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MOTHUBALUATA HAa YOBCIIKUTE PECYPCH B CbBPCMCHHOTO NHAYCTPUAITHO npenanﬂTne‘

OcHoBanue 3a npeacraBsggHe Ha CTAHOBHIIECTO: Yyactue B chCTaBa Ha
HAYYHOTO KYpHU II0 3allUuTa Ha JUCCPTALIMOHHUSA TPYHA, CHIJIACHO 3aHOBeI[ Ne

3159/16.12.2021 r. na Pexropa na FO3Y ,,Heodut Puncku* — bnaroesrpan

I. O000IIeHN TaHHM 32 HAYYHATA NPOAYKIUSA U 1eifHOCTTA HA KAHIUIATa

1. Uuopmanus 3a JTOKTOPAHTA

JlokTOopaHThT ce € oOyuyaBal TIO JOKTOpCKa Tporpama KbM KaTezapa
»MEHUDKMBHT B MapkeTnHr", Ctonancku ¢akynrer Ha FO3Y, mo HaydHa crenuamiHoCcT

»/IKOHOMHMKa W yrpaBieHue” (MHAYCTpus) (CTOMAaHCKO ympaBieHue). Pa3Butuero Ha



TBOpueckata Ouorpaduss Ha JOKTOpaHTa KpaCHOPEUYMBO IIOKa3Ba KOHIEHTpalus Ha
u3cjeoBaTenckara JeHHOCT B J100pe CTPYKTypHUpaHO HampaBieHHe B cdepara
YOBEUIKUTE PECYPCU U MOTUBALIMOHHUTE ITPOLIECH B MPEANPUATUATA OT UHAYCTPUATA.

2. OO0ma xapaKTepuCcTHKA HA NMPeACTABeHHs TUCEPTALHOHEH TPY/

JlokTopckata mucepranus € B obem oT 261 crpanunu (ocHoBeH TekcT 220
CTpaHULIY, 3aKIIIOYEHHE, CIUCHK Ha M3IO0JI3BaHATa JUTEepaTypa, CIUChK Ha TaOIUIUTE U
burypute, NpPUIOKEHUS, NPUHOCH M MYyONMKAlMW), CTPYKTYpPUpPAHH B TPH TJIaBH.
N3non3Banu ca 167 nutepaTypHu U3TOYHMKA, OT KOUTO 114 ca uyxaecTpaHHUTE aBTOPHU.
B Tekcra ca Bkmtouenu 15 tabmumm u 26 gurypu. Kem gucepramumonnus Tpyn uma 1
MpUIIOKEeHHe B 00eM oT 13 cTpaHuIy.

