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PestomupannTe HaydHHM MyOJMKAMH TI0 OOSBEHUs KOHKypC ca onucanu B CrpaBka 3a
HM3IIBJIHCHHE HA MUHHMAJIHUTE HAIMOHAIHU M3WUCKBaHMA 110 4. 20, ain. 2 u 3 ot 3PACPb u
nonajaT B CJICTHUTE KaTEeTOPHH:

- MoHorpaduu — 2 6p. (1 xabunuranroHeH TPyN)

- y9eOHUIU 1 y9eOHU ocodus — 5 Op. (B ChaBTOPCTBO).

- CTAQTUU ¥ JIOKJIa]IU, TyOJIMKYBaHU B HepeeprupaHu CIIMCaHUS C HAYYIHO PElEH3UPaHE HITN
myOJIMKyBaHM B pEJAKTUPaHW KOJEKTUBHM TomoBe —25 Op. (6 Ha uyxna e3uk; 8 B
CHaBTOPCTBO).

Momnozpaghuu:
. XABHIIUTAIIHOHEH TPY/] - MOHOI'PA®UA

1.XABWJINTAIIMOHEH TPY/ - MOHOI'PA®USI

KAHEJIOBA-LIEXOBA, M., JUATHOCTHIIUPAHE HW VYIIPABJIEHUE HA
OPITAHU3AIIMOHHATA KYJITYPA HA YUYWIMIIETO [ISSN 987-619-239-293-2
Monorpapusa Codusa: Asanrapa Ilpuma.2019r., Hayuonanuna o6uoénuomexa ,,Ce. ce.
Kupun u Memoouui“, Cogpusn

Monorpadusara uma 3a el Ja OTKPOU MOHATHETO "ympaBieHHEe" MOXKe J1a ce pas3riexnaa u
Karo mpouec (Ha OCHOBaTa Ha KHOEpPHETHMYHHUS MOJIXOA, Oe3 OT4YuTaHe Ha
B3aMMOOTHOLICHUETO MEXY eJEMEHTUTE Ha CHCTeMaTa M OLIeHSIBAaHE Ha MOBEJICHHETO UM
caMO BbB3 OCHOBa Ha MH(pOpMalIMATa 3a TAXHOTO CHCTOSHHME M (DYHKIIMOHHpAHE), U KaTo
JIEWHOCT (C OTYMTaHE Ha B3aUMOOTHOIICHHUSATA MEXIY CIIEMEHTHUTE Ha cucTemara (MEeXIy
cybexkta u oOekta Ha ynpasieHue). OTHOIIEHHETO MEXJIy YINpaBiIeHHE U OpraHHu3alus,
yIIOTpeOeHO BBB (DYHKIIMOHAIEH ACTEKT, € OTHOIICHHWE Ha IUI0 KbM YacT, Thil KaTO BCSKa
(GbyHKIMS Ha elHa cucTeMa (a TyK opraHmsanusaTa € GQyHKIus Ha cucteMara "ympasieHue") e
9acT OT LSUIOTO, T. €. OpPraHU3aluATa € 4acT OT ChABPKAHUETO Ha paboTara IO yIpaBICHUE
Ha cucTreMara.B KOHTeKCTa Ha ynpaBJIeHHETO Ha OpraHU3aMOHHATA KYJITypa Ha YYHIIUIIETO,
MOHOTpadusiTa HacOYBa BHUMAHHETO KBbM CJIOXKHOTO OOEAMHSBAaHE HAa HOPMH, IOBEICHUE,
LIEHHOCTH, BSIPBAHUS U CTPEMEKHU, KOMTO C€ MpUeMaT U MOAIbpXKAT KAaKTO OT OpraHU3aIusITa
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KaTo I15U10 (B cay4asl yYHINIIETO), Taka U OT HEHHUTE ChTPYAHUIIN.

SIcHO ca ouepraHu MpOOJIEMHUTE MOJETa HA pas3riekJaHaTa Hay4Ha 00JacT B KOHTEKCTa Ha
MOJIEpHUSI MEHUKMBHT Ha oOpa3zoBaHueTo. DOpMylMpaHHU ca BOJACIIUTE MPEANOCTaBKU U
¢dakTopu 3a TosBaTa Ha OpraHU3allMOHHATAa KYyJATypa, I[030BaBalku C€ Ha HAJIWYHUTE
TEOPETUYHH CTPATETUH, KOHIEHIUN, CUCTEMH U CTHJIOBE HA yIpaBjieHHE. AKIIEHTHpa c€ Ha
Hal-BaXHOTO TOHSATHE, ChOOpa3HO crenuuKkara Ha M3CJICIBAHETO, & UMEHHO IOHSATHETO
,,OpPTaHU3AIMOHHA KyATypa™“ M ce OOOCHOBaBa apryMeHTHpaHo 3a ToBa. OdepTaHu ca
OCHOBATEIHO (HMIOCO(CKUTE, KYATYPOJIOTHYHHUTE, ICUXOJIOTUYECKUTE, COLUOIOTMYECKUTE U
YIPABJICHCKUTE HM3MEPEHUsI Ha MOHSATHUETO. TEOpeTUYHO C€ MHTErpupar U MO-HOBUTE 3a
o0pa3oBaTeNHUs MEHUDKMBHT TOHSTHUS, KATO ,,KVIMYPMEUKsvp™, ,,cmekxoi0vpu, KOUTo ce
OTHACST JI0 U3TPAXKIAHETO HA OpraHU3AIMOHHATA KYITypa, HEHHOTO YIPABJICHHUE U MPOMSHA.

Jln3aliHbT HA €MIMPUYHOTO (C XapaKTep Ha JMAarHOCTUYHO) M3CIEABaHE € OYepTaH SICHO U
TOYHO Ype3 CHOTBETHUTE CTPYKTYpPHH KOMIOHEHTH. OHATIeIIBaHETO Ype3 peauiia Tabauiy U
¢burypm monmoMara BB3NPUEMAHETO Ha TEOPETHYHHUTE IIOCTAaHOBKH, OTroBaps Ha
M3HMCKBAHUATA 32 [I03HABATEJIEH U €CTETUUECKU XapaKTep Ha HarJlaJuTe.

MouorpaduueH Tpya cbabpxka 240 cTp. medaTreH TeKCT U € CTPYKTypHUpaH B MpPEarosop, 4
IJIaBU, 3aKioYeHne u Oubimorpadus, mpencraBeHa nudepeHIUpaHo: 68 HM3TOYHMKA Ha
Kupuinia, 73 Ha jatuHua U 31 MHTEpHET-MO3UIUH.

2. IYBJIUKYBAHA MOHOI'PA®USI, KOATO HE E IPEJICTABEHA KATO
OCHOBEH XABMJIMTAIIMOHEH

KAHEJIOBA-IIIEXOBA, M., ABTOHOMHA H OPITAHU3AI[HOHHO PA3BHTHE HA
YUYHIIHIHIETO, Knuza bul 2011 Cogusn: Asanzapo Ilpuma.

ISBN: 978-954-323-836-1 Yuunuwa - ynpaenenue u opeanuzauyus .0opazosanue u
npoceema - ynpaenenue u opeanuszayusa 371.07 37.014 COBISS.BG-1D 1240091876, bK
2012/4 Kn 214 Hayuonanna o6uonuomexa 'Ce. ce. Kupun u Memoouii', Coghusn

MonorpauuHUAT TPy € TOCBETE€H A8MOHOMUS U OP2AHU3AYUOHHO pazeumue Ha
yuunuwemo.CpIIECTBYBAT DPA3IMUYHU TMOAXOAM UM BB3MOXKHOCTM 3a H3y4YaBaHE Ha
JeleHTpanu3alusaTa Ha YYMIUIIHOTO oOpa3oBaHue. ChIIECTBYBAT JBE CXBAlllaHUA 3a
LEHTPAIN3alUsATa — TECEH U INUPOK. B TeceH CMUCHII ce MMa NpeABU TEXHUUYECKUTE aCIIEKTH
Ha JeleHTpaiu3anusTa. Te ce oTHAcAT 10 YIMpaBJICHUETO Ha YYMIIMIIHOTO 0oOpa3oBaHue, 10
JIeNIETUPAHETO Ha ITBJIHOMOINUS (TpaBa, 3aqbJDKEHUS M OTTOBOPHOCTH) Ha OTACITHHUTE
HepapX1UHU HUBA Ha YIpPaBJIeHUE, B T.4. U JACLEHTPAIN3ALUATA JO PAaBHUILE YYUIIHILE.

B mmpok cMuChI JeneHTpanusanusaTa ce CBbp3Ba CbC Ch3AABAHETO HA BBTPEIIHU U
BBHIIHH YCIIOBUS 32 IPEIOCTaBsIHE Ha 00pa30BaTeNIHU YCIYTH OT YYMIMIIHUTE OPraHU3alllu.
Nnu  oT mNONWUTUKO-aIMUHUCTPATHBHA TIJIEJHA TOYKa, JElLEHTpalu3alusaTa O3HauaBa
npepasnpeiesieHue Ha MIBJIHOMOIIMS 32 B3€MaHe Ha PEelIeHUs OT YIPaBJIEHCKUTE pPaBHUILA B
oOpa3zoBaTenHara cuctema. QDOKyChT Ha U3CIEJBAaHE € HACOYEH KbM aHaTU3bT Ha
Mpe/ICTaBEHUTEe B CBhBPEMEHHATa Hay4dHa JUTepaTypa MOAXOIW KbM pa3OupaHeTo U
ONMCAaHMUETO HAa YYWJIMILETO, [TO3BOJISIBA /1a C€ HAIPaBHU U3BOJA, Y€ B MOCIECIHUTE FOJUHU, B
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pe3ynTaT Ha pPa3NpOCTpPaHEHHUETO Ha UJEUTe Ha MEHU/DKMBHTA KaTo Teopus Ha
yIIpaBJIEHUETO, Ha JAEMOKPATU3AIMATa Ha 00pa30BATEIHUS MPOLEC U JICHECHTPATU3AMITA U
nuBepcuUKanuATa  Ha  yYWIMIMHOTO  OOpa3oBaHME; Ha  pa3IIMpSBaHETO  Ha
CaMOCTOSITETHOCTTa M aBTOHOMHOCTTA HAa YYHMJIUIIETO; Ha W3MEHEHUETO Ha COIHMaliHaTa
MOpBYKa 32 CPEAHOTO 0O0pa3oBaHUE U JIEUCTBUETO HA MHOTO JPYTd OOLIECTBEHH MPOMEHH —
Ma3apHO CTOMAHCTBO, MOJUTHYECKU TUTypATH3bM, CBPOMHTETpaIlus, Tioldanu3amus u ap —
HACTBIIMXA CHIIECTBEHN U3MEHEHHs BbB BB3TJICAUTE Ha Hay4YHaTa OOLIHOCT U MPAKTHUIIUTE 32
YUWJIMINETO KaTo coluaneH ¢eHoMeH. Pa3mmpsBaHeTo Ha aBTOHOMUSTA HA YUWIIMINETO B
YCIIOBUSITA HA JICLIEHTPAIM3UPAHOTO YIPABICHUE HA CPEAHOTO OOpa3oBaHHE IMPEIU3BHUKBA
CTpaxoBeTe HAa aIMUHUCTPATUBHATA CUCTEMA H CE€ SIBSIBA ,,IPEITBPHA KAMBK™~ 32 MPOBEKTAHUTE
oOpa3zoBatenHu peopMH U 32 MOJIEPHU3UPAHE HA 00Pa30BAHUETO B €BPONEHCKH KYATYpeH M
IIEHHOCTEH KOHTCKCT.

bnuzo nBe neceTuneTus yrnpaBieHHETO Ha YYHIMIIHOTO 0Opa3oBaHUE ce cOTbCKBA C
Ipelr3BUKATEICTBAaTa Ha JEMOKpaTu3aluaTra Ha o00pa3oBaTeJHUA Hpouec U C
HE0OXOIMMOCTTa OT pa3lIUpsIBaHEe HA MBIHOMOIIMATA HA YYWIMIIHUTE OPraHU3AIMH KaTo
I'bPBO OCHOBa Ha oOpa3oBarenHara cucrteMa. [IpobnemMbT € B HamupaHETO Ha OajaHca
MEXIy [EHTPAIU3UPAHO U JICHEHTPATU3UPAHO YIIPABICHNUE HA YYWIHUITHUTE OPraHU3alluy U B
AWJIeMAaTa — aBTOHOMUS — 3aBUCUMOCT /peryiupaHe, periiaMeHTupane/ Ha (PYHKITMOHHPAHETO
Y Pa3BUTHETO HAa YUUIHUIIETO.

Ome B 30para Ha mosBaTa Ha ylpaBieHCKara Hayka AHpu Poifon mocouBa, ue
LEHTpaTu3alusATa KaTo TakaBa He MOXKe Ja ObJe MpueTa WIM OTXBBbpJICHA MO BOJATA Ha
PHKOBOJIUTENSI WM B 3aBUCUMOCT OT OOCTOSTENCTBAaTa. [s ChHIIECTBYBAa OOCKTHBHO B
ynpasieHuero. [IpobneMbT ce 3akitouaBa B ONPEEIIIHETO Ha MspaTa Ha IEHTpaIM3alusaTa
WIM JICHEHTpalu3alusiTa, NpUEeMIIMBa 3a JaJicHa CHUCTeMa, BEIOMCTBO, OpraHU3aIlus,
WHCTUTYIUS, Y4pexaeHue. MHoro ca (axkTopuTe, BIUSCIIM HAa CHOTHOIICHHETO MEXKIY
[EHTPATU3AIUS U ICTICHTPATU3AIIS.

Upe3 Tazu KHMra M aBTOPHT, U YUTATENST MPUAOOMBAT HEIIO HOBO, 0OOrarsBar ce
JyXOBHO C HOBH WJICH 3a MPOMSHA Ha YYHIIUIICTO IO MTOCOKA HAa HEroBaTa aBTOHOMHOCT U
WHOBATHUBHOCT.

[Tpemnaranusat B MoHOTpadusaTa MOJAEJ HA HHOBAIMOHHO PA3BUTHE HA YYUJIHILETO
e Oe3cropeH ycmex KaKTO 3a aBTOpa Ha KHHWraTa, Taka Ha HOBOCH3/aBallaTa ce Teopus Ha
o0Opa3oBaTeHusl MEHUDKMBHT. BOrarcTBOTO OT TEOPETHYHHU, EMITUPHYHU U MPHIIOKHU HJIEH,
ChIBPIKAIM Ce B KHUTAaTa OTKPUBAT J00pa MepcrneKTuBa 3a TpaHchopMupaHe Ha YUUITUIIETO
OT MeXaHWYHa, MpodecHoHATHA OIOPOKpaIsi, KbM KAueCTBEHO HOBAa OPTaHU3AIMOHHA
CTPYKTYpa, KOSTO J1a CTUMYJIHpa Pa3BUTHETO Ha 00pa30BaTEIHUS MPOIEC U MPHIATAaHETO Ha
paznuuHu oOpa3oBaTeaHU Mojenu. Ta3u TpaHchopmalus € HEBb3MOXKHA 0e3 CMsHa Ha
MoJieTla Ha BBTPEUIHO YUYWIHMIIHOTO YIPABICHHE W TOJATOTOBKaTa Ha NpodecHOHATHU
MEHUDKBPH U JTHJICPH.

O6pa3oBanne u MeHWDKMBHT! [leneHTpanu3anus # YJYWIMIIHA aBTOHOMUS!
CwBMectumu i ca? [la, ako ce 0cBOOOIUM OT poOCTBOTO HA MEXaHUYHUS PALIMOHAIU3BM, OT
HACJIOCHUTE W KyMYJIATHBHO HATPYIAHW CXBAIlaHUS, CTEPCOTHUITH, WHEPIIHS, MEHTATHOCT U
KYJITypa, 4e¢ 00pa30BaHHETO € MOHOIIOJI Ha MeJarornyeckara Hayka, a YYMIUIIETO € TOJKOBa
crenupuIHa HWHCTUTYIHs, Y€ HE TNPWINYa HAa HHUTO €IHA COIMaJHA OpTraHW3aIusl.
CpBpeMEHHOTO 00pa30BaHKE U YUMIIHIIETO HA 21-BH BEK C€ HYXKAASIT OT KAYECTBEHO HOB THUII
PBHKOBOJIUTEIM W YYUTENIH, KOWTO HE caMoO Ja TI03HaBaT 3aKOHOMEPHOCTHUTE Ha
oOpa3oBaTenHusi U y4eOHO-BB3MUTATEIHUS MPOLIEC, HA MPENOJAaBAHETO W YYEHETO, HO U Ja
ObJIaT TBOPIM Ha TO3H MPOIIEC.
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Crapara makcuma ,,BCEKHM Y4YHUTEd MOXKE Ja ObJe YUWIMILIEH PBKOBOAUTEN €
cBoeoOpa3eH apxam3bM B OOLIECTBOTO Ha 3HaHMETO. Jla CM PBKOBOIUTEN HA YUWIMIIE €
npodecus. YuuiuiieTo B Halle BpeMe HsAMa HYXJa OT [AacMBHU TpaHCIATOPH U
U3IBJIHUTENN Ha 4Yy)KJa BOJIA, 3alO0BEIUM M pasloOpekAaHUs, a OT NPOo(ecCHOHAIHU
MEHUIKBPH 1 PHbKOBOJUTENH — JIUJCPH.

1. HAYYHH ITYEJIHKALIHH (CJIE/J ITPH/IOBEUBAHE HA OHC "JJOKTOP")

1. KAHEJ/IOBA-IIIEXOBA, M., OPITAHU3AIIUHOHHATA KYJITYPA B YYUH/IUIIIE
KATO HHCTPYMEHT 34 KOJIEKTHBHA MOTHBAILIUA, ,,Organizational Culture at
School as an Instrument of Collective Motivation"Mariana Shehova Kanelova - assistant,
South - West University "Neofit Rilski** - Blagoevgrad 2015 Yuueepcumemcko
uzoamencmeo ,,Ce. Knumenm Oxpuocku' ISBN 978-954-07- 3946-5

B nHacrosmoTo u3cienBaHe ce pasmiiexaa NPeIu3BUKATEICTBOTO 3a IpUJIaraHe Ha
TeopHsiTa U IpakTUKaTa HAa MOTHUBALMATA B PA3IUYHU OPraHU3alMOHHHU KYJITYpHU CpEIU.
N3cnenBanero 0OsSCHsSBa OpraHM3alMOHHATA KyJITypa KAaTo WHCTPYMEHT 3a KOJCKTHBHA
MOTHBAIIMS B y4WwiIHIIHATa opranuzaius. OOOCHOBaHM ca TMPHUHIUIKNTE HAa KOJEKTHUBHATA
MOTHBAIIMS B OPraHU3allMOHHUTE KYATYpH 1o Tunojorusata Ha Kum Kamepsh u Poospt Kynn
— KJAHOBA, AaJXOKpaTU4Ha, I[a3apHa, HepapxuuyHa. dopmynupaHu ca MNOAXOAU 3a
MIPUJIOKEHUETO Ha ChIBPIKATEIHUTE U MIPOLIECYATHUTE MOJIETH 32 MOTHBAIIMSI Ha IEPCOHAA B
KOHTEKCTa Ha YYWIMILIHATa KyiaTypa. Besdka eaHa opranmszanus MpuTekaBa CBOSI KyJITypHa
crierduKa, KOsITO s OTIMYaBa OT OCTaHAIUTE. Ts ce € YTBhpAWJIA B TCUCHUE HA BPEMETO U
3aTOBa TPYJIHO C€ MpPOMEHs. AKO Ce MO3HaBaT HEMHUTE €JIEMEHTH U TEXHHUTE MPOSIBICHUS,
TOBa O yJIECHUJIO YCIIEUTHOTO Pa3BUTHE HA JlaJieHa KyJITypa.
YyunumniHata opraHu3anus MOXe Ja c€ OMHINe KaTo crenu@uyuHa cucTeMa OT OTHOIICHUS,
KOSATO C€ Yy4M, KOSATO C€ aJanThpa M H3MO0J3Ba XOpara, NPUHAAISKAIIM KbM €IHa
opranu3anusi. OCHOBHUTE XapaKTEpUCTUKM HaA YYWIMIHATA OpTraHM3alus MoraT Ja ce
CyMHpaT 1o cieAHus HauuH. Karo Bcsika apyra KynaTypa, KyjlTypaTa Ha OpraHu3alusTa ce
ch3ZaBa OT XopaTa U TS MOXe Aa ce u3ydyaBa. OOMKHOBEHO T c€ pa3BUBa MHOTO OaBHO.
CrpllecTBYBaT OCHOBHHM TPEANOCTaBKH, KOWUTO pa3leisAT UWICHOBETE Ha YUYWIHMIIHATA
OpraHm3alys ¥ KOUTO OKb3BaT HEMOCPEACTBEHO BIMSHHE HA HeilHaTa e(h)eKTUBHOCT.

