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CTAHOBUIIE
oT joil. 1-p Paitna JlumutpoBa

3a UCEepTAlMOHEH TPY/ 3a MPUCHKIaHEe Ha 00pa30BaTeIHO-HAYYHA CTEMEH ,,JIOKTOP™ TIO
Hay4YHa CHCIHUAITHOCT ,, IKOHOMHKA ¥ yipaBieHue (HHIYCTpHs) , TPOPECHOHATHO
HanpapiieHue 3.7. AIMUHUCTpAIUS U YIIpaBlieHHe, Ha TeMa: ,,Bb3MOKHOCTH 3a
NMOBHILIABAHE HA MOTHBAIUATA HA YOBEILIKHNTE PeCypPcH B CbBPEMEHHOTO HHIYCTPHAJIHO
npeanpusaTne,
pa3palboTeH OT IOKTOPaHT B pefoBHA (popma Ha oOyueHue

®dunun Pariuos BaHoB

Cmanosuuemo e uszeomeeno cwvenacho 3anosed na Pexmopa na FO3Y , Heoghum

Puncku “ Ne 3159/16.12.2021 ».

1. O01Ia olleHKA HA KAHAUIATA

Owmun VBaHOB € JOKTOpaHT B penoBHa (opMa Ha oOyueHHE [0 HaydHaTa
crenuanHoct ,,JIkoHomMHKa W ympaBieHue (MHAYCTpus)® B Kareapa ,,MEHWIXMBHT U
MapketuHr Ha Cromanckus (axkynrer npu HO3Y “H. Puncku”. Ot mnpeacraBeHus
JTUCEPTAllMOHEH TPYyH, KAKTO M OT MYyOJWKAIlMUTEe CBBP3aHU C HEro, ce BUXKAA, Ye
JOKTOPAHTHT MpUTEk,aBa 3aAbIO0OYCHH TEOPETUYHH 3HAHMs, pas3nojiara ¢ HEOoOXOTUMUS
MOTEHIIMAT YW BBH3MOXKHOCTH 3a TPOBEXKJAHE HAa CaMOCTOSITEIIHM HAy4YHH HU3CIEIABAHUA U
MO03HaBa 3aJbJIOOYEHO IOCTaBEHAaTa Ha pasMiekaaHe MpolsiemMaThka. 3a MOCTUTaHETO Ha
HAyYHUTE W MPUIOKHHU PE3YyITaTH CHIIECTBEHO 3HAYeHHE MMa U (DaKThT, ye B Mepuojaa Ha
JOKTOpaHTypaTa CH TOM € XOHOpyBaH IpenojaBaTenl B Kareapa ,,MEHUUKMBHT U

MapKEeTHHT .

Il. O0ma xapakTepucTHKa Ha JUCEPTAIUOHHUS TPY/
[IpencraBeHUAT 3a OIIEHKAa JUCEPTAllMOHEH TPYA € NPaBUIHO CTPYKTYpUpaH H
OajaHcUpaH KaTo ChIbpiKa YBOJ, MU3J0KEHUE B TPU IVIABU U 3aKitoueHHe ¢ obur odem 261

CTaHJApTHH cTpaHuUU. M3non3BanHu ca KOpeKTHO 167 nmurepaTypHU U3TOYHUKA, OT KouTo 114



OT YYXJECTpaHHM aBTOpHU. B Tekcta ca BkimoueHn 15 Tabmumm u 26 durypu. Kem
JTUCEPTALIMOHHUS TpyA uMa 1 mpuiioxenue B 06em ot 13 crpaHuimy.

TemaTa Ha nuCepTAIMOHHMS TPY/ € aKTyalHa U 3HAYMMa, KOETO € J00pe 000CHOBAaHO
OT JIOKTOpaHTa. 3arJiaBUeTO Ha JUCEPTAIMOHHHST TPYJ € SICHO (OPMYJIHPAaHO U € B TACHA
BpbB3Ka ¢ Hay4YHaTa Te3a.

