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MuneHkoBa € B CbOTBETCTBHE ChC 3aKOHOBUTE HM3ucKBaHUs Ha P boarapusd,
pecnektuBHO Ha IOroszamazen ynuBepcuteT ,,Heodur Puncku®. IlyOnuunata
3aIuTa ce OChIecTBsIBa Ha O6a3aTta Ha 3amoBeq Ne 192 ot 09.02.2022 r. Ha Pexropa
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Jlnceprantkara Mopnanka KoiueBa e ponena mnpes 1983 r B Binaroerpan,

3a pellIoBEH JIOKTOPAHT, Clie]l KOHKYpPC, € Ha3HaueHa Ha 18.12. 2018 3a nepuon
ot 3 roaguau — 18.12.2021 r.

Ts e 3aBbpmmna 6akanaBbpcka u Maructbpeka crened B O3V ,Heodwur
Puncku®,

N30panata Tema Ha JUCEPTAllMOHHHUS W TPy € MPOABDKEHHE Ha
3aBBPIIECHUTE U 00Pa30BaTEIHN CIEIMAIHOCTH, BKJIIOUUTETHO U Ha 3aBbpIIeHaTa
Y CIICIIMAITHOCT B CPETHOTO 0Opa30BaHUE - MEHUIKMBHT B XOTE€IIUOPCTBOTO.

JlucepTalluOHHUST TPYJ C€ CbCTOU OT YBOJ, YETHPHU TJIABH U 3aKIIOUCHHUE U
€ HamucaH B pamkute Ha 205 craHgapTHH cTpaHuly. Brimouenu ca 5 ¢urypu, 6
TaOJIMIIM U 2 TIPUIIOKEHUS, a OubmuorpadusTa chabpka 222 U3TOYHUKA, OT KOUTO
64 Ha ObATapcku e3uK U 158 Ha aHTTTUHCKYU €3UK.

CTPYKTYPHO-CHAbPKATEIHA OllEHKA

UeTupute riaBu Ha JUCEPTALMOHHMS TPy Ca B OTHOCUTEIIHO PaBHOMEPHO
pasnpenenenu Opou crpanunu — 40:47:49:36. CTpyKTyppaHeTO Ha AUCEPTALUSITA
cieABa JIOTHYHO MOCTABSHE U MHTEpIpeTHpaHe Ha npooOsema. CtapTupaliku OT
TEOPETUKO-METOJI0JIOTHYEKaTa OCHOBA HAa  HWHCTUTYLMOHAJIM3Ma M Ha HOBaTa
WHCTUTYIIMOHHA MMapaJiurMa B IIbPBa IlaBa ce MpeMUHaBa Ipe3 TEOPETU3aIMsITa Ha
OpraHu3anusITa ¥ Ha OpPraHU3AIMOHHHS KOHTEKCT, Ha OpraHU3allMOHHATA U
MEHUKBPCKA KYJITYpa BbB BTOpPA TJlaBa, CIEIUJICH TEOPETUYECH acleKT Ce TOCTaBs
Ha TEOPETU3UPHETO HA JTUJEPCTBOTO U HA TEOPUUTE 3 JIMJACPCKUTE YMEHHS B TPETA

IJ1aBa W CE€ CTUTA JI0 CHIIHOCTTA HA TUCEPTALUOOHHUS TPY - JIUICPCKUTE YMEHHUS U



OpraHU30IIMOHHATA KYJITypa B TEXHUS IJI00AJICH U MECTCH PaKypcC, BKIFOUUTEITHO U
ype3 IMPOBEKIAHE Ha JBE€ EMIHUPHUYHH COLMOJOTHYECKH W3CIECABAaHUA Ype3
METOJIUTE TMpPSKA AaHKETA ChC CIYKUTEIN U IBIOOYMHHO MHTEPBIO C MEHUKbPU
Ha ¢upmu or pernoHa (muaepu). CrpykrypupaHeTo € eaHo (pyHueoOpa3HO
TEOPETHUKO-METOJOJIOTMYHO MPOLIECHPaHe KbM MpoOIeMa U MOKa3Ba HarJeqHO €A1H
0COOEHO peseBaHTEH CTPYKTYPEH MOIX0] KbM JUCEPTALIMOHEH TPYI.

