeuTe OT quacrnopara Ja U3BbpIIBaT WaeojJornyecka uMurpanus. Mima kammnanun
U ChTPYAHUYECTBO C eBpeHCKUTE OOLTHOCTH Ha 3araj 3a HachpyaBaHe Ha IUOHUCTKATa UMUTpaLus B
W3paen oT 4yBCTBO 3a MPUHAITIEKHOCT, @ HE HEIPEMEHHO OT MKOHOMMYECKU WJIM CUTYPEH NMPOOJIeM.

Tabnuia Homep 1: [lonuTuka Ha nproOIIaBaHe - CPABHEHUE MEKY YIPABIISBALUTE MAPTHU

IHapamersp MAPAI/ Tpyn JIukyn

HNneosorus ConnannucTuyecky HHOHU3BM, JInOepaseH HMOHU3BM, aKLEHT
aKLEHT BbPXY LEHTPAIHOTO BBPXY CBOOOJHUS Ma3ap
IUTAHUPAHE

Bujx umurpanuss (MacoBa umurpanust ot crpanute ot |Mimurpanust ot cBOOOAHH CTpaHU
bauskus u3tok, Appuka u EBpona [Hapen ¢ MacoBaTta HIMHUIPAIUs
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Meron Ha IleHTpanu3upaHo yCBOsIBaHE: WNHurerpanus B 3a€TOCTTa U

npuodIaBaHe  |[TPaH3WUTHU Jarepu, rpajgoBe 3a CBOOOIHMS MMa3ap Ha KUJIUIIA
pazBuTHE

Hauun Ha [lenenacoueHn UMHUTPALIMOHHU NmurpanmonHu onepauun cbe

H3IIbJIHECHUE ONEpaly C IbPKABHO YIPABJICHUE [CHTPYAHUYECTBOTO HA YACTHHUS U

nyOIUYHHS CEKTOP

HNxonomuuecka |[Ipodecnonanto oOyuenue ¢ CrtuMyin 3a caMOUHTErpanus

HHTerpauus IbpxKaBHO (PUHAHCUpPAHE

OcHoBHHM neneBu EBpeu oT cTpanute oT binzkus EBpen ot crpanuTe oT OMBIINS

o0mHoOCTH u3ToK, Adpuka u EBpona CeBercku cbto3, ETnonus u 3anaga

AOcopOumonHa |TpaH3UTHH Jlarepu, CEJICKU HacTHO KUIMIIHO HACTaHSBaHE,

HHQPACTPYKTYPA|OOIIHOCTH U IPAJOBE 3a Pa3BUTUE |KaMIIaHUU 3a podecnoHamHa
WHTErpalus

B 0000menne, n1BeTe mapTHH CIIOACTAT BU3WS 32 MHTETpalMs HA JUACTIOpaTa, HO UMAT Pa3InYHU
aKIEHTHU U METOJM Ha JielicTBUe. Marmail ce 3acThIIBa 3a LIEHTPAIM3UPaH MOX0/1, OCHOBAH Ha IEHHOCTUTE HA
PaBEHCTBOTO U colUain3Ma, Jokaro JIMkyn Bb3npuema mo-iulepalieH MoAXoJ, ¢ aKUEHT BbPXY JHMYHATa
HE3aBUCHMOCT U y4acTUEeTO Ha cBoOOoHU nazap. [lonuTukara ce agantiupa KbM IPOMEHSIIATA CE PEATHOCT.
I/IMI/IFpaIlI/IOHHaTa IIOJIMTHKA Ha BCAKA IMapTHA € aldallTUpaHa KbM YHHUKAJIHHUTC MMPCAW3BUKATCIICTBA Ha
Iepro/ia Ha HEMHOTO YIpaBiIeHWEe — MacOBa MMUIPALUsl B TOJMHUTE Ha yCTAaHOBSBAHE HA Jbp)KaBaTa CIIPSIMO
HACOJIOrMYCCKa M HMKOHOMMHYECKA HMUIpalus HOpE3 IMOCICAHUTC ACCCTUIICTHA. B’I)HpeKI/I TOBAa, Ma H
IIPOABIDKABAILMU NPEIU3BUKATEICTBA pe NprodiiaBaneTo. M B 1Bara ciyvast HOJUTUKUTE Ha IpUoOIIaBaHe
Cca CbIIPOBOJCHU OT 3HAYUUTCIIHU TPYAHOCTHU, KAaTO COLHUAIIHU MU MKOHOMHUYCCKHU PA3JIMKU MCKAY HOBUTC H
BETEPAaHUTE HMUIPAHTH, UHPPACTPYKTYPHH OIPAHUYECHHUS U HEOOXOAMMOCTTa OT HpPEOJOJIsIBaHE Ha
KYJITYPHUTC U C3UKOBU paA3JIUYMA. Tosa CpaBHCHHUEC HIIIOCTpHpPA KaK HOJUTHYCCKUTEC U HUACOJIOTHYCCKUTC
MOJIX0A1 0OPMAT UMUTPALTUOHHUTE ITOJIUTUKH, T0KATO aHTAKUMEHTBHT 3a TapaHTHUpPaHe Ha IPABOTO Ha BCEKH
€BpEeuH Aa umurpupa B M3paen e 3anaseH.

I''TABA BTOPA
N3CJIEABAHETO U PE3YJITATUTE

Ta3u riaBa pasriexaa aHaanu3a Ha MHTEPBIOTATa OT TJIeHA TOYKA Ha MUHTEPBIOUPAHUTE, KOUTO ONKCBAT
cBoMTE UyBCTBA. sl MpeocTaBs sUIOCTHO OMMCAHKE, OT €/1Ha CTPaHa, Ha TOBA KaK ca YyBCTBAJIH (pycTpanus,
JMIca Ha u300p, pa3oyapoBaHue, CAaHKIIMK U CIOMEHH 3a paboTta B ETronus, a, oT qpyra cTpaHa, Ha TOBa Kak
ca IOJIyYWJIM TIOMOIIL 3a PEAJIM3UPAHE Ha CBOS IMOTEHINAN, 32 U3IIBJIHEHUETO HA OYAKBAHUATA U HAJCKINUTE,
KOWUTO Ca MMajy 3a CTpaHara M 3aeTOCTTa TaM, OT CTpaHa Ha MHCTUTYLHMHTE 3a IIpUEMaHe B Ipolieca Ha
MHTErpanusaTa MM B CBETa Ha 3aeTtocTTa B M3paen.

Bunpocu 3a uHTEpBIO

I.  Bonpocu otHOCHO nyHa uHGoOpMarus: Co6cTBeHO U (aMUIIHO UME, CEMEIHO MOJI0KEHNE, TOJUHA Ha
pakaaHe, Ibp)KaBa Ha paxJaHe, MICTO Ha npeOuMBaBaHe KbM JHEIIHA JaTa, Opoil Jena, roJuHa Ha
umurpanus, ronuau B Etnonus, ronunu B M3paen, 3aeToct Ha chlpyra/chipyrara, KakBa 00gacT?

Il. Bwempocu oTHOCHO TpodecrHoHaTHOTO oOy4yeHuwe W 3aetoctta B Etmomms. HuBo Ha oOpa3oBanume,
dbopmaiiHO 0Opa30BaHKE B yUHIIUIIE WM HepopmMaTHO 0Opa3oBaHue, Mpodecuss Ha POTUTENSI, MICTO Ha
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npeOuBaBaHe B rpajl WK CEI0, TOMUHBK, KAKBO 0Opa3zoBaHue cre umanu B Etnonusa? XKusenu nm ca B
ceno wiu rpana B Etnonus?

CrioMHSITE JIM CH KaKBO CTE YYWIH B ICTCTBOTO cH — (hopmarHo win HehopmamHo oOpazoBanue? Kaksa
e Omta Bb3MOXKHOCTTA 32 yueHe? Jo kKo# kiac cTe yuuau?

[MonmyunxTte a1 dopmanHo npodecroHanHo o0ydenue uiau HedopmanHo? OT KOro cre ce yduiau?
KaxBu xuTelicky 3HaHHUS BH € Jajio TOBa?

PaGortuxTte u, koraro O0sixtre miaau? KakwsB Bun padbota, pabotHu Mecta? Mimaxrte U TpyAHOCTH Ha
pabotnoTo Msicto? JloBoiHu nu 6sxTe? C xoro padorexte? KakbB € BallluAT IPUHOC HA pabOTHOTO
mscto? Kaksa e 3amiarara Bu? M3mbiaHuxa jiu ce OYakBaHUATA BU?

[1l. Bwrnpocu oTHOCHO mpodecroHamTHOTO O00ydeHue | 3aeTocTra B M3paen: mporpama 3a

npodecruoHarHo  oOydeHHe, 3aBbpIIBAaHE Ha OOpa3oBaHHWE, CEpTHU(PHUKATH 33 3aBbpPIIBAHE,
HPOJIBDKUTEITHOCT, POJIsi Ha Pa0OTHOTO MSICTO, OTHOIICHUSI MEXAY pabOTOAaTeN M CIIy)KHTEI, TPYIOB
CTaX, CTaTyC Ha pabOTHOTO MSICTO.

KakBu 6sixa ouakBaHusTa B, korato umurpupaxte B U3paen? Crnomusare nu cu mbpBute 1HU? KakBo
npaBexTe? M3nmbanuxa m ce ouakBanuaTa Bu uinm Osxte pazoyapoBanu?

Kak Oere nzyuaBaneTo Ha uBput? Moxere 1 J1a ce u3passiBare? Pasoupare iu MeCTHUTE H3paeiim?
Wwmate nu pa3inyeH akueHT?

Kak nmurpupaxte B M3paen? Cam unu cbec cemeiictBotro cu? Kak ToBa MoBMs Ha IbPBOHAYATHOTO
BH TIOTJIBIIIAHE B HOBOTO 0011ecTBO? KakBo € 3HaueHneTo Ha 00eIMHEHUETO ChC cemeicTBOTO? Kak
BU TOBJIMSI HA UHTETPAIHUSITA B )KUBOTA BU?

[TpunobuxTe mu 0OpazoBanne? Kou 0s1ixa OCHOBHUTE TPYJHOCTH TI0 Bpeme Ha oO0ydenunero? Kou Osixa
npuunauTe? Kak ce cripaBuxte? Kak BU MOBJIUs 3a MOCTUTaHETO Ha 1ienTa’?

[Mpunobuxrte mu npodecus? Kou Osixa OCHOBHUTE TPYIHOCTH 1O Bpeme Ha oOydeHuero? Kowm ca
MIPUYMHUTE, KOUTO T'O 3aTpyIAHsABAT wiu yiecHsBar? C KakBU MHCTPYMEHTHU pas3lojaraxrte, 3a Ja ce
cupasute? Kak ce cnpaBuxte? [locturnaxre nu nenra? KakBu JIUYHU MOCTHKEHHUSI TOCTUTHAXTE B
MHTETpanusaTa cu Ha paboTHOTO MsicTo? J[oBONIHU 11 cTe? AKO BCUUKO 3aBHUCEIIIE OT Bac, TOTaBa KakBoO
OuxTte uckanm na padborure?

VYBonHsABaHM JM OsixTe OT paboTa B JajJeH MOMEHT WM HamycHaxTe noOpoBonHO? KakBu Osixa
npuunHuTe? Kak ce uyBcTBaxre, ye HamaxTe noxoau? Kak ToBa moius Ha Bac, Ha uneHoBeTe Ha
Bamero cemelictBo? Kak ce cipaBuxTe ¢ HaMupaHneTo Ha paboTta? KakBu HHCTpYMEHTH U3I0Na3BaxTe?

KakBu Osixa TpyIqHOCTHUTE MpH WHTETpalysaTa Ha Maszapa Ha Tpylda — JIMYHU, TpOo(EecHOHAHU U
cormanuu? JloBoaHu au cre?

Kak oneHsiBaTe HHTETpalusaTa CH IO OTHOLIEHHE Ha npodecnoHanHara paboTa, ako BCHUKO 3aBUCEIIIEe
ot Bac? Kak ToBa OM MpoMeHMJI0 y10BiIeTBOpeHocTTa Bu?

Kak ce unTerpupaxrte Ha paboTHOTO MsAcTO? JIOBOJNHM JIM cT€ OT OTHOIIEHHSTA CH C paboTonaTens,
kozierute cu? Cmdarare jau, 4ye cTe OMIM aJeKBAaTHO acUMUIMpaHu? Ycemare jJu AMCKpUMUHALNSA?
[TonaraTe Jiu BCUYKM yCUIINA 3a TOA00psiBaHe Ha 3aeTocTTa cu? Mmare 1 KOH()IUKTH ¢ HHTErpanusTa
Ha pabOTHOTO MACTO Ha GoHa Ha Bamara npodecus B ETnonus otHocHo Buaa padora B U3paen, kak
ce CIpaBsATe, KaKBO OMXTE UCKAJIM J]a IPOMEHHUTE M KaKBO OMXTe 3ara3uin?

VYyactBare 1 B conuanHu cbOuTUs B obmHoctTa? Kak ToBa BiMsie Ha (YHKIMOHHMPAHETO BH Ha
paboTHOTO MsicTo, mpeun 1 Bu mnu Bu nomara Ha pabotHoto msacto?

Kak Bmxpaare Hail-100pys HAUMH 32 UHTETPaLlMATA HA €TUOIICKUTE UMUTPAHTU HA U3PAEJICKUS Ma3ap
Ha TpyJa, IpenopbKH, uaen?

Nmate mm H3PaCICKU TMPUATCIIN Ha pa6OTHOTO MACTO, KaKBH Ca B3aMMOOTHONIICHUsATA, KaKBH
HEOOWYalHU ClIydau ca Bu ce CJIyuBalivi, JOBOJIHU JIN cre?
20
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° Kaxksa IMOMOII MOJIYUYUXTC OT MPABUTCIICTBOTO WJIM NPUCMAIIIUTC HHCTUTYIIUH 1O TEMATA 34 3a€TOCTTA,
o0y4eHHeTo 3a HaMHupaHe Ha pabora, MOBOIHHU JU OsxTe? AKO 3aBHCEIIE OT Bac, KaKBO OMXTE
MIPOMEHUJIN U KAKBO OUXTE OCTABHIIN?

o M3nos3BaxTe aM BCHYKU BB3MOXKHOCTH, IpeaoctaBeHu Bu or npuemamure dakropu? Kakso Bu
nuncBaile, kKakBo He Bu xapecsame? 17. Cnopen Bac, ycnis 11 npaBUTEICTBOTO UM CE€ IPOBAJIM B
MHTErpalusaTa Ha 3aeTOCTTa Ha WIEHOBETE Ha eTuorickata oouHocTt? KakBo Ouxrte npenoppyaiu 3a
110/100psiIBaHE Ha MOJIUTHUKATA?

IV. Bwiipocu 0THOCHO o0IIecTBeHaTa ISHHOCT: COIlMaIHa ICHHOCT, BOGHHA CIIy»0a, HallMOHAJTHA CITyK0a.

o Cnyxuxrte 1M B apMusATa, KaKBO YyBCTBaxTe, KaK JOIPHHECOXTE 3a apMHsTa, JolpuHece u Bu
ciryk0ata wiy Bu HaBpeau B IrpakJJaHCTBOTO, Kak By HanpaBu u3paenen niM Bce olle ce YyBCTBATe
KaToO HOB UMUIPAHT?

o KakBa neifHOCT U3BBpIIIBAXTE, KOJKO BpeMe cTe akTuBeH? B kakBa oOsact?
e Jlonmpunece nmu Bu noGpoBorueckarta 1eHWHOCT B OOIIHOCTTA HA paOOTHOTO MSICTO?
o Tlomarare n1u fa ce HaMmepH paboTa 3a WieHOBETe Ha O0IIHOCTTa?
e B kakBa o0Oiact Ha paborta momarare?
HNHuTepBIOMpPAaHU €THONCKH MMUTPAHTH M TIXHATA MHTErPalus
B H3PaeJICKOTO PA00THO NPOCTPAHCTBO

ToBa uHTEpPBIO OMKCBA MEPCIEKTUBATA HA UHTEPBIOMPAHUTE €THOIICKU UMUTPAHTH BbPXY Mpolieca Ha
TAXHATa MHTETPAIMsl Ha U3paeJICKuUs Ma3ap Ha TpyJa. AHAIU3BT MM0Ka3Ba, OT €Ha CTpaHa, KaK MPUEeMAaIlUTe
WHCTUTYLIMHU, pabOTOAATEINTE U U3PACIICKOTO OOIIECTBO ca UM IOMOTHANIM, a OT Jpyra cTpaHa, KakK ca I
3aTpyAHWIN. 3a Ta3u 1eN ca MHTEepBIOUpaHu 50 eTHUONICKY UMUTPAHTH Ha Bbh3pacT Mexay 20 u 50 ronuau, oT
kouto 50% ca mbxe u 50% ca xeHu, 3a 1a ce ch3aaje OaJaHc MEeXKAY MOJIOBETE.

XapakTepuCTHKH HA HHTEPBIOUPAHUTE
1. Bcuyky MHTEPBIOMPAHU ca HOBM UMHUIPaHTH OT ETronus.
2. Te ca mmurpupanu B U3paen B meproaa ot 1984 r. (onepauus ,,Moticeit*) no kpas Ha 2015 1.
3. Te ca npebusasanu B M3paen ot fecet 10 TpUAECET FOJIMHHU.

Cnopen oTKpuTHsTa B JTUTEpaTypata, okosio 95% oT eTHonckuTe UMUTpaHTH, Jouud B M3paen, ca ¢
MIPOU3XO OT CEJICKH paiioHH, a okoso 5% - oT rpajcka cpena. CienoBaTenHo, 3a Jja ce Ch3/1ajie B U3BaJIKaTa
OT MHTCPBIOUPAHUTC MOAXOAAIIO MPCACTABAHC HA IOJOXKCHHUECTO HAa HACCIICHUCTO, 0saxa HUHTCPBIOUPAHU 45
MMUTPAHTH, JOLUIN OT CEJICKU pailoHu, U 5 UHTEPBIOUPAHH, TOLUTH OT IPpaJicKa cpera.

XapakTepucTHKH Ha 00Pa30BaHUETO,
npo¢ecHOHATIHOTO 00yueHHe U 3aeTocTTa B ETHONNS

OO0pa3zoBaHue: 25 UHTEPBIOMPAHH ca HETPAMOTHHU. 15 MMaT HavyaiaHo oOpazoBaHue. Ciesn ToBa UMaT
YaCTUYHO WJIM CpeHO oOpa3oBaHue. Bcuuky MHTEpBIOMpPaHU, KOUTO U3001110 HIMAT 00pa3oBaHue, a UMEHHO
ca HErpaMOTHH, ca Te€3H, KOUTO HE ca UMaJU JOCTBII O YUMIIMILE, TJIaBHO 3al[0TO € OUJI0 TBBp/E Aajey OT
cenaTa uMm.

[Ipuno6uBane Ha mpodecus. [loBeyeTo MHTEPBIOMpPAHU ca MPUACOWIN TpodecusTa HedhopMaTHO,
IJIaBHO JIOKaTO Ca TPYNAJIM TPYJIOB OMUT C poauTenuTe cu. Hali-pasnpocTpaHeHUsT HauuH B ETmonusa 3a
npunoouBane Ha podecus € upe3 mpeaaBaHe OT Oalla Ha CUH U OT Maiika Ha JIbIIeps.

Huterpamus B paborata B Etnomms. [[BameceT oT MbxkeTe ca paOOTHINM B CEJICKOTO CTOMAHCTBO,
nmoMaraiiku Ha TjlaBaTa Ha ceMeicTBOTO cu. OCBEH TOBA HSIKOM OT TSIX ca paOOTHUIIU U B Pa3IMYHU 3aHAATH,
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KaTo ThKaueCTBO, KOBAYECTBO U THProaus. IleTnma oT MbikeTe ca paboTUiIM B CBOOOAHUTE Npodecuut, Tpuma
ca OWJIM yYMTENTU B HAUATHOTO YUMIIUILE, €IUH € OUJT arpoHOM, a €INH € O1JI BeTepUHAPEH JIeKap.

Crnopen 1ax B Etnonust xopata pa®oTiT OT M3KIIOYMTEIHO paHHA BB3pACT, 3a J1a MOMOTHAT Ha
ceMmeicTBOTO. Besiko cemelictBo B ETHonus uma cemelina pepma, yneTo noJabpkaHe H3UCKBA y4acTUETO Ha
BCHYKH WICHOBE Ha ceMelcTBOTO0. CHHOBETE IoMaratr Ha OamuTe cH, a JbIIEepUTe oMaraT Ha MaiKUTe CH OT
nerctBoTo. I1o To3u HauKMH cemelicTBaTa OUxa ce U3AbpKalIu 0€3 HUKAaKBa IOMOIL OT BbHIIHU U3TOYHULIH.

Ot xeHuTe 22 ca IoMarajii Ha MaliKUTE CH ¢ IOMaKHHCKaTa paboTa: TOTBCHE, YUCTCHE U OTIJICHKIAHE
Ha nena. OCBeH TOBa Te ca Ce 3aHMMABAIM M C Pa3JIMYHU 3aHASATH, KaTo Opojaepus, rPbHYAPCTBO U
MeTaiooOpadoTBane. OT HHTEPBIOMPAHUTE TPU ca OWIIM 00pa30BaHU U ca pabOTHIIM U3BBH JIOMa — €/THATA €
Onia yuuTelika, Ipyrara — IMBayvka, a TpeTaTa — aCHCTEHT B OOJTHHIIATA.