W3cnenoBarenckara Te3a, MpeaMeTa, 00eKTa, [enTa U 33Ja4yiTe Ha JUCEePTAlMOHHUS
Tpya ca noOpe oOBBp3aHM M HACOYCHM KbM M3sICHsBaHE Ha mpolieMa 3a pa3KpuBaHE Ha
BB3MOKHOCTUTE 32 MOBHIIABAHE Ha MOTHBAIMATA HA YOBEIIKUTE PECYpCH B ChbBPEMEHHOTO
WHAYCTPHAIHO npeanpusitie. KOpeKTHO ca MocoYeH! M3MO0I3BaHUTE METOIH, OTPAHUYCHUSTA
Ha U3CJICJIBAHETO 110 BPEME, MSCTO, METOIOJIOTHS U 00XBAaT, OTPAHHUUCHUATA B IPAKTHYECKOTO
M3CJeIBaHe U 3aTPYIHEHUATA, CHIIPOBOIMIN Pa3pab0TBAHETO HA IUCEPTAIIMOHHUS TPY/.

JIOKTOPaHTBT € IMPOYYMI U CUCTEMATU3HUPAJl TOJISIMO KOJIUYECTBO MH(OpMAIus, 3a J1a
JOKaKe W3JIMTHATaTa Hay4Ha Te3a. V3moyi3BaHata JuTeparypa € JoCTaThyHa MO 00eM |
00XBaT, pelieBaHTHA IO ChAbPKAHWE W (HOKyCHpaHa BBPXY HM3CICIABAHUS HAYYCH MPOOIIEM.
JlutepaTypHUTE HW3TOYHHUIM Ca LUTHPAHH B CHOTBETCTBHE C YCTaHOBEHHTE CTaHIApPTH.
W3nom3BaHu ca W pe3ydaTaTd OT MPOBEACHO OT aBTOpa COOCTBEHO AHKETHO IMPOYyYBaHE.
borarara nuteparypa u apyra uHpopMaius € MpeanocraBka U 0a3a 3a 3aabJI00YEHOTO
pa3paboTBaHE HA MOCTABCHHUS M3CIICIOBATEIICKU TPOOIICM.

JlucepTalmOHHUAT TPYZA Ce OTIMYaBa C MPEIU3HOCT, JOrMYecKa MOCIIeI0BATEITHOCT,
3a1bI00YEHOCT Ha U3CIIEBAHETO U CTPEMEX MpPOOIEeMHUTE Ja ce pas3riiekIaT B KOMILIEKC, B
TAXHATa B3aUMHA BPb3Ka U 3aBUCUMOCT.

Cunram, 4Ye C TIOCOYCHUTE XapPaKTCPUCTHKU JHCEPTAIIMOHHUSAT TPyd € eaHa
3aBbpIIEHAa HaydHa pa3padoTka, oOXBalamia B KOMIUIEKC TEOPETHYHHUTE, METOAMUECKUTE U

HAaYYHO-IIPUIIOKHHUTC BBIIPOCHU HA MTPOBCACHOTO OT JOKTOPAHTA U3CJICABAHC.

I1l. Chabpxanue HA TMCEPTAIMOHHUS TPYA

B mbpBa rimaBa Ha pa3paboTkara ca TPEACTABEHH OCHOBHHUTE TEOPETHYHH
MMOCTAaHOBKM OTHOCHO MOTHBAIUATA M CTUMYJIHPAHETO Ha TpyAoBara AedHOCT. [IpaBuiiHO €
3all0YHATO CBhC 3aAbJI00YEH M OOCTOEH Tperjel Ha pa3BUTHETO Ha BB3TJIEAUTE 32
MOTHUBALMSTA U CTUMYJIHPAaHETO Ha Tpyaa. O1eHssBaM MOJIOKUTETHO HarpaBeHaTa B Tabmuiia
1.3. cucremaTu3amus Ha MPEICTABEHUTE TEOPUH. BaxkHO 3HAYCHHME MMa M aKIIEHTHT, TOCTaBeH
BbpPXY pa3TiexJAaHETO Ha TpyJAOoBaTa MOTHUBAIUMS B AaCMEKTUTE HAa HMKOHOMHYECKUTE

B3aMMOOTHOIICHHUA HAa MHAUWBHUAA U HETOBATa OpraHu3aius.



