IOrO3AMNALOEH YHUBEPCUTET ,,HEO®UT PUNICKN" — BITATOEBI'PAL]
CTOMAHCKN ®AKYNTET — KATEAPA “MEHNOXMBHT U MAPKETUHI™

CTAHOBUMIIOE

ot nipod. a-p Jlanka bopucosa
MexnyHapo1HO BHCIIe Ou3HeC yunuiie — borerpar,

Hay4yHa CMelHaTHOCT: ,, IkoHOMHKa U yIpaBiieHue (1o otpaciu)”’

OTHOCHO: KoHKypc 3a akaJeMHU4YHa JUIBKHOCT ..npodecop® mo mpodheCuoHaIHO
Hanpasjenue 3.7. AIMUHUCTpALMs U VIIpaBJIeHHUE, HayYHa CIIEIUAIHOCT
LJMrkonomuka u_ ynpasieHue” (YCbBBPIICHCTBAHE HA YIIpaBiIeHCKATa
JNIEMHOCT Ha PHKOBOAUTEIIS)

1. Hundopmanus 3a KOHKypca

KonkypchT € 00siBeH 3a HyXIuTe Ha Karelapa ,,MEeHUUKMBHT U MapKETUHI Ha
ocHoBaHue ui. 4, ain. 2. or 3PACPbB u pemienne na ®C na Cronancku dakynrer (IIporokon
Ne 9/30.06.2020 r. YyacTBaM B CbCTaBa Ha HAYYHOTO KYpH 10 KOHKYpCa, ChIIaCHO 3amoBe]
Ne 977/03.07.2020 r., na Pexropa na FO3V ,,H. Puncku®.

2. Kparka nundopmanus 3a KaHIMIaTUTEe B KOHKYpca

[To oOsBeHUs1 KOHKypcC 3a ,,ipodecop’ MO Hay4YHa CHEIHUATHOCT ,,JIKOoHOMHKA U
ynpasieHue” (YCbBBpIIEHCTBAHE Ha YIpaBJIeHCKaTa JEHHOCT Ha pPBKOBOJIUTENS),
HanpasiieHue 3.7. ,, AamuHMcTpanys u ynpasieHue kpM O3V e npencraBumil JOKYMEHTH
€IMH KaHauaaT — aou. 1-p Muiiena @uiunosa, ppbKOBOAUTEN KaTeApa U MpernojaBaTell B
karenpa ,,MeHmKMBHT 1 MapkeTunr’ Ha KO3Y. IlpencraBenara qokymMeHTAIUsl U Hali-Be4e
TPyZlOBETE€ Ha KaHAMJATKaTa, Pa3BUTHETO W KaTo HayuyeH paOOTHUK U MpenojaBarei, MU
MO3BOJNISABAT (OPMYJIMPAHETO HA TIIOJIOKUTENIHA XapaKTepPUCTHUKA W CTAHOBMIIE IO
KaHauaatypara Ha o1l 1-p M. @unumnosa. ToBa ce moakperns u 000CHOBaBa C MOCTAHOBKUTE
U CchOOpakeHHUsATa, NPUBEJIEHU B CJeABallUTE penoBe. Pa3Buthero Ha TBOpYeckara i
O6uorpadusi KpaCHOPEUMBO MOKa3Ba KOHIIEHTPALMS HA M3CJIe0BaTeNIcKaTa IEHHOCT B A00pe
CTPYKTYpUpaHO HampaBieHue B c(depara Ha YIOpPaBICHCKHTE IPOLECH M pOJATa Ha

PBKOBOIUTENS (JTUaEpA).



3. H3nmbHeHHMe HA M3MCKBAHUSTA 32 3aeMaHe HA aKaJAeMHUYHATA JJIbKHOCT

Kaprara 3a n3nbjiHeHHE HAa KOJTMYECTBEHUTE U3UCKBAHUS 3a 3a€MaHe Ha aKkaJeMUYHaTa
JUIBKHOCT ,,lIpopecop™ € MOoIrbJIHEHa KOPEKTHO, KaTO € MOCTUTHAT MOYTH JBa IBTH IIOBEYE OT
n3uckyemus npar ot 550 touku. Kanaunatkara orroBaps Ha 3aAb/DKUTEIHUTE YCIOBUS IO
3PACPB u e nokpwna JlombJIHUTEIHUTE M3UCKBaHUA cbhriacHO 3akoHa u [IpaBuiaHuka 3a
HeroBoto npuiarade Ha FO3Y. 3ano3HaBaHeTo ¢ Hay4yHaTa MPOAYKIIHS, KOATO € IIPEICTaBeHa
10 KOHKYpcCa, BIIEYaTJIsiBa C IOCTUTHATaTa LI€JI€HACOYEHOCT, AHATUTUYHOCT U KPUTUYHOCT Ha
TPETUPAHUTE BBIIPOCH, MPUOPUTETHO CBBP3aHH C MOCOYEHATa IMO-rope mpobiemaruka. B
KOHKYpca 3a 3aeMaHe Ha akaJeMUYHa JTbKHOCT ,,npodecop”’, mom. a-p M. dununosa e
npenacraBuia 39 myoIuKaluu.

