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3a AMCEpTALMOHEH TPYA 3a IPUCHKIaHe Ha 00pa30BaTEIHO-HAyYHa CTEIEH ,,JJOKTOP™ 110
Hay4Ha CIICIUATHOCT ,,IKOHOMHKA U yripaBiieHHe (MHIYCTpHs), MPOPEeCHOHATHO
HampasiieHue 3.7. AIMUHUCTpaLUs U yIIpaBlieHHe, Ha TeMa: ,,CpaBHUTENEH aHaIu3 Ha
YIPaBIEHUETO HA YOBEIIKUTE PECYPCH B UHIYCTPUAIHUS U IyOIUYHUS ceKTop B I'bpuus®,
pa3paboTeH OT JOKTOPAHT B pe/loBHA (hopMa Ha 00yUyeHHe

Kupsku Xpucroc [Tanagonyny

Cmanosuuemo e uzeomeeno cwvenacho sanosed Ha Pexmopa na FO3Y |, Heogum

Puncku “ Ne 2906/15.11.2021 2.

1. O01Ia olleHKA HA KAHAUIATA

Kupsikn Ilamagonyny e TOKTOpaHT B penoBHa (opmMa Ha oOyuyeHHe MO HaydyHara
cnenuanHoct ,lkoHomMHKa M ympaBieHue (MHAYCTpus)® B KaTenpa ,,MEHMUKMBHT U
mapkeTuHr* Ha Cronanckus ¢akynarer npu O3V “H. Puncku”- bnaroesrpan. Ot
MIPEJICTaBEeHUs 32 OICHKA JMCEPTAMOHEH TPYJ M MyOJIMKAMUTE, CBBP3aHU C HETO € BUJIHO,
4e JJOKTOpaHTKaTa MpUTexaBa (POPMUPAHU M3CIIEAOBATENICKU KauecTBa U J00pa MOArOTOBKA B
u3cieBaHaTa OT Hes npeaMeTHa obnacT. ChIno Taka MMa MPaKTUYECKU OMUT B 00JIacTTa Ha
yrpaBieHueTo u ¢uHaHcuTe. KanammaTkata MMa M MPENoaBaTeNICKA OMUT B 00JIacTTa Ha

opranu3anvsa 1 MCHUIPKMBbHTA Ha OusHeca.

Il. O0ma xapakTepucTHKa Ha JUCEPTAIUOHHUS TPY/

[IpencraBeHusAT 3a pasriexaaHe TUCEPTAlMOHEH TPYJA € MOCBETeH Ha aKTyaleH U
3HAa4YMM 3a YIpaBJeHCKaTa i MKOHOMHUYECKa MTPAKTHUKa MPOoOJIeM, CBbP3aH C yIPaBICHUETO HA
YOBELIKUTE PECYPCH.

JlucepTaruoHHUAT TPyA € B obem oT 211 crpamwmm w Bkirousa 49 tabmmmm u 30
¢burypu. 9 crpaHUIM ca OTAEICHH 3a MNPUIIOKEHUETO KBM HEro, KOETO € MpPeACTaBeHO

KOPCKTHO.



Pa3paboTkara € mnpaBWIHO CTPYKTypHpaHa U OalaHCHUpaHa - BKIIOYBAa YBO/,
00OCHOBaBall] AKTyaJTHOCTTa M 3HAYUMOCTTa Ha TeMaTa HA H3CIEABAHETO, TPU TJIABH,
3aKJIFOYCHHUE, CIIUCHK Ha JINTEPATYPHUTE U3TOYHHIIA U TIPUIIOKEHUE.

[Ton3BanuTe nuTepaTypHu U3TOYHUIM ca 188 u ca Ha anrmiicku e3uk. M3nona3Banara
JUTepaTypa € I0CTaThYHO pa3HOoOpa3Ha U KOPEKTHO (POKyCHpaHa KbM H3CICABAHUS HAy4eH
npobJIeM, KOETO 3a €MH MJIaJl U3CIeIoBaTe]l € MHOTO MOJIOKUTeNHa yepTa. Llutupanusra ca
KOPEKTHH, ChITIACHO YCTAHOBEHHUTE CTaHJAPTH. M3MOI3BaHM ca U pe3yaTaTh OT MPOBEICHO OT
aBTOpa COOCTBEHO aHKETHO MpoyuyBaHe. boratuar Habop OT JaUTEepaTypHU U3TOYHUIIM U JIpyra
nH(popManus € MpeAnocTaBKa 3a 100poTo pa3paboTBaHe Ha MpodIeMa.