Bropa riaBa e mocBereHa Ha BBIIPOCUTE, CBBP3aHU C pealln3alusiTa Ha MOTHBAIUATA B
pabotHata cpema. OObpHATO € HEOOXOJMMOTO BHUMaHHE HAa MKOHOMHYECKATa CHUIHOCT Ha
MOTHBAIIMATA, HA MOTUBAIlMOHHUTE METOJM B TPyJOBaTa MOTHBAIIMS, HAa MOTHBAIIHOHHUTE
CTpaTeTHH, Ha YOBEIIKHS (aKTOpP KaTOo OOCKT Ha MOTHBAIIMOHHH B3aUMOOTHOIICHHS, Ha
VIIPaBJICHUETO KaTo (akTop 3a peanu3alus Ha MoTHBamuAra. [lomokuTenmHa oOleHKa
3acimy)kaBa W MpejIoKeHaTa OT JOKTOPAHTa CUCTeMATH3alis Ha MOTHUBAIMOHHHUTE TOIXO0IU
Ha 0a3a Ha HacodeHocTTa Ha jujaepa (Tabmuna 2.4.).

B Tpera riaBa e npeicraBeHO eMIIMPUYHOTO MPOYYBaHE HACOYCHO KbM HM3CIIC/IBAHE
U pa3KpWBaHE Ha BH3MOKHOCTHTE 3a TIOBHIIABAHE HAa MOTHBAIMITA B CHBPEMEHHOTO
WHIYCTpHUATHO mpeanpustue. [IpaBuiiHO € 3amoyHaToO ¢ MPEICTaBsHE Ha W3IMOJI3BaHATa 3a
[EJIUTE Ha H3CJICIBAHETO METOJMKA U € pa3paboTeHa HeroBaTa METOJMYECKa paMka. Tasu
METOJIMKA € MPUJIOKEHA 3a OLICHSBAaHE Ha MOTHBALIMATA HA CIYXHUTEIUTE OT ChbBPEMCHHUTE
WHIYCTpUATHU Tpeanpustus. Ha 06a3a Ha TONlydeHUTE pe3yiTaTH ca HAMpaBeHHW IICHHH,
MMall¥ XapakTep Ha HOBOCTH, W3BOJIU 3a HAW-3HAYMMHUTE MOTHBATOPH B CHBPEMEHHOTO
OBJIrapcko HMHIYCTPUAIHO Mpeanpusitie. M3ciaenBaHu M KOJIUYECTBCHO OIICHCHH ca
OCHOBHHTE, PEaTHO M3IOJ3BaHU B CHBPEMEHHHTE WHIYCTPUAIHH TPEIANPUATHS, GOPMH Ha
MotuBarys. ChIIECTBEHO MPUHOCHO 3HAUCHUE B Ta3W IJIaBa MMa M3BBHPIICHUSAT CPABHUTEIICH
aHAJIN3 MEXIYy YCTAaHOBCHHTE KATO HAW-3HAYUMU 32 CIY)KUTEIIMUTE OCHOBHU MOTHUBATOPHU U
peaHO U3MOI3BAHUTE OT CTPaHA Ha MPEANPUATHATA TAKUBA.

B 3akiioueHuero Ha pa3paboTkara € HampaBeHO OOOOIIEHHE Ha pPe3ylATaTUTe OT
MPOBEEHOTO TpoyuyBaHe. @DopMmynwpaHd ca CHHTE3UPAHH OCHOBHH HW3BOJU  OT

PECATU3UPAHOTO B HACTOAIINA AUCCPTANMOHCH TPYJ U3CJICABAHC.

1V. Onenka Ha HAYYHUTEC U NMPAKTHYECCKH PE3YJITATH U NPUHOCH HA JTUCCPTALMOHHUSA

Tpya
JlokTopaHThT € ¢opMynupal S TMpUHOCA, KOWTO pPa3KpUBAT HAIpPaBEHOTO B

JUCEPTALIMOHHMA TpyAd. Te ca TOYHO OINpEeNeNeHH W OTpa3sBaT IMPaBUIHO IOCTUTHATUTE
Hay4YHU U TPUIOKHU pe3ynTtaTH. lIpuHocuTe ce chAabpkKaT B AUCEPTALIMOHHUS TPYA U TH
IIpUeMaM U31UI0.