4. OueHka Ha y4yeOHO-TIpenoaBaTeJCKaTa JAeifHOCT

B xadyecTBOTO CM Ha YHMBEPCUTETCKH IpernojanaTel jgoil. 1-p M. dununosa nokassa
MHOTO0 J100pO pa3BUTHE:

e OpwueHTamuss KbM aKTyaJJHU W 3HAYUMU TEMAaTUYHU HANpaBJICHUS Ha
MIPENO0/IaBaHe;

e  PesynratuTe OT pa3BUTHETO HA yueOHO-IIpenoaaBaTesickaTa JeHHOCT Ha AOL. A-p
M. OununoBa 10Ka3BaT MPAKTUYECKU HEOOXOAMMOCTTa U €()eKTUBHOCTTA OT TSICHA BPh3Ka U
3aBHCHMOCT MEKy Hay4yHO-HU3CIlIe[]OBaTEICKaTa U MpernojaBaTesicka JeHHOCT, KOETO JTHEC € C
HapacTBaIO 3HAUYEHUE 3a MHIWBUIyaJTHUS IPUHOC B 00pa30BaHUETO.

[TpenogaBanuTe AMCUUIUIMHY Ca CBHP3aHU C MpoOIeMaTHKaTa Ha OOSBEHUSI KOHKYPC
3a 3a€MaHETO Ha aKaJeMUYHaTa JJIbXHOCT ,,lipodecop:

1. bBaxkanaBbpcka mnporpama. JlugepcTBO UM JMIEPCKH  KOMIETEHIINU;
AHTHKPHU3UCHO YIPABICHHWE Ha NPEANPUATHETO; YTPABJICHCKU peuieHus; MexayHapoaeH
ou3Hec,

2. Marucrbpcka nporpama: JIunepcTBo U TUACPCKUA KOMIETeHIINN; MEeHUHKMBHT
B rio0aiHa cpea; AHTUKPU3UCHO YIPaBIeHUE Ha MPEANPUATHETO; YIPABICHCKH PELICHUS,
MesxnyHaposieH OU3Hec;

3. JlokTopcka nporpama — FIkoHOMUKA U yIipaBiieHHEe (MHIYCTPHS).

OT wu30poeHUTe MO-TOpPEe MTUCHUIUIMHA € BHUIHO, Y€ TS HMMa IBJITOTOAMIICH

npenoaaBaTeJICKu OIUT 110 HpO6JICMI/ITe Ha YIOPaBJICHUCTO: JIMACPCTBO W JIMACPCKU



KOMIIETEHIMH; YIPAaBJICHCKU PEIICHUs; YIpPaBICHUE IPU KPHU3H; MEXIyHApOJeH OH3HEeC —
LIMPOK HAay4YeH CHEKThp B TPUTE CTENIEHU Ha 00pa30BaHUeE.

VY4acTBa B MHOXKECTBO IPOEKTU — HALMOHAJIHU U MexayHapoaHu. [Ipu3Hanue 3a gou.
M. ®ununoBa € 4WIEHCTBOTO W B pPAa3JIMYHM OpraHU3aluud M Cbro3M, Kato: Cbro3a Ha
UKOHOMUCTUTE B bbirapus, Acouuanys Ha MpenojaBaTesnTe 0 UKOHOMUKA U yIIpaBJIEHUE,
Rhetoric Society of Europe (RSE), MexayHapoiHa acolyanus 3a yCTOHYUBO pa3BUTHE H JP.

[TonoxkutenHa € W OlEHKaTa MU 3a ydyeOHAra JUTEeparypa ¢ aBTOp KaHIWAaTa 3a
npodecop. Te ca arectaT 3a OTTOBOPHO ¥ MPO(PECUOHATHO OTHOIIEHHE Ha /101, DUINTIOBA KbM
00y4eHHMETO Ha CTYAEHTUTE (OakajgaBpu M MarucTpH) M ChLIEBPEMEHHO M3pa3 Ha TBOpUYECKA
yyeOHa akTHBHOCT mpe3 rogaunurte. Mma 3-ma nokrtopantu, ycnemHo 3ammruian OHC
,,JJOKTOp** (2-Ma B mpoliec Ha 00yJYeHHUE).

