CTAHOBMUIIE

Ot:  npog. 0-p Mapusna Tonesa Kyszmanosa,
Vuueepcumem 3a nayuonanuo u ceemogHno cmonarwcmaeo, ep. Coghus
Hayuna cneyuannocm "Coyuanno ynpasnenue"

OTHOCHO: JAuCepTalMOHeH TPyA 3a NPUCHXKIaHe Ha o0pa3oBaTelHa M HaydHa
CTEIIEH ,,I0OKTOP* 110 Hayuna cneyuarrocm "VIKOHOMMKA U yIpaBiIeHHUE
(mamyctpus)", mpodecHoHaTHO HampaBlieHHe 3.7 AIMUHHCTPAIUS |
ynpaBjieHue, oosacT Ha Bucie oopa3oBanue 3. Conuantu, CTONaHCKH U
IPaBHU HAYKH.

ABTOp Ha JUCEPTAIMOHHUS TPYI: bunsna JIro6omuposa benoena-
JloMHOBCKaA
TeMa Ha TUcepTalIMOHHUS TPY/I: S[Ipobnemu  Ha  cmpamezsuiecKomo

ynpasieHue Ha HogewlKume pecypcu 6 Oop2aHuzayuume Om
UHOYCIMPUATIHUSL CeKMOop*

OcHnoeanue 3a IpeACTaBSHE HA CTAHOBUIIIETO: YYaCTUE B ChCTaBa Ha HAYYHOTO
KypH 1O 3allMTa HAa JUCEPTALlMOHHMS TPYJX CbhIacHO 3amnoBes Ha Pexropa Ha
O3V "Heodwut Puncku" - biaroesrpaa Ne 2552/20.10.2026 .

1. NUndopmanus 3a qnucepTanTa

bunsna JIro6omuposa benoeBa-JloliHOBCKa ce € 0OydyaBaa Mo JOKTOpPCKa
nporpama Ha FO3Y "Heodutr Puncku" B karempa "buznec MEHMIKMBHT U
MapkeTuHr" mpe3 nepuoaa 2022-2025 r. kato pegoBeH noktopanT. [Iputexasa
Oorat npodecuoHaNeH ONMUT B 00JIacTTa Ha YIPaBICHUETO Ha YOBELIKUTE

pecypcH.

2. O01ma xapakTepuCTHKA HA NMpeICTABEHUs] JUCEPTALMOHEH TPY/]

busHec cpemara 1mocTaBs CEpUO3HM  IPEAU3BUKATEICTBA  IpEX
OpraHM3alMUTe OT WHAYCTPUAIHUS CEKTOP: HHTEH3UBHH U MHOT0OOpa3HU
KPU3HUCHU TPOLIECH, HEOOXOIUMOCT OT BBBEKIAHE Ha HOBH TEXHUYECKH U
TEXHOJIOTHYHU PELICHUs, ThPCEHE Ha J00pe MOArOTBEHU 32 HOBHUTE YCIIOBUS

KaJpH | JIp.



JlucepTalluOHHUAT TPY € pa3padoTeH B 00eM ot 221 crpanuiu. Herosara
CTPYKTypa BKJIIOYBA BBHBEJICHHUE, YETUPH TJIABH, 3aKitoueHUe, Oubnuorpadus
(105 m3TouHMKa, OT KOMTO 44 Ha KMpWIKHIa U 61 Ha JaTHHUIA) U IPUIOKCHHUC
(ankeTHa KapTa). B m3nokenueTo ca BkitodeHu 18 Tabmuim u 15 dpurypu.

BB BBBEACHHETO Ca apryMEHTHPAHHW aKTyaJHOCTTa M 3HAYMMOCTTA Ha
JAMCEePTAIMOHHOTO u3cienBane. ®opmynupanu ca 00EKTHT, IPEAMETHT, IIEINTA,
M3CIIEOBATEICKUTE 3aJlayd, Hay4yHaTa Te3a, W3M0J3BaHaTa METOJOJIOTUS U
uHpopMalMoHHaTa 0a3a Ha wu3cienBaHeTo. "PaboTHaTa Te3a mpuema, ue
3pejocTTa €€ CBBbpP3Ba HAW-CHJIHO C IIOCJIENOBATEIHOTO MpWJIAraHe Ha
ChBPEMEHHU MPAKTUKH W C PEATTHHS MaHJAAT, MMPEAOCTaBeH OT PHKOBOJICTBOTO,
JIOKATO OPraHU3alMOHHUTE XapaKTEPUCTUKU OUePTABAT KOHTEKCTA, B KOMTO T€3U
MexaHu3mu aeictsat.” (ctp. 7)

