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I. OO OITMCAHUE HA ITPEACTABEHUTE MATEPUAJIN U
BUBJIMOI'PA®CKHU CIITMCBK HA HAYYHATA ITPOAYKIUA U3BbH

JUCEPTAIIMOHHUA TPY L

Caen
HbpBu | Bropu | mpuchxkaan | OO0wmo
aBTOP aBTOP | € HA HAy4YHa (%)
(%) (%) creneH
» NIOKTOp”
(%0)

Monorpaduu U yueOHHIH 2 1 3 3 (3.9%)
IIyOosiukanum B ObJrapcku
NepHOIMYHHU CTIMCAHUS H 21 3 20 24
HAYYHH COOPHHUIIH (30.7%)
IMy6ankanum B 9yKIu 4 3 4
NePpHOAUYHH CIIMCAHHUS MbJIeH (5.1%)
TEKCT
Iy6ankanuu HA pe3loMeTa OT 13 8 6 21
HAYYHH KOHI'PeCH B 4y:KOHHA (27%)
Ily6aukanuu oT HAYYHH 15 11 13 26
KOHIpecH U KOH()epeHHH B (33.3%)
bwarapus
JucepTauoHeH TPy H 2 2
aBTopedepart
O6mo 55 23 45 78

(70.5%) | (29.5%) (57.7%) (100%)




II. PE3BIOME HA HAYYHUTE TPYJIOBE

1. HIYBJIMKYBAH CAMOCTOSATEJIEH TPY /]

P. JloiinoBcka, [Tog0Oop, arectupane u anantanus Ha NPoPecHOHATUCTUTE MO 3PABHU
I'pMKA B MHOTONpodriHUTEe OOoTHMIM Ha BoeHHOMeaumuHCcKa akagemus, 2016, ISBN 978-
954-9318-75-3 Menunuackn yauBepcuteT-Codus, lleHTpanna MeaunuHcKka OHOIMOTEKA,

moa neyar

Pesrome: Pasrienanu ca BbIpocuTe, CBbP3aHU € [10/100pa, aTECTUPAHETO U aJanTalusTa Ha
mpoeCHOHAIMCTATE 10 3JpaBHU TPHXKH B MHorompodwiHaTe OonHMIM Ha BMA.
IIpennokeHn ca BapuaHTH Ha JOKYMEHTH, KOMTO ca CBBp3aHU C¢ Habopa W mojdopa Ha
MEJIMIIMHCKU CECTPH, aKyLIepKH, JJabopaHTu u pexaduiutatopu. [Ipeacrasen e IlpaBunnuk
3a aTecTHpaHe C BapHaHTH 3a OICHKA, IJIaH 3a pa3BUTHE, JUTHKHOCTHA XapaKTEepHUCTHKA,
mporpaMa W IUlaH 3a ajanrtanus. JlokymeHTute ca pa3paboTeHH ¢ e MOAINOMaraHe Ha
MPEKUTE PHKOBOJUTEIN B MOJ0OpHATA M aTeCTallMOHHATa MPOLeAypH, Ipearar BapuaHTH
3a [IUBUJIHUTE CIIYXKUTEIN U BoeHHOcyxemure. [IpeacrtaBenu ca iBa TEOpETUYHN MOJIeNa Ha
yIpaBJieHuEe Ha MepcoHalia — JI0 W cjie]l Ha3HayaBaHETO My Ha pabora. Monorpadwusra e

OHarJjeeHa ¢ Tabunu U cxeMu. I Ipuioxxen e 6orar 6uOIMOrpadcKu CIIUCHK.

2. YYACTHE B KOJIEKTUBEH MOHOI'PA®UYEH TPY ]

1. JoiinoBcka, P., H. Kones, C. Y3yHoB, Ynpasienue Ha 3/paBHara cucreMa, Boenna
akagemus 1. C. Pakoscku”, 2013, ISBN 978-954-9348-41-5, — 58-77, 148-189,
208-268

Pe3rome: Pasrnexxnar ce BBIPOCUTE, CBBP3aHU C KaTeroOpuuTe ,37ApaBe” U ,37paBHa
cucreMa“, ChOTBETHUTE HHUBA B YIPABICHUETO Ha 3JpaBHUTE CHUCTEMHM Ha HAIMOHAJHO,
pPErHOHATHO HHMBO, KaKTO W Ha HHUBO JiedeOHO 3aBeieHue (rmaBa mwpBa). [locouen e
KaTeTOPUAIHUSAT anapaT, aHAIM3HPaHH ca XapaKTEPUCTHKUTE W METOJUTE 3a M3rpakIaHe W
u3Clie/IBaHe Ha 37[paBHHUTE opraHu3aiuu (riaBa BTopa). [locoyeHn ca XxapaKTepUCTHKHTE Ha
BBTpEIIHATA U BBHIIIHATA CpeJlla Ha 3/IpaBHATa opraHm3anus (riaBa Tpera). JluckyTupanu ca

BBIIPOCH, CBbP3aHU ChC 3[paBHATA CTpaTerus, MOJUTHKA U yrpaBieHue. HampaBen e ananus
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Ha 3JpaBHUTE cTparerud B bbirapus (rnmaBa uyerBbpra). Thit Karo Ha PHKOBOIUTEIIHTE,
HE3aBUCHUMO OT MSICTOTO UM B yIIpaBJIeHCKaTa WepapXwusi, ce Hajara Ja B3eMaT pelleHUs U
oTunTaiiku ¢akra, 4ye PHKOBOJUTENAT TpsOBa Ja peaau3upa MHIHOIECHHH JUHAMHYHU
pabOTHH MPOTpaMH ca pas3riieflaHd peuiia TEOPUHU 3a yIpapjieHue (rjaBa mera). 31paBHaTa
CHUCTeMa € CJOKHA CHCTeMa B HEIMpeKbCHAT IpOIleC Ha PAa3BUTHE, KOSITO € IMOJUIOKEHA Ha
peauna npoMenu. Upes mpomsiHaTa ce Ch3JlaBa BH3MOXKHOCT 3a MOJIbp:KaHe HAa paBHOBECUE
ChC cpefaTa — pa3rliefaHd ca MPUYMHHUTE 3a MPOMsSHA, HalpaBeHa € Kiacu(uKanus Ha
OpraHu3alMoOHHAaTa TpPOMsSHA M CBIIPOTHBaTa cpemny Hes (miaBa Imecta). Bwmpocurte,
CBBHP3aHU C YIPABIEHUETO HA YOBEIIKUTE PECYPCH B 3/JpaBHATA OpraHU3allMsl, JIAHUPAHETO U
aTeCTUPAHETO MM, KAKTO W YNpPABJIIEHHE HA aKIEHTUpAHUTE JUYHOCTH, pa3peliaBaHeTO Ha
KOH(MIMKTH ca pasliieJaHd B TiaBa ceAMma. AHAIM3WpAaHU ca pa3IMYHUATE MOJENTH Ha
¢uHaHCHpaHEe Ha 3JpaBHUTE [EHHOCTH, KaTO ca IIOCOYEHH TEXHHUTE IPEIUMCTBA U
Henmoctarhii (M1aBa ocMma). HampaBeH e mperjen Ha MojenuTe 3a (UHAHCHpaHE Ha
MeaunuHckute neinoctu B CAIll — Menukeit 1 Meaukewp (riaBa neBera). Pasrienanu ca
MojenuTe Ha (QUHAHCHpaHe HAa MEIUIIMHCKUTE JaedHocTH B EBpomelickus cbi03 — BBHB
Opannus, epmanus, Xonauaus, Janws, lIsenms, BenmukoOpurtanus u bwiarapus (riaBa
neceta). TpyabT € ChCTaBeH OT JieceT IIaBH, W3noi3BaHu ca 80 TuTepaTypHU U3TOYHUKA H

3aBbpHIBA C KPATHK TCPMUHOJIOTUYCH PCUYHUK I10 YITPABJICHHUC.

2. KocroB, K. u xonexrusn, benoapoonu 6onectu, rinasa 27 ,CeCTpUHCKU TPUKU
B myiamoiorusra’, 2016, ISBN:78-619-90243-3-1xom |, c. 527-539, Men
Cemomsae” EOO/]

PvroBonpctBoro mo BEJIOJIPOBHU BOJIECTU B nBa TomMa e 1el0 Ha aBTOPCKH
KOJIEKTUB OT Pa3IMYHU CIEIUATHOCTH - yJIMOJIO3U, MUKPOOHUOI03H, BUPYCOJIO03H, TTAaTOJI03H,
KapAMOJIO03H, PEHTTeHOJIO3H, (U3NOTEepaNeBTH, TPHIHU XUPYP3HU U JP. - TOJISIMA 4acT OT TsIX
HAIMOHAJTHU EKCIIEPTH B IpeACTaBeHHTE TeMHU. V3MaHWeTo e MpeJHa3HaueHO He camo 3a
CIIEAATTUCTH TI0 OeopoOHH 00JIeCTH, HO W 3a TO-ITUPOK MEIHIIH, MPOSIBSIBAINNA WHTEPEC
KbM JHarHo3ata W TepamnusaTa Ha OeloApoOHHUTe OONECTH - epbOHU XUPYp3U, neouampu,
namono3u, anepeonosu, 1abopamopHu U (GAMUIHU JeKapu, PeHmeeHON03U, CmyOeHmu U

MEeOUYUHCKU CeCmpU.



PBKoBOACTBOTO € Gorato oHarjieneHo ¢ (oTocH, GUTypH U TaOIUIH U JaBa B3MOKHOCT
Jia ObJIaT YCBOCHU KaKTO OCHOBUTE Ha PEeCHUpaTOpPHATA MEIUIIMHA, TaKa U Hal-ChBPEMCHHUTE
HAyYHU W TPAKTUYHH MOJETH 3a JIMAarHOCTUKAa M JieYeHHe Ha OeJIoapoOHHUTE OOJECTH.

HNudopmanmsra e moIHeCeHa B TOCTHIICH, pa30upaeM H MPaKTHUYCH BU/.

MmenaTa Ha BCUYKU CHAaBTOPU ca MOJHECEHH B a30ydeH peji, a BeJIMurMHaTa Ha MpUHOCca

Ha BCCKU OT TiIX JIMYU B TCKCTOBETC UM.

B nyxa Ha Haii-noOpute Tpaauiuu Ha OBIrapcKoTO CJIOBO, HACOUEHU KbM ChXpaHsSBaHE

Ha HalMOHAaJIHaTa HACHTUYHOCT, y‘I€6HI/IK"bT € OTII€4aTaH Ha 5bﬂ261p07<a Kupuiuya.

[I. APYI'N NIYBJIMKALIUHU, CBBP3AHU C ITPODPUJIA HA OBABEHUSA
KOHKYPC

1. JloiinoBcka, P., OTHOmeHne Ha MeaqunuHCcKkATe cecTpr 0T BMA-MBAJI-Codust kbM
TOJIUITHATE MPOPIIAKTHYHU MEIUIIMHCKU TMperjed KaTo M3MEpHUTeN Ha TSIXHOTO 3JIpaBe,

cn. [IpeBanTuBHa MmeaunuHa, ISSN 1314-5681, 1V, 2015, 1 (8)8-11

Pe3ome: JloOpoTo 37paBe Ha HACEICHHWETO WMa 3HAYEHHWE 3a OOIIECTBOTO, MKOHOMHKATA,
COLIMANHOTO pa3BuTHE. JKU3HEHO BaXKHO € KaKTO 3a OTJ/IEIHUS YOBEK U HETOBOTO CEMEHCTRO,
Taka ¥ 3a Is1ata oOIIHOCT U TOBa T'0 MpeBpbhIIa B U3KIIOUUTENHO IIeHeH pecypc. [lomute ot
npopWIakTUKaTa ¥ TPEBEHIUSATa Ha 3a00JsIBAHUATA C€ Pa3MpOCTUPAT Jajed OTBB]
IBPBUYHHUS Pe3yJITaT — HAJIMYME Ha T0-3paBO HACEJIEHHUE C ITO-BHCOKA MPOIBDKUTEITHOCT HA
xuBoTa. LlenTa Ha U3cneBaHeTO € J1a ce MPOYYH OTHOUICHUETO Ha MEJUIIUHCKUTE CECTPU OT
0oJHMIIATa KBM TOJUIITHUTE MPO(GUIAKTHYHY MPEryIen KaTo U3MEepUTelNl Ha TIXHOTO 3/paBe.
M3momsBaHu ca COMMOJIOTUYECKH, JJOKYMEHTAJIEH M cTaTHCTHYecKn MeToau. [IpoyuBanero e
HarpaBeHo cpen 116 memummucku cectpu npe3 2014. Crnopen moiydeHHTe pesyiTaTH 3a
82.7% npodmiakTHIHUTE MEIUIIMHCKU Mperyie[id ca WHBECTUIUS 3a Mo-100po 31paBe. 3a
[oBeye OT IIOJIOBMHATa aHKETHpaHW NpoQHIAKTUKaTa € ChCTaBHA 4YacT OT TIpHkara 3a
cobctBeHoTO MM 31paBe. Cropen 54.3% B3aMMOOTHOINCHUSATA C JUYHUS JIeKap 1O TTOBOJT
npoduiakTUKaTa HE ca JOCTAaThUHO IbIHONEeHHU. OT aHkeTHpanute 37% ca ¢ XpOHUYHU
3abonsBanms. HeoOxomuma e mo-rojsiMa mepcoHaiiHa OTTOBOPHOCT KbM MPO(UIIAKTHKATA BHB

BpB3Ka ChC crienuduyauTe haKTopu Ha paboTHATA cpe/ia B OOJTHUYHOTO 3aBeICHUE.



