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PELHEH3USA

HA MpeJACTABEHHTE TPYAOBe 3a ydacTHe B KOHKYPC 3a aKaJeMH4YHATa JJIbKHOCT
NPO®ECOP, no wHayyHara cneuuajHocT HMkoHoMHMKa M ynpaBiieHHe
(YcbBbplIeHCTBaHe HA YIIPABJIEHCKATA NeHHOCT HA PbKOBOJAUTEJIS), B 00J1aCT HA BUCIIE
oopaszoBanue 3. CouuajHM, CTONAHCKA M TPABHH HAYKH, B NPo(eCHOHATHO
HanpasJieHue 3.7. ATMUHHCTpanus U ynpasieHue, oosseH ot FO3Y ,,Heodur Puicku”
B /IB., 0p. 42 o1 12.05.2020 1.

Penenzent: npod. n-p Manosa HuxousioB Puéos, YHCC
Kangunpar: gou. 1-p Musnena Kupunosa ®ununosa, FO3Y ,,H. Puncku*“-baaroesrpan

Penensusita e u3rorsena Ha ocuoBanue Ha 3amoBen Ne 977/03.07.2020 r. na Pexkropa Ha FO3Y
»H. Puncku®, bmaroesrpan u Pemenune na ®C na Cromancku ¢akynrer IIporokxom No
9/30.06.2020 r. ChabpxaHUETO ¥ € ChOOpa3eHO ¢ M3MCKBAaHWATA Ha 3aKOHA 3a Pa3BUTHE Ha
akajgemMuuHus cbetaB B PenmyOnuka bonrapus (3PACPB), [IpaBunnuka 3a HEroBoTo MPHIIOKEHNE
(IITI3PACPB) u Bprpemnure npaBmwiia 3a pa3BUTHE Ha akajgemMuuHus cbcra B IO3Y [ H.
Puncku®“. B CTpyKTypHO OTHOILIEHHE pEIEH3UsTa € CbhCTaBeHAa OT OCeM YacTH CbC
3aKiIoueHneTo. B TaX ocBeH MH@oOpMalMs 3a KaHAUAATa, 3a KOJIMYECTBEHATa M KauyeCTBEHA
OIICHKa HA Hay4HaTa MPOAYKIUS U yueOHO - IperojaBaTeNickara IeHHOCT, € JaJieHa ChIIo Taka
OIICHKA HAa HAYYHUTE MPUHOCH Ha KaHJIUaTa U ca HAMPaBeHU KPUTHYHH OCTIEKKU U MPEMOPHKH.

1. IlepcoHaiHa XapaKTepHCTHKA Ha KAHAUAATa

Hou. a-p Munena ®uiunoBa € €JUHCTBEH KaHAMIAT MO 0O0sBEeHUS KOHKypc. OT
HalpaBeHaTa MpoBepKa M0 MPEJACTABEHUTE MaTepualn 3a KOHKypca HapyllleHus B MpolieypaTta
He ca KoHcTatupanu. CrazeHu ca u3nckBanusara Ha 4. 29 (1), 296 (2), 7. 1 u 1. 2 or 3PACPb u
1. 60(1), un. 61 (1)(2), . 1 u 1. 2 ot [III3BPACPB. B3eru ca nmox BHUMaHHWe W yKa3aHUSTA,
naneHn B IlpaBunHuMka 3a pa3BuTHE Ha akaaeMuyHus cbecraB Ha IO3Y H. Puncku®—
biaroesrpa.

VYyacTHUKBT B KOHKypca € poiaeH Ha 04.01.1972 r. Cpeanoro cum oOpa3oBaHue
npunobusa B rp. brmaroesrpan (1986 r. — 1990 r.), 3aBbpiBaiiku MaTemaruuecka TMMHa3HsL.
Bucmero cu odpa3oBanue nonyyaBa B CromaHcka akaaemus ,,/J[. llenoB”- CBHILOB, KbIETO
npe3 1996 r. ce numioMupa B cienuanHoct ,,duHancu.

Ot M. okTOoMBpH 1996 T. cries ycrnemHo u3bpxkaH KOHKype Musena ®ununosa padotu
KaTo ped0BeH AaCHUCTeHT KbM Karenpa ,,MeHWHKMBHT M MapkeTuHr Ha IOro3zamaneH
yausepcuter “H. Puicku”- bmaroeBrpan, cien KOeTo IOCIENOBAaTENHO € IpPEHa3HadyeHa 3a
crapuid acucteHT (1999 r.) u 3a rinaBen acucrent (2004 r.). IIpe3 2007 r. u e mpuchaACHA
oOpa3oBaTenHaTa M Hay4yHa CTENeH ,JOKTOP” 1O HayyHaTa CHEIHMAIHOCT ,,JIKoHOMHUKa H
ynpasieane. Ot 2010 r. 7o HacTosUIMsSA MOMEHT € KOOpJIMHATOp Mo mporpama ,.Epazem™ Ha
Cronanckus dakynret Ha FO3Y , H. Puncku®.

IIpe3 2011 r. monyyaBa akaeMUYHATA JUTBKHOCT “AOLEHT” MO Hay4yHaTa CHELUATHOCT
“HxoHomMuKa U ynpasieHue (YnpasieHue Ha npeanpusatuero)” B FOrosananen ynusepcutet “H.
Puncku”. Ilpez 2016 1. ¢ uszbpana 3a PbkoBoauTesn Ha kareapa ,,MeHUIKMBHT H



mapkeTHHr B Cromanckusi ¢akynter Ha lOrozamagen ynusepcuter ,H. Puicku®. OOmmmst
CTaX Ha KaHJuJaTa B Kareapa ,,MeHUHKMBHT U MapkeTHHT"* Ha FO3Y e 23 rogunu (1996-2020
T.), a cTaka Kato Jo1eHT - 9 rogunu (2011-2020 1.).

Hou. Mwunena ®OwinnoBa € cHeUMAJIU3MpPaja B Pa3jUYHM YHUBEPCHUTETH HaA
EBponeiickus cbro3. I[lo-Baxuute u creuuanu3anuu ca B: MHCTUTyTa 32 MOJUTUYECKH U
aIMUHUCTpAaTUBHU Hayku B YHuBepcutera B Kpakos, Ilomma (2019 r.); karempa ,,busnec
agmuaHCcTpanus Ha OOpa3oBaTenHus TeXHUYeCKH HHCTUTYT B LlenTpanna Makenonus, Cepec,
I'spumst (2017 1. u 2015 1.); HkoHOMuueckuss (akylITeT Ha YHHUBEPCUTETA IO CKOJIOTHS,
Bbykypemw, PymbHus, (2013 r); Axkagemust Ucrpononurana Hosa, bpatucnasa, Ciosakus (2011
r.); Karenpa ,,buzHec agMUHUCTpanus“ Ha YHHUBEPCUTETAa 32 UKOHOMHYECKH M COLUATHUA HAYKU
,Makenonus‘, Conyn, ['spuus (2005 1.).

Munena @ununoBa uMMa JBE€ MeXAYHAPOJAHH HayyHu Harpaau npe3 2012 r. Ha
Me:xyHapoIHO M3JI0KEHHE Ha HAYyYHM W MeToauueckd u3fganus B Pycus u npe3 2014 r. Ha
MexayHapoaHO U3JI0KEHUE Ha U3JaHUs 110 MEHUX)KMBHT U UKOHOMHUKA B Pycus.

Musnena Ounurosa € YjieH Ha HAIMOHAJHU U MEKIYHAPOAHHM HAYYHU OPraHU3AIHM
wieH ¢ Ha YC Ha Cpro3a Ha HMKOHOMHCTHTE B bbirapus; nupekrop € Ha mnporpama
,»AHTUKPU3UCHO YIIpaBJeHUE HA MKOHOMHUKaTa B bbiarapcka xamapa 3a oOpa3oBaHue, HayKa U
Kyntypa; uieH e Ha CwBera mo Typu3bM KbM OOmwuHa brnaroeBrpaia; uieH W €IWH OT
yupenurenute ¢ Ha Kamapara Ha mpemnojaBarenuTe OT BHUCIIETO OOpa3oBaHWE; WIEH € Ha
Aconupanuara Ha MpernojaBaTeIMTe 110 UKOHOMUKA U YIIPaBJIEHUE; WieH € Ha MexayHapoaHara
acomuanusi 3a yCTOWYMBO pa3BUTHE;, WIEH € Ha MaKeIoHCKO CAPYKEHHE 3a MapKETHHT
,Mapkerunr-- Ckorje; wieH e Ha Society for Intercultural Education, Training and Research —
Europe; wien e na Rhetoric Society of Europe (RSE).

KannuaatrsT 3a mpodecop € 4ieH HAa pelKoJierMd HAa YY:KIU U OBJIrapcKu HAYyYHU
cnucanus. Cpes TAX MpaBsT BIEYATICHUE: 3aM. TJIaBEH PEIaKTOp Ha CIl. ,,IIpeanpuemadecTBo”,
YN ,H. Puncku”, bnaroeBrpaa; 4jieH € peAaklUMOHHATa Kojerus Ha cio. ,,JIkoHoMuka u
ynpasienue”, YU ,H. Puncku”, bnaroesrpan; cm. ,Ilupuncku kHmxkoBHM nwmctu’, UBY —
,,Kosex mo typussm”, Biaaroesrpas; Journal Production engineering archives, Poland; Economic
Processes Management: International Scientific E-Journal, Ukraine; Scientific Journal
"Ekonomika” Society of Economists, Nis, Serbia; Scientific Journal MIND, Poland; FIRMS’s
International Journal of Economics and Management Studies, India; (ASEJ) Scientific Journal of
Bielsko-Biata School of Finance and Law, Poland; Revista Europa del este Unida, Chili.
Munena ®unumnoBa € peneH3eHT Ha 27 HaydyHU TpydoBE B oOO0JacTTa Ha YIPaBICHHUETO,
KOHKYPEHTOCIIOCOOHOCTTa, MapKeTHMHra M TypH3Ma, KaTo €IWH OT TIX € MeXAyHapoaHa
MoHorpadusi, myoiuKyBaHa BB BennkoOpuTanus.