3. OueHka Ha MOJy4eHUTE HAYYHH M HAYYHO-TIPUJIOKHH Pe3yaTaTH

IIspBa rinaBa Ha jucepranusiTa € IIOCBETEHA HAa TEOPETUKO-
METOJI0JIOTUYECKUTE BBIIPOCH HA CTPATETMYECKOTO YNPABICHUE HA YOBEIIKHUTE
pecypen. M3sCHEHN ca B3aMMOBPB3KUTE MEK/y CTpAaTerusATa 3a yupaBJicHUE Ha
Xopata M OONIOOpraHM3allMOHHATa  CTpaTerus.  AHaIUM3UpaHU  ca
MpEeN3BUKATENICTBATA M BB3MOKHOCTUTE 3a Pa3BUTHE HA OpPraHU3alUUTE B
MHIyCTpUaIHus CeKTop. B Kpas Ha rinaBara ca cUCTEMaTHU3UpPaHU TEOPUHUTE U
MOJICIIUTE 3a YIIPaBJICHUE HA YOBEUIKUTE PECYPCH.

BbB BTOpa ri1aBa ca uIeHTU(DUIMPAHU aKTyalHU Ipo0iIeMu B 00jacTra
Ha CTpPAaTEerMyecKOTO YIpPaBJIEHUE Ha YOBEHIKUTE pecypcu IO JIMHUSA Ha
HEJI0CTHUTa Ha KBANU(pULIMPAHU KaJpU, BIUSHUETO Ha TEXHOJIOTUYHUTE TPOMEHH,
OpraHM3alOHHaTa KyJITypa, 3HAUUMHU BBHIIHU (DAaKTOPH U Ap.

Bucoka oreHka 3aciay’kaBa IpOBEACHOTO EMIIMPUYHO IPOYyYBAHE B TPETA
rjiaBa, Bb3 OCHOBAa Ha KOETO B 4YeTBbPTa IJaBa aBTOPBT H3BEXKAA
apryMEHTUPAaHO TPENJIOKEeHHUs] 3a TMpPeoJoJsiBaHE Ha HIACHTU(DUIIMPAHUTE
npobnemu. B u3Bagkara ca BkimtoueHu 120 pecnonnentu. IIpoBepenu ca tpu
xurote3u. (ctp. 131 - 132) OchbliecTBeHN ca KOPENIAIllMOHEH U PEerpecUOHEH
aHanu3u. 'Hail-BaXXHUSIT eMIIMPUYEH PE3YJTaT €, Y€ PEryJIIpHOTO MpUiaraHe Ha
cbBpeMeHHU YP mpakTUKu € MO-TSACHO CBBP3aHO ChC crparerndyeckara YP
3psUTOCT, OTKOJNIKOTO (hopManm3anusata cama 1o cebe cum." (ctp. 150) B
M3JI0’KEHUETO Ca MPUBEIEHU JOKA3aTEICTBA, Y€ XOpaTa B OPraHu3alusaTa Morat
71a C€ pa3rIIekKaaT KaTo CTPATErH4eCcKy MapTHHOP, KOTaToO y4acTBaT B IIpolieca Ha
pa3paboTBaHe Ha CUCTeMaTa OT IPUOPUTETH M YIPABIECHUETO HA MPOMEHUTE B
ClIyyal, ye pas3moJiaraT ¢ AOCTaTh4Y€H KanauuTeT 3a U3lbiaHeHue. M3Benenu ca
MOJICEKTOPHU CHEIU(PHUKU B pAaMKUTE HA PA3TJIEKIaHUS UHIyCTPUAIEH CEKTOpP.



[TorBbpaeHU ca (HOPMYJIMPAHUTE TPU XHMIOTe3W (xumore3a 1 m xumoresa 2
YaCTUTYHO).