Cuutam, 4e B TO3M CH 00eM TeMarhKara Ha JIUCEPTAMOHHUS TPyA 100MBa
3aBBPIICHOCT, KaTO ca OOXBaHATH TEOPETUYHHUTE, METOJOJIOTUYCCKUTE W IPUIOKHHUTE
BBIIPOCH Ha MPOBEACHOTO OT JOKTOPAHTA U3CIICJBAHE.

[IpaBuiHO ca ompeneneHn 00EKTHT, MPEAMETHT, OCHOBHATA HayyHa Te3a M IienTa. 3a
MOCTUTAHE Ha IETa Cca WM3BEACHH / W3CIENOBATEIICKH 33/1a4M, KOUTO MOCJIEIOBATEIHO Ca
pEIICHU B U3JI0KEHUETO.

W3cnenaBanero € MeTOAMYECKH H3ABPKaHO. 10O € OTTpaHHYeHO MO BpeMe, MSCTO,
MeToJI0NIoTHs 1 00xBat. M3Moa3BaHnTe METOIU 3a U3y4yaBaHe Ha MpobieMa ca MOAXOIAIIH 32
KOHKpeTHOTO wu3cienBaHe. Jlokropantkata Kupsku Ilanagonyny e npoyuunna wu
cHCTEeMaTH3HMpalia TOJISIMO KOJIMYECTBO MH(OPMAIIHS, 3a J1a TOKaKe U3UrHaTaTa HaydyHa Te3a.
3arjaBueToO Ha TUCEPTALMOHHUIT TPY/ € SICHO (POPMYIHpaHO U € B TACHA Bpbh3Ka C HayyHaTa
Te3a.

Karo msuto JgucCepTalMoOHHHAT TPyA C€ OTIMYaBa C MPEIHU3HOCT, JIOTHYECKa
MOCTIEIOBATETHOCT, 3aAbJI00UEHOCT Ha W3CIEABAHETO W CTPEMEX Ja Cce pasriexaar
mpo0yieMruTe B KOMIUIEKC, B TSIXHATa B3aMHA BPB3Ka U 3aBUCHMOCT.

YBoabT 324bJI00YEHO M apryMEHTHPAHO pa3KpHBa aKTyaTHOCTTa Ha Temara Ha
JTUCEPTAITUOHHUS TPY/I.

B mbpBa riaBa Ha JQUCEPTAIMOHHUS TPYJ Ca MPEACTABEHW OCHOBHUTE TCOPETHYHU
MMOCTAHOBKH OTHOCHO CBHIIHOCTTa U XapaKTEPUCTHKUTE Ha YIPABICHHETO HA YOBEUIKUTE
pecypcu. JIOTHUHO B M3JI0KEHUETO CE PA3TISKIAT OOCTOHHO MOJEIUTE U KOHIICTIIMUTE 3a
yIpaBleHHEe Ha YOBEIIKUTE pecypcu. CHenuanHo BHHUMAaHHE € OTACNEHO Ha METOIUTE,
CBBpP3aHM ¢ KOJMYESCTBEHO M3MEPBAaHE Ha YIIPABJIICHUETO HA YOBEITKUTE PECYPCH.