B 3akirouenue, moBe4eTo OT aHKETUpaHUTE ca O6e3 00pa3oBaHKE MM UMAT OCHOBHO 0Opa3oBaHUE U
HsAMAaT opunuanHo npodecnonanHo odydyenrne. OCHOBHUTE XapaKTEPUCTUKH Ha MPO(PECUOHATHOTO 00yUYeHHE
3a TIOBEYETO OT aHKETHPAHHUTE ca MPUA0OUBAHETO HA IPOdechs, KaTo ChIIEBPEMEHHO Ce HATPYIIBA OIUT U Ce
romara Ha poJUTeNuTe B JOMaKMHCTBOTO. Hali-pasnpoctpanenara npodecus cpesi MbKeTe € 3eMeIeITUETO, a
cpex XKeHHUTEe — JOMaKnHCKaTa padoTta. Jlocta 4ecto cpemano e 1a ce mpuao0ue HIKaKbB BT 3aHAS TYUICKH
3aHaAT, KOTaTo Ta3u TPAAMIIMS CHIIECTBYBA B CEMEHCTBOTO. MaIIIMHCTBOTO, KOETO € MOJy4nJIo 00pa3oBaHKe
cJie]] HAaUaJIHOTO YUMJIUIIE, CE € MHTErpUpaJIo B 3a€TOCT Ha pa3jIMYHU HUBA U3BBH JJOMaKUHCTBOTO.

IMos10:keHNEeTO HA NHTEPBIONPAHUTE
B HAYaJI0TO HA mMpucTUranero uM B U3paen

Crnen npucturaneto cu B M3paen, UMUTpaHTUTE ca U3NPATCHHU Ja U3y4YaBaT UBPUT B yJINIaH B pAMKUTE
Ha abcopOumoHHus mneHTHp. Ciien 3aBbpIIBAaHE Ha yimaHa, 28 OT WMUTPAHTHUTE, KOUTO ca OWIH IOJ
JIBAJICCETIOUIIIHA BBH3PACT, ca M3MPATEHH Ja 3aBbpIIaT OOy4YEHHUETO CH B MAHCHOH, ChIVIACHO 3aKOHA 3a
3aBJDKUTEIHOTO oOpa3oBaHue. [loBedeTo OT TAX ca 3amMcaHd B MMO-TOPHH KiacoBe, 0e3 /1a ce Kopurupa
MPEeIMITHOTO UM HHUBO Ha oOpa3oBaHHeE cHopea Bb3pacTra UM. OT TAX MIECT ca 3aBBPIIWIM 33 IbJIEH
3pENIOCTEH CepTH(HKAT, OCEM Ca 3aBbPIIMIA Ha HUBO YaCTUYEH 3pesiocTeH cepTudukar, a 14 ca 3apbpuimim
JIBaHA/IeCeT TOAMHU 00ydYeHHe Oe3 3peIoCTeH CepTH(HUKAT.

ITosn0:xeHMETO HA PECIIOHACHTHUTE 110 BPEME€ HA HHTEPBIOTO

Ot 50-te eTnoncku uMUrpanT 18 ca 6e3paboTHH, a 32 ca 3aeTu Ha pa3nu4Hu paboTHH MecTa. OT 18-
Te Oe3pabotHu 10 ca HexkBaM@UIUpaHU pabOTHUIIM, KOUTO HE Ca TMOJYyYWJIM HUKAKBO MPO(ECHOHATHO
oOyuenue B M3paen u ca u3yyaBajid caMO UBPUT B YJIIIAH; TPUMa ca UMM HAKaKbB BUJ YBPEXKIaHE, KOETO
UM € TOIPEeywIo J1a c€ MHTErpupar Ha ma3apa Ha TpyJa, a OCEM OT TAX MMAaT Pa3JIMYHU MPOopecHH, KaTo
HampuMep IpernoaaBaTesy B 00JacTTa Ha COIMAIHUTE HAyKH, MHKEHEPHU T10 €JIEKTPOHHUKA, HHIYCTPUAIHU U
YIpaBJIEHCKU MHXKEHEPH, OOTHOTIIelaul Ha Bb3PAaCTHU XOpa M aBTOMEXAaHHUIIH.

Ot 32-maTa WHTEPBIOMpPAHW, KOWUTO ca OwiM 3aeTh Ha pabora B pasnuuHu pamku, 20 0e3
npodecronanno oOydeHHe pabOTAT Ha pazNUYHU BPEMEHHU TMO3UIIMH, KaTo OXpaHa, IOYUCTBaHe,
IpaIuHApPCTBO, €IEKTPOHUKA, TPIKU 332 BB3PACTHU XOpa, CEPBUTHOPKH, 3apeKIaHE C TOPUBO, PEMOHT H
npubupane Ha pekonTtara. CaMo MIECT OT MHTEPBIOMpPAHUTE PabOTAT HAa TMOCTOSHHU pPaOOTHU MecTa B
cBOOOIHHTE Tpodecuu, ChIIIACHO CIETHOTO paslpelesieHue: conuaneH pabOTHUK, ChbBETHHK B MHTEPHAT,
yUWTeN B HAYAIHO YYHIIUIIE, HHKEHEeP-XUMUK, METUIIMHCKA CeCTpa U paBUH Ha oOmHOocTTa. KbM MOMEHTa
Ha MHTEPBIOTO MICCTHMAa OT WHTEPBIOMPAHUTE ca OWJIM B mporpama 3a mpodeCHOHATHO Oo0ydeHHe, KaKTO
clie[iBa: IBaMa B KypC 3a TPHXKH 3a Bb3PACTHU XO0pa, €AWH MO TPAJAMHAPCTBO, €IUH 110 PAMKUPAHE, €IUH 10
CUCTOBOACTBO U €IUH 110 pEMOHT Ha KOMITFOTPH.

Buxna ce, e moBeuyeTo OT M3ClIeABaHUTE JuIia ca 6e3 00pa3oBaHUE UM UMAT OCHOBHO 0Opa3oBaHue
u HAMAT QopMalHO mNpodecroHANHO oOyueHue. OCHOBHUTE XapaKTEPUCTUKU Ha MNPOPECHOHATHOTO
o0y4yeHHe 3a MOBEYETO OT M3CIEIBAHUTE JIMIA ca MPUAOOMBAHETO HA Mpodecus, KaTo ChIIEBPEMEHHO Ce
HaTpylBa ONMT W CE€ MOMara Ha pPOJUTENuTe B JAOMakMHCTBOTO. Haili-pasmpocTtpanenarta mpodecus cpen
MBIKETE € 3€MEeJICNINETO, a CPEe] JKEHHUTE - JOMaKMHCKaTa padora. JlocTa 4ecTo cpeliaHo e npuao0MBaHeTo Ha
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HAKAaKBB BUJ 3aHAAT, KOTAaTO Ta3U TpaAuLlUA ChbIICCTBYBA B CEMENCTBOTO. MaJIL[I/IHCTBOTO, KOCTO € HpI/II[06I/IJIO
BUCIHIC 06pa301aaH1/1e, CC € HHTCIrprUpaIo B 3a€TOCT HA PAa3JIMYHU HUBA U3BBbH JOMAKHHCTBOTO.

Cropen pe3yiaTaTHTe OT UWHTEpPBIOTAaTa, MOJMTUKATA HA WHCTHTYIMUTE 3a MPHOOIIABaHE,
paboTosaTeNuTe U U3PACIICKOTO OOIIECTBO MO OTHOLICHHE Ha MHTErpalusiTa Ha €THONCKUTE UMUTPAHTH B
CBETA Ha TpyJa € pa3/elicHa Ha JIBa BUJA: CAMHUAT BUJ € NOJMTUKA, KOATO HachpyaBa, a BTOPUAT BHJ €
IIOJIMTUKA, KOATO BB3IPEIATCTBA.

[TonuTHka 3a HacChbpUaBaHe

Cropen pe3yaTaTuTe OT HHTEPBIOTaTa, UMUTPAHTHTE MOJyYaBar JBa BHAa MOMOIL, POM3THYAIIA OT
HOJINTHKATA 32 HAChbpUaBaHe: MaTepUaIHa IOMOLI U TOMOII 3a podecronanu3anus. MarepuaaHaTa IOMOII
HpEJCTABIIsBA PA3JIMYHA MaTepPUATHH ¥ (UHAHCOBU YCIYT'H, KOMTO UMUTPAHTBHT HOJNydYaBa OT Pa3IHYHU
OpraHu3aIiH, KaTo HapUMep NPeOCTaBsiHEe Ha KOIIHHIIA 3a MpUoOIIaBaHe, ooe3meTenus 3a 6e3padoruia,
CTHUIICH/INH 32 MOJIIIOMAaraHe Ha JJOXOJUTE U TAKCH 3a 00yUYCHHE.

[Tomomra 3a mpodecrHoHaIN3auUs MPEACTABIABA 3HAHUS U MPOPECHOHATHO OPHEHTHUpPAHE, KOUTO
roMaraT Ha HMMUIpaHTa Ja IOCTUIHE MHTErpalus B CBeTa Ha TpyJa, KaTo Hampumep NpodecuoHaTIHO
o0yueHwue, 3aBbpIIBaHe Ha 00pa3oBaHUE U MPOPECHOHATTHO OPUEHTUPAHE.

[Ipennaram HIKOM MPUMEPH 3a MOJUTHKA 32 HAChbpyaBaHE OT MHTEepBIOTaTa. UNCTaubT, KOMTO cTaBa
conuascH pabOTHUK | MOJTyYaBa MaTepraIHa MMOMOII] M TTIOMOII 3a TPo(heCHOHAITHO pa3BUTHE, Ka3Ba: ,,B rpaa
Ao MOThbPCUX MOMOL] OT coluaneH padoTHUK. CoUManHUAT PabOTHUK OTKPH, Y€ HE ChbM YIPAKHUI
BCUYKUTE CH TpaBa KaTo MMHUTPaHT. M MU momMorHa ja rmoyry4a BPeMEHHA TOMOII 3a KUBOT. [lapure mu
MOMOTHaxa Jia Bb3CTaHOBs kuBoTa cu. OCBEH TOBa, T M€ CBbp3a ¢ EBpelickara areHuus, 3a 1a Me rnpuemar
na paboTs Kato Tuj 3a UMUTPaHTH B rpax OdakuM, 3amoTo padorara Oemie KaTo mpeauiHaTa Mu padoTa,
koraro O0six yuuten B Etuonus. bax mpuer B areHuusara u paboTex KaTo 3aMECTHHK Ha MOCTOSHHUS THUJ,
JIOKaTO TOW HE c€ BbPHA OT MUCHUS B 4y KOHHA.

OT TO3M MpUMEp MOXKEM JIa BUIAMM KaK TO3W YKCTa4 € MOJYYHI KaKTO MaTepUaHa oMol (mapu u
pa3xo/u 3a )KUBOT), TaKa U IIOMOII ¥ HACOKH ITPH HAMUPAHETO Ha paboTa (HaCOYBAaHE KbM areHITHUS, KOSTO My
€ Hamepuiia paboTa KaTo Tasu, 3a Koato € padotun B Ernonus). TpsdBa na ce orbenexu odade, ye padorara,
KOSITO My € OWJla HaMepeHa B areHIusATa, € Onujia BpeMeHHa padoTa, sIBIIEHHE, KOETO CIIOMEHaX KaTo €IHH OT
npoOieMuTe, mpej] KOUTO ca U3MPaBeHHn UMUTpaHTUTe OT ETHomnus.

Jpyr npumep 3a paHHa ITOJINTHKA € [0 OTHOLIEHWE HAa UMUTPAHTKA, KOMTO YCIIEIIHO C€ HHTETPUpa B
cBeTa Ha 3aetocTTa. T4 ka3Ba: ,,[IpaBUTEICTBOTO MU IOMOT'HA J]a y4a YeTUPH FOJMHU B maHcHOoH. Crest ToBa
OTCIIY>)KHX HaIlMOHAJIHA CITy>k0a 1 KaTo rpax/laHKa MoIy4rx (PuHaHCHpaHe 3a 00yueHHe U pa3Xxo/iu 3a KHUBOT,
3a ;1a npuaodus npodecus B obnactra Ha OmxyTepcTBoTO. Crliel HAKOJIKO rOJWHU paboTa B 00jacTTa 05X
CbKpaTeHa Mopa/ii ChKpallleHue Ha paboTHATa cuiia. 3a MOpPeeH IbT UMaX Bb3MOXKHOCTTA J1a y4a Impodecus
— KypcC 3a MEJUIIMHCKH CEKpeTap, U MojiyyaBax obe3iiereHus 3a 0e3padotuiia u puHaHCHpaHE NapajesHo C
Kypca.*

OT TO3M MpUMEp MOKEM JIa BUIUM M KaK UMUTPAHTHT € MOJYYHJI MaTepHallHa TOMOII (3aruiara,
MOMOII] 3a KUBOT M 00e3meTeHus 3a 6e3padoTHIla), KaKTo U MOMOIIL 3a MpodecnoHanHo pa3BuTue (Kype 3a
OMXXYTEpCTBO, KypC 3a METUIIMHCKH cekpeTap). OT TO3W MpuUMep MOXKEM J1a BUAUM U €IMH OT IPOOJIeMHUTE,
mpeJl KOUTO ca U3MPABEeHH UMUTPAHTUTE — ChKPAIEHUsTA.

ITonutHuka 3a BB3IMPCIIATCTBAHE

CHOpCI[ HWHTCPBIOUPAHUTC, BB3NPCHATCTBAIIATA MOJHUTHKA € IIOJUTHKA, KOATO 3aTpyAHsABa
HHTCrpalysaTa UM Ha I1a3apa Ha Tpyaa. HpI/IMepI/I 3a TOBA, KOUTO CE€ IOSABUXA B UHTCPBIOTATA, Ca INOJIUTUKUTC
3a npeoﬁpa3yBaHe, HU3Yy4aBaHCTO Ha C3UllKM, MCTOAUTC Ha IIPCIogaBaHC, KOUTO HE Ca CBBMECTUMHU C
CTUOIICKOTO HACCJIICHHUEC, W MNPUHYAUTCIHHUTC HHCTPYKIUMW W CaHKOUKU OT MMPUCMAIIUTEC HWHCTUTYLHH.
Hpe;mar aM IIPUMCPHU 3a BB3NPCIATCTBALIU IMOJIMTUKHA OT UHTCPBIOTATA.

WMurpanTka, KOSTO ce € YyBCTBaJla YHU3€HA 110 BpeMe Ha TMMHAa3UaJIHOTO CH 00pa3oBaHME, ONUCBA
JMIcaTa Ha BHMMaHHE OT CTpaHa Ha MpUeMaliaTa MHCTUTYLUS KbM HelHute crnocoOHoctu. Criopen Hes
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MAaHCHOHBT, KOWTO € MoceliaBajia, He ¢ € OTHACSUI JTI00E3HO KbM €THOICKHTE UMUTpaHTU. ToBa, KOETO T'H €
MHTEpEeCyBaso, Ka3Ba T, € OMJIO caMO YOBEKBT J1a MPUHAJICKH KbM TAXHATA MHCTUTYLHSA U HE € UMAJIo
peaHa 3arpMKEHOCT 3a MPEOJIOJIsIBAaHE Ha Pa3InyMATa B HAYAJTHOTO M cpeaHOTO oOpasoBanue. Ts noGass:
,,DaKT e, ye BCUUKH €TUONCKM MOMHYETA, KOUTO ca OMJIM B IAHCHOH 110 TOBA BpEME, HE Ca 3aBbPIIMUIIN ChC
3pSUIOCT, 3aII0TO BCHUKM MOMHYETa, UMUTpHpaIiy oT Etnonus, ca Ouinm pasnpeneiaeHu B KJIacoBe CIIOpe]
Bb3pacTTa, a He CIIope]l HUBOTO Ha oOpa3zoBaHue. ToBa e rpemkara. JJnec, 6e3 3psu1ocT, € HeBb3MOXKHO 1 ce
M3UTHEN B paboTaTa WU J1a MPOABJDKUII J]a YUHIN 32 BUCIIE oOpazoBaHue. J{Hec cMsTaM, 4e mpueMaIuTe
MHCTUTYLIMUM HE ca c€ MOTPYXKUIM 32 M30JMpPaHHUTE Ja 3aBbpLIAT OCHOBHOTO CH OOpa3oBaHME, 3alll0TO
HSIMaxMe pOJUTENIM, KOUTO [a KOHTPOJMpAT YUMJIMIIHATA CIyXk0a, W HAIMaxMe MoOpajHa IOAKpeNna OT
CEeMENCTBOTO. AKO IIPaBUTEJICTBOTO ITbPBOHAYAIHO HU Oellle Jjajlo OCHOBHO 00pa3oBaHUE U Clies] TOBa Oerlle
3aBBPIINIIO 3PSJIOCT, THEC MTOBEYETO OT HAC IIsIXa J1a MOrar Jia ¢ HHTErpUpaT Mo-A00pe B 32€TOCTTA U CHIIIO
Taka OMXMe MOIJIM Ja JOIPUHECEM 3a U3IPaXIaHETO Ha AbpKaBaTa KATO MECTHUTE U3PAEILHU.

OT TO3M mpUMEp MOKEM Jla BHJUM pEAMIIa HEJOCTAaThIM HAa NOJUTHYECKO HHBO. UyBcTBara Ha
MMUTpaHTKaTa I0Ka3BaT, Y€ paMKara He € Oujla JOCTaThYHO YyBCTBUTEJIHA KaKTO KbM IPOIYCKHUTE B
00pa30BaHMETO Ha MMUTPAHTHUTE, TaKa M KbM IPOIYCKUTE B JUYHUTE MM criocoOHoctu. Hampumep, 14
00sICHsIBa, Ye paMKaTa B [IAHCUOHA € paslpe/ielisia UMUTPAaHTUTE B KJIACOBE CIIOPE]] Bb3PAcTTa, a HE CIIOpes
oOpa3zoBaHHeTo. MIMUTpaHTKaTa ONKMCBA M YHIDKEHHETO, C KOETO ce € CONbCKalla Mopajy YyBCTBOTO 3a
IIPEHEOPEKUTEIIHO OTHOILIEHHE OT CTpaHa Ha MOTIbLIANATa PAMKa, KAKTO U 3arpHKEHOCTTA KakK I11e MOXe Ja
IPOJBJIKM BUCIIETO CH OOpa30BaHME WJIM J1a CE€ 3a€ME€ ChC CBETA Ha 3aeTOCTTa 0e3 IbJIEH cepTU]UKAT 3a
3penocT.

Jpyr npumep € OT UHTEPBIO, IPOBEACHO C UMUIPAHTKA, KOATO CE € CTpaxyBaJla OT IpUEMaHe Ha BspaTa
U € UMaJla TPYJTHOCTU ¢ 00yYEHHUETO cU B MaHCUOH. ToBa € CTyJleHTKa, UMUrpupaia B M3paes B HauanoTo Ha
80-te ronuuu Ha MuHanmUs Bek. Criopes Hesl, ciie/] KaTo € u3yJyaBajia UBpUT B YJmaHa, ,, MUHUCTEPCTBOTO Ha
IpUOOIIABAHETO M€ € M3MPATHJIO J1a yya B PEJIMIMO3HO yuuiHie-uHTepHart. I1o ToBa Bpeme ce e o0chxkaan
BBIIPOCHT 332 NOKPBCTBAHETO HA €THOIICKMTE MMUTPAHTH, TaKa 4€ BCUYKHM HUE, €THOIICKUTE UMUTPAHTHU B
MHTEpHAaTa, U30sreaxMe Jja X0IuM Ha YUMIIMIHN eKCKYP3UH, 3aI0TO Ce HOCEeLIe CIIyX, 4e 00pa30oBaTeIHUTE
MHCTUTYLIMU BOJST JieLa 32 KPBLICHHUE 110 BpeMe Ha eKcKyp3usTa. CleoBaTeIHO, BCUUKHU Jlela, KOUTO 0s1xa
B MHTEpHATa, HE XOJeXa Ha eKCKyp3UM U ToBa Oelle y>KacHO M Y)KacHO, 4yBCTBO Ha CTpax, Y€ HE CMe
JOCTATBhYHO €BPEU U HE MOXKEM J1a HHBECTUPAME U HE CE€ UyBCTBAME PABHM HA IPYTUTE Jena.

OT TO3M npuUMeEpP MOKE J]a CE BUAM KaK IOCTABIHETO HA €TUOINILMTE B PEJIMTHO3HA paMKa MOXKE Ja
IpeJCTaBisiBa MpobjeM 3a TAX, 0COOEHO aKo HsAMAaT PEIMTHO3€H NMpou3XoJ. PenurnosHara mpasHuHa e
MPUYMHWIA YYBCTBO Ha OTYYXKJCHHE y ETHOMIMTE M HE M3IJIeKJa peIuruo3Hata pamka jga e Owmia
YyBCTBUTEIHA KbM Ta3HU TPYIHOCT.

Oo0sicHeHne Ha Pe3yJTAaTUTE OT HHTECPBIOTO OTHOCHO MMOBEACHUETO

Cnopez[ pe3yjaTature OT HHTCPBKOTO, IOBCACHUCTO Ha a6C0p6LII/IOHHI/ITe HWHCTUTYLIUH,
pa6OTOI[aTCJ'II/ITe H U3pacICKOTO O6HICCTBO 110 OTHOIICHHWEC HAa MHTETpalrdaTa Ha €TUOIICKUTC UMHUIPAHTH B
CB€Ta Ha TpyHda CC€ pas3aciisi Ha ABa BHJA: CAUHUAT BHUA € HACbpYaBaAllO ITOBCACHUC, BTOPHUAT BUI €
BBIMPCIIATCTBAIIO ITOBEACHUEC.