IIspBa riaBsa ceabpxka 77 CTpaHMLM MMa MOJYEPTaH TEOPETUYEH Xapakrep, B
Hesl C€ BBBEXKJAT U aHAIM3UPAT OCHOBHUTE IOHATUS U OIpPENEICHHs Ha pa3iIMyHU
aBTOPH, MPOCIEIABa CE EBOJIOLMATA HA TEOPETUYHOTO IO3HAHME 32 MOTUBALMATA U
CTUMYJIMPAHETO Ha TPYyJa; HAIpaBeHa € KiIacu(HKals Ha MOTHBAIMOHHUTE TEOPUU
cropesl peauua aBTOpU; U3ACHSABAT c€ OCOOEHOCTHTE Ha Ipoleca Ha MOTHBHUpaHe. Tyk
aBTOPBT BKJIIOYBA W IIeHHOCTHUTE. Ha 0a3za mpencraBeHWTe ONpeAeieHHs Ha pa3iIndHU
aBTOPH, JIOKTOPAHTHT J1aBa COOCTBEHO ONpejAeiieHHe Ha MOTHBALMATA, KAaTO aKLEHTHpa
Ha TBBPJAEHHUETO, Y€ TA € ICUXOJIOTHYECKH MPOLIEC, a TPYAOBaTa MOTHUBALMS, CIEABA 11
ce Mpuema Karo Mpolec, HacoyBall TPYAOBOTO NOBE/IEHNE HAa paOOTHHKA B JKelaHaTa OT
paboronarenure nocoka. CyuTram, 4e TOBAa € Hay4YeH NPHUHOC B JMCEPTALIMOHHOTO
uscnenBade. TpyaoBara MOTHBAalLUs € OIpEAeieHa B JABE KaTETOpPUU: BBTPEIIHA U
BBbHIIHA. JIOKTOPaHTBT OMpeesss MOTHBALUATA HA PAaOOTHOTO MSICTO KaTO HEpPa3pUBHO
CBbp3aHa C MEHH/KMBHTA HAa YOBEIIKUTE PECYpCH M CHCTEMAaTH3Hpa IMOAXOJIUTE 3a
HEHOTO ympaBieHue B Tabmuua. [IpaBu KOHCTPYKTMBEH aHAIU3 Ha MOTHBAI[MOHHUTE
TEOpHH (ChABPIKATETHU U MPOLIECYAIHH), aHATU3UpA MUpaMUaTa Ha MOTPEOHOCTUTE Ha
Macnoy ¢ NOJOXWUTEIHUTE MW OTPULIATEIHM CTPAHHW, IPaBH CPaBHEHHE MEXAY
pa3IMYHUTE MOTUBALlMOHHU TEOPUH, CUCTEMAaTU3Hpa Ir'u B TaOIuIIa.

OnarnesieHu ca W CUCTEMaTHU3WpaHW OT JOKTOpAaHTAa HAay4yHHUTE Ae(PUHULIMU 3a
TpyJAOBaTa MOTHBallUs B aCHEKTUTE HAa MKOHOMHYECKHTE B3aMMOOTHOILEHUS Ha
WHAWBUIA W HEroBaTra OpraHu3anus. AHAIW3UPAHU Ca MOTHUBALMOHHHUTE (HAKTOPH,

MOTHUBAIIUOHHUTEC MOACIIN U KOHKPETHU TEXHUKH 3a MOTHBALIUA. HO-)IeTaI\/’IJ'IHO BHUMAHHCEC



€ 00bpHATO Ha OCHOBHUTE (JOPMU 32 MaTepUaIHA U HEMaTepUaIHa MOTHBAIHUS. Y CIIEITHO
ca aJanTUpaHd MOJENM Ha JAPYrd aBTOPU, HAMpaBEeHU ca COOCTBEHU H3BOIU U
¢dopmymupoBku. Haarpaxna Temata ¢ aHaiu3 Ha OCHOBHU (OPMH 3a MaTepHaliHA
ctuMmynanus (paboTHaTa 3aruiara), KaTo yTOYHSBA, Y€ MOTHBHMpamaTa (yHKIHS Ha
paboTHarTa 3aruiata € cBbp3aHa ¢ ¢akra, 4e TPYJOBOTO Bb3HArPa)XJCHUE € CPEICTBO 3a
JKMBEEHE, 3a IOBUILABAHE HA KU3HEHMUS CTAaHIApT, KYyJITypara U Bb3MOKHOCTUTE 3a
pasButhe. [IpaBu ce aHanu3 ¥ Ha HEMaTEPUAIHUTE CTUMYJH, OTKPOEHHU ca (aKTOpHTE,
KOUTO ca OIpeAeNsAlIM, KaTo JIMJEPCTBOTO, EMOLMOHAIHATA UHTEJIIUT€HTHOCT, II0XBajlara
u oOparHata Bpb3ka. HampaBeHu ca W3BOAM M NPENOPpbKU KbM MEHUKMBHTA 3a
MOTHBAaLlMOHHATA IIPAKTUKA Yy Hac.