Kntwouoeu oymu: meouyurcku cecmpu, 0me080pHOCH, NPeGenyus, NPODUIAKMUKA, KA4eCEO

Ha Jrcueom

Summary: Healthy population is important for society, ecoryrmeocial development. It is
vital both for the individual, his family and thehele community and it a valuable resource.
The benefits of prophylaxis and prevention of déesaspread beyond the primary result — the
existence of a healthier population with a highgaldy of life.

The aim of the study is to examine the attitudewses to the hospital to the annual medical
check-ups as a measure of health. In the studg there used sociological, documentary and
statistical methods. The survey was conducted amdlgnurses in 2014. According to the
obtained results 82.7% of investigated nurses densd that preventive medical
examinations are an investment for better healthr. #ore than half of the inquired
considered that prevention is an integral parthef ¢are of their own health. According to
54.3% of the nurses the relationships with the @garding prevention were sufficiently
complete. 37% of respondents were with chronicadies. The greater personal responsibility
is required for prevention concerning specific éastin the work environment in the hospital.
Key words: nurses, responsibility, prevention, quality of life

2. HoiinoBcka, P., Ilpuunnu 3a cTtpec Ha pabOTHOTO MSCTO W TpHJIaraHd HAYWHU 3a
crpaBsiHe OT MeaunuHCKUTe cecTpu BbB BMA-MBAIJI-Codwus, B ci. 3apaBau rpwkn, ISSN

1312-2592, 2014p.4,c.15-21

Pesrome: CtpechT € OMOJIOTHYEH MPOIIEC, TPU KOWTO YOBEHIKUSAT OPraHU3bM CE€ CTPEMH J1a ce
aZlanTupa KbM BB3HUKBAIUTE MPEAU3BUKATEICTBA, Upe3 MOOMIN3AIMS HA PECYPCUTE CH KbM
U3rpaxjaHe Ha ,CIIACUTENTHH peakIMM 3a MpeojoJisiBaHe M omuensBaHe. I[Ipodecusra Ha
MeJMIIMHCKATa cecTpa Imonajaa B T. Hap. cTpecoBH npodecuu. llenra Ha npoyuBaHeTo € Ja ce
YCTAaHOBAT NMPUYMHHUTE 32 CTPEC U YMOpa Ha MEJAUIMHCKHUTE CECTpH OT OOJHMIIATAa U KAaKBU
HAYMHHU 3a CIpaBsHe npuiaraT. M3mon3BaHu ca CONMOJIOTHYECKH U CTaTUCTHYECKH METOMM.
AHKETHOTO IPOYYBaHe € MpoBeJeHO Mpe3 M. 1oiau-aBryct 2014. ssB BMA-MBAJI-Codus u
BKIoyBa 116 MeauuuHCKU cecTpu OT pasiumyHd npodumu. Karo mpuumHmM 3a cTpec, OT
MOTyYeHUTE PE3YITaTH, PECIOHJEHTUTE ompeaenar B 57% mnpekoMmepHo pabOTHO
HaroBapBane, 47.4% - MpOTUBOpPEYMBU W3UCKBAaHUS W HEW3sICHeHa poist W B 16.4%

Hee(l)eKTI/IBHa KOMYHHKaIIus. P C3yJITATUTEC TIIOKa3BaT, Y€ HAYUHUTC 3a CIpPaBdHC C



npoeCHOHAITHUS CTPEC M yMOpa, KOUTO IpUjIaraT CeCTPUTE HE ca MHOTO U € HAcOYBaT KbM
eMOIIMOHATHA MOJKpera B CeMEeMCTBOTO U OT mpusaTenu npu Haa S0% oT pecnoHIeHTHTE,
KynTypHu pazsieuenus npu 30%, criopTyBaHe Mpu e/1Ha YeTBLPT OT aHKeTupaHuTe. Jlurcpa
HOpMaTHBHA 0asa 3a ompeessiHe Ha He0OX0IuMHUsI Opoil MEIUITMHCKH CECTPH 3a OOTPHKBAHE
Ha ompesereH Opoil marnueHTH. HeoOxoauMo e ja mpoBeXIaT MpOydYBaHUS 3a HUBOTO Ha

HpO(beCI/IOHaHHI/ISI CTpEC Ha pa60THOTO MSACTO U CC IIpUJiaraT MCPKHU 34 IPCBCHIMA U KOHTPOJI.

Knrwuoeu oymu: meouyuncka cecmpa, npoghecuonanen cmpec, pabomua cpedd, cmpecopu,

cpeocmea 3a cnpagsime

Summary: Stress is a biological process in which the humastyliends to adapt challenges
through mobilization of resources, in order to Buip ,rescue” reactions for combating and
survival. The profession of nurse falls in the sflex stressful professions. The aim of the
study was to identify the causes of stress andjuatiof hospital nurses and the ways of
managing, implemented by them. Sociological antissizal methods were used. The survey
was held in July-August 2014 at MMA-MHAT-Sofia amttluded 116 nurses from different
profiles. From the results, 57% of the responddatsermined as causes of stress the excessive
workload, 47.4% - conflicting requirements and émebiguous role, and 16.4% - ineffective
communication. The results show that ways to dedHd wccupational stress and fatigue,
applied by the nurses, are limited in nhumber améctied to emotional support from the
family and friends in over 50% of the respondeatdtural entertainment in 30%, sports in a
qguarter of the respondents. There is no legal Hasisletermining the required number of
nurses to care for a number of patients. It is s&@®y to conduct further studies on the level
of occupational stress in the workplace and to nwessfor prevention and control.

Key words: nurse, occupational stress, work environment, stressors, resources for managing

3. HoiinoBcka, P., YnpaBieHue Ha YOBEHIKUTE PECYpCH BBB BOCHHOMEIUIIMHCKATA
OpraHm3alys — Tpy/I0Ba aganTanus Ha MEAUIIMHCKUTE cecTpH, cl. Boenna menununa, ISSN-

1312-2746, LXVIop. 1-2/2014¢.80-83.

Pestome: IIpomennTe BB BBHIIHATA Cpejla HA BOEHHOMEIUIIMHCKATA CIIy’K0a B IMOCIETHUTE
TOJMHM Ch3J/laBaT CTpaTernyecka MOoTpeOHOCT OT OMHUT B pelllaBaHEe Ha Ipe/n3BUKATeICcTBaTa

B YIIPaBJICHUETO Ha YOBEIIKHs (aKTop. Y CIENTHOTO yIpaBjieHHe Ha XopaTa U3MCKBA Ja ce



OTJIeJIM CEpHO3HO BHHMMAaHWE Ha aJalTUpPAHETO Ha IepcoHaja KbM HAauyMHA Ha TpyId B
opranm3anusTa. Pasrienanu ca etanmuTe B IMpolleca Ha TpyJoBara ajgantaius u (axkTopure,
kouto s oOycnaBar. llpeanokeHa e mpuMepHa mporpama 3a TpyAoOBa aJanTaius u
WH(POPMAIMOHEH JIMCT 32 00y4YeHHe Ha METUITMHCKH CECTPH, KOUTO MOTAT Jla Ce M3IOJI3BAT 3a

II'bpBOHAYaIHA aTeCTalus.

Knrwouosu oymu. 6oenna 6GonHuya, mpyoosa OeliHocm, aoanmayus, MeOUYUHCKU Cecmpu,

obyuenue, amecmayus

Summary: Changes in the external environment of the militargdical service in resent
years creates strategic need experience in sothialenges in the management of the human
factor. Successful management of people requirgsgalose attention to adapt to the way
the staff working in the organization. Discusses skages of the adaptation process and the
factors determining them. Discusses the stagebdrptocess of adaptation and the factors
determining them. Proposed is an example programdoupational adaptation and data sheet
for the training of nurses, which can be usedridral attestation.

Keywords: military hospital, work activity, adaptation, nurses, training, attestation

4, HoiinoBcka, P., Pomsra Ha ppkoBOuTENsT 1O 37paBHU Tpuku BbB BMA-MBAJI-
Codus 3a QopmMupaHe Ha MOJKPEISIIO IOBEJCHWE B paOOTHUTE €KHNH, cl. BoeHHa

meunuHa, ISSN-1312-2746, LXVbp. 1-2/2014¢.102-105.

Pe3rome: PaGoraTa B ekuI B cucTeMara Ha 3/IpaBeola3BaHETO € OCHOBHA MPHU U3MBIHCHHUE Ha
MIOCTaBeHUTE IIEJIM W 3aJa4d 1pe] OoHuIara karo opranm3anus. BeB BMA-MBAJI-Codus
UMa U3TPAJICHA €KUM C pa3IudHu Mpodechn U KBATM(UKAIUS, KATO BCEKH WICH MU3BBPIIBA
OTIpeJieNieH CeTMEHT oT olmaTa paboTa cBbp3aHa ¢ AUArHOCTUKATA, JICUCHUETO U 37PaBHUTE
TpYXKH 3a marnueHTuTe. ONTUMATHUAST BapuUaHT 3a eKuMHa paboTa € Koraro phbKOBOJIUTEINST
(mayaaHMK, cTapina MeTUIHHCKa cecTpa/ abopaHT/akylmepka) oKa3Ba IMOMOII U 3allliTa Ha
CBOSI €KHII, IEMOHCTPHpa YBOXCHHUE W 3a4MTaHe Ha TpyJa My M To mojkperns. [loctaBuxme cu
3a 11eJ1 Jia u3ciie/iBaMe MHEHHETo Ha 44 cTapiiy MeIUIMHCKU cecTpu/ TabopanTu/ aKylmepKu
oT OOJIHMIIATA 32 POJISITA UM B Ch3JaBaHe HA MOAKPETISIINO MOBeeHUE B padoTHHUTE ekumu. OT
anketupaaute 39% ca ¢ TpyaoB cTax kato pbkoBomguTeaw go 20r. m 36% mam 20r. C

00pa3oBaTeTHO-KBATM(UKAIIMOHHA CTETICH MaruCThp 10 YIIpaBJICHUE Ha 3IPaBHAUTE TPIKU ca
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70.4%. ITonyyeHuTe pe3yiaTaTH JOKa3BaT CHJIHH NMPOo(ecCHOHAIHW BPB3KH Ha IOIKpeNna U
B3aMMOIIOMOII] MEX/Ty OTJICTHUTE PHKOBOJUTENHN 10 3APABHU IPUKHU C TEXHUTE HAYATHUIU U
noqunHeHu (59-79%).B 73% pbhroBOAMTEIMTE IO 3{PABHU TPHIKU TPOSIBSIBAT MOIKPETISIIIO
MOBEJICHNE KBM CBOWTE MOMYMHEHHW. [louTH aBe TpeTH OT aHKEeTHpaHUTE ca YCHeNd Ja
U3TPAIST 3peid TPOPECHOHATHH €KUM OT NPO(PECHOHAIUCTH 110 3JpPaBHH TPUXKH B

KIIMHUKUTCE.

Knwuoeu oOymu: eoenna Oonnuya, pvkosooumenl N0 30PAGHU  2PUdCU,  eKUM,

npoghecuonanucmu no 30pasHu epudicu, NPo@ecuoHartHa NOOKpend, 63aumMonoMouy

Summary: Teamwork in healthcare is a fundamental in impleting the goals and tasks of
the hospital as an organization. In MMA-MHAT Sohave teams with different professions
and skills, each member performs a specific segwietite overall work related to diagnosis,
treatment and care for patients. Optimal teamwsnkhen the leader (manager, senior nurse
/technologist / midwife) assist and protect hisigdemonstrating respect and respect for his
work and support him. Our goal was to explore thmions of 44 senior nurselgboratory
technicians/ midwives of the hospital for theirerdh creating a supportive behavior in
workteams. 39% of respondents have work experiaadeaders to 20 years and 36% over 20
years. With the degree Master of Management oftlhezdre is 70.4%. The results show
strong professional ties and mutual support ameagdrs in health care to their superiors
andstrong professional ties and mutual support gnteaders in health care to their superiors
and subordinates (59-79%). In 73% of managers aittheare exhibit supportive behavior
towards their subordinates. Almost two thirds adp@ndents were able to build a mature
professional team of health care professionalsimics.