Munena @ununosa Biajee MTUCMEHO U TOBOPUMO aHTJIMKUCKHU U PYCKH €3UK. Te3u 3HaHus
Y YMEHUS B MHOT'O OTHOIIICHHS TIOJIITOMaraT HeifHaTa mperoaBareicka qeiHoct. KanauaaTeT ce
MoJi3Ba C JOOpPO MMe MEXAY KOJEeru W CTyAeHTH. Tol ChINO Taka MOJAbp)Ka KOHTAKTH ChC
CHEIUAJTUCTHU OT MPaKTUKATa.

2. KoauyecTBeHa XapaKTEPHUCTHKA HA HAYYHATA MPOIYKIHUS.
3a yuyacTMe B KOHKypca KaHIUAATBT € TNpelactaBuwil 7 MoHorpadpum, 4 craruu,
nyONMKYBaHM B HAaydyHH H3/aHus, pedepupaHd ¥ HHICKCUPAHU B CBETOBHOM3BECTHH 0a3u
JIaHHH, 25 CTaTUU ¥ JOKJIAIU, TyOJUKYBaHH B HepeepupaHu CIMCaHUs C HAYYHO pEIeH3UpaHe
WK NMyOJUKYBaHH B PEJaKTHPAHU KOJICKTHMBHH TOMOBE, 3 y4eOHHKa M y4eOHHM Tomaraia Wid
06110 39 mybnukanuu ¢ o6y o6em 1155 crpanunu. Te ce mpuemar 3a oleHKa, ¢ U3KITIOYCHUE Ha



nyoimkanus ¢ Ne 4, Tl KaTo B ChABPKAHUETO M €€ KOHCTAaTHpa TEMATUYHO HECHOTBETCTBHUE C

TEMAaTUKAaTa Ha KOHKYpCa.

[Tpuerute myOnuKauy 1o BU, Opoil 1 00eM ca KakTo cie/Ba:

Taoauna 1. [lyoaukanum, npeacTaBeHn M0 KA4YeCTBEeHH U KOJIUYeCTBEHH MPU3HAIH.

ABTOpCTBO Hyosmcannm na Oo1mo
Homepauus na qyIKI €3UK
Bujg Ha
Ne nyOoaukanuure (Ne, Ne
ny0auKanusTa CamocrosT. B cbasT. ) AHIJI. Pycku y6a. | Crp.
(Ne,Ne..) (Ne,Ne..) op. op.
op. cTp. | Op. | crp.
1 | Monorpadun 2 503 5 120 | 1,2,3,4,5,6,7 3,4,7 - 7 623
3 | Craruu u oK1, 2 12 2 21 | 11,12,13,14 11, 12, 13, - 4 33
MyONMKyBaHH B HAYIHU 14
u3anus, peepupanu u
WHJICKCUPAHU B
CBETOBHOM3BECTHH 0a3u
JaHHU
4 | CraTuu u DOKJIaaH, 21 166 4 40 | 15, 16, 17, 18, 19, 20, 21, | 6, 18, 25, 34, 35 25 206
myOIMKyBaHU B 22,23, 24, 25, 26, 27, 28, | 26, 31, 32,
Hepedepupanu 29, 30, 31, 32, 33, 34, 35, | 33, 38, 39
CIHICaHUs C HAYYHO 36, 37, 38, 39
peleH3UpaHe WU
myOJIMKyBaHH B
penaKkTupaHu
KOJIEKTHBHU TOMOBE
5 | YueOHum u yueOHI 2 200 1 93 | 8,9,10 - - 3 293
rmomarasa
Oo6mo 27 881 | 12 | 274 39 1155

[lybnukanuuTe Ha KaHAWAATa ca PELUEH3WpPaHH OT XaOWJIUTHUPAHH TperojaBaTeIn

npenuMHO 0T IOrozananHus yHHMBEPCUTET M YHHMBEPCUTETA 33 HAIMOHAIHO M CBETOBHO
CTOMAHCTBO. Te ca OTHevYaTaHu B yHUBEPCUTETCKU M3/1ATEIICTBA U €A NMONYJIIPU3UPAHU, Hall-Bede
ype3 oOMuUaiiHUTe KaHaJM Ha KHUTOpa3MpOCTPaHEHUETO. 3a Mo-rojisiMara yacT OT TPyJIOBeTe Ha
KaHJK/1aTa, y4aCTUETO Ha aBTOPUTE € OTOeNA3aHO B CAMUTE IYyOJMKAIMM, a 3a T€3H OT TAX, 32
KOUTO TOBA HE € HAIIPABEHO € IIPEICTaBeHa pa3ielIuTeIHa ACKIapalusl.

Kanmnnaret € uuTupan 46 mbTH 0T Apyry aBTopu. OT TAX 7 IBTU € HUTUPAH B HAYYHU
u3gaHus, pedepupaHd M HHACKCHUPAaHU B CBETOBHOM3BECTHHM 0a3u, 7 NBTU € LUTHPAH B
MOHOrpaduu M KOJEKTUBHU TOMOBE C HAy4HO peleH3upaHe, 32 NbTU € IUTHpaH B
HepedepupaHy CIIMCAHUS C HAYYHO pelEeH3UpaHe.

3. OuneHka HAa OCHOBHHUSI HAYYHOHU3CJI€10BATEJICKH TPY/

Axmyannocmma Ha TemaTra Ha OCHOBHHMS MOHOTpadWYeH Tpyd Ha KaHAMJIATKaTra e
O0escnmopHa. B  mpecnenBane Ha  mo-ronsiMa  €pEKTHUBHOCT W TIOBHINABaHE  Ha
KOHKYPEHTOCIIOCOOHOCTTa, (UpPMHTE BCE TOBeYe c€ OOphIIaT KbM HEOCE3aeMHUTE U



HETPAJAULMOHHU AaKTHUBH, MEXIYy KOMTO MOXKEM Jla HapeAuM YIPABICHCKHUS KalaluTeT |
VIIPABJICHCKUTE KOMIIETCHIIMM Ha pbkoBoautenss. Kanampgarkara pgo00pe € o00oCHOBaia
aKTyaJIHOCTTa, KaKTO OT IJIEJJHA TOYKAa HAa HEroBaTa 3HAYMMOCT 32 HAIlMOHAJIHATa MKOHOMHMKA,
Taka ¥ OT IJIJHA TOYKAa Ha CHCTOSHHETO Ha H3CIICAOBATENICKUs TpoOIeM B CHBPEMCHHATA
JIUTEepaTypa M JIOTHYECKU € M3BeJla OCHOBHHUTE MpOOJIeMH, KOUTO ca MPEeIMET Ha M3CJIEBAHE B
MoHoTpadusTa.

Ilpeomemvm, obexmvm u yenrma ca KOPEeKTHO dopmynupanu. ONpeneicHuTe cedem
uzcne0osamencku 3a0aqy OYepTaBaT IMOCICIOBATCITHUTE CTHIIKH, KOMTO TpaBU aBTOpKaTa 3a
OCBILECTBSIBAaHE HA MTOCTaBEHATa OCHOBHA I1e7l. ABTOpPOBaTa IMO3UIUS HABCIKB/IE € TOAKPEIeHa ¢
TBBPJCHHSI, KOUTO SICHO OuYEpTaBaT 3acThIIBAHUTEC OT HEs CTAHOBWINA [0 OTHOILICHHWE Ha
W3CIIeABAHMS POOIIEM.

Penensupanust tpya e ornevatad B o0eM 319 cTpaHUIM, OT KOUTO OCHOBHHUSAT TEKCT €
299 crpanuuu, a ocraHaiute 20 CTpaHMIM ca CBbCTAaBEHM OT CIpaBKa 3a H3IOJI3BaHaTa
JTUTEpaTypa U MPHIOKCHHUS.

3a uenuTe Ha XaOUIUTALIMOHHUS TPYJA KaHAWJaTKaTa € u3noissana 169 nudpopmannoHau
W3TOYHHUKA. Bbiarapckure aBTOpH ca nodobasaujo npedcmasenu. VI3mon3BaHata JuTepatypa
ChIbpKa OCHOBHUTE KJIACHYECKH M MOJECPHH TEOPHUHM B ONpejeieHata HaydHa oOmact. Ts e
pa3sHooOpa3Ha, JOCTaThbuHA U OIpENesieHO (OKycHpaHa KbM H3CIEIBAHUS HAayudeH IPOOJIeM,
VMECMHO U KOPEeKmMHO U3NOA36aHd, KOETO € CBHUICTEICTBO 3a emuyHOCm Ha KaHIWAAaTKaTta u
HeHHaTa doOpa 1umepamypHa 0c8e00MeHOCH.

Cmpykmypama Ha XaOWIUTALUOHHUS TPYH KAmo Yyai0 € JOTHYHO H3TrpajneHa u 1oope
OaJlaHcHpaHa 110 TJIaBU U maparpadu.

Hayuynure mnpobnemn ca mpenusHo (opMmynupaHu, a TO3HIMUTE Ha aBTOpKara -
apryMEHTHPaHO W3JI0KEeHU. M3Mos3BaHM ca MHOXKECTBO (UIypH, KOMTO CHOCOOCTBAaT 3a IO-
JIECHOTO BHUKBAaHE B Te€MaTa M BHU3yaJIM3UpAT PE3YJNTAaTHTE OT IPOBEIEHOTO OT aBTOpKaTa
u3CJeBaHe.

MoHnorpadusra e CTpyKTypHUpaHa B mpu 21asu, Y800 U 3aKII0YeHle.

OOeKTHT M MpeIMEThT HAa OCHOBHUS XaOWJIMTAIMOHEH TPYJ Ha KaHJIUAATKaTa € TACHO
CBBp3aH C HEHHW NPEIUIIHA HAYYHH W3CIEIBAHUS U MyOJIMKAlUU — PHKOBOJCTBOTO, HETOBUTE
NPOSIBJICHUS, poiisi, popMUpaHe U 3HAYEHHE 32 Pa3BUTHUETO Ha OPTaHU3aLUUTE.