HaCquaBamo ITOBCACHUC

Criopel MHTEPBIOMPAHUTE, TOBAa IIOBEJACHHE € OT CTpaHa Ha aOCOPOIMOHHUTE HWHCTHUTYIIWH,
paboTOMaTEIIUTE U EIEMEHTHTE B U3PAEICKOTO OOIIECTBO, KOUTO UM MOMArar Jia € MHTerpupar B CBETa Ha
Tpyaa, KaToO HaAIpUMEP MOBUIICHUEC, ITOMOII ITPYU HAMHUPAHEC HA pa60Ta, IpeaoCTaBsAHC Ha TOIIJIN IPCIIOPBKH,
o0OydeHue 1 HaCOKHU.

[Tpumepn 3a MOJOXKHUTETHO MOBEACHNWE OT MHTEPBIOTAaTa ca cienHuTte. JKeHa, ¢ KOSITO ce OTHACAT
nobpe: ,,OTOUX BoeHHa ciyx0a B OonHuua. He mpemunax mpe3 HHKakBo oduumanHo oOyuenue. Koraro
paboTex KaTo acCHCTEHTKA B OOJIHUIATA, BHHATH CE yUeX OT MEIUIIMHCKUTE cecTpH. Te Mu 00sCHsABaxa Kak /1a
ce TPHIKa 3a MalMeHT U a3 ChIIO 3aJlaBaxX BBIIPOCH BCeKU MbT. Taka Haydux paboraTa, TOKaTo s BbpILIEX, C
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nomMoIigra Ha MCOAULNUHCKUTC CCCTPU U INICPCOHATIA OKOJIO MCH, BBIPCKU Y€ HAMAX HUKAKBO O(bI/II_[I/IaJIHO
oOydeHue.

Ot npuMepa MOXEM Jia BUAUM KakK, BBIPCKHU Y€ HUMUTPAHTHT HC € NOJYUYUI OpPTraHHU3HUpPaHO WA
ouIMaTHO 00yYeHHE 32 MO3HIUATA, TO3UTHBHOTO M MOJKPEIIAIIO MOBSICHUE HA MIEPCOHANa Ha paOOTHOTO
MSICTO € TIOMOTHAJIO Ha UMHUTPaHTa Jia ce HHTerpupa ao0pe B poista cu. CTpyBa cu a ce oToenexu odaue,
Yye OPraHU3MPaHOTO 00yUYCHHE HAa pAOOTHOTO MSACTO MOJKE Jla [IOMOTHE HAa MMUTPAHTA Jia TOCTUTHE T0-JIECeH
ycrex Ha pabOTHOTO MSICTO.

WuTepBronpanusT € moJydus oMol 32 HaMupaHe Ha paboTa OT OMBIIMS CM KOMaHIUpP B apMUsTA!
,,bsix 0e3paboten Tpu Mecena. Enun feH ce pa3xoxkiax U3 rpaja U U3BEAHBXK CPEIIHAaX MbXa, KOUTO Oerle
MOl KOMaHUp B apMUsTa, Korato 0six BoiiHUK. Ka3zax My, ue Thpcs paboTa, a TOH MU Kaza, 4e uMa IpUsITe,
KOMTO MMa KOMIIAaHMS 3a YOBELIKM PECYpPCH, KOATO HAeMa aKaJeMHIM, U MU Ka3za Ja My u3OpaTs
aBToOMorpadusta cu. Ha cneasamus 1eH My U3npaTux aBToonorpadusara cu; Toil S mpernpaTi Ha KOMIIaHHUTA
3a 4oBelKH pecypcu. Cien HIKOJIKO JHU KOMIaHUATA 3a YOBEIIKU pecypcu B Ten ABUB MU ce 00a1u U Me
MMOKaHU Ha MHTEPBIO 3a paboTa. OTHI0X HAa MHTEPBIOTO U OsIX MpUeET 3a padoTa B npodecroHanna oonact. bsax
JOBOJICH OT paboTaTa ¥ 3armovyHax padora. PaboTs Tam Bede 4eTUPHU TOAWHM.

Ot npumepa MoraT Ja ce BUAAT HIKOJKO enemeHTa. [IbpBo, BoeHHaTa ciy0a B TO3M cityuyail (u
HallMOHAJIHATA CJ1y>k0a B IPEIUIIHUS IPUMED) IPEJOCTAaBI HAa UMUTPAHTUTE COLMAIHA Cpella, KOSITO UM /1aBa
Bb3MOKHOCTH, CBbP3aHM ChC CBeTa Ha 3aerocTTa. [0 TO3M HAuMH, B TO3M Cilydail, BOGHHaTa Cilyx0a e
IIO3BOJIMJIA HA UMUTPAHTa Ja CE CPELIHE C YOBEK, KOWTO II0-KBbCHO, IOPaJAX IIO3HAHCTBOTO CH C HETO B apMUsTa
KaTo HEroB KOMaHJUp, My € IIOMOTHAJI Jia Cu HamepH paboTa. Bropo, Moke 1a ce BUAM Kak cperaTa Mexmay
MMHUTPAHTa U HETOBUS KOMaHIHP (KOMTO MpEACTaBiIsiBa MECTHOTO/BKOPEHEHOTO HACEJICHHE B CTpaHATa)
[opaXk/Ja MoBe/IeHNe, KOeTO oMara Ha UMUIPaHTUTE Jla C€ MHTErpupaT Ha pabOTHOTO MSCTO.

TloTuckaio noBeaeHue

Criope/1 MHTEPBIOUPAHUTE, TOBA IMOBE/ICHUE € MMOBEICHUE OT CTPaHa Ha MHCTUTYILIMUTE 32 YCBOSIBAHE,
paboTomaTeNuTe U eNEMEHTUTE B U3PAEIICKOTO OOIIECTBO, KOETO 3aTPyAHSBAa MHTETPAIMsITa UM B CBETa HA
3a€TOCTTa, KaTO HAIpPUMEp JIONIM YCIOBUS HA TPYJl, HUCKHU 3aIUIaTH, ChKpAIlleH!sI, Ha3HauYaBaHE Ha MPOCTH
paboTHU MecTa, 00U U TPEHEOPESIKUTEITHO OTHOIIICHUE.

[Ipumepu 3a MOTHCKAlIO TOBEAECHUE, KOUTO C€ OuepTraBaT OT MHTEpBIOTAaTa, ca CJIEIHUTE.
PaGoromarensT, KOMTO ce cTpaxyBal J1a MOBUILIH CITY>KUTEN: ,, Y UUX KypC 110 OMXKYTEpHsl, Clie] KaTO 3aBbPIIUX
IpakTHyeckara paboTa, COOCTBEHUKBT Ha (habpukaTa, KbJIeTO ce 00yuaBax, Me B3€ 1a paboTs B OMKyTepHsITa.
berre My U3KITIOYUTETHO HHTEPECHO; XapecBax U o0nuax paboTara, 3a10To B 00J1acTTa Ha OMXKyTepusiTa UMa
MHOTO M3KYCTBa M 00MYaXx Jia ce 3aHuMaBaM ¢ u3KycTBo. Cliesr TpH TOAWHU paboTa UCKaX Jla ce pa3BUBaM B
obuacTTa, 3aTOBa paboTeX Mpe3 ACHS U yuex Bedep 3a MperoiaBaTeliu Mo U3KycTBa B Kojexa Pynun B Pamar
Xamapos. beme mu TpyaHo ma paboTs W jAa yda, Jla TUIAIIaM TakCH 3a OOy4eHHE W Jla Ce M3IbpXKaM, a |
3ariataTa MU He Oelle BUCOKa. YUuX U paboTex Taka moBeye OT JBe FOJIMHH, JOKATO HE 3aBbPIIUX YCIIEIIHO
U He MOJIy4YHX cepTUu(UKaT 3a mpernoaanares no u3kycrsa. Onurax ce Ja ce pa3BuBaMm B chlliara padpuka, HO
COOCTBEHUKBT Ha (pabpukaTa He Me MOBUIIM cropel 00pa30BaHUETO, MHBECTHIMUTE, CTAPUIMHCTBOTO U
ciocobHocTHTe MU. Clien TOBa CHM HaMepUX JIpyra padoTa KaTo BEYEPEH yUUTEN 3a Jiela B XyJ0KECTBEHO
YyUWIIMILIE, 3a J1a JONBJIHS AoxoauTte cu. Ha paboTonaresns Mu He My Xapeca, 3al[0TO cMsTallle, 4ye KOmupam
HETOBUSI MOJIENT U MU 3a0paHu Jia MpernojaBaM B yUHIIAIIETO.

OT mpumMepa cTaBa SICHO, Y€ MOBEACHUETO Ha COOCTBEHMKA Ha (hadpuKaTa KbM UMUTPAHTKATa € OHIIO
CUHMTaHO 3a BB3MpensarcTBamo. CoOCTBEeHUKBT Ha (pabpukara He M € MO3BOJWII J1a C€ M3JWTHE B padoTara,
BBIIPEKU OOPa30BAHUETO U CIOCOOHOCTUTE M; TOW M € MOMpedunsa Ja padoTu Ha Jpyra paboTa, BBIPEKU
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(buHaHCOBUTE I 3aTPyIHEHHS TOPAJAN HUCKATA 3aIjiaTa, U B KpailHa cMeTKa, opajy TOBA Bh3IPENATCTBAIIO
MOBEJICHUE, MMUIPAaHTKaTa € Ouia MpUHyIeHa J1a HallyCHe.

Ts Ka3Ba, 4€ € Ouna IOAJIOKCHA Ha HpGHCGpe)KI/ITCJIHO OTHOIICHHE 110 BPEMC Ha BOCHHATAa CU cnync6a:

,ColuanHuTe cayx0u B rpaja, KbAETO *KHBEEX, ME M3MpaTHxa Ja OTOMBAM BOEHHA Cily>k0a B rpaj
Pamar I'an. B cbioro BpeMe MM ypenuxa Ja ’KMBes B alapTaMeHT ¢ rpyna momuuera B ['mBar Ilmyen.
IIppBOHaYaIHO M€ M3NpaTUXa B BE IETCKU I'PAIUHU, 1BA JHU B €/IHATA IETCKA IPaJHA U TPU JIHU B ApyTaTa.

,,B JleTckara rpajnHa, KbAeTo TpsOBaiie 1a paboTs ABa THH, YUUTENIKATa C€ JbpKelle HEPHUITHO C
MeH. B mbpBus jieH OT ciyk0ara Mu mpucTUTHaX ¢ 20 MUHYTH 3aKbCHEHHUE, 3al[OTO HE IMO3HABaX palioHa
IIpeay ToBa U MU OTHE 20 MUHYTH J]a HaMepsl MICTOTO, TaKa Y€ yUUTEIKaTa MU C€ Pa3BUKA U a3 U Ka3ax, 4e
xwuBes B ['mBat llIMmyen u He 3HAM Kak Jla CTHTHA 10 TaM. Taka 3amo4yHax ciry)x0aTa cu B JIeTCKaTa TpaauHa
[0 TpelIeH Ha4YMH. YUYHTENIKaTa MPOABIDKHA J]a ME TOPMO3H M HE MU JaJile HUKaKBH HACOKH 3a paboTata, a
OTHOIIICHHETO ¥ OellIe JIOII0, TaKa 4Ye CJIe/ Mecell HallyCHax JeTcKaTa rpajnHa. [loMonnx ia ce mpemects BbB
BTOpaTa JIeTCKa I'paJiHa, KbIETO padoTeX TpH JHU B CeAMHUIATA. YUHTeNKara Oemie 100pa 1 Me OCTaBH Ja
paboTs B HeifHaTa TpaauHa [sy1a ceamuna. Tam Oerre mo-q00pe 3a MEH B CPaBHEHHUE C ITBPBOTO MSCTO M TaM
OCTaHax JI0 Kpas Ha ciyx0ara cu.*

OT TO3M mpUMEp MOXKEM Ja BUJMM KaK MOBEICHHETO Ha MICTOTO Ha paboTa MOXE Ja uma
MOJIOKHUTEJICH WJIH OTPHIIATEICH €eKT BbPXY UMUTPAHTA. MSCTO, KOETO HE IEMOHCTPHPA YyBCTBUTCIHOCT
KBbM TPYJTHOCTHTE, TP/l KOUTO € U3MPABCH UMHUTPAHTHT, MOXKE Jla IPESIU3BUKA YyYBCTBO HA OTUYIKICHUE H Ja
3aCHJTH TPYJHOCTUTE HA UMUTPaHTa (KAaKTO MOJKE J1a C€ BHJIM B TIOBEICHUETO HA YUUTEIIKATA B IIbPBATA ICTCKA
rpaJiiHa).

Oo0sicHeHHe HA PE3YJTATUTE OT UHTEPBHOTATA OTHOCHO paﬁoTHaTa KYyJTYpa

Cnopen pesynraTuTe OT MHTEpBIOTaTa, KyJITypara Ha paboTa Ha aOCOpOLIMOHHHMTE HMHCTUTYLMH,
paboTomaTeNuTe U U3PACIICKOTO OOIIECTBO MO OTHOIICHUE HA WHTETPALUATa HA €THOIICKUTE UMHUTPAHTH B
CBEeTa Ha TpyJAa € pasJelieHa Ha JIBa BUJAA: €AMH BUJ, KyJITypa Ha paboTa, KOSTO HachpyaBa, U BTOPU BHJ,
KyJATypa Ha paboTa, KOSITO Bb3MPENATCTBA.

HacbpuaBane Ha kynTypara Ha paboTta

Crniopen MHTEpBIOMpPAaHUTE, HachbpyaBallara KyJiITypa Ha paboTa € KyaTypa Ha paboTa OT CTpaHa Ha
abcopOIMOHHUTE UHCTUTYLIUU, PaOOTOJATENIUTE U €IEMEHTUTE B U3PACJICKOTO OOIIECTBO, KOSITO UM IoMara
Jla ce MHTErpupaT B CBETA Ha TPy/a, KaTO HAPUMEp JIaBaHE Ha BH3MOXKHOCT Ha €THOIIIUTE Ja CIy>KaT BbB
BOCHHa ciyx0a, HalmoHalmHa ciayk0a, B ['paxmaHckara rBapaust U Ja c€ 3aHMMaBaT C JOOPOBOYECKA
JNEHHOCT B KBapTaJTHU KOMUTETH U aCOIMAIIIH.

[Ipumepu 3a HacbpuyaBaHe Ha paOOTHa KyJiTypa OT HMHTepBroTaTa. MMurpanTtka e 100poBojel] B
KBapTaja 3a OOIIHOCTTA: ,,A3 CbM IIOCTOSIHHO aKTUBHO MOMMYE, oOMYaM TOOPOBOIYECTBOTO, PBHKOBOMIS
auaepcka rpymna ,,)KeHu 3a jKeHHU “‘Cc TIOMOIITa Ha MECTHMsI OOLIMHCKY YUTANUIIEeH HeHThp. bsix n3bpana 3a
IIPEICTaBUTENl HA JKEHHWTE B KBapTaja, 3a Ja IloMaraM BbB BPb3Ka C YHUKAJIHUTE HYXKIU Ha >KCHHUTE B
oOmiHocTTa. B chI10TO BpemMe MOHSKOra JJaBaM HHCTPYKIIMHY 32 U3pab0TBaHe Ha MPOU3BEACHUS Ha U3KYCTBOTO
Ha Jena B oOuiecTBeH Kiy0 B uuTanmuieTo cienoden. B Etuonusa Bcuukute Mu JeiiHOCTH He Ouxa Ouiu
BB3MOXHHU TOpPaaAu TPAAUIIMOHHUTE POJIM HA KeHaTa M (akTa, 4e Mb)KETe KOHTPOJIMpaT ceMercTBOTO.
Cnopen MHTEpBIOMpPAaHHUTE, MHXUOMpaIaTa paboTHa KyJITypa € paboTHa KyJATypa OT CTpaHa Ha HHCTUTYLIUUTE
3a ycBOsiBaHE, pab0OTOJaTeNIUTE U €IEMEHTUTE B U3PAEICKOTO OOIIECTBO, KOSITO 3aTPyIHSABA MHTETPALUATa UM
B CBETa Ha TPY/JIa, KATO HAIlpUMep U3MOJI3BAaHETO HAa METO/IM Ha MPeroiaBaHe B IPOPEeCHOHATHOTO 00yUYeHHE,
KOUTO ca pa3jM4yHU OT METOoAMTEe, MpeolOianaBamy B ETvonus, mpujaraHeTo Ha CaHKIMM 3a 3a€TOCT
(HampuMep, KOraro MMHUTPAHT OTKaXe Ja MpueMe NpeiokeHa My pabota, 6e3 na My Obae o0scHEHO, ue
OTKa3bT BOJM [0 CAHKLHMS KaTo OTMsIHA Ha oOe3leTeHHsTa 3a 6e3padoTuiia) U rojasMaTa UMUTpPALUs OT
6uBmMs CHBETCKU CHI03 (WICHOBETE HAa KOMTO ca 3aMeCTUTEN U KOHKYPEHLIMs Ha UMUTpaHTUTe oT ETnomnus,
MIPOM3XOKIAIIH OT CEJICKOCTOIMaHCKa paboTHA KyITypa).
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Nmurpant TBBpAM, 4e MacoBaTa uMurpanus oT CBHBETCKHsI CBHIO3 € TOBIHWsAJIA HETATHBHO Ha
€THOICKUTE HMMUTPAHTU BBHPXY TIXHAaTa MHTETpalus Ha maszapa Ha Tpyna. ['omsmata u mobpe mouuia
umurpaiusi or CbBETCKUSI ChIO3 € €lHa OT MPUYMHUTE, KOUTO Ca MOBJIMSIM HEraTUBHO HA YCBOSIBAHETO Ha
€THOICKUTE UMUTPAHTH B Mpolieca Ha MHTETpallys Ha na3apa Ha Tpyaa B U3paen.

WMmurpaHT ka3Ba, 4e u3paesickara pabOoTHa KyJlITypa My € IPUYMHWIA KpU3a B MHTETpalUsITa My Ha
paboTHOTO MsIcTO: ,,Cliel TPYIHOCTH ChC 3a€TOCTTa, AOMBT MU Oeimle paszpyuieH. CouuanHaTa CUTyalus
MexXxy 1BOoMKHTE B M3paei B cpaBHEHME C BPb3KaTa, KOSTO ChlECTBYBalle B ETHONuUs, € Hall'bJIHO pa3inyHa
10 OTHOILLIEHUE HA Pa3[EJICHUETO HAa POJIUTE MEKIY MBX M JKeHa. B pe3ynrar Ha ToBa Bb3HUKHAXA Pa3JInYMs
B MHEHHUATA U KOH(IJIMKTH U HAMAX JT0OpPH OTHOILEHHS ChC ChIIpyraTa CH B OpayHus HU KHUBOT. [IpouiechT Ha
pa3BoJl Oele IbJIBI U M3TOLIUTENCH U OAX NMPHHYAEH Ja HamycHa aoma cu. HamycHax u paborta, 3amoro
HSIMax KbJI€ J1a )KMBes. Bcekn JeH Thpcex MACTO 3a CIAHE ¢ MPUATENH, 3al10TO HAMAaxX MSACTO B KbIllaTa Ha
POIUTENTE CH, A TO-MAJIKUTE MU OpaTs U CECTPHU eBa ce cupaBsaxa. Hsmax 0cTaTh4yHO AOXOAH, 3a 1a HaeMa
armapTaMeHT, 3all0TO OfX HM3MOJ3BAN BCUYKUTE CH CIECTSABAaHUS, 32 Ja KyIsl amapTaMeHTa, KoiTo Oere
cnogeneH. “@HUHAHCOBOTO MM IOJOXKEHHME Oelle M3KIIOYMTEIHO TPYIHO: OT €JHa CTpaHa, Ja Iulalam
U3pBHKKA HA J)KEHA CH, a OT JApyra, J]a U3KapBaM JIOCTOMHM napu 3a cede cu. He Mmoxkex na cu Hameps paboTa
[IOpa/iv JIMIICA Ha JKWIMIIE U HAIMAaxX CIIOKOMCTBUETO J1a CU Thpcs paboTa.

HmurpanTtka, KOSITO HE YCIsiBa J1a yCBOM npodecus mopaau mpoMsHa B paboTHaTa KyJATypa, Ka3sa:
,, 1 [0JTydnx npeoxxenue oT MUHUCTEPCTBOTO Ha MPUOOIIABAHETO J1a y4a Mpo(ecuoHaIHO 00yYeHue KaTo
MPaKTHUKYBAaIlla MEUIIMHCKA cecTpa B OoHuNA ,,berinumacha . Thil KaTo MMax MpeauIIeH ONHT B 00JacTTa Ha
MEIMIMHATA, TPUKEMKHU CE 32 Bb3PAaCTHU X0OPa, U3ydaBaxX caMO TEOPETHYHATA 4acT B IIPOJIBIDKEHUE HA €/1HA
rOJIMHA U CJIeJ] TOBA 3all0YHAX J1a U3y4yaBaM IpaKTUYecKaTa 4acT, KOeTO Oellle U3KJIFOUUTEIHO TPYIHO 32 MEH.
Hanpumep, n1oBeoxa My eIMH Bb3pacT€H MbX Jla IO U3KbIIA, CMEHS My MEJEHUTE U IO 00audaM. A3 CbM
CKPOMHO M PEJIMTMO3HO MOMHUYE, CpaMyBax C€ Jia ce IpuXka 3a HEro u Jia BUAS MbX roJl, ISUI0TO MY TSJIO,
KOIaTo HUKOI'a He 051X Bk 1ana TakbB. He Moxkex 1a ce n3npass pes] TOBA IPEJU3BUKATENICTBO U J1a Ce IpUXkKa
3a "Hero. Tosa Oemre ,,kanara, KOATO Tpelisd Jamara . 3a MeH Oelie ,,9epBeHa JUHUS U CJIe]l TOBA CTaHaX U
HamycHax Kypca. J[Hec chkajsBaMm 3a IJIyllaBUTE Hellla, KOUTO HalpaBHX, 3alll0TO Bede MoXkeX Aa Obaa
perucTpupaHa MEeJUIMHCKA CECTPa ChC CTaX.