Keywords: military hospital, head on health care, team, health care professionals,

professional support, mutual

5. JloiinoBcka, P., IlpecTix u mpu3HaHue Ha TpyJa HA PHKOBOJUTENS MO 3APaBHU
rpuxu BbB BMA-MBAJI-Codus, cri. Cectpuncko geno, ISSN 1310-7496,01. XLVI, 6p.2/
2014,c. 10-14.

Pesrome: HpO(I)eCI/IOHaJ'IHOTO IIPU3HAHUEC U YBAXCHHUE € MHOI'0 BaXXHO YCJIOBHE 3a BCsKa

po(ecHs.MPECTIKHOCTTA 3aBUCH OT peania (akTopH, Karo GHUHAHCOBO Bb3HATpPaKJICHUE,
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noOpY YCIIOBHSI HA TpyI W yBaXeHHWe. EKHITHUTE Tpodecuu H3MCKBAT CIIPaBETHBO
IIpU3HAHUE Ha TpyJa HAa WIEHOBETE Ha ekuna. llenra Ha HacTOSIOTO M3ClEABaHE € Ja ce
IPOyYl MHEHHETO Ha PBKOBOAUTENUTE 1O 3ApaBHU rpuxku BbB BMA-MBAJI-Codus, 3a
CTENIeHTa Ha NpHU3HAHWE M MPECTHK Ha TAXHATAa JUIBKHOCT B JIEUeOHOTO 3aBe/ICHUE.
[IpoBenena e npska uHaHBHAyaHA aHkeTa BbB BMA-MBAJI-Codus, npe3 nekemBpu 2013
r. Cpen 44 crapmu MeaunuHcKu cectpu/ nabopantu/ akymiepku. [lomydenurte pesyiaratu
MOKa3Bar, 4ye rmoeye oT nojoBuHara ankerupanu (55.4%)xapecBar cBosita mpodecus. J[Be
TPETH OT TIX CMSTAaT TpodecHoHaTHaTa CH TO3WIHS 3a TPECTHKHA B OOJHHIATA.
[TomurHEHNTE HA AaHKETHPAHUTE MOJTydaBaT MpodhecHOHAIHA TTOJKPEeTia | MMOMOIIL OT TSIX MPH
73% ot cinyyaute. [loBeue oT mojoOBHMHATAa PHKOBOAMTENHN IO 3JIpaBHU T'puku BB BMA-
MBAJI-Codusi, ca npodhecHOHAIHO YAOBIETBOPEHU OT CBOSITA MO3UIMS. 32 MOBHUILABAHE HA
npo()eCHOHATHOTO  CaMOYYBCTBHE Ca HEOOXOMUMH TPOMEHH B  JUTHXHOCTHHTE
XapaKTepUCTHUKH, IO3BOJISIBAIIN [T0-T0JIIMAa aBTOHOMHOCT U CIIPaBEIMBO 3aIljialllaHe.

Kniouoeu oymu: 30pasnu epudicu, cmapuia cecmpa, npecmudic, y8aiceHue, NoOKpend, eKun

Summary: Professional acknowledgment and respect is a veppitant condition for any
occupation. Prestige depends on a series of fagtolgding financial, good conditionof
workand respect. Team occupations require a f&an@egledgment of the work of the team
members. The aim of the study is to examine thaiopiof healthcare managers in the
Multiprofile Hospital for Active Treatment of Miliry Medical Academy — Sofia about the
degree of acknowledgment and prestige of their pasition in the health center. A direct
individual survey was performed in the Multiprofildospital for Active Treatment of
Military Medical Academy — Sofia in December 2018cluding 44 medical nurses
(laborants) midwifes. The obtained results show thare than a half of surveyed (55.4%)
are satisfied with their own occupation. Two thirofsthem consider own occupational
position esteemed in their hospital. The suborémhabfficers of the surveyed receive
professional support and help in 73% of cases. Mwaa a half of the healthcare managers
in Multiprofile Hospital for Active Treatment of Nliary Medical Academy — Sofia are
satisfied with their position. The increase of ps#ional self-confidence requires in

occupational characteristics, ensuring larger autgnand fair compensation.

Key words:. health cares, head nurse, prestige, respect, support, team
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6. HoiinoBcka, P., J[1bXKHOCTHATA XapaKTEPUCTHKA KAaTO MHCTPYMEHT B YIPABICHHUETO
Ha MEJUIUHCKUS niepcona, ci. Cectpuncko aeno, ISSN 1310-7496;01. XLVI, 6p.2/ 2014,
c. 22-25.

Pe3ome: HampaBen e cucTeMEH aHalW3 HAa MaTepHaIM OT JMTEPATypHH W3TOYHUIH 3a
yIpaBIEHUETO Ha MEAUIIMHCKUS mepcoHat. To ce moaqunHsIBa HA ABYEAMHHATA CHITHOCT HA
OpraHMU3AIMOHHU I1IeTTH U YAOBIETBOPSBAaHE HA WHAWBHIYyATHU OYAaKBAHUS U MOTPEOHOCTH
Ha padotemmTe. OTYUTAT c€ OCOOCHOCTHTE Ha TpyJa W Cpelara, B KOSTO TOW ce ToJjiara,
XEeTepOreHHaTa CTPYKTypa Ha CHEIUATUCTHTE W HepapXWUHUTE BPB3KA MEXKIY THAX.
Pasrnenanu ca wact oT (yHKIMMTE Ha YOpPaBICHHETO Ha IMEpCOHATa — aHaIUu3 H
MPOEKTHpaHe Ha JIIBHKHOCTH, JIBHKHOCTHA XapaKTepucThka. Ts € eIuH OT Hal-cTapute
WHCTPYMEHTH TIPH YIPABJIIEHUETO HA TIEPCOHANA, KOWTO € aKTyalleH W 10 JHec. V3mbiHsBa
KITIOYOBA POJISl TIPH TOJI00Pa, OICHSIBAHETO M OMPEACIITHETO HA HYXXIHWTE OT OOy4YeHHe U
pa3BUTHE HA MEPCOHIIA, IETEPMUHUPA YacT OT YCIOBUSITA HA TPyl U TIOUYUBKA.

Kniouoeu oymu: ynpagnenue, 30pasna opeanuzayusi, MeOUYUHCKU NePCOHall, OTbAHCHOCH,

ONIbIICHOCIHA xapakmepucmuxkda

Summary: A systematic analysis of materials from literatsogirces on the management of
medical personnel was made. The management is lsobted to the dual nature of
organizational objectives and satisfaction of imdiinal expectations and needs of employess.
The feature of work and environment, in which idisne, and heterogeneous structures of
specialists and the hierarchical relations amoegitiare considered. A part of functions on
personnel management are underlined including aisaind design of job, job description.
The latter is one of the oldest tools in persormahagement, being actual even today. It
plays a key role in selection, assessment of neddseducation and decelopment of
personnel, determining a part of the conditionwoik and rest.

Key words. management, health organization, medical personnel, job, job description

7. HMoiinoBcka, P., Omenka Ha mpodecHuoHaTHaTa JCHHOCT Ha PHKOBOIUTEIIUTE I10

3/IpaBHY TPUXKH, KaTO WICHOBE Ha PHKOBOJHUTE €KUIHU B KIMHHWKATA, CI. 3[paBHU TPHKH,

ISSN 1312-2592, 2014p.1,c.10-14.
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Pe3rome: BbBenenue: PpkoBoauTenuTe mo 3IpaBHU TPUXKH BBB BCSKA KIMHUKA Ha
71eyeOHOTO 3aBe/IEHUE 3aeMar €/1Ha OT BaXHUTE YIPABICHCKH IMO3UIUHU. 3a€THO ChC CBOUTE
HAYaJTHUIIA OTTOBapsT 32 BCUYKHU JIEHHOCTH B KJIMHHMKATa, KOETO M3UCKBA T Jla paboTAT B
exkun. OCBEeH KaTo 4WIEH Ha PhKOBOJHHUS €KUI Ha KJIMHHUKATA, T€ ca JUTHKHU Jla U3TPalsT U
ChXpaHsT no0pe paboTelll eKul 3a U3IbJIHEHHE Ha MOCTAaBEHUTE 3aJlauM 3a IPOCIepUTeTa Ha
KJIMHUKaTa W Ha OoJIHUIATa, W 3a KayecTBEHOTO oOciykBaHe Ha Oomuute. Llen: ma ce
u3cieiBa MHEHHETO Ha 44 ctapmu cectpu (1abopanTh), akymepkn ot BMA-MBAJI, Codus
3a OIleHKAaTa Ha TSAXHATa Mpo(decHoHATHA JEHHOCT KaTo WICHOBE Ha PHKOBOJHUTE €KHIla Ha
KIMHUKHTE. Matepral U METOJ. HampaBeHa e aHkera ¢ 44 crapum cectpu (JabopaHTh),
akymepku oT BMA-MBAJI, Codus 3a oneHkaTta Ha TsXHaTa mpod)eCHoHaTHA IEHHOCT KaTo
YJIEHOBE Ha PHKOBOJHHTE €KHITa Ha KIMHUKHUTE. Pe3ynTaru: oT Bcuuku anketupanu 39%ca ¢
TPYIOB cTaX Karo pbkoBoautenu a0 20 r. m 36% - mag 20 r. C obOpa3oBaTenHO-
KBaJIM(DUKAIIMOHHA CTEIICH MarucThp 10 yIpaBiieHUe Ha 31apaBHuATe Iprku ca 70.4%.Cropen
80% ot amketupanuTe paboTaTa UM € OIICHEHA aJIeKBaTHO OT HadajgHunute u B 63% or
nomunHeHnnte uM. OT Bcwuku aHkeTupanu 73% cuuTaT, 4e ChIlecTBYBa e(eKTUBEH
YIpaBIEHCKA €KUI B KIWHUKara. M3Bonau: cmopen mo-rossiMata 4acT OT aHKeTHpaHHUTe
CHINECTBYBA aJIeKBaTHA M OOEKTHBHA OLIEHKA OT TEXHUTE HAYAIHUIA U B U3CJIEIBAHUTE
KIMHUKA UMa M3TpaJicHn e€(eKTUBHU €KUIU. 3a MOCTUTAHE Ha MO-ISUIOCTHO pa3OupaHe Ha
TpyJa Ha PHKOBOJMUTEIUTE IO 3IPAaBHU TPIKU € HeOOXOAUMO TeXHHUTE MOTYMHEHH Ja Obaar
MOTHBUPAHHU Upe3 JIeJIeTUPaHe Ha MOBEYE MbITHOMOIINS U OTTOBOPHOCTH.

Knrwouoeu oymu:. pvxosooumen no 30pasHu epudicu, eKun, npogecuoHalucmu no 30paehu

2pudicu, OyeHKd, npogecuonarta OetHocm

Summary: Introduction: Health care managers in any hospitalic occupy important
management positions. Together with their superibiesy are responsible for all activities in
the clinic, which requires working in a team. Inddobn to being members of the clitsc
management team, they have to build up and maiataiall-functioning team to perform the
tasks for the prosperity of the clinic and hospaadl the provision of qualitative health care
services to the patients. Objective: To explore ttevs of 44 senior nurses’/ laboratory
assistants/ midwives working at the MMA-MHAT-Soffar evaluating their professional
activities as members of the cliicmanagement teams. Material and method: 44 senior
nurses/ laboratory assistants/ midwives workinthatMMA-MHAT-Sofia were investigated

for evaluating their professional activities as nens of the clinis management teams.
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Results: 39% of all respondents had up to 20 waads36% over 20 wears of service as
managers, as 70. 4% were holders of the educatiqualification degree Master in
Healthcare Management. 80% of the respondentstezgbadequate and objective evaluation
of they work by their superiors and 63% - by thailbordinates. Of all respondents, 73%
believed that there is an effective management t@athe clinic. Conclusions: According to
the majority of respondents, there is an adequadeodjective assessment of their work by
their superiors and there are effective teams hwithe clinic studied. To achieve a more
comprehensive understanding of healthcare manager¥, their subordinates should be
motivated by delegating more powers and resportgisil

Key words:. healthcare manager, health care professionals, evaluation, professional activity

8. laiimapcku, A., P.JloitnoBcka, A. IlaBioB, B.BacuneBa, Crienuduka Ha 31paBHUTE
rpmwxkd B OT/elleHre 3a JIedeHHe Ha XPOHWYHA JMXaTeTHa HeJIOCTaThYHOCT M ChHHA aIlfHes B

Knuauka mo mueBmonorust u ¢prusuarpusi kbM BMA-MBAJI-Codust, cn. 3npaBHU TpHIKH,

ISSN 1312-2592, 2014p.1,¢.27-31.