Axmyannocmma Ha TeMara Ha HacTofIlaTa JUcepTalus € 00OCHOBaHa ¢
B3aMMOBpB3KaTa MEXJIYy OpraHu3allMOHHA KYJITypa, JIUAEPCTBO, YIIPaBICHHUE,
dbopmupaHe Ha JUIESPCKU YMEHHUS U TP. KAKTO U C Pa3IuyusATa U OTpaHUUYCHUSITA,
OpOU3TUYAIA  OT OpraHHU3allMOHHMS KOHTEKCT: CTPYKTYpa, cucrema,
oOcrosiTesicTBa 3aTOBa JIMJIEPCTBOTO CE PA3rIieXka B PEATHUS KOHTEKCT, B KOUTO
C€ OChIIECTBABA.

bu morsno na ce koHCTaTUpa OT MPEAJIOKEHAT JOKYMEHTallMs, Y€ TeMara Ha
JUCEPTAIMOHHUS TPY UMa MPECEYHU TOUKHU C HATPyHaHus jocera npogpecuoHalieH
ONUT B pabOTHUTE MECTa Ha ﬁopnaHKa Koituesa. JlucepTalimOHHUAT TPyl BKIOYBA
BCUYKHU U3UCKYEMH aTpuOyTH 1€, 3a]1a4u, OOCKT, TpeaAMET

JlucepranTkaTa CM € MOCTAaBWIIA 3a LIeJl J1a pas3riie/la OpraHu3aluuTe Mpes3
Mpu3Mara Ha WHCTUTYIUUTE W WHCTUTYIHOHATHUS TMOAXOM, KaTO c€ O0OCHOBAT
TEOPETUYHUTE MNOCTAHOBKH, CBbP3aHU C OPTaHU3ALMATA U MEHUKbPCKATA KyITypa
KaTo cpena 3a epekTuBHO JuaepcTBo. LlenTa e mpenBuaeHa a ce penusupa upes

IMOCTAaBAHE U pCAIM3NPaHC HAa HAKOJIKO 3aa4u:



Jla ce mpocneasiT B TCOPETUYEH IIJIaH B3aMMOBPB3KaTa MEXK1Y UHCTUTYIIUSATA,
3aJaBallla paMKaTa M aIropuThMa 3a ChIIECTBYBAaHE Ha OpraHu3auusATa H
MHOTO00pa3HeTo OT peajHu NPOSBICHUS Ha OpraHu3alusiTa B KOHTEKCTa Ha
WHCTUTYIHATA; [{a ce m3Benar, cucreMaTu3upaT 1 0000MIIAT OCHOBHUTE TCOPETHYHU
MIOCTAHOBKM Ha OpraHu3alMOHHATa KyaTypa, MOBeJACHUE U IeHHocTH;/la ce
0000IIAT U MPEACTaBAT TEOPETUUHUTE TTOCTAHOBKH 3a JIMAEPCTBOTO U JIUJEPCKUTE
YMEHHUS B KOHTEKCTa Ha opraHuzanusaTa; Jla ce mpocieasT XapakTepUCTUKUTE HA
JUJEPCTBOTO U (HOPMHUPAHETO Ha JUAEPCKU yMmeHus;Jla ce HampaBu aHalu3 Ha
OCHOBHUTE€ HWKOHOMMYECKM TIOKa3aTeIu Ha WHAYCTPUAIHUTE MPEANPULTHUS,
Ch3aJeHUTE €PEKTUBHU JIUJEPCKU YMEHHUS M CTWJI, KaKTO U Ha ChIIECTBYyBaIllaTa
OpraHu3allMoOHHA KYJITypa B mpeanpusatus B obnact biaroesrpan; /la ce mpoBene
COLIMOJIOTMYECKO IPOYYBAHE C HM3IOJI3BAHE HA JBAa METOJA: NPSIKA AHKETA CbHC
CIY>KUTENIU Ha PUPMHU U ITHIOOUYMHHU WHTEPBIOTA C MEHHUKBPHU OT PErHMOHA Ha
bnaroesrpaz, Gokycupanu BbpXy TEMUTE Ha OpraHU3aIlIOHHATA, MEHUHKbpPCKAaTa
KylITypa U JuaepctBo; Jla ce u3Bemar HAacOKM 3a M3TpaxaaHe Ha e()EeKTUBHU
JUJEPCKU YMEHUSI B KOHTEKCTa HAa MEHUDKbpPCKATa KYJITypa upe3 MOJAXOJIUTE Ha
CBBPEMEHHOTO JIUAEPCTBO.

