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3a qUucepTaluoHeH Tpy 3a npuckxaane Ha OHC ,,JlokTop®
10 Hay4HaTa crienuaiHocT MikoHoMuKa u ynipaBiieHue (MHAYCTpHs), Tpo(ecHoHaTHO
HanpasiieHue 3.7. AIMUHUCTpaLUs U YIIpaBJICHHUE,
obuacT Ha Buciue oopazoBanue 3.ColuaiHyu, CTONIAHCKU U IPAaBHU HayKU

TeMa Ha JUCEPTAIMOHHHUS TPY:

»1Ip00JIeMH Ha CTPaTern4ecKOTO yNpaBJeHHe HAa YOBEeIIKUTE PecCypcH B
OpraHM3anMuTe 0T HHAYCTPHATHHUSA CEKTOP*

pa3paboTeH OT TOKTOPAHT B peioBHA (popMa Ha oOyueHue
bunsua JIro6omupora benoea - JloitHOBCKa

CTaHOBHIIETO € U3roTBeHO chrytacHo 3amoBen Ne 2552 ot 20.10.2026 r. Ha
Pexropa na O3V ,,Heoput Puncku*

I. O6ma onenka Ha KaHAUIATA

bunsna Jlro6omupoBa benoeBa - JIoifHOBCKa € JOKTOpPaHT B penoBHA ¢opma Ha
oOydeHue Mo JOKTOpcka mporpama MkoHoMuKa W ympaBieHUe (MHIYCTpUs) B KaTeapa
,,DU3HEC MEHUJUKMBHT U MapkeTuHr"* Ha Ctonanckus ¢akynretr Ha FO3Y “H. Puncku” -
bnaroesrpan. [IpencraBeHUsT ITUCEPTAMOHEH TPYA M CBBP3aHUTE C HETO MyOJIUKAIUU
JaBaT OCHOBAaHME J]a CE€ HallpaBU OOOCHOBAHUS M3BOJ, Y€ OT €lHA CTpaHa, TOKTOPAHTHT
MpUTEXKaBa JIOCTATHYHU U 3aAbJI00UYEHH TEOPETUYHU 3HAHMS U [O3HaBa B JeTailin
npoOyieMaTukara, MOCTaBEHAa Ha pas3riekJTaHe B JUCEPTALMOHHUS TPYA H, OT Apyra
CTpaHa, pas3mojlara C HEOOXOIUMHUS KalaluTeT 3a MPOBEXKIAHE Ha CAMOCTOSTEITHHU

HAay4YHH HU3CJICABAHUA.

I1. O6ma xapakTepuCTHKA HA IMCEPTANMOHHUSA TPy
IIpencraBeHuAT 3a OLEHKA AUCEPTALMOHEH TPYyJ € IPaBUIHO CTPYKTYPUPAH U
OajaHCHUpaH KaTo ChABPYKA BBBEJCHHME, M3JI0KEHUE B YETHPU TIJIaBU U 3aKIIOYEHUE.

O6mmaT o6eM Ha Hay4yHaTa pa3paboTka € 221 craHmapTHU cTpaHunu. M3mon3BaHu ca



105 nutepaTypHH U3TOYHHMKA, OT KOUTO 44 Ha kupuiauua v 61 Ha natuHuna. B Tekcra ca
BKtoueHU 18 Tabmunu u 15 durypu. Kem nucepranmonnus tpya uma | mpuiioxeHue,
ChIBPIKAIIO HHCTPYMEHTApUYMa Ha EMITUPUYHOTO H3CIIeIBaHE (AHKETHA KapTa).

TemaTa Ha JHUCcepTallMOHHHUS TPYJA € akTyalHa M 3HAuMMa, KOETo € ao0pe
000CHOBAaHO OT JTOKTOpaHTAa. 3arjiaBUeTO Ha JUCEPTALUATa € SICHO (OPMYIHpPAHO U € B
TsCHa Bpb3Ka C Hay4YHaTa Te3a.