Pesrome: Kimmaukara mo maeBMosiorust u ¢prusuarpus BbB BMA-MBAJI, Codus e exna ot
MaJIKOTO B CTpaHaTa, B KOSATO UMa Pa3KpUTO OT/AEJICHUE 3a ChUETAHO JICUCHHWE HAa XPOHUYHA
JIUXaTellHa HEJOCTAaThbYHOCT W ChHHA amHes. MeaulmHata Ha CbHS B IOCJIEIHHUTE
JIECETUJIETUS] MOCTUTHA HAmpeIbK, HO BCE OIIe OCTaBaT BBIPOCH, KOUTO THPCAT CBOETO
pemenue. llenta Ha aBTOpUTE € /@ CIOAENSAT CBOS YETUPHUTOJMINEH OMHUT M Ja MOKaXar
cnenudurKara Ha 3paBHATE TPUXKH MPU Ta3u rpyla NarueHTH. B To3u CMUCHI ce TUCKYyTHpaT
BBIIPOCH, CBBP3aHU ¢ 00YUEHUETO U MpodecuoHamHaTa KBauukaius Ha paboTemuTe B Te3u
OTJIEJICHUSI METUIITHCKHU CECTPH.

Knrouoeu oymu: Hapyuwienus Ha coHs, 30pagHU 2pUdcu, MEOUYUHCKU cecmpu, 00y4eHue

Summary: The Clinic of Pneumology and Phthisiatrics at MNWA4AT-Sofia is one of the
few in the country that has a ward for combineattreent of chronic respiratory failure and
sleep apnea. In resent decades, sleep medicinprogiessed, but there are still issues that
need a solution. The aim of the authors was toestieir experience and show the specificity
of healthcare in this patient group. In this sems®Jes related to the training and professional
gualifications of the personal working in these dgincluding nurses, are discussed.

Key words:sleep disorders, health care, nurse, education
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9. Tep3uena, A., P.JloiinoBcka, H.BacuneBa, ['oToBHOCT Ha cTaxaHT-MEAUIIMHCKUTE
cecTpu 3a npodecuoHanHa peanusanusl, ci. 3npaBHu rpmwxkn, ISSN 1312-2592, 2018p. 4,
c.19-22.

Pesrome: Hpe3 OOCJICAHUTE T'OAMHU OT MCECOUIUHCKUTC CCCTpU CC H3UCKBA MU OYaAKBa
HCMIPECTAHHO IIOBUIIIaBaAHE Ha HpO(beCI/IOHaJ'[HaTa KBaJII/I(I)I/IKaI_II/ISI u OTTOBOPHOCT,
pUI00MBaHe HA HOBHM Ka4eCcTBa, HEOOXOIMMH 3a IMMpoQecHsTa UM B IPOMEHEHATa COITHAIHA U
06H_I€CTBeHa o0cTaHOBKA. Hpe,Z[,Z[I/IHJ'IOMHI/IﬂT CTaXX € 3aK/IIOUYHUTCIICH €Tall OT KJIMHHUYHOTO
o6yquI/Ie Ha CTYACHTUTEC MCAUIIUHCKHU CECTPU C BB3MOIKHOCT 3a IIO-roJisiMa CaMOCTOATCIITHOCT
oA KOHTPOJIa Ha HaCTaBHUKA. ]_[eJ'ITa Ha aBTOPUTE € a INPCACTABAT PE3yJITaTu OT IIPOBCACHA
ankera cpey 25 ctaxxantu B MBAJI-BMA, Codwus nipe3 m. maii 2013r. 3a ycTaHOBsIBaHE Ha
TOTOBHOCTTA Ha CTaKaHT-CeCTpUTe 3a Objemna npodecnoHasHa peanm3arus. [lomydeHnTe
pe3yjiTaTu 1IOKa3Bar , 4Uc 72,2%0T CTAXXAHTUTE Ca IMOJIyYHJIN I[06pOHaMCpCHO OTHOIICHHUEC OT
CCCTPUHCKHA KOJICKTHUB U €Ca MMOCTUTHAIHN LCIIMTC HA AbPKABHUSA CTAXK, 94,4%03, HU3BbpIIBAIN
CaMOCTOSITEJIHO MaHUITyJIalli W TpeBph3ku, 88,8% mmar mMoTuBanms 3a ekuiHa padora,
Mexay 22%wu 38%ce dyBCTBAT MOJTOTBEHH 3a ObJIera mpodecnoHalHa AeHHOCT, a 3a 28%e
HeoOXoIuMa OLIe NPaKTUKA.

Kntouoeu oymu: 3nanus, ymeHus, nNpakmudecko ooyuenue, Cmanicanmu, MeOUyUHcKy cecmpu
Summary: In resent years, increasing professional trairang responsibilities, newskills
acquisition in the changing social and public emwinent are required and expected from
nurses. Pre-diploma traineeship is the final stagie clinical training of nursing students,
with the opportunity for greater autonomy under ghpervision of the mentor. The aim of the
authors was to present the results of a survey gribrirainees at the MHAT-MMA in Sofia
in May 2013, identifying the readiness of trainagses for future professional realization.
The results have shoun that 72,2% of the trainegesueceive sympathetic attitude from the
nursing team and meet the objectives of the priatia traineeship, 94,4%

Are prepared to perform manipulations and dressi@§,8% have moyivation for teamwork,
22% - 38% feel prepared for future professionalvégt and 28% need more practice.

Key words: knowledge, skills, training, trainees, nurses
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10. J[loiinoBcka, P., B.Bacera, P.CtounkoBa, JI.AHTOBa, IlepmaHeHTHaA CleaaunIOMHa
kBantdpukanys 3a meauiuHcku cectpu oT BMA-MBAJIL, cn. Boenna meaumnuna, ISSN-1312-
2746,6p.1-2/ 2013¢. 85-88.

PE3IOME: B cratusita ce pa3riexaaT BbIIPOCH, CBBP3aHU C MPOIBIKABAIIIOTO O0yUYeHUE U
cleJIMIUIOMHa KBanupukanus Ha MenunuHckure cectpu or BMA-MBAJIL, rp. Codus. B
pOBEXKIaHATa JIBJITOCPOYHA CTpATerus OT phbKOBOACTBOTO HA BMA 3a mpodecnonamu3arms
U HENpeKbcHATO OOydeHWe Ha TPO(EeCHOHATMCTUTE IO 3JpaBHH TPUXKH, KypCOBETe ca
ChIlleCTBEH eleMeHT. llenTa Ha aBTOpuTe € Ja U3SICHAT HEOOXOJMMOCTTa W aHaJIu3upar
KayecTBOTO Ha MIpPOBEXJaHUTE KypcoBe B KimHMKa mo mHeBMoJoTHS U (TU3MATpUs 3a
npugoOMBaHe Ha MMO-BHCOKa KBanmudukarwms.za nepuona 2010-2013r. B mpesuioxeHUTE
KypcoBe ca yJacTBaIu 84 cecTpy OT pa3IuIHH KIMHUKH U poduin. Criopen pe3yaTaTuTe OT
MIPOBEJICHUTE AHKETHU MPOYYBAHUS Clie[] BCEKH KypC MPH MOYTH BCUUKU CECTPH € HaJIUIe
MOTPEOHOCT OT MPOIBIDKUTENHO oOyuenue, 83.3% maBaT OTIMYHA OIEHKA HA TEMUTE,
MHOBAaTUBHUTE CPEACTBA 3a IpejjiaraHe Ha WH(OpMAIMITAa OT JIEKIUUTE U MPAKTHUECKUTE
ynpaxaenus. [lopumasaiiku mpodecnoHanmHata cu KBanH(UKamWs, CECTPUTE IOIydaBaT
KOMIIETEHITIH 3a PO eCHOHATHA CITOCOOHOCT.

Knwuoeu oOymu:. meouyuncku cecmpu, 30pAGHU 2PUdicU, HNPOOBINCABAUO O0DYUeHuUe,

npocghecuonanna keanupurayus

SUMMARY: The article examines issues related to continuchgcation and postgraduate
qualification nurses from MMM-Hospital, Sofia. lhe long-term strategy pursued by the
leadership of MMA professionalization and continsdraining of health care professionals,
the courses are essential. The aim of the autedieineed to clarify and analyze the quality
of the courses at the Clinic for Pneumology andighdtrics acquiring higher qualifications.
For the period 2010 to 2013 the proposed coursesvied 84 nurses from different clinics
and profiles. According to the results of the sysvafter each course in almost all nurses is a
need for continuous training, 83.3% gave an excelEssessment of the topics innovative
means of offering information from lectures andreises. Their employability competencies
for nurses receive professional ability.

Key words. nurses, continuing education, professional qualification, health care
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11. [oiinoBcka, P., B.Bacesa, OTHOIIEHNE HA MEIUITMHCKUTE CECTPU KbM HAUMHHUTE Ha

U3MOJI3BaHE Ha KOHCYMAaTHBUTE B MpodecroHaTHaTa UM JeWHOCT, cil. CecTpHHCKO Jelno,

ISSN 1310-7496;0x1. XLV, 2013,6p. 3,c. 33-36.

Pesrome. Pa3zxonute 3a KOHCyMaTUBH U MaTepuaid B OOJHHUIIATA MOCTOSHHO CE€ YBeJIM4aBar.
[IprurHUTE ca pa3HOMOCOYHHM W HEBMHATHM 3aBUCAT OT padOTelIMTEe B JICUeOHOTO 3aBE/ICHUE.
MenuiuHCcKUTe CeCTpH KaTO OCHOBHH TEXHHM MOTpeOUTEeNrn OMXa MOIJM HpU pasyMHO
IUTAaHUPAHE J1a HAlpaBsIT 3HAUMTETHU UKOHOMUH 3a OonHunata. Llenra e ga ce mpoydn HUBOTO
Ha WHPOPMHUPAHOCT HA CECTPUTE 3a IIEHUTE HAa KOHCYMATHBHTE W 3a KOHTPOJIA BBPXY
e(eKTUBHOTO MM H3MOJ3BaHe. AHKeTHpaHU ca 65 menuiuHcku cectpu oT BMA — Codus,
npe3 2013 r. Ilomydenute pesynratu moka3BaT, 4de 68.8% oT aHkeTHpaHUTE HMAT
MKOHOMMYECKH IO3HAHUS 3a cBosiTa paboTa. BcHuku aHKeTHpaHU ca IMOCOYWIM, Y€ HMa
KOHTPOJI OT CTapIIATE CECTPH IpH yroTpedara Ha MaTepuaauTe U Koncymarusute u Haa 80%
cMsTaT, 4e pasmoJiarar ¢ JOCTaTh4HO M pa3HOOOpa3HM 0 BUJ KoHcymaTuBu. Habmonasa ce
3aCHJIEH WHTEpec KbM IIEHOBO OpHEHTUPAaHU e(EeKTUBHU NPAaKTUKU 3a ynorpebaTa Ha
KOHCYMAaTHBHTE B OOJTHHUIIATA

Knwuoeu oOymu:. meouyuncku cecmpu, MamepuanHu 3anacu, KOHmMpOJ, eghexmuenda

ynompeba, obyyenue

Summary. The expenditures on consumables and materialfiospitals continuously
increase. The reasons for this are various andribewlways depend on the employees in a
medical center. Being the main consumers, nursegealize significant saving of hospital
costs with reasonable planning. The aim of theystuals to explore the level of awareness of
nurses on the price of consumables and the contraheir effective usage. 65 nurses from
Military Medical Academy were surveyed in 2013. Tdt#ained results show that 68.8% of
respondents possesses economic knowledgeabout avairactivity; all the respondents
answered that senior nurses control the usage o¢érima and consumables; over 80%
believes that sufficient and various consumablesaaailable. An increasing interest to price-
oriented practices of using hospital consumablebserved.