MeroauTte, KOUTO ca WU3MOJI3BAHU B JAUCEPTAMOHHUA TPYJ 3a LIEJIUTE Ha
peanuM3upaHoOTO TEOPETUYHO U EMIUPUYHO U3CJIEABAHE Ca: aHAIN3 HAa JJOKYMEHTH U
CTaTUCTUYECKW JIaHHMW, BKJIIOYBAIIM CTPYKTypHa OHW3HEC CTAaTHUCTHKA 3a
MKOHOMHMYECKOTO ChCTOSIHUE HA peruoH biaroesrpaj, mpsika aHKeTa, IbJIOOYMHHO

WHTEPBIO.



OOexT Ha WH3CIENBAHETO € CHBPEMEHHOTO JHIEPCTBO, B  YCTOWYMBA
OpraHM3alMOHHA KYJITypa.

[IpeameT Ha U3CIENBAHETO € CHBPEMEHHOTO JIUJEPCTBO, CIIOCOOCTBAIIO 32
u3rpakaaHe Ha eQEKTUBHU JHIEPCKH YMEHHUS M yCTOMYMBA OpraHU3al[MOHHA
KyJATypa B yCJIIOBUATA HA NKOHOMUYECKATA CpeAa.

Te3zara, K0sATO ce 3alIUTaBa B AMCEPTALUATA €, Y€ €PEKTUBHUTE JIUJECPCKUTE
YMEHHsI c€ NpUAOOMBAT M Ca B3aMMOCBBP3aHU C XapakKTepa U ChHIIHOCTTA Ha
MEHUDKbPCKaTa OpraHu3alliOHHA KyJITypa W Y€ M[pWIaraHeTo UM CTaBa
3aIBIDKBAHO OT PAa3jIM4YHU CUTYAIIMOHHH OCOOEHOCTH, KOUTO Ca CBBpP3aHU C
KOHKpeTHaTa OOLIHOCTHA cpefa

W3ciieqBaHeTo HAa IMAEPCKUTE YMEHUS, HA B3AMMOJICHCTBHATA HA JINIEPUTE U
YJICHOBETE Ha KOJEKTHMBA, KAKTO W HAYMHHUTE, MO KOWUTO JUAEPUTE TIOHACST
pa3IMYHU BJIMSIHUS M BIIOCJIECTBUE BIUSAAT Ha APYIHTE CyOEKTH C€a UMEHHO
U3CJIeI0BATEIICKUTE NHTEPECH, KOUTO ca pa3pab0TEeHH B IUCEPTALUOHHUS TPY/I.

II'spBaTa riasa npeacrasiisgBa TEOPETUKO-METOA0JIOIHYECKA IIaT(opma Ha
MHCTUTYLIMOHAJIM3MA M HOBAaTa WHCTUTYIIMOHAJIHA HKOHOMHKA, B KOSTO C€
pasrpbLIaT TeopeTh3auuuTe 3a  (QYHKUMOHUPAHETO Ha  Pa3IUYHUTE
OpraHM3allMOHHU €IMHUIM, a 4Ype3 TAX U (POPMUPAHETO HA JIMJACPCKUTE YMEHHUS.
TeopeTuko-MeTonOIOTNYECKATa  BPb3KA  HMHCTUTYLMS —  OpraHu3alus €
eKCIUTMLMpaHa Ype3 TAXHATAa B3aMMOCBBP3aHOCT U B3aUMOOOYCIIOBEHOCT .
Bropara riaBa e mpoIbKEHHE Ha TEOPETUKO-METOJ0JOTMYecKaTra pamMKa Ha