W3cnenoBarenckara Te3a, NpeaMmera, oOekTa, LeiaTa ¢ 3aJaudTe Ha
IUCEPTALlMOHHUS TPYJ ca TMpeuu3Ho JedUHHpaHH, OOBBpP3aHU U HACOUYEHH KbM
U3SICHSIBaHE Ha MPOOJIEMUTE HA CTPATErHUECKOTO yMpaBieHUE Ha YOBEUIKUTE PECypCcH B
OpraHM3alUTe OT HHIYCTpHAIHUSA CeKTop. KOpeKTHO ca MOCOYeHU W3MOI3BaHUTE
METOJM Ha u3cieqBaHeTo. IIpenoppunTento € Aa ce OTAeNIM BHUMAaHUE U Ha: CTENEHTa
Ha pa3pabOTEHOCT Ha MOCTaBeHUs BBB (pOKyca Ha aucepramusaTa MpoOsieM B HaydHATa
JUTepaTypa; OrpaHWYEHMSITA W 3aTPyJHEHHUATa, KOUTO ca CpellHaTH B XoJa Ha
MIPOYYBAHETO.

W3non3Banata jaureparypa € JOCTaThb4Ha MO o0eM W 00XBaT, pelieBaHTHA MO
ChAbpPXKAHUE M HACOUYECHA KbM W3CIIEIBAHUS Hay4YeH BbIPOC. JIuTeparypHUTE U3TOUHULINA

Ca HUTUPAHU B CHLOTBETCTBUC C YCTAHOBCHUTE CTAHAAPTH.

ITI. Onenka Ha CbABbP/KAHUETO M OCHOBHHMTE Pe3YJITATH HA JMCEPTAMOHHUS TPYA

B mbpBa riaaBa Ha paspa0oTkara ca MpeICTaBeHH TEOPETUYHHUTE BBIPOCU
CBBP3aHH C TCOPETUKO-METOIOJIOTHYHUTE BBIIPOCH HAa CTPATETUYECKOTO YIPABJICHHUE Ha
qoBelKuTe pecypcH. [IpaBuiHo € 3amo4HaTo c¢be 3aJbJI00YEHO U OOCTONHO pasriiexaaHe
Ha TCOPCTUYHUTC OCHOBU Ha CTPATCTHUYCCKOTO YIIPABJICHUC. OHCHHBaM IIOJIOXKUTCIIHO
HaIpaBEeHHUTE B Pe3yJITaT Ha 0OCTOMHUS JUTEpaTypeH 0030p MEXIMHHHA U3BOIH Ha C. 24.
OtneneHo € HeOOXOJUMOTO BHUMAHUE HA OCHOBHU KOMIIOHEHTH U MPUHLUIIMN, MOJAEIH U
TEOPUH HA YIpPaBJICHHE HA YOBEUIKUTE pPECypcH. BaXHO 3HaueHHE BBB BPB3KA C
npobyieMa, BbpXy KOUTO € (DOKyCHpaH AUCEPTAIIMOHHUS TPY, UMa U aKI[EHTHT, TOCTaBEH
BBPXY crenupuKaTa Ha WHAYCTPHAIHHUS CEKTOpP B KOHTEKCTa Ha YINpaBICHHETO Ha
qyoBeIKATe pecypcu. [lo3BomsiBaM cum 1a oOTmpaBd €JHA INPENOPBKA, CBbpP3aHa C
MOCJIEIOBATETHOCTTa Ha TOYKH 2-pa, 3-Ta m 4-ta. Cuuram, ye Ou OWJIO MO-yaadyHO

ceraimHaTa T. 4 na 6pae mog Homep 2, T. 3 na Obae mocienHa B CTpyKTypara Ha 1-Ba



riaBa, a T. 2 1a 0p1e T. 3. CienBa 1a ce oTaaae ObJDKMMOTO BHUMAHHE Ha 000CHOBAHUTE
M3BOJM U 0000IIIEHNE HA ChIBPKAHUETO HA Ta3H YacCT.