Keywords: nurses, material resources, control, effective use, training

12. [oiinoBcka, P, MeHUDKMBHT Ha 3JpaBHUTE TPUXKU B OOJHUYHOTO OTHAENIEHHWE, CII.
Cecrpurcko neno, ISSN 1310-7496G;01. XLV, 2013,0p. 2, C. 42-45.
16



Pe3rome. B 31paBHHMTe 3aBefieHms € HeoOXoquM e(EKTHBEH MEHHDKMBHT Ha BCIKO
YIPaBIECHCKO HUBO. YTPABICHUETO Ha 3/pPAaBHUTE TPUKH B OOTHUYHHUS CTAllMOHAP M3UCKBA
CTapIiara cectpa Ja IMa HEOOXOIUMOTO METUIIMHCKO U YIIPABICHCKO 00pa30BaHUe, KaKTO H
HY)XKHaTa mpodecrnoHaTHa KBATU(PUKAIHS, J]a MOKe Jla Tpuiara yIpaBIeHCKUS TPoIec KaTo
neitnoct. Tst ympaBnsiBa 3paBHUTE TPUKH, TPO(HECHOHATTHUTE CECTPH U JIUIATa, CBbP3aHU C
mpolleca MO OKa3BaHe Ha 3JApaBHU TpwXU. V3MBIHEHHETO HA JUTHKHOCTTA BKIIIOUBA
JTHUJIEPCKA, KOHIENTYallHH, TeXHWYeckn yMmeHws. [IpomechT Ha oOydeHne B OOTHHUYCH
MEHU/DKMBHT TPSOBa J1a € TIOCTOSIHEH | C TPAaKTHYeCKa HACOUEHOCT.

Knrwuoeu oymu: ynpasnenue, 30pagnu cpudicu, cmapula MeOuyurHcka cecmpd, ooyyetue,

bonnuya

Summary. In health care facilities, an effective manageman each structural level is
needed. Management of health care in hospital wedires that the senior nurse have the
necessary medical and managemeducation and professional qualifi cations. Shetrbes
able to apply the management process as an act8hiy manages health care, professional
nurses and other personnel associated with theegsomf providing health care.
Implementation of the position includes the lealdigxrsconceptual and technical skills. The
process of training in hospital management shoalddmtinuous and practically oriented.

Keywords: management of health care, senior nurse, teaching, hospital

13. [oiinoBcka, P, MenunuHcku puckoBe B mnpodecroHanHaTa JeHHOCT Ha

METUIIMHCKUTE cecTpH, cil. [IpeBanTtuBHa Meaunmna, ISSN 1314-5681, 2018p.5, ¢.16-19.

PE3IOME Pa0oteiiku B OOJHUYHUS CTAIMOHAP MEIUIIMHCKUTE CECTPU Ca HM3JI0KEHHW Ha
PUCKOBE 3a TSIXHOTO 37paBe. HammumeTo Ha peAwila HOPMATUBHU JOKYMEHTH Ypexaar
HAUMHWTE 3a TMpelana3BaHe W mpodunaktuka Ha puckoBere. llenTa Ha mpoBeneHOTO
m3cienBane npe3 2012 cpen 68 XuUpypruuHd W TEPANEBTUYHH METUIIMHCKU CECTPH € Jia
YCTaHOBHU NMPUYMHUTE, 3HAHUATA U TIOBEJICHUETO HA CECTPUTE MPH BH3HUKHAIM WHIHJICHTH OT
yOOXKTaHUs C UTJIM M OCTPH INPEJAMETH, CBBP3aHU C eXeIHeBHaTa mM padota. [lomyduenute
pe3ynTaTd MOKa3BaT, 4Ye CeCcTpUTe ca OWIU W3JI0KEeHH Ha MpOoPEeCHOHATIeH pPHCK OT
3apa3siBaHusl - PEThPIean yooxaanus ot urim B 79,14%,che cTepuiieH HHCTpYMEHT (UTJ1a)
- 57,35%m 3ambpcen ¢ buonornyna teuyHoct — 42,64% VanuaeHTn, moBeye OT €uH ITbT, ca
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npetbprenu 70,58%.1lpuunnnTte, KOUTO MOCOYBAT aHKETHPAHUTE HAK-4eCTO ca HalperHara
wim cnerrHa cutyarnus — 57,35% . ymopa — 39,70% Bcenuku aHkeTHpaHu MOCOYBAT, Y€ UMaT
3HaHus 3a npennaspane ot CIIMH u xematut Ha pabotHOTO MsicTo U 66,17%0T TsX moi3BaT
3aIBJDKUTETHA TIPENa3sHu cpefcTBa npu padota. [loutn 78% ca yOemenu, de paboTsT C
HaJIeKTHU W Oe30MacHu KOoHCymaTuBU W 66,17% ca BakcumHMpaHm ¢ xemaTUT B BakcuHa.
W3BoauTe, KOUTO MOraT Jia ce HampaBAT OT IMPOBEIEHOTO H3CJIEJBAHE Ca, Y€ HEMbIHO WM
n30MpaTesHO ce IMpuiIaraT 3aIbJDKUTETHUTE TPeANa3Hu CpecTBa pu padboTa, KOETO BOJIH JI0
TOJISIM TIPOTIEHT WHIMJCHTH, MO Pa3iIMYHN NPUYMHA HE € MPOQWIAKTAPAH NEIHST HaJIHUeH
MEeTUIMHCKU TmepcoHan. HeoOxomumo e na ce pa3paboTsST MepKH 3a CHH)KaBaHE Ha
npodecuoHaHUsT PUCK Ha pabOTHUTE MecTa, KOMTO C€ JUCKYyTUpaT B HACTOSIIOTO
pOoyYBaHe.

KmrouoBu xymu: npoghecuonanen puck, meouyuncku cecmpu, npeeaHmueHu Mepxu

SUMMARY Nurses working in hospital environment are exposedarious health risk
factors. A number of regulations defi ne the meghtmt risk reduction and prevention. The
aim of this study conducted in 2012, including 68dncal and surgical nurses, is to determine
the causes, level of knowledge, and actions urkiEmtén cases of needle pricks and sharp
object injuries occurring during routine professibactivities. Results reveal that nurses are
exposed to professional risk of infections: 79.1d&fered pricks, 57.35% - injuries from
sterile objects (needles), and 42.64% - injuri@snfrobjects contaminated with biological
liquids. 70.58% suffered more than one injury. Assincommon causes 57.35% of the
interviewed subjects pointed tense or emergenagtsin and 39.70% pointed exhaustion. All
interviewed subjects showed knowledge of the methfod AIDS and hepatitis prevention
while 66.17% made regular use of protective equigmiearly 78% are convinced in the
reliability and safety of the tools they use and.18686 had hepatitis B vaccination.
Conclusions which can be drawn from the above stady that mandatory protective
equipment is used incompletely and selectively ciwheads to high incidence of injuries, and
that the personnel is not completely protected tuearious reasons. Development of new
methods for professional risk reduction is neesddch are discussed in this study.

Key words:. professional risk factors, nurses, protective measures.

14. JloiinoBcka, P, B.Jlonkuna, Brnactra u cectpure, cm. 3apaBau rpmxu, ISSN 1312-
2592, 20136p.1,¢.33-39.
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Pe3rome: B crarusta ce AWCKyTHpAaT BBIPOCHTE 3a BIACTTAa KAaTo HEW30EKEH COIHaJIeH
anI/I6}/T B CbBPEMCHHOTO O6IJ.[CCTBO. ITocousar ce N3TOYHUIUTEC U MCXaHU3MUTEC HA BJIACTTA,
KOUTO CC IPOABABAT BBB BCHUYKH OpPraHMU3alviv, HE3aBUCHUMO OT C(bepaTa UM Ha I[eﬁHOCT.
OOcHXKIaT ce BB3MOXKHOCTUTE 3a ymoTpeba Ha BjacT B MpodecHoHaTHaTa JCWHOCT Ha
CECTPUTC U HOPMATUBHUTEC OCHOBaHUA 3a aBTOHOMHOCT. ITocouenm ca m 4acT oT IIPpUYUHHATE,
KOUTO IIpeyaT Ha CCCTPUHCKOTO CHCJIOBHUC [1a l'IpI/I,Z[O6I/Ie IIOBEYEC CaMOCTOATCIIHOCT U BJIAaCT B
npodecroHaHaTa CH JIEHHOCT.

Knrwouosu oymu:. enacm, 30pasHu epudicu, ynpaeienue, MeHCOVIUUHOCMHU OMHOULeHUSL,
qbeHOMeHu HA Meofcdyepynoeu OMHOULEHUA, €eKun, pojiesu cmepeomunu, OpcadHu3adyuoOHHA
Kyamypa

Summary: In this article we discuss the questions of authiosis an social attribute in
modern society. The sources and mechanisms of Ispoaer that emerge in any
organization, regardless of its field of activigye identified. The possibilities of using in the
nursing professional activities and legal grounalsdutonomy are discussed. A part of the
reasons that prevent nursing profession from ggimmore autonomy and authority in its
professional work are shown.

Key words.authority, health care, management, interpersonal relations, intergroup relations

phenomena, team, rol e stereotypes, organizational culture

15. Jlomkwmua, B., P.JdoiiHoBcka, EmomnuoHamHa HWHTSIUTCHTHOCT W IICHXOJIOTHYHA
TPaMOTHOCT B MeIUITMHCKUTE TpukH, ci. Cectpuncko aemno, ISSN 1310-7496r01. XLIV,

2012,6p.3,c.24-28.

Pe3rome. B crarmsara ce pas3riexaar eMOIMOHATHUTE BB3MPUSATHS W TPEKUBSIBAHHUS Ha
naleHTa B OOJNHHWYHHS CTAallMOHAp B KOHTEKCTa HA HETOBUTE B3AaMMOOTHOINCHHS W
KOMYHHKAIMSl C JIeKyBalllds TO €KuN. ThpcH ce OTroBOp Ha BBIOpOca cTpaaar Jin
npeaaraHuTe MEAUIIMHCKU TPUXKH OT JIUTICA HAa eMOI[MOHATHA UHTEIIMTEeHTHOCT U aKoO TOBA €
Taka, KOM ca COIMATHO-TICHXOJOTHYHHUTE, THIYHOCTHUTE U OTHOIICHYECKUTE (PaKTOpH, KOUTO
ro mpenompeneisT. IloctaBs ce BBIPOCHT 3a TOBa KOW ce TPHKH 3a UICHOBETE Ha
MEIHMIIMHCKUTE €KUM TpH TIPOSIBE Ha TPOPECHOHANICH CTpec W ce mpaBu 0030p Ha

KOMCHTHUpAHATa B JIMTCpaTypara HpO6H€MaTI/IKa.
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Knrwouosu oymu. nayuenm, MeOUYUHCKU 2SPUNCU, KOMYHUKAYUS, 30PAGHU CHEYUANIUCTU,
eMOYUOHANHA UHMENULeHMHOCT, ObPHAYM CUHOPOM, OAIUHMOBU 2pPYnU, MepanesmuyHu

VMeHUs, uOeHMupuKayus

Summary. The article examines the patient’'s emotional g#roas and experience during
the period of hospitalization, in the context of/hes relations and communication with the
treating team. It tries to find an answer to thegjion whether the delivery of medical care
suffers from a lack of emotional intelligence andgleres the psycho-social, personal and
relational factors that create it. Presenting artodgate overview of the literature in the
relevant filed, it also examines the treatment eflical team members in case of manifested
professional stress.

Key words: patien, medical care, communication, heaith care providers, emotional

intelligence, burn-out syndrome, Balint groups, therapy skills, identification

16. HoiinoBcka, P, EBonronust Ha cecTpUHCTBOTO, CII. 3apaBHu rpuxu, ISSN 1312-2592,

2012,6p. 4,¢.37-41.

Pesrome: Hpe3 OTACIIHUTEC HUCTOPUYCCKU NECPUOIU CECTPUHCTBOTO CC€ € BHLIIMPUCMAIIO KATO
HepazJiellHa YacT OT pa3iudHu oOmmecTBeHn JeiiHocTr. CecTprHCKaTa rpodecus ce CBhp3Ba ¢
HU3IOBJIHCHUECTO Ha COOUAJIHHU POJIKM, KOUTO Ca HACOYCHHU KBM IIPEAOCTABAHC Ha YCIIYIH,
CBBP3aHU CHC 3aJ0BOJJIABAHEC HA OCHOBHH YOBCIIKHW HYXKIIU. C”[;H.ICCTBYBaT TCOpHUHU U MOACIIN

34 OKa3BaHC Ha TI'PUIKH, OIPCACIICHUA 3a CCCTPHUHCTBOTO IPE3 PA3JIMYHUTC HUCTOPHUYCCKU
ernoxd. B crarusita ce pasriciKaar CBOJMIONUATA HA CCCTPUHCTBOTO O IMOCTABAHCTO MY Ha
HAayYHd OCHOBH, IMPOOJEMHTEe Ha CeCTpUHCKaTa Tpodecus W HaydyHara pa3paboTka Ha
KOHICIIIUUTE 3a CCCTPUHCKHA I'PUIKH KAaTO BBEIIPOC OT HAITMOHAJICH U CBETOBCH Mama6 .