HayunuTe nyOaukanuu, KakTo ¥ y4aCTHETO B LIUPOK KPbI' U3CIEA0BATEICKU POEKTH,
HamMHpaT CUJIHO OTPaKEHUE B IPENOJABAHETO M OOYUEHUETO Ha CTYJECHTUTE U OCUTYpsiBaT
Ch3/1aBaHe Ha TSCHA Bpb3Ka MEXJly 00pa3oBaHue U OM3HEC MTPAKTUKA.

OO61aTa MU OlleHKa 3a IIpernojaBaTesickara JeiHoCT Ha jgou. 1-p M. @ununosa e, ye
T4 oTroBaps Ha kputepuute Ha FO3Y 3a 3aemane Ha akajieMUyHaTa JUIBKHOCT ,,ipodecop.

5. Kparka xapakTrepucTHKAa Ha NMpeJCTABEHUTE HAYYHH TPY/I0Be/My0IUKALMU

Hayunara npoaykuus Ha qou. duinnosa He ChAbpika c1aboCTH, KOUTO Jja HamalsiBaT
HEHHOTO J00pO KayecTBO, OLICHSIBaM MOJIOKUTEIIHO CTUIIAa Ha U3J10XKeHHe. B cuHTe3upan Buj
B IyOJIMKAMUTE OTKPOSIBAM U MOJIOKUTEITHO OLIEHSIBaM CJIEAHUTE MOMEHTHU:

e [IpeacraBenurte myOnuKauy He ce TyOnupat noMexay cu. Enna yacr ot Tsx ca B
cbaBTOpCcTBO. MoHorpaguunuar tpyn (IIpodunbT Ha pbKOBOAUTENS B MPEANPHUSITHETO)
OIIpeZesIM KaTo HOBOCT B CIELMAIM3MpaHaTa Hay4yHa JMTepaTypa, HaydHaTa CTOMHOCT Ha
TpyJa HamMHpa U3pa3 B peAulia HalpaBJiICHUs], B T.4.: AHAJIM3UPAT CE BOJELIUTE KOHLEIIUY 32
poJisiTa Ha PBKOBOAMTENS 3a €(PEeKTHUBHOCTTA Ha MPEANPUATHETO; pa3padoTeH € Mojen 3a
pa3BUTHE Ha YIPABJICHCKUTE KOMIIETEHIIMH, CTPYKTYpHUpaH OT 5 OCHOBHHU €JIEMEHTa;
00ocHOBaHa € A3-KOHLEMIMATA Ha PHKOBOAUTENS, KaTo ,,CHCTEMa Ha BB3IMPUATHETO 3a cede
CH‘, NIPEICTaBEH € MOJEJ U HANpPaBEH M3BOJ, Y€ TA € KJIIYOBO YCIOBUE 3a Pa3BUTHE Ha
YIOPaBIEHCKUTE KOMIIETEHIIMM Ha PBKOBOJAUTENSA. AHANU3WpaHM ca MPUHLIUINTE Ha
yrpaBiieHHe, ¢ 0000IIEHUETO, Ye T€ MOBUILIABAT YIIPABICHCKUS MMOTEHIMAT Ha PHKOBOIUTEIIS.

HpOBCI[eHOTO CMIIMPUYIHO IMPOYUYBAHEC € HACOYCHO KbM (I)OpMI/IpaHe Ha HMHIXK Ha



PBHKOBOJIUTENSI B Ch3HAHUETO HA M3MBJIHUTENICKHUS ITEPCOHAJ, HEeroBaTa XapU3MaTHYHOCT,
W3BEJICHU Ca CTpATeryu 3a MOCTUTaHe Ha JBJITOCPOYEH yCIieX; oYepTaHa € MbTHAaTa KbpTa 3a
Pa3BUTHUC Ha YIIPABJICHCKUTC KOMIICTCHIIMH HAa PbKOBOJUTCIIA;