OT Te3u npuMepu MOXeM Jla BUAMM Kak IPOIyCKUTE B pabOTHATA KyJITypa BIMSAT HA UMUTPAHTUTE
[0 OTHOILIEHHE Ha 3aeToCTTa (KaTo HampuMep TPYJHOCTU NpU MOJy4yaBaHE Ha CTaX, IOBUILEHUE U
MoJIyyaBaHe Ha JIbJIFOCPOYHA 3a€TOCT) U B MHOTO APYTd 00JaCTH, OCBEH TPYAHOCTUTE MPH 3a€TOCTTA, KaTo
Hanpumep OpadyHH, COLIMATIHU U JIMYHU aCIEKTH.

SAKVIFOYEHHUE
IMoMnTHYECKH MPeKM M HHTErPALUsi HA eTHONCKH HMUTPAHTH
HAa H3PaeJICKHs Ma3ap Ha Tpyaa

Ta3u qucepranus pasriexaa MPUIAraHeTo Ha IMOJIMTHKATA 32 YCBOSIBAHE HA 3a€TOCTTA 10 OTHOIICHHE
Ha €TUOICKUTE UMHUIpaHTH B M3paen oT rienHa TOyka Ha CaMUTE MMMUIPAHTH. JlOKaTro roiasiMa 4act OT
CBIIIECTBYBAIIIATA JTUTEPATYpa ce (POKycHpa BbPXY WHCTUTYITUOHAIHUS TU3aH WK PAMKUTE Ha Jbp)KaBHATA
MOJINTUKA, TOBA M3cleABaHe ce (POKyCHpa BbPXY KUTEHCKHUS OMUT HAa BETEPAHUTE €TUOIICKM UMUTPAHTH, 32
Jla OIIEHW KakK IOJMTUKaTa C€ BBb3MpHEMA, MEIUWUpA W Tpujiara Ha npakthka. Kato naBa mpeaumMcTBO Ha
rJeaHaTa TOYKAa HAa HMMUIPAHTUTE, HM3CIEABAHETO C€ CTPEMHM Ja OCBETIM MEXAHU3MHUTE, 4Ype3 KOUTO
MHCTUTYLMUTE 3a yCBOsIBaHE, pabOTOJATENIUTE M H3PACICKOTO OOIIECTBO €JHOBPEMEHHO HachpyaBaT U
BB3IIPEISITCTBAT MHTErPALIUATA HA Ma3apa Ha TPyJa.

I/I3CJ’I€)IBaHeTO TBBPAH, Y€ MNOAXOABbT Ha MPECKOBATa IIOJIUTHUKA IIPCAOCTaBs Haﬁ-HOJIXO)IﬂIHaTa
aHAJIMTUYHA paMKa 3a pa30upaHe Ha CIOXKHHUS U MHOTOM3MEPEH MPOIleC Ha MHTETpallds Ha 3aeTOCTTa. 3a
pa3yivKa OT YUCTO HEpapXUUHHUTE MOJIEIH ,,0TTOPE HAA0JY “WIIH MOJXOIUTE ,,0T0JIy HAarope ‘““Ha HUBO YJIHIIA,
MepcreKTHBaTa Ha  MpeKoBaTa IMOJMTHKA OO0XBamla JUHAMHUYHHTE  B3aUMOJCUCTBUS  MEXKIY
MPABUTEJICTBEHUTE MUHUCTEPCTBA, MECTHUTE BIJIACTH, YaCTHHUTE pPabOTOMATENH, OpTraHW3alluuTe Ha
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rpa’)kIaHCKOTO OGH.[CCTBO n caMaTta €THOIICKa O6H.[HOCT. PG3YHTaTI/ITe OT UHTCTpaluATa HC IPpOU3TUYAT OT
CANH CANMHCTBCH YYAaCTHUK MM MHCTUTYHOHWOHAJIHO HUBO, @ OT MOJC/IN HAa ChbTPYAHUUYCCTBO, aCUMETPHUH Ha
BJIACTTA, KYJITYPHH OJOIIYCKAHUA U PA3NPCACICHUC HA PECYPCUTEC MCKAY B3AUMOCBBP3aHUTC YHYACTHUIIU.

Teopernuna pamka

AHaNnM3bT € PHbKOBOJCH OT TPU TEOPETUUHH MOJIX0/1a 32 MPUJIaraHe Ha MOJUTUKU. [IBpBUAT € MOIENBT
,,OTTOpe HaoIy , pazpaboreH or Ma3manuan u Cabarue (1983), koliTo KOHIIENTYaaIu3Upa MOJUTHKATA KAaTO
dbopMynMpaHa Ha TO-BHCOKHM aJMHUHHCTPATUBHU HHBA M IpelaBaHa HAAONy 3a Mpuiarane. Bropusar e
MOJCIBT ,,0T0Ny Harope “, dopmynupan oT XwepH u [loprep (1981), koliTo HabmsAra Ha y4acTHETO Ha
MECTHHUTE OIOPOKPATH M YUYACTHHUIIUTE HA MSICTO MPU 0(DOPMSIHETO HA PEe3yJATATHTE OT MOJUTHKATA. Tperara u
LEHTpajHa paMKa € MOJIXOAbT Ha MpeXoBaTa MOJUTHKA, KONTO KOHUENTyaJlu3upa MpHIIaraHeTo Ha
MOJIMTHKATAa KaTo MPOAYKT Ha HENPEKbCHATO B3aUMOJCHCTBUE MEX]Yy B3aUMO3aBUCHMU YYaCTHHUIIH,
JeiicTBalll B PAMKHUTE Ha CTPYKTYpUPaHH, HO (PIIyHIHU MPEKHU.

EMHI/IpI/I‘IHI/ITe OTKPUTHA IMOKA3BAT, Y€ BBIIPCKU Y€ MMOJIUTUKHUTC 3a HpI/IOGH_[aBaHe CC IMPOCKTUpAT U
npujaraT IO HAYMH ,,0TTOPe HAAoNy *, JEHCTBHTEIHHTE WM €(EeKTH 3aBUCAT OT MPEKOBUTE
B3aUMOOTHOLICHUA MCXKIAY MHUHHCTCPCTBA, pa6OTOIIaTeJII/I, II06pOBOJI‘~IeCKI/I oprann3allii U HUMUI'PAHTCKU
obmHocTu. OCBEH TOBa, HATUCKBT ,,0TAOJIY Harope “moHsSKOra MPOMEHs MOJUTHUKATa, KAKTO CE BIXKIA OT
00pOuTE OTHOCHO M3UCKBAHUATA 32 PEIIUTHO3HO OOPBIAaHE M 00Pa30BaTETHOTO HACTAHABAaHE. Ta3u TMHAMUKA
MOJICHJIBA apTryMEHTa, Y€ HUTO HepapXUYHUTE, HUTO MECTHUTE MEPCICKTUBU CaMH 10 cebe cu o0sCHsSBAT

JOCTaThYHO MPOIECUTE HA UHTETPaLlUs B 3a€TOCTTA.
Koncraranun

KoHcratauuure paskpuBar ABOMHA JAMHAMUKA: IOJUTUKUTE M HHCTUTYLHUOHAIHUTE IPaKTUKU
€IHOBPEMEHHO HachpuyaBaT M BB3MPENATCTBAT HUHTErpanusara. YeTHpd OCHOBHM KaTe€ropuu OQOpMsT
pe3ynTaTUTE OT 3a€TOCTTA: pa3pabOTBaHE Ha MOJUTHKH, HHCTUTYIIMOHAIHO MOBEAEHHUE, pabOTHA KyITypa U
COLIMAJIHO BB3INpUsTHE. BesAKa OT TAX ChIABpKa KAaKTO OJaronpusaTCTBAIIN, TaKa U OFPaHUYABAIIN €JIEMEHTH.

(I)aKTopn Ha MMOJJUTHYECCKO HUBO

Ha nmonutuyecko HUBO, 3HAYUTENIHU IbP>KaBHU MHBECTHUIIMH Ca MOJKPEIIN HHTETpalIlisITa Ha 1a3apa
Ha Tpyna. Mmurpantute choOiiaBar, ye ca IMOJYyYUSIM 3HAYMTENIHA MaTepuajgHa TMOMOI MO BpeMe Ha
I'bPBOHAYANIHUS TEPHOJ] Ha NpHOOINaBaHe, BKIIOUUTENTHO (DUHAHCOBA TOJKpENa, >KUIHUIIHU CyOcuIuw,
oOydyeHre 1O HWBPHUT, NPOPECHOHATHO OOyueHne W TMpodecHoHAIHU KoHcynTanuu. llenenacouenu
YTBBPAUTEIIHH MEpPKH, KaTO pa3MIMpPEHH MpOrpaMy 3a YJNaH U MOATOTBUTEIHU KYpPCOBE, YJIECHSBAT
aJlanTanusaTa KbM HOPMHUTE Ha U3paesICKus ma3ap Ha Tpyaa. [IpaBuTencTBeHUTE CTUMYIH 32 paboToIaTeNnnuTe
CBILIO pa3lIUpPsIBaT Bb3MOKHOCTUTE 32 (hopMasiHa 3a€TOCT.

[Ipunaranero Ha MOJIUTUKUTE 0Oaue pasKpuBa CTPYKTYypHU orpaHnuueHus. [Iporpamure He BUHAr# ca
OWIIM KYJATYPHO aJJaliTUPAHHU, ABITOCPOYHOTO TUTAHUPAHE € OMII0 HEOCTAThYHO U PECYPCHTE YECTO ca Onim
orpanuyeHu. B HiKoOuM cnyyau npodecroHaTHUTE Ha3HAUYCHUS ca OMIIH pa3mpeenssHi 6€3 CMUCIICHO yJacTue
Ha WMHTPAHTHTE, KOETO OTpa3siBa MATCPHATUCTHYHU TMPEATNOIOKEHU. PasmpeseieHneTo Ha KWIHIIA B
3aTpyJHEHU KBapTalld HEBOJIHO € 3aCHJIMIIO MPOCTPAHCTBEHATa CEerperais, OrpaHuYaBaiiku colldaaHaTa
MOOMITHOCT | Pa3IIMPsIBaHETO Ha MpekaTa. OCBEH TOBa, KOHKYPEHITUATA C BACOKOOOPa30BaHU UMUTPAHTH OT
ouBmus CBHBETCKM CHIO3 € H30CTpUIIa HEpaBEHCTBaTa Ha Mas3apa Ha Tpyda, Thil KaTo pecypcure 3a
npuoOIaBane ca OWiM pasmpenercHd (GopMaaHO MO pPaBHO, HO IO CHIIECTBO HEPABHOMEPHO, MPEIABHU]L
pa3TMYHUTE TPOGUIH Ha YOBEIIKHUS KallUTal.

NHCTUTYUMOHATHO NTOBEACHHE

[ToBeeHHeTO HAa WHCTUTYIMUTE 3a MPUOOIIABAHE € MOBIMSIIO 3HAYUTENTHO Ha TPAaeKTOPUHTE Ha
3aetoctTa. Tam, KbIETO MHCTUTYIMUTE Cca MPEAOCTaBsUI YCTOMYMBO HACOKH, KOHCYJITAIIMH M TTOCIJIE/IBAIa
MOJIKpena, pe3ylTaTHUTe OT HMHTerpanusara ca ce momgoOpwunu. [lapTHhOpcTBaTa MeEXIy IEHTPOBETE IIO0
3a€TOCTTa M 00PA30BATEIHUTE MHCTUTYIIMH Ca TI0I0OPUITH TPUI00MBAHETO HA YMEHHSI.
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OOpaTHO, UHTEPBIOMPAHUTE OIMHUCBAT NMPEHEOPEKHUTETHO OTHOIICHHE, OIOPOKpPAaTHYHA TBBPIOCT H
CaHKIMH 32 HECHa3BaHE HA ONpEAEICHUTE MporpamMu 3a oOydeHne. MHOTo OT TSX ChOOIaBaT, 4e ca Omimm
HACOYBAHU KbM HUCKOIUIATEHH MO3HIIUU C HUCHK CTAaTYC U OTPaHUYEHU MEPCIIEKTUBY 3a oBUIIeHue. TakuBa
MOJIETIM 3aCHJIBAaT 3aBHCHUMOCTTA M IOJKOINABAT MPO(ECHOHATHOTO pa3BuTHE. IIpexoqbT OT HE3aBUCHMHU
CEJICKOCTOIIAaHCKU TOMUHBLM B ETHONMS KbM NOJUMHEH HaeMeH TpyA B M3paen mpencraBnsiBa IbiOOKa
COIMATHO-UKOHOMHUYECKa IPOMSHA, YECTO HEOCTATHYHO MIPU3HATA OT IOJUTHIUTE.

Kyarypa na pa6orara

HW3paesnckata TpyaoBa KyJlTypa ce ouepTaBa eJHOBPEMEHHO KaTo pecypc M Oapuepa. Y4acTuero B
W3paenckute OTOpAaHUTENHM CUJIM, HALMOHAJIHATA CIy)X0a W TOOPOBOIYECKUTE ICHHOCTH OCHTYpsBAT
COLIMAJICH KAaIMTaJ, AOCTBII JI0 PaOOTHUTE HOPMH M BB3MOXKHOCTHU 3a paboTa B Mpexa. Te3u MHCTUTYLUH
(YHKIMOHMpAT KaTO MHTETPAlMOHHM AapeHH, KbAETO HMUTPAHTUTE NPUIOOMBAT €3MKOBH YMEHHS H
npoheCHOHATHY HABUIIH.

B ch1110TO BpeMe HeChOTBETCTBUATA MEXKAY TPAJUIIMOHHUTE ETHONICKY HAUMHH Ha He(hOPMAITHO YUCHE
u GopMaTHUTE HU3paEICKM METOIUM Ha oOyueHHe Ch3JaBaT MPEJU3BUKATENCTBA Ipe] aJanTaluAra.
OO6pazoBarenHUTe U MPOGECHOHATHUTE CUCTEMH YE€CTO HE YCISBAT J1a OTYUTAT MPEABAPUTEIHUTE ONMUTHH
3HaHUs, KOETO JIOIpUHACA 32 UyBCTBO Ha HEYIOBJIETBOPEHOCT U OTUYKJICHHE.

B'b3l'[pI/IﬂTl/Ie, AUCKPUMHUHAIUA U PaCU3bM

Hail-nocrostHHUAT BB3OpensTcTBall (HakTop, YCTAaHOBEH B MHTEpPBIOTATa, € JAUCKPUMMHALUATA.
PecnionzenTuTe CHOOMIABAT, Y€ Ca CE CONBCKBAIIN C IIPEIPA3CHABLHU B IPOLECUTE HA HAEMaHE, BKIIIOUMTEIHO
OTKa3 Bb3 OCHOBA Ha aMXapcku (aMHUIHM MMEHA WIM LBAT HAa KoxkaTa. MHOro OT TSX ca MpeKUBENIU
npodecroHaiHa Cerperanys Ha MO3HUIMU ¢ HUCHK CTaTyC M HEBUIUMH OapuepH mpen Hanpeabka. Pacusmbr
ce MPOosBsBa KAKTO OTKPUTO, TaKa U CKPUTO Ha pabOTHHUTE MeCTa U B OOIIECTBEHUTE B3aUMOICHCTBHUS.

Borpeku ue chlliecTByBaT 3aKOHU 3a 00p0a ¢ IMCKpUMHUHALMATA U MHUIMATHBH 332 MHOrooOpasue,
IPOIYCKUTE B MPUJIAraHeTO OrPaHMYaBaT TAXHATa e(peKTUBHOCT. CTPYKTYpHUTE HEPAaBEHCTBA, COLIMAIHO-
MKOHOMHYECKUTE HEAOCTAThIIM M OTPAHUYEHUSAT JOCTHII 10 NPOPECHOHATHH MPEXKH JOIBIHUTEIHO
orpaHu4aBaT MoOOMJIHOCTTa. Te3n KOHCTaTaluu MojauyepraBar, ye (OPMaHOTO PABEHCTBO HE TapaHTUPA
CBILIECTBEHA UHTETPALUS.

JluHamMuKa ,,0Trope HafAoJy “M ,,0TA0Jy HArope

W3cnenBanero pa3kpuBa, 4e €TUONCKUTE UMUTPAHTH Bb3IpPHUEMAT MOJIUTUKATa HAa TPUOOIIIaBaHe KaTo
HajnoxeHa orrope. Mcropuueckusar onut B ETHonus ¢ LeHTpanu3upaHu CTPYKTypU Ha BIAacTTa MOXE Ja
3aCHJIM IOJJYMHEHHUETO Ha epapXUYHOTO B3eMaHe Ha pelleHus. E3ukoBure Oapuepy, UMUTPALlMOHHHUSAT ILIOK
U CMsHaTa Ha JIMAEPCKUTE MO3UIMH B OOLIHOCTTA JIOMBIHUTEIHO OTrpaHHYaBaT paHHAaTa MOOMJIM3ALMS
,»OTIOJTy Harope “.

Brbrpeku ToBa, KOJIEKTHBHATA CHIIPOTUBA CPELY U3UCKBAHUITA 32 PEIUTHO3HO OOpbhIIaHE MOKa3Ba,
4ye aKTUBU3MGBT ,,0TI0JIy HAarope “MoXke Ja IPOMEHU NOJUTHKaTa. To3M cilydall HIIOCTpUpa KaKk MPEXOBUTE
B3aMMOJICHCTBUS MEXAY UMUIPAHTH, ChIO3HUIM OT TPaX1aHCKOTO OOIIECTBO M MOJKPEISAIIN NOJTUTHIYECKH
aKThOPH MOTaT J1a IPOMEHSAT AUPEKTUBUTE ,,0TTOpE Ha0uTy . TakuBa enu30/11 MOTBBPKAaBaT aHAIUTHYHATA
CTOMHOCT Ha Pa3riiek/1aHeTO Ha MOJUTHKATa KaTo JOTOBOPEH MPOLIEC, a HE KAaTO JIMHEHHA aIMUHUCTPaTUBHA
IIOCJIEZI0BATEIHOCT.

IIpuHoc Ha Mpe:kaTa 32 NOJTUTUKH

IlogxoasT Ha MpE)KaTa OT IOJUTHKU CC OKa3Ba 0Cco0€eHO C(bCKTI/IBeH 3a aHaJIM3 Ha TO3H cnyqaﬁ 110
HAKOJIKO MPpUYNHU:

1. Toit oOxBama MeX/IyCeKTOpHaTa B3aMMO3aBUCUMOCT MEXJy MHHHCTEPCTBa, paboTOnaTeNH,
HEMPAaBUTEJICTBEHN OPTaHU3alMU U YYAaCTHULIM B OOLTHOCTTA.
2. Tlo3BonsiBa aHaJ M3 Ha aCUMETPUUTE BbB BIACTTa U UHPOPMAITMOHHUTE MOTOLIH.
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3. OO0scHsABA Kak CTUMYJIWTE, JUCKPUMHUHALMATA M  CHTPYIHHYECTBOTO ChHIIECTBYBAT
€IHOBPEMEHHO B €IHA U ChIlla OJIUTHYECKA O0JIACT.

4. Wurerpupa iiepapxuyHa 1 OOMKHOBEHA TMHAMUKA B €IMHHA PaMKa.

OtuuTa posATa Ha KyJATypHUTE M COLUAIHUTE (aKTOpu MpH O(POPMIHETO Ha PE3yATaTuTe OT

U3IBJIHCHHUETO.

V)]

WuTerpanusita B 3a€TOCTTa C€ OYepTaBa KaTo MPOIYKT Ha B3aUMOJICHCTBUATA MEX/Ty CHIIHUA BPB3KH,
KaTo HalpuMep 3aKOHOJATEJICTBO U ABITOCPOYHH WHCTHTYIIUOHATHN aHTAKUMEHTH, U CIIa0W BPH3KH, KATO
HaIpUMep BPEMEHHH MPOrpamu 3a 00y4eHHne Ui KPaTKOCPOUHU MHUIUATUBH. TpaliHOCTTa M KOOpAUHALIUSTA
Ha Te3H BPB3KU OKa3BaT 3HAUUTEIHO BIMUSIHUE BHPXY pE3yJITaTUTE.

3akj0ueHue U NMPenopbKU

WNurterpanusita Ha ETHONCKUTE WMHUIPAHTH B U3PACICKUS TMa3ap Ha TPyJAa OTpassiBa CIIOKHO
B3aMMO/ICICTBIE MEX]y MOJUTUYECKH MHUIIMATHBY, UHCTUTYIIMOHAIHO MOBEIEHUE, KyITypa Ha pabOTHOTO
MSCTO U OOIIECTBEHHU Haryiacu. BbIpeku 4e 3HauyuTeTHUTE YCWIWS Ha JbpKaBaTa ca JOBENU JI0 U3MEPUM
HampeIbK, CTPYKTypHHUTE Oapuepu, AUCKPUMUHALMATA W HEJOCTaThUYHOTO IBJITOCPOUYHO IUIAHHUpaHE
MPOIBIKABAT /1a BB3IMPEMATCTBAT IIBIHOTO BKIIFOUBAHE.