B 3akiro4yenmneTo ca cucTeMaTU3UPaHu IIOCTUTHATUTE B IUCEPTALUOHHUSA
TPYJZl PE3YJITATH U Ca OUYEPTAHU MEPCIIEKTUBH 3a ObJEIIN U3CIIEABAHUS.

Jlornyeckn mTpaBWIHO wW30paHaTa CTPYKTypa Ha JIUCEPTAIIMOHHOTO
W3CJIeIBaHE MPEJICTaBIIsIBA OCHOBA aBTOPHT J1a MOCTUTHE 3aJlaJicHaTa 1ed U Ja
peln yCHeuHo CBbP3aHUTE C Hes U3CieAoBaTelICKu 3anadyu. lIpeactaBeHusT
TPyl MOXE J1a CE€ OMpEeaeiar KAaTo CaMOCTOSTEIHO M 3aJbJ00YEHO aKTyajTHO
IpoyuyBaHe B 00JIacTTa Ha TeOpHATAa W IIPaKTHKAaTa Ha CTPATErHYECKOTO
yIIpaBJ€HUE Ha YOBEHIKUTE pecypcu. BcHUkO TOBa € CBHUJIETEJICTBO 3a
3abJI00OYCHaTA TEOpPETHYHA IIOJTOTOBKA Ha aBTOpa M Heropara Oorara
nH(popMalioHHa ocBeloMeHOCT. [IpenBua CTpyKTypaTa U ChIABPKAHUETO HA
pelieH3UpaHus JUCEPTALMOHEH TPYJ MOXKE Ja CE HalpaBUu M3BOABT, Y€ TOM
CHOTBETCTBA Ha oOmMTe M3uckBaHusg Ha 4. 27, an. 2 ot IITI3PACPB.

4. OueHKa HAa HAYYHUTE U HAYYHO-TIPUJIOKHHM PHHOCH
[IpuemaM ciegHUTE HAy4YHHM M HAyYHO-TIPWIOKHU MPUHOCH Ha

JNOKTOPaHTa, 8 UMEHHO:

1. Ha ocHoBata Ha CHCTEMaTU3MPAHETO W KPUTHYHOTO 000OIaBaHe Ha
CBHUIECTBYBAIMTE HAYYHH KOHIENINUN, MOJEIU U MOJXOH 34 CTPATETHYECKO
YIIPABJICHHE HA YOBELIKUTE PECYPCHU € U3BEAEHA TEOPETUKO-METOAO0IOTHYHA
pamKa, KOATO pa3rpaHuyaBa TPU paBHMILA HAa pa3BUTHE Ha (PyHKUUATA MO
YOBELIKA  pecypcu —  ¢dopManu3auusi, HUHCTUTYLHOHAIM3ALUSA U
CTpaTernyecka 3psjocT — M € O0OOCHOBaHAa MPHIOKHUMOCTTa M KbM
crenu@urKaTa Ha UHIYCTPUATIHUS CEKTOP.

2. OnepanroHaJIU3UPAHO € MOHATUETO ,,cTpaTeruuecKa 3psulocT Ha QyHKIUATA
[0 YOBEWIKM PECYpPCU™ Upe3 ChCTABEH MHAEKC OT IIECT KOMIIOHEHTa U €
pa3pabOTEeH U EMIIMPUYHO BAIUIMPAH UHCTPYMEHTAPUYM (ChCTaBHU UHIEKCH
3a (hopManu3alys, 4eCToTa Ha MPAKTUKHUTE, BHHIIIEH HATUCK U TOTOBHOCT 32
OpoMsiHA € JOKa3aHa HAJeKIHOCT M €IHOMEPHOCT) 3a HM3MEpBaHE Ha
(dakTopuTe, CBbp3aHH ChC CTpaTErnuecKara 3psuiocT B MHAYCTpUAIHA CPEa.

3. YcTaHOBeHM ca CTAaTUCTUYECKH 3HAUYUMM pa3iauuus B nOpoduiure Ha
OPUOPUTETUTE, MPEANZBUKATEICTBATA U Bh3IIPUEMaHATa PO Ha PyHKIUATA
[0 YOBEILIKK PECYPCH CHOpE] pa3Mepa Ha OpPraHU3alUATa, YIPABJICHCKOTO
paBHUIIIEC, WHyCTPUAIHUS TOJCEKTOp M BUJA COOCTBEHOCT, KOUTO J1aBaT
OCHOBaHUE 32 KOHTEKCTYaJIHO AU(PEpEeHIUpaH MOAX01 KbM CTPATErHYeCKOTO
yOpaBJI€HUE HA YOBELIKUTE PECYpCH B OBJIrapCKUTE WHAYCTPUAIHU
MPEANPUATHS.