e KowmmereHuuTe Ha PHKOBOJUTEINTE, YIPABICHCKUTE PEIICHUS, YIPaBICHUETO
Ha YOBCHIKUTC PCCYPCHU U YIIPABJICHUCTO HA NPCANPUATUCTO B KPU3HCHU CUTYyalluH, Ca CAHU
OT Hal-BaKHUTE U aKTyaJIHU BBIIPOCH Ha ChbBPEMEHHATa HKOHOMHKA, KONTO J1011. Duinmnosa
aHaJIM3Mpa, KAKTO M HAMOHAJIHUTE OCOOEHOCTM Ha KopHopaTHBHaTa Kyiutypa Emnxo
CpaBHCHHUC MCXKAY TCMATUYHHUTC HAIIPABJICHHUA Ha IMPCIIOAaBAHUTC y‘-Ie6HI/I JUCHUIINIMHU U
myOJIMKaMUTe 0 KOHKypca MOKa3Ba SICHO M3pa3eHa BPb3Ka MEXIy TAX, KOETO € Oe3crmopHa
3acmyra 3a 60raroTo HH(GOPMaIMOHHO OCUTYpsiIBaHE Ha Y4eOHUs MPOLIEC;

e [IpaBu BeuatneHne y4acTUETO Ha Jou. A-p PwimnoBa ¢ HayYHU MyOIMKAIMA B
HAayYHU U3JaHUS, pedepupaHd M WHAEKCHPAHUM B CBETOBHOM3BECTHM 0a3u [aHHH, B
CrHelHralu3upaH U3CcIeIBaHus, OTINYABAIlU C€ C aKTYAIHOCT, MPOOJIEMHOCT U aHATUTUYHO-
KPUTUYHU TO3UIMH, KATO O0EKT Ha aHAJIU3 ca. 0COOCHOCTH HA B3€MAHETO Ha CTPATETUUYECKH
pemieHust B OmM3Heca; HaceleHHWe W pabOTHA CHIIa B ONPENEICHU TEPUTOPHATIHH TPAaHUIIH;
MOBUIIIABAHE Ha KOHKYPEHTHOTO MPEJUMCTBO Ha KOMIIAHUATA Yype3 UH(POPMAIIMOHHH YCIYTH
U TOANOMAaraHe; B3auMOJCHCTBHE MEXIy YIPABICHCKHUS CTUI M (UpMEHaTa KyJiTypa B
Typu3Ma; CTPEChT B Mpolieca Ha YNPaBICHUETO B KOHTEKCTa Ha COIMAJIHO OpPUEHTHpaHATa
UKOHOMMKA U AP.;

e (CrnenunasHO BHMUMaHHE B Oorarata majuTpa OT HAyYHU UHTEPECH ce OOpbhIna Ha
HOBUTC Bb3MOKHOCTHU HA OPraHU3aluUTE KbM YIIPABJIICHCKUTEC IPOLCCH, HOBCIIKUTE PECYPCH,
KOHKYPEHTOCIIOCOOHOCTTa H  MPEANpHUEeMadyecTBOTO; CTpAaTETMHUTE 3a KOpHOpaTHBHA
WJEHTUYHOCT; YIPaBJICHCKHUS CTHWJI WU OPraHU3alMOHHOTO JHUAEPCTBO B JIEWHOCTTa Ha
PBKOBOJUTEINS; 0COOCHOCTUTE HA YIPABJICHUETO B TYpU3Ma; JTUACPCKUTE KaUeCcTBA U UMUDKA
Ha JHJepa; yNpaBiIeHCKH NPUHLMIIN U KOMIIETEHIIUH, OU3HEC €THUKET, (upMeHa KyJITypa U
KCO B mporpamute 3a oO0ydeHHE€ HAa MEHUDKBPH M JIp., HACOUYEHHW KbM IIOCTHTaHE Ha
CHBBPIICHCTBO B JIMYHOCTEH U OPTaHU3AIMOHEH IJ1aH, e(eKTHBHOCT B OPraHU3AINHTE;

e Karo mpenonaBaten u u3cienoBateln, foi. dunumnoa padOTH U MO BBIPOCH,
CBBpP3aHH C MPOOJIEMUTE M TMEPCHEKTUBUTE B TypH3Ma — pa3BUTHE Ha JIECTHHAIMHTE:
IpeoaoJIsIBaHC Ha COMUATHUTE U €KOJIOTUYHU OrpaHUYCHUSA HA TypHU3Ma B B%nrapm[; MOIEa

3a B3CMAaHC Ha PCHICHUA 3a OrpaHHMYaBaHC Ha CKOJIOTMYHUTC W COLUAJIHUTC 3arljiaxu B



Typu3Ma; OCOOCHOCTUTE Ha KBaTu(UKAIMATa W OOyUYCHHETa Ha YOBCIIKUTE PECypcu B
TYPUCTHYECKOTO MPEIIPUATHE U JP.