B ITvpsa enasa aBTOpKata pa3KprBa 3HAYEHHETO HA PHKOBOJICTBOTO 32 Pe3yJITaTHOCTTA
Ha opranuzanuure. B MoHorpaduyHus Tpyd ce NpaBU CPABHUTENEH aHAIN3 HA pa3jIMYHUTE
u3cienBaHusl B 00JacTTa Ha PBHKOBOJACTBOTO. SICHO ce pasrpaHMyYaBaT ChHITHOCTHTE Ha
MEHHJDKbpa U Ha PBKOBOJUTENS, KaTO CTaBa SICHO 3alll0 HE BCEKHM MEHUKBP MOXKE Ja CTaHE U
omie ToBe4Ye — Ja ObJe TMPHUET 3a yCIelleH PbKoBOAWTeN. M3cienBaHW ca M ca YCTaHOBEHH
BIDKJAHETO W HarjiacaTa Ha MEHUKBPHUTE B OBITAPCKUTE MPEANPHUSTHS BbB Bpb3Ka C HAUMHHUTE
Y TIOJIXOJIUTE 3a MPEOOIsIBaHe Ha MOTPEOHOCTTA OT AOOPU PHKOBOJUTEIH B MPEINPUATHATA B
Bbearapusi, He0OXOAUMUTE YNPaBICHCKUTE KOMIIETEHIIMM Ha PBKOBOAMTENS, CTUIIOBETE Ha
PBKOBOJICTBO W OTHOIIEHHETO KBM EKHITHATa JEHHOCT. ABTOpKaTa 3acThllBa HIEATA, Ue
MNOJIXOABT 3a H3rpaXJaHe Ha eQEeKTUBHH pPBKOBOAUTENIM BBTPE B OpraHu3alUsaTa HMa
OTIpeJIeNIeH! TIPEMMCTBA TMpe]l TO3M 32 HaeMaHETO MM OTBBH, HO 3a ChXKaJICHHE HAIPaBEHOTO
Ipoy4BaHe cpej] OBJIrapcKu MEHHUDKBPU MOKa3Ba, Y€ TO3M IMOJAXOJ ce MoAleHsBa. V3cienBaHu
ca M ca YCTaHOBEHHU Hall - eEeKTHBHUTE YIPABICHCKH CTHIIOBE HA MEHHDKBPHUTE B OBJITAPCKUTE
npennpustus. M3scHeHa e posisita Ha PHKOBOAMTENS 32 €()EKTHBHOCTTA Ha MPEIIPUSTHETO.
PaskpuTa e Bpb3kaTta MEXIy ONTHMH3HpPAHE HAa PHKOBOJHATA JEHHOCT, €PEKTHBHUTE EKUIH H
MOTHUBAIUATA B YIIPABICHUETO.



Bmopa enaséa e mocBeTeHa Ha YNPABICHCKUTE KOMIICTEHIMM, YCIOBHUATA 3a TSIXHOTO
¢dopmupane, pazButue U peanuzanusi. OO0CHOBaHA € HEOOXOJMMOCTTa OT pa3paboTBaHETO Ha
KOHIIETITyaJIeH MO/IEJI, OIMCBAILl CTPYKTYpaTa U KOMIIOHEHTUTE HA YIPAaBIECHCKUTE KOMIIETECHIIUH
Ha PBKOBOJMTEIIS, KOMTO Mpe/yiara Bb3MOKHOCTH 3a pa3BuTHe. Pa3paboTeH e Mojien 3a pa3BuTHe
Ha yNPaBICHCKUTE KOMICTEHIIMU Ha pbKoBoauTensd. OcoO0eHO MACTO B TO3M MOJAEN € OTJEIICHO
Ha A3-KOHIIETIHTA, BKIIOYBAIlA PEHUIA EIEMEHTH KAaTO CaMOOIICHKaTa Ha JIHJepa 3a CaMHs
cebe cu, Heropara IpeAcTaBa 3a TOBA Kak TPsiOBa Ja M3IJIEXk/a, OTHOIIEHHETO My KbM OCHOBHH
[ICHHOCTH, OTHOILICHUATA My KbM JAPYTHTE, YOEXKICHHS, OLCHKH, MTOBEACHUE. Te3H acleKkTu ca
MHOTO B&)KHHM 32 H3TPAXJAHETO HA €AMH JUAEp, HO Te HE ca MO-BAXHU M OT OLIEHKaTa Ha
IpyruTe 3a Hero, T.e. OT Bepudukanmusara Ha A3-00pa3bT. Tasu rmaBa 06e3 CbMHEHHE
IpEeACTaBsABa OIpPEAEICH MHTEpeC 3a uuTaress, TbH KaTo HE camMoO HpaBu o0030p Ha
CBIIECTBYBAILUTE M3CJICIBAHMS 110 OTHOIICHHE HAa A3-KOHIENIHMATA 33 JHJIEPCTBOTO, HO M TH
J0pa3BHBa, Ype3 OINpEeesiHe Ha MACTOTO I B OOLIMSA CTPYKTYpEH MOJEN 3a M3rpakaaHe Ha
PBKOBOIUTEIIS.

Tpema enasa pasriexaa UMHDKA HA PHKOBOJUTEIN, KATO HETOB MHTETPUPaH 00pa3 BbB
BB3IPUATUETO Ha nocienosarenure. OnpeneseHd ca HUBaTa Ha LEIUTe NMPpH (GOPMHUPAHETO Ha
HUMUJKA. HI[GHTI/I(l)I/IHI/IpaHI/I Ca OCHOBHHUTC KOMIIOHCHTHM Ha HWMHIKAa Ha PBKOBOJUTCIIA B
npennpusatero. OTheneHO € BHUMaHUME Ha 3HAUYEHUETO Ha Xapu3MaTa Ha Jujaepa M ce
pasriIexaaT CcTpaTerndyeckuTe noaxoau 3a Qopmupane Ha uMmumka My. OmnpeneneHu ca
KPUTEPUUTE 32 OIICHKA HAa MMU/KAa Ha PHKOBOAMTEINS B MPEANPHATHETO U € HAllpaBeHa OIICHKa
HAa WMHDKa Ha KOHKPETHH DPBKOBOJIUTENM OT NpakThkarta. Ha ocHoBaTa Ha MoOJydeHHTE
pe3yniTaTd OT OIEHKaTa Ha MMH/DKa ca MPEUIOKEeHH MOAXO0IM 3a (GopMupaHe Ha MMH/KA Ha
pbKOBOIUTENST B mpennpusThero. ChIIecTBEH NPUHOC Ha MOHOrpaduyHUs Tpyad ca
MPE/UIOKEHUTE HACOKU 32 PAa3BUTHE HA yNPaBIECHCKUTE KOMIIETEHLMU HAa PbKOBOJUTENS, KATO
ca OIpenesieHH BB3MOKHUTE HAIPABICHHsS 3a Pa3BUTHE Ha CTPYKTYPHHTE KOMIIOHEHTH Ha
MoJiela 32 pa3BUTHE HA YIIPABIEHCKUTE KOMIETEHIIMN Ha PhKOBOIUTEIIS.

Monorpadusara uma 3akaiouenue, KOeTo 000011aBa OCHOBHUTE HAEH Ha aBTOpKaTa.
Bwopeku TOBa, cieq Beska TOYKa OT ChABPKAHUETO HAa HAYYHHUS TPYA MMa H3BOAM, KOETO
yIlecHsIBa YMTaTeNs NpU OPOPMSIHETO HAa HEroBaTa KpaliHa MpeICcTaBa 3a YMO3AKIIIOUCHHSATA,
U3BJICUEHH OT MPEJICTABEHUTE (PaKTU U 0OCTOSTEICTBA.

Haii-001m0 mocTurHature OT KaHAWAATa HAYYHH TPUHOCH B MOHOTpadUyHUS TPYyI ca
KaKTO clie/iBa:

1. Onpenenenu ca cbBpeMEHHUTE TEHJAEHIIMH B YIIpaBlieHCKaTa AelHocT. UnenTtudunupanu
ca KJIFOYOBUTE YIPABJICHCKU ONepalvi Ha PbKOBOIUTES.

2. JlnarHOCTHIIMpaHU ca W ca KIACHQUIMPAHH KOMIICTEHIIMUTE Ha PBKOBOIUTENS B
OpeanpusTHeT0 1o (yHKIMOHAJIEH TMpu3Hak. Pa3paboTreH e Mojen 3a pa3BUTHE Ha
KOMIICTCHIMUTE HA PBKOBOAUTCIA B MPCANPHUATHUCTO, KAaTO C€a OTKPOCHHW HEIOBUTEC OCHOBHU
€JIEMEHTH.

3. IIpoydeHo € W € YCTAaHOBCHO OTHOIICHWUETO HA CIYXHTEIUTe W MCHHDKBPUTE B
ObArapckuTe NPEANpHUATHS BBB Bpb3Ka C €(PEKTHMBHOTO PBKOBOJCTBO, KOMIETEHLMHUTE Ha
PBKOBOAUTEIA, PbKOBOJHUTE CTUJIOBE N CKUITHATA HeﬁHOCT.

4. UnenTuduuupand ca OCHOBHUTE KOMIIOHEHTH Ha HUMHJ/DKa Ha pPBKOBOJIUTENS B
npeanpusaTrero. OnpeneneHn ca KpUTEPUUTE 3a OLIEHKA Ha UMHJIKA HA PbKOBOIUTEIIA.

5. HampaBeHa e oOleHKa Ha HMUIKAa HAa KOHKPETHH PBKOBOJMTENM OT IpPAaKTHKATa.
[Mpenoskenu ca moaxoau 3a GopMHpaHe Ha UMHUKA Ha PHKOBOJIUTENS B IPEIITPUATHETO.