EdexTtuBHOTO MOJ00peHHE M3UCKBAa KYIATYpHO aJalTUPAHO MpOrpaMupaHe, YCTOWYMBA IMOAKpErna
ciieq; 00yueHue, pa3IupeHu pecypecH, 3aCUJICHO MTPUJIaraHe Ha 3aKOHOJATEJICTBOTO 332 PaBHU Bb3MOXKHOCTH U
CHUCTEeMaTU4YHO oOpazoBaHue 3a MHOrooOpasue. MHTerpanusTa 3aBUCH OT KOOPIAUHUPAHO CHTPYIHUYECTBO
MEXIy TOJUTHYCCKUTE MPEXKH, BKIIOUBAIIU JIHPKABHU HWHCTUTYIIMH, MECTHH BJAcCTH, pabOTOJaTENH,
rpa)1aHCKO OOIIECTBO U camMaTa €THOICKa OOIIHOCT.

IIeHTpamHOTO 3aK/IIOUYEHUE HA Ta3H IUCEPTALNA €, Ue ITOJINTUKATA 3a yCBOSBAHE HA 3a€TOCTTA HE MOXKE
na Obe pazbpaHa npe3 eAHOCTENeHHA aHAIMTHYHA NTpu3Ma. [1oAX01bT Ha OJUTHYECKATa MpErKa IPEJOCTaBs
Hal-IJIOCTHATA paMKa 32 yJIaBsHE Ha JUHAMWYHUTE, MHOTOCTPAaHHU U KYJITYPHO BIPAJECHHU MIPOLIECH, KOUTO
oopMAT HHTErpalusaTa Ha [1a3apa Ha TpyAa. Upes nocTaBsiHe Ha ONMTA HA UMUTPAHTUTE BbB B3aMMOCBbP3aHH
CTPYKTYpH Ha YIpaBJCHHE, M3CIEABAHETO AOMPUHACS 3a MO-IIUPOKH /1e0aTH B TOJUTOJOTHATa OTHOCHO
[IPUJIAraHeTO HA IOJIMTUKUTE, UHTErpaluaTa Ha MaJLMHCTBATA U BPb3KATa MEXAY AbP)KaBHUS IU3AlH U
COLIMAJTHUTE PE3YJITATH.

HpquBaHeTo noaucpTaBa 3HAUYCHUCTO HA YKPCIBAHCTO HA YYBCTBOTO 34 HNPHUHAMJICIKHOCT YpPE3
HHTCTpHUPAaHC HA OIIMTHU HpO(i)GCI/IOHaJ'II/ICTI/I, KOHWTO J1a HAaCOYBAT UMUTPAHTUTEC B HAYAJIOTO HA KAPUCPHUA UM
IIBT. ‘lpe3 OpraHHU3UpaHC HA CPCHIN U ,Z[eI\/’IHOCTI/I, KOHUTO CBBbpP3BaT pa6OTHI/ITe MECTa C MCCTHATa O6H.IHOCT, CcC
Hacbp4daBaT JUAJIOT'BT U CHbTPYAHUYCCTBOTO, a YCIICXBT CC U3MEPBA UPEC3 CHCI_[I/ICI)I/I‘{HI/I IIOKa3aTCJIu KaTO HUBaA
Ha 3aCTOCT M YAOBJICTBOPCHOCT, KAKTO Ha CIYXUTCIIMTEC, TaKka MW Ha pa6OTOI[aT€J'II/ITe. HpeﬂnaraT ce
NEpUOANYHHU MPOYUBAHHUA 3a TPOCIICASABAHC HA HAIIPEAbKa U I/I,Z[eHTI/I(I)I/IL[I/IpaHe Ha 00J1aCTH 3a HOI[O6peHI/Ie.

HpquBaHeTo obaye mMma ABC OCHOBHHU OrpaHUYCHUA: pasMCPBbT Ha H3BaJKaTa WU METOABT Ha
nscneasase. [IspBo, pa3mMepbT Ha U3BaJKaTa € MAIBK - HHTEPBIOUPaHU ca caMo 50 €THONICKM UMUTPAHTH Ha
BB3pacT oT 20 10 50 roguHM OT pa3InyHU pernoHu. Ta3u orpaHuYeHa n3Bajika He [03BOJIsIBa 0000IIEeHUE 32
BCHUYKH €THOICKM UMUTpaHTU. [lopaau ToBa ce mpenopbuBa ObACIIM U3CIEABAHUS Ja Ce MPOBEXIAT C IMO0-
rojisiMa u3BaJkKa, BKIIIOYBalla KAKTO BETCPAHU, TaKa 1 HOBXM UMUT'PAHTH, 34 Ja CC U3CJICABAT INIOTCHIUAJITHUTC
NPOMYCKH B MHTErpalysITa Ha Maszapa Ha TpyJa U BB3IPUATHATA 3a MOJUTHKATa. Bbrnpeku ToBa, olmure
0000111eH1s OCcTaBaT TPYIHU.

BTtopo, MeToIbT Ha U3CTIeIBaHE € KAUeCTBEH, pa3unTalll Ha INYHU UHTEPBIOTA B PAMKHUTE HA KYJITYPHO
TpaJWLIMOHHA IPYIIa, KOSTO HE € CBUKHAJA C TO3HM BUJ UHTEPBIOTA. Bh3HUKHAXa TPYAHOCTH B CIOCOOHOCTTA
Ha YYaCTHUIIUTE Ja CE U3pa3sBar, KOETO JAOBEE 0 KPaTKH, JAKOHUYHH OTTOBOPH, KOMTO BB3MPEMNsATCTBAXA
dbopmynupaHeTo Ha KoHcTaranuurte. [IpenopprunTenHo € ObaenuTe M3CIeABAHUA Ja TpePopMyTupar
BBIIPOCUTE MHOTOKPATHO, 3a JIa C€ TapaHTUpa pa3OupaHe, Kato ce n30ArBaT KpaTKU OTTOBOPH, KOUTO MOTAT
7la TPOU3THYAT OT 00bpKBaHe. OCBEH TOBA MPOIECHT HA aHATTN3 MOXe J1a ObJIe IBJIBT U cllokeH. OCBEH TOBa
MHTEPBIOUPAILUAT TPSAOBa J1a M3rpagul JOBepue, MpPeau Ja 3amoyHe, Thid KaTO UMUTPAHTHUTE MOXE Ja ca
MPE/a3InBy, KOTaTO CIIOENAT JTUYHA nHpopMarws. JJoBepreTo MoXxe /1a ce HaChpud upe3 M3MOoJI3BaHe Ha
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HHTCPBIOUpAIIU OT €1HA U ChIa 06H_IHOCT, JKMBCCUIN B CIUH U CHIIU KBAPTAJ, U IIPOBCKIAHC HA NHTCPBIOTA
Ha MACTO, KBACTO YUaCTHUIUTEC CC UYBCTBAT CUT'YPHH.

Ilopagu xauecTBeHMsI XapakTep, U30pax lla ce€ ChCPENOTOYa BbPXY YHUKAJHATa IEPCIEKTHBA Ha
CaMHUTE MUMUTPAHTH, BMECTO JIa U3CIEABAM UJEHTUYHOCTTA Ha (aKTOpUTE 3a MPHOOIIABAHE U MHTETpalysl.
[IpenopbuBa ce ObeIIN U3CIEABAHMS J]a U3CIIeIBaT Te3H (DaKTOpH, Taka Ye JBETE MEePCIEKTUBH Ja MOTaT Ja
ObJaT CpaBHEHM, 3a Jla ce HACHTU(UUUpAT EBEHTYaJHU MPOIYCKU BBB BB3npustuero. [lopagu Ttes3u
OTpaHUYEHUS] HSIKOM M3CIIEOBATEIN TBBPIAT, Y€ KAUECTBEHUTE M3CJE/IBAaHUS JOMBJIBAT KOJUYECTBEHUTE
M3CIeIBAaHMS U YECTO U JIBaTa BUJA CE U3IMOI3BAT 3aeHO (CMECEHU METO/IN), 3a J1a C€ OCUTYPH IMO-IIUPOKA U
[10-TOYHA KapTHHA Ha TEMaTa Ha U3CJIEIBAHETO.

OCHOBHMU ITPUHOCH

Ta3u AucepTanus U3BCXKAa TPHU KIIFOUOBU IIPHUHOCA.

1. TucepranmoHHUST TPy OTKpOsiBa poOJsiTa Ha BOEHHATa Cily»k0a KaTo BaKEH MHCTUTYLMOHAJIEH
MEXaHU3bM 3a COLlMaJIHA IPUHAJICKHOCT, Npo(hecuoHanHa OpUEeHTAlM U [TOCIIe/IBallla TPy 10Ba HHTETpalus
Ha U3paciily OT €TUOIICKH IIPOU3XO.

2. U3cnenBaneTo 000OCHOBaBa 3HAYCHHETO HA YYBCTBHTEIHOTO KBbM KYJTypara U IEJICHACOYCHOTO
npodecnoHaHO 00yueHue KaTo (pakTop 3a MO-yCIeIIHA TPYJOBa M COIMAIHA WHTETPAIMs Ha €THOTICKATa
OOILIHOCT.

3. ucepramusita wuACHTU(DUIMPA HEOOXOJAMMOCTTa OT TO-LIEJICHACOYCHH WHCTPYMEHTH 32
MKOHOMHMYECKAa TIOJKpena, BKJIIUUTETHO CTHUMYJIH 3a paboTogaTenuTe M HachbpyaBaHe Ha
MPEANPUEMAUYeCTBOTO, KaTO BH3MOXKEH MEXaHU3bM 3a MPEOJIOJISIBAHE HA HAKOW OT CTPYKTYpHUTE Oapuepu
npen npodecuoHamHaTa peann3alms.
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INTRODUCTION

The objective of the research study is to examine the implementation of the Israeli government's policy
for the integration of Israelis of Ethiopian origin into the labor market, focusing on its impact on employment,
equal opportunities, and the reduction of socioeconomic gaps. The study seeks to identify both the factors that
facilitate successful labor-market integration and the barriers that hinder it. Particular attention is given to
immigrants with a traditional occupational background in their country of origin, as well as to their level of
satisfaction with life and employment in Israel in comparison with immigrants from other countries of origin.

The immigration of Ethiopian Jews to Israel through Operations “Moses” and “Solomon” during the
1980s and 1990s posed a significant challenge to Israeli society: the integration of a community with a distinct
cultural, social, and economic background into the country's socioeconomic framework. Over the years, the
Israeli government has implemented a variety of initiatives designed to promote the employment integration
of Ethiopian immigrants, recognizing employment as a central mechanism for social integration and the
reduction of inequality. Despite these efforts, significant gaps remain between the Ethiopian community and
the general population in employment rates, job quality, income levels, and opportunities for advancement.

1. The Research Reality

The integration of Ethiopian immigrants into the Israeli labor market has become an increasingly
important issue within public policy. Since the beginning of large-scale immigration in 1984, government
institutions and organizations involved in absorption have gradually recognized the need to examine more
closely the processes through which members of the Ethiopian community integrate into employment. The
absorption process has involved profound social, cultural, and economic changes, creating challenges both for
the immigrants and for Israeli society as a whole (Ben-Ezer, 1989, 1992, 2008).

From the immigrants’ perspective, migration involves separation from familiar social structures and
adaptation to a new cultural environment. The transition from a traditional agricultural society to a modern
industrialized society has complicated the integration of Ethiopian immigrants into the Israeli labor market.
Language barriers, differences in work culture, and limited correspondence between previous occupational
experience and labor-market requirements have created additional difficulties, many of which continue to
affect employment outcomes (Eisenstadt, 1954; Shuval, 1981).

The research study is based on a review of the literature, qualitative research, and an analysis of
existing government programs. It examines the social, cultural, educational, and occupational factors that
influence the integration of Ethiopian immigrants into employment, as well as the implementation of Israeli
immigration and absorption policies. Particular attention is paid to vocational training programs, employer
incentives, educational interventions, and the role of government institutions, employers, and civil society
organizations in facilitating or hindering labor-market integration.

As an Ethiopian immigrant who has personally experienced many of these challenges and who has
worked professionally in the promotion of vocational and occupational training among Ethiopian immigrants,
I chose to investigate this issue in order to contribute to a better understanding of the barriers to employment
integration and to identify possible directions for improving existing policies and practices.

2. The Research Aim

The aim of the dissertation is to identify the main factors that facilitate or hinder the integration of
Israelis of Ethiopian origin into the labor market by analyzing the implementation of government policy, the
role of institutions, employers, and society, as well as the immigrants’ own perceptions of this process.

To support this aim, the study examines the historical context of Ethiopian Jewish immigration to
Israel and the specific challenges faced by the Ethiopian community, particularly regarding labor-market
integration. It also presents relevant demographic and socio-economic data on the Ethiopian immigrant
community in Israel.
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The dissertation emphasizes that integration into the labor market is a key prerequisite for broader
social integration, the reduction of economic inequalities, and the improvement of quality of life. It further
highlights the relationship between labor-market integration, equality of opportunities, community
empowerment, and social cohesion in Israeli society.

The study examines the implementation of government policy for integrating Israelis of Ethiopian
origin into employment, focusing on its achievements, shortcomings, and practical outcomes. The main
research questions are:

How successful is the government’s policy in promoting the integration of people of Ethiopian origin
into the labor market?

What factors contribute to labor-market gaps between the Ethiopian community and the general
population?

How can policy implementation be improved to achieve better results?

The importance of the research lies in its contribution to understanding the effectiveness of policy
implementation and its potential to support practical solutions for reducing inequalities and promoting a more
inclusive society in Israel.

The study also seeks to provide policymakers and institutions involved in employment absorption with
a clearer understanding of the difficulties faced by Ethiopian immigrants. Its purpose is both to identify and
strengthen the factors that facilitate successful labor-market integration and to reveal the barriers that continue
to hinder this process.

3. The Tasks

The tasks of the dissertation are:

1. To present the history of the immigration of Ethiopian Jews to Israel, with particular emphasis
on Operations “Moses” and “Solomon.”

2. To examine the characteristics of the Ethiopian community in Israel and the social, cultural,
and economic changes it has undergone from the time of immigration to the present day.

3. To explain the importance of labor-market integration as a central component of the absorption
and integration process.

4. To analyze the role of employment in reducing socioeconomic inequalities and promoting the
empowerment of the Ethiopian community.

5. To present and analyze data concerning the integration of Ethiopian immigrants into the labor
market in comparison with the general population.

6. To identify existing gaps in employment, income, career advancement, and job quality.

7. To examine the government policies and programs designed to promote the labor-market

integration of Israelis of Ethiopian origin, including vocational training, educational support, and integration
into the public and private sectors.

8. To evaluate specific policy instruments, such as employer incentives, financial assistance
programs, and other support mechanisms intended to facilitate employment integration.
9. To assess the effectiveness of existing policies and programs by identifying their achievements,

shortcomings, and implementation challenges.

10. To formulate recommendations for improving government policy and enhancing the
integration of Israelis of Ethiopian origin into quality employment opportunities.

Through these tasks, the study seeks to contribute to a better understanding of the factors affecting
labor-market integration and to support the development of more effective policies aimed at reducing
inequalities and strengthening social cohesion in Israeli society.

4. The Research Object and Subject

The main object of the research study is the policy of the Israeli government and the programs
implemented to integrate Israelis of Ethiopian origin into the labor market, with a focus on their effectiveness,
implementation challenges, and practical outcomes.

The research subject is the integration of Israelis of Ethiopian origin into the Israeli labor market. The
study examines integration processes, existing disparities compared with the general population, and the
measures adopted by the State of Israel to reduce these gaps and improve access to employment opportunities.

4
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The study investigates government policies that include vocational training programs, employer
incentives, employment-support measures, and direct assistance for workers of Ethiopian origin. Particular
attention is paid to the impact of these policies on employment rates, job quality, income levels, and career
opportunities, while identifying barriers and challenges that arise during implementation.

Ethiopian immigrants arrived in Israel from a unique historical, religious, and cultural background and
faced significant challenges during the absorption process. In addition to language and cultural barriers, many
encountered discrimination, social stereotypes, and difficulties adapting to a new social and economic
environment. These challenges have been reflected in employment patterns, occupational mobility, and wage
disparities in comparison with the general population.

The transition from a traditional agricultural society to a modern industrialized society required
Ethiopian immigrants to adapt to new social norms, institutions, technologies, employment practices, and
patterns of family and community life. These changes created difficulties in both social and labor-market
integration and highlighted the need for more effective absorption policies.

The special characteristics of the Ethiopian immigrant community require dedicated attention from
institutions responsible for immigration absorption and employment integration. Since the beginning of large-
scale immigration in 1984, awareness has gradually increased among policymakers and practitioners regarding
the need for targeted measures that address the specific needs of the community (Ben-Ezer, 1992).

The difficulties experienced during the absorption process have raised questions about the
effectiveness of existing policies and have emphasized the importance of developing more proactive and
coordinated approaches. Government policy plays a central role in establishing priorities and ensuring the
implementation of measures aimed at promoting equal opportunities and successful integration into
employment.

One of the most significant challenges has been the transition from a traditional agricultural economy
to a Western industrial society. Differences in work culture, limited recognition of previous experience, and
language barriers have complicated integration into vocational training programs and employment
opportunities (Shuval, 1981).

This research focuses on the integration of Ethiopian immigrants into the labor market and examines
the role of government institutions, employers, and civil society organizations in this process. It evaluates both
the support mechanisms that facilitate integration and the institutional factors that may hinder it. The study
aims to assess the implementation of government policy, identify achievements and shortcomings, and
propose recommendations for improving labor-market integration.

During the past two decades, the Israeli government has introduced a variety of programs designed to
support the employment integration of Ethiopian immigrants, including vocational training, higher-education
assistance, employer incentives, and community-development initiatives. Nevertheless, academic research
suggests that the impact of these programs on reducing socioeconomic disparities remains limited, raising
questions regarding their effectiveness, implementation, and long-term outcomes.

As a long-time immigrant from Ethiopia and a former professional involved in vocational and
occupational training programs for Ethiopian immigrants, | chose to examine this issue in order to better
understand the challenges of employment integration and to identify practical ways to improve existing
policies and practices.

Description of the Content and Problematic Course of the Chapters of the Dissertation

The first chapter establishes the theoretical and conceptual framework of the dissertation through a
review of the literature on public policy implementation, immigration and absorption policy, labor-market
integration, and minority inclusion.

The chapter begins by examining major theories and approaches to policy implementation. It analyzes
different implementation models in order to understand how governmental decisions are translated into
practical outcomes and how institutional structures influence policy effectiveness. Particular attention is paid
to implementation gaps, bureaucratic challenges, institutional effectiveness, and policy evaluation.

The chapter then reviews immigration and absorption policy in Israel, including its historical and
ideological foundations. Special emphasis is placed on governmental policies concerning Ethiopian
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immigrants and their descendants, as well as on state intervention programs designed to promote social and
economic integration and reduce inequalities.

A central section presents the historical background and social characteristics of the Ethiopian Jewish
community. The discussion focuses on the immigration process from Ethiopia to Israel, the cultural transition
experienced by immigrants, and the encounter between traditional Ethiopian and modern Israeli society.
Particular attention is given to the effects of cultural differences, social marginalization, and institutional
discrimination on the integration process.

The chapter further examines the integration of Israelis of Ethiopian origin in education, vocational
training, employment, and military service. Emphasis is placed on labor-market integration, including
employment barriers, occupational segregation, wage inequality, limited professional mobility, and
discrimination in recruitment and promotion. Government employment policies and programs are critically
evaluated.

The chapter concludes with a comparative analysis of immigration and labor-market integration
policies in selected Western European countries. The experiences of African immigrants in European labor
markets are compared with those of Israelis of Ethiopian origin, providing a broader perspective on integration
policies, multiculturalism, and labor-market inclusion.

The central problem addressed in this chapter is the discrepancy between the formal objectives of
integration policies and the continuing socio-economic inequalities experienced by Israelis of Ethiopian
origin. The literature indicates that, despite substantial governmental efforts, structural barriers and
institutional limitations continue to hinder equal integration into the labor market.

The second chapter presents the empirical research and findings of the dissertation. It describes the
qualitative research design and the interview framework used to explore perceptions, experiences, and
evaluations of labor-market integration policies among Israelis of Ethiopian origin.

The chapter includes an analysis of interviews conducted with participants from relevant social and
professional backgrounds. Through thematic analysis, the study identifies key issues related to employment
integration, workplace experiences, institutional support, discrimination, cultural adaptation, and perceptions
of equality and opportunity.

The findings reveal a complex relationship between government policy and actual labor-market
experiences. Although various integration programs exist, their implementation is often inconsistent and
insufficient in addressing the practical needs of Israelis of Ethiopian origin. Respondents report challenges
related to recruitment, access to professional networks, career advancement, workplace discrimination, and
socio-cultural barriers.

The chapter also examines the relationships between policy implementation, organizational behavior,
work culture, and social perceptions. It demonstrates how institutional attitudes and labor-market structures
influence integration outcomes and contribute to persistent inequality.

A separate section evaluates the practical implementation of government policy and assesses whether
policy objectives have translated into measurable improvements in labor-market participation and socio-
economic mobility.

The central problem examined in this chapter is the gap between official policy objectives and the
actual experiences of the target population. The empirical findings indicate that structural inequalities,
institutional barriers, and social stereotypes continue to affect the successful implementation of integration
policies.

The conclusion summarizes the theoretical and empirical findings of the dissertation and evaluates the
effectiveness of the Israeli government's policy for integrating Israelis of Ethiopian origin into the labor
market. It concludes that, despite considerable governmental efforts and resources, significant socio-economic
disparities remain.