W3cnenoBaTenickusaT uHTEpec Ha Jor. DPWIKMIOBA KbM YIPABICHCKUATE MPOIECH U
YOBCHIKUTEC pecypcu, JIMACPCTBOTO, KOMIICTCHIUUTEC Ha PBKOBOAUTCIIA,
MPEINpPUEMadecTBOTO, MPOOJIEMUTE B TYypU3Ma, € MPOAMKTYBAaH OT BB3MOXKHOCTTA 32
WHTCTPUPAHE Ha YIPABICHCKUTE CTHJIOBE M KAauyecTBa Ha PHKOBOAMTEIMTE C OIJIEH
peaiM3upaHe Ha KOHKYPEHTHO MPEAMMCTBO M IOCTHTaHe Ha €()EeKTHBHOCT B JIEHHOCTTA.
HpO(bI/IJTbT Ha PBKOBOAUTCIIA B MPCANPUATUCTO, KOMIICTCHIHUUTE 3a IMOCTUTI'aHC HA UMUK U
XapU3MaTHYHOCT, JIMACPCKUTE KAuecTBa C€ SBSBAT YHHKAIHO ChYCTAHHE HA IPOIECH,
MPOIIEIypH, XOpa, CTHIIOBE Ha YIPaBJICHUE, KOMICTCHIIUU U (PUPMEHa KyATypa.

KopekTHa e cripaBkara Ha KaHAWAATA 32 IUTUPAHE OT APYTH aBTOPH.

6. CuHTe3upaHa OllEeHKA HA OCHOBHHUTE HAYYHH H HAYYHO-NPUJIOKHU MPUHOCH

HA KaHJAWAaTa

[Ipuemam cucTemaTu3MpaHaTa cCIpaBKka 3a HayuHute npuHocH. CrpaBkara 3a
MIPUHOCUTE IIPABUIIHO MPEACTaBsI HAYYHUTE MOCTHXKEHUS B MyOJIMKaLMUTE, KOUTO Ca 3aciayra
Ha aBTOpa. PazpaboTenu ca aBTOPOBU MOJIENH, U3BEACHHU Ca MPAKTUKO-TIPHIIOKHH Pe3yJITaTH
W W3BOJM OT EMIIMPUYHU W3CIEABAHUS B TEOpHUATAa M MpaKTHKaTa OT o0JjacTra Ha
yIPaBICHUETO, KIaCU(PHUIIMPAHU ca KOMIETCHIIMUTE Ha PHKOBOIUTEINS B MPEAIPUITUETO TIO
(1)YHKIII/IOH3J'ICH HpI/I3HaK; OIMPCACIICHU Ca KPUTCPUUTE 3a OLICHKA HAa UMH/JI’Ka Ha PbKOBOAUTCIIA
" € HallpaBC€HA OLICHKA Ha UMHN’KAa Ha KOHKPETHHU PBKOBOAUTCIIN OT IMMPAKTUKATA; OTKPOCHA €
cnenrduKaTa Ha yIpaBlIeHUE Ha YOBEIIKUTE PECYPCH B TypU3Ma U Jp.

[TpunoskeHneTo Ha Te3U MOCTHKEHUSI MOXKE Ja MOJA00pU TEeopHusTa M yIpaBlIeHCKaTa
IIpaKTHUKa B CTpaHaTa.

7. OCHOBHM KPUTHYHHU 0€JI€KKH U MPENOPbKH

JoOGpoTo mo3HaBaHe Ha mpoOieMuUTe U J0OpUTE MpPaKTUKM B o0JacTTa Ha
YIPaBICHCKUTE MPOIECH W YOBEIIKUTE PECYpCH, YMEHHSTa 3a SCHO (GopMyITupaHe Ha
M3CIIEIOBATENICKH TPOOJIEMH, aHAIM3MpPaHe, CUCTEeMaTH3UpaHe W KPUTUYHO OCMUCIISTHE Ha
KJIACHYECKUTE W HOBHTE TCOPHUH M KOHIIETIINH, KOHCTPYHUPAHE Ha M3CIICIOBATEIICKH arapar,
MPOBEXKIAaHE HA EMIHPUYHU HU3CJIECIBAHUS, APTYMEHTHPAHU H3BOJIU W OOOCHOBaBaHE Ha
MIPEeTIOKEHUS 32 TOJOOpPEHNEe Ha YIpaBlIeHCKATa MPaKTUKa Ype3 KOMIIETEHITUH, UMUK Ha