Bropa riaBa e mocBeTeHa Ha CHCTOSHUETO W Pa3BUTUETO HA WHIYCTPUAIHUSA U
myOauaHus ceKTop B ['bpIusi. AKIICHTUTE B M3JIOKEHHUETO Ca MOCTABEHU BBHPXY aHAIM3a U

OIICHKATa Ha CBCTOAHHUCTO W PA3BUTHCTO HA JBAaTa CCKTOpa B r’prI/ISI; YCTAaHOBABAHC Ha
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(bakTopuTe, KOMTO ONPENEIIAT XapaKTEPUCTUKUTE Ha YIPABICHUETO HA YOBEIIKUTE PECYPCH B
JBaTa W3CJICIBAHM CEKTOpPA; PAa3KpUBAHETO HA JOMMHMPAIIUTE JHUACPCKH CTHIOBE B
OpraHM3alMUTe OT J(BaTa CEKTOpa; OIPEAEISHETO Ha OCHOBHHUTE IPOOJIEMH, CBBP3aHU C
YIPaABIEHUETO HA YOBEIIKUTE PECYpCH B OpraHU3aLUMUTE OT MHIYCTPUATHUA U MyOINYHUS
CEKTOp.

Tpera riiaBa 1ocrassi aklIeHTa BbPXY €MIIMPUYHO M3CJICABAHE HA YIIPABICHUETO Ha
YOBEIIKUTE PECypCH B WHAYCTPHATHUS M MyOnuyHust cexrop. llpaBuwiHo e 3amoyHaro c
IIpeJCTaBsHE Ha U3I0JI3BaHATa 3a LIeJINTe Ha aHalIu3a MeToauka. PaspaboTeHa e meronyecka
paMKa Ha aHanu3a. Ts BKIIIOYBa napaaurmara, guiaocodusra U auzailHa Ha U3CIIEBAHETO,
TUTIAa Ha HEOOXOIMMHUTE EMITMPUYHHU JaHHU M MPOIeypaTa 3a TIXHOTO HabupaHe, cpesicTBaTa
U MeToAuTe 3a aHanu3 Ha jAaHHuTe. C MpUWIAraHeTo Ha Ta3W METOAMKA € HalpaBeH
CPaBHMTEJICH AaHAIU3 HA YIPABICHUETO HAa YOBEIIKUTE PECypCM B HHIYCTPUAIHUA U
nyoJInYHUs ceKTOp B ['bpIMsl B HAKOJIKO HampaBlieHHs: AeMorpad)cku aHaiu3, aHalu3 Ha
HAJEeKIHOCTTa, HMH(EpeHLUHaleH aHanu3. B pe3ynrar ca NOpuUeTH WIA OTXBbPJICHU
Je(pUHUpaHNUTE U3CIIEJ0BATEIICKU XUNoTe3u. Ha 6a3ata Ha OCHIIECTBEHO aHKETHO MIPOYUYBAHE €
MOJTy4YeHa KadeCTBEHA OLIEHKAa OTHOCHO MHEHHeTo Ha 200 ciIyXMTenu OT OpraHu3aluu B
nyosnnyaus cexktop M 200 COyKUTETHM OT OpraHu3alMd B WHAYCTPHAIHHUS CEKTOp CbhC
cenanuuie B I'bpuus. 3a menure Ha U3CIEABAHETO € pa3paboTeHa aBTOPCKA aHKETHA KapTa,
IpoyYyBalla MHEHHMETO Ha JBET€ TPYyNHM pECIOHACHTH. Bb3 O0OCHOBA Ha MOIYYEHUTE
pe3yiATaTUTE C€a HaIpaBeHU MPENOPBKUM 3a pPa3BUTUETO U YCHBBPLICHCTBAHETO HAa
YIIPaBJIEHUETO HA YOBELIKUTE PECYpCH B OPraHU3ALMHUTE OT MHIYCTPUAIHUSA U MYyOJUYHUSA
cexTop B I'bprus.

B 3ak/104eHneTo Ha qUCEpPTALlMOHHUS TPY/]] € HAallpaBeHO 0000IIEHNE Ha PEe3yJITaTUTE
OT IIPOBEICHOTO U3CJIEABAHE U IPEMNOPBKUTE 3a U3IO0J3BAaHE HA IOJIYYECHUTE PE3YNITATH B
YIIPaBJIEHUETO HA YOBELIKUTE PECYpPCH B OPraHU3ALMHUTE OT MYyOJIMYHUS U MHIYCTPUATHUS
cektop B I'bpuus, popmynupaHu ca OCHOBHHTE H3BOJIM U Ca OINpEIEIEHH HACOKHUTE 3a

JOITBIHUTETHU U ObJICHIN U3CJIEIBAaHUS Ha IOKTOpaHTa B pa3riieXkaaHara mpeaMeTHa o00JiacT.

