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BesnkorbpHOBckH yHuBepcurer ,,CB. CB. Kupui n Meroamii*

3a AMCepTalMOHEH TPy Ha TeMa:
,»Bb3MOKHOCTH 32 OBHIIABAHE HA MOTHBALMATA HA YOBELIKHUTE PeCypcH B
CbBPEMEHHOTO HHAYCTPHAJIHO NpeANpUATHE
3a IPUCHXKJIAHE HA 00paA306amenHo HayuHa cmenem ,,00Kkmop *,
Obnacm na sucuie obpasosanue: 3. “ColMaaHy, CTONAHCKH U MIPAaBHU HAYKH';
Ilpogpecuonanno nanpasnenue: 3.7. ATIMAHUCTPALS U yIIPABICHHE;
Hayuna cneyuannocm: ,,JIkoHOMuUKa u ynpaBieHue (MHAYCTpuUs)®.
Hoxmopanm: ®uaun Paiivos UBanoB / peosHa popma Ha oOydenue /

OcHoBaHHMe 3a HANHMCBaHe Ha CTAaHOBHINETO. Cmanosuwemo e uU3e0meeHo,
cvenacto 3anoseo Ne 3159/16.12.2021 2. na Pexmopa na FO3Y ,, Heoghum Puncku “.

I. O0112 olleHKA HA KAHAUIATA.

®uaun PaityoB UBaHOB € TO0KTOpAHT KbM KaTeapa ,,MEeHUIHKMBHT U MApKETUHT Ha
Cronanckust dakynrer npu FOrozamanen ynupepcuter “Heodut Puncku”. bun e pempoBHa
dopmMa Ha oOyuyeHHMe, a HayyHaTa My CHEIUAIHOCT € ,,JIKOHOMHKAa U yIpaBlieHUE
(uagyctpus)“. Ilpes 2017 r. e 3aBppmmn OKC ,,bakanaBbp®, cnenumanHoct ,,CTONaHCKO
ynpasienue” B lOrozananen ynuBepcurer ‘“Heoput Puicku”. Ilpez 2018 r. B chumsd
yHuBepcuTeT ycmemHo 3aBbpmBa U OKC , Maructep®, cneunanHoct ,,busnec
aaMuHHucTpanus“. B xoma Ha oOydenunero my B OHC ,JlokTop®, HE ca yCTaHOBEHU
HapyLIEHUs ChITIACHO 3aKOHOBUTE AbP)KaBHU Pa3Nope O U € OTUHMCIIEH C NIPaBO Ha 3allUTa.

B mpouenypara nmo nmy0nuyHa 3aliUTa Ha AMCEPTALlMOHEH TPy, AOKTOpaHT Duium
PaituoB VBaHOB € npenocTaBuil HEOOXOIUMHTE Pa3pabOTKH, KAKTO CIIe/Ba:

e JMCEepTaLMOHEH TPpyJ B 00eM oT 261 cTaHIapTHU CTPaHUIH,

e apropedepar ¢ o6eM oT 63 cTaHIAPTHU CTPAHUIH,

® [0 TeMaTa Ha JQUCEPTAlMOHHUA TPYJ ca MpeACTaBeHr 9 myOJuKanuu B T.4. 2
CaMOCTOSITENIHU; [ OT MyOJUMKAllMUTEe Cca B HAYYHU CIHCAHUS C HAy4YHO
pelieH3upaHe, a 2 ca B COOpHUIM JOKJIaaud OT MEXKIYHapOJHU HayyHH
KOH(epeHIMH, ChII0 C Hay4yHO peleH3upaHe. HampaBeHute myOmuKanuu OT
JIOKTOpaHTa NMOKPHUBAT MUHMMAIHO W3HUCKBaHUTE OT BbTpemHu npaswia 3a
pa3BuTHe Ha akagemMuuyHus cbeTaB B FO3Y ,Heodurt Puncku® - brnaroesrpan.
[IpencraBenuTe pa3paboTKM ca NYOJMKYBaHM OT CTOMHOCTHU W3JIATEIH.
[TyOnukanuuTe oTpa3aBaT BbB BUCOKA CTENEH Ba)KHU YacTU OT ChABPKAHUETO
Ha JHUCEpPTAllMOHHUA TPyJ U My TMpuaaBaT HEoOXOJUMOTO HHUBO Ha
MyOJIMYHOCT.