Bropa riaBa pasriexjaa peanu3anusATa Ha MOTHBAIMsTa B paboTHa cpexa.
[TpocnensBa ce HeliHaTa HKOHOMHYECKA CHUTHOCT U MOTUBALlMOHHU METOJY B Tpy/l0OBaTa
MOTHBaLUs. AHAIM3UpPaHU ca TPU CTUJIA HA PHKOBOACTBO — aBTOPUTAPEH, JEMOKpPATUUEH
U nubepasieH, KakTO U MOTHBAI[MOHHUTE CTPATeTUU. AKIIEHTHpA C€ BbPXY BaXKHOCTTA Ha
YOBEMIKUAT (PakTop (JIMYHOCTHM XapakTEPUCTHKH) KaTo OOEKT Ha MOTHBALMOHHU
B3auMooTHouIeHus. [IpencraBeH € Mojien Ha KIIFOUYOBUTE JIMYHOCTHH, TIOBEACHUECKU U Ha
cpenaTa MpoOLECH.

[IpeacraBeHuTe M aHANM3UpPAHU MOJENM, HANPaBEHUTE M3BOJU, CIYKAaT Karo
OCHOBaHUE, J1a CE HAalpaBU KOHCTATAllUATa, Y€ YIPABICHUETO MpHUeMa poJIsiTa Ha OCHOBEH
MOJ1yJIaTOp B MOTHMBAllMOHHUTE OTHOIIEHHE Ha ChbBPEMEHHOTO PabOTHO MSCTO. ABTOPBHT
pasriiexna HSAKOM TEOPETUYHM IIOCTYJIATH Ha JHUAEPCTBOTO M PBKOBOACTBOTO.
[TpencraBenu ca BUKJaHUS HAa U3BECTHM aBTOPHU OTHOCHO JBETE MOHATHSA. 3allUTaBa ce
Te3ara, 4e JMJAEPCTBOTO M PBKOBOJICTBOTO Ca CBBpP3aHH, HO M PA3IUYHU IO CBOSTA
ChIIHOCT. Pasriexnaar ce paznuyHu (OpMYIMpPOBKM Ha CTHJIOBETE Ha YIpaBJEHHE,
o0o0m1aBa ce, ye Haif-00I1I0 Te MOrar Jia ce JAEJAT Ha CTUIOBE HACOYEHU KbM 3ajlauyarta u
HAacOYEHM KbM XOpaTa, KOETO CYHUTaM 3a Hay4deH NPHHOC Ha JUCEPTALMOHHOTO
u3cieBaHe. ABTOPBHT MPaBH 0OOCHOBAHU M3BOJAM, KaTo JIMJIEPCTBOTO U YIPABIECHUETO C€
npueMar Kato (pakTopu, OKa3Bally BIUSHUE BbPXY MOTUBALIMATA HA PAOOTHOTO MSICTO.

Tpera riaaBa € ¢ mNpakTUYeCKa HACOYEHOCT — JOKTOPAHTHT IIPEIACTaBs
BB3MOXKHOCTUTE 3a IIOBHMIIABAHE HAa MOTHUBALUATA B CHBPEMEHHOTO WHIYCTPUAIHO

NpeanpuATUC 1 METOAO0JIOrUATa Ha HAYYHOTO HU3CJICABAHC. Ilo YTIBBpPAC€HA METOJ0JIOTHA,



Ype3 aHKETHO NPOYYBAaHE € HAIlpaBeHa € OIEHKAa HAa MOTHBAIUATA HA CIY)KUTEIUTE OT
CHBPEMECHHUTE WHIYCTPHAIHH MPEANPUATHS. AHATU3UPAHU W OHATJICCHH Ca BPH3KUTE
MEXIYy OTACIHUTE MOJYJIHM M CE ouepTaBaT MPUOPUTETHU O0JIACTH Ha 3HAYUMOCT. Haii-
CHJIHATa CTATUCTUYECKU 3HAUYMMAa M HAJeKIHA BPb3Ka, KOATO ce HaOJIr0/1aBa Ipy aHaIu3a
Ha 3HAYMMOCTTa Ha MOJIYJIHTE, € MEXAYy JHYHOCTHOTO Pa3BUTHE H YBAXCHHE H
ceOeyBaKeHHE, MHTEPEC U MPEAN3BUKATEIICTBO, ABTOHOMHOCT U JIUJICPCTRBO.