Borpekun Oe3criopHUTE JOCTOMHCTBA HAa MOHOrpaduuyHUS Tpyn, B Tpoleca Ha
3all03HABAHETO MU C HEro Ce HaThbKHAX M Ha HsKOil ciaboct. be3 ma mm orgaBam ocoOeHO
3HAYEHHE, IIE CH MMO3BOJIS Ja HAIPABS CICIHUTE KPUTHUHH OCITICIKKU:

1. He e HampaBeHa OTYETIMBA Pa3jiMKa MEXKIYy UMUK HAa PHKOBOIHUTENS M PEIyTALHs,
KaKTO U MCIKAY KOMIICTCHIIMN U KAaYCCTBA HA PbKOBOJIUTCIIA.

2. ABropkara OM MOrja Jia OCOYM OCBEH IPEIMMCTBaTa Ha MOJXO0Ja 3a M3rpaxkIaHe Ha
YCHICHIHAU PBKOBOAUTCIINM BbTPEC B OpraHru3anusaTa, CbIlO TaKa U TPYAHOCTUTC, CBbP3aHU C
HPUJIAraHeTo Ha TO3HU MOJIXO/I.

3. bu Ouno nobOpe ma ce wu3cieqBa MHEHHMETO Ha CIYXUTEIUTE U MEHWDKBPUTE B
OBJITapCKUTE MPEAnpusITUs 332 e()EeKTHBHOTO PBKOBOJCTBO, KOMIICTCHIIMUTE Ha
PBKOBOJMTEIIS, PHKOBOJHUTE CTHJIOBE M CKHITHATA JCHHOCT CJICH ONPECICH IEPHOI OT
BpeMe, KOeTo O J1alio HOBO Pa3BHUTHE M YCTOHYMBOCT Ha pa3paboTKara.

[TocoyeHuTe KpUTHYHU OCNICKKH HE ca OT CHIIECTBEHO 3HAYCHHE 3a KpalHara OlleHKa Ha
XaOWIMTaUMOHHUS Tpyd. Te He HaMalsIBaT 3HAYCHUETO Ha M3THKHATUTE Beue HAYYHH U HAYYHO-
NIPUIIOKHU IIPUHOCH.

4. OueHka HAa My0JMKAIUUTE HECBBP3aHHU C OCHOBHUSI HAYYHOHU3CJIe10BATEJICKH TPYA
OcBeH OCHOBHUS HAyYHOM3CIIEJOBATEICKU TPYyJA 3a ydacTue B KOHKypca, IOL. I-P
Munena @unurnosa € npeAcTaBuiIa U Ipyru MyOJIuKaluu, BKiIouBaiy 6 MoHorpaduu, 4 craTtuu,
nyOJIMKyBaHM B HayyHM H3JaHus, peepupaHd M HHAEKCUPAHU B CBETOBHOM3BECTHM 0a3u
JaHHU, 25 CTaTHU U OKJIAAH, MyOIMKyBaHU B Hepe(epupaHu CIHCAHUS ¢ HAYYHO PELeH3UpaHe
Wi NyOJIMKYBaHU B PENAaKTUPAHU KOJEKTHBHHM TOMOBE, 3 yueOHMKAa M y4eOHM moMaraia.
AHanu3bT Ha TEMaTHYHATa HACOYEHOCT Ha Te3U MyOIMKAI[MU MU J1aBa OCHOBAaHUE Jia TH 000c0o0s
B JIBE€ TPYIIH.
1. OpranuzanmonHo prkoBoacTBO Ne 1, 2,3,5,6,7,8,9, 11, 12, 13, 14, 15, 17, 18, 19,
20, 22, 23, 24, 25, 27, 28, 29, 30, 32, 33, 36
2. YmpaBieHHe U pa3BUTHE HA YOBEIKHs (paktop B opranuzamusata Ne 4, 10, 16, 21, 26,
31, 34, 35, 37, 38, 39.

l'omsimara wact or HayyHu TpyaoBe Ha Mwunena dwinnosa, ¢ KOUTO KaHIHWJIATCTBA 3a
npuaoOMBaHe Ha akKajJeMUYHaTa AITBXKHOCT ,Mpodecop” ca MOCBETEHHW Ha yIpaBlIEHCKaTa
JeMHOCT Ha pbKOBOAUTENSA. B ToBa OTHOIIEHHE HE MpaBU U3KIIOUEHHE U MOHOTrpaduyeH TPy
nox Ne 2 KommeTeHUIMHTE HAa PBKOBOAMTENS B Hpeanpusatuero”. B Hero asropkarta mo-
OoIpOOHO PA3Tiek/Ia TEOPETUUHUTE MMOCTAHOBKM 3a yIpaBJIEHCKaTa AEMHOCT, KaTO aKIEHTHpa
BbPXY 3HAUEHUETO Ha YNPABICHCKUTE KOMIIETEHLIMH Ha PHKOBOAMUTENS 3a MOJ0OpsBaHE Ha
e(eKTUBHOCTTA Ha IPEIIPUITUETO.

Crpiiata e TemMaTa Ha MOHOrpaduueH Tpya noJ Ne 6, B KOSTO KaHAMJIATKaTa ydacTBa C
rmaBa 15 ,,KpearuBuusar nuaep®. Tsa € mocBeTeHa Ha KPEaTUBHOCTTA, HEOOXOAUMHTE €IEMEHTA
3a KpPEaTHBHOCT M HA METOJIUTE W TEXHOJOIMMTE 3a KpPEaTMBHOTO MHCIIEHE U KpEaTUBHUS
MEHUKMBHT 32 KOJIEKTUBHO ThPCEHE Ha HOBU HJIEU

Tpyn mox Ne 10 (yueOnuk, 111 crp.) pasmmpsiBa oOekTa M IpeaMeTa Ha HaydHUTE
U3CcleIBaHMs Ha aBTOpKaTa, KaTo 3acaraT U BBIIPOCH, CBbP3aHH C YIPABICHUETO HA YOBEIIKHUTE
pecypcu. Ha mnpoGiemute Ha KopropaTHMBHAaTa KyiTypa € TIIOCBETeHa BTOpa TIJlaBa Ha
MoHorpaduanus Tpya mox Ne 6, pazpaboTeHa OT KaHAWIATKATA.

[To-paznuuna e TeMaTa Ha MOHOTpaduyeH Tpya moa Ne 7, B KOSITO KaHIUAATKaTa y4acTBa
C oceMHajecera Tema: ,,lloBuIIaBaHE HAa KOHKYPEHTHUTE NpPEJUMCTBAa Ha KOMIIAHUSTA upe3
MH(POPMALIMOHHO OCHrypsiBaHe H mnoamomaraHe. Ts e mocBeTeHa Ha H3yYaBaHETO Ha



BBH3MOKHOCTUTE 32 I[IOBHIIABAaHE HA KOHKYPEHTOCIIOCOOHOCTTa Ha NPEANPHUATHETO 4pe3
MH(OPMAIIOHHO OCHUTYpsIBaHE U MOANOMarane. B Hes ce akueHTupa BbpXy HHPOpPMAMOHHATA
OCHT'YPEHOCT Ha (MPMHTE KaTo Hall - Ba)KHATa IPEANIOCTAaBKA 33 B3eMaHE Ha IeJIechoOpa3HU
YIIPABJICHCKU PELICHUSL.

B o0xBara Ha TemuTe W mpoOiemMuTe — OOEKT HAa HAaydyHUTE WHTepecH Ha MulieHa
dwmnoBa ca ome KOPIOPATUBHUTE CTPATErHH, IPEAIPUEMAYeCTBOTO, TII00ATH3AIHATA,
KOHKYPEHTOCIIOCOOHOCTTA.

O0600u1aBaifiki HayYHUTe NPUHOCH HA KaHUIaTKaTa OMX MOT'BI J1a T MPEICTaBs KaKTO

cleBa:

1. UsBbpuieH e aHanu3 Bb3 OCHOBA Ha KOWTO € pa3pabOTeH MOAEN 3a pa3BUTHE Ha
KOMIIETCHIIMUTE Ha PHKOBOAMTENS U € OINPEAENCHO TAXHOTO BB3IACHCTBHE BBPXY
YCBBBPIIEHCTBAHETO HA yIpaBiIeHCKaTa JEHHOCT

1,2,5, 22, 24, 25, 26, 30, 32, 33

2. IlpoydyeHo € W € yCTaHOBEHO OTHOIICHHUETO Ha CIY)KUTEIUTE W MEHUDKBPUTE B
ObIATapcKUTe MPEeNnpusITHs BbB Bpb3ka ¢  e(EeKTUBHOTO  PBKOBOJICTBO,
KOMIIETEHIIMUTE HA PbKOBOJUTENS], PbKOBOJHUTE CTUJIOBE U €KUITHATA JIEHHOCT.

1, 3, 10, 11, 28, 29

3. OmpeneneHn ca OCHOBHUTE KOMIIOHEHTH Ha HMHIDKa Ha pPBKOBOIUTENS B
OPENNpHUATHETO M € U3BbPIICHA OIEHKAa Ha HMMHDKAa Ha PBHKOBOJIUTENS U ca
IPEJI0KEHH MOAXOAU 3 U3TPAKIAHETO HA TO3U UMUJIK.

1,5, 23, 27

4. Wscnensana e crenuguKara Ha yIpaBICHUETO HA YOBELIKUTE PECYPCH B TypU3Ma U €
YCTaHOBEHA Bpb3KaTa M 3aBUCUMOCTTA MEXK]y OTIEIHUTE €JIEMEHTH Ha CUCTEMATa 3a
yIpaBjeHUE Ha YOBEIIKUTE PECYPCU B TypU3MA.

10, 11, 12, 18, 21, 34, 35, 37, 38, 39

HeszaBucumo oT 0O€3COpPHUTE MOCTHXKEHUS B HAKOM OT myOnukanuure Ha MuseHa
dunumnoBa ce KOHCTaTUpaxa M peaulla MPOIYCKH OT (OPMATHO M CHIBPIKATEIHO €CTECTBO,
KOUTO HAMHPAM 332 YMECTHO M HY>KHO Jia [Tocoya:

1. B ormennn mnyOmukanmm (Ne 6) ce 3a0emnsi3Ba, 4ye W3BENEHUTE OT KaHAMIATa
0000IIIeHUsT W HAaCOKM Ca HEeI'bJIHM, Makap B oOmus ciy4ail na ca 1o0pe O0OOCHOBaHU H
MIPaKTUYECKH 0OBBP3AHU.