The dissertation demonstrates that the challenges facing Israelis of Ethiopian origin are
multidimensional and cannot be addressed solely through formal policy measures. Successful labor-market
integration requires effective implementation mechanisms, institutional accountability, equal access to
opportunities, and broader social change aimed at reducing discrimination and promoting inclusion.
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The conclusion also offers recommendations for improving policy implementation, strengthening
employment-support systems, expanding educational and vocational-training opportunities, and increasing
institutional awareness of equality and diversity in the workplace.

The dissertation contributes to academic and public discussions on immigration policy, minority
integration, and labor-market equality in Israel. By combining theoretical perspectives with qualitative
empirical research, it provides a comprehensive analysis of labor-market integration policy toward Israelis of
Ethiopian origin.

The study contributes to the fields of public policy, sociology, migration studies, labor economics, and
ethnic relations by identifying the structural and institutional factors that shape labor-market integration. The
comparative perspective with Western European immigration policies further broadens the analytical
framework and enhances the international relevance of the dissertation.

5. The Research Methodology

5.1. Methodology

Methodology refers to the approach and methods used to conduct a research study, including the
research design, instruments, procedures for data collection, and methods of analysis and interpretation.
Qualitative methodologies include ethnography, grounded theory, narrative research, life histories, and case
studies (Shkedi, 2003).

The present study examines the implementation of the Israeli government’s policy for integrating
Israelis of Ethiopian origin into the labor market. To address the research questions, a qualitative research
approach was selected because it allows for an in-depth exploration of experiences, perceptions, and social
processes related to labor-market integration (Kassan & Krumer-Nevo, 2010).

The research is based on semi-structured in-depth interviews with immigrants of Ethiopian origin and
on the analysis of government policies, official documents, and employment programs. Participants were
selected through purposive sampling, focusing on individuals who had experience with government-supported
employment-integration initiatives. Data were analyzed through qualitative content analysis. Ethical standards
were maintained through informed consent procedures and the protection of participants’ anonymity.

Qualitative research is widely used in the social sciences and humanities to understand human
behavior, experiences, and social phenomena from the perspective of those involved. Unlike quantitative
research, which relies on numerical data and statistical analysis, qualitative research seeks to generate a deeper
understanding of meanings, perceptions, and social realities (Shlasky & Alport, 2007).

According to Shkedi (2003), qualitative research focuses on the holistic and interpretive examination
of social and cultural phenomena. It relies on non-numerical data such as personal narratives, opinions,
experiences, behaviors, and observations in order to identify patterns and meanings within their social context.

The choice of a qualitative approach is particularly appropriate for examining labor-market integration
among Israelis of Ethiopian origin because many aspects of integration cannot be adequately measured
through quantitative indicators alone. Issues such as belonging, discrimination, cultural adaptation, social
mobility, and perceptions of opportunity require an in-depth understanding of individual experiences and
social interactions (Yin, 1984).

Semi-structured interviews were selected as the primary research tool because they provide both
structure and flexibility. While guiding questions ensure consistency across interviews, participants are given
the opportunity to discuss their experiences freely and to raise issues that may not have been anticipated by
the researcher.

The study also incorporates document analysis, including government reports, legislation, policy
papers, employment programs, and vocational-training initiatives. This approach allows for a comparison
between officially stated policy objectives and their practical implementation.

In addition, elements of participant observation were used where relevant to gain a deeper
understanding of vocational-training activities, employment-support services, and interactions between key
actors involved in the integration process.

The qualitative approach offers several advantages. It enables a deeper understanding of personal
experiences, reveals social and cultural barriers that may remain invisible in statistical data, and provides

7



8

insight into the perceptions of immigrants, employers, policymakers, and community representatives. At the
same time, the method has limitations, including the restricted ability to generalize findings, potential
researcher bias in interpretation, and the considerable time required for data collection and analysis.

The research seeks to understand how government policy influences the experiences, opportunities,
and challenges of Israelis of Ethiopian origin in the labor market. Through interviews, document analysis, and
observation, the study explores the factors that promote or hinder successful integration and evaluates the
effectiveness of existing policy measures.

In conclusion, the choice of a qualitative methodology reflects the study’s objective of gaining a
comprehensive understanding of the personal and collective experiences of Israelis of Ethiopian origin and of
examining the social, cultural, and institutional dynamics that shape labor-market integration. The findings
are intended to contribute to the improvement of public policy and employment-integration practices in Israel.

5.2. Research Questions

The research questions provide the framework for the research design, data collection, and analysis.
They guide the investigation of the implementation of Israeli government policy for the integration of Israelis
of Ethiopian origin into the labor market and focus on participants’ experiences, perceptions, opportunities,
and challenges.

1 .Questions on the Perception of the Absorption Policy

. How does the Israeli government’s absorption policy influence the labor-market integration of
Ethiopian immigrants?

. How do Ethiopian immigrants perceive the vocational-training programs offered by the state?

. To what extent do Ethiopian immigrants feel supported by government institutions in their
efforts to integrate into employment?

. How do social perceptions and housing policies influence their sense of belonging in the
workplace?

2 .Questions on Employment Experiences

. What are the main experiences of Ethiopian immigrants during the job-search process?

. What challenges do Ethiopian immigrants encounter after entering the labor market?

. How do they cope with barriers such as discrimination or a mismatch between their

qualifications and labor-market demands?
3 .Questions on Support and Obstacles

. What forms of family, community, and governmental support contribute to successful labor-
market integration?

. What systemic and social barriers do Ethiopian immigrants identify as obstacles to employment
integration?

. How do employers support Ethiopian immigrants, and what challenges do employers identify

in this process?
4 .Questions on Expectations and Reality

. To what extent do Ethiopian immigrants experience a gap between their employment
expectations and actual labor-market opportunities?

. How have their expectations regarding employment opportunities in Israel changed over time?

. How do they evaluate their professional progress in relation to their original goals?

5 .Questions on Belonging and Workplace Integration

. How does the work environment influence the sense of belonging among Ethiopian
immigrants?

. What are their experiences regarding cultural adaptation in different workplaces?

. How do they describe their integration into organizational culture?

6 .Descriptive Question

. What are the principal difficulties encountered by Ethiopian immigrants during their

integration into the labor market?
7 .Causal Question
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. How do cultural and social factors influence the level of labor-market integration among
Ethiopian immigrants?

8 .Comparative Question

. How does the labor-market integration of Ethiopian immigrants compare with that of
immigrants from other countries of origin?

9 .Interpretative Question

. How do Ethiopian immigrants evaluate and interpret the Israecli government’s absorption
policy?

10 .Employment Outcomes Question

. To what extent are Ethiopian immigrants integrated into occupations requiring higher levels of

education and professional qualifications?

11 .Policy Impact Question

. How does vocational-training policy influence the employment opportunities and career
development of Ethiopian

5.3. Research Population

The present study employs a qualitative research approach based on content analysis and in-depth
interviews (Sabar Ben-Yehoshua, 2001).

Recruiting Ethiopian immigrants for research presents specific challenges related to the community’s
historical experiences, cultural background, and concerns regarding discrimination, privacy, and the possible
misuse of personal information. In some cases, distrust toward institutions and researchers may reduce
willingness to participate. These challenges can be addressed through culturally sensitive research practices,
collaboration with community leaders, protection of anonymity, and the use of languages familiar to
participants, such as Hebrew and Amharic (Shkedi, 2003; Sabar Ben-Yehoshua, 2001).

To ensure adequate participation, a personalized approach was adopted through personal, family, and
community networks. Approximately seventy (70) individuals were approached, of whom fifty (50) agreed to
participate in the study.

Characteristics of the Interviewees in Ethiopia

All interviewees were immigrants from Ethiopia who arrived in Israel between Operation Solomon
(1991) and 2015 and had lived in Israel between ten and thirty years at the time of the study .According to
previous studies, approximately 95% of Ethiopian immigrants originated from rural areas and 5% from urban
environments (Rosen, 1987). Accordingly, the sample included 45 participants from rural areas and 5 from
urban settings.

Among the participants, 25 were illiterate, 15 had completed primary education, and 10 had attained
partial or full secondary education. Most acquired occupational skills informally through family-based work
experience. Agriculture was the dominant occupation among men, while women were primarily engaged in
household work and traditional crafts. A small number had professional occupations such as teaching,
veterinary work, tailoring, or healthcare assistance.

The study first examines the cultural, social, educational, and occupational background of Ethiopian
immigrants and the ways in which these factors influence labor-market integration. It then analyzes Israeli
immigration and absorption policy through two principal approaches to policy implementation.

The first is the deductive “top-down” approach (Mazmanian & Sabatier, 1983), which views policy as
being formulated by decision-makers and implemented through administrative structures. The second is the
inductive “bottom-up” approach (Hjern & Porter, 1981), which emphasizes the influence of frontline actors
and local realities on policy implementation. Together, these approaches provide a comprehensive framework
for understanding both policy formulation and practical implementation.

To examine the immigrants’ perspective, fifty Ethiopian immigrants were interviewed. Some had
successfully integrated into the labor market, while others continued to face employment difficulties. Through
their personal experiences, the study explores the factors that facilitated or hindered their integration into
Israeli society and employment. Based on these findings, conclusions and recommendations are presented
regarding future improvements in employment integration policies and practices.

5.4. Research Instrument
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The present study employs a qualitative research approach and uses the semi-structured interview as
its principal research instrument. This instrument was selected because it allows participants to describe their
experiences, perceptions, and opinions in their own words while providing the researcher with a consistent
framework for data collection.

The research focuses on the experiences of Israelis of Ethiopian origin regarding their integration into
the labor market and their perceptions of government absorption and employment policies. Semi-structured
interviews enable the exploration of complex issues such as employment opportunities, discrimination,
cultural adaptation, workplace experiences, and perceptions of belonging.

The main objectives of the interviews are:

. to explore the experiences of Ethiopian immigrants in the Israeli labor market;

. to identify factors that facilitate or hinder employment integration;

. to examine perceptions of government support and employment programs;

. to understand experiences of inclusion, exclusion, and workplace belonging;

. to investigate the relationship between employment opportunities and quality of life.

The interviews were conducted face-to-face and followed a semi-structured format that combined
predefined guiding questions with the flexibility to explore issues raised by participants. This approach
enabled the collection of detailed personal narratives while ensuring comparability across interviews.

In addition to the interviews, the study draws on document analysis, including government reports,
policy documents, employment programs, and relevant publications. These materials provide a broader
institutional context for understanding the implementation of labor-market integration policies.

According to Fontana and Frey (2000), interviewing is one of the most effective methods for
understanding individual and group perspectives. Semi-structured interviews are particularly appropriate for
this study because they allow participants to share their life stories and employment experiences while
enabling the researcher to investigate themes relevant to the research questions.

The use of semi-structured interviews therefore provides rich qualitative data that contribute to a
deeper understanding of the challenges, opportunities, and perceptions associated with the labor-market
integration of Israelis of Ethiopian origin.

5.5. Research Process

The research process follows established principles of qualitative social research as developed by
scholars such as Dewey (1938), Popper (1959), Merton (1949), Creswell (2009), and Yin (1984). Although
these scholars propose different approaches, they share common stages that include problem identification,
literature review, formulation of research questions, selection of methodology, data collection, data analysis,
and the development of conclusions.

The purpose of this study is to evaluate the implementation of Israeli government policy regarding the
integration of Israelis of Ethiopian origin into the labor market, to identify barriers affecting successful
integration, and to examine participants’ experiences and perceptions of employment-related policies.

The research process consisted of the following stages:

1. Identification of the research problem and objectives.

2. Review of the relevant literature, including studies on immigration, labor-market integration,
public policy implementation, and Ethiopian immigration to Israel.

3. Development of the theoretical framework, drawing on policy implementation approaches,
including top-down and bottom-up perspectives.

4, Selection of the qualitative research methodology and preparation of the research instruments.

5. Data collection through semi-structured interviews, document analysis, and supporting
observational data.

6. Data analysis using qualitative content analysis, including transcription, coding, categorization,
and thematic interpretation.

7. Interpretation of findings within the theoretical framework and evaluation of policy
implementation.

8. Formulation of conclusions and recommendations for improving employment integration
policies.

10
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The study involved Ethiopian immigrants of working age (20-50 years old), government
representatives, employers, and community activists. Data collection included interview recordings, interview
transcripts, field notes, and relevant policy documents.

The qualitative analysis focused on identifying recurring themes related to policy implementation,
employment barriers, workplace experiences, discrimination, vocational training, and integration outcomes.
The findings were then compared with existing theoretical and empirical research in the field.

The research process enabled a comprehensive examination of the relationship between government
policy and labor-market integration and provided insights into the factors that facilitate or hinder successful
employment outcomes among Israelis of Ethiopian origin.

Interview Method

The semi-structured in-depth interview served as the principal data-collection method. According to
Geertz (1973), Patton (1980), Kvale (1996), and Denzin and Lincoln (1994), in-depth interviews are among
the most effective qualitative methods for exploring experiences, perceptions, and meanings from the
participants’ perspective.

The interviews were designed to examine:

. employment experiences and challenges;

. perceptions of government integration programs;

. experiences of discrimination and inclusion;

. workplace relationships and organizational culture;

. perceptions of successful integration and professional advancement.

Snowball sampling was used to reach participants who were unemployed or had not participated in
vocational-training programs. Interviews were conducted between 2023 and 2024 in participants’ homes or
workplaces and lasted approximately 45 minutes.

Prior to each interview, participants received information about the purpose of the study and provided
informed consent. Participation was voluntary, confidentiality was guaranteed, and participants were informed
that they could withdraw from the study at any stage. No financial compensation was provided.

The interview guide included questions concerning participants’ backgrounds, employment
expectations, job-search experiences, workplace experiences, perceptions of government programs, and
overall satisfaction with their integration into the labor market.

The use of in-depth interviews provided rich qualitative data that enabled a deeper understanding of
the implementation of employment-integration policies and the lived experiences of Israelis of Ethiopian
origin.

6. Research Hypothesis

According to Fisher (1925), regarding the concept of “research hypothesis”, the need for examination
was created from the scientific tradition, from the 17th century until today. Main figures such as Karl Popper,
Francis Bacon, and John Dewey contributed to the formation of scientific methodology, in which hypotheses
are a main and critical part of the research process.

The concept of the research hypothesis in the sciences of society and humanity developed in the 20th
century, when researchers such as Emile Durkheim and Max Weber combined theories and empirical
examination of hypotheses in the framework of social research (Dewey, 1938).

The research hypothesis is as follows: The absorption policy of the government of Israel has dual
influence on the integration into employment of Ethiopian immigrants: on the one hand, it assists in their
integration through designated programs while on the other hand, it limits them because of structural or social
barriers.

The explanation of this hypothesis indicates the dual effect of the absorption policy on the integration
into employment. The relationship between variables: the independent variable is absorption policy, and the
dependent variable is employment integration of Ethiopian immigrants.

The hypothesis can be examined through the analysis of policy, interviews with immigrants, and
empirical data on employment. The research hypothesis on a topic serves as a basis for investigation and
predicts possible relationships or effects between variables. In the case of the examination of the absorption
policy of Ethiopian immigrants and their integration into employment in Israel, the hypothesis is intended to
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examine whether, and to what extent, the government policy has an impact on the success or failure of
Ethiopian immigrants in the Israeli labor market.

The rationale for the hypothesis is that Israel’s absorption policy was designed to integrate Ethiopian
immigrants into Israeli society. However, there is much criticism that the state has not adapted itself to the
unique needs of this group, thus possibly detrimentally influencing their integration into the labor market.
Ethiopian immigrants face high unemployment rates, low wages, and a mismatch between vocational training
and the jobs on offer. The research hypothesis enables the examination of whether government policy has
succeeded in tackling these problems. The examination of the hypothesis enables the examination of whether
the policy has been successful in reducing socioeconomic gaps and ensuring equal opportunities for Ethiopian
immigrants.

According to Dewey (1938), the importance of the hypothesis is that it provides a framework for the
analysis and systematic examination of the implementation of the policy. It enables the identification of the
factors that influence the success of occupational integration and the proposal of recommendations for
improving the policy in the future. Through the examination of the hypothesis, it is possible to assess whether
the absorption policy has achieved its goals or whether changes are needed.

In conclusion, the research hypothesis about the Isracli government’s absorption policy for the
integration of Ethiopian immigrants in employment sets a basis for an empirical examination of the impact of
the policy on the reality of the immigrants’ lives. According to Dewey (1938), the research hypothesis allows
for the investigation of complex issues such as the effectiveness of the policy, structural inequality, and the
influence of social and cultural factors on their integration.
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PHD DISSERTATION SYNOPSIS

Chapter 1. REVIEW OF THE LITERATURE - THE THEORETICAL FRAMEWORK.
IMMIGRATION AND ABSORPTION OF THE ETHIOPIAN JEWS IN ISRAEL

The study of the integration of Israelis of Ethiopian origin into the labor market requires an
interdisciplinary approach that combines theories of public policy implementation, migration, social
integration, and labor market participation of minority groups. Therefore, this chapter examines the principal
theoretical concepts and scholarly approaches that constitute the analytical framework of the dissertation.

Particular importance is attached to theories of public policy implementation. In this regard, the top-
down approach, developed by Mazmanian and Sabatier (1983), is employed. According to this perspective,
the successful implementation of public policies depends on the clarity of policy objectives, institutional
capacity, and administrative control. Alongside this approach, the bottom-up perspective, proposed by Hjern
and Porter (1981), is examined. This approach emphasizes the role of local institutions, frontline
implementers, and the specific characteristics of the social environment in shaping policy outcomes.

For understanding the processes of migration and social adaptation, the works of Eisenstadt (1954) are
particularly significant. Eisenstadt analyzes social integration as a process of adaptation to new social
structures, norms, and values. Equally important are the studies of Shuval (1981), which focus on immigrant
absorption and integration into Israeli society, as well as the factors influencing successful social and
occupational adjustment.

A central place in the literature is occupied by the work of Gadi Ben-Ezer (1989, 1992, 2008), whose
studies represent some of the most influential contributions to the understanding of the history, cultural
identity, and social adaptation of Ethiopian Jews in Israel. His research provides valuable insights into the
cultural transition, social challenges, and integration difficulties experienced by this community following its
immigration to Israel.

The methodological foundation of the study is based on the ideas of Dewey (1938), Popper (1959),
Merton (1949), Creswell (2009), and Yin (1984), who conceptualize scientific inquiry as a systematic process
involving problem identification, theoretical framework development, data collection, and hypothesis testing.
Particular emphasis is placed on the qualitative research approach, which enables an in-depth exploration of
social processes, individual perceptions, and the lived experiences of research participants.

The theoretical approaches discussed in this chapter provide the foundation for analyzing the
interaction between government policy, institutional structures, and social factors that influence the labor
market integration of Israelis of Ethiopian origin. They facilitate the identification of both the mechanisms
that support integration and the structural barriers that continue to hinder the full participation of this
community in the economic and social life of Israeli society.

The examination of the policy implementation through a literature review of the implementation of the
Israeli government policy constitutes the theoretical and methodological basis of the study and enables a deep
understanding of models, approaches, and challenges in policy implementation. This chapter reviews the
existing literature on policy implementation in general and Israeli government policy implementation in
particular, focusing on various models, structural barriers, and patterns of action unique to the country.

Policy implementation is defined as the process by which government decisions are translated into
actual actions. According to the definition of Pressman and Wildavsky (1973), policy implementation is a
critical stage in public policy, in which a well-designed policy may fail if not implemented properly. They
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emphasized the complexity of policy implementation and the challenges arising from the coordination
between various levels of the system.

According to Mazmanian and Sabatier (1983), the implementation process is influenced by key factors
such as clarity of the goals, the organizational structure, the allocated resources, and the involvement of
relevant actors.

The literature describes several main approaches to the analysis of policy implementation, including:

e The Top-Down Approach. This approach focuses on the shapers of policy at the elevated levels of
government, out of the working assumption that their decisions “flow” to the field levels. It is suitable
for a policy with clear and defined goals, but sometimes it ignores local needs and complexities.

e The Bottom=Up Approach. This approach focuses on the ground levels, in other words, on the actual
officials and implementers, with the understanding that they are the ones who shape the actual policy. It
emphasizes local judgment and the adjustment of policy to local needs.

e The Policy Network Approach. This approach emphasizes the interrelationships between multiple
factors, such as government offices, social organizations, local authorities, and the affected population.
This approach is suitable for the analysis of the implementation of complex policies such as the
integration of minority groups into the labor market, which involves multiple factors.

As a country with unique characteristics, Israel faces various challenges in the implementation of
policy, particularly in social and economic policy. One barrier is bureaucratic complexity: The government
system in Israel is characterized by multiple ministries, a lack of coordination between them, and cumbersome
decision-making processes. Another barrier is social and economic gaps: Different populations in Israel, such
as Ethiopian immigrants, face inherent gaps in employment, education, and social mobility, thus making it
difficult to implement equitable policies. The multiplicity of cultural and ethnic groups in Israel requires more
tailored and complex policies. Policy implementation in Israel often involves non-governmental organizations,
thus further complicating coordination, and monitoring. The integration of Ethiopian immigrants into the
Israeli labor market is a significant topic for the analysis of policy implementation, as it involves numerous
factors — governmental, local, and organizational.

Since Ethiopian Jews immigrated to Israel in the 1980s and 1990s, they have faced barriers in
education, employment, and housing. Although resources have been allocated for their integration,
implementation on the ground has encountered difficulties.

As part of the policy, programs have been established to promote employment among Ethiopian
immigrants, such as vocational training and assistance in finding a job. However, the success of these
programs is limited by cultural barriers, discrimination, and a lack of systemic support.