Criopen pe3ynraTHTEe OT TMPOYYBAHETO, JOKTOPAHTHT HaJArpakja Temara ChC
CpaBHUTEJICH aHAJIU3 MEX/1y OCHOBHUTE MOTHBATOPU M PEATHO M3IOJI3BaHUTE OT CTpaHa
Ha TMPEINpUATUATA. 3a IHeITa € MPEICTaBeH KOSPHUIIMECHT, HAPECUYCH ,,KOCPHIIMECHT Ha
cbBrafieHne”. Tol ce mpecmsiTa Kato pas3iimka MEXIY OICHKHTE OTHOCHO 3HaYMMOCTTA
Ha MOJYJHWTE M PEATHOTO H3IOJI3BaHE B Mporeca Ha pabora. CienoBaTenHO, KOTaTo
KO@(i)I/ILII/ICHT’bT € €AuHuIla, CC Ha6JHOI[aBa IIBJIHO CBOTBETCTBHUC, KOI'aTO HaJABHIIIaBa
eJIMHUIIA CE HaOJll0oJ]aBa HEChOTBETCTBHE, W3Pa3sBAIll0 CE I0-BHCOKA 3HAYMMOCT W
HEJIOCTaThUHO W3IIOJI3BaHE HAa CHOTBETHHUs MOIyl. Ha Ta3u OCHOBa € mpeiiaraHusit
KOpCIallMOHCH MOZACI, HU3pasdBall BPB3KUTC MCKAY KOC(bI/IIII/IeHT'BT Ha CBBIIaJACHUC U
peaHUTe TOCIeAWIM B paboTara, KAaKTO W MEXAYy CaMHTE pEaHH MOCICTUIIH.
[TomuepraBa ce, ye MpenOKEHUTE MOJENU, TpsAOBa Ja ce MPUIOXKAT B Mpoleca Ha
yIpaBieHHEe Ha IMEepCoHaja, KOETO cliefBa Ja MOA0OpU MPOIECHUTe HAa MOTHBHUpPAHE H
npeJscTaBsiHe B paboTara.

3ariaBMeTo Ha JUCEPTALMOHHUS TPYJ € SICHO (JOPMYJIUPAHO U € B TACHA Bpb3Ka
C TpeaMeTa, LENHTe, 33aJauuTe W CTPYKTypaTa Ha u3ciensaHeto. llemurte, 3amaunte u
MpPEeIMETHhT Ha M3CIEBAHETO Ca KOPEKTHO (OpMyIHpaHu, a OOEKTHT Ha M3CIEJBAHE €
crostywinBo u30OpaH. M30panusar mpoGiem B AucepTanusTa € akTyaJleH M 3Ha4uM OT
YIIpaBJICHCKA W HMKOHOMHUYCCKA TIJI€AHa TOYKa, a HU3JIOKCHHUCETO B HCA OTroBapsA Ha
HEOOXOUMHUTE METOAOJIOTHYECKH U METOIMYECKU U3UCKBAHMsI, CBbP3aHU C HAIIMCBAHETO
Ha M0JJ00€H TPY/I.

W3non3BaHaTa jauTeparypa € IMUTHpPaHa KOPEKTHO, a EMIHPUYHHUAT MaTepuan €
MMOAHECCH CHC CHOTBECTHHUTE MOACHCHHA 3a XapaKTEpa U HAJACKAHOCTTA HA CHOTBECTHHUTE
METOJIM Ha U3CJICIBAHE M U3TOI3BAHUTE U3TOYHUIIM HAa WH(OpMAIIHS.