HHCTUTYIIMOHAJIN3alATa Ha CAHO CcCJic€aBalio BTOPO HHBO, Kacaciia



OpraHU3AINMOHHUTE SANHUITY, PA3TMIYHUATE XapaKTEPUCTUKU HA OPraHU3aIMATa, Ha
HEHUTE (QYHKIIMOHATHA 0COOCHOCTH, Ha BH3MOKHUTE OPraHU3allMOHHH KYJITYpH.
[Tomo6bno nHa Ilutep [paksp, U Ha MHOTO JPYTH CBBPEMECHHH TEOPETHUIH,
JOKTOpaHTKaTa TMOJYEpTaBa pEIIaBaIlOTO 3HAYEHUE Ha (UpMeHaTa KyJITypa 3a
YCHENTHOCTTA HAa OPTaHU3AIMKTE U 32 BCEKU €IUH OT TEXHUTE YJICHOBE.

B TpeTa riaBa TeOpeTHKO-METOIOIOTUICSCKUSAT TIOIX0/ C€ TIPEHACS Ha €THO
TPETO HUBO CBBP3aHO C TEOPUUTE 3a JHJAEPCTBOTO, ChC  CBHIIHOCTTA Ha
JUACPCTBOTO, C JIMACPCTBOTO KaTO SIBICHHE. B3aMMOBIMSIHHUETO KOHTEKCT-
JUACPCTBO € CIEIHATHO MOYePTaH KOHTEKCT, KAKTO M BB3JICHCTBUETO Ha Cpe/aTa.
CrienirialieH akileHT € TOCTaBEH BbPXY OPraHU3AIMOHHHS KOHTEKCT U JIUIEPCTBOTO
KaTo B3aMMO3aBUCUMHU TPOMEHIIMBH U 32 CHIIECTBYBAIIITa MPA3HOTA IO Ta3W TeMa
W3CIICABAHMSITA HA JTUIEPCTBOTO.

YerBBpTa IJIaBa € M3IUIO aBTOpCKa Iiatgopma, B KosITO Ha Oazara Ha
IIPOBEJICHU OT camaTa JUCepPTaHTKa €MIUPUYHU M3CIEABAHUS - MPSAKA aHKETa C
U3ITBITHUTENH U TJI00YMHHO MHTEPBIO C MEHUKBPHU CE JIONIPUHACS 3a MOTy4aBaHe
Ha IBUIOCTHA TpelCcTaBa 3a W3CJIEIBHOTO AMCEpPTAIlMOHHW siBJIeHHWE. B Hes ca
COOCTBEHO aBTOPCKUTE MPUHOCH, JOKOJKOTO ITONYYCHUTE EMITMPUYHU JTaHHU
OCHTYpsIBAT BB3MOXKHOCT 3a ChUYETaBaHE Ha TeOpHWsITa W EMIUPHUATA, 32
BepuUIIpaHe HA PEIHIIa TECOPETUIHH TIPEAMOI0KEHUS KaKTO B 32 000TOTSBaHE HA
CBIIIECTBYBAIIIUTE U3CIICIBAHKS M IaHHA II0 TeMaTa

IIpunocu:



Nopnanka KoifueBa e wu3Bena cieaHUTE IIPUHOCHU MOMEHTH B
JUCEPTALMOHHUS TPY I, KOUTO IIPUEMAM.

1. Pa3kpuT € KOMIUIEKCHHAT NOTEHIMAI Ha TEOPETHYHUTE MOIXOIU KBM
MHCTUTYUMOHaIM3Ma. Ilokazamm ca pasauyHM  JAUMEHCHMM HAa  HOBATa
MHCTUTYIIMOHAJIHA UKOHOMHUKA U HOBUAT MHCTUTYLHOHAIU3bM. EKCIIIMIIMpaHH ca
IpeIUMCTBaTa HA HHCTUTYLIMOHAIHNSI aHAJTUTUYEH PAKypC B HEroBaTa HCTOPUYECKA
NEPCIEKTUBA U 3HAYUMOCT.