ITl. Ouenka Ha Hay4YHUTe U MPAKTHYECKH Pe3yJTATH U NPUHOCH HA JUCEPTALUOHHUSA
Tpya

PeneH3upaHusaT JUCEPTALIMOHEH Tpyd MpPEACTaBIsABA CAMOCTOATEIHO HAy4dHO-
IIPAKTUYECKO M3CIEABAHE, AKTYaJlHO M 3HAYMMO 3a YIPABICHCKaTa TCOPUS U IPAKTHKA, C
OpPUTMHAJIHU HAy4YHH PE3yJITaTH, HA OCHOBAaTa Ha KOUTO Ca HANpaBEHH COOCTBEHU aHAIM3H U

00001meHus. /lucepTalnoOHHUAT TPYA MpUTEkKaBa OE3CIOPHU HAYYHHU JOCTOMHCTBA.
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JlokTopanTsT € (opMyiaHpas 5 TNPHHOCA C TEOPETHKO-METOAOJIOTHYEH M Hay4yHO-
puIokeH xapakrep. [IpuHocute ce cbabpKaT B AUCEPTALMOHHUSA TPYA U TW IMPUEMaM H3LSUIO.
OcHoBHUTE MPHUHOCH ca (OPMYJIMPAHU MMPABUITHO M TOYHO Pa3KpUBAT MOCTUTHATUTE HAYYHH U
NPWIOKHH PE3yJITaTH U Cca JMYHO JIeJI0 Ha JOKTopaHTa. Te ca 0coOeHO 3HaYMMH B HAy4yHO U
IIPUIIOKHO OTHOLLIECHUE.

Cuntam, 4e KaTO BaKE€H TEOPETUYEH IPHHOC ClIe[Ba Ja Ce€ OTOENEeKH KPUTHYHOTO
n3cieaBaHe, CUCTEMaTH3UPaHeTo U 0000IIaBaHeTO HA TEOPETHYHHUTE BB3TJIEAN IO OTHOIICHHE HA
yIpaBJICHUETO HAa YOBEUIKUTE PECYPCH.

Kato 3HaumM npuHOC MOXKE Ja ce pasriiek[Ja HalpaBeHUs OOCTOCH Nperien Ha
CBHCTOSIHUETO M TECHICHLUUUTE B WHIYCTPUAIHUS M MyOIWYHUS CEKTOp M HIACHTU(DHUIHUPAHUTE
OCHOBHHU TPOOJIEMH Ha YMPaBICHHETO HAa YOBEIIKUTE PECYpCH B OpraHH3allMUTE OT TE3W JBa
CEeKTopa.

CplIecTBEHO 3HAUYE€HUE KAKTO OT TEOPETHYHA, TaKa M OT MPWIOKHA IJIeJHA TOYKAa MMa
JIOIIBJIBAHETO Ha HAYYHOTO IO3HAHHE OTHOCHO METOJOJIOTHSTA 3a aHAJM3 Ha YIIPaBJICHHUETO Ha
YOBEIIKUTE PECYPCH B HHIYCTPUAIHUS U yOINYHUS CEKTOP.

CopllleCTBEH TPUHOCEH XapakTep C HAYYHO-TIPUJIOKHO 3HAYCHHE UMaT U:
HampaBeHHUTe, Ha 0a3a pe3yaTaTuTe OT aHKETHOTO MpPOy4YBaHE, aHAJIM3W U OLIEHKH, KaKTO U
neUHUPAHUTE TPEMOPHKU IO OTHOIIEHHWE pA3BUTHETO M YCHBBPIICHCTBAHETO Ha
YIPaBJICHUETO Ha YOBEIIKUTE PECYPCH B OPraHU3ALMHUTE OT WHAYCTPHAIHHS W MyOJIUYHUS

cexTop B I'bpuus; pazpaboTeHaTa u anpoOupaHa METOJUUYECKa paMKa Ha U3CJI€IBaHe.