2.KAHEJIOBA-IIIEXOBA, M., H3CIEJIBAHE HA OPI'AHU3AI[HOHHATA
KYJIITYPA HA YYH/IHIIIETO 11O THUIIOJIOTHATA HA XAPHCHH H XEHJ/THU,
Yuueepcumemcko wuzoamencmeo ,,Ce. Knumenm Oxpuocku' Study of the school
organizational culture according to the Harrison and.Handy typology Mariana Shehova-
Kanelova - assistant, South - West University **Neofit Rilski** — Blagoevgrad 2015 ISBN
978-954-07-3946-5

B TO3uM gnoknam ce ChIbpKAT KOHKPETHU pE3YNTAaTH OT MPOBEIECHO EMIIMPUYHO
u3cieBaHe 3a MJEHTU(UIUpaHe HA OPraHU3ALMOHHUTE KYITYpPH B Pa3IMYHU YYWINIIHU
OpraHu3alMM KaTo € U3I0JI3BaHA TUIIOJIOTHUATA 32 OPraHU3allMOHHATa KYITypa B YYWIINILE HA
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XapucbH/XeHnu — KyaTypu, tan ,,Bmact®, ,Poms“, ,3amaua®“, u ,Jlngnoct®. Jokmagpt
ChABpKA OCPEAHEHHU pEe3ylITaTH HAa PEAJHUTE U JKCIAHWUTE KYITYpU CIIOpE] OLICHKaTa Ha
U3CIEABAaHUTE TPYNU PECIOHACHTH, BKIOYEHM B M3BaJKaTa. AHaJIU3bT Ha PE3YyJITaTUTE
[I0Ka3Ba, Y€ B M3CJICABAHUTE YUMJIMILA c€ Ha0JIt0jaBa XOMOT€HHOCT Ha KyATypuTe 0e3 aa ca
YCTAaHOBEHU 3HAYUMMHM pa3iIUMKA 110 OTHOLICHWE Ha JAOMUHUPAHE W XOMOIEHHOCT Ha
KYJITYPHUTE OPHEHTALMM HA pecrnoHAceHTUTe. M3cieaBaHeTo ce OCHOBaBa HA OYEPTAHUTE B
METOAMKaTa Ha aBTOPUTE JBE U3MEPEHUs — LIeHTpanu3anus 1 Gpopmanuszanus. Beska ot Tax e
C HUCKA M BHCOKA CTEIIEH Ha IPOSABJICHHE B YYMJIMIIHUTE OpraHu3anuu. TUmojoruara Ha
XapuceH 1 X€HIU € €JHa OT HAl-TIOIYJSIPHUTE TUIIOJOTHH 3a OpraHU3allMOHHATa KYITYpa,
KOSATO € 000CHOBaHA OT XapUCHH U MTO-KBCHO Pa3BUTa OT XeHAU. TS BKIIOUYBA IBE U3MEPEHUS
— HeHTpaau3auusa M (opmajau3anus — BCAKa OT TAX € C BHCOKA WJIM HUCKA CTENEH Ha
IposiBJICeHUE B opraHusanusaTa. dopmanmsanusara IIOKa3Ba A0 KakBa CTENEH IIpaBUIIATa,
IIOJINTUKNATE U IPOLEAYPUTE ONPENEIAT NCHHOCTH B OpraHM3alMATa, a LEHTpaau3anusaTa —
KOJIKO BJIaCT € KOHILICHTPMpaHa BbB BHCIUIUTE HMBAa HA OpPraHM3alLUsATa, CbOTBETHO KaKBU
TUIIOBE pELIEHUs ce€ B3eMaT B pa3NuyHuUTe HUBAa. KoMOMHMpaHeTO Ha JBeTe BOJM [0
000CHOBABAHETO HAa YETUPH BHUJIA KYJITYpPHU: BIACT, pOJIs, 3a/1a4H, IMYHOCT.

3. KAHEJ/IOBA-IIIEXOBA, M. /IUATHOCTHKA HA OPIAHH3AIIHUOHHATA
HHATOJIOTHA H JUCOYHKIHH B KYJITYPATA HA YYUH/IHHIETO cmp. 98-
105cmp. Jluynocmuo pazeumue Ha y4YeHUUUmMe 6 CHLEPEMEHHOMO 00pazoeanue u

oowecmeo (TOM VII) Ynueepcumemcko uzoamencmeo ,,Heogpum Puncku® 2015 ISSN
1314-1996

Cratusta “ Mooenu 3a usyuasane u ynpasienue Ha OpeaHusayuoHHama Kyamypa’ oOChXKAa
BBIPOCUTE 3a TpaHcpopMmanusTa Ha oOpa3oBaTelHaTa cpeAa 3a IpOMsHA B
OpraHMsalnyoHHaTa KyaTtypa. IIpenu ga ce roBopu 3a u3rpakaHe Ha KOHLENTYaleH MOJEI 3a
yIpaBI€HUE Ha OPraHU3alMOHHATA KyITypa, € HEOOXOIUMO Ja Cc€ IO3HABAT HAKOU
TeopeTuyHH Mozienu. TpsOBa na ce oTOenek u, ye YecTo Te ce pasriiexaaT U KaTo MOJENH 3a
ynpasienue. To3u NOAX0A HE € MPaBWIIEH, IPEACTaBs NaCMBHATA CTpaHAa HA pa3iIeKIaHMs
¢denomen. Enun ot Hail-nonynspHUTE B CHEHMAIM3UpaHaTa JITepaTypa Mojed € MOAETbT Ha
Enrap Ileiin. Tol BKIrOYBa TpU HUBA U CE IPEACTABS IO CJIEIHUs Ha4MH: He € Bb3MOXKHO 11a
ce paz0Oepe CBHIIHOCTTa Ha OpraHU3allMOHHATa KyJITypa, 0e3 Ja ce Mo3HaBaT MOCOYEHHUTE
OCHOBHHM €JIEMEHTH. B moBeudeTo cilyyan Te ca HEOCh3HAaTH M HE MOrar Ja Ce€ pasriexiar
U30JIMpaHO €IMH OT JaApyr. Hanpumep doBemkara CBIIHOCT 1€ BB3AEUCTBA BBPXY
MEXITYIMYHOCTHUTE OTHOLIEHHS U IIl€ ONpeNelu TeXHUs Xapakrtep. Te e ce BIMSSAT U OT
IIPOMEHUTE BbB BBHILIHATA CPEAA HA OPraHU3aLMITA

4. KAHEJ/IOBA-LIIEXOBA, M., PEJIAIIUATA MEX]]Y CHCTEMATA HA
PBKOBO/JCTBO H OPIAHU3AIIHOHHATA KYJITYPA HA YYU/IHIIETO 143-
154cmp. Jluunocmno paszeumue Ha y4deHUUUmMe 6 CHEPEMEHHOMO o00pa3oeanue u

oowecmeo (TOM VI) Ynueepcumemcko uzoamencmeo ,,Heopum Puncku® 2013 ISSN
1314-1996
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PESIOMETAHA HAYYHUTE NNYBJIUKALIUHA (2001-2020)
2n.ac.0-p Mpuana Illexosa-Kanenoea

CratusitTa aHanu3upa BJacTTa KAaTo CUCTEeMOOOpasyBalla KaTeropus Ha yIpaBleHUE Ha
conuamHute opranuzanuu. CoIUaTHUTEe OpraHu3aluu, B T.4. W 00pa30oBaTEIHUTE
OpraHu3aliy ChIbpPKAT B ce0e CU MHOTOOPOMHM KyNTypHU KOMIIOHEHTU. EdexkTuBHOCTTA Ha
yIpaBJIeHCKaTa JEHHOCT 3aBHCH OT TOBA, JOKOJKO YE€CTO M B KakbB 00E€M ce M3MOJI3BaT
CHILIECTBYBAILIUTE CTEPEOTUIIM — INA0JIOHHW, KIUIIEeTa, KaIblOU Ha MoBelaeHue. Te3u
CTCPEOTHUIIH OTPAaHWYABAT PBHKOBOJAMUTEIN W CHTPYJHUIM B O0JIacTTa HA TBOPYECTBOTO,
BB3IPENATCTBAT BHEAPSBAHETO HA HOBOBBBEACHUS, IIPEOIOJISIBAHETO HA KPU3UCHU CUTYAaIlUH,
Ch3/1aBaHE Ha O3JIPABUTEJIEH OPraHU3ALMOHEH KJIMMAT, B3€MaHETO Ha ONTHUMAJHU PELICHHUS.
CrepeoTunuTe HE MO3BOJISIBAT J1a CE HAMEPH M3XOJ IPU CIOKHU U TPYJHU CUTYallUH U J1a C€
MMOCTUTHE ChIIIACUE MPHU KOHMIUKTHU cuTyanuu. M3TouHuk Ha (hopMHUpaHEe HA CTEPEOTUIIN B
yIOpaBieHCKaTa JEeHHOCT W JAEWHOCTTa Ha pPHKOBOIUTENS Morar naa ObJaT HEroBHTE
WHIUBUIYATHA OCOOCHOCTH, crienu(uKaTa Ha OTHOIICHHUSTA ,,pPbKOBOICTBO — MOIMHCHUS ,
chepure Ha JEHHOCT B OpraHHU3aIMATa, CHIIECTBYBAIIUTE B OpraHU3alUATa TPaaUlUH,
ChBMECTHH JIEMHOCTH HA KOHKPETHU JIMLA U OpraHu3auusTa u ap.

IV.CTATUU U JOKJIA/IA, ITYBJIUKYBAHU B HEPE®EPUPAHU CITMCAHUSA C
HAYYHO PEINEH3UPAHE WJIHN INIIYBJIUKYBAHU B PEJAKTHUPAHU
KOJIEKTUBHHU TOMOBE

1. 2001 CTPATEI'MiHH HA OBPA30OBATEJIHATA U HAYYHA T1OJIMTUKA. Tpumeceuro
Hayyno meopemuuno chucanue. MEK/[VHAPOJ/I[EH PEJ/[AKIJHUOHEH BOPJ/] [T'oouna
IX,6poii  2/2001 STRATEGIES EOR POLICY IN SCIENCE AND EDUCATION
SCIENTIFIC-THEORETICAL QUARTERLY . INTERNATIONAL EDITORIAL BOARD
Volume 9, Iss. 2 JEJIETUPAHHU BIOJDKETH B OBII[UHA BJIAT OEBI'PAJ] VI Illexosa ,
B. Katinaxuuesa

Cratusita € IbpBa MO poja CU IMyOJMKalMs 3a €JHa OT IbPBUTE OOILIMHU, IIOEJIa M0 MbTS Ha
MoOJIepHHU3alusl Ha 0Opa30BaHUETO, C BBBEKIAHETO Ha JeierupaHu OropketH e OOmuHa
bnaroesrpan. C mpoekta @YCO Oemie mocraBeHa KpadkaTa 4pe3 JCLEHTPaTU3UPaHOTO
¢uHaHCUpaHe M yIpaBlIEHUE Ja ce MOJ00pH KadecTBOTO Ha CPEIHOTO OOpa3oBaHHE B
oOmrHara. MIHOBalMuTE ca €CTECTBEH CIIbTHHK Ha Ma3apHaTa UKOHOMHUKA U CJIEIOBATENIHO B
HOBUTE YCJIOBHS MPEYCISIBAT YYWIIMILNATA, KOUTO aKTHUBHO CE€ TPYAAT U aJIEKBATHO pearupar
na Obp3uTe MPOMEHH B OOIIECTBOTO. EAMH OT HaumHUTE 3a MOCTUTaHE Ha MO- €(PEKTUBHO U
M0-Ka4eCTBEHO OO0y4YeHHE € Ja Ce MpPEeJOCTaBsAT IO TOJEMH OTTOBOPHOCTH M IIpaBa Ha
TUPEKTOpUTEe Ha yuwinmara. EQexkTuBHOCTTa  Ha TO3M MPOLEC 3aBUCH TJIABHO, OT
¢dbopMynata, Mo KOSITO ce OmpeAens Jelerupanust OwomxkeT. BbB Bpb3ka ¢ paborata u
MIPOEKTa, Ha yJYaCTHULIUTE Oelle mpeqocBeH onuThT Ha rpaderBo Kent. PaboTHus exun Ha
MOH u AHzapro YoThpC BOJEH KOHCYJITAaHT II0 MPOEKTA, HacOYBaxa YYAaCTHHUIIUTE KbM
yIpaBJIeHHE € SICHU OTTOBOPHOCTH M TpaBa, aJeKBaTHOCT KbM pepoOpMH M OYAKBAHU
pe3ynraTu.
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PESIOMETAHA HAYYHUTE NNYBJIUKALIUHA (2001-2020)
2n.ac.0-p Mpuana Illexosa-Kanenoea

2.2001 COLUAJTHO-UKOHOMUYECKHU  IIPOFJIEMH HA  EBPOIIEHCKATA
HHTETPALIUA HA FBJIITAPUA /pecuonannu acnekmu/.COL{UAJIHO-UKOHOMHUYECKH
1IPEXO/] HA FBJIT'APUA KbM 1TA3APHA HKOHOMHWUKA U IIPUCBE/IMHABAHE KbM
EBPOITEVHCKHA CHIO3 (EC) HLIEXOBA, M Yuusepcumemcko uzdamencmeo ,,Heogpum
Puncku“ 2001

Crarusta aHaIM3Upa COIMAIIHO WKOHOMHYECKH IMPEXOJ Ha Obirapus KbM Ia3apHa
MKOHOMHMKA U MPUChEIMHABaHE KbM eBporneiickus cbio3 (EC)

basucHoro  00pazoBaHME 3a BCHUYKM € CBETOBEH IIPOLIEC - TEHJEHLMS, KOSATO
HEMpeKbCHATO ce oborarsaBa u chopmupa U ce Gopmupa KaTo HEoOXOIMMa OCHOBA 3a
npodecroHarHa IMOATOTOBKA WM 00pa3oBaHME Mpe3 Ienus KMBOT. Ilo OTHOIIeHue Ha
oOpa3oBarenHaTa pedopma cbBpeMeHHaTa oOpa3oBaTellHAa CTpaTeruss W MOJUTHKA
npeAnojaraT HaMHUpaHe Ha Hal-7o00pU PEeIIeHUs 3a ChOTHOIICHHUETO MEXIY WHBApUAHT Ha
0a3ucHa MOATrOTOBKA M BapuWaTHUBHATA MIMPOKO MpoduiHa win mpodecuoHasHa MOAroTOBKa.
B Te3u cBeToBHM mporiecu. A UMEHHO OBJITapCKOTO OO0pa3oBaHUE HM3IPABEHO IMpe]l HOBHU
MpeIM3BUKATENICTBA :
-OIbPBO € CBBP3aHO C ACMOKPATUYHHUTC MNPOMCHH M CJIOXHHA COOMATHO-MKOHOMHYCCKHU
Mpexo/1 KbM Ma3apHa MKOHOMHKA U MpUCheInHsABaHeTo KbM EBpomneiickus cwio3 (EC).
-BTOPO - C IMPO3ECUTE Ha TI00ATU3AIMS, NKOHOMUYECKH OOMEH B CBETOBEH Maial.
-TPETO - C YCKOPEHO BHEApsiBaHE Ha BUCOKOS(EKTHBHH TEXHOJOTUH, OBbP30 HABJIM3aHE HA
MH(POPMAIIMOHHO-KOMYHUKATUBHUTE TEXHOJIOTHH B OOIIECTBOTO.

3.2001 OBPA30OBAHHETO HA BAJIKAHHTE CBOPHHUHKDBT OT CTATHH E
ITOCBETEH HA 25-TOJHIIIHHA IOBHJIEH HA IOIO3AIIAJEH YHUBEPCHTET
“HEO®HT PHUHJ/ICKH ” - BJIATOEBI'PA]] EQEKTHBHOCTTA HA HAYYHATA
OPI'AHH3AIINUA ITPH CHhBPEMEHHH YC/IIOBHA IIIEXOBA, M Ynusepcumemcko
uzoamencmeo ,,Heogpum Puncxku“ 2001

B craruara ce pasriexna eQeKTHBHOCTTa Ha YYWIMIIHATa OPraHu3alus KOSITO
OTpa3siBa CTENEHTa Ha TMOCTUraHe Ha yuwiudigHute uenu.llocnennure peanusupar
JbprKaBHATA TOJIMTUKA B 00JIaCTTa HA 00OPa30BaHUETO B 3aBUCUMOCT OT BUJA U creludukaTa
Ha KOHKPETHOTO y4eOHO 3aBeneHre. HacoueHOCTTa Ha YUUITUIIHUTE IIeNIU € OnpeesieHa ChC
3HII u ce cBBp3Ba ChC:

-M3rpaxnane Ha cB0OO/IHA, MOpaJIHA U MHUIMATHBHA JIMYHOCT, YBa)kaBallla 3aKOHUTE,
IIpaBaTa Ha APYTUTE, TAXHATa KyJITypa, €3UK U PEIUrus;

-3a70BOMIsIBAaHE HA WHAMBHUAYAJIHUTE WHTEPECH M MOTPEOHOCTH M NpUIOOMBaHE Ha
IMpoKa o0111a KynTypa;

-YcBosiBAHE Ha OCHOBHMTE HAYYHH IMOHSTHS W MPUHLUIMN 3a UHTErpUpaHe Ha MHUHAI
OIUT C HOBU 3HAHUS OT pa3IM4HU 00JacTU Ha HayKaTa U IMPaKTUKAaTa,

-M3060p Ha BapuaHTH 3a MOATOTOBKa M MpodecHoHalHa KBaTU(UKALUSA CHOpen
BB3MOXXHOCTUTE Ha YUEHUIIUTE U U30PAaHOTO OT TSIX YUHIIHIIE;

HMxoHOMUYECKUTE 3HAHUS JaBaT Bb3MOXKHOCT Ha CTYACHTHUTE J1a pa30epaT o KaKbB HAYMH U
3aI0 XopaTa, KOeTO UM € He0OXO0AUMO, U 10 KaKBH MPUYMHHU TOBA MOHSKOTa HE MOXKE Ja ce
IIOCTUTHE.
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PESIOMETAHA HAYYHUTE NNYBJIUKALIUHA (2001-2020)
2n.ac.0-p Mpuana Illexosa-Kanenoea

HpI/II[O6I/IBaHeTO Ha TC3M 3HAHHA 3HAYUTCIIHO HaMalJIsIBaT OIIACHOCTTA YTpEC TE Aa Ch34aBarT
Xaoc, Ja HE Morar Ja C€ BIIMIIAT B O6H.[CCTBOTO n Ja HC MOraT Jga M3BJICKAT MaKCHUMaJHaTa
IIOJIC3HOCT OT CBOATA pa60Ta.

4.2001 KAYECTBOTO HA YHUBEPCUTETCKOTO OBPA30OBAHMUE -ITPOBJIEMU U
[NEPCIIEKTUB KAYECTBOTO U E®EKTHUBHOCTTA HA BBJI'APCKOTO BUCIIE
OBPA30OBAHUE Mapusna lllexosa, Jlabub Ad60dynazuz Hopaxum, TO3Y "Heodut Puncku "
— biaroesrpas;2001

[IpocnensiBa ce ChbCTOSIHUETO M NMEPCICKTHBHUTE 32 Pa3BUTHUETO HA BHCIICTO 00Opa30BaHHUC B
bwirapust AHaNMM3BT, OLIEHKATa M U3BOJUTE MO-CKOPO TPsIOBA Ja MOCITYKaT 32 CBOEBpEMEHHA
peakiusi ¥ BB3ACUCTBUC 110 OTHOIICHHWE HA OTKJIOHCHHUSITA M HENPABWIHHTE HACOKH Ha
Pa3BUTHETO, KAKTO U 3a pa3paboTBaHEe HA CPEHECPOYHA ABITOCPOYHA KOHIEMIIHS, CTPATCTUS
W TPHOPUTET M Ha pa3ButHe. [Ipe3 mociennure 7-8 TOAMHM y HAc Ce pa3BHUXa MPOIECH,
aHAJIOTMYHU Ha TE3W B JIpyruTe cTpaHu Ha EBpomna m cBera. Hue He cMe Ouim M cera HE cMe
M3KIIIOYCHUE OT OOINMSA CBETOBEH IMPOIEC, HE3aBUCHMMO OT HM3BECTHATa CreluduKa Hu
KOHKPETHUS X0Jl Ha ChOUTHSTA BBB BUCIIETO HU 00pa3oBanue. Hamame ocHOBaHME 12 JaBaMe
reHEepaIHO HEraTHBHA, XapaKTepu3Hpallia CbCTOSHUETO Ha BUCIIETO oOpa3oBanue. [IbpBHsT
po0JIeM € KOPUTUPAHETO Ha MOrPEIIHATa CTPATerusl Ha JIbp)KaBHATA TOJIUTUKA BHB BUCILIETO
obpa3oBanue 1 Hayka. ToBa J00pe MO3HATOTO MU M MPOKJIAMHPAHO OT HeonHbepann3ma Ha
BCUYKH TPYJHOCTH OT TEIJICHE Ha JIbpXKaBara OT Te3W cdepu, oT (uHaHCOBa W apyra
pecypcHa MmojKpena 3a TAX T.H.