2. Otnennu nyonukanuu (Ne 3 u Ne 5) Ha kaHMAaTa Ouxa NPUIOOMIIO TIO 3aBBPILIEH B
Y 3aCThIIBAHATA B TAX Te3a OM ce BB3IpHeEsa Mo-100pe, ako Pe3ylTaTUTe OT U3CIIeIBaHUATa OsXa
MPEJCTaBEHU TaOINYHO, IPaUIHO UK C APYTH U3MEPHUMHU HOTAIMH.

3. B ornenmnn myonmkaruu (Ne 6 u Ne 15 Ha (hoHa Ha 100pe 000CHOBAHUTE MPETOKCHUS
3a yCHBBPIICHCTBAHE HA MPAKTUKATa, HAIPAaBEHUTE OT KaHIMJATa W3BOAM M OOOOIIEHHUS HMaT
(bparMeHTapeH xapakrep.

4. B Hakoil nyOiMKanuu TpEeAoXKEeHUTe HIeH, NpeAcTaBiIsBallud J0o0pa OCHOBa 3a
M3BEX/IaHE HA 3HAYMMHM 3a TEOpHUATA U MPaKTHKaTa 000O0IEHH s, ca TIOICHEHH OT KaHAWuIaTa u
HE ca Pa3BUTHU B CHIIUTE B ChIIUTE WU Apyru myonukamu. (Ne 13 u Ne 14)

HampaBenure KpUTHYHM O€NEKKM B HUKAKbB HAYMH HE OMAJIOBaKaBaT OE3CIIOPHHUTE
HAy4YHM JIOCTOMHCTBA Ha OLIEHEHUTE HAyYHH TPYJOBE Ha KaHJuaaTkata. B mpeobianaBamara cu
4acT, W3CJeABaHUTE OT Hes MpoOJeMH ce OTJIMYaBaT C SICHO (opMyJupaHa Te3a, 3aJbJI004YeHU
NpOyYBaHUA M TIOCTHUTHATH KOHKPETHHM pe3yiATaTH C TOJEe3HM 3a HaykaTa W IpaKTHKara



TEOPETUYHH 0000IIeHNs, 3BOIU U penopbku. KanaunaTkara nmposiBsBa HeoOXoAuMaTa HayqyHa
KOPEKTHOCT. BbB BCHYKM CBOM HAy4HH TPYZOBE TOYHO € I0COYMIIA U3MOI3BAHETO HA YYXKIHUTE
auteparypHd u3TouyHuM. OT myOiaMKamuuTe ce BWXKIA, Y€ KaHIWAATKara € MHOTo Jo0pe
3alo3HaTa ¢ JiMTepaTypara M HAaydyHUTE JOCTHXKEHHMsT B 00JacTTa Ha YIPABICHUETO H
YIPAaBJICHCKaTa JEWHOCT Ha pbKOBOAUTENS. ToBa M € Jano BB3MOYKHOCT J1a OTKPOU HSKOHU OT
HEpEIICHNUTE U YaCTUYHO PEIIeHU Npo0IeMH, 1a I'M U3cie/lBa U J1a IPEJIOKU MOAXOIAIIN 32 TAX
peumieHus. B Hay4yHOM3cCiemoBarenckara JEMHOCT Ha KaHAMJATKaTa MMa IIPUEMCTBEHOCT U
1ocje10BaTeNHOCT. T npuTekaBa ornpejesieH ahuHUHTET U CIIOCOOHOCT 3a TACHO CBBP3BaHE Ha
Hay4YHWUTE U3CJICABAHUS C IIPAKTHUYECKATa UM IPWIOKUMOCT. BUIUM € CTPEMEXKBT IOIyYEHUTE

PE3YITATU HAYYHUTE 3HAHUA Ja CE TOBEKIAT A0 pa6OTHI/I KOHICIIIHNHA, ITOAXO0AN U MCTOU.

5. OueHka Ha pe3yJTaTHTe OT YYACTHETO HA KAHAWAATA B HAYYHO-NPHJI0KHH

pa3padoTKH M NMPOEKTH.

I[OI_[. Munena ®uauioBa € ydqacCTBaJIa KAaTO PBKOBOAUTECII WM YJICH Ha CKUIIa I10
HU3IBJIHCHUETO IIPOCKTH M CKCIEPT B TPHU MCKIAYHAPOAHM MU JIBa HAIIMOHAJIHU ITPOCKTA,

MpeACTaBeH! B TabnwuIa 2.

Ta6auna 2. HayuyHOo-NpU/I0:KHU NPOEKTH

Ne HaumeHoBanmne Ha npoeKkTa PuHaHCUPALIA OPraHU3aNHsA 3acmana Ilepuon
B JJTbKHOCT
[Ipoekr ,,Common Religious IIporpamata 3a EBpormeiicko PnkoBoauTen Ha
« amput 2011
Cultural Pathways*, ¢ TEPUTOPHUATTHO €KHIA T10
1 — anpun
abpesuatypa CORECT CBTpYIHUYECTBO [ BpIIus- M3ITBIIHEHUETO Ha 2013 1
Bbwarapus 2007- 2013 MIPOEKTa )
[poexr , Mectin npoyxTi i IIporpamara 3a EBporneiicko
(ecTrBaNM ¥ TypUCTUIECKO UneH Ha ekuIa 1o .
2 TEPUTOPUATTHO Mmaii 2013 —
pa3BUTHE B TPAHCTPAHUIHOTO W3IIBITHEHUETO Ha
chTpyaHU4ecTBO [ 'bprusi- ronu 2015 .
ChTPYAHUYECTBO I bprius- Boarapms 2007- 2013 MIPOEKTa
Bearapus”, abpesuarypa LOFT P
[Ipoexkr ,,Cross Border Excniept
Implementation of innovative cost | IIporpamara 3a EBponeiicko (buHAHCOBH U
3 cutting technologies®, TEPUTOPHUATTHO CTOTIaHCKHU aHanmu3u | ampui 2011—
abpesuatypa CROSSINNOCUT CBTpyIHUYECTBO [ BpITus- 1 (UHAHCOB Mmait 2013 r.
Bbwarapus 2007- 2013 MEHHUDKBD Ha
MPOCKTA
[Ipoext BGO51PO001-3.3.07- OneparuBHa nporpama AKaICMIHeH
4 10002 “CTYAEHTCKHA ,,Pa3sBUTHE Ha YOBEIIKUTE Ha HTaBHHK 2014-2015
ITPAKTUKU” pecypen ¢
[Ipoext Ne BGO501PO001-0037
Mopen 3a B3aumMoJeiicTBHE 3a
MOBHIIIABAaHE MPHUTOJTHOCTTA 32
peanu3anus Ha CTYJACHTHTE OT
Cronanckus gaxysrer npn 103y OmnepatuBHa porpama HiieH Ha exuna 1o ¢deBpyapu
5. o ,,Pa3BUTHE Ha YOBEIIKHUTE M3IBIIHEHUETO Ha 2014 r. —
H. Puncku”-bnaroesrpasn u «
pecypcu IIPOEKTa Mapt 2015 1.
MIpeCTaBUTeNN Ha OU3Heca OT
051aroeBrpaJcku PeruoH B
KOHTEKCTa Ha TMHAMUYEH T1a3ap
Ha Tpyza




Ot nanmuuHaTa WHpOpPMAIUS € BHUIHO, Y€ TOCOYCHHTE B Ta0NWIATa IMPOCKTH ca
npukmouniu. Equn ot mpoektute ,,Cross Border Implementation of innovative cost cutting
technologies”, ¢unancupan mno OmnepatuBHa TporpamMa 3a EBpOMEcKo TEepUTOPHAITHO
chTpyaHudecTBo ['bprusa-bearapus 2007- 2013 e ompenenen 3a ,,JloOpa mnpakTuka™“ Ha
nporpamara I'epuus-bearapus.

6. PbKOBO/JCTBO HA TMIJIOMAHTH H TOKTOPAHTH.
3a nepuoga 2011 r. — 2020 r. nou. Muiiena @ununoBa € Hay4YeH PbKOBOAMTE] HA IIECT
JOKTOpPAaHTa, OT KOWUTO €JIWH YYXICCTpaHeH. TpuMa OT TAX YCHEIIHO ca 3allUTUIN
JTUCEPTAIIMOHHUTE CH TPYJIOBE, a OCTAHAIMTE IMOHACTOSIIEM pa3padopBaT CBOUTE JOKTOPCKH
pabotu. KanaumaThbT OCHIIECTBSBA HAYYHO PBHKOBOACTBO HA CTYJICHTH, KAaKTO M IOAIIOMAara
MOATOTOBKATA UM 32 y4acCTHE B CTYJIEHTCKUA HAyYHU CECUU, KOH(PEPEHIINH U CUMIIO3UYMHU.

7. Y4eOHO-IpenoaaBaTe/icKa 1eifHOCT

KanaunarsT, M3Hacs JIeKUMH TIpell CTYACHTH OT mnpodecroHamHo Hampasienue 3.7.
SYAamuauctpanus u ynpasienue u 3.8. . Mxonomuka“ B KO3V ,,Heopur Puncku® B Karenpa
»MEHUKMBHT U MApKETUHT 10 AUCHUIUIMHUTE: ,,YTIPaBICHCKU pEIIeHUs ", ,,AHTUKPU3UCHO
ylpaBieHHe Ha mpeanpustuero”, ,MexayHaponen OuszHec”, ,JlumepctBO u JTUAEPCKU
KOMITETEHIMH , ,, MEHUDKMBHT B TJI00anHa cpena“. OT CpaBKUTE 32 y4eOHATAa HATOBAPEHOCT
Ha KaHAMJaTa ce BIXK/A, ye 001aTa My ayaIuTOpHa HaToBapeHocT 3a 2020/2021 r. 3a pegoBHa
u 3a704Ha gpopma e 540 yaca.