IV. Ily6aukanuu, CBbp3aHu ¢ JUCEPTALUOHHHSA TPYA

Pesynrarure ot pazpaboTBaHUTE B AMCEPTALIMOHHUS TPy NMPOOJIEMH ca MpeACTaBeHU
B 3 CaMOCTOATENHU MyOJMKAlMU, KOETO € TPEANOCTaBKAa 332 OCUTYPSIBAHETO Ha TIXHATa
M3BECTHOCT CpeJ HayyHaTa oOOHIHOCT. Bcuuku mnyOnukanumum ca B HAaydyHH CIIMCAHUS,
BKIIOYeHH B HamuonanHus pedepeHTeH CNUChK Ha ChBPEMEHHUTE OBJITapCcKu Hay4yHU
W3/IaHMS ¢ HAYYHO perieH3upane. bposar Ha myOJuKaIuuTe U y4acTHETO Ha JIUCEPTAHTA B TAX
HU3IBJIHABAT HAIMOHAJTHHUTC MHUHUMAJIHWU KPUTCPHUU 3a HpI/Il]O6I/IBaHe Ha 06pa3OBaT€J'IHaTa n

Hay4Ha CTEIIEH ,,JJOKTOP*.

V. ABTOopedepar u cipaBKa 3a IPUHOCUTE
Pa3zpaborenusiT aBropedepar OoTroBaps Ha HM3HCKBAHUATA U CHOTBETCTBA TOYHO Ha
CBhABPXKAHUETO Ha AMCEpTalUOHHUA Tpya. CIpaBKaTa 3a MPUHOCUTE OTpa3siBa KOHKPETHUTE

IIOCTUTHATH HAYYHU U IIPUIIOKHU PE3yITaTH.



VI. Kputuunu 0esie’KKHM ¥ NpenopbKu

KpM pokropanTkara MoraT Aa ObJaT OTIPABEHHW HAKOM KPUTHUYHH OCJNEKKH U
IIPENOPBKU BbB Bpb3Ka ¢ ObJemara i pabora, KakTo clie/iBa:

1. HeoOxoaumo € ome MO-ICHO M KaTeropuyHO IOJYepTaBaHE Ha COOCTBEHOTO
MHEHHE TI0 HSKOM TEOPETUYHM NpoOJIeMH M 3acHiIBaHE Ha KPUTHYHOCTTA HA aHAIM3a MpU
pasriIexJaHeTo Ha CTAHOBUINATA HA MIPEJCTABEHUTE aBTOPU.

2. 3xoxnaiiku OT TOBa, Ye TeMara € 3HauMMa M 3acsira akTyaJlHUTe MpoOjeMH Ha
YIIPaBJIEHUETO HA YOBEUIKU PECYpPCH B MHIYCTPHAIHUS M IyOJIMUYHUS CEKTOp CUMTAM, ye Ts
OM TmpeaW3BUKANa MO - MIMPOK HaydyeH HHTepec. llopaaw Ta3w mpuYMHA MPErnopbhYBaM
MONyYCHUTE pE3YyITaTH Ja c€ TMONyJsIpu3upaT B HAYYHH W3JIaHUs, pedepupaHd u

HHACKCHUPAHU B CBECTOBHOU3BCCTHU 0asu JaHHU.

VII. 3akiouenne

B 3axmroueHue cuuTam, 4e MpPEICTAaBEHUAT 3a 3allluTa JUCEPTALUOHEH TPYA €
CEpUO3€H H3CIEA0BATEICKU TPYHA, KOWTO 3aciay’kaBa BHCOKa OLEHKA. 1Ol ChOTBETCTBA Ha
M3HCKBAaHUATA 3a NMPUCHKIaHE Ha oOpa3oBaTelHaTa M Hay4yHa cTeneH “mokrtop”. Mmaiiku
npeaABUA HAYYHUTE IMPUHOCH, 33I[BH60‘I€HI/ITC H3CJICABaHNs, BUCOKOTO KAa4YC€CTBO W HAYYHO-
MPWIOXKHATa 3HAYUMOCT Ha JHUCEPTALlMOHHUS TPYyA H3pa3siBaM CBOETO IOJOKUTEIHO
CTAaHOBHILE M MpeAJaraM Ha IOYMTAEMOTO HAY4YHO JKypHM [a B3eMe pelleHHe 32
NPHUChKAAHe HA 00pPa30BATEIHATA M HAY4YHA CTENeH “IOKTOpP” Mo JOKTOPCKA mporpama
“UxkoHOMHMKA W ymnpaBjieHue (MHAYCTPUAA)” KbM NpodecuoHaTHO Hampajenue 3.7.