BaxHo e 5a ce mocoud, ye pasriIekAAHUAT B JUCEPTALMOHHMS TPYyH MpobdieM 3a
pa3KprBaHE Ha Bb3MOKHOCTUTE 32 IIOBMILIABAaHE HAa MOTHBALMATA HA YOBELIKUTE PECYPCU B
ChbBPEMEHHOTO HMHJIYCTPUAIHO MpPEANpHUsTHE € HEJOCTaThb4YHO N00pe MpOoydyeH B HayyHaTa
JuTepaTypa M CTONAaHCKara mpakTuka. [lomydeHuTe B X0/a Ha €MIIMPUYHOTO HM3CIEIABAHE

pe3yaTaTd UMaT XapakTepa Ha HOBOCTH, Pa3KpUTH U (OPMYIHpaHU OT JOKTOpaHTa. ToBa



JlaBa OCHOBaHUE Jia C€ 3aKIII0YM, Y€ ChC CBOETO M3CJCIBAaHE TOW € BHECHIJI CBOSI IPUHOC 3a
HETOBOTO M3SICHABAaHE M O0OraTsBaHE B TEOPETHUYEH ACIMEKT, KAKTO U 3a PAa3KpUBAHETO H
Pa3BUTHETO MY B IPAKTUKO-TIPUIIOXKEH ILJIaH.

JIOKTOpaHTBT € YCISUI Ja TOCTHTHE IIOCTaBEHUTE M€l M 3aJa4d MU Ja JTOKaKe
W3IUTHATATa U3CIICI0BATEIICKA Te3a.

JlucepTamOHHUAT TPYJ € CaMOCTOsITeNIHA pa3paboTKa C BHCOKAa Hay4HA CTOMHOCT M
npakThyecka 3HaYUMOCT. [locTaBeHHAT B Hero nmpobiaeM nMa MOTEHIMAT 3a pa3rpbllaHe Ha

Obela u3cieaoBaTelIcKkaTa JEHHOCT.

V. Ily6amkanuu, CBbpP3aHu ¢ JMCEPTALMOHHUS TPYA

Pesynrature oT pa3paboTBaHUTE B AUCEPTALMOHHUS TPYHA MPOOIEMH ca MpeICTaBeHU
B 9 nyOnukanuu, oT KoMTO 2 ca camoctosaTesHu. CeaeM OT MyOJMKAlMHUTE ca B HAayYHU
CIMCaHUs C Hay4yHO pelieH3UpaHe, a JABe ca B COOPHULIM JTOKJIAAN OT MEXIAYHAPOJHU HayYHU
KOH(EpEeHIMH, CBIIO C HAy4HO peleH3upaHe. bposT Ha myOiuMKauMMTE W y4yacTUETO Ha
JOKTOpaHTa B TSIX M3MBJIHSABAT MUHUMAJIHUTE HAllMOHAJIHU M3MCKBaHMs 3a IpUI0OMBaHE Ha

O6p3.30BaTCJ'IHaTa " Hay4Ha CTCIICH ,,,Z[OKTOp“.

V1. ABTOopedepar u cnpaBka 3a IPUHOCHTE
Pa3zpabGorenusT aBTOpedepar oTroBaps Ha M3MCKBaHMATAa U ChOTBETCTBA TOYHO Ha
ChJIBPKAHUETO Ha JuceprauuoHHMs Tpyd. CrpaBkara 3a NPUHOCUTE KOPEKTHO OTpa3siBa

IMOCTUIKCHHATA HA JOKTOPAHTA.

VIl. KpuTnyHu 0es1e:KKM ¥ NpenopbKH

KeM nokTopanta morar na ObAaT OTHPAaBEHH HSAKOM KPUTHYHU OENEXKH KaKTO
crenBa:

1. HeobxoauMo e omie MO-fICHO W KaTerOpHYHO IIOAYEepTaBaHE Ha COOCTBEHOTO
MHEHHME 0 HSIKOM TEOPETHYHM NpoOJIeMH M 3acHiIBaHe Ha KPUTHYHOCTTA HA aHAIM3a MpU
pas3riexJaHeTo Ha CTAHOBUIIATA Ha MPEJICTABEHUTE aBTOPH.