There is involvement of civil society: Social organizations such as NGOs! and third sector
organizations play a critical role in filling the gaps, but the lack of coordination with the government
undermines the effectiveness of the policy. The literature emphasizes that the success of policy
implementation depends on many factors, including coordination between factors, adequate allocation of
resources, and adaptation to local needs. The implementation of government policy in Israel requires a balance
between the top-down and the bottom-up approaches, while incorporating the policy network approach.

Thus, to address the challenges of integrating Ethiopian immigrants, cultural awareness must be
emphasized, inter-ministerial coordination must be improved, and civil society must be harnessed for deep
collaboration. The literature review indicates the importance of the analysis of policy implementation through
different approaches, with an emphasis on the adjustments required to the unique characteristics of the State
of Israel. The integration of Ethiopian immigrants into the labor market is an important test case for the
examination of social policy in Israel and requires cooperation between government bodies, local authorities,
and social organizations.

The review of the literature for the examination of the implementation of the Israeli government’s
policy to integrate Israelis of Ethiopian descent into the Israeli labor market focuses on the investigation of
the historical, social, economic, and political aspects of the implementation of the Israeli government’s policy

1 NGO = non-governmental organization
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to integrate them into the labor market. The goal is to examine how the policy addresses the challenges of this
unique group and to understand the factors that help or hinder their integration.

The immigration of Ethiopian Jews to Israel took place in two main operations. Operation Moses
(1984-1985) brought tens of thousands of Jews from Ethiopia through Sudan, and Operation Solomon (1991)
transferred over 14,000 Jews from Ethiopia to Israel within 36 hours. The immigration was accompanied by
significant difficulties, which include language differences, cultural and educational gaps, and stereotypical
perceptions in Israeli society. Historical studies have emphasized the uniqueness of the absorption of Ethiopian
immigrants, who needed great assistance from state institutions.

The government has promoted a series of programs for the integration of Ethiopians in employment
and training such as training courses in fields such as technology, education, and industry (Barzani, 2018).
Employers were encouraged to employ workers of Ethiopian origin through the provision of grants and
financial support, and employment in the public sector. Government Resolution 1993 of 2016 set a target for
employing at least 1.5% of workers of Ethiopian origin in the public service.

Despite government efforts, there are significant gaps, including education gaps, and challenges. The
data of the Central Bureau of Statistics (2024) indicate that the proportion of academics among Ethiopian
immigrants is lower than the national average. There is discrimination in employment; various surveys have
shown that many immigrants report difficulties in getting a job due to their origin. There are structural barriers
in the labor market, cultural barriers, and stereotypes. Research studies show that prejudice against Ethiopians
negatively influences their employment prospects. Stereotypes about a professional’s lack of fitness and lack
of cultural experience harm equal opportunities in the labor market.

Many workers of Ethiopian origin are employed in jobs that do not require high skills, such as cleaning,
security, and general services. Furthermore, there are wage gaps: Ethiopians earn less on average than other
workers in similar positions (Central Bureau of Statistics, 2024).

The members of the second-generation of people with Ethiopian origin are showing greater success in
the integration into the labor market. The rate of those with an academic education among the second
generation is significantly higher than the first generation. In recent years, there has been an increase in the
representation of Ethiopians in key positions in the fields of high-tech, education, and the military. Examples
of successful programs include mentoring programs for young managers of Ethiopian origin.

Despite government efforts, the economic and employment gaps between people of Ethiopian origin
and the rest of the population remain significant. A positive example of how investment in education pays off
overall is expanding vocational training programs in fields in demand in the labor market, combating
discrimination, and implementing stricter laws against employment discrimination. It is necessary to
encourage young leaders of Ethiopian origin to integrate into key roles in the economy and society. The
literature review emphasizes the importance of long-term integration policies that provide economic support,
educational training, and education in values of equality, alongside systemic treatment of phenomena of
discrimination and racism (Somekh, Nijam-Ektelat, & Ben-Rabi, 2016).

Chapter 1 outlines the methodological design of the study, The immigration policy of the State of Israel
is one of the cornerstones of the Zionist vision and is intended to bring about the ingathering of the Jewish
people from all over the world. According to the Law of Return (1950), every Jew has the right to immigrate
to Israel and receive citizenship. However, immigration policy has changed over the years, according to
national needs as well as economic, security, and social challenges. The Law of Return, enacted in 1950,
constitutes the main legal framework of the immigration policy. The law grants the right to immigrate to Israel
to every Jew, his or her spouse, children, and grandchildren, and even to non-Jewish family members (Avava,
2012; Donio, 1983).

The State of Israel is responsible not only for bringing immigrants, but also for integrating them into
society. Absorption processes include housing, vocational training, Hebrew studies, and economic support.
Immigration is intended to strengthen the Jewish majority in the country and establish the historical right of
the Jewish people in the Land of Israel. Immigration policy emphasizes the adaptation of absorption processes
to the cultural needs of different communities, although social tensions have sometimes arisen due to cultural
and economic gaps (Avava, 2012; Donio, 1983).

16



17

New cities and towns were developed to absorb immigrants, and the education system and
infrastructure were expanded to deal with the growing population. Diplomatic efforts led to the immigration
of tens of thousands of Jews from the Soviet Union, who arrived in various waves. Operation Moses (1984)
was the first major immigration of Ethiopian Jews through Sudan. There were continued efforts to bring
immigrants from North Africa. In Operation Solomon (1991), about 14,000 Jews from Ethiopia were brought
to Israel in 36 hours. Following the collapse of the Soviet Union in the 1990s, about a million Jews immigrated
to Israel. This wave of immigration brought economic challenges, such as absorbing immigrants into the labor
market (Avava, 2012).

Absorption programs are tailored according to the immigrants’ profession, education, and individual
needs. Immigrants from France, the United States, and other countries came to Israel for reasons of anti-
Semitism or economic difficulties. Many Western countries provide a comfortable life for Jews, and therefore,
the number of immigrants has decreased compared to the past. Modern technologies, such as websites and
software for learning Hebrew, job searching, and social absorption, are used. There is funding to encourage
immigration for young people, students, and those with sought-after professions, as well as unique programs
(Avineri & Orgad, 2020).

In conclusion, Israel’s immigration policy is a direct expression of the Zionist vision. Over the years,
the policy has been adjusted and developed to cope with changing waves of immigration and new needs. While
the focus remains on Jewish immigration, the process includes addressing economic and social challenges of
absorption, to integrate immigrants into Israeli society while preserving their cultural uniqueness.

The immigration policies of the ruling parties in Israel have over the years reflected the ideology,
priorities, and political challenges that were relevant to that period. Although the main political parties —
primarily Mapai (later the Labor Party) and Likud — supported the principle of immigration as the basis for
the Jewish state, there were differences between them in the focus, execution, and ideological emphases.
Mapai Party / Labor Party (1948-1977, 1992-1996, 1999-2001).

The main principle was immigration to Israel as a fundamental Zionist value. Mapai, the main ruling
party at the time of the establishment of the State of Israel, saw the immigration to Israel as a main instrument
for the realization of the vision of ingathering the exiles and ensuring the Jewish majority in the state.
Immigration was considered an urgent national task, and public resources were dedicated to the absorption of
the immigrants.

e Organized mass immigration: Under Mapai governments, major immigration operations were carried out,
such as Operation Ezra and Nehemiah, the immigration of Iragi Jews, and Operation Magic Carpet, the
immigration of Yemenite Jews. The approach was practical, focusing on rapid implementation while
dealing with absorption challenges under tough economic conditions.

e Emphasis on socialist absorption: Transit camps, rural communities, and development towns were
established as part of a comprehensive settlement policy, influenced by socialist ideology. There was
centralized management of absorption resources by the state, with division of labor and professional
training.

e ldeological-social immigration. There was emphasis on the immigration of Zionist-ideological
immigrants from the youth and pioneer movements, from European countries, alongside immigration
operations from Arab and African countries.

Likud Party (1977-1992, 19961999, 2001—present)

The main principle was immigration as an individual and national right. The Likud saw immigration
not only as a national duty but also as an individual right of every Jew, while preserving freedom of choice
and emphasizing personal responsibility for absorption.

e Encouragement of Jewish immigration from free countries. The Likud government emphasized
encouraging immigration from countries where Jews did not suffer from overt anti-Semitism, such as
Western countries (France, the United States), alongside continuing mass immigration from the countries
of the former Soviet Union and from Ethiopia.

e Significant immigration operations. During the Likud government, the largest immigration operations
from the former Soviet Union (after the fall of the Iron Curtain) occurred. In addition, there were the

17



18

Ethiopian Jewish immigration operations, Operation Moses and Operation Solomon. Likud's policy was
flexible, while adapting resources to the changing immigration challenges.

e Absorption through the free market: There was a more liberal approach. The absorption of immigrants
was based on their integration into employment and in the private housing market, in contrast to the
centralized government management that characterized Mapai. Immigrants were encouraged to integrate
into the Israeli economy through vocational training and economic incentives.

e Encouragement of Diaspora Jews to make ideological immigration. There were campaigns and
collaborations with Jewish communities in the West to encourage Zionist immigration to Israel out of a
sense of belonging and not necessarily economic or security distress.

Table Number 1: Absorption Policy - Comparison between the Ruling Parties

Parameter MAPAI / Labor Likud

Ideology Socialist Zionism, emphasis on central|Liberal Zionism, emphasis on the free
planning market

Type of|Mass immigration from the countries of/Immigration from free countries

Immigration |the Middle East, Africa, and Europe  |alongside mass immigration

Method of{Centralized absorption: transit camps,|Integration in employment and free

Absorption development towns housing market

Manner of|Focused immigration operations with/Immigration operations with the

Performance |government management collaboration of private and public

sectors

Economic Professional training with government|Incentives for self-integration

Integration funding

Main  Target/Jews from the countries of the Middle/Jews from the countries of the former

Communities |East, Africa, and Europe Soviet Union, Ethiopia, and the West

Absorption Transit camps, rural communities, and|Private  housing, campaigns  for

Infrastructure |development towns professional integration

To summarize, the two parties shared a vision of the integration of the diaspora, but they had different
emphases and their methods of operation differed. Mapai advocated a centralized approach based on the values
of equality and socialism, while Likud adopted a more liberal approach, with an emphasis on personal
independence and the involvement of the free market. The policy adapted to the changing reality. Each party’s
immigration policy was adapted to the unique challenges of its period of rule — mass immigration in the years
of the state’s establishment versus ideological and economic immigration in recent decades. However, there
were ongoing absorption challenges. In both cases, the absorption policies were accompanied by significant
difficulties, such as social and economic gaps between new and veteran immigrants, infrastructure limitations,
and the need to bridge cultural and language gaps. This comparison illustrates how political and ideological
approaches shaped immigration policies, while the commitment to ensure the right of every Jew to immigrate
to Israel was maintained.

Chapter 2. THE RESEARCH AND RESULTS

Personal Interviews - The Interviewees’ Perspective

This chapter deals with the analysis of interviews from the perspective of the interviewees, who
describe their feelings. It provides a comprehensive description, on the one hand, of how they felt frustration,
lack of choice, disappointment, sanctions, and memories of employment in Ethiopia, and on the other hand,
of how they received assistance in realizing their potential, the fulfillment of the expectations and hopes they
had for the country and employment there by the absorption institutions in the process of their integration into
the world of employment in Israel.
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Interview Questions

Questions on personal information: First and last name, family status, year of birth, country of birth,
place of residence today, number of children, year of immigration, years in Ethiopia, years in Israel,
spouse’s employment, what field?

Questions on professional training and employment in Ethiopia. Level of education, formal education in
the school, or informal education, parent profession, place of residence in city or village, livelihood,
what education did you have in Ethiopia? Did you live in the village or city in Ethiopia?

1.

2.

3.

Do you remember in your childhood what you learned, formal education or informal education, what
possibility did you have of learning, till what grade did you learn?

Did you learn formal professional training, or informal, from whom did you learn, what knowledge of
life did this give you? Describe.

Did you work when you were young, what type of work, jobs, did you have difficulties at work, were
you satisfied, with whom did you work, what contribution did you have at work, what salary did you
receive, were your expectations fulfilled? Describe.

Questions on professional training and employment in Israel: professional training program, completion

of

education, completion certificates, time duration, role at work, employer-employee relations,

experience at work, status at work.

1.

2.

3.

10.

11.

12.

13.

14.

What were your expectations when you immigrated to Israel, do you remember the first days, what
did you do, were your expectations fulfilled or were you disappointed?

How was the study of the Hebrew language for you, can you express yourself, do you understand the
native Israelis, do you have a different accent?

How did you immigrate to Israel, alone or with your family, how did this influence your initial
absorption in a new society, what is the meaning of the unification with the family, how did it influence
you, in the integration in your life?

Did you acquire an education, what were the main difficulties during the learning, what were the
reasons, how did you deal, how did it influence you to achieve the goal?

Did you acquire a profession, what were the main difficulties during the training, what are the reasons
that make it harder or easier for you, what tools did you have to cope, how did you cope, did you
achieve the goal?

Which personal achievements did you reach in the integration at work, are you satisfied, if everything
depended on you, then in what would you like to work?

Were you fired at any point from a job or did you leave voluntarily, what were the reasons, how did
you feel not having an income, how did this influence you, your family members, how did you deal
with finding a job, what tools did you use?

What were the difficulties in integration into the job market, personally, professionally, and socially,
are you satisfied?

How do you evaluate your integration in terms of integration in the professional job if everything
depended on you, how would this change your satisfaction?

How did you integrate at work, are you satisfied with your relations with your employer, work peers,
do you feel you have been adequately assimilated, do you feel discrimination, do you put forth every
effort to improve your employment?

Do you have conflicts with integrating at work on the background of your occupation in Ethiopia
regarding the type of work in Israel, how do you cope, what would you like to change and what would
you retain?

Do you participate in social events in the community? How does this influence your functioning at
work, does it interfere with or help you at work?

How do you see the integration of Ethiopian immigrants in the Israeli labor market in the best way,
recommendations, ideas?

Do you have Israeli friends at work, what are the relationships, what unusual cases have happened to
you, are you satisfied?
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15. What help did you receive from the government or the absorbing institutions on the topic of
employment, training for finding a job, were you satisfied, if it depended on you, then what would you
change and what would you leave?

16. Did you utilize all the opportunities given to you by the absorbing factors, what did you miss, what
did you not like?

17. In your opinion, did the government succeed or fail in the integration of employment of members of
the Ethiopian community, what would you recommend for improving the policy?

Questions on community activity: social activity, military service, national service.

1. Did you serve in the army, what did you feel, how did you contribute to the army, did the service

contribute to you or harm you, in citizenship, how did it make you Israeli or do you still feel like a new

immigrant?

What activity did you do, how much time are you active? In what field?

Did community volunteer activity contribute to you at work?

Do you help find work for the community members?

In what field of work do you help? Describe.

Ethloplan Immigrant Interviewees and Their Integration in the Israeli Workspace

This interview describes the perspective of the Ethiopian immigrant interviews on the process of their
integration into the Israeli labor market. The analysis shows, on the one hand, how the absorbing institutions,
employers, and Israeli society helped them and, on the other hand, how they made it difficult for them. For
this purpose, 50 Ethiopian immigrants were interviewed in the 20-50 age range, of whom 50% were men and
50% were women, to create a balance between the sexes.

Characteristics of the Interviewees

1. All the interviewees are new immigrants from Ethiopia.
2. They immigrated to Israel in the period from 1984 (Operation Moses) to the end of 2015.
3. They are found in Israel from ten to thirty years.

According to the findings of the literature, about 95% of the Ethiopian immigrants who came to Israel
originate from rural regions and about 5% from an urban environment. Therefore, to create in the sample of
interviewees the appropriate representation of the situation of the population, 45 immigrants who came from
rural regions and 5 interviewees who came from an urban setting were interviewed.

Characteristics of Education, Vocational Training, and Employment in Ethiopia

Education: 25 interviewees are illiterate. 15 have primary education. Then have partial or secondary
education. All the interviewees who lack education at all, namely, are illiterate, are those who had no access
to school, mainly because it was too far from their villages.

Acquisition of the profession: Most interviewees acquired the profession informally, mainly while
gaining work experience with their parents. The most common way in Ethiopia to acquire a profession is
through transmission from father to son and from mother to daughter.

Integration in work in Ethiopia. Twenty of the men worked in agriculture, helping the head of their
family. In addition, some of them also worked in different crafts, such as weaving, blacksmithing, and trade.
Five of the men worked in the liberal professions, three were teachers in the elementary school, one was an
agronomist, and one was a veterinarian.

According to them, in Ethiopia, people work from an incredibly early age to help the family. Every
family in Ethiopia has a family farm, the maintenance of which requires the participation of all family
members. The sons help their fathers, and the daughters help their mothers from childhood. In this way, the
families would support themselves without any assistance from any outside sources.

Of the women, 22 helped their mothers with housework: cooking, cleaning, and raising children. In
addition, they also engaged in various crafts, such as embroidery, pottery, and metalsmithing. Of the
interviewees, three were educated and worked outside the home, one as a schoolteacher, another as a
seamstress, and the third as an assistant in the hospital.

To conclude, most of the subjects are uneducated or have basic education and lack formal vocational
training. The main characteristics of vocational training for most of the subjects are acquiring a profession
while gaining experience and helping their parents in the family household. The most common profession
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among men is agriculture, and among women, housework. It is quite common to acquire some kind of
handicraft when this tradition exists in the family. The minority who acquired an education beyond elementary
school have integrated into employment at various levels outside the household.

Situation of the Interviewees at the Start of Their Arrival in Israel

Upon arrival in Israel, the immigrants were sent to study Hebrew at an ulpan in the framework of the
absorption center. After completing the ulpan, 28 of the immigrants who were under the age of twenty were
sent to complete their studies at a boarding school according to the Compulsory Education Law. Most of them
were enrolled in higher classes, without adjustment to their previous level of education according to their age.
Of these, six completed a full matriculation certificate, eight completed a partial matriculation certificate, and
14 completed twelve years of study without a matriculation certificate.

Situation of the Respondents at the Time of the Interview

Of the 50 Ethiopian immigrants, 18 were unemployed, and 32 were employed in different work
settings. Of the 18 unemployed, 10 are unskilled workers who did not receive any professional training in
Israel and only studied Hebrew in an ulpan; three had some kind of disability that prevented them from
integrating into employment and eight of them have various professions, such as academics in social sciences,
electronics engineers, industrial and management engineers, caregivers for the elderly, and auto mechanics.

Of the 32 interviewees who were employed in different frameworks, 20 without professional training
work in various casual jobs, such as security, cleaning, gardening, electronics, elderly care, waitressing,
fueling, renovating, and harvesting crops. Only six of the interviewees work in permanent jobs in the liberal
professions, according to the following breakdown: social worker, boarding school counselor, elementary
school teacher, chemical engineer, nurse, and community rabbi. Six of the interviewees were found at the time
of the interview in a professional training program as follows: two in a course for the care of the elderly, one
in gardening, one in framing, one in accounting, and one in computer repair.

It is possible to see that most of the research subjects are uneducated or have basic education and lack
formal vocational training. The main characteristics of vocational training for most of the research subjects
are the acquisition of a profession while gaining experience and helping their parents in the family household.
The most common profession among men is agriculture, and among women, housework. It is quite common
to acquire some kind of craft when this tradition exists in the family. The minority who acquired a higher
education have integrated into employment at various levels outside the household.

Explanation of the Interview Results regarding Policy

According to the results of the interview findings, the policy of absorption institutions, employers, and
Israeli society regarding the integration of Ethiopian immigrants into the world of work is divided into two
types: the one type is a policy that promotes, and the second type is a policy that inhibits.

Promoting Policy

According to the findings from the interviews, the immigrants receive two types of assistance derived
from the promotion policy: material assistance and assistance in professionalization. Material assistance is
various material and financial services that the immigrant receives from different organizations, such as
providing an absorption basket, unemployment benefits, income support stipends, scholarships, and tuition
fees.

Assistance in professionalization is knowledge and professional guidance that helps the immigrant
achieve integration into the world of employment, such as vocational training, completing education, and
professional guidance.

Examples of a promoting policy from the interviews are as follows. The cleaning worker who became
a social worker who received material and professional development assistance says, “In the city of Ashdod,
I sought help from a social worker. The social worker discovered that | had not exercised all my rights as an
immigrant. And she helped me receive a temporary living allowance. The money helped me rebuild my life.
In addition, she connected me with the Jewish Agency, so that they would accept me to work as an immigrant
guide in the city of Ofakim, because the work was like my previous job when | was a teacher in Ethiopia. I
was accepted at the agency, and | worked as a substitute for the permanent guide until he returned from a
mission abroad.”
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From this example, we can see how that cleaning worker received both material assistance (money
and living expenses) and assistance and guidance in finding employment (referral to an agency that found him
a job like the one he worked for in Ethiopia). However, it should be noted that the job that was found for him
at the agency was temporary work, a phenomenon that I mentioned as one of the problems facing immigrants
from Ethiopia.

Another example of an early policy is regarding an immigrant who successfully integrates into the

world of employment. She says, “The government helped me study for four years at a boarding school. After
that, I served in national service, and as a citizen, | received funding for tuition and living expenses to acquire
a profession in jewelry crafting. After several years of working in the field, | was laid off due to a reduction
in the workforce. Once again, | had the opportunity to study a profession — a medical secretary course, and |
received unemployment benefits and funding in parallel with the course.”
From this example, we can also see how the immigrant received material assistance (salary, living allowance,
and unemployment benefits) as well as assistance with professional development (a jewelry crafting course, a
medical secretary course). From this example, we can also see one of the problems facing immigrants —
layoffs.