1. O6ma xapakTepucTHKa HA JUCEPTALMOHHUS TPYA.

1. AkKTyajHoOCT U chbAbp:kaHHMe — JoKTOpaHT Punun PaituoB MIBaHOB npeacrass
JMICEPTALlMOHEH TPYyJ, TIIOCBETEH Ha OE3CHOPHO aKTyalHa M OTJIMYHO
MOTHUBHMpaHa TeMa. M300pbT My € JIOTMYeCKM OOOCHOBAaH M apryMEHTHpaH,
0c00EHO BBB BpEME Ha COLMAIHO JUCTAaHIMpaHe, KOETO caMo Mo cede cu e
(dakTop 3a AMHAMMYHM IPOMEHHM B MOJICJIUTE Ha IOBEJICHHE, MOPOACHU OT
pasivYHM MOTHBALMOHHU MOAOYIM B T.4. Ha paboOTHOTO MscTO. B TO3M
KOHTEKCT Ha pa3ChXIeHUd, AoKkTopaHT Punun PaifuoB MBaHOB € HampaBui
YCIIEIICH OIUT 32 aHAJIM3 Ha BIUSCHETO HA MOTUBAIMATA HAa paOOTHOTO MSCTO
BBPXY PEAIHUTE MOCICAMIM M pe3yaTatd OoT paboraTta Ha pPaOOTHUIM U
CILY’)KMTEJIU B PEATHU NPEATIPUSATHUS.

2. Crpykrypa — M310)K€HHETO Ha ITUCEPTAIMOHHUS TPYI Cle[Ba KIacH4ecKara
CTPYKTypa OT BbBEIEHUE, HW3JIOKEHHE B TpU TIJaBM, 3aKirodeHue, 1
NPUJIOKEHNE M CHMCHK Ha W3IOJI3BaHATa JUTeparypa. B OCHOBHMS TEKCT ca
HAMEPUITU MSCTO ChAbpKaTeTHU 15 Tabmuim u 26 gurypu, KOUTO YCIEUIHO
WIIOCTpUpaT, 06001aBaT U cucTeMaTu3upaT HHPOpMaLusaTa, ChAbpIKallla ce B
U3JI0KEHUeTO /MOBeYeTo OT KouTo aBTopckw/. M3momsBanum ca 167
JUTEpaTypHU HU3TOYHHMKA, OT KouTo 114 ca OT 4yXIecTpaHHU aBTOPH.
JlucepTalluOHHUAT TPy C€ XapakTepusupa ¢ JIOTUYECKAa CTPYKTypa H
3apJI00YEHOCT Ha wm3cienBaHeTo. JlucepramusaTa uMMma sICHO (HOpMyITUpaHu
Te3a, 00EKT, MpenMeT, 1eNl U 3agaud. PasnucaHuTte 3aja4m ca afeKBaTHU OT
IJIeAHa TOYKa Ha TIIOCTaBeHaTa IieJ, a OOEKThT U TNpPeAMETHT Ha
JMCEPTALMOHHUS TPYA ca MOAXOIAN0 nmoadpanu. KbM Te3u KoHcTaTauuu ce
J00aBAT OPUTHMHATIHOCT Ha W3CJIEIBAHETO, BHCOKA CTENEH Ha NPOHUKBAHE B
CBIIHOCTTa Ha pasriexjgaHara MnpoOieMaTHKa M aJeKBaTHO MOA0paH
METOJMYEH amapaT, KOUTO B3E€TH 3a€JHO Ca CIIOMOTHAIM 32 YCHEIIHOTO
JI0Ka3BaHE HAa OCHOBHATA M3CJIE0BATEICKA T€3a Ha JUCEPTAUOHHUS TPYA.