2. bu MoryIo fa ce u3Beaar Mo-KOHKPETHHU U [IeJICHACOYCHH, OCHOBAHU Ha PE3yJTATUTE
OT CMIIMPHUYHOTO H3CJICABAHC, IIPCIOPHKH 3a MOBHUIIABAHC HAa MOTHBALlUATA HAa YOBCHIKUTC
pecypcu B CbBPEMEHHOTO MUHYCTPHAIIHO MPEIIPUSITHE.

bux OTIIpaBHJIa U HAKOU NPCIOPBHKU BBB BPpb3Ka C 6T>I[CH_IaTa pa60Ta Ha JOKTOPAHTA:



1. U3xoxmallku OT TOBa, Y€ TeMaTa Ha JUCEPTAI[MOHHHS TPYI € 3Ha4MMa M 3acsra
MHOT'O aKTyaJleH Hay4HO-TIPHUJIOKEH MPOOJIEeM CYUTaM, Y€ TOW OW MPeAM3BHKAN IO-IIHPOK
HaydeH wuHTepec. [lopaaM Ta3u NpUYMHA TPENOPHYBAM IIOJYYCHUTE PE3yITaTH Ja ce
MOIYJISIPU3UPAT B HAYYHU HM3JaHUs, pe)epupaHd U WHIACKCHPAHH B CBETOBHOM3BECTHHU 0a3u
JIAHHU, KaKTO U JUCEPTAIMOHHUSAT TPY/I, CJIE]] CBEHTYaIHH JOMIBJIHEHU, TopaboTKa U T. H. J1a
ObJe myONMKyBaH KaTo MOHOTpadusi.

2. bu mMoro fa ce mpoabiKAT M 3abJI00YaT U3CIEIBAHUATA IO IPOoOJieMa, CBhP3aH ¢
BB3MOKHOCTUTE 32 MOBHIIABAHEC HA MOTHBAIIMATA HAa YOBEIIKHTE PECYPCH B CHBPEMEHHOTO
WHIYCTPHAITHO MPEIIPUATHE C OTJIE/ Ha HErOBaTa MHOTOCTPAHHOCT U TOJISIMa HKOHOMHUYECKa
1 00I11eCTBEHA 3HAYMMOCT.

OTnpaBeHUTE KPUTUYHU OCIICHKKH U MTPEIIOPHKU HE HAMAJIIBAT CTOMHOCTTA U HAYYHO-
MPUJIOXKHOTO 3HAUCHHWE HA JIUCEPTAIIMOHHUS TPYJ M MOCOYCHUTE NMPUHOCH Ha JOKTOPAHT

®unun MBaHoB.

VIII. 3akn0uenne

[IpencraBeHuAT AMCEpPTALMOHEH TPYA Ha TeMa: ,,Bb3MOXKHOCTM 3a IOBMILIABaHE Ha
MOTHBALMATA Ha YOBEUIKUTE PECYPCH B CHbBPEMEHHOTO HMHIYCTPUAIHO IPENIPHUITHE € B
CbOTBETCTBUE C H3MCKBaHUSATA Ha 3aKOHAa 3a Pa3BUTHETO HA aKaJEeMUYHUS CBbCTaB B
PenyOnuka bwarapus, IlpaBunHuka 3a HEroBoTo mnpuiaraHe M BbTpemHuTe mnpaBuia 3a
pa3BuTHEe Ha akaaemMuuHus cbecraB B FO3Y "Heodutr Puncku". JIOKTOpaHTHT HOKpHUBa
MOCTaBEHUTE MUHMMAJIHHU HAI[MOHAJIHU M3UCKBAHMS 3a NMpHI0o0MBaHe Ha oOpa3oBaTelHaTa U
Hay4Ha CTEIEH ,,JOKTOp®“. M310KeHNTEe HaydHW M IPWIOKHHU PE3yiTaTH, ChABPKAILU CE B
JUcepTanusTa, MPeICTaBsAT JOKTOpPaHTa KaTo HaydeH pabOTHHUK, KOWTO NMpUTEKaBa 3HAHUS U
YMEHHS 32 CaMOCTOATEIHAa HAyYHOM3CIIE0BATENCKa JIEHHOCT B 00/1acTTa HAa UKOHOMHUKATA U
YIPaBICHUETO HA HWHAYCTpUANHUTE mnpeanpuarud. [lo Te3n mNpuUYMHM  OLCHSIBaM
MOJIOXKUTETTHO IUCEPTALMOHHOTO M3CJEe/IBAHE M IPHU30BaBaM WIEHOBETE Ha HAYYHOTO KypHU
na riacyBaT 3a npuchxkaaHe Ha Dumun PaituoB VBaHoB Ha oOpa3oBaTenHaTa M HayyHa
CTENEH ,,JOKTOP® IO HayyHa cHequaJHocT VIKOHOMHMKa M ympaBieHHE (MHIYCTpus),