PBKOBOAUTEIS M CTHJI HA YIIPaBJIEHUE, Pa3paOOTEHUTE MHOKECTBO MOJIEIIH, Ca JJ0KA3aTEeJICTBO



3a MOCTWIKEHUATA Ha Jo1. N-p Mwmiena dununoBa Ha MOJIETO HAa HayKaTa W IMpaKTHUKaTa.
[ToxenaBam i a MPOABIIKY J1a paOOTH BCE TaKa BCEOTIAHO M EHTYCHA3UPAHO 3a Pa3BUTHETO
Ha HayKara, IpaKkTUKaTa 1 00pa30BaHUETO, 3 OIIIE MO-TSICHOTO UM COJIM>KaBaHe.

8. 3akiaiouenue

Kanaumarst 3a akaieMrUuHaTa JJIbXKHOCT ,,ipodecop’ Musnena Owimmnosa € JOKTOp U
noreHt B O3V ,,H. Puncku®. HeitHOoTO MpodeCHOHAIHO U aKaJieMUYHO Pa3BUTHE € B 001acTTa
Ha 00siBeHus kKoHKypc. HayunaTta mpoaykuus Ha nou. OuiaunoBa € B 0COOCHO aKkTyajiHa 3a
CTpaHaTa W WKOHOMHKaTa cdepa, KOSITO € ,HUIIa“ 3a IOJI30TBOPHA HEWHA H35iBa KaTo
n3cienoBares. Ta3u HeltHa U3siBa OLICHSIBAM CHJTHO TTOJIOKUTEITHO ¢ apryMEeHTa, 4e o0oraTsBa
TeopusATa, MPAKTUKaTa U OOYYEHHETO MO MpobiieMaTHKa C JUPEKTHA OpPHUEHTAlUs KbM
Pa3BUTHETO HA YIPABJICHCKUTE MPOIECH B OPTaHU3AIUUTE U HA YOBEIIKUTE PECYPCH, C aKI[EHT
BBpPXY NpOUIBT U KOMIETEHIIMUTE HAa pbKOBOAUTENsA. MiMaMm ocHOBaHHME Ja OIEHS JOII.
OunrnoBa KaTo U3rpajieH u3cjieqoBaTell, MpenoaaBare; U KOHCYJITAHT.

C ybOeneHocT naBaM IMOJIOKMTENHA OLEHKA Ha ISUIOCTHATAa JIEHHOCT Ha JOL. J-P
Munena @ununosa, KOSTO OTTOBaps HAITBJIHO HA M3UCKBAHUATA HAa 3aKOHA 3a Pa3BUTUETO Ha
akazeMuuHus chctaB B PenyOnuka bearapus, na [lpaBunHuka 3a HETOBOTO MPUIIOKEHHE,
kakTo U Ha [IpaBuiIHKKa 32 TPOBEKAAHETO HA KOHKYPCH 33 MPHUI00MBaHE HA HAYYHU CTETICHH
M 3a 3aeMaHe Ha akaJeMUYHU IbkHOCcTH B FO3Y.

ToBa MU 1aBa OCHOBaHHE 3a MOJIOKMTEJIHO 3aKJII0UYEHUE U C IIhJIHA YOeJIeHOCT 1a
MOAKpENsl KaHauJaaTypara 3a u3bopa Ha 1o1. 1-p Mwuiiena ®dunumnoBa 3a 3a€MaHETO Ha
aKaJeMUyHaTa JIbXKHOCT ,,qmpogecop” B O3V [ H. Puncku® mo HayyHata crenquaiHOCT
,2AkoHoMuka wu ympasieHue (YCBbBBPIIEHCTBaHE Ha yIpaBlICHCKAaTa IEHHOCT Ha

PBKOBOJIUATEIS ) .

Codwms, 20.08.2020 .
Hommme: ....ooovvviiiiiiii i,
(mpod. n-p Jlanka bopucosa)



SOUTHWEST UNIVERSITY "NEOFIT RILSKI" - BLAGOEVGRAD
FACULTY OF ECONOMICS - DEPARTMENT OF MANAGEMENT AND MARKETING

OPINION
By Prof. Lalka Borisova, PhD
International higher Business School - Botevgrad,

Science Specialty: “Economics and Management (in industries)”

ON: Competition for the academic position of "professor" in a professional field 3.7.

Administration and management, scholar ¢ specialty "Economics and management"

(Improvement of the managerial activity of the head)

1. Information about the competition

The competition was announced for the needs of the Department of Management and
Marketing on the grounds of Art. 4, para. 2. from ZRASRB and decision of FS of the Faculty
of Economics (Minutes Ne 9/30.06.2020) | participate in the scientific jury of the competition,
according to Order Ne 977/03.07.2020, of the Rector of SWU "N. Rilski".