3. Ctua — noxropant ®@unmun PaituoB MBaHOB € ycIsuT 1a OBlIajiee HAYYHUS CTHII
Ha U3Ka3, KOETO € BaXxHO ycioBue 3a npuaoousane Ha OHC ,,noktop*. bopasu
CBOOOJIHO ChC CIIEIU(pHUYHATA 32 HKOHOMUYECKAaTa HayKa TEPMUHOJIOTHS U ce
CTpeMH Ja U3Ka3Ba U 3allUTaBa aBTOpcKa mo3unus. JleMoHcTpupan € 100pu
YMEHHUS 32 TeXHMYECKO O(OpMIIEHHE Ha AMUCEPTALMOHHUS TpyJ, mojadpan e
e(eKTeH U B CBIIOTO BpPEeME SCEH, CUCTEMAaTU3UPaH U pa3dbupaeM cxeMaTHuyeH
maTtepuan. OCHOBHOTO H3JIOKEHHME HMa CTerHaT BUJ, a JAOI'bJIHUTEIHATa
uH(popMalrs, CUCTEMaTU3NpaHa B IPUIIOKEHHUE, NIPSKO KOPECTIOHIUPA C HETO.

4. ABTopedepar — AMCKYTUpAaHMTE B JUCEPTALMOHHUSA TpPYA acleKkTh ca
aJIeKBaTHO W TOYHO OTpa3eHH B pa3paboreHus asTopedepar. B Hero e
BKJIIOUEHA  H3ueprnareaHa HWHPOpManus OTHOCHO  AHAIUTUYHUTE U
o0oO0miaBanyTe acnekTH Ha AWCEpTAlMOHHHMS Tpyd. SICHO M TOYHO ca
dopmynupanu U oTpa3eHH o0O0OIIaBalUTe M3BOJAM, KAaKTO W CIIpaBKaTa 3a
IIPUHOCH.



Ill. OumeHka Ha HAayYHHTe W TMPAKTHYECKH Pe3yJaTaTH M TPHHOCH Ha
AUCEPTALMOHHMSA TPYA.

[IpuemaM U MOTBBP)KIaBaM IOCOYEHUTE HAyYHU U HAYUYHO-TPUJIOKHU MPUHOCHU B
aBTopedepara Ha IUCEPTALIMOHHUS TPy Ha HokTopanT Ounun Paityos MBaHoB.

HanpaBeHoto wu3cienBaHe B JIUCEPTALMOHHUS TPYI € CPaBHUTEIHO J00pe
OaraHCUPAHO /TEOPETUYHU KBM MPAKTUKO-NPUIOKHHU TPUHOCH/, GOKYCHPaHO, LIEJICHACOUEHO
Y TIOJIE3HO B MpOIeca Ha B3eMaHe Ha YIPABICHCKH PELICHUS B CbOTBETHHS CEKTOP.

IV. Kputu4Hu 0es1e:KKH ¥ NpenopbKH
KbM nokropanta morar jaa ObJaT OTIPABEHU HSIKOM KPUTHYHU OETEXKKH, KAKTO
cienBa:
e Ha0momaBa ce JaucOallaHC MEXIy TEOpeTHYHA W eMIHMpUYHA dYacT Ha
JTUCEPTALlMOHHMS Tpyd. /[Be rinaBu ca MOCBETEHHM Ha TEOPETUYHATA 4acT U B
Tperara € ,,BMbKHaTa eMInupuKara‘. JJucepTauuoOHHUAT TPY/ 1€ CIEYENTH, aKO
T U3IUI0 ObJie pa3rbpHATa BB BTOpA IJ1aBa, a TEOPETHYHATA 4acT Ja Obae
cbOpaHa B MbpBa rjaBa,
e 3a0ernsi3BaT ce Ha MECTa Macaku, KOUTO HE Ca MHHAIM PelaKTOPCKa IMPOBEPKa,

BCJICACTBHUEC HAa KOCTO € Ch3AaACH Hp06.]'[eM C IIpaBoIIMca.

OTnpaBeHNUTE KPUTHYHU OEJIEKKU U MPENOPbKU HE HaMaJsiBaT CTOMHOCTTA U HAy4yHO-
MIPUIOKHOTO 3HAYECHHE HA JUCEPTAlMOHHUSA TPYd M IPUHOCUTE HAa JTOKTOpaHT Duiumn

Paituos lBanoB.