HpO(bCCI/IOHa.HHO HaITpaBJICHUC 3.7. AI[MI/IHI/ICTpaLII/IH " YIIpaBJICHHUC.

17.01.2022 r. UieH Ha HAYYHOTO XYPH: ...........
braroesrpan [mout. 1-p P. Jlumurposa/
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for dissertation for awarding the educational-scientific degree "Doctor" in the
scientific specialty "Economics and Management (Industry)”, professional field 3.7.
Administration and management, on the topic: ""Opportunities to increase the motivation of
human resources in the modern industrial enterprise’, developed by a doctoral student in
full-time study

Philip Raychov Ivanov

The opinion was prepared according to an order of the Rector of SWU "Neofit Rilski"
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I. Overall evaluation of the candidate

Philip Ivanov is a PhD student in the full-time form of education in the scientific
specialty "Economics and Management (Industry)" in the Department of Management and
Marketing at the Faculty of Economics at SWU "N. Rilski”. From the presented dissertation,
as well as from the publications related to it, it can be seen that the doctoral student has in-
depth theoretical knowledge, has the necessary potential and opportunities for independent
research and knows in depth the issues under consideration. The fact that during his doctoral
studies he was a part-time lecturer in the Department of Management and Marketing is also
important for the achievement of scientific and applied results.

I1. General characteristics of the dissertation

The dissertation presented for consideration is properly structured and balanced and
contains an introduction, three chapters and a conclusion with a total volume of 261 standard
pages. 167 literature sources were used correctly, of which 114 by foreign authors. The text
includes 15 tables and 26 figures. There is 1 appendix to the dissertation in a volume of 13

pages.



The topic of the dissertation is relevant and significant, which is well justified by the
doctoral student. The title of the dissertation is clearly formulated and is closely related to the
scientific thesis.

The research thesis, the subject, the object, the goal and the tasks of the dissertation
are well connected and aimed at clarifying the problem of revealing the possibilities for
increasing the motivation of human resources in the modern industrial enterprise. The used
methods, the limitations of the research in time, place, methodology and scope, the limitations
in the practical research and the difficulties that accompanied the development of the
dissertation are correctly indicated.

The doctoral student has studied and systematized a large amount of information to
prove the scientific thesis. The used literature is sufficient in volume and scope, relevant in
content and focused on the researched scientific problem. Literature sources are cited in
accordance with established standards. The results of the author's own survey were also used.
The rich literature and other information is a prerequisite and basis for the in-depth
development of the research problem.

The dissertation is characterized by precision, logical consistency, depth of research
and the desire to consider the problems in a complex, in their interrelation and dependence.

I believe that with the above characteristics the dissertation is a completed scientific
development, covering in a complex the theoretical, methodological and scientific-applied

issues of the research conducted by the doctoral student.

I11. Content of the dissertation

The first chapter of the study presents the main theoretical statements about the
motivation and stimulation of work. It has rightly begun with an in-depth and thorough review
of the development of views on motivation and stimulation of work. | appreciate positively
the systematization of the presented theories done in Table 1.3. The emphasis on the
consideration of work motivation in the aspects of the economic relations of the individual
and his organization is also important.

The second chapter is devoted to issues related to the implementation of motivation
in the work environment. The necessary attention is paid to the economic nature of
motivation, to the motivational methods in work motivation, to the motivational strategies, to
the human factor as an object of motivational relationships, to the management as a factor for

realization of motivation. The systematization of the motivational approaches proposed by the



doctoral student on the basis of the leader's orientation also deserves a positive assessment
(Table 2.4.).