II. Ounenka Ha HayYyHHTe M NPAKTHYECKH Ppe3yJTaTH U TNPUHHOCH B

AOKTOPCKaTa Aucepranus



BpB BCHYKM YacTM Ha JUCEPTAllMOHHOTO U3CJIEIBAaHE € SICHO BUAMMO
COOCTBEHOTO NPUCHCTBHE U COOCTBEHMST MOYEPK HAa JOKTOPAHTA, KOHTO ONpPEIEIECHO
II0Ka3Ba KaueCcTBa HA KOHCMPYKMUBHOCM U JI02UYHA NOCIe008ameNHOCHL, CTIOCOOHOCT 3a
paskpusaHe, Oeunupane u pewiasane HA HAYYHU W HAYYHO-TIPUJIIOKHU TPoOIEeMHU B
o0nacTTa Ha MOTHMBALMOHHUTE IPOLECH M YIPABICHUETO HA YOBEIIKUTE PECYpPCH.
W3cnenoparesckara JIOTUKA M CTPYKTypara Ha AuceprauusaTa ca go0pe mirpageHu. [lpu
CTPYKTYPUPAHETO CHOJYWIMBO € MPUIOKEH TPAJULMOHHUS [TOAXO0/L: I'bPBO, Ca U3SICHEHU
TEOPETUKO-METOA0JIOTMYECKUTE OCHOBU HA U3CIIEABAHETO, HA BTOPO MSICTO € U3TPaJEH U
00OCHOBaH METOJIMYECKUAT amapaT M ca aHaJIM3UpaHUd JAHHUTE OT COOCTBEHOTO
EeMIIMPUYHO M3CIIE/IBaHE, Ha TPETO MSCTO, pa3pabOTEeHH M ca IMpPeJUI0KEHU COOCTBEHU
MO/JIEJIH, JOITBJIBAIIM TEOPUATA U NIPAKTUKATA 110 TEMATaA.

JucepranimoHHOTO W3cleABaHe € jJo0pe Oamancupano, (OKycHpaHo W
neneHacoueHo. Hayuynure npobiemu ca sicHO (GopMynMpaHM, a Hay4HUTE H3BOJIU U
npeuiokeHust - no6pe obocHoBaHu. CrenBa na ce mojaueprae, 4ye M3CIEABAHETO ce
OTJIMYaBa OT HAIPAaBEHUTE Jl0cera y Hac MOJ00HM M3CJEIBAHUS 10 CBOATAa KOHKPETHOCT,
HIMPOTA, IBJIOOYMHA U OOOCHOBKAa Ha LIMPOK CHEKTHP LEJIEChOOpPA3HU INPEASIOKEHUS.
Jlo6pa e unesTa Ha JOKTOPAHTA Clie OTIAETHUTE IJ1aBH Ja HalpaBH COOCTBEHW OCHOBHHU
U3BO/M, Ja aJalnTUpa W3BECTHU MOJAEIM M Jla TW Hpedynu Impe3 COOCTBEHHUTE CH
BIKJAHUS, J]a U3BEJIE ONPECIICHNUS.

[Tpuemam ¢opMynvpaHUTe HayYHH MPUHOCH B JUCEPTALMOHHOTO H3CIIE/IBaHE,
JIMYHO JIEJIO Ha aBTOpa.

B 3akiwueHme, [OKTOpCKAaTa Te3a M H3BEACHUTE HAyYHM IIPUHOCH ca
MOJKpPENEeH! U JOKa3aHW C IPOBEACHOTO EMIMPUYHO H3CIIEBaHEe, IOCTHTHATH ca
HabOemns3aHNuTe LeNu U ca GOopMyJIMpaHd HACOKH, CBbP3aHHU C MOTHBAILIMSITA HA YOBELIKUTE
pecypcH B MHIYCTPHAIIHOTO npeanpusatue. Cunram, 4e Te3ara € J0Ka3aHa.