4. Pa3paboTeH € aBTOPCKU UHTETPUPAH MOJIEN 3 CTPATETUYECKO YIIpaBiIeHUE Ha
YOBEIIKUTE PECYpCH B HWHIYCTPUATHUTE MPEANPUATHS, KOHUTO MpeBexa
EMIIMPUYHO YCTAHOBEHUTE 3aBUCHMOCTHM B YETHPU YIPABICHCKH IOJIETa
(uHTErpUpaHa CTpaTerus 3a YOBEHIKUS KaluTaj, AaHTaKUPAHOCT U
MOTHBaIs, OOy4YE€HHE U pa3BUTHE, VIPABICHHE Ha MpOoMsSHATa U
WHOBAIIMUTE), OOCAWHEHH OT  PEryJsipeH  YyOpaBICHCKU  IUKBI,
MHCTUTYIIMOHAJIEH HOCUTEN HA YIIPABJIEHCKATA MOJAKpena (ChbBET 10 YOBELIKU
KaluTall), €Taly Ha Ipujiaraie, poJiv, NoKa3aTeau U MEXaHU3bM 3a IOBTOPHO
M3MEpPBAHE U OLIEHKA HAa Bb3ACHCTBUETO.

5. M3BeneHn ca KOHKPETHH NPAKTUYECKH MPEIJIOKEHHS 3a MPEOJI0JIsIBAHE Ha
UACHTUDUIIUPAHUTE MPOOJIEMU — CHbBMECTHO IJIAaHWPaHE HA MPUBIUYAHETO,
3aIbP)KAHETO W PA3BUTHETO HAa YMEHHUATA, CTPYKTypupaH moadop u
JEBET/ICCETAHEBHA UHTETPALIMS, MOJIENI HA aHTQXKUPAHOCTTA ,,0T U3MEpPBAHE
KbM JIEWCTBHE, aKaJeMUU [0 MNPO(PECHOHAHU HaIpaBICHUS, EIUHEH
KaJIpOBH PETUCTBP U MOPTHENUTHO YIIpaBiIeHUE HA MTPOMsIHATA — aJlalTHPAHU
KBbM MOJICEKTOPHUTE PA3IUYMUs MEKY €IEKTPOHUKATA U MAITUHOCTPOCHETO.

5. OmneHka Ha My0JMKANMHUTE N0 AUCEPTANUATA

[IpeacraBenu ca detupu MyONHMKalMK MO TemaTa Ha JHUCEPTAIMOHHUS
TpyH, OT KOUTO €HAa B ChAaBTOPCTBO. T€ OTpa3sBaT CBUIECTBEHU ACIEKTH U
MOCTUTHATHU PE3YITATH OT NPOBEACHOTO JUCEPTALUOHHO U3CIIEC/IBAHE.

6. Ouenka Ha aBTOpedepara

ABTOpedepaTsT € pa3padoTeH CbOOpa3HO BE3NPUETUTE CTAHAAPTH B 00EM
ot 73 crpanuny. Toii mpenctaBs 00EKTUBHO CTPYKTypaTa M ChAbP)KAHUETO Ha
IVCEePTAIIMOHHUS TPYH, BKIIOUUTEIHO TOCTUTHATUTE PE3YITATH.

7. KputuuHu 0esie:KKH, NPeNnoOpbKU U BbIPOCH

KbM auceprannonnus Tpy HIMaM KpUTHYHU Oesnexxku. bu Ouio mone3Ho
32 3aMHTEPECOBAHUTE CTPAaHU ABTOPHT Ja 3aIbJI00YM CBOWUTE MPOYUYBAHUS B
oOJnacTTa Ha pas3riiexaaHaTa mpooeMaTika U Ja MyOJuKyBa pe3yiaTaTH OT Te3H
W3CIIC/IBAHUS B MPECTHKHU HAYYHU WU3JIaHUS.