V. 3akJjouenne

[IpencraBeHUAT TUCEPTALMOHEH TPYA Ha TeMa: ,,Bv3mooicHocmu 3a nosuuiasane Ha
MOMUBAYUAMA HA YOBEUIKUME PECYPCU 8 CbEPEMEHHOMO UHOYCMPUATHO npeonpusmue’ € B
CbOTBETCTBUE C W3MCKBaHUATA Ha 3aKOHAa 3a pa3BUTHETO HA AKAaJEMUYHHUS CBCTAB B
PenyOnuka bwarapus, IlpaBunmHuka 3a HeroBoTo mnpuiaraHe M Bprpemnute mpaBuia 3a
pa3zButue Ha akanemMudHusi cberaB B O3V "Heodut Puncku" - bnaroesrpan. JlokropaHt
@wnn PaiiuoB 1BaHOB NOKpHBa NOCTaBEHUTE MHHMMAJIHU HAlMOHAJIHM W3UCKBAHUS 3a
npunobusane Ha OHC ,,mokTop®.

B 3axmouenue, Ha 0a3za LAJOCTHOTO U3JIOKEHHE B HACTOSIIOTO CTaHOBHILE,

MOTBBPK/IaBaM, € MOXKE Ja Ob/ie Ja/ieHa MOJI0KUTETHA OLeHKA Ha JUCEPTAIMOHHUS TPYT



,»Bv3mosicHocmu 3a noguwiasane Ha MOMUBAYUAMA HA YOBEUKUME PeCypPCU 8 Cb8PEMEHHOMO
unoycmpuanino npeonpusmue’‘, a Ha apropa My ®unun PaitdoB lBaHoB na Obae npuchaeHa
oOpa3oBaTenHaTa M Hay4yHa CTeNeH ,JOKTOp® MO HayyHa crenuanHocT VKoHOMuka u
ynpaBieHue (MHIycTpusi), npodecuoHanHo HampasieHue 3.7. AJQMUHUCTpauust U
yIpaBJICHHE.

3a MOCTUrHATOTO Ka4eCTBO Ha JIUCEPTAIIMOHHMS TPY, HE Ha MOCIEIHO MICTO, TpsiOBa
Jla ce OTHAJe 3acCiy’>K€HOTO M Ha HAy4YHHUS PBKOBOIUTEN Ha JOKTOpaHTa Joil. A-p Mapuana
Yena.

21.01.2022 . UiieH Ha HAYYHOTO XKYPH:
Benuko TwpHOBO
/nou. n-p B. Crares/




SCIENTIFIC OPINION
by Assoc. Prof. Ventsislav Statev Statev, PhD

for dissertation for awarding the educational-scientific degree "Doctor" in the
scientific specialty "Economics and Management (Industry)”, professional field 3.7.
Administration and management, on the topic: ""Opportunities to increase the motivation of
human resources in the modern industrial enterprise’, developed by a doctoral student in
full-time study

Philip Raychov Ivanov

The opinion was prepared according to an order of the Rector of SWU "Neofit Rilski"

No 3159/16.12.2021

1. Overall evaluation of the candidate.

Filip Raichov lvanov is a PhD student at the Department of Management and
Marketing at the Faculty of Economics of Southwestern University "Neofit Rilski". He was a
full-time form of education, and his scientific specialty is "Economics and Management
(Industry)". In 2017 he graduated with a Bachelor's degree in Business Administration from
the South-West University "Neofit Rilski". In 2018, he successfully graduated from the same
university with a Master's degree in Business Administration. In the course of his training at
the educational-scientific degree "Doctor"”, no violations were found in accordance with the
legal state regulations and he was expelled with the right to defense.

In the procedure for public defense of the dissertation, PhD student Philip Raychov
Ivanov provided the necessary developments as follows:

» dissertation in the amount of 261 standard pages,

« dissertation abstract with a volume of 63 standard pages,

* 9 publications were presented on the topic of the dissertation, incl. 2 independent; 7
of the publications are in scientific journals with scientific review, and 2 are in collections of
papers from international scientific conferences, also with scientific review. The publications
made by the doctoral student cover the minimum required by the Internal Rules for the
development of the academic staff at SWU "Neofit Rilski" - Blagoevgrad. The presented
works have been published by valuable publishers. The publications highly reflect important
parts of the content of the dissertation and give the necessary level of publicity.