Munena ®ununosa € yyacTsaja B NpenoaaBaTeJcKu o0MeH nmo nporpama Epassm+ u
€ u3Hecna jekuuu B YHuBepcuteta B OctpaBa, Yexus (2012); B YHuBepcutera B buencko
buana, [Tomma (2017); B8 YauBepcutera Jleycto B bunbao, Ucnanus (2018) u YHuBepcutera B
Aseiipo, [Topryramus (2019). U3bH nporpama Epazsm+ mpe3 2017 1. € u3Hecna JIeKIUU B
VYuusepcurera B Cymu, YkpaiiHa.

3akiao4eHue

Ot HampaBeHaTa TpOBEpKa Ha MPEICTABEHUTE MAaTEpUAIHd 32 KOHKypca HapyIICHUS B
mpoueaypara He ca KoHcTatupanu. CraseHu ca uznckBaHusaTa Ha wi. 29 (1), 296 (2), 1. 1 u 1. 2
ot 3PACPB 1 un. 60(1), un. 61 (1)(2), t. 1 uT. 2 ot [III3PACPB.

Bb3 ocHOBa Ha 3aM03HAaBaHETO C JOKYMEHTUTE Ha KaHAMaTa 0 KOHKYpCa U OLleHKaTa Ha
MPECTaBEHUTE OT HETO ITyOJIMKAIMH, MOTaT Ja ObJaT HalPaBEH! CIIEHUTE N3BOIH:

1. B xoHKypca TOil € eAMHCTBEH KaHIUaaT,

2. IlpuTekaBa oOpa3zoBaTeHaTa M HayYHa CTETICH JOKTOP;

3. 3aema akaJeMHuyHaTa JIBXHOCT ,JOLEHT BBB BHCLIETO YUMJIMILE, OOSBUIIO
KOHKYpCa;

4. OcurypeHna My e HeoOXouMaTa ayAuTOpHA U U3BbHAYAUTOPHA 3a€TOCT;

5. KanaunarsT mMa myOJuMKyBaHUM YYeOHHIM IO TMPENOJaBaHUTE OT HEro OCHOBHU
JTUCIHUILTAHY;

6. Uete npodrimpaniy JUCIUTUIMHU, KOUTO ca MPSIKO CBbP3aHU C KOHKYpPCa,

7. OChIIECTBIII € HAYYHO PHKOBOJICTBO HA IIECT AOKTOPAHTA, TPUMA OT KOUTO YCIEITHO
ca 3allUTHIN JUCEPTAllMOHHUTE CH TPYAOBE W TpUMa, KOUTO pPa3paboTBaT IMOHACTOALIEM
JIOKTOpCKaTa CH paboTa;

8. OchIIecTBIII € HAYYHO U IPAKTUYECKO PHKOBOJICTBO HA CTY/ICHTH;



9. IlpencraBeHa € M MpUETa 3a OILEHKA JOCTaThbuHA MO 00eM, HECBbp3aHa C I'bpBaTa
xaOwiuTanus, Hay4Ha OpOAYKLMsS BKIouBama 39 HaydHM Tpynda, B T.4. 7 MoHorpaduu, 4
CTaTuy, NMyOJIMKYBaHU B HAyYHU W3JaHUs, peQepupaHd ¥ WHACKCHUPAaHU B CBETOBHOM3BECTHU
0a3u JaHHW, 25 CTaTMM M JOKJIaau, NyOlNMKyBaHM B HepedepupaHM CIHCAHUS C Hay4dHO
peleH3upane Wik MyOJIMKYBaHU B PEAAKTHPAHU KOJEKTHBHU TOMOBE, 3 y4eOHHKA M Y4eOHH
nomaraiia ¢ oomr oobem 1155 crpanuiy;

10. Ot mpencraBeHuTe 3a peLeH3WpaHe HaydyHu myOnukamuu 18 ca myOnMKyBaHU B
qy)KOMHA;

11. JloxymenTtupanu ca 46 UUTHpaHUs Ha KaHAWJATa OT JAPYrd aBTOpH, 7 B HAy4dHU
u3gaHus, pedepupaHM M HHAEKCHPAaHW B CBETOBHOM3BECTHH 0a3u, 7 B MoOHOrpagpuu Hu
KOJIGKTUBHM TOMOBE C HAay4dyHO peleH3upane, 32 B HepedepupaHH CHUCAHUS C HaydHO
pelLieH3HUpaHe;

12. B cBosATa CHBKYIHOCT, PEIICH3UPAHUTE MTyOIMKALUN ChABPKAT ChIIECTBEHH HAYYHO-
IPUIIOKHU PE3YITaTH U TEOPETUYHH OOOOIIEHUS M pelleHHs Ha npoOiieMd B objacTra Ha
yIpaBJICHCKATa AEHHOCT HA PHKOBOJIUTENS, KOUTO CHOTBETCTBAT HA CHbBPEMEHHUTE TOCTHIKEHHSI
U TpEe/CTaBIABAT OJYEPTaHO 3HAYMM OPUTHHAJIEH IPUHOC B HayKaTa.

O0mara MM OIeHKAa N0 KpUTepUHTe H [OKa3aTeJauTe 3a Yy4deOHATa H
HAYYHOM3CJIe0BATeJICKATA IeHOCT MOKa3Ba, 4ye a0u. a-p. Muiena Kupuioa ®uiunosa
orroapsi Ha wi. 29, 296. or 3PACPbB u 4. 60, wi. 61 or IIII3PACPB 3a 3aemane Ha
aKajeMH4YHaTa JUIBKHOCT ,Mnpodecop® B mnpodecHoHAJTHO HampaBjieHue 3.7.
AJIMUHHCTPAUMs M YyIpaBJieHHMe, Hay4yHaTa crnenuajHoct MkoHOMHKa W ymnpaB/ieHHe
(YcbBbpIlICHCTBAHE HA YIIPABJICHCKATA IeHHOCT HA PbKOBOAUTEJIS).



Codus PemenHs3enT:.........oceviiiii,
07.08.2020 /mpod. 1-p Manon PuGos/



“NEOFIT RILSKI” SOUTHWEST UNIVERSITY

REVIEW

of works presented for participation in a competition for the academic position of
PROFESSOR, in the scientific speciality of Economics and Management (Improvement
of Leader’s Managerial Activities), in the higher education area 3. Social, Economic and
Law Sciences, in the professional field 3.7. Administration and Management, announced
by “N. Rilski” SWU in State Official Gazette 42 from the 12.05.2020.

Reviewer: Professor Manol Nikolov Ribov, Ph.D., UNWE
Applicant: Associate Professor Milena Kirilova Filipova, Ph.D., “N. Rilski” SWU -
Blagoevgrad

Grounds for review preparation: article 4, paragraph 2 of the Law on the Development of the
Academic Staff in the Republic of Bulgaria (LDASRB), Resolution of the Faculty Council of
the Economic Faculty Record No. 9/30.06.2020 and Order No. 977/03.07.2020 of the Rector of
“N. Rilski” SWU of Blagoevgrad. The review content is complied with the requirements of the
LDASRB, with the Rules on the Implementation of the LDASRB, and with the Internal Rules
of development of the academic staff of “N. Rilski” SWU. It is structured into eight parts with
a conclusion, containing information of the quantitative and the qualitative assessment of the
applicant’s scientific production and academic and teaching activities.

1. Applicant’s Personal Characterization

Assoc. Prof. Milena Filipova, Ph.D., is the only applicant for the announced competition.
The check performed of the submitted materials for the competition established no violations of
the procedure. The requirements of article 29 (1), 29b (2), p. 1 and p. 2 of the LDASRB and
article 60(2), articles 61 (1)(2), p. 1 and p. 2 of the Rules on the Implementation of the LDASRB
are kept. The directions provided in the Rules of the Development of the Academic Staff of “N.
Rilski” SWU of Blagoevgrad, are taken into account.

The participant in the competition was born on the 04.01.1972. She completed secondary
education in the town of Blagoevgrad (1986— 1990), as a graduate from the High School of
Mathematics. She studied higher education at “D. Tsenov” Economic Academy of Svishtov,
where in year 1996 she graduated by the specialty of “Finance”.

In October 1996 Milena Filipova became a full-time assistant professor with the chair
of “Management and Marketing” at “N. Rilski” Southwest University of Blagoevgrad, and was
subsequently re-appointed a senior assistant professor (1999) and a chief assistant professor
(2004). In year 2007 she was awarded the academic and scientific degree of a ,,Doctor” by the
scientific specialty of “Economics and Management”. Since year 2010 she has been a co-
ordinator of the Faculty of Economics of “N. Rilski” SWU under “Erasmus” Programme.

In year 2011 she obtained the academic position of an “Associate Professor” by the
scientific specialty of “Economics and Management (Management of the Enterprise”) at “N.
Rilski” Southwest University. In year 2016 she was elected a Chairperson of “Management
and Marketing” Chair of the Faculty of Economics at “N. Rilski” Southwest University. The



applicant’s total length of service at “Management and Marketing” Chair of the SWU is 23 years
(1996-2020), and her length of service as an associate professor - 9 years (2011-2020).

Assoc. Prof. Milena Filipova undertook specializations in various universities of the
European Union, such as the Institute of Political and Administrative Sciences at the University
of Krakow, Poland (2019); the Chair of “Business Administration” of the Technical Training
Institute in Central Macedonia, Serres, Greece (2017 and 2015); the Economic Faculty of the
University of Ecology of Bucharest, Romania (2013); Academy of Istropolitana Nova,
Bratislava, Slovakia (2011); the Chair of Business Administration of “Macedonia” University of
Economic and Social Sciences of Thessaloniki, Greece (2005).

Milena Filipova has two international scientific awards — in year 2012 at the
International Exhibition of Scientific and Methodological Publications in Russia, and in year
2014 at the International Exhibition of Publications in Management and Economics in Russia.