8. 3akiaoueHnue

OueHsiBaM BHCOKO pELEH3UpaHUs JUCEPTAllMOHEH TPy Ha Tema
"[Ipobnemu Ha cmpamezuueckomo ynpasieHue HA HOB8eWKUmMe pecypcu 8
opeanuzayuume om  uHOycmpuanHus — cexmop".  ABTOPBT  NIpOBEXKaA
CaMOCTOSATENTHO U 33bJI00YEHO HAYYHO H3CJIe/IBAHE, TOCBETEHO HA aKTyallHU



npo0JIeMH U Ha Ta3d OCHOBA CUCTEMATU3UpPa 3HAUMMH 3a ObJIrapckara mpakTuka
pe3yATaTH U U3BOJIH.

Bcuuko ToBa MU JaBa OCHOBaHHUS Jla TIPEIJIO’Ka HA YBa)KaeMOTO HAY4YHO
Kypu na npuchau Ha buasnHa JliooomupoBa besoeBa -  JloidHOBCKaA
oOpa3zoBareHa M Hay4yHa CTElEH 'NOKTOp" 1O Hay4yHa CHEHHATHOCT
"MkoHoMHKa U yripaBieHue (MHIycTpus)", mpodecnoHaiHo HampasieHue 3.7
AJIMUHUCTpaIus U yrpaBlieHHe, 001acT Ha Buciie oopa3zoBanue 3. ColuaiHuy,
CTOIAHCKU U TIPaBHU HAYKHU.

Codus, 9.11.2026 . I[Moamuc: .....covveeiinenn.
/mpod. a-p M. Ky3manosa/



EVALUATION STATEMENT

From: Prof. Dr. Mariana Toneva Kuzmanova,
University of National and World Economy, Sofia Sofia
Scientific specialty "Social Management"

Subject: Dissertation for awarding an educational and scientific degree ""‘Doctor"’
by Scientific specialty "Economics and Management (Industry)",
professional field 3.7 Administration and Management, field of higher
education 3. Social, economic and legal sciences.

Author of the dissertation: Bilyana Lyubomirova Beloeva-
Doynovska
Topic of the dissertation: ,,Problems of Strategic Human Resource Management
in Industrial Sector Organizations*

Grounds for submitting the opinion: participation in the scientific jury for the
defense of the dissertation according to the Order of the Rector of the South-\West
University "Neofit Rilski" - Blagoevgrad No 2552/20.10.2026.

1. Dissertation information

Bilyana Lyubomirova Beloeva-Doynovska studied under the doctoral
program of SWU "Neofit Rilski" at the Department of Business Management and
Marketing in the period 2022-2025 as a full-time PhD student. She has extensive
professional experience in the field of human resources management.

2. General characteristics of the presented dissertation

The business environment poses serious challenges to organizations in the
industrial sector: intensive and diverse crisis processes, the need to introduce new
technical and technological solutions, the search for well-prepared personnel for
the new conditions, etc.

The dissertation was developed in a volume of 221 pages. Its structure
includes an introduction, four chapters, a conclusion, a bibliography (105
sources, of which 44 in Cyrillic and 61 in Latin) and an appendix (questionnaire).
The exposition includes 18 tables and 15 figures.



In the introduction, the relevance and significance of the dissertation
research are argued. The object, subject, purpose, research tasks, scientific thesis,
methodology used and information base of the research are formulated. "The
working thesis assumes that maturity is most strongly associated with the
consistent application of modern practices and with the real mandate provided by
the management, while organizational characteristics outline the context in which
these mechanisms operate." (p. 7)

3. Evaluation of the scientific and applied scientific results obtained

The first chapter of the dissertation is devoted to the theoretical and
methodological issues of the strategic management of human resources. The
interrelations between the strategy of people management and the general
organizational strategy are clarified. The challenges and opportunities for
development of organizations in the industrial sector are analyzed. At the end of
the chapter, the theories and models of human resources management are
systematized.

In the second chapter, current problems in the field of strategic
management of human resources are identified in terms of the shortage of
qualified personnel, the impact of technological changes, organizational culture,
significant external factors, etc.