5.2003 CTPATEI'MHUN HA OBPA30BATEJIHATA U HAYYHA I1IOJINTHKA. Tpumeceuno
Hayyno meopemuuno cnucanue. MEX/[VHAPOJ/I[EH PEJ/[AKIJHUOHEH BOPJ/] [T'oouna
IX,6pou 2003 FObuneiina nayuna cecus STRATEGIES EOR POLICY IN SCIENCE AND
EDUCATION SCIENTIFIC-THEORETICAL QUARTERLY MHOBAIIUHW B
YIIPABJIEHUETO HA OBPA30BAHHETO OT ITIE/THA TOYKA HA IIA3APHUTE
ITPOMEHH B PEIIYB/IHNKA B'BJII'APUA ookmopanm Mapuana Illexosa

NHOBaMOHHMAT MPOIEC € HAYMH U CPEICTBO 3a OCHIIECTBSBAHE HA MHOBALMK. Toil ©Ma CBOH
T€ eTalu: AUArHOCTUIUpPaHE Ma MOTPEOHOCTTa OT MpoMsiHa, (opMynupaHe Ha mpobiema,
pa3paboTBaHE Ha KOHKPETEH IUJIaH 3a PEIICHUE, OCHIIECTBSIBAHE, MPAKTUYECKO U3ITbIHEHNE U
aHalu3 Ha pe3yiaTtatute. BpB Bcuuku 001acTH Ha 0Opa3oBaHHETO MOXKE /a C€ MHOBHpA: B
M3TpaXxKJaHe W ympaBJeHHE Ha oOpa3oBaTeiqHaTa CHCTEMa Ma MUKPO M MaKpOpaBHUIIE; MPU
pa3paboTBaHe CTpaTeTUUTE 3a Pa3BUTHE HA YUWIHIIETO, y4eOHOTO ChAbpKaHUE, yueOHaTa
JIOKYMEHTAIUS; TIPU CH3/1aBaHETO HA CHbBPEMEHEH THUI YUWIHINA, 00pa30BaTEIIHH TEXHOJIOTUN
U TOBEJCHHE Ha 0OpazoBaTeNHUTE CTPYKTypu. [Ipu Bcska mpomsiHa € HEOoOXOTUMO Ja ce
B3€MaT IMOJI BHUMaHUE MOCJIEAUIUTE, KOUTO e HUMaT TS BBPXY JPYTHUTE €JIEMEHTH Ha
cucremara. Hampumep paeueHTpanu3anusTa Ha YHOPABICHUETO U IIOBHUIIABAHETO Ha
ABTOHOMMUSITA HA YYMJIMIIETO aKO HE c€ ChOoOpa3u ¢ MOATOTOBKATA HA KAJAPUTE U MEXaHU3MUTE
Ha ¢opMUpaHE Ha 3aljlaThTe, HAUMHUTE HAa CHAOASBaHE C pecypcH W T.H., 1€ ObIaT C
HaMaJIeHO BJIMSTHUE BHPXY pe3yJTaTuTe Ha 00pa30BAHHETO.

WHOBaIMOHHUAT Mpoliec B 00pa3oBaHUETO TPsAOBa J1a MPOTUYA JBYIIOCOYHO - OTTOPE HAHOIY
1 o0patHo.
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PESIOMETAHA HAYYHUTE NNYBJIUKALIUHA (2001-2020)
2n.ac.0-p Mpuana Illexosa-Kanenoea

6.20056 ChBPEMEHHOTO OBYYEHHE 110 HKOHOMHKA H MEHH/ZKMBHT
DOPMH HA IIA3APHO IIPOHHKBAHE B CHCTEMATA HA OBPA3OBAHHETO
MEJK/I[YHAPO/IHO BU3HEC YYUH/IHUIE ,IIPABEIL,2005¢2., ac. Mapusana Illexoea

Jlokiiaza e mpeacTaBeH UCTOPUYECKHUST OMUT KOMTO J0Ka3Ba, ue 00pa3oBaHUETO € €AUH OT
(dakTopuTe Ma UKOHOMHYECKHS MPOCIICPUTET HA BCsKa Harus. O4eBHIHO € MpsKaTa Bpb3Ka
MEXIYy paBHUIIETO M KaueCcTBOTO Ha pa3BUTHE Ha oOpa3oBaTeNHUs MOTEHIUAT U
WKOHOMHYECKO CBHCTOSIHUE Ha JaJieHa cTpaHa. VHBecTHIMUTE B OOpa3OBaHHUETO ca U
HAJEKIHU ONOpU Ha JEMOKpaTHYHUTE HpoMeHH. Heocmopumo ca Aoka3aHU NPUYHHHO
CIIICTBEHUTE BPB3KH, KOWTO CBIIECTBYBAT MEXKIY OOPAa30BAHHMETO, YBEIMYABAHETO Ha
MIPOU3BOIUTEIIHOCTTA HA TPYyAa U HAIMOHATHU 10X0A. KOHKpeTHH nanHu coyar, 4e IenbT Ha
00pa30BaHMETO 32 yBEIMYaBaHE A HAIMOHAIHUS TOXO0/, u34rciieH 110 pa3audHu METOAUKU
e mexay 20 % u 40 %, a Ha BCeKM MPOLEHT IpPUpPACT Ha OOpPa30BATEIHOTO PABHHUIIE
choTBeTCTBA Mexny 14 % - 16 % mnpupact ma NOpOU3BOAUTETHOCTTa Ha TpyAa.
O6pazoBanueTo e crenupuyeH BUJ CTOMAHCKAa JEHHOCT U Ch3AaBa MPOIYKT C OCOOEH BH]
,,JIeHa’.

7.2011 HHOBAIIHOHHH IIPAKTUKH B OBbPA30OBAHHETO Céoprhukvm e
¢unancupan no npoexm SRP- Bl4 ,Monumopunz na unosayuume 6 bnazoeezpaocka
oonacm CAMOYIIPABJIEHUETO HA YYHW/IHIIETO H JEJIETHPAHHTE
BIO/I’KETH BJIAI' OEBI'PAJ: 167-178cmp. YH ,,Heopum Puncxku*,2011z2., 1SBN 978-
954-680-780-9; 2n.ac. Mapusana Illexosa-Kanenosa

Crarusita ce mpociesBa IeiTa Ha JelerdupaHuTe OI/KETH W TOJI0OpSIBaHETO Ha

KauecTBOTO Ha oOpa3oBaHHEeTO B Objrapckure yuwimuma npe3 2010r.. YuuiaumHuTe
JTUPEKTOPH HMMAT ITOBEYEC OTTOBOPHOCTH 3a B3€MaHE Ha PEIICHUS, CBbP3aHH C YIIPABICHUECTO
Ha YYHIIMIIATa, a OCBEH TOBa C€ MPEIBMXKAa Ye, UMAT MOBeue KOHTPOI BBHPXY HAuWHA, MO
KOWTO ce pa3xoJBaT MapuTe, ONpeAeiieH! 3a yuuiuiero. [IpocnensiBa ce MEXTyHAPOIHUST
OMUT KOWTO TOKa3Ba, 4e I'bBKABaTa OpPraHU3allMs OKOJO OI0KeTa B YUMIIHUINATa HAChpyaBa
HOB&TOpCKO OTKJIMKBAME€ HAa MCCTHUTC YCJ'IOBI/ISI, HO}IO6p$[Ba pa60TaTa B CKMUII I1a KaI[pI/ITe B
YUUJIMILETO U BOAM J0 MO-€(PEKTUBHO H3MOJI3BaHE HA OTPAHUYCHUTE PECYpCH B MMETO Ha
oOpa3oBaTelTHUsI pacTek Ha Yy4deHWIUTe B ywmmmara.Ho yBemndenara cBoOoga Ha
YUUJIMIIHO HUBO III€ TIOJICUTYPU CHECTSBaHHUS B OONACTH, KOUTO HAl-MaJKO BIHSSAT BBPXY
o0pa3zoBaHHETO Ha jenara. BaxxHoTo e, ye cB0Oo1aTa, KOSITO OF/KETUTE HA YUMIIHIIIHO HUBO
HOCST, OM HachpuyWia HaOMpaHETO Ha COOCTBEHM CpPEICTBA, C KOETO IIeé MOMOTHAT Ha
O6HII/IHI/ITG aa KOMHCHCI/IpaT HaMaJICIINTEC CpC)ICTBa oT I[’I)p)KaBHI/H[ 6IOI[)K€T.
JlenernpaneTo O3HAaYaBa, Y€ IMOBEYETO PEIICHUS OTHOCHO €XKEIHCBHOTO VIIPABICHHE Ha
y‘-II/IJ'II/IH_[eTO, BKJIFOUHUTCIIHO ynpaBJ'IeHI/IeTO Ha HpeHO)IaBaTe.]'ICKI/ISI, IIOMOIITHUA HepCOHaJ'I 158
yuyeOHUTE MaTepualii, ce B3eMa Ha MsCTO. Thil KaTo BB3ACUCTBHETO HA JEIETUPAHETO HE €
caMo (PMHAHCOBO, HOBUAT TMOAXOA KbM (UHAHCHPAHETO c€ Hapuuya 'yhnpaBieHHE Ha
yuuauiHo HUBO". ToBa € TepMHUH, KOMTO Ce M3MO3Ba B IISUI CBAT 3a OMHCBAaHE HA MOJOOHU
MPOMEHHU. YTPaBIEHUETO Ha YYUIHUIIHO HUBO CE€ TPAJAM BBPXY CHIIECTBYBAIIUTE CHIHU
CTpaHU B cUCTeMara na (uHaHCHpPaHETO Ha 00pa3oBaHUETO B bbiarapusi.
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8.2013 IIPE/ICTABHTE HA YYH/IHIIIHUA PBKOBOIHTEJI KATO ®AKTOP 34
DPOPMHUPAHE HA OPI'AHU3AIIHOHHATA KYJITYPA Kauecmeo na oopazoeanuemo:

npoonemu u mexnonocuu na ynpaeinenue YU ,,Heogpum Puncku“-  bnazoeezpao,58-
63,20132., ISBN 978-954-680-888-2 I'n. ac. Mapusana Illexosa-Kanenosa

Ilen Ha craTusATa € @ NMOKAXKE, Y€ BCEKM PBKOBOAMTEN IEHCTBA U YIpPaBIIABa
OpraHM3alMATa, KaTO U3X0XKAa OT CBOUTE IIPEACTAaBU 3a PEAIHOCTTA B YUMIIMILETO, CpPelaTa,
00IIeCTBOTO. PBKOBOAMTENAT mpedmnonara, 4e HEroBHUTE NpPEICTaBU ChOTBETCTBAT Ha
peanHoctTa. ToBa CBOMCTBO HAa PHKOBOIUTENS BOJAM JO CYOCKTHBH3BM U BOJIYHTAPH3bM B
YIPaBJICHUETO HA OpPraHM3alMOHHATAa KYyJTypa Ha y4wIHIIHata opraHusauus. IIpu pennna
PBKOBOJIUTENN HA YYWINIIA € CBOMCTBEHO J1a IIPUEMAT JKEIaHOTO 3a IEHCTBUTEIHO.

Ha ocHoBara Ha Te3u MpEACTaBU 3a PEATHOCTTAa CE€ M3rpaXkJa CHCTEMa OT
OYaKBaHMs OTHOCHO PpAa3BUTHUETO HA CBHOUTHATA, W B YACTHOCT - OPraHU3aLMOHHOTO
IIOBE/ICHNE Ha Xoparta. TakuBa NpecTaBu Ha PbKOBOJUTEIIS OKa3BaT ChILIECTBEHO BIMSHUE HA
YUWIMIIHATA OPTAHU3AIHS aKO CEe B3eMe 0JI BHUMaHUE (aKThT, Y€ YUCHULIUTE U YUWINIIHAS
IIEPCOHAJI PAHO MJIM KBCHO 3aII04BaT J1a CbOTBETCTBAT HAa OYAKBAHUATA HAa PBKOBOJAUTENS Ha
YUUITUIIETO.

9.2013 /[THPEKTOPHTE 34 CEBE CH H YYHUHTEJIUTE 34 /IHPEKTOPHTE Kauecmego
Ha obpa3zoeanuemo: npooaemu u mexuonaouu Ha ynpaeienue YH ,Heogpum Puncku -
bnrazoeszpao,20132., ISBN 978-954-680-888-2 2n. ac. Mapusana Illexosa- Kanenosa(63-67
cmp. Ilpeduzsuxkamencmea u neodxooumocm om npomana, Hampynanuam onum e
naykama u npakmuxama, IlIpoonemume nopasxcoam evnpocu, Ilpoonemu 6 ynpasnenuemo
Ha yuunuwemo), Bepeun Mapunos-oupexmop( 67-70 cmp.) Ynpasnencku npoonemu na
NOMOWHUK Oupekmopume, YnpaeneHcKa no020moeka u npodiemume Ha yuumeaume,
Hoeu u npeonoixrcenu,

Hen Ha nHacrosimiata pa3paboTka € Ja TMOKaxke, Y€ PBKOBOJICTBOTO € dYacT OT
yIpaBleHCKaTa AEMHOCT, KOSITO OCUrypsiBa (POPMUPAHETO HAa TAaKMBAa OTHOLICHUS MEXKIY
YJICHOBETE Ha YYWJIMIHATA OOLIHOCT - YYEHUIIH, YUUTENIU, aIMUHUCTPATUBEH U 0OCITyKBalI]
IIEPCOHAJI, TAKOBAa OPraHU3allMOHHO IIOBEJCHHE, OPraHM3alMOHHA KYIATYpU MU COLHAIHO-
NICUXOJIOTHYECKH M EMOLIMOHAJEeH KJIMMaT, KOUTO B MaKCHMaJlHAa CTENeH CHocoOCTBaT 3a
MOCTUTaHE Ha IEJIUTe Ha YYWIUIIETO, JIMYHOCTHOTO M MNPO(GECHOHATTHOTO pPa3BUTHE HA
nepcoHana. YIpaBiICHUETO HA YYMIIMIIETO MOXKE Ja Ce OINpeleNH Karo oco0eHa NeHHOCT, B
KOSATO HEUHUAT CyOeKT (PBKOBOJIUTEN, MEHUUKbP, HAUAJTHUK, IUPEKTOP) IOCPEICTBOM
IUTAaHUPAHETO, OpraHU3alusATa, MOTHUBALMATA W KOHTpOJa OCUTYpsiBAa OpraHU3MPAHOCT Ha
ChbBMECTHATa JEMHOCT Ha YYMWJIMIIHATa OOIIHOCT M HeWHaTa HAaCOYEHOCT 3a MOCTUraHe Ha
o0Opa3oBaTeNHUTE 1IeJI U LeIUTE Ha pa3BUTHE Ha yuniuiero. Ha cBoit pesl pbKOBOJCTBOTO €
Yyacr OT yHpaBlieHCKaTa JIEHHOCT, KOSITO OCUTypsiBa ()OPMHUPAHETO HA TaKHUBAa OTHOILIEHUS
MEX]Jy 4IEHOBETE Ha YYWIMIIHATa OOIIHOCT - YYCHMIIH, YYUTEIH, aIMHUHHUCTPATUBEH H
o0cCITy>)KBaIll MEpCOHAJ], TaKOBa OPraHM3AlMOHHO MOBEACHHME, OpraHU3alMOHHA KYITYpH U
COLIMAJTHO-TICUXOJIOTUYECKH M E€MOLMOHAJEH KJIMMAaT, KOUTO B MAaKCHUMaJlHa CTENeH
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CII0COOCTBAT 3a IOCTUraHE Ha HEJIUTC HAa YYUIIMIICTO, JIUYHOCTHOTO U HpO(beCI/IOHaHHOTO
Pa3sBUTHUEC Ha IICpCOHAIA.

10.2014 OBPA3OBAHHETO H BHb3IIHTAHHUETO B MAJIKHUTE HACEJIEHH MECTA
Cenckomo yuunuwie - cocmosanue u aimepuamusu 3a mooepuusauusn u pazeumue |1SBN
978-619-160-361-9 H30amencmeo ,Aeanzapo Ilpuma“ Cogua, 2014 2. 2n. ac.
Mapuana Illexosa-Kanenosa * IO3Y ""Heogpum Puncku ", bnazoeezpao

B crarusTta ce aHanmu3upar COLUMAIHUTE MOCIEIUIM 3a CEJICKHUA COLUYM B KOETO

YUWJIMILETO Urpae 3Hauyuma pojisi B JKMBOTAa Ha 4YOBEKAa, HETOBOTO CEMEICTBO, CEJCKaTa
OOIIHOCT, OTKOJKOTO YYMJIMILETO, Pa3lojokeHO B rojemus rpaj. CTaTyTbT Ha CEICKOTO
YUMUJIUIIE B 3HAUMTEIHA CTEINEH OIpejesisi OCHOBHUTE LEJIM Ha IeJarornyeckara JIeHHOCT.
3aeHO C TOBa CJIEJBa Ja CE OTYUTA U OLIE HELO0: Ye Ha CEJICKOTO YUMJIMILE € IMPEJOCTaBeHO
CBIIOTO MPABO 3a U300P Ha )KU3HEH M Mpo(ecHoHaNIeH BT U ChIaTa CBOOOA B )KU3HEHOTO U
COLIMAJIHO - MPO(ECHOHATHO CaMOOIIpe/ieIeHNe, KaKTO Ha YYEHUIIUTE B IPAJACKUTE YUMIIHIIA.
B mocnenHo Bpeme ce mpubaBs u omie eauH (HaKTOP-CBOOOMHOTO ABM)KCHHE Ha XOpa B
obenuHena EBponma u emurpanusra. Ciel HayaJoTO Ha JIEMOKpaTHMYHHUTE HPOMEHHU
OBATapCKOTO CEN0 TPEXHBS HEBeposiTHa TpaHcPopmanus. OT KoomepaTWBEH MOZEN Ha
opraHuzainus U oOpabOTBaHe Ha 3eMsTa Ce NMpPEeMHUHA KbM CEMEEH Mojel, Uiu (epmepcku
Moiet. CeJlCKOTO YYHITUINE - TPOOJIEMH U TIEPCIICKTHBH.
B Ta3m uyacTt Ha crartusATa ca IPWIOKEHM CTAaTUCTHYECKU JAaHHH, KONTO XapakTepusupar
KOJIMYECTBEHUTE IOKA3aTeNN 32 ChCTOSHHETO HA YYHIHMIIHOTO OOpa3oBaHME W BT. 4. Ha
CeJICKOTO 00pa3oBaHue.3a CMETKA Ha 3aKpPUBAHETO HA T. HAp. HA MAJOKOMIUIEKTHU YYWIA UM
MaJIKUTE HAacelleHH MecTa, B CTpaHara ce obocobmxa 796 cpeiuIIHM YYHIIUINA KOUTO ca
000co0eHH B cenaTa, a OCTaHAJIMUTE - B rpajoBeTe U 136 yunmnuia cbC CTAaTyT Ha 3allUTEHU
yunnuia. [Ipocnenen e nepuon ot 50 roguHu Mpe3 KOWTO, MOCIEAHUTE JIBE AECETUIIETUS Ce
OCBILECTBABAT PaJAUKaIHU TpaHCPOPMALIUU B OBJITAPCKOTO CEJI0 KOETO NMPEeMHHAaBa Ipe3 TpU
TpaHchopMaluu.