Milena Filipova is a member of national and international scientific organizations: a
member of the Management Board of the Economists’ Union in Bulgaria, a director of the “Anti-
Crisis Management of Economy” programme at the Bulgarian Chamber of Education, Science
and Culture; a member of the Council of Tourism with the Municipality of Blagoevgrad, a
member and a co-founder of the Chamber of Faculty in Higher Education; a member of the
Association of the Professors of Economics and Management, a member of the International
Association of sustainable development, a member of “Marketing” Macedonian Association of
Marketing in Skopje; a member of the Society of Intercultural Education, Training and Research
— Europe; a member of the Rhetoric Society of Europe (RSE).

The applicant professor is a member of editorial staffs of foreign and Bulgarian
scientific journals, such as: a deputy chief editor of “Entrepreneurship” Journal, “N. Rilski” UP,
Blagoevgrad; a member of the editorial staff of “Economics and Management” Journal, “N.
Rilski” UP, Blagoevgrad, “Pirinski knizhovni listi” (Literacy Sheets of Pirin) Journal, Private
Higher School “College of Tourism”, Blagoevgrad; Journal Production engineering archives,
Poland; Economic Processes Management: International Scientific E-Journal, Ukraine; Scientific
Journal "Ekonomika” Society of Economists, Nis, Serbia; Scientific Journal MIND, Poland,;
FIRMS’s International Journal of Economics and Management Studies, India; (ASEJ) Scientific
Journal of Bielsko-Biata School of Finance and Law, Poland; Revista Europa del este Unida,
Chili. Milena Filipova is a reviewer of 27 scholarly works in the field of management,
competitiveness, marketing and tourism, among which an international monograph published in
Great Britain.

Milena Filipova has a written and oral command of English and Russian. These
knowledge and skills contribute in many aspects to her teaching activities. The applicant is a
reputable lecturer according to her peers and students. She also keeps in touch with practice
specialists.

2. Quantitative Characteristics of Scientific Production.

For the participation in the competition the applicant submitted 7 monographs, 4 articles
published in scientific issues, peer-reviewed and indexed in world-famous databases, 25 articles
and reports published in non-peer-reviewed journals with scientific reviewing or published in
edited collective volumes, 3 school books and learning aids, or a total of 39 publications with a
total volume of 1155 pages. They are accepted for assessment, except for publication No. 4, as it
was established that its content is not compatible by subject with the theme of the competition.

The accepted publications by type, number and volume are, as follows:



Table 1. Submitted publication by qualitative and quantitative criteria.

Authorship Pub!lcatlons ina total
foreign language
Type of publication The only In co- bll\.lun;berlng (;f In English In Pcs. | Numb
author authorship publications (#, # ....) ##.) Russian of er of
(Ne,Ne..) | public | pages
pcs. p. pcs. p. ation
Monographs 2 503 5 1120 |1,2,3,4,5/6,7 3,4,7 - 7 623
Articles and reports 2 12 2 21 | 11,12,13,14 11, 12, 13, - 4 33
published in scientific 14
issues, peer-reviewed
and indexed in world-
known databases
Articles and reports 21 166 4 40 | 15, 16, 17, 18, 19, 20, 21, | 6, 18, 25, 34,35 25 206
published in non-peer- 22,23, 24, 25, 26, 27, 28, | 26, 31, 32,
reviewed journals with 29, 30, 31, 32, 33, 34, 35, | 33,38, 39
scientific reviewing or 36, 37, 38, 39
published in edited
collective volumes
Textbooks and training 2 200 1 93 | 8,9,10 - - 3 293
aids
total 27 881 | 12 | 274 39 1155

The applicant’s publications are peer-reviewed by professors of academic rank mainly
from the Southwest University and the University of National and World Economy. They are
published by university publishing houses and are popularized mainly through the usual book-
distribution channels. In the larger part of the applicant’s works the participation of the authors is
marked in the publications themselves, and for the other part a division declaration is presented.

The applicant was cited 46 times by other authors, of which 7 times in scholarly issues,
peer-reviewed and indexed in world-known databases, 7 times — in monographs and collective
volumes with scientific reviewing, 32 times — in non-peer-reviewed journal with scientific
reviewing.

3. Assessment of the Main Research Work

The actuality of the thesis of the applicant’s main monograph work is undisputable. In the
pursuit of better and better efficiency and increase of competitiveness, companies are referring
more and more to intangible and untraditional assets, among which are the manager’s managerial
capacities and the managerial competences. The applicant has very well grounded the actuality,
both in terms of its significance for national economy and in terms of the state of the research
problems in the modern literature, and has logically deduced the main issues that make the
subject of study in the monograph.

The subject, object and objective are correctly formulated. The defined seven research
tasks outline the consecutive steps undertaken by the author to achieve the main goal set. The




author’s position is always supported by statements clearly showing the positions taken by her
regarding the problem studied.

The peer-reviewed work is printed on 319 pages, of which 299 pages contain the main
text, and the other 20 pages are comprised of reference of literature sources and addenda.

For the purposes of her qualifying research work the applicant used 169 information
sources. Bulgarian authors are duly presented. The literature used contains the basic classical and
modern theories in the respective area of science. It is versatile, sufficient and definitely focused
on the scientific problem studied, appropriately and correctly used, which is an evidence of the
applicant’s ethics and proper knowledge of literature.

The structure of the qualifying research work in its entirety is logically built-up and well-
balanced in chapters and paragraphs.

The scientific problems are precisely formulated, and the author’s positions are presented
and supported by arguments. Many figures are used to facilitate the understanding of this subject
and to visualize the results from the research carried out by the author.

The monograph is structured into three chapters, and introduction and conclusion.

The object and subject of the author’s main qualifying research work are closely related
to her previous scholarly researches and publications — the leadership, its manifestations, role,
formation and significance for the development of organizations.

In Chapter One the author reveals the significance of the leadership for the effectiveness
of organizations. In the monographic work a comparative analysis is made of the various
researches in the area of management. The essences of the manager and the leader are clearly
differentiated and it is made clear why not every manager makes, and what is even more
important — is recognized a successful leader. The views and predisposition of managers in
Bulgarian enterprises are studied and established with a view to the ways and approaches to
overcoming the need for good leaders in the enterprises in Bulgaria, the required managerial
competences of the leader, the styles of management and the attitude to team work. The author
advances the idea that the approach to building efficient leaders within an organization features
certain advantages as compared to hiring them from the outside, but, regretfully, the research
carried out among Bulgarian managers show that this approach is underestimated. The most
efficient managerial styles of the managers in Bulgarian enterprises are studied and established.
The role of the leader for the efficiency of an enterprise is clarified. The relation between the
optimization of management activities, efficient teams and motivation in management are
revealed.

Chapter Two is devoted to managerial competences, conditions for their formation,
development and implementation. The need for the development of a conceptual model
describing the structure and components of the leader’s managerial competences is substantiated
as it provides opportunities for development. A model of development of leader’s managerial
competences is proposed. A particular focus of the said model is devoted to the Self-concept
covering various elements like the self-appraisal of the leader of him/herself, his/her notion of
what he/she should look like, his/her attitude to the main values, his/her relations with others,
convictions, assessments, behaviour. These aspects are very important for building a leader, but
their significance is not greater than the significance of the others’ assessment of him/her, i.e. of
the verification of the Self-image. This chapter undoubtedly makes a certain interest for the
reader, as it not only provides a review of the existing researches with regard to the Self-concept
of leadership, but also develops them further through determining its place in the common
structural model for the development of a leader.



Chapter Three studies the image of a leader as his/her integrated image in the perception
of followers. The levels of goals in the formation of image are defined. The main components of
the image of the leader of an enterprise are identified. Attention is paid on the significance of the
leader’s charisma and the strategic approaches to the formation of his/her image are studied. The
criteria for the evaluation of the image of the leader of an enterprise are defined and assessment
is made of the image of particular leaders from practice. Based on the results obtained from the
image evaluation, approaches are proposed to formation of image of the leader of an enterprise.
A substantial contribution of the monographic work are directions proposed for the development
of the leader’s managerial competences as the possible trends of development of structural
components of the model for the development of a leader’s managerial competences are defined.

The monograph has a conclusion summarizing the author’s principal ideas. Besides, there
are also conclusions drawn after each point of the content of the scholarly work to facilitate
formation of the readers’ end notion of the deductions derived from the facts and circumstances
presented.

The scientific contributions generally achieved by the applicant in the monographic work
are, as follows:

1. The modern trends in managerial activity are determined. The key managerial operations
of a leader are identified.

2. The leader’s competences in an enterprise are diagnosed and classified by functional
criteria. A model is prepared for the development of the competences of the leader in an
enterprise, and its main elements are highlighted.

3. The attitude of employees and managers in Bulgarian enterprises is studied and
established with regard to efficient leadership, leader’s competences, management styles and team
work.

4. The main components of the image of the leader in an enterprise are identified. The
criteria for the assessment of a leader’s image are defined.

5. An assessment of the image of particular leaders from practice is provided. Approaches to
the formation of the image of the leader in an enterprise are proposed.

Although the monographic work features undisputable merits, in the process of my
acquaintance with it | encountered some weak points. | do not consider them important, but |
would like to mention the following notes of criticism:

1. There is no clear differentiation between the leader’s image and reputation, as well as
between the leader’s competences and qualities.

2. Next to the advantages of the approach for developing successful leaders within the
organization, the author could also state the difficulties related to the implementation of
the said approach.

3. It would be appropriate to study the opinions of employees and managers in Bulgarian
enterprises for the efficient management, the leader’s competences, the managerial styles
and team work after a particular period of time, which would bring to a new development
and sustainability of this work.

These points of criticism are not of a substantial significance for the final assessment of the
qualifying research work. They do not diminish the importance of the scientific and scientific-
applied contributions already stated.