2. OOOCHOBaHO € BWXIAHETO Ha OpraHu3alMUTe IMpe3 Mpu3MaTa Ha
MHCTUTYLIMUTE W HMHCTUTYUHOHANHUS mnoaxoi. KoHuenrtyaiHo e pa3paboreHa
KOMIUJIEKCHATa BU3MsI HAa OPraHU3alMOHHOTO IIOBEJECHUE M LIEHHOCTH, KOUTO C€
IPEBPBIIAT B IPOCKIMUSA HA OpraHU3allMOHHATa U MEHUKBPCKATa KyJITypa.

3. JInpepckuTe yMEHHUS ca OCMUCIICHH BbB (POKyca Ha pa3IMYHUTE TEOPUH 32
muaepctBoto. JleduHupanu ca ChUIECTBYBAIIUTE JUACPCKU TMOAXOAM KaTo
CTPYKTypHa paMKa Ha peaJHUTE JIMAEPCKU JEUCTBUS W KaTrO BBIUIBTEHH B
OpraHU3alMOHHATA CPela U HEMHOTO Pa3BUTHE.

4. MeHuKbppCcKaTa OpraHM3alMoOHHa KyJITypa € OCMHCJIEHA B KOHTEKCTa Ha
CBILIECTBYBAILIUTE TJIOOAJHHM MKOHOMUYECKU MPOILIECH, KOUTO CE€ HMIAECHTU(ULIHUPAT
KaTo (¢akTopu 3a pa3BUTHE HAa peruoHaJHUTE peaidHocTu. llokazanu ca
XapaKTEPUCTUKUTE HA UKOHOMHYECKATA JIOKAJIHA CPeJa.

5. Pa3paboTeHa e eMnupuyHaTa OCHOBA Ha OPraHMU3alMOHHATa MEHUKbpPCKA
KyJITypa 4pe3 HaMuUpaHE Ha aJeKBaTHM METOJOJIOTUYECKH PELIECHUsA 3a

BepupUIIIpaHe HA TECOPETUIHUTE KOHIICTIIINY U aHAJTU3H.



6. [loka3anu ca mpeauMcTBaTa Ha EMIIMPUYHUTE aHAIU3M U c€ 0OOCHOBaBa
HEOOXOMMOCTTa OT ChUETABAHE HA PA3JIMYHU U3TOYHUIIM M JaHHH, KOWUTO
JIOTIPUHACAT 3a o0oraTsiBaHe Ha UHPOPMALIUATA B AHAJIMTUYEH TJIaH.
ABTOpedeparbT CbOTBETCTBA HA CHIBPKAHUETO HA AUCEPTALMOHHUSA TPYA.
besekku 1 npenopbKM HIMAaM.

JIokTOpaHTKaTa HaJBUILIABA M3UCKBHUATA 32 MyOJHKANMOHHA EHHOCT 10
TeMara H JgucepTanuonHus Tpya. Mma 4 HayyHu myOnuKaiuu, JIB€ OT KOUTO B
yy>xOuHa. Mima u 1Be yyacTusi B MEXIyHApOJIHH HAYYHU KOH(PEPEHIUH.

KbM nucepranMOHHHMS TpyAd € TOAXOAEHO CTPOro aKaJeMHUYHO KbM
CTPYKTypHaTa JIOTMKa Ha TpyJa, KbM OIIOBABAHETO W HWHTEPIPETUPAHETO HA
pEJIEBaHTHHU aKaJIeMUYHU U3TOYHUILM, HAIIMCAH € C IPKO U3Pa3eH aKaJIeMUYEH CTUIL