Kniwouosu oOymu:. cecmpuncmeo, ucmopuuecko pazeumue, 6v3eiedu U Mmeopuu,
npoghecuonanuzvm, AgMOHOMHOCH

Summary: Over the different historical periods, nursing bagn considered an integral part
of various public activities. Nursing as professisrassociated with the realization of social
roles, directed towards the delivering of serviaegeting major human needs. There are
theories and models of delivering health care,nit&dna of nursing during the histirical

periods. In this article, evolution of nursing te laying onscientific foundations, problems of
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nursing profession and the results of our own sifierresearch on national and global
concepts of nursing care are discussed.
Key words. nursing, historical evolution, concepts and theories, professionalism, autonomy

17. JloiinoBcka, P, YmparneHnne Ha YOBEHMIKUTE PEeCypcHd — JACHHOCTH 1O HaOWpaHe H
noabop Ha cimyxutend, ci. Cectpuncko neno, ISSN 1310-7496ron. XLIV, 2012, 6p. 2,
c.27-31.

Pe3ome. YpaBieHHeTO Ha YOBEIIKUTE PECYpCH € e€lHA OT OCHOBHHTE ()YHKIIMH Ha ChBpE-
MEHHHSI PBKOBOJMTENl B OpraHuzanusra. Bcska AefHOCT OT MEHHMIKMBHTA Ha YOBEIIKUTE
pecypcy BOJM 10 U3KIIOUUTETHO BAaXKHU IMOCJEACTBHS 3a MPOCIEPUTETA HA OPraHU3alUsITa.
[IpaBriiHUAT 1ONOOp HA CIYXKUTEJIM HMMa CTpATErMYecKO 3HA4Y€HWe, Thi KaTro IO03BOJIsIBA
n300p Ha XOpa C MOJAXOJsIIa 3a JTBKHOCTTa IMPUTOJHOCT M MOTHUBaIMs 3a Tpyna. Toil e
WKOHOMHYECKH e(pEeKTUBEH TOpaJu CIECTeHH Tapu, BpeMe M HEYJIOBICTBOPEHHE Ha Beue
Ha3HaueHus nepcoHal. [lo3Haru ca W ce mpuiarar pazjidyHU METOAM 3a MOAOOp Ha CILyXKH-
TEJH.

Knwuoeu oymu: ynpasnencka meopus u npakmuxd, NepCcoHal, Op2aHu3ayus, mMemoou 3d

noooop

Summary. Human resources management is one of the maintidnscof the modern
manager in an organization. Any action on the humssources management leads to
extremely important consequences for the prosparty non-prosperity of the organization,
respectively. The adequate selection of employassstrategic importance since it makes it
possible to choose personnel with the appropratedrtain position applicability and work
motivation. It is economically effective due to thaved costs, time and dissatisfaction of the
already assigned personnel. Various approachesl@otiig employees are known and used.
Key words. management theory and practice, personnel, organization, methods for selection

18. [HoiinoBcka, P., Y10BI€TBOPEHOCT OT Tpy/a B YCIOBHUSATA HA OOJIHUYHUS CTAIIHOHAP
pH TpodhecHoHAMCTUTE 0 37paBHK TprxkH, cii. CectpuHcko neno, ISSN 1310-7496;0..

XLIV, 2012, 6p.1,c.3-7.
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Pe3rome. Y 0BIeTBOPEHOCTTA OT TpYJZia € CBBbpP3aHa C TPYAOBOTO MOBEJCHHE. 11 3aBUCH OT
yciioBudaTa Ha TpyHd, MOTHUBALIlUATA U BB3MOKHOCTUTC HA OTACIHUA YOBCK, IIPU3HAHUCTO Ha
TpyJa B KOJIeKTHBa U B 00mecTBoTO. [IpoBeneHo e mpoyuBane cpeq NpoecHOHATHCTH TIO
3paBHA TPWKHA B YETUPH OOJHUIM OTHOCHO YJIOBJIETBOPEHOCTTAa MM OT TPYIOBOTO
IMpEACTaBsAHC. PeSYJ'ITaTI/ITe IIOKa3BaT BHCOKAa YIAOBJICTBOPCHOCT, HO M BB3MOXHOCTH 3a
OIITUMU3UPAHC HA HpO(beCI/IOHaJ'IHaTa UM I[eﬁHOCT 1 ITO-BUCOKO IIPU3HAHUC.
Knwuoeu oymu: cecmpuncmeo, ycnoeus Ha mpyo, CbObplcaHue Ha paboma,
V008/1emE8OPEeHOCm
Summary. Job satisfaction is related with job performanoeemployees. It depends on
working conditions, personal motivations and calitéds, work recognition by colleagues
and society. A study on job satisfaction was cotetliammong health care professionals
working in four hospitals. The results showed hjgh satisfaction, but revealed unused
possibilities for optimizing health care professitsh activities and achieving higher job
recognition
Key words: nursing, working conditions, work content, job satisfaction
19. [HoiinoBcka, P., YrpaBnenue Ha YOBEIIKHATE PECYpPCH — pa3BUTHE Ha MpaKTHKaTa M
TeopHsTa Ha YIpaBJeHUE, IIIKOJIM U KOHIICTIIINH 3a yrpaBienue, ci. CectpuHcko nemno, ISSN

1310-7496yroxa. XLIV, 2012,6p.1,c.31-36.

Pestome. B crarusta ce pasriiexnar BBIPOCH, CBHP3aHU PA3BUTHUETO HAa KOHLEMIUUTE 3a
yIpaBlieHHE, OCHOBHH IIOCTAHOBKHU B TEOpUSTA U MpaKTHKaTa Ha ynpapieHue. ChbBpeMEHHOTO
yIOpaBlieHHE W3UCKBAa OT MEHUKbpUTE 3HAHWS W YMEHHsI TpPH YIOPABICHUETO Ha
OpraHM3alMHUTe U XOpaTa. Y IPaBIEHUETO HA CECTPHUHCTBOTO CE€ MOYMHSBA HA KOHIICTIIUUTE
OT yHpaBlieHCKAaTa TeOpHsl U MpakTuka. MIHTepechT KbM yIpaBIE€HUETO € ONpaBAaH U MOpaau
(axTa, 4e To ce MpeBphINa B pernrapani GpakTop 3a 00MIeCTBEHO-HKOHOMHYECKOTO Pa3BUTHE.
Knwuoeu oymu:. ynpasnencka meopus u npakmuxd, wKoIu U KOHYenyuu 3a ynpaejienue,

opeaHusayus, Y08euwKy pecypcu

Summary. The article examines issues related to the dpustnot of management concepts,
basic formulations of the theory and practice ohagement. Modern management requires
managers of knowledge and skills in managing peapld organizations. Interest in
management is justified by the fact that it becomesucial factor for the socio-economic

development
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Key words. management theory and practice, management schools of thought and concepts,

organization, human resources

20. JoiinoBcka, P., C.Kpbcrera, JI.AHTOBa, 3HaUYeHWe HA CeCTpUHCKATAa JOKYMEHTAITHS
pu o0ydeHrne Ha XpOoHUIHO OenmoapoOHo 6omHH, cm. [IpeBanTuBHa MeaumuHa, ISSN 1314-

5681, 20126p.2,¢c.27-29.

PE3IOME IloarotoBkara Ha MEIWIIMHCKUTE CECTPH 3a BBBEXKIAaHE Ha IOYMBAINKM HAa
Jl0Ka3aTeIcTBa KOHCTATallUM B IIpakTHYecKaTa UM paboTa € BaKHO OT IJIe[Ha TOYKa Ha
IIOTPEOHOCTUTE HA IMALUEHTUTE U TEXHUTE CEMEMNCTBA IPH CHBPEMEHHOTO 3J[paBEOIIa3BaHE.
OOyueHnnero € ejHa OT OCHOBHUTE (YHKIIMU Ha cecTpaTa. Llenara Ha mpoBeneHOTO M3ciIeBa-
HE € Jla JIOKake HeoOXOJMMOCTTa M IpaKTH4ecKara I0j3a OT CECTPUHCKA JOKyMEHTallus,
KaTo MHCTPYMEHT 3a OKa3BaHE Ha KaueCTBEHM M Oe3omacHU rpuxiu. IIpoBeneHo € KIMHUYHO
Habmozaenue Ha 113namnuentu ¢ XOBb mpes3 m. centemBpu 2009-Mm. anpun 2011r.B Knnanka
no nHeBmosiorus u ¢rusuatpuss Ha MDBAJI-BMA, rp.Codus. Ilomyuenure pesynraru
MoKa3Bar, 4e moJi3ara OT Mmojo0Ho oOyudenue e npu /1% ot Tax. [lo-manka TpyaHOoCT B
00y4YeHHETO U3MUTBAT CECTPUTE € IIO-BUCOKA 00pa30BaTe/IHA CTEIEH.

Kntouosu oymu: cecmpuncka ookymenmayus, nayuenm, obyuumenen npoyec, Kaiecmeo Hd

30pasHume 2pudicu

SUMMARY Preparation of nurses for the introduction of ewice-based fi ndings in their
practical work is important in terms of the needspatients and their families in modern
healthcare. Learning is one of the main functionhe nurse. The purpose of the survey is to
demonstrate the need and the practical benefim fnorsing documentation as a tool to
provide qualitative and safe health care. A clihmaservation on 113 patients with COPD
has been conducted in the Clinic of Pneumology p@imthisiatrics of the Military Medical
Academy, So- fi a since September 2009 to Aprill20lhe results show that the benefi ts of
such training for the patients is in 71% of thenardés with higher educational degree suffer
less diffi culties in the training.

Keywords: nursing documentation, patient, learning process, quality of health care
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21. JloiinoBcka, P., WM. CrambomoBa, HayuHousciemoBareicka JeWHOCT Ha
npodecuonanucture no 37paBHU rpwkud oT MBAJI-BMA-Codus, cn. CectpuHcko aeno,

ISSN 1310-749650x1. XLIII, 2011, 6p.1-2,c.42-46.

Pe3srome: Hayunou3scienoBaTesckara JIeWHOCT B 0O0JIacTTa Ha 3JpaBHUTE TPIOKH Mpe3
MOCJICTHUTE TOJMUHKU OEJIeKH CBOE pa3BUTHE. 3acHiIBa C€ MHTEPECHhT KBM IPOBEXKJaHE Ha
coOctBeHn mpoyuBaHus. llenTa Ha wW3cieBaHETO € Ja ce MpoydyaT HarJlaCHTe Ha
npodecnoHasmctuTe 1O 3npaBHU Tpwxkum B MBAJI rp. Codms or chcraBa Ha
Boennomenunuacka akamemus. OOeKT Ha MPOYyYBaHETO ca HeWHu ciykutend. Jlokasa ce
HEOOXOIMMOCTTA oT JIOITBJIHATEITHO oOyueHwue o METOI0JIOTHsI Ha
HAYYHOU3CJIeIOBATEIICKATA JICHHOCT, OJKPEIISIIO OTHOIICHAE Ha HAYAIHUITUTE Ha KIMHUKH

W TI03HAHKE 32 HOBOCTH B IpOQecHsTa.
Knrwouoeu oymu: cneyuanucmu no 30paguu 2pudicu, 00y4enue, HaAy4Ho uscieosane

Summary: Scientific research activites in the field of libatare have registered in recent
years. Interest in conducting original studies haen rising. The sim of the study was to
explore the attitudes of health care professioaalthe Military Medical Academy — Sofia.
The subject of the study was the nursing stafhefhiospital. The need of further training in
scientific research methodology, supporting atstuoy Clinic managers and extending
knowlegle of novelities in profession was proved.

Keywords: heaith care professionals, training, scientific research

22. JloiiHoBcka, P., Exumaust momxon B padoTara Ha BOSHHOMETHUIIMHCKATa CIyxk0a,

INogumank, @axyarer , Komanano-maden”, BA ,I'.C.Pakoscku”, 2/2011,c. 161-173.