11. 2016 MOAEJIH 34 H3YYABAHE U YIIPABJIEHUE HA OPIAHU3AI[HOHHATA
KYJITYPA JJUHYHOCTHO PA3BUTHE HA YYEHUIIUTE B
ChBPEMEHHOTO OBPA3OBAHHE H OBLIECTBO (TOM VIl) Hayuno-
Memoouuecko cnucanue kameopa ,Ileoazocuxa* 2016¢2.,@axynmem no Ileoazocuxa 1SSN
1314-1996 YH ,,Heogpum Puncku“ bnazoeszpao 2n. ac. Mapuana Illexosa-Kanenosa

Crarusita npocieqsBa OpraHM3allMOHHATa JMAarHOCTHUKA KAaTO TEXHOJOTWYHA Ipolie-
nypa, HACOUE€Ha KbM OIIEHKa Ha (DaKTHUECKOTO ChCTOSHME Ha 00EKTa Ha MarHOCTHIMpaHE,
KOHKpeTHa CHUTyalusi, mpoOJieMH M XapaKTepUCTUKH. B ymnpaBiieHckaTa MpakThKa ca ce
YTBBPAWIN ONpenesneHd (GopMH Ha OpraHU3alMOHHA MATOJIOTUS HSAKOM OT Te3u (opmu ca
OIMCaHU B U3CJIEJIBAHETO KaTO FOCHOJICTBO HAa CTPYKTYPUTE Ha/l QYHKIMUTE - 33 pEIIaBaHETO

Ha BB3HUKBAIIUTC B OpraHu3alusaTa HpO6HCMI/I. 3a OCBIICCTBABAHCTO HAa MOPOMCHU U
HOBOBBBCACHUA W HCBB3MOXKHO HU3BCAHBLK Oa CC€ Cb3JaAC HOBA CTPYKTYypa, Td Tp}I6Ba Ja
OImpeacisa (I)YHKI_II/IHTB., a HC 06paTHOTO. CprKTypaTa € HHCPLMOHHA M CC CTPpCMHU na
BB3IIPOU3BCAC CTAPUTC (I)yHKI_II/II/I IIpU BCAKaKBU 00CTOSITEICTBA U YCJI0BUS, Kato BTOpa

q)YHKIII/ISI € pasrjicaaH BbIIpocCa € BIODOKDaTI/ISaHI/ISI Ha ABJICHHUA U IMPONCCHU B OpraHu3anuiaTa -
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MosiBaTa Ha TakaBa MaTOJIOTUS CIOCOOCTBA 3a (heHOMEHa JIMYHA 3aBUCHUMOCT MEXY XOopaTa,
Bb3HUKBAIIM BHB BPb3Ka C TOBA, Y€ KAKTO PBHKOBOJUTENSAT, TaKa W BCEKU MOIYHUHEH
MpUTEkKaBa CBOU JIMUEH PECYpPC, OT KOWTO MMa HyXAa APYTHs ChTPYAHUK B OpraHHU3alUATa
(manmpumep: uHOpMALKA, OT KOSITO C€ HYXKIAAT CBHTPYAHHUIMTE B OpraHu3alusiTa,
KOMITETEHIIMH ¥ TBJITHOMOIIMS U T.H.).OpraHu3aloHHaTa JUarHoCTUKa UMa Ba)KHO 3HAUYCHUE
3a MOATrOTOBKATa W B3€MAHETO Ha YNPABICHCKU pelieHusd. TS ce onupa Ha U3IMO0I3BAHE Ha
MeToJla Ha chOupaHe u aHanu3 Ha uHpopmanus. Heo6xoaumo ycrmoBue 3a BCsiKa cOIMaliHA
JUArHOCTUKA € HAJIMYUETO Ha HOPMH, HOPMATHUBU, OPUEHTHUPAHU KBbM YIPABICHCKUTE
OTHOLUEHUS.

12. 2016 Ycweévpuwencmeane Hna noozomoeékama u  Keanuguxkayuama Ha
neoazozuuecKkume cheyuaiucmu 6 cvepemeHnomo oopazoeanue. BJIMAHHUE HA
OPI'AHHU3AIIHOHHATA KYJITYPA BbBPXY YUYHIHIIIHATA OPI'AHUH3AIIHA
YPE3 THII KYJIITYPA. Coopnux ¢ nHayuHu 00K1a0u Om 00OUNelHa MeHcOyHApOoOHa
HayuHa Kongepenyusa 2. ac. 0-p Mapuana Illexosa-Kanenosa

B TO3u noknax ce chAbpKAT KOHKPETHH PE3YIATaTH OT MPOBEIEHO EMIMPUYHO
u3cienBaHe 3a HISHTH(UIMpaHe HA OPraHM3ALMOHHUTE KYITYPH B Pa3iIHYHU YUWIAIIHA
OpraHu3alyM, -aTo € M3IMO0JI3BaHa THUIIOJIOTUATA 32 OpraHU3allMOHHATa KyJATypa B yUYHIIUILE
cnopen basun bepmana u Makc Bebep Hanpasen e SWOT ananu3 Ha opraHm3alioHHATa
KyJITypa OT ¢hopMaJieH TPaJAULIMOHEH THII. HallpaBeHa € Kiacudukauusara Ha Kynrypurte 1o /1.
XaprpuuBc AHAIM3BT HA PE3yATATUTE MOKa3Ba, Y€ B M3CIECABAHUTE yUMIIMIIA ce HAOII0JaBa
XOMOTEHHOCT Ha KYITypuTe, 0e3 Ja ca yCTaHOBEHM 3HAUMMHU DPA3JIUKU IO OTHOILEHHE Ha
JOMUHHpAaHE W XOMOTEHHOCT Ha KYATYPHHTE OPHEHTAlMM HAa TO3WTUBHU W HETAaTHBHU
YYWINIIHUA KyATYpH 1o Tunosnorus Ha J[xoH Jlembn. BeB Besko yumnuiie uma gopmansa u
HedopMaIHa KyATypH, €(eKT OT COLIMAIHO - ICUX0JIoruueckara atMmocdepa, 0T CbBMECTHOTO
OuTHe Ha yYUTEIH M y4eHHIHU. Te HaMupaT u3pa3 BbB BHTPELIHUS HHTEPHODP HA YUUIIHUILETO,
BB3IIPOU3BEKIaHE HA OIPEIENICHN PUTYyalH, HaJIMYhue Ha CHMBOJM eMOJieMH, YHH(OpMa Ha
YYCHMLIUTE, Ha CHEIHMAJIMCTUTE, NpaBUia, KOJEKCH Ha mnoBeaeHue. OCOOEHO CHIIHO €
BJIUSIHUETO BBpPXY e3uka. E3uksT, cnopea basun bepmaun, e cneunduueH koa, KOHTO €
emOeMa Ha cpejiaTa, B KoaTo ce ynorpeosisa. Odunnanta (hopmanHa; Kyarypa).

Od¢unmannara KyiaTypa ceé OCHOBaBa Ha OMNpPEACIEHH HOPMATUBHU HM3WUCKBAaHUA -
3aKOHHU U MPABUTEJICTBEHH JOKYMEHTH, BBTPEIIHN MPAaBUWIHULM U MpaBUjIa Ha YYHIIHUIIETO,
HapeAOW W yKa3aHWs 3a W3BBPIIBAHE HA pA3IMYHU JCHHOCTH, YTBBPACHW HA4YMHU 32
KOMYHHUKAIUsI MEXIy CyOeKTHUTE, BB3NPUETH OYaKBAaHUS W H3SIBSBAIlM C€ IOCIaHHUS OT
YUUTENUTE, OT YYHIUIIHOTO PHKOBOJCTBO KbM Apyrute. OduimaninaTa KyiITypa ce OCHOBaBa
Ha ONpEeJeNeHH HOPMAaTHBHM W3UCKBAaHUS — 3aKOHM U TPABUTEICTBEHU JOKYMEHTH,
BBTPEIIHN TPABWITHAIY W TIPaBUjIa HA YYHIIUINETO, HAPEIOW W yKa3aHHS 332 U3BHPIIBAHE Ha
pa3UYHU JAEWHOCTH, YTBBPJCHH HAUYWHU 32 KOMYHHKAIMS MEXIY CYOEKTUTE, BB3IMPUETH
OYaKBaHWS M M3SBSBAIIM C€ IMOCIAHHS OT YYUTEIUTE, OT YYHIHIIHOTO PBHKOBOJCTBO KBM
apyrute. E3ukbT € ceMaHTHYHO M0-0orat, mo-IsUI0CTeH, M0-BapuaTHBEH, CTPOTo Clla3BaHe Ha
JIOTHYECKUTE 3aKOHH, TI0-MaJIKO €KCIIPECUBEH U C TI0-MAJIKO BepOaTHH CpEACTBa, CTUMYIIHPA
MHOTO TO-CHJIHO MHUCIJIOBHATa JEHHOCT, M3MCKBa MO-33bJ00YEHO IJIaHUpaHEe Ha JIMCKypca,
MOBEYE YHCTO PUTOPHUYHHE OCOOCHOCTH Ha peuTa.
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13. 2016 IHIEJAI'OTHYECKATA HHOBATHKA -HOBATA ®HIIOCO®HA HA
OBPA30OBAHHUETO B EBPOIIEHCKHA CBhHIO3, Eeponeiickama uodesn Mmexicoy eepo

ckenmuyusma u naoexcoama ,YU "H. Puncku',2016 bnazoeszpao,cmp.87-94, 2016e.,
ISBN 978-954-954-00-0066-4 211. ac. 0-p Mapuana Illexosa- Kanenosa

B Hacros1moTo u3cieaBane ce pasriie1aT HHOBAIIMHUTE T.€. KaK OMXMe ' H3II0JI3BAIIN
B €J[Ha W Apyra cdepa Ha OOIIECTBOTO B PE3YNITAT HAa MHTEJCKTyallHa (HAy4YHO - TeXHHYEC-
Ka) JIEHHOCT, HACOYCHA KbM YCHBBPIICHCTBAHE MPOIIEca HA JICHHOCT M HETOBUTE PE3YJITaTH.
3HAaHUETO - HOBUAT KamnuTaj, a MnNeaarorudcCKUTeC HWHOBALIMM - HOBATa BaJlyTa Ha
00pa3zoBaHKeTO. MHOTO €BPOINEHCKU MOJMTHYECKU U JbP)KaBHU JCHIIN, Y4eHH ornpenenar 21-
BU BCK KAaTO BEK Ha O6pa30BaHI/IeTO, 3HAHUCTO U MHOBAIIUUTC.

OOpazoBanueTo craBa THUNMYHA (opMa Ha KUBOT HA JMYHOCTTA - HEMPEKbCHATO,
nipe3 1enust xKuBoT. O0yuaBaiiara opraHu3anus U 00IIECTBOTO Ha 3HAHUETO CE€ MPEBPHILIAT B
TUNMYHA OpMa Ha OpraHU3MpaHEe Ha BCUYKH COLMAIHU JIGWHOCTH M MPOCKTH. ToBa Haiara
ISJI0TO BHUMaHWE Ha OOMIECTBOTO Ja ObJIe HACOYCHO BBHPXY MPUHIUITHUTE BBIIPOCH HA
(GYHKIIMOHMPAHETO W Ch3/IaBaHETO Ha ajanTuBHA oOpa3oBaTellHa cucteMa U cpenaa. JlHec
3HAHHUETO CE MPEBPBINA B HOBHS KalMTaJl, 2 HHOBAIMUTE B HOBaTa BajyTa Ha OOIIECTBOTO.
HNuHoBamusi (aHri. - HOBOBBBEICHUE, HOBOCT, HOBATOPCTBO) IMPEICTABIIsIBA OT camocede CH
MaTepHUaIu3upaH pe3yiTar, MOJIY4YeH OT BJIAraHETO Ha KaluTal B HOBAa TEXHUKA WA
TEXHOJIOTUU, B HOBU (DOpMHU Ha oOpraHu3zaiys Ha MPOHM3BOJACTBOTO. Tpyna, oOCIy)KBaHE M
yIpaBjieHUE, BKJI. HOBU (OpPMU Ha KOHTPOJI, OTYET, METOAM Ha IUIAHUpaHEe, NMpUloMH 3a
aHalu3 U Jp.

14. TUATHOCTHKA HA OPITAHU3AIIHOHHATA ITATOJIOTHA H JTUC® YHKI[HH
B KYJITYPATA HA YYU/THIIIETO; IHYHOCTHO PA3BUTHE HA YYEHUHI[UTE B
ChBPEMEHHOTO OBbPA30OBAHHE H OBI[ECTBO (TOM VIl) Hayuno-
Memoouuecko cnucanue xameopa ,lleoazocuxa* 20162, ®@axynmem no Iledacocuka
ISSN 1314-1996 YH ,,Heogpum Puncku“- bnazoeszpao 2n. ac.0-p Mapuana Illexosa-
Kanenosa

B TO03u noknam ce chabpkKaT KOHKPETHU PE3YyATaTH OT TMPOBEIECHO EMITUPUIHO
u3cne/BaHe 3a WACHTU(UIIMpaHe HA OPraHU3ALMOHHHUTE KYITYpU B PA3IUYHHU YUUIHUIIHU
opranu3anuu Besika opranmsanus € pa3nudnaa. PaznmuyHu ca v yYrIdina-Ta 1mo BUI U TUTIOBE.
ToBa € Hello ecTeCTBEHO W HOPMaJIHO, 3al[0-TO OPTaHM3ALMUTE Ca KUBU ChHILECTBA, BCAKA
ChC CBOSI HICTOPHSI, TPAJAUIINH U BH3MOKHOCTHU JIa M30MpaT BT Ha CBOETO (YHKIIUO-HUPAHE U
pa3BUTHE.

Cnopen Jx. [bHKAH ,yMeHuemo oOa ce nocmasu OuazHo3a, 0a ce Hamepu
ONMUMANHUA NbM 30 U3NBIAHEHUe Ha 3a0ayume, 0a ce NPUCNOCOOUUL KbM NPOMEHAuuUme ce
obocmosimencmea — e HaUu-8aAMNCHUAM akmop 3a ycnexa Ha MeHUoNcMvHma'] 3a
e(eKTUBHOCTTA Ha YYWIHIIHATA KyATypa ¥ (PYHKIIMOHUPAHETO HA YUUIIUIIETO.

Opraamn3anoHHaTa JUarHOCTHKA € TEXHOJIOTHYHA TIPOlie-/Iypa, HacOYeHa KbM OIleHKa
Ha (DaKTHMYECKOTO CBCTOSHHE Ha OO0eKTa Ha JMAarHOCTUIIMpAaHEe, KOHKPETHA CHUTYyaIlus,
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HpO6JICMI/I U XapaKTCPUCTUKH. Pe3y.]'ITaTI/ITC OT OpraHu3alMOHHATa JUArHOCTHKa CC€ sBsBa
omnucaHue Ha 00eKTa B CUCTEMa OT ITOKa3aTellH. OpI‘aHI/I3aLII/IOHHaTa JUarHoCTuKa uMa Ba>XHO
3HAYCHHUE 3a IIOATOTOBKATa 1 B3CMAHETO HA YIIPAaBJICHCKHU PCHICHUA.

15.2016 KANELOVA- SHEHOVA, .M., LEADER DEVELOPMENT AND LEADERSHIP,
South - West University ""Neofit Rilski** - Blagoevgrad,145-147 ,, THE TEACHER OF THE
FUTURE" ¢ . Durres, Albania,2016 .ISSN 1857-92

B cratmsra ce mpaBu aHanM3 Ha Pa3BUTHETO HA JHIEPCTBOTO KaTO JIBIOOKO

UHIVBUAYAINCTUYHO M enuTapHo. CuuTa ce, 4e B MOMEHTAa C€ M3BBPIIBA OIpeleIcHa
TpaHchopManys Ha cTapa napaaurma (B KOsTO JIUASPCTBOTO € THIIMYHO 32 JIMYHOCTTA) B HOBA
(B KOATO TOBa € KOJIEKTMBEH Ipoliec, 0OXBalall Mpexa oT xopa).l'oyiiMa yact oT aBTOpHUTE
Ce ONUTBAT Ja pa3rpaHUyaT IOHATUATA ,,pa3BUTHE HaA JMAEpUTE” U ,,pa3BUTUE Ha
muaepcTBoTo®. Ilpe3 nmocnenHOTO neceTwieTne Bce MOBEYE CE YTBBP)KIABa IMO3HMLUATA Ha
Heviun et m Crennm XannmuH OTHOCHO ,,()YHIAMEHTAIHOTO pa3rpaHUuEHHE MEXIY
JUACPCKOTO Pa3BUTHE W Pa3BUTUETO Ha JIUAECPCTBOTO . ToBa, KOETO MHOIO OpraHH3aLMH
HapuyaT ,,pa3BUTHE HA JIUJIEPCTBOTO®, ce o0O3HauaBa Karo pa3BUTUE HA JIUJEPUTE.
Crniomenarara pas3iuka € Jajied HaJl Ta3u Ha ,,ceMaHTUKaTa® .
Pa3BuTHeTO Ha JIMAEPCTBOTO CE OTHACA 0 pa3lIMpPsIBaHE HA KOJEKTUBHUTE Bb3MOXKHOCTH Ha
IIEPCOHAJIA 32 AKTMBHO Y4YacCTHE B POJIM M IIPOLECH HA JIMAECPU KaTo ,,pacTeX Ha JIMIEPCKU
MpoIecH; HapacTBaHE Ha JIMICPCKUTE CIIOCOOHOCTH WJIM OPTraHM3alMOHHMS KalaluTeT 3a
OlpezessHE Ha II0COKaTa Ha pa3BUTHE M 3a TapaHTHUpPaHE Ha KOMIIETEHTHOCTTAa Ha
ChTpynHUIIUTE B HeToBOTO cieaBane ~’(Van Velsor, E. C. McCauley u napyru, ctp. 26). Toii ce
pasraexja Karo (QyHKIUS Ha MEXIYIMYHOCTHUTE NPOLECH Ha OpraHU3alUsaTa, BKIIOYBA
Ch3JaBaHETO Ha COIMAJEH KamnuTaj, TJaBHO B paMKUTE Ha TIpyna, €KUIO WIM Ha
OpPraHMU3allMOHHO HUBO.

16.2017 EDUCATIONAL POLICIES MANAGEMENT OF EDUCATION-MODERN
CHALLENGES Nevena Slavova Philipova, Ph.D,South-West University “Neofit Rilski” -
Blagoevgrad nevef@swu.bg, Mariana Shehova — Kanelova, Ph.D,South-West University
“Neofit Rilski” - Blagoevgrad m.shehova@swu.bg, ,,THE TEACHER OF THE
FUTURE",355-359 Varnjachka Banja, Serbia ISSN 1857-923X

CrarusiTa e pas3riie/ia npeAcTaBeHUsT OT EBporneiickata KOMHCHS TTPOEKT 32 HOBA CTPATETHs
Ha EBponeiickus cwvio3 — ,,EBpoma 2020” kodTO cu mocTaBs 3a Led  Ja HOATOTBU
nkoHoMmukaTa Ha EC 3a crneaBamioro JieceTueTue U € HalpaBeH napajies ¢ oOpa3oBareaHaTa
HHU CUCTEMA.

B 0Bp30 mpoMeHSIIHMTE ce PEaTHOCTH B YCIOBUSATA Ha €BpoOMeH3alus U TIIo0amu3anus,
BHCOKHTE TEXHOJIOTHH, CE Hajlara M HOBa KOHIEMIUA 3a oOpa3oBaHue, AehuHUpAIa HOBH

oOpa3oBaTenHu 1eTu U moauTUKH. [IporiecuTe Ha eBpomensalus U riaodanu3aius, Haiarat u
HOBa KOHIIETIUS 3a 00pa3oBaHue, AehUHUpAIa HOBH OOpa30BATEHH IEH U MOJIUTHKU. B
yCIIOBUSITA HAa JEMOKpPAaTUYHU MPOMEHHM CE€ Hajara NpoMsHa M B YNPABICHCKHUS MOJEN Ha
VYIJIAIIETO HAa BCHYKU HUBA. CHIIEBPEMEHHO, MHOBAIIMUTE B OOpa3oBaTelHaTa CHUCTEMa
mpernosara pa3paboTBaHe Ha HOBU TEXHOJIOTHH 32 YIIPABJICHHWE HA YUMUJIUIIETO U HETOBOTO
pazButue. ToBa Hajlara MPEOCMUCISTHE HA TPAJAUIIMOHHUTE M YCTOWYMBH OTIOPH, M HApea C
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TOBa HACOYBAaHE KbM BCE MO-HAJIATAIIUTE C€ WHOBAI[MOHHU TEHICHIIMHU 3a OChbBPEMEHSBAHE
1ssIocTHaTa Gritocodus Ha u3rpakaane, GyHKIMOHUPAHE U YIIPaBIeHUE Ha 00pa3oBaTelIHATa
cuctema. C pa3BUTHETO Ha OOINECTBOTO KATO ISUIO U CHIECTBYBAIIUTE CUCTEMH B HETO Ce
CTUTa JI0 POTUBOPEYHE ¢ MOTpeOHOCTHTE HAa BpemeTo. ToBa mopaxaa HeoOXOAUMOCTTa OT
MHOBAIIMOHHU MPpoMeHH. [lepMaHeHTHO HalaranmMrTe ce MPOMEHH B 00pa3oBaTesiHaTa CUCTeMa
HC BHHArv BOJAT OO KAYCCTBCHU PC3YJITATH. HpI/I‘-H/IHI/ITe 3a TOBa CBCTOSAHUEC MOTI'aT Oda CE€
THPCAT B pa3jiM4HU MMOCOKHM. Haii-OCHOBaTeNHa CsKall CH OCTaBa HE3aJ0BOJHTEIHATA
ImoATOTOBKAa W TOTOBHOCT Ha NPCKUTC YYACTHHULIMU B TPOMCHHUTE. HHOBaHI/II/ITe B
oOpazoBaresiHaTa CHCTEMa Mperosiara U pa3padoTBaHe Ha HOBU TEXHOJIOTHH 3a YIIPABJICHHUE
Ha YYUJIMIICTO U HCT'OBOTO Pa3BUTHUC.