B 3akmouenme  OuMx JKejlajna Ja CHOJAENsS BHCOKAara CH OIIEHKa 3a
qUcepraupsaTa M J1a  JIEKIapupaM Y€ PELUEH3UPAHUAT JUCEPTAUMOHEH TpYyA
,»JIAIEPCKUTE YMEHHsI B KOHTEKCTa HA MEHUKbpPCKaTa OpraHu3aloOHHa KyaTypa
Ha ﬁopﬂaHKa KoitueBa, oTroBapss Ha BCHUYKM JbPKABHU W3UCKBAHUA 3a
MpUCHXKJaHEe Ha oOpa3oBareilHaTa M Hay4yHa CTEeNeH ,,JJOKTOp® MO Hay4dHarta
crenuasiHocT ,,Cormoniorusa’ B npodecuonanHo HampasieHue 3.1. Corumosorus,
AHTPOIIOJIOTUS U HayKH 3a Kyiarypara. llle rimacysam c ,,Jla“ n npenoppuBam Ha
OCTaHaJIUTE WICHOBE HA HayqHOTO KypH 1a riacyBar MOJI0KUTEIHO.

12.03.2022 1. npod. acH JloOpunka IleiiueBa
bnaroesrpan I03V*“Heodut Puscku
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for the dissertation of Yordanka Stoilova Koycheva, full-time doctoral
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Data for the doctoral student

The Ph.D. student Yordanka Koycheva was born in Blagoegrad. As a full-time
doctoral student, after a competition, she was appointed on 18.12. 2018 for a
period of 3 years - 18.12.2021. She has a bachelor's and master's degree from

SWU "Neofit Rilski".



The chosen topic of Yordanka Koycheva dissertation is a continuation of her
completed and educational specialties, including the completed specialty in
secondary education - hotel management.

The dissertation consists of an introduction, four chapters and a conclusion and
Is written within 205 standard pages. 5 figures, 6 tables and 2 appendices are
included, and the bibliography contains 222 sources, of which 64 in Bulgarian
and 158 in English.

Structural and content assessment

The four chapters are in a relatively evenly distributed number of pages - 40:
47: 49: 36. The structuring of the dissertation follows a logical setting and
interpretation of the problem. Starting from the theoretical and methodological
basis of institutionalism and the new institutional paradigm in the first chapter
goes through the theorizing of organization and organizational context,
organizational and managerial culture in the second chapter, a special
theoretical aspect is placed on theorizing leadership and leadership theories of
skills in the third chapter and comes to the essence of the dissertation -
leadership skills and organizational culture in their global and local perspective,
including by conducting two empirical surveys through direct questionnaire
methods and in-depth interviews with managers of companies in the region

(leaders).
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Structuring is a funnel-shaped theoretical and methodological processing of
the problem and clearly shows a particularly relevant structural approach to the
dissertation.

The relevance of the topic of this dissertation is justified by the relationship
between organizational culture, leadership, management, leadership skills, etc., as
well as the differences and limitations arising from the organizational context:
structure, system, circumstances in which it takes place. Values and respectively
beliefs and convictions, cultural forms - content can relate to the organization (or its
parts, functional areas, activities, groups of staff) or the environment (customers,
suppliers, competitors, local community).

It could be ascertained from the proposed documentation that the topic of the
dissertation has intersections with the professional experience gained so far in the
jobs of Yordanka Koycheva.

The dissertation includes all required attributes goal, objectives, object,
subject. The dissertation aims to examine organizations through the prism of
Institutions and the institutional approach, substantiating the theoretical statements
related to the organization and managerial culture as an environment for effective
leadership. The goal is to be realized by setting and realizing several tasks: to trace
in theoretical terms the relationship between the institution, setting the framework
and algorithm for the existence of the organization and the variety of real
manifestations of the organization in the context of the institution; to derive,

systematize and summarize the basic theoretical statements of organizational

11



culture, behavior and values; to summarize and present the theoretical statements of
leadership and leadership skills in the context of the organization; to monitor the
characteristics of leadership and the formation of leadership skills, to analyze the
main economic indicators of industrial enterprises, the created effective leadership
skills and style, as well as the existing organizational culture in enterprises in
Blagoevgrad; to conduct a sociological survey using two methods: direct
questionnaire with company employees and in-depth interviews with managers from
the Blagoevgrad region, focused on the topics of organizational, managerial culture
and leadership; to provide guidelines for building effective leadership skills in the
context of managerial culture through the approaches of modern leadership.

The methods used in the dissertation for the purposes of the theoretical and
empirical research are: analysis of documents and statistics, including structural
business statistics on the economic situation in the Blagoevgrad region, direct
questionnaire, in-depth interview.