Pe3rome: ExumHHMAT MOIXOJ ce pasriexja OT IJeHa TOYKa Ha MpeJCTaBsIHE Ha eJlHa
MIOCJIeIOBATETHOCT, METOI0JIOTHUS 3a (POpMUpPaHE HA BOCHHOMEIUIIMHCKH €KHIU 3a padorta.
[lenta Ha W3CIENBAaHETO € Jla ce€ aHAIM3MpAT CTaTyCHHUTE aTpuOyTH Bh3pacT, oOpa3oBaHUE,
YIIOBJIETBOPEHOCT OT TPYAOBOTO TIpEJCTaBsSHE B pabOTHA cpela W Jla Ce HaNpaBsAT H3BOIU
OTHOCHO TEXHHTE KOJMYECTBEHU IOKA3aTelH KAaKTO B HM3CJEIBAaHUTE BOCHHOMEIUITMHCKU
3aBelleHUs, Taka W CpaBHEHUW C Te3W Ha €JHO OT Hai-TOoOpHUTE TpaKIAaHCKU 3aBEIACHHUS.
Meroauka: mpoBeneHo € aHkeTHo mnpoyuBane B YMDBAJI ,CBera Ata” um B Tpum

MHOTOonpoduaHN OoyHUIA B cheTtaBa Ha BMA: MBAJI-ITnosmus, Bapaa n Codus cpen 356
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poeCHOHAIMCTH 1O 3ApaBHU Tpwxku B mepuoma Mapt-anpwi 201Q. pesyiaratm u
oOcwkxkraane: B wmHorompodwiHuTe OOTHUIM M3CIEIBaHUTE JHUIlAa HE Ce pa3inyaBaT
CBIIECTBEHO 10 BB3pacT, TPYJAOB cTaxX u MeaunuHcku npodui. Ilo oTHomeHue
oOpa3oBareyiHaTa CTEICH JaHHWTE MOKa3BaT curHudukanTHa pasnmuka (x2 =31.5,p<0,002).
Yetupu meTH OT H3CIEIBAHUTE JIMIA ca YJIOBICTBOPEHHM OT YCJIOBHATA Ha paboTa B
6oHMyHMS cTannoHap, oT 80% 10 96% naBaT BUCOKa OIlEHKA HAa TPOPECHOHATHHS CU CTaTyC
B ekuma. V3mbiHEeHWEeTO Ha CIyXeOHUTE 3aIbDKCHHS KOpelupa ¢ MSICTOTO W

YAOBJICTBOPCHOCTT HA CIIYXXUTECJIA B CKHIIA.

23. [loiitHoBcka, P., B.BaceBa, Cectpuncku uscnenBanusi B Hayunute ¢opymu, Codus,

ci. Boenna mequmuna, ISSN-1312-2746p. LXI11 3/2011, ¢.63-65.

Pe3rome Hayunurte nscnenBanusi B 001acTTa Ha 3/{paBHUTE IPUXKH Ipe3 MOCIEIHUTE TOIUHH
CTaBaT Bce IOBeye. 3aCUJICHUST HHTEpeC KbM HaydHOM3CIeJoBaTelcKara IEHHOCT ce
HopaXkia OT HEOOXOJMMOCTTa Ja CE€ YCHhBBPIICHCTBA CECTPHHCKATa IpakThka. llenra Ha
M3CIIEIBAHETO € Jla aHAIM3Upa HaydyHaTa AaKTHBHOCT HAa MEAWIIMHCKHATE CECTPH OT
MHoromnpoduiaauTe OomHUIM B cheTaBa Ha BMA 3a mepuona 2006-201%. M3nonsBanu ca
JIOKYMEHTAJIEH U CTaTUCTHUYECKH METOJu. Pe3yirarute mokas3Bar pa3ddHa MHTEH3UBHOCT U

TeMaTUKa Ha HayYHHUTE TIPOSIBH, XKellaHwue 3a 0OMeH Ha HH(opMaIus.
Knrwouoeu oymu: meouyuncku cecmpu, 0eHHU OOIHUYU, HAYYHO U3CTE08aHE

Summary Scientific researches in the field of health caredcent years become more and
more. Increased interest to research activity isedafrom the need to improve nursing
practice. The aim of this study is to analyze ttiersific activity of nurses from the structure
of MMA for the period 2006-2011. We used documeantad statistical methods. The results
show different intensities and themes of researchviges, willingness to exchange

information.
Key words. nurse, military hospital, scientific research

24. HoiinoBcka, P., OpranuzanuonHata KyjiTypa B YINPaBICHUETO HA MEIUIUHCKHUTE
nojApazaenenusi U opranusanuu B beirapckara apmusi, ['onumank, ®@akynrer ,, Komanaro-

mabden”, BA ,,I'.C.Pakoscku”, 2/2010,c. 326-332.
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Pesrome: IlpaBu ce onuT 3a pasriexaaHe yrnpaBiIeHHETO Ha OpraHU3alMUuTe OT HOBA Ijie/IHa
TOYKa — OpraHU3allMOHHATa UM KYJITypa W CBbP3aHUTE C HEsl M3UCKBAHUS Ipe]] NEepCoHAIA.
AHan3upaHa € KOHIIETIHMSITA 3a OPraHU3allMOHHOTO MOBEJEHUE B 3/IpaBHATA OpraHU3allus.
Pasrienann ca mpuUYMHUTE 3a TEKYYECTBOTO Ha NMPO(ECHOHATHCTUTE TO 3JpaBHH TPIIKH,
Jurcara Ha CTelNeHyBaHe Ha MEAMIIMHCKUTE CecTpH cropei, oOpa3oBaTeNHUsi IIEH3.
CrenupuynnTe 3a/1a4v HA YIPaBJICHUETO HA OpraHM3alMsITa ca CBBbpP3aHMU C TMOCTUTAHE Ha
MIOCTABEHUTE €M Ype3 ONTHUMAIHOTO H3MOJ3BAaHE HAa PECYpCUTEe U KOOpJAUHAIUATA Ha
JNEHHOCTHTE 3a TOBA, KaTo C€ OTYUTAT W (PAaKTOPHUTE, KOUTO OKa3BaT HETaTHBHO BIUSHHE B

YHOpaBJICHUCTO HA MCAUIIUHCKUS IICPCOHAJI.

V. IYBJIMKAIIIN B PEIHEH3UMPAHU PE®EPUPAHHU CIIMCAHUA B
YY)XBHUHA (PEER REFERRAL JOURNALS)

25.Doynovska, R.,l. Stambolova, Work-Related Stressors in Healthddanagers at

the MMA Hospital Sofia, Balkan Military Medical Rew, Official Journal of

Balkan Military Medical Committee, ISSN: 1107-627&)nline) Sept 01, 2014;

17(10):1-5.
Abstract
Introduction:Occupational stress prevention is ofehe priorities concerning health and
safety on the workplace. Financial dimensions @& Workplace stress consequences are
significant for the employer - work absenteeism doehealth problem in relation to the
occupation, impaired concentration, fatigue andaeskion. Health care managers as part of
the clinic management often fulfill their dutiesden large pressure. Traditionally professions
in the health care system are acknowledged as tie# stressful. Aim: To investigate the
health care managers' opinion about the most frequeaises of workplace stress. Materials
and methods: A direct individual investigation amod4 senior nurses / laboratory
technicians / midwives from MMA-MHAT-Sofia was heid December 2013. Results were
statistically processed. Results: 39% of all resleoits have experience as managers for up to
20 years and 36% - for more than 20 years. 70.49@ haalth care management master's
degree. More than 54% of the respondents have qubiotit the large amount of tasks that
have to be done in short terms as a cause of stkeserding to 52% another cause are the
conflicted situations and for 34% - the personétienships. Conclusions: According to the
greater part of the respondents the existing stagses are overwhelmed by work planning
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and re-organizing. Delegation of more authoritiesl aesponsibilities to the employees
decreases the role stress. Family, employers alleagaes support decreases levels of the
professional stress.

Key words. health care manager, stress, support, prevention

Pe3ome: BuBenenme: [IpeBennusita Ha cTpeca Ha pabOTOTO MSICTO € €IUH OT IPUOPUTETUTE
10 OTHOILIEHHE 3/IpaBEeTO U OE30MaCHOCTTa Ha pabOTHOTO MsicTo. DUHAHCOBHUTE U3MEPEHUS HA
MOCIIEAUIINTE OT cTpeca Ha pabOTHOTO MSICTO Ca 3HAYUTENHHU 3a paboToJaTesss — OTChCTBUS
oT paboTa, BCJIEJICTBHE Ha 3ApaBOCIOBEH IMpoOJieM, CBBp3aH ¢ pabdoTaTa, HapylleHa
KOHIIGHTpalusi, yMopa U mIpeymopa. PbKoBoauTenuTe mo 3ApaBHH TPUKH KAaTO 4acT OT
YIPaABJIEHCKUTE €KUIH B KIMHUKUTE YecTO paboTsT MOJ rOJsIM HATHCK NpH M3IbIHEHUE Ha
(GYHKIIMOHATTHUTE CH 3aJbJDKEHHs. [paauimoHHO TpodecuuTe B 3ApaBeola3BaHETO ca
npuetn Kato Hail-ctpecorennu. Llesa: Jla ce u3cienBa MHEHHETO Ha PBHKOBOJIUTEIUTE IO
3npaBHU Tpukd BbB BMA-MBAJI-Codus 3a Haif-uecTUTe MPUUMHH 3a CTpec Ha pabOTHOTO
uM msicto. Matepuanu u meroau: [lpoBenena e npska UHAMBUAYalHA aHkeTa BbB BMA-
MBAJI-Codust mpe3 m. nekemBpu 2013 cpen 44 crapiim MeauiuHCKH cecTpu/ madbopanTu/
akymepku. Pesyararu: Ot Bcuuku anketupann 39% ca ¢ TpyJIoB CTaX KaTO PHKOBOJIUTENN
qo0 20r. m 36% - maxg 20r. C oOpa3oBaTeiqHO-KBAIM(UKANMOHHA CTENEeH MAarucTbp IO
ynpaBienue Ha 31paBHuTe rpuwxku ca 70.4%.Han 54% ot ankeTHpaHuTe ca MOCOYMIM KaTo
IpUYMHA 3a CTpec rojiiM Opolt 3ajauyM, KOUTO TpsiOBa Ja ce CBBPIIAT B KPAaTKU CPOKOBE.
Cropen, 51% KOH(JIMKTHHTE CHTyallMd OT pa3iudeH Xapakrtep W 3a 36% mnpuumHa ca
MeXTyTuYHOCTHUTEe oTHOowmeHus. M3Bomm: Crnopen mo-roisiMata 4acT OT aHKETHpPAHUTE
CHIIECTBYBAIUTE MPUYMHU 3a CTPEC C€ IPEeoJoJIsiBaT upe3 IUIAHUpaHe Ha JeHHOCTTa H
peopranusupane Ha paborara. [lenerupanero Ha 1MoBede MBIHOMOIIUS U OTTOBOPHOCTU HA
MOJYMHEHUTE BOAM JI0 CHUXKaBaHe Ha pojeBus ctpec. llogkpemara oT cemelcTBOTO,
HaYaJIHULUTE U KOJIETUTE CHUKAaBa HUBATa Ha MPO(EeCHOHATHUS CTPEC.

Knrwuoeu oymu: pvrosooumen no 30pasHu epudicu, pakmopu, cmpec, noOKpend, npegeHyus

26. R. Doynovskg |. Stambolova, P. Hristova, Qualification, congdacy and
prospects of promotion for the nursing care persbm MMA, Balkan Military Medical
Review, Official Journal of Balkan Military Medic&@ommittee, ISSN: 1107-6275 (Online)
Jul-Sep 2013; vol. 16 (3): 328-333.
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Abstract

Continuous training is a constant learning prodkas starts after the acquisition of the right
to practice a profession and continues until thapetion of activity. For the staff in health
care from military hospitals in Bulgaria it is theading condition for providing quality and
safe health services in a competitive health market

The aim of this study is to establish if there isoarelation between training, job satisfaction
and professional career and health care specialists

Material and methods: We used a direct anonymoumlsgical survey conducted among
356 persons (nurses, technicians, therapistsydtestsording to profile, age, educational level
and the position they occupy.

Results: Over half of respondents (52.7%) evaluatading of the qualification as the most
important factor in their job. A significant propian (59.3%) of people said they would not
have changedheir work place within the system, as evidencedhsy continued service of
employees in various military hospitals rangingwestn 13.7 to 17.5 years. Almost 80% of
respondents identified as important conditions floeir work satisfaction the sufficient
material and technical equipment and resourcesigedvby leaderships of individual
hospitals. A 74% of the respondents indicate asortapt development perspectives the
opportunities for increasing the qualification f68.5% of them, salary strongly affects the
motivation and job satisfaction, while 34.5% of pesdents indicated the possibility of
careers in health care.