17. 2018 HIGHER SCHOOL PREPARATION AND REALIZATION IN CONDITIONS
OF MARKET ECONOMY Nevena Slavova Philipova, Ph.D,South-West University “Neofit
Rilski” - Blagoevgrad nevef@swu.bg, Mariana Shehova — Kanelova, Ph.D, South-West
University “Neofit Rilski” - Blagoevgrad m.shehova@swu.bg 119-122 ,,THE TEACHER
OF THE FUTURE"™ BUDVA MONTENEGRO 24-27.05.2018 ISSN 2545-4439, ISSN
1857-923X

B To3m noxsan ce chabp:KaT KOHKPETHH PE3YNTAaTH 3a PelIaBalia pojsl B HEIEKHs
IIpoIleC Ha MOArOTOBKA BbB BUCIIUTE YUYMJIMINA C€ MaJa Ha KayecTBOTO Ha INpENojaBaHe U
yueHe. AJIEKBaTHOCTTa Ha BUCHIETO OOPa30BaHUE CbC CHBPEMEHHUTE YCIIOBUS H3MCKBA
Ipeayd BCUYKO BHCOKO KadyecTBO Ha mpenojaBaHe. Ilpomecute Ha rinobanuzanus H
MHTErpanusi ca CBbpP3aHM C HOBU IpEAM3BUKATENICTBA Ipej IsulaTa HU oOpa3oBaTeliHa
cucremMa, B T.4. M BHUCIIETO oOpa3oBaHue. ThpceHETO Ha NpPAaBUIHM pEIICHUs 3a IIo-
HATAaTBIIHOTO YCHEIIHO pa3BUTHE Ha BUCIIETO 00pa3oBaHHME € HEIeK Mpolec.
VYHHUBEpCUTETUTE ca TE3M, KOUTO OOEAMHSABAT TPaJULMOHHUTE (DYHKIMHU , CBBpP3aHU C
HampeIbka U NMPEAABAaHETO HA 3HAHUS @ HAYYHM M3CJIEBAHUS, WHOBAIMM, MPENOJaBaHE U
MOJIrOTOBKA, MpPOABIKaBaio obOpa3oBaHue”. [loAroroBkaTa Ha CHELUAINCTH B pa3IMYHU
cepu Ha OOIIECTBEHUSI KUBOT B MA3apHU YCIOBUS € MPEIU3BUKATENICTBO 3@ BCUUKH BHCIIU
yYWINIIA M TpeArnoyiara pellaBaHeTo Ha peauua NpobjeMH, CBBp3aHM C  IpUEMa,
MO/ArOTOBKATA U pean3anusiTa UM.

[IpuembT mpenmonara BUCIIMTE YYWIMINA / B KaueCTBOTO HAa aBTOHOMHHU
yupexaeHus/ 1a GopMupar rbBKaBa MOJUTHKA U CTpaTerus Mo rnoadopa Ha Kagpute, KOUTO
e noAroTBAT.OT NMpaBUWIIHUS MOAXO0J B TOBa OTHOILEHHUE JIO0 TOJIIMa CTEIEH 3aBHCH OOJIMKA
Ha CIELUAINCTA, KOUTO Ile M3IPAaTUM B OOIIECTBEHOTO NpocTpaHCTBO. Hamoxwiata ce B
MOCJIeTHUTE TOAUHM TMpaKTHKa NPUEMHUTE H3MHTH Ja HE ca MPSAKO OOBBP3aHU CbC
crienn(uKaTa Ha >KeJaHara 3a 00y4eHHUe CIEeLUAIHOCT, HOCH B ce0e CU U NMO3UTHBH, U HIKOU
HEraTUBHMU MOCIEAUIH. BBb3MOXKHOCTTA KaHAMIAT-CTYIACHTUTE Ja TOJIoKAT KaHIWJaT-
CTYZIEHTCKM M3MHT MO Y4eOHO ChAbp)KaHUE, KOETO Ca YCBOWJIM J0Ope M ce YyBCTBAT Haii-
MO/ITOTBEHHU, € B UHTEPEC HA KAHIUJATCTBAILUTE BbB BUCIINTE YUHIINIIA.

18. 2018 STRATEGIC GUIDELINES IN THE ESTABLISHMENT OF CONDITIONS
FOR SCHOOL AUTONOMY DEVELOPMENT AND EFFICIENCY
Mariana Shehova — Kanelova, Ph.D,South-West University “Neofit Rilski” - Blagoevgrad

m.shehova@swu.bg,Nevena Slavova Philipova, prof. Ph.D, South-West University “Neofit
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Rilski” —Blagoevgrad nevef@swu.bg, 2018,, THE TEACHER OF THE FUTURE" 355-359
16-18.03.2018 Varnjachka Banja, Serbia ISSN 1857-923X

B nyGnukanusta ctaBa BIIPOC 32 OPTaHU3ALMOHHOTO Pa3BUTUE KAaTO MOAXO/ 32 TMHAMUYHO
W3MEHEHUE Ha y4duuiHaTa opranu3anus. OT BbBEKIAHETO HA TEPMHUHA ,,0pTraHU3ALMOHHO
pazButue” (OP) mpe3 60-Te roawHM Ha MHHAIHMS BEK CBIICCTBYBAT MHOTO OIMTH JIa CE
OTTOBOPM Ha BBIPOCA KAKBO BCHIIHOCT € OPraHU3alMOHHOTO pa3BUTHE. Bb3MoxHHTE
OTrOBOpPH OOXBAlllaT Pa3IMYHU PABHMILA HA aHAM3 M OTPa3sBaT Pa3IMYHUTE TEOPETUYHU
cxBamanusa. OOMKHOBEHO ce€ ITOCOYBA, Y€ KoraTo ce rosopu 3a OP mo mpuHuun uckame aa
OTKpHUEM HAYMHUTE, MO0 KOUTO OpraHMu3alMsaTa c€ MPOMEHS OT CEralrHOTO KbM IMO-100pe
pa3BuTO cheTostHME. [IpobremuTe, CBBp3aHU C YIpaBlIEHWE HA PA3BUTHETO HAa YYUIIHUIIETO,
Morat Ao0pe pazOpaHu upe3 Impoleca Ha OPraHu3alMOHHOTO pa3BuTHE. OpPraHu3aliOHHOTO
paszButue (OP) ce ompemenst Kato IBJITOCPOYHO YCHIIME 3a TOMOOpsSBaHE M MPOMSIHA Ha
YUWIIHILE Ype3 Mo-e(PeKTUBHO YIpaBJIICHUE HA YYWIMIHATA opraHu3anus. To3u BB3rIEHd ce
OCHOBaBa BBHPXY JAOIYCKAHETO, Y€ OPraHU3alUUTE, BCSIKA OT KOUTO C€ XapaKTEPHU3Upa ChC
CBOM crneuu(puuHu MpoOJieMU, KPU3H M HAYMHU 32 IMPEOJOJIIBAHETO MM U CHOTBETHO C
[IPOIbJKAaBAaHE Ha MIPOLieca Ha pa3BUTHE.

Ot gpyra crpana, nmon OP ce pa3bupar pa3nmuyHUTE TEXHUKA MU MHTEPBEHILIMH, KOUTO CE
npujiarar ¢ el Jja ce MOAINOMOTHE WIH yJIECHU BbBEXKIAHETO Ha OIpENEICHH IJIAHUPAHU U
3aKOHOMEPHHM HW3MEpPEHHs B CTPYKTypaTa, MIpPOILECHUTE W YOBEHIKUTE PECypcH BBIPE B
opranuzamnusTa. OP ce onmucBa KaTo npoiec, KOWTO BKIIIOYBA YCHIIMATA 32 TIOA00pSBaHE.

19. 2019 MODELS FOR DIAGNOSTICING ORGANIZATIONAL CULTURE AND
ORGANIZATIONAL BEHAVIOR AT SCHOOL Mariana Shehova - Kanelova,
Ph.DSouth-West University “Neofit Rilski” — Blagoevgrad m.shehova@swu.bg

Nevena Slavova Philipova, Ph.DSouth-West University “Neofit Rilski” - Blagoevgrad
nevef@swu.bg IckaDerijan, Ph.D South-West University “Neofit Rilski” - Blagoevgrad
izka_d@abv.bg 1JCRSEE) International Journal of Cognitive Research in Science,
Engineering and Education

B TO3m noknax ce CchbABpKAT KOHKPETHH pE3ydTaTH OT IMPOBEIECHO EMIIMPUYHO
u3cieBaHe 3a MJEHTU(UIUpaHe HA OPraHM3ALMOHHUTE KYITYpPH B Pa3iIMYHU YYWINIIHU
opranuzaiuu. IloHatuero ,KynaTypa® mpousnu3a OT JIATUHCKM W OYKBaJIHO ce IpeBexJa
,00paboTBam 3emsTa™ WM ,,KyATHBHpaM“. B cbBpeMEHHUTE XyMaHUTApHM HAyKH TO c€
OTHacsl KbM (yHIaMEHTAJIHUTE MOHATHs. MIMa MHOXECTBO 3HA4YEHHUS U C€ U3IOJI3Ba B Haii-
paznuuHu KoHTeKcTH. KynTypara € HMHTEpakTHBHO CBbp3aHa CBBKYHMHOCT OT 0OILIU
XapaKTCPUCTHUKHU, KOWUTO BIIUAAT BDBPXY BSaHMO)IeﬁCTBHﬂTa Ha YOBCIIKUTC TIPYyIHU CbC
3ao0ukansmara ru cpeaa. Kynrypara e ,,KOJEeKTUBHO IPOrpaMHUpaHe Ha yMa, KOETO OTINYaBa
YJIEHOBETE Ha €/Ha rpyla WU Kareropus xopa ot napyra“. Tg e xato oflma cucrema OT
npaBuja, IIEHHOCTH M HOPMHM Ha €JHa Kiaca, Ha egHa mnpodecus, BUA CYOKyITypa,
M3MOBS/IBAHA W CHa3BaHa B JyXa Ha TpPaJMLIMATA, KaTo OO0 HUBO Ha pa3BUTHE Ha
o011ecTBoTO, KaTo chepa u popma Ha JEHHOCTH, CBBP3aHa C MHUCICHETO, HayKaTa, IPUETUTE
HOPMH Ha TOBEJCHHE, Ha HCTOPUYECKOTO HACIEACTBO U T.H.B CBHBpEeMEHHOTO 0OOIECTBO
MOHATHETO KYJITypa Cce IMpujara M Ha OpraHU3alMOHHO M Ha ympasiieHCKo HuBO. Koraro
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rOBOPMM 3a KYITypa Ha €IHa OpraHu3alus Hal-4ecTo HMaMe IMpeIBHJl LIEHHOCTUTE
YTBBPJCHH B HESL.

VI.IIYBIINKYBAHA I'/TABA OT KOJIEKTUHBHA MOHOI'PA®HA

20HHOBAIITUUTE B OBPA3OBAHUHETO: om meopusma xkvm npakmuxama |SBN
978-954-01-24241. Oébpa3zoseanue u npocéema - bwvncapua - coopnuuu 2. bvnecapus -
oopazoeanue 371(497.2)(062.2) -COBISS.BG-1D 1232415972

Cooprukvm cvOvpIHCca onucanus Ha 000pU UHOBAYUOHHU NPAKMUKU, PEATU3UPAHU
¢ o00uwoodpazosamennume, npogurupanume u npoghecuonHarHume YUUIUWA 616
Buouncka oonacm. Te3u npakmuku cvenaoam c ocvujecmeasanemo na Hayuonannama
npozpama 3a pazeumuemo HA YUUIUWHOMO 00pazoeanue u NPeOYyYUIUUHOMO
oopazoeanue u noozomoeka 2006—2015 zoouna. Ilyonuxkayuume ompaszaeam 0odpume
H0B806B6EOCHUA 66 (hopmupanemo Ha 00pA308AHUEMO, ROJIONHCUMENHU 00pA3UU HA
neoazozuuecka 0eiHOCH 6 pe3yImam Ha MmeoPYecKomo noeedeHue Ha yuumeaume.

B uacm nwpea ca Tpaduyuonnomo u noeomo ooépazosanue Pepopmume 6
O0vazapckomo obpazoeanue ¢ Konmekcma Ha mooepuocmma u Hnoeayuonen xnumam 6

yuuauue.
C ¢eknwuenume 6 CcOOpHUKA ,pe2UOHANHU® nYyOIUKAUUU  U30AMEICEO
wIIpoceema“ npomensa oocezawmnama mpaouyua — ,,Opycume oa yuam yyumenume*,

Kamo npeonaza aimepHamueama ,,yuumeaume yuam camu ceve cu“ c yoexcoenuemo, ue
HAWemo y4umencmeo uma UHMmMeNeKmyaieH NOMEeHUUal 0a noododpu Kaiecmeomo Ha
oopazoeanuemo ¢ bvazapuas.

21.IIIEXOBA, M,” @unancosume npoodiemu Ha cpeOHOMoO o0paA308anue U Ha4uHume 3a
maxuomo npeoodoansane” ;Cnucanue Iledoazozuka ,, o6p.4/20052. —Cogpus Mesrtcoynapoona
KoHgepenyus, pazeumue Ha obpazoeanuemo
upes mpancgopmayun u npoecuonanuzauyua Ha ynpasieHuemo

Konghepenuyuama e 6v6 epwv3ka c¢ Mexcoyynusepcumenmckus UHCMUMYM RO
MeHuoycmvum na oopazoseanuemo “INTERAULA”.Cmamuama npocneoasa évnpocume
C6bP3aHU ¢ (puHaHCcupanemo u u3opvrcKkama na oopazosanuemo. Cpeonomo oopazosanue
¢ bvnzapua xoemo ynkyuonupa u ce punancupa upes cnoxcna cucmema. Pazeneoan e
ébnpocvm ¢ 3aKoHUme 34 MECHMHOMO CcamMoynpaeneHue, u O0M2080PHOCHUME
pecnexmueno na MOH, na pecuonannu uncnekmopamu u na mecmuume eracmu. Coujo
maxa u Qunancoeama agMOHOMHOCH 8 YUUIUWAMA KAMO dHcelanue, Koemo mpadea oa
0v0e ocvujecmeeno 6 Hau-6au3ko 0voeuwte. Cnoped mnanpasenu u3C1e08aHus Om
YUUIUWama uma maxKaea aA6MoOHOMUA U MO6A ca NPEOUMHO NPOPECUOHATIHU YUUIUYA,
dunancupanu om MOH unu om opyeu eedomcmea. Hoeuam mun ¢unancupane u
UKOHOMUYECKO OCU2YPABAHE HA 00pA306anue uma 3a yen 0a eausne 6bpxy noGUUIaeane Ha
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epekmusnocmma. Jlvpiycaguume u o0OWUHCKUME YUUNUWA, OC6EH OM 0100)Ccema,
ocuzypaeam cpeocmea 3a uz0PvHCKA om coocmeeHu npuxoou (nHaemu, maxkcu, oapeHus,
yenesu cpeocmea om WPUOUYECKU UIU Pu3uiecKu 1uya).

22 IIIEXOBA,M., “ Mapkemunzom 6 0o0pa3oeanuemo — HO6 N0OX00 34 ynpaejieHue Ha
oopazosamennama cucmema”., HUO - Cogpua I[IOCOKH 4/ 2003;

Oobpazosauuemo u3NBIAHABA GAMNCHA PONA 6 00ULECHIBOMO NPU YC08UAMA HA
npomana. Upe3 nezo ce paznpocmpaunsgam cucmemamusupanu 3HAHUA, WEHHOCMU U
HOpMU, u3zzpax@coam ce CXWUAIHOZHAYUMU Kayecmea, hopmupam ce u ce coyuanuzupam
noopacmeawyume. Qépazosanuemo O00onpuHaca 3a JAUYHOCHIHOMO UHMENeKMYaIHo,
UpagomeeHo, KyimypHo U usuuecko uzpabomeane Ha MAa00mMo HOKOJIEHUEe U 20
noozomesa 3a 0vOewio yuwacmue 6 OeMOKPAMUYHUME NPOUECU HA ZPAHCOAHCKOMO
00uwecmeo, 3a ecmvneane ¢ mpyoosus npoyec, 3a 6voewus npoghecuoHanen Hecueom, 3a
KOHKYPeHmHO yuacmue 6 nazapa Ha mpyoa.

Ooépazoeamennuam u yUuauuiHuUAmM MaApKemMuHz e CUCImema om 0eluHoCmu, KOUmo
6KJII0U6AM NPOYYGAHEMO, AHATUIUPAHENO, OCOULECEACAHEMO HA Uesle6U O0eliCHeus U
npozpamu, npeoOHA3HAYeHo 3a U3y4asane HA 00paA306ameIHU NOMPEeOHOCHU, MHCeIAHUs,
npeonouumanus, MvpceHe, Cb30A8aAHe U peanusupane Ha 00pazoeameHu nNpPoOyKmu,
ycayzu u CmouHoCmu, KOUno y0081€meopsaeant 6b3MO0HCHO HAU-000pe nompedHocCmume
Ha odwecmeomo, opzanuzayuume u OmMOeIHUmMe AUYHOCHU, YEHHOCMU, NPOOYKMU U
ycayeu, 3a 0a ce 2apaHmupa pazeumuemo u OOCMUZAHEMO HaA o00uecmeeHume
(Ovprrcagnume) oOpazoeamennu U3CAE06AHUA U YENU 3A KAYECHEOMO U eheKmUueHocm Ha
00pazosanuemo u yuunuuiemo Kamo OyXo6Hu COUUAIHU UHCIUMYM.

B oonacmma na obpazoeanuemo oe KoHKypupam gopmu, opzanuzauuu u pasHo-
00pasnu Kypcoee Hapeo ¢ ObpHcagHume yueoHu 3a6e0eHus.

23.Mariana Shehova — Kanelova, Ph.D,South-West University “Neofit Rilski”Specialist on
innovative management academic hours:30, ECTS:4 Semester-3 Master MANTRA

Yueonomo nomazano e manucano 3a cmyoenmume om Mazucmwvpcka npozpama no
oopazoseamesien MEHUONCMBHM U e 3a Hyxcoume na Mexncoyynugeepcumemckus 0vacapo—
xonanocku npoexkm “Tpancghopmavyus na ynpaenenuemo 6 oopazoeanuemo ¢ bvneapusa”,
0CHUEeCmea8an Cb8MecmHo ¢ X01aHOCKOMO yyuauuie no oopazoeamenen MeHuONCMbHM
KoM AmcmepoamcKkusa ynueepcumem U ¢ (QUHAHCOBAMA NOMOW, HA MeMCOYHAPOOHama
npocpama “MATPA”- MANTRA - Magement ThRough Autonomy. H3znonzea ce om
cmyoenmu 6 pAa3IUYHU YHUeepcumemu odyuasawju  ce no npobnemume Ha
UHOBAUUOHHUAM MEHUONCMBHIN 6 MPemu Kypc ¢ mpuoecem 4aca 1eKyuu.
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24.Mariana Shehova — Kanelova, Ph.D,South-West University “Neofit Rilski”Specialist on
innovative management academic hours:60, ECTS:9 Semester-2 Master MANTRA

Yueonomo nomazano Change Management e manucano 3za cmyoenmume MANTRA -
Management ThRough Autonomy ¥Ynpasnenue na npomenume u e 3a Hyxcoume Ha
Meotcoyynusepcumemckua  0vacapo-xonanocku  npoekm  “ITpancpopmayua  na
ynpaeienuemo 6 oopazoeanuemo 6 buvacapusa”, ocvuwecmesaean cvemecmHo ¢
Xonanockomo yuunuwie no oopazoeameneH MEHUONCMBHM KbM AmcmepoamcKus
YHUgepcumem u ¢ Qunancosama nomow; Ha mexcoynapoonama npozpama “MATPA”-
MANTRA - management ThRough Autonomy. H3nonzea ce om cmyoenmu ¢ paziuiHu
YHUgepcumemu oobyuaeawju ce no npodaemume Ha Ynpaenenue Ha npomeHume.
H3nonzea ce om cmyoenmu 6 pa3iuyuHu yHugepcumemu odyuagawu ce no npodiemume
Ha ynpaeieHue HA NPOMEHUME 6 6MOPU CeMecmbp ¢ uiecmoecem uaca neKyuu
ceMuHnapu.