2. Brief information about the candidates in the competition

According to the announced competition for "professor” in the scientific specialty
"Economics and Management (Improving the managerial activity of the leader)", strand 3.7.
"Administration and Management” at SWU was presented by one candidate - Assoc. Prof.
Milena Filipova, PhD, Head of Department and Lecturer at the Department of Management and
Marketing at SWU. The documentation presented, and especially the works of the candidate,
her development as a researcher and teacher, allow me to formulate a positive characteristic
and opinion on the application of Assoc. Prof. M. Filipova. This is supported and justified by
the statements and considerations set out in the lines that follow. The development of her
creative biography eloquently shows the concentration of research in a well-structured direction
in the areas of management processes and the role of the leader.

3. Fulfillment of the requirements for holding the academic position

The Card of fulfillment the quantitative requirements for occupying the academic
position of "professor” has been filled in correctly, having achieved almost twice the required
threshold of 550 points. The candidate meets the Compulsory Conditions under the Law on

Academic Personnel Development in Republic Bulgaria and has covered the Additional



requirements in accordance with the Law and the SWU Regulations for its Application. The
familiarity with the scientific production presented at the competition impresses with the
achieved purposefulness, analyticity and criticality of the issues addressed, as a priority related
to the above mentioned problems. In the competition for the occupation of the academic
position "Professor”, Assoc. Prof. M. Filipova has presented 39 publications.

4. Assessment of the applicant's educational activities

As a University teacher, Assoc. Prof. M. Filipova, PhD, shows a very good
development:

e Orientation to current and significant thematic areas of teaching;

e The results of the development of the teaching activity of Assoc. Prof. M. Filipova,
PhD, proves practically the necessity and effectiveness of a close connection and dependence
between research and teaching, which is of increasing importance for individual contribution
to education today.

The courses taught are related to the problems of the announced competition for the
occupation of the academic position "Professor":

1. Bachelor Curriculum: Leadership and leadership competencies; Anti-crisis
management of the enterprise; Management decisions; International Business;

2. Master Curriculum: Leadership and leadership competencies; Management in a
global environment; Anti-crisis management of the enterprise; Management decisions;
International Business;

3. PhD Curriculum: Economics and management (industry).

The above disciplines show that she has many years of teaching experience in the
problems of management: leadership and leadership competencies; management decisions;
crisis management; international business - a broad scientific spectrum in the three levels of
education.

Participation in a number of projects - national and international. Recognition for Assoc.
Prof. M. Filipova is her membership in various organizations and unions, like: the Union of
Economists in Bulgaria, the Association of Teachers of Economics and Management, Rhetoric
Society of Europe (RSE), the International Association for Sustainable Development and
others.

My assessment of the academic literature by the candidate for professor is also positive.
They are a certificate for responsible and professional attitude of Assoc. Prof. Filipova towards

education of students (bachelors and masters) and at the same time an expression of creative



learning activity over the years. There are 3 PhD students successfully defending the ESD
"Doctor"” (2 in the process of training).

Scientific publications, as well as participation in a wide range of research projects, are
strongly reflected in the teaching and learning of students and provide a close link between
education and business.

My overall assessment of the teaching activity of Assoc. Prof. Dr. M. Filipova is that

she meets the SWU criteria for occupying the Academic Position of "Professor”.

5. Short characteristics of the presented scholar papers/publications

Assoc. Prof. Filipova's scientific production does not contain any weaknesses that would
diminish its good quality, I positively appreciate the style of the narrative. In synthesized form
in the publications, I highlight and positively evaluate the following points:

e  Submitted posts do not duplicate each other. A part of them is made in co-authorship.
| define the monographic work (The profile of the manager in the enterprise) as a novelty in the
specialized scientific literature, the scientific value of the work is reflected in a number of
directions, including: the leading concepts for the role of the manager for the efficiency of the
enterprise are analyzed; a model for the development of managerial competencies has been
developed, structured by 5 main elements; The self-concept of the leader is substantiated as a
"system of self-perception”, a model is presented and it is concluded that it is a key condition
for the development of managerial competencies of the leader. The principles of management
are analyzed, as the summary that they increase his managerial potential. The conducted
empirical research is aimed at forming the image of the manager in the minds of the executive
staff, its charisma, strategies for long-term success are derived; the roadmap for the
development of the managerial competencies of the manager is outlined;