Bropa ruiaBa e mocBeTeHa Ha WJCHTU(UKAIUS, OCHOBaHAa Ha OOCTOEH U
3abJI00UYEH JUTEepaTypeH 0030p, Ha MPOOJIEMUTE B CTPATETHUYECKOTO YIpPaBJICHHE Ha
YOBENMIKUTE PECypcM B HWHIYCTpHAIHUA CceKTop. M3cnenBaHw, W3sICHEHH |
CHUCTEMAaTHU3UPAHH Ca: OCHOBHUTE, CBP3aHM C YOBEIIKUTE PECYPCH, MPEIU3BUKATEIICTBA
B UHIYCTPUATHHSI CEKTOP; BIUSHUETO Ha TEXHOJIOTHYHUTE MPOMEHH; OpraHU3aliOHHATA
KyJAITypa U KJIMMAaT; TPOOJIEMUTE, MPOU3IU3AIIA OT BHHIIHATA 332 OPraHHU3AIMATa CPea.
KadectBoTO Ha pa3zpaboTkaTa B Ta3u M 4acT, JOMBJIHUTEIHO OW CE MOBHIIUIIO, aKO CE
MOTHPCH CPaBHEHHE, OCHOBAHO HA aKTyaJIHH W3CIEIABAaHUS, MEXITY HIACHTH(PUIIUPAHUTE
npoOJieMH B CTPATETMYECKOTO YIMPABICHHE HA YOBEIIKUTE pecypcu B bbirapus u B
apyru ctpanu. OIeHSIBaM MOJOXUTEIHO aBTOPOBAaTa CHUCTEMATHU3AIlMs Ha MPOOJIeMHU
MoJIeTa MpeJ CTPATETHYECKOTO YIpaBiICHUE HA YOBCUIKUTE PECYpCH B WHAYCTPHATHHS
CEKTOp, u3okeHa B Tabmwmma 2.1.

B Tpera raaBa e mpencTaBeHO EMIUPHUYHO MPOYYBAHE HACOYEHO KBbM
U3clie/IBaHe Ha MPOOJIIEMUTE HA CTPATETHUECKOTO yIpaBIeHUE HAa YOBEUIKUTE PECypCH B
WHIyCTpUATHUA ceKTop. [IpaBHiIHO € 3amodHaTto ¢ O0OCHOBaBaHE W TPEJCTAaBSIHE Ha
MeToAMYecKaTa paMKa Ha MPOYYBAHETO, KOUTO OIEHABAM KaTO IOIXOSIIIH.
Bo3npuerata MeTonuka € MPHUIIOKEHA HA MPAKTHKA. 3a IeNTa € HANpPaBeHO aHKETHO
mpoydBaHe upe3 pa3paboTeHa OT JOKTOpaHTa aHKeTHa Kapta. V3Bajgkata e
HEBEPOSITHOCTHA, KaTO PECTIOHJICHTUTE ca HAOMpaHU Ype3 OHJIANH pa3lpoCTpaHEHHUE Ha
aHkerara u camorofoop. Ha 6a3a Ha mosrydeHUTE pe3ysiTaTh ca HalpaBEHU IICHHH,
MMaII XapakTep Ha HOBOCTH, U3BOAM. [lomydeHNUTe EMIUPUYHU PE3YNITATH MO BCSIKO OT
HAMpaBIICHUATA HA PEATM3UPAHUs B TPETa IJIaBa aHAIM3 MMAT CHIIECTBEHO MPUHOCHO
3HaueHune. CyuTaMm, Y€ TOBa € CHJIHA YacT Ha JUCEPTaIusATa, KOATO MMa XapaKTep Ha
MPAKTUKO-TIPUIIO’KHA HOBOCT.