»AIMHHHCTpanus u ynpasjenue Ha Kupsaxu Ilanagomny.ry.

26.11.2021 r. UsieH Ha HAy9HOTO KYPH:
bnaroesrpan (mort. 1-p B. Kroposa)



SOUTHWEST UNIVERSITY "NEOFIT RILSKI" — BLAGOEVGRAD

SCIENTIFIC OPINION
by Assoc. Prof. Vyara Kyurova, PhD

for dissertation for awarding the educational-scientific degree "Doctor" in the
scientific specialty "Economics and Management (Industry)”, professional field 3.7.
Administration and management, on the topic: "Comparative analysis of human resources
management in the industrial and public sector in Greece", developed by a doctoral student in
full-time study
Kiryaki Christ Papadopoulou

The opinion was prepared according to an order of the Rector of SWU "Neofit Rilski"
M2906/15. 11.2021

I. Overall evaluation of the candidate

Kiryaki Papadopoulou is a PhD student in the full-time form of education in the
scientific specialty "Economics and Management (Industry)" in the Department of
Management and Marketing at the Faculty of Economics at SWU "N. Rilski ”- Blagoevgrad.
From the dissertation submitted for evaluation and the publications related to it, it is evident
that the doctoral student has formed research qualities and good preparation in the subject
area studied by her. He also has practical experience in management and finance. The

candidate also has teaching experience in the field of business organization and management.

Il. General characteristics of the dissertation

The dissertation presented for consideration is dedicated to a topical and important for
managerial and economic practice problem related to HR management.

The dissertation is 211 pages long and includes 49 tables and 30 figures. 9 pages are
set aside for the appendix to it, which is presented correctly.

The development is properly structured and balanced - it includes an introduction
justifying the relevance and importance of the research topic, three chapters, a conclusion, a
list of references and an appendix.



The literature sources used are 188 and are in English. The used literature is
sufficiently diverse and correctly focused on the researched scientific problem, which for a
young researcher is a very positive feature. The citations are correct according to the
established standards. The results of the author's own survey were also used. The rich set of
literature sources and other information is a prerequisite for the good development of the
problem.

I believe that in this volume the topic of the dissertation is completed, covering the
theoretical, methodological and applied issues of the research conducted by the doctoral
student.

The object, the subject, the main scientific thesis and the goal are correctly defined. To
achieve this goal, 7 research tasks were performed, which were successively solved in the
exhibition.

The research is methodically sound. It is limited in time, place, methodology and
scope. The methods used to study the problem are appropriate for the specific study. PhD
student Kiryaki Papadopoulou has studied and systematized a large amount of information to
prove the scientific thesis. The title of the dissertation is clearly formulated and is closely
related to the scientific thesis.

In general, the dissertation is characterized by precision, logical sequence, in-depth
research and the desire to consider the problems in a complex, in their interrelation and
dependence.

The introduction thoroughly and argumentatively reveals the relevance of the topic
of the dissertation.

The first chapter of the dissertation presents the main theoretical statements about the
nature and characteristics of human resource management. Logically, the exhibition discusses
in detail the models and concepts of human resource management. Special attention is paid to
the methods related to quantitative measurement of human resources management.

The second chapter is devoted to the state and development of the industrial and
public sector in Greece. The emphasis in the exhibition is on the analysis and assessment of
the state and development of the two sectors in Greece; identification of the factors that
determine the characteristics of human resources management in the two studied sectors; the
discovery of the dominant leadership styles in the organizations from both sectors; identifying
the main problems related to human resource management in industrial and public sector

organizations.