VII. IIYBIINKYBAH YHHUBEPCHTETCKH YYEBHUK HIIH YYEBHUK,
KOHTO CE H3I10/I3BA B YYH/THII[HATA MPEXA

25. YIIPABJIEHUE HA YYUIIHIIETO - Hcmopus, meopus u nepcnekmueu Ilemvp
Bankancku, Hopoan Kones, Bama TIeopezuesa, Mapuana Illexoea, IIpexod om
UeHmpanu3upan AOMUHUCMPAMUBHO-0IOPOKPAMUYEH KbM OeUEeHmMPAIUIUPAH MOO0ell HA
ynpasnenue nHa yuuauwemo. Knuzea ,20062., ISBN-9789546804600

Hacrosmusar Tpyn € mocBeTeH Ha yIpaBJI€HHETO HAa O0pa30BaHMETO U YUMIIUILETO.
Toit umMa xapakrtep Ha COOPHMK M ChIbp)Ka aBTOPCKM MaTe€pHajd Ha MPernoAaBaTelyd OT
Karenpa mno ynpaBieHne Ha OOpa30OBAHMETO U COLMAJHATA IEAAarorvka, OCUTYpsBaIlX
Oo0y4eHMeTO Ha CTyAEHTHTe, H3ydyaBallldi MarucTbpckara mporpama mo oOpa3oBareleH
MEHH/UKMBHT... ac. Mapuana IllexoBa IIpexox oT wneHTpanusupaH, aJIMHHHCTPATHBHO-
OIOpOKpaTHUYEH KbM JELEHTpaM3UpaH MOJeNl Ha ynpasieHue Ha yuunuiiero,dunocodcku
OCHOBaHUS 3a (opMupaHE Ha MOHATUATA,/leneHTpanu3anus, ABToHOMUS,VITHTEpaKTUBHOCT B
MEHHDUKMBHTA HA YUUIIUIIETO.

26. MHTEPAKTHBHH METO/IH B CPE/THOTO H BUCHIETO YUYH/IHIIIE — YACT I
Aemopu: Joopunka Tooopuna, Aumoanema Anmonosa, C.A. Conosvosa, Mapusana
Illexoea, Kpacumupa Mapyneecka, Anka Panzenosa, I. I. Heodwpmazomeoos, Jlunus
Cmosanosa, IOnusna Kosauxa, Masa Kaceea, Ilemsa Kocmoea, ISBN: 978-954-680-866-0

[lenarornueckoro mnomarano 3a "VIHTEpaKTHBHHM METOIU B CPEIHOTO U
BUCHICTO YUYMJIHMIIC - 4acCT 1" CbAbpiKa OTACIHHU TCMU W IMOATEMU 3a MHTCPAKTHUBHHUTEC
METOAM Ha oOydeHHe (TEOPEeTHYECKHM M NPAaKTUYEeCKH HU3MepeHus). ['omsima dacT or
Mpe/ICTaBeHUTe MaTepuaid ca cbhoOpa3HO Y4yeOHOTO ChIbpKaHWE B yuyeOHaTa
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mporpaMa Mo wu30MpaeMaTa IUCHUIUIMHA VIHTEpakTUBHHM METOAM Ha OOyYeHHeE,
BKJIIOYECHA BB BCHUKHU crienuaiHocTu oT Ilpodecnonanno nanpasnenue 1.1.Teopus u
yopaBieHue Ha oOpaszoBaHueTo,l.2. Ilegaroruka. J[pyrm TemMu uMaT MNPaKTHYECKU
W3MEpPEHUs] OTHOCHO TMPWIATAaHETO HA WHTEPAKTHBHU METOAM Ha OOydeHue B
nejarornyeckaTa MpakTUKa Ha CpelHOTO M BucuieTo yuwiuiie. ETo 3amo y4eOHOTO
nomarasno oOCIIy>kBa MOJIrOTOBKATa Ha CTYJEHTUTE OT MEIarornyecKUTe CIeUaTHOCTH
3a 00pa3oBaTEIHO-KBATU(UKAIIMOHHUTE cTereHn "OakanaBbp" u "maructep". To e
MOJIE3HO M 3a TMPENoaBaTeld BbB BHCUIETO YUYWIWIIE IO JAPYrH NpodecuoHaTHU
HaIpaBJIeHUs, KOUTO Ce MHTEPECYBaT OT MpoOIeMaTUKaTa Ha HHTEPAKTUBHUTE METOIU
U TSIXHOTO IPUJIOKEHHUE INPU MOJArOTOBKaTa Ha CTYIACHTUTE... 2. ac. 0-p Mapuana
Illexoea-Kanenosa e asmop na 8-wa wacm om 167-181cmp, Axkmyannocm u oowa
Xapakmepucmuka HAa UHMmMeEPAKmueHume memoou Ha ooyuenue. OOXBaHATU ca
BBIIPOCH 32 MPUJTIOKEHUETO Ha UHTEPAKTUBHUTE METOM, HE3aBUCUMO 3a KOsl cepa Ha
YOBEIIKAaTa JEWHOCT U MMO3HAHUE CTaBa BBIIPOC, CbBPEMEHHOTO OOILECTBO € CBUJETEN
Ha M3KJIIOYUTEITHU TEMIIOBE Ha mporpec. HempekbcHaToTO 00pa3oBaHue M 00ydeHUE
mpe3 [eaus >KUBOT Ime OBbJAC €IWH OT TNPUOPUTETHTE HA MOJCPHHUS YOBEK.
[TotpebHOCTTa OT IEpMaHeHTHA MpodecHoHaTHa KBATH(PHUKAIUS Ce MPEBPbIa B HAUUH
Ha >KMBOT. 3a Ja Ce€ CIpaBU C OFPOMHOTO KOJIMYECTBO MH(pOpMalus, HAYUHBT Ha
MHUCJICHE Ha HOBHS YOBEK TpsOBa na ObAe oOpa3eH, MHOTOILIACTOB, ISUIOCTEH, C
600K moarekcT. Cropen HEMalKo Hay4YHH MPOTHO3M oOpa3oBaTellHaTa CHCTEMa Ha
21 Bek 1e CbhABpPKA CIETHUTE KOMIIOHEHTH: W3KIIOUUTEIHO OKPYHMHEHH
MHGOPMAIIMOHHN EAWHUIIM, CIIOCOOHOCT J]a ¢€ MHCIH OT 2 A0 5 WhTH 10-0Bp30;
YCBOSIBAHETO HA T.H. IBUIOCTHO MucieHe (“whole-brain”) B mpoTuBOBec Ha
AQHAJIMTUYHOTO JIMHEMHO MUCIIEHE; OBJIAJIBAHETO Ha JiBa U IIOBEYE €3MKa; IpHka 3a
BCEKH WHAMBHJ, aKIIEHT BBPXY HETOBUTE CIOCOOHOCTH U CYOEKTHBEH OIIHT,
ecTeTusalus Ha oOpa3oBaTenHara cpela U T.H. Bcuuku Te3w W MHOro Jpyru
HEMAJOBaXHU XapaKTepHH OCOOCHOCTH Ha CHBPEMEHHOTO OOpa30BaHHE W3HCKBAT
HOBU MeTOAU Ha o0ydyeHHe, OPMEHTHPAHH KbM HSJIOCTHATA JUYHOCT, a HE CaMo
KbM OTJEIHH HEWHU AacleKTH, H3MpPEeBapBallo pPa3BUTHE Ha IASICHOOPUEHTHUPAHOTO
MHUCJIEHE /3a CMETKa Ha JIoCera.

VIIL.IIYBIIHKYBAHO YHHUBEPCUHTETCKO YYEBHO IIOCOBHE HIIH
YYEBHO IIOCOBHE, KOETO CE H3IIO/I3BA B YYH/THIITHATA MPEZKA

27.KAHEJIOBA-IIIEXOBA, M., Oobpa3oseamenen MEHUOHCMBHM: OUCMAHUUOHHO
Ooyuenue yueonux bul 2015 3a 3aemane - 6 uwumanna 2015 YH "H. Puacku',
bnazoeszpao ITvpea uacm, ISBN 978-954-00-0021-3, brazoeszpao, c. 5- 16, (COBISS.BG-
ID - 1273213668)

MaructspckaTta mporpama mo odpa3zoBaTelieH MEHUKMBHT OCUTYpSIBa 3HAHUS M YMEHUS B
obOnacTTa Ha OONIOTO YMpaBIICHWE HAa OOpPa30BATEIIHM OPTAHMU3AIMH, CHOTBETCTBAIIM HA
€BPOIEHCKUTE CTAaHIAPTH 32 KOMIETCHTHOCT Ha PHKOBOJUTEINH, 3al[0TO Oelle M3rpazeHa C
MOMOIITa Ha HOY-Xay OT XOJIAHACKOTO YYHJIMINE 10 00pa30BaTeJICH MEHHIKMBHT KbM
AmMcTepaMcKusl YHUBEPCUTET U B MPOABIDKEHHE HA 16 TOAMHM ce aJanTHpa YCHemHO KbM
OBJTApCKUTE YCIOBUS HA YHHUBEPCUTETCKO oOOpa3oBaHWe. TS Bedye TOJATOTBU JIECETKH
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JTUPEKTOPH HA JIETCKH TPAAVHU M YUWIIHINA, KAKTO ¥ MHOTO CIICIIMAJIMCTH, KOUTO pabOTAT B
CTPYKTypaTa Ha HEIPABHTEICTBEHU OPraHU3alli, IEHTPOBE 3a KBAIM(UKAIWS U IIKOIU B
M3BbHYUYMIMIIHA cpena B bbarapus, Makenonus u ['bpuus u ap.

28.KAHEJ/IOBA-IIIEXOBA,M., Oopazosamenen  MEHUONHCMBHM:  OUCMAHUUOHHO
ooyuenue : nHapvunuk na cmyoenma, 2015 YH "H. Puncku'", bnazoeszpao Hapvunuk na
cmyoenma, ISBN 978-954-00-0000-8, hbnazoesepao, c. 19- 23, (COBISS.BG-ID -
1273221348).

Y4e6HOTO TmoOCOOME € TMpenHa3HAYeHO 3a I[OBHINABAaHE PABHHUIICTO HA
npodecruoHamHaTa KOMIIETEHTHOCT Ha MAarucTpu OT oOpa3oBaTeslieH MEHUIKMBHT B
Jucrannmonnara ¢opmMa Ha oOydyeHME ¥ OCUTYpsBa CBhYETAHHETO Ha OOy4YeHHE U
caM000yueHHEe KaKTO B ayJIUTOPHU U M3BBH ayJAUTOPHHU, TaKa U B y4EOHH U U3CIICTOBATEIICKU
neriHocTu. JKemanuero HM € Ja mpeoOiiasaBa oOyueHHE HAa OCHOBaTa Ha ONMHUTA, OOydeHHE
Yype3 METoJa Ha KOHKPETHUTE CHTYyalllH, PellaBaHe Ha Ka3yCcH M MpoOJeMH, ChueTaBaHEe Ha
TEOPETUYHO MOTHECEH MaTepHall CbC CEMHHAPHOTO U MPAKTUYECKOTO 00yUYEeHUE B AyAUTOPHHU
Y U3BBH ayIUTOpHU (HOpMHU, OOyUYEHHE Upe3 U3CIeIBaHE Ha PEaTHH MPOOJIEMH U CUTYallUu U
TAXHOTO TIpaKTH4YecKo pemraBaHe. Ha momomy me poijgar ycinoBusATa 3a OOMEH Ha
UHpOpMAIMA U KOHTAaKTH, KOUTO OCHTYpsiBa ChbBpEMEHHATa KOMITIOTbPHA CPEa U CHELUATHO
pa3paboTeHara 3a IMCTaHIMOHHA (hopMa Ha 00ydeHne HH(popMamonHa miatdopma.

Bcesika Tema/monreMa chabpiKa: TeOpeTHYHA 00OCHOBKA; MPETIOPHKH 32 TIPAKTHKATa —
TEXHOJIOTUH, TOOPY MPAKTUKH; TPAKTHYECKN MaTEPHAJIH; TEMH 32 CAMOCTOSATEIHA pa3paboTka
OT CTYIEHTHUTE IO OOpa3oBaTeNeH MEHH/DKMBHT. TeMuTe KOHTO ca MNpeACTaBeHH OT
Kanenosa-IllexoBa M., OCHOBHM M3MCKBaHUS KbM MPErOBOPUTE YUMIIMIIIHATA OPraHU3alUs

29. @ununoea, H., A. Ilawosa, B. Bapoapesa, I. /Iankoea, E. boxcxkoea, M. IIIEXOBA-
KAHEJIOBA U JIP. IIPEBEHIIUA HA ATPECHATA B YYUIIUIIIE.

bnazoeezpao: YH ,,Heopum Puncku®, 2017, ISBN 978-954-00-0105-0; oouwo 90 cmp.;
camocmosmenen mexkcm: c. 41-57.(Cocmasumenu: I. /[anxkosa, M. Illexosa -Kanenosa)
3a 3aemane - ¢ ywumanua 2016 YH "H. Puncku', bnazoeezpad; a 3aemane - 6 Yumains
Hayuonannama éuonuomexa “Cs. ce. Kupun u Memoouit” -Cogpusn

Y4yebHOTO TOMarajgo € TMpeIHa3HA4eHO 3a CTyAeHTH, oOydaBaHW B o00OJiacTTa Ha
NEJArornYecKuTe HAyKH, 3a JUPEKTOPH Ha YYWINIIA, [EJarorMYeckKd ChBETHHIIH,
KOHCYJTaHTH, TICUX0JIO3H, poauTenu. [IpakTHKyMbT € pa3paboTeH OT U3CIIEOBATEICKN EKHUIT
Ha npoekT NePR-13/16 ,,IlHOBanimoHHM NPAKTHKHU 32 MPEBEHIUS arpeCUBHOTO MOBEJACHHUE Ha
YUEHUIIUTE B HAYAJIIHOTO yuuiumie*. [Ipuinoxken € cucteMeH nojaxo/, KOMTO BKJIFOYBA TUIIOBA
pamka: 1) Teopermuen Onok, ¢um 3a yuurens; 2) OOyuuTesneH OJOK, MNPUMEPHU
MHTEPAKTHUBHU JeHHOCTH. Taka CTPYKTypUpaHUTE MHTEPAKTUBHU CEMUHApH 110 OTACITHHUTE
TEMaTU4YHHU MOJYJIHM Ca BCBHIIHOCT 3aBBPIIEH PECypc, KONTO MeJaroruyeckuTe CHelHaTucTH
MoraT JUPEKTHO Ja mpuiarat B yuuiuiHaTta mpexa. M.Illexos-Kanenosa e aBTop Ha metu
moayi: lllectn Momayn mpourpaBaHe Ha pa3iM4HUA BapHaHTH Ha MPOCOLMATHO U aCOLUATHO
MOBEJICHHE MEXJy BPBCTHHULUTE upe3 peayBaHe Ha poiu. Teopernuen Onok; dum 3a
yuutens; TeopeTMuyHOTO M3JO0KEHUE COLMATHO-TICMXOJIOTMYecKaTa JIUTeparypa IMoj
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IIPOCOIHAITHO TTOBEACHUE Ce pa30upa MOBEAECHUE, KOSTO JOMPHUHACS 3a 0JarormoydueTo Ha
OKOJTHUTE, 0€3 /1a HaKbpHSIBA HAIIETO COOCTBEHO OJaromoiydue, JUYHOCTTa CBOOOMA WU
UAeHTHYHOCT. KaTo mpoCoIraaHo MOBEACHHE Ce HHTEPIPETUPAT BCHUKHU IPOSIBM HA OKa3BaHE
Ha MOMOIIl OWia TS MarepuaiHa, WH(OPMAIMOHHA, JyXOBHA WJH OT JPYrO €CTECTBO. W
aHaIM3upa HEeOoOXOAMMOCTTA OT II€JeHAacOYeHa HHTEPAKTHBHA IIeJarormuecka pabora ¢
y‘-IeHI/II_II/ITe 3a pa3BI/ITI/Ie Ha YMeHI/ISI 3a KOHCTPYKTI/IBHI/I KOMyHI/IKaTI/IBHI/I I1IOCJIaHU .

Bbpxy Tasu 0CHOBA CE MPEACTAaBsS TEXHOJIOTHS Ha MPaKTHYCCKa MHTEPAKTUBHA ITe€aroruuyecka
paboTa ¢ yyeHHIIUTE 3a MpeBeHIus. [IbpBOHAYAIIHOTO HAMEPEHHE B HACTOSIIIUS KOHTEKCT €
Jla ce pa3BHe YYBCTBUTEIHOCTTA HA IMOAPACTBAIIMTE KbM EMOILMUTE Ha APYTUTE YUACTHHIIM B
orpejiesieHa MHTEPAKIIUA U KbM MOTHBUTE U TOCICIUIIMTE OT JaJCHOTO moBeaeHue. [lemara
MoOrarT Jia C€ Haydyar Ja Bb3IpUEMaT Pa3IudHU IMEPCIEKTHBH Ha COLUAIHOTO MMOBEACHHUE, 1a
OCMHUCIIAT KaKBO € Ja MPOSBSBAIIl WK Jia [TOJy4JaBalll TAKOBa MOBECHHUE.

SUMMARIES
OF SCIENTIFIC PUBLICATIONS (2003-2020)

Chief Assistant Mariana Shehova-Kanelova, PhD
— candidate in a competition for occupying academic position "Docent",
Professional field 1.1. Theory and management of education announced in the State Gazette,
issue 42./ 12.05.2020

The summarized scientific publications on the announced competition are described in a
Reference for fulfillment of the minimum national requirements under Art. 2b, para. 2 and 3
of the ACT for the development of the academic staff in the Republic of Bulgaria and come
into the following categories:

- monographs - 2 (1 habilitation work)

- textbooks and teaching manuals - 5 (co-authored).

- articles and reports published in non-peer-reviewed journals with scientific review or
published in edited collective volumes - 25 (6 in a foreign language; 8 in co-authorship).

Monographs:
I HABILITATION WORK — MONOGRAPH

1.HABILITATION WORK — MONOGRAPH

KANELOVA-SHEHOVA, M., DIAGNOSTICS AND MANAGEMENT OF THE
ORGANIZATIONAL CULTURE OF THE SCHOOL ISSN 987-619-239-293-2
Monograph Sofia: Avangard Prima.2019, National Library "St. St. Cyril and
Methodius”, Sofia
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The monograph aims to highlight the concept of "governance”, it can also be
considered as a process (based on the cybernetic approach, without taking into account the
relationship between the elements of the system and assessing their behavior only based on
information about their condition and functioning), and as an activity (considering the
relationships between the elements of the system) (between the subject and the object of
management). The relationship between management and organization, used in a functional
aspect, is a whole-to-part relationship since each function of a system (and here the
organization is a function of the "management" system) is part of the whole, ie the
organization is part of the content of the system management work. In the context of
managing the organizational culture of the school, the monograph draws attention to the
complex integration of norms, behavior, values, beliefs, and aspirations that are accepted and
maintained by both the organization as a whole (in this case the school) and its associates.

The problem fields of the considered scientific area in the context of the modern
management of education are clearly outlined. The leading prerequisites and factors for the
emergence of organizational culture are formulated, referring to the available theoretical
strategies, concepts, systems, and management styles. Emphasis is placed on the most
important concept, according to the specifics of the study, namely the concept of
"organizational culture™ and substantiated for this reason. The philosophical, culturological,
psychological, sociological, and managerial dimensions of the concept are rightly outlined.
Theoretically, the newer concepts for educational management are integrated, such as "culture
maker", "stockholders", which refer to the building of organizational culture, its management,
and change.

The design of the empirical (with diagnostic character) research is outlined clearly and
precisely through the respective structural components.

The monograph contains 240 pages of printed text and is structured in a preface, 4
chapters, conclusion, and bibliography, presented differently: 68 sources in Cyrillic, 73 in
Latin, and 31 Internet positions.

2. PUBLISHED MONOGRAPH, NOT PRESENTED AS A MAIN HABILITATION

KANELOVA-SHEHOVA, M., AUTONOMY AND ORGANIZATIONAL
DEVELOPMENT OF THE SCHOOL, Book bul 2011 Sofia: Avangard Prima.
ISBN: 978-954-323-836-1 Schools - management and organization. Education and
education - management and organization 371.07 37.014 COBISS.BG-1D 1240091876, BC
2012/4 Book 214 National Library 'St. St. Cyril and Methodius', Sofia

The monograph is dedicated to the autonomy and organizational development of the school.
There are different approaches and opportunities for studying the decentralization of school
education. There are two conceptions of centralization - narrow and broad. In a narrow sense,
the technical aspects of decentralization are considered. They refer to the management of
school education, to the delegation of powers (rights, obligations and responsibilities) to the
individual hierarchical levels of management, incl. and decentralization to the school level.

In broad terms, decentralization is associated with the creation of internal and external
conditions for the provision of educational services by school organizations.

From a political-administrative point of view, decentralization means a redistribution
of decision-making powers from the management levels in the education system. The focus of
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the research is aimed on the analysis of the approaches presented in the modern scientific
literature to the understanding and description of the school, allows to conclude that in recent
years, as a result of the spread of management ideas as management theory, democratization
of education and the decentralization and diversification of school education; the expansion of
the independence and autonomy of the school; the change in the social procurement for
secondary education and the effect of many other social changes - market economy, political
pluralism, European integration, globalization, etc. - there have been significant changes in
the views of the scientific community and practitioners about the school as a social
phenomenon. The expansion of school autonomy in the context of decentralized management
of secondary education raises fears of the administrative system and is a "stumbling block"
for ongoing educational reforms and modernization of education in a European cultural and
value context.