B yerBBpTa ri1aBa ca MPEANIOKEHU HM3BOJAU M Ca M3BEICHU MPEAJIOKEHUS 3a
npeojoNsiBaHe Ha uAeHTHQHUIHMpaHute mnpobnemu. I[lomoxxkurenHo e, dYe Te3u
MPEJIOKEHUSI Ca OCHOBAHHM HA IOJYYEHUTE OT EMIHPHYHOTO IMPOYUYBAHE PE3YJITaTH.
[IpenopbkuTe ca aAeKBaTHO CTPYKTYpPHPAaHH B YETHPU OCHOBHU HAINPABIICHUS:

pa3paboTka Ha HWHTETpHpaHH CTpaTeruu 3a ympasieHue Ha YP; moBumaBaHe Ha



AHTQ)KUPAHOCTTa M MOTHMBALIMATA HA CIY)KUTEIUTE; OOyuyeHHE W pa3BUTHE Ha YMEHUSI,
yIpaBJICHUE Ha MPOMsHATa ¥ WHOBanuuTe. OLEHsIBaM BUCOKO: MPEIJIOKCHHUAT aBTOPCKU
WHTETPUPAH MOJEN 3a CTPAaTEerMuecKo yIpaBlIeHHE HA YOBEUIKUTE PECYypCH B
WHIYCTPUATHUTE MPEANPUATUS U ChIbpKaHUueTo Ha Tabnuma 4.1., B KOSTO ce BUXKIA
HAIMYMETO Ha JIOTHYECKH TpocieIuMa Bpb3Ka MEXKIy Pe3ylTaTUTe OT TIJIaBa TpeTa U
MPEUIOKEHUATA B TJlaBa YETBHPTA; CTAlUTE Ha MpHJIaraHe Ha MOJElNa, MOKa3aTeluTe U
Imoaxoaa 3a OII€EHKAa Ha HETOBOTO B’bS,Z[eI\/'ICTBI/Ie. C‘-II/ITaM, YC Ta3u 4aCT Ha auccpTanusiTa
CBHIIIO € HellHA CWJIHA CTPaHa, ChIbpiKallla HOBOCTH C MpHHOCEH Xapakrtep. [lo3BomsiBam
CH JIa OTOeJIekKa, Ye CIIOpe MEH, U3XO0XKTAMKH OT CHIITHOCTTA Ha Ta3| TJiaBa Ou OMIIO To-
yIa4HO, aKO OT HEWHOTO HANMEHOBAaHUE M ChIbPIKAaHUE C€ M3KIIIOYHM YacTTa ,,AHAIIN3 Ha
pe3yNTaTUTE OT MPOYYBAHETO ...“, ThU KAaTO TE ca MOAPOOHO U yOIUTEIHO MPEACTaBeHH
B IpCAXOoaHaTa rjiaBa Ha AUuCCcpTanusiaTa.

B 3ak/iouenuero Ha pazpaboTkaTa € HampaBeHO 00OOIIEHUE HA PE3YIATATUTE OT
MpOBEICHOTO TpoyuBaHe. DopMynupaHu ca CHHTE3MpAaHH OCHOBHHU W3BOIU OT

PCATU3UPAHOTO B HACTOAIIHA AUCCPTAINTUOHCH TPY A U3CJIICABAHC.

IV. Ounenka Ha HayYyHUTe M TMPAKTHYECKH Pe3yJTaTH M TMPHHOCH Ha
AUCEPTALMOHHUSA TPY/

JIOKTOpaHThT € Gopmynupan 7 mpuHOca, 4 OT KOUTO ¢ HAY4YCH XapakTep U 3 ¢
HAY4HO-IIPUJIOKEH XapaKTep, KOUTO pa3sKpUBaT HAIIPABEHOTO B AUCEPTALUOHHUSA TPYA.
Te ca TO4HO ompeAeneHH M OTPa3siBAT MPABUIHO MOCTUTHATUTE HAYYHHU U MPHIIOKHU
pesynratu. [IpuHocute ce chabpkKaT B IUCEPTALMOHHUS TPYI U TH IPUEMaM U3LISIIO.

HeoOxonumo e ma ce orOenexu, 4e pa3riIeKAAHUAT B JAUCEPTALMOHHUS TPy
BBITPOC, Kacaenl mpoOIeMUTe Ha CTPATETUIECKOTO YIIPABICHUE HAa YOBEIIKUTE PECYPCH B
KOHKpEeTHKaTa Ha OPraHu3alunuTe OT UHIAYCTPHAIHUS CEKTOP € HEJOCTAaThYHO 3aCThIIEH B
HayyHaTa JIMTepaTypa M CTOMaHcKara npakTuka. [lopagum ToBa MoXke na ce cuuTa, e
AOKTOPAHTBT € MOONPHUHECHII CBHC CBOA TpyAd 3a TCOPCTHUYHOTO MY HU3IACHABAHC U
oboraTsiBaHe M 3a pa3KpHBAHE U PA3BUTHE HA MPAKTUKO-TIPUIIOKHUTE MY aCTICKTH.