The third chapter focuses on an empirical study of human resource management in
the industrial and public sectors. It is correctly started with the presentation of the
methodology used for the purposes of the analysis. A methodological framework for the
analysis has been developed. It includes the paradigm, philosophy and design of the study, the
type of empirical data required and the procedure for their collection, the means and methods
of data analysis. With the application of this methodology, a comparative analysis of human
resource management in the industrial and public sector in Greece has been made in several
areas: demographic analysis, reliability analysis, differential analysis. As a result, the defined
research hypotheses are accepted or rejected. Based on a survey, a qualitative assessment was
obtained regarding the opinion of 200 employees of public sector organizations and 200
employees of industrial sector organizations based in Greece. For the purposes of the
research, an author's questionnaire was developed, surveying the opinion of the two groups of
respondents. Based on the obtained results, recommendations are made for the development
and improvement of human resources management in the organizations of the industrial and
public sector in Greece.

In the conclusion of the dissertation a summary of the results of the research and
recommendations for the use of the results in human resource management in public and
industrial sector organizations in Greece, formulates the main conclusions and sets guidelines
for additional and future research of the doctoral student. in the subject area under

consideration.

I11. Evaluation of the scientific and practical results and contributions of the dissertation

The dissertation is an independent scientific-practical research, relevant and significant
for management theory and practice, with original scientific results, on the basis of which
own analyzes and summaries are made. The dissertation has indisputable scientific merits.

The doctoral student has formulated 5 contributions with theoretical-methodological
and scientific-applied character. The contributions are contained in the dissertation and |
accept them in full. The main contributions are formulated correctly and accurately reveal the
achieved scientific and applied results and are the personal work of the doctoral student. They
are especially significant in scientific and applied terms.

| believe that critical research, systematization and generalization of theoretical views
regarding human resource management should be noted as an important theoretical contribution.

A thorough contribution to the situation and trends in the industrial and public sector and



the identified main problems of human resources management in the organizations of these two
sectors can be considered as a significant contribution.

It is essential, both from a theoretical and an applied point of view, to supplement
scientific knowledge on the methodology for analyzing human resource management in the
industrial and public sectors.

Significant contribution of scientific and applied importance are also made: made,
based on the results of the survey, analysis and evaluation, as well as defined
recommendations regarding the development and improvement of human resources
management in organizations of the industrial and public sector in Greece; the developed and

tested methodological framework of research.

IV. Publications related to the dissertation

The results of the themes developed in the dissertation are presented in 3 separate
publications, which is a prerequisite for ensuring their popularity among the scientific
community. All publications are in scientific journals, included in the National reference list
of contemporary Bulgarian scientific journals with scientific review. The number of
publications and the participation of the dissertation in them meet the national minimum

criteria for obtaining the educational and scientific degree "Doctor".

V. Abstract and reference of the contributions

The abstract meets the requirements and corresponds exactly to the content of the
dissertation. The report on contributions reflects the specific scientific and applied results
achieved.

V1. Critical remarks and recommendations
Some critical remarks and recommendations can be addressed to the doctoral student
in connection with her future work, as follows:

1. Itis necessary to emphasize even more clearly and categorically one's own opinion on
some theoretical problems and to strengthen the criticality of the analysis when
considering the opinions of the presented authors.

2. Given that the topic is relevant and concerns current issues of human resource
management in the industrial and public sector, | believe that it would arouse wider
scientific interest. For this reason, | recommend that the results obtained be

popularized in scientific journals, referenced and indexed in world-famous databases.
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VII. Conclusion

In conclusion, | believe that the dissertation presented for defense is a serious research
work that deserves high praise. It meets the requirements for awarding the educational and
scientific degree "Doctor". Having in mind the scientific contributions, in-depth research,
high quality and scientific-applied significance of the dissertation, | express my positive
opinion and propose to the esteemed scientific jury to decide on awarding the educational
and scientific degree "*Doctor™ in the doctoral program **Economics and Management,

professional field 3.7. "*Administration and Management™ to Kiryaki Papadopoulou.

26.11.2021 Member of the scientific jury:
Blagoevgrad (Assoc. Prof. Vyara Kyurova, PhD)
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