Inhibiting Policy

According to the interviewees, an inhibiting policy is a policy that makes it difficult for them to
integrate into the labor market. Examples of this that came up in the interviews were conversion policies,
language learning, teaching methods that are not compatible with the Ethiopian population, and coercive
instructions and sanctions by the absorbing institutions. Examples of inhibiting policies from the interviews
are as follows.

An immigrant who felt humiliated during her high school education describes the lack of consideration
on the part of the absorbing institution for her abilities. According to her, the boarding school she attended did
not treat Ethiopian immigrants kindly. What they were interested in, she said, was only that the person
belonged to their institution, and there was no real concern for bridging the gaps in elementary and secondary
education. She adds: “It is a fact that all the Ethiopian girls who were in boarding school at that time did not
graduate with a matriculation certificate, because all the girls immigrating from Ethiopia were placed in classes
according to age and not according to level of education. That is the mistake. Today, without a matriculation
certificate, it is impossible to advance at work or continue studying for higher education. Today, | feel that the
absorbing institutions did not take care of the isolated ones to complete their basic education, because we did
not have parents to supervise the school service, and we did not have moral support from the family. If the
government had initially given us a basic education and then completed a matriculation certificate, by today
most of us would be able to integrate into employment better, and we could also contribute to building the
state like the natives Israelis.”

From this example, we can see a number of shortcomings at the policy level: The immigrant’s feelings
indicate that the framework was not sensitive enough to both the gaps in the immigrants” education and the
gaps in the immigrants’ personal abilities. For example, she explains that the framework at the boarding school
placed the immigrants in classes according to age and not according to education. The immigrant also
describes the humiliation she faced because of the feeling of disdainful treatment from the absorbing
framework, as well as the concern about how she will be able to continue to higher education or the world of
employment without a full matriculation certificate.

Another example is from an interview conducted with an immigrant who was afraid of converting and
had difficulty studying at a boarding school. This is a student who immigrated to Israel in the early 1980s.
According to him, after studying Hebrew at the Ulpan, “the Ministry of Absorption sent me to study at a
religious boarding school. At that time, they were talking about the issue of conversions for Ethiopian
immigrants, so all of us Ethiopian immigrants at the boarding school avoided going on school trips, because
there was a rumor that educational institutions were taking children for baptism on the trip. Therefore, all the
children who were at the boarding school were not going on trips, and it was terrible and horrible, a feeling of
fear, that we were not Jewish enough and we could not invest and we did not feel equal to other children.”

From this example, it can be seen how the placement of Ethiopians in a religious framework could
pose a problem for them, especially if they did not have a religious background. The religious gap caused a
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feeling of alienation and foreignness on the part of the Ethiopians, and it does not appear that the religious
framework was sensitive to this difficulty.
Explanation of the Interview Results regarding Behavior

According to the interview findings, the behavior of the absorption institutions, employers, and Israeli
society regarding the integration of Ethiopian immigrants into the world of work is divided into two types:
one type is promoting behavior, the second type is inhibiting behavior.

Promoting Behavior

According to the interviewees, this behavior is on the part of absorption institutions, employers, and
elements in Israeli society that help them integrate into the world of work, such as promotion, assistance in
finding a job, providing warm recommendations, training, and guidance.

Examples of positive behavior from the interviews are as follows. A woman who was treated well: “I
did national service in a hospital. | did not go through any formal training. When | worked as an assistant in
the hospital, I always learned from the nurses. They would explain to me how to care for a patient, and | would
also ask questions every time. That is how I learned the job while doing it, with the help of the nurses and the
staff around me, although I did not have any formal training.”

From the example, we can see how, although the immigrant did not receive organized or formal
training for the position, the positive and supportive behavior of the staff at the place of employment helped
the immigrant integrate well into her role. However, it is worth noting that organized training at the workplace
may help the immigrant succeed at work more easily.

The interviewee received employment assistance from his former commander in the army: “l was
unemployed for three months. One day, | was walking around the city, and suddenly | met the man who was
my commander in the army when | was a soldier. | told him | was looking for a job, and he told me he had a
friend who had a human resources company that employs academics and told me to send him my resume. The
next day, | sent him my resume; he forwarded it to the human resources company. After a few days, the human
resources company in Tel Aviv called me and invited me for a job interview. | came to the interview and was
accepted for a job in a professional field. | was happy with the job and started working. | have been working
there for four years now.”

From the example, several elements can be seen. First, military service in this case (and national
service in the previous example) provides immigrants with a social encounter that allows for opportunities
related to the world of employment. Thus, in this case, the military service allowed the immigrant to meet the
person who, later, because of his acquaintance with him in the army as his commander, helped him later find
a job. Second, it can be seen how the encounter between the immigrant and his commander (who represents
the native/rooted population in the country) produces behavior that helps immigrants integrate into places of
employment.

Inhibiting Behavior

According to the interviewees, this behavior is behavior on the part of the absorption institutions,
employers, and elements in Israeli society that make it difficult for them to be absorbed into the world of
employment, such as poor employment conditions, low wages, layoffs, placement in simple jobs, insults, and
disdainful treatment.

Examples of inhibiting behavior that emerge from the interviews are as follows. The employer who
was afraid to promote an employee: “I studied a jewelry course, after completing the practical work, the owner
of the factory where | did the training took me to work in jewelry. It was remarkably interesting to me; |
enjoyed and loved the work because there are many arts in the jewelry field, and | loved dealing with art. After
three years of work, | wanted to advance in the field, so | worked during the day and studied in the evenings
for art instructors and teachers at Ruppin College in Ramat Hasharon. It was difficult for me to work and
study, pay tuition, and support myself, and my salary was not high either. I studied and worked like this for
more than two years until | successfully graduated and received an art instructor certificate. | tried to advance
in the same factory, but the factory owner did not promote me according to my education, investment,
seniority, and ability. After that, | found another job as an evening teacher for children at an art school to
supplement my income. My employer did not like it because he thought I was copying his model, and he
forbade me from teaching at the school.”
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From the example, it emerges that the factory owner’s behavior toward the immigrant was considered
inhibiting behavior. The factory owner did not allow her to advance at work, despite her education and
abilities; he prevented her from working at another job, despite her financial difficulties because of the low
salary, and ultimately, because of this inhibiting behavior, the immigrant was forced to resign.

She says she suffered disparaging treatment during her national service period:
"The social services in the city where | lived sent me to do national service in the city of Ramat Gan. At the
same time, they arranged for me to live in an apartment with a group of girls in Givat Shmuel. At first, they
sent me to two kindergartens, two days in one kindergarten and three days in another kindergarten.”

“At the kindergarten where | was supposed to work for two days, the kindergarten teacher was
unpleasant towards me. On the first day of my service, | arrived 20 minutes late, because | didn't know the
area before, and it took me 20 minutes to find the place, so the kindergarten teacher yelled at me, and | told
her that I lived in Givat Shmuel and didn't know how to get there. That is how | started my service at
kindergarten on the wrong foot. The kindergarten teacher continued to harass me, and she did not give me any
guidance on the job, and her attitude was bad, so after a month, | left kindergarten. | asked to move to the
second kindergarten where | worked three days a week, the kindergarten teacher was good and let me work in
her kindergarten all week. It was better for me there compared to the first place, and there | stayed until the
end of my service.”

From this example, we can see how the behavior of the place of employment can have a positive or
negative effect on the immigrant. A place that does not demonstrate sensitivity to the difficulties faced by the
immigrant may cause a feeling of alienation and intensify the immigrant’s difficulties (as could be seen in the
behavior of the kindergarten teacher in the first kindergarten).

Explanation of the Results of the Interviews regarding Work Culture

According to the interview findings, the work culture of absorption institutions, employers, and Israeli
society regarding the integration of Ethiopian immigrants into the world of work is divided into two types:
one type, a work culture that promotes, and the second type, a work culture that inhibits.

Promoting Work Culture

According to the interviewees, a promoting work culture is a work culture on the part of absorption
institutions, employers, and elements in Israeli society that helps them integrate into the world of work, such
as enabling Ethiopians to serve in military service, national service, in the Civil Guard, and volunteering in
neighborhood committees and associations.

Examples of promoting a work culture from the interviews: An immigrant volunteers in the
neighborhood for the community: “lI am a continually active girl, I love volunteering, I run a “Women for
Women’ leadership group with the assistance of the local municipal community center. | was elected the
women’s representative in the neighborhood to assist with the unique needs of the women in the community.
At the same time, | sometimes give instructions on making art to children in a community club at the
community center in the afternoons. In Ethiopia, all my activities would not be possible because of the
traditional roles of a woman and the fact that men control the family.”

According to the interviewees, an inhibiting work culture is a work culture on the part of absorption
institutions, employers, and elements in Israeli society that makes it difficult for them to integrate into the
world of work, such as using teaching methods in vocational training that are different from the methods
prevalent in Ethiopia, applying employment sanctions (for example, when an immigrant refuses to accept a
job that was offered to him without being explained to him that the refusal entails a sanction such as the
cancellation of unemployment benefits), and the large immigration from the former Soviet Union (members
of which are substitute and competition for immigrants from Ethiopia who came from an agricultural work
culture).

An immigrant claims that the mass immigration from the Soviet Union negatively affected Ethiopian
immigrants in their integration into employment: “The great and welcome immigration from the Soviet Union
is one of the reasons that negatively affected the absorption of Ethiopian immigrants in the integration into
work in Israel.

An immigrant says that the Israeli work culture caused him a crisis in his integration into the
workplace: “Following employment difficulties, my home was destroyed. The social situation between
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couples in Israel compared to the relationship that existed in Ethiopia is completely different in terms of the
division of roles between a man and a woman. As a result, differences of opinion and conflicts arose, and |
did not have a good relationship with my wife in our married life. The divorce process was long and
exhausting, and | was forced to leave home. | also left work because | had nowhere to live. Every day, | would
look for a place to sleep with friends, because | had no place at my parents’ house, and my younger siblings
barely managed. | did not have enough income to rent an apartment because | had used everything | had in
savings to buy the apartment that was shared apartment. My financial situation was exceedingly difficult: on
the one hand, paying alimony to my wife, and on the other hand, earning a decent living for myself. I could
not get a job because of the lack of a place to live, and I did not have the peace of mind to look for a job.”

An immigrant who was unable to learn a profession due to a change in work culture says: “l received
an offer from the Ministry of Absorption to study professional training as a practical nurse at the Beilinson
Hospital in Petah Tikva. Because | had a previous background in the field of medicine caring for the elderly,
I only studied the theoretical part for a year and then began to study the practical part, which was exceedingly
difficult for me. For example, they brought me an old man to bathe, diaper, and dress. | am a modest and
religious girl, I was ashamed to take care of him and see a man naked, his entire body, when | had never seen
one. | could not face this challenge and take care of him. It was ‘the straw that broke the camel’s back.” For
me, it was a ‘red line,” and then I got up and left the course. Today, | regret the stupid things | did because |
could have already been a registered nurse with seniority.”

From these examples, we can see how the gaps in work culture affect immigrants in terms of
employment (such as difficulties in gaining seniority, advancing, and obtaining long-term employment) and
in many other areas, beyond employment difficulties, such as marital, social, and personal aspects.

CONCLUSION
Policy Networks and the Integration of Ethiopian Immigrants into the Israeli Labor Market

This dissertation examines the implementation of employment absorption policy concerning Ethiopian
immigrants in Israel from the perspective of the immigrants themselves. While much of the existing literature
focuses on institutional design or state policy frameworks, this study centers the lived experiences of veteran
Ethiopian immigrants to assess how policy is perceived, mediated, and enacted in practice. By privileging the
immigrants’ perspective, the research seeks to illuminate the mechanisms through which absorption
institutions, employers, and Israeli society both promote and inhibit labor market integration.

The study argues that the policy network approach provides the most suitable analytical framework
for understanding the complex and multidimensional process of employment integration. Unlike purely
hierarchical top-down models or street-level bottom-up approaches, the policy network perspective captures
the dynamic interactions among governmental ministries, local authorities, private employers, civil society
organizations, and the Ethiopian community itself. Integration outcomes emerge not from a single actor or
institutional level but from patterns of cooperation, power asymmetries, cultural assumptions, and resource
distribution across interconnected actors.

Theoretical Framework

Three theoretical approaches to policy implementation guide the analysis. The first is the top-down
model developed by Mazmanian and Sabatier (1983), which conceptualizes policy as formulated at higher
administrative levels and transmitted downward for implementation. The second is the bottom-up model
articulated by Hjern and Porter (1981), which emphasizes the agency of local bureaucrats and actors on the
ground in shaping policy outcomes. The third, and central, framework is the policy network approach, which
conceptualizes policy implementation as the product of ongoing interaction among interdependent actors
operating within structured but fluid networks.

The empirical findings demonstrate that although absorption policies are designed and implemented
in a top-down manner, their actual effects depend on networked relationships among ministries, employers,
voluntary organizations, and immigrant communities. Moreover, bottom-up pressures occasionally reshape
policy, as demonstrated by struggles over religious conversion requirements and educational placement. These
dynamics reinforce the argument that neither hierarchical nor grassroots perspectives alone sufficiently
explain employment integration processes.

25



26

The study is based on qualitative interviews with fifty veteran Ethiopian immigrants. Participants were
asked about their general absorption experience and their specific integration into the Israeli labor market. The
qualitative design enables in-depth examination of how immigrants interpret institutional behavior, workplace
culture, and societal attitudes. Rather than evaluating policy solely through official indicators, the study
assesses how policy is experienced, negotiated, and contested in everyday life.

Findings

The findings reveal a dual dynamic: policies and institutional practices simultaneously promote and
inhibit integration. Four principal categories shape employment outcomes: policy design, institutional
behavior, work culture, and social perception. Each contains both enabling and constraining elements.

Policy-Level Factors

At the policy level, significant state investment has supported employment integration. Immigrants
reported receiving substantial material assistance during the initial absorption period, including financial
support, housing subsidies, Hebrew language instruction, vocational training, and professional counseling.
Targeted affirmative measures, such as extended ulpan programs and preparatory courses, facilitated
adaptation to Israeli labor market norms. Government incentives for employers also expanded formal
employment opportunities.

However, policy implementation revealed structural limitations. Programs were not always culturally
adapted, long-term planning was insufficient, and resources were frequently constrained. In some cases,
vocational placements were assigned without meaningful immigrant participation, reflecting paternalistic
assumptions. The allocation of housing in distressed neighborhoods unintentionally reinforced spatial
segregation, limiting social mobility and network expansion. Additionally, competition with highly educated
immigrants from the former Soviet Union exacerbated labor market disparities, as absorption resources were
distributed formally equally but substantively unequally given differing human capital profiles.

Institutional Behavior

The conduct of absorption institutions significantly influenced employment trajectories. Where
institutions provided sustained guidance, counseling, and follow-up support, integration outcomes improved.
Partnerships between employment centers and educational institutions enhanced skill acquisition.

Conversely, interviewees described dismissive treatment, bureaucratic rigidity, and sanctions for non-
compliance with assigned training programs. Many reported being channeled into low-status, low-paying
positions with limited promotion prospects. Such patterns reinforced dependency and undermined
professional development. The transition from independent agricultural livelihoods in Ethiopia to subordinate
wage labor in Israel constituted a profound socioeconomic shift, often insufficiently recognized by
policymakers.

Work Culture

Israeli work culture emerged as both a resource and a barrier. Participation in the Israel Defense Forces,
national service, and volunteer activities provided social capital, exposure to workplace norms, and
networking opportunities. These institutions functioned as integration arenas where immigrants acquired
language skills and professional habits.

At the same time, mismatches between traditional Ethiopian modes of informal learning and formal
Israeli training methods created adaptation challenges. Educational and vocational systems often failed to
account for prior experiential knowledge, contributing to frustration and disengagement.

Perception, Discrimination, and Racism

The most persistent inhibiting factor identified in the interviews was discrimination. Respondents
reported encountering prejudice in hiring processes, including rejection based on Amharic surnames or skin
color. Many experienced occupational segregations into low-status positions and invisible barriers to
advancement. Racism manifested both overtly and covertly in workplaces and public interactions.

Although anti-discrimination laws and diversity initiatives exist, implementation gaps limit their
effectiveness. Structural inequalities, socioeconomic disadvantages, and limited access to professional
networks further constrain mobility. These findings underscore that formal equality does not guarantee
substantive integration.

Top-Down and Bottom-Up Dynamics
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The research reveals that Ethiopian immigrants perceive absorption policy as imposed from above.
Historical experience in Ethiopia with centralized authority structures may reinforce deference to hierarchical
decision-making. Language barriers, immigration shock, and leadership transitions within the community
further limited early bottom-up mobilization.

Nevertheless, collective resistance to religious conversion requirements demonstrates that bottom-up
activism can reshape policy. This case illustrates how network interactions among immigrants, civil society
allies, and supportive political actors can modify top-down directives. Such episodes confirm the analytical
value of examining policy as a negotiated process rather than a linear administrative sequence.

Policy Network Contribution

The policy network approach proves particularly effective for analyzing this case for several reasons:

1. It captures cross-sectoral interdependence among ministries, employers, NGOs, and community
actors.
It enables analysis of power asymmetries and information flows.
It explains how incentives, discrimination, and cooperation coexist within the same policy domain.
It integrates hierarchical and grassroots dynamics within a single framework.
It accommodates the role of cultural and social factors in shaping implementation outcomes.
Employment integration emerges as the product of interactions among strong ties, such as legislation
and long-term institutional commitments, and weak ties, such as temporary training programs or short-term
initiatives. The durability and coordination of these ties significantly influence outcomes.

Conclusion and Recommendations

The integration of Ethiopian immigrants into the Israeli labor market reflects a complex interplay of
policy initiatives, institutional conduct, workplace culture, and societal attitudes. While significant state efforts
have generated measurable progress, structural barriers, discrimination, and insufficient long-term planning
continue to impede full inclusion.

Effective improvement requires culturally adapted programming, sustained post-training support,
expanded resources, strengthened enforcement of equal opportunity legislation, and systematic diversity
education. Integration depends on coordinated collaboration across policy networks involving state
institutions, local authorities, employers, civil society, and the Ethiopian community itself.

The central conclusion of this dissertation is that employment absorption policy cannot be understood
through a single-level analytical lens. The policy network approach provides the most comprehensive
framework for capturing the dynamic, multi-actor, and culturally embedded processes that shape labor market
integration. By situating immigrant experiences within interconnected governance structures, the study
contributes to broader debates in political science concerning policy implementation, minority integration,
and the relationship between state design and social outcomes.

In conclusion, the study highlights the importance of strengthening the sense of belonging by
integrating experienced professionals to guide immigrants at the beginning of their career journey. By
organizing meetings and activities that connect workplaces with the local community, dialogue and
collaboration are fostered, and success is measured through specific indicators such as employment rates and
satisfaction of both employees and employers. Periodic studies are suggested to track progress and identify
areas for improvement.

The study, however, has two main limitations: the sample size and the research method. First, the
sample size was small—only 50 Ethiopian immigrants aged 20 to 50 from different regions were interviewed.
This limited sample does not allow generalization to all Ethiopian immigrants. Thus, it is recommended that
future research be conducted with a larger sample, including both veteran and new immigrants, in order to
explore potential gaps in employment integration and perceptions of policy. Nevertheless, broad
generalizations remain difficult.

Second, the research method was qualitative, relying on personal interviews within a culturally
traditional group that is not accustomed to this kind of interview. Difficulties arose in the participants’ ability
to express themselves, resulting in short, laconic answers that hindered the formulation of findings. It is
recommended that future research rephrase questions multiple times to ensure understanding, avoiding settling
for brief answers that may stem from confusion. Moreover, the analysis process can be lengthy and complex.

arwN

27



28

Furthermore, the interviewer must build trust before starting, as immigrants may be cautious when sharing
personal information. Trust can be fostered by using interviewers from the same community, living in the
same neighborhood, and conducting interviews in a place where participants feel safe.

Due to the qualitative nature, | chose to focus on the unique perspective of the immigrants themselves,
rather than examining the identity of absorption and integration factors. Future research is recommended to
explore these factors, so that the two perspectives can be compared to identify any gaps in perception. Due to
these limitations, some researchers argue that qualitative research complements quantitative research, and
often both types are used together (mixed methods) to provide a broader and more accurate picture of the
research topic.
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MAIN CONTRIBUTIONS
This dissertation demonstrates three key contributions.
1. The dissertation highlights the role of military service as an important institutional mechanism for social
belonging, professional orientation, and subsequent labor market integration of Israelis of Ethiopian origin.
2. The study substantiates the importance of culturally sensitive and targeted vocational training as a factor
for more successful labor and social integration of the Ethiopian community.
3. The dissertation identifies the need for more targeted instruments of economic support, including
incentives for employers and the promotion of entrepreneurship, as a possible mechanism for overcoming
some of the structural barriers to professional realization.

SCIENTIFIC PUBLICATIONS
1. Admasu A. (2024). "The phenomenon of discrimination in Israeli society"”, 10th E-International Conference
on social science & humanities, The Center for Open Access in Science (COAS), Belgrade, Serbia.
2. Admasu, A. (2025). The Activities of Ethiopian-Jews Associations in Israel, Open Journal for Sociological
Studies (OJSS), Center of Open Access to Science (COAS), Serbia.
3. Admasu, A. (2024). "Jewish immigration to Israel after the establishment of the State of Israel”, Young
Scientist Conference, South-West University "Neofit Rilski", Blagoevgrad, Bulgaria.

DECLARATION OF SCIENTIFIC ETHICS

The dissertation “Examining the Implementation of the Israeli Government's Policy for the Integration of
Israelis of Ethiopian Origin into the Israeli Labor Market” is the author's text.

In its development, foreign publications and works have not been used in violation of copyright without proper
reference and citation.

29