III. Ouenka Ha My0JIMKAIMUTE MO AUCEPTANUATA

Joxtopant ®@unun MBanoB uma HeoOxomumuTe nmyonukanuu (9, Ha aHTIMIICKU
€3UK) M0 JucepTanuara — MyOJUKalWK B Pa3IMYHU M3JaHHUs U W3HECEHU JOKIAJAu Ha
KOH(epeHIIMH, CBbP3aHH C TeMaTa Ha IUCEPTALIMIOHHOTO U3CJIEIBAHE.

IV. Onenka Ha aBropedepara



Tps6Ba na orOenexa, 4e JOKTOPAHTHT KOPEKTHO MPEACTaBs ChAbP)KAHUETO HA
JycepTranusaTa B IpeulokeHus aBropedepar. CrpaBkaTa 3a IPUHOCUTE IPABUIIHO
IIPEACTABS HAYYHUTE ITOCTUKEHUS B IUCEPTALUATA.

V. Kputu4nu 0es1e:KKH M IPeNnopbKU

JlokTopaHThT 10Ope IO3HaBa TeopusATa W CIELUalu3MpaHaTa JUTeparypa 3a
MOTHUBALMATA, [IPaBU OOCTOEH aHAIM3 Ha IPOMU3BEIEHUATA HA U3BECTHU ABTOPH, NMPaBU
AaBTOPCKMU OIpEAEICHUS,, IPOBEXAa OOCTOMHO EMIUPUYHO M3CIIEBaHE, JO0Ka3Ba
dopmynupanara Te3a, CUCTEMaTH3Upa MOTUBALIMATA IO ONPECIICHH XapaKTepUCTUKu. B
Ta3u BPB3KA € M MOAT BBIpPOC: Kom MOTHBALMOHHM TEOpUU Ca HaW-NOAXOIALIM 3a
IIPWIOKEHUE B IIPAKTUKATa HA UHAYCTPUAIHUTE IIPENIIPUATHS Y HAc?

VI. 3akino4yenue

Jokropant @uaun UBaHoB 1o3HaBa JOCTaTHYHO J00PE OCHOBHATA JIUTEpaTypa
U 700puTe MpakTHKM B OOJIACTTa HAa MOTUBALMATA U YIPABIEHUETO HAa YOBELIKUTE
pecypcu, MoXe SCHO Jaa (GopMyiupa H3CIEOBaTEeNICKU MpoOJieMH, Aa aHaJIu3Upa,
CHUCTEMAaTU3UpPa U KPUTUYHO Ja OCMHUCIS KIACUYECKUTE U HOBUTE TEOPUU U KOHLEIILNH,
Jla KOHCTpyHMpa H3CJIEAO0BATEICKU amnapar, Ja NPOBEXKIa EMIHPUYHO H3CIEABaHE, 1a
IpaBU apryMEHTUPAaHU M3BOJM U Jla OOOCHOBaBa MPEUIOKEHHUS 3a MOJ0O0peHHe Ha
CBILECTBYBAIIATA IPAKTHKA.

ToBa MU 1aBa OCHOBAHME 32 IMOJIOKMTEJIHO 3AKJIIOYEHHE, Y€ TUCEPTALUOHHUAT
Tpyd cboTBeTcTBa Ha M3nckBaHusTa Ha 3PACPDB u IlpaBuiHuka 3a mpunaraHeTo My B
03y ,H. Puncku® - bnaroesrpan, mopaau KOeTO C IbJIHA yO€IEHOCT IpejuiaraM Ha
YBaXXa€MOTO XKypU Ja IylacyBa 3a NpuUcChkIaHeTro Ha Puaun Paiiyos HBanoB
oOpa3oBaTesHaTa M Hay4yHa CTeNeH “MOKTOp” Mo Hay4yHa creuuaiHocT MkoHomuka u
yhnpasieHue (MHIYCTpHsi), NpoQecHOHANIHO HampasieHue 3.7. AJIMUHHUCTpalus H

yIpaBJIeHUE.