1. General characteristics of the dissertation.

5. Relevance and content - PhD student Philip Raychov Ivanov presents a dissertation
dedicated to an indisputably relevant and well-motivated topic. His choice is logically
justified and reasoned, especially in times of social distancing, which itself is a factor for
dynamic changes in patterns of behavior caused by different motivational motives, including
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at the work place. In this context of reasoning, PhD student Philip Raychov Ivanov has made
a successful attempt to analyze the impact of motivation in the workplace on the real
consequences and results of the work of employees in real enterprises.

6. Structure - the exposition of the dissertation follows the classical structure of
introduction, exposition in three chapters, conclusion, 1 appendix and list of references. The
main text contains 15 tables and 26 figures, which successfully illustrate, summarize and
systematize the information contained in the exhibition / most of which are copyrighted /. 167
literature sources were used, of which 114 were by foreign authors. The dissertation is
characterized by logical structure and depth of research. The dissertation has clearly
formulated thesis, object, subject, goal and tasks. The written tasks are adequate from the
point of view of the set goal, and the object and the subject of the dissertation work are
appropriately selected. To these findings are added the originality of the research, a high
degree of penetration into the essence of the issue and adequately selected methodological
apparatus, which together helped to successfully prove the main research thesis of the
dissertation.

7. Style - PhD student Philip Raychov lvanov has managed to master the scientific style
of speech, which is an important condition for acquiring educational-scientific degree
"Doctor". He is fluent in economics-specific terminology and seeks to express and defend an
author's position. He has demonstrated good skills for technical design of the dissertation, has
selected effective and at the same time clear, systematic and understandable schematic
material. The main presentation has a concise form, and the additional information,
systematized in an appendix, directly corresponds to it.

4. Dissertation abstract - the aspects discussed in the dissertation are adequately and
accurately reflected in the abstract. It includes comprehensive information on the analytical
and summarizing aspects of the dissertation. The summary conclusions and the reference for
contributions are clearly and precisely formulated and reflected.

I1l. Evaluation of scientific and practical results and contributions of the
dissertation.

I accept and confirm the indicated scientific and scientific-applied contributions in the
author's abstract of the dissertation work of PhD student Philip Raychov Ivanov.
The research done in the dissertation is relatively well balanced / theoretical to practical-
applied contributions /, focused, focused and useful in the process of making managerial
decisions in the sector.

IV. Critical remarks and recommendations

Some critical remarks can be made to the PhD student as follows:

« there is an imbalance between the theoretical and empirical part of the dissertation.
Two chapters are devoted to the theoretical part and the third is "inserted empiricism". It will
affect positively to the dissertation if it is fully developed in the second chapter, and the
theoretical part is collected in the first chapter,



* passages are noticed in places that have not passed the editorial check, as a result of
which a spelling problem has been created.

The critical remarks and recommendations made do not diminish the value and
scientific and applied significance of the dissertation and the contributions of PhD student
Filip Raichov Ivanov.

V. Conclusion

The presented dissertation on the topic: "*Opportunities to increase the motivation
of human resources in the modern industrial enterprise™ is in accordance with the
requirements of the Law on Academic Staff Development in the Republic of Bulgaria, Rules
for its implementation and Internal Rules for academic staff development in SWU "Neofit
Rilski" - Blagoevgrad. PhD student Filip Raichov Ivanov meets the set minimum national
requirements for acquiring educational-scientific degree "Doctor".

In conclusion, based on the overall statement in this opinion, | confirm that a positive
assessment can be given to the dissertation "Opportunities to increase the motivation of
human resources in modern industrial enterprise”, and its author Filip Raychov Ivanov to be
awarded educational-scientific degree "Doctor" in the scientific specialty Economics and
Management (Industry), professional field 3.7. Administration and Management.

For the achieved quality of the dissertation work, not least, the deserved credit should
be given to the research supervisor of the doctoral student Assoc. Prof. Dr. Mariana Usheva..

21.01.2022 Member of the scientific jury: ...............
Veliko Tarnovo Assoc. Prof. V. Statev, /PhD/