The object of the study is modern leadership in a sustainable organizational
culture,

The subject of the research is the modern leadership, contributing to the
building of effective leadership skills and sustainable organizational culture in the
economic environment.

The thesis defended in the dissertation is that effective leadership skills are

acquired and are interrelated with the nature and essence of managerial

12



organizational culture and that their application is driven by various situational
features that are related to the specific community environment.

The research of leadership skills, the interactions of leaders and team
members, as well as the ways in which leaders tolerate different influences and
subsequently influence other subjects are precisely the research interests that are
developed in the dissertation.

The first chapter is a theoretical and methodological platform of
Institutionalism and the new institutional economy, which unfolds theorizations
about the functioning of various organizational units, and through them the
formation of leadership skills. The theoretical-methodological connection between
institution and organization is explained by their interconnectedness and
interdependence.

The second chapter is a continuation of the theoretical and methodological
framework of institutionalization at the next second level, concerning the
organizational units, the different characteristics of the organization, its functional
features, the possible organizational cultures. Like Peter Drucker and many other
contemporary theorists, the PhD student emphasizes the crucial importance of
corporate culture for the success of organizations and for each of their members.

In the third chapter the theoretical-methodological approach is transferred to
a third level related to theories of leadership, the essence of leadership, leadership as
a phenomenon. The context-leadership interaction is a particularly emphasized

context, as is the impact of the environment. Special emphasis is placed on the
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organizational context and leadership as interdependent variables and on the existing
gap on this topic of leadership research.

The fourth chapter is entirely an author's platform, in which on the basis of
empirical research conducted by the dissertation student - a direct questionnaire of
workers and in-depth interviews with managers contributes to gaining a
comprehensive picture of the research dissertation phenomenon. It contains the
author's own contributions, insofar as the obtained empirical data provide an
opportunity to combine theory and empiricism, to verify a number of theoretical
assumptions and to enrich existing research and data on the subject.
Contributions:

Yordanka Koycheva has presented the following contributing moments in the
dissertation, which | accept.

1. The complex potential of the theoretical approaches to institutionalism is
revealed. Different dimensions of the new institutional economy and the new
institutionalism are shown. The advantages of the institutional analytical perspective
In its historical perspective and significance are explained.

2. The vision of the organizations through the prism of the institutions and the
institutional approach is substantiated. Conceptually, a complex vision of
organizational behavior and values has been developed, which become a projection
of organizational and managerial culture.

3. Leadership skills are designed in the focus of various theories of leadership.

Existing leadership approaches are defined as a structural framework of real

14



leadership actions and as embodied in the organizational environment and its
development.

4. The managerial organizational culture is conceived in the context of the
existing global economic processes, which are identified as factors for the
development of regional realities. The characteristics of the economic local
environment are shown.

5. The empirical basis of the organizational managerial culture is developed
by finding adequate methodological solutions for verification of theoretical concepts
and analyzes.

6. The advantages of the empirical analyzes are shown and the necessity of
combining different sources and data, which contribute to the enrichment of the
information in the analytical plan, is substantiated.

The abstract corresponds to the content of the dissertation.

| have no notes or recommendations.

It is noteworthy that the doctoral student exceeds the requirements for
publication on the topic of the dissertation.

There are 4 scientific publications, two of which are abroad. He also has two
participations in international scientific conferences.

The dissertation is approached strictly academically to the structural logic of the
work, to the reliance and interpretation of relevant academic sources, it is written

with a pronounced academic style.
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In conclusion, | would like to share my high appreciation and declare that
reviewed dissertation "Leadership Skills in the Context of Managerial
Organizational Culture™” by Yordanka Koycheva meets all state requirements for the
award of educational and scientific degree "Doctor" in Sociology in a professional
direction 3.1. Sociology, anthropology and cultural sciences. | will vote '"Yes' and |

recommend the other members of the Scientific Jury to “yes” too.

March 12, 2022, Prof. Dobrinka Peycheva
Blagoevgrad SWU "Neofit Rilski"
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