The third chapter presents the empirical study aimed at researching and revealing the
possibilities for increasing motivation in the modern industrial enterprise. It correctly started
with the presentation of the methodology used for the purposes of the research. Its
methodological framework was developed. This methodology is applied to assess the
motivation of employees of modern industrial enterprises. On the basis of the obtained results
valuable, innovating conclusions have been made about the most significant motivators in the
modern Bulgarian industrial enterprise. The main forms of motivation actually used in
modern industrial enterprises have been studied and quantified. The comparative analysis
between the main motivators identified as the most important for the employees and the ones
actually used by the enterprises is of significant contribution in this chapter.

In the conclusion of the dissertation a summary of the results of the conducted
research is made. Synthesized main conclusions from the research realized in the present
dissertation are formulated.

IV. Evaluation of the scientific and practical results and contributions of the dissertation
The doctoral student has formulated 5 contributions that reveal what was done in the

dissertation. They are precisely defined and correctly reflect the achieved scientific and

applied results. The contributions are contained in the dissertation and | accept them in full.

It is important to point out that the problem considered in the dissertation to reveal the
possibilities for increasing the motivation of human resources in the modern industrial
enterprise is insufficiently well studied in the scientific literature and business practice. The
results obtained in the course of the empirical research have the character of novelties,
discovered and formulated by the doctoral student. This gives grounds to conclude that with
his research he has contributed to its clarification and enrichment in theoretical terms, as well
as to its discovery and development in practice.

The doctoral student has managed to achieve the set goals and objectives and to prove
the research thesis.

The dissertation is an independent development with high scientific value and

practical significance. The problem posed in it has the potential to deploy future research.

V. Publications related to the dissertation



The results of the problems developed in the dissertation are presented in 9
publications, 2 of which are independent. Seven of the publications are in scientific journals
with scientific peer-review, and two are in international scientific conferences proceedings,
also with scientific peer-review. The number of publications and the participation of the
doctoral student in them meet the minimum national requirements for obtaining the

educational and scientific degree "Doctor".

V1. Abstract and reference of the contributions
The developed abstract meets the requirements and corresponds exactly to the content
of the dissertation. The report on the contributions correctly reflects the achievements of the

doctoral student.

VII. Critical remarks and recommendations

Some critical remarks can be made to the PhD student as follows:

1. It is necessary to emphasize even more clearly and categorically one's own opinion
on some theoretical problems and to strengthen the criticality of the analysis when
considering the opinions of the presented authors.

2. More concrete and purposeful, based on the results of empirical research,
recommendations could be made to increase the motivation of human resources in the modern
industrial enterprise.

I would also like to make some recommendations regarding the future work of the
doctoral student:

1. Based on the fact that the topic of the dissertation is significant and concerns a very
topical scientific-applied problem, | believe that it would arouse wider scientific interest. For
this reason, | recommend that the results obtained be popularized in scientific journals,
referenced and indexed in world-famous databases, as well as the dissertation, after possible
additions, revisions, etc. to be published as a monograph.

2. Research on the problem related to the possibilities for increasing the motivation of
human resources in the modern industrial enterprise in view of its versatility and great
economic and social significance could be continued and deepened.

The critical remarks and recommendations made do not reduce the value and the
scientific and applied significance of the dissertation and the indicated contributions of PhD

student Philip Ivanov.



VIII. Conclusion

The presented dissertation on the topic: "Opportunities to increase the motivation of
human resources in the modern industrial enterprise™ is in accordance with the requirements
of the Act on Development of the Academic Staff in the Republic of Bulgaria, the
Regulations on the Implementation of the Development of Academic Staff in the Republic of
Bulgaria Act and the Internal Regulations of the Development of Academic staff in South-
West University "N. Rilski". The doctoral student meets the set national requirements for
obtaining the educational and scientific degree "Doctor". The presented scientific and applied
results, contained in the dissertation, present the doctoral student as a researcher who has
knowledge and skills for independent research in the field of economics and management of
industrial enterprises. For these reasons, | appreciate positively the dissertation research and
propose to the esteemed members of the scientific jury to decide on awarding the educational
and scientific degree "Doctor" in Economics and Management (Industry), professional field

3.7. Administration and Management to Philip Raychov Ivanov.

17.01.2022 Member of the scientific jury: ...............
Blagoevgrad /Assoc. Prof. Rayna Dimitrova, PhD/
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