Key words: training, qualification, career satisfaction, health care specialists

Pe3rome: IlponbmxurenHara KBau(pUKaMs € HEMPEKbCHAT Mpollec Ha OoOydeHHe, KOETO
3amoYBa ciiesl MpHUI00MBaHE HAa MPAaBOTO 3a YHpPaXHSBaHE HA MpodecHs M MPOIBIIKaBa 10
NPUKITIOYBaHE Ha MPpo(eCHOHATHATA JISHHOCT. 3a IIepCoHaa MO 3/IpaBHU TPHKH OT BOCHHUTE
OomHuM B cbcraBa Ha BMA B Pbbirapus, T € Bozemo ycioBHE 3a IPENOCTAaBSIHE Ha
KAuecTBEHH M O€30IIaCHU 3/paBHU YCIYIM B YCJIOBHSTA Ha KOHKYPEHTEH 37paBEH Iia3ap.
Ileara Ha mnpoyuyBaHETO € Ja C€ YCTAaHOBU CBhINECTBYBA JIM KOpelalus MexIy
npodecroHanHaTa KBaTU(UKALUS, YJOBIETBOPEHOCTTAa OT TpyJda W TEPCHEKTHBHTE 3a
npodecrnoHaTHO pa3BUHHUE W Kaprepa Ha CHeNHAIMCTUTE I10 3/IpaBHU Tprku. MaTtepuaa u
Mertoau: M3nona3BaHa e mpsika aHOHUMHA COI[MOJIOTMYEcKa aHKeTa IIpoBesieHa cpell 356 muna
(MemuIMHCKU cecTpH, JJabOpaHTH, PeXaOMIMTATOPU) M3CIEIBAHH CIIOpe]l MPOoQHi, Bb3pacT,
oOpa3oBaTeslHa CTENEH M JIBKHOCTTA, KoATo 3aeMar. Pesyararm: Han monoBuHara ot
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pecriorentrute (52,7%)oleHABaT MOBHINABAHETO Ha KBaIM(HUKAIKATA CH KAaTO Hal-BakeH
dakTop 3a cBosita mpodecroHamHa AelHOCT. Bucok e m otHocutenHust s (59,3%) Ha
JWIara, MOCOYMIM, 4Ye He OMxXa CMEeHHJIM MecTopaboTara cH B CHCTeMara, KOeTo ce
MOTBBPKAAaBa OT MPOIB/DKUATEIHUS TPYAOB CTaX Ha CIY)KUTEIUTE B pa3IMIHUTE BOCHHH
O6omaunm KoiTo Bapupa mexay 13,7-17,%. [loutm 80% ot ankeTHpaHuTe MOCOYBAT KAaTO
BOXXHU YCJIOBHS 3a TSAXHATa TpPYAOBa YJOBJIETBOPEHOCT JOCTaThbYHATa MaTepUaTHO-
TEXHUUYECKAa 00E3MEYCHOCT U PECYpCH, KOWTO OCHTYpsBaT PBHKOBOJACTBATa Ha OTJEIHUTE
o6omuunu. Karo BaxHM mepcrieKTHBU 3a pa3Butue /4% oT W3cienBaHUTE JUIA TOCOYBAT
BB3MOXKHOCTUTE 3a IOBHINIaBaHe Ha KBamudukanusra, 3a 78,5% paboTHara 3amiaTa Biuse
CHJIHO BBpPXY MOTHBAIUATA U YJOBJIETBOPEHOCTTa OT Tpyaa, a 34,5% oT pecrnoHAeHTUTE

IMOCOYBAT Bb3MOXKHOCTTA 3a KAPUCPHO PA3BUTHUC B obOiacTTa Ha 3APABHUTC I'PUKU.

Knwuosu oymu: obyuenue, keanuguxayus, yoosiemeopeHocm, npoghecuonaino paseumue,

cneyuaiucmu no 3()p616Hu cpuoaicu

27. Doynovska, R.,A. D.Angelov, G.Popov, Duties of the Head Nursetf® organization
of prevention and control of nosocomial infectionsVIHAT Sofia of the Military Medical
Academy, Balkan Military Medical Review, Officiabdrnal of Balkan Military Medical
Committee, ISSN: 1107-6275 (Online), Apr-Jun 2048,16 (2):99-104.

Abstract

Prevention and control of medical-care related nosval infections are of the top priorities
in every medical facility. The problem of nosocohii#ections goes along with activities,
posing health and financial consequences of vanbmensions. Current regulations, orders
and recommendations of the President of MilitarydMal Academy (MMA) define the
methods and means of control, together with thegrerel in charge. One of the basis duties
of every Head Nurse in Multiprofile Hospital for thee Treatment (MHAT) Sofia, MMA, is
the active participation in the prevention and oanbf the nosocomial infections while
respecting hierarchy subordination, during onsefistration and taking of measures
according to the current hospital program. Preventieasures ensure high level of protection
for patients, staff and visitors. Training of nigsad hospital attendants is a basic duty of the

Head Nurse. Due to the severity of the problem gdsethe nosocomial infections, constant
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work is required in order to match administrativeasures and personal responsibility of the
hospital employees.
Key words:. prevention, nosocomial infection, Head Nurse, control, training

Pestome: IlpeBeHnusita M KOHTpOJa Ha CBBP3aHUTE C MEAUIMHCKOTO OOCTYy>KBaHE
BHTPEOONHUYHN HHQEKIMH ca €THH OT OCHOBHHUTE IPUOPUTETH Ha BCAKO OOJHUYHO
3aBejieHne. [Ipo6neMbT BHTPeOOTHUYHN MHGEKIMH CHITBTCTBA MEIUIUHCKUTE ACHHOCTH H
MOCTICIUITNTe WMaT pa3MdHU 37paBHU W (UHAHCOBH w3MepeHms. CrhlecTByBamara
HOpMaTHBHA 0a3a W 3amoBeJWTe W pasnopexnanusTa Ha Hauamamka Ha BMA ompenenst
HAUMHWUTE M CpEJACTBaTa 3a KOHTPOJ, KAaKTO M OTTOBOPHHUTE JMLa. EJHO OT OCHOBHHTE
3abJDKEHUs] Ha Beska cTapima menuiuHcka cectpa B MBAJI-BMA-Codust e akTUBHOTO
ydJacTHe B TMPEBEHIUATA U KOHTPOJa Ha BHTPEOOTHUYHUTE WHPEKIIUHN MPH CHOOaBaHe Ha
fepapxuyHata CyOOpAMHALMS TPU BB3HUKBAHE, PETUCTpPHpaHE U HEOOXOIUMHTE MEpKU
cropen JeiictBamiara B OojHMIATa mporpaMa. [IpennmasHuTe MepKd OCHrypsiBaT BHCOKa
CTEIEH Ha 3allUTa 3a MAlUEeHTUTE, IepcoHaia U nocerurenure. OOy4eHHETO HA CECTpU U
U3IBJIHUTENN € OCHOBHO 3aJbJDKeHHe Ha crapmara cectpa. llopagu cepuo3HocTTa Ha
mpo0OiieMa BhTPeOOTHUYHN WHQEKIIUU € HeoOXouMa IMOCTOsTHHA padoTa, 3a Ja ce ChYeTasT

AJMUHUCTPATUBHUTC MCPKU U JINYHATA OTTOBOPHOCT Ha pa6OTeH.II/ITC B 60J'IHI/ILIaTa.

Knwuoeu oymu:. npegenyus, HO30KOMUANHU UHGeKyuu, cmapuia MeouyuHcka cecmpd,

KOHMPOIL, 00yyeHue

28. Doynovska, R.,V. Vaseva, Factors that create a successful rquteam in a hospital
setting, Balkan Military Medical Review, Officialodrnal of Balkan Military Medical
Committee, ISSN: 1107-6275, Apr-Jun 2012; vol. }5@-63.

Abstract

Introduction: The goals of any organization araiattd through the realization of a certain
number of tasks; as for that purpose, the emplogeeaormatively distributed into groups. In
order to achieve higher efficacy of work-relatedfpenance, the activities of these groups,
i.e. the realization of the goals of the organmatiand the personal satisfaction of its
individual members, have to be analysed. At preseotk groups/teams strengthen their

position as the most efficient in medical practiGhjective: The aim of this study was to
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examine and analyse the working atmosphere anpetfsmnal status in the team as a part of
the factors that influence the creation of an difecursing team in a hospital setting.
Materials and methods: An anonymous sociologica¢stigation was conducted among 247
nurses working in military hospitals. The resultsra/ presented in diagrams and numerical
values. Results-Conclusions: The responders havenga high evaluation of the team
atmosphere (73%) with significant differences edato the age, educational level and
specialty profile and no difference related to légregth of service. Because of the “teamwork
principle” in hospital activities, the team atmospdis of high importance in choosing a work
place within the health institution, with respeotthe possibilities for achieving successful
professional development and establishing one’stiposwithin the team. By its essence,
work is decisive for the professional status. THeseness in the responders’ answer
percentages reveals a relatively similar opiniontle importance of the employee’s status
within the team and of work-related behaviour. Tdpnion that the employee is mostly
responsible for their position within the team (@88) is prevalent, while this of the impact of
external factors on the attitude towards the irtligd team member is less shared (13.8%).

Key-words:. job satisfaction, military hospital, nurses, team, work atmosphere

Pesrome: LlenuTe Ha Besika opraHu3alis ce MOCTUraT Ype3 ONpeesIeHn Ha Opoi 3a1aun, KaTo
3a IeJiTa XOopaTa HOPMAaTMBHO ca pas3lpelielieHd B Ipylu. 3a IOCTUraHE Ha IO-ToJisiMa
e(EeKTUBHOCT OT pabOTHOTO IpEJCTaBsIHE € HEOOXOJUMO Jia ce aHaIW3Wpa JeHHOoCTTa Ha
IpyNUTe — TOCTUTAaHE HA OpraHU3alMOHHUTE IEIM M JIMYHATa YJIOBJIETBOPEHOCT Ha
OTJCITHUTEe HEHHHW WieHOBe. PaboTHUTE Tpynu/ eKWIUTE ce yTBBPXKIABaT JIHEC KATO Haii-
e(eKTUBHHM B MEJUWIIMHCKAaTa MpakTuka. llenta e na ce m3cnenBar u aHamu3upaT paboTHaTa
aTMocdepa 7 craTyca B €KHIIa, KaTo 4acT OoT (paKTOpHTEe, KOWTO BIHSIAT 3a M3rpaxkIaHe Ha
e(pEeKTUBEH CECTPUHCKM €KWUI B OOJHWYHHUS cTanuoHap. M3mom3BaHa € aHOHUMHA
COIMOJIOTHYeCKa aHKeTa, MpoBeJeHa cpell 247 MEeIUIIMHCKA CeCTPH OT BOCHHH OOJTHWIIH.
Pesynrarure ca omucanum upe3 rpaduku W YHCIOBH BenuuywHH. V3crneaBaHuTe JUIA J1aBatr
BHCOKa OIleHKa Ha aTMocdepaTa B KosektuBa (73%) ChC 3HAYMMHU PA3IMKU CIIOPE] BB3PacT,
oOpa3oBareliHa CTEeTeH U MpoQui1, U Oe3 pa3yuKa criopea TpyaoBus cTax. [lopanu ekumHusT
IPUHIUN Ha paboTa B OOJHHYHMS CTalMoOHap arMocdepara B KOJIEKTHBA MMa CepHO3HA
TEXECT U IpU n300pa Ha MECTOPadOTa B CaMOTO 3PABHO 3aBEJIEHUE U MSICTO 3a IIOCTUTaHE Ha
npodecroHalHU yCIleXH, upe3 JOoKa3BaHe Ha MO3UNusITa B ekuma. Paborara e Ta3u, KosTO €
ompenensma 3a Npo(QecHOHATHHUAT CTaryc. DIM3KATE TPONEHTH B OTTOBOpPHTE Ha
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aHKETHpaHWUTE IT0Ka3BaT OTHOCUTEIIHO €HAKBH CXBAIllaHMsI 3a CTaTyca Ha CIIY)KUTENS B €KUIIA
U Ba)KHOCTTa Ha pabOTHOTO MOBezeHueE 3a Hero. IIpeo0iataBa MHEHUETO, Y€ CIIyKUTEIAT caM
BOIOBA 3a CBOsiTa MO3MIHMs B KoiiekTuBa (63,1%) 1 B mo-ManbK NMPOUEHT UMa CTPAHHYHU

(baxTopu 3a OTHOIIEHHETO KbM Hero (13,8%).

Knrwouosu oymu. meouyuncku cecmpu, 60eHHU OOIHUYU, eKxun, pabomua ammocghepa,

Y00871emeopeHocm
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X. QUTUPAHUSA B BBJI'APCKU CIITMCAHUSA

1. IlurarHa cripaBka (Ne PT 358/ 26.10.2015Ja ThpceHe Ha MIUTHPAHKS B OBJITapCKH
U3TOYHUIM OT feno3utopuyma Ha [IMbB (u3x. Ne 44/ 03.02.2015.) —u3nupenu ca

13 6barapcku UTAIUH.

2. Cnen w3naBaHe Ha cmpaBkara, B ci. CecrpuHcko aeno Op.1/ 2016r., B cratus
.Crnenndprka Ha paboTara Ha MEJHWIMHCKAT CeCTpa B  OTJICJICHHE

MMOMHTEPBEHIIMOHATHA ITYJIMOJIOTHS — 4 [IUTaIUU.
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