The empirical study conducted in Chapter Three deserves high praise, on
the basis of which in Chapter Four the author makes reasoned proposals for
overcoming the identified problems. The sample includes 120 respondents. Three
hypotheses have been tested. (pp. 131 - 132) Correlation and regression analyses
have been carried out. "The most important empirical result is that the regular
application of modern HR practices is more closely related to strategic HR
maturity than formalization itself.” (p. 150) The presentation provides evidence
that people in the organization can be considered as a strategic partner when they
participate in the process of developing the system of priorities and managing
changes in case they have sufficient capacity for implementation. Sub-sectoral
specifics within the industrial sector under consideration are deduced. The
formulated three hypotheses (hypothesis 1 and hypothesis 2 partially) are
confirmed.

In conclusion, the results achieved in the dissertation are systematized and
prospects for future research are outlined.



The logically correctly chosen structure of the dissertation research is the
basis for the author to achieve the set goal and to successfully solve the research
tasks related to it. The presented work can be defined as an independent and in-
depth up-to-date study in the field of theory and practice of strategic human
resources management. All this is evidence of the author's in-depth theoretical
preparation and his rich information awareness. Given the structure and content
of the reviewed dissertation, it can be concluded that it complies with the general
requirements of Art. 27, para. 2 of the Law on Strategic Planning and
Development.

4. Evaluation of scientific and applied scientific contributions
| accept the following scientific and applied contributions of the PhD
student, namely:

1. On the basis of the systematization and critical generalization of the existing
scientific concepts, models and approaches for strategic management of
human resources, a theoretical and methodological framework has been
derived, which distinguishes three levels of development of the human
resources function — formalization, institutionalization and strategic maturity
—and its applicability to the specifics of the industrial sector is substantiated.

2. The concept of “strategic maturity of the HR function" has been
operationalized through a composite index of six components and an
empirically validated toolkit (composite formalization indices, frequency of
practices, external pressure and willingness to change with proven reliability
and one-dimensionality) has been developed and empirically validated to
measure the factors related to strategic maturity in an industrial environment.

3. Statistically significant differences in the profiles of the priorities, challenges
and perceived role of the HR function according to the size of the
organization, management level, industrial subsector and type of ownership
have been established, which give grounds for a contextually differentiated
approach to the strategic management of human resources in Bulgarian
industrial enterprises.

4. An author's integrated model for strategic management of human resources in
industrial enterprises has been developed, which translates the empirically
established dependencies into four management fields (integrated strategy for
human capital, engagement and motivation, training and development, change
and innovation management), united by a regular management cycle, an
institutional carrier of management support (human capital board), stages of
implementation, roles, indicators and a mechanism for re-measuring and
evaluating the impact.



5. Specific practical proposals for overcoming the identified problems are
presented — joint planning of attracting, retaining and developing skills,
structured selection and ninety-day integration, a model of engagement "from
measurement to action™, academies by professional fields, a unified personnel
register and portfolio change management — adapted to the sub-sectoral
differences between electronics and mechanical engineering.

5. Evaluation of dissertation publications

Four publications on the topic of the dissertation are presented, one of
which is co-authored. They reflect essential aspects and achieved results of the
dissertation research.

6. Evaluation of the abstract

The abstract has been developed in accordance with the accepted standards
in a volume of 73 pages. It objectively presents the structure and content of the
dissertation, including the results achieved.

7. Critical notes, recommendations and questions

| have no critical notes on the dissertation. It would be useful for interested
parties for the author to deepen his research in the field of the issues under
consideration and to publish the results of these studies in prestigious scientific
journals.

8. Conclusion

| highly appreciate the peer-reviewed dissertation on "Problems of
Strategic Human Resources Management in Industrial Sector Organizations".
The author conducts an independent and in-depth scientific research dedicated to
current problems and on this basis systematizes significant results and
conclusions for Bulgarian practice.

All this gives me grounds to propose to the esteemed scientific jury to
award to Bilyana Lyubomirova Beloeva - Doynovska educational and
scientific degree "Doctor" in the scientific specialty "Economics and
Management (Industry)", professional field 3.7 Administration and Management,
field of higher education 3. Social, economic and legal sciences.

Sofia, 9.11.2026 Signature: ........cccceeveneen,
[/prof. Dr. M. Kuzmanova/



	Stanovishte_MKuzmanova_BilyanaBD_11_2026_1
	Становище БилянаБД 11 2026 англ 1 (1)