Codus, 10.01.2022 r.
IMMOAIMNC: ......ccevviiiinenn.
(mpod. n-p Jlanka bopucosa)
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I .Summarized data on the scientific production and the activity of the
candidate

1. Information for the doctoral student



The doctoral student studied in a doctoral program at the department of
Management and Marketing, Faculty of Economics, SWU, in the scientific specialty
“Economics and Management” (industry) (business management).

The development of the creative biography of the doctoral student eloquently
shows the concentration of research in a well-structured area in the field of human
resources and motivation processes in the industrial enterprises

2. Overall characteristics of the presented dissertation

The doctoral dissertation consists of 261 pages (main text 220 pages, conclusion,
list of references, list of tables and figures, appendices, contributions and publications),
structured in three chapters. 167 literature sources were used, of which 114 were foreign
authors. The text includes 15 tables and 26 figures. There is 1 appendix to the dissertation
in a volume of 13 pages.

The first chapter contains 77 pages with a strong theoretical character, it
introduces and analyzes the basic concepts and definitions of various authors, traces the
evolution of theoretical knowledge about the motivation and stimulation of work; a
classification of motivational theories has been made according to a number of authors;
the peculiarities of the process of motivation are clarified. Here the author includes
values. Based on the definitions of various authors, the doctoral student gives his own
definition of motivation, emphasizing the statement that it is a psychological process, and
work motivation should be considered as a process directing the employee's work
behavior in the desired direction by employers. | believe that this is a scientific
contribution to the dissertation research. Work motivation is defined in two categories:
internal and external. The doctoral student defines workplace motivation as inextricably
linked to human resource management and systematizes the approaches to its
management in a table. Makes a constructive analysis of motivational theories (need
theories and procedural), analyzes the pyramid of Maslow's needs with the positive and
negative sides, compares the various motivational theories, systematizes them in a table.

The scientific definitions of the work motivation in the aspects of the economic
relations of the individual and his organization are illustrated and systematized by the
doctoral student. Motivational factors, motivational models and specific motivation

techniques are analyzed. More detailed attention is paid to the main forms of material and



intangible motivation. Models of other authors have been successfully adapted, own
conclusions and formulations have been made. He upgrades the topic with an analysis of
basic forms of material incentives (wages), specifying that the motivating function of
wages is related to the fact that wages are a means of subsistence, to raise living
standards, culture and opportunities for development. An analysis of intangible incentives
is also made, the determining factors are highlighted, such as leadership, emotional
intelligence, praise and feedback. Conclusions and recommendations have been made to
the management for the motivational practice in our country

The second chapter deals with the realization of motivation in the work
environment. Its economic nature and motivational methods in work motivation are
traced. Three leadership styles are analyzed - authoritarian, democratic and liberal, as
well as motivational strategies. Emphasis is placed on the importance of the human factor
(personal characteristics) as an object of motivational relationships. A model of the key
personal, behavioral and environmental processes is presented.

The presented and analyzed models, the conclusions made, serve as a basis to
conclude that management accepts the role of a major modulator in the motivational
attitude of the modern workplace. The author discusses some theoretical postulates of
leadership and leadership. Views of famous authors on both concepts are presented. The
thesis is defended that leadership and leadership are connected, but also different in
nature. Different formulations of management styles are considered, it is summarized that
in general they can be divided into task-oriented and people-oriented styles, which I
consider to be a scientific contribution to the dissertation research. The author draws
sound conclusions, with leadership and management being considered as factors
influencing workplace motivation.

The third chapter is practical - the doctoral student presents the opportunities for
increasing motivation in the modern industrial enterprise and the methodology of
scientific research. According to an established methodology, an assessment of the
motivation of employees from modern industrial enterprises was made through a survey.
The connections between the individual modules are analyzed and illustrated and priority
areas of importance are outlined. The strongest statistically significant and reliable

relationship observed in the analysis of the significance of the modules is between



personal development and respect and self-esteem, interest and challenge, autonomy and
leadership.