For almost two decades, the management of school education has been facing the
challenges of democratization of the educational process and the need to expand the powers
of school organizations as the first foundation of the educational system. The problem is in
finding the balance between centralized and decentralized management of school
organizations and in the dilemma - autonomy - dependence / regulation / of the functioning
and development of the school.

Even at the beginning of the science of management, Henri Fayol pointed out that
centralization as such could not be accepted or rejected by the will of the leader or depending
on the circumstances. It exists objectively in management. The problem lies in determining
the measure of centralization or decentralization acceptable to a system, department,
organization, institution, agency. There are many factors influencing the relationship between
centralization and decentralization.

Through this book, both the author and the reader acquire something new, enriched
spiritually with new ideas for changing the school in the direction of its autonomy and
innovation.

The model of innovative development of the school proposed in the monograph is an
indisputable success for both the author of the book and the emerging theory of educational
management. The wealth of theoretical, empirical and applied ideas contained in the book
opens a good perspective for transforming the school from mechanical, professional
bureaucracy to a qualitatively new organizational structure to stimulate the development of
the educational process and the application of various educational models. This
transformation is impossible without changing the model of internal school management and
the training of professional managers and leaders.

Education and management! Decentralization and school autonomy! Are they
compatible? Yes, if we free ourselves from the bondage of mechanical rationalism, from the
layered and cumulative notions, stereotypes, inertia, mentality and culture, that education is a
monopoly of pedagogical science and the school is such a specific institution that it does not
resemble any social organization. Modern education and the school of the 21st century need a
qualitatively new type of leaders and teachers who not only know the laws of the educational
process, teaching and learning, but also to be creators of this process.

The old maxim "every teacher can be a school leader” is a kind of archaism in the
knowledge society. Being a school principal is a profession. The school in our time does not
need passive translators and executors of someone else's will, orders and instructions, but
professional managers and leaders - leaders.

Kanouoam ¢ konkypc 3a 3aemane Ha akademuunama onviycrocm ,,/JOLHEHT”, Ilpoghecuonanno
Hanpaenenue 1.1. Teopus u ynpaenenue na oépazoeanuemo, oonapoosan ¢ /lvpiricagen eecmuuk,
op. 42. Om 12.05.2020 200una Page 24



PESIOMETAHA HAYYHUTE NNYBJIUKALIUHA (2001-2020)
2n.ac.0-p Mpuana Illexosa-Kanenoea

Il. SCIENTIFIC PUBLICATIONS (AFTER ACQUISITION OF EDUCATIONAL
SCIENTIFIC DEGREE “DOCTOR”)
1. KANELOVA-SHEHOVA, M., ORGANIZATIONAL CULTURE IN SCHOOL AS AN
INSTRUMENT FOR COLLECTIVE MOTIVATION, "Organizational Culture at School
as an Instrument of Collective Motivation”™ Mariana Shehova Kaneilova — assistant,
Southwest University “Neofit Rilski” Blagoevgrad, 2015, University publishing house
“St.Kliment Ohridski ** ISBN 978-954-07- 3946-5

The present study examines the challenge of applying the theory and practice of
motivation in different organizational cultural environments. The study explains
organizational culture as a tool for collective motivation in the school organization. The
principles of collective motivation in organizational cultures are substantiated according to the
typology of Kim Cameron and Robert Quinn - clan, adhocratic, market, hierarchical.
Approaches to the application of the content and procedural models for staff motivation in the
context of school culture are formulated. Each organization has its own cultural specifics that
distinguish it from others. It has become established over time and is therefore difficult to
change. Knowing its elements and their manifestations would facilitate the successful
development of a culture.

yLII/IJ'II/II_I_IHaTa opraHus3anusda MOXE Ja C€ OIIMIIC KaTo CHeI_II/I(l)I/I‘IHa CUCTEMa OT
OTHOIICHMH, KOATO CC€ YUH, KOATO CC aJlallTUPa U U3IIOJI3BA XO0paTa, MPpUuHAAJICIKAIIU KbM €1Ha
OopraHu3anus. OcHOBHHTE XapPaAKTCPUCTUKU Ha YUYWIHUIIHATA OpraHu3alusa Morar Ja ce
cymupar no cienHus HauuH. Karo Bcska apyra KyiaTypa, KyJTypaTa Ha OpraHu3alusTa ce
Chb3JlaBa OT XOpaTa U Td MOXKE a CC H3ydaBa. OOHUKHOBEHO TS Ce pa3BUBa MHOI'O 0aBHO.
C’I)IIIGCTBYBaT OCHOBHHM NPCAINIOCTABKH, KOUTO PasacidT YICHOBCTC Ha YUYWJIHMIIHATA
opranu3anusa U KOUTO OKB3BAT HECIIOCPCACTBCHO BIIUAHUC HA HelHaTa e(I)eKTI/IBHOCT.

2.KANELOVA-SHEHOVA, M., RESEARCH OF THE ORGANIZATIONAL CULTURE
OF THE SCHOOL OF HARRISON AND HANDY TYPOLOGY, University Publishing
House “St. Kliment Ohridski™ Study of the school organizational culture according to the
Harrison and Handy typology Mariana Shehova- Kanelova - assistant, South - West
University" Neofit Rilski "'- Blagoevgrad 2015 ISBN 978-954-07-3946-5

This report contains concrete results from an empirical study to identify organizational
cultures in different school organizations using the typology of organizational culture in
Harrison / Handy school - cultures, type "Power"”, "Role", "Task", and "Personality.” The
report contains the average results of the actual and desired crops according to the assessment
of the surveyed groups of respondents included in the sample. The analysis of the results
shows that in the studied schools the homogeneity of the cultures is observed without
significant differences in terms of dominance and homogeneity of the cultural orientations of
the respondents. The research is based on the two dimensions outlined in the authors'
methodology - centralization and formalization. Each of them has a low and high degree of
manifestation in school organizations. Harrison and Handy's typology is one of the most
popular typologies for organizational culture, which was founded by Harrison and later
developed by Handy. It includes two dimensions - centralization and formalization - each of
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which has a high or low degree of manifestation in the organization. Formalization shows the
extent to which rules, policies and procedures determine activities in the organization, and
centralization - how much power is concentrated in the higher levels of the organization,
respectively what types of decisions are made at different levels. Combining the two leads to
the justification of four types of cultures: power, role, tasks, personality.

3.KANELOVA-SHEHOVA, M., DIAGNOSIS OF ORGANIZATIONAL PATHOLOGY
AND DYSFUNCTIONS IN SCHOOL CULTURE pp. 98-105p. Personal development of
students in modern education and society (VOLUME VII) University Publishing House
""Neofit Rilski'* 2015 ISSN 1314-19961996

The article "Models for studying and managing organizational culture” discusses the
transformation of the educational environment for change in organizational culture. Before
talking about building a conceptual model for managing organizational culture, it is necessary
to know some theoretical models. It should be noted that they are often seen as management
models. This approach is not correct, it presents the passive side of the phenomenon under
consideration. One of the most popular models in the literature is Edgar Shane's model. It
includes three levels and is presented as follows: It is impossible to understand the essence of
organizational culture without knowing the basic elements. In most cases, they are
unconscious and cannot be considered in isolation from each other. For example, human
nature will affect interpersonal relationships and determine their nature. They will also be
affected by changes in the external environment of the organization

4 KANELOVA-SHEHOVA, M., THE RELATIONSHIP BETWEEN THE
MANAGEMENT SYSTEM AND THE ORGANIZATIONAL CULTURE OF THE
SCHOOL 143-154p. Personal development of students in modern education and society
(VOLUME VI) University Publishing House ""Neofit Rilski** 2013 ISSN 1314-19961996

The article analyzes power as a system-forming category of management of social
organizations. Social organizations, incl. and educational organizations contain numerous
cultural components. The effectiveness of management depends on how often and to what
extent the existing stereotypes are used - patterns, clichés, molds of behavior. These
stereotypes limit managers and collaborators in the field of creativity, hinder the
implementation of innovations, overcoming crises, creating a healing organizational climate,
making optimal decisions. Stereotypes do not allow to find a way out in complex and difficult
situations and to reach an agreement in conflict situations. The source of formation of
stereotypes in the managerial activity and the activity of the manager can be his features, the
specifics of the relations "management - subordinates”, the spheres of activity in the
organization, the existing traditions in the organization, joint activities of specific persons and
the organization.

IV. ARTICLES AND REPORTS PUBLISHED IN NON-REFERENCED JOURNALS
WITH SCIENTIFIC REVIEW OR PUBLISHED IN EDITED COLLECTIVE
VOLUMES
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1. 2001 STRATEGIES OF EDUCATIONAL AND SCIENTIFIC POLICY. Quarterly
scientific theoretical journal. INTERNATIONAL EDITORIAL BOARD Year IX, Issue
2/2001 STRATEGIES EOR POLICY IN SCIENCE AND EDUCATION SCIENTIFIC-
THEORETICAL QUARTERLY. INTERNATIONAL EDITORIAL BOARD Volume 9, Iss.
2 DELEGATED BUDGETS IN THE MUNICIPALITY OF BLAGOEVGRAD VI.
Shehova, V. Kainakchieva

The article is the first publication of its kind for one of the first municipalities to take
the path of modernization of education, with the introduction of delegated budgets is the
Municipality of Blagoevgrad. The FUSO project was a step through decentralized funding
and management to improve the quality of secondary education in the municipality.
Innovation is a natural companion of the market economy and therefore in the new conditions
the schools thrive, which actively work and adequately react to the rapid changes in the
society. One of the ways to achieve more effective and better education is to give greater
responsibilities and rights to school principals. The effectiveness of this process depends
mainly on the formula used to determine the delegated budget. In connection with the work
and the project, the participants were given the experience of the county of Kent. The MES
working team and Andrew Waters, a leading consultant on the project, guided participants to
manage clear responsibilities and rights, adequacy to reforms and expected results.

2.2001SOCIO-ECONOMIC  PROBLEMS OF BULGARIA'S EUROPEAN
INTEGRATION / regional aspects /. SOCIO-ECONOMIC TRANSITION OF
BULGARIA TO MARKET ECONOMY AND ACCESSION TO THE EUROPEAN
UNION (EU) SHEHOVA, M University Publishing House ""Neofit Rilski"*

The article analyzes the socio-economic transition of Bulgaria to a market economy
and accession to the European Union (EU)
Basic education for all is a global process - a trend that is constantly enriched and formed and
formed as a necessary basis for vocational training or lifelong learning. Concerning
educational reform, modern educational strategy and policy presuppose finding the best
solutions for the relationship between the invariant of basic training and the variable broad-
profile or vocational training. In these world processes. Namely, Bulgarian education faces
new challenges:
-first is related to democratic change and the complex socio-economic transition to a market
economy and accession to the European Union (EU).
- second - with the processes of globalization, economic exchange worldwide.
-third - with accelerated introduction of highly efficient technologies, rapid penetration of
information and communication technologies in society.

3.2001 EDUCATION IN THE BALKANS - a collection of articles is dedicated to the 25
anniversary of the WEST UNIVERSITY "NEOFIT RILSKI" - BLAGOEVGRAD
EFFECTIVENESS OF THE SCIENTIFIC ORGANIZATION FOR MODERN
CONDITIONS SHEHOVA, M University Press ""West University' 2001
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The article examines the effectiveness of the school organization which reflects the
degree of achievement of school goals. The latter implement the state policy in the field of
education depending on the type and specifics of the particular school. The focus of the
school goals is determined by the Public Education Act and is related to:

-Building a free, moral and proactive person, respecting the laws, the rights of others, their
culture, language and religion;

-Satisfaction of individual interests and needs and acquisition of a broad general culture;

- Assimilation of the basic scientific concepts and principles for integration of past experience
with new knowledge from different fields of science and practice;

-Choice of options for training and professional qualification according to the abilities of the
students and the school chosen by them;

Economic knowledge enables students to understand how and why people need it, and for
what reasons this sometimes cannot be achieved.

Acquiring this knowledge significantly reduces the danger that tomorrow they will create
chaos, not be able to fit into society and not be able to get the most out of their work.

42001 THE QUALITY OF UNIVERSITY EDUCATION - PROBLEMS AND
PROSPECTS THE QUALITY AND EFFICIENCY OF BULGARIAN HIGHER
EDUCATION Mariana Shehova, Labib Abdulaziz Ibrahim

SWU "Neofit Rilski" - Blagoevgrad, 2001

The state and prospects for the development of higher education in Bulgaria are monitored.
Rather, the analysis, evaluation and conclusions should serve for a timely response and impact
to deviations and incorrect directions of development, as well as for the development of a
medium-term long-term concept, strategy and priority for development. In the last 7-8 years,
processes similar to those in other countries in Europe and the world have developed in
Bulgaria. We have not been and are not now an exception to the general world process,
regardless of the known specifics and the specific course of events in our higher education.
We have no reason to give a generally negative characterization of the state of higher
education. The first problem is the correction of the wrong strategy of the state policy in
higher education and science. This is well known to me and proclaimed by neoliberalism of
all the difficulties of withdrawing the state from these areas, of financial and other resource
support for them, etc.

5.2003 STRATEGIES OF EDUCATIONAL AND SCIENTIFIC POLICY. Quarterly
scientific theoretical journal. INTERNATIONAL EDITORIAL BOARD Year IX, Issue
2003 Jubilee Scientific Session STRATEGIES EOR POLICY IN SCIENCE AND
EDUCATION SCIENTIFIC-THEORETICAL QUARTERLY. INNOVATIONS IN
THE MANAGEMENT OF EDUCATION FROM THE POINT OF VIEW OF
MARKET CHANGES IN THE REPUBLIC OF BULGARIA PhD student Mariana
Shehova

The innovation process is way as well as a means to innovate. It has its stages:
diagnosing the need for change, formulating the problem, developing a specific solution plan,
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implementation, practical implementation, and analysis of the results. In all areas of education
can be innovated: in building and managing the educational system at the micro and macro
level; in developing school development strategies, learning content, curriculum
documentation; in the creation of the modern type of schools, educational technologies, and
behavior of educational structures. Each change needs to take into account the effects it will
have on other elements of the system. For example, the decentralization of management and
the increase of the autonomy of the school, if it does not take into account the training of the
personnel and the mechanisms of salary formation, the ways of supplying resources, etc., will
have a reduced impact on the results of education.

The innovation process in education must go in two directions - from top to bottom and vice
versa.

6.2005 THE MODERN TRAINING IN ECONOMICS AND MANAGEMENT FORMS OF
MARKET INFILTRATION IN THE SYSTEM OF EDUCATION INTERNATIONAL
BUSINESS SCHOOL, PRAVETS, 2005, AS. Mariana Shehova

The report presents the historical experience that proves that education is one of the factors in
the economic prosperity of any nation. The direct connection between the level and quality of
the development of the educational potential and the economic condition of a country is
obvious. Investments in education are also reliable pillars of democratic change. The causal
links that exist between education, productivity growth and national income are indisputably
proven. Specific data show that the share of education to increase the national income,
calculated 110 different methodologies is between 20% and 40%, and for each percentage
increase at the educational level corresponds to between 14% - 16% increase in labor
productivity. Education is a specific type of economic activity and creates a product with a
special type of "price".

7.2011THE SELF-GOVERNMENT OF THE SCHOOL AND THE DELEGATED
BUDGETS BLAGOEVGRAD: The collection is financed under the project SRP-B14
“Monitoring of the innovations in Blagoevgrad region 167-178p. Ul ""Neofit Rilski**, 2011,
ISBN 978-954-680-780-9; Chief Assistant Mariana Shehova-Kanelova

The article traces the purpose of delegated budgets and the improvement of the quality
of education in Bulgarian schools in 2010. School principals have more responsibilities for
making decisions related to school management, and it is envisaged that they have more
control over how they spend the money set aside for the school. The international experience
is followed, which shows that the flexible organization around the budget in schools
encourages innovative responses to local conditions, improves teamwork in the school, and
leads to more efficient use of limited resources in the name of educational growth of students
in schools. Increased freedom at school level will ensure savings in areas that have the least
impact on children's education. Importantly, the freedom that school-level budgets bring
would encourage fundraising, which will help municipalities compensate for reduced state
budget funds.

Delegation means that most decisions about the day-to-day management of the school,
including the management of teaching, support staff, and teaching materials, are taken on the

Kanouoam ¢ konkypc 3a 3aemane Ha akademuunama onviycrocm ,,/JOLHEHT”, Ilpoghecuonanno
Hanpaenenue 1.1. Teopus u ynpaenenue na oépazoeanuemo, oonapoosan ¢ /lvpiricagen eecmuuk,
op. 42. Om 12.05.2020 200una Page 29



PESIOMETAHA HAYYHUTE NNYBJIUKALIUHA (2001-2020)
2n.ac.0-p Mpuana Illexosa-Kanenoea

spot. As the impact of delegation is not only financial, the new approach to funding is called "
school-level management”. It is a term used around the world to describe such changes.
School-level governance builds on existing strengths in the education financing system in
Bulgaria.

8.2012 APPLICATION OF THE INTERACTIVE TRAINING IN SCHOOL Interactive
methods in the secondary and higher school PART | (TEACHING MANUAL) University
Publishing House “Neofit Rilski” Blagoevgrad, 2012, 1SBN 978-954-680-866, Chief
Assistant Mariana Shehova-Kanelova

This article examines the need for permanent professional qualification as a professional
necessity that becomes a way of life. The growing process of globalization puts modern man
in front of the serious problem of fast, but high-quality, lasting and creative assimilation and
operation of new information. Continuing education and lifelong learning will be one of the
priorities of modern man. To deal with the vast amount of information, the new person's way
of thinking must be figurative, multi-layered, holistic, with a deep subtext. According to many
scientific forecasts, the educational system of the 21st century will contain the following
components: extremely large information units; ability to think 2 to 5 times faster; the
assimilation of the so-called whole-brain as opposed to analytical linear thinking, mastery of
two or more languages, care for each individual, emphasis on his abilities and subjective
experience, aestheticization of the educational environment, etc.

All these and many other important features of modern education require new teaching
methods, oriented to the whole person, and not only to its aspects, ahead of the development
of right-wing thinking / at the expense

9.2013 THE PRESENTATIONS OF THE SCHOOL LEADER AS A FACTOR FOR THE
FORMATION OF THE ORGANIZATIONAL CULTURE Quality of education: problems
and technologies of management UP "Neofit Rilski'* - Blagoevgrad, 58-63,2018-2, ISBN
978-95. Chief Assistant Mariana Shehova-Kanelova

The article aims to show that each leader acts and manages the organization, based on

their ideas about the reality in the school, the environment, society. The manager assumes that
his ideas correspond to reality. This quality of the leader leads to subjectivism and
voluntarism in the management of the organizational culture of the school organization. Many
school leaders tend to take what they want for granted.
Based on these notions of reality, a system of expectations is built about the development of
events, and in particular - the organizational behavior of people. Such notions of the head
have a significant impact on the school organization if we take into account the fact that
students and school staff sooner or later begin to meet the expectations of the head of the
school.

10.2013 THE DIRECTORS FOR THEMSELVES AND THE TEACHERS FOR THE
DIRECTORS Quality of education: problems and technologies of management IM “Neofit
Rilski” -Blagoevgrad, 2013, ISBN 978-954-680-888-2 Chief Assistant Mariana Shehova-
Kanelova (63-67p) Challenges and need for change, Experience in science and practice,
Problems raise questions, Problems in school management), Vergil Maripov-director (67-
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70 pages) Management problems of assistant principals, Management training and
problems of teachers, Ideas and suggestions

This study aims to show that leadership is part of management activities that ensure
the formation of such relationships between members of the school community - students,
teachers, administrative and service staff, such organizational behavior, organizational
cultures and socio-psychological and emotional climate. , which contribute to the maximum
extent to the achievement of the goals of the school, the personal and professional
development of the staff. School management can be defined as a special activity in which its
subject (manager, manager, principal, principal) through planning, organization, motivation
and control ensures the organization of joint activities of the school community and its focus
on achieving educational goals and objectives. of school development. In turn, management is
an hour of management that ensures the formation of such relationships between members of
the school community - students, teachers, administrative and service staff, such
organizational behavior, organizational cultures and socio-psychological and emotional
climate, which contribute to the maximum to achieve the goals of the school, the personal and
professional development of the staff.