JIOKTOpaHTBHT € yCHSUI Ja MOCTUTHE MOCTaBEHUTE IeNl U 3aJaud U J1a JIOKaxe

n3gurHaTrara u3Cji€a0BaTcJICKa TE3a.



JlycepTallMOHHUAT TPYJ € CaMOCTOsITEIHA pa3paboTKa ¢ BUCOKA HAyYHA CTOMHOCT
U TMpakTH4ecka 3HauuMOCT. [locTaBeHMSAT B Hero mpoOsieM pa3KpuBa IMO-HATATBIIHU

BB3MOXHOCTH 3a 3a;[1>n60anaHe Ha U3CJICA0BATCICKaTa I[eﬁHOCT.

V. llyoaukanuu, CBbpP3aHu ¢ JUCEPTAUNOHHUS TPY/

PesynTarure oT CBBp3aHNTE C AUCEPTAIMOHHUS TPy MPOOIEMH ca MPEACTaBeHU
B 4 caMOCTOSATENHU IyOJUKAIMK B COOPHUIIM OT Hay4HU KoH(pepeHimu. Te oTpasssar
CBILIECTBEHU YEPTHU Ha JUCEPTALMOHHHS TPYA, C KOETO € OCHIypeHa HeoOXoaumaTa
nyOJIMYHOCT HAa IMOCTUTHATUTE pe3ynTatu. bposT Ha myOnuKkanuuTe W y4acTHETO Ha
JTOKTOPAHTA B TSAX M3IIBJIHIBAT MUHUMAIHUTE HAIIMOHAJIHN M3MCKBAHMA 3a MPUI0OMBaHE

Ha oOpa3oBaTeiHaTa U Hay4yHa CTEIeH ,,JIOKTOp .

VI. ABTopedepar u cipaBka 3a NIPUHOCUTE
Pa3paborenusr aBropedepar oTroBapsi Ha U3UCKBAHUATA U CbOTBETCTBA TOYHO Ha
ChABPXKAHUETO HA AUcepTalroHHUs Tpya. CrpaBkaTa 3a MPUHOCUTE KOPEKTHO OTpa3siBa

MOCTUKCHHUATA HA JOKTOPAHTA.

VII. Kputn4yHu 0ej1esKKH U NPenopbKU
KbM nmoxTopanTa mMoraT ga ObaaT OTIPABEHU HAKOW KPUTHYHU OCJIEKKH KAKTO
caeqBa:

1. Heobxomumo € ome Mmo-SCHO W KaTEropuyHO TMOI4YepTaBaHE Ha COOCTBEHOTO
MHEHHE TO HSIKOM TEOPETUYHH MpOoOJeMH M 3acHiIBaHE Ha KPUTHMYHOCTTA Ha
aHaIM3a [P Pa3rIIekKIAHETO HA CTAHOBHUILIATA HA IPEICTABEHUTE aBTOPU
KbM nokropanta morat ga ObAaT OTIPaBEHU M HAKOU MPENOPBKH BBB BPB3Ka C

ObaemaTta My padora:

1. M3xoxpailku OT TOBa, Y€ TeMaTa Ha JUCEPTAIMOHHUS TPY]l € 3HaUYMMa U 3acsra
MHOTO aKTyaJleH Hay4HO-TIPUJIOKEH MPOOJIeM CYHMTaM, 4ye TOW OM Mpeau3BUKAI
IO-IIMPOK HayyeH uHTepec. llopanu Tasu npuymMHa mpenopbuBaM IOIYYEHUTE
pe3yaTaTH Ja ce MonyJIIpu3upaT B HAyYHU U3IaHusl, pedeprupaHu U HHIACKCUPAHU