e The competencies of managers, management decisions, human resource
management and enterprise management in crisis situations are some of the most important and
current issues of modern economics, which Assoc. Prof. Filipova analyzes, as well as national
characteristics of corporate culture. A comparison between the thematic areas of the taught
subjects and the publications on the competition shows a clear connection between them, which
is indisputable merit for the rich information support of the educational process;

e The participation of Assoc. Prof. Filipova with scientific publications in scientific
magazines, abstracted and indexed in world-famous databases, in specialized studies,
characterized by topicality, problems and analytical-critical positions, subject of analysis are:
features of making strategic decisions in business; population and labor force within certain

territorial boundaries; increasing the competitive advantage of the company through



information services and support; interaction between the management style and the company
culture in tourism; the stress in the management process in the context of the socially oriented
economy, etc.;

e Particular attention in the wide range of scientific interests is paid to the new
capabilities of organizations to management processes, human resources, competitiveness and
entrepreneurship; corporate identity strategies; managerial style and organizational leadership
in the activities of the leader; the peculiarities of tourism management; leadership qualities and
the image of the leader; management principles and competencies, business etiquette, company
culture and CSR in training programs for managers, etc., aimed at achieving personal and
organizational excellence, efficiency in organizations;

e As a lecturer and researcher, Assoc. Prof. Filipova also works on issues related to
the problems and prospects in tourism - destination development: overcoming the social and
environmental constraints of tourism in Bulgaria; a decision-making model for limiting
environmental and social threats in tourism; the peculiarities of the qualification and training
of the human resources in the tourist enterprise, etc.

Prof. Filipova's research interest in management processes and human resources,
leadership, management competencies, entrepreneurship, tourism issues, is dictated by the
ability to integrate management styles and qualities of managers in order to achieve competitive
advantage and achieve efficiency. The profile of the manager in the enterprise, the
competencies for achieving image and charisma, the leadership qualities are a unique
combination of processes, procedures, people, management styles, competencies and
organizational culture.

The reference of the candidate for citation by other authors is correct.

6. Synthesis of the applicant’s major scientific and applied contributions

| accept the systematized reference for the scientific and applied contributions. The
Contribution report correctly presents the scientific achievements in the publications, that are
the author's credit. Author's methodologies have been developed, practical applied results have
been derived and conclusions have been drawn from empirical research in the theory and
practice in the field of management; the competencies of the manager in the enterprise are
classified by functional attribute; the criteria for evaluation of the image of the manager are
determined and the image of specific managers from the practice is evaluated; the specifics of
human resources management in tourism are emphasized, etc.

The application of these achievements can improve the theory and management practice

in the country.



7. Key critical notes and recommendations

Good knowledge of problems and good practices in the field of management processes
and human resources, ability to clear formulation of research problems, analysis, systematize
and critical understand of classical and new theories and concepts, design of research apparatus,
conduct empirical studies, argumentative conclusions and justification of proposals for
improvement of management practice through competencies, image of the head and style of
management, the developed numerous models, are a proof for the achievements of Assoc. Prof.
Milena Filipova in the field of science and practice. | wish her to continue to work so
wholeheartedly and enthusiastically for the advancement of science, practice and education,
and for their closer approximation.

8. Conclusion

The candidate for the academic position "Professor” Milena Filipova is a doctor and
associate professor at SWU "N. Rilski ”. Her professional and academic development is in the
field of the announced competition. Assoc. Prof. Filipova's scientific production is in a
particularly relevant field for the country and the economy, which is a "niche" for her usefulness
as a researcher. | appreciate this statement very positively with the argument that it enriches
theory, practice and training in problems with a direct orientation to the development of
management processes in organizations and human resources, with an emphasis on the profile
and competencies of the leader. | have reason to evaluate Assoc. Prof. Filipova as a well-
established researcher, lecturer and consultant.

I am convinced of a positive assessment of the entire activity of Assoc. Prof. Milena
Filipova, PhD, who fully complies with the requirements of the Academic Staff Development
Act of the Republic of Bulgaria, the Rules for its implementation, as well as the Rules for
Conducting Competitions for the Acquisition of Degrees and Academic Positions at SWU.

This gives me the base for a positive conclusion and with complete conviction to
support the application for the election of Assoc. Prof. Milena Filipova for the academic
position of "*Professor™ at SWU "N. Rilski ”in the specialty” Economics and Management

(Improving the managerial activity of the leader)”.

Sofia, 20.08.2020

Signature: .........coooiiiiii
(Prof. Lalka Borisova, PhD)