11.2014 EDUCATION AND UPBRINGING IN SMALL SETTLEMENTS Rural school -
state and alternatives for modernization and development ISBN 978-619-160-361-9
Avangard Prima Publishing House Sofia, 2014 Ch. Assistant Mariana Shekhova-Kanelova
* SWU "Neofit Rilski", Blagoevgrad

The article analyzes the social consequences for rural society in which the school plays
a significant role in the life of man, his family, the rural community, rather than the school
located in the big city. The status of the rural school significantly determines the main goals
of the pedagogical activity. Along with this, one more thing should be taken into account: that
the rural school is given the same right to choose life and professional path and the same
freedom in life and social-professional self-determination as the students in the urban schools.
Recently, another factor has been added - the free movement of people in a united Europe and
emigration. After the beginning of the democratic changes, the Bulgarian village underwent
an incredible transformation. From a cooperative model of land organization and cultivation
to a family model, or farmer model. Rural school - problems and prospects.
This part of the article is attached to statistical data, which characterize the quantitative
indicators for the state of school education, etc. At the expense of the closure of the so-called
small schools in their small settlements, 796 central schools were established in the country,
which was established in the villages, and the rest - in the cities and 136 schools with the
status of protected schools. A period of 50 years has been traced during which, for the last two
decades, radical transformations have taken place in the Bulgarian village, which has
undergone three transformations.

12. 2016MODELS FOR STUDYING AND MANAGING THE ORGANIZATIONAL
CULTURE OF PERSONAL DEVELOPMENT OF STUDENTS IN MODERN
EDUCATION AND SOCIETY (VOLUME VIII) Scientific and Methodological Journal,
Department of Pedagogy 2016, Faculty of Pedagogy ISSN 1314-1996 UP **Neofit Rilski™
Blagoevgrad Ch. Assistant Mariana Shehova-Kanelova
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The article traces the organizational diagnostics as a technological procedure aimed at
assessing the actual condition of the object of diagnosis, specific situation, problems, and
characteristics. In the management practice, certain forms of organizational pathology have
been established, some of these forms are described in the research as the dominance of the
structures over the functions - for the solution of the problems arising in the organization. For
changes and innovations to take place and it is impossible to suddenly create a new structure,
it must define the function, not the other way around. The structure is inertial and seeks to
reproduce the old functions under all circumstances and conditions; As a second function, the
issue of bureaucratization of phenomena and processes in the organization is considered - the
emergence of such pathology contributes to the phenomenon of personal dependence between
people, arising in connection with the fact that both the leader and each subordinate have their
resources. which the other employee in the organization needs (for example information that
the employees in the organization need, competencies, and powers, etc.) Organizational
diagnostics is important for preparation and decision-making. It relies on the use of the
method of collecting and analyzing information. A necessary condition for any social
diagnostics is the existence of norms, norms, oriented to the managerial relations.

13. 2016 Improving the training and qualification of pedagogical specialists in modern
education. INFLUENCE OF THE ORGANIZATIONAL CULTURE ON THE SCHOOL
ORGANIZATION THROUGH TYPE OF CULTURE. Collection of the Jubilee
International Scientific Conference Ch. Assistant Mariana Shehova-Kanelova

This report contains specific results from an empirical study to identify
organizational cultures in different school organizations, using the typology of organizational
culture in schools according to Basil Berstein and Max Weber. A SWOT analysis of the
organizational culture of a formal traditional type was made. The classification of the cultures
according to D. Hargreaves is made. The analysis of the results shows that in the studied
schools' homogeneity of the cultures is observed, without significant differences in terms of
dominance and homogeneity of the cultural orientations of positive and negative school
cultures according to John Lemmel's typology. In every school, there are formal and informal
cultures, the effect of the social-psychological atmosphere, of the coexistence of teachers and
students. They find expression in the interior of the school, the reproduction of certain rituals,
the presence of symbols, emblems, uniforms of students, specialists, rules, codes of conduct.
The influence on language is especially strong. Language, according to Basil Berstein, is a
specific code that is an emblem of the environment in which it is used. Official (formal;
culture).

The official culture is based on certain normative requirements - laws and
government documents, internal rules and regulations of the school, ordinances, and
instructions for performing various activities, established ways of communication between the
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subjects, accepted expectations and messages from teachers, from school management to
others. The official culture is based on certain normative requirements - laws and government
documents, internal rules and regulations of the school, ordinances, and instructions for
carrying out various activities, approved ways of communication between the subjects,
accepted expectations and messages from teachers, from school management to others. The
language is semantically richer, more complete, more variable, strict observance of logical
laws, less expressive and with less verbal means, stimulates much more mental activity,
requires more in-depth planning of the discourse, more purely rhetorical features of speech.

14. 2016 PEDAGOGICAL INNOVATION - THE NEW PHILOSOPHY OF EDUCATION
IN THE EUROPEAN UNION, The European idea between Euro skepticism and hope, IM
"N. Rilski", 2016 Blagoevgrad, pp.87-94, 2016, ISBN 978-954-954-00-0066-4 Ch.Assistant
Mariana Shehova-Kanelova

In the present study, innovations are considered, ie. how we would use them in one or another
sphere of society as a result of intellectual scientific and technical activity aimed at improving
the process of activity and its results. Knowledge - the new capital, and pedagogical
innovation - the new currency of education. Many European politicians and statesmen,
scientists define the 21st century as a century of education, knowledge and innovation.
Education becomes a typical form of a person's life - continuously, throughout life. The
training organization and the knowledge society become a typical form of organizing all
social activities and projects. This requires all public attention to be focused on the
fundamental issues of the functioning and creation of an adaptive educational system and
environment. Today, knowledge is becoming the new capital, and innovation is the new
currency of society. Innovation is a materialized result in itself, obtained from the investment
of capital in new equipment or technologies, in new forms of organization of production.
Labor, service and management, incl. new forms of control, reporting, planning methods,
methods of analysis, etc.

15. DIAGNOSIS OF ORGANIZATIONAL PATHOLOGY AND DYSFUNCTIONS IN
SCHOOL CULTURE; PERSONAL DEVELOPMENT OF STUDENTS IN
CONTEMPORARY EDUCATION AND SOCIETY (VOLUME VII) Scientific-methodical
magazine Department of Pedagogy 2016, Faculty of Pedagogy ISSN 1314-1996 UP ""Neofit
Rilski' - Blagoevgrad Assistant Mariana Shekhova-Kanelova, PhD

This report contains specific results from an empirical study to identify organizational
cultures in different school organizations. Every organization is different. The schools are also
different in kind and types. This is something natural and normal, because organizations are
living beings, each with its own history, traditions and opportunities to choose the path of
their functioning and development.

According to J. Duncan "the ability to diagnose, to find the optimal way to perform
tasks, to adapt to changing circumstances - is the most important factor for the success of
management" 7 for the effectiveness of school culture and the functioning of the school.

Organizational diagnostics is a technological procedure aimed at assessing the actual
condition of the object of diagnosis, specific situation, problems and characteristics. The
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results of organizational diagnostics is a description of the object in a system of indicators.
Organizational diagnostics is important for the preparation and decision-making.

16.2016 KANELOVA- SHEHOVA, .M., LEADER DEVELOPMENT AND LEADERSHIP,
South - West University ""Neofit Rilski** - Blagoevgrad,145-147 ,,THE TEACHER OF THE
FUTURE" ¢ . Durres, Albania,2016 .ISSN 1857-92

The article analyzes the development of leadership as deeply individualistic and elitist.
It is believed that a certain transformation of an old paradigm (in which leadership is typical
of the individual) into a new one (in which it is a collective process involving a network of
people) is currently taking place. Many authors try to distinguish the concepts leaders ”and*
leadership development ”. Over the last decade, the position of David Day and Stanley Halpin
on the "fundamental distinction between leadership development and leadership
development™ has become increasingly established. What many organizations call "leadership
development" is referred to as leadership development. The mentioned difference is far above
that of "semantics".

Leadership development refers to expanding the collective capabilities of staff to
actively participate in the roles and processes of leaders such as “growth of leadership
processes; increasing leadership skills or organizational capacity to determine the direction of
development and to ensure the competence of employees in their pursuit ”(Van Velsor, E. C.
McCauley and others, p. 26). It is seen as a function of the interpersonal processes of the
organization, involves the creation of social capital, mainly within a group, team or at the
organizational level.

17.2017 EDUCATIONAL POLICIES MANAGEMENT OF EDUCATION-MODERN
CHALLENGES Nevena Slavova Philipova, Ph.D,South-West University “Neofit Rilski” -
Blagoevgrad nevef@swu.bg, Mariana Shehova — Kanelova, Ph.D,South-West University
“Neofit Rilski” - Blagoevgrad m.shehova@swu.bg, ,THE TEACHER OF THE
FUTURE",355-359 Varnjachka Banja, Serbia ISSN 1857-923X

The article examines the draft of a new strategy of the European Union - "Europe
2020" presented by the European Commission, which aims to prepare the EU economy for
the next decade and draws a parallel with our education system.

In the rapidly changing realities in the conditions of Europeanization and
globalization, high technologies, a new concept of education is needed, defining new
educational goals and policies. The processes of Europeanization and globalization require a
new concept of education, defining new educational goals and policies. In the conditions of
democratic changes it is necessary to change the management model of the school at all
levels. At the same time, innovation in the education system implies the development of new
technologies for school management and its development. This requires a rethinking of
traditional and sustainable pillars, and at the same time focusing on increasingly innovative
trends to update the overall philosophy of the construction, operation and management of the
education system. With the development of society as a whole and the existing systems in it,
there is a contradiction with the needs of the time. This creates the need for innovative
change. Permanent changes in the education system do not always lead to quality results. The
causes of this condition can be sought in different directions. The unsatisfactory preparation
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and readiness of the direct participants in the changes seems to remain the most justified.
Innovations in the educational system also imply the development of new technologies for
school management and its development.

18. 2018 HIGHER SCHOOL PREPARATION AND REALIZATION IN CONDITIONS
OF MARKET ECONOMY Nevena Slavova Philipova, Ph.D,South-West University “Neofit
Rilski” - Blagoevgrad nevef@swu.bg, Mariana Shehova — Kanelova, Ph.D, South-West
University “Neofit Rilski” - Blagoevgrad m.shehova@swu.bg 119-122 ,,THE TEACHER
OF THE FUTURE" BUDVA MONTENEGRO 24-27.05.2018 ISSN 2545-4439, ISSN
1857-923X

This report contains concrete results for a crucial role in the difficult process of
preparation in higher education for the quality of teaching and learning. The adequacy of
higher education with modern conditions requires, above all, high quality teaching. The
processes of globalization and integration are associated with new challenges for our entire
educational system, including and higher education. Finding the right solutions for the further
successful development of higher education is not an easy process. Universities are the ones
that combine the traditional functions related to "progress and knowledge transfer: research,
innovation, teaching and training, continuing education™. The training of specialists in various
spheres of public life in market conditions is a challenge for all universities and involves
solving a number of problems related to their admission, preparation and implementation.

Admission presupposes higher education institutions / as autonomous institutions / to
form a flexible policy and strategy for the selection of the staff they will train. The appearance
of the specialist we will send to the public space largely depends on the right approach in this
regard. The practice established in recent years that the entrance exams are not directly related
to the specifics of the desired specialty, has both positive and some negative consequences.
The opportunity for the candidate-students to pass the candidate-student exam in the study
content, which they have mastered well and feel the most prepared, is in the interest of the
applicants in the higher schools.

19. 2018 STRATEGIC GUIDELINES IN THE ESTABLISHMENT OF CONDITIONS
FOR SCHOOL AUTONOMY DEVELOPMENT AND EFFICIENCY
Mariana Shehova — Kanelova, Ph.D,South-West University “Neofit Rilski” - Blagoevgrad

m.shehova@swu.bg,Nevena Slavova Philipova, prof. Ph.D, South-West University “Neofit
Rilski” —Blagoevgrad nevef@wswu.bg, 2018,,THE TEACHER OF THE FUTURE" 355-359
16-18.03.2018 Varnjachka Banja, Serbia ISSN 1857-923X

The publication deals with organizational development as an approach to the dynamic
change of school organization. Since the introduction of the term "organizational
development™ (OD) in the 1960s, there have been many attempts to answer the question of
what organizational development really is. The possible answers cover different levels of
analysis and reflect different theoretical concepts. It is usually stated that when we talk about
OD, we generally want to find ways in which the organization changes from the current to a
better-developed state. Problems related to school development management can be well
understood through the process of organizational development. Organizational development
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(OD) is defined as a long-term effort to improve and change a school through more effective
management of the school organization. This view is based on the assumption that
organizations, each of which is characterized by its own specific problems, crises, and ways to
overcome them and, accordingly, with the continuation of the development process.

On the other hand, OD means the various techniques and interventions that are applied
in order to support or facilitate the introduction of certain planned and regular dimensions in
the structure, processes, and human resources within the organization. The OD is described as
a process that involves efforts to improve.

20. 2019 MODELS FOR DIAGNOSTICING ORGANIZATIONAL CULTURE AND
ORGANIZATIONAL BEHAVIOR AT SCHOOL Mariana Shehova - Kanelova,
Ph.DSouth-West University “Neofit Rilski” — Blagoevgrad m.shehova@swu.bg

Nevena Slavova Philipova, Ph.DSouth-West University “Neofit Rilski” - Blagoevgrad
nevef@swu.bg IckaDerijan, Ph.D South-West University “Neofit Rilski” - Blagoevgrad
izka_d@abv.bg IJCRSEE) International Journal of Cognitive Research in Science,
Engineering and Education

This example contains specific results from conducting an empirical presentation to identify
organizational cultures in different school organizations. The term "culture” is derived from
Latin and translates to "cultivating people™ or "cultivating.” In connection with the
humanities, he focuses on the fundamental concept. He has a lot of knowledge and it occurs in
a variety of contexts. Cooling is an interactive set of common characteristics that influences
the interaction of human groups with those around them on Monday. Culture is "the collective
programming of the mind that distinguishes members from one group or category of people
from another.” It is like a general system of rules, values and norms of one order, one
profession, one kind of subculture, exposed and salvation in the spirit of tradition, as a whole
level of development of society, as a sphere and form of activities open to thinking, science ,
adopt norms for presentation, for the historical heritage and for the anxious society, which can
be brought in line with the organizational and managerial level. When you talk about culture,
you can do what needs to be noted.

VI. PUBLISHED UNIVERSITY TEXTBOOK OR TEXTBOOK USED IN THE
SCHOOL NETWORK

21. SCHOOL MANAGEMENT - History, theory and perspectives Petar Balkanski, Yordan
Kolev, Vanya Georgieva, Mariana Shehova, Transition from centralized administrative-
bureaucratic to decentralized model of school management. Book, 2006., ISBN-
9789546804600

This paper is devoted to the management of education and school. It has the character
of a collection and contains author's materials of lecturers from the Department of Education
Management and Social Pedagogy, providing the training of students studying the master's
program in educational management ... Assistant Mariana Shehova. Transition from
centralized, administrative-bureaucratic to decentralized model of school management,
Philosophical grounds for the formation of concepts, Decentralization, Autonomy,
Interactivity in school management.
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22. NTERACTIVE METHODS IN SECONDARY AND HIGHER SCHOOL - PART I
Authors: Dobrinka Todorina, Antoaneta Antonova, S.A. Solovyova, Mariana Shehova,
Krassimira Marulevska, Yanka Rangelova, G.G. Nedyurmagomedov, Lilia Stoyanova,
Yuliana Kovachka, Maya Kaseva, Petya Kostova,ISBN: 978-954-680-866-0

The pedagogical manual for "Interactive methods in secondary and higher school - part I"
contains separate topics and subtopics for interactive teaching methods (theoretical and
practical dimensions). Most of the presented materials are by the curriculum in the curriculum
of the elective course Interactive teaching methods, included in all specialties of the
Professional field 1.1. Theory and management of education, 1.2. Pedagogy. Other topics
have practical dimensions regarding the application of interactive teaching methods in the
pedagogical practice of secondary and higher education. That is why the textbook serves the
preparation of the students from the pedagogical specialties for the educational-qualification
degrees "bachelor” and "master". It is also useful for teachers in higher education in other
professional fields who are interested in the issues of interactive methods and their application
in the preparation of students ... Ch. Assistant Professor Dr. Mariana Shehova-Kanelova is
the author of the 8th part of 167-181 pages, Actuality and general characteristics of
interactive teaching methods. Issues of application of interactive methods are covered,
regardless of the field of human activity and knowledge in question, modern society is
witnessing an extraordinary pace of progress. Continuing education and lifelong learning will
be one of the priorities of modern man. The need for permanent professional qualification is
becoming a way of life. To deal with the vast amount of information, the new person's way of
thinking must be figurative, multi-layered, holistic, with a deep subtext. According to many
scientific forecasts, the educational system of the 21st century will contain the following
components: extremely large information units; ability to think 2 to 5 times faster; the
assimilation of the so-called whole-brain as opposed to analytical linear thinking, mastery of
two or more languages, care for each individual, emphasis on his abilities and subjective
experience, aestheticization of the educational environment, etc. All these and many others
Important features of modern education require new teaching methods, oriented to the whole
person, and not only to its aspects, ahead of the development of right-wing thinking / at the
expense of so far.

VII. PUBLISHED UNIVERSITY TEXTBOOK OR TRAINING MANUAL USED
IN THE SCHOOL NETWORK

23. KANELOVA-SHEHOVA, M., Educational Management: Distance Learning Textbook
bul 2015 for borrowing - in the reading room 2015 IM "*N. Rilski*', Blagoevgrad Part One,
ISBN 978-954-00-0021-3, Blagoevgrad, p. 5- 16, (COBISS.BG-ID - 1273213668)

The Master's program in Educational Management provides knowledge and skills in the field
of the general management of educational organizations. They are in line with European
standards of competence of leaders, created with the help of know-how from the Dutch
School of Educational Management at the University of Amsterdam, 16 years successfully
adapts to the Bulgarian conditions of university education. It has already trained dozens of
principals of kindergartens and schools, as well as many specialists working in the structure of
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non-governmental organizations, training centers, and schools in out-of-school environments
in Bulgaria, Macedonia, Greece, and others.

24. KANELOVA-SHEHOVA, M., Educational management: distance learning: student's
manual, 2015 IM "N. Rilski*', Blagoevgrad Student's manual, ISBN 978-954-00-0000-8,
Blagoevgrad, p. 19- 23, (COBISS.BG-ID - 1273221348).

The textbook is designed to increase the level of professional competence of masters of
educational management in Distance Learning and provides a combination of training and
self-study in classroom and extracurricular, as well as in teaching and research activities. We
desire to predominate experience-based learning, learning through the method of specific
situations, solving cases and problems, combining theoretically presented material with
seminar and practical training in the classroom and extracurricular forms, training through
research of real problems and situations, and their practical solution. The conditions for the
exchange of information and contacts provided by the modern computing environment and
the information platform specially developed for distance learning will come to the rescue.
Each topic/subtopic contains theoretical justification; recommendations for practice -
technologies, good practices; practical materials; topics for independent development by
students of educational management. Topics presented by Kanelova-Shehova M., Basic
requirements for negotiations school organization.

25. Filipova, N., A. Pashova, V. Vardareva, G. Dyankova, E. Bozhkova, M. SHEHOVA-
KANELOVA AND OTHERS. PREVENTION OF AGGRESSION IN SCHOOL.
Blagoevgrad: Ul "Neofit Rilski*, 2017, ISBN 978-954-00-0105-0; a total of 90 pages;
independent text: pp. 41-57 (Compilers: G. Dyankova, M. Shehova-Kanelova) for
borrowing - in reading room 2016 IM *N. Rilski**, Blagoevgrad; and borrowing - in the
reading room of the National Library “St. St. Cyril and Methodius ”-Sofia

The textbook is for students trained in the field of pedagogical sciences, school principals,
pedagogical advisors, consultants, psychologists, parents. The workshop was developed by a
research team of the project NePR-13/16 "Innovative practices for prevention of aggressive
behavior of students in primary school”. A systematic approach is applied, which includes a
standard framework: 1) Theoretical block, teacher's slip; 2) Training block, sample interactive
activities. Thus structured interactive seminars on the individual thematic modules are in fact
a complete resource that pedagogical specialists can apply directly in the school network. M.
Shehaov-Kanelova is the author of the sixth module: Sixth module playing different variants
of prosocial and antisocial behavior between peers by alternating roles. Theoretical block;
Teacher's slip; Theoretical exposition socio-psychological literature by prosocial behavior is
understood behavior that contributes to the well-being of others without compromising our
own well-being, personality freedom, or identity. All manifestations of assistance, be it
material, informational, spiritual, or of another nature, are interpreted as prosocial behavior.
and analyzes the need for purposeful interactive pedagogical work with students to develop
skills for constructive communicative messages.
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On this basis, the technology of practical interactive pedagogical work with students for
prevention is presented. The initial intention in the current context is to develop adolescents'
sensitivity to the emotions of other participants in a particular interaction and to the motives
and consequences of a given behavior. Children can learn to perceive different perspectives
on social behavior, to make sense of what it is like to manifest or receive such behavior.
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