B CBETOBHOM3BECTHH O0a3W JaHHW, KAKTO W JTUCEPTAIMOHHUAT TPYHd, CIel



€BEHTYAIHH JOMBJIHEHHS, J0paboTka W T. H. Jga ObAe MNyOJMKyBaH KaTo
MoOHOTpadus.
2. bu morno ga ce mpoxmKAT M 3aqbI00YAT H3CIENBaHUATA MO Mpoldiiema,
MOCTaBeH BBB (POKyca Ha JHCepTaLUATA.
OTnpaBeHUTE KPUTHYHU OCJICKKH W TMPEHOPHKHM HE HaMaJsIBaT CTOWHOCTTa
HAyYHO-TIPHUIIOKHOTO 3HAYCHHE Ha JHUCEPTALMOHHUSA TPYJ M ITOCOYCHHUTE NMPUHOCH Ha

nokropant bunsHa benoesa - JloiiHOBCKa.

VIII. 3akiarouenue

[IpencraBenussT  gucepraurioHeH Tpya Ha  Tema: ,JIIpoOdjgemm  Ha
CTPATerM4eCcKOTO YINpaBJIieHHEe HAa 4YOBEIIKHTE pecypcH B OPraHH3alUuTe OT
HHAYCTPHAJHHUS CEKTOP“ € B CbOTBETCTBHE C M3MCKBAHUATA HA 3aKOHA 3a Pa3BUTHETO
Ha akaJeMu4Hus cberaB B Perybnuka boarapus, [IpaBuiHuka 3a HEroBoTO MpUjIaraie u
BorpennuTe npaBuia 3a pa3BuTue Ha akageMuuyHus chetaB B FO3Y "Heodut Puncku".
HOKTOpaHT’bT IMoKpruBa TIOCTABCHUTC MHUHHUMAJIHU HAIIMOHAJIHWU HU3UCKBAHUA 3a
npuaoOMBaHe Ha oOpa3zoBaTelHaTa M HaydHa CTEIeH ,,JOKTOp®. B 3akitoueHue cuuram,
Ye MpeACcTaBeHara 3a 3alluTa JUcepTanus IpuTexaBa HeoOXOJUMHUTE HAYYHH KauecTBa U
ChOTBETCTBA Ha M3UCKBAHUATA 3a MPHUCHXKIaHe Ha oOpa3zoBaTelHAaTa M HAy4YHa CTENEH
“nmokTop”.

Wmaiiky npeaBuj HaydHUTE NMPUHOCH, 3a]IbJIOOYCHUTE HM3CIICABAHUS, BUCOKOTO
KauecTBO M HAYYHO-TPUJIOKHATA 3HAYMMOCT Ha JUCEPTAlMOHHUS TPyA  H3pas3siBaM
CBOETO IOJIOKUTEITHO CTAHOBUIIE U MpejiaraM Ha MOYMTaeMOTO HaY4YHO KypH Jia B3eMe
pelleHre 3a NMPHUChKAAaHe Ha o0pa3oBaTejJHaATa W HAy4YHAa CTelmeH “IOKTOp” 1o
HayyHaTa CHeMUATHOCT HWKOHOMHKA W yIpaBiieHue (MHAYCTpHs), MPOPECHOHATHO

HanpasieHue 3.7. AAMUHHUCTpAIUs 1 yrpaBiieHue Ha buiisina benoesa - JloliHOBCKA.

05.11.2026 1. UneH Ha HAYYHOTO XKYpPH: ............
bnaroesrpan /mpod. n-p P. Iumutposa/



SCIENTIFIC OPINION
by Prof. Rayna Dimitrova, PhD

about dissertation for awarding the educational-scientific degree "Doctor" in the
scientific specialty "Economics and Management (Industry)", professional field 3.7.
Administration and management, on the topic: “Problems of strategic human resource
management in the organizations in the industrial sector”, developed by a doctoral
student
Bilyana Lyubomirova Beloeva-Doynovska
The opinion was prepared according to an order of the Rector of SWU "Neofit

Rilski" Ne 2552/20.10.2026

I. Overall evaluation of the candidate

Bilyana Beloeva-Doynovska is a regular PhD student on independent studies in
English in the scientific specialty "Economics and Management (Industry)" at the
Department of Management and Marketing at the Faculty of Economics of SWU "N.
Rilski”. From the presented dissertation, as well as from the publications related to it, it
can be seen that the doctoral student has in-depth theoretical knowledge, has the
necessary potential and opportunities for independent research and knows in depth the

1ssues under consideration.