4. Assessment of Publications not Related to the Main Research Work



Together with the main research work, for her participation in the competition Assoc.
Prof. Milena Filipova, Ph.D., presented also other publications covering 6 monographs, 4 articles
published in scientific issues, peer-reviewed and indexed in world-known databases, 25 articles
and reports published in non-peer-reviewed journals with scientific reviewing or published in
edited collective volumes, 3 textbooks and training aids. The analysis of the thematic point of
these publications gave me grounds to differentiate them into two groups.

1. Organizational management No. 1, 2, 3,5, 6, 7, 8, 9, 11, 12, 13, 14, 15, 17, 18, 19,
20, 22, 23, 24, 25, 27, 28, 29, 30, 32, 33, 36

2. Management and development of human factor within the organization No. 4, 10, 16,
21, 26, 31, 34, 35, 37, 38, 39.

The larger part of the scientific works of Milena Filipova, with which she applies for
obtaining the academic position of a professor, are devoted to the leader’s managerial activities.
Monographic work under No. 2 “Competences of the Leader in an Enterprise” is no exclusion. In
it, the author studies in greater details the theoretical treatments of managerial activities and
emphasizes on the significance of the leader’s managerial competences for the improvement of
the enterprise efficiency.

The subject of the monographic work under No. 6 is the same, and in it the applicant
participates with chapter 15 ,,The creative leader”. It is devoted to creativity, the elements
required for creativity and the methods and technologies of creative thinking and creative
management for the collective search for new ideas.

The Work under No. 10 (a textbook, 111 pages) extends the object and subject of the
author’s research by treating issues related to human resources management. Chapter two of the
monographic work under No. 6 developed by the applicant is devoted to the problems of
corporate culture.

The subject of the monographic work under No. 7 is different, in it the applicant
participates with Theme 17: ,,Improvement of Competitive Advantages of a Company through
Information Services and Support”. It is devoted to studying the opportunities for the
improvement of competitiveness of an enterprise through information support and aid. It
emphasizes on the information support of companies as the most important prerequisite for
making expedient managerial decisions.

The range of the subject and problems — object of scholarly interests of Milena Filipova —
covers also corporate strategies, entrepreneurship, globalization, and competitiveness.

Summarising the scientific contributions of the applicant, 1 would present them, as

follows:

1. Analysis is performed based on which a model is prepared for the development of the
competences of the leader and their impact is defined on the improvement of
managerial activities

1,2,5, 22,24, 25, 26, 30, 32, 33

2. The attitude of employees and managers in Bulgarian enterprises regarding efficient
management, leader’s competences and managerial styles and teamwork is studied
and established

1, 3,10, 11, 28, 29

3. The main components of the image of the leader in an enterprise are defined and an
assessment is prepared of the leader’s image, approaches are proposed to building
such an image.



1,5, 23,27

4. The specifics of human resource management in tourism are explored and the
relations and dependences between the individual elements of the human resources
management system in tourism are established.

10, 11, 12, 18, 21, 34, 35, 37, 38, 39

Milena Filipova’s achievements are undisputable, but, however in some of her
publications there are gaps with regard to form and content, and | feel it appropriate and
necessary to mention them:

1. In some publications (No. 6) I noted that the conclusions and directives drawn by the
applicant are incomplete, though they are generally well-grounded and linked to practice.

2. Some of the applicant’s publications (No. 3 and No. 5) could be more accomplished
and the theses brought by them would be better apprehended, if results from researches were
presented in tables, graphics or using other measurable notations.

3. In some publications (No. 6 and No. 15) in the presence of well-reasoned proposals for
the improvement of practice, the conclusions and generalizations drawn by the applicant feature
fragmented character.

4. In some publications the ideas proposed making a good basis for drawing
generalizations of significance for practice and theory are underestimated by the applicant and
are not developed in these or other publications. (No. 13 and No. 14)

The notes of criticism herein under no circumstances belittle the undisputable scientific
merits of the applicant scholarly works subject of this assessment. In the prevailing part, the
problems studied by her feature clearly formulated theses, profound explorations and achieved
specific results with theoretic generalizations, conclusions and recommendations useful for the
science and practice. The applicant demonstrates the required scholarly correctness. In all her
scholarly works she properly indicated the use of bibliographic sources. Publications prove that
the applicant is well aware of the literature and scientific achievements in the field of
management and leader’s managerial activities. That fact enabled her identify some of the
unresolved and partially resolved problems, in order to study them and propose appropriate
solutions. The applicant’s research activities show succession and consistency. She has a marked
affinity and ability to closely relate scientific researches to their practical application. There is a
visible striving to make the results obtained from scientific knowledge bring to working
conceptions, approaches and methods.

5. Assessment of Results from the Applicant’s Participation in Scientific-
Applied Exploitations and Projects.

Assoc. Professor Milena Filipova participated as a head or a member of the team in the
implementation of projects and as an expert in three international and two national projects as
shown in Table 2.

Table 2. Scientific-Applied Projects

Project Title Financing Organization Position held Period
,Common Religious Cultural Greece-Bulgaria 2007-2013 Leader of the April 2011 —
Pathways” Project, abbreviated as | European Territorial Co- team implementing April 2013
CORECT operation Programme the project P
“Local Products and Festivals and | Greece-Bulgaria 2007-2013 Member of the May 2013 —




Tourism Development in Greece- | European Territorial Co- team implementing July 2015
Bulgaria Cross-Border Co- operation Programme the project
operation” Project, abbreviated as
LOFT
,,Cross-Border Implementation of Expert of financial
innovative cost cutting Greece-Bulgaria 2007-2013 and economic April 2011
technologies” Project, abbreviated | European Territorial Co- analysis and May 2013
as CROSSINNOCUT operation Programme financial manager y
of the project

BG051P0001-3.3.07-0002 “Human Resources
“STUDENT INTERNSHIPS” Development” Operational Academic mentor 2014-2015
Project Programme
Project No. BG0501P0001-0037
Model of interaction for
improvement of the career options
of studerjts of.the“Facu.I ty Of “Human Resources Member of the February
Economics with “N. Rilski” SWU » . . ;
of Blagoevgrad, and Development” Operational team |mpler_nent|ng 2014 —

; . Programme the project March 2015
representatives of business of
Blagoevgrad region within the
context of a dynamic labour
market

The information available proves that the projects shown in the table are completed.
One of the projects ,,Cross Border Implementation of innovative cost cutting technologies®,
financed under Greece-Bulgaria 2007-2013 European Territorial Co-operation Programme, was
recognized “Good Practice” under Greece-Bulgaria Programme.

6. Guidance of University Graduates and Ph.D. Students.

Within the period 2011 — 2020, Assoc. Professor Milena Filipova has been the director
of studies of six Ph.D. students, among whom one international student. Three of them
successfully graduated with their dissertation projects, and the others are in the process of
development of their Ph.D. theses. The applicant performs scholarly guidance of university
students and supports their preparation for participation in scientific sessions, conferences and
symposia.

7. Academic and Teaching Activities

The applicant reads lectures to students in the professional fields 3.7. ,,Administration
and Management” and 3.8. ,,Economics® at “Neofit Rilski” SWU, at the Chair of “Management
and Marketing” in the courses of Managerial Decisions, Anti-Crisis Management of the
Enterprise, International Business, Leadership and Leader’s Competences, Management in a
Global Environment. The information of the applicant’s academic load shows a total
curricular load for the full-time and part-time courses of 540 hours.

Milena Filipova took part in exchange of lecturers under Erasmus+ Programme and
read lectures at the University of Ostrava, the Czech Republic (2012); at the University of
Bielsko-Biata, Poland (2017); at Deusto University, Bilbao, Spain (2018) and at the University
of Aveiro, Portugal (2019). She read lectures at the University of Sumi, Ukraine in year 2017
which was not a part of Erasmus+ Programme.




Conclusion

The review of the materials presented for the competition found no violations in
procedure. The requirements of article 29 (1), 29b (2), p. 1 and p. 2 of the LDASRB and article
60(1), article 61 (1)(2), p. 1 and p. 2 of the Rules on the Implementation of the LDASRB are
kept.

Based on my acquaintance with the applicant documents for the competition and
assessment of the publications submitted by the applicant, the following conclusions can be
drawn:

1. She is the only applicant in this competition;

2. She holds doctor’s academic and scientific degree;

3. She holds the academic position of an associate professor at the higher school that
announced the competition;

4. The required curricular and extramural loads have been kept;

5. The applicant has published textbooks in the courses taught by her;

6. The applicant reads lectures in profiling courses, which are directly related to the
competition;

7. The applicant has provided scholarly guidance for six Ph.D. students, three of whom
successfully defended their dissertation projects, and they are currently in the process of
developing their Ph.D. theses;

8. The applicant has provided scholarly and practical guidance for students;

9. Scientific production presented and accepted for assessment, that is of sufficient
volume and is not related to the first attainment of academic rank, covering 39 scholarly works,
incl. 7 monographs, 4 articles published in scientific issues peer-reviewed and indexed in world-
known databases, 25 articles and reports published in non-peer-reviewed journals with scientific
reviewing or published in edited collective volumes, 3 textbooks and training aids with a total
volume of 1155 pages;

10. 18 of the presented for reviewing scholarly publications are published abroad;

11. There are 46 times documented at which the applicant was cited by other authors, 7 in
scholarly issues, peer-reviewed and indexed in world-known databases, 7 in monographs and
collective works with scientific reviewing; 32 in non-peer-reviewed journals with scientific
reviewing;

12. In their aggregate, the reviewed publications contain significant scientific-applied
results and theoretical generalizations and solutions of problems in the field of the leader’s
managerial activities corresponding to the contemporary achievements and providing a
significantly important original contribution to science.

My overall assessment under the criteria and indicators of the academic and
research activities shows that Assoc. Prof. Milena Kirilova Filipova, Ph.D., meets article 29,
29b. of the LDASRB and article 60, article 61 of the Rules on the Implementation of the
LDASRB, for taking the academic title of a Professor in the professional field 3.7.
Administration and Management, academic specialty of Economics and Management
(Improvement of Leader’s Managerial Activities).



Sofia Reviewer: .....oooviiii.
07.08.2020 /Prof. Manol Ribov, Ph.D./