According to the results of the study, the doctoral student builds on the topic with
a comparative analysis between the main motivators and those actually used by
enterprises. For this purpose, a coefficient called the "match coefficient™ is presented. It is
calculated as the difference between the assessments of the significance of the modules
and the actual use in the work process. Therefore, when the coefficient is one, full
compliance is observed, when it exceeds one, a discrepancy is observed, expressing
higher significance and insufficient use of the respective module. On this basis is the
proposed correlation model, expressing the relationships between the coefficient of
coincidence and the real consequences in the work, as well as between the real
consequences themselves. It is emphasized that the proposed models should be applied in
the process of personnel management, which should improve the processes of motivation
and performance at work.

The title of the dissertation is clearly formulated and is closely related to the
subject, goals, objectives and structure of the research. The goals, tasks and the subject of
the research are correctly formulated, and the object of the research has been successfully
chosen. The chosen problem in the dissertation is relevant and significant from a
managerial and economic point of view, and the exposition in it meets the necessary
methodological and methodological requirements related to writing such a work.

The literature used is cited correctly, and the empirical material is presented with
relevant explanations of the nature and reliability of the relevant research methods and
sources of information used.

I1. Evaluation of the scientific and practical results and contributions to the
doctoral dissertation

In all parts of the dissertation research is clearly visible own presence and
,handwriting” of the doctoral student, who definitely shows qualities of constructiveness
and logical consistency, ability to discover, define and solve scientific and applied
problems in the field of motivational processes and human management resources. The
research logic and the structure of the dissertation are well developed. The traditional

approach was successfully applied in the structuring: first, the theoretical and



methodological bases of the research were clarified, secondly the methodological
apparatus was built and substantiated and the data from authors’ empirical research were
analyzed, thirdly, own models were developed and proposed. and practice on the topic.

The dissertation research is well balanced, focused and purposeful. Scientific
problems are clearly articulated and scientific conclusions and suggestions are well-
founded. It should be emphasized that the study differs from similar studies conducted so
far in our country in its specificity, breadth, depth and justification of a wide range of
appropriate proposals. It is a good idea for the doctoral student to make his own main
conclusions after the individual chapters, to adapt certain models and break them through
his own views, to derive definitions.

| accept the formulated scientific contributions in the dissertation research,
personal work of the author.

In conclusion, the doctoral thesis and the derived scientific contributions are
supported and proven by the empirical research, the set goals have been achieved and
guidelines related to the motivation of human resources in the industrial enterprise have
been formulated. | believe that the thesis is proven.

I11. Evaluation of dissertation publications

Doctoral student Filip Ivanov has the necessary publications (9, in English) for the
dissertation - publications in various publications and papers presented at conferences
related to the topic of dissertation research.

IV. Evaluation of the abstract

I must note that the doctoral student correctly presents the content of the
dissertation in the proposed abstract. The report on the contributions correctly presents
the scientific achievements in the dissertation

V. Critical remarks and recommendations

The doctoral student is well acquainted with the theory and specialized literature
on motivation, makes a thorough analysis of the works of famous authors, makes
authorial definitions, conducts extensive empirical research, proves the formulated thesis,
systematizes motivation by certain characteristics. In this regard is my question: Which
motivational theories are most suitable for application in the practice of industrial

enterprises in our country?



V1. Conclusion

Doctoral student Philip lvanov knows well enough the basic literature and good
practices in the field of motivation and human resource management, can clearly
formulate research problems, analyze, systematize and critically comprehend classical
and new theories and concepts, construct research apparatus, conduct empirical research,
to draw reasoned conclusions and to substantiate proposals for improving existing
practice.

This gives me reason to conclude positively that the dissertation meets the
requirements of ASDARB and the Regulations for its implementation in SWU "N. Rilski
- Blagoevgrad, which is why | confidently suggest to the esteemed jury to vote for the

award of Philip lvanov educational and scientific degree "Doctor".

Sofia, 10.01.2022

(prof. Phd. Lalka Borisova)