I1. General characteristics of the dissertation

The dissertation submitted for evaluation is well-structured and balanced,
comprising an introduction, a main body divided into four chapters, and a conclusion.
The total length of the scholarly work is 221 standard pages. It draws upon 105
bibliographic sources, 44 in the Cyrillic script and 61 in the Latin script, and includes 18
tables and 15 figures. There is one appendix containing the research instruments used for
the empirical study (the questionnaire).

The topic of the dissertation is both timely and significant, a point well
substantiated by the doctoral candidate. The title is clearly formulated and closely aligned

with the research thesis.



The research thesis, subject, object, objective, and specific tasks of the
dissertation are precisely defined and interconnected, all aimed at elucidating issues
related to the strategic management of human resources within organizations in the
industrial sector. The research methods employed are correctly identified. It would be
advisable to also address the extent to which the central problem of the dissertation has
been explored in existing academic literature, as well as any limitations or challenges
encountered during the course of the study.

The literature used is sufficient in both volume and scope, relevant in content, and
focused on the research question at hand. Sources are cited in accordance with

established standards.

II1. Evaluation of the content and main results of the dissertation work

The first chapter of the study addresses the theoretical and methodological issues
surrounding the strategic management of human resources. It appropriately begins with
an in-depth and comprehensive examination of the theoretical foundations of strategic
management. [ view the interim conclusions presented on page 24, derived from the
extensive literature review, as a positive contribution. Due attention is given to the core
components, principles, models, and theories of human resource management.
Furthermore, the emphasis placed on the specificities of the industrial sector within the
context of human resource management is highly relevant to the central focus of the
dissertation. I would like to offer a recommendation regarding the sequencing of sections
2, 3, and 4: it would be more logical to reorder them so that the current section 4 becomes
section 2, the current section 3 becomes the final section of the first chapter, and the
current section 2 becomes section 3. Finally, due consideration should be given to the
well-founded conclusions and the summary of the content presented in this part.

Chapter Two is dedicated to identifying, based on a comprehensive and in-depth
literature review, the challenges within strategic human resource management in the
industrial sector. It examines, clarifies, and systematizes key human resource-related
challenges in the industrial sector, the impact of technological changes, organizational
culture and climate, and issues stemming from the organization's external environment.

The quality of this section could be further enhanced by incorporating a comparison,



grounded in current research, between the identified strategic human resource
management challenges in Bulgaria and those in other countries. I view the author’s
systematization of the problem areas facing strategic human resource management in the
industrial sector, presented in Table 2.1, in a positive light.

Chapter Three presents an empirical study focused on the challenges of strategic
human resource management within the industrial sector. The chapter appropriately
begins by justifying and outlining the methodological framework, which I consider to be
suitable. The adopted methodology has been effectively applied in practice; specifically,
a survey was conducted using a questionnaire developed by the doctoral candidate. A
non-probability sampling method was employed, with respondents recruited through the
online distribution of the survey and self-selection. Based on the findings, valuable
conclusions, possessing the quality of novelty, have been drawn. The empirical results
obtained across each area of the analysis presented in Chapter Three represent a
significant contribution. I consider this a strong section of the dissertation, characterized
by its practical, applied novelty.

Chapter Four presents conclusions and offers proposals for overcoming the
identified problems. It is a positive aspect that these proposals are grounded in the results
obtained from the empirical study. The recommendations are well-structured across four
key areas: the development of integrated human resource management (HRM) strategies;
the enhancement of employee engagement and motivation; training and skills
development; and the management of change and innovation. I highly value the author’s
proposed integrated model for the strategic management of human resources in industrial
enterprises, as well as the content of Table 4.1, which demonstrates a clear, logical link
between the findings in Chapter Three and the proposals in Chapter Four. I also
commend the outlined stages for implementing the model, the specific indicators, and the
approach used to evaluate its impact. I consider this section of the dissertation to be a
major strength, containing novel elements that represent a significant contribution. That
said, given the nature of this chapter, I would suggest that the phrase "Analysis of the
study results..." be removed from both its title and content, as these findings are already

presented in detail and in a compelling manner in the preceding chapter.



The conclusion of the work provides a summary of the study's results and

synthesizes the key findings derived from the research conducted within this dissertation.

IV. Evaluation of the scientific and practical results and contributions of the
dissertation

The doctoral candidate has formulated 7 contributions—4 of a scientific nature
and 3 of a scientific-applied nature—which outline the work accomplished in the
dissertation. These are precisely defined and accurately reflect the scientific and applied
results achieved. The contributions are presented within the dissertation, and I accept
them in their entirety.

It should be noted that the subject addressed in the dissertation—specifically the
strategic management of human resources within organizations in the industrial sector—
is insufficiently covered in both academic literature and business practice. Consequently,
it can be considered that the candidate has contributed, through this work, to the
theoretical clarification and enrichment of the topic, as well as to the exploration and
development of its practical, applied aspects.

The doctoral candidate has successfully achieved the stated goal and objectives
and has substantiated the research thesis.

The dissertation is an independent piece of work possessing high scientific value
and practical significance. The problem it addresses opens up further opportunities for

deepening research in this area.

V. Publications related to the dissertation

The results concerning issues addressed in the dissertation are presented in four
separate publications in scientific conference proceedings. These reflect key aspects of
the dissertation, thereby ensuring the necessary public dissemination of the achieved
results. The number of publications and the doctoral candidate’s contribution to them
meet the minimum national requirements for the acquisition of the educational and

scientific degree of "Doctor" (PhD).

VI. Abstract and reference of the contributions



The developed abstract meets the requirements and corresponds exactly to the
content of the dissertation. The report on the contributions correctly reflects the

achievements of the doctoral student.

VII. Critical remarks and recommendations

The following critical remarks may be addressed to the doctoral candidate:

1. It is necessary to articulate one’s own position on certain theoretical issues
more clearly and decisively, and to apply a more critical approach when analyzing the
views of the authors cited.

The following recommendations are also offered to the doctoral candidate
regarding her future work:

1. Given that the topic of the dissertation is significant and addresses a highly
relevant scientific and applied problem, it is likely to generate broader academic interest.
Therefore, I recommend that the findings be disseminated through scholarly publications
indexed in internationally recognized databases. Furthermore, I suggest that the
dissertation, following any necessary additions, revisions, etc., be published as a
monograph.

2. The research concerning the core issue addressed in the dissertation could be
further extended and deepened.

These critical remarks and recommendations do not diminish the value or the
scientific and applied significance of the dissertation, nor do they detract from the

contributions made by the doctoral candidate, Bilyana Beloeva-Doynovska.

VIII. Conclusion

The presented dissertation on the topic “Problems of strategic human resource
management in the organizations in the industrial sector” is in accordance with the
requirements of the Act on Development of the Academic Staff in the Republic of
Bulgaria, the Regulations on the Implementation of the Development of Academic Staff
in the Republic of Bulgaria Act and the Internal Regulations of the Development of
Academic staff in South-West University "N. Rilski". The doctoral student meets the set

national requirements for obtaining the educational and scientific degree "Doctor". The



presented scientific and applied results, contained in the dissertation, present the doctoral
student as a researcher who has knowledge and skills for independent research in the field
of economics and management of industrial enterprises. For these reasons, I appreciate
positively the dissertation research and propose to the esteemed members of the scientific
jury to decide on awarding the educational and scientific degree "Doctor" in Economics
and Management (Industry), professional field 3.7. Administration and Management to

Bilyana Beloeva-Doynovska.

05.11.2026 Member of the scientific jury: ...............
Blagoevgrad /Prof. Rayna Dimitrova, PhD/
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